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EDITORIAL

Workers are asset not the liability
Very recently the CMD in an interview to a
magazine stated that the company’s biggest
problem is that its half of earned revenues go
towards staff salaries. In other words staff strength
is more than required and due to this the PSU is in
loss today as fifty percent of income of company
is spent in wage payment. The staff strength is
obviously being treated as liability. While it is
appreciated that the head of organization is
making serious and sincere effor ts to get
business from different Govt. departments and
from other sources but we do not subscribe to
the view that the employees are liability. If today
the company is in morass, revenue earning has
slided down and market share of PSU
decreased the onus lies on the top management
and the Govt. as both failed to ensure the supply
of materials and equipments in the filed.
The new entity came into existence with huge
work force at the time of corpotrisation as
federations then made it clear to Govt. DoT, that
all staff including Ayas and casual labourers all
will go together in the new company. Many
questioned and expressed apprehensions about
the survival of BSNL with such a big force but the
then CMD, Dr. D.P.Seth, had candidly stated that
the workers are assets and not liability. This proved
correct also as employees rose to the occasion
and company earned huge profits by the end of
year 2004-2005. The top management ensured
supply of materials and equipments and the
leadership of NFTE resisted the political
interferences in the functioning of company. The
management created congenial atmosphere also

in the field and workers contributed without fear
and threats. If today there is mess it is because
there is no material and equipment and
management is indecisive, partisan and erratic in
the field and have polluted the working conditions.
We appeal to the CMD to appreciate the
ground realities and dont treat workers as liability.
Provide materials/equipments and create
congenial atmosphere in the field the employees
will rise to the occasion to put the company at the
respectable place.
Call rates may increase 5to 10 Paise with new
spectrum norms: Trai has told the Govt. that its
recommendations on spectrum pricing will increase
call charges on average only by 5 to 10 Paise.
EGOM is considering Trai’s recommendations for
fixing the reserve price for spectrum.
Trais’s limit of 200 SMS on a SIM cancelled:
Delhi High Court in its Judgement on 13th July
has cancelled the limit of 200 SMS daily on a Sim
fixed by Trai. Thus cap of 200 SMS per day on a
sim is removed for personal use. Fixing of limit of
SMS is violative of right of expression of views,
the court held .
High handedness against SNEA and its
leaders: As earlier reported BSNL HQR has
transferred its central leaders including President
and GS for Trade union activities. The leaders are
facing Rule 14 Chargesheet also. Not only this the
BSNL HQR has issued orders that SNEA leaders
should not be given any meeting by officers. This
is high handedness. The NFTE is firmly with SNEA
against the victimisation. Trade unions in BSNL
have to unite and resist such action.

Resolution of the Central Trade Unions on 11.7.2012
at BMS Headquarters in New Delhi
“This meeting held at the headquarters of
Bhartiya Mazdoor Sangh on 11th July, 2012 of all
the central trade unions of the country expresses
its deep concern at the failure of the government
to contain inflation particularly that of food price
and protect the economy from a serious peril of
recession grossly affecting the working masses,
both in the rural and urban areas, also affecting
the workers and employees of the organized sector.
While condemning the government for its
inaction, this meeting stubbornly opposes the move
of the government to curtail budgeted allocations
for various social security schemes including
NREGA, Pradhan Mantri Sadak Yojana, even ICDS
meant for child welfare and childbearing women.
The amount government seeks to withdraw is
nearly Rs.90,000 crores, even it seeks to reduce
the market borrowing meant to meet the gap
between expenditure and revenue. This step
reflecting the World Bank prescription shall hit
beyond doubt growth and development grossly
affecting employment hurting all categories of
working people.
While there is no talk of expanding subsidized
public distribution system to curb human distress
arising out of inflation, the important government
officials are suggesting withdrawal of all forms of
subsidy even pleading for increasing the price of
diesel and cooking gas.
The growth of economy is dipping to as low as
5.2 per cent, index of industrial production declining
to less than 1 per cent, external value of rupee
consistently depreciating, investment becoming
low, export going down, all ominous consequences
of neo liberalism had held the economy in hostage.
Inflation is high, retail inflation reaching double
digit, working masses losing real wage, living in
intolerable distress is the worst victim of the
government policies.
While adhering to our firm commitment to the

ten-point demands earlier raised by the central
trade unions, such as enforcing minimum wage for
all categories of workers including honorarium
workers at not less than Rs.10,000 per month, strict
enforcement of labour laws, right of the workers to
form unions and get registration within a stipulated
period of time, mandatory recognition of trade
unions in all establishments, 8 hours working period
for all categories of workers, same wages for same
work for contract workers, against disinvestment
etc, the central trade unions call for effective steps
to control inflation and curb recession.
Having organized a historic general strike on
28th February, 2012, as never before, this meeting
of the central trade unions calls upon the working
masses to intensify the united battle, taking it to a
higher form to force the Government to change its
policies.
In order to pave the way for a massive
programme of action at the national level, the
trade unions at all levels must start with a
renewed vigour without delay taking all forms
of agitations, holding protest action, organize
rallies, having conventions at the local and
state level.
Simultaneously all the central trade unions
seek to hold a National Convention at Talkatora
Stadium in Delhi on 4th September 2012 to chart
out the programme of national action reaching
a new height taking the agitation to the grass
root level.
The meeting invites the widest participation of
all the trade union activists from across the country,
including leaders and representatives of different
unaffiliated independent unions and federations,
turning the convention into the broadest form of
national unity of the workers for unleashing
resistance against neo liberalism and fight antipeople policies being relentlessly pursued by the
government.
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News and Views
Circle Executive meeting of Chhattisgarh on
06-07-2012 at Raigadh : Chhattisgarh circle
working committee meeting held on 06-07-2012 at
Raigadh, under the president ship of Com. Shyam
Sunder Yadav. A seminar was also organised on
the occasion, addressed by Com. Chandeshwar
Singh G.S. NFTE, Com. Sahu, CHQ. Org. Secretary
and Com. S.M. Chilamvar, CS Chattisgarh. Shri
Kishor i Ram, Chief General manager,
Chhattisgarh also addressed the seminar and
graced the occasion. Com. C.Singh, G.S.

examinations, irregular transfers etc. Shri Shatrajit
Nayak MLA also present in the seminar. After
seminar, Raigadh District conference took place
in the same venue on 06-07-2012 Com. A.P. Roy,
Com. A.K. Gaja viya and Com. Laxmi Nirmalkar
were elected unanimously President, District
Secretary, Treasurer respectively.
District Conference of Ambikapur
(Chhatisgarh): District conference of
NFTE(BSNL) Ambikapur held on 07-07-2012

Com. Chilamwar, Circle Secretary, Chhattishgarh
addressing the meeting
General Secretary Com. Chandeshwar Singh
addressing the Seminar

Com. Chilamwar, Circle Secretary, Chhattishgarh
addressing the Seminar

explained in detail the 13th June Strike and
agreement, besides the subject of Seminar. He
explained the new recognition rule status in BSNL
and issues of workers like promotions,
TELECOM

under the presidentship of Com. Md. Shahid, more
than 80 delegates attended the meeting. Com.
Chandeshwar Singh General Secretary, Com.
H.R. Sahu CHQ org Secretary and Com. S.M.
Chilamvar circle Secretary attended and
addressed the meeting. General Secretary
explained the current issues of employees as well
as BSNL company. In the conference Com.
Shahid, Com. Amit tripathi, and Com. Agrawal
Contd. on next page
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TF-4/1

Dated:-07-07-2012

Notice
It is hereby notified that the meeting of National Executive of NFTE BSNL will be held
on 27th/28th August, 2012 at “garhwal Bhavan, Panchkuian Marg” New Delhi. Com. Islam
Ahmad President will preside the meeting.
The items of agenda are drawn as below.
(1)

Joint struggle and consideration of strike agreement of 12th June, 2012Resolution thereon.

(2)

Framing of BSNL’s own rules for recognition of unions.

(3)

Ernakulum High Court’s verdict and consideration for withdrawal of writ petition
pending at Chennai High Court.

(4)

6th verification.

(5)

Review of organisational Position.

(6)

Problems of staff and resolutions thereon.

(7)

Financial viability of the BSNL.

(8)

HQR functioning.

(9)

Any other item with the permission of chair.

The meeting will commence at 1030 hours on 27th August .
(Chandeshwar Singh)
General Secretary
Contd. from pre. page

Dhanbad meeting : A massive meeting held
at Dhanbad on 16-07-2012 under the president
ship of Com. Jwala Singh. Com. C.B. Lal District

Secretary, Dhanbad welcomed the guests and
expressed how they faced difficulties during the
years. Management always seen to crush the
NFTE members without any cause. Com.
Chandeshwar Singh, GS, Com. Mahavir Singh
circle Secretary, Jharkand, Com. K.K. Singh &
Com. A. Rajamouli Secretaries of HQr
participated in the meeting and addressed upon
core issues like 12-06-2012 agreement, financial
viability of BSNL, New recognition rules,
Examinations,
compassionate
ground
appointments, regular ization of TSM’s and
payment of leave encashment to retirees. more
than 350 employees attended the meeting. The
District Secretaries Com. Janardan Singh,
(Hazaribagh), Com. Ashok Mondal (Jharkand),
& Com. Dilip Kumar (Dumka), attended the
meeting. Com. Vikas Kumar Gupta circle president
SNATTA also addressed the meeting. Meeting
ended with vote of thanks by President.
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were elected unanimously as president, District
Secretary, Treasurer respectively.
Meeting with CMD, BSNL : Com. Islam
accompanied by Snatta leaders ( Comrades
Dhiraj Choudhary, Sanjib Saha, CS CTD ) and
Amit Mittal, Circle President NFTE Punjab met
CMD and discussed the following issues : (i) Wage
erosion of TTAS and others sequel to wage
revision wef 1st January, 2007. (ii) Change of
Designation of TTA to JET. (iii) BSNL’s own rules
for recognition Earlier, the above leaders met
Director (HR) also and discussed the above
issues. The CGA issue of MP circle was also
raised. The CMD and Director (HR) both
responded positively on the matters.
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LETTERS FROM BSNL MANAGEMENT/ ADMINISTRATION
Board level and below Board level posts
including non-unionised supervisors in
Central Public Sector Enterprises
(CPSEs)- Revision of scales of pay w.e.f
01.01.2007- Payment of IDA at revised
rates-regarding.
DPE F.No.2(70)/2008-DPE (WC)-G.L.XII/2
Government of India Dated 9-7-2012
In modification of this Department's OM.No.
2(50)/86-DPE(WC) dated 10.04.2012, the rate of
DA payable to the executives and non-unionized
supervisors of CPSEs (2007 pay revision) may be
as follows:
Effective Date

Average of
Revised DA
AICPI
rates (%)
01-07-2012
204
61.5%
2. The above rates of DA would be applicable
in the case of IDA employees who have been
allowed revised pay scales (2007) as per DPE O.Ms
dated 26.11.2008, 09.02.2009 & 02.04.2009.
3. All administrative Ministries/Departments
of the Government of India are requested to
bring the foregoing to the notice of the CPSEs
under their administrative control for action at
their end.

