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EDITORIAL

Justice delayed is justice denied
There are hundreds of PSUS in the country
but the BSNL is largest and biggest amongst
all the Corporations. However, the BSNL was
the only PSU where the employees were denied
the benefit of 78.2% IDA fixation benefits in
revision of pay scales agreement effective from
1st January, 2007. The workers were denied the
benefit despite definite orders of the Govt. of
India. The employees were thus facing immortal
financial loss due to this for no fault of their own.
The issue was being raised and pleaded with
the management in almost all the meetings and
conferences of different unions for settlement
of the vexed issue to prevent irreparable loss
to the employees. Ultimately such situation
arose which forced all the unions to forge unity
to embark upon indefinite struggle resulting
signing of agreement on 12th June between the
unions and management for extension of 78.2%
IDA benefits in wage revision. The BSNL Board

has approved the genuine claim of staff and now
ball is pending in the Court of DOT for approval
for last three weeks.
Rumours started pouring from the field that
the approval from DOT either may not come or
may be delayed. Some objections were also
floated. The leaders of all major unions held
meeting with the Telecom Commission on 20th
September and urged the chairman for its
expeditious approval as staff are restive. The
authorities at the helm of affairs must appreciate
that the settlement of 78.2% IDA fixation benefit is
deep in the mind and heart of the workers and
abnormal delay in clearance from DOT may not
augur well for harmony and peace in the crisis
ridden PSU. When the employees of other ‘PSUS
got the benefit how BSNL workers can be
deprived of ? We expect reasonableness will
prevail and the approval is conveyed with grace
remembering that justice delayed is justice denied.

Writ Petition against LICE for promotion to JTO cadre
Dismissed by Kerala High court
High Court has dismissed the writ petition and has reportedly upheld the change in R/R for
service period, from 10 to 7 years, for implementation from retropective date.

An appeal
NFTE HQr has appealed to the warring groups of TTAs to desist from furhter litigation and sit
together to sort out the issues.
Enough harm has been done to staff of both quota (35% and 15%) of staff due to litigations.
NFTE will try its level best to protect the interest of all.

Pension issues in MTNL and BSNL : Lok Sabha Q&A
Government of India

Ministry of Communications and Information Technology
Lok Sabha
Unstarred Question No 3970
Answered on 05.09.2012
3970 Shri JAYARAM PANGI
Will the Minister for COMMUNICATIONS AND
INFORMATION TECHNOLOGY be pleased to
state:(a) whether the issues relating to Pension to
Corporatized Telecom Department namely of MTNL
and BSNL remain unresolved for a long period;
(b) if so, the details thereof and the reasons
therefor; and
(c) the action taken by the Government to
resolve the pension issues along with the time
frame fixed for the same?

ANSWER
The Minister of state in the Ministry of
Communications and Information Technology (Shri
Milind Deora)
(a) The pensionary benefits of the absorbed
employees of BSNL are covered under Rule 37- A
of Central Civil Services (Pension) Rules, 1972, and
the same are being paid by the Government. The
pensionary benefits to absorbed employees of
MTNL are being paid by MTNL. MTNL employees
Associations/Unions are demanding payment of
pensionary benefits by the Government.
(b) & (c) The details of the action taken, with
the present status are placed at Annexure-I.
Annexure-I.

1.10.2000 whose pensionary benefits are governed
by Rule 37-A of CCS (Pension) Rules, 1972.
Rule 37-A was notified at the time of formation
of BSNL. The pensionary benefits of Government
employees who got absorption in BSNL w.e.f.
01.10.2000 are governed by Rule 37 A of CCS
(Pension) Rules, 1972. As per the provisions SubRule 21 of Rule 37-A, the absorbed employees of
BSNL are paid pensionary benefits by the
Government.
After the notification of Rule 37-A on
30.09.2000, MTNL employees/Associations have
been demanding for similar treatment regarding
payment of pension/pensionary benefits as given
to BSNL employees.
The matter regarding applicability of Rule 37A
of MTNL was considered by Committee of
Secretaries in its meeting held on 14.12.2004 in
Contd. on page 12
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Meeting of Branch Secretaries & Active members of
Krishna, East & West Godavari held along with A.P. Circle
working committee at Rajahmundry on 8-9 Sept. 2012
of TMs are not filled up. Com.
Islam addressed the meeting
and explained about the cases
of 78.2% IDA merger, wage
revision. Wage erosion, NEPP,
TTA & TM RRs, TSM status,
BSNL MRS, Pension, VRS,
Financial condition of BSNL,
New recognition rules etc.
Concluding his speech, he
appealed to sink their
differences and move together
Com. Islam addressing the gathering
to place the NFTE at
respectable
place.
He
referred that the NFTE is
The meeting of three Districts unions started
concerned
about
the
future
of the employees and
after flag hoisting ceremony on 08-09-2012 under
the Presidentship of Com. Surendra and reviewed that is why it has submitted a detailed representation
the organizational position and staff problems. On to Hon’ble Minister of Communication on pension.
09-09-2012 CWC of A.P. started at 10.00AM with The reception committee, Rajahmundry felicitated
Com. T.V. Ramanamurthy Vice President in Chair. the All India President Com. Islam and two of the
The District Secretaries expressed their views. retired Comrades of Rajahmundry. Com. Islam also
Com. M. Parashuramulu TM, Sangareddy has been attended the joint District conference of East & West
elected as Circle President of Union in the vacant Godavari of Snatta on 9.9-2012 at Rajahmundry.
Post. There is victimization, harassment of staff in He declared that the NFTE is sincere to the cause
transfers by some partisan officers in the circle. of workers as well as Snatta and always keep its
There is stagnation of RM in NEPP and vacancies promises in mind.

Joint District Conference of SNATTA
(East & West Godavari Districts) at Rajahmundry in AP Circle
The Joint District
Conference of SNATTA,
(East and West Godavari
Districts), was held at
“Hotel
River
Bay,
Rajahmundr y, AP” on
Sunday 9th September,
2012 in a grand manner.
The meeting was well
attended by D/RTTAs from
both the districts. The
meeting of the two districts
was
conducted
spectacularly, resembling
a ‘festive’ celebration.
TELECOM

Though it was raining,
maximum members graced
the event.
The dignitaries who
attended the meeting
include Shri. Islam Ahmed,
All India President, NFTE,
Shri J. Satyanarayana,
District Secretary, NFTE,
EG SSA, Shri M. Sudheer
Kumar, President, SNATTA,
AP and Shri K.SURESH,
Circle Secretary, AP. The
East Godavari district was
Com. Islam being felicitated by C/S, Snatta
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The "Gem" is no more
Com. Indersen Das Chaddah popularly called and known as “Inder”
breathed his last on 9th September at Gurgaon at his daughters house.
He was not keeping good health for last few years.
Born in year 1924 he obtained the Graduation Degree from Lahore
University and came to India after partition. He joined the P & T Department
as wireless operator but resigned later on to join UPTW in year 1946. He
thereafter got himself deeply involved in the activities of NFPTE, NFTE
and NFTE BSNL upto April, 2006. He has distinction to work with the stalwarts
of P & T Trade union movement viz comrades K. Ramamurthi, Dada Ghosh,
Anjaneyulu, D. Gnaiah, Premanathan, and O.P. Gupta. Com. Inder had
been helping and associating with Com. OPG in ameliorating the
sufferings of the P & T workers. Not even a single leader and worker
could ever find any fault during his long inning in Trade union movement. The soft spoken man
had been a thinker, philosopher and use to express his strong views on many issues besides
valuable advices and suggestions. His selfless contributions for the working class are enormous
and in abundance and difficult to Count Comrades OPG (former Secy Genl), Chandeshwar
Singh GS NFTE BSNL), Com. A. Rajmouli (Secy NFTE BSNL), Com. Goyal (C/S, Haryana NFTE),
and Com. Srikishan (office clerk) rushed to his daughters residence after hearing the sad demise
of the “Gem” and paid respectful tributes and stayed till last rites. NFTE family deeply condole
his death and share the grief of the family. While Com. Inder has left for heavenly abode but
his contributions to working class will ever be remembered with gratefulness.

Com. Inder Jee was an unparallel personality
I was on orgainsational tour at Rajamundry in Andhra and in the morning of 9th Aug. got a call
from his daughter intimating that the great man "Com. Inder" is no more and requested me to inform
all concerned. The Death news was conveyed to leading leaders of NFTE including Com. OPG with
heavy heart.
To me Com. Inder was just like late Com. J.L. Roy in many respects who was architect of Telegraph
Ministerial union. I shared this with Com. D. Gnaiah, former SG of the NFPTE in recent talks and
referring my meeting with him at Lucknow CTO before 19th Sept, 1968 strike. Com. Inder encouraged
me in the activities of NFTE besides Comrades Jagan, Vichare and Madhusudan Rao. I will always
remember their guidance and help with gratefulness. – (ISLAM)
Contd. from pre. page

represented by Shri T. Yesu Babu, President and
Shri R.S.Ramakrishna, District Secretary. The West
Godavari district was represented by Shri CH.Ravi
Kumar, Vice president and Shri M.Balaji, Asst.
District Secretary.
Message from Shri ISLAM AHMED -Guest
Invitee:
Shri ISLAM AHMED, All India President, NFTE
explained the development and progress on the
present issues and NFTE’s stand.
1. He said, as the judgement on JTO LICE is
reserved, NFTE will persue that the vacancies upto

