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EDITORIAL

TASK BECOMING DIFFICULT
The unions and associations in BSNL had
been continuously exerting and exhorting the
employees to increase the bottom line revenue
to wipe out the present loss of the company. But
unfortunately silver linings are not visible. Apparently the management and the Govt. both had
not been interested to arrest the company from
the worsening condition what to place it on right
track. It is really very disgusting for the all the
stake holders including the work force.
The Union had been crying from pillar to
post that materials and equipments are not at
all available in the field. The non-availability of
these are seriously affecting the maintenance
as well as expansion of the BSNL services. Despite assurances and declarations from house
top the management miserably failed to provide
materials in the field in the name of paucity of
resources. The Vociferous demand for supply
of materials has actually proved a cry in the
wilderness what ever may be the plea of the
management.
There has been shortage at the managerial
level also. The posts of Directors in BSNL as
well as of GMs and Dy. GMs are vacant in SSAs
for a very long time causing set back to the services. There are several instances where officers of the rank of SAG/JAG are holding charge
of two SSAs doing no justice to the development
and maintenance of the services. Even CGM
Posts are unfilled. It is irony of fate that there
has been no recruitment of middle level mangers since formation of the BSNL. It is definitely
pity that the management could not recruit even

Management Trainees in 15 years. The recruitment got stayed many times due to vested interest and the PSU is made to pay the price for it.
In absence of middle level officers the supervision has become nobody concern much to the
disadvantage of the services.
The Govt. as well as the top management unless adopt realistic approach to the twin issues
the task of putting the PSU in strong financial position will be difficult if not impossible. The Govt.,
DoT, being the owner ows moral responsibility to
intervene before it is late and the financial health
of the company reaches to the alarming stage.
The present Govt. is very much expected to act
fast as it was the BJP Govt. which corporatised
the Telecom Services in year 2000 and formed
BSNL with assurances and commitments to ensure its financial viability. It is heartening that the
present Telecom Ministry is intending to revamp
the BSNL. But the decisions for revamping should
not take long time as the company is starved of
materials and equipments. The procurement is
not possible unless capital money is made available to the PSU. The previous Govt. consumed 2
years in the name of revamping but nothing could
come on surface. The Lakhs of employees will
rise to the occasion if materials and equipments
are made available in the field. The know that the
BSNL is their bread earner.
Will BSNL board and Govt. hear our voice in
the interest of the people and the country. Time
has come when the ministry of communication
to act fast for the rescue of their own created
"Baby" (BSNL) as UPA Govt. withdrew many concessions during their regime.

30th National Council Minutes
Minutes of the 30th meeting of the National Council held on 23rd April, 2014
under the chairmanship of Director (HR), BSNL Board.
No. BSNL/39-3/SR/2013 Dated the 28th May, 2014
The 30th meeting of National Council was held
at 11:00 AM on 23rd April, 2014 in the Conference
Hall, Bharat Sanchar Bhavan, and New Delhi. The list
of participants is available in the enclosed Annexure.

and reduce the operative expenditure of BSNL. He
invited feedback from staff side and hoped that collectively the organization will strengthen its position in
the Telecom industry.

2. At the outset, GM (SR) welcomed Director
(HR), Chairman National Council and all the members of National Council and greeted Shri John A.
Thomas, PGM (IB&EB) and Shri A.K. Singhal, GM
(Admn.) who were attending the National Council
meeting for the first time. He mentioned that with
the cooperation of both sides, the present meeting
was being conducted timely in the month of April,
as agreed in the last meeting of National Council.
He stated that new recognition rules introduced in
BSNL for non-executive unions are being smoothly
implemented with minor initial problems noticed in
formation of local council in some of the circles. He
expressed hope that such problems will be resolved
with the cooperation of both the recognised unions
and the new rules will yield the desired results as
perceived by the unions and management at the time
of their promulgation. He informed the council that
as per the past practice, nomination from staff side
has been called for formation of Standing Committee
which will monitor the progress of decisions taken
in the National Council meetings. He also informed
that the demand of staff side for raising the level of
Standing Committee has been agreed to and now it
will be constituted at the GMs level. After his opening speech, he invited the Chairman to address the
council

4. Thereafter Leader of Staff Side welcomed
the members and expressed his happiness over
the holding of National Council meeting at the appropriate time and settlement of one item after
the last National Council meeting. However he
voiced his resentment over the decision taken by
the management on formation of Tower Company
without consulting the staff side. He also stated
that Works Committees are not functioning properly in the SSAs and necessary action may be
taken to refurbish the scheme. He requested the
management to address various other demands
raised by them in past, viz. shortage of material,
banning of demonstrations/dharna, wage loss of
post 1.1.2007 appointees, PLI, stagnation of RMs/
Group ‘D’, rules for superannuation benefits for
DR staff, non-holding of HPC for CG appointments,
TA for PH personnel; and hoped that management
will take necessary steps in resolving them which
will help in improving the industrial peace.

Chairman

3. Director (HR), Chairman National Council,
welcomed all the members of Staff Side and Official
side and informed the members that the operating
revenue of BSNL is growing only by 2% which is not
good enough to meet the needs/targets but in spite
of that there is good aspect/sign that gives hope for
improvement which is recent trend of upward revision
in tariff in the Telecom industry. He stressed that all
concerned should evolve methods, through mutual dialogue, to reorganize the work force by using tools like
ERP so that it may result in better customer service
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Secretary, Staff Side
5. Secretary Staff Side welcomed Shri John
A. Thomas, PGM (IB&EB) & Shri A.K. Singhal GM
(Admn.) who were attending the National Council
meeting for the first time and other members/participants of the National council. He thanked management, especially Director (HR) for organized by management but he expressed his resentment over the
decision of the management on formation of Tower
Company, as pointed out by the Leader Staff side. He
expressed his anxiety over the formation of subsidiary Tower Company by BSNL and strongly opposed
the same. He further stated that Joint Action Committee of unions has submitted a list of long pending
items to CMD, BSNL on 09.04.2014 and requested
management to resolve/settle these issues at the
earliest. He also protested against the stand taken
by management at various forums where it projected
that wage expenditure is the root cause for BSNL
losses whereas as per his understanding the revenue earned by the company is decreasing rapidly
and the cost of wages is almost static over the
past few years.

Chairman

6. On the observations/statements made by the
Staff Side, Director (HR) replied that management
has no intention to project that wage expense is the
only cause of worry but it is a realty which is to be
accepted by all that out of total revenue earned major part/percentage is spent on payment of wages.
Regarding the objection/concern of the staff side
against formation of Tower Company, GM(SR) informed the council that views of the Unions & Associations expressed during the awareness session
held on 21/04/2014 have already been submitted for
information of the BSNL management.

practical paper in English have been declared fail as
no marks have been given for practical questions.
There are a large number of unfilled vacancies in all
the circles due to poor result.
Similarly, very less number of candidates have
passed in the JTO LDCE, for which exam was held
on 02.06.2013. According to the staff side members
there are a large number of complaints from candidates of various circles regarding out-of-syllabus
questions, and many questions were with wrong
answer options & question paper related to General
English and G.K. was of very high standard. Staff
Side members also pointed out that the negative
marking introduced in the exam, is also one of the
reasons due to which a large number of candidates
have failed.
After explaining their position on the issue staff
side members requested that the results of JAO PartII exam. may be reviewed by granting grace marks to
fill up the vacancies of the JAO posts & adopt lesser
standard of evaluation and to review the results of
this exam.
Management side members replied that the
matter of review of results of JAO part-II for lesser
standard of evaluation and granting grace marks has
already been examined in detail and it has been decided that no grace mark shall be given to OC candidates. It was also informed by management side
that the Scheme and Syllabus of JAO LICE against
40% and 10% quota has already been revised and
the new structure has been notified vide letter dated
27.02.2014. As per the new pattern, exam will be objective in nature and may be less difficult. This would
be conducive for better result and would thus meet
the demand of the staff side.

7.1 Lesser standard of evaluation for the JAO
and JTO exams.

Regarding option to answer in Hindi or English
is concerned, it was explained that a mandatory
column was provided in the application form which
emphatically stated that "whether the applicant is to
answer the question in Hindi or English only". Hence,
the candidate was to answer in the language as opted by him/her.

Staff side members have submitted before the
council that the pass percentage in the JAO partII exam is very low in most of the circles and cited
examples from some circle viz. Rajasthan Circle,
Andhra Pradesh, Chennai, Punjab, West Bengal
etc. where only a few candidates have passed. They
mentioned that in Rajasthan circle those who opted
to answer the questions in Hindi and answered the

As regards JTO promotion, it was informed that
the exam for promotion to the grade of JTO was
held on 02-06-2013 in all Recruiting Circles in decentralized manner as JTO being a Circle cadre.
All activities i.e. paper setting, evaluation of OMR
sheets & declaration of results were completed by
the Circles. Circles have also taken appropriate corrective measure in the case or discrepancies etc.

7. Thereafter, agenda items submitted by the
staff side were taken up for discussion, as per details
given in the succeeding paragraphs.

TELECOM
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As regards Negative marking, this is an integral
part of OMR based exams to minimize guess work
& cheating etc. Thus, it cannot be dispensed with.

the issue, it was agreed that after conducting the
first MT exam under the new rules, this issue will
be re-examined.

After detailed discussions, the management side
agreed to look into to demand of Staff Side to reexamine the cases of Rajasthan Circle candidates
of JAO exam., who opted to answer the questions in
Hindi, but answered the practical paper in English.
Further, it was also agreed to consider cases where
discrepancies in question papers were reported and
necessary letter in this regard will be issued by Rectt.
Branch to all the CGMs for taking remedial measures
in such cases.