CIRCULAR No.31
Board level posts and below Board level
posts including non-unionised supervisors in Central Public Sector
Enterprises(CPSEs) -Regarding payment
of IDA at the revised rates for employees
drawing their pay in revised IDA scales
w.e.f 01.07.2012.
NO. 14-1/2012-PAT(BSNL) Date 19.07.2012
Depar tment of Public Enterprises O.M.
No.2(70)/ 2008-DPE (WC)-G.L.-XII/2 dated
09.07.2012 on the above mentioned subject at
revised DA rates 61.5% w.e.f. 01-07-2012 is sent
to all concerned for information and necessary
action please.

Extension of Banking arrangement with
Punjab National Bank
No.1-1/BBF-CMS/TM/2009/Vol.II dated :
09.07.2012 to All Circle IFA
TELECOM

Ref: i) Tender No. 1-1/BBF-CMS/TM/2009 ii)
CMS Agreement with PNB dated 30th July, 2010
CMS agreement between BSNL and Punjab
National Bank as mentioned above expired on
30.06.2012. The above-mentioned banking
agreement has been extended upto 01.10.2012,
on the same terms and conditions as contained in
the CMS agreement dated 30th July, 2010.
The supplementary agreement thus extended
is enclosed.

Implementation of court orders in
application under Section 17(B) of the ID
Act, 1947- information regarding.
F. No. 7-35/2012- LE Dated: 16 July 2012 to
All Heads of Circles/Units, BSNL.
It has been noticed that in a number of court
cases filed in the matter of casual labourers and
their regularization, the Hon’ble High Court at
various benches has allowed the application under
Section 17(B) of the ID Act, 1947. You are requested
to furnish the details of such cases if any,
implemented/under implementation in your circle as
per the proforma attached URGENTLY to this office.

Filling up of posts of senior Hindi
Translators by promotion and conduct of
another Limited Internal Competitive
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Examination (LICE) for recruitment of
Junior Hindi Translators in BSNL...
regarding.
BSNL No.201-03/2012-Pers.III Dated 27.6.2012
A large number of vacancies are existing in the
cadre of Junior Hindi Translators in the BSNL even
after conducting a Limited Internal Competitive Examination (LICE) in the year 2011. The
Parliamentary Committee on Official Language has
also expressed concern on this issue. Therefore,
with the approval of competent Authority, it has been
decided to conduct another examination for filling
up the vacant posts of Junior Hindi Translators
through LICE. Accordingly, the following action is
required to be taken on priority basis:a) Immediate action be taken by recruiting
circles for filling up of vacant posts of Senior Hindi
Translators as per the provisions of Recruitment
Rules based on the revised sanctioned strength
notified by OL Branch vide letter dated 5th March
2008. The vacancies in the Senior Hindi Translator cadre pertaining to non recruiting circles/units
may also be taken into consideration by recruiting
circles. Further, due care for promotion against
reserved points as per applicable roster may also
be taken.
b) To conduct another examination for filling up
the posts of Junior Hindi Translators through Limited
Internal Competitive Examination (LICE) from internal candidates with the following educational
qualifications as a special case:i) Internal candidates possessing the educational qualifications as prescribed under Column 9
of the Recruitment Rules of Junior Hindi Translators. OR
ii) Internal candidates possessing master's or
Bachelor's Degree from a recognized University in
any subject with Hindi or English as one of the
subject or Hindi or English as medium of examination. However, such internal candidates with English
subject or medium of examination must have taken
Hindi as one of the subjects at 10th level or above.
c) The candidates selected against the relaxed
educational qualifications as per sub para (b) above
shall be required to undergo additional in-service
training, as deemed necessary by the Organization.
d) All other terms and conditions prescribed in
the Recruitment Rules of Junior Hindi Translators
TELECOM

shall remain unchanged. It may be ensured that
the "Revised Scheme of Proficiency Test and
Syllabus" of Junior Hindi Translator Examination,
as circulated vide letter No. 201-01/2012- Pers-III
dated 27-01-2012 is made applicable for the
examination.
2. The Limited Internal Competitive Examination (LICE) shall be notified by DE Branch of the
Corporate Office shortly. The Recruiting Circle
Heads may ensure that vacancies arising out or
likely to arise due to promotion of Junior Hindi
Translator and/or Rajbhasha Adhikari are also
taken into consideration while notifying the vacancies for the LICE. The non-recruiting circle/unit
Heads shall communicate the status of Senior/
Junior Hindi Translator vacancies of the concerned
recruiting circles so that these are also accounted
for in the proposed LICE.
3. Keeping in view the notified vacancies,
applicable reservation roster etc, a select panel may
be drawn from amongst those who qualify in the
LICE. The select panel will remain valid for a period
of one year, extendable by six month, or declaration
of the next LICE whichever is earlier.
4. The Heads of Circles are requested to take
urgent action so that LICE can be held in the month
of September/October 2012.

Filling up of the vacant posts of Rajbhasha
Adhikari on the basis of LICE as per
Recruitment Rules-2005
No. 30-01/2011-Pers.II Dated:- 3rd July, 2012
to All Heads of Telecom Circles/Metro
Districts, Maintenance Regions/Project
Circles etc. BSNL
It has peen decided by the Competent Authority
to hold a Limited Competitive Examination(LICE)
to fill up the vacant posts of Rajbhasha Adhikari.
Approval of the Competent Authority is hereby
conveyed for the following:i) To hold LICE for promotion to the post of
Rajbhasha Adhikari as per Recruitment Rules
2005 of Rajbhasha Adhikari issued vide No.2335/2001-Pers.II dated 5.8.2005; Scheme &
Syllabus issued vide No.27-2/2009-Pers.II dated
16.8.2005 & clarification issued from time to time.
The vacancies shall be filled up as per the refixed sanctioned strength and other instructions
issued vide this office order No.E11022/1/2007OL dated 5.3.2008.
6
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ii) To conduct LICE taking into account
accumulated vacancies which have occurred due
to retirement; promotion, death or otherwise in the
grade of Rajbhasha Adhikari upto 31.3.2012
including unfilled/carry forward vacancies of
previous years.
iii) LICE may not be held in the Circles where
there is a stay granted by the Hon’ble Court.
iv) All the Recruiting Circles may send their
categor y-wise Sanctioned Strength, Working
Strength and Vacancy Position as on 31.3.2012 for
LICE of Rajbhasha Adhikari to DE Section of BSNL
C.O. and a copy of the same may be endorsed to
AGM(Pers-II), BSNL C.O. at the earliest.
v) Also Roster in the grade be updated before
initiating action of recruitment by Circles.
All the Recruiting Circles are requested to take
necessary action for filling up the posts of Rajbhasha
Adhikari in their Circles as per the Recruitment Rules
2005 of Rajbhasha Adhikari. The exact date and
timings of the examination alongwith the relevant
procedures to be followed shall be co-ordinated by
DE Branch of BSNL C.O. separately. The
instructions in regard to reservations, maintenance
of post based reservation rosters etc. may be
followed.

Commercial exploitation of various BSNL
Lands

Andhra Pradesh circle is
burning with mass transfers
Top managment in Andhra closed eyes and
opened flood gates to mass/motivated/
unwanted/vindictive transfers in SSA's.
The transfers ordered in July 2012 against
corporate office guidelines, which says transfer
orders should be given in March/April, if
necessary. But in Andhra it is a routine process
to harrasse employees. Flagrant stuation is
prevailing in entire circle. The CGMT office
framing own rules to instigate irregular transfers
under pressure is a fact. It results no
development works carried out in the entire circle
since two months. It is harmfull to BSNL in the
entire state.
The defiance of transfer policy putting
employees in flutter. Unforthunately, some SSA
heads enjoying and passing time without work.
The DGM (A) of circle office becomes a remote
control for this un-lawful transfers. DGM (A) Is
giving instruction to SSA heads to take
disciplinary actions against employees those who
are doing agitations in accordance with industrial
disputes act 1947. It is adding fuel to fire in SSA's
some officers are threatening employees if they
disobey the orders, they spoil 'CRS' and
promotions will be denied in future. CHQ brought
all these developments to notice of Higher ups
in corporate office for needful action.
The circle management have to take correct
steps to control the mass/irregular transfers in
the state and concentrate upon development
work.
2) In WTP Bombay, top management
transferred 36 officials from WTP to parent
division without any cause. 57 years aged
employees were transferred on pick and chose
basis. CHQ strongly protested the action of WTP.

