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EDITORIAL

MOU
The Department of Telecommunications, Govt.
of India, and BSNL both have signed the memorandum of understanding for the year 2012-13. As
per understanding the Govt. will make efforts to
support the entity on the following matters.
1. Reimbursement of deficit on account of commercially non-viable services.
2. Refund of BWA spectrum license fee.
3. Loan of Rs. 15000 crores for 10 years with a
moratorium of 5 years.
4. Priority of BSNL services by central/state Govt.
departments and the PSUs.
5. Pension contribution on actual pay drawn instead of Maximum of IDA pay scale.
6. Fund for granting VRS to employees.
The Air-India is also a PSU like BSNL which got
financial support atleast on three occasions by Govt.
with-out any MOU. The BSNL which is service provider and discharging social obligations also of the
Govt. is not only being discriminated but burdened
with the various expenditures and has been treated
as cow milk. At the time of formation of BSNL the
DoT issued orders for realization of pension contribution as per FR 116 but now there is complete
about turn and realization on maximum of IDA pay
scale. The DoT/MoF have imposed pension liabilities on the BSNL forgetting their responsibilities.
The PSU was forced to deposit maximum amount
of fee for BWA spectrum license. The company long
ago surrendered the BWA spectrum in respect of
many circles but deposits are yet to be refunded
what to say of extending soft loan and financial support for unviable services extended by BSNL. The
Govt./DoT is completely dishonouring its commit-

ments to keep BSNL financially strong and viable.
It is irony of fate that the DoT which signed
agreement on 8th Sept., 2000 with union for job security of employees in PSU has now signed MoU for
funding support to VRS. It is ludicrous indeed! will
the DoT provide fund for VRS or force the PSU to
take loan for the purpose? But any move to retrench
the employees in violation of agreement will be
resisted with full force by the employees. Why
Govt./DoT is avoiding to honour its commitments made at the time of formation of BSNL.
The MoU for priority of using BSNL services by
central and state Govt. departments and PSU is
late but welcome one. The NFTE reiterated its suggestion on this at Coimbatore meet. We feel satisfied that at least how this has found place in the
MoU. Let us watch if Communications Ministry
like civil aviation impress upon all the Govt. Departments and PSUs to use BSNL's Telecom services. The Govt. has on occasions ordered that officials in air travels should prefer Air India But we
have to keep in mind that the quality of BSNL services must improve.
The challenges before BSNL are in abundance
we have to be watch full and vigilant and get ourselves ready for struggle, if need be. Unity is need
of the hour specially to face the crisis. The stakes
of non-executive employees are very high and
have to unite to protect the bread earner, BSNL,
at all cost.

NFTE Hqr extends
May Day Greetings to all of you

How RMS reach at Stagnation in NEPP?
Equivalent to Cadre Scale of Pay Scale in
in CDA/ Categories CDA
of Non-Executives*

Corresponding IDA (BSNL)
Pay Scale w.e.f. 1.10.2000

Pay Revision w.e.f 1-1
2007 Correspondence
Pay Scale

NE-1

2550-55-2660-60-3200

4000-120-5800

7760-13320

NE-2

2610-60-3150-65-3540

4060-125-5935

7840-14700

NE-3

2650-65-3300-70-4000

4100-125-5975

7900-14880

NE-4

2750-70-3800-75-4400

4250-130-6200

8150-15340

NE-5

3050-75-3950-80-4590

4550-140-6650

8700-16840

NE-6

4000-100-4900

4720-150-6970

9020-17430

NE-7

4000-100-6000

5700-160-8100

10900-20400

NE-8

4550-125-7000

6550-185-9325

12520-23440

NE-9

5000-150-8000

7100-200-10100

13600-25420

NE-10

5500-175-9000

7800-225-11175

14900-27850

NE-11

6500-200-10500

8570-245-12245

16370-30630

1. Revision of Pay Scales for non-executives
employees in BSNL w.e.f. 01-10-2007 Letter No.
1-16/2010- PAT (BSNL) Dated 07-05-2010.
2. NEPP (Non-executive Promotion policy) No.
27-7/2008-TE-II dated 23-03-2010
3. NEPP - Clarification 46 Points, No. 13-2/2010TE dated 22-08-2010
4. NEPP - Clarification 24 Points, No. 13-2/2010TE dated 06-01-2011
5. NEPP - Clarification 23 Points, No. 13-2/2010TE dated 28-09-2011

6. NEPP - Clarification 10 Points, No. 13-2/2010TE dated 14-11-2011
7. Stagnation- Restrict upto Maximum of applicable scale on promotion, No. 1-20/2010- PAT
(BSNL) Dated 21-12-2011
8. NEPP - DPC Twice in a year (April & October
First Week) No. 27-7/2008 - TE-II (Pt.) Dated 20.92011
NEPP - Total Clarification- 105 Points
(RMS are facing stagnation in NEPP
upgradation)

Order of Hon’ble High Court Delhi on ITS absorption
i) The deemed date of absorption of the petitioners fixed as 1.10.2000, is held to be illegal, being contrary to Rule 37-A (4) of CCS (Pension)
Rules;
ii) The deemed date of permanent absorption
of such of the petitioners who seek permanent absorption in BSNL/MTNL shall be 8.12.2005;
iii) The petitioners before this Court are given
an option, to be exercised within two weeks from
the date of this order, to revert to the Government
or to seek permanent absorption in BSNL/MTNL
as the case may be;
iv) Those Government servants who have already accepted permanent absorption w.e.f.
1.10.2000 will not be entitled to exercise a fresh
option in terms of this order;

v) BSNL/MTNL shall relieve such of the petitioners, who opt to revert to Government service within 2 weeks of receipt of options from
them;
vi) Such of the petitioners who opt to revert to
the Government shall be appropriately redeployed
by the Government in Government service through
surplus cell of the Government. We have no doubt
in our mind that the Government would not like to
keep such of the petitioners who opt to revert to
the Government idle and, subject to availability of
the positions with it, give them such work as is
deemed appropriate to be performed by them.
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There is every likelihood that ITS personnel
will knock the door of Supreme Court. Stalemate
at Managerial level will continue.
MAY, 2012

LETTERS FROM BSNL MANAGEMENT/ ADMINISTRATION
Board level and IDA below Board level
posts including non-unionised
supervisors in Central Public Sector
Enterprises (CPSEs) at 1987, 1992, 1997
and 2007 levels - Payment of IDA at
revised rates-regarding.
DPE F.No. 2(50)/86-DPE (WC)- GLV/12 Dated:
10th April, 2012, Government of India, Ministry of Heavy Industries & Public Enterprises
Department of Public Enterprises
The undersigned is directed to refer this Department’s O.M. of even number dated 18.01.2012
(for 1987 and 1992 IDA rates), O.Ms. No.2(9)/2000DPE(WC) (1997 IDA rates) dated 18.01.2012 and
O.M. No.2(70)/2008-DPE(WC) (2007 IDA rates)
dated 16.01.2012, providing the rates of DA effective from 01.01.2012 on the subject quoted above.
2. The figures of AICPI for the months of December, 2011 to February, 2012 are as follows:
AICPI(2001=100)

AICPI (1960=100)

BSNL No.28-1/2012-BSNL(Sports) Dated:
04.04-2012, To All Presidents, BSNL Circle Sports
and Cultural Board & MTNL Delhi and Mumbai.
BSNL Sports Calendar for All India BSNL
Tournaments/Meets for the year 2012-13.
I am directed to inform you that the Dir(HR),
BSNL who is also the Vice-Chairman, BSNL Sports
and Cultural Board has approved the following
Sports Calendar for the year 2012-13 for conducting All India BSNL Tournaments/Meets in BSNL
S. Name of
No. Circle

Event
Proposed
for allotment for
2012-13

Proposed
month

Number
Duration of
Tournament
(No. of
days)

Number
of Teams
Participa
-ted last
year

1

Assam

Chess

Nov.12

3

12

2.
3.

AP

Table Tennis

Oct.12

4

16*

Gujarat

Bridge

Oct.12

3

7

4.
5.

HP

Volleyball

Sept.12

3

7

Kamataka

Hockey

Dec.12

2

5

6.

Kerala

Cultural

Sept.12

2

8

7.

Maharashtra

Carrom

Dec.12

3

11*

December, 2011

197 December,2011

4496

January, 2012

198 January,2012

4521

February,2012

199 February, 2012

4541

8.

MP

LawnTennis

Dec.12

3

8

Total:-

594 Total:-

13558

9.

Orissa

Basketball

Jan/
Feb.13

2

6

Quarterly average 198 Quarterly average

4519
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Previous Quarterly 198 Previous Quarterly 4519
average
average
3. The D.A. rates effective for each quarter at
198!, 1992, 1997 and 2007 level are also being
released based on the same quarterly average. As
seen from above table, there is no change in the
quarterly average as calculated above on
1960=100 and 2001=100 and quarterly average
earlier calculated for the D.A. increase effective
from 01.01.2012. Since there will be no change in
the existing DA rates, the status quo of the existing
DA rates for 1987, 1992, 1997 and 2007 pay scales
would be maintained for a further period of 3 months
effective from 01.04.2012.
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4. All administrative Ministries/Departments of
the Government of India are requested to bring the
foregoing to the notice of the CPSEs under their
administrative control for action at their end.

