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EDITORIAL

Election Mahasangram

The election Mahasangram for the 16th Loksabha
is over and the result declared. The people of the biggest democracy in the world, India, has given their
decisive verdict in favour of BJP and its alliance, NDA,
to form and provide stable Govt at the Centre to fulfill
the promises made at the time of electioneering. The
BJP has itself secured majority in the Loksabha and
is free from any coalition compulsions unlike past.
The Country has undoubtedly spent enormous money Rs. 3426 crores in the present election whereas
it was only Rs. 1483 crores in the past. The increase
in the expenditure is to the tune of Rs. 131% which
needs introspection.

UPA II due to scandals, corruption and sky rocketing
price. The UPA II paid heavy price for the misrule.
It is irony of fate that the left forces which have always championed the cause of poor, down trodden
and working class have also been humbled and their
presence in the house made not at all significant .
However, certain facts came on surface during election which cannot be ignored and brushed aside. The
role of the Media was not appreciable if not unfair.
The divisive and fascist forces got full support of Big
business houses However, the verdict of the people
have to be accepted and respected.

The people of the country were angry against

Contd.. on next page

The challenges are enormous. Besides corrup-

News - views - comments
1. The proposed R/R for JTO cadre has been
recommended by BSNL management and now it
will be sent to Board for its acceptance and approval.

sponsible for policy decision inertness says CVC
Chief.

The service condition for L I D C E is 5 years
and same will be now for JAO, JTO (E) and JTO (C).

6. Rs. 3426 crores have been spent in the
general elections in comparison of previous Rs.
1483 crores. There is 131% increase.

NFTE is trying its best to honour its promises
made during verification.
2. The Transport Allowance of physically
handicapped personnel is most likely will be enhanced as per demand of NFTE.
3. The CAG, Controller of Accounts and Audit
General, will audit accounts of private companies
including Telecom. and oil. The Telcos are perturbed and opposing due to inherent reasons.
4. The BHEL, PSU has decided to sale 4.66%
of its share and the Cabinet of Economic Affairs
has promptly approved even in last days of its existence of the Govt.
5. The "3C" (CVC, CAG and CBI) is not reContd. from pre. page
tion there is big challenge of price rise which has
exceeded even 8%. The financial system has deteriorated. The country is facing internal and external
challenges. All these have to be tackled with the cooperation of all and of course without disturbing the
social fabric of the country.
The NFTE BSNL welcomes the new Govt but
cautions also as it is still fresh in the mind of the
employees that how the NDA Govt headed by BJP
not only formed BSNL but sold VSNL, centaur Hotel,
Modern food corporation on throw away prices. The
employees in BSNL are ready to face and defeat if
evil eyes of corporate houses fall on our bread earner, BSNL. Today, the BSNL is in financial crisis as
assurances given at the time of corpotarisation have
not been honoured by the successive Govt. The Pvt
Cos have rather been favoured at the Cost of BSNL.
The previous Govts has formed another PSU BBL,
Broad Band limited, with not holy intention. Now another company, Subsidiary Tower Company, is contemplated to run the business through joint venture.
As the corporate jagat has supported the new regime
they will definitely desire pound of flesh from the
Govt. The BSNL workers have to prepare themselves
to face such situation and defeat the evil designs.
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Short cut Rasta (approach) facilitate corruption.

7. TTA R/R is sent to Board for approved.
8. The orders for withholdment of recoveries
on account of pay-fixation in case of non-executive
absorbed employees opting IDA Pay Scale from
the date of promotion after 1-X-2000 is under active consideration.
9. The meeting of Forum of BSNL Unions and
associations was held on 22nd May. It was held on
22nd May. It was decided to submit a memorandum
to the new Government relating to the Condition of
BSNL.
10. The issue of Incentives for officiating Hindi
Translators also sent to Board for approved.
The NFTE representing thousands of employees
warmly welcome the new Govt and making clear that
the interests of BSNL and future of employees are
not negotiable whatever may be the strength and
might of the Govt.

NFTE is proud of him
Congratulations…! Shri
Jitan Ram Manjhi is now
Chief Minister of Bihar in
place of Shri Nitish Kumar. Shri Jitan Ram Manjhi
started his political carrier in
1964 when he passed the
intermediate examination,
he was influenced with the
ideology of CPI and worked
for the labour unions at
Gaya. Latter after completion of graduation he joined P&T Dept at Gaya
and worked as time scale clerk in the office of Divisional Engineer Telegraphs Gaya in Bihar circle.
He was also elected as Divisional Secretary of
AITE union class-III (NFPTE) and worked for one
year. He resigned Govt service in the year 1980
and joined the main stream of politics. NFTE wish
all the success in his public life.
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To run or Ruin the BSNL?

By Com. Islam Ahmed, President
The management of Crisis ridden PSU, BSNL, tenance and operation and will not be required to
has been in hectic look out for resources includ- pay license fee. Of course these towers are also
ing loans from bank for the growth and expansion likely to be used for some other business viz. ATMs,
of the services. Few months back the board des- hoardings, Messages, Adhar etc.
perately decided to form and establish a subsidiThe induction of a strategic partner joint
ary Tower Company, PSU, within the BSNL with the venture is also contemplated again in the name
aim to avail the opportunities for the growth and op- of generating resources and funds. The strateerational improvement by entering into Tower Busi- gic partner will undoubtedly take a pound of
ness. The proposal of board is now with the DoT flesh from BSNL. The equity will be sold to the
for acceptance by the Govt. The entire exercise has strategic partner and then the BSNL will cease
been completed without consulting the unions and to be cent percent Govt. owned company. The
also without taking the workers into confidence ob- decision to have a strategic partner is out of deep
viously with the tacit support of DoT which earlier frustration as management failed to lift the comfloated BBL, Broadband, limited, with unholy inten- pany from the present worsened condition. But the
tions. This has been in utter disregard of industrial path so adopted is difficult and dangerous. Should
culture. The Govt. formed the BSNL after protracted we close our eyes and keep quiet and allow things
deliberations and discussions with the unions and to go on unabated and unchecked and enable the
that too after extending guarantees and assurance management to ruin the BSNL which is bread earnon key matters of the employees. Alas ! The man- er for lakhs of employees. After all the interests of
agement conveniently forgotten all these and pro- the workers have to be protected and not sacrificed
ceeded in an arbitrary way on the basis of KPMG what ever may be the cost.
report which has not come even on surface. The unLet us dispassionately deliberate and consider
ions could not get the copy of the KPMG report also. all pros and cons. Time is still with the management
It is reportedly proposed that BSNL staff will be to engage unions to take employees into confidence.
deputed and transferred in the new Tower compa- Neither Govt. nor BSNL management should take
ny. There are very genuine apprehensions that workers for granted. The attempts for Ruination of
such deployment may result in complications BSNL as well as future of the employees will not go
and may jeoparadize the pension of the employ- unnoticed and unchallenged rather the employees
ees. The service conditions of the employees will hit hard to defeat ulterior motives.
are not defined for the new PSU.
Presently the BSNL has 60000 Towers which
is second largest in the country but highest in rural
Editorial Board
sector. There was earlier decision to lease out the
Com. Chandeshwar Singh, General Secretary
Towers for sharing with the other operators to genCom. Islam Ahmed, President
erate revenue without expected result. The reasons
Com.
C.K.
Mathivanan, Dy. General Secretary
are best known to the authorities. The management
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has become desperate after tasting the failure in
Tower sharing exercise as such hurriedly decided
to enter into Tower Business again assuming to
generate revenue for the BSNL.
The new entity, subsidiary Tower Company for
BSNL, will be part and parcel of the BSNL. All the
Tower business related assets, liabilities and operations will be transferred to the subsidiary. The
Tower PSU has to follow reportedly all the rules
and guidelines applicable to others PSUs. The fully
state owned BSNL PSU will keep majority portion
with it. The main focus of new entity will be on mainTelecom	
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organisational activities
Glittering Haryana circle conference
concluded

The circle conference was held at Jind on
23-05-2014 with enormous pomp and show. The
workers were full of enthusiasm. The open session
and a seminar on “Revival of BSNL” was also organised which was addressed by General Secy,
GM(Hissar-Jind) Shri Agnihotri, circle Secy Haryana, Vice President Com Malhan Singh and President (CHQ). The GM, Shri Agnihotri pinpointed

Singh also addressed.
Comrades Kiranpal (circle office), H.K. Goel
and L.S. Narewal, CSS (Retd) have been elected
unanimously as President, circle Secy and Treasurer respectively.
The Jind is very small SSA but the Comrades
led by District Secy and guided by Com. Malhan
Singh(VP) made very excellent arrangement. CHQ
extends greetings to the untiring Comrades.

A view of Haryana Circle Conference

Meeting at Pratapgarh

how the BSNL can be revived and stressed there is
no need of anxiety. The GS and President touched
almost all present issues. They felt that the new
Govt should honour their commitments and assurances made in year 2000 at the time of corpotarisation to put the PSU on sound financial health.
The spectrum charges recovered from BSNL be
refunded and Pension contribution should on actual pay as in the case of Central Govt employees.
ADC be restored. The conference cautioned the
Govt against disinvestment in BSNL and appealed
to wind up the formed small PSU ie BBNL and subsidiary Tower Company. DGM(F), Shri Shamsher
Telecom	

President, Com. Islam presently camping at Allahabad due to illness of his wife made it convenient to address a well attended meeting of employees on 15th May 2014 at Conference Hall. It was
presided by Com. Rahim Khan and welcomed by
Com. S. Misra, District Secretary. It is very small
SSA but now picking up organisationally. Com. Islam in his speech mentioned development on the
various issues.

The 4th All India conference of
NFTE BSNL will be held from
10th to 13th October, 2014 at
Jabalpur.

,u,QVhbZ Ckh,l,u,y dk pkSFkk vf[ky
Hkkjrh; vfèkos'ku fnuk¡d 10 ls 13 vDVwcj]
2014 dks tcyiqj esa gksxkA
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letterS from BSNL Managerment
Redressal of staff grievances at fields
units and avoidance of agitationsregarding
No.BSNL/7-9/SR/2013 Dated, the 1st May, 2014,
To, All Chief General Managers/Heads of Administrative Units, GMs- (pers.)/ (Estt.)(Admn.),
BSNL C.O
Occasional references have been made to this
office by the representatives of various unions/associations regarding not so compassionate attitude of
some of the fields units towards the genuine grievances of the staff as brought forward by these representatives from time to time.
This office is appreciative of the fact that performance, strength and market perception of BSNL
rest substantially on the foundations block of healthy,
cordial and constructive industrial relations between
staff and the management. While staff is expected
to be positively responsive towards discipline, mutual
respect and overall well being of the organization,
the management is equally expected to be sensitive
towards genuine grievances of the staff and should
strive for all possible resolutions. This organization
has maintained a long history of such healthy staff
practices in the past.
In the light of above, it is reiterated that our field
units may please continue to be vigilant and sensitive
in mitigation staff grievances to the best of their capabilities and resources so as to encourage prevalence
of industrial peace in the organization and least of
agitation thoughts/action from the staff side.