No. 501-05-2012-BT Dated 04.07.12 to CGM
BSNL Telecom Circle Mumbai, Kolkata TD, UP
(W) Haryana, AP, Chennai TD, Delhi & Kerala
Management Committee of BSNL Board has
decided to call Expression of Interest (EOI) for
appointment of Project Development Consultant for
effective utilisation of BSNL lands for revenue
generation as given below:
1. Borivali Mumbai
2. Deonar Mumbai
3. Santacruz (W) Mumbai
4. Maniktala Kolkata
5. Sector 18 Noida
6. Sector 33 Noida
7. Sector 18 Gurgaon
8. CFC-5 Madhapur, Hyderabad
9. Ennore Wireless Station Kanchipuram (TN)
10. RTTC. Kaimanam Thiruvananthpuram
PCE (Civil) NTR Delhi has been nominated as
Nodal Officer, concerned PCE/CE (civil) of the

respective circle has been nominated as Works
Chief Engineer. The approved Draft EOI has been
sent to PCE (Civil) New Delhi for further necessary
action. A copy of approved Draft EOI along with
instructions to all concerned are enclosed for your
kind information and further action please.
This may be treated most urgent please.
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LETTERS TO ADMINISTRATION / MANAGEMENT

TF-9/9 Dated: 12.07.2012 to The Chairman
Cum Managing Director BSNL New Delhi
First of all we would like to thank you for giving
us the opportunity for discussing the above cited
subject.
The main grievance is that Non-executive staff
mainly TTAs, RMs etc. who joined the service on or
after 01.01.2007 and before the Revision of pay
scales for non-executive employees in BSNL, vide
order no: 1-16/2010-PAT (BSNL) dated 07.05.2010
as (annexure A-1), were placed at initial stage of
the revised pay scale of Rs. 13600-25420/ on the
date of joining and were adversely affected by the
impugned revision order as their salary reduced.
The Salary slip of April’2010 on pre-revised pay
scale & Salary slip of May’2010 on revised pay
scale are enclosed as A-2/a and A-2/b respectively.
A comparative Salary Table showing the salary
under the Pre-Revised scales vis-à-vis the Revised
Scale has been attached herewith as Annexure (A3). A perusal of Table shows that the although initially
the revision looks beneficial to the TTA appointed
after 01.01.2007, but gradually it results in and this
loss, which increase continuously and steadily from
October, 2009 onwards. This problem is illustrated
by the following example:
i) If a directly recruited TTA was appointed
on 01.11.2008 after completion of 10 weeks
induction training, his basic pay on 01.11.2008
would be the minimum of existing pay scale i.e.
Rs. 7100/- ( Since he/she joined in BSNL as TTA
in the pay scale of Rs. 7100-200-10100 plus
allowances per month) on 17.11.2008 the
following was his salary i.e. Basic Pay + DP (50%
of Basic Pay) + DA ( on 01.11.2008 DA was 40.6%
on pre-revised pay scale) = Rs. 7100.00 + Rs
3550.00 + Rs. 4,324.00 = Rs. 14,974.00 and after
wage revision he would be fixed at minimum of
the revised pay scale i.e. Rs. 13600 on 01.11.2008.
Therefore on 01.11.2008 the following was his/her
salary, i.e. Basic Pay + DA (on 01.11.2008 DA was
12.9% on revised pay scale) = Rs. 13600.00 + Rs.
1754.00 = Rs. 15354.00. Since the difference
between revised salary and pre-revised salary is
(Rs. 15354.00 - Rs. 14,974.00) = Rs. 380.00 which

looked beneficial to TTA but matter has changed
from October’2009.
ii) On 01.10.2009 as on pre-revised pay scale
his salary was Rs. 7300.00 (Basic Pay) + Rs. 3650.00
(DP) + Rs. 6745.00 (DA on pre-revised pay scale
on 01.10.2009 was 61.6%) = Rs. 17695.00 but after
the pay revision on 01.10.2009 his salary would be
Rs. 14010.00(Basic Pay) + Rs. 3544.00 (DA on
01.10.2009 was 25.3% on revised pay scale) = Rs.
17554.00. Therefore, the employee would be
drawing (Rs. 17554.00 - Rs. 17695.00) = - Rs.
141.00 less in salary after the pay revision and this
loss increases continuously and steadily, October
2009 onwards.
Not only that there are also losses in term of
EPF and various allowances like medical
allowances without voucher and with voucher which
linked with the salary. A comparative table showing
loss in terms of EPF in the pre-revised vis-à-vis the
Revised pay scale is attached herewith as annexure
A-4 and salary slip of June’2011 and
September’2011 which shown the reducing of
medical allowances as per annexure A-5/a and A5/b. A calculation of eligibility of medical allowances
with voucher on pre-revised scale and revised scale
has been shown on annexure A-5/c & A-5/d
respectively.
In case of EPF contribution loss, it violate of
para no -12 of the ‘Employees’ Provident Funds and
Miscellaneous Provisions Act, 1952’ whereas it was
mentioned under “Employer not to reduce wages,
etc.” heading
“No employer in relation to an establishment to
which any Scheme or the Insurance Scheme applies
shall, by reason only of his liability for the payment
of any contribution to the Fund or the Insurance
Fund or any charges under this Act or the Scheme
or the Insurance Scheme, reduce, whether directly
or indirectly, the wages of any employee to whom
the Scheme or the Insurance Scheme applies or
the total quantum of benefits in the nature of old
age pension, gratuity provident fund or life
insurance to which the employee is entitled under
the terms of his employment, express or implied.’
(Copy also attached as annexure A-6).
In wage revision order on 07.05.2010 as
annexure A-1 whereas it was mentioned in para
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Wage Revision resulting to wage erosion
of Non-executive staff
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2.2 that, ‘Non-executives joining on or after 1.1.2007
will be placed in the initial stage of the revised pay
scale in which they are appointed. In cases where
emoluments in the pre-revised pay scale(s) on the
date of joining BSNL [i.e. Basic Pay + DP/DA]
applicable on the date of joining] exceeds the sum
of the pay fixed in the revised pay scale and
applicable IDA thereon on the same date, the
difference will be allowed as Personal Pay and it
will be absorbed in future increments.’
But the TTA who joined in above mentioned
example date of joining have failed to find a solution
for avoiding reduction in emoluments in these
cases, when the reduction is arising after some time
from the date of appointment. The result is that
instead of wage revision, it has become a wage
reduction in case of these officials, which is not
permissible under the law. Further, the benefit of
Pay Protection/Personal pay is illusory as it would
be absorbed in the future increments. Moreover,
by provisioning pay protection /personal pay EPF
contribution loss can’t be compensated.
BSNL Management has already given benefit
of 30% fitment to the JTOs belonging to the 2005
year batch,, but appointed after 1-1-2007 were
fixed at the revised pay off Rs 21620/- in the revised
pay scale on their date of appointment, even though
their revised pay scale minimum was Rs 16400/—
only vide order no: BSNL CO No. 1-14/2009-PAT
(BSNL) dated 16-4-2010 (Annexure A-7/a). Further
vide order no: BSNL CO No. 1-29/2010-PAT (BSNL)
dated 3-1-2012 (Annexure A-7/b) and BSNL CO
No. 1-29/2010-PAT (BSNL) dated 19-3-2012
(Annexure A-7/c)the directly recruited JTOs of 2007
and 2008 batch and directly recruited JAOs in
respect of whom result was declared in April 2010
were fixed at Rs 19020 on their date of appointment
by granting five increments on the minimum of their
pay scale Rs 16400/-. Although these executives
were appointed after 1-1-2007, they were allowed
pay fixation in the revised pay scale at a level far
higher than the minimum of their revised pay scale,
on their date of appointment. This was on the
consideration that (a) the JTO of 2005 batch who
was appointed in 2006 got 30% fitment benefit
whereas the JTO of the same batch appointed in
2007 did not get the fitment benefit and hence the
anomaly should be settled, and (b) E—1A pay scale
as assured could not be given to those appointed

in 2007 and 2008 resulting in reduction in their
emoluments and hence it had to be settled. Similarly
TTA who appointed on 01.12.2006 on the pay scale
of Rs. 7100-200-10100 got 30% and his Basic Pay
would be Rs. 15590.00 as on 01.01.2007 whereas
for TTA recruited on or after 01.01.2007, say on
01.02.2007, it would be fixed at the initial stage in
the revised Pay Scale of Rs.13600-25420/- i.e. it
would be Rs.13600/- only. It is submitted that these
two employees were doing equal work and they
were drawing equal salary as on 01.02.2007 before
the implementation of the revised pay Scales. The
TTA appointed on 01.12.2006 was eligible for
increment on 01.12.2007 after completion of one
year and before that date there is no ground for
disturbing the equality between their salaries. It is
further submitted that all the employees who were
in service in the Company on the date of revision,
i.e. on 07.05.2010, are entitled for equal treatment
in the matter of revision and there cannot be two
artificial clauses. The impugned order (annexure
A-1), is violative of Article 14 and 16 of Constitution
of India, being discriminatory and arbitrary and
therefore liable to be quashed on this sole ground.
Apar t from being violative Ar ticle 14 of the
Constitution of India, the impugned Order is also
violative of Article 39(d) of the Constitution of India
as far as equal Pay for equal work is being denied
to the TTAs appointed after 01.01.2007. Since the
TTAs appointed on 01.12.2006 and those appointed
on 01.01.2007 were drawing equal wage before
wage revision, but unequal wage after wage
revision, this inequality among equals tantamount
to gross discrimination.
The fitment should be given to TTAs on 2.21
multiplication factor (Since the JTOs of 2007 and
2008 batch and directly recruited JAOs in respect
of whom result was declared in April 2010 were
fixed at Rs 19020 on their date of appointment by
granting five increments on the minimum of their
pay scale Rs 16400/- so the multiplication factor is
now (19020/8600 = 2.21 because during 2nd wage
revision for construction of Pay Scale of NonExecutive multiplication factor was decided on
(16400/8600) = 1.91. since, These JTOs given five
increment meant executive minimum scale in BSNL
now is Rs. 19020 not Rs. 16400 for that entire nonexecutive scale has to be changed which may not
be possible at present time.

TELECOM
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Extension of benefit of 30% fitment to the
employees who have joined before the date of
notification of Pay-Revision and effective date of
such revision is the only way out to remove the
anomaly of reduction in the emoluments as a
result of the Pay-Revision. The State of Tamil
Nadu, vide Annexure A-8, removed the similar
anomaly by giving benefit of fitment to the
employees joining after the effective date of payrevision at par with the employees who were in
service on that crucial date.
We, therefore, urge upon you to please get the
points dispassionately considered and remove the
prevailing irritations and frustrations amongst the
non-executive employees in larger interest of the
company. There is strong feeling of discrimination
as hardship of executives have been redressed but
the plight of others being ignored despite firm
assurance of settlement.

