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EDITORIAL
Tasks before NEC

The NEC will meet at Delhi from july 13th 
to 14th as per the notified agenda. The review 
on election result at gross root level and find  
way sand means of organizational improvement 
will be the top priority. Strengthening our work at 
Branch/District level and improving paid mem-
bership by organized method should be materi-
alized.

Protecting the company's viability, and Em-
ployees pension, job security against the 55(II) 
b, securing HRA on 78-2%, SC/ST concession 
on NEPP, Stagnation and fight against the deci-
sion of formation of Tower corporation, merger of 
MTNL to save employees from onslaught of the 
Govt. Policies, and the adverse effects on staff by 
the formation of business areas are some of our 
priority issues.

The Right of Bonus should be restored and 
bonus to be paid to our employees by resuming 
the discussion with the management.

Regarding wage revision, The government 
has appointed  3rd Pay Revision Committee (3rd 
PRC) headed by Retired Justice Satish Chandra 
to review and revise the existing structure of sal-
ary and emoluments of CPSE executives. The 
3rd PRC will give its report in six months and the 
government decision on the recommendations of 
the Committee will effect from January 1, 2017.

This raised the hopes of our employees for 
the revision of wage, which is going to be last 
pay revision for majority employees absorbed. 
So it is necessary to revise the pension along 
with wage revision. It is pertinent to mention that 
the DOT Secretary assured that he will make 
Special reference to Wage revision committee 

for the revision of pension and that assur-
ance need to be insisted. Last time the 7th 
wage negotiation for the non-executives noti-
fied earlier before the 2nd PRC. But this time 
the 3rd PRC notified by the Govt of India, but 
no pressure from PSU unions for next round 
of wage negotiations. Our first task should be 
to demand DPE to issue guidelines for 8th 
Round of Talks. Second task is to pressure 
BSNL management to constitute proper Bilat-
eral Wage negotiating Body-again underline 
Bilateral not mere Officers committee - CMD 
should constitute Bilateral committee of both 
Officers and Unions. Third task is both Recog-
nised Unions should ensure that the Bilateral 
body is a broad representative body for most 
of our Non Executive Unions. Fourth task is 
that we should move every step with broader 
consensus.

The demand of Up-gradation of Pay Scales 
for Executives was accepted by the manage-
ment. Denial of the same to Gr D/RM is unfair. 
We have to demand for upgradation of all our 
lower grade employees to group 'C' level.

The CG employees are in war path from 
11th july 2016 for the improvement in 7th 
CPC recommendations. This also have a ma-
jor impact on our demand and settlement of 
wage structure as mentioned in the Terms of 
reference of 3rd PRC.

The major Central Trade unions have 
given a call for fighting out the anti labour 
policies of the present Government, on 2nd 
September 2016. It is our duty to be part of 
the mainstream struggle. Let us meet at New 
Delhi to steer our course of action.

HQR EXTENDS IDU'L FITR  GREETINGS
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MINISTRY OF HEAVY INDUSTRIES AND PUBLIC ENTERPRISES
(Department of Public Enterprises)

RESOLUTION
New Delhi, the 9th June, 2016

No. W-08/0005/2016-DPE (WC).—Recog-
nizing that in the prevailing business environment 
in the country and in the world, the Central Public 
Sector Enterprises (CPSEs) have to be commer-
cially viable and competitive, and that the em-
ployees of the CPSEs have to be provided with 
suitable working conditions, emoluments and 
incentives to motivate them to strive for further 
growth, productivity and profitability of their en-
terprises, the Government of India has decided to 
review and revise the existing structure of salary 
and emoluments of the CPSE executives.

2.1 The competent authority has decided to 
appoint the 3rd Pay Revision Committee (3rd 
PRC) comprising of the following:

Chairman : Justice Satish Chandra (Retd)
Members :(i) Shri Jugal Mohapatra, Ex-IAS 

Officer, (ii) Prof. Manoj Panda, Director,  Institute 
for Economic Growth, Delhi, (iii) Shri Shailendra 
Pal Singh, Ex Director (HR), NTPC Ltd.

Ex-Officio Member: Secretary, DPE, Gov-
ernment of India

Member Secretary: Jt. Secretary/Additional 
Secretary, DPE, Government of India

2.2 The terms of reference of the Committee 
are follows:

2.2.1 The Committee will review the structure 
of pay scales, allowances, perquisites, and other 
benefits for the following categories in CPSE tak-
ing into account the salary, emoluments, incen-
tives and other benefits (including non-monetary 
benefits) available to them and suggest changes 
which may be desirable, feasible and affordable:

(i) Board level functionaries 
(ii)  Below board level executives 
(iii)  Non-unionized supervisory staff
2.2.2 The Committee will make recommen-

dations to enable CPSEs to become modern, 
professional, consumer friendly, commercially 
successful and competitive entities committed to 

national development goals and dedicated to the 
service of the people.

2.2.3 The Committee will devise a comprehen-
sive pay package for categories of employees of 
CPSEs mentioned at sub-para 2.2.1 above that is 
suitably linked to promoting efficiency, productiv-
ity and profitability of CPSEs through rationaliza-
tion of structures, systems and processes in the 
CPSEs with a view to leverage latest technology, 
management skills, global best practices, while 
ensuring accountability, responsibility, discipline 
and transparency in the operations and process-
es of these organizations.

2.2.4 While devising a suitable pay and com-
pensation structure for the executives and the 
non-unionized supervisors of the CPSEs, the 
Committee will take into account the existing pat-
tern of scales based on Industrial Dearness Al-
lowance (IDA) and Central Dearness Allowance 
(CDA) pattern, wherever applicable, the preva-
lent categorization of CPSEs into ‘A’, ‘B’, ‘C’ and 
‘D’ Schedule, the status of Maharatna, Navratna, 
Miniratna bestowed on the CPSEs, the overall 
condition of the loss/ marginal profit making CPS-
Es, and those CPSEs, which by the very nature 

Contd. on next page
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of their business, are not-for-profit companies 
(registered under Section 25 of the Companies 
Act, 1956, or under Section 8 of the Companies 
Act, 2013).

2.2.5 The committee will make recommen-
dations as would equip the CPSEs to compete 
in the emerging domestic and global economic 
scenario taking into consideration the special role 
of public sector, the demands and expecta-
tions of the stakeholders including the Gov-
ernment, the need to observe financial pru-
dence in the management of CPSEs due to 
resource constraints, economic conditions, 
and the requirements of social and economic 
development in the country.

2.2.6 The Committee will examine the con-
cerns of the CPSEs including the general princi-
ples, financial parameters and conditions which 
should govern the desirability, feasibility and con-
tinuation/modification of the Productivity Linked 
Incentives Scheme and Performance Related 
Payments.

2.2.7 While finalizing its report, the Commit-
tee will also take into account the report of the 7th 
Central Pay Commission.

3. The Committee may devise its own proce-
dures as may be considered necessary for fulfill-
ing the task assigned to it. Ministries and Depart-
ments of the Government of India and the State 
Governments will furnish such relevant informa-
tion and documents as may be required by the 
Committee and which they are in a position and 
at liberty to give, and extend the necessary coop-
eration and assistance to it.

4. The Committee will make its recommen-
dations to the Government within a period of six 
months from the date of its constitution and have 
its headquarters in Delhi.

5. The decision of the Government on the 
recommendations of the Committee will take ef-
fect from 1.1.2017.

6. The Committee will be serviced by the De-
partment of Public Enterprises.

(A Government of India Enterprise)

News & Views
It is unfortunat that the BSNLEU ladership 

has alleged the leaders of NFTE Jamshedpur, 
that they were supporting the G.M. Jamshedpur. 
This is not the culture of NFTE and this union nei-
ther to favour any officer nor to fear from any one. 
BSNLEU do not get any benefit through this type 
of blame game. Further BSNL:EU failed to set-
tle the issue for years together, despite serving 
serveral hunger strike notices. Finding faults with 
other unions is in bad taste.

All the circle/District secretaries are request-
ed to send the correct addresses of Branches 
and Districts to CHQ with telephone number and 
PINCODE for updating the old mailing list. Other-
wise, it is very difficult to send letters/Magazine 
every month. Please Co-operate with CHQ to 
avoid inconvenience. Matter is urgent.

The Central Government Employees are 
at Warpath. They served Strike Notice to Gov-
ernment on June 9th 2016. Our CHQ support 
the indfinite strike of 33 Lakhs C G employees 
from 11/07/2016. We call our comrades to sup-

port and make success of the stike.
MOU singned with Canara Bank for extend-

ing various Loan Schemes to BSNL Employees. 
F.No.-1-9/BBF/STAFF LOAN/201-15, dt-01-06-
2016 (i-e 23/03/2016 to 31/12/2016)

BSNLEU is trying for Broad Based unity of 
workers on one side and acting contrary to it. BY 
knocking the door of Hon'ble High court of A.P. 
against the Recognition letter issued by The 
Corporate office on 19/05/2016 after con-
ducting successful election process, and to 
have the autonomous without getting major-
ity support of workers.

This case is filed in spite of the Judgments of 
Hon'ble Madras High Court and J&K High Court 
that 50% of the votes should be calculated on the 
Total Votes and not on the polled votes. Already 
6th membership verification was conducted in 
2013 on the basis of the New Recognition Rules 
2012.

Contd. from pre. page
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Salient features of Annaual Report of DOT for the year 2015-16 (BSNL portion)
The DOT has released the Annual report for 

the year 2015-2016 and it analyzed the perfor-
mance of BSNL.
*  The financial period for april2015 to Dec 2015 

was taken
* The mobile connections crossed more than 

100 crores.

* Our country became the 2nd nation on use of 
mobile connectivity. And density 81.85%

* Private operator share 88.98%
* USOF levy received 70,120Cr Disbursed 

21,337 Cr
*  Expected license fee 30,402Cr for 2015-16 

(License fee paid in 2014-15-- 14,203 Cr)

1.1   Achievement during Financial Year 2015-16 (up to December 31, 2015):

Sl. Item  Unit   MOU for the year 2015-16
No   Target   Status as on Status as on  Achievement
    April 01,2015  December 
     31, 2015    

1 Total Telephone Lakh - 937.56 977.66 40.10
 Connection

1(a) Wire-line  Lakh Connection -  164.12  151.34  (-) 12.78

1(b)  WLL  Lakh Connection  -  19.85  14.56  (-) 5.29

1(c)  Mobile  Lakh Connection  50  753.59  811.77  58.18'

2 Total Switching Lakh Lines  60 856.78 900.08 40.31
 Capacity Mobile

2 Broadband Lakh 25 99.06 98.45 (-) 0.64
 (DSL+FTTH+EVDO
 + WiMAX)

3  Rural Telephone  Lakh  -  313.05  312.53  (-) 0.52

4  VPT  No.  -  577,097  5 77,097  -

Financial Performance:The details of profit/ loss figure for the year 2012-13, 2013-14, 2014-15 & 
2015-16 (up to September 30, 2015) are given as under: (Figures in ` Crore) 

Financial Year  2012-13  2013-14  2014-15  2015-16 (Up to September 30, 2015
Total income  27,128  27,996  28,645  12,929
Total expenditure  35,012  35,016  37,292  16,734
Net profit  (-) 7,884  (-) 7,020  (-) 8,234  (-) 3,462

Total number of working employees as on December 31, 2015.
Group Number of employees SC ST OBC Ex-service Women
      emplyoees 
Executive  45,113  7,189  2,228  5,842  95  7,412
Non-Executive  1,69,147  31,285  8,711  14,973  241  24,866
Total  2,14,260  38,474  10,939  20,815  336  32,278

Number of differently-abled employees as on December 31, 2015 is 492*
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LETTERS FROM BSNL MANAGEMENT
Order of the Tribunal in the matter of 

JAO examination - reg. 
No. 9-31/2015-SEA Dated:-07-06-2016 the Chief 

General Manager BSNL (A Government of 
India Enterprise) Kerala Telecom Circle Thiru-

vananthapuram. 
The undersigned is directed to refer to your 

office letter no. LC lll/OA No. 72/2014/89 dated 
26-05-2016 on the subject mentioned above and 
convey the approval of the competent authority 
to the proposal to appoint 34 applicants of JAO 
2012 examination as JAO after obtaining un-
dertaking from the candidates in compliance of 
Hon’ble CAT order dated 22.03.2016. 