Special concessions/facilities to
Central Employees working in Kashmir
Valley in attached/subordinate offices
or PSUs falling under the control of
Central Govt.
No.39-8/2001/TE-III (Pt. II). Dated, 1st May, 2014
to The Chief General Manager, J&K Telecom
Circle, BSNL, Jammu
Attention is invited towards this office letter of
even No. dated 14.8.2012 vide which Special concession/ facilities to employees working in Kashmir
Valley was extended for a period of one year upto
31.12.2012. Approval of Competent Authority is
hereby conveyed for a further extension of Special
concession/facilities from 01.01.2013 to 31.12.2013.
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In this regard, O.M. No.18016/3/2011-Estt.
(L) dated 17.2.2014 issued by Ministry of Personnel, Public Grievances & Pensions (Deptt. of Personnel & Training) and endorsed by DOT vide No.
6-21(01)/2014-PAT dated 18.3.2014 on the subject
cited above is enclosed herewith.
It is requested to strictly adhere to this guidelines
contained in the above mentioned Memo and keep
a record of all the payments made on the above account.
Further compliance may be reported to this office.

Payment of Srinagar Valley Allowances
to BSNL staff posted in Srinagar valleyreview of.
No.23-1/2011/TE, Dated 8th May, 2014 to The
Chief General Manager, J&K Telecom Circle,
Bharat Sanchar Nigam Limited, North Block,
Bahu Plaza, Rail Head Complex, Jammu
Kind attention is invited this office letter No. 231/2011-TE dated 14.8.2012 vide which Srinagar Valley Allowance granted to all the officers/officials of the
BSNL working in the Srinagar Valley was extended
from 1.1.2012 to 1.12.2012. Approval of competent
Authority is hereby conveyed for the further extension
of this allowance from 1-1-2013 to 31-12-2013. This
allowance will be paid @ 12.5% of basic pay subject
a to a maximum of Rs. 850/- p.m. This sanction will
remain valid for one year from 1-1-2013 to 31-122013 or till the conditions in the valley improve or till
the special concessions given by the DOPT & Trg. are
withdrawn, whichever is earlier.

Re-Constitution of standing Committee
of National Council to review the
progress on the decision taken in the
National Council meetings-regarding.
BSNL/39-8/SR/2013, Dated: 30.4.2014
In order to effectively utilize the time of national
Council for deliberating the new agenda items, it has
been decided to re-constitute the standing Committee of National Council consisting of following members-

From Management Side
1. General Manager (SR)
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2. General Manager (Estt.)

- Member

3. General Manager (EF)

- Member

4. DGM (SR)

- Member Secretary

From Staff Side
1. Shri P.Abhimanyu

- Member

2. Shri V.A.N.Namboodiri

- Member

3. Shri Animesh Chandra Mitra - Member
4. Shri Islam Ahmed

- Member

5. Shri Chandeswar Singh

- Member

The committee shall be responsible for reviewing
the decision taken in the national council meetings
& bring the issues taken up in the national Council
to their logical conclusion. The meetings of standing Committee shall be take place every quarter in
between National Council meetings. Any issue once
discussed in the National Council and then referred
to the Standing Committee will not be taken up again
in the National Council meeting until and unless recommended by the standing Committee. Further, the
standing Committee shall keep the National Council
informed of the progress made on each item in the
form of submission of the minutes of the meetings to
the National Council.

Memorandum on long pending
problems of the Non-executives.
File No. 79-09/2014-SU, Dated: 21.04.2014 to the
CMD, Bharat Sanchar Nigam Limited, Bharat
Sanchar Bhawan, Janpath, New Delhi-110001
Kindly find enclosed copy of letter dated 9.4.2014
received from Joint Action Committee of Unions &
Associations of Non-executives New Delhi, with a
copy endorsed to the secretary (T) on the subject
mentioned above.
It is requested that appropriate action on the
same may please be taken under intimation to this
office at the earliest and the reply may be sent to the
petitioner directly.

Performing of various obligation with
reference to the Unions-regarding
No.BSNL/39-7/SR/2014, Dated, the 8th May, 2014
All CGMs, BSNL
Representations are being received in this from
various unions relating to non-receipt of unions subscription deducted from the salaries of their mem-
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bers. Some of, the unions have also represented that
although union subscription is being deducted, but
the same is not being properly apportioned to different levels of their union in the prescribed ratio, as
issued by the Corporate office. Since the detailed instructions already stand issued in this regard, it is
re-iterated that union subscription deducted on behalf of various may please be apportioned in the prescribed ratio and made available to them.
While the management is obliged to deduct the
union subscription and make available to the respective unions on the other hand the unions too have
certain obligations to perform on their part, which
normally emanate from their byelaws/constitution itself. In this regard, instructions issued with respect
to the executives Associations vide this office letter
No.BSNL/31-4/SR/2013 dated 4th July, 2013 may
please be referred to, copy enclosed for ready references. Needles to mention that membership subscription, funds, accounts/auditing, organizational
set up and associated election are some of the key
areas of functioning of unions which need to be monitored at all the three levels, i.e CHQ/Circle/District,
so as to ensure that the unions conform to the various stipulations/guidelines/rules/regulations as envisaged in their constitutions/BSNL rules or the Trade
Union Act.

Empanelment of Hospitals at Kolkata
and Chennai
No.BSNL/Admn.I/15-7/14 dated: April 17, 2014, to
All CGMs, BSNL
Ref: BSNL Co letter No. BSNL/ADMN/1 dated
28.2.2003
As per guideline issued vide BSNL Corporate
Office letter referred above, the CGMs of territorial
circles will notify list of recognized hospitals/ nursing
homes in places under their jurisdiction. Employees
of Project/ maintenance/ T&D/Q.A Circles etc. will follow lists so prepared by the territorial circles.
It is brought to notice that employees are facing
difficulties in Chennai and Kolkata due to empanelment of hospitals by two different authorities. Different hospitals are empanelled in Chennai by Chennai
Telephones and Tamil Nadu Circle in the same city
for the employees of BSNL of respective units. Same
is true in Kolkata, for Kolkata Telephones and West
Bengal Circle.
To maintain uniformity and single authority for
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empanelment in a specific city, it has been decided by
the Competent Authority, that for Chennai City, CGM
Chennai Telephones will empanel the hospital and
enter to all BSNL employees of other units as well,
located in Chennai and notify the list. The other units
of BSNL including O/o Tamil Nadu Circle will enter
separate agreement with these hospitals for extension of Credit facility to their employees. CGM, Tamil
Nadu Circle will continue to empanel hospitals for the
rest Tamil Nadu Circle other than Chennai City.
Similarly, for Kolkata City, CGM Kolkata Telephones will empanel the hospital and enter into an
elaborate agreement with the provision that medical
services will be extended to all BSNL employees of
others units as well, located in Kolkata and notify the
list. The other Units of BSNL including O/o West Bengal Circle will enter separate agreement with these
hospitals for extension of credit facility to their employees. CGM, West Bengal Circle will continue to
empanel hospitals for the rest of West Bengal Circle
other than Kolkata city.

Review of result of failed SC/ST
candidates of JAO Limited Internal
competitive Exam against 10% quota
held in Aug-2013 -reg.
No. 4-28/2006-SEA Dated -07.05.2014 to All Head
of Telecom Circles, BSNL, Telephones Distt.
Chennai/Kolkatta, Chief General Manager Mtce.
NTR New Delhi.
The undersigned is directed to state that the issue of review of result of failed SC/ST candidates
in JAO Limited Internal Competitive Examination
against 10% quota held in August- 2013 has been
examined and the following has been decided with
the approval of the competent authority
Review of result of SC/ST candidates:
Review of result of SC/ST candidates who had
appeared in the JAO Examination against 10% quota
may be dealt as under:
(i) The number of vacancies announced for
SC/ST category are filled by candidates as per the
minimum percentage laid down for the examination,
there is no need for review of result of failed SC/ST
candidates.
(ii) In case number of SC/ST vacancies announced for the circle are not filled by the candidates
as per the minimum percentage and candidates have
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failed only for want of aggregate marks, then such
candidates may be given grace marks to the extent
of unfilled vacancies in their respective categories.
However, to maintain uniformity among the recipients
of grace marks for the purpose of determining interse-seniority, the maximum number of grace marks
that are required to be given to any candidate will be
given to all other candidates who need some grace
marks.
(iii) In case of candidates, who failed in only one
of the paper, result may be reviewed in the following
order of priority:
a) Firstly, the result of those candidates who
failed in Paper-2 i.e.Works Accounts only, may be reviewed by giving grace marks of up to 5 which is further subject to extent of unfilled vacancies in respect
of categories i.e., in case unfilled vacancies are filled
by giving grace of 4 marks in Paper-IV, then further
relaxation of 5 marks need not be given and further
review of the result need not be done. However, to
maintain uniformity among the recipients of grace
marks for the purpose of determining inter-se-seniority, the maximum number of grace marks that are
required to be given to any candidate will be given
to all other candidates who need some grace marks.
b) In case after exhausting the above step, still
certain vacancies are unfilled in SC/ST category,
then the result of those candidates who failed in Paper-4 i.e. Service Rules and Budget only, may be reviewed by giving grace marks of up to 5 which is further subject to extent of unfilled vacancies in respect
of categories i.e., in case unfilled vacancies are filled
by giving grace of 4 marks in Paper-IV, then further
relaxation of 5 marks need not be given and further
review of the result need not be done. However, to
maintain uniformity among the recipients of grace
marks for the purpose of determining inter-se-seniority, the maximum number of grace marks that are
required to be given to any candidate will be given
to all other candidates who need some grace marks.
c) In case after exhausting the above step, still
certain vacancies are unfilled in SC/ST category,
then the result of those candidates who failed in Paper-3 i.e. Telecom Revenue only, may be reviewed by
giving grace marks of up to 5 which is further subject
to extent of unfilled vacancies in respect of categories i.e., in case unfilled vacancies are filled by giving
grace of 4 marks in Paper- IV, then further relaxation
of 5 marks need not be given and further review of
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the result need not be done. However, to maintain
uniformity among the recipients of grace marks for
the purpose of determining inter-se-seniority, the
maximum number of grace marks that are required
to be given to any candidate will be given to all other
candidates who need some grace marks.
d) In case after exhausting the above step, still
certain vacancies are unfilled in SC/ST category,
then the result of those candidates who failed in
Paper-1 i.e. Accounting & Costing (Advanced Accounts) only, may be reviewed by giving grace marks
of up to 5 which is further subject to extent of unfilled
vacancies in respect of categories i.e., in case unfilled vacancies are filled by giving grace of 4 marks
in Paper-IV, then further relaxation of 5 marks need
not be given and further review of the result need
not be done. However, to maintain uniformity among
the recipients of grace marks for the purpose of determining inter-se-seniority, the maximum number of
grace marks that are required to be given to any candidate will be given to all other candidates who need
some grace marks.
(iv) Candidates who qualify according to the
minimum percentage laid down for the examination
will get seniority en-block above all those who requires grace marks, irrespective of aggregate marks
in two groups. The inter-se-seniority of candidates
who qualify with grace marks will be determined on
the basis of the aggregate marks obtained by them
and they will be en-block junior to the candidates who
qualify as per the minimum percentage laid down for
the examination.