Change of designation of cadres
TF-53 Dated:-12-07-2012 to Chairman Cum
Managing Director BSNL, New Delhi
The Designation Committee iis going to meet
on 30.07.2012 for finalizing the designation of
Non-Executives cadres. We have already
submitted our proposal for Change of Designation
vide letter no: TF-53, dt-29-05-2012 and 28-062012 and learnt that Designation Committee
accepted all the non-executive Designation
except of TTAs Designation.
The new Designation recommended for TTA
cadre is totally unjustified. You are aware that the
basic qualification of entry level cadre for TTA is
either Diploma in Engineering or Degree Holder.
The detail on the demand for Junior Engineer
(telecom) Designation has been submitted vide our
letter no: TF-53 Dated:-05-07-2012. We are
submitting again in support of the justified demand
for your consideration.
In Central Govt. many Depar tments are
providing Junior Engineer designation for the entry
level cadre of Diploma engineering cadre. Not only
that many leading PSUs like Power Grid Corporation
of India Limited and Delhi Metro Railway
Corporation are also provided Junior Engineer
Designation to Diploma Engineer cadre. RAIL VIKAS
NIGAM LTD providing Senior Executive/ Assistant
Manager Designation for same. Bharat Heavy
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Electricals Limited is also providing ASSTT
ENGINEER GR. II / ASSTT OFFICER GR. II for
Diploma Engineer Cadre. They all have been done
it keeping in mind to motivate their employees as
well as increase the value of the employees in front
of the Customers in the present market scenario
though there is no extra financial benefit provided
to them. (All the relevant documents attached
herewith).
In view of the above please consider to
designate TTA as Junior Engineer (Telecom) in
larger interest of the Company.

BSNL’s own rules for recognition of nonexecutive unions in BSNL.
TF-1/1(C-5) Dated:-12-07-2012 to Chairman
Cum Managing Director BSNL New Delhi.
We have submitted series of representations
to the effect that the Corporate office should
frame its own rules for recognition of unions.
Almost all unions representing more than 95%
staff are in favour of the demand that BSNL HQR
should evolve its own rules. The recognised
union, BSNL EU, is also in favour and a copy of
its recent representation dt-11-07-2012 is
enclosed for ready reference.
We are surprised to note that despite firm
assurance of Director (HR) to union the “SR Cell”
has not initiated any action. The Kerala Court
Judgement does not prevent the BSNL to evolve
its own rules akin to other PSUS where they are
having their own rules.
Kindly, therefore, take appropriate action to
ensure that “SR Cell” starts the process and it
should not be allowed to suppress the voice of the
employees.

JAO (Part-II) final Examination as per old
syllabus.
TF-14/2(C) Dated:-07-07-2012 to Director (HR)/
Director (F) BSNL New Delhi.
We were told that the management has
decided to hold another JAO(II) final examination
as per old syllabus However, the notification for
examination has not yet been issued. We do not
know the reasons. The employees are making
enquiries about this.
Please look into the matter so that notification
for examination is issued.
10
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Disparity in the Pay of D/R TTAs and
others
TF-9/9 Dated:-05-07-2012 to Shri A.N. Rai
Director (HR) BSNL, New Delhi.
Kindly recollect our discussions regarding
disparity in the pay of D/R TTAs and other category
of staff. In similar case of JAOs/JTOs BSNL HQR
Name of the Candidate
Recruitment year
Training period
Date of apptt in the cadre
Initial Basic Pay
Basic Pay after revision

F.K. Vasaua TTA
2005
22-01-2007 to 31-03-2007
02-04-2007
7100-200-10100
Rs.14880/- (30% fitment benefit

It is stated that the employee (Shri F.K. Vasaua,
TTA ERP7028169 HRP200700363) was recruited
in the year and appointed at Junagarh SSA in
Gujarat on 02-04-2007 whereas Shri Dharmendra
V. Vasaua (ERP7027926 HRP200600126) was
appointed on 26th April, 2006 at Bharuch Both the
candidates were selected in the same Recruitment
batch. The former is facing wage erosion because
he was sent for induction training afterwards.
Kindly, therefore, take appropriate action in the
matter.
This is in continuation of our letter No.-TF-9/9
dt-28-06-2012.

Transfers of staff.
TF-20/3 Dated:-27-06-2012 to Director (HR)
BSNL, New Delhi
In accordance with Transfer Policy of BSNL
HQR the non-executive staff should be transferred
in March/April and it should be with minimum and
negligible expenditure. We are receiving reports
that some circles specially Jharkhand, Rajasthan
are resorting to transfers even in June. This is
wrong.
Kindly intervene for adherence of orders of
BSNL HQR.

Malpractices and undue favours in JAO
Part-II internal competitive examination in
west Bengal Telecom Circle.
TF-36/1 Dated:-29-06-2012 to CMD BSNL New
Delhi.
The JAG part-II Examination was held on 4th
& 6th January 2010 and result declared on
TELECOM

vide letter No.-1-14/2009-PAT (BSNL) dt.- 14-042010 has issued orders and granted increment to
remove the disparity. However, the same treatment
is not being extended to non executive employees
despite your categorical assurance at Allahabad
meet. We are mentioning below the particulars of
such cases.
Dharmandra V. Vasaua
2005
06-02-2006 to 13-04-2006
15-04-2006
7100-200-10100
Rs. 17570/- 30% fitment benefit

31.03.2010. The final result was declared on 0504-2010.
Sequel to publication of the result three unsuccessfull candidates of Kolkata SSA requested
for re-totalling and verification of the evaluated
answer books. These were scrutinized as per BSNL
corporate office letter No.-10-3/2011/DE dt-11-022011 and four candidates declared successful in a
clandestine way. Excepting SC candidate the
remaining three have applied influence on the circle
administration. A copy of letter dated- 25-04-2011
issued by CGM west Bengal is enclosed as
Annexure-I. All these employees are working in
circle office.
It is stated that the above three candidates
have been declared successful in a fraudulent way
and the answer books have also been destroyed
within 10 days of the declaration of result.
We therefore request you to institute vigilance
enquiry to unearth the mal practices resorted to in
the scruiting of answer books belatedly and our
letter TF-36/1 dt-08-06-2012 may be treated as
withdrawn.

Repatriation of employees serving in
rural sector/areas.
TF-20/3 Dated:-30-06-2012 to Director (HR)
BSNL, New Delhi.
We held series of discussions with GM(Restg)
about repatriation of non-executive employees on
own cost after serving for two years in rural sector.
We are sorry that the matter has not been resolved
although lists of staff as desired have also been
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furnished to GM (Restg) who are waiting for
repatriation. The staff serving in villages are away
from their families and facing pecuniary losses. It
is matter of concern these aspects are not being
appreciated by BSNL HQR. We are enclosing the
following communications to convince you about
justifiability in our demand.
(1) BSNL-24/2002-Pers-III, dt-17-06-2002.
(2) DOT letter No.-4-14/99-NCG dt-31-08-2000.
(3) BSNL letter No.-250-07/2008-Pers-III, dt-2003-2008.
We wish to state that no reasonable
management will appreciate that selected
employees have to serve in rural sector and suffer
till retirement or death. This was not the situation
during DOT period as mentioned in letter at serial
(2).
Kindly, therefore, do the needful and bestow
justice.

Change of designation of cadres
TF-53 Dated:-05-07-2012 to CMD BSNL
Kindly recall our discussions and request for
change of designations of cadres which are in
existence from 1990-91. The situation continued
as before even after structural change from Govt
set up to PSU which has to compete with the private
companies we are unable to understand the
reasons for status Quo when no financial
expenditure is involved and may help in motivating
the employees.
The NFTE BSNL represents a very sizeable
number of staff as such it should be consulted while
effecting the change in designation.
It is stated that vide our letters No.-TF-53, dt29-05-2012 and 28-06-2012 we have submitted
our proposal for change in designation. We have
come to know the officers at lower level are having
hitch to designate the TTAs as Junior Engineer
Telecom without cogent reasons. It appears they
are interested to create frustrations amongst the
said category of staff who are presently life of the
BSNL services. These employees are either
Diploma in Engineering or Degree holders.
Earlier ie in DOT set up the Junior Engineer
cadre was non-executive and only after 5th Pay
Commission the cadre was declared Executive and
designated to JTO ie Junior Telecom officer.
TELECOM

Reportedly, even the DPE has suggested to
designate diploma holders as Junior Engineer.
We, therefore, very earnestly request you to
consider to designate TTA Cadre as Junior
Engineer Telecom which will help in motivating the
said category of employees. Any unilateral decision
in designation may not help in creation of proper
and congenial atmosphere

Transfers/Repatriation of staff from WTP
to Recruiting units.
TF-20/3 Dated:-06-07-2012 to Shri Rai,
Director (HR) BSNL, New Delhi
Kindly refer to our letter No.-TF-20/3 dt-27-062012 and discussions thereon we have mentioned
that 36 staff have arbitrily been transferred from
WTP to Maharashtra circle. Even the employees
over 55 years of age have been relieved. While
relieving the staff the WTP circle has not followed
any criteria and has followed pick and choose policy.
This has created serious resentment amongst the
staff. Even if the staff was being utilised in ERP
and work is over the staff be relieved with some
criteria.
Kindly, therefore, inter vene and prevent
occurrence of unpleasant situation.

Posting of allegedly corrupt officer as
SSA Head at Ballia in Eastern UP
TF-36/1 Dated:-O4-07-2012 to CVO BSNL
New Delhi,
We are surprised to know that Shri Vidyanand,
TDM Ballia has been served with a rule 14
chargesheet but he has been crowned as SSA
Head in utter violation of orders. The CGM, Eastern
UP has done this due to extraneous reasons
Merely by going to cour t the officer is not
exonerated from the charges.
The officer belongs to neighboring place and
his father has reportedly contested some election
also. He is involved in looting the wealth of the
company. We are enclosing a list of charges of
corruption and misdeeds for enquiry.
Kindly, therefore, take appropriate action on
priority basis.

Restoration of unions Notice Board.
TF-1/1 (f)4 Dated:-05-07-2012 to Shri A.N. Rai
Director. (HR) BSNL, New Delhi.
Kindly refer to our letter No.-TF-1/1(f)4, dt-2412
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04-2012 (copy enclosed) on the subject.
In course of discussions we pointed out that
the Notice Board of unions fixed prior to 4th
verification should remain intact and not removed
as per para (3) of BSNL letter No.- BSNL/7-1/SR/
2009, dt-18-02-2009. However, in some circles
particularly in Maharashtra, Rajasthan these notice
boards were removed irregularly and against the
orders.
Kindly, therefore, take appropriate action so
that the Notice Boards are restored.

Transfer of circle accommodation to
accredited body of NFTE BSNL headed
by Shri Habibkhan as circle Secy in MP
circle.
TF-1/1 (f) Dated: -09-07-2012 to Shri A.N. Rai,
Director (HR) New Delhi
Kindly refer to our letters TF-1/1 (f) dt.-30-112011, and Corporate office letter No.-BSNL/39-2/
SR/2011 dt-05-12-2011 on the subject on our
request you have spoken to CGM to provide
alternative accommodation to the accredited circle
Secy, Shri Habib Khan to resolve the issue. Almost
two months have passed but nothing has been
done. The Circle Secy has met the CGM thrice and
has handed over application for alternative
accommodation (copy enclosed).
Kindly, therefore inter vene so that the
alternative accommodation is allotted to NFTE in
lieu of previous one.

