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EDITORIAL

Tears to BSNL Cheers to Pvt. Cos
The Govt. on the basis of recommendation of
the Department of Telecom, has raised the Foreign Direct Investment FDI in the Telecom Sector from 74% to 100% which has brought instant
cheers amongst the private companies. This
has been done ignoring even the security concerns and opposition of the Home Ministry. The
investment beyond 49% was needed clearance
and approval by the Foreign Investment Promotion Board. The DoT apparently hurriedly sent the
detailed "Note" to the concerned department i.e.
Industrial Policy and Promotion Department resulting early approval by the Cabinet. This will undoubtedly provide boost to Pvt. Cos as they will be
now better position to procure latest and modern
technologies and will not face the financial crunch
in the competition. Presently some of these had
been facing financial problem due to low revenue.
The private companies in the process will be in position to enhance coverage and launch 3G, BWA
services much to their advantages. Thus the DoT
by recommending the FDl limit to 100% and
finally cleared by Cabinet has virtually given
cheers to private operators and tears to BSNL.
The same DoT has earlier emptied the treasure
of BSNL by many ways and has apparently no
concern to lift the PSU from the present condition. In last seven years the FDI increased to
74% and finally 100%. The down-fall of BSNL also
started from the day of increase to 49% as the
Govt. failed to protect the PSU from the declining
resources.
The raising of FDI to 100% will deinitely create
more serious imbalances in the competition. The
BSNL ridden with the financial crisis is not in position even to procure necessary equipments and

materials for expansion and development what to
say of purchase of modern and latest technologies to compete with private Cos. In this situation
how BSNL can be expected to compete with the
private companies specially when it is starved
of equipments, materials and modern technologies. The Administrative Ministry, DoT, which
is expected to take care of the Telecom PSUs is
obviously Interested to provide tears and conveniently forgetting that the Telecom PSUs are fulfilling the social obligations of the Govt. as such their
progress and development should get due consideration.
The enhancement of FDI to 100% by Govt. will
have undoubtedly serious effects and repercussions on the growth of BSNL. While opposition to
FDI may continue but at the same time realistic
approach has to be adopted to impress and compel the Govt. to ensure that the BSNL does not
lag behind in procuring vital materials and technologies due to lack of resources. The crux issue,
survival of BSNL, should be the top agenda and
main concern and Govt. must invest for the growth
of the PSU.

Recruitment Rule for
Management Trainees
The R/R has been issued vide letter No. 400212/2012 - Pels I dt. 5-7-2013. The R/R has been
framed in an arbitrary way and the non-executive
staff possessing necessary qualification have
been ignored? Why is it so in the company? NFTE
will fight for this to til the logical end.

ORGANISATIONAL NEWS
Assam Circle Conference of
NFTE(BSNL)

The conference was held on 5th & 6th July at
New I.B. Auditorium Kamrup (Guahati). The open
session was held on 5th July, 2013 with great pomp
and show. Shri A.K. Mehra Chief General Manager, Assam circle, GM Kamrup, GM(E-P) GM (Sales
and Marketing GM(CFA) and Deputy GM(Admin)
were present and graced the occasion. Comrade
Chandeshwar Singh General Secretary, Com. K.K.
Singh Secretary head quarter addressed the open
session and explained in detail all the staff issues
and financial viability of the BSNL and exhorted
the workers to work hard to improve the services.
Com. Islam Ahmad President addressed the delegate session on 6th July,13. The delegates unanimously elected a set of office bearers headed by
Com. Shyamlendu Bhattachargi, Sr. TOA(P) O/o
SDOP Kamrup. Com. P.C. Patgiri, Sr. TOA(P), O/o
SDE M/C Panbazar Com. Paresh Kumar Vaishya
R/M O/o SDE(P) as President, circle Secretary and
Treasurer for the next session.

The circle secy. of NE-1, Com. A. Sielme and
circle president, Com. R.B. Das also attended the
conference and addressed the meeting, Comrade
Khamir Ali presided the open session and delegates
meetings. Comrades Khamir Ali and N. Deka, former president and Circle Secy. have faced enough

View of audience
hardships and sufferings in organising the union
and HQr aknowledge their contribution.
NFTE is progressing in Assam.

Organisational Meetings on 08-072013 at Kolkata

Telecom Factory Alipur:- A mass meeting of
workers was organised by the NFTE(BSNL) circle
Branch under the Leadership of Com. Murshid Ali
CS Telecom factory Kolkata. The meeting was well
attended by the factory workers including women
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employees. Com. Chandeshwar Singh General
Secretary & Com. K.K. Singh Secretary Headquarter attended & addressed the gathering. The
CHQ leaders explained the financial position of the
company and urge upon the workers to work hard
to bring out the company from crisis. In concluding speech Com. Murshid Ali C/S reported the local
grievances of employees. He added that the workers of the factory are waiting for work but no raw
materials are supplied and the machines are lying
idle in some of the units.

M.P. (Com. Habib) met the CMD on 3rd July and
drew his attention on the following issues:- Nonavailability of materials viz Cables, Dropwires
and Telephone sets etc in Gujrat. CMD asked
Dir(CFA) to enquire the position. (2) CGA Cases of M.P. Circle:- The CMD has been informed
about the state of affairs. (3) CMD asserted that
the BSNL will not only improve but will be at
number one place. To a question he replied the
BSNL will get financial help but unions should
also exert in the matter.

Kolkata Telecom District

Meeting with Director (HR)

A mass meeting of Kolkata Telecom District was
organised on 8th July by the circle union Branch of
CTD under the presidentship of Com. L.M. Bala.
Com. Shekhar Majumdar acting circle Secretary
delivered welcome speech and mentioned the local problems. He added that due to non supply of
required materials in time the Kolkata Telecom District is lagging behind and facing loss. Com. Chandeshwar Singh GS and Com. K.K. Singh Secretary
H.Q. explained to the staff related issues and viability of the BSNL. The CHQ leaders delivered in detail regarding implementation of 78.2% IDA merger
w.e.f. 01-01-2007. They also appealed to the workers to come forward to fulfill the demand of the customers and serve better to bring the company in its
previous position.

Meeting with the CMD

President accompanied with the circle Secy,

President and circle Secy, M.P. Com. Habib
met the Director (HR) on 3rd July and discussed
following issues. (1) Compensation to the candidates for incorrect questions in the LICE for promotion to the Cadre of JTO. Director (HR) immediately
instructed the Sr. GM (Rectt) for appropriate action
to offset the loss after examining the points. (2) Partisan transfers in Andhra:-Dir(HR) agreed to speak
to CGM. (3) CGA Cases of MP:- Director(HR) has
been apprised of the bottleneck. He assured to sort
out the matter.

LICE for promotion as Rajbhasha
Adhikari

The LICE is fixed for 20th October as per BSNL
letter No. 60-1/2013 DE dt. 16.7.2013. The candidates should submit their applications by 20th August, 2013.

Appeal by CMD BSNL
As you are aware, the recent cloud burst & rains have created a havoc in and around Kedarnath
in Uttrakhand. There have been tremendous loss of lives and infrastructure, in the area, reports of
which are extremely unnerving. It will take enormous efforts and resources to restore and rebuild the
life in the affected region. Calamity of these dimensions, can only be fought with the co-operation and
support from one and all.
2. In view of the extremely tragic devastation in Uttrakhand, I appeal to all the employees of BSNL
family, to voluntarily contribute their respective " One-days pay" to the Prime Minster Relief fund, as a
small compassionate gesture towards our fellow bretheren to stand by them in these testing times of
distress and to help them rebuild their lives to some extent.
3. Representatives of our Union/Associations have also expressed their support for this noble
cause.
4. I am confident that this gesture from BSNL family will go a long way in supplementing such efforts and support, emanating almost from all quarters of society.
Telecom	
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News and Information
1. Wage erosion - The BSNL HQr has appointed
a committee consisting of Sr. GMs (Estt), (SR)
and (EF) to study the wage erosion issue of such
staff who entered in the PSU on 1-1-2007 or
there after. The wage erosion is taking place in
respect of such employees on account of wage
erosion agreement of 15th January, 2010.
The committee has already met once. NFTE has
earlier the submitted details.
The Constant pursuance and pressure of NFTE
resulted in formation of the committee to address the problem. It is expected the committee
will appreciate the problem of sizeable staff. All
concerned are requested to send their suggestions to Hqr.
2. The NFTE signed the strike agreement on 12-62012 about "evolving of Rules for pension and
Terminal benefits to Direct Recruit BSNL staff.
The NFTE HQr pursued the matter vigorously with
the CMD, BSNL. This has brought the result and
corporate office vide letter No.1.23.2012 - PAT
(BSNL) date 12-7-2013 (Published in the journal)
has sought comments and views from the union
on its proposal.
NFTE Hqr. requests to all to send their comments
on the proposal.
This is most urgent.
3. WP and "Stay" dismissed at Karnataka High
Court.
The writ petition and "Stay" for holding LICE for
promotion to JTO cadre. Sequel to active pursu-

ance of the case by NFTE HQr and circle union.
Now deek is cleared for the LICE for promotion
to JTO cadre.
4. The Govt. of India as per recommendation of
Telecom Ministry has increased FDI from 74%
to 100% in the Telecom Sector. This will further
affect the financial health of the company with
the FDI the private operators will improve the
quality of service and BSNL will lag behind. The
NFTE has drawn attention of MOC regarding
imbalances.
5. All the Circle Secretaries are requested to hold
their overdue circle conferences as per directive
of the Hqr. issued earlier.
The MP Circle has expressed readiness and
shown courage to host the All India Conference.
6. The 78.2% IDA merger issue is settled as per
promise of NFTE. The district unions are requested to collect Rs. 200/- per member and
retain Rs. 100/- with them. The remaining 100/- be
distributed at the rate of Rs. 75/- + circle and Rs.
25/- to Hqr. The financial position of circles and
districts must be strengthened.
7. The closure of Telegraph Traffic Service attracts
Telegraph Act. A PIL is filed in Chennai High
Court
8. Relaxation in JAO Part II Examination, held in Dec,
2012, is under consideration. NFTE has discussed
the issue and submitted representation also.

Letter from BSNL Management
Holding of LICE for promotion to the
post of Rajbhasha Adhikari wherever
the vacancies of Rajbhasha Adhikari
exists and local officiating arrangement
is continuing. regarding.

All Heads of Telecom Circles/Metro Districts,
Maintenance Regions/Project Circles etc.
BSNL
I am directed to state that the Circles which are
still continuing with the local officiating arrangements of Rajbhasha Adhikari despite availability of
vacancies and eligible candidates may hold LICE
Telecom	

for regular promotion to the post of Rajbhasha
Adhikari, so that the local' officiating arrangements
are put to an end.
LICE may be conducted only when it is notified
by DE Branch of BSNL Corporate Office.

Board level posts and below Board
level posts including non-unionised
supervisors in Central Public Sector
Enterprises (CPSEs) -Revision of scales
of pay w.e.f. 01-01-2007 -Payment of IDA
at revised rates - regarding
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No. 14-1/2012-PAT (BSNL) Dated : 11.7.2013
The Department of Public Enterprises C.M.
No.2(70)/2008-DPE(WC)-GL-XVIII/13 dated 4th
July,2013 on the above mentioned subject on revised IDA rates @ 78.9% w.e.f. 01-07-2013 is sent
to an concerned for information and necessary action please.