Constitution of Local Councils at
Circle Hqrs. and SSA levels-guidelines
regarding
F. No. BSNL/1-1/SR/2014 Dated: 08-05-2014 to 1.
All CGMs, BSNL 2. GM (Admn.), BSNL C.O.
In reference to this office letter of even no. dated
20.03.2014 following corrections may be incorporated.
2. The text "to be restricted to employees of concerned Circle office/SSA in which they are working"
is to be replaced as "to be restricted to employees of
concerned Circle Office/SSA in which they are/were
working".

Filling up of the vacant posts of Private
Secretary of BSNL field units under
Telecom	

33% LICE Quota as per Recruitment
Rules -2004.
No.25-01/2010-pers.II Dated 28 April, 2014 to All
Heads of telecom Circles/Metro Districts, Maintenance regions/ Project Circles etc, BSNL
In continuation of this officer letter of even number dated 10th October, 2013, wherein all the Recruiting Circles were requested to take necessary action
for filling up the posts of Private Secretary of BSNL
field units fewer than 33% LICE Quota and against
the accumulated vacancies of PS of BSNL fields units
as on 31-3-2013. It has now been decided any the
Competent Authority to hold the said LICE against
the accumulated vacancy as on 31.3.2014. The other
terms and conditions as mentioned in the letter dated
10-1-2013 shall remain the same.
Therefore, all the recruiting Circles may send
their category-wise Sanctioned Strength, Working
Strength and vacancy Position of PS as on 31-32014 for LICE of Private Secretary to DE Section of
BSNL C.O and a copy of the same may be enclosed
to the undersigned at the earliest.
The exact date and timing of the examination
alongwith the relevant procedures to be followed
shall be co-ordinate by DE Branch of BSNL C.O
Separately.

MTNL-Pension order
No.42-4/2012-Pen(T), Dated 28.04.2014 to
Ministry of Communication & IT, Department of
Telecommunication
The issues relating to disbursement of pensioner
benefits to all the combined service pension optee
absorbed employees of Mahanagar Telephone Nigam Limited (MTNL) have been considered by the
Government and the following has been decided.
a) Payment of pensioner benefits to all categories of the erstwhile employees of the Government
(Group A, B, C&D) absorbed in MTNL who have
opted for pension on combined service will be made
by the Government in the same manner as in BSNL
with effect from 1.10.2000. Accordingly, amendment
to include the word “and Mahanagar telephone Nigam Limited” after the word “Bharat Sanchar Nigam
Limited” in the sub rules 22 to 24 of Rule 37-A of
CCS (Pension) Rules, 1972 has been notified by
DoP&PW vide G.S.R No. 138 (E) dated 3/3/304
(Copy enclosed)
b) Government employees, who were absorbed
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in MTNL and Drawing pension as per DoP&PW’s OM
dated 5.7.1989 have also been brought within the
purviews of these rules with effect from 1.10.2000.

The premium paid by the member under GSLI
Scheme is bifurcated into three accounts i.e. Life
cover, Savings Fund and Double Accident benefit.
The details of the bifurcation of the premium amount
are tabulated below.

c) The liability of the Government for the payment of aforesaid pensioner benefits shall be restricted to the amount arrived at by calcuCategory
Monthly
Sum
Amount
Amount
Amount
lating pensioner benefits of MTNL
of the
Premium
Assured
transferred transferred transferred
absorbed employees based upon
employees paid by
(Rs.)
to
to Life
to double
the equivalent pay-scales of simithe		
Savings
Cover
accident
larity placed employees in BSNL.
employees
Fund
benefit
A most of pay scales in MTNL are
525
500000
350
150
25
higher than that of BSNL, the addi- I
tional liability arising from the same II
315
300000
210
90
15
shall be borne by MTNL, by making
105
100000
70
30
5
advance payment to the Govern- III
ment.
The main benefits available to the member as per
d) The arrangement as specified in Para (c)
point
8 and 9 of the scheme are reproduced below:
above shall continue till next wage revision by which
time MTNL, and BSNL shall achieve pay scale parity
by bringing down the pay of BSNL of MTNL to the
level of BSNL pay scales.

1. Benefit on death of the member before the terminal date includes the sum assured plus the amount
at the credit of the savings fund.

e) MTNL shall pay pension contribution to the
Government as per FR-116 as is applicable in the
case of BSNL with equivalent BSNL pay scales.

2. The benefit on death, accurred before terminal date, directly from injuries caused by an accident by outward means independent of all other
causes, includes additional sum equal to the sum
assured in addition to the benefit available in the
para (1) above.

f) MTNL shall make pensioner contribution as
per para (e) above along with advance payment as
indicated in para (c) above to the Government from
1.10.2000, which shall e adjusted against actual payment of pension already made by MTNL.
g) The excess amount paid by the MTNL, determined as per para (f) above, shall remain with the
Government, to be adjusted against future liabilities
of MTNL towards the Government. This amount will
not earn any interest.
h) The mechanism of settlement including verification payment of pensioner benefits, pension contribution and advance payment by MTNL towards its
portion of liability shall be decided by DoT. Detailed
instructions in this regard will be issued separately.

Benefits available under BSNL, GSLI
Scheme, 2005
No. 500-57/2011/GSLI/CA II / BSNL/Vol. II
Ref:
Corporate
office
insutrctions
no.
8-1/2001-Restr. (Pt.) dated 1-7-20058
With reference to the subject mentioned above,
as a measure of awareness of the benefits of the
BSNL GSLI Scheme to the beneficiaries, following
is informed.
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3. On Terminal Date or on earlier cessation of
service other than death, the accumulated balance in
the saving fund account shall be paid to the member.
The amount transferred to savings fund earn interest
@8% p.a., accordingly, the balance in the savings
fund shall include the premium transferred and the
tinterest earned. The interest rate is subject to review
by LIC of India from time to time.

Calculation of monthly contribution
towards cost of pension payable in
respect of BSNL absorbed employees
No. 500-57/BSNL/2014-15/ CA I / Vol. V - Part I/57
Ref: Circulars no 269 dated 8.12.2011, 269A
dated 26-4-2012, 269 B dated 11-12-2012 and 269
C dated 22-4-2013 issued by CA section and available on intra.
This office is receiving queries from various Circles regarding calculation of the monthly contribution
towards cost of pension payable in respect of BSNL
absorbed employees. The matter is under pursuance
with DoT and till the final decision on this matter in
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received from the DoT. Circles are requested to follow the existing instructions communicated vide circulars under reference above.
D.O. No. 2-2/2011-BSNL/TR dated 19.5.2014 from
Shri R.K Upadhyay, CMD,BSNL
I would like to invite your attention towards earlier
communications on initiatives for improvement in
cash inflow of BSNL. In this connection, it is requested to make all out efforts for quick/maximum
cash realisation from the current bills by improving
the 1st month collection efficiency and thereby the
overall cash inflow of the Company by adopting following measures on a priority basis:
i) Customers having monthly average billing
amount upto Rs. 500/- may be approached for annual billing option to avail the facility of service of 12
months by paying FMC (Fixed Monthly Charged) of
11 months. Orders already exist.
ii) Customers having bills for more than a certain amount (say Rs. 2000/-) may be hand-delivered
through BSNL officials having rank not below TOA/
Sr. TOA (i.e. Group 'C') in TRA Sections and thereafter cheque/payments are to be collected from them.
iii) Data Centres may ensure payment reminders
through IVRS before pay-by-date of bills.
iv) Efforts are to be made to obtain the mobile
number as well as email IDs of landline customers
to ensure SMS on obtain the mobile numbers as well
as email IDs of landline customers to ensure SMS
on issue of bills and for payment reminders as well
as sending bills through e-mails IDs. This database
is to be gathered within 3 months for all landline connections.
I would, therefore, like you to enforce above
measures in full swing in your Circle and review the
position in this regard personally on monthly basis for
all the SSA a under your control. I Would like to have
monthly status report on each of the above activities
within 5th of following month.

Fixing of Service Charges (Civil & Elect
Maintenance Charges) for renting out
vacant BSNL Staff quarters to CPSU/
PSU etc: Regarding qtrs. allotted to
BSNL employees
No: 484-4/2013(BSNL)/BG, dated: 2.5.2014, To All
CGMs BSNL Units
With the approval of Competent authority, follow-

ing clarification with regard to fixing of service charges (Civil & Electrical Maintenance charges) is issued.
a) As per clarification of SR Cell, the BSNL officers i.e. absorbed officers in BSNL, shall be treated
at par with the officers posted in TRAI on deputation
and no “Lease Deed” is required to be signed by the
allotees (As per SR Cell letter dated 7.4.2014)
b) The officers/Officials working in BSNL, other than BSNL absorbee officers shall be treated as
working in other PSUs and the policy guidelines applicable to renting of vacant quarter to employee of
other PSUs shall be applicable to them.

Annual Sports Grant to Circle
No: 29-12/2013(BSNL)/BG, Dated: 16.5.2014

Sports Grant to Circle
Sanction of the President, Executive Committee of the BSNL Sports and Cultural Board is hereby
conveyed for payment of annual Circle Sports Grant
amounting to Rs 13.75 Lacs (Rupees thirteen lakhs
Seventy five thousand) only to the Presidents of the
following BSNL Sports and Cultural Board as per th
amount shown against each towards Sports & Cultural activities for the year 2013-14
S.	Name of BSNL Circle Sports	Grant
No. & Cultural Board
Sanctioned
		
(Rs. in Lakhs)
1
Assam BSNL Circle Sports &
Culture Board
0.50
2
Karnataka BSNL Circle Sports
& Culture Board
1.50
3
Kerala BSNL Circle Sports &
Culture Board
2.00
4
Madhya Pradesh BSNL Circle
Sports & Culture Board
0.75
5
Maharashtra BSNL Circle Sports
& Culture Board
0.50
6
Orissa BSNL Circle Sports &
Culture Board
2.00
7
Rajasthan BSNL Circle Sports
& Culture Board
1.00
8
Tamilnadu BSNL Circle Sports
& Culture Board
3.00
9
West Bengal BSNL Circle Sports
& Culture Board
2.50
10

Total
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Letters TO bsnl management
Formation of Subsidiary Tower
Company for BSNL.
TF-6/2 Dated:-01-05-2014 to Chairman-CumManaging Director, BSNL, New Delhi.
Sequel to the recommendation of KPMG consultant the BSNL HQR has decided to form the
Tower Company and after Completion of the process the BSNL Board has sent it to DOT for further
action. The Corporate office has given a presentation to unions on 21-04-2014 after taking arbitrary
decisions and without taking the unions into confidence. The staff side has vehemently protested on
23-04-2014 in the National Council meeting.