year 2012 is taken into account in the notification.
2. He assured NFTE will persue with
management to constitute a committee for solving
the 30% fitment issue of TTAs recruited after 2007.
3. He also informed that a committee was
constituted to look into the superannuation benefits
direct recruits and may give its recommendations
in about 3 months and NFTE will definitely try for
better benefits.
4. He also assured NFTE support for SNATTA
at central, state and district levels on various issues.
At the end, he was felicitated by Shri K.Suresh,
CS, SNATTA, AP.
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AN UNSUNG, UNHONOURED HERO!
D. Gnaniah Former Secy General, NFPTE
Inder Sain Dass Chadda, popularly known as
Inder, was a unique personality indeed. He was
a wonderful person, the like of whom I have not
come across during 92 years of my life. So
unassuming, unambitious, self effacing, self
denying, honest and straight forward comrade
that I hold as a rare model.
I was his boss as the third Secretary General
of NFPTE for several years. He was our office
secretary in our head quarters in New Delhi. He
actually joined as early as 1947, the office of the
predecessor Union of Post and Telegraph workers
(UPTW) which functioned at 62 Regal Buildings in
Connaught place, New Delhi. He was chosen and
appointed by the founder General Secretary of
UPTW comrade O.P. Gupta. This union was created
as a result of merger of three major unions in August
1947. Those were historic days that laid the
foundations of a modern trade union with a political
and ideological left ward tilt.
Inder was a young refugee from northwest
frontier, now Pakistan. He was convent educated
and graduated in a reputed college in Lahore.
Incidentally, O.P. Gupta and former Prime Minister
I.K. Gujaral also graduated in Lahore as his senior
contemporaries. After, O.P. Gupta was ousted
from
General
Secretaryship
by
an
unconstitutional no confidence motion passed in
his absence while he was in jail in 1949 -1950. K.
Ramamoor thy, a ver y capable and popular
leader from Madras was elected to step in
Ramamoorthy retained Inder as office secretary
although he was aware that Inder like “unwanted”
O.P .Gupta was also a Communist. (There was a
scare of communists at that time due mainly to
their aborted revolution of 1949!). After sometime
when K.R had consolidated his leadership he
turned very hostile to small communist group
particularly against West Bengal Circle Union, but
nevertheless he retained Inder. When West Bengal
Circle Union was dissolved and an adhoccommittee appointed by K.R, Inder was expecting
to be sacked! But, K.R. reposed confidence in him
and retained him. Of course, Inder's extraordinary
efficiency and devotion to his work stood him in good
stead. Inder's extraordinary efficiency and devotion

to his work stood him in good stead. Inder's English
was superb and his knowledge was very wide.
While, not changing his communist loyaties
Inder worked to the full satisfaction of K.R. He was
out spoken. Once he told K.R. that if he found any
political unsuitability in him he was willing to quit,
but he won't quit the communist party. K.R. just
smiled and ignored this offer. Later, when K.R. came
south he told me of this incident and commented,"
He is a gem among communists, a grate asset.
Who would like to loose him?" (I was also then a
known communist).
When NFPTE was formed in November, 1954
as the only recognized federation of the whole body
of P&T Workers a pro -left leader B.N. Gosh (Dada
Gosh) was elected as the first Secretary General,
lnder undertook the heavy responsibility single
handedly for setting up an efficient functioning
central office in No.9, Pusa Road, New Delhi -all
from a scratch. Dada Gosh, was an old timer, a
hero of 1946 strike, a very exacting master and a
very difficult person to deal with even by co —
leaders. NFPTE then had V.S. Menon as secretary,
who used to quarrel often with Dada Gosh due to
his idiosyncrasies even on small matters in the office.
Dada, as a man of moods could not stand Menon
but, could do nothing since, Menon was respected
leader from Culcutta Telephones. Dada used to
turn to Office Secretary Inder to help ease the
situations as Inder commanded great respect from
Menon as well as all the 9 General Secretaries of
federated unions.
After Dada, P .S.R. Anjaneyulu, a congressite
took over as Secretary General. He had an innate
dislike for O.P. Gupta and the communist group. But
he was a very amiable soft spoken person and
therefore lnder had a pleasant rapport with him.
Later in 1964, I became the third boss as Secretary
General of NFPTE. lnder had complete accord with
me. We were already chums with close
comradeship. He left nothing to be desired for me
through his able work and hard labour. To me, he
was a reliable advisor and shared all the trials and
turbulations faced by me due to the split in the
communist party and the virulent controversies and
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fights. Inder was a source of great strength and
solace for me during those turbulent years of the
“Great Proletarian Cultural Revolution” unleashed
by Moa Tze Dung in China and its impact on the
communist movement and our comrades here
within NFPTE!
The nation wide strikes of 1960 & 1968 took a
heavy toll of large scale victimization of employees,
arrest and prosecutions of thousands all over the
country. NFPTE was derecognized and all facilities
cancelled. The main brunt of these attacks fell on
the gentle shoulders of lnder. Heavy work, tensions,
non payment of salaries due to drying up of funds,
liabilities to meet expenses of court cases in the
Head Quarters, Delhi where about 3,000 workers
were put on trial and suspension for over 15
months. Amidst bitter quarrel between two group
of communists especially in 1968 strike when I was
at the helm of affairs of NFPTE, lnder stood with
me like a rock, never cared for his own salary and
ably held the fort in NFPTE Head Quarters No.9,
Pusa Road, New Delhi.
There were two unhappy episodes when lnder
himself was victimized by an unfriendly leadership
in NFPTE. After the split in NFPTE in 1971, lnder
continued to remain with NFPTE office in the
possession of the group of K.G. Bose, A.S. Rajan
team, who lost in Culcutta Council in 1971, but
refused to vacate office or reach a compromise with
the rival group led by O.P. Gupta and A.
Premanathan. lnder was eased out and left in the
lurch. But when O.P. Gupta and Premanathan team
was declared as duly elected by a majority as
office bearers by the Registrar of Trade Unions,
Inder joined the office of this group. But he had
to loose salary for a couple of years. Again during
emergency period in 1976, when I was again
unanimously elected as a Secretary General for
another spell, Piramanathan —Moza group

refused to pay back the wages for Inder. But Inder
bore these collateral damages to himself without
a murmur and with no malice against the
perpetrators.
Even during the height of anti -communist burst
out of such stalwart leader as V.G. Dalvi (Bar at
Law), K. Ramamoorthy (Congress), A.S. Rajan
(DMK), B.S. Kamble (RSS), etc. none of them had
uttered a word against Inder although pages after
pages poured venom on communist group in P&T.
Inder faced a number of personaI tragedies with
courage and equanimity. His wife, very cultured and
charming lady suddenly died prematurely leaving
two young daughters Anita and Sangeeta
motherless. He met this tragedy with unruffled
devotion to his family. Again, when his second
daughter Sangeeta suddenly passed away after her
marriage he absorbed the shock of this tragedy with
quite fortitude.
Inder’s long innings with the P&T Trade Union
Movement from 1947 onwards till his incapaciation
is a saga of service, devotion and sacrifice for the
cause of the working class. Inder never expected
any reward nor aspired for any position. He was
staunchly convinced of the efficacy of Marxism
illuminating mankind’s emancipator y and
revolutionary path of struggle for onward march.
This unsung and unrewarded hero and his
role model is worthy of being engraved in letters
of gold in the pages of history. I pay my
respectful homage and my humble and heart felt
tribute to the departed comrade.
Let all the unions in Postal and
Telecommunication in India, whatever might be
their present affiliations dip their red flag in honour
of lnder Sain Dass Chadda who left us his legacy
of six decades of devotion and a role model to all
of us to cherish and carry forward.

Meeting between BSNL Unions and Telecom Commission
A meeting between representatives of major unions in BSNL and Telecom commission took
place on 20th September under the Chairmanship of Shri R.Chandreshekhar Secy DoT. The issues
of absorption/Repatriation of ITS personnel, 78.2% IDA merger and subsidy to BSNL as per Trai's
recommendeble were raised.
ITS issue is now with the Govt. subsidy to BSNL is under active considerations. The case of
78.2% IDA is being processed in DoT. The NFTE was represented by its president and General
Secretary.
TELECOM
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LETTERS FROM BSNL MANAGEMENT/ ADMINISTRATION
Introduction of New NE-12 Pay Scale of
Rs. 16390-33830/- for Non-Executives in
Bharat Sanchar Nigam Limited.
No. 27-7/2008-TE-II (Scale) Dated 11-09-2012
In Pursuance of the approval communicated by
the Department of Telecommunications vide letter
no 1-72/2009/SNG dated 22-02-2012, the New NE12 IDA pay scale of Rs. 16390-33830@& is
introduced for Non-executives of BSNL w.e.f.
22.02.2012.
Modification in Non-Executive Promotion
policy (NEPP) issued vide this office letter
no.27-7/2008-TE-II dated. 23-3-2010
No-27-7/2008-TE-II-(Upgradation) Dated: 11-92012
Non-Executive Promotion Policy for the NonExecutives working in IDA pay scale of NE-1 to NE10 was issued vide this office letter of even no. dtd.
23-3-2010. After introduction of new NE-12 IDA
Scale of Rs. 16390-33830/- w.e.f. 22.2.2012, the
following modifications are made in the NEPP for
according Time Bound Financial Upgradation to the
Non-Executives working in the Pay Scale of NE-11
(a) Scope: All regular Non-Executive employees
(absorbed or BSNL recruited), who are/were
working on regular establishment of BSNL in NE11 pay scale as on 22/02/2012 and meeting the
eligibility criteria of qualifying service required for
financial up-gradation to the next higher pay scales
shall be given financial up-gradation to NE-12 pay
scale.
(b) Qualifying Service Conditions: The
qualifying service conditions for financial upgradation to NE-12 pay scale would be as
detailed in Para 3 of NEPP order dtd. 23-03-2010.
(c) Up-gradation Criteria: The fitness for upgradation to the NE-12 IDA pay scale will be judged
by the following Screening Committee on the basis
of performance rating of ACRs/APARs of previous
5 years as per the criteria laid down in para (d) and
subject to the condition that the non-executive is
from disciplinary/vigilance angle and no punishment
is in currency.
The Screening Committee in this case will be
as under:Scale: 1. Upgradation from NE-11 to NE-12
TELECOM

