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EDITORIAL

BEST POSSIBLE ACHIEVED
The BSNL employees had been greatly perturbed and agitated due to non-extension of 78.2%
IDA fixation benefits in pay revision effective from
1st January, 2007. The Govt. of India had issued
orders in April, 2009 to the effect that 78.2% IDA
fixation benefit be extended to PSU employees
while evolving new pay scales. In wage revision
agreement, signed on 15th January, 2010, between recognised union and management the
same was denied in utter violation of orders of
Govt. Almost three years passed but the management was not only sitting quite tight on the
issue but was showing indifferent approach on
the plea of shortage and paucity of resources. In
all meetings and conferences of unions the vital
demand, 78.2% IDA, was being raised as it was
having serious repercussions in the entire life of
the employees. There was erosion in pay and pension of the employees to a great extent due to nonadherence of GoI’S mandatory orders
The BSNL has been reeling under financial
crunchs for last three years and the facilities of
LTC, Encashment of leave, Medical Allowance
without vouchers etc. were frozen last year by
the administration. The employees had been silently watching the situation. However, there was
alarm and anger when on 25th May orders were
issued by corporate office for grant of many allowances to unabsorbed group ‘A’ officers, ITS,
based on 6th pay commission recommendations
and it became hot topic as from where now
money has come? This resulted in formation of
unity of all unions of Executives/non-executive

and served the notice jointly on management for
Indefinite Strike Negotiations started from 1st
June and agreement was reached on 12th night
and the core issue, 78.2% IDA, was clinched without sacrificing or surrendering any allowance
being presently enjoyed by the workers. The
management was although keen and pressurising the unions for package deal and insisted for
reduction in skill allowance. The HQR firmly
stands with the agreement as best possible could
be achieved in view of the present financial condition of the company.
Thousands of staff have been recruited by
BSNL. It is irony of fate that the company could not
evolve policy for grant of superannuation/retirement
benefits even after 12 years of formation of BSNL.
But now agreement is reached on this also and a
committee will be formed to submit recommendations to evolve the policy. Direct Recruits (BSNL
Recruits) have every right to get retirement and superannuation benefits and staff side focused the
matter with full force.
Nevertheless protecting the BSNL facing serious attacks from different corners is our serious
and matter of deep concerns. Management has
reportedly supplied materials viz cables, clip phones
etc. in the field. Let us exert to earn more and more
revenue to the company. Let there be no laxity and
we should rise to the occasion. Remember we can
ask for distribution of wealth provided BSNL is financially strong.

We appeal to you to rise and accept the great
challenge

Strike Agreement
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Historic Agreement Irrepairable loss to employees prevented
Almost all the non-executive and Executive unions/Associations signed an agreement with the
management on strike demands on 12th at 2045 hours.
This is historic as 1st time since formation
of BSNL agreement has been arrived at and
signed between unions and the management.
The NFTE demanded for signing of the
agreement instead of record of discussions.
The CMD, Director (HR and EB) Director (F), PGM
(SR), GM (Est) and DY. GMT (SR) were all present
on the occasion.
The agreement envisages settlement of 78.2
IDA merger wef 01-01-2007 but payment with prospective date, child care leave and formation of
committee for superannuation benefits to BSNL recruits Earlier meeting of unions were held in the
day under the chairmanship of Com. Islam, Presi-

dent NFTE and the parameters of negotiations were
fixed. The approval of BSNL Board and DOT is
necessary for 78.2% IDA merger as it will affect
pension also we will strive hard for early
approval. Comrades Rajmouli, Rajpal
(Secretaries) attended the meeting of all unions
as well as with the management.
Com. Islam thanked the leaders of all unions
who contributed and cooperated in building the unity
and urged that BSNL has to be protected. The unity
shown has been excellent and praise worthy. NFTE
thanks the management for their cooperation in
settlement of the problems.
NFTE has once again shown that it stands
for workers unity and struggle to achieve
benefits to the employees and prevented
irrepairable loss to workers.

HQR firmly for 12th June agreement
The issue of extension of 78.2% IDA fixation
benefit was troubling and disturbing the mind and
hearts of the workers because it was resulting in
erosion of wage and pension both. It would have
affected wage erosion of employees significantly
in future wage revision also. In brief non-settlement
of the vexed problem would of have repercussions
in entire life. The NFTE true to its traditions joined
the struggle to achieve benefit to the workers and
save them from irrepairable losses, we are successful and HQR firmly stands for 12th June agreement. No individual big or small is above the organisation. HQR is fully satisfied that our leaders
at Delhi have played not only significant but leading role in getting the achievements.
Thousands of employees ( JTOS, TTAS, RMS
etc) have been recruited by BSNL and policy is not
evolved to grant them superannuation benefits. Are
we not supposed to take care of their future? Now
a committee will be formed to evolve procedure and
policy for grant of retirement benefits to BSNL recruits. BSNL management is now firmly committed
to this as per agreement.
The discrimination between BSNL lady staff
and Lady Govt. employees in respect of child care
leave will be removed as per agreement and comTELECOM

mitments of administration.
In the present scenario we achieved what ever
was possible. The HQR’s main concern was to achieve
maximum without putting to workers to risks and
injuries. This had been motto, strategy and plan of
HQR’s leadership and we are successful.
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BSNL bets on real estate for turnaround
The company will select developers after advice from consultants. It, however, does not plan to
invest in real estate development.
“We will go for this model on a revenue-sharing basis,” said Upadhyay.
BSNL will give its office space on lease to only
those companies that have potential to become its
customers. “We will prefer companies in knowledge
process outsourcing, business process outsourcing
and call centres. We will be able to sell our bandwidth to them,” said Upadhyay.
The company also plans to leave all its offices
that are functioning from lease accommodation and
shift to its own offices as and when they are complete. This, it hopes, will save it from operating expenses.
The company is estimated to have incurred a
loss of about Rs. 7,000 crore in the last fiscal year.

Sate-owned Bharat Sanchar Nigam Ltd (BSNL)
has decided to utilise all resources available in a
bid to come out of its financial crunch. The company
which has been in the red for the last three years
has finalised plans to develop commercial space
on its vacant plots for the purpose of leasing to
companies.
The company has already identified nine plots
for real estate development, BSNL CMD RK
Upadhyay told Hindustan Times “We will soon issue an expression of interest to appoint a consultant for the proposed project.”
The plots identified for the first phase of the
project include Mumbai — Borivali (40 acres),
Deonar (25 acres) and Santa Cruz (7.5 acres); ,
Kolkata — Maniktala (6,000 sq metres); Noida —
Sector 18 (3,300 sq m) and Sector 33 (6,000 sq
m); Gurgaon — Sector 18 (6,000 sq m).

Massive and Attractive Farewell to Com. Goel, Circle Secy., Haryana
On the eve of retirement of Com. H.K. Goel, circle Secy. Haryana, on 31-5-2012 a very attractive
and grand farewell was organised in the Wireless compound at Gurgaon Almost all officers (GM, Dy
GMS etc.) were present in the function.
Former Dy. speaker Vidhan Sabha also graced the occasion.
Coms Islam, Rajmouli and Malhan Singh (VP) attended the function on behalf of Hqr. In his brief
speech com. Islam appealed to Com. Goel to Continue to serve the staff as challenges around us are
great.
***

Last opportunity for JAO (II) final examination
The competent authority has taken a decision to hold another JAO (II) final examination for promotion of departmental Candidates as per old syllabus.
***

Strike Agreement
Coporate office is working in full swing to prepare papers on strike agreement for placing before
the Management Committee for approval. It will be sent there after to BSNL Board and DoT.
***

Change in Recognition Rule
The Kerala High Court has directed the Chief Labour Commissioner to convene meeting of allUnions
within two months for change in Recognition Rules.
CHQ has already requested the Dy. GS, Com. CKM, to withdraw the Chennai WP.
NFTE is respondent in the case whereas FNTO is Petitioner.
TELECOM
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A Gate Meeting
A Gate Meeting was held in the BSNL Bhavan Compound, Vijayawada at 1300 hours of 14-062012. About 400 Members were assembled to propogate about the agreement reached by Forum of
BSNL Unions & Associations and attitude of the BSNL Management.
Com A. Nagendra Babu, Chairman & District Secretary NFTE BSNL, Vijayawada welcomed all the
members and detailed the agreement reached. Further Com L. Ramesh Babu, Convenor & District
Secretary, BSNLEU, Vijayawada, Com V. Srinivasa Rao, District Secretary, AIBSNLEA; Com E. Bhanu
Babu, District Secretary, SNEA(I); Com K. Prabhakara Rao, AGS, SEWA BSNL; Com Habeeb-urRahman, President, NUBSNLW(FNTO) also participated.
Most of the leaders from United Forum of BSNL Unions & Associations at Vijayawada expressed
that the agreement is “Historic Achievement” for the benefit of Executive and Non-Executive employees
of BSNL and to BSNL Pensioners. This achievement has become possible only because of the total
unity and preparedness to go on the indefinite strike compelled the management even though the
BSNL running in loss continuously for the past three years. The Meeting calls upon all the Unions and
Associations to strengthen the unity for future struggles for the benefit of Executive and Non Executive
Employees in BSNL and also to ensure the viability of BSNL.