7.4 Amendments proposal for JTO (T), JTO
(E), JTO(C) and JAO recruitment Rules.

7.2 Regular promotion to the officials who are
officiating as JTOs.
Staff Side members stated that a large number
of officials are officiating JTOs and they are performing all the duties of JTO. It is most unjustified to
extract the works and responsibilities of JTOs from
these officials, without giving them regular JTO promotion. Hence, immediate steps may be taken to
promote all these officials as regular JTOs, through
personal upgradation or by creating supernumerary
posts. Management side replied in order to provide
relief to official working as officiating JTO, Recruitment Rule of JTO is being revised and a provision
is being made in the proposed RR to accommodate
such officiating JTO on regular basis.
7.3 Eligibility of Non-Executive to appear
Management Trainee exam.
The staff side members mentioned that the issue of allowing those Non-Executives, with requisite
qualification, to appear the Management Trainee
exam was originally discussed in the National Council meeting and as per the decision arrived at on the
floor of the National Council, necessary amendments
were made to the Recruitment Rules of Management
Trainees. However, in the recently released RR of
the Management Trainees, the Non-Executives have
been precluded from appearing in the exam. In view
of the fact that highly educated, young and energetic
Non-Executives are available in BSNL; the RR of the
MTs should be suitably modified to allow the NonExecutives with requisite qualification to appear in
the MT exam.
It was informed by management that the MT examination is at advanced stage of conduction after
modification of RRs and as such changes are not
possible at this stage. After detailed discussions on
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The staff side members demanded that the service condition be reduced to 3 years on uniform basis
and the past service of Ex-servicemen be counted
for LICE. Further they suggested that TTAs and other
equivalent cadres of BSNL holding direct recruitment
qualification for JTO as prescribed in column 8 and
holding 10 years service in the post of Technician/
TTA" etc. be given promotion by absorption Management side informed that the suggestions made by
staff side have been considered sympathetically by
the Committee formed for framing/amending Recruitment Rule for JTO (T) and its recommendation are
being submitted to Management Committee for approval. Similar provisions would then be considered
for other streams.
7.5 Filling up of SC/ST back log vacancies.
Staff Side members requested that immediate
steps may be taken to fill up the SC/ST back log vacancies in all cadres.
Management side replied that for TTA cadre,
Special Recruitment Drive was conducted in the year
2010 and 2012 for filling up backlog vacancies of SC/
ST. As on date there is no backlog vacancy in DR
quota of TTA Cadre. LICE quota examination in JTO
cadre has been conducted on 02/6/2013 for the vacancies up to March 2013.
After detailed discussion on the item, Staff Side
members requested that the breakup of quarterly report submitted by BSNL to parliamentary committee/
DoT on backlog vacancies of SC/ST may be provided to them. It was agreed that it will be supplied to the
staff side by the concerned branch.
7.6 Regularisation of TSMs and Casual labourers appointed on compassionate grounds.
The Staff side mentioned that there are TSMs
as CGA Casual labourers who are awaiting regularization. They have not entered in the department
through back door. Supreme Court verdict is also not
applicable in their cases. Hence, the Staff side urged
that the above category of staff be regularized.
The Management side explained that a complete
ban on engagement of Casual Labourers has been
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imposed since 1988. In 1991, the ward of such Temporary Status Casual Labourer who die in harness
leaving behind their family in indigent condition, was
ordered to be given casual employment in relaxation of the ban orders, with the specific approval of
CGM concerned. In 1999, the power to engage the
wards of TSMs as Casual Labourer was given to the
TCHQ HPC dealing with the cases of Compassionate Ground Appointments.
Further, in 2000, all the Casual Labourers/TSMs
were regularised. As such there is no possibility
of any such ward of any deceased TSM still being
working as Casual Labourer unless the appointment
of such deceased Casual Labourer is done after
01.10.2000 in defiance of ban orders.
Management side further explained that in view
of the judgment of Constitutional bench of Hon'ble
Supreme court on 10.04.2006 in Uma Devi case, the
TSM scheme and regularisation of TSM/Casual Labour as RM has become untenable and hence no
TSM can be regularised. As a matter of fact, had the
TSM-whose ward had been give compassionate appointment- been alive, he/she could also not be regularised post Uma Devi Judgment. As such the question of regularising his/her ward who was appointed
as Casual Labour of compassionate ground does not
arise.
7.7 Revision of stipends of the trainees.
Staff side demanded that BSNL employees have
been given wage revision w.e.f. 01.01.2007, which
has resulted in the increase of their emoluments.
However, the stipends of the trainees belonging to
various cadres have not been revised. The same
may be revised without delay.
Management side informed the council that clarification on this issue has already been issued. In
case any further clarification is required in the matter,
they may submit their apprehensions /comments for
consideration of the Trg. Cell.
7.8 Fresh recruitment of staff.
Staff side proposed that BSNL may start fresh
recruitment of staff as large number of Non-Executives are retiring every year and within the next few
years the strength of Non-Executives will become
very thin. They have mentioned that already there is
acute shortage in certain cadres such as Sr.TOA. No
fresh recruitment is taking place except in the cadre
of TTA. After a few years there will be hardly sufficient
strength to do the works. Hence, it is requested to
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initiate steps for fresh recruitment.
Management side replied that BSNL has been
doing direct recruitment in JTO, JAO and TTA cadres since its formation. Recruitment in a cadre is
done based on the overall requirements, depending
upon the workload, norms, ceiling limits etc. A lot of
non-executives cadres have been declared as wasting cadre in the past and no fresh induction is being
done in those cadres. The services of these wasting
cadre officials are being utilized in that area where
there is requirement and paucity of staff. Shortage, if
any, has to be seen in overall context after implementation of ERP and BSNL should have multi skilled
cadre system.
The management side opined that there is no
shortage in non-executive cadres in any of the Circle. However, M/s. Deloitte Touche Tohmatsu India
Private Limited has been hired for taking up the work
of Comprehensive review of BSNL, including fresh
recruitment, and to prepare the revival plan of BSNL
including the staff requirement of the company.
7.9 Empowerment of lady staff and their motivation in BSNL.
Staff Side members stated that the role being
played by the women staff, for the growth of BSNL
as well as for the society as a whole, should be recognised and demanded that as token of recognition
of their role the lady staff be granted one day special
casual leave every month.
In reply to their demand, Management Side
members explained to the council that BSNL follows
DOP&T leave rules, which do not provide for any
such facility for lady staff. Even as on date, DOP&T /
DPE has not introduced any leave like special casual
leave every month for female staff. Therefore, it is not
possible to accede to the demand.
7.10 Pay fixation in case of Non-Executives
absorbed in BSNL, who have opted for IDA pay
scale from the date of promotion after 01.10.2000
Staff side members mentioned that in case of executives are given option of their pay fixation for IDA
pay scale from the date of promotion after 01.10.2000
and requested that the same may kindly be implemented in respect of the Non-Executives also.
Management side replied that similar to Executives’ pay fixation in IDA Scale from the date of promotion after 1.10.2000, the case of pay fixation of
non-executives who have opted for pay fixation in
IDA scale from the date of promotion falling after
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01.10.2000, has been referred to DoT for obtaining
approval of the Govt. DoT decision in this regard is
still awaited.
7.11 Provision of BSNL SIM card to all the
Non-Executives.
The Staff Side demanded that the facility of
BSNL SIM, worth Rs.200/- which has already been
provided to the Non-Executives working in the outdoor may be extended to the Non-Executives working in Indoor / offices also. They also demanded that
access to other network customers and also to the
CUG of Executives should be provided.
Management side informed that information relating to non-executives working in 'out-door' and indoor is being collected from the circles. The demand
will be examined in consultation with field units and
concerned cells and appropriate action will be taken.
The Staff side requested for expeditious decision
on their demand, without waiting for inputs to be received from the Circles.
7.12 Hardships to employees due to inordinate delay in finalization of disciplinary cases.
Staff Side pointed out that there is inordinate
delay in finalising disciplinary cases, which has also
resulted in acute delay in the issuing of Presidential
Orders, and demanded prompt action on this count.
Management replied that the CVO office has already
issued letter to all CGMs to finalise disciplinary cases
without further delay.
Management side informed the Council members that regular Zonal meetings are being held in
which emphasis is given to conclude all the disciplinary cases timely. Beside this necessary instructions
are being regularly issued to all the disciplinary authorities to expedite the inquiries and to submit the
report in time bound manner. DOs to all CGMT have
been written to expedite the pending inquiries in their
circles.
7.13 Creation of post of Section Supervisor in
the Circle/Administrative offices.
Staff side members asserted that after introduction of restructured cadres, Section Supervisor posts
are abolished and as a result of which responsibility/work of Section Supervisor is being borne by the
JTO/JAOs. JTO is basically a technical cadre and
their experience in administrative job is very less
whereas senior most non-executives working in the
Circle/Administrative office from the very beginning is
supposed to have gained experience in rules, provi-
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sions and their appropriate application in the relevant
situation. The Staff Side suggested that the post of
Section Supervisor may be reintroduced in the Circle
Administrative offices for improving productivity.
Management side replied that after the staff unions agreed for introduction of restructuring of cadres, the same was done by way of conversion of clerical staff in the administrative offices from LDC/UDC
to TOA pattern vide letter No. 27-4/87-TE-II dated
09.09.1992. As a consequence of restructuring the
existing cadres were re-designated in terms with the
scheme of restructuring. It is, therefore, wrong to
say the post of Section Supervisor has been abolished. As a matter of fact, the post of Section Supervisor, Senior Section Supervisor and Chief Section Supervisor were re-designated as Sr. TOA Gr.II,
Sr. TOA Gr.III and Sr. TOA Gr.IV (it was earlier 10%
of BCR posts) respectively. Further it was enquired
from some of the circles (Assam, Haryana, Odisha,
UP(East) and UP(West),and it was found that in administrative offices the Sr. TOAs of all the grades are
reporting directly to the SDE concerned irrespective
of the fact whether a JTO is posted in that section or
not.
After detailed discussion on the issue, it was
agreed that this demand will be discussed separately
by the unions with Establishment Cell.
7.14 Independent SSA status for Anantnag
and Baramulla in J&K Circle.
Staff Side demanded that Anantnag and Baramullah in J&K circle should be granted full SSA status, in view of the fact that TDE and AO are already
posted in these places with full administrative and financial powers. Staff Side also pointed out how SSA
status has been already granted for smaller districts.
Management side replied that a Committee was
formed in the J&K Circle which has already examined the proposal and submitted its report. J&K Circle is considering the report in view of financial and
other logistics required for the upgradation to SSAs.
The management assured that developments on
this issue will be informed to staff side.
7.15 Issue of Presidential orders of TSMs,
regularized on 01.10.2000 or thereafter, and DOT
employees opted for absorption in BSNL.
Staff side members mentioned that there are still
sizeable number of TSMs in the circles who have
been regularized w.e.f. 01-10-2000 or thereafter, but
their POs are not issued till date. They demanded ac-
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tion may be taken to collect details of such cases for
early finalization of disciplinary cases for issuance of
POs. They also requested that the POs of employees
opted for absorption in BSNL which are pending due
to Disciplinary cases may be decided at the earliest.
It was informed by the Management side that
Circles were requested on 28.05.2012 to send all the
left over cases of issuance of PO of such TSMs who
were having TSM status on 30.09.2000 and were
regularized as RM on or after 01.10.2000. In the year
2013-14, a total of 473 cases were received from circles out of which 106 were found ineligible. Out of the
remaining 367 cases, approval for issuance of PO
has been issued in respect of 280 cases whereas
87 cases are pending with DoT. Circles were again
requested on 09.04.2014 to send the list of eligible left over cases of TSMs regularized on or after
01.10.2000, to the Corporate Office for processing
for issuance of PO. Regarding finalization of cases in
which POs are not issued due pending disciplinary
cases, it was informed that vigilance wing is making
all possible efforts for their early settlement.
8. While concluding the meeting, it was agreed
to hold the next meeting of National Council in the
second/third week of August, 2014.
9. The meeting ended with a vote of thanks to
the Chair.
Annexure

List of Members who participated in the 30th
meeting of National Council held on 23rd
April, 2014
Management Side

Staff Side

1. Director (HR)

Sh.Islam Ahmad

		

Leader, Staff Side

2. PGM (IB&EB)
Chairman

Sh. P.Abhimanyu
Secretary, Staff Side

3. Gm (Estt.)

Sh.V.A.N. Namboodiri

4. GM (Pers.)

Sh.Chandeshwar Singh

5. GM (Corp.Restg.) Sh.Animesh Chandra Mitra
6. GM (Admn.)

Sh.R.Pattabiraman

7. GM (Training/SR) Sh.Swapan Chakraborty
8. GM (EF)
9. GM (FP)
10. DGM (Rectt.)

Sh.Mahabir Singh

Ravi Shankar Prasad discusses
BSNL, MTNL revival strategy
with senior management

Ravi Shankar Prasad today
met the senior management of BSNL and MTNL
to discuss the bluprint for
reviving the loss-making
PSU telecom companies

"Discussed strategy
for revival of BSNL and
MTNL with senior management. No excuse for poor performance will be
acceptable," Prasad tweeted.
He said he will personally monitor the performance of their network.
"Will personally monitor progress made by
BSNL and MTNL in augmenting infrastructure
and increasing customer base on monthly basis,"
another tweet by Prasad said.
Prasad in another tweet said he has laid out
strict timelines for meeting expansion and modernisation targets for BSNL and told management
to strictly honour these timelines.
A couple of days back also, Prasad has announced setting up of an NOC (network operating
centre) in his chamber in which number of BSNLMTNL towers working or not working will appear
on a screen.
He has asked the public sector firms to take
steps to improve quality of service and customer
satisfaction.
"Directed BSNL & MTNL to take immediate
steps to enhance quality of service and customer
satisfaction and to resolve grievances," he tweeted.
In 2012-13, MTNL recorded a net loss of Rs
5,321.12 crore on annual revenue of Rs 3,428.6
crore.
BSNL losses, as per unaudited results, stood
at Rs 8,198 crore for 2012-13.

(ET Courtesy)

11. DGM (SR)

TELECOM

NEW DELHI: Minister
of Communications and
IT Ravi Shankar Prasad today met the senior
management of BSNL
and MTNL to discuss the
blueprint for reviving the
loss-making PSU telecom
companies.
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FORUM OF BSNL UNIONS/ASSOCIATION
26.5.2014
To,
Shri Ravi Shankar Prasad,
Hon'ble Minister for Communication & IT,
Sanchar Bhawan, 20, Ashoka Road,
New Delhi - 110001
Hearty Congratulations and Best Wishes to
you on your assumption as the Minister of Communications from the Forum of BSNL Unions and
Associations, representing the more than 2,50,000
non-Executives and Executives working in the PSU
Telecom Company, BSNL ! We warmly welcome
you in your new post.
We are fully aware that you will be extremely
busy in your new assignment. But still we feel that
it will be only appropriate that we bring to your
kind notice some of the important issues faced by
BSNL, a fully government owned company, which
is facing serious crisis in growth and in providing a
better service to the people. We seek your full support and initiative to strengthen and Revive BSNL
and to improve its service to the nation.
1. Honouring of assurances given to BSNL
at the time of its formation in 2000.
The NDA Government assured at the time of
formation of BSNL in October 2000 that in order to
provide Telecom services on reduced rental in the
rural areas of the country, the BSNL’s deficits will
be compensated by paying Access Deficit Charge
(ADC) collected from the private telecom operators.
It was also stated that though BSNL has to pay the
license fee to government, it will be reimbursed.
Another assurance was that funds will be provided
from USO Fund to compensate the loss in providing service to the rural and remote areas which are
loss making but essential to implement the government policy of providing universal service. After a
few years, the UPA government has stopped all
these financial assistance, except USO Fund, but
which is only a token amount. We request that the
assurances given at the time of formation of BSNL
be honoured and continued to be implemented. In
lieu of ADC, which has been discontinued in July
- 2011, an amount of Rs. 1,500 crore for 2011 –
12 and Rs. 1,250 crore for 2012-13 was recommended by TRAI and allotted by DOT from USO
TELECOM