Upgradation of Drivers in NEPP- Request
for clarification.
TF-26/6 Dated:-11-07-2012 to GM (Est) BSNL,
New Delhi.
Vide clarifications Nos 42 and 43 issued in letter
No.-13-2/2010- TE dt-20-08-2011 the Drivers are
entitled for upgradations under NEPP as well as
existing post based promotion. Basically it is a SSA
cadre.
In our letter No. TF-26/6 dt-29-03-2012 we
have stated that the pay scale of drivers were raised
to Rs.3200-4900(CDA) wef 28-01-2002 in
pursuance of BSNL letter No.-250-71/2001-PersIII dt-19-07-2002. It is yet to be clarified if it will be
treated as 1st upgradation under NEPP or not. The
Circle and SSAS are not adopting uniform policy.
DPCs are also not taking place for the promotion
TELECOM

as envisaged in letter No.-250- 23/2001-Pers-III dt10-09-2001.
Kindly, therefore, get the issues clarified to
avoid complications in future.

Concessional Telephone connections to
staff.
TF-16/14 Dated:-11-07-2012 to Director (CFA)
BSNL, New Delhi.
We are surprised to know that some
employees, TTAs, who are residing in Bhatinda city
but are posted in other SDCAs are being denied
the facility of concessional phones on the plea of
different SDCA. There is no such condition
prescribed in the rule. It appears the GM, Bhatinda
is under pressure to deny this facility Matter has
been referred to circle office without result.
Kindly issue necessary orders in the matter so
that concessional phones are provided to the
employees.

Counting of training period for the
purpose of drawing increment in NEPP
TF - 26/6 dated 13-7-2012 to GM (Est) BSNL,
New Delhi.
Kindly refer to our letter No-TF-26/6 dt-12-012012 on the subject.
We once again state that in DOP letter No. 1616/92-Est (Pay-I) dt-13.3.1992 and BSNL No. -429/2003-SEA (BSNL) (part-II) dt-19-02-2005 it is
prescribed that the period of training should be
treated as on duty and it be counted for drawal of
increment. This is not being done in respect of staff
while upgrading them in NEPP.
Kindly look into the matter to resolve the issue.

Superannuation benefits to directly
recruited employees as per DPE
guidelines.
TF-11/10(b) Dated:-13-07-2012 to Chairman
Cum Managing Director BSNL
Kind reference is invited to item (5) of strike
agreement of 12th June, 2012. There had been
agreement with the unions that a committee will
be constituted to re-examine the issue which will
submit its recommendations.
It is stated that the NFTE which represents
35% employees is party to the agreement. It is,
therefore, necessary that a nominee from NFTE
13
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should be included in the committee.
We request you to please take steps for early
constitution of the committee so that it may furnish
its recommendation on superannual benefits for
D/R employees in BSNL.

Provision of Pre-paid SIM with a talk time
of Rs. 200/- PM to non-executives on the
basis of functional need.
TF-19/4 Dated:-13-07-2012 to GM (Adm)
BSNL, New Delhi.
Kindly refer, to our letters TF-19/4 dt.-19-032012, 15-05-2012, 21-05-2012 and 15-06-2012.
The points raised by union have not yet been
clarified.
It is further stated that as when non-executives
with the provided Sims land on Executives CUG
money is deducted. Similarly money is deducted if
calls are made from CUG of one SSA to another
SSA CUG.
We may also state as and when Rs. 200/- talk
value is over it cannot be recharged or top up Sim
holders cannot avail STV facility as well.
Kindly get the issues resolved.

Utilisation of Telecom Mechanicsclarification sought by Bihar circle office
TF-24/2(a) Dated:-13-07-2012 to Director (HR)
BSNL, New Delhi.
It is learnt that the circle administration has
sought clarification to the effect that Telecom
Mechanics should be utilized only for field work.
There is deep rooted reasons in this causing
reference to BSNL HQR.
According to information circle administration
entertained an item in the council that Telecom
Mechanics in circle office be transferred. This item
was accepted in the council in flagrant violation of
orders of BSNL HQR. Such items should not have
been accepted as agenda for council meeting. The
utilisation of staff is the prerogative of management
and not of any union. The administration in the field
should not dance at the tune of recognised union
to target employees belonging to unrecognised
unions.
The NFTE BSNL is in thumping majority in Bihar
and the recognised union in collaboration with a
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section of administration is interested to weaken it.
The employees resisted the move of displacement
as item in council was entertained against rules
and orders issued in the month of July.
Apart from above the situation has changed
and in entire country the landline phones are
decreasing day by day and Telecom Mechanics
are being deployed in CSC, Commercial section
and in other administrative wor k. You will
appreciate that rule should not be used on
selective basis and it needs be implemented
uniformly. We strongly feel if, that the matter
needs to be considered in totality by corporate
office before any clarification is issued. The NFTE
represents the interest of 35% of staff and its
views be taken into consideration.
We, therefore, impress upon you that the
matter be considered in all perspectives and we
may be heard also for lasting solution.

Request for enquiry against use of
inferior materials causing damage of
Kashmiri Gate IQ at Delhi.
TF-27/2 Dated:-14-07-2012 to Chairman Cum
Managing Director BSNL New Delhi.
Almost two years back the inspection quarters
were built at Kashmiri Gate DTO building we are
surprised to learn that within a very short period of
two years the roofs are damaged and these have
fallen down. This is obviously due to reasons that
inferior materials were used at the time of
construction.
Kindly, therefore, order for enquiry so that the
erring officers are brought to book and justice.

Payment of encashment of leave to
Retirees- case of Jharkhand circle.
TF-11/3 Dated:-20-07-2012 to The Director (F)
BSNL New Delhi.
It is reported that encashment of leave to
retirees is not being paid in Jharkhand circle by
management. The retired employees were suffering
in the circle for months together without benefit. It
is against to corporate office instructions. All circles
are paying encashment of leave to retirees on the
day of retirement except Jharkhand circle.
We, implore upon you to take necessary action
and remove hard ships to retirees in Jharkhand
circle.
14
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laikndh;

deZpkjh vfHk'kki ugha vfirq ojnku gSa
vHkh gky esa vè;{k lgizcèa k funs'kd us ,d if=dk
dks fn;s x;s l{kkRdkj esa dgk fd dEiuh dh cM+h eqlhcr
;g gS fd mikftZr jktLo dk vkèkk fgLlk deZpkfj;ksa ds
osru en esa [kpZ gks tkrs gSAa nwljs 'kCnksa esa vko';drk ls
vfèkd deZpkjh gksus vkSj vkenuh dk vkèkk fgLlk buds
osru ij [kpZ gksus ds dkj.k ;g yksd miØe vkt ?kkVs dh
fLFkfr esa gSA cseryc deZpkjh dh la[;k dks vfHk'kki
le>k tk jgk gSA
ge dEiuh ds izèkku }kjk ljdkjh foHkkxksa ,oa vU;
Jksrksa ls foi.ku c<+kus dh bZekunkj ,oa fu"Bk ds lkFk
fd;s x;s iz;klksa dk ljkguk djrs gSa ijUrq lkFk gh deZpkjh
ds vfèkdrk ds dkj.k dEiuh dk uqdlku gS bl eUrO; ls
ge lger ugha gks ldrsA vxj dEiuh vkt nyny esa gS]
jktLo esa deh gks jgh gS rFkk dEiuh dk cktkj fgLlk de
gksrs tk jgk gS rks bldh tckonsgh mPp inLFk izcèa ku ,oa
ljdkj dh gS dkj.k nksuks le;kuqdy
q lkt&leku rFkk
midj.kksa dh vkiwfrZ esa foQy jgs gSAa
fuxe cuus ds le; ml oDr dk;Zjr QsMjs'kuksa us
;g Li"V fd;k Fkk fd vk;k] vkdfLed etnwj lfgr
lHkh dehZ ,d lkFk u;s dEiuh esa tk;saxsA bl fo'kky
Je'kfDr ds lkFk dEiuh dh thoarrk ds fo"k; esa cgqr gh
loky mBk;s x;s Fks ijUrq rRdkyhu vè;{k lg izcaèk
funs'kd Mk- Mh ih lsB us dgk Fkk deZpkjh vfHk'kki ugha
vfirq ojnku gS vkSj ;g lR; Hkh lkfcr gqvk D;ksafd
dfeZ;ksa ds lg;ksx ls dEiuh us 2004&05 esa Hkkjh
equkQk ntZ fd;kA mPpinLFk izcèa ku us lkt&leku rFkk
midj.kksa dks izpjq ek=k esa miyCèk djk;k rFkk ,u,QVhbZ
jktuhfrd gLr{ksi dks ckfèkr fd;kA izcèa ku us fQYM esa
lejlrk dk okrkoj.k rS;kj fd;k rFkk deZpkfj;ksa us
fuHkhZd gksdj lsok nku fn;kA
vxj vkt dEiuh esa vjktdrk gS rks dkj.k ;g gS fd
dgha Hkh QhYM esa lkt&leku rFkk midj.k ugha gS] izcèa ku
vfu.kZ; dh fLFkfr esa gS] HksnHkko vkSj vfLFkjrk ds }kjk
TELECOM

dk;Z {ks= esa okrkoj.k iznfw "kr fd;k tk pqdk gSA ge vè;{k
lg izcèa kd funs'kd ls vkxzg djrs gSa fd ewyHkwr leL;kvksa
ij fopkj djsa rFkk deZpkfj;ksa dks vfHk'kki ugha ekusaA
QhYM esa lkt&leku rFkk midj.kksa dh vkiwfrZ ds lkFk
lejlrk dh okrkoj.k rS;kj dh tk;] rc deZpkjh le;
ds lkFk dEiuh dks cqyna h ,oa lEekutud fLFkfr esa igqpa kus
esa Hkkxhnkj cusxa As