Organisational Activities
UP (EAST)
Com. Islam addressed meetings at Allahabad
and Lucknow on 21st /22nd and explained to the
workers about the strike agreement of 12th June.
He stated that the loss incurred in wage agreement
of 15-1-2010 has been regained through the joint
movement of the unions.
GUJRAT
Com. Islam accompanied by Com. Verma (VP)
and circle Secy (Com. Bhatia) attended the
retirement party of Com. N.L. Chaudhary, District
Secretary of Mehsana. More than 500 employees
and Samaj people were present in the farewell
meeting held in the morning session.
In the evening session the district conference
was held in which comrades K.C. Rana, H.K.
Chaudhary and V. Rawal have been elected as
president, Distr ict Secy. and Treasurer
respectively.
Addressing the meeting Com. Islam mentioned
in details about strike agreement, TTA Exam., JAO
Exam, Transfers, Exam for promotion to JTO cadre
etc. He congratulated the workers for ensuring
victory in all verifications at Mehsana.
Comrades N.L.Chaudhary (Sr. TOAP), A.S.
Mistry (Sr. TOAP), S.B. Tiwari &M.K. Makwana (TM)
joined NFTE and Com. Bhatia welcomed them.
TELECOM

MEETING AT AHMADABAD
A hurried meeting was organised on 25th June
at Vasna Exchange. This was well attended by
workers meeting. The President (Com. Islam) Com.
Verma (UP) C/S (Com.Bhatia), Distt Secy (ATM) and
Distt Secy Sewa BSNL addressed. Com. Islam
narrated the details of strike agreement. This has been
the best agreement in the present scenario. He
exhorted the workers to work ceaselessly to earn more
revenue and bring thumping majority to NFTE BSNL.
Com I.S. Khan, former circle Secy BSNLEU joined
NFTE in the meeting in presence of Com. Islam.
PENSIONER ASSOCIATION MEETING
The BSNL and DOT Pensioners Association
Conference took place at 1530 hours at
Ahmadabad. The Director (F) BSNL, PGM(F), PGM
TD and controller CCA attended the conference.
Com. Islam drew the attention of Director(F) that
CCAS are not properly accounting the Pension
Contributions deposited by BSNL. The pension
expenditures are not shown separately in respect
of BSNL absorbed employees by CCAS. DOT is
not maintaining details of License fee, etc
deposited by BSNL/MTNL. The DOT is unfair in
pension matters of BSNL absorbers NFTE will
furnish detail petition to HM(C) in these respect
soon DOT Cell Maharashtra has not yet finalized
Pension revision cases.
5
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BHARAT SANCHAR NIGAM LIMITED
(A Government of India Enterprises)
D.O.No. 23-1/2007-Trg.

jkds'k dqekj mik/;k;
v/;{k ,oa izca/k funs'kd

Date June 15, 2012

RAKESH K. UPADHYAY
Chairman & Managing Director

Dear Shri.........

Sub: Launching of ‘Employee Suggestion Scheme 2012’
It gives me immense pleasure to announce the launch of ‘employee-Suggestion Scheme
2012’ from the BSNL management through which it is intended to open a direct channel of
communication from our staff members on issues relevant to the growth and progress of BSNL in
our area of delivery of telecom services.
We are of firm opinion that every employee is a valuable resource of BSNL and based on his/
her working experience in BSNL, will have many suggestions to offer with respect to the services
we offer to our customers. Such suggestions, coming out of deep insight of our employees, may
help BSNL chart out a roadmap on how to better its business strategy, increase customer base,
improve maintenance operations, smoothen internal processes and improve customer satisfaction
with respect to mobile, landline and data services. BSNL management would be immensely
benefited through this wealth of technical ideas, by incorporating into various strategies for making
it more profitable and a better run organisation.
In order to provide access to our staff members for offering their valuable suggestions,
employees may click on the existing por tal on the Intranet i.e. ‘Training Desk’ at
www.intranet.bsnl.co.in. On the opening homepage of BSNL Intranet, selection of “Training Desk”
key on the left side menu shall allow the employee to access this poral and submit his/her technical
suggestions to the management.
Every employee who contributes through his/her suggestion on the above portal will get an
acknowledgement number, which he/she can retain for future examination deliberation, evaluation
and incorporation into our processes, wherever deemed fit.
In the first phase this scheme is being launched for a period upto 31st August, 2012 during
which BSNL Management shall make focused efforts to listen to the voice of the employees of
BSNL to improve delivery of our services.
I urge you to use your good office to give wide publicity to this initiative so that valuable
suggestions of our employees may reach the management for BSNL’s progress and growth.
(R.K. Upadhyay)
To
All Chief General Managers, BSNL and Board of Directors

TELECOM
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LETTERS FROM BSNL MANAGEMENT/ ADMINISTRATION
Maharashtra Telecom
Gujarat Telecom Circle
Rajasthan Telecom
NE-II Dimapur
A&N Telecom Port Blair
M.P. Telecom Bhopal
Assam Telecom
Orissa Telecom Circle
A P Telecom Circle (C)
West Bengal Telecom Circle
Total
Total Ordered

Grant of revised rates of House Rent
Allowance (HRA) to the staff posted at
Saharanpur City (within its Municipal
Limits) w.e.f. 01.12.2011—Regarding.
No.: 11.03/2011- PAT(BSNL) Dated: 11-June2012 to PPS to CMD, BSNL
The undersigned is directed to invite attention
to the Department of Public Enterprises OM No,
2(70)/08-DPC(WC) dated 28-11-2008 and the
Presidential Directives issued by the Department
or Telecommunications vide their letter No 61.01/
2009-SU dated 27th February 2009 and BSNL
Office Order No. 1- 50/2008.PAT(BSNL) dated
05.03.2009 regarding payment of HRA on the basis
of the population of the cities to the employees of
CPSEs and to say that as per report based on
Census-2011 received from District Census Officer.
Saharanpur, the population of Saharanpur City has
become more than five lakhs.
2. The undersigned is directed to convey the
approval of the competent authority for the payment
of HRA @ 20% w.e.f. 01.12.2011 to all employees
of BSNL who are posted at Saharanpur city (within
the Municipal limits)

Status for Supply of CLIP Phone against
your APO No. MMS/SE/APO/2011-12/89
dated 5.7.2011 as of 21st May 2012
No. Ref. PTPL/MKTG/2012-13/ dated 19.3.2012
to the General Manager-MM, BSNL, New Delhi
Please find below the detail of dispatch as of
21st May 2012.
Circle Name
Qty
UP (W)
34000
UP (E)
36010
Haryana
33500
Punjab
33000
Karnataka
50000
Tamilnadu
40000
Kerala
30000
Calcutta Telephones
30000
AP Telecom Circle
44000
Chennai Telephones
69000
Uttarakhand Telecom
10000
TELECOM

40000
32400
20600
3000
3000
20000
7500
10000
30000
10000
5,86,010
12,50,000

Fixation of pay on the date of promotion Clarification-reg.
No. 1-15/2012.PAT(BSNL) Dated 05.06.2012.
to The Chief General Manager BSNL Tamil
Nadu Telecom Circle Chennai.
I am directed to refer to your letter No TAC/
SPL.CELL/II. PRC CLARIFICATION/ 2010 dated
21.01.2012 on the subject cited above and to say
that method of fixation of Pay on Promotion in
respect of Executives is regulated as per para 5 of
BSNL office Order No 1-50/2008 PAT(BSNL) dated
05.03.2009.
2. However, method of fixation of pay on
promotion in respect of Non-Executives is regulated
as per para of 3.3 of BSNL office order No l-l6/
2010-PAT-(BSNL) dated 07.05.2010. The extract of
the para is re-produced below:3. The method of fixation of pay on promotion
in respect of Executive & Non-Executives are
different and therefore fixation of pay may be made
as provided in the orders issued by this office.

Payment of Gratuity (Central) Rules,
1912- Inspection of the Establishment of
BSNL, Corporate Office, by the labour
Enforcement Officer (Central), Delhi.
No.48-5/2012-Pen (B)(2) Dated:-19-06-2012 to
All Heads of Telecom Circles/Telecom
District/ Other Administration Offices,
Telecom Stores/ Telecom Factories, BSNL
During the Inspection of BSNL Corporate Office
by the Labour Enforcement Officer (Central), it has
7
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been pointed out that duplicate Copy of the
nomination in form “F” duly attested by the
employer (as token of the recording of the
nomination) has not been returned to employeebreach of Rule 6(2) of the Payment of Gratuity Act,
1972.
2. All concerned are, therefore, requested to:(a) Adhere to the provision of Rule 6(2) of the
Payment of Gratuity Act, 1972 and ensure
that duplicate copy of the nomination in form
“F” is invariably be given to the employee under
receipt.
(b) Comply with the provisions of Rule-20, of
payment of Gratuity (Central) Rules, i.e. display of
an abstract of the Act and Rules in form ‘U’ at a
conspicuous place at or near the main entrance of
the establishment In English and language
understood by the majority of the employees.

BSNL Employees’ transfer policy-revised
guidelines.
No. 412-10/2009-Pers.I Date:- 19th June, 2012
to All Heads of Telecom Circles/ Metro
Districts/Maintenance Regions/ Projects /
Stores / BRBRAITT / ALTTC. All other
Administrative Units, Bharat Sanchar Nigam
Limited
In this office letter of even number dated
09.05.2012 on the revised guidelines under BSNL
Employees’ transfer policy, the area of
Lakshadweep Island stands added to the list of
‘Hard Tenure’ under para A of Annexure-I.
Accordingly, the existing provisions relating to hard
tenure shall apply to the area.