We request you to please order for supply of a
full copy of the suggestions submitted by KPMG for
study and to offer comments.

Lesser standard of evaluation for the
JAO and JTO examinations.
TF-14(B)(C)/2014 Dated :-30-04-2014 to Director
(HR), BSNL, New Delhi.
Refce:- Item (1) of National council for the
meeting held on 23rd April, 2014.

Kindly recall our demand for grant of grace
marks to JAO/JTO Candidates in the last departmental examinations of two Cadres. We are sorry
to state that it was not agreed to even after lengthy
discussions.
We have submitted that there had been wrong
questions and Answer Keys, questions out of syllabus and of BE standard, confusing questions in
JTO examination due to which the candidates were
placed in disadvantageous position and result affected. In course of prolonged discussions we have
particularly drawn the attention about the situation
prevailing in Karnataka, Kolkata, TD, Chhattisgarh,
Punjab, Bihar, MP etc circles where candidates are
badly and severely affected. The leader staff side
of National council has given a detailed documents
to you in the meeting how the questions were set
of BE standard in Karnataka. The union vide letters TF-14/2(b), 24-08-2013, 27- 08-2013,05-092013,19-09-2013,31-10-2013, 08-11-2013,18-112013,04-01-2014 have referred the cases of the
concerned circles. The result in Kolkata TD was
zero. We are sorry to state that no action has been

taken by BSNL HQR to mitigate the hardships
of the employees. After detailed discussions you
agreed that the corporate office will send communication to all the CGMs to examine and review the
cases.
As for as JAO examination is concerned the
Answer Books of candidates were not evaluated
because they answered some papers in Hindi. Is
it sin to answer in Hindi? The candidates should
not suffer on account of this. Apart from above the
candidates of Andhra, Maharashtra, Gujrat have
also suffered in JAO examination. The cases have
already been referred to BSNL HQR vide our letters No.-TF-14/2(c), dt-31-10-2013, 08-11-2013,
18-11-2013, 05-12-2013, 09-12-2013 etc. but the
grievances could not get due attention of corporate
office. This has caused deep frustration amongst
the employees. On our pleadings you have agreed
to take appropriate action.
We, therefore, once again implore upon you to
get the needful done as assured in the NC meeting.

HPC meeting at Corporate level for
approval of compassionate ground
appointment cases -Request for
intervention.
TF-16/5 Dated:-19-04-2014 to Director (HR),
BSNL, New Delhi.
We understand there is stalemate at BSNL
HQR for holding the HPC meeting for approval of
CGA cases. It is learnt that the committee members
have sought some clarifications relating to weightage point system. We may state that there are number of instances where even most deserving cases
of widows etc. have been rejected outrightly causing representations and litigations.

We urge upon you to look into the matter so that
the HPC meets and cases are looked into.

Absorption of qualified Technicians to
the Cadre of TTA against 10% quota –
case of Tamilnadu circle.
TF-24/2(d) Dated:-01-05-2014 to Sr. GM (Est)
BSNL, New Delhi.
On 23rd April we met and mentioned to you that
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there are still some qualified Technicians who are
waiting for their absorption as TTA. It is stated that
once new R/R of TTA comes into force the future of
the candidates will be sealed forever.
Therefore, please take urgent action so that
qualified Technicians are absorbed as TTA in the
circle prior to introduction of new RR.

Evolving new scheme of PLI/Bonus
on Performance Management systemRegarding.
TF-7/1 Dated:-01-05-2014 to GM (Restg) BSNL,
New Delhi.
Refce:- BSNL letters 01-05-2012-Restg, dt-0502-2014 and 29-04-2014.

Kindly refer to BSNL's communications cited
above.
It is stated that the Department of Public Enterprise, OPE, vide letter No.-(21)/11- DPE(WC)
GL-XIII/2011, dt-06-07-2011 has clarified that all
the PSUs should distribute PLI to their employees
without linking the same with the profit and performance. The staff are entitled for PLI for the years
2011, 2012 and 2013. There is necessity on the
part of management to negotiate with the recognized unions the quantum of money to be paid to
the employees. The DPE guidelines envisage PMs
only in respect of executives. It is due to obvious
reasons as they supervise the non-executive employees. Therefore, the proposal of BSNL HQR to
link the payment of PLI with PMS is not acceptable
to union as same is not in conformity with the guidelines of DPE.
The NFTE(BSNL) holds considered view
that the PLI(Bonus) be paid to all non-executive
staff without linking the same with the profit
and performance. It may be recalled that being
leader staff side. I have mentioned the issue on
23-04-2014 and demanded in the National Council meeting for payment to staff.
Kindly, therefore, take urgent steps to start dialogue for quantum of PLI money to be paid to staff
for the years 2011,2012 and 2013.
An early action is urged for in the interest of
industrial peace in the entity.

Appointment of consultant for the
restructuring of BSNL and requirement

of work force in the PSU
TF-6/2 Dated:-01-05-2014 to Chairman-Cum-Managing Director BSNL, New Delhi.
In the National Council meeting, held on 23rd
April, the Chairman of the Council, Director(HR),
told us that the management feels that there is necessity to appoint a consultant to obtain suggestion
for the restructuring of BSNL as well as to study the
requirement of fresh staff. He also assured that the
staff side would be consulted.

We have come to know that the BSNL HQR has
appointed "Deloitte" as consultant to suggest restructuring of PSU and how to reduce the strength
of the employees.
Under the circumstances we request you to order for supply of the copy of the "Terms of Reference" of appointment for our information and study.
We strongly feel the necessity to impress upon the
management that everything should be done in a
transparent manner. Arbitrary decision may not be
in good taste for the employees.
A line in reply will oblige us.

Review of the Transport Allowance
payable to the handicapped employees.
TF-10/15(a) Dated:-01-05-2014 to Sr. GM (Est)
BSNL, New Delhi.
Kindly recall discussions of 22-04-2014 as
well as of 23rd instant. If we remember correctly
you agreed for the enhancement without linking the
same with IDA.

It is urged that necessary steps be taken to resolve the issue.

Review of CGA Case of Smt. Arti Jha
W/o Late Nathuni in Jharkhand circleRegarding.
TF-16/5 Dated:-02-05-2014 to Sr. GM (Est) BSNL,
New Delhi.
Few weeks back we met the CMD and Director (HR) and narrated the hardships and agony of
the widow. It is stated that late Nathuniprasad, TM
met an accident alongwith the son-in-law and both
expired on 17th July, 2005. The son, Shri Pankaj
Kumar, also met an accident making him handicapped. The widow has furnished all documents in
support of above. We are reasonably aggrieved as
even this deserving case has been rejected. The
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victim should not be made to suffer due to administrative slackness and inertia at circle level.
While enclosing all the case papers we request
you to have another look into the matter.
This is in continuation of our discussions of date.

Regularisation of casual labourers
appointed on compassionate grounds.
TF-31/1 Dated:-02-05-2014 to Sr. GM (Est) BSNL,
New Delhi.
Refce:- Item(6) of NC meeting held on 23rd
April, 2014.

Kindly recall the discussion of 23rd April in the
National Council. The Chairman of the council after
discussions agreed to consider the individual cases
and hence this reference for your consideration.
Vide our letter s TF-31/1, dt-22-06-2013 and
29-08-2013 we have referred that such cases do
exist in Bihar, Jharkhand, Chennai etc circles. As
a matter of fact the CGMs of Bihar and Jharkhand
have forwarded the individual cases also.
We, therefore, urge upon you to please get
such cases considered and favourable settled.

Rate of stipend payable to Direct recruit
TTAs/Sr. TOAs/TMs -regarding.
TF-15/1 Dated :-06-05-2014 to Sr. General Manager (Training) BSNL, New Delhi.
Ref :- Item No.-7 of N.C.

Kindly refer to Corporate Office letter No. 161/2003- Trg at 07.04.2014.
The above noted item came up for discussion
on 23rd April, 2014 in the N.C. meeting. The Staff
Side demanded that it should be spelt out that the
orders will be effective from 01.01.2007 i.e. from
the date of pay has been revised. 'The Chairman
appreciated the views and agreed for getting the
matter clarified.
We request you to take appropriate steps to
clarify that the orders dated 07.04.2014 will take effect from 1st January, 2007.

lmmunity from transfer to the elected
office bearers of the recognised union
vis-a-vis calling back at Head quarters
from out station -case of Shri Shambhu
Nath, Financial Secretary of NFTE at

Gaya T.D. in Bihar.
TF-20/3(d) Dated: -08-05-2014 to Shri A.N. Rai,
Director (H. R.) BSNL New Delhi
Kindly refer to BSNI Hqr letter No. BSNL/1-1/
SR/2012 dated 02.04.2014 regarding bringing Shri
Shambhu Nath at the District Head Quarter being
financial secretary of the recognised and representative union. We are pained to state that the sugar
coated guidelines of Corporate Office to CGM Bihar / SSA Head Gaya have been thrown to the wind
by the concerned officers. This not only reflects the
mind set of the officers but the way the recognised
union is being taken and respected in the PSU.
Moreover, the SR Cell itself has not issued clear
cut and definite orders to the effect that the financial
secretary be brought to head quarters. We are reasonably and justifiably aggrieved and hurt as even
after 5 months the matter has not been resolved.

It will not be out of context to mention that Shri
S. R. Sharma, G. M. Gaya is hostile, biased and
partisan against NFTE BSNL but unfortunately the
erring officer is getting shelter from even the circle
office. The officer is behaving like a king and asserts that none can ensure compliance from him.
We, therefore, entreat upon you to please intervene so that the financial secretary is brought to
District Headquarters.

Revision of pension of pre-2007 and
post 2007 BSNL IDA Pensioners -reg.
TF-11/3(b) Dated:- 08-05-2014 to The Secretary,
Department of Telecommunications Sanchar
Bhawan, Ashoka Marg New Delhi
We are impelled to seek your kind attention on
the issue as a year has elapsed but the pension of
pre and post 2007 BSNL IDA pensioners has not
been revised by allowing the benefit of merger of
50% DA/DR effectively amounting to 78.2%. The
inordinate delay in settlement is creating avoidable
anxieties and agony amongst the retired personnel.