Categorization of JAO cadre as Group
'B' and pay scale as on 1.10.2000 in
respect of JAOs absorbed in BSNL
from DOT.

No. 5-10/2013 -SEA-BSNL Dated: 11.7.2013
All CGMs/lFAs of BSNL Telecom Circles/Telephone Districts/Telecom Project, Circles/Telecom Maintenance Regions, All other Administrative units/Offices in BSNL
Ref: (1) MOF OM no. 6/82/EIII(B)/91 dated
28.2.2003. (2) DOT letter No.1-1(1)/03-PAT dated
15.11.2007, 3. CO, BSNL letter No. 4-44/2004-SEABSNL/2 dated 25.2.2005.
Finalization of pay scale as well as categorization of the JAO cadre in Group 'B' or 'C' in BSNL
during the period 1.10.2000 to 30.8.2001 was
pending since long.
Now BSNL Management has decided to treat
JAO as Group 'B' during the period 1.10.2000 to
30.8.2001 as well. Thus, in supersession of C.O,
BSNL, orders contained in letter no. 4-44/2004SEA-BSNL/2 dated 25.2.2005 regarding JAO's
pay scale, pay of JAOs absorbed in BSNL, as on
1.10.2000 shall be fixed in the pre-revised IDA pay
scale of Rs. 9850-250-14600/- (equivalent to upgraded CDA pay scale of JAO i.e. Rs. 6500-20010500/- as per DOT letter No. 1-1(1)/03-PAT dated
15.11.2007), on point to point basis, classifying
JAO as Group 'B' i.e. executive w.e.f. 1.10.2000.
Details in this regard are tabulated below :Pay scale in which
Pay is to be fixed
on notional basis

Period

Pay scale in which
Pay is to be fixed
on actual basis

1.10.2000
to 30.8.2001

Rs. 7830-230-12430 Rs.9850-250-14600

Accede

31.8.2001
onwards

Rs. 9850-250-14600

This issues with the concurrence of EF Branch
vide their Diary no. 439 Dated 09.7.2013.

Preservation of Photograph of five
Telegrams request therefore

No.III-23/93/T-II(Pt.IV) Dated: 28-6-2013 to All
CGMs
Kindly refer to this office letter of even no. dated 11.06.2013 vide which it was instruded to close
down the telegram service w.e.f. 15.07.2013. It is
requested to take photograph of booking of five
telegrams messages with sender of telegrams and
of all the staff while working on WTMS on dated
14-07-2013 i.e. last working day of booking of telegrams in the existing Telegraph Offices (CTO/TO/
TC) and keep the record of such photographs in an
album and send one set of such photographs to this
office also.
This is issued with the approval of competent
authority

Accounting of voluntary Contribution
of one day's pay towards Prime Minster
National Relief Fund for victims of
flood in Uttarkhand

No. 500-31/2012-13/CA-I/BSNL Dated : 28-062013 to, The Chief General Manager All BSNL
Circles & others
Ref: Appeal dated 26/6/2013 made by CMD,
BSNL uploaded on BSNL Intranet
Kindly refer to the appeal under reference
wherein CMD, BSNL has requested employees of
BSNL to voluntarily contribute their respective one
day pay (i.e. Basic pay only) towards Prime Minister
National Relief Fund. This amount of one day pay
should be deducted from the salary of July 2013.
As this is voluntary support, those employees
which are not willing to contribute may give their
request in writing to AO(Cash)/Pay Bill) of their unit
by 10th July 2013 Positively. The concerned AO
(Cash)/ (Pay Bill) should deduct the amount of one

Nomenclature	Schedule	Schedule	Segment

1190209

Contribution towards P.M. National Relief Fund

G

02

BA

4190214

Contribution towards P.M. National Relief Fund

G

02

CA
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day pay from all the employees except those employees who give their unwillingness in writing.

and who are/were born on pensionable establishments are contained in Rules 50-54 of the Central
Civil Services (Pension) Rules, 1972. The instructions regarding grant of family pension and gratuity under these rules to the eligible member of the
family of an employee reported missing had been
issued vide this Department's earlier office memorandum No. l/17/86-P&PW, dated 29th August,
1986. Clarifications/amendments in this regard
were issued vide OM No. 1/17/86-P&PW, dated
25th January, 1991 and 18th February, 1993 and
OM No. 1/28/04-P&PW(E) dated 31st March, 2009
and 2nd July, 2010, O.M. of even number, dated
14th September, 2011 and OM No. l/17/2010P&PW(E), dated 2nd January, 2012.

The amount should be booked under the following accodes
The amount so worked out shall be intimated
separately to BBF branch latest by 25th July 2013.
The matter may be treated as Most Urgent.

Grant of Hard Area Allowance
to the BSNL employee posted in
Kiltan, Androth, Kalpani, Chethleth,
Kadamadh, Amini & Bitra Islands of
Lakshadweep.

No. 1-16/2012 -PAT(BSNL) Dated the 4th July,
2013
The issue of grant of Hard Area Allowance @
15% of basic +NPA (where applicable) to BSNL
employees posted at Kiltan, Androth, Kalpeni,
Chethleth, Kadamath, Amini & Bitra Islands of Lakshadweep as per attendant conditions prescribed
in M/O Finance, Department of Expenditure OM
No.12(4)/2008-EII(B) dated 09-11-2011 has been
under consideration in this office.

2. A reference has been received in this Department to clarify whether in a situation where
SHO states that FIR is not required to be lodged in
the case of person gone missing, the eligible member of the family can be granted family pension.
The matter has been examined in consultation with
the Ministry of Home Affairs. Section 154 (1) of the
Criminal Procedure Code mandates filing of an FIR
by the Police authorities on a report. received of
the commission of a cognizable offence. A missing
person per se does not point to commission of a
cognizable offence. In view of this, cognizance of a
person's disappearance can be taken by the Head
of Office on the basis of an authenticated Daily Diary (DD)/General Diary Entry (GDE), filed by the
Police authorities concerned, as per the practice
prevalent in that State/UT.

2. The undersigned is now directed to convey
the approval of the Board for grant of Hard Area
Allowance @ 15% of basic + NPA (where applicable) to BSNL employees posted in Kiltan, Androth,
Kalpeni, Chethleth, Kadamath, Amini & Bitra Islands of Lakshadweep as per attended conditions
prescribed in Ministry of Finance, Deptt. of Expenditure OM No.12(4)/2008-E-II(B) dated 09-112011 w.e.f. 14-06-2013 i.e. the date on which the
Hard Area Allowance to BSNL employees posted
in above islands was approved by the BSNL Board.

3. It has now been decided to issue consolidated instructions in supersession of previous
instructions regarding grant of family pension to
the eligible members of family of the employee/
pensioner/family pensioner reported missing and
whose whereabouts are not known. It includes
those kidnapped by insurgents/terrorists but does
not include those who disappear after committing
frauds/crime etc.

Grant of family pension and gratuity to
the eligible member of the family of an
employee/pensioner/family pensioner
reported missing - consolidated
instructions -regarding.

4. In the case of a missing employee/pensioner/family pensioner, the family can apply for
the grant of family pension, amount of salary due,
leave encashment due and the amount of GPF and
gratuity (whatever has not already been received)
to the Head of Office of the organisation where the
employee/pensioner had last served, six months
after lodging of Police report. The family pension

F.No.l/17/2011-P&PW (E) Dated: 24th June,
2013 to Ministry of Personnel, P.G. & Pensions,
Department of Pension & Pensioners' Welfare
The provisions regarding grant of gratuity and
family pension to the members of families of the
deceased Government servants/pensioners who
were appointed on or before 31st December, 2003
Telecom
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and/or retirement gratuity may be sanctioned by the
Administrative Ministry/Department after observing
the following formalities:(i) The family must lodge a report with the concerned Police Station and obtain a report from the
Police, that the employee/ pensioner/ family pensioner has not been traced despite all efforts made
by them. The report may be a First Information Report or any other report such as a Daily Diary/General Diary Entry.
(ii) An Indemnity Bond should be taken from the
nominee/dependants of the employee/pensioner/
family pensioner that all payments will be adjusted
against the payments due to the employee/pensioner/family pensioner in case she/he appears on
the scene and makes any claim.
5. In the case of a missing employee, the family
pension, at the ordinary or enhanced rate, as applicable, will accrue from the expiry of leave or the
date up to which pay and allowances have been
paid or the date of the police report, whichever is
later. In the case of a missing pensioner/family pensioner, it will accrue from the date of the police report or from the date immediately succeeding the
date till which pension/family pension had been
paid, whichever is later.
6. The retirement gratuity will be paid to the family within three months of the date of application. In
case of any delay, the interest shall be paid at the
applicable rates and responsibility for delay shall
be fixed. The difference between the death gratuity
and retirement gratuity shall be payable after the
death of the employee is conclusively established
or on the expiry of the period of seven years from
the date of the police report.
7. Before sanctioning the payment of gratuity,
the Head of Office will assess all Government dues
outstanding against the employee/pensioner and
effect their recovery in accordance with Rule 71 of
the CCS (Pension) Rules, 1972 and other instructions in force for effecting such recoveries.
8. The amount of salary due, leave encashment
due and the amount of GPF will be paid to the family in the first instance as per the nominations made
by the employee/pensioner on filing of a police report and submission of an indemnity bond as indicated above.
Telecom	

9. The benefits to be sanctioned to the family/
nominee of the missing employee/pensioner will be
based on and regulated by the emoluments drawn
by him/her and the rules/orders applicable to him/
her as on the last date he/she was on duty including authorised periods of leave.
10. Formats of separate Indemnity Bonds to
be used in the case of missing employees, missing pensioners and missing family pensioners
are available at this department's website www.
persmin.nic.in.

Revised table for fixation of Pay as on
01.01.2007 in respect of Non-executives
of BSNL.