Composition of Screening Committee: 1.
Officer just below the level of SSA head but not
below the rank of SDE as Chairman.
(In Circle office and is SSAs headed by GM and
above level officer, the Chairman of the Screening
Committee will be of the level of DGM)
2. Officer on level below the level of the
Chairman of the Screening Committee
3. Officer one level below the level of the
Chairman of the screening Committee
One of the members of the Screening
Committee must belong to SC or ST category, else,
one additional SC/ST member of the level of the
member of Screening Committee may be co-opted.
(d) Performance Ratings in ACRs /APARs:(i) The fitness of IDA pay scale up-gradation
of the NE-12 pay scale will be judged by the
prescribed Screening Committee on the basis
of performance ratings of ACRs/APARs of the
previous 5 (five) years as under:Scale: 1. NE-11 to NE -12, Category: OBC,
Grading Criteria: No Adverse, not more than one
Average
Category: SC/ST, Grading Criteria: No
Adverse, not more than two Average
2. Further, para 4.1 of the NEPP order dated
23.3.2010 is replaced by the following paras:
The review for up-gradation of the IDA Pay scale
in case of all Non-Executive employees meeting
the requisite qualifying service conditions will be
done twice in a year. Accordingly, the Screening
Committee should follow a time-schedule and meet
twice in a calendar year preferably first week of April
and first week of October of a year for advance
processing of the cases maturing in the next half
year. Accordingly, the following schedule may be
adhered to:(a) the case maturing during second-half (1st
July 31 December) of a particular calendar year
should be taken up for consideration by the
prescribed Screening Committee meeting in the first
week of April of the calendar year;
(b) the prescribed Screening committee meeting
in the first week of October of any calendar year
should process the cases that would be maturing
7
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during the first half (1st Jan-30th June) of the next
calendar year.
However, the concerned non-executives may
be granted the financial up gradation under NEPP
from their actual due dates of up-gradation, after
completion of requisite number of years of qualifying
service, subject to vigilance clearance as on the
date of such up-gradation.
3. All other provisions of the Non-Executive
Promotion Policy (NEPP) issued vide this Office
Order of even no. dated 23/03/2010 will remain
unchanged.
This issues with the approval of BSNL Board.

Expenditure control in BSNL clarification reg.
BSNL No. 13-03/2012- PAT (BSNL) Dated: 069-2012 the Chief General Manager, BSNL,
Rajasthan Telecom Circle, Jaipur-302008 with
copy to all CGMS
I am directed to refer to your office letter No. A/
cs 07-01/Rlg./LTC/11-12/27 dated 16-06-2012 on
the above cited subject and to clarify that as per
BSNL CO order dated 05-09-2012. “All India LTC is
frozen for two years for all BSNL employees and
officer except those who are retiring during this
period but Home town LTC shall continue”.
Therefore, All Indian LTC is available only to those
employees who are retiring on attaining the age of
superannuation before 05-09-2013.

Immunity from transfer to elected
representatives of recognized
representative unions - regarding
F.No. BSNL/1-1/SR/2012 dated 17-9-2012 to
All Chief General Managers, Bharat Sanchar
Nigam limited
With regard to immunity from transfer to the
office bearers of unions, a number of clarifications
have been solicited in the recent past from the
Corporate office. In this regard, it is clarified that
a) the facility of immunity from transfer is
granted only to the recognized representative
union of non-executive employees at three
levels i.e. All India, Circle & SSA level only.
b) DOPT OM dated 19.8.88 and endorsed by
DOT on 18.06.1996 envisages immunity from
transfer- in respect of union functionaries ,i.e.
President and General Secretary of the Branch Unit,
TELECOM

who are members of the Staff Council. As indicated
vide Para (a) above, BSNL has extended the
facility of immunity from transfer at three levels
only viz. All India, Circle and SSA to the office
bearers mentioned therein.

JAO Part-II Internal Competitive
Examination against 40% quota to be
held on 17th to 19th December 2012 regarding.
No. 4-27/2012-SEA Dated: 18.09.2012 to All
Head of Telecom Circles/Telephone Districts/
Other Units, BSNL
Ref: DE, CO BSNL Notification No. 28-2/2012Rectt. dated 03.09.2012.
The undersigned is directed to communicate
the approval of the BSNL Management Committee
fot filing up the vacant posts in the JAO cadre under
40% quota through internal competitive examination
from the departmental candidates as per the
notification issued by DE branch, CO BSNL vide
reference cited above as per Annexure. This is for
your kind information and necessary action.

Vacancies of JAOs to be recruited
against 40% quota
S. Name of
No. Circle

1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
8

A&N
APT
ASM
BRT
CTR
GJT
J&K
JKO
KNT
KT
MPT
MHT
NE-I
NE-II
HT
HPT
PST
CRT
RT
TNT

OC

SC

ST

Total

2
51
37
18
20
31
19
10
112
101
24
134
14
9
47
14
78
21
72
48

0
48
5
10
5
11
4
6
35
33
13
45
5
0
7
6
19
5
32
20

0
27
1
7
2
14
2
1
17
19
7
23
0
0
7
1
15
3
14
19

21
126
43
35
27
56
25
17
164
153
44
202
19
9
61
21
112
29
118
87
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21
22
23
24
25
26
27

UP(E)
UP(W)
UTL
WBT
NTR
Kal. TD
CH. TD

8
40
4
52
40
160
58

10
20
7
9
11
9
16

15
12
3
9
5
16
10

33
72
14
70
56
185
84

G. Total

1224

391

249

1864

Offering 3G data card (3.6 Mbps) at reduced
sale price as a back-up to the ADSL
postpaid Broadband customers under
ADSL Broadband plan in Bangalore,
Hyderabad & Kolkata SSAs only on
promotional basis for 90 days – reg.
BSNL No.26-18/2010-T&C-CM Date:
13.09.2012
In order to provide uninterrupted broadband
services to the customers, it has been decided by
the competent authority to offer 3.6 Mbps 3G data
card as a back-up to ADSL broadband connectivity
at reduced sale price to the existing and new ADSL
Broadband customers of Bangalore, Hyderabad &
Kolkata SSAs on promotional basis for 90 days
asfollows:A. For ADSL Broadband customers with FMC
>= Rs. 600/- plan (monthly payment option)
➢ Sale price of 3.6 Mbps 3G data card:- Rs.
800/- (Excl. of VAT)
➢ SUK with 1GB free data usage embedded in
the SIM with a validity of 30 days- Rs.132
[Exclusive of S. Tax]
➢ SUK price includes price of Normal SIM and if
the customer wants USIM SIM, then an
additional Rs.59 is to be charged.
➢ The bundled free data usage of 1 GB is to be
used within 30 days from the date of activation.
➢ Plan voucher - Rs.51 [Inclusive of S.Tax] (200
MB free data usage to be used within 30 days
from the date of activation) shall be purchased
for activation of data plan.
B. For ADSL Broadband customers under
annual payment option or longer period
commitment with any FMC plan
➢ Sale price of 3.6 Mbps 3G data card:- Rs.
500/- (Excl. of VAT)
TELECOM

➢

SUK with 1GB free data usage embedded in
the SIM with a validity of 30 days- Rs.132
[Exclusive of S. Tax]
➢ SUK price includes price of Normal SIM and if
the customer wants USIM SIM, then an
additional Rs.59 is to be charged.
➢ The bundled free data usage of 1 GB is to be
used within 30 days from the date of activation.
➢ Plan voucher - Rs.51 [Inclusive of S.Tax ] (200
MB free data usage to be used within 30 days
from the date of activation) shall be purchased
for activation of data plan.
2. After first month, customers are required to
recharge their data card at market operated rates
offered by BSNL to all data customers.
3. The data cards may be offered through BSNL
CSC only, after verification of credential of the
customer i.e. the last paid bill of the BSNL ADSL
Broadband connection in respect of existing
customer and proof of having taken BSNL
Broadband connection in respect of new customer,
till the stock lasts, against purchase of SUK, plan
voucher and on submission of CAF.
4. It is also to be ensured by the circle that only
one Data Card as per this order is to be offered
against one BSNL ADSL connection.
5. The above promotional scheme shall initially
be available in Bangalore, Hyderabad & Kolkata
SSAs only w.e.f. 15-09-2012 on promotional basis
for 90 days.
6. Concerned circles are advised to popularize
the scheme through all modes of communication.
7. All other terms and conditions currently
applicable to Broadband customers and 3G data
card customers shall remain the same.

