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BSNL’S REVIVAL A MUST

The Govt. of India has of late realised the necessity for revival of two crisis ridden Telecom
PSUs i.e. BSNL and MTNL. Accordingly it has
appointed a panel of Ministers headed by Shri
P.Chidambaram, Finance Minister. The other
Ministers besides Shri Sibal are S/S Anand
Sharma, Manish Tewari, Ahluwalia and Narayana Samy. The panel has been entrusted the
responsibility to suggest ways and means for revival and revamping of the PSUs. The Govt. has
no doubt taken a delayed decision but the step
is unmistakable in right direction as the revival is
in the interest of nation. Some may raise questions as why the Govt. is feeling the necessity for
reviving the Telecom PSUs? The BSNL was in
sound financial condition four years back. But it
was forced to pay huge spectrum fees. Hindrances were created in the procurement of GSM
equipments and materials. The continuance of
the uncertainty at the managerial level added the

agony of the PSUs particularly of BSNL. All these
affected the expansion of the services and today
in financial year 2012-13 it is in loss of more
than Rs. 10,000/- crores. The condition is such that
due to lack of resources it cannot purchase equipments and materials for expansion of services.
The Network and Technology Service Providers
are showing reluctance to provide services to
the Corporation. In these scenario the revival of
BSNL may not be possible unless the GoM recommends financial packages to the PSU.
The financial support so extended to the
BSNL should be seen in the context that what
role it will play in the development of service as
well as in the nation building. The strategic projects viz defence networks, NOFN and National
knowledge Network should not suffer delay due
to paucity of resources. Not only this even opContd. on next page

Why indefinite strike from 12th June, 2013

The BSNL management signed an agreement on 12-06-2012 with BSNL unions/Associations for
extension of 78.2% IDA fixation benefit to the employees. The said benefit was denied at the time of
wage agreement despite orders of Govt. of India. The BSNL management after getting clearance by
the Board on the agreement forwarded the same to DOT for approval. All the queries and clarifications
sought to by DOT have been replied by the corporate office. The BSNL has stated in clear words to
DOT that it can bear the expenditures from its operational revenue. But the DOT is avoiding to grant
approval of 78.2% IDA benefit to employees and is adopting indifferent attitude. There cannot be any
compromise on the issue as denial is placing the employees on immortal financial loss. NFTE BSNL is
Committed for settlement of the important issue and waited for 12 moths. But enough is enough. After
verification NFTE was first to convey its concerns to GM(SR) BSNL. But the DOT is in deep slumber.
Therefore, indefinite strike from 12th June is imminent and the NFTE has to play a leading role in the
struggle beginning from 12th June. Organize and participate in the demonstrations and Dharna of 0506-2013 whole heartedly.

Indefinite strike from 12th June for settlement of 78.8% IDA fixation benefit.

Editorial ...Contd. from pre. page

erations and maintenance of the present Networks may not be allowed to suffer on account
of shortage of fund. The panel consists of senior and experienced ministers and expectations
are high in the people that they will bestow deep
thoughts and considerations on the issues and
will recommend financial help to the BSNL. The
GoM should also consider to grant full freedom
and flexibility to the PSU in procurement of the
equipments and free it from the clutches of the
DOT as well.
There is huge outstanding revenue bills
against the customers. The realisation of revenue may be difficult unless the officers in BSNL
are armed with the powers akin to Sales Tax,
Income tax, Labour Departments to recover the
revenues belonging to state owned PSU. The
GoM, may also consider to recommend and
make it mandatory for all Central/State. Govt.
departments and PSUs to use BSNL Telecom
Services. If Govt. can adopt such approach for
Air India then why not for BSNL? The deposits of
surrendered spectrum charges be refunded back
to the BSNL. The PSU be freed from Pension liabilities and discriminatory recovery of Pension
contribution may be done away.
Expectations are very high that the GoM will
adopt realistic approach for revival of BSNL as
this fulfills and discharges the social obligations
of the Govt. The Cabinet has very recently decided to revive the closed units of fertilizers
then why BSNL the largest PSU, should not
get similar treatment in the interest of nation
and people who are enjoying the Mobile services at cheapest rates due to BSNL only.
How ever, the GoM should appreciate that the
VRS and disinvestment will never prove panacea of the present ills of the PSU. The example of MTNL is before us where disinvestment
as well as VRS was implemented but these
prove counter productive and company is today in worst condition.
Moreover, the down sizing of staff strength
may bring immense loss to the services as
the company is serving the people in far flung
and remote areas.
Telecom	

Letter from BSNL Management
Recognition of NFTE
Notification
Recognition of majority representative
union(s) of non-executive employees
in BSNL for a period of three years
as per the results of 6th membership
verification conducted through Seecret
ballot on 16.4.2013

No. BSNL/5-1/SR/2012/Vol. II (i) dated the 25th
April, 2013
As per the results of the 6th membership verification declared by the Chief Returning Officer, vide
his letter no. BSNL/Sr. GM (TS)/ CRO/2013 dated
18th April, 2013, and conducted in accordance with
the provisions of BSNL Recognition of Non-Executives' Unions and Representation in the Councils
Rules, 2012 issued on 26th December, 2012 relating to recognition of unions in BSNL, the Competent Authority in BSNL is pleased to declared the
"BSNL Employees Union" as the Main Recognised
Representative Union of non-executive employees,
on account of securing 99,380 votes, i.e. 48.6% of
total votes, at All-India/Circle / SSA level in BSNL
for a period of three years from the date of this NoContd. on next page

TELECOM
Editorial Board
Com. Chandeshwar Singh, General Secretary
Com. Islam Ahmed, President
Com. C.K. Mathivanan, Dy. General Secretary
E-mail : nftechq@yahoo.com

Website : www.nftechq.co.in
Central Headquarters
Office

: 2336 3245, 2334 6656,

		 2374 6677
Fax

: 23341877

Com. Islam Ahmad
Com. C.K. Mathivanan
Com. P.L. Dua
Com. Rajmouli
Com. Rajpal

:
:
:
:
:

2			

9868230506; Resi: 25704847
Mobile: 09487 621 621
Resi.: 22758937
9013781183
9868818282

June, 2013

tification, i.e. from 25th April, 2013 to 24th April,
2016.
2. In addition, on account of securing second
highest votes, i.e. 61,915 votes (30.28% of total
votes) in the 6th membership verification, the Competent Authority in BSNL is also pleased to declare
the "National Federation of Telecom Employees
BSNL" as the Second Recognised Representative
Union of non-executive employees at All-India /Circle /SSA level in BSNL for a period of three years
from the date of this Notification, i.e. from 25th April,
2013, to 24th April, 2016.

Grant of facilities to the recognised
representative unions of non-executive
employees in BSNL and also the
unions which secured more than 2% of
total votes of All India level - regarding.

No. BSNL/5-1/SR/2012/Vol. II (ii) dated the 25th
April, 2013 to All Chief General Manager, BSNL
This is with reference to this office Notification
no. BSNL /5-1/SR/2012/Vol. II(i) dated 25th April,
2013 declaring "BSNL Employees Union" as the
Main Recognised Representative Union and "National Federation of Telecom Employees BSNL" as
the Second Recognised Representative Union of
non-executive employees in BSNL in pursuance of
the results of 6th membership verification declared
by the Chief Returning Officer.
2. Accordingly, both the unions, i.e. "BSNL
Employees Union" and "National Federation of
Telecom Employees BSNL" are granted facilities
as listed under the Part (A) of item VIII relating to
Trade Union Facilities of the BSNL Recognition of
Non-Executives' Unions and Representation in the
Councils Rules, 2012 at All India/Circle/SSA levels
for the period of recognition of three years from the
date of notification, i.e. from 25th April, 2013 to 24th
April, 2016.
3. Further, by virtue of securing more than 2%
votes of total votes at all-India basis, NUBSNLW
(FNTO) and BTEU (BSNL) are also granted facilities as listed under the Part (B) of the VIII relating
to Trade Union Facilities of the BSNL Recognition
of Non-Executives' Unions and Representation in
the Councils Rules, 2012 at All India/Circle/SSA
levels for the period of three years from 25th April,
2013 to 24th April, 2016.
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Office accommodation for NFTE BSNL
Grant of facilities of the recognised
representative Unions of non-executive
employees in BSNL - regarding

No. BSNL/39-7/SR/2013 dated 20 May, 2013 to
All CGMs, BSNL, Sr.GM (Admn.) BSNL C.O.
Ref: This office letter No. BSNL/5-1/SR/2012/
Vol. II (ii) dated 25th April, 2013
In continuation of this office letter no. BSNL/5-1/
SR/2012/Vol. II (ii) dated 25th April, 2013 regarding
extension of trade union facilities to the recognised
unions, it has been decided to extend the facility of
'office accommodation' also to both the recognised
representative unions, i.e. BSNL Employees Union
and NFTE BSNL for the period of their recognition
commencing from 25th April, 2013 to 24th April,
2016.
2. In this connection, it is clarified that the office accommodation, if any, already in possession
of these recognised representative unions will be
demeed to have been alloted to the concerned
union(s) on the outcome of 6th membership verification.

Constitution of Councils, viz. National
Council, Circle Councils and Local
Councils -composition thereof

No. BSNL/5-1/SR/2011/Vol.II Dated the,
21st May, 2013 to All CGMs, BSNL, Sr. GM
(Admn.), BSNL C.O.
Consequent upon conduct of 6th membership
verification and grant of recognition to BSNL Employees Union and NFTE BSNL in terms of this office notification of even number dated 25th April,
2013, it has been decided to constitute Councils,
viz. National Council, Circle Councils and Local
Councils.
2. In accordance with the provisions of Part (VII)
of BSNL Recognition of Non- Executives' Unions
and Representation in the Councils Rules, 2012
and taking into account the percentage of votes secured by the above-mentioned recognised unions,
BSNL Employees Union shall nominate nine (9)
members and NFTE BSNL shall nominate five (5)
members from the Staff Side in the Councils.
3. While making nominations to the Councils,
the recognised representative unions are expected
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to take into account the provisions of Part (VI) and
Part (VII) of BSNL Recognition Rules referred to
above.