This issues in consultation with Legal branch 
of CO BSNL vide Dy. No. (F) 332/O/o Sr. GM (L) 
dated 02.06.2016. 

Necessary action may be taken in the matter 
in compliance of Hon’ble CAT order under intima-
tion to this office.

Revision of TTA (now Junior 
Engineer) Induction Training structure 

and syllabus - Approval regarding.
No.2-2/2007-Trg 10th June 2016 to, CGM, 

BHARAT, Jabalpur
This has reference to this office letter no. 

2-2/2007-Trg dated 19th May 2016 and your of-
fice letter no. TD-12/5/Coll-II, dated 30th May 
2016 on the subject noted above.

 2. ln this regard, I have been directed to con-
vey the approval of BSNL management as fol-
lows: 

Existing Training Schedule : Duration of In-
duction training for TTA is 10 weeks (5 weeks 
basic and 5 weeks specialization) at sestrain-
ing center. No job / field training. 

Revised Training Schedule: *6 weeks 
training at Training Centers - for  giving knowledge 
about BSNL set up & theoretical knowledge about the 
latest technologies used in BSNL including respective 
lab sessions. (As per BRBRAITT Lr. No.TD/12/5/Coll-
II, dated 30th May 2016 regarding course modules) 

* 4 weeks Job/Field training - to have hands on 
practice & gain of practical knowledge about work-
ing of the equipment. 

The total duration of the induction training will re-
main same. 

3. The structure of TTA (now Junior Engineer) 
induction training will hence forth be as below: 

TTA (NOW Junior En-
gineer) Direct Recruit-
ed or Departmental Training at Train-

ing Centre for 6 
weeks

Job/Field training 
for 4 weeks

Reporting back to 
Training Cente 

Appointment

4. The following may be noted: a) Induction 
training will be for 6 + 4 weeks common to depart-
mental as well as directly recruited candidates. 

b) After successful completion of 6 weeks 
training in training centres, only qualified candi-
dates will be given 4 week's job/field training in 
the various . business verticals. 

c) After successful completion of 4 weeks 
job/field training, the candidate will report back to 
the training center along with field reports. Then 
based on the successful completion of total 10 
weeks training, candidate will be appointed as 
Junior Engineer as per allotted Circle issued by 
Recruitment Branch of BSNL CO, New Delhi. 

5. Detailed syllabus, training plan, adminis-
trative guide and hand-outs, etc. may be supplied 
to all the concerned training centers in time, for 
timely conduction of the training. 

6. The revised training procedure for TTA 
(now Junior Engineer) as per TTA-RR- 2014 in-
duction training will be issued separately. 

Non-recovery from pay of Officiating 
JTO's pursuant to the letter no.3-

32/2013/Estt-IV dated 22.12.2015-reg .
No.3-8/20 10-Estt-IV Dated : 3rd June, 2016, All 
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Heads of Telecom Circles, All Heads of Admin-
istrative Units, BSNL

I am directed to refer to this office letter no 
3-32/2013/Estt-IV dated 22.12.2015 vide which 
clarifications were issued regarding Fixation of 
pay of officiating JTO's under FR 22(1)(a)(i).The 
above letter clarifying fixation of pay has been 
challenged before PCAT,New Delhi and CAT has 
given an interim order not to recover any amount 
from the applicants pursuant to the order dated 
22.12.2015 till finalization of the case.

In view of the order of the CAT,it has been 
decided that recovery of any amount may not be 
made from the pay of officiating JTO's.

You are therefore requested to act accord-
ingly till further orders from this office.

This issues with the approval of Competent 
Authority.

Conduction of Limited Internal 
Competitive Examination (LICE) for 

promotion to the grade of Junior 
Telecom Officer (Telecom) under 50% 
internal quota on-holding of the exam 

for Bihar Circle reg.
No.12-1/2016-Rectt. Dated: 03-06-2016 CGMT, 

BSNL Bihar Telecom Circle, Patna.
Ref: Please refer your letter No. CGMT/L-

C/4-316/2016/19 dated 30-05-2016
Kindly refer to your above letter on afore-

said context vide which it was conveyed that 
Hon’ble CAT Patna Bench had dismissed the 
OA No. 0050/000325 of 2016 vide order dated 
25.05.2016

Hence it has been decided by the compe-
tent authority to conduct the said LICE on 16-07-
2016 simultaneously with the scheduled exam of 
LIC JAO 40% to optimize the resources etc. It is 
therefore requested to get the same notified as 
for usual practice/formalities for Bihar circle un-
der intimation to this office please.

This is issued with approval of the competent 
authority please.

Revision of pension of Pre-2006 
Pensioners-delinking of revised 

pension from qualifying service of 33 
years.

CPAO/IT&Tech/Revision (Pre-2006) /2016-  17/8 
Vol-VI/58 13th June, 2016

Taking into consideration DP&PW OM 
No.38/37/08-P&PW (A) dated – 06.04.2016, in-
structions were issued for processing of cases 
of Pre-2006 pensioners by delinking of revised 
pension from qualifying service of 33 years vide 
this office OM.No.CPAO/IT&Tech/Revision (Pre-
2006)/2016-17/11 dated-12th April 2016 and sub-
sequent OM.No.CPAO/It & Tech/Revision (Pre-
2006)/2016-17/19 dated 27th April,2016.

2. In this context, DP&PW has clarified the 
position vide their ID No.38/6/16-P&PW-(A) 
dated 13.05.2016 that in accordance with CCS 
Pension Rules, pension is admissible if the retir-
ing/absorbed employee has completed a qualify-
ing service of 10 years at the time of retirement/
absorption. Therefore, all those pensioners who 
were drawing monthly pension after completion 
of 10 years qualifying service before 01.01.2006 
are eligible for benefit in term of OM dated 
01.09.2008 and 06.04.2016.

3. These orders are however, not applica-
ble to those absorbee pensioners who had got 
100% lump-sum in lieu of their monthly pension 
on absorption in PSUs etc. during 1973-1995 and 
are eligible for restoration of only 1/3rd of their 
pension in respect of such absorbee pension-
ers. However, the absorbee pensioners, who are 
receiving full monthly pension would continue 
to be covered by the OM dated 01.09.2008 and 
06.04.2016 referred to above.

4. Further, all Pr.CCAs/CCAs/CAs/AGs and 
Administrators of UTs were advised to verify 
the list of PPO numbers for revision provided 
by CPAO in their PAOs login, from their records 
as to whether these PPO numbers are covered 
by DP&PW OM dated 06.04.2016. The other 
cases which were not available in the list pro-
vided by CPAO but covered under the OM dat-
ed:06.04.2016 were also to be revised. It is to en-
sure that cases of compulsory retirement pension 
and compassionate allowance under Rule-40 & 
41 of CCS (Pension) Rules, 1972 are not to be 
revised as they are not covered by the OM dated 
06.04.2016.
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Renewal of Corporate Tie-up with 
Oriental Bank of commerce for 

extending various Loan schemes to 
BSNL Employees 

F.No 1-9/BBF/STAFF LOAN/2015&16 dated 13-
6-2016 to All Head of Circles

MOU with OBC for extending various loans 
to BSNL employees has been renewed between 
BSNL and OBC on 10.06.2016 effective from 
06.04-2016 to 05-06-2017. The general terms 
and conditions are given in Schedule-1

A copy of the agreement has been placed on 
our internet site www:intranet.bsnl.co.in under 
head Director(Fin and sub-head Budget & Fi-
nance Control.

Grant of Special casual leave on 
requests, to members of National 

Executive committee of NFTE-BSNL 
for attending their National Executive 

committee meeting from 13th July, 
2016 to 14th July, 2016 at New Delhi-

reg. 
BSNL/39-2/SR/2016 Dated: 15-06-2016 All Chief 

General managers, BSNL, GM (Personnel), 
BSNL. C.O

Ref: General Secretary, NFTE-BSNL letter No. 
TF-4/1 dated 30.05.2016

Approval of the competent authority is hereby 
conveyed for grant of Special Casual Leave on 
request, to members of National Executive Com-
mittee of NFTE-BSNL for attending their National 
Executive Committee meeting from 13th July, 
2016 to 14th July, 2016 at New Delhi.

2. The above approval is subject to the condi-
tion that the amount of Special Casual leave to 
an employees shall not exceed 20 days in a year.

Central Civil Services (Leave 
Travel Concession) Rules, 1988 — 

Relaxation to travel by private airlines 
to visit J&K.

No.31011/7/2014-Estt.(A-IV) Ministry of Person-
nel, Public Grievances and Pensions Depart-
ment of Personnel and Training Dated: 28th 

November, 2014
The undersigned is directed to refer to this 

Ministry’s O.M. No.31011/3/2014- Estt.(A-1V) 
dated 26th September, 2014. It has been de-
cided that the Government servants while avail-
ing Leave Travel Concession (LTC) to Jammu 
and Kashmir (J&K) under the special dispensa-
tion scheme allowed by the aforesaid O.M. may 
also travel by private airlines subject to the fol-
lowing conditions:- (i) Officers entitled to travel by 
air may also travel by private airlines from their 
headquarters; (ii) Officers not entitled to travel by 
air may be permitted to travel by private airlines 
between Delhi /Amritsar and any place in J&K.

2. Air travel by private airlines is to be per-
formed in Economy Class only an at LTC- 80 fare 
of Air India or less.

3. Air Tickets to be purchased directly from 
the airlines (Booking counters, website of airlines) 
or by utilizing the service of Authorized Travel 
Agents viz. ‘M/s Balmer Lawrie & Company’, 
‘M/s Ashok Travels & Tours’ and ‘IRCTC’ (to the 
extent IRCTC is authorized as per DoPT’s O.M. 
No.31011/6/2002-Estt.(A) dated 02.12.2009)  
while undertaking LTC journey. Booking of tickets 
through other agencies is not permitted.

4. All other conditions prescribed in this Min-
istry’s O.M. No. 31011/3/2014-Estt.(AIV) dated 
26.09.2014 would continue to apply.

5. The order will remain in force for a period 
of one year from the date of issue of this order.

Grant of facilities to the recognised 
representative Unions of non-
executive employees in BSNL-

regarding
No. BSNL/39-7/SR/2013 Dated :15th June, 2016

Ref: This office letter No. BSNL/5-1/SR/2015/
Vol.II(ii) dated 19th May, 2016

In continuation of this office letter no. BSNL/5-
1/SR/2015/Vol.II (ii) dated 19th May, 2016 re-
garding extension of trade Union facilities to the 
recognised unions after the 7th membership veri-
fication, the facility of 'office accommodation is 
also extended to both the recognised representa-
tive unions, i.e. BSNL Employees Union  and 
NFTE-BSNL for the period of their recognition 
commencing from 19th May, 2016 to 18th May 
2019.

2. In this connection, it is clarified that the of-



TELECOM 8 JULY, 2016

fice accommodation, if any, already in possession 
of these recognised representative unions will be 
deemed to have been allotted to the concerned 
union(s) as per the outcome of 7th membership 
verification.