Com. Islam Ahmad :
Com. C.K. Mathivanan:
Com. P.L. Dua
:
Com. Rajmouli
:
Com. Rajpal
:
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10. Punjab

Cycling

Sept.12

2

7

The additional free limit:-

11. Rajasthan

Kabaddi

Nov.12

3

9

12. WB

Badminton

Nov.12

4

15*

Data Usage (Upload/ Existing
Download)

13. TamilNadu WL/PL/BP

Aug.12

4

15

Upto 5 GB

Rs.0.80/MB

Rs.0.20/MB

14. NE-I

Sept.12

3

10

Beyond 5GB

Rs.0.80/MB

Rs.0.10/MB

2. The above tariff will be implemented with effect from 01.04.2012.
3. This may be brought to the notice of all concerned for taking necessary action in this regard.
Proper advertisement as deemed fit may be made
to generate adequate response.
4. This circular is issued based on the approval
of the Competent Authority in NWP-WiMAX cell File
No. BSNL CO/NWP-WiMAX/2009-10/Tariff, for
WiMAX services. For queries/clarification/feedback
in respect of above tariff, the communication may
be addressed to GM (NWP- Wi MAX), Corporate
Office, BSNL, New Delhi.

Football

15. NTR

Athletics

4

18*

16. Haryana

Cricket

5

12

* Men and Women
The All India BSNL Tournaments may be conducted keeping in view the National and National
level Tournaments in which BSNL Teams have to
participate.
The exact dates may however be finalized at
least two months in advance in consultation with
this office so that the final dates for any two sports
events do not clash with each other and the circle teams get sufficient time for booking of tickets etc.
Receipt of this letter may kindly be acknowledged.

Special discount scheme for Govt. / PSU
employees and extension of promotional
tariff under postpaid Wireless
Broadband Services (WiMAX) -reg.
BSNL No.22-01/2010-T&C-CM Date: 29.3.2012
To All CGMs - Telecom Circles/Telephone
Districts
Circular T&C-CM No. 121/11-12
Kindly refer to this office order of even No. dated
22.01.2010 and subsequent orders issued from
time to time regarding postpaid Wireless
Broadband service (Wi MAX). Now it has been decided by the Competent Authority to offer the following under WiMAX postpaid services.
a) 20% discount on usage and rental for WiMAX
postpaid connections provided under WI 750 (Limited 4GB upto 2 Mbps) and HOWI 750 (Unlimited512 Kbps) to Central Govt./ State Govt./PSUs employees, visually impaired, BSNL staff and retired
Govt./PSU employees. However, the above 20%
discount should not be clubbed with any other special discount/concession.
b) To extend the promotional tariff under
WiMAX postpaid services offered vide order of even
No. dated 27.01.2012 for a further period of 90 days
as under:TELECOM

Revised

Settlement of claims under CGHS
package rates for the overstay period of
patient in the hospital in excess of days
prescribed in package rate.
BSNL No. BSNL/Admn.I/15-7/12 (Pt.) Dated:
April 3, 2012 to All CGMs
A reference was received on clarifications on
the above subject in Corporate Office. In BSNL as
we are following CGHS Rules in our medical policy;
therefore we may follow the CGHS guidelines on
the subject, The guidelines on the subject are as
under:
As per the guidelines no additional charge on
account of extended period of stay shall be allowed
if that extension is due to infection on the consequence of surgical procedure or due to any improper
procedure and is not justified, It further provides
that if a patient has to stay in hospital for recovery
for a period more than as prescribed in package
rate in exceptional cases, supported by relevant
medical records and certified as such by hospital, the additional reimbursement shall be limited to accommodation charges as per entitlement, investigation charges at approved rates,
and doctors visit charges (not more than 2 visits
per day by specialist/consultant) and cost of medicines for additional stayHeads of the Circle/CGMs may adopt similar
4
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procedure for settling the claim of overstay of patient in hospital in excess of days prescribed in package rate at the circle level. Heads of Circle/CGMs
will be the Competent Authority to settle such cases/
claims of exception, in their respective administrative jurisdiction, For Corporate Office, Director (HR)
would be the Competent Authority for such cases/
claims.

No. 3-4/2009 MVT Dated: 4-4-2012 to All CGMs
In BSNL, Vehicles are provided in the field units
to meet operational requirement of officers/officials
based on specific norms evolved for the purpose.
These norms were last issued vide this office letter
no. 3-4/2006 MVT dated 27.2.2008. With the restructuring of BSNL and inception of new services,
there was a constant demand for revision of existing norms/evolution of new norms. Accordingly, in
pursuance of the recommendations of the committee constituted for the purpose, the competent authority, in supersession of all previous orders, has
been pleased to lay down the following revised
norms subject to General Conditions laid down
in Para VI.
I. STAFF CARS & INSPECTION CARS ( Common to all Wings)
1. Each CGM / PGM —One Staff car (Petrol)
2. Each GM / Area GM / TDM— One car (Diesel)
3. Each DGM on Out-Door Duties in SSAs /
Projects / Mtce. etc. —One car (Diesel)
4. Every Two DGMs in Circle/ District / Administrative HQ Offices-One car (Diesel)
(Note: Air-conditioned car for HAG level and
above Officers)
II. LOCAL NETWORK MAINTENANCE (Indoor & Outdoor)
1. Phones Divisions / Sub-Divisions /
Groups (Mtce.)
1.1 Every 13K DELs (combined DELs) .....One
Vehicle
For the limited purpose of calculating entitlement of vehicles only for Local Network Maintenance, the following shall be treated as one DEL
and to be added to determine combined DELs under this item.

Every land line connection.
Every two Broad Band connections (Rural)
Every Five Broad Band connections (Urban)
1.2 Every 750 VPTs —One Vehicle
2. Route Maintenance
OFC and other routes falling in an SSA where
route parties are activated, the following norms may
be applied:
2.1 Every 1000 RKMs or part thereof —One
Vehicle
(Note: -For calculating RKMs, Multi routes /
cables running parallel to each other should
be counted only once)
3. Switching Installation
SSAs having approved expansion programme
of 20K and above lines in a year, each SSA
.............One Vehicle
4. Planning (CFA)
Each Circle / Metro District HQ for the use of
planning wing— One Vehicle.
5. (a) Wireless BTS Planning & Installation
For Planning; installation & commissioning of
Every 32 BTS in an LSA One vehicle
(b) Wireless BTS Maintenance
(i) Every 32 wireless BTS in an LSA One Vehicle (ii) Each MSC in an LSA One Vehicle
6. Wireless Service Zonal Equipment Nodes
Each DGM in Wireless Services Nodal Centre
[in charge of Nodal Equipment for the Zone] be
given one vehicle. In addition to vehicle for the DGM,
5 vehicles may be given to each Nodal Centre for
activities like Planning; IN; Billing; VAS; Finance &
Accounts etc.
7. Enterprise Business Units
For every 3 NAM/KAM in each Circle * ............
One Vehicle
* Vehicle shall not be provided wherever the
Circle has implemented incentive scheme for
Account Manager where they are compensated
by way of fixed Monthly charges.
8. Store Transportation
Each Telecom District for Transportation of
Stores —One Pick-up truck
9. Vigilance
9.1 Each circle HQ -One Vehicle (vigilance).

TELECOM
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Revised norms for provision of vehicles
in BSNL field units.
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9.2 Each SSA / District headed by PGMTD One Vehicle (vigilance).
9.3 SSA/Distt. headed by GMTD with 100K
DELs & above One vehicle (Vigilance).
9.4 SSAs headed by an officer below GM levelNIL for vigilance.
10. Cash Collection / Deposit
Each Telecom District —One fortified cash van
for cash collection & deposit.
11. TR Out-Standing Pursuit Cell
For TRA unit in each Telecom District —One
Vehicle for outstanding bills pursuit.
12. Mobile Bill Collection Van
12.1 For Telecom Districts having 50K to 120K
DELs —One Mobile Bill collection Van
12.2 Every additional 100K DELs above 120K
DELs —One additional Van.
12.3 For Telecom Districts below 50K DELs No vehicle
13. Training Centres
13.1 RTTC
13.1 .1 For the use of trainees —One Mini Bus
13.1.2 For the Principal’s Office— One Vehicle
13.2 DTTC
13.2.1 For the use of trainees NIL
13.2.2 For the Principal’s Office— One Vehicle
13.3 CTTC
13.3.1 For the use of trainees One Mini Bus
13.3.2 For the Principal’s Office— One Vehicle
13.4 BRBRAITT
13.4.1 For the use of trainees —One Bus of
suitable seating capacity
13.4.2 For the Principal’s Office— as per norm
at Para I (1) above for CGMs
13.5 ALTTC
13.5.1 For the use of trainees —Two Buses of
suitable seating capacity
13.5.2 For the Principal’s Office— as per norm
at Para I (1) above for CGMs
14. Leased Line Circuits Maintenance
For Maintenance squads exclusively activated
for Leased Line Circuits maintenance ................
One Vehicle (for each activated Squad)