No. 1-16/2010-PAT(BSNL) Dated: 08-07-2013
to All Heads of Telecom circles, All Heads of
other Administrative units.
Orders have been issued for allowing the
benefit of merger of 50% DA effectively amounting to 78.2% as on 1.1.2007 for the purpose of
fitment in respect of Non-executive employees of
BSNL w.e.f. 10.6.2013, vide this Office order No.
1-16/2010-PAT(BSNL) dated 10.6.2013.
2. The revised tables for fixation of Pay as on
01 01.2007 in respect of Non- Executives of BSNL,
are enclosed as Annexure for your information &
further necessary action.
3. Errors & omissions are subject to rectifications and correction. Overpayments made, if any,
shall be recovered as per rules.
Annexure

Revised Fixation tables for pay revision of
Non-Executives as on 1.1.2007
Grade - NE1
Existing IDA Scale
Rs. 4000-120-5800
Revised NE1 IDA Scale - Rs. 7760-13320
Stage
1
2
3
4
5
6
7
8
7			

Pre-revised Pay
4000
4120
4240
4360
4480
4600
4720
4840

Revised Pay
9270
9550
9830
10110
10380
10660
10940
11220
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9
10
11
12
13
14
15
16
17*
18*
19*

4690
5080
5200
5320
5440
5560
5680
5800
5920
6040
6160

11500
11770
12050
12330
12610
12890
13160
13440
13720
14000
14280
*Stagnation Increments

Grade -NE2
Existing IDA Scale
Rs. 4060-125-5935
Revised NE1 IDA Scale - Rs. 7840-14700
Stage
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17*
18*
19*

Pre-revised Pay
4060
4185
4310
4435
4560
4685
4810
4935
5060
5185
5310
5435
5560
5685
5810
5935
6060
6185
6310

Revised Pay
9410
9700
9990
10280
10570
10860
11150
11440
11730
12020
12310
12600
12890
13170
13460
13750
14040
14330
14620

*Stagnation Increments
Grade - NE3
Existing IDA Scale
Rs. 4100-125-5975
Revised NE1 IDA Scale - Rs. 7900-14880
Stage
1
2
3
4
5
6
7
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Pre-revised Pay
4100
4225
4350
4475
4600
4725
4850

Revised Pay
9500
9790
10080
10370
10660
10950
11240

8
9
10
11
12
13
14
15
16
17*
18*
19*

4975
5100
5225
5350
5475
5600
5725
5850
5975
6100
6225
6350

11530
11820
12110
12400
12690
12980
13270
13560
13850
14140
14430
14720
*Stagnation Increments

Grade - NE4
Existing IDA Scale
Rs. 4250-130-6200
Revised NE1 IDA Scale - Rs. 8150-15340
Stage

Pre-revised Pay

1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17*
18*
19*

4250
4380
4510
4640
4770
4900
5030
5160
5290
5420
5550
5680
5810
5940
6070
6200
6330
6460
6590

Revised Pay
9850
10150
10450
10750
11060
11360
11660
11960
12260
12560
12860
13160
13460
13770
14070
14370
14670
14970
15270

*Stagnation Increments
Grade - NE5
Existing IDA Scale

Rs. 4550-140-6650

Revised NE1 IDA Scale - Rs. 8700-16840
Stage
1
2
3
4
5
8			

Pre-revised Pay
4550
4690
4830
4970
5110

Revised Pay
10550
10870
11190
11520
11840
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6
7
8
9
10
11
12
13
14
15
16
17*
18*
19*

5250
5390
5530
5670
5810
5950
6090
6230
6370
6510
6650
6760
6930
7070

12170
12490
12820
13140
13460
13790
14110
14440
14760
15090
15410
15730
16060
16380
*Stagnation Increments

Grade NE6
Existing IDA Scale
Rs. 4720-150-6970
Revised NE1 IDA Scale - Rs. 9020-17430
Stage
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17*
18*
19*

Pre-revised Pay
Revised Pay
4720
10940
4870
11290
5020
11630
5170
11980
5320
12330
5470
12680
5620
13020
5770
13370
5920
13720
6070
14070
6220
14410
6370
14760
6520
15110
6670
15460
6820
15800
6970
16150
7120
16500
7270
16850
7420
17190
*Stagnation Increments

Grade NE7
Existing IDA Scale
Rs. 5700-160-8100
Revised NE1 IDA Scale - Rs. 10900-20400
Stage
Pre-revised Pay
Revised Pay
1
5700
13210
2
5860
13580
3
6020
13950
4
6180
14320
5
6340
14690
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6
7
8
9
10
11
12
13
14
15
16
17*
18*
19*

6500
6660
6820
6980
7140
7300
7640
7620
7780
7940
8100
8260
8420
8580

15060
15430
15800
16170
16550
16920
17290
17660
18030
18400
18770
19140
19510
19880
*Stagnation Increments

Grade NE8
Existing IDA Scale
Rs. 6550-185-9325
Revised NE1 IDA Scale - Rs. 12520-23440
Stage
Pre-revised Pay
Revised Pay
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17*
18*
19*

6550
6735
6920
7105
7290
7475
7660
7845
8030
8215
8400
8585
8770
8955
9140
9325
9510
9695
9880

15180
15610
16040
16460
16890
17320
17750
18180
18610
19040
19460
19890
20320
20750
21180
21610
22040
22460
22890
*Stagnation Increments

Grade NE9
Existing IDA Scale
Rs. 7100-200-10100
Revised NE1 IDA Scale - Rs. 13600-25400
Stage
Pre-revised Pay
Revised Pay
1
7100
16450
2
7300
16920
3
7500
17380
4
7700
17840
5
7900
18310
9			
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6
7
8
9
10
11
12
13
14
15
16
17*
18*
19*

8100
8300
8500
8700
8900
9100
9300
9500
9700
9900
10100
10300
10500
10700

18770
19230
19700
20160
20620
21090
21550
22010
22480
22940
23400
23870
24330
24790

6
7
8
9
10
11
12
13
14
15
16
17*
18*
19*

*Stagnation Increments
Grade NE10
Existing IDA Scale
Rs.7800-225-11175
Revised NE1 IDA Scale - Rs. 14900-2785
Stage
Pre-revised Pay
Revised Pay
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17*
18*
19*

7800
8025
8250
8475
8700
8925
9150
9375
9600
9825
10050
10275
10500
10725
10950
11175
11400
11625
11850

18070
18600
19120
19640
20160
20680
21200
21720
22240
22770
23290
23810
24330
24850
25370
25890
26410
26940
27460
*Stagnation Increments

Grade NE11
Existing IDA Scale
Rs. 8570-245-12245
Revised NE1 IDA Scale - Rs. 10900-20400
Stage
Pre-revised Pay
Revised Pay
1
8750
19860
2
8815
20430
3
9060
20990
4
9305
21560
5
9550
22130

9795
10040
10285
10530
10775
11020
11265
11510
11755
12000
12245
12490
12735
12980

22700
23260
23830
24400
24970
25530
26100
26670
27240
27800
28370
28940
29510
30070
*Stagnation Increments

Filling up backlog vacancies reserved
for SCs / STs /OBCs

No.-45-1/2008-SCT /463 Dated 17.07.2013 to All
the Heads of Territorial Circles/Metro Districts,
PGM (Arch.) / (BW) /(Elect.) BSNL CO, New
Delhi GM (Estt.) / Recruitment / (FP) /BSNL CO,
Kindly find enclosed herewith a copy of D.C.No.
12-4/2011-SCT dated 04.07.2011 addressed to
CMD,BSNL received from Advisor (C), Department
of Telecom, New Delhi forwarding therewith a letter
No.3608/1 (i)/2013-Estt.(Res) dated 21.06.2013 issued by Department of Personnel and Training on
the subject cited above.
In this connection, it may be stated that DOP &T
has desired that concerted efforts should be made
to fill up the backlog vacancies reserved for SCs/
STs/CBCs at the earliest by taking effective steps
such as providing relaxations, pre-recruitment training, training programmes for interview etc. a contained in DOP&T letter No.36038/1 (i)/2013 -Estt.
(Res) dated 21.06.2013.
It is, therefore, requested to take necessary action plan for filling up back log vacancies of SCs /
STs / CBCs , furnish the requisite information and
valuable suggestions pertaining to your Circle /
Branch to this office by 31.07 2013 positively for
onward transmission to the DOP&T through Department of Telecom, New Delhi.

Withdrawal of the system/practice of
Local officiating Arrangement or Local
officiating Promotion in BSNL-reg.
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No. 4-8/2013-SEA (Pt.) Dated: 16.07.2013 to
All Heads of Telecom Circles/ Metro Districts/
Maintenance Regions/ Projects/Stores/NA
TFM/ BRBRAITT/ALTTC. All Other Administrative Units, BSNL
No. 412-13/2013-Pers.1 (I) dated 22.03.2013.

(i) Employees suspended before 2007 and
also retired before 01.01.2007; (ii) Employees suspended before 2007 but retired after 01.01.2007;
(iii) Employees who retired before 01.01.2007 and
against whom departmental /judicial proceedings
were pending at the time of retirement.

Kindly refer to this office letter of even no. dated
27.05.2013 on the subject mentioned above wherein it was clarified that henceforth, no officiating promotion/local officiating arrangement to the grade of
JAO may be given in view of Personnel branch, CO
BSNL letter under reference.

It has been decided that In all the above cases, the provisional pension in respect of Pre-2007
IDA Scale BSNL ‘Pensioners’ sanctioned under
Rule 69 of CCS(Pension)Rules,1972 will be revised in terms of the Department of Telecommunications’ OM No. 40-17/2008-Pen (T)-Vol.Ill dated
15.03.2011 as clarified/modified from time to time.

However, on receipt of various references from
Circles/Unions /Associations etc. the matter has
been re-examined in consultation with Personnel
branch and it has been decided to withdraw this office letter dated 27.05.2013 and allow the officiating
arrangement in the grade of JAO to be continued till
the vacancy position in the grade of JAO improves.

This issues with the approval of Secretary (T).

Economy Measures and Rationalization
of Expenditure - Official Domestic Air  
Travel of BSNL Officers

Grant of selection grade to Lift
operators-reg.

BSNL No.2-5/2013-Protoc 15th July, 2013
In supersession of all earlier orders on the entitlement of official air travel on domestic sectors, and
with reference to the orders issued by Department
of Telecom on the redeployment of ITS officers in
BSNL, the Competent Authority has approved the
following instructions to be followed for all BSNL
officers, pertaining to their Air Travel in Domestic
Sectors for official purposes:

Revision of provisional pension
sanctioned under Rule 69 of
CCS(Pension) Rules, 1972 in respect
of Pre-2007 BSNL IDA pensionersregarding.

* All BSNL Officers up to the rank of Executive Directors (Including PGMs/CGMs of Circles/
Corporate Office) for official purposes will be in lowest available Economy Class, by any airlines, as
per availability. * Only CMD/Board of Directors will
be entitled to travel by Business Class. * The entitlement of air travel in IDA scale is Rs. 37,750.00
(BASIC PAY). Any officer/official going by domestic
air travel, and having less than the entitlement as
per rules, should take approval of concerned Director/ED/CGM(in circles), and it should be accorded
keeping in view the necessity and payment position.

This issue with the approval of Competent Authority.

BSNL No. 16-21/2010-Electrical Dated 9th July
2013 to All Chief General Manager BSNL
I am directed to enclose here with Dot order No.
19-6/2010 EW dated 09-04-2013 regarding grant of
selection grade to lift operators for further necessary action at your end please.

Dated: 11 July, 2013 to All CCAs/Pr. CCAs/
Joint CCAs/CMD, BSNL/CMD, MTNL/All the
concerned. (As per list attached)
The undersigned is directed to say that in pursuance of the Government’s decision, orders for revision of pension/family pension of Pre-2007 BSNL
IDA Scale pensioners/family pensioners with effect
from 01.01.2007 have been issued on 15.03.2011.
The following categories of BSNL pensioners
were entitled to provisional pension as in the Pre2007 BSNL IDA Pay Scale:-

These orders comes into effect with immediate
effect.

Issues related to provision of
Superannuation Benefits to directly
recruited employees

No.1-23-2012-PAT (BSNL) Dated: 12.07.2013
to Sh. Chandeshwar Singh GS- NFTE C-4/1,
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Bangal Sahib Road (Baird Road), New Delhi-01
I am directed to state that a Committee consisting of senior officers was formed to examine
the issue related to provisions of Superannuation
Benefits to directly recruited employees. The Committee has, inter-alia, recommended that at the
iniual stage, the Company amy contribute@2% of
Basic Pay+DA on monthly basis and the employees may also be allowed to contribute monthly at a
higher rate of Basic Pay+DA subject to a minimum
of equal contribution given by the company w.e.f.
date of approval by the Administrative Ministry.
2. In this regard, it is requested that comments
of your Union Association on the above issue may
be provided by 22.07.2013.