Sanction of Additional Welfare Grants to
the Circle Staff Welfare Boards
BSNL No. 13-1/2011-BSNL (WL) Pt.-II dated
18th June 2012 to the President, BSNL Circle
Staff Welfare Board O/o CGM
I am directed to invite your attention to this office
letter No. 12-1@2004-BSNL (Welfare) dated 3rd
May, 2005 wherein elaborate instructions have
been issued regarding the criterion to be followed
for the sanction of welfare grant from the BSNL
Staff Welfare Board to the Circle Staff Welfare
Boards and the manner in which grant is to be
utilised by the Circles. The above letter was issued
based on the decision taken by the BSNL Staff
TELECOM

Welfare Board in its 3rd meeting held on 10th
March, 2005. A copy of this letter is enclosed for
ready reference. The salient points of this letter are
reproduced below:a) The funds will be allocated to the Circle Staff
Welfare Board on Pro-rate basis if that total
budgetary allocation for carrying out the welfare
activities in a financial year is Rs. 10 crores the
funds to the Circle Staff Welfare Boards will be
allocated on the basis of the staff strength in that
particular Circle. For example, a Circle having the
staff strength of 20,000 (out of total staff strength
of BSNL say 4,00,000) will get the annual welfare
grant to the tune of 10 x 20000/400000 i.e.
50,00,000 for that year.
b) The circle will have to manage within the
annual grant for that particular year and no further
grant will be sanctioned.
c) If a Circle finds that number of applicants in
certain category is more, they can give Scholarship.
Book Award and incentive by raising the eligibility
criterion so as to manage within the limit of grant
for that particular category. For example if a Circle
has a limit to spend Rs. 10 lakhs on Book Award
and as per the number of applications received
the net requirement is Rs. 15 lakhs they can raise
the eligibility critenon for giving Book Award from
75% to say 80% so that the outlay on Book Award
is restricted to Rs. 10 lakhs only.
2. Every year the amount of total grant received
in the C.O. is equally divided between the total
number of employees of the BSNL all over the
country as per the procedure laid down in letter
dated 3.5.2005. It is relevant to state that in the
previous years. We were getting Rs. 12 crores as
a grant for the BSNL Welfare Fund However this
year the amount of grant has been reduced to Rs.
10 crore. Accordingly, this amount has been divided
amongst the entire BSNL employees and based
on the strength of each Circle the amount of grant
has been arrived at for each circle. It is also relevant
to reiterate that as per the decision of the BSNL
Staff Welfare Board, the Circles are required to
contain their expenditure within their entitlement
of grant and no extra grant will be given to meet
the expenditure towards scholarship grant of
incentive or book awards etc.
3. We have received requests from the various
Circles for sanction of additional welfare grants to
8
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meet the various expenditure liabilities of the
Circles. However, it has been observed that while
forwarding the proposals for grant of additional
funds the instructions contained in letter dated 3rd
May, 2005 ibid are not being followed scrupulously
. In the light of the above narrated facts and
circumstances. It is once again reiterated that the
guidelines issued as per the decision of the BSNL

Staff Welfare Board circulated vide letter dated 3rd
May, 2005 are to be followed in letter and spirit as
we are constrained to reject those proposals for
grant/additional grant from the Staff Welfare Board
which are not in consciences with the guidelines
under reference.
This issues with the approval of the competent
authority.

LETTERS TO ADMINISTRATION / MANAGEMENT
BSNL’s own rules for recognition of nonexecutive unions in BSNL
TF-1/1(D) (C5) Dated: 24.05.2012 to Shri
Upadhyay, CMD BSNL
We seek your very kind and urgent intervention on the issue as considerable time has elapsed
but there is no progress in the matter. We have met
Director (HR) on occasions who also advised the
concerned officer to process the matter but it
remains as before.
It is stated that the unions representing 82%
employees ie NFTE and BSNL EU have requested
for framing of the rules for proper representation
of workers in the negotiating Machineries for
redressal of the staff grievances’. One or two very
small unions are against the BSNL’s rules due to
obvious reasons but others are in favour.
The sixth verification is due in February 2013
as such early action is necessary for framing the
rules. The SR cell is avoiding on the plea of court
cases but there is no “stay”. The rules practiced in
other PSUs have already been furnished to “SR
cell”.
We, therefore request you to please intervene
and get the matter resolved.

“SR Cell” has not moved into the matter due to
obvious reasons and 6th verification is due in
February, 2012, you will appreciate the urgency of
the matter.
It is stated that apart from other unions the
major unions representing more than 82% employees want BSNL’s own rules but the “SR Cell”
is suffering from the inertia and extending lame
excuses in the matter. We may also state that
during 4th verification the Dy. CLC has clearly
stated that the BSNL can frame its own rules and
in other PSUS viz ITI, Heavy Electricals, Lignite
Corporation etc they are following their own rules.
There is no “Stay” and cases pending into the
Cour ts relate to request for new r ule of
recognition only so that the grievances of the
employees can be redressed.
Kindly, therefore, intervene into the matter so
that the voice of the workers are heard and not
suppressed.

Transport Allowance to Physically
Handicapped employees in BSNL

No.-TF-1/1(D)-(C5) Dated:-08-06-2012 to Shri
R.K. Upadhayay Chairman Cum Managing
Director BSNL, New Delhi
In course of discussions as well as in our representations we have urged for framing of BSNL’s
own rules for recognition of non-executive unions
in BSNL. The present code of Discipline is for central TUS and not at all applicable in respect of nonaffiliated unions. We have met Director (HR) also in
the matter. We are sorry to record that the dormant

TF-10/15(a) Dated:- 14-06-2012 to Director
(HR) and Director (F) BSNL, New Delhi
Kindly recall our discussion of 11th and 12th
instant regarding wide disparity in Transport Allowance being availed by Physically handicapped staff
in Govt. Sector and BSNL.
In course of discussions we mentioned to you
that the BSNL should not neglect social obligation
and should take care of the disabled staff.
We, therefore, request you to consider to grant
Transport Allowance to Physically handicapped staff
atleast at par with CG staff.
Kindly, therefore, get the proposal considered
as assured.

TELECOM
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Extension of facility of immunity from
transfer-Request for issue of clarification

propriate action to protect the image of the company.

No.- TF-20/3 Dated:-09-06-2012 to Director
(HR) BSNL, New Delhi.
Under existing set up three levels of union viz
All India, Circle and District are in existence. Accordingly, the facility of immunity from transfer exist only at above levels. There is no concept of
Branch union.
We are getting reports particularly from J&K
(Jammu SSA) that the local administration is extending the facility of immunity to Branch Secretaries and Local council members causing
transfers of those who are not due for transfers.
Apar t from above the facility is extended to
District-Secy, Assistant Secy and Treasurer for
second/third term of recognised union which is
also not correct.
Kindly, therefore, clarify that the Branch Secretaries, Local council members are not immune
from transfers and the facility may not be extended
in second/third term of election of office bearers.

Posting of Shri Anup Mehra SAG officer
as GM(A) in UP(E) Telecom Circle

BSNL GM in CBI net at Andhra PradeshRequest for intervention.
No.- TF-36/2 Date: 09-06-2012 to Shri R.K.
Upadhyay, CMD, BSNL, New Delhi
You will please recollect that the NFTE BSNL is
holding firm view that the tainted and
chargesheeted officers may not be retained in the
BSNL as they are eating away the \Nealth of the
PSU. These be relieved for DOT or removed from
sensitive and important position.
According to media reports the CBI has registered a case against a senior GM, Shri G.
Raghavendra Rao, Rajamundry in East Godavri
District for allegedly having assets more than the
income. He has been booked for allegedly acquiring assets in his name and in the name of his family members, searches have been made at his residences situated at different places.
We are surprised to learn that he is continuing
as SSA Head although he is subject of discussion
amongst the staff and public. You will agree, sir, that
keeping such tainted officer as the District Chief of
BSNL cannot enhance the image of the company.
We, therefore, request you to please take apTELECOM

TF-36/2 Dated: 08.06.2012 to Shri A.N. Rai,
Director (HR) BSNL, New Delhi
Shri Anup Mehra, SAG officer was posted as
SSA head at Faizabad Telecom District where he
has been involved in misdeeds and corrupt practices. The union has made series of complaints to
CMD and CVO, BSNL against him causing his
shifting. We are surprised to learn that the officer
who is non performer as well as corrupt has been
posted to decorate the chair of GM(A) in the
circle. We are reasonably aggrieved over
decoration and honour of a tainted officer in
the circle.
Kindly therefore, take appropriate action in the
matter keeping in view the image of PSU.

Transfer and Posting of employees at
Shillong TD in NE-1 Circle
No.- TF-20/3 Dated: 09-06-2012 to Director
(HR) BSNL, New Delhi
It is stated that S/Shri Machhu Ray and Kajal
Ghosh, TMs who are District Secy and Treasurer
respectively of NFTE BSNL were transferred to a
far away place. These officials after completion of
the tenure were ordered to join back to the original
place. Surprisingly orders were modified/cancelled
under pressure of vested group. The staff are facing
hardships and union work is also getting set back.
Kindly, therefore, intervene and get the matter
resolved.

Provision of pre-paid SIM with a talk Time
of Rs.200/- PM to non-executives on the
basis of functional need.
TF-19/4 Dated:-15-06-2012 to Director (CFA)
BSNL, New Delhi.
BSNL HQR has issued orders to provide prepaid SIM with a talk Time of Rs.200/- PM to Telecom
Mechanics/Regular Mazdoors who undertake out
– door duties and select non-executives on the
basis of functional need.
It is stated that the above facility has been extended to those officials who have service WLL
(Mobile) connections. In some circle specially Pun-
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jab either WLL network is not available or WLL
(Mobile) sets unavailable. Due to this staff are mostly
uncovered.
It is proper to state that the sub ordinate staff
who are to undertake faults relating to WIMAX,
Maintenance of BTS (GSM CDMA, WIMEX) and
landline Network have to contact their Incharges.
We feel if such staff are working in outdoor group
exchanges are provided SIM of Rs.-200/- it will be
of great help to the service.
Kindly, therefore, get the proposal considered
in real perspective.

Avoidable and unwarranted expenditures
causing immense financial lose to the
company in Andaman and Nicobar
No.- TF-36/1 Dated 10-5-2012 to Shri R.K.
Upadhyay, Chairman-cum-Managing Director
BSNL
Kindly refer to our letter dt.-19-01-2012 (copy
enclosed) on the subject. Till date it appears no
action has been taken to stop unwarranted expenditures. Therefore, we are again soliciting your intervention to stop unnecessary expenditures.
We trust appropriate steps will be taken to redress the grievance.