Holding of JAO Part-II Internal
Competitive Examination against 40%
quota to be held on 17th, 18th & 19th
December 2012 Clarification thereon.
No. 4-27/2012-SEA Dated 17-9-2012 to All Heads
of Telecom Circles/Distt./Other Units, BSNL
Ref: BSNL Co's Letter No. 28-2/2012-Rectt
Dated 03-09-2012
I am directed to reter to subject cited above
and to say that clarification on few points with regard
to Scheme/Syllabus of the JAO Part-II exam are
being sought by Circle. It has been now been
9
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decided to clarity the doubts/points as follows:
Points raised: 1. Whether the candidate who
has secured 60% marks in certain subject in
previous held JAO Pt-II exam may be exempted
from appearing in that specific subject in the
forthcoming JAO Pt-II exam.
Clarification: 1. As per the notification dated
03-09-2012 the exam shall be held in accordance
with the scheme/Syllabus circulated bide letter No.
4-29/2003-SEA (BSNL) dated 12-10-2004.
According to which those candidates who have got
exemption in certain subjects of JAO Part-II
examination will have to appear in remaining subject
only. It is further clarified that any candidate who
fails in Department exam but passing in any subject
with at least 60% of the marks, but where there is
more than one paper in any subject viz. theory and
practical, with atleast 40% of the marks in each
paper, and 60% of the marks in the aggregate of
the two, will not be required to appear again in that
subject at any of the three consecutive
Departmental examinations, if the candidate is
otherwise eligible to appear at those subsequent
Deptl. exam.
Points raised: 2. The recommended book
instead of CPWD Manual Vol. II
Clarification: 2. CPWD workers Manual 2012,
Formerly called CPWD Manual Vol. II
The above clarification may be brought to the
notice of all concerned.

Extension of "Customer Delight Year" for
one more year
BSNL letter No. BSNL/20-7/SR/2011 dt. 13-92012 to All Heads of Territorial circles
BSNL has been able to improve its services and
marginally its revenue too. Therefore, "customer
Delight Year" programme extended for one more
year.

Review of three years time limit for
making compassionate appointment.
DOP OM. No F.No.14014/3/2011-Estt. (D)
dated the 26th July 2012
The primary objective of scheme for
compassionate appointment circulated vide O.M.
No. 14014/6/94-Estt(D) dated 09.10.1998 is to
provide immediate assistance to relieve the
dependent family of the deceased or medically
TELECOM

retired Government servant from financial
destitution i.e. penurious condition. The Hon’ble
Supreme Court in its judgment dated 05.04.2011
in Civil Appeal No. 2206 of 2006 filed by Local
Administration Department vs. M. Selvanayagam
@ Kumaravelu has observed that “an appointment
made many years after the death of the employee
or without due consideration of the financial
resources available to his/her dependents and the
financial deprivation caused to the dependents as
a result of his death, simply because the claimant
happened to be one of the dependents of the
deceased employee would be directly in conflict with
Articles 14 & 16 of the Constitution and hence, quite
bad and illegal. In dealing with cases of
compassionate appointment, it is imperative to keep
this vital aspect in mind”.
2. This Department’s O.M. No. 14014/6/1994Estt.(D) dated 09.10.1998 provided that Ministries/
Depar tments can consider requests for
compassionate appointment even where the death
or retirement on medical grounds of a Government
servant took place long back, say five years or so.
While considering such belated requests it was,
however, to be kept in view that the concept of
compassionate appointment is largely related to the
need for immediate assistance to the family of the
Government servant in order to relieve it from
economic distress. The very fact that the family has
been able to manage somehow all these years
should normally be taken as adequate proof that
the family had some dependable means of
subsistence. Therefore, examination of such cases
call for a great deal of circumspection. The decision
to make appointment on compassionate grounds
in such cases was to be taken only at the level of
the Secretary of the Depar tment/Ministr y
concerned.
3. Subsequently vide this Department’s O.M.
No.14014/19/2002-Estt.(D) dated 5th May, 2003 a
time limit of three years time was prescribed for
considering cases of compassionate appointment.
Keeping in view the Hon’ble High Court Allahabad
judgment dated 07.05.2010 in Civil Misc. Writ Petition
No. 13102 of 2010, the issue has been re-examined
in consultation with Ministry of Law. It has been
decided to withdraw the instructions contained in
the O.M. dated 05.05.2003.
4. The cases of compassionate appointment
10
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may be regulated in terms of instructions issued
vide O.M. dated 09.10.1998 as amended from time
to time. The onus of examining the penurious
condition of the dependent family will rest with the
authority making compassionate appointment.

Filling up of the vacant posts for SCs/STs
in BSNL- Regarding.
BSNL No.90-1/2012-SCT/432 Dated: 10th
September, 2012 to All Heads of Circles/Metro
Districts etc.
I am directed to refer to Rajya Sabha Question
Dy. No. S2278 for 21.08.2012 raised by Shri
Narendra Kumar Kashyap on the subject cited
above. In this connection, it may be stated that on
the basis of the information received from the field

units and also from the various staff branches of
BSNL CO, the said Parliament Question has been
replied by the Personnel branch of BSNL CO
through Department of Telecom. On scrutiny of the
replies from the field units and various staff
branches of BSNL CO it has been observed that
huge vacancies in the various cadres meant for
SCs/STs are lying vacant in BSNL.
In view of the above, it is requested to arrange
to furnish the information relating to backlog
vacancies and current vacancies for SCs/STs as
per the attached preform at the earliest. It may also
be informed about the methodology being adopted
by the concerned cadre controlling authorities to
fill up the huge vacant posts for SCs/STs in the
various cadres in BSNL.

LETTERS TO ADMINISTRATION / MANAGEMENT
Bilateral meeting between BSNL unions
and Management for evolving Rules for
recognition of unions of non-executive
staff
TF-1/1(d) Dated:- 06-09-2012 to Shri. R.K.
upadhyay CMD, BSNL, New Delhi.
On 27th August a meeting under the
Chairmanship of Chief Labour- Commissioner took
place in which unions and representatives of the
management participated. After discussions the
CLC has advised the BSNL to hold bi-lateral
meeting with the unions for evolving BSNL’s own
rules of recognition Till date no meeting has been
fixed. The delay is taking place in the meeting as
such we seek your intervention. We have already
met Director (HR) in this respect and conveyed our
anxieties over delay.
Therefore, we request you to please use your
good offices so that the meeting is held at the ear
liest.

Exemption in question papers for JAO II
examination
TF-14/2(C) Dated:-11-09-2012, to Director (F)
BSNL New Delhi.
The BSNL HQR vide letter No.- 28-2/2012-Rectt
dt-03-09-2012 has notified for holding the JAG (Part
II) final examination. It is scheduled to take place
on 17th, 18th and 19th December, 2012.
It is stated that there are candidates who have
TELECOM

secured the prescribed marks in question papers
in the last examination and are eligible for
exemption in those paper as per para 16 of
appendix 37 of P & T Manual volume IV.
Kindly, therefore, consider to grant exemption
in the papers to the eligible candidates.

Provision of SIM with a talk time Rs. 200/per month under post paid with CUG facility
TF-19/4 Dated:-11-09-2012 to GM (Adm)
BSNL, New Delhi.
Kindly refer to our letter TF-19/4 dt 19-03-2012,
15-05-2012,21-05-2012 and 12- 07-2012. The
points raised by union have not yet been clarified.
Earlier Service mobile connections to NonExecutive employees were bE!ing provided under
“Post Paid-with CUG facility’. In pre paid connections
‘CUG’ has not been created in sanchar soft
package. Therefore, if any TM/TT A makes a call to
his officer (ie JTO/SDE) till date charges are being
deducted from the available talk time.(i.e.200/-).
We request you to give instruclions to provide
service mobile connections in existing post paid
CUG to make free call to their controlling officers.
Kindly get the issues resolved.

Modification in R/R to fill up 40%
Departmental quota of vacancies in TTA
Cadre
TF-14(2a) Dated: 11.9.2012 to Director (HR)
BSNL, New Delhi.
11
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We understand that the BSNL Board has
approved the R/R making provision of pre -qualifying
Test for the employees not possessing 10+2
educational qualification. After passing the prequalifying examination such officials will reportedly
be eligible to appear in TTA LICE as per revised R/R.
It is submitted that in accordance with the orders
of BSNL HQR pre-qualifying examination was held
in year 2003-04. also and sufficient employees were
declared successful and allowed to appear in LDCE.
However sizeable number of staff amorlgst them
could not clear the final LICE. We hold the view that
such qualified personnel may not be required to
appear in another qualifying test.
However, if above provision is not included ir,
the revised RR we request you to please get the
matter reviewed and include the proposal referred
above.
We urge upon you for dispassionate
consideration of the proposal on priority basis.

Child Care Leave in respect of BSNL staff
TF-16/6(a) Dated:-18-09-2012 to Chairman
Cum Managing Director BSNL, New Delhi.
Kindly refer to strike agreement of 12th June
regarding extension of Child Care Leave to the
BSNL staff. We were told on 12-06-2012 that the
issue is already in the BSNL Board for its
consideration. According to information the Board
meeting took place on 28-08-2012 but it appears
the issue has not been resolved.
It is stated that in the analogy of Central Govt.
the PSUS viz FCI etc have already introduced the
Child Care Leave system along with the Maternity
Leave to the female employees. A copy of FCI
Letter No.-EP38(1)/2010 dt-12-10-2010 is enclosed
for perusal and appropriate action.
We request you to please use your good offices
so that the CLC facility is introduced in the BSNL
for lady staff.