1.2 Every two SDEs (Projects.) One vehicle
2. LONG DISTANCE NETWORK DEVELOPMENT
2.1 Each DE (Project) / DE (Survey) One vehicle
2.2 Every two SDEs (Projects.) One vehicle
2.3 Each Project Division One Pick-up Truck
IV. LONG DISTANCE NETWORK MAINTENANCE
1. INSPECTING OFFICERS
1.1 Each DE (Mtce) ....One vehicle
1.2 Each DE Mtce. (Sub-Region)... One vehicle
2. OFC Routes
2.1 Every 400 RKMs in Plains .....One Vehicle
2.2 Every 200 RKMs in Hilly Areas .....One Vehicle
(Note: .For calculating RKMs, Multi routes I
cables running parallel to each other should
be counted only once)
3. Microwave/UHF Routes
Every 4 Repeaters ..... One Vehicle
4. TAX (Level-I) 1 OK & above Maintenance
Each Level-I TAX Exchange having 10K &
above capacity One Vehicle
5. Satellite Hub Stations
5.1 Each Main Satellite station .....Two Vehicles
5.2 Each Primary Satellite station .....One Vehicle
6. Leased Circuits and Broad Band Maintenance
Each Nodal Centre in the Region for Leased
Circuits & Broad Band.....One Vehicle
7. Vigilance
Each Maintenance Region ..... One Vehicle for
vigilance activities.
8. Cash Handling
Each Maintenance Region ....... One Vehicle for
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III. PROJECT IMPLEMENTION
1. LOCAL NETWORK DEVELOPMENT
1.1 Each DE (Project) / DE (Survey) One vehicle
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cash handling
V. AUXILIARY & FUNCTIONAL CIRCLES
1. Civil/ Electrical! Architectural Wing
1.1 Each CE (Civil) / CE (Elec) / Chief Architect
.....One car (Diesel)
1.2 Each SE (Civil) / SE (Elec.)/ Senior Architect ..... One car (Diesel)
1.3 Every Two SE (Civil)/ SE (Elec.)/ Senior
Architect posted in Planning / HQs ..... One car (Diesel)
1.4 Each EE (Civil) / EE (Elec.)/ Architect posted
in Independent Construction / Maintenance Divisions .....One vehicle
1.5 Each Civil Sub-division in J&K, NE,
Uttaranchal & HP Circles .....One vehicle
1.6 Each Sub-Division (Civil / Elec.) engaged in
construction in more than one SSA under their jurisdiction .....One vehicle
1.7 For Electric mtce. of every 60 USO sites
.....One Vehicle
2. Quality Assurance Circle
2.1 Each DGM (QA) having independent charge
of QA work .....One Vehicle
2.2 Each DGM (QE) having independent charge
of QE work .....One vehicle
2.3 For GMs level officers -as per norm at Para
I (2) above
3. Technical and Development Circle (Inspection Circle]
a) For inspection of A category circles -4 vehicle
b) For inspection of B category circles -3 vehicles
c) For inspection of C category circles -2 vehicles
d) For GM level Officers as per norms at Para I
(2) above
1. National Centre for Electronic Switching
(NCES).
4.1 Each Head of RCES .....One car (Diesel)
4.2 For the HQ Office of CGM NCES .....One
vehicle
5. Data Network Circle (DNW)
5.1 Circle DGM (Fin) / IFA and for DDO functions .....One vehicle

5.2 Each DGM exclusively in-charge of Marketing & BD .....One vehicle
5.3 Every two DGMs at the Circle HQ .....One
vehicle
5.4 Each DGM exclusively in-charge of Project
and / or O&M functions and having outdoors duties
.....One vehicle
5.5 Every two Divisions under a DGM. exclusively in-charge of project and/or O&M functions
having outdoor duties .....One vehicle
5.6 For GMs level officers -as per norm at Para
I (2) above
6. IT Project Circle
6.1 One Car (Diesel) for every two DGMs.
6.2 One vehicle for every Four Divisional Engineers under a DGM, in-charge of IT project.
1.3 For CGM & GM level officers -as per norms
at Para I (1 & 2) above
VI. General Conditions:
i) The pooling of vehicles should be implemented as a policy by the Heads of Circles in all
their units to achieve optimum utilization and better availability of transport.
ii)All cases for sanction of operational vehicles
as per above norms will be decided by SSAs
headed by GM level and above in consultation with
their IFAs and justification of vehicles may be reviewed bi-annually if required. In all other cases It
will be carried out annually. Existing instructions on
hiring vehicles to the extent of 75% of shortage are
still to be adhered to while engaging vehicles on
hire.
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iii) All positional vehicles will be on incumbent
basis and in the absence of any incumbent vehicle
should not be justified for hiring.
iv) Vehicles should not be procured against
these norms and standards without prior approval
of the Corporate Office.
v) The economy orders issued by the Govt. of
India/BSNL from time to time will be applicable on
the above standards.
vi) The type of vehicle entitled for officers on
positional basis will be as per existing policy of BSNL
and may be strictly followed. The generic term ‘Vehicle’ in all cases below the level of DGM will indicate ‘Multi Utility Vehicle’.
MAY, 2012

vii) All special sanctions or approval granted by
DOT /BSNL for provision of vehicles in special cases
will stand revoked.

GPF/EPF Controversy resolved
Clarification regarding Applicability of
GPF/EPF to Casual Labourers who has
been conferred TSM Status on or before
30.09.2010 and regularized in BSNL on or
after 01.10.2000-reg
F. No. 17-1/2011-LE Dated: 13th April, 2012
To, All Heads of Circles/Units BSNL
This office has received requests for clarification on the matter of applicability of GPF/EPF to
Casual Labourers who has been conferred TSM
Status on or before 30.09.2010 and regularized in
BSNL on or after 01.10.2000. In this connection, I
have been directed to say that the matter has been
examined in consultation with the ‘EF’ cell and ‘CA’
cell of BSNL.C.O. and the clarification is detailed
as under:
1. In accordance with the Department of
Telecom OM No. 20-2/2006-SNG dated
20.10.2006, Presidential Order have already been
issued in respect of casual labourers who have
been conferred Temporary Status on or before
30.09.2000 and regularized on or after 01.10.2000
so as to allow them the benefit of counting of 50%
of the TSM period for pensionary benefits. All such
employees will be covered under GPF as detailed
in their Presidential Order.
2. The casual labourers who were not having
temporary status as on 30.09.2000 and have been
regularized in BSNL after 01.10.2000, their status
will be of a PSU appointee and they will be covered
under EPF Scheme. No Presidential Order has been
issued in such cases.
3. The clarification No.13-2/2010-TE dated
06.01.2011 regarding treatment of above employees detailed at (1) & (2) above was issued only for
the purpose of granting financial up gradation to
these employees under NEPP and not for the purpose of applicability of GPF/EPF.
This may be brought to the notice of all concerned.

Empanelment of Private Hospitals.
No. BSNL/Admn.I/15-14/11 Dated: April 12,
TELECOM

2012 to All CGMs, BSNL
1. Office Order No. BSNL/Admn/1 dated
22.4.2003, 2. OM No. BSNL/Admn.I/15-10/07 dated
16.4.2010, 3. Office Order No. BSNL/Admn.I/14-9/
09 dated 19.4.2011
Clarifications have been sought by certain field
units on empanelment of hospitals on the revised
guidelines of CGHS making NASH accreditation
mandatory for empanelment. This office has in turn
taken up the issue with CGHS authorities, New Delhi.
However, the desired clarification is still to be received.
It is clarified that the endorsed OM No. S.11011/
23/2009-CGHS D.II/Hospital Cell (Part I) dated
13.09.2010 of Department of Health & Family Welfare primarily encompasses the hospitals under
CGHS -Delhi. Though it is understood that the spirit
behind letters of 15.5.09/12.05.09 from office of the
Director CGHS, Directorate General of Health Services primarily exhorts hospitals/diagnostic centers
to get NABH/NABL accredited for making them eligible for empanelment, the same has not effectively
come into wide practice yet.
Any clarification from CGHS authorities on this
issue will be circulated to field units for their reference.

Ministry of Finance instructions and
Implementation of E-Payment in BSNLreg.
Ref.: Lrs. No. 1-4 / BBF / e-payment / TM /
2007-08 dated 14.06.2006, 26.12.2006,
25.04.2007,
22.11.2007,10.12.2007,06.05.2008,14.07.2008,31.07.2008
& 05.03.2010.
No.1-4/BBF/e-payment/TM/2007-08 Dated:
17.04.2012 To All Heads of Circle
Ministry of Finance, Government of India has
issued instructions for government to make payments directly to the Bank Account of Payees as a
measure to enhance transparency and accountability in public dealings of the government, usher
green banking and minimizing the interface of the
payees with government offices to receive their
dues. Controller General of Accounts (CGA) has
also issued orders stating that with effect from 1st
April 2012, all payments above Rs. 25,000 to suppliers, contractors, guarantee and loanee institutions shall be directly credited to their bank ac8
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counts. While the government servants shall continue to have the option to receive their salaries by
cash or Cheques, they could also opt to receive
their salaries by direct credit to their bank accounts.
However, all other payments to government servants of the amount of above Rs. 25000 shall be
credited directly to their bank accounts. Further, all
payments towards the settlement of retirement/terminal benefits of the Government employees shall
also be directly credited to their bank accounts. The
press release in this regard is enclosed. As a prudent measure, it has been decided to adopt the
above- mentioned instructions in BSNL and it is
requested to ensure compliance thereof.
With reference to the above, it may be re-iterated that this office has issued various instructions
to the circles for discontinuing the practice of issuing cheques to third party and implementation of
E-Payment (RTGS/NEFT) in BSNL for payments
of vendors for all bills, payment to content providers, roaming and SMS partners etc. through RTGS
as far as possible where the amount involved is
Rupees One lakh or more. Payment of less than
Rupees One lakh to third party may be made
through NEFT as far as possible. This scheme is
to be implemented at all locations in the circle wherever feasible. In this reference, it was also instructed
that a monthly performance report of the scheme
may be sent to this office in the prescribed format
detailing the no. of transactions with amount paid
through e-payment on monthly basis latest by 12th
of the following month. The prescribed format of
the report is again enclosed for timely and regular
compliance.
Recently, certain cases have come to light
where fraudulent attempts involving Cheques were
thwarted. The modus operandi employed generally involves scanning, duplication and presentation of Cheques for fraudulent payment. This makes
it imperative that payment to third party be made
through e-payment only. Also, it may be ensured
that account view facility is obtained from the concerned bank. Further, SMS alert facility may also
be obtained from bank which shall instantly flash a
message to the concerned AO(Cash) whenever
any Cheque(s) is/are presented for payment. In this
regard, a certificate may be furnished to the undersigned stating the activation of “Account view
facility” and “SMS alert facility”.
TELECOM