Fund. While the former amount has been paid, the
amount, Rs. 1,250 crore is yet to be paid. This may
be paid early.
2. Provide Financial Assistance to BSNL
BSNL is in a financial crisis at present with an
accumulated loss of more than Rs. 25,000 crore for
the last four years. It requires fund for development
and expansion. The loss has been due to the continuous loss in revenue from the earlier Rs. 40,000
crores to about Rs. 26,000 crore this year. Sufficient
equipments have to be purchased for expansion,
for which capital is necessary.
3. Refund of Spectrum Charges paid by
BSNL to government
More than Rs. 18,500 crores have been paid
by BSNL to the Government towards 3G and BWA
spectrum charges for providing pan India services.
But at the same time the private companies are
allowed to provide pan India services even with license in a few circles, the amount for which comes
to less than one third of the spectrum charges paid
by BSNL. While BSNL was not allowed to bid in
the auction, it was arbitrarily compelled to pay the
maximum bid price at all India level. As the BWA
spectrum allotted for BSNL was not suitable to the
latest technologies (4G etc.), it has been surrendered. Although it was assured that the spectrum
charges will be refunded for the spectrum surrendered, it has not been paid so far.
It is requested that the entire amount paid by
BSNL towards spectrum charges be refunded. It is
also requested that considering the fact that BSNL
is a fully state owned company, spectrum be allotted free.
4. Formation of new/subsidiary companies
disintegrating BSNL be stopped.
The UPA Government formed another company
called BBNL from BSNL for providing Broadband
services in the Panchayats etc. There is no need
for a separate company as BSNL itself has been
providing these services. It has also proposed formation of a Tower Company, by bifurcating BSNL. It
is also understood that there is a proposal to form
a Cable company utilising the huge cable/ optical
fibre cable infrastructure of BSNL. These will com8			
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pletely result in disintegration of BSNL and ruin its
financial strength, which is at low ebb even now.
These proposals may be dropped and BSNL be allowed to function without carving out new companies out of it.
5. Filing up the posts of Directors of the
BSNL Board.
Two posts of Directors viz. Director (Finance)
and Director (HR), are vacant for many months.
For the efficient functioning of the company, these
posts are required to be filled up early.
6. Pension contribution on the basis of the
actual pay instead of the maximum of the payscale
At the time of corporatisation in 2000, it was assured by the Government that the DoT employees
who will be absorbed in BSNL will be paid pension
by the government, since they were government
employees. Accordingly, pension contribution is
being paid by BSNL to Government for all BSNL
absorbed employees till retirement on the basis of
the maximum of the IDA pay scale of the employee
concerned. According to the Government orders,
pension contribution is to be paid only on the basis
of the actual pay of the employee while on deputation etc. But BSNL is compelled to remit an extra
huge amount since it is directed to pay the contribution on the maximum of the pay-scale. This may be
changed in to payment on the basis of the actual
pay of the employee.
8. BSNL/MTNL services to be made mandatory for central/state/PSU establishments

and actually from 10-06-2013, the date on which
DOT issued orders for the same (DOT 64-01/2012SU dated 10-06-2013). But the pensioners who
retired before 10-06-2013 have not received the
same in their pension, as separate orders are required, which are yet to be issued. To settle the issue, the Presidential Directive issued by DOT has
to be revised to extend the benefit of merger of
50% IDA with basic pay w.e.f. 01-01-2007, effectively amounting to 78.2% for the purpose of fitment
and pay fixation on actual basis, instead of notional
pay fixation keeping the arrear payment deferred
as per agreement. This fixation is based on the
govt. orders of the VI Central Pay Commission and
is implemented in all Departments and PSUs. But
the BSNL pensioners are denied the benefit of the
same. This is pending long in DOT /Dept. of Expenditure without any decision, resulting in deprival
of the same to the BSNL pensioners. Favourable
decision may kindly be taken in the matter at the
earliest which will be a great relief to these senior
citizens.
Sir,
We request you to kindly consider the above issues favourably and issue necessary orders/directions so that BSNL can once again be made financially viable as also efficient to enable it to provide
a better service to the nation. In this connection, we
request that a meeting be granted to the Forum to
present our case.
With kind regards,
Yours Sincerely,

As in the case of Air India, BSNL/MTNL services should be made mandatory for all the establishments in Central/State governments and their
PSUs.
9. Absorption of ITS Officers
The lack of professional top management is
one of the reasons for the inefficiency in BSNL.
The permanent deputation of ITS officers in BSNL
should be put an end to and sufficient number of
professionals be recruited to run this organisation.
10. 78.2% IDA merger for the BSNL Pensioners
BSNL employees have been granted 78.2%
IDA merger fixation notionally w.e.f. 01-01-2007
TELECOM
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NEWS - VIEWS
Verification for majority union in
Executive
The 12th December, 2014 is fixed for 1st verification to know the majority union.

Merger of BSNL and MTNL
There is presently no priority for merger of two
Telecom PSUs

Revival of BSNL/MTNL

Telecom Minister has reportedly directed the
DoT to increase investment on infrastructure of
BSNL/MTNL to strengthen both the companies.
Both the Companies have to focus to improve the
quality of service being provided to the customers.
The BSNL and MTNL have given presentation
to the Minister for revival plan.
Wait and see which way the winds blow.

Sale of Real State property
BSNL has prepared plan for sale of real state
property.

Tower Business

BSNL has proposed for formation of subsidiary
Tower company and thereafter to sale the same.

MNP

Govts, DoT is expected soon to decide the issue of mobile Numbers portability.

MOU with Oriental Bank
MOU is signed between BSNL & BSNL on 9-62014 for loan to BSNL employees.

jendran, Ex. Revenue Minister Kerala and Com.
Prakash Babu CPI Leader. BSNLEU Circle President and leaders from executive associations also
addressed the meeting. After lunch a seminar was
organised which was presided by Com. C.K. Mathivanan, Dy.GS. Besides CHQ Leaders the seminar
was addressed by Shri A. Jayshankar President
Indian Association of lawyers. Shri S.S. Thampi
PGMT Trissur SSA and other leaders from Bank
etc. GS, Dy.GS and Com. Gopal Krishnan All India
organizing Secretary are attending the conference.
The seminar concluded after a Vote of Thanks by
Com. M. Samsuddin D.S. Palakkad SSA.

2nd day of Kerala circle conference:

The delegate session started at 10.30am and
it was inaugurated by the General Secretary. GS
exhorted all the long pending HR issues for which
the JAC submitted a memorandum to the CMD.
He also explained the negatives of Tower sharing subsidiary company. Latter Com. D.Das circle
Secretary placed the report on activities as well as
financial report which was passed by the house
after through Discussion. After lunch break the
house again assembled at 0315 and elected a
team of 21 office bearers lead by Com. P.K. Radhakrishnan Trissur, Com. Lolita G. Nair, Kalicut,
Com. K. Abdullah Malapuram as president, circle
Secretary and Treasurer respectively. The meeting
ended with a vote of thanks by Com. Dharmdas
out-going circle Secretary. He appealed to the
newly elected office bearers to work hard to make
the NFTE more strong and which will help us to
save the BSNL.

JAO/R/R
The BSNL Management has agreed for 5 years
service condition for JAO 40% departmental quota
examination. The proposal has been sent to Board
for approval.

Kerala circle conference

GS hoisted the NFTE flag at 11.00. The circle conference started as per earlier notification.
The first session was presided over by Com. Radhkrishanan, circle President and it was addressed
by Com. Jayadevan, M.P. Trissur, Com. K.P. RaTELECOM

General Secretary addressing the Conference
Session
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LETTERS FROM BSNL MANAGERMENT
Parliamentary Committee acts on
Representation from the General
Secretary, National Federation of
Telecom Employees (BSNL), New Delhi
regarding concessions/relaxations to
SC/ST employees in BSNL.
No.8(87)/SCTC/2014 Dated 20 May, 2014 to
the Secretary, Ministry of Communication and
Information Technology, (Deptt. of Telecommunications) Govt. of India, Sanchar Bhawan,
Rafi Marg, New Delhi and copy with a copy of
the representation forwarded for information
and necessary action to the CMD, BSNL Bharat
Sanchar Bhavan, Harish Chandra Mathur Lane,
Janpath, New Delhi and Copy forwarded for
information Shri Chandeshwar Singh, General
Secretary, NFTE(BSNL) New Delhi
The undersigned is directed to forward herewith
a copy of the representation dated 27 January, 2014
addressed to the Hon'ble Chairman, Parliamentary
Committee on the Welfare of Scheduled Castes and
Scheduled Tribes received from Shri Chandeshwar
Singh, General Secretary, National Federation of
Telecom Employees (BSNL), C-4/1, Bangla Sahib
Road (Baird Road), New Delhi-110001 on the subject mentioned above for due consideration/necessary action.
2. The Ministry of Communication and Information Technology(Deptt. of Telecommunications), Government of India, are requested to take appropriate
action in the matter on priority under intimation to the
representationist directly. A copy of such communication to the representationist may please be sent to
this Secretariat for information of the Parliamentary
Committee.

Voluntary Contribution of one day's
pay towards 'Prime Minister National
Relief Fund for victims of flood in
Uttarakhand -reg.
No.500-31/2012-13/CA-I/BSNL Dated 16.06.2014
to The Chief General Manager All BSNL Circles
Ref: This office Circular CA Nos. 300 & 300A
dated 28/06/2013 & 11/07/2013 respectively.

Kindly refer to circulars under reference issued
TELECOM

by this office on the above mentioned subject. In
this regard, various fields units intimated that the
employees are facing problem during submission
of Income Tax Return as the 80G column in I-Tax
Return requires to fill up with some data related to
donations (i.e. Name, Address and PAN of Donee),
which are not available in filed units. To facilitate the
employees in filing ITR, the requisite details is furnished below:
Name of Donee : Prime Minister National Relief Fund
Address of Donee: Gate No.5, South Block,
Defence Headquarters, New Delhi-110011
PAN of Donee : AACTP4637Q
Kindly give wide publicity among the staff so
that employees of BSNL may submit their Income
Tax Return without any inconvenience.

Immunity from transfer to the elected
office bearers of the recognized unionregarding.
F. No. BSNL/39-2/SR/2014 Dated: 21.05-2014 to
The Chief General Manager, Bharat Sanchar
Nigam Limited, Bihar Telecom Circle, Patna.
Ref: General Secretary, NFTE-BSNL letter No.
TF-20/3 (d) 08.05.2014

Please find enclosed a copy of above, letter
dated 08.05.2014 of General Secretary, NFTEBSNL regarding non-implementation of BSNL's
Transfer Policy in Bihar Telecom Circle. This is in
continuation of this office letter of even No. BSNL/11/SR/2012 dated 02.04.2014.
2. Considering the fact that guidelines are very
clear to bring the office bearers (GS, AGS, FS) of
the recognized union to the Hqrs. office, it is requested that necessary action may please be taken
in this regard under intimation to this office.

Grant of Selection Grade Scale of the
Lift Operator in BSNL
No. 250-13/2014 -Estt. III dated 3-6-2014
In compliance of DoT order No. 19-6/2010-EW
dated 9-4-2013 (copy Enclosed), I am directed ton
convey the approval of the Management Commit-
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tee of BSNL Board for grant of Selection Grade to
the Lift Operators on completion of 8 years of service in the grade or completion of 8 years of service
from the date of joining whichever is later with effect from 1.1.1979 onward and arrear drawn from
1.4.1981 as detailed below:
Period

Scale granted in lift Selection Grade
Operator Grade as Scale
per CPWD award

1.4.1981260-400 (CDA)
31.12.1985

330-480 (3rd CPC)

1.1.1986950-1500 (CDA)
31.12.1995		

1200-1800
(4th CPC)

1.4.19963050-4590 (CDA)
30.09.2000 applicable
		

4000-6000
(5th CPC)
As per DoT order)

1-10-2000
31-12-2006

4550-140-6650
(IDA)

5700-160-8100 (Pre.
revised IDA Scale)

1-10-2007
31-12-2006

8700-16840
(IDA)

10900-20400
(Revised IDA Scale)

2. Pay in the IDA scale/revised IDA scales shall
be fixed as per BSNL orders dated 7-8-2002 and
7-5-2010 and the provision of BSNL Non-Executive
Promotion Policy issued vide No. 27-7/2008-TE.II
dated 23-3-2010 shall be applicable to the SG Lift
Operators.
No. 19-6/2010-EW dated 9-04-2013

Order
In accordance with direction of the Hon'ble CAT,
Principal Bench, New Delhi in judgement dated 223-2000 in Q.A. filed by Shri Hukum Singh and seven others, the benefit of CPWD award was granted
vide order No. 106-1/96-BW dated 25.8.2000.
2. It has now been decided to grant the selection grade scale to the lift operators on completion
of 8 years of service in the grade or completion of 8
years from the date of joining of service whichever
is later.
3. The selection grade scale granted to the lift
operators on the basis of arbitration award of the
CPWD w.e.f. 1.1.1979 onwards and arrears drawn
from 1.4.1981. The scale granted as per the CPWD
award and the corresponding selection grade scale
existing at that time are as below:
TELECOM

Period

Scale granted in lift
operator Grade as
per CPWD award

Selection
Grade
Scale

1.4.1981260-400
31.12.1985		

330-480
(3rd CPC)

1.1.1986950-1500
31.12.1995		

1200-1800
(4th CPC)

1.4.199630.09.2000

4000-6000
(5th CPC)

5th CPC scale as
applicable

4. This issues with the concurrence of Telecom
Finance vide then Dy. No. 726 N/F/13 dated 6313
and approval of Secretary (T) vide FTS no. 11034
dated 6-3-2013.