Unnecessary occupation of Port Trust
Accommodation of Telecom stores
No.-TF-18/5 Dated:-17-05-2012 to Shri R.K.
Upadhyay CMD BSNL New Delhi.
Kindly refer our representations dt.-14-12-2011
and 16-02-2012 (copies enclosed) regarding vacation of Port and Dock accommodation by Telecom
stores or shifting of other Telecom offices on rent
to the said accommodation. Almost six months have
elapsed but circle authorities have not done any
thing and BSNL is incurring avoidable heavy expenditures.
We may mention in course of your visit to
Kolkata on 04-05-2012 the delegation of NFTE
BSNL met you and referred some problems including proper utilisation of accommodation of Port and
Dock or its vacation.
We, therefore, entreat upon you to intervene
into the matter and get the issue resolved,

Procurement of decentralised items of
stores on behalf of 11 circles
TELECOM

No.- TF-18/5 Dated:-27-05-2012 to Shri R.K.
Upadhyay, CMD, BSNL
Vide corporate office communication No-7-5/
EF/2010 dt-21-05-2012 powers have been delegated to CGMTS, Kolkata to procure items of
stores of 11 circles including J & K Circle which is away from Kolkata. We wish to bring to your kind
notice the factual position in this regard for your
information.
The BSNL HQR in letter No-250-47/2002-Pers
III, dt-24-02-2004 had earlier decided merger/redeployment of Telecom Store staff with the Territorial circle staff. The idea behind the above decision
was to disband the store circle and as a matter of
fact all the Telecom stores at the places have been
closed excepting at Kolkata. The orders mentioned
in Letter dt-21-05-2012 tends to believe that the
Telecom stores circle will exist and if it is so why the
staff were forced to exercise option and relieve for
territorial circles.
We, therefore, urge upon you to get the entire
matter reconsidered and reviewed so that a clear
picture is available for existence or otherwise of
Telecom stores circle.

Transfer of circle union accommodation
to accredited body of NFTE BSNL
headed by Shri Habib Khan, as Circle
Secretary.
No.- TF-1/1 (f) Dated:-29-05-2012 to Shri A.N.
Rai, Director (HR) BSNL
Despite our representations (TF-1 /1 (f) dt-3011-2011, 10-03-2012 etc) and BSNL HQR letter No.
BSNL/39-2/SR/2011 dt- 05-12-2011 the accommodation has not been transferred to Shri Habib Khan,
elected circle Secy of accredited body of NFTE
BSNL Circle Union.
We may acquaint you that the shri N.T. Sajwani
is neither depositing the licence fee nor he is authorized and legal occupant of the accommodation.
He has sublet the accommodation and we are told
some advocates have occupied due to lethargic attitude and approach of the circle administration.
Attempts are on foot to get the BSNL’s accommodation usurped by outsiders.
Kindly, therefore, get the matter investigated
and accommodation transferred to the elected circle secretary.
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JULY, 2012

Permission to apply for appointment in
other department - Case of Shri Gaurav,
TTA O/o GM TD, Pathankot
No. TF-020 Dated:-29-05-2012 to Additional
GM (Est) BSNL
Shri Gaurav, TTA of GM, TD, Pathankot has
applied for the post of Junior Engineer in Huda. His
case has not been forwarded as he has already
applied for appointment in three other departments.
The case has been referred to BSNL HQR by Punjab Circle vide Letter No.- staff/E-190/Misc/17 dt27-04-2012 we strongly feel such applications be
forwarded and employees be encouraged to move
to other departments specially when BSNL is in financial crisis.
Kindly, therefore, get the matter resolved.

Compassionate Ground Appointment in
BSNL
No.-TF-16/5 Dated:-29-05-2012 to Chairman
Cum Managing Director BSNL, New Delhi.
In year 2007 the BSNL Head quarter introduced grading system for appointment of
dependents of deceased employees on compassionate grounds. As per item (2), Basic Family
pensions, if family pension exceeds Rs. 4250/- the
applicant will not get any point. This requires
modification as sequel to wage revision wef 01-012007 all employees will get pension above Rs.4250/
-, Further due to revision of wage the pension and
terminal benefits will accrue more necessitating
change in item (5) also and GPF/EPF should not
be included in this.
We may state that the dependents of deceased
employees are applying in time for CGA but the
field units don’t forward their cases in time. Normally, such cases are sent to circle office, after
settlement of pension and terminal benefits causing enormous consumption of time, you will appreciate the dependents should not suffer due to administrative delay.
It is not out of context to mention that the
grading system introduced by BSNL, HQR is not
in conformity with the DOP guidelines . The
Chennai CAT has accordingly given decision also
in the matter.
We request you to please get the points considered in real perspective and modify the rule
TELECOM

keeping in view the decisions of CAT and wage
revision.

Notification for LDCE for Promotion to
Telecom Mechanic cadre.
No.-TF-14(2d) Date:-16-05-2012 to Shri R.K
Goyal GM (Est) BSNL HQR New Delhi
Kindly recall our discussions regarding notification of Telecom Mechanic examination for promotion of Departmental Candidates . The examination is due for existing departmental vacancies.
In course of discussions it was indicated that the
examination will be notified after completion of
examination and result of TTA LDCE in 40%
quota to account for the accruing resultant
vacancies. In this connection we may apprise that
the majority of circles have not even notified the
examination. We hold the view that the process
of completion of examination declaration of result
and promotion of qualified candidates after
training will take very long period causing
inordinate delay in the TM examination and loss
to the concerned staff.
Therefore, we request you to please delink the
holding of TM examination with the TTA LDCE and
notify the departmental examination for promotion
to TM cadre.

Clarification regarding applicability of
rule for permitting the voluntary
retirement with regard to staff absorbed
in BSNL.
No.-TF-16/8 Dated:-18-05-2012 to Shri Rai
We are impelled to invite your kind attention to
our letter No.-TF-13/8 dt-21-12-2011 (copy enclosed) on the subject noted above. Almost five
months have elapsed but the necessary clarification has not been issued by BSNL HQR. In letter
No. - 250-13/2011- Pers III dt-19-12-2011 it has
been stated by corporate office that the provision 55(II) (C) of CDA rule is applicable only for
BSNL recruited employees and Rule 11A of Rule
37A for absorbers in case of voluntary retirement
we, therefore, hold the view that the provisions
55(I) and 55(II) (b) of CDA Rule are also not applicable for DOT absorbed staff as they are governed
under Rule 37A.
Kindly, therefore, get the matter clarified
expeditiously.
12
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Grant of HRA to BSNL Employees
TF-10/4(a) Dated : 19-06-2012, to Chairman
Cum Managing Director BSNL New Delhi
Sequel to agreement between management
and union the HRA is paid to staff as below:The house rent allowance to the non-executive
employees of BSNL will be at the following rates
and will be payable pay w.e.f. 27th February, 2009.
Cities with Population Rates of HRA
50 Lakhs & above
30% of Basic Pay
5 to 50 Lakhs
20% of Basic Pay
Less than 5 Lakhs
10% of Basic Pay
The above is as per DPE guidelines and
approved by BSNL Board.
It is suggested that as and when population
increase as per census the CGMS be empowered
to grant HRA on getting reports from the concerned
District Magistrate of the City. We are suggesting
above to obviate delay as happened in the
upgradation case of Saharanpur.

Modification in R/R for holding
departmental examination for promotion
to Telecom Mechanic Cadre.
TF-14/2 Dated :- 19-06-2012 Shri A.N. Rai,
Director (HR) BSNL, New Delhi
It is learnt that the corporate office is modifying
the R/R for eligibility of departmental candidates to
appear in examination for promotion to Telecom
Mechanic Cadre. Due to this the departmental
examination is not being notified. You will agree the
notification is avoidably being delayed.
Kindly, therefore, intervene to get the R/R
approved expeditiously and examination notified.

Item 5 of strike agreement signed on 12th
June, 2012 relating to superannuation
benefit to BSNL Recruits
No-TF-11/10 (b) Dated - 18-6-2012 Director
(HR) BSNL, New Delhi
Vide above agreement the management has
agreed to constitute a committee for the purpose
of extension of superannuation benefits to BSNL
recruits.
We request you to please take steps for
constitution of the committee so that it is in position
to give its recommendations at the earliest.
TELECOM

Compassionate appointment – Case of
MP Circle
No.-TF-16/5 Dated:-18-06-2012 to Shri A.N. Rai
Director (HR) BSNL, New Delhi
Kindly recall our discussions regarding nonissue of appointment and offer letters in respect of
approved cases in the MP Circle. Despite your
intervention as well as GM(Est) the MP circle has
not moved into the matter. The MP Circle is unique
as for last eight years it has not appointed a single
candidate on compassionate and humanitarian
grounds. It speaks about their sensitiveness on
humane sufferings and hardships.
It is stated that Smt. Usha Khare, W/o late Shri
R.C. Khare, Ex Sr. TOA(P) was approved vide BSNL
HQR letter No. - 268-1042/2008-Pers-IV dt-30-092009 (copy enclosed) for appointment against
group ‘D’ post. Even after 3 years the circle office is
in deep slumber and could not offer her
appointment. We are sure you will not appreciate
such, callousness on the par t of circle
administration it is such approach which creates
irritation amongst the employees. The stalemate in
the matter is due to ego clash between circle office
and BSNL HQR.
We are enclosing herewith necessary papers
for perusal and solicit you to intervene to redress
the grievance of the widow.

Arbitrary and irregular transfers in
Rajasthan
No.-TF-20/3 Dated 18-06-2012 to, GM (Est)
BSNL, New Delhi
It is reported that the employees above the age
of 55 years have been transferred in violation of
orders of BSNL HQR. The circle union has brought
this into the notice of the CGM but it has been
referred to BSNL HQR for clarification.
Kindly get the matter resolved.