Inclusion of representatives of employees association of BSNL in Sports
& Cultural Board/Staff Welfare Board.
No.26-1/2011-BSNL (Sports)/ Dated:18.07.2013
to All Secretaries, 1. BSNL Sports & Cultural
Board. 2. Staff Welfare Board.
As per the composition of the BSNL Sports and
Cultural Board and BSNL Staff Welfare Board as
well as their Regional Boards, one representative
from each of recognized employees union, as recommended by the respective unions from amongst
the members, will be member of the BSNL Sports
and Cultural Board and BSNL Staff Welfare SR
Branch has clarified that the following unions are
recognized unions.
i) BSNL employees union and ii) National Federation of Telecom Employees
2. All the Circle Heads are requested to include
one representative each from BSNL Employees
Union and National Federation of Telecom Employees as members in their respective Regional
Sports & Cultural Board and Staff Welfare Boards.
3. SR Branch has further informed that the following Associations have been extended certain
limited trade union facilities:-

Boards as Special invitees.
4. One representative from SEWA (representing SC/ST employees) may be called in the meeting of Regional Sports and Cultural Board/Regional
Staff Welfare Boards as special invitees.
You are requested to take n/a accordingly.

Manning of vacant posts of Junior
Hindi Translators, (JHT) through local
arrangements - regarding

No. 201-01/2013-Pers.III dated 16-7-2013 to All
CGMs Telecom Circle /Districts, BSNL
In spite of holding Limited Internal Competitive
Examination (LICE) many times for the posts of
JHT, vacancies remained unfilled in a number of
Circle.
2. The Parliamentary Committee on Official
Language has expressed concern and impressed
upon BSNL to fill up the existing vacancies of JHT
in the field units on priority basis.
3. This issue has been examined in this office
and following has been decided:
a) The vacant posts of JHT in the field units may
be manned by the non-executive having requisite
qualification as per existing RR of JHT till regular
incumbents are available for appointment against
these vacancies.
b) Such officials may be granted incentive within the financial power of CGMs on ten posting as
JHT.
c) Such officials shall have no claim for their
regularisation in the grade of JHT unless they are
selected in the LICE as per RR.
d) Such officials shall continue to hold their
lien in their parent cadre for all purposes including
NEPP, etc.

i) All India BSNL Executive Association (AIBSNLEA). ii) Sanchar Nigam Executive (SNEA).

e) Such arrangements will be purely a temporary measure and no budgetary support will be provided on this account. Further, this can be terminated by the heads of the circle at any time without
assigning any reason.

One representative from each of the above Associations may be called in the meeting of Regional
Sports and Cultural Board/Regional Staff Welfare

4. It is, therefore, requested that further necessary action may be taken by the HOC wherever a
need is felt for above arrangement.
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11,744,085.22

12,118,342.87
(374,257.65)

12,131,825.87		

S. C. Arora
Partner
M. No. 081379
Place: New Delhi
Dated: 28 JUNE 2013

for S. N. Dhawan & Co.
Chartered Accountants
Firm Reg No. 000050N
Chandeshwar Singh

P L Dua
General Secretary

Compiled from the books of accounts produced to us. For The National Federation of Telecom Employees (BSNL)

Since the title of building has not been tnansfered to Federation the asset has not been recognised in the Balance Sheet.

14,302,450.22

5,000.00
14,302,450.22 11,757,568.22

Treasurer

			 B. loans & Advances
			 Advances Recoverable in cash or in kind
			 or the value to be received-considered good

14,288,967.22 12,118,342.87 A. Current Assets
			 a. Cash in hand
10,679.00
17,624.00
Current liabilities & Provisions			 b. Balance with Scheduled Banks in Savings A/c 398,928.30
317,165.74
			 c. Fixed Deposits with Scheduled Banks
9,289,547.77 7,117,975.48
Sundry Creditors
13,483.00
13,483.00 d. Fixed Deposits with Postal RMS
			 Coop. Bank, Ambala
4,498,646.00 4,203,441.00

Expenditure over Income as per Income & Expenditure A/c Annexed 2,544,882.00

Add/(Less) : Excess of Income over Expenditure/Excess of			 Current Assets, loans & Advances

Balance as per last Balance Sheet

101,362.00

Reserve Fund			 Fixed Assets (Less Depredation) as per Schedule A 99,649.15

As At As
31.12.2011 ASSETS
Rs. Rs.

31.12.2011

As At
31.12.2012
Rs.

At As
31.12.2012

LIABILITIES
Rs.

THE NATIONAL FEDERATION OF TELECOM EMPLOYEES (BSNL), NEW DELHI
BALANCE SHEET AS AT 31.12.2012
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4,900,936.75

2,544,882.00

31.12.2012
Rs.
13,483.00
75.00
19,500.00
58,765.00
105,907.00
9,757.00
12,950.00
232,219.00
35,000.00
43,293.00
44,454.00
64,583.00
41,239.00
22,518.00
157,131.00
277,160.00
305,750.00
9,590.00
19,922.85
51,021.00
778,051.00
53,685.90

YEAR ENDED

–
2,468,422.00		

S. C. Arora
Partner
M. No. 081379
Place: New Delhi
Dated: 28 JUNE 2013

for S. N. Dhawan & Co.
Chartered Accountants
Firm Reg No. 000050N

Chandeshwar Singh
General Secretary

P L Dua
Treasurer

2,468,422.00

374,258.00

–

4,900,936.75

31.12.2011
Rs.
1,370,315.00
7,225.00
6,915.00
16,601.00
61,764.00
12,586.00
618,758.00

31.12.2012
Rs.
1,383,354.00
7,070.00
25,930.00
21,969.56
29,345.00
2,500,000.00
933,268.19

YEAR ENDED YEAR ENDED

31.12.2011 INCOME
Rs.		
13,483.00 Members Contribution
1,035.00 Donation
24,500.00 Books & Periodicals
125,307.00 Interest on SB Account
130,148.00 Rent
9,505.00 Miscellaneous Receipts
32,960.00 Interest on Fixed Deposit (Net)
185,716.00 Excess of Expenditure over Income
69,380.00 transferred from Reserve Fund
236,452.00
49,377.00
70,016.00
37,058.00
27,220.00
79,107.00
210,708.00
195,087.00
9,460.00
27,782.00
135,592.00
798,529.00
–

YEAR ENDED		

Compiled from the books of accounts produced to us. For The National Federation of Telecom Employees (BSNL)

Accounts Compilation Charges
Bank Charges
Bonus To Employees
Building Maintenance(DGB Mtc.)
Car Expensese
Conveyance
Gifts & Donation
National Executive Meeting
Legal Expenses
Organisational Expenses
Printing & Stationery
Postage, Telegram & Telephone
Sumptuaries
Typewriter & Computer Maintenance
TA/DA
Tele Labours Magazine
Telecom Employees Magazine
PF Contribution
Depreciation
EIectricity & Water Charges
Establishment (Pay & Allowances)
Miscellaneous Expenses
Excess of Income over Expenditure
Transferred to Reserve Fund

EXPENDITURE

THE NATIONAL FEDERATION OF TELECOM EMPLOYEES (BSNL), NEW DELHI
INCOME AND EXPENDITURE ACCOUNT FOR THE YEAR ENDED 31.12.2012

99,649.15
19,922.85
119,572.00
TOTAL
			

1,626.00
Fax Machine

-

1,626.00

243.90

1,382.10

15%

Hike in FDI in Telecom Sector causing
adverse effects on PSUs.

-

60%
3,332.40
4,983.60
8,306.00
8,306.00
Computer

-

15%
3,302.25
582.75
3,885.00
Typewriter

3,885.00

-

10%
26,594.10
2,954.90
29,549.00
18,210.00
Furniture

11,339.00

-

10%
4,917.60
546.40
5,464.00
T.V.

5,464.00

-

15%
10,611.30
70,742.00
70,742.00
Car

							

60,130.70

Income tax act)

CHARGED (as per i
FOR THE YEAR		
31.12.2013
31.12.2011			

DEPRECIATION
NET WDV
DEPRECIATION
VALUE AS AT
DELETION
ADDITION
WDC AS AT
ASSETS
RATE

National Federation of Telecom Employees (BSNL), New Delhi
Statement of Depreciation

Letter TO BSNL Management

TF-6/6 Dated:-22-07-2013 To Hon’ble Minister
of Communications and IT Govt. of India Sanchar Bhavan New Delhi.
Very recently the Govt. of India on the recommendation of Communication Ministry has hiked the
FDI limit from 74 to 100% in Telecom Sector causing
imbalances in the completion.
It is submitted that the decision has no doubt created cheers in Private Sector as they will get plenty
of resources including modern technologies. This will
help them to expand and improve their quality of services to great extent.
The state owned PSUs, BSNL/MTNL, are facing
serious financial crisis due to various factors. But the
main factors are withdrawal of various concessions,
exhorbitant and arbitrary decision in realisation of
spectrum charges and burdening the BSNL with the
enhanced pension contribution expenditures.
The present situation is such that the BSNL is
finding difficulties in purchase of materials (Cables,
Dropwires, Telephone Sets, Modum 2 etc) and equipments. There is enormous paucity of BTS which is not
only affecting the expansion but quality of Mobile Services also. You will appreciate, Sir, in the prevailing
scenario the BSNL facing financial crisis will not be
in position to generate resources to acquire modern
Technologies and will lag behind in the competition.
Neither BSNL nor MTNL can utilize FDI resources being state owned PSUs and will be facing tremendous
and enormous imbalances in the competitions unless
public capital is expanded to them. The BSNL has
always discharged the social commitments of Govt.
and in the situation it should not be allowed to starve
of the resources.
We may add every since FDI has been increased
from 49 to 74% seven year ago the BSNL started
showing downward trend.
We, therefore, fervently request you to bestow
justice and consider to ensure that the resources ie
budgetary support and modern Technologies are
made available to BSNL for its growth in the interest
of people and country.

Financial Assistance to BSNL for
restoration of the Telecom Service
at Uttarakhand -Request for urgent
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consideration

TF-19/3 Dated : 26-06-2013 to, Secretary Department of Tele Communication Govt of India
Sanchar Bhavan New Delhi.
Under very compelling and pressing situation we
are seeking your kind attention in the matter.
It is widely known that the recent natural calamity
has completely ruined the lives and properties of the
people in the state. We share the grief of the victims
and wish to stand with them at the time of the grave
situation. The NFTE union being recognised in BSNL
and representing thousands of employees have already appealed to the work force to come forward to
restore the services on war footing.
We may apprise you, Sir, that the Cables, Drop
wires, Telephone sets etc are completely destroyed
and damaged due to the calamity. Even the BTS of
Mobile Services are either swept away or completely
damaged. In the situation the availability of materials are extremely necessary for the replacement of
damaged ones and for restoration of the services. It
is needless to state that the PSU has no money to
purchase and supply the materials. Thus the lack of
resources is standing in the way for early restoration
of the services. According to information the BSNL is
the only operator which is providing services in grief
stricken people in the affected areas.
We, therefore, solicit you to please intervene into
the matter so that the financial assistance is extended
to BSNL for rectification and replacement of damaged
materials and equipments. This will help in early restoration of the services.