BSNLMRS-guidelines for regulation of
expenditure on indoor treatment- cases
where no CGHS rates are prescribed
for any treatment/procedure.
No.BSNL/Admn/15-3/11(Vol.II) Dated: June 13,
2014 to, All CGMs, BSNL
Cases are referred to corporate Office settlement of medical claims where CGHS rates are not
available. Where CGHS rates are not available, the
cases are settled as per AIIMS rates. On seeking
rates from AIIMS for various implants/device and
procedure, Administrative Office (H) of AIIMS has
informed that the rate list of AIIMS is available on
their website-www.aiims.edu/www.aiims.ac.in (link
Hospital Zone patient care service), where the
rates or a particular disease are not available, the
concerned Department/specialist doctor may be
contacted (copy enclosed)

All the field units are request to refer the rate list
of AIIMS at their website and in case of non-availability of rates in the rate list they may directly refer
their cases to concerned department of the AIIMS.

Cost implants/devices & procedures
-reg.
No.F-16, Dated 6.5.2014 to Raj Kumar Kushtwar
Assistant General Manager (admn.III), BSNL,
Corporate Office, New Delhi-110001
Please refer to your letter No. BSNL@
Admn.I/15-3/11(Vol.II) dated 28-4-2014 reg, subject mentioned above and to inform you that the
complete rate list as applicable for various diagnostic & Therapeutic procedure is available on our
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website- www.aiims.edu/www.aiims.sc.in(link Hospital Zone-patient care service). However in case
of non-availability of any rate list of a particular disease, you may contact the concerned department/
specialist doctor for any such cost estimate.

Issue of HRA in respect to employees
of Central Public Sector Enterprises
(CPSEs) under 2007 pay scales.
No.1-12/2009-PAT(BSNL) Dated: 6th June, 2014
The undersigned is directed to endorse a copy
of Ministry of Heavy industries& Public enterprises
Office Memorandum No.2 (46)/2012-DPE (WC)GL.I/2013 dated 7th January, 2013 regarding issues of HRA in respect of employees of central
public Sector Enterprises (CPSEs) under 2007 pay
scales to all concerned for information and necessary action.

The above Office Memorandum shall be from
27-2-2009, i.e. the date of issue of Presidential Directives.

Issue of HRA in respect of employees
of Central Public Sector Enterprises
(CPSEs) under 2007 pay scales
F.No. 2(46)/2012-DPE(WC)-GL I/2013
The undersigned is directed to refer to Para '7' of
DPE C.M. dated 26.11.2008,which provides for the
rates of HRA (based on population of a city) to the
employees of CPSEs under 2007 pay scales. In this
regard para '2' (iii) of DPE O.M. dated 02.04.2009
may also be referred to. The criteria for determining
admissibility of, and for calculating HRA is clearly
laid down in above said DPE O.Ms. However, as
CPSEs and their administrative Ministries/Departments frequently seek clarifications on the issue of
classification of cities and the rates of HRA applicable to them, it is clarified that:-

The Department of Expenditure O.M. dated
29.08.2008 relating to grant of HRA to Central Government employees is based on classification of cities/towns as 'X, 'Y' & 'Z', where 'X' stands for cities
with population of 50 lakhs and above, 'Y' stands for
cities with population of 5 to 50 lakhs, and 'Z' stands
for places with population less than 5 lakh. HRA is
calculated @ 30%, 20% and 10% of basic pay of
individual employees for each of the three categories of cities/towns respectively. The same criteria
TELECOM

of classification of cities/towns is also applicable to
the employees of CPSEs for admissibility of HM.
The criteria of rates of HRA will be the same for all
employees of CPSEs (following 2007 pay scales)
posted in a city/town covered under a particular
classification, as provided for in DoE O.M. dated
29.08.2008 read with subsequent amendments,
and as further extended by DPE to the employees
of CPSEs.
2. This issues with the approval of Minister (HI
& PE).

LICE result in respect of Kolkata TDRequest for review.
No.22-24/2012-Rectt.(Pt.) Dated 12-062014 to, The CGM Telecom, BSNL, Calcutta
Telephones, Telephones Bhawan, 34,B.B.D.Bag,
Kolkata-700001
I am directed to refer to NFTE Union letter No.
TF-14-2(b) dated 30-05-2014 enclosing a representation of Shri Prakash Ranjan TTA, Calcutta Telephones on the subject noted above. NFTE Union
has requested to advise the Kolkata TD circle to
take necessary steps to redress the grievance of
the applicant.

In this connection, it is stated that JTO is circle
cadre and exam was conducted by Kolkata TD including paper setting & evaluation of OMR sheets.
As such you are requested to take appropriate action as deemed fit at your end and send a report to
Recruitment Branch of BSNL Co.

Adherence of Procedure in OMR
based Departmental Examinations
for preparation of result in BSNLconfirmation regarding.
No.5-8/2013-DE, Dated 27.5.2014 to, All Chief
General Managers Telecom Circles, All Chief
General Managers Telecom –Kolkata/Chennai,
All Chief General Managers, Mtce, NTR, N. Delhi
Please refer to this office letter No. 2-3/2011rectte-I dated 15th February, 2011 (copy enclosed)
wherein detailed procedure has been given for handling OMR answer sheets for evaluation and preparation of result after considering representation of
candidates regarding discrepancies/omissions in
provisional answer key , if any, by a committee constituted for the purpose.
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It has been brought to our notice by the unions/
Association that few circles have not followed the
procedure as detailed in the above said letter which
resulted in poor result and mass failing of candidates in JTO Departmental exam held on 2.6.2013,
1.9.2013 and 8.12.2013
All circles which conducted the exam are requested to send a certificate of compliance in this
regard. Circles which have not followed the above
procedure are requested to furnish reasons for the
same.
The above information may please be sent to
this office by 6th June 2014.

Manning of vacant posts of Junior
Hindi Translators (JHT) through local
arrangements- regarding.
No.201-01/2013/Estt.III, Dated 28/05/2014 to, All
CGMs Telecoms Circle/Districts, Bharat Sanchar
Nigam Limited
1. I am directed to refer to this office letter of
even number dated 26/7/2013 on the above mentioned subject wherein it was decided that the vacant post of Junior Hindi Translators in the Field
units be manned by the non-executives having
requisite qualification as per existing RR of JHT till
regular incumbents are available for appointment
against these vacancies subject to the terms and
conditions therein.

2. In this regard it is requested that a consolidated report regarding the number of such officials
who have been ordered to man these vacant posts
of JHT in your Circle may be sent at the earliest by
FAX in the FAX NO. 23725255

Rotation of officers posted on Sensitive
Posts-regarding
No.400-25/2012 Pers.I Dated: May 26th, 2014 to
All Heads of Telecom Circles & Administrative
Units of BSNL
The undersigned is directed to invite attention
to this office letters of even number on the cited
subject requesting thereby to comply the Central
Vigilance Commission guidelines and instructions
or carrying out the rotational transfers holding the
sensitive posts for more than 3 years and compliance to this office.

2. In this regard, perusal of compliance reports
received from the Telecom Circles Units revealed
that 70% of the rotational transfers have been meted out with assurance doing rest of the transfers in
periodic manner.
3. But to utter surprise, as per report compiled
by the CVO, BSNL office (Copy enclosed) in respect of 39 Telecom Circles Units only 504 rotational transfers have been done since 01.04.2013 out
of 2405, thereby pending 1901 transfers.
4. The Competent Authority, has therefore
taken a serious note and has directed to comply
guidelines of the CVC strictly in true spirit. Further,
cases for which transfers orders are to be issued
from BSNL Corporate Office, may be referred to
this office immediately. Needless to say that model
code of conduct of the Election Commission may
not now be a plea for effecting the rotational transfers.
Compliance for effecting the pending rotational
transfers be submitted to this office within 10 days
of time.

LETTERS TO BSNL MANAGEMENT
NFTE seeks intervention of MOC
Revamping of BSNL - regarding
TF- 6/9 date 23.6.2014 to Shri Ravishankar
Prasad, Hon'ble Minister of Communications
and Govt. of India, Sanchar Bhawan, New Delhi
We are extremely pleased that you have taken
over the charge of Ministry of Communications and
I.T. we heartily welcome and congratulate on the
great distinction conferred on you.

The National Federation of Telecom Employees
(BSNL), NFTE BSNL, is second recognised and
TELECOM

representative union of non-executive employees
in the company. Needless to mention that the organisation has played a constructive role alongwith
two other federations (FNTO, BTEF) in year 2000
during the period the Telecom Services were corporatarised due to which the peaceful transition from
Govt. to Public Sector could materialised.
However, the employees are full of anxieties as
the condition of BSNL is deteriorating day by day
and it is in loss for last four years. There are manifold reasons for this. The union do not want to dilate
on those issues as it is no use to cry over the split
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milk. But the facts remain that the erstwhile Govt.
has withdrawn many concessions and relaxation
from the PSU which were extended by NDA Govt.
from years 2000 to 2004.
We are happy to note that revamping of BSNL
has received your priority. The UPA II Govt. also
took up this task but even after two years nothing
was done to strengthen the organisation.
Presently, the field units are starving for want
of materials and equipments. The BSNL Hqr. is not
able to purchase and supply the materials/equipments in the field due to no money causing serious
setbacks to expansion of the services as well as
their maintenance. The private operators are grabding the market. We strongly feel that there is dire
necessity that the BSNL be provided with suitable
capital amount exclusively for purchase of materials etc. we assure you, sir, once materials are available the employees will rise to the occasion to earn
revenue and help the company to become financially strong.
It is pertinent to mention that there has been
no intake of middle level managers, Management
Trainees, in the entity for last 15 years. This has
also affected the services and growth of BSNL.
We, therefore, implore upon you, sir, to kindly
take very urgent steps to address the above two
issues which will definitely help in the revamping of
the BSNL.

Lesser standard of evaluation for the
JAO and JTO examinations
TF -14(B)(C)/2014 Dated: -30-04-2014 to Director
(HR) BSNL, New Delhi
Refce:- Item (1) of National council for the
meeting held on 23rd April, 2014.

Kindly recall our demand for grant of grace
marks to JAO/JTO Candidates in the last departmental examinations of two Cadres. We are sorry
to state that it was not agreed to even after lengthy
discussions.
We have submitted that there had been wrong
questions and Answer Keys, questions out of syllabus and of BE standard, confusing questions in
JTO examination due to which the candidates were
placed in disadvantageous position and result affected. In course of prolonged discussions we have
particularly drawn the attention about the situation
TELECOM

prevailing in Karnataka, Kolkata, TO, Chhattisgarh,
Punjab, Bihar, MP etc. circles where candidates are
badly and severely affected. The leader staff side
of National council has given a detailed documents
to you in the meeting how the questions were set
of BE standard in Karnataka. The union vide letters TF-14/2(b), 24-08-2013, 27-08-2013, 05-092013,19-09-2013, 31-10-2013, 08-11-2013,18-112013, 04-01-2014 have referred the cases of the
concerned circles. The result in Kolkata TO was
zero. We are sorry to state that no action has been
taken by BSNL HQR to mitigate the hardships of the
employees. After detailed discussions you agreed
that the corporate office will send communication
to all the CGMs to examine and review the cases.
As for as JAO examination is concerned the
Answer Books of candidates were not evaluated
because they answered some papers in Hindi. Is
it sin to answer in Hindi? The candidates should
not suffer on account of this. Apart from above the
candidates of Andhra, Maharashtra, Gujrat have
also suffered in JAO examination. The cases have
already been referred to BSNL HQR vide our letters No.-TF-14/2(c), dt-31-10-2013, 08-11-2013,
18-11-2013, 05-12-2013, 09-12-2013 etc but the
grievances could not get due attention of corporate
office. This has caused deep frustration amongst
the employees. On our pleadings you have agreed
to take appropriate action.
We, therefore, once again implore upon you to
get the needful done as assured in the NC meeting.