Government to Make Payments Directly
to the Bank Account of Payees; Measure
to Enhance Transparency and
Accountability in Public Dealings of the
Central Government and also Usher
Green Banking
Press Information Bureau Government of
India Ministry of Finance 10-April-2012 18:31
1ST
As part of -the Government’s commitment to
good governance and elimination of corruption, the
Ministry of Finance has amended the rules to enable all the Ministries and Departments to facilitate
payments by direct credit to the bank accounts of
the payees. Orders have also been issued by the
Controller General of Accounts(CGA) that, with effect from 1st April 2012, all payments above
Rs.25,000 to suppliers, contractors, grantee and
loanee institutions shall be directly credited to their
bank accounts. While the government servants shall
continue to have the option to receive their salaries by cash or cheques, they could also opt to receive their salaries by direct credit to their bank
accounts. However, all other payments to government servants of the amount of above Rs.25,000
shall be credited directly to their bank accounts.
Further, all payments towards the settlement of
retirement/terminal benefits of the government servants shall also be directly credited to their bank
accounts.
The Union Finance Minister Shri Pranab
Mukherjee had recently inaugurated a “Government e-payment gateway” set-up by the Controller
General of Accounts(CGA) which will be used by
the Pay & Accounts Officers(PAOs) of the Central
Civil Ministries/Departments for implementing the
above measures. The Controller General of Defence Accounts(CGDA) would also be progressively
using this e-payment gateway. The measure is
expected to streamline the process of making payment by government departments while minimizing the interface of the payees with government
offices to receive their dues. This e-payment government measure will enhance transparency and
accountability in public dealings of the Central Government and also usher green banking by the Government.
9
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Meeting with Director (HR)
President, GS and Secy (Com. Rajpal) met Director (HR) on 12th April, 2012 and discussed the
following issues.
1. 78.2% IDA fixation benefit of BSNL employees on national basis. Director (HR) agreed to refer
to Management Committee for review.
2. Restoration of medical Allowance : Union representatives drew the attention of Director (HR)
about the commitment in 12th December 2011 meeting. He agreed for review of the matter.
3. Utilisation of TSMS on optional and willingess basis in other SSAs/circles so that they may
appear in TM examination where vacancies are available GM (EST) has been asked to process for
consideration.
4. Deduction of Income tax from leave encashment suitable instructions given to Est./Finance
officers.
5. BSNL's own rules for recognition: The representatives pointed out that the unions representing more than 82% workers want new recognition rules for maximum representation of employees in
Negotiation Machineries. No. One should be allowed to use veto power.
NFTE BSNL is even prepared for referendum from the workers if they want BSNL's own rules for
recognition or not. Director (HR) agreed to consider the matter in positive perspective.
6. Saharanpur upgradation : Matter is expected be cleared by Finance wing of BSNL shortly.

"Saiyan Bhaye Kotwal to Dar Kahe Ka"
The city main Telephone Exchange at Bhopal has been badly damaged due to fire which took
place due to utter neglects and corrupt activities. The Company has suffered loss of more than Rs.
100/- crores. The restoration of services will be after three weeks.
The former SSA Head has been very much known for arbitrary decisions and orders. Generators were not being put into operation in absence of power. Diesel was being purchased and allegedly sold. The former SSA Head was claiming he is very close to higher officers sitting in BSNL
Board and none can harm him.
NFTE demands for vigilance enquiry to fix accountability.

M P Circle
The MP Circle union held its working Committee meeting on 15th at Satna which is very small
SSA. The open session and seminar was held on 15th which was addressed by President, General
Secy., organising Secy. HQR (Com. C.K.Joshi) and the circle Secy.. The Sr. GM, Shri AC Mishra
was the chief Guest. Com Mishra Presided the meeting and Comrade S.Tripathi (Rewa) Conducted
the meeting. Earlier a meeting was also held at Rewa which was addressed by CHQ leaders, state
employees leaders and distirct President of city Despite holidays large number of employees attended the meeting.
MP circle under the leadship of Com. Habibkhan is marching ahead and is improving every day.

Assam
G S and Com. K.K. Singh (Secy.) undertook tour of Assam and formed District union of NFTE
BSNL at Bongaigaon.
Com. K.K. Singh also attended and addressed Circle Executive meet of NFTE BSNL of Kolkata
TD. He is in Constant touch of NE-1, NE-2 and Assam Comrads for growth of the union.
TELECOM
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LETTERS TO ADMINISTRATION
BSNL’s own rules for recognition of nonexecutive unions in BSNL
TF-1/1 -Dated 11.04.2012 to Chairman cum
Managing Director BSNL, New Delhi
Further to our letter No. TF-1/1(C-5) dated
28.03.2012 (copy enclosed) it is stated that the
corporate Hqr. has till date not taken any action on
the issue. It is learnt that the present recognised
union has also drawn the attention of Management
regarding delay in the process of evolving the new
rules for recognition of the unions.
It is pertinent to mention that at the time of 4th
verification a meeting was held on 12.11.2008
which was attended by Dy. Chief Labour Commissioner and Regional Labour Commissioner. They
also expressed that the BSNL can evolve its own
rules of recognition.
Therefore, we request you to intervene into the
matter so that process starts and 6th verification
takes place as per BSNL’s rules.

78.2% IDA fixation in revision of Pay
Scales effective from 1st January,
2007.
TF-10/3 Dated 11.04.2012 To, Shri A.N. Rai
Director (HR), BSNL, New Delhi
Kindly refer to our letters No. TF-13/3 dated
17.12.2011 and TF-10/3 dated 27.02.2012 regarding extension of 78.2% IDA fixation benefit to BSNL
non-executive employees.
In course of scheduled meeting held on
12.12.2011, we had mentioned that there is heart
burning amongst the employees on the issue as
every PSU has extended the 78.2% IDA fixation
benefit to employees as per Govt. of India orders.
But the biggest PSU, BSNL, has denied the same
to its workers. Keeping in view the financial condition of the company. We suggested to extend notional benefit and accruing arrears be paid as and
when the financial condition improves. This proposal
was made to obviate recurring losses to employees. There has been understanding in the meeting
that the matter will be sent to Management Committee for reconsideration. In this context reference
is invited to BSNL Letter No. BSNL/7-13/SR/2011
dated 13.12.2011. The delay in settlement of the
matter is creating avoidable resentment and tenTELECOM

sion amongst the staff.
Therefore, it is urged that the steps be taken
for settlement of the matter.

Restoration of Medical Allowance, Leave
Encashment and LTC.
Reference: Item 3.5 of BSNL Hqr Letter No.
BSNL/7-13/SR/2011 dated 13.12.2011.
TF-32/2 Dated 11.04.2012 To, Director (HR)
BSNL, New Delhi
Kind attention is invited on the demand noted
above.
In the meeting, held on 12.12.2011, the Chairman responded to the demand as below
“……..Same can be reviewed after two quarters.”
The Medical Allowance scheme was dispensed
with arbitrarly by finance instead of Administrative
branch without consulting the union. We have demanded in the meeting for restoration of scheme
and suggested number of days for allowance can
be reduced through mutual discussions as per corporate culture.
Therefore, we request you to please take steps
for restoration of the Medical Allowance scheme.

Deployment and optimum utilisation of
Temporary status Majdoors.
TF-14/2(d) Dated : 10.04.2012, To, Director
(HR) BSNL, New Delhi
There are Temporary status Majdoors who are
working in SSAs in some circles. This situation is
prevailing in west Bengal, Jharkhand, Bihar, NE-1/
NE-2 circles etc. These TSMS are not being regularised on the plea of Supreme court verdict although at the time of corporatisation the DoT has
agreed for their regularization.
It is submitted that as per R/R the TSMs are eligible to appear for departmental quota examination
for appointment to the cadre of Telecom Mechanic.
There are many SSAS in the circles where vacancies in TM cadre are available and are unlikely to be
filled up. On the other hand there is waiting list of
qualified and trained personnel for appointment to
the cadre of TM at SSAS where TSMS are working .
We strongly feel that the TSMS as per their options
and willingness may be redeployed in such circles/
SSAS where there is shortage and be permitted to
11
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appear in TM’S examination. This will be in the interest of company and employees both.
Kindly, therefore, get the proposal considered
in real perspective for gainful use of work force in
the PSU.

Retention of officers on sensitive post in
BSNL
TF-36/2 Dated 12.04.2012 to CMD BSNL, New
Delhi
There is specific guidelines and orders from
CVC that the officers should not be retained on
sensitive posts beyond fixed period. The BSNL Hqr.
has identified such posts and endorsed it vide No.
22-19/2008- VM II dated 03.12.2008 for implementation unfortunately the orders are not being followed in the field obviously due to vested interest.
We have made series of representations
against the irregular practice. We understand that
you have been kind enough to intervene and orders have again been issued for implementation of
the guidelines in letter and sprit.
We may apprise you that despite this some circle is not adhering to the orders. In this connection
case of NTP circle be cited as glaring example
where accounts officers handling vendors, contractors etc. are being retained in violation of orders. It
is due to GM(F) Shri Mathur, who is ill reputed and
has even been superseded in promotion. He had
been subject of serious discussions while at Meerut.
Therefore, we request you to please intervene
so that accountability is fixed for not adhering to
the orders of BSNL Hqr. and CVC guideline.

Transfer Policy vis-a-vis repatriation of
staff from rural areas to urban.
TF-20/3 Dated 09.04.2012 to GM (Est), GM
(Restg) BSNL
We have held discussion and narrated the
hardships and suffering of employees who are serving in rural areas for years together. Such staff are
not only away from their families but undergoing
pecuniary losses also you will appreciate a set of
workers may not be penalized on the plea that there
is no tenure period for serving in the rural sector
akin to tenure places.
We have also drawn your kind attention that
the circle are not competent and authorized to
evolve its own policy. In this connection we are
enclosing letters issued from Andhra circle where
already there is enough confusion and discriminaTELECOM

tion in transfers. The management is employer of
all non-executive staff and not of a particular group
of personnel. The employees expect justice and
fair play in transfers.
We once again urge upon you to please resolve the issue as employees are suffering in rural
areas for a very long period.