Benefit of merger of 50% DA effectively
amounting to 78.2% for the purpose of
fitment w.e.f.10-06-2013.

TF-10/3 Dated:-27-06-2013 Director (HR) BSNL,
Director (F) BSNL New Delhi.
Orders have been issued vide BSNL letter No.01-16/2010-PAT(BSNL), dt-10- 06-2013 for extension
of 78.2% IDA fixation benefit to the employees from
10th June, 2013. However, the Corporate office has
not incorporated guidelines and procedure as how the
decision will be implemented. As per strike agreement
of 12-06-2012 the benefit has to be extended to retired personnel also.
Kindly, therefore, get the matter considered and
issue appropriate guidelines with some illustrations.

Grant of Selection Grade Scale to the
Telecom

lift operators.

TF-9/1(d) Dated:-28-06-2013 to Director (HR)
BSNL, New Delhi.
Refce:- DOT Letter No.-19-6/2010 -EW, dt-09-042013.
We are surprised to note that the above letter has
not been endorsed to circles even after three months.
Due to this the lift operators are not able to get the
selection grade.
Kindly, therefore, get the orders circulated.
This is in continuation of letter dt-29-04-2013.

JAO Part-II Examination result
-Request for review and relaxation.

TF-14/2(c) Dated:-25-06-2013 to Director (HR)
BSNL, New Delhi. Director (F) New Delhi.
The NFTE HQR has received series of representations about the JAO Part- II examination which was
held from 17th to 19th December, 2012 in different
circles. Such representations have specially been received from Rajasthan, Punjab Andhra, Chhattisgarh
etc circles. The result of above examination is very
poor due to which the departmental quota of vacancies are unfilled in large number.
We are informed that the questions were also out
of syllabus which require due consideration. In Rajasthan the Answer Books were not examined as the
candidates have answered in Hindi. This is untenable.
In support of the above documents, Annexures I, II
and III are enclosed for your consideration.
We, therefore, urge upon you to please get the
result of JAO reviewed and extend appropriate relaxation.

Mistakes and discrepancies in LICE for
promotion in JTO Cadre -Request for
remedial action.

TF-14/2(b) Dated:-18.06-2013 to Director (HR)
BSNL, New Delhi.
We are extremely thankful that the LICE has
been held despite many hurdles. However, the union
is getting representations from the circles relating to
mistakes and discrepancies in the questions which
require due consideration at corporate office, we are
enclosing herewith the lists of questions with the discrepancies in respect of some circles (Andhra, Bihar,
Eastern UP, MP, Kerala Jharkhand) for your information and to impress upon you as upto what extent the
candidates have been placed at the disadvantageous
position.
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It is also pertinent to state that in syllabus it is
prescribed that the standard of the paper of General
English and General studies will be of CBSE Xth
standard and Technical paper shall be that of an Engineering Diploma level. But these aspects have been
completely overlooked at the time of setting of questions. In some circles particularly in Madhyapradesh
questions in Part -A were of CAT standard and 30%
questions in Technical paper were asked in IES last
year. A certificate on the corrections in the questions
by a competent authority (lecturers from Govt Engineering College) in respect of questions of Kerala
circle has also been obtained and enclosed. Similarly, an exhaustive report about discrepancies in respect of Jharkhand is also attached.
The details in respect of Punjab has already been
referred vide letter dt-1 0-06-2013.
We request you to get the issues considered in
real the concerned perspective and save the employees from disadvantageous position. The Corporate office or circles should form a committee of experts to
resolve the controversies on uniform basis.
An early action is urged for

Regularisation of Temporary Status
Majdoors and Casual Labourers
appointed under compassionate
Grounds

TF-31/1 Dated:-22-06-2013 to Chairman-CumManaging Director BSNL New Delhi.
There are staff who were recruited as casual Labourers under compassionate grounds and in relaxation of normal recruitment rules. This was done due
to fact that the vacancies were not available in the
Cadres of Regular Majdoor and Group 'D' and the
families of deceased employees were in urgent need
of financial assistance. Most of such staff have been
conferred TSM status also.
It is mentioned that such compassionate ground
recruited staff fulfill all the eligibility conditions and
now vacancies in RM and Group 'D' Cadres are also
available. According to our information such officials
are available in Bihar, western UP, Jharkhand and
Chennai TD circles.
We request you to please consider the regularization of such casual staff who were recruited in CGA
quota.

Grant of facilities to the Recognised
unions in BSNL -Immunity from

Transfer regarding.

TF-20/3(d) Dated:-O1-07-2013 ) GM (SR) BSNL
New Delhi.
Kindly recall our discussions of 28th ultimo on the
subject. In letter No.-BSNL/39-1/SR/2002/1, dt-05-122002 it is prescribed that the facility of immunity from
transfer will be as per existing ruling. The same was
mentioned after wards also including in the New Recognition Rule. We strongly feel this be spelt out in the
interest of transparency and fair play.
In DOT period three office bearers ie Secretaries,
Assistant Secretaries and Treasurer were immune
from transfers in the interest of smooth functioning of
the union. The above office bearers in case of away
from the HQR were entitled to come on Temporary
Transfer. We feel in the analogy of DOT's orders the
BSNL can issue clear orders to avoid confusion in the
field.
Kindly consider the proposal and do the needful.

Recruitment Rule for Management
Trainees -Departmental quota
regarding.

TF-15/3 Dated :-01-07 -2013 to Chairman Cum
Managing Director BSNL New Delhi.
Vide our letter No.- TF-15/3, dt-19-02-2013 we
have urged that the non-executive unions be consulted before finanlising the Recruitment Rules of Management Trainees. As usual our request has not been
taken into account and reportedly the R/R has been finalized and approved by BSNL Board. We record our
deep anguish and protest over the treatment we are
afraid if such approach continues the industrial unrest
is bound to take place.
There are large number of non-executive employees who possess BE/MBA etc degrees and have
acquired sufficient experience of the service. Such
staff be allowed to appear in MT departmental quota
examination. The departmental quota should not be
marked and reserved for executives alone.
Kindly, therefore, get the matter reviewed in correct perspective.

Blatant discrimination in Transfers and
acts of favouritism at Andhra Telecom
circle Request for intervention.

TF-20/3 Dated:-27-06-2013 to GM (SR) BSNL
In the recognition rules it is prescribed that both
the recognised unions will be at par for all purposes
and intents. But this core provision of the rule is being
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thrown into the winds in Andhra circle.

transparent manner.

It has been complained that the administration at
SSA levels are transferring the employees after consultation with the BSNLEU on the plea that it is main
recognised union. The staff belonging to the NFTE
are being targeted we are enclosing the details of
discriminations which have already been given to the
CGM but the issues remain unresolved causing irritation.

We implore upon you to kindly intervene into the
matter and arrange an enquiry from Corporate Office
till that time the transfer orders issued in the month
of July, 2013 under Ongole and other divisions may
kindly be kept in abeyance.

Kindly, therefore, intervene so that the NFTE gets
fair treatment and discrimination is not done against
the employees. The circle union has served the agitation notice against the discriminations.

TF-14/2(b) Dated:-22-07-2013 to Director (HR)
BSNL
Kindly refer to our earlier letter on the issue.
It is learnt that the Hon’ble High Court has dismissed the WP which was filed by some officials
against holding of the examination.
We, therefore, request you to please advise the
Karnataka circle to notify the examination at the earliest. Our union President, Shri Islam Ahmad, has spoken to CGM also in this regard.
An early action is urged for.

Violation of Transfer policy dt- 7.5..2008
-Case of Andhra circle. Request for high
level enquiry from Corporate office.

TF -20/3 Dated: 15-7-2013 to Director (HR) BSNL
Kindly recall the discussion on 03-07-2013 by our
All India President Com. Islam Ahmad in respect of irregular transfers in Andhra circle. After your kind intervention, CGM Andhra called a meeting on 12-07-2013
with both the unions to rectify the irregularities taken
place in transfers at Ongole and other SSAs.
Particularly Mahaboob Nagar, Eluru, Ananthapur,
Srikakulam, Adilabad, Vijayawada, Tirupati, Warangal, Rajamundry and Kurnul districts were affected
with discriminatory orders.
Unfortunately, administration has not taken pain
to rectify the wrongs, but certified the decisions of
SSA management which were against Corporate office orders dt-07 -05-2008. Now un-rest prevails in
the circle. During the discussion on 12-07-2013 union
raised the following points with the management, but
no solution could be achieved in discussion.
(1) As per transfer policy, transfer orders should be
implemented in March/April every year.
(2) No pick and choose transfers, while considering
request transfers.
(3) As per C.O. New Delhi guide lines, no rural to rural
transfer is encouraged.
(4) As per policy, the officials who attain 58 yrs of age
should be exempted from longest stay transfers,
and their request to choice of place to be accepted
on priority basis.
(5) No partisan should be shown in considering immunity transfers.
(6) At the time of ordering transfers excess staff should
be identified and needy places to be notified in

LICE for promotion to JTO Cadre –
case of Karnataka circle.

Disquieting report regarding nonavailability of Fund for GPF advances.

TF-11/11 Dated:-22-07-2013 to Chairman-Cum
-Managing Director BSNL
of late the NFTE HQR is flooded with the representations that the GPF advances are being denied to staff on the plea of non- availability of fund.
This peculiar and surprising situation is available in
Tamilnadu, Chennai TD, Maharashtra etc circles. The
employees have become panicky due to above reasons as they are not in position to get advances from
their own GPF deposits. We are not aware how such
alarming condition has developed?.
We urge upon you to please take urgent steps
to resolve the present crisis and free the staff from
avoidable anxieties.

Revision in Payment of Training
stipend to TTAs.