One time special recruitment to the
Cadres of TTA and Sr. TOA in respect of
Andaman and Nicobar circle- regarding.
TF-12/1(d) Dated:-26-05-2014 to Shri R. K. Upadhyay Chairman and Managing Director

The Andaman and Nicobar circle was formed
on 01-10-1994 after bifurcation of West Bengal circle. Sequel to bifurcation most of the group 'C' and
'D' employees sought repatriation to the West Bengal. The new circle functioned with the deputationist
from Tamilnadu and West Bengal circles.
After some time in year 1997 the circle recruited 8 Sr. TOAs and TTAs and now they all have been
promoted to the Cadres of JTO and JAO. This has
resulted in manning of vital sections by contract labourers.
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According to information the performance of
A and N circle in year 2013-14 has been excellent
and has earned. The circle has secured 1st position in Enterprise and also achieved targets In basic
and CMTS segments as fixed by corporate office.

the employees and officers both are helpless and
not able contribute for the growth of BSNL.

There are opportunities and prospects to increase the revenue further but the circle is handicapped on account of acute shortage of staff. Most
of the officers come on deputation for 2 years and
they don't take interest in the expansion and development area.

Non-settlement of problems in Bihar
-regarding.

Under the circumstances we implore upon you,
Sir, to consider for one time special recruitment to
the Cadres of TTA and Sr. TOA in the larger interest
of the PSU. We strongly feel it will be of immense
benefit to BSNL if the demand of the responsible
union is considered dispassionately and in real perspective.
A line in reply will oblige us.

JAO LICE as per revised scheme and
syllabus -reg.
TF-14/2(c) Dated:-26-05-2014 to Director (HR),
Director (F) BSNL, New Delhi
Kindly refer to BSNL HQR letter No.-4-16/2013SEA, dt-13-03-2014. The LICE for JAO is contemplated as per new scheme and syllabus.

It is stated that in the NC meeting, held on 2304-2014, the official side has agreed for 5 years
of service eligibility condition in respect of deptt.
candidates akin to JTO(T). The commitment made
in the meeting should be honoured before LICE is
notified.
Kindly, therefore, take appropriate steps for
amendment of service condition for 5 years in place
of existing 10 years.
An early action is urged for.

Acute shortage of materials and
equipments in Rajasthan Circle-Reg.
TF - 21 Date 23.6-2014 to Shri R.K. Upadhyay
CMD, BSNL, New Delhi
Few weeks back our All India President was in
Rajasthan circle where there is acute shortage of
materials and equipments. Even very basic materials and quipments. Even very basic mateirals are
not available at Jaipur TD. In absence of materials
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Kindly, therefore, get the needfull done in the
matter.

TF-5 Dated:-23-06-2014 to Shri Neeraj Verma Sr.
GM (SR), BSNL, New Delhi.
We are enclosing herewith a list of problems
which are awaiting redressal for long period. The
circle administration is adopting indifferent and casual approach for settlement of the problems of the
employees. This has created genuine resentment
amongst the staff.

It is added that the circle administration is even
avoiding to implement the orders of BSNL HQR Despite orders from corporate office the Treasurer of
Gaya has not been brought to SSA HQR.
The POS duly approved by DOT/BSNL HQR
are not even being delivered to the concerned staff.
Therefore, under compelling situation the circle
union has served the notice for agitation including
indefinite hunger strike.
We urge upon you to intervene to case the situation.

HRA in respect of CPSE employees
(CPSEs) under 2007 Pay scales -reg.
TF-10/4 Dated:-23-06-2014 to Director (HR),
BSNL, New Delhi.
Kind reference is invited to the Department of
Public Sector Enterprise letter No.- 2(46)/ 2002DPE (WC)-GLI/2013, dt-07-01-2013 enclosed vide
BSNL letter No.-1-12/2009- PAT(BSNL), dt-06-062014. The orders contained in office memorandum
dt-07-01-2013 of OPE are effective from 27-022009 in respect of BSNL staff.

It is stated that the employees in the company
is being paid HRA on the basis of 68.8% IDA fixation benefit whereas other PSU employees are getting on 78.2% IDA merger fixation benefit.
We request you to please consider for grant of
HRA to the BSNL employees on the basis of 78.2%
IDA fixation. The staff are getting frustrated due to
denial of their rightful claims of HRA.
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laikndh;

dk;Z esa dfBukbZ

ch,l,u,y ds la?k rFkk ,lksfl,'ku deZpkfj;ksa ls
fujarj vuqjksèk rFkk vkàku djrs jgs gSa fd jsosU;w esa o`f¼
djsa ftlls fd miØe dh orZeku gkfu dh HkjikbZ gksA ijarq
vHkkX; gS fd bl fn'kk esa vk'kk dh fdj.ksa fn[kkbZ ugha ns
jgh gSaA okLrfodrk ;g gS fd ljdkj rFkk izcaèku nksuksa
daiuh dh fxjkoV ij yxke ugha yxk;k ,oa lgh fn'kk esa
ys tkus dk iz'u rks dkslksa nwj gSA ;g joS;k LVsd gksYMjksa]
deZpkfj;ksa lfgr] ds fy, fujk'kktud gSA
la?kksa us ckjEckj izcaèku dks voxr fd;k gS fd {ks=
esa lkekuksa rFkk midj.kksa dh furkar deh gSA lkefxz;ksa dh
deh ds dkj.k lsokvksa dk laj{k.k rFkk fodkl&foLrkj nksuksa
ckfèkr gSaA vk'okluksa ds i'pkr~ Hkh lekèkku ugha gqvk gS
rFkk lkekuksa dks miyCèk djkus esa izcaèku iw.kZr% foQy jgk
gSA lp rks ;g gS fd la?kksa dh lkekuksa dh ekax uDdkj [kkus
esa rwrh dh vkokt lkfcr gqbZ gSA rdZ dqN Hkh fn;k tk;A
lkefxz;ksa dh deh ds lkFk&lkFk izcaèkdksa dh Hkh daiuh
esa deh gSA ch,l,u,y gsMDokVZj esa funs'kdksa ds in fjDr
gSaA {ks= esa th,e@Mhth,e dk vHkko gSA bl oxZ ds vfèkdkjh
nks&nks ,l,l,t+ dk dk;ZHkkj xzg.k dj j[kk gSA ftlds
ifj.kkeLo:i fodkl rFkk j[kj[kko nksuksa dh mis{kk gks jgh
gSA lhth,El ds in Hkh fjDr gSaA daiuh dh LFkkiuk dks 15
o"kZ gks pqds gSaA ijarq eè;e oxZ ds izcaèkdksa dh HkrhZ vHkh rd
ugha gks ldh gSA brus vfèkd le; esa Hkh eSustesaV Vsªuht dh
HkrhZ ugha gqbZ gSA HkrhZ dh izfØ;k esa LokFkZ ds dkj.k :dkoV
gqbZ gS ftldh dher vc daiuh pqdk jgh gSA eè;e oxZ
ds vfèkdkfj;ksa ds vHkko esa lqijfotu vR;kfèkd izHkkfor
gqvk gSA
ljdkj rFkk izcaèku ;fn mi;qZDr nksuksa fcanqvksa ij
ldkjkRed joS;k ugha viukrs rks daiuh dks vkfFkZd :i
ls etcwr djuk ;fn vlaHko ugha rks dfBu vo'; gksxkA
daiuh dk LokfeRo ljdkj] MhvksVh ds ikl gSA ,sls esa bldh
uSfrd ftEesnkjh gS fd le; jgrs gLr{ksi djsa ftlls fd
TELECOM

;g n;uh; n'kk esa ugha igqapsA orZeku ljdkj ls vk'kk gS fd
og rhozrk ls gLr{ksi djsxh D;ksafd o"kZ 2000 esa chtsih
ljdkj us gh vk'okluksa ds lkFk nwjlapkj lsok dk fuekZ.k
fd;k FkkA vk'oklu Fkk fd ch,l,u,y dks vkfFkZd :i ls
lqn`<+ j[kk tk,xkA le; vk x;k gS tc lapkj ea=ky; vius
fufeZr ßch,l,u,yÞ dh j{kk djsaA iwoZ dh ;wih, ljdkj us
ch,l,u,y dh miyC/k vusd fj;k;rksa dks ch,l,u,y
ls Nhu fy;k gSA ch,l,u,,y ds yk[kksa deZpkjh ,d lkFk
[kM+s gksdj miØe dks lqn`<+ djus esa yx tk,axs c'krsZ nksuksa
fcanqvksa ij rRdky ldkjkRed dk;Zokgh lqfuf'pr gksA
orZeku esa lapkj ea=ky; dh daiuh dk iquqRFkkZu
izkFkfedrk gSA ;wih,&II ljdkj us bl fn'kk esa nks o"kZ yxk;s
ijarq ifj.kke dqN Hkh ugha vk;kA fuxe ds ikl /ku ugha gS
fd og lkexzh Ø; djsaA bls èku 'kh?kzrk ls feyuk pkfg,A
turk ds fgr esa D;k ljdkj rFkk ch,l,u,y cksMZ la?k
dh vkokt+ ij è;ku nsaxsA ns'k ds lcls fo'kky miØe
dks xSj&dkuwuh f'k'kq ds :i esa ns[kuk vuqfpr gksxkA

30oha us'kuy dkaSfly cSBd dh laf{kIr
fooj.kh
(ch,l,u,y@39&3@,lvkj@2013 fnukad 28-5-2013)
fnukad 23 vizSy dks us'kuy dkSafly dh cSBd lEiUu
gqbZA
izkjEHk esa th,e (,lvkj) us funs'kd (dkfeZd)] pS;jeSu
us'kuy dkaSfly rFkk vU; lnL;ksa fo'ks"kdj loZJh tkWu
,-FkkWel (ihth,evkbZch rFkk bZch)] ,-ds fla?ky] th,e
(iz'kklu) dk Lokxr fd;kA loZJh tkWu rFkk fla?ky uohu
lnL; gSaA lgefr ds vuqlkj cSBd vizSy esa gks jgh gSA
ekU;rk ds u, fu;eksa dk dk;kZUo;u dqN lqxerk ls gks jgk
gSA dqN lfdZyksa esa dkaSfly dh xBu esa dfBukbZ gSA nksuksa la?kksa
ds lg;ksx ls budk lekèkku lEHko gSA mUgksaus vk'kk O;Dr
fd;k fd ekU;rk ds u, fu;e izcaèku rFkk la?kksa dh lksp ds
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vuqlkj okafNr ifj.kke nsxkA deZPkkjh i{k ls LVSafMax desVh
ds fy, uke ekaxk x;k gS tks fd us'kuy dkaSfly ds fu.kZ;ksa
dks ekWfuVj djsxkA LVSafMax desVh th,e Lrj dk gksxkA

funs'kd ( dkfeZd)
ps;jeSu] us'kuy dkaSfly izcaèku rFkk deZpkjh i{k
ds lnL;ksa dk Lokxr djrs gq, dgk fd ch,l,u,y ds
vkWijsfVax jsoUs ;w esa dsoy 2ø dh o`f¼ gks jgh gS tks fd y{;@
vko';drkvksa ds vuqlkj mfpr ugha gSA ijUrq ifjfLFkfr
lqUnj gS D;ksafd nwjlapkj m|ksx esa VSfjQ o`f¼ dh fn'kk
esa tk jgk gSA mUgksaus Je 'kfDr ds iquZxBu ij cy fn;k
ftlls fd bZvkjih tSls VwYl dk iz;ksx djds [kpsZ dks de
fd;k tk ldsA

yhMj] deZpkjh i{k
usrk] deZpkjh i{k lnL;ksa dk Lokxr djrs gq, izlUurk
O;Dr fd;k fd lgh le; ls cSBd cqykbZ xbZ gS rFkk de
ls de ,d eqís dk lekèkku gqvk gSA ;|fi mUgksaus ukjktxh
trkbZ fd deZpkjh i{k dks fcuk fo'okl esa fy, izcaèku us
Vkoj dEiuh cukus dk fu.kZ; fy;k gSA mUgksaus crk;k fd
osrueku esa Hkh odZlZ desVh dk;Z ugha dj jgh gSA mUgksaus
ekax fd;k fd vU; ekaxksa tSls fd lkefxz;ksa dh deh] ehfVax@
izn'kZuksa ij jksd] 1-1-2007 ds i'pkr~ fu;qDr deZPkkfj;ksa
ds osru esa deh] ih,yvkbZ (cksul)] fu;fer etnwj@ xzqi
^Mh^ etnwjksa dk LVSxus'ku] lhèks HkrhZ deZPkfj;ksa ds fy,
isa'ku ykHk fu;e] vuqdEik fu;qfDr gsrq gkbZ ikWoj desVh
dh cSBd fodykax deZpkjh ds fy, VªkUliksVZ HkÙkk dk 'kh?kz
lekèkku gksA bu ekaxksa dk lekèkku vkS|ksfxd 'kfUr LFkkfir
djus esa lgk;d gksxkA