Maintenance of records of pension
contribution in DOT Cell-reg.

No.7-1/2006/TA-I/P-1/1239 Dated 01-04-2013
Kindly refer to your Office letter No. BSNL/39-2/
SR/2013 Dated 18.02.2013 on the above subject.
2. It is intimated that BSNL had arranged payment of LS & PC centrally for the initial years of
formation of BSNL viz 2000-01 and 2001-02. As
such, in the accounts of the concerned CSCA the
said amount was not participated. The particulars
of receipt of this amount and its Circle wise distribution is enclosed. For details beyond 2001-02 in
respect of UP (W), Delhi, NE-1, Gujarat and Assam, the matter is being looked into and further
communication will follow.
3. Detailed accounting instructions for maintenance of this account and its reconciliation were
also issued to all the Heads of CCA units through
this office letter No.7-7/200/TA-I dated 19-01-2001,
letter No. 7-7/2000/TA-I 15-06-2005 and of even No.
dated 29-08-2005. CMD, BSNL was also requested
for ensuring submission of schedules to the CsCA
to enable them to complete the checking work vide
letter No. 7-7/2000/TA-I dated 15.06.2005. However, such schedules have not been received in
respect of most Circles. It is once again requested
to instruct all the BSNL Circles to send the wanting
schedules immediately, if not already sent.

Maintenance of records of pension
contribution in DOT Cell- Reg

No.500-57/2012-13/CAII/BSNL/VOL.IV Dated
13.05.2013 to All Chief General Manager of All
BSNL Circle
With reference to subject cited above this office has received complaints from Union/Association that records of pension contribution in CCA's is
not being maintained properly. When this issue was
taken up with DOT, it was informed by DOT vide
Letter No 7-1/2006/TA-I/1239 dated 01.04.2013
(copy enclosed) that most of the BSNL circles has
not submitted the Pension contribution/Leave salary contribution schedules to CAA's office. The
same was already asked by DOT vide letter noTelecom	

7-7/2000/TA-I dated 15.06.2005 and 19.01.2001
(copy enclosed).
Therefore you are requested to submit the
schedules of Pension/Leave salary contribution
since October 2000 as desired by respective CCA's
immediately, if not already submitted.

Pre-recruitment training for SC/
ST candidates appearing in various
examinations - DR and Promotion

No. 16-8/-SCT/257 dated 2-8-2006 to All Heads
of Telecom Circles/District
BSNL is conducting various examinations from
time to time wherein SC/ST candidates also appear. There is provision of pre-recruitment training
for SC/ST candidates appearing in various examnations i.e. Direct Recruitment and Promotion examinations. The purpose of pre-recruitment training
for SC/ST candidates is that the SC/ST candidates
need adequate support and guidance to equip them
to face the examination with confidence. Thus,
BSNL will also be in a position to induct SC/ST candidates as per the requirement of the organisation.
It has been observed that BSNL circles are
not arranging pre-recruitment training programme
for SC/ST candidates except a very few circles in
Southern States.
It is, therefore, requested that all Heads of Telecom Circles may make necessary arrangements
for pre-recruitment training well before conducting
any examination in future.

LICE for promotion to JTO cadre vis-avis training of SC/ST candidates

No. 32-22/2006-Trg (Pt) Dated 02.05.2013 to the
General Secretary, NFTE
This has be reference to your letter No. TF14/2(b) dated 29.04.2013 on the above subject and
in this regard, the following information is furnished
for your kind information.
* Pre-recruitment training for SC/ST candidates
appearing in various examinations - DR and Promotion has already been issued to all Heads of Telecom Circles/Districts by SC/T Cell of Corporate
Office (Copy enclosed)
* Instructions have been issued to training centres for imparting pre-recruitment training to SC/ST
candidates as and when required.
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* Training is being imparted in our training centres whenever the requirement is given to them. It
may please be noted that RTTC, Hyderabad had
conducted LDCE pre-recruitment training during
1-11 April 2013 & 17-27 April 2013 and nearly 54
candidates participated in the said training.
DoT No. 19-6/2010-EW dated 9-4-2013

Selection Grade to lift operators

ORDER

In accordance with direction of the Hon'ble
CAT, Principal Bench, New Delhi in judgment dated
22.03.2000 in O.A 96/97 filed by Shri Hukum Singh and seven others, the benefit of CPWD award
was granted vide order No.106-1/96-EW dated
25.08.2000.
2.0 It has now been decided to grant the selection grade scale to the lift operators on completion
of 8 years of service in the grade or completion of 8
years from the date of joining of service whichever
is later.
3.0 The selection grade scale granted to the lift
operators on the basis of arbitration award of the
CPWD w.e.f. 1.1.1979 onwards and arrears drawn
from 1.4.1981. The scale granted as per the CPWD
award and the corresponding selection grade scale
existing at that time are as below:
Period

Scale granted in lift Selection
operator Grade as Grade Scale
per CPWD award

1.4.198131.12.1985

260-400
(3rd CPC)

330-480

1.1.1986950-1500
31.12.1995		

1200-1800
(4th CPC)

1.1.199630.09.2000

4000-6000
(5th CPC)

5 CPC scale
as applicable

4.0 This issues with the concurrence of Telecom Finance vide their Dy. No.726 N/F/13 dated
6.3.13 and approval of Secretary (T) vide FTS no.
11034 dated 6.3.2013.

JAO Internal Competitive Examination
against 10% quota to be held on 26th
and 27th August 2013 – regarding.

BSNL No. 4-42/2011-SEA Dated: 07.05.2013 to
All Head of Telecom Circles/Telephone Districts/Other Units, BSNL
Telecom	

Ref: DE, CO BSNL Notification No. 28-5/2012Rectt. dated 10.04.2013.
The undersigned is directed to communicate
the approval of the BSNL Management Committee for filing up the vacant posts in the JAO cadre under 10% quota through internal competitive
examination from the Junior Accountants/Senior
Accountants as per the notification issued by DE
branch, CO BSNL vide reference cited above as
per Annexure. This is for your kind information and
necessary action.
ANNEXURE

Vacancies of JAOs to be recruited
against 10% quota
S.
Name of Circle 		
No.			
		
OC
1
A&N
1
2
APT
19
3
ASM
3
4
BRT
7
5
CTR
5
6
GJT
25
7
J&K
3
8
JKD
3
9
KNT
14
10 KT
11
11 MPT
15
12 MHT
55
13 NE-I
2
14 NE-II
2
15 HT
4
16 HPT
0
17 PBT
17
18 ORT
4
19 RT
11
20 TNT
4
21 UP(E)
17
22 UP(W)
13
23 UTL
1
24 WBT
22
25 CH.TD
5
26 KOL.TD
2
27 NTR
3
		
Total
268

Vacancies under
10% quota
SC
ST
Total
0
0
1
4
3
26
1
1
5
1
1
9
1
0
6
4
2
31
1
0
4
0
0
3
4
2
20
3
1
15
3
1
19
11
6
72
1
0
3
1
0
3
1
1
6
0
1
1
3
2
22
1
0
5
2
1
14
1
1
6
3
2
22
3
1
17
1
0
2
3
3
28
0
1
6
0
0
2
1
0
4
54
30
352

Expenditure Control in BSNL

No.13-1/2013-PAT(BSNL) Dated: 6th May-2013
to All Heads of Telecom circles. All Heads of
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other Administrative units.
In partial modification of BSNL letter No.78/2010/EF/Part/1 dated 05.09.2011, the competent authority has decided that as financial performance of BSNL is not improving, All India LTC
facility will remain frozen for all BSNL Employees
till further orders. However, the employees who
cross the age of 59 years shall be allowed to avail
one All India LTC during the last year of their retirement.
Other terms & conditions of the above letter
dated 05.09.2011 will remain unchanged.

Direct Recruitment in the cadre of TTA
in BSNL - Recruitment Year - 2012 Exam date postponed to 14-7-2013

BSNL No. 10-1/2012-Rectt. Dated: 08.05.2013 to
All Chief General Managers, Telecom Circles

Prevention of sexual Harassment of
women employees at their workplaces

No. 6-1/2005 SG(SCT) PT /312 to All the CGMs
Dated: 07-05-2013
This is regarding Prevention of Sexual Harassment of women employees at their workplaces.
In this connection, BSNL CO is issuing guidelines to the field units from time to time for creating
a greater awareness among the officials of BSNL
for prevention of sexual harassment of women employees at their work places and advised them to
take all necessary steps scrupulously (as per the
Hon'ble Supreme court guide lines) to spread
awareness among all the employees regarding
zero tolerance for sexual harassment at work
places. The Sexual harassment committee of respective units should be more active in settling
the cases within the given time frame and should
meet once in a quarter even though no case
is pending with the committee. Any aggrieved
women of sexual harassment at her workplace
should lodge a complaint with the SHC committee of concern SSA or to the CGM directly.
All the CGMs are requested to kindly take necessary steps in this regard to spread awareness
among all the employees as mentioned above.
It has also come to the notice that no Sexualharassment committee has been formed in many
SSAs. It is therefore, requested to kindly furnish the
Telecom	

details of sexual harassment committee SSA wise
in you circle.
This may kindly be treated as IMPORTANT.