TF-15-1 Dated:-29-07-2013 to Sr. GM (Trg)
BSNL, New Delhi.
Vide BSNL HQR letter No.-16-1/2003/Trg, dt-1211-2008 the stipend was revised and arrears paid to
employees from 01-10-2000 to 01-07-2005. The second wage revision has taken place in BSNL wef 0101-2007 but the stipend has not been revised.
Kindly, therefore, get the revision done and arrears paid to staff.
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laikndh;

futh dEifu;ka iqjLd`r rFkk ch,l,u,y frjLd`r
nwjlapkj foHkkx dh flQkfj'k ij ljdkj us nwjlapkj
ds {ks= esa izR;{k fons'kh fuos'k dh lhek 74 Qhlnh ls
c<+kdj lkS Qhlnh dj nh gS] ftlls futh dEifu;ksa ds
cYys&cYys gks x, gSA x`g ea=ky; ds fojksèk ,oa lqj{kk
ekudksa dh vuns[kh djrs gq, ;g fd;k x;k gSA 49 Qhlnh
ls vfèkd fuos'k ds fy, fons'kh fofuos'k cksMZ dh vuqefr
,oa vuqeksnu dh vko';drk gksrh gSA lEcafèkr foHkkx dks
nwjlapkj foHkkx us vkuu Qkuu esa foLr`r uksV cukdj Hkstk]
,oa vkuu&Qkuu eaf=eaMy us Lohd`fr ns nh gSA
fu%langs ;g futh dEifu;ksa ds fy, ojnku lkfcr gksxk]
D;ksafd izfrLièkkZ ds bl nkSj esa] foÙkh; ladV ls tw> jgh
bu dEifu;ksa dks uohu ,oa vkèkqfud rduhdh izkIr djus
esa vklkuh gksxhA orZeku esa dqN dEifu;ka de jktLo ds
pyrs foÙkh; ladV dk lkeuk Hkh dj jgh FkhA vc ykHk ds
fy, futh dEifu;ka vius usVodZ c<+kus] 3th ,oa ch MCY;w
, lsok c<+kus esa l{ke gksxhA bl izdkj bl {ks= esa 100
Qhlnh ,QMhvkbZ ls ftls eaf=eaMy dh Lohd`fr fey xbZ
gS] futh dEifu;ksa dks iqjLd`r fd;k x;k gS] ch,l,u,y
ds fy, ;g [krjukd lkfcr gksxkA nwjlapkj foHkkx us igys
ls gh fHkUu&2 rjhds ls ch,l,u,y dk [ktkuk [kkyh dj
fn;k gS] vkSj orZeku gkykr esa lqèkkj ds fy, dksbZ dne
ugha mBk jgk gSA Lej.k jgs tc ,QMhvkbZ dh lhek 49
izfr'kr ls 74izfr'kr 7 o"kZ iwoZ esa dh xbZ Fkh ml le;
ls ch,l,u,y fxjkoV dh fn'kk esa py iM+k FkkA
,QMhvkbZ lkS Qhlnh djus ls izfrLièkkZ ds {ks= esa
dkQh vlarqyu iSnk gks tk,xkA foÙkh; ladV ls tw> jgk
ch,l,u,y vko';d midj.k ,oa lkexzh cuk, j[kus esa gh
le{k ugha gS] rks futh dEifu;ksa ls izfrLièkkZ ds fy, vkèkqfud
rduhdh tks foLrkj ,oa xq.koÙkk ds fy, vko';d gS] dSls
[kjhn ik,xk\ ,slh fLFkfr esa ch,l,u,y dk vfLrRo gh
ladV ls f?kj x;k gSA iz'kklfud ea=ky;] nwjlapkj foHkkx]
ftldk nkf;Ro nwjlapkj ih,l;w dh ns[kHkky djuk gS]
mlus bls flQZ t[e gh fn, gSa tcfd fuxe ljdkj ds

lkekftd nkf;Roksa dk fuokZg dj jgs gSa] vr% buds fodkl
,oa izxfr ij Hkh è;ku fn;k tkuk visf{kr gSA
100 Qhlnh ,QMhvkbZ ls ch,l,u,y ds mRFkku
esa Hkkjh ckèkk vk,xhA ,QMhvkbZ dk fojksèk rks gksrk jgk gS
ysfdu okLrfodrk ds vkèkkj ij dqN ,sls dne mBkus gksaxs
ftlls ljdkj dks etcwj fd;k tk lds fd lalkèkuksa ds
vkHkko esa ch,l,u,y lkexzh ,oa rduhdh esa {ks= esa fiNM+
ugha tk;A ch,l,u,y dk thfor jguk gh gekjh dk;Zlwph
esa izeq[k ,oa ToyUr eqík gksuk pkfg,A ljdkj dk ifCyd
lsDVj esa fuos'k visf{kr gS ftlls fd fuxeksa dk fodkl
ckfèkr ugha gksA

vle izkarh; vfèkos'ku
,u,QVhbZ dk vle izkarh; vfèkos'ku fnukad 5&6
tqykbZ dks dke:i esa lEiUu gqvkA [kqys vfèkso'ku dks
lkFkh lh flag] egkea=h rFkk ds ds flag] lfpo us lacksfèkr
fd;kA lkFkh bLyke ds foyac ls igqapus ds dkj.k mUgksaus
dsoy MsyhxsV ls'ku dks lacksfèkr fd;kA vfèkos'ku esa lkFkh
vdcj flYeh (izkarh; lfpo ,ubZ&1) rFkk vkj ch nkl]
(izkarh; vè;{k ,uBZ&1) us Hkh Hkkx fy;kA lkFkh [kkfej
vyh] vè;{k us vè;{krk dhA lhth,e lesr vU; vfèkdkjh
lEesyu esa mifLFkr FksA lkFkh u`isUnz Msdk (HkwriwoZ izkarh;
ea=h) rFkk [kkfej vyh dk ,u,QVhbZ dks vkxs c<+kus esa
vHkwriwoZ ;ksxnku jgk gSA
lkFkh ,- HkêkpkthZ] ih lh iVfxjh rFkk ijs'k dqekj
Øe'k% vè;{k] izkarh; ea=h rFkk [ktkaph fuokZfpr gq,A

dksydkrk Vsyhdke QSDVjh esa vke lHkk
egkea=h] ,u,QVhbZ rFkk lfpo lkFkh ds ds flag us
fnukad 8 tqykbZ dks QSDVjh deZpkfj;ksa dh cSBd dks lacksfèkr
fd;kA cSBd esa efgyk deZpkjh Hkh mifLFkr FkhA izkarh; ea=h
lkFkh eqf'kZn vyh us crk;k fd QSDVjh esa dk;Z ugha gksus ds
dkj.k e'khus csdkj iM+h gSaA
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Vsyhdke fMfLVªDV esa cSBd
lkFkh ,y ,e ckyk] vè;{k dh vè;{krk esa lfdZy
;wfu;u us ,d vke lHkk 8 tqykbZ dks lEiUu gqbAZ dk;Zokgd
izkra h; lfpo] 'ks[kj etwenkj us Lokxr Hkk"k.k fn;kA mUgksua s
crk;k fd lkefxz;ksa dh deh ds dkj.k lsok,a ckfèkr gSa rFkk
daiuh gkfu esa gSA lkFkh lh flag (egkea=h) rFkk ds ds flag]
lfpo us deZpkfj;ksa ds eqíksa fo'ks"kdj 78-2 izfr'kr eqís
ij izdk'k MkykA

lwpuk,a [kcjsa
osru esa deh eqís ds lekèkku gsrq lfefr dk xBu
1- ,u,QVhbZ ds iz;kl ls T;s"B the (LFkkiuk)] (,lvkj)
rFkk (bZ,Q) rhu lnL;ksa ds lfefr dk xBu gqvk
gSA lfefr 1-1-2007 vFkok blds i'pkr~ HkrhZ
deZpkfj;ksa ds osru esa deh dh leL;k ij fopkj
djsaxsA osru esa deh 15-1-2010 ds osru le>kSrs
ds dkj.k mRiUu gSA
2- 12-6-2012 ds gM+ r ky le>kS r s es a ;g Fkk
fd ch,l,u,y ckg~; HkrhZ deZpkfj;ksa gsrq isa'ku
fu;e cuk;sxkA dkiksZjsV dk;kZy; us i= la[;k
1-23-2012&ih,Vh (ch,l,u,y) fnukad 12-72013 (vU;= izdkf'kr) esa dqN izLrko fd;k gSA
,u,QVhbZ fujarj bl fn'kk esa iz;kljr FkkA
d`i;k viuh izfrfØ;kvksa dks ,u,QVhbZ gsMDokVZj dks
Hkstsa ftlls dkiksZjsV dk;kZy; dks mÙkj Hkstk tk ldsA
3- 78-2 izfr'kr vkbZMh, ejtj dk lekèkku% ,u,QVhbZ
us NBosa osjhfQds'ku ds le; oknk fd;k Fkk fd og eqís
dk lekèkku djsxkA bl ekg 78-2izfr'kr vkbZMh,
ejtj vkns'k dk ykHk deZpkfj;ksa dks feysxkA ftyk
lfpoksa ls vihy gS fd os 200@& izR;sd lnL; ls
Mksus'ku ysa rFkk blesa ls 100@& :i;k ftyk la?k
dk gksxkA 'ks"k esa ls 75@& :i;k lfdZy rFkk 25@&
:i;k gsMDokVZj dks HkstsaA
4- dukZVd esa tsVhvks ijh{kk dk ekxZ iz'kLr% ;kfpdk
rFkk ßLVsÞ [kkfjt gks x;k gSA ;g ,u,QVhbZ ds leqfpr

5-

678-

iz;kl dk ifj.kke gSA vc ijh{kk vk;ksftr gksus dk
ekxZ iz'kLr gks x;k gSA
izkUrh; la?k funsZ'kkuqlkj vfèkos'ku djsaA eè; izns'k
lfdZy us ,vkbZlh (AIC) vk;ksftr djus dk lkgl
fd;k gSA
lHkh izkarh; la?k ds lafoèkku ds vuqlkj izkarh;
vfèkos'ku @pquko lqfuf'pr djsaA
VsyhxzkQ lsok dh canh VsyhxzkQ ,DV ds fo:¼ gSA
psUubZ gkbZdksVZ esa tufgr ;kfpdk nkf[ky gSA
ts,vks ikVZ II o"kZ 2013 dh ijh{kk esa f'kfFkyrk ij
fopkj gks jgk gSA ppkZ ds mijkar la?k us izfrosnu fn;k
gSA

izR;sd lnL; ls :i;k nks lkS dk Mksus'ku ys
78-2izfr'kr vkbZMh, eqís dk lekèkku gks x;k gSA
Lej.k jgs fd bl eqís dk gy 15-1-2010 ds osru
la'kksèku le>kSrs esa ugha gks ldk FkkA osjhfQds'ku ds
le; ,u,QVhbZ dk oknk Fkk fd bl ToyUr leL;k dh
lekèkku lqfuf'pr fd;k tk,xkA ,u,QVhbZ lnSo dh HkkWfr
ldkjkRed Hkwfedk dk fuokZg fd;k gSA
vr% lHkh ftyk eaf=;ksa ls vihy gS fd os izR;sd lnL;
ls :i;k 200@& tqykbZ vFkok vxLr ds osru Hkqxrku ds
i'pkr~ ,df=r djsa ftldk foHkktu fuEu izdkj ls gksxkA
ftyk la?k & 100@&] lfdZy 75@&] lh,pD;q &
25@&
,u,QVhbZ gsMDokVZj deZpkfj;ksa ls lg;ksx dh vihy
djrk gS D;ksafd lfdZy rFkk ftyk la?k fo'ks"kdj lfdZy @
ftyk la?k ekfld pUnk ls vkfFkZd ladV >sy jgs gSA