lfpo] deZpkjh i{k
lfpo lnL;ksa dk Lokxr djrs gq, ps;jeSu] us'kuy
dkSafly ds izfr vkHkkj O;Dr fd;k fd mUgksaus okns ds
vuqlkj vizSy eas cSBd vk;ksftr djkbZA Vkoj dEiuh ls
lacafèkr ßtkx:drk izLrqfrß ij izluurk O;Dr fd;kA
ijUrq ,drjQk fu.kZ; ij mUgksaus vlarks"k O;Dr fd;kA usrk
deZpkjh i{k dh Hkkafr mUgksaus fojksèk fd;kA lfpo] deZpkjh
TELECOM

i{k us dgk fd 9-4-2014 dks yfEcr eqíksa dh ,d lwph
lh,eMh dks nh gSA mUgksaus ts,lh vuqjksèk fd;k fd eqíksa dk
'kh?kzrk ls lekèkku gksA mUgksaus izcaèku ds bl n`f"Vdks.k dk
fojksèk fd;k fd deZpkfj;ksa ds osruHkkj ds dkj.k dEiuh
gkfu esa gSA lR;rk rks ;g gS fd dEiuh ds jsosU;w esa fujUrj
fxjkoV gSA tcfd osru [kpZ o"kks± ls fLFkj gSA
funs'kd (dkfeZd) us mÙkj fn;k fd [kpks± ds mtkxj djus
dk izcaèku dk dksbZ bjknk ugha gSA ijUrq ;g okLrfodrk gS
fd vftZr jsosU;w dk vfèkdka'k va'k osru Hkqxrku dk gksrk
gSA th,e (,lvkj) us crk;k fd Vkoj dEiuh ls lacafèkr
deZpkjh i{k dh izfrfØ;kvksa ls izcaèku dks voxr djk
fn;k x;k gSA blds i'pkr ,tsUMk vkbZVe ij ppkZ izkjEHk
fd;k x;kA
7-1 ts,vks rFkk tsVhvks gsrq ewY;kadu ds Lrj ij
f'kfFkyrk % c`gr ppkZ ds mijkar izcaèku i{k dh lgefr
gqbZ fd jktLFkku ds ts,vks ijh{kk esa izSfDVdy iz'uksa dk
mÙkj nsus ds ekeyksa ij ns[kk tk,xkA ;g Hkh lgefr gqbZ fd
iz'uksa dh =qfV;ksa ds ekeyksa ij fopkj gksxk rFkk lfdZyksa dks
dk;Zokgh ds fy, i= tkjh gksxkA
7-2 vkWfQfl,fVax tsVhvkst+ dk fu;fefrdj.k%
vkWfQfl,fVax tsVhvkst+ ds fu;ferhdj.k gsrq tsVhvkst+ dk
HkrhZ fu;e izLrkfor gSA blesa fu;ferhdj.k dk izkoèkku
fd;k tk jgk gSA
7-3 ukWu&bDthD;qfVo deZPkkfj;ksa dk eSustesUV VªSuh
gsrq ik=rk% izLrkfor ijh{kk ds i'pkr eqís ij fopkj fd;k
tk;sxkA
7-4 tsVhvks (Vh)] tsVhvks (bZ)] tsVhvks (lh) rFkk
ts,vks HkrhZ fu;e esa la'kksèku dk izLrko% deZPkkjh i{k
ds izLrko ij lfefr eas fopkj gqvk gSA izLrko dks izcaèku
lfefr dks vuqeksnu gsrq Hkstk x;k gSA tsVhvks (Vh) ds i'pkr
lacafèkr izkoèkku dks vU; oxks± esa ykxw djus ij fopkj gksxkA
7-5 ,llh@,lVh cSdykWx fjfDr;ka% ,llh@,lVh
cSdykWx fjfDr;ka ugha gSA frekgh fjiksVZ tks fd lalnh; lfefr
dks tkrh gsA mldh izfrfyfi deZpkjh i{k dks nh tk,xhA
7-6 VsEiksjsjh LVsVl etnwjksa rFkk nSfud etnwjksa
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dk fu;ferhdj.k% mek nsoh ekeys esa lqizhe dksVZ ds
fu.kkZ;kuqlkj Vh,l,e dk fu;ferhdj.k lEHko ugha gSA
fVIi.kh%& ps;jeSu us O;fDrxr ekeyksa ij fopkj ds
fy, lgefr nh gSA
Vsªfut ds LVkbZiUs M dk la'kksèku 1-1-2007 ls la'kksèku
gsrq vkns'k tkjh dj fn;k x;k gSA
7-8 u, LVkQ dh HkrhZ% uku&bDthD;qfVo deZpkfj;ksa
dh deh ugha gSA ch,l,u,y esa eYVh fLdYM flLVe dh
i¼fr gksuh pkfg,A esllZ fMykbV Vp VksgeVlw bfUM;k
fyfeVsM dEiuh dh fu;qfDr dh xbZ gS tks fd uohu HkrhZ
rFkk ch,l,u,y ds iquRFkkZu gsrq dEiuh dh vko';drk
dks è;ku esa j[krs gq, izLrko nsxkA
7-9 efgyk deZpkfj;ksa dk mRlkgoèkZu% efgyk
deZpkfj;ksa dh lkslk;Vh rFkk dEiuh ds izfr ;ksxnkuksa dh
ljkguk gksuh pkfg,A mUgsa izR;sd ekg ,d fnu dk Lis'ky
dStqvy yho nsus dh deZpkjh i{k us ekax dhA izcaèku dk
dguk Fkk fd dEiuh Mhvksih ds fn'kk&funsZ'kuksa dk ikyu
djrk gSA Mhvksih us vHkh rd vkns'k tkjh ugha fd;k gSA
vr% ekax Lohdkj djuk lEHko gSA
7-10 ch,l,u,y eas lfEefyr deZpkfj;ksa dk
vkbZMh, osrueku esa 1-10-2000 ds mijkUr izksUufr dh
frfFk ls fodYi ds vkèkkj ij osru fuèkkZj.k% bDthD;qfVo
ds Hkkafr uku&bDthD;qfVo ekeys dks Hkh MhvksVh dks
vuqeksnu gsrq Hkstk x;k gSA fu.kZ; dh izrh{kk gSA
7-11 ukWu&bDthD;qfVo deZpkfj;ksa dks ch,l,u,y
dk fle dkMZ% lwpuk,a ekaxh xbZ gSaA deZPkkjh i{k us 'kh?kz
fu.kZ; ij cy fn;kA
7-12 vuq'kklukRed dk;Zokgh esa foyEc ds dkj.k
deZPkkfj;ksa dks dfBukb;ka% lhth,el dks vèkZ'kkldh; i=
tkjh gqvk gS fd yfEcr ekeyksa dk 'kh?kz fuiVkjk djk,aA
l{ke vfèkdkfj;ksa dks Hkh vkns'k fn;k x;k gSA
7-13 lfdZy@iz'kklfud dk;kZy;ksa esa i;Zos{kd %
lgefr cuh dh LFkkiuk vuqHkkx ls i`Fkd :i ls ppkZ gksxhA
7-14 tsds lfdZy esa vuUrukx rFkk ckjkewyk esa Lora=
,l,l,t dh LFkkiuk% lfdZy esa fopkj gks jgk gSA
TELECOM

7-15 Vh,l,el dk fu;fefrdj.k ds mijkar ihvks
tkjh gksuk% lfdZyksa ls lwpuk ekaxh xbZ gSA
cSBd dh lekfIr ds le; fu.kZ; gqvk fd vxyh cSBd
vxLr ds f}rh;@r`rh; lIrkg esa vk;ksftr gksxhA izcaèku
i{k ls funs'kd (dkfeZd)&ps;jeSu] ihth,e (vkbZch rFkk
bZch)] th,e (LFkkiuk)] th,e (ilZ)] th,e (fjLVªDpfjax)]
th,e (iz'kklu)] th,e (Vªsfuax@,lvkj)] th,e (bZ,Q)]
th,e (,Qih)] th,e (HkrhZ) rFkk Mhth,e (,lvkj) FksA
deZPkkjh i{k ls loZJh bLyke vgen (yhMj)] ihvfHkeU;w (lfpo)] oh-,-,u- uEcwnjh] pUns'oj flag] ,-lhfeJk] vkj- iêkchjeu] Loiu pØorhZ rFkk egkohj flag FksA

ch,l,u,y ds la?kks@,lksf'k;'kuksa ds Qksje
dk Jh jfo'kadj izlkn] ekuuh; lapkj rFkk
izkS|ksfxdh ea=h dks Kkiu
la[;k Qksje@th,y fnukad 26-5-2014
vknj.kh; ea=h th]
Qksje tks fd 2]50]000 ls vfèkd deZpkfj;ksa]
vfèkdkfj;ksa lfgr ch,l,u,y esa izfrfufèkRo djrk gSA
lapkj ea=ky; dk dk;ZHkkj xzg.k djus ij gkfnZd Lokxr
djrk gS rFkk cèkkbZ nsrk gSA
ge lHkh vkidh O;Lrrk ls Hkyh Hkkafr ifjfpr gSA ijUrq
dqN egRoiw.kZ eqíksa dh tkudkjh nsuk vko';d gS ftldk
ch,l,u,y orZeku esa lkeuk dj jgk gSA ch,l,u,y dk
fodkl BIi gS rFkk xq.koÙkk ds lkFk lsok iznku djus esa
dfBukb;ka gSA ge vkids lg;ksx dh vis{kk djrs gSA ftlls
fd dEiuh vkfFkZd :i ls etcwr gks rFkk bldh lsok es
lqèkkj gksA
1- o"kZ 200 esa fuxehdj.k ds le; ds vk'okluksa
rFkk oknksa dk lEeku djuk%& fuxehdj.k ds le; ,uMh,
ljdkj o"kZ 2000 esa vk'oLr fd;k Fkk fd xzkeh.k {ks=ksa esa
de fdjk, ij nwjlapkj lsok nsus ls ch,l,u,y dh gkfu
dh HkjikbZ ,Mhlh (,lsl fMfQflV pktsZt) dh olwyh }kjk
HkjikbZ gksxh tks fd futh dEifu;ksa ls fy;k tk,xkA
;g Hkh dgk x;k Fkk fd ;|fi ch,l,u,y dks yk;lsal
Qhl nsuk iM+sxk ijUrq bldh okilh gksxhA ;g Hkh dgk
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x;k Fkk fd ;w,l ds QUM ls vkfFkZd lgk;rk nh tk,xh
ftlls fd xzkeh.k rFkk nwjnjkt {ks= esa lsok nsus ls gkfu
dh HkjikbZ gks ldsA
dqN o"kksZ i'pkr ;wih, dh ljdkj us ;w,lvks QUM dh
lgk;rk dks NksM+dj lHkh can dj fn;k gSA ;w,l ds QUM
Hkh uke ek= gSA ,Mhlh tqykbZ] 2011 ls can gSA ,Mhlh
ds LFkku ij Vªk; us o"kZ 2011&14 rFkk 2012&13 esa
:i;k 1500 djksM+ rFkk 1250 djksM+ nsus dh flQkfj'k
dh FkhA :i;k 1250 djksM dk Hkqxrku vHkh rd ugha gqvk
gSA bldk Hkqxrku 'kh?kz gksA
2- ch,l,u,y dks vkfFkZd lgk;rk%& dEiuh dh
lsokvksa ds fodkl gsrq vkfFkZd lgk;rk vko';drk gSA dEiuh
gkfu esa gSA jsosU;w esa fxjkoV gS tks fd orZeku 40]000
djksM+ ls 26000 djksM+ ij fxj x;k gSA lkekfxz;ksa dh
[kjhnkjh Hkh tkjh gS ftlls fd fodkl gksA
3- ch,l,u,t }kjk ljdkj dks Hkqxrku fd;k gqvk
LiSDVªe pktsZt dh okilh%& ch,l,u,y us 3th rFkk
chMCyw, LiSDVªe pktsZt dk Hkqxrku lEiw.kZ Hkkjr lsok (iSu
bafM;k lfoZl) ds vkèkkj ij :i;k 18]500 djksM+ ls
vfèkd ljdkj dks Hkqxrku fd;k gSA ijUrq blds Bhd foijhr
futh dEifu;ksa dks dqN lfdZyksa esa ykbZlsal ls gh lEi.kZ
Hkkjr esa lsok nsus dh btktr gSA blds fy, futh dEifu;ksa
dks dsoy ,d frekgh Hkqxrku djuk iM+k gSA ch,l,u,y dks
uhykeh esa 'kkfey gksus dh btktr ugh FkhA ijUrq bls euekus
<+ax ls lEiw.kZ Hkkjr esa lsok nsus ds vkèkkj ij Hkqxrku gsrq
etcwj fd;k x;kA chMCY;w, LiSDVªe vkèkqfud rduhfd;ksa
(4th vkfn) mi;qDr ugha FkhA vr,o bls okil fd;k x;kA
ijUrq blds fy, tek èkujkf'k dh okilh ljdkj us ugha
dh gSA vr% lEiw.kZ tek èkujkf'k dh okilh dk vuqjksèk
gSA ch,l,u,y 'kr izfr'kr ljdkjh miØe gSA vr% bls
LiSDVªe mi;qDr esa fn;k tk;A
4- uohu@ lClhfM;jh dEifu;ksa dh LFkkiuk can
gks%& ch,l,u,y dks rksM+us ds fy, ;wih, ljdkj us ,d
ch ch,u,y dEiuh dh LFkkiuk xzke iapk;rksa ds czkM cSUM
lsok nsus ds fy, fd;k gSA ,d Vkoj dEiuh cukus dk Hkh
TELECOM