Calculation of Retirement Benefits on 
separation from BSNL Service -"Full 

& Final" process regarding.
No. GM/ERP-GZB/ALTTC/Admin/Corr./93 Dated 

15.06.2016
For calculation of retirement benefits on sepa-

ration (e.g. superannuation, Voluntary retirement, 
Resignation, Death etc.) from BSNL Service for 
Absorbed & BSNL Recruited employees "Full & 
Final" process has been developed in ERP-SAP 
and is now available in Production (PRD) Server 
for use. Records in SAP like Date of Appoint-
ment, Date of start of service for pension, Sepa-
ration action with proper date & reason, Leave 
(EL/HPL) at Credit, Leave availed, Pay & Allow-
ances should be maintained properly to get cor-
rect calculation of retirement benefits. In addition 
to above some information like no. of days of en-
cashed leave on LTC prior to 01.09.2008, Leave 
balance as on 01.10.2000, percentage opted for 
commutation of pension etc. are to be provided 
while running the "Full & Final" process in ERP-
SAP. 

"Full & Final" Process can be executed after 
run of separation action for individual employee 
at a time. Role & Authorization (R&A) for this pro-
cess has been assigned to all SSA Pay Adminis-
trator§ & Circle Pay Administrators. For Pension 
Calculation sheet and various pension related 
forms, below mentioned steps to be followed. 

A. "Full & Final" Simulation Run 
"Full and final" Simulation can be run using 

T-Code "ZHRTC_FF" and by selecting "Full & Fi-
nal Simulation" tab. Calculation sheet will be dis-
played and can be downloaded in excel sheet. 
Print of forms can be taken by selecting "Print" 
Tab available on the screen. 

B. "Full & Final" Live Run 
Full and final Live can be run using J-Code 

"ZHRTC_FF" and by selecting "Full & Final Live 
Run" tab. Calculation sheet will be displayed and 

can be downloaded in excel sheet, Print of forms 
either can be taken by selecting "Print" Tab avail-
able on the screen or using T-Code "ZHRTC_
PRlNT_FF". 

Here it would be pertinent to mention that 
calculation of retirement benefits are based on 
Gross Qualifying Service, Non Qualifying Ser-
vice & Net Qualifying Service, Pay & Allowances 
drawn, Leave Quota credited & availed & other 
relevant activities during entire service period. In 
SAP it might be possible that each & every impor-
tant activities of entire service period, particularly 
for pre go live period which can affect the entitle-
ment of retiring benefits, are not updated. Hence 
it is advised that a parallel manual calculation for 
entitlement of retiring benefits should be done 
invariably and in case of any difference either 
record in SAP should be corrected so as to get 
correct calculation of retirement benefits through 
T-Code: ZHRTC_FF or payment should be made 
as per manual calculation. 

For payment of Leave Encasement to ab-
sorbed & BSNL Recruited employees and pay-
ment of gratuity to BSNL Recruited employees, 
relevant wage types are to be maintained in rel-
evant infotypes (IT) manually (as per T-Code: 
ZHRTC_FF or Manual Calculation) as these will 
not be updated automatically. 

Employees can themselves see the calcula-
tion of retirement benefits due on separation from 
BSNL Service through "Employee Claim" menu 
in ESS by clicking on link "Employee Retirement 
Benefits Simulation" and can also take the print-
outs of various forms. 

The process manual for the "Full & Final" pro-
cess has been uploaded on ERP help desk Portal 
website -http://10.197.216.213/--Module--- HCM 
...PROCESS WISE MANUALS at serial no .33 
("Full & Final" Process). 

It is therefore requested to instruct the Pay-
roll teams to execute the "full & Final" process for 
separated employees from June':2016 'onwards. 
In case of any issue in the process, PIS issue 
may be raised on ERP help Desk and assigned to 
Payroll Core team for resolution please. 

Limited Internal Competitive 
Examination (LICE) for promotion to 
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the grade of Junior Accounts Officer 
(JAO) under 10% Quota to be held on 
28/8/2016 -Notification of Exam reg.

No. 9-2/2016-Rectt. Dated; 03/06/2016 All Chief 
General Managers, Telecom Circles" BSNL,  

Chief General Managers, Kolkata Telephones/
Chennai Telephones, BSNL Chief General 
Managers, Mtce, NTR, BSNL, New Delhi. 

Starting date of Online Registration:10/07/2016 
Closing date of Online Registration: 31/07/2016 
Date of LICE for promotion to JAO: 28/08/2016 

I am directed to state that it has been decided 
to hold the Limited Internal Competitive Exami-
nation (LICE) for promotion to the grade of Jun-
ior Accounts Officer (JAO) under 10% quota as 
per the provision in the Recruitment Rule of Jun.
ior Accounts Officer (JAG) circulated vide BSNL 
Corporate Office Letter No. 36-2/2001-SEA dated 
31/08/2001 and amendments thereto issued from 
time to time in order to fill up the vacancies in the 
post of JAO (Annexure-A). 

2. The Circle-wise vacancy position, as con-
veyed by the Cadre controlling authority vide their 
letter No. 4-16/2014-SEA dated 08/02/2016, is as 
follows :- 

Sl. Name of the Circle  Vacancy Position 
No.  OC  SC  ST  Total 
1  Andaman & Nicobar  0  0  0'  0 
2.  Andhra Pradesh  28  6  3  37  
3.  Assam  4  1  2  7 
4.  Bihar  8 0  1 9 

5.  Chhattisgarh  6  1   0  1 
6.  Gujarat  27  5  2  34 
7.  Jammu & Kashmir  1  0  I  4 
8.  Jharkhand  3 0  0  3 
9.  Karnataka  12  2  2  16 
10.  Kerala  9 2  1  12 
11.  Madhya Pradesh  17  3  1  21 
12.  Maharashtra 53  10  4  67 
13.  North East -I  1 1 1 4
14.  North East -II  1  2  0  3
15.  Haryana 8 1 0 9
16.  Himachal Pradesh  4 1  0  5 
17.  Punjab  18 3  1 22 
18.  Odisha  0 0 0 0
19. Rajasthan 11 3 1 18
20. Tamilnadu 4 1 1 6
21.  Uttar Pradesh (East) 19  3 2  24 
22.  Uttar Pradesh (West)  14  3  1 18 
23.  Uttaranchal   2 1 0 3
24. West Bengal  20  3  2  25
25.  Chennai TD  5 1 1 7  
26.  KolkataTD . 2 1 0  4 
27.  NTR Delhi  3 0  0  3 
 Total  284  55  26  365 

3. The examination will be conducted through 
Online mode and as per revised Scheme and 
syllabus of examination circulated by SEA Sec-
tion, BSNL CO. Vide letter No. 4-22/2013-SEA 
dated 27/02/2014 read with corrigendum dated 
28/02/2014.. The details of Papers and Time Ta-
ble of the examination will lie as under :- 

Paper No. Part Maximum Marks/No. of Questions Day & Date Time
Paper I Part-A - Advanced Financial  240 Marks (60 Question of 4 28.8.2016 10.30
 and Management Accounting marks each) (Sunday) hrs to 
 Part-B- Business & 160 Marks (40 Questions of 4   12.00
 Economic Laws  marks each)  hrs
 Total 400 Marks
Paper II Part-A - Telecom Revenue 200 Marks (50 Question of 4  14.00
  marks each)  hrs to 
 Part-B- Service Rules,  200 Marks (50 Questions of 4   16.00
 Budget & Banking marks each)  hrs
 Total 400 Marks 
 Syllabus for each Part has been detailed in Annexure-B.
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4. As already informed vide BSNL CO letter 
No. 4-22/2013-SEA dated 28/02/2014, the ex-
amination will be of multiple choice objective type 
and 'as such each question will have 4 multiple 
choices for answer. Only one answer which is the 
most appropriate has to be selected by the candi-
date and click the relevant option accordingly. In 
case of wrong answer, 25% marks of that ques-
tion will be deducted and as such the candidates 
are advised not to resort to arbitrary selection of 
answer I Minimum qualifying marks prescribed is 
30% in each part, 30% in each paper and 37% in 
aggregate in respect of 'OC' candidates and 23% 
in each part, 23% in each paper and 30% in ag-
gregate in respect of SC/ST' candidates. 

5. The eligibility for appearing in the above 
mentioned Limited Internal .Competitive Exami-
nation shall be as per existing Recruitment Rules 
of JAO issued by SEA section of BSNL CO vide 
their letter No, 36-2/2001-SEA dated' 31/08/2001 
and amendments thereto issued from time to 
time. However, in case of any doubt with regard 
to eligibility, Syllabus and the Scheme of the ex-
amination, the Circles may take up the matter 
suitably with the SEA Section of the BSNL CO. 
for necessary clarification. 

6. The LICE will be held in 23 BSNL Territorial 
Circles at their respective headquarters. The de-
tails of the Territorial Circles where the LICE will 
be conducted are given at Annexure-C.

7. .The examination will be conducted strictly 
in accordance with provisions of Standard Oper-
ating Procedure (SOP) for conducting Computer 
based Online examination in BSNL. 

8. Officials, who are eligible in accordance 
with the eligible conditions, as referred in the Re-
cruitment Rules and who desire to appear in the 
examination should submit application on-line. 
Candidates applying for LICE for promotion to 
the post of Junior Accounts Officer (JAO) are re-
quired to apply online for which link shall be pro-
vided through BSNL web site www.internalexam.
bsnl.co.in. Applications will be considered only 
through the online registration process which is 
to start from 10-07-2016 and will be closed on 31-
07-2016. Therefore, candidates are advised to 
visit BSNL Internet site (www.intranet.bsnl.co.in) 
for any updates regarding the LICE. All candi-
dates applying for LICE for JAO are required to 

read all the instructions provided on web Site 
www.internalexam.bsnl.co.in before filling the 
online application form. Candidates will have to 
provide valid Email ID arid Mobile Number at the 
time of online Registration. After submitting the 
application on-line, the applicant may take a print 
out of application form and keep it with him/her 
for record. 

9. The prescribed examination fee Rs.500 / 
-(Rupees Five Hundred only) for the OC /OBC 
candidates and Rs. 250/- (Rupees Two Hundred 
Fifty only) for the SC/ST candidates shall be paid 
through online mode i.e. Internet Banking, Credit 
Card, Debit Card only. 

The amount of the fee shall not be ac-
cepted in any other form. Fee once paid shall 
NOT be refunded under any circumstances 
nor can be held in reserve for any other ex-
amination or selection. Hence the candidates 
are requested to ensure their eligibility for the 
said LICE before applying for the same. 

10. Registration forms complete in every 
respect must be submitted Online on or before 
31-07-2016. Candidates are advised to complete 
their registration process well before last date to 
avoid last day. Registration process .will not be 
allowed after last date and all incomplete regis-
trations will be treated as rejected. Candidates 
will have to download their Admit Card from the 
BSNL website www.intemalexam.bsnl.co.in at 
least before 7 days from the date of the Online 
Test by using their user name & password. It will 
not be sent 'either by post or by e-mail. BSNL shall 
not be responsible for server crash. Problems or 
delays occurring on last day of registration. 

11. The applicants would be admitted to the 
examination on the basis of the information fur-
nished by them in their registration form. They 
are, therefore, advised to ensure that they fulfil 
all eligibility conditions before applying. In case 
it is found at a later stage that the information 
furnished by an applicant is false or an applicant 
does not fulfil any of the eligibility conditions, the 
candidature of such applicants would be can-
celled and no correspondence in this regard 
would be entertained. 