It is learnt that the DOE, MOF, vide No. 144/EV/2014 dated 11.03.2014 has sought clarification
on certain points. A reasonable period has passed
but the DOT has not been able to send the clarification on the points raised by MOF. This is resulting
further delay.
We, therefore, urge upon you to kindly intervene so that the required information is sent and
issue is resolved.
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laikndh;

pqukoh egklaxzke

lksygosa yksdlHkk dk pqukoh egklaxkz e lEiUu gqvk rFkk
ifj.kke ?kksf"kr gks x;k gSA fo'o ds lcls cM+s yksdra= ns'k]
Hkkjr dh turk us fu.kZ; Hkkjrh; turk ikVhZ rFkk ,uMh,
ds i{k esa fn;k gSA tukns'k fLFkj ljdkj rFkk pquko ds
le; fd, oknksa dh iwfrZ ds fy, gSA Hkkjrh; turk ikVhZ us
Lo;a cgqer gkfly dh gS rFkk og lg;ksxh nyksa ds ncko
ls eqDr gSA bl egklaxzke esa ns'k us :i;k 3426 djksM+
:i;k [kpZ fd;k gS tcfd iwoZ esa ;g dsoy :i;k 1483
djksM+ FkkA bl izdkj [kpZ esa 131 izfr'kr dh o`f¼ gqbZ
gS ftl ij eaFku vko';d gSA ns'k dh turk ;wih,&2 ls
Hkz"Vkpkj] LdSaMyksa rFkk egaxkbZ jksdus esa vleFkZ ds dkj.k
ukjkt FkhA bu dkj.kksa ls ;wih,&2 fo'ks"kr% dkaxl
zs dks pquko
esa Hkkjh dher pqdkuh iM+hA ;g vHkkX; gS fd okeiaFkh tks
fd xjhcksa] lekt ds ncs&dqpys rFkk Jfedksa dh vkokt
cqyan djrs gS] mUgsa Hkh Lohdkj ugha djrs gq, laln esa mudh
mifLFkfr egRoghu gks xbZ gSA ;|fi fd bu pqukoh tax esa
dqN okLrfodrkvksa dh vuns[kh ugha dh tk ldrh gSA ehfM;k
dk jksy ;fn vuqfpr ugha rks iz'klauh; dnkfi ugha jgk gSA
fo?kVu rRoksa rFkk QkflLV 'kfDr;ksa dks dkWiksZjsV txr rFkk
m|ksxifr;ksa dk iw.kZ leFkZu jgk gSA fQj Hkh turk ds fu.kZ;
dks vknj ds lkFk Lohdkj djuk pkfg,A
orZeku esa pqukSfr;ka vfèkd gSA Hkz"Vkpkj ds vfrfjDr
8ø lss vfèkd dh eagxkbZ gSA foÙkh; <+kaps esa fxjkoV gqbZ gSA
ns'k ds lEeq[k vkUrfjd rFkk ckgjh pqukSfr;k¡ gSA ns'k dh
lkekftd <+kaps ls fcuk NsM+&NkM+ ds budk lekèkku gksuk gSA
,u,QVhbZ }kjk ubZ ljdkj dk Lokxr gS ijUrq ;kn
fnykuk pkgrs gS fd chtsih ds usr`Ro esa fufeZr ,uMh, ds
'kkludky esa dsoy ch,l,u,y gh ugha cuk vfirq fons'k
lapkj fuxe fyfeVsM] lsVa kSj gksVy] ekMZu QwM dkWiksZj's ku
vkfn dks dkSfM;ksa ds nke cspk x;k FkkA ;fn dkWiksZjVs txr
dk ukikd iz;kl ch,l,u,y dh vksj gksxsa rks ge la?k"kZ
djsxsa rFkk mUgsa ijkLr djsaxsA
vkt ch,l,u,y dh vkfFkZd n'kk Bhd ugha gS D;ksafd
ljdkjksa us fuxehdj.k ds le; ds vk'okluksa rFkk oknksa dk
lEeku ugha fd;k gSA futh dEifu;ksa dks c<+kok fn;k x;k gSA

iwoZ dh ljdkj chch,u,y] Hkkjr czkMcSaM fuxe fyfeVsM]
dh LFkkiuk vifo= bjknksa ls dh gSA vc ch,l,u,y dh
lgk;d Vkoj dEiuh TokbaV osUpj ds lg;ksx ls Vkoj
O;kikj djsxhA m|ksxifr;ksa us pquko esa lg;ksx fn;k gSA vr%
ljdkj ls mudh vis{kk,a gksxhA ch,l,u,y deZPkkfj;ksa
dks rRijrk ds lkFk blks ijkLr djuk gksxkA
,u,QVhbZ gtkjksa deZpkfj;ksa dk izfrfufèkRo djrh gSA
os uohu ljdkj dk iqjtks'k Lokxr djrs gSA ijUrq Li"V
djrs gS fd deZpkfj;ksa rFkk ch,l,u,y ds fgrksa dh cfy
ugha nh tk;sxh pkgs ljdkj fdruh Hkh 'kfDr'kkyh gksA

ch,l,u,y dks pykus ;k cckZn gsrq\
foifÙk;ksa ls f?kjk ch,l,u,y miØe dk izcèa ku] lsokvksa
ds fodkl ,oa foLrkj ds fy, lalkèku bdV~Bk djus ds
fy, ;gka rd fd cSadksa ls dtZ rd ysus esa rRijrk fn[kkbZ
ijUrq vlQyrk gkFk yxhA dqN ekg igys cksMZ us euekus
<+ax ls ch,l,u,y ds vUnj ,d vU; ih,l;w lgk;d
Vkoj dEiuh cukus dk fu.kZ; fy;k ftldk mn~ns'; fodkl
ds fy, voljksa dk miHkksx djuk vkSj Vkoj fctusl ds
izpkyu esa izos'k djuk gSA cksMZ dk ;g izLrko ljdkj dh
eatqjh ds fy, nwjlapkj foHkkx ds ikl izsf"kr fd;k x;k gSA
;g lkjk dk;Z euekus <a+x ls fd;k x;k gSA blesa u rks la?kksa

fcgkj ds eq[;ea=h
Jh uhfr'k dq e kj ds
R;kxi= ds mijka r Jh
ftrujke eka>h us eq[;ea=h
in dk dk;ZHkkj xzg.k fd;k
gSA os iwoZ esa MhbZVh] dk;kZy;]
x;k esa fyfid Fks rFkk vkWy
bafM;k VsyhxzkQ bathfu;fjax
Dykl III ds eaMyh; lfpo
FksA o"kZ 1980 esa R;kxi=
nsdj jktuhfr esa izos'k fd;kA ,u,QVhbZ mudk Lokxr
djrk gS rFkk c/kkbZ nsrk gSA ,u,QVhbZ dks mu ij ukt gSA
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ls lykg e'kfojk fd;k x;k u rks Jfedksa dks gh fo'okl
esa fy;k x;k vkSj bl izLrko dk nwjlapkj foHkkx dk Hkh
'kk;n xqIr leFkZu izkIr gSA
iwoZ esa MhvksVh us xqi&pqi <ax ls chch,y] czkMcSaM
daiuh] dh LFkkiuk dh gSA blesa ukikd bjknk gSA ;g
vkS|ksfxd laLd`fr ds ,dne f[kykQ gSA ;kn dhft, fd
tc ch,l,u,y cuk;k x;k Fkk rks la?kksa ls foLr`r fopkj
foe'kZ ds i'pkr~ gh fu.kZ; fy;k x;k FkkA lkFk gh deZPkfj;ksa
ds egRoiw.kZ eqíksa ij xkSj fd;k x;k FkkA fdarq [ksn gS fd
izcaèku mu ?kVukvksa rFkk izfØ;kvksa dks Hkwy x;k gS vkSj
i{kikr iw.kZ <ax ls dsih,eth dh fjiksVZ ds vkèkkj ij tks
izdkf'kr gh ugha gqbZ dkjZokbZ dj jgk gSA dsih,eth dh fjiksVZ
dh izfr Hkh la?kksa dks miyCèk ugha djk;h x;hA
lw=ksa ds vuqlkj cksMZ dk izLrko gS fd ch,l,u,y
LVkQ dks gh izfrfu;qfDr@VªkalQj }kjk Vkoj dEiuh esa Hkstk
tk,xkA blls vk'kadk dks cy feyrk gS fd bl rSukrh ls
dbZ tfVyrk,a iSnk gksxa h vkSj deZPkfj;ksa dh is'a ku Hkh [krjs
esa iM+ ldrh gSA u, ih,l;w ds fy, deZPkfj;ksa dh lsok
'krks± dk Hkh mYys[k ugha gSA
orZeku esa Ckh,l,u,y ds ikl dqy 60000 Vkoj
gS tks Vkoj ds ekeys esa ns'k esa nwljs LFkku ij gS] vkSj
xzkeh.k {ks= esa igys LFkku ij gSA blds iwoZ esa ;g fu.kZ;
fy;k x;k Fkk fd bu Vkojksa dks vU; vkijsVjksa dks jktLo
c<+kus ds fy, fdjk, ij fn;k tk;A fdUrq blls visf{kr
vkSj vuqekfur ifj.kke ugha izkIr gqvkA vlQyrk dh lgh
tkudkjh vfèkdkfj;ksa ds ikl gSA Vkoj 'ks;fjax esa vlQy
gksus ij izcaèku iwjh rjg fujk'k gks x;k vkSj jktLo c<+kus
ds fy, Vkoj fctusl esa dwnus dk ,dk,d vkSj tYnckth esa
fu.kZ; ys fy;kA ;g u;h lgk;d Vkoj dEiuh ch,l,u,y
dk gh ,d vfHkUu vax gksxhA Vkoj fctusl ls lEcfUèkr lHkh
ifjlEifÙk;ka] nkf;Ro vkSj izpkyu bl lgk;d dEiuh dks
LFkkukarfjr dj nh tk,xhA bl Vkoj dEiuh dks vU; ih,l;w
ds fy, ykxw fu;ekofy;ksa vkSj ekxZ n'kZu dk vuqikyu
djuk iMsxkA iw.kZ:is.k ljdkjh dEiuh ch,l,u,y blds
vfèkdka'k Hkkx dks vius ikl j[ksxhA okLro esa bl lgk;d
dEiuh dk mi;ksx dqN vU; O;olk; tSls ,Vh,e] gksfM±x
lans'k] vkèkkj vkfn ds fy, Hkh iz;ksx fd;k tk;sxkA
bl ubZ dEiuh dk eq[; Qksdl lsokvksa ds j[k&j[kko