izLrko gSA vR;kfèkd dsfcy@vkfIVdy Qk;cj ds iz;ksx ds
fy, dsfcy dEiuh dh LFkkiuk ij fopkj gks jgk gSA ;g
ch,l,u,y dks rksM+us gsrq gS rFkk ch,l,u,y vkfFkZd :i
ls vfèkd izHkkfor gksxkA ,sls lHkh izLrkoksa dks fujLr fd;k
tk; rFkk ch,l,u,y dk foHkktu ugha fd;k tk;A
5- ch,l,u,y esa funs'kd inksa dh iwfrZ%& funs'kd
(foÙk) rFkk funs'kd (dkfeZd) ds in nh?kZ le; ls fjDr gSA
lsokfgr esa bldksa 'kh?kz Hkjk tk;A
6- isa'ku ;ksxnku dk osrueku ds vfèkdre ds LFkku
ij okLrfod osru ij Hkqxrku%& ch,l,u,y ls isa'ku
;ksxnku dh mxkgh osruekuksa ds vfèkdre osru ij ljdkj
}kjk dh tk jgh gSA dsUnzh; deZPkkfj;ksa dk ;g okLrfod
osru ij gSA fuxehdj.k ds le; ljdkj us dgk Fkk fd
ch,l,u,y esa lfEefyr MhvksVh deZPkkfj;ksa dks ljdkjh
isa'ku feysxhA vr% fuxe isa'ku ;ksxnku tek djrk gSA
vuqjksèk gS fd ;g okLrfod osaru ij gksA
7- dsUnzh;@jkT;@miØekas gsrq ch,l,u,y@,eVh,u,y
dh lsok,a vko';d%& ,;j bafM;k dh Hkkafr ;g vko';d
gks fd lHkh dsUnzh;@jkT;@miØe ds LFkkiuk ch,l,u,y@
,eVh,u,y dh lsok,a ysaA
8- vkbZVh,l vfèkdkfj;ksa dk ,sCtkiZ'ku%& izkQ
s 's kuyksa
dh HkrhZ gks rFkk vkbZVh,l dk fMiqVs'ku dk var gksA
9- isa'kuèkkfj;ksa ds 78-2ø vkbZMh, ejtj %& ch ,l
,u ,y deZPkkfj;ksa tks fd 10-6-2013 ls iwoZ lsokfuo`Ùk
gq, gS mUgsa 78-2ø vkbZMh, ejtj dk ykHk ugha feyrk gSA
ekeyk vfèkd le; ls yfEcr gSA bldk lekèkku 'kh?kz gksA
(la?kksa ds gLrk{kj vaxzsth esa ns[kas)

izcaèku ls i=
lalnh; lfefr ps;jeSu] ,llh@,lVh us
,u,QVhbZ izfrosnu dk laKku fy;k
la[;k 8(87)@,llhVhlh@2014 fnukad 20-5-2014]
lfpo] MhvksVh rFkk izfrfyfi lh,eMh] ch,l,u,y dksA

,llh@,lVh deZpkfj;ksa dks ch,l,u,y esa
f'kfFkyrk,a
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egkea=h] ,u,QVhbZ i= fnukad 27-1-2014 ekuuh;
ps;jeSu] ,llh@,lVh ds dY;k.k dh lalnh; lfefr dks
lEcksfèkr i= dh izfrfyfi fopkjkFkZ rFkk vko';d dk;Zokgh
gsrq vxzlkfjr gSA
lapkj ea=ky;] Hkkjr ljdkj vuqjksèk gS fd izkFkfedrk
ds vkèkkj ij dk;Zokgh gks rFkk izfrosnudrkZ dks lhèks mÙkj
nsaA mÙkj dh ,d izfrfyfi lalnh; lfefr dks tkudkjh
gsrq Hkh HkstsaA
ch,l,u,y esa fy¶V vkWijsVlZ dks lsysD'ku
la[;k 250&13@2014&bLV III fnukad 3-6-2014 lHkh
lhth,e~l vkfn dks
MhvksVh ds i= la[;k 19-6-2010 bZMCY;w fnukad
9-4-13 ds vuqikyu esa ch,l,u,y cksMZ dh izc/a ku lfefr
us vuqeksfnr fd;k gS xzsM esa 8 o"kksZ dh lsok vFkok izos'k
frfFk ls 8 o"kZ dh lsok iw.kZ gksus ij tks Hkh ckn esa gS ls
lsysD'ku xzsM 1-1-79 ls fn;k tk,xkA ,fj;j dk Hkqxrku
1-4-81 ls fuEUkor gksxkA
le;
lhihMCY;wMh ,okMZ
lsysD'ku xzsM
ds vuqlkj fy¶V
vkijsVlZ dks
xzsM dh Lohd`fr
1-4-81&
260&400
330&480
31-12-85
(lhMh,)
(rhljk lhihlh)
1-1-81&
950&1500 1200&1800
31-12-95
(lhMh,)
(prqFkZ lhihlh)
1-1-96&
3050&4590 4000&6000
30-9-2000 (lhMh,)
(ikapoka lhihlh)
1-10-2000& 4550&
5700&160
31-12-2006 140
&8100 (la'kksf/kr
&6650
vkbZMh, osrueku ds
(vkbZMh,)
iwoZ dk osrueku)
1-1-2007
8700&
10900&20400
ds vkxs
16840
la'kksf/kr vkbZMh,
vkbZMh,
osruekuA
TELECOM

vkbZMh, osruekuksa@la'kksf/kr vkbZMh, osruekuksa esa
osru fu/kkZj.k ch,l,u,y ds vkns'kksa 7-8-2002 rFkk
7-5-2010 ds vuqlkj gksxkA ch,l,u,y dh ,ubZihih
(27&7@2008&VhbZ II fnukad 23-3-2010) lsyDs 'ku
xzsM fy¶VeSu ij ykxw gksxhA

foHkkxh; ijh{kkvksa esa dfe;ksa@=qfV;ksa ds fujkdj.k
gsrq i¼fr
mÙkj dqath ls lacaf/kr la[;k 5-8-2013&MhbZ fnukad 275-2014 lHkh lhth,el dks
i= la[;k 2&3@2011&jsDV I fnukad 15-22011 esa foLr`r C;kSjk gS fd fdl izdkj vH;kfFkZ;ksa dh
=qfV;ks@a dfe;ksa ds izfrosnuksa ij fopkj djds vks,evkj mÙkj
iqfLrdk dk ewY;kadu gks rFkk ifj.kke cuk;k tk;k =qfV;ksa
ij xfBr lfefr dks fopkj djuk gSA la?kksa us izfrosnu fn;k
gS fd tsVhvks dh ijh{kk tks fd 2-6-2013] 1-9-2013
rFkk 8-12-2013 dks gqbZ gS fu/kkZfjr i¼fr dk vuqikyu
lfdZyksa esa ugha gqvk gSA ftlds dkj.k ifj.kke fujk'kktud
jgk gSA vr% lHkh lfdZy 6-6-2014 rd lkfVZfQdsV Hksts
fd fu/kkZfjr i¼fr dk vuqikyu fd;k x;k gSA ;fn ugha
fd;k gS rks dkj.k crk,aA

lhth,p,l jsV ugha gksus ij bUMksj bykt [kpks±
dk lek/kku
ch,l,u,y@,Mfeu I@15&3@11(oky II) fnukad 13-62014 lHkh lhth,el~ dks
esfMdy lEca/kh ,sls ekeys dkWiksZjsV dk;kZy; dks Hksts
tkrs gS ftlesa lhth,e,l jsV fu/kkZfjr ugha gSA lhth,e,l
jsV fu/kkZfjr ugha gksus ij esfMdy nkoksa dk fuLrkj.k ,El
njksa ij gksrk gSA ,El dk iz'kklfud vf/kdkjh (,p) us voxr
fd;k gS fd muds osclkbV www.aims.edu/www.aims.
ac.in (fyad gkWfLiVy tksu isa'kaV ds;j lfoZl) ij miyC/k
gSA ;fn jsV osclkbV esa ugha gS rks lh/ks ,El ds lacaf/kr
foHkkx ls lEidZ djasA

lhih,lbZ deZpkfj;ksa gsrq ,pvkj, (edku HkÙkk)
ch,l,u,y i= la[;k 1@12@2009& ih,Vh
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(ch,,l,u,y) fnukad 6-6-2014 lHkh lhth,el dks
MhihbZ dk eseks la[;k 2 (46)&MhihbZ (MCY;w lh)&th,y
I@2013 fnukad 7-1-2013 dh izfrfyfi vxzlkfjr gSA
;g ,pvkj, dk vkns'k 2007 ds osruekuksa ij ykxw gksxkA
bldk izHkkoh frfFk 27-2-2009 gksxhA

MhihbZ i= la[;k 2(46)@2012&MhihbZ (MCY;w lh th
,y I) 2013 fnukad 7-1-2013 lHkh iz'kklfud ea=ky;ksa
dks
foÙk ea=ky;ksa ds vks,e 29-8-2008 esa ,pvkj, dj
ik=rk 'kgjksa ds oxhZdj.k ij vk/kkfjr gSA blds fy, 'X',
'Y' rFkk 'Z' Js.kh gS tks fd Øe'k% 50 yk[k vFkok blls
vf/kd 5 ls 50 yk[k rFkk 5 yk[k ls de vkcknh ds fy,
gSA bl izdkj 'kgjksa dk oxhZdj.k fd;k x;k gSA ,sls 'kgjksa
esa dk;Zjr deZPkkfj;ksa ds edku HkÙks dh x.kuk ewyosru ds
30ø] 20ø rFkk 10ø ds nj ls fd;k tkrk gSA
;gha i¼fr dsUnzh; fuxe deZpkfj;ksa ij Hkh ykxw gksxhA

o"kZ 200 ls 2004 rd nh Fkh mu lHkh dks okil dj
fy;k x;k gSA
;g izlUurk dh ckr gS fd miØe dk iquqRFkkZu vkidh
izkFkfedrk gSA ;wih, 2 ljdkj us bl dk;Z dks izkjaHk fd;k
Fkk ijUrq nks o"kks± esa dEiuh dks etcwr djus dh fn'kk esa
dksbZ Bksl dk;Z ugha fd;kA
vkt {ks= esa lkefxz;ksa&midj.kksa dh deh gSA /kukHkko
ds dkj.k ch,l,u,y lkefxz;ksa dh [kjhnkjh esa vleFkZ gSA
blls lsokvksa dk j[kj[kko rFkk foLrkj nksuksa izHkkfor gSaA
futh dEifu;ka ekdsZV ij dCtk dj jgh gSA la?k dk n`<+ er
gS ds ch,l,u,y dks lkekfxz;ksa dh [kjhnkjh gsrq /ku fn;k
tk;A ge vk'oLr djuk pkgrs gS fd lkekuksa& midj.kkssa
ds miyC/k gksus ij deZPkkjh th&tku ls dk;Z djsaxs rFkk
DEiuh dks vkfFkZd :i ls lqn`< djsaxsA
;g crkuk Hkh vko';d gS fd e/; oxZ ds eSustlZ dh
dEiuh esa HkrhZ ugha gqbZ gSA blls Hkh lsok,a izHkkfor gqbZ gaSA
gekjk vuqjks/k gS fd mi;qZDr nksuksa fcUnqvksa ij mfpr
dk;Zokgh lqfuf'pr djsasA

izcaèku dks i=

lkeku&midj.k dh jktLFkku esa deh

lhih,lbZ deZpkfj;ksa dks 2007 ds osruekuksa esa
,pvkj,

lapkj ea=h gLr{ksi djsa
Vh,Q&6@7 fnukad 23-6-2014
gesa vR;ar g"kZ rFkk izlUurk gS fd vkius lapkj ea=ky;
rFkk izkS|ksfxdh dk dk;ZHkkj xzg.k fd;k gSA la?k lg`n;
vkidk Lokxr djrk gSA
us'kuy QsMjs'ku vkWQ VsyhdkWe bEiykbZt (ch,l,u,y)
miØe esa f}rh; ekU;rk izkIr rFkk izfrfuf/k la?k gSA
fuxehdj.k ds le; ,u,QVhbZ vU; nks egkla?kksa (,u ,Q
Vh vks rFkk ch Vh bZ ,Q) ds lkFk feydj l lfØ; Hkwfedk
dk fuokZg fd;k ftlds ifj.kkeLo:i ljdkjh {ks= ls miØe
esa ifjorZu gks ldkA
ijUrq] vkt dEiuh dh n'kk ij deZpkjh fpfUrr gSA
dEiuh fnu&izfrfnu f'k[kj dh fn'kk esa@pkj o"kks± ls fujUrj
gkkfu esa gSA blds vusd dkj.k gS ftu ij ppkZ djuk mfpr
ugha gSA ijUrq ,uMh, ljdkj u tkss fj;k;rsa& f'kfFkyrk,a
TELECOM