Regarding issue of Pensioners Identity
Cards (PIC) to retired BSNL employees
on specific request

No. 40-35/2011-Pen(B) dated 13-5-2013 to All
Heads of Telecom Circle/Telecom District/other
Administration Offices/Telecom Stores/Telecom Factories, BSNL
Reference have been received from various
field units of BSNL/Pensioners Welfare Associations regarding issue of guidelines for issuance of
Pensioners Identity cards (PIC) to retired BSNL
employees on their specific requests.
2. The matter has been considered in this office
and it has been decided that the employees, who
retire from BSNL, may be issued PIC on receipt of
a specific request as per the following guidelines:
a) PIC should indicate the details such as last post
held before retirement, pay scale of the post last
held, period of service rendered etc., which the
retired employee can carry on his person for
identification as and when needed.
b)

The card may also include on reverse the retired
employee's Blood Group, his residential address
and telephone number, if there is one.

c)

Proforma of request application form for issue
of PIC is enclosed at Annexure-I.

d)

Format of PIC to be issued to pensioners' is
enclosed herewith at Annexure-II.

e)

The PIC would have a dimension of length=10.5
cm and width =8.25cm and may be in sky blue
color. BSNL logo thereon should be printed on
the front side in approved colour scheme and
other material may be printed on both sides in
black ink. Impressions of the PIC being issued
by the Corporate Office in actual size are enclosed at Annexure -III.

f)

PIC shall be issued only by designated officer
(of the level of AGM and above) who is handling
pension cases of the retiring employees.

g)

The cost of photo and lamination of PIC shall
be borne by the retiring employee/pensioners'
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Filling up of the vacant posts of
Rajbhasha Adhikari on the basis of
LICE as per Recruitment Rules- 2005.
No.30-1/2011-Pers.II May 14th, 2013 To All
Heads of Telecom Circles/Metro Districts,
Maintenance Regions/Project Circles etc,
Bharat Sanchar Nigam Limited,

Telecom	
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It has been decided by the Competent Authority
to hold a Limited Competitive Examination (LICE)
to fill up the vacant posts of Rajbhasha Adhikari.
Approval of the Competent Authority is hereby conveyed for the following:i) To hold LICE-2013 for promotion to the post
of Rajbhasha Adhikari as per Recruitment Rules
2005 of Rajbhasha Adhikari issued vide No. 2035/2001-Pers. II dated 5-8-2005; Scheme & Syllabus issued vide No. 27-2/2009-Pers.II dated
16-8-2005 & clarification issued from time to time.
The vacancies shall be filled up as per the re-fixed
sanctioned strength and other instructions issued
vide this office order No. E 11022/1/2007-OL dated
5.3.2008.
ii) To conduct LICE taking into account accumulated vacancies which have occurred due to retirement; promotion, death or otherwise in the grade
of Rajbhasha Adhikari upto 31.3.2013 including
unfilled/carry forward vacancies of previous years.
iii) LICE may not be held in the Circles where
there is a stay granted by the Hon'ble Court.
iv) Circles where the process of recruitment
through LICE-2012 is not yet completed, may conduct LICE-2013 only after completion of the process of LICE-2012.
v) All the Recruiting Circles may send their category-wise Sanctioned Strength, Working Strength
and Vacancy Position as on 31.3.2013 for LICE of
Rajbhasha Adhikari to DE Section of BSNL C.O.
and a copy of the same may be endorsed to AGM
(Pers-II), BSNL C.O. at the earliest.
All the Recruiting Circles are requested to take
necessary action for filling up the posts of Rajbhasha Adhikari in their Circles as per the Recruitment
Rules 2005 of Rajbhasha Adhikari. The exact date
and timings of the examination alongwith the relevant procedures to be followed shall be co-ordinated
by DE Branch of BSNL C.O. separately. The instructions in regard to reservations, maintenance of post
based reservation rosters etc. may be followed.

Handling of complaints regarding
pilferage of diesel for running of
generators for power supply to towers.

BSNL No. 1-225/EW/2013 Dated : 13.05.2013 to
All CGMTs, BSNL
A reference has been received from Direc-
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tor (PSU-I), DoT regarding pilferage of diesel for
running of generators for power supply to towers,
therefore, the Circles are requested to:
1. Make all out efforts to ensure that diesel
meant for running generators for power supply to
towers is neither pilfered not diverted for other purposes.
2. On Receipt of specific complaints, Circles
would make a proper enquiry into the alleged instances of pilferage of diesel and responsibility
should be fixed.

Filling up the posts of Senior Hindi
Translators by promotion and conduct
of another Limited Internal Competitive
Examination (LICE) for recruitment
of Junior Hindi Translators in BSNL regarding.

No.201-03/2012/Pers.III Dated 20/05/2013 to All
Heads of Telecom Circles/Telecom Districts
Bharat Sanchar Nigam Limited
It has been decided with the approval of Competent Authority to conduct another examination for
filling up the vacant posts of Junior Hindi Translators through LICE. Accordingly, the following action
is required to be taken on priority basis :(a) Immediate action be taken by recruiting
circles for filling up of vacant posts of Senior Hindi
Translators as per the provisions of Recruitment
Rules based on the revised sanctioned strength
notified by OL Branch vide letter dated 5th March,
2008. The vacancies in the senior Hindi Translator
cadre pertaining to non-recruiting circles/units may
also be taken into consideration by recruiting circles.
Further, ..... care for promotion against reserved
points as per applicable roster may also be taken.
(b) To conduct another examination for filling
up the post of Junior Hindi Translators through Limited Internal Competitive Examination(LICE) from
internal candidates with the following educational
qualifications as a special case:(i) Internal candidates possessing the educational qualifications as prescribed under Column 9
of the Recruitment Rules of Junior Hindi Translators.
OR (ii) Internal candidates possessing Master's
or Bechelor's Degree from a recognized University
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in any subject with Hindi or English as one of the'
subjects or Hindi or English as medium of examination. However, such internal candidates with English
subject or medium of examination, must have taken
Hindi as one of the subjects at 10th level or above:
(c) The candidates selected against the relaxed
educational qualifications as per sub para (b) above
shall be required to undergo additional in-service
training, as deemed necessary by the Organisation.
d) All other terms and conditions prescribed in
the Recruitment Rules of Junior Hindi Translators
shall remain unchanged. It may be ensured that the
"Revised Scheme of Proficiency Test and Syllabus"
of Junior Hindi Translator Examination, as circulated vide letter No. 201-01/2012-Pers. III dated 27-12012 is made applicable for the examination.
2. The Limited Internal Competitive Examination (LICE) shall be notified by DE Branch of

the Corporate Office shortly. The Recruiting Circle Heads may ensure that vacancies arising out
or likely to arise due to promotion of Junior Hindi
Translator to Senior Hindi Translator and /or Rajbhasha Adhikari are also taken into consideration
while notifying the vacancies for the LICE. The nonrecruting circle/unit Heads shall communicate the
status of Senior/Junior Hindi Translator vacancies
to the concerned recruiting circles so that these are
also accounted for in the proposed LICE.
3. Keeping in view the notified vacancies, applicable reservation roster etc. a select panel may be
drawn from amongst those who qualify in the LICE.
The select panel will remain valid for a period of
one year, extendable by six months, or declaration
of the next LICE whichever is earlier.
4. The Heads of Circles are requested to take
urgent action so that LICE can be held.

CMD, BSNL's D.O. Letter to DoT for approval of 78-2% IDA benefit

Telecom	
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Letter TO BSNL Management
Formation of new entity "Bharat
Broadband Limited" :- Request for
intervention.

TF-19/1(c) Dated:- 1-05-2013 to Hon'ble
Minister of Communication and IT Govt.of
India Sanchar Bhavan New Delhi.
Vide Letter No.- TF-19/1 (c), dt-23-02-2013 we
have conveyed our deep concerns on formation of
the new entity "BBL" for broadband etc services.
It is submitted that there is enough demand of
BSNL broadband services in the market due to quality of service. However, due to paucity of resources
the services are not expanding. Presently the BSNL
is earning maximum revenue from of broadband services. If the BB services and leased lines are taken
over by other PSU, BBL, then end of BSNL is imminent.
Apart from above the BSNL is not expected to
take work from BBL and act as contractor to provide
the BB Services as very little revenue will accrue to
the service provider.
We, therefore, request you to consider to disband "BBL" and allow the BSNL to provide BB services exclusively.

Appointment of "GOM" for BSNL and
MTNL

TF-6/7 Dated:-29-04-2013 to Chairman Cum
Managing Director BSNL
The Govt. of India has appointed a panel of
Ministers headed by the Finance Minister, Shri P.
Chidambaram, to suggest how the Telecom PSUS,
BSNL/MTNL, Can be revitalized and revamped. The
NFTE BSNL is deeply concerned with the survival of
BSNL as it is in loss for more than three years and
BRPSE of DPE has taken notice and has communicated that it is heading towards financial bankruptcy.
The NFTE is fully committed to prevent it any cost.
It is stated during your hospitalization our President met the Director (Enterprise) and (HR) and
suggested that the management should discuss the
matter with the unions so that a common strategy is
evolved and adopted with the GOM for the well being of the BSNL. The NFTE is of the firm view that
the Service Provider, BSNL, is riot able to expand
and improve the quality of services due to paucity of
equipments and materials as it lacks resources.

We, therefore, urge upon you to take appropriate action so that the mutual discussions between
Management and unions take place at the earliest.