,oa izpkyu ij gksxk vkSj bls ykblsal 'kqYd dk Hkqxrku
ugha djuk iMsxkA lalkèku vkSj QaM c<+kus ds uke ij ,d
ckj iqu% la;qDr m|e ds ekè;e ls u, lg;ksxh dk inkiZ.k
gks jgk gSA ckn esa bl lg;ksxh dks bfDoVh csp nh tk,xh
vkSj ch,l,u,y dk iwjh rjg ls ljdkjh gksus dk nkok Hkh
[kRe gks tk,xkA bl LVªsVftd lg;ksxh ds cukus dk fu.kZ;
izcaèku ds xgjs volkn dk ifj.kke gS D;ksafd og dEiuh
dh orZeku n;uh; fLFkfr ds lqèkkj esa vlQy jgk gSA
fdUrq bl rjg dk fu.kZ; dkQh [krjukd gSA
D;k ,slh fLFkfr;ksa esa gesa viuh vka[k can dj ysuh
pkfg,] D;k gesa ekSu jguk pkfg, vkSj fcuk fojksèk ,oa jksd
Vksd ds izcaèku ds fu.kZ;ksa dks vka[k eqan dj Lohdkj dj
ysuk pkfg,A blls rks ch,l,u,y dks flok cckZnh ds dqN
ugha feysxk ftlls yk[kksa etnwjksa dh thfodk tqM+h gSA gesa
gj dher ij etnwjksa ds fgrksa dh j{kk djuh gh gksxh] ge
muds fgrksa dks cfynku ugha dj ldrs dher pkgsa tks Hkh
vnk djuh iMsaA fcuk HksnHkko ds ge lc ifjfLFkfr;ksa ij
fopkj foe'kZ djsaA vHkh Hkh izcaèku ds ikl le; gS fd la?k
ds izfrfufèk;ksa ds lkFk fopkj foe'kZ djsa ,oa etnwjksa dk
fo'okl ysaA u rks ljdkj vkSj ugha ch-,l-,u-,y izcaèku
dks ;g vfèkdkj gS fd os deZpkfj;ksa ds fgr ds f[kykQ dksbZ
fu.kZ; ys] D;ksafd deZpkfj;ksa ds f[kykQ dksbZ Hkh lkft'k
lQy ugha gksxhA pqukSrh lkeus gS mldk mBdj eqdkcyk
djuk gksxkA ch,l,u,y dks cckZnh ls jksduk gksxkA
(}kjk lkFkh bLyke vgen] v/;{k)

izcaèku ls i=
deZpkfj;ksa ds d"Vksa dk lekèkku rFkk vkUnksyuksa
ls cpuk
ch,l,u,y@7&9@,lvkj@2013 fnukad 1-5-2014 lHkh
lhth,el~ vkfn dks
la?kksa ds izfrfufèk;ksa ls izk;% izfrosnu bl lanHkZ ds
dkiksZjsV dk;kZy; dks izkIr gksrs gaS fd QhYM ds vfèkdkjh
deZpkfj;ksa dh leL;kvksa ds izfr mnklhu joS;k viukrs gSaA
ch,l,u,y dk ijQkesUl] 'kfDr rFkk cktkj esa lEeku
deZpkjh rFkk izcaèku ds eè; ldkjkRed rFkk lkSgknZiw.kZ
lEcaèk ij fuHkZj djrk gSA deZpkfj;ksa ls vuq'kklu] lEeku
rFkk laxBu dks vPNkbZ dh vis{kk dh tkrh gSA lkFk gh
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lkFk izcaèku ls vk'kk dh tkrh gS fd os deZpkfj;ksa ds d"Vksa
ds izfr tkx:d jgsa rFkk leL;kvksa dk lekèkku lqfuf'pr
djsaA laxBu dk vPNk okrkoj.k j[kus dk yEck bfrgkl gSA
vr% iqu% cy fn;k tk jgk gS fd tgka rd lEHko gks {ks=
esa deZpkfj;ksa dh leL;kvksa dk lekèkku fd;k tk; ftlls
fd vkS|ksfxd 'kkafr jgs rFkk vkanksyu ugha gksaA

us'kuy dkSafly dh cSBdksa esa fuf.kZr eqíksa dh izxfr
gsrq LVSafMax desVh dk iquxZBu
ch,l,u,y@39&8@,lvkj@2013 fnukad 30-4-2014
iquxZfBr LVaSfMax desVh fuEuor gksxhA

izcUèku i{k%
th,e (,lvkj)] th,e (LFkkiuk)] th,e (bZ,Q)]
Mhth,e lnL; lfpoA

deZPkkjh i{k%
Jh ih- vfHkeU;w lnL;] Jh oh,,u uEcwnjh lnL;] Jh
vfues'k pUnz feJk lnL;] Jh bLyke vgen lnL;] Jh
pUns'oj flag lnL;A
izR;sd us'kuy dkSafly ds eè; ,d cSBd gksxhA LVSfUMax
dkSafly desVh esa vk, eqís us'kuy dkSafly esa ppkZ esa ugha
vk,axs tcrd fd desVh }kjk vuq'kalk ugha gksrh gSA LVSafMax
desVh izR;sd eqíksa dh izxfr ls us'kuy dkSafly dks voxr
djk,xkA

la?kksa ds lanHkZ esa ftEesnkfj;ksa dk fuokZg
la[;k ch,l,u,y@39&7@,lvkj@2014 fnukad 8-52014 lHkh lhth,e,l la?kksa ds egkeaf=;ksa vkfn dk
la?kksa dh f'kdk;r gS fd mUgsa deZpkfj;ksa ds osru ls pUns
dh dVkSrh dh jkf'k ugha fey jgh gSA pUns dk lekuqikfrd
forj.k Hkh ugha gksrk gSA bl lanHkZ esa foLr`r vkns'kksa iwoZ
esa tkjh gks pqdk gSA vr% iqu% funsZ'k gS fd olwy fd, x,
pUns dk Hkqxrku fuèkkZfjr vuqikr esa lqfuf'pr fd;k tk;A
izcaèku dh ftEesnkjh gS fd og pUnsa dh dVkSrh djds
Hkqxrku djsA ijUrq la?kksa dk Hkh mÙkjnkf;Ro gS fd os vius
ckbZykt@ lfoèkku ds vuqlkj dk;Z djsaA lnL;ksa dk pUnk
QUM~l] vdkmUV~l@vkWfMV] pquko vkfn dk izR;sd Lrjksa
lh,pD;w] lfdZy] ftyk Lrjksa ij è;ku j[kk tk;A

d'ehj ?kkVh esa dk;Zjr dsUnzh;@fuxe deZPkkfj;ksa
dks Lis'ky ,ykmUl
ch,l,u,y la[;k 39&8@2001@VhbZ&III (ikVZ
II) fnukad 1-5-2014 lhth,e ts ,aM ds dks rFkk
ch,l,u,y i= la[;k 23-1@2011@VhbZ fnukad 8-52014 lhth,e ts ,aM ds dks
d'ehj ?kkVh esa dk;Zjr fuxe rFkk dsUnzh; deZpkfj;ksa
dks Lis'ky Hkqxrku 31-12-2013 rd tkjh jgsxkA ;g
Lis'ky HkÙkk ewyosru dk 12-5ø vFkok #i;k 850@&
tks Hkh de gks fd nj ls feysxkA

vfèkd le; ls yfEcr uku&bDthD;qfVo
deZpkfj;ksa dh leL;kvksa dk lekèkku
MhvksVh i= la[;k 79&09@2014&,l;w fnukad 21-42014 lh,eMh] ch,l,u,y dks
la;qDr dk;Zokgh lfefr dk i= fnukad 9-4-2014
layXu gS tks fd lfpo] MhvksVh dks vxzlfjr gSA bl
dk;kZy; dks lwfpr djrs gq, mfpr dk;Zokgh djsa rFkk
;kfpdk dks Hkh mÙkj nsaA

,eVh,u,y deZpkfj;ksa] lsokfuo`fÙk lfgr dks
ch,l,u,y ij isa'ku
MhvksVh i= la[;k 42&4@2012&isu (Vh) fnukad
20&4&2014
deZpkfj;ksa dh Hkk¡fr led{k osru ij Hkqxrku gksxkA
vxys osru la'kksèku esa osrueku led{k gkasxsA ,eVh,u,y
dks isa'ku ;ksxnku ,Qvkj 116 ds vuqlkj nsuk gksxkA

ch,l,u,y esa lfEefyr deZPkkfj;ksa dk ekfld
isa'ku ;ksxnku
ch,l,u,y i= la[;k 500&57@
ch,l,u,y@2014&15@lh, I@oky V ikVZ I@57
lanHkZ% lh, ck¡p ldqZyj 269 fnukad 8-12-2011]
269 ,] fnukad 26-4-2012] 269 ch fnukad 1112-2012 rFkk 269 lh] fnukad 2-4-2013
isa'ku ;ksxnku la'kksèku dk ekeyk MhvksVh esa yfEcr
gSA lfdZyksa dks funsZ'k gS fd ldqZyjksa esa fughr vkns'kksa dk
ikyu lqfuf'pr djsaA
500&57@2011@th,l,yvkbZ@lh, II@ch,l,u,y@oky II
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lUnHkZ% dkWiksZjsV dk;kZy; la[;k 8&1@2001&
mi;ZqDr fo"k; ij fuEu mik; viuk, tk;a ftlls
fjLVªDpfjax (ikVZ) fnukad 1-7-2005
vfèkd ls vfèkd jsosU;w dh olwyh gks ldsA
ykHkksa dh tkudkjh gsrq lHkh dks lwfpr fd;k tkrk gS fd
1) ,sls xzkgdksa ls lEidZ fd;k tk; ftudh ekfld
deZPkjh ds izhfe;e dks rhu ekaxksa vFkkZr~ thou chek] lsfoax fcy 500@& :i;k gS rFkk muls dgk tk; fd os ,Q,elh
QUM rFkk nqxuk nq?kZVuk esa fuEuor forfjr fd;k tkrk gS%& (fQDlM eaFkyh pktZ&fuèkkZfjr ekfld pktZ) 11 ekg
dk Hkqxrku djds lqfoèkk ysaA blds vkns'k gSA 2) :i;k
deZpkjh ekfld èkujkf'k
lsfoax èku
èku
2000@& fcyksa dks Vhvkj, lsD'ku ds lhfu;j Vhvks,@
dk oxZ izhfe;e dk oknk
QaM
VªkalQj VªkalQj
			
dks èku thou nqxuk
Vhvks, }kjk forfjr djds psd izkIr fd;k tk,A 3) MkVk
			
VªkalQj chek gsrq nq?kZVuk
lsaVj vkbohvkj,l Hkqxrku frfFk ds iwoZ fjekbUMj nsaA 4)
					