Contd. from page 2

which it was observed that the issue is well settled
and should not be reviewed at this stage on the
grounds that there are disparities in pay scales
between MTNL and BSNL staff and in majority
of the pay slabs, BSNL was given one scale
below than MTNL. Hence, the existing system
of payment of pension would continue.
The MTNL Associations/employees are
continuously demanding for payment of pensionary
benefits of MTNL employees at par with BSNL
employees. They are also not suppor ting for
creation of Pension Fund/Trust as required under
the Rules.
The matter was again discussed in a high level
meeting during 2007 and accordingly a Cabinet
Note was submitted on 23.2.2009. However, due
to differences of opinion among the concerned
nodal Departments on the issue, it was desired that
the difference of opinion may first be resolved in
committee of secretaries before placing the issue
in the Cabinet. Department of Legal Affairs has
asked for fresh opinion of nodal Departments. The
opinion of Department of Pension and Pensioners
Welfare as well as Department of Public Enterprises
have since been received. Opinion on Department
of Expenditure is still awaited. Further, as per the
discussions held in the Parliamentary Committee
of Petitions on 11.7.2012, CMD, MTNL is also
exploring the possibilities of MTNL employees’
representatives accepting the BSNL pay scales.
In parallel, the groundwork for creation of
Pension Fund/Trust for payment of Pension to
MTNL employees as per Rules/orders has also
been initiated by this Department/MTNL. Being
a matter of policy, it is not possible to fix any timeframe. Meanwhile, the pensionary benefits to
absorbed employees of MTNL are being paid by
the MTNL.

SIM WITH TALK VALUE OF
RS. 200/- FOR OUTDOOR STAFF

RECOGNITION RULES
BSNL has sought views from the
applicant unions to frame its own rules
of recognition.
Last date of submission is 1st
October, 2012
TELECOM

The corporate Hqr is considering the
issues particularly 94 facility, free sim,
no deduction of money on contact with
higher officers and facility to TTAs by
SSA heads instead of CGM.
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Excerpts of Interview of Shri Upadhyay, CMD
BSNL on 7th Sept, 2012
In brief
What are BSNL’s plans for
2012-13?
Retaining and increasing
our market share in the
broadband, mobile and valueadded service (VAS) segments.
Plan to strengthen our wireline
customer base. In brief top line
Shri Upadhyay,
and bottom line to be increase.
CMD, BSNL
BSNL intends to install 15
million GSM lines. Leveraging our 3G services and
launching new VAS offers and tariff plans is another
priority. We currently offer 3G services in 963 cities
and to ensure high service uptake going forward,
the company will offer applications such as movie
and game downloads, and video-on-demand. We
are also looking for a strategic partner for
launching innovative 3G services.
Moreover, the company plans to leverage its
CDMA network. We are looking to increase the
uptake of our data cards, which is expected to
generate significant revenues for this network. BSNL
plans to hire a consultant to help it monetise this
network effectively.
On the wireline front, we are aiming to expand
coverage to new towns, cities and townships by
expanding our copper and fibre networks. We have
completed the underground copper cable
procurement process for almost all sites and the
delivery process has begun. This will give our
landline services a boost.
The enterprise segment is another key focus
area for the company. We have registered 30 per
cent growth in this segment over the past year and
plan to replicate this growth in 2012-13. BSNL has
undertaken an enterprise resource planning (ERP)
project, which is aimed at centralising operations
countrywide.
The company will also be looking for long-term
project financing from various banks and financial
institutions.
What steps are being taken to reduce
financial losses?
TELECOM

BSNL plans to increase its revenues and
maintain or reduce operational costs during
2012-13. We can reduce losses only by increasing
productivity and improving our top line. Once this is
achieved and we are able to manage our expenses
efficiently, our bottom line will improve. However,
certain expenditures are beyond our control. These
include employee-related costs, and spectrum and
licence fees. Costs related to energy
consumption are also increasing, irrespective
of whether diesel or electricity is being used.
This is a major expense for BSNL, given our large
rural footprint.

What is the company’s strategy for 3G
services? What has been the experience in
terms of service uptake?
So far, our strategy has been to ensure that
our 2G customers are 3G enabled. To avail of 3G
services, our customers need to either use a dualmode handset or a smartphone. BSNL was the
first operator to launch 3G services in its areas
of operation. The response has been reasonable.
Our aim is to expand service coverage.
This can be achieved by improving 3G-based
VAS such as video calling, movie streaming, and
education and health services. Globally, VAS is the
main revenue source for operators offering 3G
services. We are trying to replicate this model. The
uptake of 3G services will increase only if the
customer feels that innovative VAS is available,
which is accessible via 3G only. Further, 3G-based
VAS and entertainment-based applications will be
crucial for service uptake.
Other applications that would drive 3G growth
include high speed data download. These services
and the supporting ecosystem need to develop in
a big way in the Indian market. The segment has
already witnessed growth. For example, 3G
networks are being used in some areas for providing
services such as telemedicine, tele-education and
e-commerce. However, more companies need to
provide these services.
What are the company’s investment plans
for 2012-13?
13
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BSNL is investing significantly in all service
segments. We will spend about Rs 40 billion on
mobile network expansion. We plan to convert
our landline telephone exchanges, which are digital
electronic exchanges, into next-generation
networks (NGNs). We operate 27,000 digital
telephone exchanges across the country, of
which 26,000 are located in rural areas.
These rural exchanges are largely based on
technology provided by the Centre for Development
of Telematics (C-DOT). We are partnering with CDOT to convert these exchanges into NGNs. The
remaining 1,000-odd exchanges are new
technology exchanges. We have floated a tender
to convert them into IP multimedia subsystemsbased NGNs.

The urban project will involve an investment of
Rs 5 billion-Rs 6 billion in the first phase. Mobile
expansion, NGN conversion and expansion of the
landline network will account for the majority of our
capex.
What are BSNL’s plans on the rural telecom
front?
BSNL has the largest rural footprint. We have
covered almost all habitations through village public
telephones. Over 400,000 villages are availing of
wireless local loop (WLL) services and more than
350,000 are using GSM services. BSNL offers
broadband services in over 170,000 villages.
However, the provision of these services involves
high costs.
Moreover, the central government has launched
the National Optical Fibre Network project, which
aims to connect 250,000 village panchayats. BSNL
will play a major role in this project.
What are the biggest challenges for BSNL?
Our performance in the mobile and
broadband segments has been satisfactory, but
the continuous decline in the wireline subscriber
base is a key concern. BSNL is maintaining more
than 28,000 rural exchanges, which are not
commercially viable – the cost of operating rural
exchanges is much higher than the revenues
generated from the business.
To compensate for the losses in the fixed line
business, BSNL would like to improve broadband
revenues by increasing its footprint and by providing
a large number of value-added services through
this platform.
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What steps is BSNL taking to stem the loss
of wireline subscribers?
BSNL is upgrading its wireline network by
introducing NGN technology. This will not only
reduce operational costs and improve efficiency,
but also centralise the operation of the entire fixed
line network.
What are the company’s plans to drive
broadband growth?
With a market share of over 64 per cent, BSNL
is the largest internet service provider in the country.
We are providing broadband on wireline (ADSL 2+)
and fibre-to-the-home (GPON/GEPON) wireless
broadband on the WLL, EVDO, 3G and 4G (WiMax) platforms. BSNL has a presence in almost all
district and block headquarters.
To encourage consumers to adopt broadband
as a service, the company is bundling computers
with broadband services. We are also providing a
range of VAS under various schemes. BSNL is
offering low broadband tariff plans in rural areas
(without any registration fee or advance deposit).
The operator is also providing free broadband
modems to rural customers in association with the
Universal Service Obligation Fund administration.
What are the future revenue streams for the
company?
Since 2011, BSNL has made its towers
accessible to private operators for sharing and
significant progress has been made on this front.
The company has tied up with most of the leading
operators for renting out its mobile tower slots.
BSNL has also floated a tender for companies
to avail of the high bandwidth available on its
network. This can be utilised by other operators for
service launch and expansion. The company is
planning to monetise other infrastructure like land
and buildings to generate additional revenues.
BSNL has been facing a severe capacity
crunch for some years. What is the company’s
plan for capacity addition in 2012-13?
We plan to add capacity on the GSM, fixed line
and broadband networks. We have placed orders
for broadband and GSM equipment and have
floated a tender for NGN for fixed lines. In the past,
we could not finalise the tender for our mobile
networks due to several legal and commercial
hurdles. We hope that the company will not face any
capacity crunch during 2012-13 and in the future.
14
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laikndh;

U;k; esa foyac U;k; ls oafpr djuk gS
Hkkjr esa lSadM+ksa fuxe gSA ijarq ch,l,u,y lHkh esa
fo'kky gksrs gq, Hkh ,slk ljdkjh miØe Fkk ftlesa 1-12007 ls ykxw osru le>kSrs }kjk la'kksf/kr osruekuksa
esa 78-2 izfr'kr vkbZMh, osru fu/kkZj.k ykHk ls deZpkfj;ksa
dks oafpr dj fn;k x;k FkkA ;g Hkkjr ljdkj ds vkns'k
ds fo:¼ FkkA bl izdkj deZpkjh lnSo ds fy, gkfu esa
j[k fn, x, ;|fi fd mudk dksbZ nks"k ugha FkkA la?kksa
dh cSBdksa rFkk lEesyuksa esa eqís ds lek/kku dh lnSo
ekax dh tkrh jgh gS ftlls fd deZpkfj;ksa dks LFkkbZ
gkfu ls cpk;k tk ldsA bl e/; ,slh ifjfLFkfr mRiUu
gqbZ ftlds QyLo:i la?kksa us ,drk LFkkfir djds
la;qDr vfuf'pr dkyhu gM+rky dk uksfVl fn;kA vkf[kj
izca/ku la?kksa ls okrkZ djds 12 twu dks 78-2 izfr'kr
vkbZMh, ykHk nsus dk le>kSrk fd;kA cksMZ ds vuqeksnu ds
i'pkr~ vc ekeyk vuqeksnu gsrq MhvksVh esa yafcr gSA