Tenure of Cashier.
TF-9/3(b) Dated 16-04-2012 To, GM (Est)
BSNL, New Delhi
In accordance with the para 60A of P&T Manual
Volume IV the selected officials will hold the post of
cashier on tenure basis for a period of four years.
We are surprise to learn that the NTP circle office is cutting short the tenure of the present incumbent in violation of orders. The administration
is making plea that the tenure is only for three years
which is not correct.
Kindly, therefore, intervene to get the matter
resolved.

Colossal loss to BSNL due to fires
taking place at Bhopal city and
Ahmedabad Navrang Telephone
exchanges.
TF-36/1 Dated 21.04.2012 To, Shri R.K.
Upadhyay Chairman CumManaging Director
BSNL, New Delhi
Very recently fires have taken place at Bhopal
city and Ahmedabad Navrang Pura Telephone Exchanges, causing avoidable huge loss to the BSNL.
This is due to utter neglects of maintenance of the
exchanges, by authorities who are more interested
to loot the wealth of the company.
The former SSA Head of Bhopal was well
known for his arbitrary decisions and neglects. Unfortunately he had been frequently telling to people
about his closeness with the higher ups in the BSNL
Board and was considering himself immune from
account ability. The fire has taken place as required
temperature has not being maintained. Similarly the
SSA head Ahmadabad is very famous for whimsical
and arbitrary activities and union has submitted series of complaints unfortunately the errating SSA head
has not been brought to book we may add that the
misuse of diesel is wide spread.
Under the circumstances request you to
please constitute a high level team of vigilance for
investigation and investigation and accountability
be fixed against the erring officers.
12
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laikndh;

,e vks ;w
nwjlapkj ea=ky; rFkk ch,l,u,y ds eè; o"kZ
2012&13 ds fy, eseksjUS Me vkWQ vUMjLVSfUMax (erSD;)
ij gLrk{kj bl vk'k; dk gqvk gS fd Hkkjr ljdkj
dEiuh dks fuEu eqíksa ij lgk;rk iznku djsxhA
I)

gkfu nsus okyh nwjlapkj lsok,a iznku djus ls mRiUu
vkfFkZd deh dh ch,l,u,y dks MhvksVh }kjk HkjikbZA

II)

chMCY;w, LisDVªe ykbZlsUl Qhl dh tek èkujkf'k
dh okilh

III)

10 o"kks ± gs r q 15]000@& djks M + :i, dk
ch,l,u,y dks lk¶V yks u rFkk 5 o"kks ± dk
eksjsVksfj;e

IV)

lsUVªy@LVsV ljdkjksa ds foHkkx rFkk fuxeksa }kjk
nwjlapkj lsokvksa dks izkFkfedrk

V)

vkbZMh, ds vfèkdre osrueku ds LFkku ij okLrfod
osru ij isa'ku ;ksxnku dk Hkqxrku

IV)

deZpkfj;ksa dks ohvkj,l nsus ds fy, QUM

ch,l,u,y dh Hkkafr ,;j bfUM;k Hkh ,d ljdkjh
fuxe gSA ftldks vkfFkZd raxh ls mckjus ds fy, Hkkjr
ljdkj us lEHkor rhu ckj vkfFkZd lgk;rk iznku dh gSA
ch,l,u,y lsok iznku djrk gS rFkk lkFk gh lkFk ljdkj
dh lkekftd ftEesnkfj;kas dk fuokZg Hkh djrk gSA ijUrq
blds lkFk fujUrj HksnHkko fd;k tkrk jgk gSA ljdkj
(MhoksVh) blds lkFk nqèkk: xk; dh Hkkafr O;ogkj fd;k gS
MhvksVh lgk;rk nsus ds LFkku ij dEiuh ds Åij vusd
vkfFkZd cks> yknk gS ftlds dkj.k miØe vkt pkSjkgs
ij [kM+k gSA
fuxehdj.k ds le; ljdkj (MhvksVh) us vkns'k tkjh
fd;k Fkk fd ch,l,u,y dks deZpkfj;ksa dk isa'ku ;ksxnku
,Qvkj 116 ds rgr okLrfod osru ij ljdkjh [ktkus
esa tek djuk gksxkA ijUrq vc vkbZMh, osrueku ds
TELECOM

vfèkdre osru ij tek djus dk vkns'k gqvk gSA bruk gh
ugha vius mÙkjnkf;Ro dks Hkwyrs gq, isa'ku Hkqxrku ds [kpZ
dks Hkh MhvksVh us ch,l,u,y ij Fkksi fn;k gSaA
MhvksVh us chMCY;w, LisDVªe ykbZlsUl Qhl dh
vfèkdre jkf'k dh olwyh dEiuh ls tcjnLrh dh gSA iwoZ
esa gh dEiuh us chMCY;w, LisDVªe ljsUMj dj fn;k gSA
ijUrq tek èkujkf'k dh okilh MhvksVh us vHkh rd ugha
dh gSA gkfu dh HkjikbZ dh ckr rks cgqr nwj gSA MhvksVh
vius iwoZ ds oknksa rFkk fu.kZ;ksa dk lEeku ugha dj jgk gS
fd ch,l,u,y dks vkfFkZd :i ls lqn`<+ j[kk tk,xkA
;g nqHkkZX; gS fd MhvksVh ftlus 8-9-2000 dks
ls o k&lq j {kk dh deZ p kfj;ks a dks xkjUVh nh Fkh og
ch,l,u,y dks budks ohvkj,l (NaVuh) gsrq èku miyCèk
djkus dk erSD; fd;k gSA ;g gkL;klin ugha rks D;k gS\
ijUrq ;g tku ysuk pkfg, fd le>kSrs dk mYya?ku djds
deZpkfj;ksa dh NaVuh dk la?kksa }kjk izcy fojksèk gksxkA
la?k iw.kZ 'kfDr ds lkFk blds fo:¼ la?k"kZ djsxkA vkf[kj
ljdkj fuxehdj.k ds le; ds oknksa rFkk le>kSrksa dk
lEeku D;kSa ugha dj jgk gS\
ch,l,u,y dh nwjlapkj lsokvksa dks lsUVªy rFkk LVsV
ljdkjksa ds foHkkxksa rFkk fuxeksa }kjk izkFkfedrk dk erSD;
Lokxr ;ksX; gS ijUrq blesa vR;fèkd foyEc gqvk gSA
,u,QVhbZ us iw o Z es a lq > ko fn, Fks rFkk dks ; EcVw j
dk;Zdkfj.kh esa iqu% izLrko ikfjr djds bldk vuqjksèk
fd;k FkkA nsj vk;r&nq:Lr vk;r de ls de vc rks
,evks;w esa 'kkfey fd;k x;k gSA gesa ns[kuk gksxk fd D;k
Hkkjr ljdkj vkns'k tkjh djrk gS fd lHkh ljdkjh
foHkkx rFkk fuxe ch,l,u,y dh nwjlaPkkj lsokvksa dk
mi;ksx djsaA gokbZ ;k=k ds fy, ljdkj us ,;j bfUM;k

ebZ fnol dh gkfnZd c/kkbZ
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dk mi;ksx djus ds vkns'k tkjh fd, gSa ijUrq gesa
ch,l,u,y dh lsokvksa dh xq.koÙkk ij fo'ks"k è;ku nsuk
gksxkA
ch,l,u,y ds le{k xEHkhj pqukSfr;ka gSaA ifjfLFkfr;ksa
rFkk ?kVukØeksa ij iSuh utj j[kus dh vko';drk gSA
lkFk gh lkFk la?k"kZ gsrq rS;kj jguk gksxkA vkt la?kksa
dh ,drk dh furkUr vko';drk gSA ukWu&bDthD;qfVo
deZpkfj;ksa dk dEiuh esa c`gÙke LVsd (lacèa k) gSA gj
dher ij bDëk gksdj deZpkfj;ksa dks ch,l,u,y dks
cpkuk gSA deZpkfj;ksa dh ukSdjh izeks'ku rFkk osru dEiuh
ds vfLrRo ls iw.kZ :is.k tqM+k gqvk gSA

funs'kd (dkfeZd) ls 12 vizy
S dks HksVa
,u,QVhbZ ch,l,u,y dk ,d izfrfufèkeaMy fnukad
12 vizSy dks funs'kd (dkfeZd) ls HksaV djds fuEu eqíksa
ij ppkZ dhA
78-2 izfr'kr vkbZMh, dk osru fuèkkZj.k esa ykHk%
la?k us 12 fnlEcj dh vkSipkfjd cSBd dk lanHkZ nsrs
gq, ekax fd;k fd okns ds vuqlkj eqís dks iqu% izcaèku
desVh esa iquokZyksdu gsrq Hkstk tk;A dEiuh dh vkfFkZd
n'kk ds eísutj 78-2izfr'kr vkbZMh, dk dkYifud
ykHk fn;k tk, ftlls deZpkjh thoui;ZUr gkfu esa ugha
jgsA ,fj;j dk Hkqxrku dEiuh dh vkfFkZd fLFkfr esa lqèkkj
ds i'pkr~ fd;k tk;A