Shri Anil Kumar Jain presently Sr GM (BB)
in BSNL HQr is selected for the post of
Director (HR). He is a BSNL absorbed officer.
Com. S. Mondal, former Circle Secy., NFTE
BSNL in West Bengal expired on 16th June
morning. HQr mourns the death and
convey condolences to the bereaved family.
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laikndh;

orZeku ifjis{; esa mRd`"V miyfCèk
ch,l,u,y esa dk;Zjr deZpkjh yxHkx rhu o"kks± ls
vR;fèkd fpfUrr] O;fFkr rFkk Øksfèkr Fks D;ksafd 1-12007 ls ykxw la'kksfèkr osruekuksa esa 78-2 izfr'kr
vkbZMh, fQDls'ku dk ykHk ugha fn;k x;k FkkA vizSy
2009 esa Hkkjr ljdkj us vkns'k tkjh fd;k Fkk fd 11-2007 ls ykxw gksus okys osrueku 78-2izfr'kr
vkbZMh, ejtj dk ykHk nsdj cuk;k tk;A ch,l,u,y
izcaèku rFkk ekU;rk izkIr la?k ds eè; 15-1-2010
dks osru la'kksèku le>kSrk gqvk FkkA ijUrq izcaèku us
blesa 78-2 izfr'kr vkbZMh, etZj dk ykHk ugha fn;kA
izcaèku us Hkkjr ljdkj ds vkns'k ds fo:¼ dk;Z fd;k
ftlls deZpkfj;ksa dks vkfFkZd gkfu gks jgh FkhA bl
gkfu dh HkjikbZ dHkh ugha gksuh FkhA yxHkx rhu o"kZ
O;rhr gks x, ijUrq iz'kklu eqís ij fcYdqy [kkeks'k gh
ugha vfirq ykijokgh dk joS;k viukrk jgkA la?kksa ds
lEesyuksa rFkk cSBdksa esa bl fo"k; dks lnSo mBk;k
x;kA ijUrq mÙkj feyrk Fkk fd dEiuh gkfu esa gSA
Hkkjr ljdkj ds vkns'k ds dk;kZUo;u ugha gksus ls
deZpkjh thou i;ZUr gkfu esa jgrk D;ksafd mudk osru
rFkk isa'ku nksuksa izHkkfor FksA
ch,l,u,y yxHkx rhu o"kks± ls gkfu esa py jgk gSA
izcaèku us ,yVhlh] vftZr vodk'k dk uxnhdj.k rFkk
fcuk okÅpj ds fpfdRlk HkÙkk ij jksd yxk nhA deZpkjh
bu lHkh xfrfofèk;ksa dks fpUrkxzflr gksdj ns[krk jgk
ijUrq etnwjksa esa ml le; vkx HkM+d mBh tc 25 ebZ
dks dkiksZjsV vkWfQl }kjk vkns'k tkjh gqvk fd xzqi ^,*
vfèkdkfj;ksa (vkbZVh,l)] dks NBos osru vk;ksx dh
flQkfj'kksa ds vuqlkj lHkh HkÙkksa dk Hkqxrku gksA ;g ppkZ
dk fo"k; cuk fd vkf[kj vc èku dgka ls dEiuh esa vk
x;kA vkuu&Qkuu ch,l,u,y ds lHkh la ? k]
bDthD;qfVo@ukWu & bDthD;qfVo] ,df=r gksdj 13 twu
ls vfuf'prdkyhu gM+rky dh uksfVl izcaèku dks nh rFkk
TELECOM

la?k"kZ dk 'ka[kukn Qawd fn;k x;kA ppkZ,a rFkk fuxksf'k,'ku
1 twu ls izkjEHk gqbZ rFkk vUrr% 12 twu dks jkf= esa
le>kS r k gq v kA ch,l,u,y es a bl iz d kj dk iz F ke
le>kSrk gqvk gSA le>kSrs esa 78-2izfr'kr vkbZMh,
ejtj dk lekèkku gSA vlEHko dh izkfIr fcuk dqN
xok,a la?kksa us izkIr fd;k ;|fi fd izcaèku fLdy ,ykmUl
esa dVkSrh pkgrk FkkA la?kksa us nks Vwd 'kCnksa esa izLrko dks
[kkfjt dj fn;kA
;g nqHkkZX; gS fd ch,l,u,y dh LFkkiuk dks 12
o"kZ gks pqds gS ijUrq ch,l,u,y HkrhZ deZpkfj;ksa dks
fjVk;jesUV~l ykHk nsus ds fu;e ugha cus gSA lhèks HkrhZ
ch,l,u,y deZpkfj;ksa dks fjVk;jesaV ykHk dk vfèkdkj
gSA la?kksa us tcjnLr <ax ls eqís dks fuxksf'k,'ku esa
mBk;kA vc lfefr dk xBu gksxk ftlls fd fu;e
'kh?kzrk ls cusA
orZeku ifjfLFkfr;ksa ds ifjis{; esa vfr lqUnj lEHkkfor
le>kS r k gq v k gS A ijUrq ges a è;ku j[kuk gks x k fd
ch,l,u,y ds Åij pkjksa rjQ ls geys gks jgs gSA gesa bls
cpkuk gSA blesa f'kfFkyrk ugha gksuh pkfg,A gesa dEiuh
dh jsoUs ;w esa o`f¼ djuh gSA izcèa ku us fDyi QksUl rFkk
dsfcYl {ks=ksa esa Hkst fn;k gSA gesa dk;Z djuk gS rFkk
ch,l,u,y dks vkxs c<+kuk gSA ;g pqukSrh gS ftls gesa
Lohdkj djuk gSA ;kn jf[k;s dEiuh ds ikl nkSyr jgus
ij gh bldk caVokjk gks ldrk gSA

vfUre volj ts,vks ikVZ II
iqjkus la'kksfèkr ikB~;Øe ds vuqlkj tks,vks ikVZ
II dh ,d vkSj foHkkxh; ijh{kk vk;ksftr djus dk
fu.kZ; izcaèku us fu.kZ; fy;k gSA dkiksZjsV dk;kZy; dk
ßfoHkkxh; ijh{kk vuqHkkxÞ vfèklwpuk tkjh djsxkA
vH;fFkZ;ksa dks bl ijh{kk dks vR;Ur xEHkhjrk ls
ysuk pkfg,A ;g vafre volj gSA
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la?kksa rFkk izcèa ku ds eè; 12-6-2012 ds
le>kSrs dk C;kSjk

(,u,QVhbZ) la?kksa dh cSBd rFkk izcaèku ds lkFk cSBdksa esa
mifLFkr FksA

1) 78-2izfr'kr vkbZMh, fQVesaV ds lkFk osru
la'kksèku dh lgefr gSA blesa l{ke vfèkdkjh dk vuqeksnu
gksxkA Hkqxrku rRdky izHkko ls gksxk ijUrq cdk;k dk
Hkqxrku dEiuh ds vkfFkZd n'kk esa lqèkkj ds i'pkr~ gksxkA
;g isa'kujksa ij Hkh ykxw gksxkA
2) esfMdy VªhVesaV (okÅpj ds lkFk)] izksQs'kuy
vixzsMs'ku rFkk ,pvkj, 68-8 izfr'kr fQVesaV ij gh
feysxkA bu HkÙkksa ds Hkqxrku dk iquokZyksdu 1-4-2013
dks gksxkA
3) fpYMsu ,tqds'ku ,ykmUl] gksLVy Qhl] V~;q'ku
Qhl] QSfeyh Iykfuax vkfn dk Hkqxrku orZeku njksa ls
tkjh jgsxkA
4) pkbYM ds;j yho dk ekeyk iquZfopkj gsrq iqu%
cksMZ dks Hkstk tk,xkA
5) Mh ih bZ ds fn'kk funsZ'kuksa ds ch,l,u,y esa HkÙkhZ
deZpkfj;ksa gsrq fjVk;jesaV ykHkksa gsrq lfefr dk xBu gksxkA

lkFkh bLyke us lHkh dk ,drk LFkkfir djus rFkk
lg;ksx djus ds izfr vkHkkj O;Dr fd;kA la?kksa us bl
la?k"kZ esa ,drk dh ,d vn~Hkqr mnkgj.k izLrqr dh gSA gesa
ch,l,u,y dks Hkh lqjf{kr j[kuk gSA

,sfrgkfld le>kSrk & gkfu dh HkjikbZ
fnukad 12 twu le; 20%45 cts la?kksa rFkk
,lksfl,'kuksa ,oe~ izcaèku ds eè; ,sfrgkfld le>kSrk
gqvk ftlds QyLo:i 78-2 izfr'kr vkbZMh, ejtj]
pkbYM ds ; j yho] ch,l,u,y HkrhZ deZ p kfj;ks a ds
fjVk;jesaV ykHkksa dh ekaxksa dk lekèkku dk ekxZ iz'kLr
gqvk gSA ch,l,u,y cuus ds i'pkr~ ;g izFke le>kSrk
gSA ,u,QVhbZ us Li"V fd;k Fkk fd fjdkMZ vkWQ fMLdlu
ugha la?kksa ls le>kSrk gksuk pkfg,A le>kSrs ds le; lh,eMh]
funs'Z kd (dkfeZd)] (foÙk)] ihth,e (,l vkj)] th ,e (LFkkiuk)
rFkk Mhth,e (,lvkj) vkfn Hkh ekStwn FksA
78-2 le>kSrs dk ch,l,u,y cksMZ rFkk MhvksVh
dk vuqeksnu vko';d gS D;ksafd blls isa'ku esa o`f¼ gksxhA
blds iwoZ lHkh la?kksa dh cSBd lkFkh bLyke dh
vè;{krk esa gqbZ ftlesa izcaèku ls fuxksf'k,V djus ds ekud
fuèkkZ f jr gq , Fks A lkFkh jktekS y h] jktiky lfpo
TELECOM