Recognition of Majority representative
unions of non-executive employees in
BSNL

TF-1/1(h) Dated:-29-04-2013 to Director (HR)
BSNL
In para (6) of Recognition Rule framed and circulated vide No.-BSNL/5-2/SR/2012 dt-26-12-2012 the
following is mentioned.
"In case none of the union is in a position to secure a minimum of 50% votes, in that event a union
which secures 'maximum votes subject to a minimum of 35% of total votes in the membership verification shall be eligible for recognition as the Main
Recognised Representative Union of non-executives
in BSNL. With a view to ensure majority representation of the non-executive employees, a union securing second-highest votes subject to a minimum
of 15% votes of total votes in the membership verification will be known as the Second Recognised
Representative Union of non-executive employees
in BSNL. However, for all purposes including negotiation/agreements/deliberations, both these recognised unions will be at par.
The NFTE BSNL has been recognised as second
Representative union. We are, however, surprised
to note that the last line of para (6) of Recognition
Rule has not been incorporated ie for all purposes
both stand on equal footing. The omission of this
line will give a wrong signal that only Main Union ie
"BSNLEU" has to be consulted. We discussed the
issue with GM (SR) on 26-04-2013 and conveyed
our apprehensions. After issue of recognition letter
dt 25-04-2013 the SSA Heads of Ongole, Adilabad,
Vijayawada in Andhra have started issuing transfer
orders in consultation with the BSNLEU on the plea
that it is Main Recognised union ignoring the facts
that both are at par for all purposes. A copy of circle
union, Andhra letter is enclosed for ready reference.
We, therefore, request you to please intervene
so that clarification is issued as per para (6), mentioned above, that both the recognised unions are at
par for all purposes.
An early action is urged for.
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Fixation of Pay of officiating JTO’s
under FR 22(1) a(1) without restriction
of FR 35.

TF-9/7(b) Dated : 02.05.2013 to Director (HR)
BSNL
We are really extremely surprised and shocked
to note the decision of BSNL Hqr. that the benefit of
FR 22(1) a(1) will be extended only to those who are
members of BSNL officers Association.
We have never come across such orders
which are not discriminatory but in utter spirit of
the apex court’s orders. In the entire process not
only employees are subjected to financial hardship but PSU is also spending money in the avoidable litigations.
We, therefore, request you to extend the benefit
of FR 22(1) a (1) benefit to all the officiating JTOs
as per orders of Principal CAT and Supreme Courts
guidelines.
This is in continuation of our letter No.-9/7(b)
dated 05.03.2011.

LICE for promotion to JTO CadreRequest for circulation of Model
questions papers.

TF-14/2(b) Dated:-29-04-2013 to Director (HR)
BSNL
The LDCE for promotion to JTO Cadre is scheduled to take place on 2nd June, 2013. This examination is being held after lapse of almost 12 years as
per new R/R and syllabus. We feel the necessity that
the model question papers be circulated so that the
candidates may prepare themselves accordingly.
Kindly, therefore consider the request in real perspective for better result.

LICE for promotion to JTO Cadre vis-àvis training of S/C S/T Candidates.

TF-14/2(b) Dated:-29-04-2013 to Director (HR)
BSNL
We understand that orders exist to this effect
that as and when departmental examination is notified for promotion some arrangement and facility be
provided to impart training/coaching to S/C S/T employees. The LIDCE is fixed for 02-06-2013 but the
circles have not taken steps in this regard.
We request you to please look into the matter so
that needful is done.

LlCE for promotion to JTO CadreRequest to disband the negative
marking

TF -14/2( b) Dated: -29-04-2013 to Director (HR)
BSNL
The LIDCE is scheduled to take place on 0206-2013. The said examination is taking place after
more than 12 years.
We may mention that there are huge departmental vacancies but the eligible Candidates are less in
number. Apart from above the syllabus contains 13
topics of varied discipline. The candidates are required to know all the discipline. There is provision of
negative marking also which may hamper the prospects of the Candidates to a great extent.
We, therefore, urge upon you to consider to withdraw the system of negative marking atleast on one
time measure.

Grant of selection Grade scale to the
Lift operators.

TF-9/1 (d) dated: 29-04-2013 to Director (HR)
BSNL
Refce:- DOT Letter No.-19-6/2010-EW, dt-0904-2013.
Kindly refer to the letter (Copy enclosed) cited
above.
It is urged that steps be taken to grant selection
grade to lift operators as per DOT's communication.

Inclusion of nominees of NFTE BSNL
in welfare and sports committee at all
level

TF-16/2(g) Dated:-29-04-2013 to Chairman and
Managing Director BSNL
Vide Letter No.-BSNL-5-1/SR/2012 Vol ll (I), dt25-04-2013 the NFTE BSNL has been recognised
alongwith BSNLEU. The BSNLEU alone is presently
represented in the above committee. In accordance
with the para (6) of Recognition Rule of 26-12- 2012
both the unions are at par for all purposes.
We, therefore request you to issue appropriate
orders so that the representatives of NFTE are also
included in the welfare and sports committee.

Payment of Pension to DOT absorbed
employees in BSNL.

TF-11/3 Dated:-18-05-2013 To Shri R.K. Upadhyay CMD BSNL
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Ref:- NFTE letter TF 11/3 dt. 30-7-2012
Vide our letter No.-T`F-11è3, dt-05-08-2012
(copy enclosed) we have complained and sought
intervention of Hon’ble Minister of Communication on the following issues.
(i) Pension contributions deposited by BSNL are
not appropriately and correctly maintained at “DOT
Cells” level.
(ii) Amount of pension expenditures incurred on
BSNL retirees and DOT retirees are not shown separately by “DOT Cells”
(iii) The taxes (License fee, Dividend etc) paid by
BSNLèMTNL are not properly and separately maintained by DOT. This is very necessary as payment
of pension of BSNL retirees has been linked with the

tax receipts from BSNL and MTNL both.
Apart from above we have raised other points
enumerated in letter No.-TF-11è3, dt-05-08-2012,
addressed to Honble MoC, which require redressal
from the DOT. The DOT has now atleast initiated
action for proper maintenance of pension contribution deposits as per letter No.-07-11-2006èTA-IèP1è1239, dt-01-04-2013. The union’s stand on
improper and irregular maintenance of pension contribution deposits is thus vindicated.
We, therefore, request you to please look into
the matter so that the other issues raised by union
are sent to the DOT to end the present confusions in
payment of pension.
An early action is urged for.

Deposits of Pension Contribution etc.

NFTE BSNL vide letter No.-TF-11/3, dt-05-08-2012 approached to Shri Sibal, Hon’ble MoC with
following requests:- (1) Pension expenditures of DOT retirees and BSNL retirees be separately maintained by “DOT Cells”. (2) Pension contributions deposited by BSNL be properly and annually maintained by DOT cells w.e.f. October, 2000. (3) Taxes (License fee, Dividend etc) be separately and
annually maintained. Now DOT vide No.-7-1/2006/TA-I/P-1/1239, dt-01-04-2013 endorsed vide BSNL
No.-500-57/2012-13/CAII/BSNL/Vol IV, dt-13-05-2013 have acted on our complaint for proper maintenance of pension contribution. Items I & III will be persued further to avoid complications in payment of
pension of retirees as DOT has maintained silence on above issues.

Union office accommodation
NFTE being recognised union should be provided accommodation for its offices at circle/SSA
levels. Representations have been made and followed it up in discussions with Director (HR) /GM
(SR).
The BSNL HQr has now issued orders.

Facility be provided for participation of NFTE in Sports and
Welfare committee
Matter is being considered and favourable orders are expected .

Reallocation of seats in the works committee

Attention of BSNL HQr has been drawn in this matter also.

Joint meeting with GM (SR)
The GM(SR) held a joint meeting on 10th May with the representatives of NFTE and BSNLEU.
The discussions took place mainly on improving of BSNL services in the context of present challenges,
functioning of works committee and councils at different levels.
The GM (SR) suggested that the staff should volunteer themselves to help, guide and satisfy the
customers in each SSA. Both the unions accepted the suggestion.
The representatives of union stressed for regular and purpose full meetings of works committee
and councils.
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laikndh;

ch,l,u,y dk iqu:RFkku vko';d
Hkkjr ljdkj dks rc ;|fi fd foyac ls psruk vkbZ
gS fd ladV ls xqtj jgh nksuksa nwjlapkj dEifu;ksa vFkkZr~
ch,l,u,y rFkk ,eVh,u,y dk iquthZou vko';d gSA
vr% bl mís'; ls ljdkj us Jh ih-fpnEcje] foÙk ea=h dh
vè;{krk esa eaf=;ksa dh ,d lfefr dk xBu fd;k gSA bl
lfefr esa Jh dfiy flCcy] lapkj ea=h ds vfrfjDr loZJh
vkuUn 'kekZ] euh"k frokjh] vkgywokfy;k rFkk ukjk;uk Lokeh
gSaA lfefr dks lq>koksa dks izLrqr djus dh ftEesnkjh nh xbZ
gS fd vkf[kj fdl izdkj budk iqu:RFkku gksA ljdkj dk
;g lgh dne gS ;|fi fd blesa foyEc gqvk gSA fuxeksa dk
iquthZou jk"Vª fgr esa gSA dqN yksx iz'u dj ldrs gSa fd
vkf[kj ljdkj dks bu dEifu;ksa dks iquthZfor djus dh
D;k vko';drk gS\ ;g lR; gS fd pkj o"kZ iwoZ ch,l,u,y
dh vkfFkZd n'kk Bksl FkhA
;g loZfofnr gS fd ch,l,u,y dh lsokvksa ds
fodkl&foLrkj gksus gsrq vko';d midj.kksa rFkk lkefxz;ksa
dh [kjhnkjh esa ckèkk,a mRiUu dh xbZA ljdkj us daiuh ls
LisDVªe pktsZt dh Hkkjh jde dh tcjnLrh olwyh dhA
izcèa ku esa vfuf'prrk dk okrkoj.k dEiuh gsrq ?kkrd izekf.kr
gqvk gSA bu lHkh ds dkj.k lsokvksa dk foLrkj vR;fèkd
izHkkfor gqvkA QyLo:i vkt dEiuh 10]000 djksM+