12. Issuance of an admit card for the exami-
nation will NOT confer any right for promotion/ap-
pointment. Promotion/appointment will be solely 
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subject to fullfillment of all eligibility conditions. 
13. No electronic gadget or mobile phone will 

be permitted to be taken inside the examination 
premises by the candidates. 

14. THIS LETTER MAY PLEASE BE GIVEN 
WIDE PUBLICITY. 

15. The receipt of this letter may please be 
acknowledged.

Recruitment for the Posts of Junior 
Engineer (JE), (Esrtwhile TTA), in 
BSNL from External Candidates

No. 7-1/2016-Rectt. (RECRUITMENT BRANCH) 

STARTING OF ONLINE REGISTRATION OF 
APPLICATION: 10-7-2016, LAST DATE OF ON 
LINE REGISTRATlON : 1-8-2016 , DATE 'OF ON 
LINE TEST : 25-09-2016 

Bharat Sanchar Nigam Ltd. (BSNL) .will 
conduct ONLINE, EXMINATION for filling 
up total about 2700 posts of JUNIOR ENGI-
NEER (JE). (erstwhile TTA). All candidates' 
fulfilling the prescribed eligibility conditions 
and possessing qualification as detailed in 
Annexure-A herewith .will be eligible to apply 
for the above said post. 

The detailed number of vacancies in the cad-
re of Junior Engineer (JE), are as under :- 

Sl. Name of the Circle OC  OBC SC  ST PWD Total
No.  
1 Andaman &  Nicobar 9 3 0 0 1 12
2 Andhra Pradesh 38 21 12 5 2 76
3  Assam 64 31 8 13 3 116
4 Bihar 20 9 5 0 2 34
5 Chennai Telephones 49 20 11 0 3 80
6 Chhattisgarh 9 1 2 5 1 17 
7 Gujarat  105  56  14  31 6  206
8 Haryana 87  43  30  0  5  160
9 Himachal Pradesh 39  19  10  5  3  73
10 Jammu & Kashmir 48  15  7  9  2  79
11 Jharkhand 11  2  2  4  1  19
12 Karnataka  61  32  19  8  4  120
13 Kerala  50  36  13  1  3  100
14 Kolkata Telephones  66  0  10  4  5  80
15 Madhya Pradesh  39  12  12  15  3  78 
16 Maharashtra  113  60  34  17  7  224 
17 NorthEast-I  79  2  13  38  7  132
18  North East -II. 18 9 5 2 1 34 
19 NTR  9  4  0  2  1  15 
20 Odisha  23  5  6  9  2  43 
21 Punjab  200  84  116  0  12  400 
22 Rajasthan  56  20  14  10  5  100 
23 Tamil Nadu  105  53  38  2  6  198 
24 Uttar Pradesh (East) 43 21 16 0 2 80
25 Uttar Pradesh (West) 40 22 17 1 2 80
26 Uttaranchal 21 3 5 0 2 29
27 West Bengal 58 25 26 6 4 115
 Total 1460 608 445 187 95 2700 

Note: The vacancies indicated above are tentative in nature and may subject to change.
Contd. on page 17
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LETTERS TO BSNL MANAGEMENT
Council(Negotiating machinery)

formation of business conduct rules.
TF- 2/1 Date : 16 -06-2016, The General Man-

ager, (SR) B.S.N .L. C.O. NEW DELHI .
After the 7th Membership verification, two 

recognized Non executive unions are going to be 
participate in council at three levels Viz-National, 
Circle and SSA.

It is experienced in last tenure that, Local 
Councils were not took place at more than 100 
SSAs due to non submission of agenda by the 
secretary, Staff side . The Circle Councils, 'also 
not held in Circles like Chhattisgarh, Jharkhand 
STR and some other Circles also.

In this situation , the very purpose of negotiat-
ing machinery is defeated.

In this connection it may be stated that the 
management must evolve some mechanism to 
ensure the council meetings at all levels to be 
held regularly . We have all ready submitted the 
notes on business rules vide our Lr NoTF-2/1 
dated 01/08/2014. The process was initiated by 
the SR cell  but till this time it has not come out.

We' there fore request you to kindly look into 
the matter and arrange to bring the business 
conduct rule for councils well in before it will start 
functioning.

Relaxation of age limit for appearing 
in JAG LICE under 40% quota and 

declaration of year wise vacancy at 
par with JTO(T) -Regarding.

TF- 14/2(c) Dated:-16-06-2016, Director(F) 
BSNL, New Delhi.

We wish to draw your kind attention towards 
the following few points related to JAO, LICE 
40% quota for favourable decision.

1) The upper age, limit may kindly be relaxed 
from 53 years to 55 years as it has been given 
for JTO(T) and JAO 10% quota as this may be 
the last chance for the absorbed employees of 
BSNL.

2) The year wise vacancy may be notified to 
enable these officials to have chance in earlier 
year vacancy.

3) The candidates passed in screening test 
in 2006 may also be allowed to appear in JAG, 
LICE of 40% quota. .

We believe that the above noted points may 
kindly be taken into kind consideration, so that 
Some more officials may get chance to appear in 
the JAG examinations

Discrimination in T.U Facilities to 
Non- executive recognized Unions-

reg.
TF-1/1(e) dated- 16 -06-2016, To, Director (HR) 

B.S.N.L . NEW DELHI.
Ref :-BSNL Lr NO : BSNL/31-2/SR/2009 Dated 

6th Jan-2014 .
Kindly refer the letter under reference regard-

ing the facilities provided to the Executive Asso-
ciations in Para 10 Clause 4 & 6 where in it has 
been stated

" 4) One user ID/Password for accessing un-
ion/association section of intranet 'shall be given 
at respective levels ."

"6) The office bearers of the recognized as-
sociation at all three levels would be entitled for 
a mobile service connection, the usage limits of 
which would be decided by CS cell in consulta-
tion with SR cell . If technically feasible the office 
bearers at circle/SSA level would be put into a 
CUG group."

We feel this is discrimination with recognized 
union of Non executive employees, therefore we 
re quest you to extend the similar facilities to rec-
ognized non executive unions also in name of 
justice .

Posting of tainted officer as SSA 
head.

TF-09 Dated- 17-36-2016 Director(HR) BSNL. 
New Delhi.

It has been brought to our notice that, the 
G.M. TD Solon while he was working as DGM at 
Solon was involved in a case of forgery in OFC 
laying between Rajgarh to Badu sahib under 
Solan SSA in the year 2009-10.

The JTO and SDE concerned with the work, 
were suspended and enquiry was initiated. The 
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similar case was under enquiry against Shri. Gu-
rubakshi Singh, DGM Solon, who is now posted 
at Solon after getting promotion as G.M. he Still is 
doing all unethical work by sanctioning TA Bills of 
one of the Union representative for Council Meet-
ings for the month of July and September 2010, 
where the meetings were not took place and simi-
lar instances of his misdeeds being reported.

It will not be out of place to mention that post-
ing of such a tainted officer as SSA head is neither 
fair nor as per the CVC guidelines in the matter 
we therefore request you to kindly look into the 
issue and arrange to apply remedial measurers. 

Promotion of waiting Group "D" 
officials qualified and trained for the 

cadre of TM on their options -Reg
TF- TF-12/1 (a) Dated 17-06-2016 Sr.Gm.(Estt) 

BSNL. New Delhi. 
Ref: BSNL LR No250-69/2001-Perslll dated 

23/10/2015.
We enclose here with the list of 8 Group D 

officials who are working in CGMT office, Tamil-
nadu, and they are qualified and trained for the 
cadre of Telecom Mechanic (Now Telecom Tech-
nician) waiting for the promotion.

These officials have opted to be absorbed 
against the vacancies of Telecom Mechanics in 
Chennai Telephones District in light of the Guide 
lines issued by the Corporate Office. Their op-
tions are pending at Chennai Telecom district. 

We request you to kindly intervene to settle 
the issue, so that the waiting officials may get 
promotion as TM (Now Telecom Technician). In 
Chennai Telephones.

Facility to BSNL recruited employees 
for accumulation of Earned leave and 

its Encasement - reg.
TF - 23/5 Date: 1-6-2016 To Director (HR) 

BSNL, New Delhi
It is stated that the DoT absorbed employees 

are governed by RLR and are entitled to accumu-
late leave upto 300 days. Such employees are 
also entitled for encashment of their leave for 300 
days, contrary to above the BSNL recruits are 
neither entitled for accumulation nor for its en-
cashment. You will very kindly appreciate that it is 
discrimination which is neither desirable nor can 
be accepted also.

You will please recollect that on our pleadings 
in the past you have firmly held out such discrimi-
nation won't continue in any matter.

We, there fore, implore upon you to please 
take appropriate action so that facility of accumu-
lation of leave and its encashment is extended 
to BSNL D/R staff. We shall feel obliged in case 
discrimination is vacated at the earliest.

Declaration of JTO LICE result held 
on 22nd May, 2016 - regarding.

TF-14/2(b) 12 -06-2016 To, Director (HR) 
B.S.N.L. NEW DELHI.

 We are in receipt of several representations 
for declaration of result of JTO LICE held on 22nd 
May, 2016. It is reported that due to pendency of 
Court cases delay is taking place in declaration 
of result.

 We may impress upon you that these are 
candidates who fulfill the prescribed eligibility 
conditions and the result of such candidates can 
be declared without any difficulty. Some candi-
dates have been permitted provisionally for LICE 
but their results can also be declared by relaxing 
the eligibility conditions prescribed in the R/R to 
end the stalemate. Management is competent in 
this respect.

 We, therefore, request you to use your of-
fices so that the result is declared which will be 
for betterment of PSU and employees both.

Recoveries due to mistaken payment 
to staff –Reg

TF-016/Recovery-Hardships Dated:- 22-02-
2016 To, Director (HR) BSNL, New Delhi.
 Kind reference is invited to our letter No.-

TF-015, dt-18th December, 2015 on the subject. 
Till date union has not been replied by corporate 
office what to say of alleviating the sufferings of 
the employees. In course of discussions under 
item 6.13 of NC it was agreed to consider ex-
treme hardship cases. The employees may not 
be harassed due to fault of the administration. 
The up gradation of RM to Line Man Scale were 
put into recovery of huge amount from their retire-
ment benefits caused further hardships to Staff. 
Kindly draw your attention on the DOP&T order 
no :-F.No.18/03/2015/Estt(pay-1) Dated 2nd 
march 2016 in this regard(copy is Enclosed for 
your ready reference.)
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 Kindly, therefore, get the matter considered 
on overriding priority basis.
TF/DPE/36/01 dated: 14/6/2016 to, The Secre-
tary Department of Public Enterprises, Public 
Enterprises Bhavan, 305, Block 14, CGO Com-

plex, Lodi Road, New Delhi 110003
We appreciate and thank you for your good 

efforts for the Resolution of setting up of 3rd PRC 
for the Executives of PSUs.

This letter is to request you to recall the ear-
lier decisions regarding issuing guidelines for Bi-
lateral Negotiations with the Unionised workers. 
The 7th Round guidelines were issued well be-
fore the Resolution of 2nd PRC.

Unfortunately guidelines for 8th Round is yet 
to be issued, even after issuance of 3rd PRC 
Resolution and even after 10 years periodicity. 
The earlier guidelines issued regarding periodic-
ity that is may be even less than 10 years are 
also not taken care of. This causes heartburns 
amongst the Unionzied Workers.

Kindly address the issue at the earliest so 
that  all the concerned ministries will give their 
nod to the respective PSUs to constitute Bilateral 
wage Negotiating Committee.

Grant of HRA to employees on 78.2% 
IDA-reg

TF-10/4 dated 15/06/2016 To Director(HR) 
Director(F) BSNL, New Delhi. 