,u,QVhbZ izcaèku ds izfr Hkh vkHkkj izdV djrk gSaA

,u,QVhbZ us iqu% fn[kk fn;k gS fd ;g ,drk dk
leFkZd gS rFkk bldk la?k"kZ esa vnE; fo'okl gSA la?k"kZ
}kjk gh deZpkfj;ksa dks ykHkksa dh izkfIr gksrh gSA

l{ke vfèkdkjh dkSu\
dEiuh vFkok fuxe esa l{ke vfèkdkjh cksMZ gksrk gSA
lh,eMh cksMZ dk ps;jeSu gS ijUrq ,sls eqíksa ij lkewfgd
fu.kZ; gksrk gSA cksMZ esa ljdkj ds Hkh izfrfufèk gksrs gaSA
lh,eMh vdsyk fu.kZ; ugha ys ldrk gSA ch,l,u,y esa
lfEefyr deZpkfj;ksa dks ljdkjh isa'ku feyrh gSA vr%
osru o`f¼ esa ljdkj (MhvksVh) dh eksgj yxuh t:jh gSA
nksuksa osru la'kksèkuksa esa ,slh izfØ;k,a gqbZ gSaA

,u,QVhbZ gsMDokVZj n`<+rk ds lkFk
le>kSrs vfMx gS
deZpkjh 78-2 izfr'kr vkbZMh, fQDls'ku ds eqn~ns
ij vR;fèkd fpfUrr] fopfyr rFkk O;fFkr FksA ;g fcuk
dkj.k ds ugha FkkA bldk 01-01-2007 ls lekèkku
ds vHkko esa isa'ku rFkk osru nksuksa esa deh FkhA vxys osru
la'kksèku esa iqu% osru esa deh gksrhA le>kSrs ds rgr osru
rFkk isa'ku nksuksa esa o`f¼ gksxh ftldk vuqeksnu MhvksVh
}kjk vko';d gSA geus le>kSrs esa fdlh Hkh orZeku HkÙks
dks ljsUMj ugha fd;k gSA
ch,l,u,y dks gtkjksa dh la[;k esa tsVhvkst+] VhVh,t
vkj ,e~l HkrhZ fd, gSA muds lsokfuo`Ùk ds ykHk ds fu;e
vHkh rd ugha cusa gSA geus rkdr ds lkFk izcaèku dk eqn~ns
ij è;ku vkdf"kZr fd;kA vc lfefr dk xBu gksxk tks
fd ykHkksa ds fy, fu;e ,oa i¼fr cuk,xkA
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pkbYM ds;j yho dh lqfoèkk vc ch,l,u,y esa
dk;Zjr efgykvkas dks Hkh feysxkA ;g le>kSrs esa gSA
lkfFk;ksa! ge fcuk xok,a dqN ysdj vk, gSa ftldk
Lokxr gksuk pkfg,A geus deZpkfj;ksa ij pksV ugha vkus
fn;k rFkk muds lnSo dh gkfu (78-2izfr'kr vkbZMh,
ejtj) dk lekèkku djk;k gSA orZeku ifjfLFkfr esa
,u,QVhbZ usrR` o us la?k"kZ esa ldkjkRed rFkk vxz.kh Hkwfedk
dk fuokZg fd;k gSA laxBu ls mij dksbZ Hkh O;fDr ugha
gksrk gSA

i¼fr ij gksxkA daiuh Lisl mUgha dks nsxk tks fd blds
xzkgd gksxa As daiuh lHkh fdjk, ds dk;kZy;ksa dks [kkyh djsxhA

fo'kky fonkbZ lekjksg

vr% l{ke vfèkdkjh dk vuqeksnu gS fd lgkjuiqj esa
dk;Zjr deZpkfj;ksa dks 1-12-2011 ls edku HkÙkk 20
izfr'kr fn;k tk;A

lkFkh ,p-ds-xks;y] izkUrh; ea=h fnukad 31 ebZ
dks lsokfuo`Ùk gks x, gaSA bl volj ij ,d fo'kky
fonkbZ lekjksg xqMxkao ok;jysl ifjlj esa vk;ksftr
gqbZA blesa deZpkjh] vfèkdkjhx.k (th,e] Mhth,e~l
vkfn) mifLFkr FksA vU; la?kksa ds izfrfufèk Hkh lekjksg
es mifLFkr FksA
gfj;k.kk foèkku lHkk ds HkwriwoZ Lihdj us Hkh lekjksg
esa Hkkx fy;kA gsMDokVZj dh rjQ ls lkFkh bLyke] eYgku
(mik/;{k) rFkk jktekSyh us Hkkx fy;kA vius laf{kIr
Hkk"k.k esa lkFkh bLyke us crk;k fd bl le; deZpkjh
rFkk ch,l,u,y nksuksa ladV esa gSA ,sls le; esa lkFkh
xks;y dk ekxZn'kZu tkjh jgus dh vko';drk gSA lkFkh
xks;y yxHkx 40 o"kks± ls la?k ds fofHkUu inksa ij vklhu
jgs gSA

[kkyh IykVksa ij dkef'kZ;y Lisl
dEiuh rhu o"kks± ls gkfu ij py jgh gSA dEiuh dh
;kstuk gS fd bl izdkj dh [kkyh IykVksa ij def'kZ;y
Lisl cukdj futh dEifu;ksa dks fdjk, ij fn;k tk;A
bl fn'kk esa fpfUgr IykV~l fuEuor gSA
eqEcbZ & cksjhoyh (40 ,dM+)] nsoukj (25 ,dM+)
rFkk lkUrkØqt (7-5)] dksydrk& euhdVkyk (6]000
LDok;j ehVj)] uks,Mk & lsDVj 18 (3300 LDok;j
ehVj)] lsDVj 33 (6]000 LDok;j ehVj)] xqM+xkao &
lsDVj 18 (6]000 LDok;j ehVj)A
daiuh èku dk fuos'k ugha djsxhA ;g jsosU;w 'ks;fjax
TELECOM

izcaèku ls i=
lgkjuiqj esa 1-12-2011 ls deZpkfj;ksa dks 20
izfr'kr edku HkÙkk
ch,l,u,y i= la [ ;k 11&03@2011 & ih , Vh
(ch,l,u,y) fnukad 11-6-2012
lgkjuiqj dh tula[;k 5 yk[k ls vfèkd gks xbZ gSA

fDyi QksUl dk LVsVl
fuEu la[;k esa fDyi QksUl Hksts x, gSA
;w i h (if'pe)&34000] ;w i h (iw o Z ) &36010]
gfj;k.kk &33500] iatkc & 33000] dukZVd &
50]000 rfeyukMw & 40]000] dsjy& 30]000]
dksydrk VsyhQksUl & 30]000] vkaèkz & 44000]
psUubZ & 69]000] mÙkjk[kaM & 32400] egkjk"Vª &
40]000] xqtjkr & 32]400] jktLFkku & 20600]
,ubZ II nhekiqj& 3000] vaMeku fudksckj & 3000]
eè; izns'k & 20]000] vle & 7500] mM+hlk &
10]000] ,ih Vsyhdke lfdZy (lh) & 30]000 if'pe
caxky & 10]000

izeks'ku esa osru fuèkkZj.k
ch,l,u,y i= la [ ;k 1&15@2012 & ih , Vh
(ch,l,u,y) fnukad 5-6-2012 lhth,e rfeyukMw rFkk
psUubZ dks
bDthD;qfVo dk izeks'ku esa osru fuèkkZj.k dkiksZjsV
dk;kZ y ; ds i= la [ ;k 1&50@2008 & ih,Vh
(ch,l,u,y) fnukad 5-3-2009 ds vuqlkj gksrk gSA

ukWu&bDthD;qfVo dk 1&16@2010 & ih,Vh (ch
,l ,u ,y) fnukad 7-5-2010 ds vuqlkj gksrk gSA

lfdZy osyQs;j cksMZ dks vfrfjDr osyQs;j xzkVa ~l
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ch,l,u,y la[;k 13&1@2011 & ch,l,u,y (MCY;w,y)
ikVZ&II fnukad 18-6-2012
,) lekuqikfrd vk/kkj ij osyQs;j QaM dk ,yksd's ku
gksxkA

ch) lfdZy dks vkoafVr QaM ls gh Hkqxrku djuk gksxkA
vfrfjDr QaM ugha feysxkA
lh) ;fn fdlh Js.kh] Ldkyjf'ki vokMZ] esa vH;FkhZ
vf/kd gS rks ik=rk dh lhek esa o`f¼ dj nsaA
2- bl o"kZ QaM vkoaVu esa deh gqbZ gSA lfdZYl dks
vkoafVr QaM ls gh izca/k djuk gksxkA vfrfjDr QaM ugha
feysxkA
3- funsZ'kksa ds tkjh gksus ds i'pkr~ Hkh vfrfjDr /ku
dh ekax vk jgh gS ftls dkiksZjsV dk;kZy; dks fujsLr
djuk iM+ r k gS A vr% lfdZ Y l vkoa f Vr /ku ls gh
vko';drkvksa dh iwfr djsaA

deZpkfj;ksa gsrq lq>ko Ldhe 2012 dk ykxw gksuk
ch,l,u,y Mhvks 23&1@2007 Vsªfuax fnukad 15-6-2012
dkiksZjsV dk;kZy; ds www.entranet.bsnl.co.in ij
ßVsªfuax MsLdÞ fDyd djds deZpkjh lsok laca/kh lq>ko ns
ldrs gSaA bldh ikorh lanHkZ nh tk,xhA ;g lqfo/kk 318-2012 rd miyC/k gksxhA

xzPs ;qVh (lsVa ªy) :Yl 1972 ds vuqlkj xzPs ;qVh
dk Hkqxrku
ch,l,u,y 48&5@2012 & isu (ch) (2) fnukad 19-62012 lHkh lhth,El dks
yscj baQkslZesaV vkWfQlj }kjk dkiksZjsV dk;kZy; dk
fujh{k.k djus esa irk pyk gS fd QkeZ ß,QÞ dh lR;kfir
MqIyhdsV dkih deZpkjh dks ugha nh xbZ gSA

vr% lHkh ls vuqjks/k gS fd os
,) xzsP;qVh ,DV 1972 ds fu;e 6(2) dk ikyu
djsaA
ch) xzsP;qVh Hkqxrku ds fu;e 20 dks mfpr LFkku ij
iznf'kZr djsa ftlls vf/kd la[;k esa deZpkjh ns[k ldsaA
TELECOM