gsrq
lHkh ySUMykbu xzkgdksa ds eksckby Qksu uEcj rFkk vkbZMh
I
525 500000 350 150 25
rhu ekg ds Hkhrj izkIr djsaA ftlls ,l-,l-,l- }kjk
II
315 300000 210 90
15
fjekbUMj fn;k tk ldsA
III
105 100000 70
30
5
lhih,l;w@ih,l;w deZPkkfj;ksa dks ch,l,u,y
1) VfeZuy frfFk ds iwoZ e`R;q ij lnL; dks oknk DokVZlZ nsus ij fdjk;k esaVhusUl pktsZt vkfn dk
èkujkf'k$ lsafoax QUM èkujkf'k dk Hkqxrku gksxkA
fuèkkZj.k
2) nq?kZVuk ls VfeZuy frfFk ds iwoZ e`R;q ij oknk èkujkf'k ch,l,u,y 482&4@2013 (chch,u,y)@chth fnukad
dk nqxuk Hkqxrku gksxkA
2-5-2014 lHkk lhth,e,l dks
3) VfeZuy frfFk vFkok lsok foPNsnu ij lsfoax
chch,u,y esa dk;Zjr lHkh vfèkdkjh tks fd ch,l,u,y
tek QUM] 8ø C;kt lfgr Hkqxrku gksxkA C;kt dk nj esa lfEefyr ugha gS mUgsa vU; fuxe esa dk;Z djus ds led{k
le;kuqlkj ,yvkbZlh iquokZyksdu djsxkA
le>k tk; rFkk mUgsa fjDr DokVZZl nsus ij vU; fuxe dh

dksydÙkk rFkk psUubZ esa vLirkyksa dk lwphc¼

Hkk¡fr fdjk;k vkfn nsuk iMsxkA

ch,l,u,y ,sMfeu I@15&7@14 fnukad 17-4-2014
psUubZ esa lhth,e] psUubZ VsyhQksUl lwphc¼ djsxk rFkk
vU; lfdZy bZdkbZ;ksa dks 'kkfey djrs gq, uksVhQkbZ djsxkA
lhth,e] rkfeyukMq bu vLirkyksa ls i`Fkd :i ls mèkkj
dk le>kSrk djsxk rFkk psUubZ ls ckgj ds LFkkuksa esa fLFkr
vLirkyksa dks lwphc¼ djsxkA
blh Hkk¡fr lhth,e dksydÙkk VsyhQksUl vLirkyksa
dks bl le>kSrs ds vuqlkj lwphc¼ djsxk fd fd vU;
dksydÙkk fLFkr lfdZyksa dks Hkh lqfoèkk feysxhA if'pe caxky
lfdZy mèkkj gsrq i`Fkd le>kSrk djsxkA dksydÙkk NksM+dj
vU; LFkkuksa esa fLFkr vLirkyksa dk lwphc¼ if'pe caxky
lfdZy djsxkA

ch,l,u,y 29-12-2013 ch,l,u,y (LiksV~Zl) fnukad
16-5-2014
;g Lohd`fr fuEuor gS% vle&0-50 yk[k] dukZVd&
1-50 yk[k] dsjy& 2-00 yk[k] eè;izn's k& 0-75 yk[k]
egkjk"Vª& 0-50 yk[k] mM+hlk& 2-00 yk[k] jktLFkku&
1-00 yk[k] rfeyukMq&3-00 yk[k] if'pe caxky&
2-50 yk[kA

izFke ekg esa fcyksa ds jsosU;w dh mxkgh djds
dEiuh dh èkujkf'k esa o`f¼ djuk

ijQkjesal eSustesaV flLVe }kjk ih,yvkbZ
(cksul) dk QkewZyk

lh,eMh vèkZ'kkldh; i= 272@2011&ch,l,u,y@
Vhvkj fnukad 19-5-2014 lHkh lhth,e,l dks

ch,l,u,y LiksVZl dYpj cksMZ }kjk
#i;k 13-75 yk[k #i;s dh lfdZyksa dks Lohd`fr

izcaèku dks i=
Vh,Q&7@1 fnukad 1-5-2014 th,e (fjLVªd)
ch,l,u,y dks
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lanHkZ% ch,l,u,y i= 1-5-2012 & fjLVªd fnukad
5-2-2014 rFkk 29-4-2014
d`i;k mi;qZDr i=ksa dks lanHkZ ysaA
fMikVZesaV vkWQ ifCyd baVjizkbZt] MhihbZ] i= la[;k
(21)@11&MhihbZ (MCY;wlh) th,y&XIII@2011 fnukad
6-7-2011 }kjk Li"V fd;k gS lHkh fuxe ih,yvkbZ dk
Hkqxrku deZpkfj;ksa dks djsa rFkk bls ijQkesZUl rFkk ykHk
ls ugha tksM+saA deZpkjh 2011] 2012 rFkk 2013 ds
ih,yvkbZ Hkqxrku ds ik= gSaA izcaèku dks Hkqxrku èkujkf'k
dk la?kksa ls fuxksf'k,V djuk pkfg,A ijQkjesal eSustesaV
flLVe dsoy vfèkdkfj;ksa ij ykxw gksrk gSA dkiksjZ Vs dk;kZy;
ijQkes±l ds fn'kk funsZ'kuksa ds vuq:i ugha gSA
,u,QVhbZ dk Li"V n`f"Vdks.k rFkk er gS fd
ih,yvkbZ (cksul) dk Hkqxrku lHkh dks gks rFkk bls ykHk
,oa ijQkes±l ls ugha tksM+k tk;A fnukad 23-4-2014 dh
cSBd us'kuy dkSafly dj cSBd esa eSaus bl eqís dks mBk;k
Fkk rFkk Hkqxrku dh ekax dh FkhA
d`i;k 2011] 2012 rFkk 2013 ds ih,yvkbZ
èkujkf'k ds Hkqxrku gsrq okrkZ djsa ftlls fd dEiuh esa
lkSgknZiw.kZ okrkoj.k nwf"kr ugha gksA

lgk;d Vkoj dk cuuk
Vh,Q&6@2 fnukad 1-5-2014 lh,eMh] ch,l,u,y
dsih,eth dh fjiksVZ dh flQkfj'k ij dkWiksZjsV dk;kZy;
us lgk;d Vkoj dEiuh cukus dk fu.kZ; fy;k gSA la?kksa ls
fopkj&foe'kZ ugha fd;k x;k gSA ;gka rd fd dsih,eth dh
fjiksVZ dh izfrfyfi Hkh la?kksa dks ugha nh xbZ gSA
fnukad 23-4-2014 dh us'kuy dkaSfly dh cSBd esa
deZPkkjh i{k esa euekuh fu.kZ; dk fojksèk fd;k gSA
d`i;k dsih,eth dh flQkfj'kksa rFkk lq>koksa dh
izfrfyfi la?k dks izfrfØ;k gsrq miyCèk djk,aA

ts,vks rFkk tsVhvks ijh{kkvksa esa f'kfFkyrk
Vh,Q&14 (lh)@2014 fnukad 30-4-2014 funs'kd
(dkfeZd) dks
d`i;k fnukad 23-4-2014 dh lEiUu us'kuy
dkSafly cSBd esa vkbVe (1) dk lanHkZ ysaA
la?kksa us xzsl ekdZ dh ekax dh Fkh ftls Lohdkj ugha
fd;k x;kA

izfrfufèk;ksa us crk;k Fkk fd tsVhvks ijh{kk esa iz'u rFkk
mÙkj dh =qfViw.kZ FkhA
iz'u chbZ Lrj ds Fks rFkk HkzkfUr;ksa ls iw.kZ FksA la?kksa us
dukZVd ds iz'u i= dh izfrfyfi nh Fkh tks fd iw.kZ :i ls
chbZ Lrj dh FkhA
bu dkj.kksa ls dukZVd] dksydÙkk] NÙkhlx<+] fcgkj]
iatkc] eè; izns'k vkfn ds ifj.kke larks"ktud ugha FksA
ts,vks dh ijh{kk esa vkUèkz] egkjk"Vª] xqtjkr vkfn vfèkd
izHkkfor gq, gSA jktLFkku esa fgUnh esa mÙkj nsus ds dkj.k
ewY;kadu ugha fd;k x;k gSA
d`i;k us'kuy dkSafly dh cSBd ds vk'oklukuqlkj
dk;Zokgh lqfuf'pr djsaA

vuqdEik fu;qfDr;ksa gsrq ,pihlh dh cSBd
Vh,Q&16@5 fnukad 19-4-42014 funs'kd (dkfeZd) dks
la?kksa ds laKku esa vk;k gS fd gkbZ ikoj desVh dh cSBd
gksus esa xfrjksèk gSA irk pyk gS fd lfefr ds lnL;ksa us osVst
IokbaV ij Li"Vhdj.k ekaxk gSA
vusd foèkokvksa ds ekeyksa dks [kkfjt dj fn;k x;k
gSA bl dkj.k yksxksa us U;k;ky; rFkk izfrosnu dk ekxZ
vuukuk iM+k gSA
d`i;k ,pihlh dh cSBd lqfuf'pr djsa rFkk ekeyksa
dks ns[ksA

vgZrk izkIr VsDuhf'k;u dk 10ø dksVs esa VhVh,
dk;Z ,sctkiZ'ku& rfeyukMq dk ekeyk
Vh,Q&24@2 (o) fnukad 1-5-2-14 lhfu;lZ th,e
(LFkkiuk) dks
fnukad 23-4-4014 dks la?kksa us voxr fd;k Fkk
fd vgZrk izkIr VsDuhf'k;u vHkh Hkh 10ø dksVs ds vrZxr
VhVh, dk esa ,sctkiZ'ku gsrq izrh{kkjr gSA izLrkfor HkrhZ ykxw
gksus ij ;g lEHko ugha gksxkA d`i;k mfpr dk;Zokgh djds
lekèkku lqfuf'pr djsA

ch,l,u,y ds iquZxBu rFkk deZpkfj;ksa dh
vko';drk gsrq dUlyVsUV dk xBu
Vh,Q& 6@2 fnukad 1-5-2014 lh,eMh] ch,l,u,y dks
fnukad 23-4-2014 dh us'kuy dkaSfly dh cSBd
esa funs'kd (dkfeZd) us deZpkjh i{k dks crk;k fd izcUèku
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dUlyVsUV fu;qfDr ij fopkj dj jgk gS tks fd ch,l,u,y
ds iquZxBu rFkk deZPkfj;ksa dh vko';drk ij lq>ko nsaA
mUgksaus deZpkfj;ksa ds i{k dks vk'oLr fd;k Fkk fd mudh
jk; yh tk,xhA
la?kk dk irk pyk gS fd dkWiksjZ Vs dk;kZy; us ßnh ykbVß
dUlyVsaV dh fu;qfDr dj nh gS rFkk mlls lq>ko ekaxk
x;k gS fd fdl izdkj deZPkkfj;ksa dh la[;k dks de fd;k
tk; ,slh n'kk esa la?kksa dh ekax gS fd dUlyVsaV ds ßVeZ
vkWQ fjQjsUlß dh ,d izfrfyfi miyCèk dh tk; ftlls
ge vè;;u djds lq>ko ns ldsA
la?kksa dh ;g Hkh ekax gS fd izfØ;k esa ikjnf'kZrk gks rFkk
euekus fu.kZ; ugha fy, tk,A

o"kZ 2007 ds iwoZ rFkk i'pkr ds lsokfuo`Ùk deZpkfj;ksa
dk 78-2ø vkbZMh, ejtj ds vuqlkj vHkh rd isa'ku
la'kksèku ugha gqvk gSA foÙk foHkkxksa us i= la[;k 144@
bZ@V@2014 fnukad 11-3-3014 ds ekè;e ls dqN
lwpuk,a ekaxh FkhA la?kk dks Kkr gqvk gS fd foÙk foHkkx ds
mBk, x, fcUnqvksa ij vHkh rd mÙkj ugha fn;k x;k gSA
bl dkj.k lekèkku esa foyEc gks jgk gSA
d`i;k gLr{ksi djsa ftlls fd lwpuk,a Hkst nh tk;
rFkk ekeys dk lekèkku gksA

fodykax deZpkfj;ksa VªkUlQj HkÙks esa o`f¼

Vh,Q&15@1 fnukad 6-5-2014 lhfu;j th,e (Vªsfuax)
dks
d`i;k dkWiksZjsV dk;kZy; ds i= la[;k 16&1@2003
Vªsfuax fnukad 7-4-2014 dk lanHkZ ysaA
23 vizSy dh cSBd esa deZpkjh i{k esa ekax dh Fkh fd
vkns'k 1-1-2007 vFkkZr~ osru la'kksèku dh frfFk ls izHkkoh
gksA ps;jeSu dh Li"Vhdj.k gsrq lgefr FkhA
vr% vkns'k tkjh djsa fd ;g 1-1-2007 ls ykxw gksxkA