Vh,Q&21 fnukad 23-6-2014 Jh mik/;k;] lh,eMh dks
dqN le; iwoZ la?k ds jk"Vªh; v/;{k jktLFkku lfdZy
esa FksA lfdZy esa lkefxz;ksa dh deh gSA t;iqj ftys esa ewy
lkeku Hkh ugha gSA lkekuksa ds vHkko esa deZpkjh lsokvksa ds
fodkl esa ;ksxnku ugha ns ik jgs gSA
d`i;k mfpr dk;Zokgh lqfuf'pr djsaA

VhVh,@lhfu;j Vhvks oxks± dh vaMeku&fudksckj esa
,d ckj HkrhZ
Vh,Q&12@1(Mh) fnukad 26-5-2014 Jh vkj-ds mikè;k;]
lh,eMh dks rFkk izfrfyfi funs'kd (dkfeZd) dks
vaMeku&fudksckj lfdZy 1-10-94 dks if'pe caxky
lfdZy ds foHkktu ds i'pkr vfLrRo esa vk;kA vfèkdka'k
deZpkjh if'pe caxky dks okil gks x,A uohu lfdZy dk
lapkyu izfrfu;qfDr;ka }kjk gks jgk FkkA dqN le; i'pkr
lfdZy us 1997 esa 8 lhfu;j Vhvks,t+ rFkk VhVh,t+
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HkrhZ fd, tks fd lHkh vc tsVhvks rFkk ts,vks gks x,
gSA egRoiw.kZ dk;Z dkUVªSDV yscj }kjk gks jgk gSA o"kZ
2013&14 esa lfdZy esa bUVjizkbt esa izFke LFkku izkIr
fd;k gS rFkk lHkh y{;ksa dks izkIr fd;k gSA lfdZy esa fodkl
ds volj gSaA
vr% vuqjksèk gS fd dEiuh ds fgr esa VhVh,@lhfu;j
Vhvks, dk lfdZy esa ,d ckj HkÙkhZ dk tk;A

ts,vks foHkkxh; ijh{kk la'kksfèkr Ldhe rFkk
ikB~;Øe
Vh,Q&14@2lh fnukad 26-5-2014 funs'kd (dkfeZd)
rFkk funs'kd (foÙk) dks
d`i;k dkWIkksjZ Vs dk;kZy; i= la[;k 4&16@2013&,lbZ,
fnukad 13-3-2014 dk lanHkZ ysaA uohu ikB~;Øe rFkk
Ldhe ds vuqlkj ijh{kk gksuh gSA
fnukad 23-4-2014 dh lEiUu us'kuy dkSafly dh
cSBd esa lgefr gqbZ Fkh fd tsVhvks (Vh) dh Hkkafr 5 o"kZ dk
lsokdky dk 'krZ ts,vks esa Hkh gksxkA bldk lEeku gksuk
pkfg,A
d`i;k HkrhZ fu;e esa la'kksèku lqfuf'pr djsaA

ts,vks rFkk tsVhvks ijh{kkvksa gsrq f'kfFkyrk
Vh,Q&14(ch)(lh)@2014 fnukad 30-4-2014 funs'k
(dkfeZd) dks
lanHkZ%& 23-4-2014 dks lEiUu us'kuy dkSafly
vk;VeA
la?k mi;ZqDr ijh{kkvksa gsrq xzslekdZ dh ekax dh FkhA
ftls cSBd esa Lohdkj ugha fd;k x;kA izfrfufèk;ksa us vkidks
voxr fd;k Fkk fd =qfViw.kZ iz'u&mÙkj] ikB~;Øe ls ckgj
ds rFkk chbZ Lrj ds iz'uksa ds dkj.k vH;FkhZx.k gSA ppkZ
ds eè; dukVZd] dksydÙkk VhMh] NÙkhlx<+] iatkc] fcgkj]
eè; izns'k vkfn dh fLFkfr ls voxr fd;k x;k Fkk fd
fdl izdkj vH;kFkhZ izHkkfor gq, gSA dukZVd lfdZy ls
lacafèkr ,d i=koyh Hkh izLrqr fd;k x;k gSA la?k us i=
la[;k Vh,Q&14@2(ch) fnukad 24-8-2013] 27-82013] 5-9-2013] 19-9-2013] 31-10-2013]
8-11-2013] 18-11-2013] 4-1-2014 }kjk è;ku
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vkdf"kZr fd;k gSA dksydÙkk dk ifj.kke 'kwU; FkkA ijUrq
vHkh rd dksbZ dk;Zokgh ugha dh xbZ gSA ftlls deZpkjh
d"V esa gSA 23 vizSy dh cSBd esa lgefr gqbZ Fkh fd mfpr
dk;Zokgh rFkk iquokZyksdu gsrq dkiksZjsV dk;kZy; i= tkjh
djsxkA ts,vks dh ijh{kk esa vkaèkz] egkjk"Vª] xqtjkr izHkkfor
gq, gSA fganh esa mÙkj nsus ds dkj.k jktLFkku esa ewY;kadu
ugha fd;k x;k gSA bl eqís ij Vh,Q&14@2(lh) fnukad
31-10-2013] 1-10-2013] 18-11-2013]
5-11-2013] 9-12-2013 vkfn }kjk la?k us è;ku
vkdf"kZr fd;k FkkA ijUrq dk;Zokgh visf{kr gSA
d`i;k gLr{ksi djsa ftlls fd ekeyksa dk fuiVkjk gksA

fcgkj lfdZy esa deZpkfj;ksa dh leL;kvksa ds
lekèkku esa mnklhurk
Vh,Q&5 fnukad 23-6-2014 th,e] ,lvkj dks
izkarh; l?k dk eseksjsaMe layXu gSA iz'kklu ds mnklhu
joS;s ds dkj.k leL;kvksa dk lek/kku ugha gks jgk gSA blls
deZpkfj;ksa esa vlarks"k gSA lfdZy iz'kklu gsMDokVZj ds
vkns'kksa dk Hkh dk;kZUo;u ugha dj jgk gSA x;k ds [ktkaph
rFkk ihvks dk forj.k ugha djuk blds mnkgj.k gSaA la?k
vkanksyu] Hkw[k gM+rky lfgr dk uksfVl fn;k gSA
d`i;k gLr{ksi djsaA

2007 ds osruekuksa ij 30 izfr'kr] 20 izfr'kr
rFkk 10 izfr'kr dh nj ls 78-2 vkbZMh, osru
fuèkkZj.k ds vk/kkj ij ,pvkj, dk Hkqxrku
Vh,Q&10@4 fnukad 23-6-2014 funs'kd (dkfeZd) dks
la?k dk vuqjks/k gS fd edku HkÙkk vkbZMh, 78-2
izfr'kr vkbZMh, ejtj ds vk/kkj ij deZpkfj;ksa dks Hkqxrku
fd;k tk;sA ;g MhihbZ ds fn'kk&funsZ'kuksa ds vk/kkj ij gSA

us'kuy QsMjs'ku vkWQ VsyhdkWe bEiyk;t
;wfu;u dk ftyk vfèkos'ku

lqjs'k iky flag vè;{k vkSj jkexksiky
lfpo fuokZfpr
'kqØokj dks us'kuy QsMjs'ku vkWQ VsyhdkWe bEiyk;t
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;wfu;u fctukSj dk 9oka ftyk vfèkos'ku lapkj fogkj
dkyksuh ds izkx.k esa dk- lkseiky lSuh] ifje.My lfpo
lgkjuiqj dh vè;{krk rFkk dk- jkexksiky ftyk lfpo
,u,QVhbZ fctukSj ds lapkyu esa gqvkA vfèkos'ku esa lqjs'k
iky flag ftykè;{k rFkk jkexksiky iqu% ftyk lfpo
fuokZfpr gq,A
ftyk vfèkos'ku dk 'kqHkkjEHk egkizcaèkd nwjlapkj
ckcwjke us nhi izTtofyr dj fn;kA fo'ks"k vfrfFk pUns'oj
flag tujy lsØsVjh ubZ fnYyh] ,y,e flag lgk;d
egkizcaèkd] gfj flag VhVh, esjB] ,glku ftyk lfpo
eqjknkckn] vfHk"ksd VhVh, esjB vkfn oDrkvksa esa lEesyu dks
lacksfèkr fd;kA ftyk vfèkos'ku esa ftyk dk;Zdkfj.kh dk
pquko loZlEefr ls lEiUu gqvkA

lwpuk,a vkfn
ch,l,u,y rFkk vksfj,UVy cSad ds e/; le>kSrk
fnukad 9 twu 2014 dks ch,l,u,y rFkk vksfj,UVy
cSad ds e/; ,evks;w ij gLrk{kj gqvk gSA ch,l,u,y
deZPkkjh mi;qZDr cSad ls ½.k ys ldrs gSA

ch,l,u,y&,eVh,u,y
fQygky&foy; dh dksbZ ;kstuk ugha gSA

TELECOM
RNI Regd. No. 848/57
Postal Regd. D.L.(ND)-11/6154/2012-13-14

,e,uih
eksckby uEcj iksVsZfcfyVh ij fu.kZ; 'kh?kz gksus dh
vk'kk gSA

,DthD;qfVo la?kksa dk pquko
fnukad 12-12-2012 dks izFke osjhfQds'ku gksuk gSA

ts,vks HkrhZ fu;e
izca/ku us 5 o"kZ dh lsok 'krZ dks Lohdkj dj fy;k gSA
ekeys dk vuqeksnu vc ch,l,u,y cksMZ djsxkA

LVSafMax desVh us'kuy dkSafly dh cSBd
fnukad 26 tqykbZ dks cSBd lEiUu gqbZA izca/ku i{k
ls loZJh uhjt oekZ] th,e,lvkj] xks;y] th,e LFkkiuk
rFkk Jherh pkS/kjh] bZ,Q rFkk Jh ok/kok Mhth,e] ,lvkj
FksA deZpkjh i{k ls lkFkh bLyke vgen] pans'oj flag]
uacnwjh] vfHkeU;q ,oa fe=k us Hkkx fy;kA 23 vizSy dh
lEiUu us'kuy dkSafly cSBd ds eqíksa ij ppkZ gqbZA dqN eqíksa
tSls fd lHkh uku&,DthD;wfVo deZpkfj;ksa dks 200 :- dk
fle miyC/k gksxkA vkns'k 'kh?kz tkjh gksaxsA
deZpkjh dks 20 :i;k fle dk ewY; nsuk gksxkA
nwljs vU; fcanqvksa ij Hkh izxfr gqbZ gSA foLr`r C;kSjk
vxys cqysfVu esa izdkf'kr fd;k tk;sxkA

ch,l,u,y&,eVh,u,y dh lqn`<+rk
nksuksa dEifu;ksa dks lqn`<+ djus gsrw lapkj ea=ky; us buds
bUÝkLVªDpj ij fuos'k o`f¼ dk cy lkFk gh mUgsa xzkgdksa
dks feyus okyh lsokvksa dks csgrj djuk gksxkA

ch,l,u,y&,eVh,u,y dk iquqRFkkZu
nksuksa dEifu;ksa us iquqRFkkZu gsrq lapkj ea=ky; dk izLrqfr
nh gSA
fj;y LVsV izkiVhZ dh fcØh ?kkVs ls mcjus ds fy,
ch,l,u,y us ns'kHkj esa viuh fj;y ,LVsV izkWiVhZ dks cspus
dh ;kstuk rS;kj dh gSA

Vkoj fctusl
ch,l,u,y ,d lgk;d Vkoj dEiuh dh LFkkiuk djds
cspus dh rS;kjh dj jgh gSA

Meeting of Standing
Committee of National Council

The meeting was held on 26th July, 2014 in
which Comrades Islam Ahmed, Chandeshwar
Singh, Namboodiri, Abhimanyu and Mitra participated. The official side was represented by S/Shri
Niraj Verma, GMSR, R.K. Goyal, GM Est, and
Smt. Choudhary. Shri Wadhva Deputy GMSR
was also present. The Committee discussed
progress on items of national council which were
discussed on 23rd April.
Orders on the demand of Rs. 200 value Sim
card are expected very soon. The employees
have to pay Rs. 20 a cost of a sim card. There is
progress on other items also which will be published in next bulletin.
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