Hkkjrh; etnwj la?k eq[;ky; ubZ fnYyh esa
lHkh dsna zh; Je laxBuksa }kjk fy;k x;k
izLrko
11 tqykbZ 2012 dks lHkh dsanzh; Je laxBuksa dh
cSBd ubZ fnYyh] fLFkr Hkkjrh; etnwj la?k ds eq[;ky;
esa gqbZA tgka ns'k dh fcxM+rh vkfFkZd fLFkfr ,oa ljdkj
dh uo mnkjoknh uhfr;ksa ij xgu fopkj fd;k x;kA
orZeku ljdkj dh etnwj deZpkjh fojks/kh uhfr;ksa ij
fopkj djrs gq, lHkh laxBu ,d jk; ij Fks fd ihNs
etnwjksa dh Toyar lokyksa elyu de ls de nl gtkj
:i;s ekfld osru] Je dkuwuksa dk v|ru ikyu djuk]
deZPkkfj;ksa dks ;wfu;u cukus dk gd rFkk bls le;c¼

vkS|ksfxd egaxkbZ HkÙks esa o`f¼
fMikVZesaV vkWQ ifCyd bUVjizkbZt ds vks-,e- u2(70)@2008 & MhihbZ (MCY;w-lh) & th- ,y& XII@2
fnukad 09-07-2012 ds vkyksd esa ch,l,u,y
eq[;ky; ubZ fnYyh us i=kad 14&1@2012 fnukad
19-7-2012 ds ek/;e ls vkS|ksfxd egaxkbZ HkÙks dh
la'kksf/kr nj 61-5 izfr'kr dh ?kks"k.kk dh gSA vFkkZr
01-07-2012 ls egaxkbZ HkÙks esa 4-8 izfr'kr dh
o`f¼ dh xbZ gSA ;g mu dfeZ;ksa ds fy, ykxw gksaxs ftUgsa
01-01-2007 ls iquZxfBr osrueku izkIr gks jgs gSaA
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vof/k esa iathd`r djuk] lHkh egdeksa esa ;wfu;u dh
ekU;rk] vkB ?kaVs dk;Z ,oa leku dk;Z ds fy, leku
osru lfgr fofuos'k dk fojks/k dks ysdj laxBuksa us
dk;Zokb;ka dh gSaA vc vkxs lHkh la?kksa us vljnkj dk;ZokbZ
djus dk fu.kZ; fy;k gSA laxBuksa us lHkh Lrj ij etnwjksa&
deZpkfj;ksa dh xksycanh vHkh ls 'kq: djus dk vkàku
fd;k gS rFkk vkxr 4 flrEcj 2012 dks fnYyh fLFkr
ekoyadj Hkou esa lHkh laxBuksa dk ,d la;qDr dUosa'ku
vk;ksftr djus dk fu.kZ; fy;k gSA

lekpkj&fopkj
NÙkhlx<+ ifje.My dk ifje.Myh; dk;Zdkfj.kh
lHkk jk;x<+ esa fnukad 06-07-2012 dks lEiUu%& Jh
';ke lqUnj ;kno ifje.Myh; vè;{k dh vè;{krk esa
NÙkhlx<+ ifje.Myh; dk;Zdkfj.kh lfefr dh cSBd lEiUu
gqbZA bl volj ij ,d lsfeukj vk;ksftr dh xbZ ftls
Jh pUns'oj flag egkea=h] Jh lkgw v-Hkk- laxBu ea=h] Jh
,l-,e- fpyeokj ifjeaMyh; ea=h lfgr Jh fd'kksjh
jke eq[; egkizcaèkd NÙkhlx<+ us Hkh lEcksfèkr fd;kA Jh
pUns'oj flag egkea=h us foLrkj ls 13 twu ls gksus okys
gM+rky ,oa 12 twu 2012 dks izcaèku ds lkFk gq,
le>kSrs ij izdk'k MkykA bUgksaus lnL;rk lR;kiu ds
fy, ch,l,u,y esa viuk ekU;rk lEcaèkh fu;e cukus
dh vko';drk ij cy fn;k rFkk vHkh rd ;wfu;u
eq[;ky; }kjk fd;s x;s iz;klksa dh tkudkjh nhA
egkea=h us deZpkfj;ksa ls lEcafèkr vU; eqís elyu]
inksUufr] foHkkxh; ifj{kk,a] vfu;fer LFkkukUrj.k vkfn
ij foLr`r ppkZ dhA
Jh 'k=thr uk;d LFkkuh; foèkk;d Hkh lHkk esa
mifLFkr FksA

jk;x<+ ftyk vfèkos'ku
jk;x<+ dk ftyk vfèkos ' ku dk- ,-ih- jk; dh
vè;{krk esa mlh LFky ij lEiUu gqvkA vfèkos'ku esa
loZ l Eefr ls Jh ,-ih- jk; ftykè;{k] Jh ,-ds TELECOM

xtuoh; ftyk ea = h ,oa Jh y{eh fuekydj dks
dks"kkè;{k fuokZfpr fd;kA
vfEcdkiqj ftyk lEesyu (NÙkhlx<+) ,u,QVhbZ
(ch,l,u,y) ftyk bZdkbZ vfEcdkiqj (NÙkhlx<+ dk ftyk
lEesyu dk- 'kkfgn dh vè;{krk esa fnukad 07-072012 dks lEiUu gqvkA bl volj ij [kqyk vfèkos'ku
dk vk;kstu fd;k x;k ftls dk- pUns'oj flag egkea=h]
dk- lkgw v-Hk- laxBu lfpo] dk- ,l-,e- fpyEokj
ifjeaMyh; ea=h us lacksfèkr fd;kA lEesyu esa dk- 'kkfgn]
dk- vfer f=ikBh ,oa dk- vxzoky dks loZlEefr ls Øe'k%
vè;{krk ftykea=h ,oa dks"kkè;{k fuokZfpr fd;k x;kA

vè;{k lg izcaèk funs'kd ls lk{kkRdkj
dk- bLyke] dk- èkhjt pkSèkjh] dk- lathc lkgk
ifjeaMyh; dydÙkk VsyhQksUl (VhVh,) ,lksfl;s'ku dkvfer feÙky vè;{k ,u,QVhbZ iatkc lfdZy us vè;{k
lg izcaèk funs'kd ch,l,u,y ls eqykdkr dh ,oa
fuEukafdr leL;kvksa ij okrkZ dh %&
1) Vh-Vh-,- ,oa vU; laoxZ esa fnukad 01-01-2007
ls fd;s x;s osru iqufuZèkkZj.k ds dkj.k mRiUu osru
folaxfr ds lEcaèk esaA
2) Vh-Vh-,- inuke dks twfu;j bathfu;j Vsyhdke ds
inuke ls ukfer djus ls lEcafèkrA
3) ch,l,u,y esa ekU;rk dh viuh fu;e cukus ls
lacafèkrA
igys bl lkfFk;ksa us funs'kd (dkfeZd) ls eqykdkr
dh ,oa mi;qZDr eqíksa ds fo"k; esa okrkZ dhA eè; izns'k
ifjeaMy esa vuqdEik vèkkfjr ukSdjh ds fo"k; esa okrkZ dh
xbZA vè;{k] lg izcaèk funs'kd rFkk funs'kd (dkfeZd) us
eqíksa ij lkis{k fopkj fn,A

dky dh njsa 5 ls 10 iSls c<+ ldrh gSa
u;s LisDVªe fu;e ds rgr Vsyhdke jsxqyfjVh vFkkWfjVh
vkWQ bfUM;k us 5 ls 10 iSlk dky njksa esa c<+ksÙkjh dh
vuq ' ka l k dh gS A b-th-vks - ,e- ds ikl ;g vuq ' ka l k
fopkjkèkhu gSA
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lapkj fuxe ,DthD;wfVo ,'kksfl,'ku ,oa
blds izfrfufèk;ksa ds lkFk mPNa`[ky O;ogkj
la?kh; dk;Zdyki ds pyrs ch,l,u,y eq[;ky; us
la?k dh jk"Vªh; vè;{k ,oa egkea=h lfgr usrkvksa dks
LFkkukUrfjr fd;k gSA bu usrkvksa dks fu;e & 14 ds
rgr pktZ'khV Hkh tkjh fd;s x;s gSaA bruk gh ugha ;g
vkns'k tkjh fd;k x;k gS bl la?k ds usrkvksa ds lkFk cSBd
ugha nh tk ldrhA ;g ,d mPN`a[ky O;ogkj gSA ,u-,QVh-bZ fu"Bk ds lkFk ,l,ubZ, ds lkFk gSA lHkh la?kksa dks
,drkc¼ gksdj ,sls dk;ZokbZ dk fojksèk djuk pkfg,A

Vªk; }kjk ,d fle ls 200 ,l,e,l dh
yxkbZ xbZ ikcanh lekIr
ekuuh; fnYyh gkbZ dksVZ us 13 tqykbZ dks ,d QSlys
esa Vªk; }kjk ,d fle ls ,d fnu esa dsoy 200 ,l,e,l
djus dh ikcanh gVk nh gSA ekuuh; dksVZ us ;g dgk gS fd
,slh ikcanh O;fDrxr Hkkoukvksa dks mn~cksfèkr djus ij
jksd yxkrh gSA