Ref:-1) Item(5) of NC meeting held on 10th 
may,2016,  2) Our letter TF-10/4 dated 

17/03/2016.
Kindly recall our meeting with you in your of-

fice chamber in 3rd week of may 2016, where 
in we have requested for the grant of HRA to 
our employees on 78.2% of IDA. You were kind 
enough to review the matter.

The financial health of Company is improving 
and we feel that the employees should be award-
ed by way of granting HRA based on 78.2% IDA.

We, therefore implore upon you to kindly ar-
range payment of HRA based on 78.2% of IDA for 
which we will remain obliged.

Special compensatory (Remote 
locality) allowances to Non Executive 
Employees working in A&N  Telecom 

Circle.- reg.

TF-02 Dated:-20.06.2016 Sr. GM (Estt) BSNL, 
Corporate Office, New Delhi

 Please find here with letter addressed to 
General secretary NFTE-BSNL, and GM (Estt), 
Corporate Office by CGM BNSL, A&N telecom 
circle on the above subject which is self explana-
tory.

You are kindly requested for favorable action 
in this regard and remove injustice to Non-Exec-
utive employees working in A&N Telecom Circle.

Non functioning of CUG SIM of worth 
Rs 200/- distributed among NTR staff, 

New Delhi.
TF-016 Dated 17.06.2016 to, GM(A) BSNL, Cor-

porate Office, New Delhi
We have received several complaint regard-

ing non functioning of SIM of Rs. 200/- procured 
from Noida and Faridabad SSA and distributed to 
BSNL Staff working under NTR, New Delhi.

In this connection we urge upon You to kindly 
look into the matter and arrange a dialogue with 
the SSA concern to remove the technical difficul-
ties if any. So that the SIMs may become service-
able.

It is also observed the SIM given to BSNL 
Staff in Corporate office is working without any 
trouble and also they are having facility of one 
paise per sec call, when they go out of their ser-
vice area (out of New Delhi) The same facility 
may be extended to NTR officials also.

Circle working committee of 
Karnataka

Circle working committee meeting of Karna-
taka Circle held on 23rd June 2016 under the 
president ship of Com. Krishnamohan Circle 
President.

Com. K.S Sheshadri Secretary Chq. Circle 
Secretary Com. A C Krishna Reddy, Circle Treas-
urer Com. Hiriyanna Acs. Com. Ranganna, Spe-
cial Invitee and all the District Secretaries and 
Circle Office barears are attended and addressed 
the meeting and in the meeting a resolution was  
passes to oppose and for withdraw the proposed 
business area. If business area not with-drawn  
by the Management. Karnataka Circle will go on 
warpath.
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Applicability of Service Tax on 
utilization of vacant quarters by 

renting for use as residence- 
regarding 

No :- 482-7/2015-BG Dated : 17.06.2016 to the 
CGMT, AP Circle, Hyderabad 

Ref = Your office letter No. TA/BP/13-442/Vol.
II/124 Dated 30.03.2016 

Kindly refer to your office letter under refer-
ence wherein a clarification on applicability of 
Service Tax on utilization of vacant quarters by 
renting for use as residence has been sought. 

In this regard matter has been examined by 
the Competent Authority and it is classified that 
Keeping in view the cIause (m) of section 660 of 
Finance Act,1994(amended till date) service tax 
is not applicable when BSNL's vacant quarters 
are rented out for residential purpose only under 
scenarios (a) to (c) as detailed below:-  a) When 
BSNL's vacant quarters are rented out to BSNL's 
working employees to whom the quarters are al-
lotted at places other than their place of posting 
for use of their family members,  b) When BSNL's 
vacant quarters are rented out to BSNL/DoT re-
tired employees  c) When BSNL's vacant quar-
ters are rented out to Central/State Govt./CPSUs/
State PSUs  and their employees etc. 

This is issued with the approval of competent 
authority. 

Mass meeting at Muzaffarpur 
on 21-6-2016

Com. C.Singh G.S, along with Com. S.K. 
Dubey circle secretary, Com. Sanjay Kumar 
Singh ACs and Com. Vikram Kumar Circle 
Treasurer attended a mass meeting organ-
ised on the occasion of District conference of 
Mazaffarpur SSA. The meeting was presided 
over by Com. Rajeshwar Prasad Singh and in-
augurated by Com. Ram Bhajan Singh, one of 
the veteran Leader of NFPTE, who is attaing 
the age of 85 years. He impressed upon the 
workers that only the NFTE can bring the  past 
glory of  the BSNL company so all should unite 
under the banner of NFTE. G.S in his speech 
explained ins and out of 7th membership verifi-
cation and he appealed to the mass to built up 
a strong unity coordinating with all to achieve a 
better wage revision due from 1.1.2017.

Contd. from page 11
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 laikndh;

jk"Vªh; dk;Zdkfj.kh dk nkf;Ro
vfèklwfpr ,tsUMk ds lkFk jk"Vªh; dk;Zdkfj.kh lfefr 

dh cSBd fnukad 13 ,oa 14 tqykbZ dks gksxhA ge mPp 
izkFkfedrk ds vkèkkj ij lteha ij laxBu dks etcwr 
djus dh igy lfgr foxr pquko ds lacaèk esa xgu fopkj 
djsaxsA laxfBr gksdj lnL;rk o`f¼ djus lfgr 'kk[kk@
ftyk Lrj ij vius dk;Z etcwr djus ds rjhdksa ij 
fopkj djsaxsA

dEiuh dh vkfFkZd thoarrk] deZpkfj;ksa dk isa'ku] 

ukSdjh dh lqj{kk] fu;e 55 II ch dk fojksèk] 78-2 
izfr'kr egaxkbZ HkÙks ij edku fdjk;s HkÙks dk Hkqxrku 
,ubZihih esa ,l lh@,l Vh dfeZ;ksa ds fy, NwV LVSxus'ku] 
Vkoj dEiuh rFkk ,eVh,u,y ds lkFk foy;u] fctusl 
,fj;k ds xBu dk deZpkfj;ksa ij izfrdqy izHkko vkfn 
gekjs izkFkfedrk vkèkkfjr eqís gSaA

cksul ds vfèkdkj dh cgkyh rFkk izcaèku ls okrkZ 
dj cksul dk Hkqxrku djuk Hkh gekjs y{; esa 'kkfey gSA

osru iqufujh{k.k] ljdkj us lsokfuo`Ùk U;k;èkh'k Jh 
lrh'k panz th dh usr`Ro esa vf/dkjh oxZ ds yk;s r`rh; 
osru iqufujh{k.k lfefr dk xBu dj fn;k gSA ;g lfefr 
N% ekg esa viuh vuq'kalk lkSaisxh rFkk bl ij ljdkj  
}kjk fu.kZ; ds mijkUr ;g 1 tuojh 2017 ls ykxw 
fd;k tk;sxkA

blls gekjs deZpkfj;ksa dh vk'kk,a tkx`r gks xbZ gSa 
D;ksafd ch,l,u,y esa 'kkfey cgqla[;k dfeZ;ksa ds fy, ;g 
vafre osru iqufujh{k.k gksxh vr,oa osru iqufuZèkkj.k ds 
lkFk isa'ku dh iqufujh{k.k ,oa iqufujh{k.k gksuk vko';d 
gSA ;kn fnykuk vko';d gS fd lfpo] nwjlapkj us 
vk'oklu fn;k Fkk fd osru iqufujh{k.k ds le; fo'ks"k 
lanHkZ ds }kjk bl eqís dk mBk;k tk;sxkA 

fiNys le; f}rh; osru iqufujh{k.k ls iwoZ osru 
le>kSrk gsrq lkrosa nkSj dh okrkZ cqykbZ xbZ Fkh ysfdu 
bl ckj r`rh; osru iqufujh{k.k ds iwoZ vxyh okrkZ ds 
fy, fdlh Hkh yksd miØe ds Jfed laxBuksa us vkokt 

ugha mBkbZA yksd miØe foHkkx (Mh-ih-bZ-) ls vkBosa nkSj 
dh osru le>kSrk dh ekaxk gekjh izkFkfedrk gksuh pkfg,A 
gekjh f}+rh; izkFkfedrk ch,l,u,y izcaèku ij nokc 
cukrs gq, ,d lkis{k f}rh; osru le>kSrk lfefr xfBr 
djukA ;g lfefr uke ds fy, ugha vfirq iw.kZ :i ls 
vfèkdkjh ,oa deZpkjh laxBu dks 'kkfey djrs gq, l'kDr 
lfefr xfBr gksuh pkfg,A gekjh rhljh izkFkfedrk lHkh 
ukWu ,DthD;wfVo ;wfu;u ds lkfFk;ksa dks 'kkfey djrs gq, 
O;kid lfefr xfBr djus dk iz;kl nksuksa ekU;rk izkIr 
laxBuksa }kjk djus dk iz;kl nksuksa ekU;rk izkIr laxBuksa  
}kjk djuh gksxh ,oa gekjh pkSFkh izkFkfedrk gksxh gj dne 
ij lHkh laxBuksa dh O;kid lgefr ds lkFk vkxs c<+ukA

,DthD;wfVo dfeZ;ksa dh osru o`f¼ dh ekax dks izcaèku 
us Lohd`fr ns nh gS ogha xzi Mh@vkj-,e (lgk;d rduhdh 
lgk;d) ds osru mRFkku dh ekax Bqdjk nh gSA gesa ,d 
tqV] gksdj ml lewg dk xzwi lh dh Lrj ds osru ekax 
lqfuf'pr djuh gksxhA

lHkh dsUnzh; ljdkjh deZpkjh 11 tqykbZ 2016 
ls lkrosa osru vk;ksx ds flQkfj'kksa esa lqèkkj ds fy, taxs 
eSnku esa mrj jgs gSaA tSlk fd yksd miØe ds fy, vkgwr 
r`rh; osru iqujh{k.k lfefr ds lanHkZ esa of.kZr gS] lkrosa 
osru vk;ksx dh flQkfj'kksa dk izHkko r`rh; ih-vkj-lh-
ij Hkh gksxkA

cgqla[;d dsUnzh; Jfed la?kksa us orZeku dsanz ljdkj 
ds Jfed fojksèkh uhfr;ksa ds f[kykQ O;kid yM+kbZ dk 
'ka[kukn fd;k gSA gekjk drZO; gS fd ge Jfed leqnk; 
dh eq[;èkkjk ds lkFk pysaA

vkb;s fnYyh esa ge feydj vkxs dh j.kuhfr r; 
djsaxsA

bZn&my&fQrj dh 
gkfnZd c/kkbZ
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Hkkjh m|ksx ,oa yksd m|e ea=ky;
(yksd m|e foHkkx)

ladYi

ubZ fnYyh] 9 twu] 2016

la- MCY;w -08@005@2016 MhihbZ (MCY; wlh)%& 

;g eglwl  djrs gq, fd ns'k rFkk ofS'od O;kolfk;d 

ekgkSy esa dsUnzh; ljdkjh yksd m|eksa (lh-ih-,l-bZ) dks 

O;kolfk;d :i ls l{ke ,oa izfrLièkhZ cuuk gksxk rFkk 

dsUnzh; ljdkjh yksd m|eksa ds deZpkfj;ksa dks dk;Z djus 

dh mi;qDr ifjfLFkfr;ksa] ifjyfCèk;ksa rFkk izfrykHk iznku 

fd, tkus gksaxs rkfd os vius m|eksa esa csgrj fodkl] 