Vsfydke esa 100 ,QMhvkbZ dh eatwjh
Vsfydke deh'ku us Vsfydke lsDVj esa ,QMhvkbZ dh
leh 74 izfr'kr ls o`f¼ djds 100 izfr'kr dh eatwjh ns
nh gSA bl izLrko dks dSfcusV us Lohd`fr ns nh gSA
okf.kT; rFkk x`g ea=ky; nksuksa bldk fojksèk dj jgs gSaA
Vsfydke deh'ku vius fu.kZ; ls futh dEifu;ksa dks
izlUu dj fn;k gSA D;k deh'ku dks ch,l,u,y dh fpUrk
gS tks fd foÙkh; ladV ls xqtj jgk gSA
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lnL;rk vfHk;ku tkjh jf[k,
,u,QVhbZ esa vfèkd ls vfèkd lnL;ksa dks lfEefyr
djus dk vfHk;ku tkjh jf[k, rFkk uohu lnL;ksa ds lkFk
vPNk O;ogkj djsaA

eSustesaV Vªsuh ds HkÙkhZ fu;e
dkiksZjsV dk;kZy; HkrhZ fu;e 5-7-2013 dks tkjh
fd;k gSA bl HkrhZ fu;e ds vuqlkj dsoy bDthD;qfVo
oxZ ds yksxksa dh ik=rk gksxhA vkf[kj dEiuh esa ,sls D;ksa
gks jgk gS\ ukWu&bDthD;qfVo deZpkfj;ksa ds Hkh ik=rk gksuh
pkfg, ;fn os 'krks± dks iwjh djrs gSaA ,u,QVhbZ blds fy,
la?k"kZ djsxhA

iz'kklu ls i=
500&31@2012&13@ lh,&I@ch,l,u,y fnukad 28-62013 lHkh lhth,el dks
lanHkZ % lh,eMh dh 26-6-2013 dh vihy
lh,eMh us deZpkfj;ksa ls LosPNk ls ,d fnu dk osru
izèkkuea=h jkgr dks"k esa nsus dh vihy dh gSA ,d fnu ds
osru dh dVkSrh tqykbZ ekg esa gksxhA ,sls deZpkjh ftUgsa
dVkSrh Lohdkj ugha gSA mUgsa fyf[kr :i esa nsuk gksxkA

ikap Vsyhxzkeksa dk QksVksxzkQ j[kus dk vuqjksèk
la[;k III&23@93@Vh&II (ikVZ & IV) fnukad 28-62013 lHkh lhth,e~l dks
d`i;k i= la[;k 11-6-2012 dk lanHkZ ysa ftlesa
rkj lsok dks can djus dk vkns'k fn;k x;k gSA fnukad 147-2013] vfUre fnu] ikap rkjksa dk Hkstus okys lfgr
O;fDr;ksa dk rFkk MCY;w Vh ,e ,l esa dk;Z djrs lfgr LVkQ
dk QksVksxzkQ ysa rFkk ,yce esa fjdkMZ j[ksaA QksVksxzkQ~l dk
,d lsV dkiksZjsV dk;kZy; dks Hkh HkstsaA

LiksVZl rFkk osyQs;j cksMZ esa la?kksa ds izfrfufèk;ksa
dk izfrfufèkRo
ch,l,u,y 26&1@2011 ch,l,u,y LiksVZl fnukad
18-7-2013 lHkh LiksVZl cksMZ rFkk osyQs;j cksMZ dks
,u,QVhbZ ch,l,u,y rFkk ch,l,u,ybZ;w nksuksa la?kksa
dk ,d&,d izfrfufèk nksuksa cksMks± esa 'kkfey fd, tk,axsA

,vkbZ ch,l,u,ybZ, rFkk Lus la?kksa dks lhfer VªsM
;wfu;u lqfoèkk,a miyCèk gSA muds ,d&,d izfrfufèk dks
cSBd esa cqyk;k tk,xkA
lsok ch,l,u,y dk ,d izfrfufèk cSBd esa fo'ks"k
vkxUrqd ds :i eas cqyk;k tk,xkA

izkfotuy isa'ku esa la'kksèku
MhvksVh i= la- -------------------------- fnukad 11-7-2013
vkbZ Mh , Ldsy ds 1-1-2007 ls iwoZ ds ias'kulZ rFkk
ikfjokfjd isa'ku dk 1-1-2007 ls la'kksèku dk vkns'k
15-3-2011 dks tkjh fd;k x;k gSA
fuEu oxZ ch,l,u,y isa'kulZ dh izkfotuy isa'ku dh
ik=rk FkhA
i) ,sls deZpkjh tks fd 2007 ls iwoZ fuyfEcr Fks rFkk
1-1-2007 ls iwoZ lsokfuo`Ùk gq, gSA
ii) ,sls deZpkjh tks 2007 ls iwoZ fuyfEcr gq, rFkk
1-1-2007 ds i'pkr~ lsokfuo`Ùk gq, gSA
iii) ,sls deZpkjh tks 1-1-2007 ls iwoZ lsokfuo`Ùk gq,
rFkk lsokfuo`Ùk ds le; vuq'kklukRed dk;ZOkkgh ykfEcr FkhA
mi;qDZ r ds ekeyksa esa fu.kZ; fy;k x;k gS fd o"kZ 2007
ds iwoZ vkbZ Mh , osrueku ij izkfotuy isa'ku lhlh,l
(isa'ku) fu;e] 72 ds vuqlkj gksxhA

[kpks± esa dVkSrh
ch,l,u,y 2&5@2013 izksVksdky fnukad 15-7-2012
iwoZ ds gokbZ ;k=k ds vkns'k ds la'kksèku rFkk MhvksVh
}kjk vkbZVh,l vfèkdkfj;ksa ds jhfMIyk;esaV ds lanHkZ esa
l{ke vfèkdkjh us fuEu fu.kZ; fy;k gSA
i) lHkh ch,l,u,y vfèkdkjh (ihth,e~l@lhth,el)
bDthD;qfVo vfèkdkjh lfgr dh gokbZ ;k=k dh ik=rk
bdksukeh Dykl esa fdlh Hkh ,;j ykbUl esa fuEure gksxhA
ii) dsoy lh,eMh@cksMZ vkWQ Mk;jsDVlZ dh ik=rk
foftusl Dykl gksxhA
iii) vkbZMh, osrueku esa gokbZ ;k=k dh ik=rk :i;k
37]75]00 (ewy osru) gSA blls de osru okys vfèkdkjh
ds lacafèkr funs'kd@bZMh@lhth,e ls vko';drk rFkk
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fy¶V vkijsVlZ dks lsysD'ku xzsM

jktHkk"kk vfèkdkjh inksa dh iwfrZ gsrq foHkkxh;
ijh{kk

la[;k 16&21@2010 & bysfDVªdy fnukad 9-7-2012
lHkh lhth,el rFkk izfrfyfi egkea=h] ,u,QVhbZ dks
MhvksVh i= la- 19&6@2010 bZ MCY;w fnukad 9-42013 mi;qZDr fo"k; ij vxzlfjr gSA

foHkkxh; ijh{kk ch,l,u,y gsMDokVZj ds i= la[;k
60&1@2013 MhbZ fnukad 16-7-2013 ds vuqlkj
vDrwcj] 2013 dks fuèkkZfjr gSA izkFkZuk i= tek djus
dh frfFk 20-8-2013 gSA

lhèks HkrhZ ch,l,u,y deZpkfj;ksa dks lsokfuo`Ùk
ykHkksa dk izLrko

,llh@,lVh@vkschlh fjfDr;ksa dh iwfrZ

Hkqxrku fLFkfr dks è;ku esa j[kdj vuqeksnu ysuk gksxkA

ch,l,u,y i= la[;k 1&23@2012 & ih,Vh
(ch,l,u,y) fnukad 12-7-2013 Jh pUns'oj flag]
egkea=h ,u,QVhbZ dks
T;s"B vfèkdkfj;ksa dh ,d lfefr dk xBu fd;k x;k Fkk
fd lhèks HkrhZ ch,l,u,y deZpkfj;ksa dks lsokfuo`Ùk ykHkksa
dk fdl izdkj dk izkoèkku fd;k tk;\
lfefr dh flQkfj'k gS fd esa dEiuh deZpkjh ds ewy
osru $Mh, dk 2 izfr'kr dk ;ksxnku izfrekg tek djsa rFkk
deZpkjh blls vfèkd nj ls ;ksxnku djs ijURq dEiuh ds
nj ls de ugha gksxkA ;g iz'kklfud ea=ky; dh vuqeksnu
frfFk ls izHkkoh gksxkA
d`i;k vius la?k dh izfrfØ;k 22 tqykbZ rd HkstsaA

1-1-2007 ls osru fuèkkZj.k gsrq ukWu&bDthD;qfVo
deZpkfj;ksa gsrq la'kksfèkr rkfydk
la[;k 1&16@2010 ih,Vh (ch,l,u,y) fnukad 8-72012 lHkh lhth,e~l dks
osru fuèkkZj.k gsrq 50 izfr'kr vkbZMh, ejtj tks fd
78-2 izfr'kr gS fQVesaV ds vkns'k 10-6-2013 dks
tkjh fd, x, gSaA osru 1-1-2007 ls osru fuèkkZfj.k gsrq
la'kksfèkr rkfydk dk;Zokgh gsrq layXu gSA (rkfydk vaxzsth
esa ns[ksa)

vkbZMh, dk Hkqxrku
ch,l,u,y i= la [ ;k 14&1@2012&ih,Vh
(ch,l,u,y) fnukad 11-7-2013 ds vuqlkj 1-72013 ls vkbZMh, dk Hkqxrku nj 78-9 izfr'kr gSA

ch,l,u,y i= la[;k 45@1@2008 & ,l lh
Vh@463 fnukad 17-7-2013 }kjk lHkh lhth,e~l
dks funsZ'k fn;k gS fd f'kfFkyrk] izf'k{k.k vkfn }kjk
,llh@,lVh@vkschlh fjfDr;ksa dh HkjikbZ dh tk;A
lfdZyksa dks izkxs ke cukdj gsMDokVZj dks lwfpr djuk gSA

fgUnh VªkalysVlZ inksa dh HkjikbZ
i= la[;k 201&01@2013@ilZ III fnukad 26-7-2013
lHkh lhth,El dks
fjDr inksa dh HkjikbZ fuEu izdkj ls dh tk;A

,) fuèkkZfjr 'kSf{kd ;ksX;rk okys deZpkfj;ksa dks fjDr
inksa ds fo:¼ HkrhZ fu;ekuqlkj fu;qDr fd;k tk;A
ch) lhth,e ,sls deZpkfj;ksa dks vius ikoj ds vuqlkj
izksRlkgu èku nsA
lh) fu;ferhdj.k dk vfèkdkj ugha gksxkA
Mh) ,sls deZpkjh ,ubZihlh ds ik= jgsaxsA
bZ) mi;qZDr izcaèkd VsEiksjsjh gksxkA