:i, dh gkfu esa gSA orZeku esa n'kk ,slh gS fd èku dh deh
ds dkj.k ch,l,u,y fodkl gsrq midj.k rFkk lkefxz;kas
dk Ø; djus esa vLeFkZ gSA usVodZ rFkk rduhd iznkudrkZ
Hkh ch,l,u,y dks lsok,a miyCèk djus esa vkuk&dkuh dj
jgs gSaA ,slh n'kk esa ljdkj dh foÙkh; lgk;rk ds vHkko esa
ch,l,u,y dk iquthZou lEHko ugha gSA
vkfFkZd lgk;rk nsrs le; bls è;ku esa j[kuk gksxk fd
fodkl rFkk jk"Vª fuekZ.k esa ch,l,u,y dh D;k Hkwfedk jgh
gS ,oa Hkfo"; esa gksxhA ljdkj dh LVªsVftd ;kstuk,a (O;wg
jpuk) tSlk fd MsQsUl usVodZ] uksQsu] us'kuy ukyst esa
èkukHkko ds dkj.k foyEc ugha gksuk pkfg,A blds vfrfjDr
èkukHkko ds dkj.k orZeku vkijs'ku rFkk esUVhusUl ds
usVodZlZ Hkh izHkkfor ugha gksA lfefr esa T;s"B rFkk vuqHkoh
ea=h gS ftlds dkj.k yksxksa esa vis{kk,a rFkk vk'kk,a vfèkd
gSa fd os vkfFkZd iSdst dh vuq'kalk djsaxsA ef=;ksa dh lfefr
ch,l,u,y dks Lok;Ùkk nsus dh Hkh flQkfj'k djsa ftlls
fd og midj.k rFkk lkefxz;ksa dh Ø; esa Lora= gks rFkk
MhvksVh ds paxqy ls eqDr gksA
xzkgdksa ij ch,l,u,y dk cdk;k Hkh vfèkd gSA
bldh iw.kZ:is.k olwyh rHkh lEHko gS tcfd ch,l,u,y]
lsYlVSDl Jfed] foHkkxksa dh Hkkafr olwyh gsrq vfèkd`r

vfuf'prdkyhu gM+rky vko';d
ch,l,u,y izcaèku us 12-6-2012 dks lHkh la?kksa ds lkFk 78-2 izfr'kr vkbZMh, ejtj ykHk nsus dk le>kSrk
fd;k FkkA cksMZ us Hkh le>kSrs ij cgqr le; iwoZ eqgj yxk nhA dkiksZjsV dk;kZy; ljdkj dh Lohd`fr gsrq ekeys dks
MhvksVh Hkstk ,oa lHkh okafNr fcanqvksa ij Li"Vhdj.k Hkh Hkstk gSA ch,l,u,y Hkqxrku dk vkfFkZd Hkkj lgu gsrq rS;kj
gSA ,sls esa MhvksVh dh gBèkehZ rFkk vuqeksnu ugha djuk mfpr ugha gSA osjhfQds'ku ifj.kke ds i'pkr ,u,QVhbZ izcaèku
ls HksaV djds deZpkfj;ksa ds vlarks"k ls voxr Hkh fd;k gSA
vr% la?kksa us 12-6-2013 ls vfuf'prdkyhu gM+rky laxfBr djus dk fu.kZ; fy;k gSA ,u,QVhbZ dk pquko esa
oknk Fkk fd bldk lekèkku lqfuf'pr fd;k tk,xkA vr% lHkh ls vuqjksèk gS fd 12 twu ls tcjnLr gM+rky laxfBr
djsaA fnukad 22 ebZ rFkk 5 twu ds èkjuk@izn'kZu izksxzke dks Hkh lQy djsaA

12 twu] 2013 ls 78-2 izfr'kr vkbZMh, eqís ds lekèkku gsrq vfuf'prdkyhu gM+rky
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gksA ch,l,u,y dk cdk;k iw.kZ:is.k ljdkjh jkf'k gSA
bldh olwyh vko';d gSA lfefr fopkj djds flQkfj'k
djsa fd lHkh dsUnzh;@izkUrh; ljdkjh foHkkx rFkk miØe
ch,l,u,y dh lsokvksa dk mi;ksx djsaA ,;j bfUM;k dh
lsokvksa ds mi;ksx gsrq ,slk funsZ'k gS rks ch,l,u,y ds fy,
D;ksa lEHko ugha gks ldrk gS\ okil fd, gq, LisDVªe dh
tek jkf'k ds èku dh okilh rRdky fd;k tk;A miØe
dks isa'ku Hkqxrku nkf;Roksa rFkk HksnHkkoiw.kZ isa'ku ;ksxnku ls
eqDr fd;k tk;A
turk rFkk deZpkfj;ksa dks fo'okl gS fd eaf=;ksa dh
lfefr ch ,l ,u ,y ds iqu:RFkku gsrq lkFkZd joS;k
viuk,xk D;ksafd ;g ljdkj dh lkekftd ftEesnkfj;ksa dk
Hkh fuokZg djrk gSA dqN le; iwoZ ljdkj us can [kkn miØeksa
dks iqu% thfor djus dk fu.kZ; fy;k gS rks ch,l,u,y ds
lkFk mlh izdkj dk joS;k D;ksa ugha gks ldrk gS\ vkf[kj ;g
turk rFkk jk"Vª ds fgr esa gSA ch,l,u,y dh lsokvksa ds
dkj.k gh vkt turk dks vR;ar lLrs njksa ij eksckby lsok
fey jgh gSA lfefr dks è;ku esa j[kuk gksxk fd ohvkj,l
rFkk iwath fofuos'k vkfFkZd ladV ls xqtj jgh daiuh dk
bykt dnkfi ugha gks ldrk gSA ,eVh,u,y bldk Toyar
mnkgj.k gS tgka ij ohvkj,l rFkk iwath fofuos'k nksuksa ykxw
gq, ij vkt ,eVh,u,y fodV ladV esa gSA nksuksa ;kstukvksa
dk dk;kZUo;u ls lkFkZd ifj.kke ugha vk,A vr% thvks,e
budh flQkfj'k ls xqjst djsaA D;ksafd daiuh nwjnjkt rFkk
xzkeh.k {ks=ksa esa lsok,a nsrk gS rFkk deZpkfj;ksa dh NaVuh ls
lsok,a vR;kf/kd izHkkfor gksaxhA

Jh vuqie JhokLro] funs'kd (lh,e) ds lans'k
dk va'k
925&MhvkbZvkj (lh,e)@2013 fnukad 1-5-2013
fiz; lkfFk;ksa]
vkt ^ebZ fnol* gS ,oa HkkX; ls vkt gh eSa funs'kd
(lh,e) dk dk;ZHkkj xzg.k dj jgk gwaA bl volj ij lHkh
dks esjh 'kqHkdkeuk,a izLrqr gSaA vkbZ,] ge lHkh ch,l,u,y
dks Hkkjrh; Vsyhdke m|ksx esa iqu% vxz.kh LFkku ij LFkkfir
djus dh 'kiFk ysaA blds fy, gesa xzkgd dk fo'okl izkIr
djuk gksxkA blesa lHkh dh Hkwfedk gSA

ch,l,u,y lkekftd&vkfFkZd ftEesnkfj;ksa dk fuokZg
djrk gS ,oa orZeku lHkh rduhfd;ksa dk mi;ksx djds lsok,a
nsrk gSA ljdkj dh laiw.kZ Hkkjr dks eksckby rFkk czkMcSaM
ls tksM+us dh egRodka{kh ;kstuk gSA Jh mik/;k; lh ,e Mh
vxqokbZ gsrq mÙke O;fDr gSA
vr% ge lHkh l s i cz /a ku ds lkFk bdëk gksdj pyu s
dk vujq ks/ k djr s g AS a

iz'kklu@izcaèku dks i=
Hkkjr czkMcSaM fyfeVsM miØe dh LFkkiuk
Vh,Q&19@1(lh) fnukad 1-5-2013 ekuuh; lapkj rFkk
izkS|ksfxdh ea=h dks
d`i;k i= la[;k Vh,Q & 19@1 lh fnukad 23-22013 dk lanHkZ ysa ftlesa la?k us mi;qZDr miØe dh
LFkkiuk ij xgjh fpUrk O;Dr dh gSA
ch,l,u,y orZeku esa xzkgdksa dks czkM cSaM dh mÙke
lsok iznku dj jgk gSA cktkj esa bld h ekax Hkh vfèkd gSA
ijUrq Jks=ksa dh deh ds dkj.k foLrkj ugha gks jgk gSA bl
le; czkM cSUM lsok ls ch,l,u,y dks jsosU;w vfèkd fey
jgk gSA ijUrq ;fn czkM cSUM rFkk yhTM ykbu lsokvksa dks
Þch ch ,yÞ dks ns fn;k tkrk gS rks ch,l,u,y dk vUr
LokHkkfod gSA blds vfrfjDr ch,l,u,y dk dkUVªSDVj
ds :i esa chch,y }kjk mi;ksx djuk Hkh mfpr ugha gSA
vr% Þch ch ,yÞ dks can djus dk vuqjksèk gS ftlls fd
ch,l,u,y Lo;a iw.kZ:is.k czkMcSaM lsok iznku djsaA