èkuckn (>kj[k.M) esa lHkk
dk- Tokyk flag dh vè;{krk esa èkuckn ,l,l,
eq[;ky; esa fnukad 16-7-2012 dks ,d vke lHkk
gqbZA dk lh-ch- yky us vkxr vfrfFk;ksa dk Lokxr fd;k
rFkk crk;k fd dSls ogka ds deZpkfj;ksa us foxr o"kks± esa
nqLokfj;ksa dk lgu fd;k gSA izcaèku us ges'kk ,u,QVhbZ ds
lnL;ksa dks izrkfM+r djus dk iz;kl fd;k gSA
dk- pUns'oj flag egkea=h dk- egkohj flag ifjeaMyh;
ea=h rFkk dk- ds-ds- flag ,oa dk- jktekSyh eq[;ky; lfpo us
lHkk esa Hkkx fy;k rFkk bls lEcksfèkr fd;kA lHkk dks lEcksfèkr
djrs gq, bu usrkvksa us ize[q k fo"k;ksa elyu 12 twu 2012
dk le>kSrk] ch,l,u,y dh vkfFkZd thoarrk] ekU;rk
ds fy, ubZ uhfr] foHkkxh; ifj{kk,a] vuqdEik vèkkfjr
ukSdjh] Vh,l,e dk jsxqyjkbts'ku] rFkk lsokfuo`fÙk ij
Nqfê;ksa dk uxnhdj.k ij foLr`r tkudkjh nhA yxHkx
350 deZpkjh lHkk esa mifLFkr FksA ifjeaMy ds vU;
ftyksa ds ftyk ea=h lkFkh tuknZu flag (gtkjhckx)] lkFkh
TELECOM

fnyhi dqekj (nqedk) us Hkh lHkk esa Hkkx fy;kA dk- fodkl
dqekj xqIrk ifjeaMyh lUukVk us lHkk esa f'kjdr fd;k rFkk
lHkk dks lEcksfèkr fd;kA vè;{k }kjk èkU;okn Kkiu ds
i'pkr lHkk lekIr gqbAZ

izcaèku@iz'kklu dks i=
lh/ks HkrhZ VhVh, ,oa vU; laoxZ ds osru esa folaxfr
Vh,Q &9@9 fnukad 5-7-2012 Jh , ,u jk;] funs'kd
ch,l,u,y ubZ fnYyh
d`i;k lh/ks HkrhZ VhVh, rFkk vU; laoxZ ds chp gq,
osru folaxfr ds fo"k; esa gekjs okrkZyki dk lanHkZ ysaA
leku fLFkfr ds dkj.k ts,vks@tsVhvks laoxZ ds dfeZ;ksa dks
i= la-&1&14@2008 & iSV (ch,l,u,y) fnukad 144-2010 ds }kjk vfrfjDr okf"kZd c<+krs jh iznku dj
muds folaxfr dks nwj fd;k x;k ijarq ;gh dk;ZokbZ
uku&,DthD;wfVo deZpkfj;ksa ds fy, ugha fd;k x;k tcfd
bykgkckn esa vkius Li"V vk'oklu fn;k FkkA ge lacaf/kr
eqíksa dk C;kSjk uhps izLrqr dj jgs gSa %

deZpkjh dk uke% ,Q-ds oklok] VhVh,] HkrhZ dk o"kZ%
2005] izf'k{k.k vof/k% 22-1-07 ls 31-3-2007]
laoxZ esa HkrhZ dh rkjh[k% 2-4-2007] 'kq:vkrh ewy
osru% 7100&200&10100] osru la'kks/ku ds ckn
dk osru % :- 14880@& (30 izfr'kr fQVesaV ykHk)A
deZpkjh dk uke% /kesZUnz oh oklok] VhVh,] HkrhZ dk
o"kZ% 2005] izf'k{k.k vof/k% 6-2-2006 ls 13-42006] laoxZ esa HkrhZ dh rkjh[k% 15-4-2006]
'kq:vkrh ewy osru% 7100&200&10100] osru
la'kks/ku ds ckn dk osru % :- 17570@& (30 izfr'kr
fQVesaV ykHk)A
;g mfYyf[kr gS fd deZpkjh (,Q ds oklok Vh Vh ,
b vkj ih 7028169 ,p vkj ih 200700366)
dh HkrhZ 2006 esa gqbZ rFkk izf'k{k.k ds mijkar xqtjkr
lfdZy ds tqukx<+ ,l ,l , esa fnukad 2-4-2007 dks
fu;qfDr gqbZ tcfd Jh /kesZUnz oh oklok (b vkj ih
7027926 & ,p vkj ih 200600126) dh
fu;qfDr 26-4-2006 dks Hk:p esa gqbZA nksuksa deZpkjh
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,d gh fu;qfDr cSp esa p;fur gq,A ijarq igys dks osru dh
{kfr gqbZ D;ksafd og izf'k{k.k ds fy, ckn esa Hkstk x;kA
d` i ;k mfpr dk;Z o kgh djs a A ;g gekjs i=ka d
Vh,Q&9@9 fnukad 28-6-2012 ds Øe esa gSA

ch,l,u,y esa uku ,DthD;wfVo ;wfu;uksa dh
ekU;rk gsrq viuh fu;e
Vh,Q1@1(lh&5) fnukad 12-07-2012 v/;{k lg izc/a k
funs'kd ch,l,u,y ubZ fnYyh
ch,l,u,y esa ;wfu;uksa dh ekU;rk lEca/kh viuk
fu;e cukus ds lEca/k esa geus yxkrkj i= }kjk fuosnu
fd;k gSA ;gka rd fd 95izfr'kr ls vf/kd deZpkfj;ksa
dk izfrfuf/kRo djus okys la?kksa us viuk u;k fu;e cukus
ds i{k esa fopkj fn;k gSA ekU;rk izkIr la?k ch,l,u,ybZ;w
us Hkh bl lEcaf/kr i= fn;s gSa vkSj mudk gky dk i=
fnukad 11-07-2012 layXu gSA

gesa vk'p;Z gS fd funs'kd (dkfeZd) ds n`<+ vk'oklu ds
ckotwn ,lvkj lsy us dksbZ dk;Z 'kq: ugha fd;s gSAa ekuuh;
dsjy mPp U;k;ky; us ch,l,u,y dks vU; yksd miØe dh
rjg ekU;rk dk viuk fu;e cukus ls jksdk Hkh ugha gSA
d`i;k mfpr dk;ZOkbZ ds rgr ,lvkj lsy ls eqís ij
dk;ZokbZ lqfuf'pr djsa rFkk deZpkfj;ksa dh vkokt dks
nck;k u tk;A bldh O;oLFkk djsaA

iqjkus flyscl ds vuqlkj ts,vks ikVZ II dh
Qkbuy ijh{kk
Vh,Q&14@2 (lh) fnukad 07-07-2012 funs'kd (foÙk)
,oa funs'kd (,l vkj) ch,l,u,y dks
gesa crk;k x;k Fkk fd izca/ku ts,vks ikVZ II dh Qkbuy
ijh{kk iqjkus flyscl ds vk/kkj ij vk;ksftr djus tk
jgh gS ijUrq vHkh rd vf/klwpuk tkjh ugha gks ldh gSA gesa
dkj.kksa dk irk ugha gS vkSj deZpkjh yxkrkj bl lEca/k esa
tkudkjh ekax jgs gSaA

d`i;k ekeys dks ns[ksa rkfd vf/klwpuk tkjh gks ldsA

fcgkj esa la?kh; dkjZokgh gLr{ksi gsrq fuosnu
Vh,Q&5 fnukad 4-07-2012 Jh ,-,u-jk; funs'kd (,pTELECOM

vkj-) ch,l,u,y
d`i;k esjs VsyhQksu }kjk fd;s x;s vuqjks/k rFkk 0707-2012 ds lk{kkRdkj dk lanHkZ ysaA

geus vkidks crk;k gS fd lfdZy dk;kZy; ekU;rk
izkIr ;wfu;u ds ncko esa dk;Z dj jgk gS vkSj 12 Vsyhdke
eSdsfudksa dks fuxfer dk;kZy; ds uhfr;ksa dh vogsyuk
djrs gq , tq y kbZ ekg es a LFkkukUrfjr dj fn;k gS A
LFkkukUrj.k ekpZ@vizSy esa gksuk pkfg,A
ifjeaMy dk;kZy; us 2002 ds i= dk gokyk nsrs
gq, ,slk fd;k gS vkSj ;g ugha ns[kk fd vHkh Hkkjh cnyko
gks pqdk gS vkSj cgqr gh Vsyhdke eSdsfud iz'kklfud
dk;kZy; esa dk;Z dj jgs gSaA ogha lfdZy dk;kZy; nwljs
vkns'kksa dh vogsyuk dSls dj jgk gS] HksnHkko dh uhfr
iz'kklu dks enn ugha dj ldrhA
lfdZy ;wfu;u ls leL;kvksa dh ,d lwph izLrqr dh
gSa vkSj fu;eksa dk ikyu djus okyk ifjeaMyh; dk;kZy;
bldh iwfrZ D;ksa ugh djrkA
d`i;k gLr{ksi }kjk lkekU; fLFkfr ykus dh d`ik
djsaA

if'pe nwjlapkj ifj;kstuk ls deZpkfj;ksa dk
lacfa èkr fu;qfDr bdkbZ esa LFkkukUrj.k ls lacfa èkr
Vh-,Q-&20@3 fnukad 05-07-2012 Jh ,-,u- jk; funs'kd
(,p vkj) ch,l,u,y
d`i;k gekjk i= la[;k Vh,Q & 20@3 fnukad 2206-2012 ,oa vkils fd;s x;s okrkZ dk lanHkZ ysa geus
crk;k Fkk fd 36 deZPkkfj;ksa dks if'pe nwjlapkj
ifj;kstuk ls egkjk"Vª lfdZy esa LFkkukUrfjr dj fn;k
x;k gSA ;gka rd fd 55 o"kZ vk;q okys deZpkfj;ksa dks Hkh
fojfer dj fn;k x;k gS vkSj fdlh Hkh fu;e&dkuwu dk
ikyu ugha djrs gq, pqu&chN dj LFkkukUrj.k fd;k x;k
gSA blls deZpkjh vkØksf'kr gSaA vxj deZpkjh bvkjih ds
fy, dk;Z ij yxk;s x;s Fks rks dk;Z dh lekfIr ij Hkh
LFkkukUrj.k esa fufgr fu;eksa dk ikyu djuk pkfg, FkkA

d`i;k gLr{ksi djsa rFkk vfiz; fLFkfr dks nwj djus
dh d`ik djsaA
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laoxksZ ds inuke ifjorZu ds lac/a k esa