izcaèku@iz'kklu dks i=
la?kksa ds ekU;rk gsrq ch,l,u,y viuk fu;e
Vh,Q&1@1 (Mh) (lh5) fnukad 8-6-2012 Jh vkj ds
mikè;k;] lh,eMh ch,l,u,y dks
ppkZ ds eè; rFkk izfrosnuksa esa la?k us vuqjksèk fd;k gS
fd ch,l,u,y ekU;rk ds vius fu;e cuk,A orZeku
dksM vkQ fMfLlifyu lsUVªy VªsM ;wfu;Ul ds fy, gSa
rFkk ;g ukWu&,fQysVsM ds fy, ugha gSA geus funs'kd
(dkfeZd) ls Hkh HksaV dh gSA ijUrq fuf"Ø; ß,l vkj lsyÞ
ls ekeys esa izxfr ugha gqbZ gSaA NBoka osjhfQds'ku Qjojh esa
gksuk gSA vr% blesa 'kh?kzrk gksuh pkfg,A
vU; la?kksa ds vfrfjDr nks ize[q k la?k tks fd 82izfr'kr
ls vfèkd deZpkfj;ksa dk izfrfufèkRo djrs gSa os ch,l,u,y
dk viuk fu;e pkgrs gSaA ijUrq ß,lvkj lsyÞ vuko';d
rdZ nsdj foyEc dj jgk gSA pkSFks osjhfQds'ku ds le;
fMiqVh phQ yscj dfe'uj us dgk Fkk fd ch,l,u,y
viuk fu;e cuk ldrk gSA vU; fuxeksa vkbZ Vh vkbZ] gsoh
bysfDVªdYl] fyXukbV dkiksZjs'ku vkfn esa miØe us vius
fu;e cuk, gSaA vnkyr esa dksbZ ßLVsÞ ugha gS rFkk ogka la?k
us ;kfpdk dh gS fd ch,l,u,y viuk fu;e cuk, ftlls
deZpkfj;ksa ds d"Vksa dk lekèkku gksA
d`i;k gLr{ksi djsa ftlls fd deZpkfj;ksa dh ekax dh
lquokbZ gks rFkk bls nck;k ugha tk;A
Vh,Q & 10@15 (,) fnukad 14-6-2012 funs'kd (dkfeZd)
rFkk (foÙk) dks
d`i;k fnukad 11 rFkk 12 twu dh ppkZvksa dks Lej.k
djsaA la?k us voxr fd;k Fkk fd ljdkjh viax deZpkfj;ksa
rFkk ch,l,u,y viax deZpkfj;ksa ds VªkUliksVZ ,ykmUl
esa vR;kfèkd fo"kerk gSA ch,l,u,y dks lks'ky ftEesnkjh
dk fuokZg djuk pkfg, rFkk viax deZpkfj;ksa dks vuns[kk
ugha djuk pkfg,A

HkwriwoZ izkUrh; ea=h] if'pe caxky lkFkh ,l eaMy
dk nsgkUr 16 twu dks gks x;kA 'kksd larIr ifjokj
ds izfr gsMDokVZj laons uk izdV djrk gSA
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d`i;k eqís ij lgkuqHkwfriwoZd fopkj djsa ftlls fo"kerk
esa deh gksA

VªkUlQj ls NwV dh lqfoèkk & Li"Vhdj.k vkns'k
Vh,Q&20@3 fnuka d 9-6-2012 funs ' kd (dkfeZ d )
ch,l,u,y dks
orZeku <kaps esa la?k esa rhu Lrjksa vFkkZr~ vkWy bfUM;k]
lfdZy rFkk ftys dk vfLrRo gksrk gSA VªkUlQj ls NwV
dsoy mlh Lrjksa ij gksrh gSA 'kk[kk dk izkoèkku ugha gSA

la?k ds laKku esa vk;k gS fd tEew&d'ehj (tEew
,l,l,) esa 'kk[kk eaf=;ksa dks VªkUlQj ls NwV nh tk jgh gS
rFkk ftudh ckjh ugha gS mUgsa VªkUlQj fd;k tk jgk gSA
blds vfrfjDr nwljs] rhljs VeZ esa Hkh ftykea=h] lgk;d
ea=h] [ktkUph dks NwV nh tk jgh gSA ;g vuqfpr gSA
d`i;k fLFkfr Li"V djsaA

ch,l,u,y dk th,e vkaèkz izn's k lhchvkbZ ds
tky esa
Vh,Q & 36@2 fnukad 9-6-2012 Jh vkj ds mikè;k;]
lh,eMh ch,l,u,y dks
d`i;k la?k dh iwoZ dh ppkZvksa dk lUnHkZ ysaA la?k us
Li"V fd;k Fkk fd nkxh rFkk pktZ'khVst vfèkdkfj;ksa dks
fuxe esa ugha j[kk tk;A mUgsa MhvksVh Hkstk tk;A
lhchvkbZ us Jh th jk?kosUnz jko] lhfu;j th ,e
jkteqUnzh ds fo:¼ dsl ntZ fd;k gSA muds fo:¼ pktZ gS
fd muds rFkk ifjokj ds ikl vk; ls vfèkd lEifÙk gSA os
vHkh Hkh ,l,l, gsM cus gq, gSA mudk ,l,l, gsM ij
vklhu jguk mfpr ugha gSA

d`i;k mfpr dk;Zokgh djsaA

Jh vuwi esgjk dk th,e (iz'kklu) in ij
lfØZy esa iksfLVax
Vh,Q&36@2 fnukad 8-6-2012 Jh jk;] funs'kd (dkfeZd)
dks
Jh vuwi esgjk] ,l,th vkWfQlj QStkckn esa ,l,l,
gsM FksA os ogka ij Hkz"Vkpkj esa fyIr FksA la?k us lh,eMh]
lhchvks dks muds fo:¼ f'kdk;rsa dh Fkh rFkk ogka ls
TELECOM

gVkus dk vuqjksèk fd;k FkkA os ukWu& ijQkeZj Hkh gSA
th,e (iz'kklu) in xEHkhj in gSA mudh bl in iksfLVax
nq[kn gSA
d`i;k mfpr dk;Zokgh djsaA

izhisM fle dkMZ 200@& VkWd oSyw dk
Vh,Q&19@4 fnukad 15-6-2012
Vsyhdke esdSfuDl rFkk fu;fer etnwjksa tks okg~;
fM;qVh djrs gS muds fy, 200@& dk izhisM fle dkMZ
nsus dk vkns'k tkjh gqvk gSA ;g lqfoèkk muds fy, Hkh gS
tks fd MCY;w ,y ,y (eqckby) dusD'ku j[ks gSaA iatkc esa
MCY;w ,y ,y usVodZ ugha gSA MCY;w ,y ,y lsV~l Hkh ugha
gSA bl dkj.k deZPkkjh bl ifjfèk esa ugha vk jgs gSA
;g mfpr gksxk ,sls deZpkjh tks fd okbZeSDl ds nks"k]
chVh,l (th,l,e] lhMh,e,] okbZeDs l) rFkk ySUMykbu
usVodZ dks ns[krs gS mUgsa vius mPp vfèkdkfj;ksa dks fjiksVZ
nsuk gksrk gSA vr% gekjk vuqjksèk gS fd vkmV Mksj xzwi
,DlpsUtksa esa dk;Zjr deZpkfj;ksa dks izhisM fle 200@&
dk fn;k tk;A
d`i;k izLrko ij fopkj lqfuf'pr djsaA

ch,l,u,y deZpkfj;ksa dks edku HkÙkk
Vh,Q & 10@4(,) fnuka d 19-6-2012 lh,eMh]
ch,l,u,y dks
izcaèku rFkk ekU;rk izkIr la?k ds eè; le>kSrs ds
QyLo:i deZpkfj;ksa dks fuEu i¼fr ls ,pvkj, dk
Hkqxrku fd;k tkrk gSA
i) 50 yk[k rFkk blls vfèkd vkcknh ij & ewy
osru dk 30 izfr'kr
ii) 5 ls 50 yk[k vkcknh rd & ewy osru dk 20
izfr'kr
iii) 5 ls yk[k & ewy osru dk 10 izfr'kr
mi;qZDr MhihbZ ds fn'kk&funsZ'kuksa ds vuqlkj gS rks
ch,l,u,y cksMZ }kjk vuqeksfnr gSA
la?k dk lq>ko gS fd ftykfèkdkjh (Mh,e) }kjk vkcknh
dk izek.k feyus ij lhth,e~l dks ,pvkj, o`f¼ djus gsrq
vfèkd`r fd;k ftlls fd lgkjuiqj tSlk foyEc ugha gksA
18
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foHkkxh; ijh{kk gsrq Vsyhdke esdfS ud ds HkrhZ
fu;e esa la'kksèku
Vh,Q&14@2 fnuka d 19-6-2012 Jh jk;] funs ' kd
(dkfeZd) dks
la?k dks irk pyk gS fd Vh,e ds HkrhZ fu;e esa la'kksèku
gks jgk gSA bl dkj.k foHkkxh; ijh{kk dk vfèklwpuk tkjh
ugha gks jgk gSA blls ijh{kk esa foyEc gks jgk gSA
d`i;k gLr{ksi djsa ftlls la'kksfèkr HkrhZ fu;e izdk'k
esa vk, rFkk ijh{kk 'kh?kz vk;ksftr gksA