ch,l,u,u,y@,eVh,u,y dks l'kDr cukus gsrq
Þth vks ,eÞ dh fu;qfDr
Vh,Q&6@7 fnukad 1-5-2013 lh,eMh ch,l,u,y dks
Hkkjr ljdkj us Jh ih fpnEcje] foÙk ea=h dh vè;{krk
esa eaf=;ksa dh lfefr dk xBu fd;k gS fd ch,l,u,y
@,eVh,u,y dks fdl izdkj iqu% pqLr&nq:Lr fd;k tk;A
ch,l,u,y rhu o"kks± ls fujUrj gkfu esa gS rFkk Mh ih bZ
dk ch vkj ih ,l bZ us bls laKku esa ys fy;k gS fd miØe
vkfFkZd :i ls fnokfy;k gksus ds ekxZ esa gSA ,u,QVhbZ dh
bldks jksdus dh izfrc¼rk gSA
vki ds vLirky esa HkrhZ ds le; la?k ds vè;{k us
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funs'kd (baVjizkbZt) rFkk (dkfeZd) ls HksaV djds lq>ko
fn;k Fkk fd izcaèku rFkk la?kksa ds eè; ppkZ gksuk vko';d gS
ftlls fd th vks ,e gsrq mfpr j.kuhfr cu ldsA la?k dk
Li"V n`f"Vdks.k gS fd lsokvksa esa lqèkkj rFkk foLrkj midj.k
rFkk lkefxz;ksa dh deh ds dkj.k ckfèkr gSA
vr% vuqjksèk gS fd mfpr dk;ZOkkgh lqfuf'pr djsa ftlls
fd f}i{kh; okrkZ lqfuf'pr gksA

ukWu&bDthD;qfVo deZpkfj;ksa ds cgqer la?kksa dh
ekU;rk
Vh,Q&1@1 fnukad 29-4-2013 funs'kd (dkfeZd) dks

ch,l,u,y@5&2@,l vkj @2012 fnukad 26-122012 ds iSjk (6) esa ekU;rk fu;e fuEuor gSA
Þ;fn dksbZ Hkh la?k 50 izfr'kr er izkIr ugha dj ikrk
rks ml fLFkfr esa vfèkdre er izkIr djus okyk la?k] ijUrq
35 izfr'kr ls de ugha] dh eq[; ekU;rk izkIr la?k dh ik=rk
gksxhA deZpkfj;ksa ds vfèkdre izfrfufèkRo dks lqfuf'pr
djus ds fy, nwljk la?k dh ftls 15 izfr'kr ls de er
ugha feyk gS mldh nwljh ekU;rk izkIr izfrfufèk la?k ds :i
esa tkuk tk,xkA ijUrq nksuksa la?k le>kSrksa@fuxksf'k,'ku@
ppkZ gsrq led{k gksaxsA
,u,QVhbZ ch,l,u,y dks nwljs la?k ds :i esa ekU;rk
feyh gSA ijUrq vk'p;Z gS fd iSjk (6) ds vafre iafDr 254-2013 ekU;rk vkns'k esa ;g ugha fy[kk x;k gS fd nksuksa
la?k led{k gSaA blls xyr lans'k tk,xk fd dsoy Þeq[;
la?kÞ ls gh fopkj&foe'kZ gksxkA fnukad 26-4-2013 dks
la?k us th ,e (,lvkj) ls HksaV djds fpUrkvksa ls voxr
djk;k gSA fnukad 25-4-2013 dks ekU;rk vkns'k tkjh
gksus ds i'pkr~ vksaxy] vnhykckn] fot;ckn (vkaèkz izns'k)
esa eq[; la?k ls ppkZ djds VªkalQj izkjEHk dj fn;k tcfd
nksuksa la?k led{k gSA
vkaèkz lfdZy la?k dk izfrosnu layXu gSA d`i;k gLr{ksi
djsa ftlls fd Li"Vhdj.k vkns'k fuxZr gksa fd nksuksa la?k
led{k gSA

vkWfQfl,fVax tsVhvkst+ dk ,Qvkj 22 (1) , (I)
esa fcuk ,Q vkj 35 ds izfrcaèk ds osru fuèkkZj.k
Vh,Q&9@7 (ch) fnukad 2-5-2013 funs'kd (dkfeZd) dks

;g vR;Ur nq[kn rFkk fpUrk dk fo"k; gS fd ch ,l
,u ,y gsMDokVZj bl vk'k; dk vkns'k tkjh fd;k gS fd
,Q vkj 22(1) , (1) dk ykHk mUgha dks feysxk tks fd
ch,l,u,u vkWfQllZ ,lksf'k,'ku ds lnL; gSA bl izdkj
ds HksnHkkoiw.kZ vkns'k iwoZ esa dHkh Hkh tkjh ugha gqvk gSA lkFk
gh lkFk dksVZ ds vkns'k dh Hkkouk ds Hkh foijhr gSA ,sls
vkns'k ls deZpkjh rks d"V >syrs gSa rFkk fuxe Hkh vnkyrh
dk;Zokfg;ksa esa èku O;; djrk gSA
d`i;k dk;Zokgh djsa ftlls fd ,Q vkj 22(1) , (1)
dk ykHk dksVZ vkns'kkuqlkj lHkh vkfQfl,fVax tsVhvkst+ dks
miyCèk gksA
;g la?k ds i= la[;k Vh,Q & 9@7 fnukad 5-32011 ds rkjrE; esa gSA

foHkkxh; tsVhvks ijh{kk gsrq ekWMy iz'u i=
Vh,Q&14@2(ch) fnukad 29-4-2013 funs'kd (dkfeZd)
dks
foHkkxh; ijh{kk uohu HkrhZ fu;e rFkk ikB;Øe ds
vuqlkj 12 o"kks± ds mijkUr gks jgh gSA d`i;k ekMy iz'u
i= fuxZr djus ij fopkj djsaA

tsVhvks foHkkxh; ijh{kk gsrq ,llh@,lVh
vH;kfFkZ;ksa dk izf'k{k.k
Vh,Q&14@@(ch) fnukad 29-4-2013 funs'kd (dkfeZd)
dks
foHkkxh; ijh{kk 2-6-2013 dks fuèkkZfjr gSA ijUrq
,llh@ ,lVh oxZ ds vH;kfFkZ;ksa dks izf'k{k.k ugha fn;k tk
jgk gSA
d`i;k dk;Zokgh lqfuf'pr djsa

tsVhvks foHkkxh; ijh{kk esa usxsfVo ekfd±x ugha gks
Vh,Q&14(2ch) fnukad 29-4-2013 funs'kd (dkfeZd)
dks
ckjg o"kks± ds mijkUr uohu HkÙkhZ fu;e rFkk ikB~;Øe ds
vuqlkj ijh{kk gks jgh gSA fofHkUu fMfLifyu ds 13 VkWfid
gSA fuxsfVo ekfd±x ds dkj.k vH;FkhZ izHkkfor gksaxsA
d`i;k fuxsfVo ekfd±d dks can djus gsrq fu.kZ; ysA

fy¶V vkijsVlZ dks lsysD'ku xzsM dh Lohd`fr
Vh,Q&9@1 (Mh) fnukad 29-4-2013 funs'kd (dkfeZd) dks
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lanHkZ %& MhvksVh i= la- 19-62010 bZ MCY;w fnukad
9-4-2013
d`i;k i= dk lanHkZ ysa rFkk mfpr dk;Zokgh lqfuf'pr
djsaA

osyQs;j desVh rFkk LiksVZl desVh esa ,u,QVhbZ
dk izfrfufèkRo orZeku esa ,u,QVhbZ dk
izfrfufèkRo
Vh,Q 16@2 (th) fnukad 29-4-2013 lh,eMh dks
orZeku esa ,u,QVhbZ ekU;rk izkIr la?k gSA ch,l,u,ybZ;w
dk mi;qZDr lfefr;ksa esa izfrfufèkRo gS tcfd ,u,QVhbZ dks
ugha gSA
d`i;k dk;Zokgh djsa ftlls fd ,u,QVhbZ dk Hkh
izfrfufèkRo lqfuf'pr gksA

ch,l,u,y esa lfEefyr MhvksVh deZpkfj;ksa dk
isa'ku Hkqxrku vkfn
Vh,Q&11@3 fnukad 18-5-2013 Jh vkj ds mikè;k;]
lh,eMh dks
la?k us i= la[;k Vh,Q&11@3 fnukad 5-8-2013
(izfrfyfi layXu) }kjk ekuuh; lapkj ea=h dk fuEu fcanqvksa
ij è;ku vkdf"kZr fd;k FkkA
(i) ch,l,u,y }kjk tek fd;s x;s isa'ku ;ksxnku dk
ys[kk&tks[kk mfpr :i ls MkV&lsYl }kjk ugha gks jgka gSA
(ii) ÞMkV lsYlÞ MhvksVh rFkk ch,l,u,y lsokfuo`Ùk
deZpkfj;ksa esa isa'ku [kpks± dk i`Fkd :i ls j[kj[kko ugha
dj jgs gSaA
(iii) ch,l,u,y@,eVh,u,y }kjk tek fd, VSDlst dks
Hkh j[kj[kko vyx ls MhvksVh dj jgk gS vyx ls j[kj[kko
vko';d gS D;ksafd isa'ku Hkqxrku dks VSDlst dh izkfIr ls
tksM+ fn;k x;k gSA
la?k us vius i= esa vU; fcanqvksa dks Hkh mBk;k gS ftl
ij vHkh rd dk;Zokgh ugha gqbZ gSA MhvksVh vius i= la[;k
7-11-2006@Vh,&I@ih&I@1239 fnukad 1-4-2013
}kjk isa'ku ;ksxnku ds ys[kk&tks[kk gsrq dk;Zokgh izkjEHk dh
gSA blls Li"V gS fd la?k dh f'kdk;r mfpr Fkh fd isa'ku
;ksxnku dk ys[kk tks[kk Bhd ls ugha gks jgk gSA

d`i;k ekeys dks ns[ksa ftlls fd i= esa of.kZr vU; eqís
Hkh Mh vks Vh dks izLrqr gksa rFkk lek/kku gksA

iz'kklu@izcaèku ls i=
MhvksVh la- 19@6@2010 & bZ MCY;w fnukad 9-4-2013
lh,eMh rFkk vU;ksa dks

vkns'k
ekuuh; fizafliy csap] dSV] ubZ fnYyh ds vks, 96@97
esa fu.kkZ; 22-3-2000 ds vuqlkj MhvksVh i= la106&1@96 bZ MCY;w fnukad 25-8-2000 ds vUrxZr
lhihMCY;wMh vokMZ ds ykHkksa dks fy¶V vkijsVlZ gsrq Lohd`r
fd;k FkkA eqdnek Jh gqdqeflag rFkk vU; lkr deZpkfj;ksa
us nk;j fd;k FkkA
vc fy¶V vkijsVjksa dks xzsM esa 8 o"kZ iw.kZ djus vFkok
lsok esa 8 o"kZ iw.kZ gksus ds mijkUr tks Hkh ckn esa gks lsysD'ku
xzsM Lohd`r fd;k tk,xkA
lsyDs 'ku xzMs lhihMCY;wMh vokMZ 1-1-97 ls ykxw rFkk
,fj;j 1-4-1981 ls Hkqxrku gksxkA
,okMZ ds vuqlkj lsysD'ku xzsM rFkk ml le; dk
led{k osrueku fuEuor gSA
le;
lhihMCY;Mh vokMZ ds lsysD'ku
		
vuqlkj fy¶V vkijsVj
xzsM
		
dk osrueku
Ldsy
1-4-1981 ls
31-12-1985

260&400
(rhljk lhihlh)