vpkud {ks=ksa esa dqN rRoksa }kjk Hkze O;kIr fd;k x;k
fd MhvksVh le>kSrs dk 'kh?kzrk ls vuqeksnu ugha djsxkA
'kadk,a rks ;gka rd gqbZ fd lapkj ea=ky; bldk vuqeksnu
gh ugha djsxk vr% lHkh la?kksa us ps;jeSu Vsyhdke deh'ku
ls HksaV djds vuqeksnu dk vuqjks/k fd;kA iz'kklu dks
ekywe gksuk pkfg, fd 78-2 izfr'kr vkbZMh, dk ekeyk
deZpkfj;ksa ds fy, thou&ej.k dk gS rFkk foyac vkS|ksfxd
'kkfUr tkjh cuk;s j[kus esa ck/kd gksxkA ;fn laiw.kZ fuxeksa
esa Hkkjr ljdkj ds vkns'kkuqlkj 78-2 izfr'kr dk ykHk
deZpkfj;ksa dks fn;k x;k gS rks ch,l,u,y deZpkfj;ksa dks
dSls oafpr fd;k tk ldrk gSA
vk'kk gS vkSfpR; dks /;ku esa j[krs gq, MhvksVh 'kh?kzrk
ls vuqeksnu iznku djsxk ftlls ladV ls tw> jgh daiuh
esa lkSgknZiw.kZ okrkoj.k LFkkfir jgsA U;k; esa foyac U;k;
ls oafpr djuk gksrk gSA

ch,l,u,y izca/ku rFkk iz'kklu dks i=
ch,l,u,y ukWu&bDthD;qfVo deZpkfj;ksa ds fy,
,ubZ&12 osrueku :i;k 16390&33830 dk
ykxw gksukA
ch,l,u,y i= la[;k 27-7@2008 & Vh bZ (Ldsy) fnukad
11-9-2012
MhvksVh i= la[;k 1&72@2009 & ,l,uih fnukad
22-2-2012 }kjk izkIr vuqeksnu ds QyLo:i ch ,l
,u ,y ds ukWu&bDthD;qfVo deZpkfj;ksa ds fy, 20&
,ubZ&12 vkbZMh, osrueku :i;k 16390& 33830
fnukad 22 Qjojh] 2012 ls ykxw fd;k tkrk gSA

ch,l,u,y i= la[;k 27-7@2008 VhbZ II
(vixzM
s 's ku) 11-9-2012 lHkh lhth,e~l dks
TELECOM

i= la[;k 27&7@2008& VhbZ II fnukad 23-3-2010 }kjk
tkjh ,ubZihih esa la'kks/ku
,ubZ& 12 vkbZMh, osrueku :i;k 16390&
33830 dk 22-2-2012 ykxw gksus ij ,ubZ ihih esa
fuEu la'kks/ku fd;k tk jgk gS ftlls fd ,ubZ&11]
osrueku esa dk;Zjr deZpkfj;ksa dks le;ksc¼ ,ubZ ih ih
esa vixzsM fd;k tk ldsA

(,) lhek % fnukad 22-2-2012 dks vFkok mlds
mijkUr ,ubZ&11 osrueku esa dk;Zjr deZpkfj;ksa dh
,ubZ&12 dh ik=rk gksxhA ijUrq ,ubZ&12 gsrq lsok 'krZ
dh iwfrZ vko';d gSA
(ch) vgZrk lsok 'krZ ,ubZihih vkns'k fnukad 23-215
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2010 ds iSjk 3 ds vuqlkj gksxhA
(lh) vixzMs 's ku i¼fr
i)

5 o"kZ dk lh vkj ns[kk tk,xkA

ii) ijQkeZUl

jsfVax dk lh vkj ls vkadyu gksxkA
iii) vuq'kklukRed@foftysUl dsl yfEcr ugha gksuk
pkfg,A
LØhfuax desVh fuEuor gksxh
Ø-l- osrueku

LØhfuax desVh dk xBu

1-

i)

,ubZ&11
,ubZ&12 esa
vixzsMs'ku

,l-,l-,- gsM ls uhps dk
vfèkdkjh ijarq ,lMhbZ us
uhps ugha ps;jeSu gksxkA

ii)

LØhfuax desVh ds ps;jeSu
,d uhps Lrj ij vfèkdkjh

iii)

---------do---------

LØhfuax desVh dk ,d lnL; ,llh@ ,lVh dk
vko';d gSA vFkok lnL; ds Lrj dk ,l lh@ ,l Vh
vf/kdkjh vfrfjDr fy;k tk;A
(Mh) lh vklZ }kjk ijQkesUl jsfVXal
,ubZ&12 osrueku gsrq deZpkjh dk fQVusl fuEuor
vkadyu fd;k tk,xkA
Ø-l- Ldsy
dSVsxjh
1- ,ubZ&11 vkschlh
ls
,ubZ&12

xzfs Max
dksbZ ,sMolZ ugha gks rFkk
,d ls vf/kd vkSlr
izfof"V ughaA

2-

dksbZ ,sMolZ ugha] nks ls
vfèkd vkSlr izfof"V ughaA

,llh@
,lVh

LØhfuax desVh vizSy rFkk vDVwcj ds izFke lIrkg esa
cSBd gksxhA

fnukad 6-9-2012 lhth,e] jktLFkku rFkk izfrfyfi vU;ksa
dks
dkiks Z j s V dk;kZ y ; ds i= la [ ;k fnuka d 5-92011 ds lanHkZ esa Li"V fd;k tkrk gS fd vkWy bfUM;k
,yVhlh lHkh deZpkfj;ksa ds fy, nks o"kks± rd can gSA
ijUrq 5-9-2013 rd lsokfuo`Ùk gksus okys deZpkfj;ksa
ds fy, canh ugha gSA gkse Vkmu ,yVhlh ;Fkkor tkjh
jgs x hA

Mhvksih eseks la[;k 14014@3@2011 bZLV (Mh)
fnukad 26-7-2012
lkjka'k
Mhvksih i= la[;k 14014@19@2002& bZLV
(Mh) fnukad 5-5-2003 esa vuqdEik fu;qfDr ij fopkj
gsrq 3 o"kZ dh le; vof/k fu/kkZfjr FkhA bykgkckn
gkbZdksVZ ds fu.kZ;kuqlkj ekeys ij iqufoZpkj djds 3
o"kZ dh lhek dks okil fd;k tk jgk gSA vuqdEik
fu;qfDr Mhvksih i= fnukad 9-10-98 ds vuqlkj
fd;k tk,xkA

,lh@,lVh fjfDr;ksa dh iwfrZ
ch,l,u,y i= la[;k 90&1@2012 & ,l lh Vh 1432
fnukad 10-9-2012 lHkh lhth,e~l dks
ch,l,u,y esa fofHkUu oxks± esa ,llh@,lVh dh
vR;fèkd fjfDr;ka gSA dUVªksfyax vf/kd HkrhZ i¼fr ds
lEca/k esa dkiksZjsV dk;kZy; dks lwfpr djsaA

VhVh, dh lh/kh HkÙkhZ
ch,l,u,y i= la[;k 250&12@ 2012 & ilZ III fnukad
16-9-2012
lh/kh HkrhZ ch,l,u,y ds i= la[;k 250&18@
2008&ilZ III fnukad 4-9-2008 ds vuqlkj gksxhA
N% ekg ds Hkhrj HkrhZ izfØ;k iw.kZ gksuh pkfg,A

3th MkVk dkMZ dk de ewY; ij nsuk
ch,l,u,y esa [kpks± ij fu;a=.k & Li"Vhdj.k
vkns'k
ch,l,u,y i= la[;k 13&03@2012 ih,Vh (ch,l,u,y)
TELECOM

ch,l,u,y i= la[;k 26&18@2010&Vh ,aM lh&lh,e
fnukad 13-9-2012 lhth,e~l caxykSj] gSnjkckn rFkk
dksydrk VhMh dks
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l{ke vf/kdkjh dk fu.kZ; gS fd 3 th MkVk dkMZ
(3-6 ,e ch ih ,l) dks foØ; ewY; dh de jkf'k ij
caxykSj] dksydrk rFkk gSnjkckn ds orZeku rFkk uohu
,Mh,l,y xzkgdksa dks de ewY; ij izeksV djus gsrq miyCèk
fd;k tk;A ;g 90 fnuksa rd ykxw jgsxkA
(i¼fr gsrq vaxzsth esa ns[ksa)

izc/a ku@iz'kklu dks i=
ekU;rk gsrq ch,l,u,y rFkk la?kksa ds e/;
f}i{kh; okrkZ ds lEca/k esa
ch,l,u,y i= la[;k Vh,Q&1@1(Mh) fnukad 6-9-2012
Jh mik/;k;] lh,eMh dks
fnukad 26 vxLr dks lh,ylh ds ps;jeSuf'ki esa
la?kksa ds lkFk cSBd gqbZ Fkh ftlesa ch,l,u,y ds vfèkdkjh
ekStwn FksA ;g lgefr gqbZ Fkh fd izca/ku bl eqís ij
f}i{kh; okrkZ djsxkA ijUrq vHkh rd frfFk fu/kkZfjr ugha
gqbZ gSA bl fn'kk esa foyEc ugha gks jgk gSA funs'kd (dkfeZd)
dks fLFkfr ls voxr fd;k tk pqdk gSA

iwoZ esa ukWu&bDthD;qfVo deZpkfj;ksa dks ßiksLV isM
lh;wth lqfo/kkÞ nh tkrh FkhA lapkj lk¶V iSdt
s esa izhisM
dusD'kuksa esa ßlh;wthÞ lqfo/kk ugha nh gSA ;fn Vh,e@VhVh,
tsVhvks@,lMhbZ ls ckr djrs gSa rks pktZ dh dVkSrh gksrh gSA
d`i;k iksLVisM eksckby dusD'kuksa esa lh;wth lqfo/kk
nsa ftlls fd mPp vf/kdkfj;ksa ls ckr djus esa ewY; dh
dVkSrh ugha gksA