la?k us lq>ko fn;k gS fd VsEiksjVs h LVs~Vl etnwjksa ls
fodYi ds vkèkkj ij mi;qZDr izdkj ds ,l,l,t@lfdZyl
esa fu;qfDr dh tk; ftlls os Vh,e ijh{kk esa lfEefyr gks
ldsaA la?k ds lq>ko ij fopkj gsrq th,e (LFkkiuk) dks
dgk x;k gSA
Nqêh uxnhdj.k esa bUdeSDl dh dVkSrh% LFkkiuk@
foÙk dks mfpr funsZ'k fn;k x;k gSA
la?kksa ds ekU;rk ds fu;e % la?k us funs'kd (dkfeZd)
dks voxr fd;k fd ,u,QVhbZ rFkk ch,l,u,ybZ;w nksuksa
la?k blds i{k?kj gSa fd fuxksf'k,fVax e'khujh esa vfèkdre
deZpkfj;ksa dk izfrfufèkRo gksA nksuksa la?k 82izfr'kr ls
vfèkd deZPkkfj;ksa dk izfrfufèkRo djrs gSA
bl izdkj 82izfr'kr ukWu&bDthD;qfVo deZpkfj;ksa
dh ekax gS fd ch,l,u,y ekU;rk ds vius fu;e cuk,A
fdlh dks ßfoVksÞ dk mi;ksx djus dk vfèkdkj ugha gksuk
pkfg,A vko';drk ij deZpkfj;ksa ls jsQjsUMe fy;k tk;A
fd os ekU;rk ds uohu fu;e pkgrs gSa vFkok ughaA funs'kd
(dkfeZd) dk ldkjkRed joS;k FkkA
lgkjuiqj vixzM
s 's ku% ekeyk foÙk 'kk[kk esa vuqeksnu
gsrq yfEcr gSA eqís ij è;ku vkdf"kZr fd;k x;kA ekeys
dk vfr'kh?kz lekèkku gksxkA

izcèa ku dks i=
lapkj ea=h rRdky gLr{ksi djsa

funs'kd (dkfeZd) iquZfopkj gsrq izcaèku dks Hkstus gsrq
lger gq, gSa
esfMdy ,ykmUl dk Hkqxrku % funs'kd (dkfeZd) dk
è;ku 12 fnlEcj dh cSBd vksj vkdf"kZr fd;k x;kA
cSBd esa la?k dks vk'oLr fd;k x;k Fkk fd vizSy] 2012
esa iquZfoZpkj gksxkA funs'kd (dkfeZd) us th,e (iz'kklu)
dks izfØ;k izkjEHk djus gsrq funsZ'k fn;kA

Vh,Q &24@5 fnukd 10-4-2012 ch,l,u,y esa O;kIr
xfrjksèk
ge fo"k; ij vkidk è;ku vkdf"kZr djus gsrq etcwj
gS D;ksfa d dEiuh esa O;kIr xfrjksèk vR;Ur ?kkrd gS fo'ks"kdj
,slh ifjfLFkfr esa tcfd ;g 6]000@& djksM+ :i, ls
vfèkd gkfu esa gSA

VsEiksjjs h LVsVl etnwjksa dk lnqi;ksx% dqN ,sls lfdZYl
rFkk ,l,l,t gSa tgka ij fu;fer etnwjksa dh vR;Ur
deh gS rFkk ;gka ij Vsyhdke esdSfud oxZ esa fjfDr;ka Hkh
gSaA

MhvksVh }kjk vkbZVh,l ds ,sctkiZ'ku gsrq vkns'k tkjh
gqvk FkkA ijUrq yxHkx lHkh us MhvksVh dk fodYi fn;k
ftlds QyLo:i lSdMksa vfèkdkfj;ksa dks MhvksVh Hkst
fn;k x;k gSA
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mi;qZDr izfØ;k ds i'pkr~ ch,l,u,y gsMDokVZj us
rRdky izHkko ls ,sctkiZ'ku ds HkrhZ fu;e i= la[;k
437&101@2011 &ilZ fnuakd 26-12-2011
tkjh fd;kA ijUrq ifj.kke 'kwU; jgk tks fd vuk;kl ugha
gSA blds dqN dkj.k gSa] ftldk lekèkku xfrjksèk nwj
djus gsrq vko';d gSA

;g izLrko deZpkfj;ksa dks fujUrj gkfu ls cpkus gsrq
fd;k x;k FkkA ps ; jeS u us vk'oLr fd;k fd
lq>ko@izLrko dks izcaèku lfefr esa izLrqr fd;k tk,xkA
bl lUnHkZ es a dkiks Z j s V dk;kZ y ; ds i= la [ ;k
ch,l,u,y 7&13@,l vkj@2011 fnukad 13-122011 dh vksj è;ku nsaA

bldk izeq[k dkj.k isa'ku gSA MhvksVh us fu;e 37,
rFkk i= la[;k 1&45@2003 ch fnukad 15-32005 ds izkoèkkuksa dks 1&45@2003 ch fnukad 156-2006 }kjk ifjofrZr dj fn;k gSA ch,l,u,y dh
fLFkfr fnu&iz f rfnu fxjkoV dh vks j vxz l fjr gS A
vfèkdkjhx.k vius ikolZ dk mi;ksx vfuf'prrk ds
dkj.k ugha dj jgs gSaA ;g vR;Ur [krjukd fLFkfr gSA
rhu&pkj ekg esa cgqr ls lhth,e~l fjVk;j gks tk,axAs
ftlds QyLo:i {ks=ksa esa vkjktd fLFkfr mRiUu gksxhA
lfdZYl fcuk lhth,e~l ds gksaxsA

eqís ds lekèkku esa fcyEc ls deZpkfj;ksa aesa vlUrks"k
gSA d`i;k lekèkku gsrq dk;Zokgh djsaA

vr% vkils vuqjksèk gS fd rRdky gLr{ksi djsa ftlls
fd xfrjksèk lekIr gksA

1-1-2007 ds osru la'kksèku esa 78-2 izfr'kr
vkMMh, fQDlslu dk ykHk
Vh,Q&10@3 fnukad 11-4-2012 Jh ,-,u-jk;] funs'kd
(dkfeZd) dks
d`i;k eqís ij la?k ds i= la[;k Vh,Q&13@3 fnukad
17-2-2011 rFkk Vh,Q& 10@3 fnukad 27-22012 dh vksj è;ku nsaA

fnukad 12-12-2011 dks vkSipkfjd cSBd la?kksa
ds iz f rfufèk;ks a us crk;k Fkk fd Hkkjr ljdkj ds
vkns'kkuqlkj lHkh ljdkjh miØeksa us osru la'kksèku esa
78-2izfr'kr vkbZMh, fQDls'ku dk ykHk fn;k gSA
ch,l,u,y gh vdsyk miØe gS ftlus ykHk ls oafpr
fd;k gSA bl dkj.k deZPkfj;ksa esa vikj ihM+k] d"V rFkk
ukjktxh gSA cSBd esa izLrko fd;k x;k Fkk fd deZpkfj;ksa
dks 78-2izfr'kr vkbZMh, dk dkYifud ykHk fn;k tk;
rFkk vkfFkZd n'kk esa lqèkkj gksus ij ,fj;j dk Hkqxrku gksA
TELECOM

fpfdRlk HkÙkk] Nqêh uxnhdj.k rFkk ,yVhlh dk
fjlVksj's ku
Vh,Q&32@2 fnukad 11-4-2012 funs'kd (dkfeZd) dks
lUnHkZ % ch,l,u,y@7&13@,l vkj@2011 fnukad 13-122011 esa vafdr vk;Ve 3-5
fnukad 12-12-2011 dh cSBd esa ps;jeSu us
fuEuor O;Dr fd;k FkkA

ß-----nks DokVZlZ ds i'pkr~ iquZfopkj fd;k tk ldrk
gSaA
euekus <ax ls foÙk vuqHkkx us fcuk la?k dks fo'okl
esa fy, fpfdRlk HkÙks dks can dj fn;k gS tc fd ;g dk;Z
iz'kklu vuqHkkx dk Fkk] cSBd esa la?k us fjLVksjs'ku dh
ekax dh Fkh rFkk lq>ko fn;k Fkk fd HkÙkksa ds fnuksa dks
ckrphr djds de fd;k tk ldrk gSA
d`i;k fjLVksjs'ku gsrq] dk;Zokgh lqfuf'pr djsaA

la?kksa ds ekU;rk ds fu;e
Vh,Q&1@1 fnukad 11-4-2012 lh,eMh] ch,l,u,y dks
la?k ds i= la[;k] Vh,Q 1@1 (lh&5) fnukad 283-2012 (izfrfyfi layXu) dk voyksdu djsaA dkiksZjsV
dk;kZy; us vHkh rd eqís ij dk;Zokgh izkjEHk ugha dh gSA
ekU;rk izkIr la?k us Hkh fo"k; ij foyEc ds izfr fpUrk
izdV dh gSA ;gka ;g crkuk mfpr gksxk fd pkSFks osjhfQds'ku
ds le; 12-11-2008 dh cSBd esa fMiqVh phQ yscj
dfe'uj us Li"V fd;k Fkk fd ch,l,u,y la?kksa ds ekU;rk
ds vius fu;e cuk ldrk gSA

d`i;k gLr{ksi djsa ftlls fu;e cuus dh izfØ;k
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izkjEHk gks rFkk NBok¡ osjhfQds'ku uohu fu;e ds vuqlkj gksA

lsokfuo`Ùk deZpkfj;ksa dks d"Vksa ls cpk; tk ldsaA

VsEiksjjs h LVsVl etnwjksa dk vfèkdre lnqi;ksx

vfèkdkfj;ksa dk xEHkhj inksa ij jksduk

Vh,Q&14@2 (Mh) fnukad 10-4-2012 funs'kd (dkfeZd)
dks
dqN lfdZyksa tSls fd >kj[kaM] if'pe caxky] fcgkj]
,ubZ&1@,ubZ&2 esa VsEiksjjs h LVsVl etnwj vfèkd la[;k
esa dk;Zjr gSaA fuxehdj.k ds le; ljdkj budks fu;fer
djus dk oknk fd;k FkkA ijUrq lqizhe dksVZ ds fu.kZ; ds
dkj.k fu;ferhdj.k yfEcr gSA