330&480

1-1-1986 ls
31-12-1995

950&1500
(pkSFkk lhihlh)

1200&1800

1-1-1996 ls 5osa lhihlh ds vuqlkj 4000&6000
30-9-2000
ykxw osrueku
(5osa lhihlh)
mi;qZDr Vsyhdke QkbusUl ls vuqeksfnr gSA

ts,vks 10 izfr'kr dksVs dh foHkkxh; ijh{kk
ch,l,u,y la[;k 4&42@2011 ,lbZ, fnukad 7-52013 lHkh lhth,e~l dks
;g ijh{kk 26 rFkk 27 vxLr dks fuèkkZfjr gSA blesa
twfu;j ,dkmUVsUV rFkk lhfu;j ,dkmUVsaV dh ik=rk gSA
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ch,l,u,y esa [kpks± ij fu;a=.k
la- 13&1@2013& ih , Vh (ch,l,u,y) fnukad 6-52013 lHkh lhth,e~l dks
ch,l,u,y i= la= 7-8@2010@bZ ,Q@ikVZ@1
fnukad 5-9-2011 ds rkjrE; esa vxys vkns'k rd ,QVhlh
can jgsxhA ijUrq ,sls deZpkjh tks 59 o"kZ iw.kZ dj pqds gSa
os bl vfUre o"kZ esa ,d ckj ,y Vh lh lqfoèkk ys ldsaxsA

VhVh, oxZ esa lhèks HkÙkhZ
ch,l,u,y la[;k 10&1@2012 & jsDV fnukad 8-52013
ijh{kk frfFk vc 14-7-2013 fuèkkZfjr gSA

ch ch ,u ,y esa tkus okys vfèkdkfj;ksa@deZpkfj;ksa
dks vkoklh; LFkku j[kus dh vuqefr
ch,l,u,y@4@,lvkj@2012 fnukad 7-5-2012 lHkh
lhth,e~l dks
ch ch ,u ,y esa tkus okys vfèkdkfj;ksa rFkk deZpkfj;ksa
dks DokVZj j[kus dh nks o"kZ dh vuqefr nh tkrh gSA uohu
vkoaVu gsrq izkFkZuk i=ksa ij rHkh fopkj gksxk tcfd ml LFkku
ij dksbZ izrh{kk lwph ugha gksA
ch ch ,u ,y dkiksZjsV dk;kZy; ,sls izkFkZuk i=ksa
dks ch,l,u,y dkiksZjsV dk;kZy; izsf"kr djsxk rFkk og
edku&HkÙkk $ ykbZlsUl Qhl$ foHkkxh; pktsZt vkfn dk
lEcafèkr bLVsV vkWfQlj dks Hkqxrku Hkh lqfuf'pr djsxkA

1-10-2000 ls iwoZ izksUur izkIr ch,l,u,y
esa lfEefyr deZpkjh ftUgksaus ,Qvkj 22 (1)
(,) (1) dk ykHk vkbZMh, osru fuèkkZj.k izksUur
osrueku esa vxyh frfFk ls ysus dh i¼fr
la[;k 1&5@2004 ih , Vh (ch,l,u,y)@ikVZ V fnukad
3-5-2013 lHkh lhth,e~l dks
MhvksVh i= la[;k 1&1 (1)@2006&ih , Vh fnukad
17-1-2008 rFkk ch,l,u,y 1&5@2004 & ih , Vh
(ch,l,u,y) fnukad 27-9-2012 dk lanHkZ ysaA dkiksZjsV
dk;kZy; ds laKku esa vk;k gS fd ljdkj ds vkns'k ij vHkh
rd dk;Zokgh ugha gqbZ gSA
vr% vuqjksèk gS fd MhvksVh ds i= la[;k 1&1
Telecom	

(1)@06& ih , Vh fnukad 17-1-2008 esa of.kZr vkns'k
dk ikyu lqfuf'pr fd;k tk;A

efgyk deZpkfj;ksa dk ;kSu mRihM+u lqj{kk
i= la[;k 6&1@2005 ,l th (,l lh Vh) ih Vh@312
fnukad 7-5-2013 lHkh lhth,e~l dks
deZpkfj;ksa esa ;g lans'k tkuk pkfg, fd dk;ZLFkyksa ij
efgyk deZpkfj;ksa dk ;kSu mRihM+u fcYdqy cnkZ'r ugha
fd;k tk,xkA bl lEcaèk esa izR;sd bdkbZ;ksa esa lfefr dk
xBu fd;k tk;A dksbZ Hkh izrkfM+r efgyk deZpkjh lfefr
esa f'kdk;r ntZ dj ldrh gS rFkk bldk fuiVkjk fuèkkZfjr
le; esa fd;k tk;A izR;sd rhu ekg esa lfefr dh cSBd gksA

isa'kulZ vkbZMsUVh dkMZ (ih vkbZ lh)
ch,l,u,y i= la[;k 40&35@2011 & isu (ch) fnukad
13-5-2013
is'a kulZ ds fuèkkZfjr izkQ
s kekZ esa vuqjksèk djus ij vkbZdkMZ
fuEu 'krks± ij tkjh gksxkA
(,) ih vkbZ lh esa in] osrueku] lsokdky vkfn of.kZr
gksxk ftlls igpku ds le; fn[kk;k tk ldsA
(ch) dkMZ ds ihNs CyM xzwi] ?kj dk irk] VsyhQksu uEcj
vkfn fy[kk tk;A
(lh) QksVks rFkk ysfeus'ku dk [kpkZ deZpkjh dks lgu
djuk iM+sxkA
(foLr`r vxzsth esa ns[ksa)

jktHkk"kk vfèkdkjh inksa dh iwfrZ %&
ch,l,u,y i= la- 30&01@2011 ilZ II fnukad
14-5-2013 lHkh lhth,el dks
l{ke vfèkdkjh us jktHkk"kk vfèkdkjh inksa dh iwfÙkZ gsrq
ijh{kk vk;ksftr djus dk fu.kkZ; fy;k gSA ;g ijh{kk 313-2013 rd fjDr inksa gsrq gksxhA ,sls lfdZyksa esa ijh{kk
ugha gksxh tgka eqdnek yfEcr gSA

tsVhvks foHkkxh; ijh{kk gsrq ,l lh@ ,l Vh
deZpkfj;ksa dk izf'k{k.k
ch,l,u,y i= la- 32&22@2006& Vsfuax (ikVZ)
fnukad 2-5-2013 egkea=h] ,u,QVhbZ ch,l,u,y dks
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;g la?k ds i= la[;k Vh,Q 14@2(ch) fnukad 29-42013 ds lanHkZ esa gSA dkiksZjsV dk;kZy; ds ,llhVh lsy
us vkns'k tkjh fd;k gSA vkjVhVhlh] gSnjkckn esa 1 ls 11
vizSy rFkk 17 ls 27 vizSy] 2013 dks 54 vH;kfFkZ;ksa
dks izf'k{k.k fn;k x;k gSA

,llh@,lVh vH;kfFkZ;ksa dh HkrhZ ds iwoZ izf'k{k.k
ch,l,u,y 16&8@2006 & ,llhVh@25) fnukad 28-82006 lHkh lhth,e~l dks
ijh{kk ds iwoZ izf'k{k.k gsrq lfdZy iw.kZ izcaèku lqfuf'pr
djasA

MkV lsYl esa isa'ku&;ksxnku dk j[kj[kko
MhvksVh i= la[;k 7&1@2006@Vh,&I@ih&I@1239
fnukad 1-4-2013 lh,eMh] ch,l,u,y dks
vius i= la[;k ch,l,u,y@39&2@,lvkj@2013
fnukad 18-2-2013 dks voyksdu djsaA
o"kZ 2001&2002 esa ch,l,u,y us dsUnzh; Lrj
ij :i;k 750 djksM+ dk Hkqxrku fd;k gSA vr% bl èku
dk fjdkMZ lhlh, Lrj ij ugha gSA o"kZ 2001&2002 ds
i'pkr~ ;w ih (if'pe)] fnYyh] ,ubZ&I] xqtjkr rFkk vle
lfdZyksa dh is'a ku ;ksxnku dh tkudkjh yh tk jgh gSA lfdZyksa
}kjk lhlh,t dks ;ksxnkuksa dk f'kM~;wy (Schedule) ugha
fn;k tk jgk gSA vr% lHkh lfdZyksa dks funsZ'k tkjh djsa fd
lhlh,t dks isa'ku ;ksxnku dk foLr`r C;kSjk HksstsaA