mRikndrk ,oa ykHkdkfjrk ds fn'kk esa izsfjr gksa] blfy, 

Hkkjr ljdkj us dsUnzh; ljdkjh yksd m|e ds dk;Zikydkssa 

ds orZeku osru <kaps dks leh{kk djus rFkk la'kksèku djus 

dk fu.kZ; fy;k gSA

2-1 l}e izkfèkdkjh us r`rh; osru la'kksèku lfefr 

(rhljh ihvkjlh) fu;qDr djus dk fu.kZ; fy;k gS ftle 

fuEufyf[kr 'kfkey gSa% 

vè;{k% U;k;ewfrZ lrh'k pUnzk (lsokfuo`Ùk)

lnL;% i) Jh tqxy egkik=k] iwoZ vkbZ- ,- ,l- 

vfèkdkjh] ii) izks- eukst ik.Mk] funs'kd bULVhP;wV Qkj 

bdksukfed xzksFk]fnYyh] iii) Jh 'kSysUnz iky flag] iwoZ 

funs'kd (ekuo lalkèku)] ,u- Vh- ih- lh- fyfeVsM

insu lnL; % lfpo] yksd m|e foHkkx] Hkkjr 

ljdkj

lnL; lfpo % la;qDr lfpo@vij lfpo] Hkkjr 

ljdkj

2-2 bu lfefr ds fu;e ,oa 'krsZ fuEufyf[kr gSa %

2-2-1 lfefr dsUnzh; ljdkjh yksd m|eksa esa 

fuEufyf[kr Jsf.k;ksa dks orZeku esa fn, tkus okys osru] 

ifjyfCèk;ksa] izfrykHkksa rFkk vU; ykHkksa (xSj fofÙk; ykHkksa 

lfgr) dks è;ku esa j[krs gq, osruekuksa] HkÙkksa] vuqyfCèk;ksa 

rFkk vU; ykHkksa ds <kaps dh leh{kk djsxh rFkk buesa 

ifjorZuksa dk lq>ko nsxh tks okaNuh;] O;ogkfjd ,oa 

oguh; gksa% i) funs'kd e.My (cksMZ) Lrj ds inkfèkdkjh]  ii) 

funs'kd e.My Lrj ds uhps ds dk;Zikyd] iii) vla?kc¼ 

i;Zos{kd Lrj ds deZpkjh

2-2-2 lfefr ,slh flQkfj'ksa djsxh ftlls dsUnzh; 

ljdkjh yksd m|e vkèkqfud] O;kolkf;d] miHkksDrk 

vuqdwy] O;kolkf;d :i ls lQy ,oa izfrLièkhZ laLFkku 

cu ldsa tks jk"Vªh; fodkl ds y{; ds izfr opuc¼ ,oa 

tu lsok ds izfr lefiZr gksaA

2-2-3 lfefr dsUnzh; ljdkjh yksd m|eksa ds 

mi;qZDr iSjk 2-2-1 esa mfYyf[kr deZpkfj;ksa ds Jsf.k;ksa 

ds fy, O;kid osru iSdst rS;kj djsxh tks dsUnzh; 

ljdkjh yksd m|eksa esa <kapksa] iz.kkfy;ksa rFkk izfØ;kvksa 

dks ;qfDrlaxr cukdj dsUnzh; ljdkjh yksd m|eksa dh 

fodkl] mRikndrk ,oa ykHkdkfjrk {kerk ls tqM+h gksa 

ftlesa bu laxBuksa ds izpkyuksa ,oa izfØ;kvksa esa tokcnsgh] 

mÙkjknkf;Ro] vuq'kklu ,oa ikjnf'kZr lqfuf'pr djrs gq, 

uohure izkS|ksfxdh] izcaèku dkS'ky] fo'o Lrj dh loksZÙke 

izfØ;kvksa dk lekos'k fd;k x;k gksA

2-2-4 dsUnzh; ljdkjh yksd m|eksa ds dk;Zikydksa 

,oa vla?kc¼ i;Zos{kdksa ds fy, mi;qDr osru ,oa izfriwfrZ 

<kaps dh dYiuk djrs gq, lfefr vkS|ksfxd egaxkbZ HkÙkk 

(vkbZ Mh ,) ,oa dsUnzh; egaxkbZ HkÙkk (lhMh,) iSVuZ ij 

vkèkkfjr orZeku osruekuksa ds iSVuZ] tgka ykxw gksa] dsUnzh; 

ljdkjh yksd m|eksa ds ^d*] ^[k*] ^x*] ,oa ^?k* Js.kh ds 

orZeku oxhZdj.k] dsUnzh; ljdkjh yksd m|eksa dks fn, 

x, egkjRu] uojRu] feuhjRu ntsZ] ?kkVs@vkaf'kd ykHk 

esa py jgs dsUnzh; ljdkjh yksd m|eksa dh lexz fLFkfr 

rFkk mu dsUnzh; ljdkjh yksd m|eksa tks vius O;olk; 

dhs fo'ks"k izd`fr ds dkj.k ykHkdkkjh dEifu;ka ugha gSa 

(dEiuh vfèkfu;e] 1956 dh èkkjk 255] ;k dEiuh 
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vfèkfu;e] 2013 dh èkkjk 8 ds vUrxZr iathd`r gSa)] 
tSls eqíksa dks è;ku esa j[ksxhA

2-2-5 lfefr ,ls flQkfj'ksa djsxh ftlls dsUnzh; 
ljdkjh yksd m|e] yksd m|eksa dh fo'ks"k Hkwfedk] ljdkj 
lfgr LVsd gksYMjksa dh ekaxksa ,oa vk'kkvksa] lalkèkuksa dh 
deh ds dkj.k dsUnzh; ljdkjh yksd m|eksa ds izcaèku 
esa foosdiw.kZ foÙkh; mik; djus dh t:jr] vkfFkZd 
ifjfLFkfr;ksa rFkk ns'k esa lkekftd ,oa vkfFkZd fodkl dh 
t:jrksa dks ns[krs gq, mHkjrs ?kjsyw ,oa oSf'od vkfFkZd 
ifjn`';ksa dk lkeuk dj ldsaA

2-2-6 lfefr lkekU; fl¼kUr] foÙkh; iSjkehVj 
rFkk 'krks± lfgr dsUnzh; ljdkjh yksd m|eksa ds iz;kstuksa 
dh tkap djsxh tks mRikndrk ls tqM+s izfrykHk Ldheksa ,oa 
dk;Z&fu"iknu ls tqM+s osru ds vis{kkvksa] O;ogkfjdrk 
rFkk fujUrjrk@lqèkkjksa ls fu;af=r gksA

2-2-7 viuh fjiksVZ rS;kj djrs le; lfefr 7osa 
dsUnzh; osru vk;ksx dh fjiksVZ dks Hkh è;ku esa j[ksxhA

3- lfefr viuh Lo;a dh dk;Z&iz.kkyh rS;kj djsxh 
tks bls lkSais x, dk;Z dks iwjk djus ds fy, vko';d 
le>h tk,A Hkkjr ljdkj ds ea=ky; ,oa foHkkx rFkk 
jkT; ljdkjsa lfefr ds ,slh laxr lwpuk rFkk nLrkost 
izLrqr djsaxs tks lfefr }kjk ekaxs tk,axs rFkk tks mlh 
nsus dh fLFkfr esa gks ;k nsuk muds vfèkdkj esa gks rFkk os 
lfefr dks vko';d lg;ksx ,oa lgk;rk nssaxsA

4- lfefr ljdkj dks viuh flQkfj'kksa blds xBu 
dh frfFk ls Ng ekg ds Hkhrj nsxh rFkk bldk eq[;ky; 
fnYyh esa gksxkA

5- lfefr dh flQkfj'kksa ij ljdkj dk fu.kZ; fnukad 
01-01-2017 ls izHkkoh gksxkA

6- lfefr dks lsok,a yksd m|e foHkkx }kjk iznku 

dh tk,axhA

jkts'k dqekj pkSèkjh] la;qDr lfpo

lekpkj&fopkj
ch,l,u,ybZ;w usrkvksa us gekjs te'ksniqj ds usrkvksa 

dks egkizca/kd te'ksniqj dk i{k/kj gksus dk vkjksi yxk;k 

gS tks nqHkkZX;iw.kZ gSA ,slk ,u,QVhbZ ds laLdkj esa ugha gSA 
,u,QVhbZ uk rks fdlh vf/kdkjh dk i{k/kj gS vkSj uk 
gh fdlh ds Mj ls dke djrk gSA ch,l,u,ybZ;w ,slh 
vuxZr ckrsa QSykdj dksbZ ykHk ugha mBk ldrhA fiNys 
o"kks± ls dbZ ckj Hkw[k gM+rky ds uksfVl lfgr dbZ dk;ZokbZ 
ds ckotwn ch,l,u,ybZ;w deZpkfj;ksa dh lqj{kk djus esa 
vlQy jgh gSA vius detksjh dks nwljs ds flj e<+us ls 
dksbZ ykHk ugha gksrkA

2) lHkh ifjeaMy lfpo o ftyk lfpoksa ls vuqjks/k 
gS os vius 'kk[kkvksa dk irk vkSj fiu dksMZ VsyhQksu uacj 
ds lkFk HksatsA ftlls lh,pD;w dh esfyax fyLV Bhd dj 
ldsa ftlls VsyhdkWe ysVj u feyus dh f'kdk;rsa de 
dj ldasA

3) dsanzh; deZpkfj;ksa us tqykbZ 2016 dks gM+rky 
dk ,syku fd;k gSA lh,pD;w 33 yk[k dsUnzh; deZPkfj;ksa 
dks viuk leFkZu tkfgj djrs gSaA

4) dSujk cSad ds lkFk ch,l,u,ylhvks us ,evks;w 
dk ,xzhesaV djds mudk dk;Zdky Mh 23@3@2016 ls 
31@12@2016 rd ch,l,u,y i= la- ,Q-ua- 1@9@
chch,Q@LVkQ yksu@2014&15@fnukad 1-6-2016 
rgr c<+kbZ gSA

5) ,d rjQ dkexkj la?kVuk dh ,drk dh ckr 
djrs gSa vkSj nwljh rjQ mlds fojks/k esa dke djrs gq;s 
ch,l,u,y;w us vka/kz izns'k esa gkbZ dksVZ dh nLrd yxk;h 
gSA mlesa ,u,QVhbZ ekU;rk izkIr gksus ds fojks/k esa ;kfpdk 
nkf[ky dh gSA

6) ;g dsl enzkl vkSj tEew&d'ehj gkbZ dksVZ 50 
izfr'kr oksV dqy oksV gksuk pkfg,A tSlk QSlyk gksus ds 

ckotwn nkf[ky dh xbZ gSaA

izcaèku ls i=
ch,l,u,y deZpkfj;ksa ds fy, fofHkUu ½.k 
;kstukUrxZr vksfj;UVy cSad vkWQ dkelZ ds 

lkFk le>kSrs dk uohdj.k
u- 1&9@ch-ch-,Q- yksu@2015&16 fnukad 13-06-

2016] lHkh ifjeaMyh; izeq[k dks
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ts-,-vks foHkkxh; ijh{kk ds lEcafèkr izkfèkdj.k 
dk vkns'k (eq[; egkizcaèkd] dsjy ifje.My 

dks)
u- 9&31@2015 ,l-bZ-,- fnukad 08-06-2016

vkids dk;k Zy; i=kad ,y-lh III@vks-,- u- 

72@2014@89 fnukad 26-05-2016 ,oa mi;qDr 

fo"k; ds lacaèk esa l{ke inkfèkdkjh ds }kjk eqís ;g lwfpr 

djus dk vkns'k gqvk gS fd ekuuh; dSV ds fnukad 22-

03-2016 ds fu.kZ; ds vkyksd esa 2012 esa ds ts-,-

vks- ijh{kk esa 'kkfey 34 mEenokjksa dks muls vUMjVsfdax 

ysdj ts-,-vks- in ij fu;qfDr nsaA

;g funs'k fofèkd iz'kk[kk ds i=kad u- Mh okbZ u- 

(,Q-) 332@O@O lhfu;j th ,e (,y-) fnukad 02-

06-2012 ds vkyksd esa fuxZr fd;k tk jgk gSA

bl ekeys esa vko';d dk;ZokbZ djrs gq, ekuuh; dSV 

dk lwfpr djsa rFkk bl dk;kZy; dks Hkh voxr djk;saA 

ekeys dks mPp izkFkfedrk nh tk;A

ekU;rk izkIr izfrfufèk la?kksa dks lgwfy;r nsus ds 
lEcaèk esaA

ch,l,u,y@39&7@ ,l-vkj-@2013 fn- 15 twu 2016 
lHkh eq[; egkizcaèkd] ch,l,u,y ,oa egkizcaèkd 