e/; izn's k ifje.My esa ;wfu;u dk;kZy; Hkou dks
Vh-,Q &53 fnukad 12-07-2012 v/;{k lg&izca/kd
Jh gchc [kku ifjeaMyh; ea=h ,u,QVhbZ dks
funs'kd ch,l,u,y ubZ fnYyh
gLrkukUrfjr djus ds lEca/k esa
Msthxus'ku dfeVh dh cSBd fnukad 30-7-2012
dks fuf'pr dh xbZ gS] ftlesa ukWu&,DthD;wfVo deZpkfj;ksa
ds lHkh laoxZ ds inuke ifjorZu ij vfUre fu.kZ; fy;s
tk ldrs gSaA ge vius i=kad Vh,Q &53 fnukad 2905-2012 ,oa lelE;d i= 29-6-2012 ds ekè;e
ls inuke ifjorZu ds lEca/k esa viuk eUrO; ns pqds gSaA
,slk Kkr gqvk gS fd Msthxus'ku dfeVh us Vh-Vh-,- laoxZ
NksM+dj lHkh laoxksZ dk ifjofrZr inuke eku fy;k gSA
Vh-Vh-,- ds fy, u;s ukedj.k dk vuq'kalk U;k;laxr
ugha gSA vki dks fofnr gS fd Vh-Vh-, laoxZ dh okafNr
'kSf{kd ;ksX;rk bathfu;fjax esa fMIyksek gS vkSj vfHk;U=.k
Lukrd Hkh bl in ij fu;qDr fd;s x;s gSaA geus vius
i=kad Vh-,Q & 53 fnukad 05-07-2012 ds }kjk
Vh-Vh-, laoxZ ds fy, tqfu;j bathfu;j (Vsyhdke) djus
dk iw.kZ vkSfpR; lefiZr fd;k gSA ge fQj U;k;laxr
inuke ds fy, viuk i{k izLrqr dj jgs gSaA
dsanz ljdkj ds vusdksa foHkkxksa esa tgka lsok esa izos'k
gsrq 'kSf{kd ;ksX;rk fMIyksek bu bUthfu;fjax gS ogka bl
laoxZ dks twfu;j bathuh;j ls inukfer fd;k x;k gSA
cgqr ls yksd miØe tSls ikojfxzM vkWQ bfUM;k fy- ,oa
fnYyh esVªks dkikZsjs'ku us fMIyksek bathfu;j vgZrk okys
dfeZ;ksa dks twfu;j bathfu;j dk inuke fn;k gSA blh
;ksX;rk ds fy, jsy fodkl fuxe us lhfu;j ,DthD;wfVo@
vfLlVsUV eSut
s j dk inuke fn;k gSA
Hkkjr gsoh bysfDVªdy fy- us vfLlVsUV bathfu;j xzMs
& II dk inuke fMIyksek bathfu;j ds fy, fn;k gSA bu
lHkh foHkkxksa ,oa yksd miØeksa us ,slk blfy, fd;k gS
rkfd cnyrs ekdsZV ifjos'k esa dfeZ;ksa dk ntkZ Åapk fn[ks
gkykafd blds fy, dksbZ vkfFkZd c<+ksrjh dhs t:jr ugha
gSA (lHkh lEcaf/kr dkxtkr layXu gS)
mi;qDZ r of.kZr rF;ksa ds lanHkZ esa VhVh, laoxZ dk ifjofrZr
inuke twfu;j bathfu;j djus dh d`ik dh tk;A
TELECOM

Vh-,Q-&1@1 (,Q) fnukad 09-07-2012 Jh , ,u jk;
funs'kd (dfeZd) dksA
d`i;k gekjs i= la[;k Vh ,Q 1@1 (,Q) fnukad
30-11-11 ,oa fuxfer dk;kZy; ds i=kad ch,l,u,y@
39&2@,lvkj@2011 fnukad 05-12-2011 dk
lanHkZ ysaA vkius gekjs vuqjks/k ij eq[; egkizca/kd nwjlapkj
e-iz- ls ckrsa dh ,oa mUgsa ;wfu;u dk;kZy; ds fy, oSdfYid
O;oLFkk djds Jh gchc [kku ifjeaMyh; ea=h dks eqgS¸;k
djkus dks dgk ijUrq nks ekg lekIr gksus ds ckotwn dqN
Hkh ugha fd;k x;k gSA

ifjeaMyh; ea=h us rhu ckj eq[; egkizca/kd ls HksaV
dh vkSj oSdfYid O;oLFkk djus gsrq vkosnu i= fn;kA
(izfr layXu)
vr,oa d`i;k gLr{ksi djsa rkfd iqjkus vkokl ds LFkku
ij oSdfYid O;oLFkk lqfuf'pr fd;k tk ldsA

ojh; fgUnh vuqoknd ds fjDr inksa dh inksUufr
}kjk iwfrZ djus ,oa duh; fgUnh vuqoknd dh
lhfer foHkkxh; izfrLi/kkZ ijh{kk vkgwr djus ds
lEca/k esaA
i=kad & ch,l,u,y&u-&201&03@2012 &ilZ & III
fnukad 27 twu 2012
ch,l,u,y eq[;ky; us mi;qZDr i= ds ek/;e ls
lHkh ifjeaMy izeq[kksa dks ojh; fgUnh vuqoknd ds fjDr
inksa dks foHkkxh; izksUufr }kjk Hkjus rFkk duh; fgUnh
vuqoknd ds fjDr inksa dks Hkjus gsrq lhfer foHkkxh;
izfrL/kkZ ijh{kk 'kh?kz vkgwr djus gsrq funsf'kr fd;k gSA

deZpkfj;ksa dk LFkkukUrj.k
u- Vh ,Q & 20@3 fnukad 27-06-2012 funs'kd (dkfeZd)
ch,l,u,y dks
ch,l,u,y eq[;ky; }kjk tkjh LFkkukUrj.k uhfr
ds rgr LFkkukUrj.k ekpZ@vizSy esa gksuh pkfg, rFkk bl
ij vYire O;; gksuh pkfg,A gesa lwpuk,a fey jgh gS fd
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dqN ifjeaMyksa tSls >kj[k.M] jktLFkku vkfn twu esa Hkh
LFkkukUrj.k dj jgs gSaA ;g ljklj xyr gSA
d`i;k gLr{ksi }kjk fuxfer eq[;ky; ds LFkkukUrj.k
uhfr dk ikyu lqfuf'pr djsaA

izcaèku ls i=
la- MhihbZ ,Q u- 2 (70) 2008 & Mh ih bZ (MCY;w lh)
th ,y XII fnukad 9-7-2012
MhihbZ ds mi;qZDr i= la[;k ds ek/;e ls dsanzh;
yksd miØe ds deZpkfj;ksa ftUgsa 1-1-2007 dk la'kksfèkr
osru izkIr gksrk gSA vkS|ksfxd egaxkbZ HkÙks dk la'kks/ku
fd;k x;k gS] tks fuEu izdkj gSA
ykxw gksus dh frfFk% 1-7-2012] vkSlr ,vkbZlhih%
204] la'kksf/kr egaxkbZ HkÙkk% 61-5 izfr'kr

iatkc us'kuy cSd
a ds lkFk cSfa dax O;oLFkk dk
foLrkj
la- 1&1@chch,Q&lh,e,l@Vh,e@2009@okWy II fnukad
9-7-2012
ch,l,u,y ,oa iatkc us'kuy cSad ds chp lh,e,l
vuqca/k ds vyksd esa vuqca/k fnukad 30-62012 dks
lekIr gks jgk gS ftls 1-10-2012 rd foLrkfjr fd;k
x;k gSA vU; 'krs± iwoZor ykxw jgsaxsA

jktHkk"kk vf/kdkjh ds fjDr inksa ds fy, lhfer
foHkkxh; izfrLi/kkZ ijh{kk HkrhZ vf/kfu;e 2005
ds rgr vkgwr djus ds lEca/k esa
ch,l,u,y u- 30&01@2011 ilZ&II fnukad 3-07-2012
mi;qZDr i= ds ek/;e ls fuxfer eq[;ky; us lHkh
ifjeaMyh; izeq[k] esVªks fMfLVªDV iz/kku] vuqj{k.k {ks= ,oa
ifj;kstuk ifjeaMy izeq[k dks jktHkk"kk vf/kdkjh ds fjDr
inksa dks Hkjus gsrq 'kh?kz gh lhfer foHkkxh; ijh{kk vkgwr
djus gsrq funsf'kr fd;k gSA
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geus egkizca/kd (fjLVªDpfjax) ls yxkrkj okrkZ dh gS
rFkk crk;k gS fd xzkeh.k {ks=ksa esa nks o"kZ rd lsok ns pqds
dfeZ;ksa dks muds vius [kpZ ij muds 'kgj esa okil cqyk;k
tk; ijUrq nq[kn gS fd vHkh bl leL;k dk dksbZ funku
ugha fd;k x;k gSA geus oSls deZpkfj;ksa dh lwph Hkh lefiZr
dh gSA xzkeh.k bykds esa dk;Zjr deZpkjh vius ifjokj ls
nwj gSa rFkk vkfFkZd {kfr Hkh mBk jgs gSaA ;g /;ku ;ksX; gS
ijUrq fuxfer eq[;ky; bl ij /;ku ugha ns jgs gSA ge
vius ekax ds i{k esa dqN nLrkost layXu dj jgs gS ftlls
Li"V gksxk fd gekjh ekax fdruk U;k; laxr gS%&
1) ch,l,u,y & 24@2002 ilZ III fn- 17-62002] 2) MhvksVh i= la- 4&14@199& ,ulhth
fn- 31-8-2000] 3) ch,l,u,u u- 250&07@
2002 ilZ III fn- 20-3-2008
ge dguk pkgsaxs fd dksbZ Hkh izca/ku bl ckr dks mfpr
ugha dg ldrk fd xzkeh.k {ks= esa dk;Zjr dehZ lsokeqDr
gksus vFkok e`R;q rd ogha dk;Zjr jgsA MhvksVh ds le; ;g
fLFkr ugha FkhA
d`i;k gLr{ksi ij lek/kku djk;saA

,ubZihih ds okf"kZd osru c<+krs jh ds ykHk gsrq
izf'k{k.k vof/k dh lsok esa x.kuk ds lEca/k esa
Vh-,Q- 26@6 fnukad 13-7-2012 egkizca/kd (LFkkiuk)
ch,l,u,y ubZ fnYyhA
d`i;k gekjs i=kad Vh,Q 26@2 fn- 12-1-2012
dk lanHkZ ysaA

xzkeh.k {ks= esa dk;Zjr deZpkfj;ksa dh
okilh ds lEca/k esa

ge ,d ckj fQj Mhvksih ds i=kad 16&16@92 b,l-Vh (is&1) fn- 13-3-1992 ,oe~ ch,l,u,y i=kad
4&29@2003 ,l bZ ,l- (ch,l,u,y) ikVZ II fn19-2-2005 dks layXu dj jgsa gS ftlesa ;g Li"V
fd;k x;k gS fd izf'k{k.k dh vof/k dks dk;kZof/k dh rjg
x.kuk gksxh rFkk bl ij bUØhesaV dk Hkqxrku fd;k tk;sxk
ijUrq vHkh ,ubZihih esa vixzsMs'ku ds le; izf'k{k.k vofèk
dh x.kuk ugha fd;k tk jgk gSA

Vh-,Q-& 20@3 fnukad 30-6-2012 funs'kd (dkfeZd)
ch,l,u,y ubZ fnYyh

d`i;k eqís ij /;ku fn;k tk; rFkk lek/kku fudkyk
tk;A
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