MkV lsYl esa isa'ku ;ksxnku dk j[kj[kko
ch,l,u,y 500&57@2012&13@lh, II@ ch,l,u,y@
oky IV fnukad 13-5-2013
la?k dh f'kdk;r Fkh fd MkV lsYl esa isa'ku ;ksxnku dk
j[kj[kko mfpr :i ls ugha gks jgk gSA ekeys dks MhvksVh ls
fy;k x;k FkkA MhvksVh us vius i= la[;k 7&1@2006@
Vh,&I@ ih&I@1239 fnukad 1-4-2013 }kjk lwfpr
fd;k gS fd lfdZYl foLr`r C;kSjk (Scheduls) ugha Hkstrs
gSaA ;g MhvksVh ds i= la[;k 7&7@2000@Vh,&I fnukad
15-6-2005 rFkk 19-1-2001 ds vuq:i djuk FkkA
vr% vuqjksèk gS fd MhvksVh ds fn'kk&funsZ'kuksa ds vuqlkj

MkV lsYl dks isa'ku ;ksxnkuksa dk Schedule HkstsaA

VkolZ dks fctyh nsus gsrq tujsVj pykus esa Mhty
esa /kka/kyh
ch,l,u,y la- 1&225@bZ MCY;w@2013 fnukad 13-5-2013
Mhty dh pksjh rFkk nqiZ;ksx ij jksd dk iw.kkZ iz;kl
gksuk pkfg,A f'kdk;r feyus ij tkap gks rFkk ftEesnkjh
fuèkkZfjr dh tk;A

la?kksa ds lkFk th,e (,lvkj) dh la;qDr
cSBd
fnukad 10-5-2013 dks th ,e (,l vkj) us nksuksa
ekU;rk izkIr la?kksa] ,u,QVhbZ rFkk ch,l,u,ybZ;w] ds lkFk
la;qDr cSBd dh ppkZ vfèkdka'kr% bl eqís ij dsfUnzr Fkh
fd orZeku ifjfLFkfr;ksa esa lsokvksa esa fdl izdkj lqèkkj gks
rFkk xzkgdksa dks larq"V djsaA odZlZ desVh rFkk dkSaflyksa dh
dk;Ziz.kkyh ij Hkh ppkZ,a gqbZA
th,e (,l vkj) dk lq>ko Fkk fd deZpkjh izR;sd
,l,l,t+esa Lo;a okyfUV;j djsa fd os xzkgdksa dh lgk;rk]
lykg rFkk larq"V djus gsrq rS;kj gSA la?kksa us th ,e (,l
vkj) ds izLrko dks Lohdkj fd;k gSA
la?kksa us odZlZ desVh rFkk dkSaflyksa dh fu;fer cSBdksa
ij cy fn;kA

uksfVfQds'ku
,u,QVhbZ dks ekU;rk
ch,l,u,y i= la [ ;k ch,l,u,y @5&1@
,lvkj@2012@oky II (I) fnukad 25-4-2013
NBosa osjhfQds'ku ds ifj.kke ds vuqlkj ch,l,u,ybZ;w
rFkk ,u,QVhbZ ch,l,u,y dks rhu o"kks± gsrq vFkkZr 254-2013 ls 24-4-2016 rd jk"Vªh;@izkUrh;@,l,l,
Lrjksa ij ekU;rk iznku dh tkrh gSA

ekU;rk izkIr la?kksa rFkk 2izfr'kr ls vfèkd er
izkIr djus okys la?kksa dks VªsM ;wfu;u lqfoèkk,a
i= la[;k ch,l,u,y@5&1@,lvkj@2012@oky II (II)
fnukad 25-4-2013
i= la[;k ch,l,u,y@5&1@,lvkj@2012@oky
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fnukad 25-4-2013 }kjk ch,l,u,y dks ekU;rk
iznku dh xbZ gSA nksuksa la?kksa dks ekU;rk fu;e ds ikVZ (,) esa
vkbZVe VIII esa fufgr lqfoèkk,a miyCèk gksaxhA
lkFk gh lkFk ,u ;w ch,l,u,y MCY;w vkj (,Q,uVhvks)
rFkk chVhbZ;w dks 2 izfr'kr ls vfèkd er izkIr djus ds
dkj.k ikVZ ch ds vkbZVe VIII esa vafdr lqfoèkk,a izkIr gksaxhA
lHkh la?kksa dks lqfoèkk,a 25-4-2013 ls 24-4-2016
rd gh miyCèk gksaxhA
II (I)

,u,QVhbZ dks dk;kZy; gsrq ,dkseksMs'ku
ch,l,u,y@39&7@,lvkj@2013 fnukad 20-5-2013
nksuksa la?kksa vFkkZr~ ,u,QVhbZ rFkk ch,l,u,ybZ;w
dks dk;kZy; gsrq ,dkseksMs'ku dh lqfoèkk 25-4-2013
ls 24-4-2016 rd iznku dh tkrh gSA ;fn fdlh dks
,dkseksMs'ku iwoZ esa feyk gS rks ;g le>k tk; fd mUgsa
lqfoèkk fey pqdhs gSA

dkSaflyksa dk xBu
ch,l,u,y@5&1@,lvkj@2011@oky II fnukad 21-5-2013
ch,l,u,ybZ;w rFkk ,u,QVhbZ dks Øe'k% 9 rFkk 5
lhVsa miyCèk gksxa h lnL;ksa dks ukfer djrs le; ekU;rk izkIr
la?k Hkkx VI rFkk VII esa vafdr izkOkèkkuksa dks è;ku esa j[ksaA

[kcjsa
1- la?k us lfdZy@,l,l, Lrjksa ij ;wfu;usa dk;kZy;
gsrq ,dkseksMs'ku dh ekax dh gSA funs'kd dkfeZd) rFkk th ,e
(,l vkj) ls ppkZ Hkh gqbZ gSA QyLo:i vkns'k tkjh gqvkA
2- la?k us LiksVZ~l rFkk osyQs;j cksMZ esa izfrfufèkRo gsrq
ekax dh gSA leqfpr fopkj gks jgk gSA
3- odZlZ desVh esa lhVksa dk caVokjk gksuk pkfg,A

mÙkj izns'k (if'pe) dk;Zdkfj.kh dh cSBd
fnukad 14 ebZ dks lkFkh jkuk dh vè;{krk esa izkUrh;
dk;Zdkfj.kh dh cSBd lfdZy vkWfQl ifjlj esa lEiUu
gqbZA mifLFkr izfrfufèk;ksa us pquko ifj.kke ij fpUrk O;Dr
fd;k rFkk laxBu dks pqLr&nq:Lr djus dk fu.kZ; fy;kA
tqykbZ ds vUr rd lHkh ftyk vfèkos'ku ,oa pquko lEiUu
gksaxsA lkFkh bLyke Hkfo"; dh j.kuhfr cukus ij cy fn;kA
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cSBd dh lekfIr ds mijkUr lEiw.kZ dk;Zdkfj.kh lnL;
uohu lhth,e ds lkFk lEeysu d{k eas f'k"Vkpkj cSBd dhA
lhth,e] Jh f=ikBh us xzkgdksa ds izfr laosnu'khy gksus
rFkk 15izfr'kr jsosU;w o`f¼ ij cy fn;kA gesa orZeku esa
xzkgd ds ikl tkuk gksxkA mUgksaus izkUrh; ea=h] }kjk mBk,
x, eqíksa ij fu.kZ; ysus dk oknk fd;kA

,u,QVhbZ esa lfEefyr gq,
lkFkh euoj flag jkor] ts-,u-nqcs] oh-,u- oekZ] fnyhi
dqekj] Mh ,u voLFkh] pUnzds'k mikè;k;] oh ih flag] vks ih
feJk tks fd y[kuÅ tuin esa ,uVh,l;w ch,l,u,y ds
fofHkUu nwjHkk"k dsUnzksa esa 'kk[kk lfpo Fks ,u,QVhbZ esa 'kkfey
gq, gSaA fnukad 7-5-2013 dks mudk Lokxr dsljckx
nwjHkk"k dsanz ds ifjlj esa lEeku fd;k x;kA bl lekjksg esa
lkFkh bLyke rFkk izkUrh; ea=h ekStwn FksA
eÅ rFkk okjk.klh ,l,l,t esa Hkh MCY;w vkj ;w ds
la?k iw.kZ :is.k ,u,QVhbZ esa lfEefyr gks x, gSA gsMDokVZj
mudk Lokxr djrk gSA

78-2 izfr'kr vkbZMh, osru fuèkkZj.k ykHk
lh,eMh] ch,l,u,y vèkZ ' kkldh; i= la [ ;k
1&19@2012 ih,Vh (ch,l,u,y) fnukad 10-52013 }kjk lfpo] MhvksVh dk eqís ij è;ku vkdf"kZr
fd;k gS rFkk Li"V fd;k gS fd lekèkku esa foyEc ds dkj.k
deZpkfj;ksa esa Hkkjh vlarks"k gSA ch,l,u,y us MhvksVh dks
lHkh fcanqvksa ij Li"Vhdj.k ns fn;k gSA vr% ljdkj
vuqeksnu dks 'kh?kZ HkstsaA
UP (West) held CWC Meeting on
14th May
UP (West) Circle held its Circle working Committee meeting on 14th May and analysed the
Verification result. The meeting decided to complete all Conference and election by July of the
year. After Conclusion of the meeting the entire
CWC members held meeting with CGM relating
to improvement of BSNL services. The CGM advised and suggested that the workers should feel
ownership and be alive to the grievances of customers. He pressed that all out efforts be made to
achieve 15% growth.
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