Vh,Q & 36@2 fnukad 12-4-2012 lh,eMh] ch,l,u,y
dks
lhohlh ds Li"V fn'kk&funsZ'ku gS fd vfèkdkfj;ksa dks
xEHkhj inksa ij fuf'pr vofèk ds i'pkr ugha j[kuk pkfg,A
dkiksZjsV dk;kZy; us ,sls inksa dks fpfUgr fd;k gS rFkk i=
la[;k 22&19@2008& oh ,e II fnukad 3-122008 }kjk vkns'k Hkh tkjh fd;k gSA ijUrq {ks=ksa esa
bldk ikyu ugha gks jgk gSA

Vsyhdke esdSfud ds HkÙkhZ fu;e ds izkoè;kkuksa ds
vuqlkj bl oxZ esa fu;qfDr dh ch,l,u,y dh ik=rk gSA
vusd ,sls ,l,l,t gSa tgka ij Vh,e dh fjfDr;ka rFkk
iwfÙkZ lEHko ugha gSA nwljh rjQ ftu ,l,l,t esa
Vh,l,e~l gSa ogka ij vgZrk izkIr rFkk izf'kf{kr deZpkjh
Vh,e oxZ esa fu;qfDr gsrq izrh{kk esa gSA la?k dk er gS fd
Vh,l,el dks fodYi ds vkèkkj ij ,sls LFkkuksa ij
vko';drk ds vuqlkj mi;ksx fd;k tk; rFkk mUgsa Vh,e
dh ijh{kk esa lfEefyr gksus fn;k tk;A ;g deZPkkjh rFkk
dEiuh nksuksa ds fgr esa gSA
d`i;k eqís ij leqfpr fopkj lqfuf'pr djsa ftlls
fd Vh,l,e~l dk lnqi;ksx gksA

Nqêh uxnhdj.k esa bUdeVSDl dh dVkSrh
Vh,Q&11@3 (,) fnukad 10-4-2012 funs'kd (dkfeZd)
dks
ch,l,u,y esa lfEefyr MhvksVh dfeZ;ksa dh ljdkjh
isa'ku rFkk VfeZuy ykHkksa dh ik=rk gSA lsokfuo`Ùk ds mijkUr
Hkh os ljdkjh isa'kulZ gSaA
la?k ds laKku esa vk;k gS fd Nqêh uxnhdj.k ls fcgkj
esa bUdeVSDl dh dVkSrh izkjEHk gks xbZ gSA ;g [krjukd
d`R; gS tks fd vU; lfdZyksa esa Hkh 'kq: gks tk,xkA
la ? k dks irk pyk gS fd dkiks Z j s V dk;kZ y ; us
ch,l,u,y lsokfuo`Ùk deZpkfj;ksa dks lhth,p,l ifjfèk
esa ykus gsrq MhvksVh ls fuosnu fd;k gS D;ksfd budk ljdkjh
vfLrRo gSA
d`i;k Bksl rFkk mfpr dk;Zokgh djsa ftlls fd
TELECOM

la?k us fo"k; ij vusd izfrosnu fn, gSa rFkk vkids
gLr{ksi ds QyLo:i vkns'k Hkh tkjh gq, gSaA
la?k vkids laKku esa yk jgk gS fd ,uVhih esa bldk
ikyu Jh ekFkqj] th ,e (foÙk) ds dkj.k ugha gks jgk gSA
vfèkdkfj;ksa dks fuf'pr vofèk ds i'pkr~ Hkh jksdk x;k
gSA Jh ekFkqj] th ,e (foÙk esjB esa ppkZ esa jgs gSa rFkk mUgsa
inksUufr ls Hkh oafpr fd;k x;k gSA
d`i;k gLr{ksi djsa ftlls fd lhohlh ds fn'kk&
funsZ'kuksa dk ikyu gksA

dSf'k;j dk VsU;ksj
(Vh,Q&9@(ch) fnukad 16-4-2012 th,e (LFkkiuk) dks
ih ,aM Vh eSuqvy okywe esa iSjk 60, ds vuqlkj
Vsuksj pkj o"kZ dk gSA ,uVhih lfdZy dSf'k;j ds Vsuksj dks
pkj o"kZ dk dj jgk gS tks fd xyr gSA
d`i;k gLr{ksi djsa

VªkUlQj ikfylh
Vh,Q 720@3 fnukad 9-4-2012 th,e (LFkkiuk) rFkk
th,e (fjLVªDpfjax) dksA
xzkeh.k {ks=ksa deZpkjh vfèkd le; ls dk;Zjr gSaA mUgsa
'kgjh {ks= esa okil ugha fd;k tk jgk gSA lfdZyksa dk rdZ
gS fd VªkUlQj ikfylh esa bldk mYys[k ugha gSA deZpkfj;ksa
dks vkfFkZd gkfu ds lkFk lkFk fujUrj ifjokj ls nwj
jguk iM+rk gSA ;g mfpr ugha gSA

d`i;k dk;Zokgh djsaA
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izc/a ku ls i=

2012 vaxzsth esa foLr`r :i ls izdkf'kr gSA d`i;k if=dk ds
i`"V 5 ij bldk voyksdu djsaA

MkDVj Hkhejko vEcsMdj ds tUe fnol 14
vizy
S ] 2012 dks vodk'k
ch,l,u,y i= la[;k 12&1@2004 VhbZ,e fnukad 12-42012
dkfeZd foHkkx ds i= la[;k 12@2@2012 ts lh
, fnukad 27-3-2012 dh izfrfyfi vxzlfjr gSA 14
vizSy dks dk;kZy;ksa ds canh dk fu.kZ; gqvk gSA

vLirkyksa esa fuèkkZfjr le; ls vfèkd :dus ij
fpfdRlk nkoksa ij lhth,p njksa ls fuLrkj.k
ch,l,u,y@,sMfeu I@15&8@12 (ikVZ) fnukad 3-4-2012
lHkh lhth,e~l dks
iSdt
s es fuèkkZfjr le; ls vLirky esa fo'ks"k ifjfLFkr
esa vfèkd le; rd :dus ij nkoksa dk fuiVkjk (Hkqxrku)
lhth,p,l njksa ls fd;k tk,xk tks fd fuEuor gSA

LiksV~l dSyUs Mj vkWy bfUM;k VwukZeVas ~l
ch,l,u,y 28&1@2012 & ch,l,u,y (LiksVZ~l) fnukad
4-4-2012 lHkh lhth,e~l dks
(blh if=dk esa vaxzsth esa izdkf'kr gSA)

(i)
(ii)

ch,l,u,y esa xkfM+;ksa gsrq la'kksfèkr ekud
ch,l,u,y i= la[;k 3&4@2009 ,eihVh fnukad 4-4TELECOM

vuqeksfnr njksa ls tkap dk Hkqxrku

(iii)

MkDVjksa dk foftV pktZ (fnu esa nks ckj ls vfèkd
ugha) rFkk MkDVj Lis'kfyLV gks

Vh,l,el ds fu;ferhdj.k gksus ij thih,Q dh
ik=rk
ch,l,u,y 17-1@2011&,ybZ fnukad 13 vizy
S 2012
MhvksVh ds i= 20&2@2006&,l,uth fnukad
20-10-2006 ds vuq l kj ,s l s Vh,l,el dk
izslhMsaf'k;y vkns'k tkjh gqvk gSA ftudk 1-10-200
vFkok blds iw o Z Vs E iks j s j h LVs V l Fkk rFkk Hkys gh
fu;ferhdj.k vkns'k 1-10-200 vFkok blds i'pkr
tkjh gqvk gSA ;g blfy;s fd;k x;k gS ftlls fd mudh
lsokdky dk 50 izfr'kr x.kuk isU'kujh ykHk eas fey
ldsA bl izdkj ds deZPkkfj;ksa dh izslhMSf'kU;y vkns'k esa
of.kZr funsZ'k ds vuqlkj thih,Q dh ik=rk gksxhA
ijUrq tks 30-9-2000 dks Vh,l,e~l ugha Fks mudh
fu;ferhdj.k ds i'pkr~ bZih,Q dh ik=rk gksxhA
dkiksZjsV dk;kZy; ds i= la[;k 13&2@2010 VhbZ
fnuka d 6-1-2011 dk vkns ' k ds o y ,ubZ i hih ds
vixzsMs'ku gsrq gS rFkk ;g thih,Q@bZih,Q dh ik=rk ds
fy, ugha gSA
(,u,QVhbZ us bl eqís dks mBkdj lekèkku lqfuf'pr
djk;k gSA)

ik=rk ds vuqlkj ,dkseksMs'ku pktsZt dk Hkqxrku

(iv)

nok dk Hkqxrku

mi;qZDr lHkh vLirky ds fjdkMZl }kjk izekf.kr
gksuk vko';d gSA

ch,l,u,y esa bZ&iseUs V
la[;k 1&4@chch,Q@bZ&iseUs V@Vh,e@2007&08fnukad 174-2012 lHkh lhth,e~l dksA
,d yk[k vFkok blls vfèkd Hkqxrku dh fLFkfr esa
bls psd ls ugha fd;k tk;A osUMjksa ds lHkh fcyksa dk
Hkqxrku bZ&i¼fr ykxw djds fd;k tk;A FkMZ ikVhZ dk
Hkqxrku bZ&Hkqxrku }kjk gh gksA deZpkfj;ksa dks 25]000@&
vFkok blls vfèkd dk Hkqxrku lhèks cSad esa Hkstk tk,A