(ilZuy) ch,l,u,y fuxfer dk;Zy;A

lanHkZ & i=kad ch,l,u,y@5&1@,l-vkj-@2015@
oksy&II (ii) fnukad 19 ebZ 2016

i= la[;k & ch,l,u,y@5&1@,l-vkj@2015@

oksy ii (ii) fnukad 19-5-2016 }kjk tkjh ekU;rk izkIr 

la?k dks ns; lgwfy;r tks lkraoh lnL;rk tkap ds mijkUr 

tkjh fd;k x;k gS] ls O;kir ;g funs'k gS fd ch,l,u,y 

bEiykbt ;wfu;u ,oa ,u,QVhbZ (ch,l,u,y) ;wfu;u 

dks dk;kZy; vkokl fnukad 19-5-2016 ls fnukad 

18 ebZ 2019 rd tkjh j[kuk gSA

bl lacaèk esa ;g lwfpr djuk gS fd vxj bu la?kksa dks 

iwoZ ls dk;kZy; vkokl vkoafVr gS] rks mls lkrosa lnL;rk 

tkap dh miyCèkrk ds vkèkkj ij Hkh vkoafVr ekuk tk;A

Hkkjr lapkj fuxe fyfeVsV ds deZpkfj;ksa dks fofHkUu 

izdkj dh ½.k Hkqxrku gsrq ch,l,u,y ,oa vksfj;UVy 

cSad vkWQ dkelZ ds chp fnukad 10-06-2016 ,evks;w 

dk uohdj.k fd;k x;k gSA ftlds vuqlkj ;s ;kstuk 

06-04-2016 ls 05-04-2017 dk tkjh jgsxhA

vU; lHkh fu;e iwokZuqdqy jgsaxsA le>kSrs dh ,d 

izfr baVjusV osclkbV www.internet.bsnl.in ij tkjh gSA

LFkkukiUu dfu"B nwjlapkj vfèkdkjh 
(vkWfQf'k;sfVax tsVhvks ds osru dVksrh ij jksd

ch,l,u,y ds i=kad 3&32@2013@ b ,l Vh 
Vh & IV fnukad 22-12-2015 ds vkyksd fd;s x;s 
osru fuèkkZj.k ds Qy Lo:i gksus okys osru dVkSrh ij 
ekuuh; dSV ds vUrfje vkns'k ds eísutj ch,l,u,y 
eq[;ky; us vius i=kad 3-8-2010 b,lVhVh&IV 
fnukad 3-06-2016 }kjk ekeys esa dSV ds vfUre 
QSlyk vkus rd jksd yxk nh gSA

iw.kZ vkns'k vaxzsth esa blh vad esa izdkf'kr gSA

fcgkj ifje.My esa ts-Vh-vks dh lhfer foHkkxh; 
ijh{kk 17 tqykbZ 2016 dks gksxh

ch,l,u,y eq[;ky; us ia=kd 12&1@2016 

fjdwV fnukad 03-06-2016 ds }kjk eq[; egkizcaèkd 

fcgkj iVuk dks ts-Vh-vks ijh{kk fnukad 17-07-2016 

dks vkgwr djus dk funs'k tkjh fd;k gSA

ch,l,u,y ls lsokfuo`Ùk dfeZ;ksa dk lsokfuo`fÙk 
dh x.kuk & ÞQqy ,aM QkbuyÞ ØeksUufr ds 

lacaèk esaA
ch,l,u,y eq[;ky; ds i=kad th,Q@bZvkjih&ts 

tsM ch@ ,,yVhVhlh@,Mfeu@dksj@93 fnukad 15-

06-2016 }kjk lHkh ifje.Myh; eq[; izcaèkd 

dks lsokfuo`fÙk deZpkfj;ksa ds ns; ykHk dh x.kuk dh 

vku&ykbu i¼fr izR;kjksi.k fd;k gS ftls Qqy ,.M 

Qkbuy izkslsflax ukfer fd;k gSA vk'kk gS bl i¼fr ds 

ykxw gksus ij lsokfuo`fÙk gksus ij vkus okys fnDdrksa ls 

deZpkfj;ksa dks jkgr feysxhA i= iw.kZ:is.k vaxzsth esa blh 

vad esa izdkf'kr gSA
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Vh-Vh-,- (twfu;j bathfu;j) ds fy, u;h 
izf'k{k.k dh O;oLFkk

ch,l,u,y eq[;ky; ia=kd 2&2@2007 &Vh vkj 

th fnukad 10 twu 2016 ds }kjk eq[; egkizcaèkd 

chvkjchvkjvkbZVhVh tcyiqj dks tqfu;j bathfu;j dh 

u;h izf'k{k.k izfØ;k ,d u;k flyscl ykxw djus dk funZs'k 

fn;k gSA u;s izf'k{k.k O;oLFkk esa 6 lIrkg dh vkUrfjd 

izf'k{k.k&izf'k{k.k dsUnz esa gksxh rFkk 4 lIrkg dk cká 

izf'k{k.k gksxkA

iw.kZ i= vaxzsth esa izdkf'kr gSA

ts-,-vks- nl izfr'kr dksVs dh ijh{kk 28-08-

2016 ds fy, ch,l,u,y eq[;ky; us i=kad 

9&2@2016&fjØwV fn- 03-06-2016 ds }kjk 

vfèklwpuk tkjh fd;k gSA iw.kZ vfèklwpuk vaxzsth esa blh 

vad esa izdkf'kr gSA

iz'kklu@izcaèku dks i=
Vh-,Q@Mh-ih-bZ@36&01 fnukad 14-06-2016 (lfpo 
yksd miØe foHkkx] yksd miØe Hkou] 305 Cykd 
14] lh-th-vks- dkEiysDl] yksnh jksM ubZ fnYyh & 

110003)

ekU;oj egksn;]

dk;kZikyd vfèkdkfj;ksa ds osru iqufujh{k.k lEcaèkh 

vkids }kjk fuxZr izLrko gsrq ge vkids izfrd`rK gSa rFkk 

èkU;okn Kkfir djrs gSaA

ge vki dk è;ku iwoZ esa laxfBr deZpkfj;ksa ds lacaèk 

esa f}i{kh; okrkZ gsrq fuxZr fn'kk funs'k dh vksj vki dk 

è;ku vkd`"V djuk pkgrs gSaA lkrosa pØ dk fn'kk&funsZ'k 

f}rh; osru iqufujh{k.k izLrko ?kksf"kr gksus ds iwoZ tkjh 

fd;k x;k FkkA

vkBosa pØ ds okrkZ gsrq fn'kk funs'k vHkh tkjh gksrs gSa 

tc fd 10 lky dh le; lhek chr pqdh gS rFkk f}rh; 

osru iqufujh{k.k gsrq izLrko tkjh gk pqds gSaA le;ofèk 

10 lky ls de gks ldrh gS ,slk iwoZ ds izLrko esa of.kZr 

Fkk bl ij dksbZ fopkj ugha fd;k x;k gS ftlls laxfBr 

deZpkjh nq[kh gSaa

d`i;k lekèkku ns rkfd lEcafèkr ea=ky; vèkhuLFk 

yksd miØe dks foi{kh; okrkZ gsrq dfeVh xBu djus dh 

igy dj ldsaA

fo&la?kksa dh lgwfy;r iznku djus esa HksnHkko 
djus ds lEcaèk esa

Vh-,Q&1@1(bZ) fnukad 16-6-2016 funs'kd dkfeZd] 
ch,l,u,y]ubZ fnYyh 

ch,l,u,y i=kad & ch,l,u,y@31&2@,l 
vkj@2009 fnukad 6 tuojh 2014

d`i;k mi;qZDr i= dk laKku ysaA bl i= dk ekè;e 

ls ,DthD;wfVo deZpkfj;ksa ds ekU;rk izkIr laxBu ds lHkh 

rhu Lrj elyu] jk"Vªh;] ifjeaMyh; ,oa ftyk Lrj ds 

lHkh inkfèkdkfj;ksa dks eksckbZy Qksu nsus dh ckr dgh dbZ 

gS ogha ukWu&,DthD;wVho deZpkjh laxBuksa ds fuokZfpr 

izfrfufèk;ksa dks bl izdkj dh dksbZ lqfoèkk ugha nh tkrh 

gSA ;g Li"Vr% HksnHkko dh uhfr gSA

ge eglwl djrs gSa fd ;g ukWu&,DthD;wfVo dfeZ;ksa 

ds ekU;rk izkIr la?kksa dks lkFk ?kksj HksnHkko dh Hkkouk 

ls iszfjr gSA

vr% ge fuosnu djrs gSa fd ;g lqfoèkk ukWu & 

,DthD;wfVo deZpkjh laxBuksa (ekU;rk izkIr) dks Hkh nh 

tk;A

dkmafly (fuxksfl,fVax e'khujh) ds lapkyu 
gsrq dk;Z fofèk fu;ekoyh cukus ds lEcaèk esa

Vh-,Q-&2@1 fnukad 16-06-2016 egkizcaèkd 
(,l-vkj) ch,l,u,y] ubZ fnYyh

lkoroha lnL;rk lR;kiu ds mijkUr iqu% nks laxBu 

foHkkxh; feLrjh; ifj"knksa tSls jk"Vªh; Lrj] ifjeaMyh; 

Lrj ,oa LFkkuh; Lrj ij 'kkfey gksaxsA

KkrO; gS fd fiNys ekU;rk ds dk;Zdky esa yxHkx 

,d lkS ls T;knk LFkkuh; ifj"knksa dh cSBd ugha gks ikbZA 

NÙkhlx<+] >kj[kaM tSls dbZ ifje.Myksa esa Hkh ifj"kn dh 

,d Hkh cSBd ugha gqbZA

,slh gkyr esa ifj"kn dk y{; èkwfey gksrk gSA bl 
lacaèk esa ge dgus pkgrs gSa fd izcaèku dks dqN ,slk mik; 
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djuk pkfg, ftlls ifj"knksa dks cSBd lqfuf'pr gks ldsA 
geus bl lacaèk esa ,d uksV vius i=kad Vh-,Q 2@1 
fnukad 01-08-2014 dks lefiZr dj pqds gSaA ijUrq 
vHkh rd dksbZ izfrQy ugha fudykA

vr,oa gekjk fuosnu gS fd ifj"kn dk;Z&fofèk 
fu;eklh 'kh?kz cukbZ tk; rFkk ifj"knksa dh cSBd lqfuf'pr 
dh tk;A

foHkkxh; ts-,-vks ijh{kk ds fy, mijh mez lhek 
esa NwV ,oa fjfDr;ksa dh o"kkZuqlkj vfèklwfpr 

djus ds lacaèk esa
Vh-,Q 714@2 (lh) fnukad 16-06-2016 funs'kd 

(foÙk) ch,l,u,y eq[;ky; ubZ  fnYyh
gekjs i{k esa fu.kZ; gksus ds fo'okl ds lkFk vkidk 