Vh,Q& 10@5(9) fnukad 1-5-2014 lhfu;j th,e
(LFkkiuk dks)
d`i;k 22-4-4014 rFkk 23-4-2014 dh ppkZ dk
lanHkZ ysaA ;g lgefr cuk Fkh fd fcuk vkbZMh, ls lEcfUèkr
fd, x, HkÙks esa o`f¼ ij fopkj lEHko gSA
d`i;k eqís ds lekèkku gsrq mfpr dk;Zokgh djsaA

Jhefr vkjrh >k foèkok e`rd uFkquh >kj[kaM
lfdZy dk vuqdEik fu;qfDr&iquokZyksdu dk
vuqjksèk
Vh,Q&16@5 fnukad 2-5-2014 lhfu;j th,e (LFkkiuk)
dks
dqN fnu iwoZ lh,eMh rFkk funs'kd (dkfeZd) ls HksaV
djds crk;k Fkk fd uFkquh izlkn] Vh,e dk nkekn ds lkFk
17-7-2005 dks nq?kZVuk ds dkj.k fuèku gks x;kA mldk
iq= Hkh nq?kZVuk dk f'kdkj gqvk rFkk fodykax gks x;k foèkok
us lacafèkr lEiw.kZ ?kVukvksa rFkk n'kkvksa ds izek.k esa dkxtkr
tek fd, gSA blds i'pkr Hkh vuqdEik fu;qfDr dk vkosnu
fujLr dj fn;k x;k gSA
iz'kklfud foyEc dh ltk foèkok dks ugha feyuh pkfg,A
d`i;k iquokZyksdu lqfuf'pr djsaA

o"kZ 2007 ds iwoZ@i'pkr lsokfuo`fÙk deZPkkfj;ksa
dk isa'ku la'kksèkuA
Vh,Q&11@3(ch) fnukad 8-5-2014 lfpo MhvksVh dks

lhèks HkrhZ@VhVh,t@lhfu;j Vhvks,st@Vh,el ds
LVk;isUM esa o`f¼

VªkalQj ls NwV& Jh 'kEHkwukFk] [ktkUph] x;k
,l,l, dk ekeyk
Vh,Q&20@3(Mh) fnukad 8-5-2014 Jh ,-,u-jk;
funs'kd (dkfeZd) dks
d`i;k dkWiksZjsV dk;kZy; ds i= la[;k ch,l,u,y
11@1 ,lvkj@2012 fnukad 2-4-2014 dk lUnHkZ
ysa ftlesa fughr vkns'k dk th,e] x;k us dk;kZUo;u ugha
fd;k gSA dkWiksZjsV dk;kZy; Li"V vkns'k ds LFkku ij ehBs&
ehBs lq>ko rFkk funsZ'k fn, gSaA ;g nq[kn gS fd 5 ekg
O;rhr gks tkus ds ckn Hkh ekU;rk izkIr la?k ds inkfèkdkjh
dks gsMDokVZj ugha yk;k x;k gSA
Jh ,l vkj 'kekZ] th,e x;k] ,u,QVhbZ ds fo:¼ gS
rFkk mudk i{kikr iw.kZ joS;k gSA ijUrq bl nks"kh vfèkdkjh
dks lfdZy iz'kklu Hkh vuns[kk djus ds lkFk& lkFk lg;ksx
Hkh djrk gSA
d`i;k gLr{ksi djsa ftlls fd ekeys dk lekèkku gksA
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[kcjsa& n`f"Vdks.k& izfrfØ;k,a
VsyhdkWe lfgr futh dEifu;ksa dk vkWfMV
dSx] egkys[kkdkj rFkk daVªksyj ,dkmUV~l ys[kk lHkh
futh dEifu;ksa ds ys[kk&tks[kk dh tkap djsxkA VsyhdkWe
dEifu;ksa blds fojksèk esa gSA

3 ßlhß ftEesnkj ugha
ljdkj dh uhfrxr tM+rk ds fy, 3 ßlhß vFkkZr~
lhchvkbZ] dSx rFkk lhohlh ftEesnkj ugha gSA ;g dFku gS
phQ lhohlh dkA mudk ;g Hkh dguk gS fd 'kkVZdV jkLrk
Hkz"Vkpkj dks iz'kLr djrk gSA

Hksy us fgLlsnkjh dh fczdh dh
Hksy us 4-66 izfr'kr 'ks;j cspus dk fu.kZ; fy;kA
foÙkh; ekeyksa ds dSfcusV us vius vafre fnuksa esa bldks
gjh >aMh ns nhA

tsVhvks HkrhZ fu;e
ch,l,u,y iz c a èku us iz Lrkfor HkrhZ fu;e dks
vuqeksfnr dj fn;k gSA ekeyk vc cksMZ esa izLrqr gksxkA
izLrkfor HkrhZ fu;e esa 5 o"kZ dh lsok'krZ dk izkoèkku
gSA vc ;g 5 o"kZ dh lsok'krZ ts,vks] tsVhvks (flfoy)]
(bysfDVªdy) esa Hkh gksxhA

laxBukRed xfrfofèk;ka
vkWfQf'k,fVax fgUnh vuqoknd dks izksRlkgu
èku
ekeyk cksMZ ds lqiqnZ gSA

Qksje dh cSBd
fnukad 22 ebZ dks ch,l,u,y ds la?kksa@,Lkksfl,'kuksa
dh cSBd gqbZA fu.kZ; fy;k x;k fd ubZ ljdkj dks Kkiu
fn;k tk; fd fdl izdkj ch,l,u,y dh n'kk n;uh; gqbZA

izrkix<+ esa cSBd
fnukad 15-5-2014 ds ,u,QVhbZ dh ,d cSBd gqbZ
ftlesa vfèkd la[;k esa deZpkjh mifLFkr FksA ;g vR;ar
NksVk ,l,l, gSA vè;{k lkFkh bLyke tks fd vfèkdka'k
iRuh dh chekjh ds dkj.k bykgkckn esa gh le; fudky dj
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lHkk dks lEcksfèkr fd;k rFkk deZpkfj;ksa dks ch,l,u,y
dh fLFkfr rFkk vU; ekeyksa ls voxr fd;kA lkFkh jghe
[kku us vè;{krk dh rFkk lkFkh feJ] ftyk lfpo us Lokxr
rFkk lapkyu fd;kA

'kkunkj gfj;k.kk vfèkos'ku lEiUu
izkUrh; vfèkos'ku fnukad 23 ebZ dks thUn esa vk;ksftr
gqbZA thUn ,d NksVk ,l,l, gS tgka deZpkfj;ksa dh la[;k
cgqr de gSA ijUrq ftyk ea=h dh vxqokbZ] lkFkh eygku
(mikè;{k gsMDokVZj) ds fn'kk funsZ'kuksa rFkk deZpkfj;ksa ds
vFkd ifjJe ds QyLo:i vfèkos'ku 'kkunkj <a+x ls
lEiUu gqbZA
[kqyk vfèkos'ku rFkk ch,l,u,y ds iquRFkkZu fo"k; ij
xks"Bh Hkh vk;ksftr gqbZ ftls egkea=h] th,e (fglkj&thUn)]
Jh vfXugks=h] Mhth,e (foÙk)] Jh 'ke'ksj flag] izkUrh; ea=h
(lkFkh xks;y)] lkFkh eygku rFkk lkFkh bLyke us lEcksfèkr
fd;kA th,e] Jh vfXugks=h vius fopkjksa dks j[krs gq,
dgk fd fpark dh vko';drk ugha gSA ch,l,u,y ds ikl
'kfDr gSA ifjJe ls ch,l,u,y dk iquZRFkku lEHko gSA
egkea=h] mikè;{k rFkk vè;{k vius lEcksèkuksa esa deZpkfj;ksa
dh fofHkUu leL;kvksa ij izdk'k Mkyrs gq, cy fn;k fd
ch,l,u,y ds izfr viuRo dh Hkkouk vko';d gSA lHkh
dfBukb;ksa dk lkeuk djrs gq, gesa dEiuh dks ladV ls
fudkyuk gSA uohu dsUnzh; ljdkj dks o"kZ 2000 esa
fuxehdj.k ds le; ds vk'okluksa rFkk oknksa dk lEeku
djuk gksxkA ftlls dEiuh vkfFkZd :i ls etcwr gks ldsA
olwy dh xbZ LisDVªe pktsZt dh okilh gksA ,Mhlh iqu%
ykxw gksA isa'ku ;ksxnku okLrfod osru ij ch,l,u,y ls
fy;k tk; osrueku ds vfèkdre ij ughaA la?k ds usrkvksa us
uohu ljdkj ls iwt
a h fofuos'k ugha djus dh vihy dhA lkFk
gh lkFk ekax fd;k fd nwjlapkj ds NksVs fuxe chch,u,y]
lClfM;jh Vkoj dEiuh dks cUn fd;k tk;A ;g ch,l,u,y
dks chekj djus gsrq cuh gS rFkk bldh vko';drk ugha gSA
lkFkh fdju iky (lfdZy vkWfQl) ,p-ds-xks;y
(izkUrh; ea=h) rFkk ,y-,l-ujsoky vè;{k] izkUrh; ea=h
rFkk [ktkUph fuokZfpr gq, gSA
thUn ds lkFkh lQy rFkk 'kkunkj vfèkos'ku lEiUu
djkus gsrq èkU;okn ds ik= gSA
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