VhVh, oxZ ds 40 izfr'kr dksVs gsrq HkrhZ fu;e esa
la'kks/ku
Vh,Q&14(2,) fnukad 11-9-2012 funs'kd (dkfeZd) dks
la?k dks irk pyk gS fd o"kZ 2013 ls VhVh, dh
ijh{kk gsrq izos'k ijh{kk dk izko/kku mu dfeZ;ksa ds fy, gS
ftudh 'kSf{kd ;ksX;rk 10$2 ugha gSA o"kZ 2003&
04 esa izos'k ijh{kk gqbZ FkhA ftlesa lQy deZpkjh
Qkbuy ijh{kk esa lfEefyr fd, x, FksA ijUrq muesa ls
dqN lQy ugha gq, gSaA ,sls deZpkfj;ksa dks iqu% izos'k ijh{kk
nsus dk vksSfpR; ugha gSA bls HkrhZ fu;e esa lfEefyr fd;k
tk;A

dLVej fMykbV o"kZ

d`i;k gLr{ksi djsa ftlls fd foyEc ugha gksA

tks,vks II ijh{kk ds iz'u i=ksa esa NwV
ch,l,u,y Vh,Q&14@2 (lh) fnukad 11-9-2012 funs'kd
(foÙk)
dkiksZjsV dk;kZy; ds i= la[;k 28-&2@2012 jsDV
fnukad 3-9-2012 }kjk ts,vks ikVZ&2 ijh{kk dk
uksfVfQds'ku gqvk gSA ;g 17 ls 18 fnlEcj] 2012
dks gksxhA iksLV vkWQ VsyhxzkQ eSuqvy okY;we IV ds
,isfUMDl 37 esa fufgr iSjkxzkQ 16 ds vuqlkj iwoZ dh
ijh{kk esa lfEefyr vH;kfFkZ;ksa dh NwV dh ik=rk gSA

ch,l,u,y @20&7@,lvkj@2011 fnukad 13-9-2012
ch,l,u,y ds }kjk ,d o"kZ dh o`f¼ nh xbZ gS D;ksafd
lsokvksa rFkk jsosU;w esa lq/kkj gqvk gSA

ch,l,u,y dkiksZjVs dk;kZy; i= la[;k
28&2@2012& jsDV fnukad 3-9-2012
ch,l,u,y i= la- 4&27@2012 ,lbZ, fnukad 17-92012
;fn fdlh vH;FkhZ dks 60 izfr'kr fdlh iz'ui= esa
izkIr gqvk gS rks mls ml iz'ui= dh NwV izkIr gksxhA

ekU;rk izkIr la?k ds fuokZfpr inkf/kdkfj;ksa dh
VªkalQlZ ls NwV

d`i;k ik= vH;kfFkZ;ksa dks iz'u i= esa NwV nsus dh
O;oLFkk djsaA

200@& ds VkWd oSY;w dk fle
Vh,Q&19@4 fnukad 11-9-2012 th,e (iz'kklu) dks

d`i;k la?k ds i=ksa dh vksj /;ku nsaA
TELECOM

ch,l,u,y i= la- 1&1@,lvkj@ 2012 fnukad 17-9-2012
lHkh lhth,El dks
Vªkl
a Qj ls NwV dsoy vkWy bafM;k] lfdZy rFkk ,l,l,
Lrjksa ij miyC/k gSA
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o"kZ 2012&13 dh ch,l,u,y dh ;kstuk
Jh mik/;k;] lh,eMh ch,l,u,y dk 7-9-2012 ds
lk{kkRdkj dh laf{kIr fooj.kh
czkM cSUM] eksckby rFkk oSY;w ,M lsokvksa dk ekdsZV esa
lk>snkjh dks ;Fkkor j[krs gq, o`f¼A la{ksi esa mPp rFkk
fuEu ykbu dks c<+kuk gSA 963 ftyksa esa 3th lsok,a nh
tk jgh gSA LVªsVftd ikVZuj dh ryk'k gSA 15 fefy;u
th,l,e ykbUl yxkus dk izLrko gSA lhMh,e, usVodZ
esa o`f¼ djuk gSA dkij rFkk Qk;cj usVodZl dk foLrkj
djds uohu uxjksa rFkk 'kgjksa dks tksM+uk gSA dkWij dsfcYl
dk izksD;ksjesUV gks pqdk gS rFkk QhYM esa bldh lIykbZ dh
tk jgh gSA

foÙkh; gkfu dks jksdus ds mik;
jsoU;w esa o`f¼ rFkk vkijs'ku [kpks± esa deh djuk gSA
mRiknu esa o`f¼ djds gkfu dks de fd;k tk ldrk gSA
VkWi ykbu esa lq/kkj gksus ij ckVe ykbu Bhd gks tk,xkA
ch,l,u,y ds ikl xzkeh.k {ks= esa usVodZ vf/kd gSA
daiuh ds dqN [kpks± ds lkFk tSls fd fctyh ykbZlsUl
Qhl esa deh lEHko ugha gSA

3th lsok
3th lsok pkyw djus esa ch,l,u,y vxz.kh jgk gSA
xzgdksa dk izfrmÙkj ldkjkRed gSA lfoZl dojst esa o`f¼
djuk gSA

ch,l,u,y dh pqukSfr;ka
ok;jykbu Qksu dh deh fpUrktud gSA ch,l,u,y
28]000 xzkeh.k nwjHkk"k dsUnzksa dk j[kj[kko dj jgk gS
tks fd vkfFkZd :i ls gkfu ns jgs gSA xzkeh.k ,DlpsUtksa ls
jsoU;w de ijUrq [kpZ vf/kd gks jgk gSA gesa czkUM cSUM
lsokvksa ds ek/;e ls jsosU;w esa o`f¼ djuk gSA

czkM cSUM o`f¼
ch,l,u,y dk ekdsZV 'ks;j 64 izfr'kr gSA bUVjusV
lsok esa ;g vxz.kh gSA

Hkfo"; esa jsoUs ;w vtZu ds ek/;e
ch,l,u,y us vius VkolZ dks futh dEifu;ksa dks
'ks;j gsrq miyC/k fd;k gSA blesa izxfr gqbZ gSA eksckby
VkolZ dks fdjk, ij fn;k x;k gSA cSUM foFk mi;ksx gsrq Hkh
VsUMj fd;k x;k gSA tehu rFkk Hkouksa }kjk Hkh vfrfjDr
jsoUs ;w vftZr djus dh ;kstuk gSA

usVodZl dk foLrkj
eksckbZy] fQDlMykbu rFkk czkM cSUM usVodZl ds
foLrkj gsrq VsUMj tkjh fd, x, gSA Hkfo"; esa usVodZlZ
foLrkj esa dfBukbZ ugha gksxhA bl le; VsUMj esa dksbZ
dkuwuh&vnkyrh vM+pu ugha gSA

o"kZ 2012&13 esa fuos'k dh ;kstuk

,eVh,u,y & ch,l,u,y is'a ku eqís
yksdlHkk esa

eksckby usVodZ ds foLrkj esa :i;k 40 fcfy;u
yxkuk gSA ySUMykbu bysDVªkfud nwjHkk"k dsUnzksa dks usDlV
tujs'ku usVodZl (,uth,u~l) esa ifjofrZr djuk gSA

vuLVkMZ iz'u 3970 mÙkj 5-9-2012 laf{kIr esa
(,) D;k ,eVh,u,y rFkk ch,l,u,y ds isa'ku eqíksa dk
lek/kku vHkh rd ugha gqvk gSA

xzkeh.k {ks= esa ch,l,u,y dh ;kstuk,a
(ch) ;fn gk¡ rks foLr`r C;kSjk rFkk dkj.k crk,aA
yxHkx lHkh LFkkuksa ij xzkeh.k ifCyd VsyhQksUl
yxs gSA 400]000 xzkeksa esa ok;jysl yksdy ywi (MCY;w
,y ,y) lsokvksa dk mi;ksx gks jgk gSA blds vfrfjDr
350]000 xzkeksa esa th,l,e lsok,a gSA bu lsokvksa ds
izko/kku ls [kpZ vf/kd gks jgk gSA
TELECOM

(lh) vko';d dk;Zokgh rFkk fdruh vof/k esa lekèkku
gksxk\
mÙkj
(,)
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Hkqxrku fu;e 37, ds vUrxZr ljdkj }kjk fd;k
tkrk gSA ,eVh,u,y deZpkfj;ksa dk isa'ku Hkqxrku
,eVh,u,y dj jgk gSA

eè; fuEu eqíksa ij 20 flracj dks cSBd gqbZA ps;jeSu
Vsyhdke deh'ku] Jh vkj pUnz'ks[kj us cSBd dh vè;{krk
dhA fuEu eqíksa ij ppkZ gqbZ%

(ch) rFkk (lh) dk;Zokgh gsrq layXu I izLrqr gSA
,eVh,u,y esa ukWu&bDthD;qfVo deZpkfj;ksa dk
,sctkiZ'ku 1-11-98 esa gqvk FkkA
isa'ku dh ik=rk Mhvksih rFkk ih MCY;w eseksjSUMe 57-89 ds vuqlkj gSA ijUrq ,eVh,u,y ds vf/kdkjh (,
rFkk ch) dEiuh esa 1-10-200 dks 'kkfey gq, gSaA budh
isa'ku ik=rk fu;e 37, ds vuqlkj gSA