è;ku fuEukafdr fcanqvksa dh vksj vkd`"V djrs gSa%&

1) ts-Vh-vks ,oa ts-,-vks nl izfr'kr dksVs ds iznÙk 

55 lky dh vk;q lhek ds vuq:i ts-,-vks 40 izfr'kr 

dksVs ds fy, Hkh vH;kfFkZ;ksa dh mez lhek 55 o"kZ dh tk;A

2) o"kkZuqlkj fjfDr;ksa dks vfèklwfpr fd;k tk; rd 

mez lhek lekIr gksus dh fLFkfr esa deZpkjh iwoZ dh fjfDr;ksa 

ds fo:¼ ijh{kk esa 'kkfey gks ldsaA

3) o"kZ 2006 ds LØhuhax tkap esa mÙkh.kZ mEehnokjksa 

dks Hkh ts-,-vks 40 izfr'kr dksVs dh ijh{kk esa 'kkfey gksus 

dh vuqefr nh tk;A

gesa fo'okl gS fd vki dh d`ikiw.kZ fu.kZ; gekjs i{k esa 

gksxh rkfd dqN vkSj deZpkjh ijh{kk esa 'kkfey gks ik;saxsA

78-2 izfr'kr vkbZ-Mh-, ij vkèkkfjr edku 
fdjk;k HkÙkk Hkqxrku djus ds lEcaèk esaA
Vh-,Q &10@4 fnukad 15-6-2016 funs'kd 

(dkfeZd) ch,l,u,y ubZ fnYyh ,oa funs'kd (foÙk) 
ch,l,u,y ubZ fnYyh

lanHkZ %1) jk"Vªh; ifj"kn dh 10 ekpZ 2016 dks lEiUu 
cSBd dh eqík la[;k (5)] (2) gekjk i=kad Vh-

,Q-&10@4 fnukad 17-3-2016

d`i;k mDr lnHkZ lfgr vk; ds dk;kZy; esa gqbZ gekjh 

okrkZ dh vksj è;ku nsa ftlesa geus deZpkfj;ksa dks 78-2 

izfr'kr vkS|ksfxd egaxkbZ HkÙks ds vkèkkj ij edku fdjk;k 

HkÙkk Hkqxrku djus dk fuosnu fd;k FkkA

vHkh fuxe dh vkfFkZd fLFkfr esa Hkh lqèkkj gks jgs 

gSa] vr,oa deZpkfj;ksa ds blds othQs ds :i esa 78-2 

izfr'kr vkbZ-Mh-, ij vèkkfjr edku fdjk;s HkÙkksa dk 

Hkqxrku djk;k tk;A

ge vkxzg djrs gSa fd d`i;k 78-2 izfr'kr vkS|ksfxd 

egaxkbZ HkÙks ij vkèkkfjr edku fdjk;k HkÙkk Hkqxrku djkus 

dh O;oLFkk lqfuf'pr djsaA

Hkkjr lapkj fuxe fy- }kjk lhèkh HkrhZ fd, x, 
dfeZ;ksa dks vftZr vodk'k tek djus ,oa mlds 

uxn Hkqxrku ds lEcaèk esa
Vh-,Q&23@5 fnukad 01-06-2016 funs'kd (dkfeZd) 

ch,l,u,y ubZ fnYyhA

dguk gS fd nwj lapkj foHkkx ls fuxe esa lekfgr 

deZpkfj;ksa dks vftZr vodk'k 300 fnuksa rd tek 

djus dh lqfoèkk gS] ,sls deZpkfj;ksa dks 300 fnuksa rd 

dh Nqêh dk uxnh Hkqxrku fd;k tkrk gS ijUrq fuxe  

}kjk HkrhZ fd;s x, deZpkfj;ksa dks ;g lqfoèkk ugha gSA vki 

eglwl djsaxs fd ;g ekU; ugha gks ldrkA

gekjs iwoZ ds fuosnu ij vkius folaxfr nwj djus dk 

vk'oklu fn;k FkkA

ge vkxzg djrs gSa d`i;k ;Fkksfpr dk;ZokbZ ds }kjk 

fuxe }kjk HkrhZ dfeZ;ksa dks Hkh vftZr vodk'k tek djus 

dk blds uxnhdj.k dh lqfoèkk nh tk;A ,slk gksus ij 

ge vkids vHkkjh gksaxsA

Vh-,Q&016@fjdojh&gkMZf'ki fnukad-14-06-2016 
funs'kd (,p-vkj) ch,l,u,y ubZ fnYyh

d`i;k gekjs i= la[;k Vh-,Q-&05 fnukad 18 

fnlEcj 2015 dk lanHkZ ysaA fLFkfr vHkh rd ;Fkkor 

cuh gqbZ gSA la?k dks bl lacaèk esa dqN Hkh lwfpr ugha fd;k 

x;k gSA deZpkfj;ksa ds iz'kkldh; Hkwy ds fy, nf.Mr ugha 

fd;k tk ldrk gSA vkj-,e- dk ykbueSu esa inksUufr gksus 
dh fLFkfr esa lsokfuo`fÙk ds le; muds osru ls Hkkjh jde 
dh dVkSrh dh tk jgh gSA us'kuy dkmafly dh cSBd esa Hkh 
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bl ij fopkj djus dk v'oklu fn;k x;k FkkA d`i;k bl 
lEcaèk esa MhvksihVh ds i=kad ,Q-u- 18@03@2015@ 
b-,l-Vh-Vh (is&1) fnukad 2 ekpZ 2016 dk voyksdu 

djsa tks bl i= ds lkFk layXu gSA

d`i;k bls mPp izkFkfedrk nsa vkSj fujkdj.k djsaA

xr fnukad 22 ebZ dks lEiUu ts-Vh-vks 
foHkkxh; ijh{kk dk ifj.kke ?kks"k.kk ds lEcaèk esaA

Vh-,Q14@2(ch) fnukad 12-06-2016 funs'kd 
(,p-vkj) ch,l,u,y ubZ fnYyh

fnukad 22 ebZ dks lEiUu ts-Vh-vks foHkkxh; ijh{kk 
dh ifj.kke ?kksf"kr djkus gsrq gesa yxkrkj i= izkIr gks jgs 
gSaA dgk tk jgk gS ds ekeyk U;k;ky; esa fopkjkèkhu gksus 
ds dkj.k ifj.kke ?kksf"kr ugha fd;s tk jgs gSaA

ge fuosnu djrs gSa fd lEcafèkr mEehnokj lHkh 
ckfèkr vkgZr izkIr gSa vkSj ,sls mEehnokjksa ds ifj.kke ?kksf"kr 
fd;s tk ldrs gSaA dqN mEehnokj U;k;ky; ds funs'k ls 
izksfotuy 'kkfey fd, x, gSa] budk ifj.kke Hkh fu;qfDr 
fuxeksa dks f'kfFky djds ?kksf"kr fd;k tk ldrk gS] blls 
Bgjko dh fLFkfr lekIr gksxhA 

izcaèku ,slk djus ds fy, iw.kZrFkk l{ke gSA ijh{kk 

ifj.kke ?kksf"kr djkus dh igy djsa] tks dEiuh vkSj 

deZpkfj;ksa ds fgr esa gksxkA

dyafdr vfèkdkjh dks ,l-,l-,- izeq[k cukus 
ds lEcaèk esa

Vh-,Q-&08 fnukad 17-06-2016 funs'kd dkfeZd 
ch,l,u,y ubZ fnYYkh

gekjs laKku esa ;g yk;k x;k gS fd orZeku egkizcaèkd 
lksyu esa dk;Zjr vkfIVdy Qkbcj dscqy fcNkus ds 
,d ifj;kstuk tks jktx<+ ls ckMqlkghc dk Fkk esa ?kksj 
vfu;ferrk cjrh xbZA bl ekeys esa lEcafèkr ts-Vh-vks 
vkSj ,l-Mh-bZ fuyafcr fd;s x;s ,oa ekeys dh tkap 'kq: 
dh xbZA miegkizcaèkd ds fo:¼ Hkh ekeyk yfEcr gS ijUrq 
egkizcaèkd in ij inksUufr gksus ij iqu% mUgsa lksuy esa 
inLFkkfir dj fn;k x;kA

vHkh Hkh budk uktk;t dk;Z cnLrwj tkjh gS vkSj 

bUgksaus ,d ;wfu;u ds usrk dks ekg tqykbZ ,oa flrEcj 
2010 esa dkSafly dh cSBd ds uke ij U;k; HkÙkk dk 
Hkqxrku fd;k tks cSBd gqbZ gh ugha FkhA

;g dguk vlaxr ugha gksxk fd ,sls nkxnkj vfèkdkjh 
dks ,l-,l-, izeq[k dk in nsuk uk rks mfpr  gS uk gh 
eq[; lrdZrk vk;qDr ds funs'kksa ds vuq:i gSA

Jh psrjke 'kekZ ,oa vU; }kjk lh-,e-Mh 
ch,l,u,y ,oa vU; ds fo:¼ ekuuh; dsUnzh; 

iz'kklfud fVªC;wuy tks/kiqj ds le{k nk;j 
vks- ,- u- 290@000165@2016 ds vkyksd esa 

fnukad 06-04-2016 dks ikfjr vkns'k
ch,l,u,y& th-bZ-,u@,l-vkbZ-lh-bZ@ts-Vh-vks- 

(Vh)@2016@bZ,lVhVh&IV fnukad 23 twu 2016 lHkh 
nwjlapkj ifjeaMyh; izeq[k Hkkjr lapkj fuxe fyfeVsM

Jh psrujke 'kek Z ,oa vU; }kjk lh-,e-Mh] 
ch,l,u,y ,oa vU; ds fo:¼ ekuuh; dSV tks/kiqj ds 
le{k ,d vks-,- nk;j dh gS ftlesa eq[; :i ls vkosnu 
dÙkkZ us ekax dh gS fd ts-Vh-vks (Vh) fu;qfDr fuxe 2014 
ds Dykt 11 xyr gS ftlesa vkfQfl,fVax ts-Vh-vks 
ds lekfgr djus dh ckr gSA ;g ts-Vh-vks HkrhZ fu;e 
esa HksnHkko iw.kZ gS vr,oa bls lekIr fd;k tkuk pkfg,A

bl ekeys dh lquokbZ 06-04-2016 dks gqbZ vkSj 
ekuuh; dSV us fuEufyf[kr vkns'k ikfjr fd, gS %&

ÞvkosnudrkZ ds odhy dks lquus ds mijkUr ge dksbZ 
vkUrfjd vkns'k fuxZr ugha dj ldrs ;g vks-,- ds vfUre 
fjtYV ij fuHkZj gksxkA bl lEca/k esa mu vkfQfl,fVax 
ts-Vh-vks ftUgsa 2014 es HkrhZ fu;e ds }kjk lek;ksftr 
fd;k x;k gS dks lwfpr dj fn;k tk;A rkfd os viuk 
i{k U;k;ky; ds le{k j[k ldsAÞ

vr,o fuosnu gS fd lHkh ,sls inksUur dfeZ;ksa dks 
nwljh lwpuk nsa rkfd vxj os pkgsa rks U;k;ky; esa viuk 
i{k j[k ldsaA i= ds dk;kZUo;u dh lwpuk fnukad 28-
06-20-16 rd lwfpr djsa rkfd vkxs dh dk;ZokbZ dh 
tk ldsA

;g l{ke vf/kdkjh ds vuqeksnu ls fuxZr gSA