VhVh,t+ ds LVkbisaM dk la'kksèku
dkiksZjsV dk;kZy; ds i= la[;k 16&1@2003@Vªsfuax
fnukad 12-11-2008 ds vuqlkj LVkbZisaM dk la'kksèku
gqvk Fkk rFkk deZpkfj;ksa dks 1-10-200--- ls 1-7-2005
rd ds ,fj;j dk Hkqxrku gqvk FkkA f}rh; osru la'kksèku
1-1-2007 ls gqvk gSA ijarq LVkbZisaM dk la'kksèku ugha
fd;k x;kA
d`i;k la'kksèku lqfuf'pr djsa rFkk ,fj;j dk Hkqxrku
djsaA
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la?k }kjk i=kpkj
50izfr'kr Mh,] 78-2 izfr'kr] ejtj dk 10-62013 ls fQVesaV gsrq ykHk
Vh,Q&10@3 fnukad 27-6-2013 funs'kd (dkfeZd) rFkk
(foÙk) dks
d`i;k i= la[;k 1-16@2010 & ih,Vh (ch,l,u,y)
fnukad 10-6-2013 dk voyksdu djsAa dkiksjZ Vs dk;kZy;
us dk;kZUo;u dk fn'kk & funsZ'ku tkjh ugha fd;k gSA bl
ykHk dks lsokfuo`Ùk deZpkfj;ksa dks Hkh iznku djuk gSA d`i;k
mfpr funsZ'k mnkgj.k lfgr tkjh djsaA

fy¶V vkijsVlZ dks lsysD'ku xzsM dh Lohd`rh
Vh,Q&9@1 (Mh) fnukad 28-6-2013 funs'kd (dkfeZd)
dks
lanHkZ % Mh vks Vh i= la[;k 19&6@2010 & bZ MCY;w
9-4-2013
MhvksVh ds mi;qZDr i= dks vxzlfjr ugha fd;k x;k
gS ftlds QyLo:i deZpkfj;ksa dks ykHk ugha fey jgk gSA
d`i;k dk;Zokgh djsaA

ts,vks ijh{kk Hkkx II iquokZyksdu rFkk f'kfFkyrk
dk vuqjksèk
Vh,Q&14@2 (lh) fnukad 25-6-2013 funs'kd
(dkfeZd) rFkk (foÙk) dks
ts,vks II dh ijh{kk 17 ls 19 fnlEcj] 2012 dks
lfdZyksa esa vk;ksftr gqbZ gSA ijUrq la?k ds laKku esa gS fd
jktLFkku] iatkc] vkaèkz] NÙkhlx<+ vkfn lfdZyksa esa ijh{kk
Qy 'kkspuh; jgk gSA iz'uksa dh dfBurk rFkk ikB~;Øe ds
ckgj gksus ds dkj.k ,slh fLFkfr mRiUu gqbZ gSA jktLFkku esa
fgUnh dh mÙkj iqfLrdk dks ugha tkapk x;k gSA
d`i;k fLFkfr dk iquokZyksdu djk,aA

tsVhvks foHkkxh; ijh{kk esa =qfV;ka rFkk nks"k
Vh,Q&14@2(ch) fnukad 25-6-2013
vusd dfBukbZ;ksa ds mijkUr Hkh ijh{kk lEiUu gqbZ gSA
la?k blds fy, d`rK gSA ijUrq vkaèkz] fcgkj] iwoZ mÙkj izn's k]
eè; izns'k] dsjy] >kj[kaM vkfn lfdZyksa ls f'kdk;rsa gSa

fd iz'uksa esa =qfV;ka rFkk nks"k Fks ftl dkj.k deZpkjh gkfu
dh fLFkfr esa gSA ikB~;Øe esa ;g izkoèkku gS fd lkekU;
vaxzsth rFkk lkekU; vè;;u lhch,lbZ x rFkk rduhdh
iz'u i= bathfu;fjax fMIyksek Lrj ds gksaxsA eè; izns'k esa
ikVZ&, dSV rFkk rduhdh iz'u i= esa 30 izfr'kr iz'u
vkbZ bZ ,l Lrj ds FksA dsjy ds fo'ks"kK us lfVZfQdsV
fn;k gS fd iz'u mPp Lrj ds FksA >kj[kaM us Hkh foLr`r
fooj.k fn;k gSA iatkc dk ekeyk fnukad 10-6-2013
dks Hkstk tk pqdk gSA
d`i;k vko';d dk;Zokgh rFkk fu.kZ; ds ftlls fd
deZpkfj;ksa dks gkfu ls lqj{kk feysA

vuqdEik fu;qDr nSfud etnwj@Vh,l,e~l dk
fu;ferhdj.k
Vh,Q&31@1 fnukad 22-6-2013 lh,eMh dks
vuqdEik ds vkèkkj ij dqN vH;kfFkZ;ksa dks nSfud etnwj
oxZ esa fu;qDr fd;k x;k FkkA muesa ls dqN dks VsEiksjsVh
LVsVl Hkh fn;k x;k gSA mudh fu;qfDr fu;e ds rgr gqbZ gSA
vr% la?k dk vuqjksèk gS fd mUgsa fu;fer fd;k tk;A

vkaèkz esa VªkUlQlZ esa HksnHkko
Vh,Q&2013 fnukad 27-6-2013 th,e (,l vkj) dks
vkaèkz esa VªkalQlZ esa HksnHkko gks jgk gSA deZpkfj;ksa dk
VªkUlQj ch,l,u,ybZ;w ls fopkj&foe'kZ djds gks jgk gSA
,u,QVhbZ dks fo'okl esa ugha fy;k tkrk gSA
d`i;k mfpr dk;Zokgh djsaA

mÙkjk[kaM esa nwjlapkj nq:Lr djus gsrq
ch,l,u,y dks vkfFkZd lgk;rk
Vh,Q&19@3 fnukad 26-6-2013 lfpo] MhvksVh dks
izkd`frd vkink ls izHkkfor mÙkjk[kaM ds okfl;ksa ds lkFk
ch,l,u,y deZpkjh [kM+k gqvk gSA la?k us deZpkjh caèkqvksa
ls cgkyh dh vihy dh gS rFkk bl fn'kk esa dk;Z gks jgk gSA
la?k vkidks voxr djkuk pkgrk gS fd vkink ls
nwjlapkj bUÝkLVªDpj rFkk O;oLFkk u"V gqvk gSA dsfcYl]
Mªkiok;lZ rFkk VsyhQksu lsV~l fcYdqy u"V gq, gSA budk
cnyko vko';d gSA dEiuh esa èkukHkko ds dkj.k bu
lkefxz;ksa ds cnyko esa foyEc gksxkA
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d`i;k fuxe dks vkfFkZd lgk;rk iznku gsrq fopkj djsa
ftlls fd lapkj O;oLFkk dks 'kh?kzrk ls nq:Lr fd;k tk
ldsA

nwjlapkj {ks= esa fons'kh iwath fuos'k dh o`f¼ ls
yksd miØeksa ij dqizHkko ls lEcafèkr
Vh,Q 6@6 fnuakd 22-07-2013 ekuuh; ea=h lapkj ,oa
lwpuk izk|ksfxdh Hkkjr ljdkj] ubZ fnYyh
gky esa nwjlapkj ea=ky; dh vuq'kalk ij Hkkjr ljdkj
us nwjlapkj {ks= esa iwt
a hfuos'k dh lhek 74 izfr'kr ls c<+kdj
lkS Qhlnh dj fn;k gS ftlls izfrLièkkZ esa vlkeatL; gksus
dh lEHkkouk gSA
bl fu.kZ; ls futh {ks=ksa esa [kq'kh gS D;ksafd izpqj iwath
fuos'k ls futh dEifu;ksa vR;kèkqfud rdfudh dk bLrseky
djsaxh vkSj vius lsokvksa dks xq.koÙk vR;fèkd c<+k;saxhA
jkT; lEikf"kZr dEifu;ka ch,l,u,y ,oa ,eVh,y,y
vfèkd ladV dh nkSj ls xqtj jgh gSa D;ksafd bUgsa jkT; iznÙk
vusd lqfoèkkvksa ls oafpr dj fn;k x;k lkFk gh LisDVªe
'kqYd ds uke ij Hkkjh olwyh ds lkFk isa'ku dk cks> Hkh
ykn fn;k x;kA
orZ e ku fLFkr ;g gS fd ch,l,u,y vko';d
midj.kksa] lkt&lekuksa ds Øe djus dh fLFkfr esa ugha gSA
ch-Vh-,l- dh deh ds dkj.k lsok,a ckfèkr gks jgh gSA futh
{ks= dh dEifu;ka izpqj iwath ls vR;kfèkd rduhdh miyCèk
djk;saxh vkSj jkT; lEikf"kZr miØe ihNs gksrs tk;saxsA
;g Li"V ns[kk x;k fd lkr o"kZ iwoZ tc ,Q-Mh-vkbZ49 Qhlnh ls 74 Qhlnh dh xbZ rc ls ch,l,u,y
fiNM+ jgh gSA
vr% ge vfr'k; fuosnu ds lkFk dgrs gSa fd U;k;
laxr fu.kZ; ds rgr ch,l,u,y dks vfFkZd lg;krk nh
tk; rkfd ch,l,u,y esa vko';d lalkèku ,oa vR;kèkqfud
rduhd dh O;oLFkk dh tk lds ,oa ;g dEiuh Hkh fodflr
gksdj ns'k dh turk dks mUur lsok ns ldsA

Hkfo"; fufèk vfxze Hkqxrku gsrq dks èku ds vHkko
dh lwpuk
Vh,Q&11@11 fnukad 22-07-2013 vè;{k]

lg&izcaèk&funs'kd ch,l,u,y ubZ fnYyh
,u,QVhbZ eq[;ky; dks dks"k ds vHkko esa Hkfo"; fufèk
vfxze Hkqxrku ugha gksus dh <sj lkjh vkosnu izkIr gks jgs
gSaA bl izdkj dh fofp= ,oa vk'p;Ztud lwpuk,a fo'ks"kr%
rfeyukMw] psUubZ ,oa egkjk"Vª ls izkIr gqbZ gSA mi;qZfr fLFkfr
esa deZpkjh {kqCèk gks jgs gSa D;ksafd mUgsa viuh tek jkf'k ls
Hkfo"; fufèk vfxze dk Hkqxrku ugha gks ik jgk gSA gesa ;g
Kkr ugha gS fd bl izdkj dh fLFkfr dSls mRiUu gqbZ gSA
ge vkxzg djrs gSa fd 'kh?kz dne mBkbZ x, rkfd deZpkjh
fpUrk eqDr gks ldsaA

dukZVd ifje.My esa ts-Vh-vks laoxZ esa lhfer
vkUrfjd izfrLièkkZ ijh{kk ds lEcaèk esa
Vh,Q&14@2 (ch) fnukad 22-07-2013 funs'kd (dkfeZd) ch,l,u,y ubZ fnYyh
mi;qZDr fo"k; ij gekjs iwoZorhZ i= dk lanHkZ ysaA
;g Kkr gqvk gS fd ekuuh; mPp U;k;ky; us dqN
deZpkfj;ksa }kjk nk;j ;kfpdk [kkfjt dj nh gSA
vr,oa ge fuosnu djrs gSa fd dukZVd ifje.My
iz'kklu dks ijh{kk dh vfèklwpuk 'kh?kz tkjh djus dh lykg
nh tk;A gekjs vè;{k Jh bLyke vgen us bl lEcaèk esa
eq[; egkizcaèkd dukZVd ls ckrsa Hkh dh gSaA
'kh?kz dk;Zokgh fuosfnr gSA

lh,eMh dh vihy
mÙkjk[kaM esa dsnkjukFk ds lehiorhZ bykdksa esa Hkh"k.k
o"kkZ rFkk ckny QVus ls rckgh gqbZ gSA bUÝkLVªDpj rFkk
ftUnxh dk Hkkjh uqdlku gqvk gSA izHkkfor {ks=ksa dks iqu%
iVjh ij ykus gsrq vR;fèkd {ks=ksa dh vko';drk gksxhA
vkilh lg;ksx ls gh foink dk lkeuk lEHko gSA
vr% gekjh vihy gS fd nq[k ds le; ge vius HkkbZ;ksa
ds lkFk [kM+s gksa ftlls dqN lhek rd muds thou dk
iqufuekZ.k gksA vr% deZpkfj;ksa ls vihy gS fd os Þ,d
fnu ds osru dk ;ksxnku izèkku ea=h jkgr dks"k esa djsaA
bl iquhr dk;Z esa la?kksa ds izfrfufèk;ksa us Hkh leFkZu
fd;k gSA
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