eè; izns'k lfdZy dh [kcjsa
fnukad 15 vizSy dks lfdZy dk;Zdkfj.kh dh cSBd
,d NksVs ls ,l,l, lruk esa lkFkh feJk dh vè;{krk esa
lEiUu gqbZA lruk ds lkFkh ,dtqVrk dk ifjp; nsrs gq,
vku&cku&'kku ds lkFk cSBd rFkk xks"Bh dks lQy cuk;kA
xks"Bh esa Jh ,-lh feJ] lhfu;j th ,e rFkk vU; vfèkdkjh
mifLFkr FksA lruk ds egkikSj ds izfrfufèk Hkh FksA gsMDokVZj
ls lkFkh bLyke (vè;{k) rFkk pUns'oj flag (egkea=h) us
Hkkx fy;kA
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la?k ds egkea=h] lkFkh pUns'oj flag vius lEcksèku
esa dgk fd ljdkj dh uhfr;ksa ds dkj.k ch,l,u,y dh
gkyr [kLrk gqbZ gSA rRdkyhu lapkj ea=h ds gLr{ksiksa ds
dkj.k ch,l,u,y dh lsokvksa ds fodkl gsrq midj.k
miyCèk ugha gks lds gSaA euekus <ax ls LisDVªe dh dher
dh mxkgh ch,l,u,y ls dh xbZ gSA [ktkus dh [kkyh
djkus ds ckn deZpkfj;ksa dks ohvkj,l nsus dk izLrko gS
ftldk la?k }kjk izcy fojksèk gksxkA ,slh n'kk esa deZpkfj;ksa
dk dÙkZo; gS fd os lsokvksa dk fu"BkiwoZ pqLr&nq:Lr
djus esa lg;ksx rFkk ;Fkk'kÙkZ ;ksx nsaA
Jh feJ] lhfu;j th,e us uohu lsokvksa dks tkjh
djus ds izLrkoksa ls cSBd dks voer fd;kA mUgksaus vkàku
fd;k fd fey&tqydj dEiuh dks vkxs c<+kuk gS rFkk
fujk'k gksus dh vko';drk ugha gSA dEiuh iqu% vkxs c<+sxhA

flag ,oe~ cqf¼thoh oxZ us vkfn us Hkkx fy;kA nksuksa
LFkkuksa ij lkFkh ,l f=ikBh] vuqHkoh usrk us lHkkvksa dk
lapkyu fd;kA Nqfê;ka gksus ds ckotwn vfèkd la[;k esa
deZpkjh lekjksgksa esa mifLFkr FksA

nwjHkk"k dsUnzkas esa vfXudkaM tkap lqfuf'pr gks
Hkksiky flVh nwjHkk"k dsUnz rFkk vgenkckn uojax
,DlpsUt vkxs ds gokys gks x;k ftlds dkj.k foHkkx dks
djksM+ksa dh gkfu gqbZ gSA ;g ykijokgh ds dkj.k gSA

eè; izn's k izxfr ij
laxBukRed :i ls ,e ih lfdZy izxfr ij gSA izkUrh;
ea=h lHkh dks lkFk ysdj laxBu dks etcwr djus esa
iz;kljr gSA

Hkksiky flVh nwjHkk"k dsanz vkx ds gokys
egkikSj us vius fyf[kr Hkk"k.k esa dgk fd ch,l,u,y
lkekftd ftEesnkfj;ksa dk fuokZg dj jgk gS tcfd futh
dEifu;ka dsoy èku bDëk djrh gSaA mUgksaus lg;ksx nsus dk
oknk fd;kA vius vè;{kh; Hkk"k.k esa lkFkh bLyke us
egkikSj ls vihy fd;k fd ;fn og okLro esa lg;ksx nsuk
pkgrs gSa rks ch,l,u,y ds dsfcYl dks [kqnkbZ ls u"V gksus
ls cpk,a rFkk vfèkdkfj;ksa ls [kqnkbZ ds iwoZ lEidZ LFkkfir
djk,aA la?k dk ,drk esa vVwV fo'okl gSA ge lHkh dks
,df=r djds dEiuh dks cpkuk pkgrs gSaA mUgksaus MhvksVh
rFkk ch,l,u,y ds eè; ß,e vks ;wÞ dk Hkh gokyk
fn;k fd la?k dk izLrko Fkk fd ,;j bfUM;k dh Hkkafr
lHkh ljdkjh foHkkx rFkk miØe ch,l,u,y dh
lsokvksa dk mi;ksx djsA ;g ß,evks;wÞ esa 'kkfey fd;k
x;k gSA ljdkj vius okns ds vuqlkj ch,l,u,y dks
vkfFkZd lgk;rk ,;j bfUM;k dh Hkkafr iznku djsaA
lkFkh tks'kh (laxBu ea=h gsMDokVZj)] feJk (izkUrh;
vè;{k) gchc [kku (izkUrh; ea=h) vkfn us Hkh xks"Bh
rFkk [kqy vfèkos'ku dks lEcksfèkr fd;kA
blds iwoZ fnukad 14 vizSy dks jhok esa Hkh xks"Bh rFkk
lHkk vk;ksftr gqbZA blesa lhVw ds ftykè;{k] Jh iq"dj
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vfèkdkfj;ks a ds euekus fu.kZ ; ks a ] mnklhurk]
ykijokgh rFkk Hkz"Vkpkj ds QyLo:i Hkksiky flVh
nwjHkk"k dsanz fnukad 13-4-2012 dks jkf= ds le;
vkx ds gokys dj fn;k x;kA eksckbZy] ,lVhMh vkfn
lHkh lsok,a BIi gSaA rhu lIrkg ds iwoZ lsok,a cgky ugha
gksxhA ch,l,u,y dks djksM+ksa dk pwuk yxk;k x;k gSA
vfèkdkfj;ksa dks ekywe gS fd tkap gksxh rFkk ekeyk
jQk nQk gks tk,xkA

jQk&nQk D;ksa ugha gksxk
ßlS;a k Hk;s dksroky rks Mj dkgs dkÞ
la?k dh ekax gS fd HkwriwoZ rFkk orZeku ,l,l,
gsM~l ds fo:¼ lrdZrk foHkkx tkap djsA

funs'kd (vkijs'ku) dk fjVk;jesVa
Jh oknok] funs'kd (vkijs'ku) 31-5-2012 dks
lsokfuo`Ùk gks tk,axsA mudk dk;Zdky vkjke ls chr
x;kA mUgksaus ßmèkks ls u ysuk u ekèkks dks nsukÞ dh
izpfyr dgkor dks iw.kZ :is.k pfjrkFkZ dh gSA dEiuh
ds izfr mudk ;ksxnku 'kwU; FkkA ijUrq BkB&ckV rFkk
vkjke Hkwjiwj jgkA
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lkekuksa dh miyCèkrk
lh,eMh dk dguk gS fd lkekuksa (dsfcYl] Mªki ok;lZ
vkfn) dh deh ugha gSA ekax ij lfdZyksa@ftyksa dks fn;k
tk,xkA LVkslZ esa j[kus ds fy, lkeku ugha fn;k tk,xkA
lfdZy rFkk ftyk lfpo fo"k; ij gsMDokVZj dks lwpuk
nsa ftlls fd dk;Zokgh dh tk ldsA

vkbZVh,l ,sctkiZ'ku

vfXu &5 felkby dk tksjnkj iap
vfXu & 6 felkby dh rS;kjh izkjEHk
Vs D ukykth ds fy, ges a dks b Z CyS d es u ugha dj
ldrkA
o"kZ 2012 rd lsokvksa dks lkSi fn;k tk,xkA
phu] iwohZ ;ksji] iwohZ vÝhdk rFkk vkLVªsfy;k rd gS
geyk djus dh {kerk &rkdr 5]000 fdyksehVj

fnYyh mPp U;k;ky; us fu.kZ; fn;k gS fd vkbZVh,l
vfèkdkjh nks lIrkg ds Hkhrj ch,l,u,y@,eVh,u,y esa
8-12-2005 ls 'kkfey gksus gsrq fodYi nsa vU;Fkk
ljdkj esa pys tk;A

jk"Vª dks bu ij ukt gSA

xfrjksèk tkjh jgsxkA ekeyk lqizhe dksVZ tk ldrk gSA

izfr lSdUs M VSfjQ Iyku
VªkbZ us QSlyk fn;k gS fd lHkh dEifu;ka de ls de
,d VSfjQ Iyku ,slk j[ksa ftlesa lsdsaM ds fglkc pktZ gksA

Mk-oh-ds-lkjLor
MhvkjMhvks phQ

bUVjus'kuy VSfjQ

Vslh FkkWel
(efgyk felkby oSKkfud)
rFkk vfXu 5 felkby
dh phQ oSKkfud

VªkbZ us dgk fd lfoZl izksokbMlZ u, rFkk iqjkus lHkh
rjg ds xzkgdksa ds fy, baVjus'kuy VSfjQ esa Qsjcny dj
ldrs gSaA

vle
egkea=h rFkk lkFkh ds ds flag] lfpo us vle dk
nkSjk fd;k rFkk ,u,QVhbZ ds ftyk la?k] cksuxkbZxkao dh
LFkkiuk dhA
lkFkh ds ds flag] us 11-4-2012 dks dksydVk
dk;Zdkfj.kh cSBd dks lEcksfèkr fd;kA lkFkh ,ubZ&I]
,ubZ&II] rFkk vle ds lkfFk;ksa ls fujUrj lEidZ esa gSaA

fu;fer etnwjksa dk LVSxus'ku
,ubZihih Ldhe ds vUrxZr fu;fer etnwjksa dk
vixzMs 's ku gksus ij os osrueku ds LVSxus'ku dh fLFkfr esa
gks tkrs gSaA ;g yxHkx izR;sd vixzsMs'ku esa gSA
,u,QVhbZ us fLFkfr ls izcaèku dks voxr djk;k gS
rFkk ppkZ Hkh dh gSA
TELECOM
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