1) vkbZVh,l ,sctkiZ'ku@fjiSVfj,'ku
2) 78-2 izfr'kr vkbZMh, izLrko dk vuqeksnu
3) ch,l,u,y dks Vªk; dh flQkfj'k ds vuqlkj
vkfFkZd lgk;rkA

ps;jeSu dh izfrfØ;k
vkbZVh,l dk ekeyk ljdkj ds ikl gSA m|ksx esa
vfLFkjrk dk gksuk mfpr ugha gksxkA

fu;e 37 , ch,l,u,y dh LFkkiuk ds le; cuk
FkkA fu;e 37, ds lc :y 21 ds vuqlkj ch,l,u,y
esa lfEefyr deZpkfj;ksa dks isa'ku dk Hkqxrku ljdkj
}kjk fd;k tkrk gSA

78-2 izfr'kr vkbZMh, izLrko dk vuqeksnu vHkh
izfØ;k esa gSA ch,l,u,y dks vkfFkZd lgk;rk nsus ds
ekeys esa MhvksVh esa xaHkhjrk ls fopkj gks jgk gSA ,u,QVhbZ
ds i{k ls vè;{k rFkk egkea=h us cSBd esa Hkkx fy;kA

fu;e 37, cuus ds i'pkr~ ,eVh,u,y ,lksf'k,'kuksa
dh ekax jgh gS fd ch,l,u,y deZpkfj;ksa ds Hkkafr mudk
Hkh isa'ku dk Hkqxrku gksA fnukad 14-12-2004 dks
lfpoksa dh cSBd bldk lek/kku ugha dj ldh D;ksafd
osru esa fo"kerk gSA ch,l,u,y deZpkfj;ksa dks ,eVh,u,y
ls ,d Lrj uhps osrueku feyk gSA ,eVh,u,y ,lksf'k,'ku
isa'ku QUM@VªLV cukus dk Hkh fojks/k dj jgh gSaA fnukad
23-2-2009 dks dSfcusV uksV Hkstk x;k FkkA erHksn ds
dkj.k r; gqvk fd erHksn lfpoksa dh lfefr esa lqy>k;k
tk; rRi'pkr~ dSfcusV esa izLrqr gksA dkuwu ea=ky; us
uksMy foHkkxksa ls fopkj ekaxs gaSA Mhvksih rFkk MhihbZ dh
jk; vk pqdh gSaA foÙk ea=ky; dh jk; ugha vkbZ gSA lh,eMh
,eVh,u,y iz;Ru'khy gS fd ,lksf'k,'ku ch,l,u,y ds
osrueku ys ysaA isa'ku QUM@ VªLV cukus dh fn'kk esa Hkh
dk;Z gks jgk gSA ;g uhfrxr ekeyk gSA vr% lek/kku gsrq
le; fu/kkZfjr djuk lEHko ugha gSA fQygky ,eVh,u,y
deZpkfj;ksa ds isa'ku dk Hkqxrku dj jgh gSA

ekU;rk fu;e

la?kksa dh Vsyhdke deh'ku ls cSBd
ch,l,u,y ds izeq[k la?kksa rFkk Vsyhdke deh'ku ds
TELECOM

ch,l,u,y ,sIyhdSaV la?kksa ls ekU;rk ds vius fu;e
cukus gsrq fyf[kr fopkj ekaxs gSaA vafre frfFk 1 vDrwcj]
2012 gSA

laxBukRed xfrfofèk;ka
vkaèkz izns'k% fnukad 8 rFkk 9 flracj dks jkteqanzh esa
rhu ftyksa (fot;okM+k] ;:yw rFkk jkteqanzh) ds 'kk[kk
lfpoksa dh rFkk izkarh; dkfj.kh dh cSBdsa gqbZ ftls lkFkh
bLyke] vè;{k us lacksfèkr fd;kA fofHkUu eqíksa ij izdk'k
Mkyrs gq, mUgksaus daiuh rFkk ,u,QVhbZ dks 'kfDr'kkyh
cukus ij cy fn;kA ,u,QVhbZ deZpkfj;ksa ds Hkfo"; ij
fpafrr gSaA vr,o blus isa'ku ds lacaèk esa ,d foLr`r i=
lapkj ea=h dks Hkstk gSA

tsVhvks oxZ esa inksUufr gsrq foHkkxh; ijh{kk
ds fo:¼ ;kfpdk [kkfjt
dsjy gkbZdksVZ us ;kfpdk [kkfjt dj nh gSA foHkkxh;
ijh{kk gsrq HkrhZ fu;e esa lsokdky dk la'kksèku] 10 ds
LFkku ij 7 o"kZ] iwoZ frfFk ls ykxw gksxkA
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txexkrs ÞghjsÞ dk vUr
lkFkh bUnjlsu p<~<k tks fd ßbUnjÞ ds uke ls e'kgwj Fks fnukad 9 flrEcj dks viuh iq=h ds fuokl ij
vfUre lkal yhA bl txexkrs ßghjsÞ ds vUr ls Jfed oxZ fo'ks"kdj ,u,QVhbZ dks xgjk nq[k rFkk vk?kkr gqvk gSA
lkFkh bUnj dk tUe o"kZ 1924 esa gqvk FkkA mUgksaus xzstq,'ku dh fMxzh ykgkSj ;qfuoflZVh ls izkIr dh FkhA ns'k
ds foHkktu ds i'pkr os fnYyh vk, rFkk ih ,UM Vh esa ok;jysl vkijsVj dh ukSdjh dhA ijUrq 'kh?kz ukSdjh ls
R;kxi= nsdj vius dks 1946 esa Jfed vkUnksyu esa lefiZr dj fn;kA mUgksaus ;wihVhMCY;w] ,u,QihVhbZ]
,u,QVhbZ rFkk ,u,QVhbZ ch,l,u,y esa lkFkh ds jkekewfrZ nknk ?kks"k] vUtukyw] Mh- xuS;k] izhekukFku] rFkk vksih- xqIrk ds lkFk Øe'k% vizSy 2006 rd dk;Z fd;k rFkk Jfedksa dh leL;kvksa ds lek/kku esa vHkwriwoZ lg;ksx
rFkk ;ksxnku fn;kA mudh fo'ks"krk ;g jgh gS fd fdlh us dHkh Hkh mudh f'kdk;r ugha dhA os fpUrd rFkk
e`nqHkk"kh FksA eqíksa ij vius fopkj Li"V :i ls O;Dr djrs FksA
nq[kn lekpkj dh izkfIr ds i'pkr~ lkFkh vks ih xqIr] pUnzs'oj flag (egkea=h)] ,-jktekSyh (lfpo) (lfpo]
,u,QVhbZ)] ,p ds xks;y (izkUrh; lfpo] gfj;k.kk) rFkk Jh d`".kk (vkWfQlj DydZ) fnoaxr lkFkh dh iq=h ds
xqMxkao fLFkr fuokl ij tkdj J¼katyh vfiZr dh rFkk vfUre fonkbZ Hkh nhA ,u,QVhbZ ifjokj 'kksd lar`Ir
ifjokj ds lkFk gSA

lkFkh bUnj nqfu;k esa ugha gS ijUrq muds ;ksxnkuksa dks ugha Hkqyk;k tk ldrk gSA

lkFkh bUnj vej jgsA

nq[kn lwpuk
eSa 7 flrEcj ls jkteqUnjh (vka/kz) esa laxBukRed nkSjs ij FkkA fnukad 9 flrEcj dks izkr%dky fnoaxr
lkFkh bUnj dh e`R;q dh lwpuk eq>s mudh iq=h ls feyhA ;g vR;Ur gh nq[kn FkkA os ,d fpUrd] fo}ku rFkk
vkd"kZd O;fDr FksA mudh rqyuk eSa izk;% vius xq: rFkk iFk&izn'kZd fnoaxr lkFkh ts-,y jk; ls djrk Fkk
rFkk eSaus mUgsa bl rF; ls voxr Hkh djrk FkkA lkFkh ts-,y-jk; VsyhxzkQ fefufLV;y ;wfu;u ds vxz.kh
usrk rFkk laLFkkid FksA dqN fnu iwoZ tc eSaus lkFkh xuS;k] HkwriwoZ lsØsVjh tujy dks ;g crk;k rks mUgksaus
Hkh bldh ljkguk dhA (bLyke )

vihy

200 :i;s ds VkWd oSY;w dk fle

VhVh, oxZ ds nksuksa i{kksa ls ,u,QVhbZ gsMDokVZj dh
vihy gS fd vnkyrh yM+kbZ can djds okrkZ djsaA vnkyrh
yMkbZ ls lHkh 35 izfr'kr rFkk 15 izfr'kr ds deZpkfj;ksa
dks gkfu gqbZ gSA

,u,QVhbZ }kjk mBk;s x, fuEu fcanqvksa ij dkiksZjsV
dk;kZy; esa xaHkhjrk ls fopkj gks jgk gSA
1) 94 dh lqfo/kk
2) fle eq¶r gksA
3) VhVh,t dks lqfo/kk ,l,l, gsM~l }kjk iznku gksaA
4) mPp vf/kdkfj;ksa ls laidZ djus ij iSls dh dVkSrh
ugha gksA

,u,QVhbZ gsMDokVZj lHkh ds fgrksa dk è;ku rFkk
lEeku djsxkA
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