12-6-2012 ds gM+rky le>kSrs esa vk;Ve (5)
ij dk;Zokgh
Vh,Q&11@10(ch) fnukad 18-6-2012 funs'kd (dkfeZd)
dks
gM+rky le>kSrs esa izcaèku us lgefr nh gS fd
ch,l,u,y esa cká HkrhZ deZpkfj;ksa dks fjVk;jesaV~l ykHk
ds fu;e gsrq lfefr dk xBu fd;k tk,xk tks fd viuh
vuq'kalk izLrqr djsxhA
d`i;k lfefr dk xBu djsa ftlls fd flQkfj'kksa dh
izkfIr gks ldsA

euekus <ax ls jktLFkku esa VªkUlQj
Vh,Q & 20@3 fnukad 18-6-2012 th,e (LFkkiuk) dks
55 o"kZ ls vfèkd vk;q ds deZpkfj;ksa dks VªkUlQj
fd;k x;k gS tks fd fu;e fo:¼ gSA
d`i;k dk;Zokgh djsaA

eè; izn's k esa vuqdEik fu;qfDr
Vh,Q&16@5 fnukad 18-6-2012 Jh jk; funs'kd (dkfeZd)
dks
d`i;k ppkZvksa dk lanHkZ ysaA eè; izns'k lfdZy esa
vuqeksfnr vH;fFkZ;ksa dks fu;qfDr o"kZ 2005 ls ugha nh
xbZ gSA ;g lfdZy dk fo'ks"k dhfrZeku gS rFkk n'kkZrk gS fd
iz'kklu e`rd ifjokjksa ds izfr fdruk laosnu'khy gSA
Jherh Å"kk [kjs iRuh Jh vkj lh [kjs] HkwriwoZ lhfu;j
Vhvks, (ih) dks dkiksZjsV dk;kZy; us i= la[;k 268&
1042@2008& ilZ IV fnukad 30-9-2009 }kjk
xzwi ^Mh* gsrq vuqeksfnr fd;k FkkA ijUrq rhu o"kks± ds i'pkr~
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Hkh foèkok dks ukSdjh ugha feyh gSA
d`i;k gLr{ksi djsa D;ksafd dkiksZjsV dk;kZy; rFkk
lfdZy esa erHksn ds dkj.k ;g fLFkfr cuh gS rFkk e`rd
ifjokj d"V >sy jgs gSaA

viax deZpkfj;ksa dks Vªkl
a iksVZ ,ykmal
Vh,Q&10@5 (,) fnukad 14-6-2012 funs'kd (dkfeZd)
rFkk (foÙk) dks
d`i;k 11 rFkk 12 twu dh ppkZvksa dk lanHkZ ysaA
dsanzh; ljdkj rFkk ch,l,u,y viax deZpkfj;ksa ds
VªkaliksVZ ,ykmal Hkqxrku esa vR;kf/kd fo"kerk gSA ppkZ ds
e/; la?k us crk;k Fkk fd ch,l,u,y dh lkekftd
ftEesnkjh gS fd og viax deZpkfj;ksa dk /;ku j[ksaA
d`i;k mfpr dk;Zokgh djsa ftlls fd fo"kerk nwj gksA

laxBukRed [kcjsa
;wih (iwoZ)
fnukad 21 rFkk 22 ebZ dks bykgkckn rFkk y[kuÅ
esa ,u,QVhbZ dh cSBd gqbZ ftldks lkFkh bLyke us lacksfèkr
fd;kA vius Hkk"k.k esa lkFkh bLyke us gM+rky le>kSrksa
dh foLr`r tkudkjh nhA mUgksaus dgk fd ,u,QVhbZ ,drk
dk izrhd gSA deZpkfj;ksa ds fgrksa dks lqjf{kr djus gsrq
;g la;qDr vknksyuksa esa lnSo Hkkx fy;k gSA 78-2
izfr'kr vkbZMh, ejtj eqík fcYdqy nck gqvk Fkk ftls
gM+rky le>kSrs }kjk ftank fd;k x;k gSA lh/ks HkrhZ
deZpkfj;ksa ds fjVk;jesaV ykHkksa gsrq fu;e cuuk vko';d
gSA le>kSrs esa ;g Hkh gSA

xqtjkr
fnukad 23 ebZ dks lkFkh bLyke
esglkuk ds ftyk ea=h] lkFkh ,p ds
pkS/kjh ds lsokfuo`Ùk fonkbZ lekjksg
esa lfEefyr gq,A bl HkO; lekjksg esa
500 ls vf/kd deZpkjh rFkk lekt
ds yksx mifLFkr FksA lkFkh pkS/kjh
lkFkh pkS/kjh
vR;ar yksdfiz; O;fDr gSaA fonkbZ
ftyk ea=h
lekjksg dks lkFkh bLyke rFkk lkFkh
HkkfV;k] izkarh; ea=h us lacksfèkr fd;kA
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lk;adky la?k dk okf"kZd vf/kos'ku vk;ksftr gqvkA la?k
ds izfrfuf/k;ksa fo'ks"kdj lkFkh bLyke rFkk HkkfV;k us deZpkfj;ksa
dks fofHkUu eqíksa dh tkudkjh nhA lHkh osjhfQds'kuksa esa esglkuk
ftys esa ,u,QVhbZ us fot; ntZ dh gSA

HkwriwoZ izkarh; ea=h ch,l,u,ybZ;w us lHkk esa ,u,QVhbZ
esa 'kkfey gksus dh ?kks"k.kk dhA

lkFkh ds-lh- jkuk] ,p-ds- pkS/kjh rFkk oh jkoy Øe'k%
v/;{k] ftyk lfpo rFkk [ktkaph fuokZfpr gq, gSaA

ch,l,u,y rFkk MhvksVh isa'kulZ ,lksfl,'ku dk
lEesyu fnukad 25 twu lk;adky 15-30 cts gqvkA
bles a funs ' kd (foÙk) ch,l,u,y] ihth,e (fo Ùk)]
ihth,e VhMh] daVªksyj ,dkmaV~l vkfn mifLFkr FksA
lkFkh bLyke us vius oDrO; esa dgk fd MhvksVh dk
isa'ku ds izfr ldkjkRed joS;k ugha gSA lhlh,t+ isa'ku
;ksxnku dk mfpr <ax ls ys[kk&tks[kk ugha j[k jgs gSaA
ljdkjh vfLrRo ds lsokfuo`Ùk deZpkfj;ksa dk isa'ku [kpZ
ch,l,u,y ls lsokfuo`Ùk deZpkfj;ksa ds lkFk lfEefyr
fd;k tk jgk gSA ;g nks"kiw.kZ gSA ch,l,u,y@,eVh,u,y
}kjk ykbZlsal Qhl vkfn dk Hkh ys[kk&tks[kk i`Fkd ugha
gSA bls futh daifu;ksa ds lkFk lfEefyr fd;k x;k gSA
egkjk"Vª lhlh, us vHkh rd isa'ku la'kksf/kr ugha fd;k gSA

deZpkfj;ksa us lHkk esa okyaVjh fjIyslesaV Ldhe lhth,
vkfn eqíksa ij iz'u fd,A lkFkh ,u ,y pkS/kjh] (lhfu;j
Vhvks,ih)] ,e ds edokuk] ,l ch frokjh ch,l,u,ybZ;w
NksM+dj ,u,QVhbZ esa 'kkfey gq, gSaA

vgenkckn ehfVax
okluk nwjHkk"k dsanz esa deZpkfj;ksa dh ,d cSBd fnukad
25 twu dks vk;ksftr gqbZ ftldks lkFkh bLyke] oekZ
(mik/;{k)] HkkfV;k (izkarh; ea=h) rFkk ftyk ea=h lsok
ch,l,u,y rFkk ,Vh,e us lacksf/kr fd;kA lkFkh bLyke
vius Hkk"k.k esa gM+rky le>kSrksa ij izdk'k Mkyrs gq, dgk
fd orZeku ifjfLFkfr esa ;g ,d lqanj le>kSrk gSA 78-2
izfr'kr vkbZMh, eqík can gks x;k Fkk ftl ij la;qDr
iz;kl }kjk lek/kku djus dk iz;kl gqvk gSA ch,l,u,y
ladV esa gSA vr% gesa vius iz;klksa }kjk vf/kd jsosU;w
vftZr djds bls ladV ls mckjuk gSA lkFkh bLyke us
vihy fd;k fd lHkh feydj iz;kl djsa ftlls ,u,QVhbZ
dks xqtjkr esa izpaM cgqer feysA lkFkh vkbZ ,l [kku]

Jh vfuy dqekj] lhfu;j th,e (chch) ch ,l
,u ,y cksMZ esa funs'kd (dkfeZd) ds in ij
p;fur gq, gSAa os iwoZ ls gh ch,l,u,y esa
lfEefyr gSAa

is'a kulZ ,lksfl,'ku dk lEesyu

dsjy gkbZdksVZ dk vkns'k
dsjy gkbZdksVZ us phQ yscj dfe'uj dks funsZ'k fn;k
gS fd ch,l,u,y ds lHkh uku&,DthD;qfVo la?kksa dh 2
ekg ds Hkhrj cSBd djsa rFkk fu;e esa ifjorZu gsrq fu.kZ;
ysaA
;g ;kfpdk ,Q,uVhvks us nkf[ky dh Fkh rFkk
,u,QVhbZ fjLikaMsaV gSA

fot;okM+k esa xsV ehfVax
lHkh la?kksa us gM+rky le>kSrs ds volj ij ,d xsV
ehfVax vk;ksftr dh rFkk le>kSrs dks ,sfrgkfld crk;kA
;g lHkh la?kksa ds ,drk ds dkj.k gh laHko gqvkA Hkfo"; esa
Hkh ;g ,drk tkjh j[kh tk; ftlls fd ch,l,u,y dh
vkfFkZd thou{kerk lqfuf'pr gksA

gM+rky le>kSrs
ch,l,u,y izca/k ds le{k gM+rky le>kSrksa dks izLrqr
djus rFkk vuqeksnu gsrq dkiksZjsV dk;kZy; rsth ls dk;Z
dj jgk gSA izca/ku ds i'pkr~ ;g cksMZ rFkk MhvksVh dks
vuqeksnu gsrq Hkstk tk,xkA
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