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EDITORIAL

Struggle inevitable
The intake of employees, non-executive and executive, from outside commenced in BSNL after its
formation. Mostly such recruited officials are in TTA
and JTO cadres. There are of course some Regular Majdoors, regularized on 1-10-2000 or thereafter, who also come within the purview of BSNL recruited staff. More than 13 years have passed since
inception of PSU but the future of such personnel
remains uncertain as rules for their superannuation benefits have not been framed. Its undoubtedly unfortunate. There was strike agreement on
12th June, 2012 between unions and management
to the effect that the Terminal benefits rules will
be evolved for this category of employees. Almost
twenty months have passed but there has been no
positive headway causing anxieties and resentment amongst the workers. The management of the
largest and biggest PSU, BSNL, has offered 2 percent pension contribution with annual review which
is quite inadequate and obviously not acceptable to
the employees. Even small PSUs like BHEL, NTPC,
Neveli Lignite Corporation etc. are contributing to
the tune of 12%. The BSNL administration is making
plea that the company is presently in loss and there
is no mandatory rule for loss making PSUs to frame
terminal rules. The management must remember it
is their laxity and neglect due to which rules could
not be framed. It should also be kept in mind that
the BSNL will not be in loss for ever. There is another issue of pay loss of Post-2007 employees due
to the implementation of wage revision agreement
w.e.f 1st January 2007. Such employees started
getting less pay after implementation of wage revision orders. After protracted representations and

vigorous pursuance the management formed committee which has proposed to give one increment
to the employees to protect the loss which is again
inadequate and unsatisfactory. The Post-2007 employees will continue to face wage loss even
after grant of one increment. Why such raw and
step motherly treatment? The non-executive staff
belong to same soil to which executives belong and
expect fair treatment. The employees appointed after 1-1-2007 are entitled for what executives were
crowned few years back.
The management is now proposing to get the
payment of PLI(Bonus) linked with the profit management system Contrary to DPE guideling.
The lowest category of staff, RMs and Group
‘D’ are stagnating in their present scales and undergoing suffocation specially more after extension
of 78% IDA fixation benefit. The staff side placed
some proposals in the meeting of National council,
held on 23rd December, but these were not considered. The settlement is being delayed causing resentment amongst the employees. The tendency
of official side to postpone settlement on different pretexts is neither desirable nor in the interest of industrial peace. It is their abundant and
pious duty to redress the grievance. While NFTE
firmly believes in negotiation and persuasion but
it cannot be for limitless period. The quick resolution of the issues is not only extreme necessity but
need of the hour. It satisfactory settlement is not
reached on the problems struggle is inevitable.
Let better sense prevail upon the management
before it becomes late.

CHQ extends Holi greetings

Minutes of the 29th meeting of the National Council
held on 23rd December, 2013 under the chairmanship
of Director (HR), BSNL Board
No. BSNL/39-3/SR/2013 Dated: 29th January, 2014 to All Members of the National Council

The 29th meeting of National Council was held at
11:00 AM on 23rd December, 2013 in the Conference
Hall, Bharat Sanchar Bhavan, New Delhi. The list of
participants is available in the enclosed annexure.
2. At the outset, DGM (SR) welcomed Director
(HR), Chairman National Council and all the members
of National Council in the newly constituted National
Council; and stated that BSNL is entering into new era
where two unions are recognised under the new rules
and this will encourage more fruitful discussion in the
council meetings. Thereafter GM (SR) addressed the
council members and welcomed all the council members. He expressed his sincere gratitude towards all
the unions, especially both recognised unions which
represent majority of non-executive employees for
their constructive role in framing of new recognition
rules in BSNL. He hoped that in changed scenario
staff side & management side relations will further improve and will be helpful in improving financial health
of the company.
3. Director (HR), Chairman National Council, welcomed all the members of Staff Side and Official side
in the newly formed National Council. He mentioned
that unions in BSNL are very responsible and mature
and their constructive role in the improvement/growth
of the company is highly appreciated by the management. He suggested that the platform like National
Council meetings may be effectively used for sorting
out different issues concerning the employees and the
company and hoped that with concerted efforts from
both sides’ issues will be resolved.
4. Thereafter Leader of Staff Side welcomed the
members and stated that revival of BSNL is top priority matter and recognised unions will contribute towards it. He expressed his concern over
improper/non-functioning of Works Committee
at SSA level, despite repeated instructions from
BSNL Corporate Office. The issue of reduction in
pay of employees appointed after 01.01.2007 i.e.
the date of wage revision and concern on the orders issued by SR Cell banning demonstration in
office premises were also expressed by him.
He suggested that in a year atleast three
meetings of National Council may be held. He
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expressed his gratitude to management side for
holding awareness session on growth and development of BSNL on 30.11.2013 and requested that
such sessions may also be held at circle and SSA
levels.
5. Secretary Staff Side in his welcome speech
thanked Director (HR), Chairman National Council for
his caring approach towards the issues raised by the
staff side. However he expressed his anguish on long
time taken by the concerned unit/branch for resolving/
settlement on the issues which have been discussed
and agreed in the National Council meetings. He
stated that now under the new rules, two majority unions representing more than 80% non-executive employees, are part of the National Council, therefore, it
may be effectively used for expeditious settlement of
issues pertaining to non-executives. He appreciated
management’s efforts for holding awareness session
on 30.11.2013 and requested that such events may be
held regularly. He protested/complained that management has unilaterally decided to reduce the number
of items submitted by the Secretary Staff for discussion in the National Council meeting and demanded
that all the items may be discussed in the meeting. He
also pointed out that National Council meetings are
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being held belatedly and requested that they should
be held as per instructions. He also drew attention of
the Chairman towards the settlement of the issue of
reduction of wages in respect of the employees appointed on or after 1.1.2007 was getting unduly delayed and insisted for early settlement of the same.
On the issue of non-acceptance of additional
nominations by the management, he stated that it was
not proper in view of the clear clarification given by the
Hon'ble Kerala High Court and requested for acceptance of the same.
6. On the observations/statements made by the
Staff Side, GM (SR) replied that management has no
intention to suffocate the voice/demand of the unions
but in order to have more focused attention to their
demands and in overall benefit of the organisation, the
number of items have been reduced. He also mentioned that this issue has informally been discussed
with both the recognised unions in the past. He further suggested that in case the Staff side so insists
for inclusion of all the items and if the time permits,
discussion may take place on all the items. On the issue of holding of National Council meeting belatedly
he mentioned that some delay is attributable on the
part of recognized unions, as well. As regards nonacceptance of certain additional nominations, he clarified that the decision of the Hon'ble Court in this regard is still awaited. The Court has only disposed off
the Misc. application and the main writ petition is still
pending for final disposal. Further, he suggested that
in future, the Staff side may submit approx. 10 (ten)
items for discussion in the National Council meetings
to facilitate elaborate discussion on the issues and
their logical disposal.
7. Thereafter, agenda items submitted by the staff
side were taken up for discussion, as per details given
in the succeeding paragraphs.
7.1 Removal of stagnation of the employees in
the cadres of RM, Group 'D', Industrial cadres etc.
Staff Side members demanded that solution to
the problem of stagnation faced by most of the employees in the cadres of RM, Group 'D', Industrial
cadres, etc. may be evolved immediately. The problem
has mainly arisen because the differences between
the maximum of the pay scales from NE 2 to NE 5 are
inadequate. Staff side members referred DoT letter
no.3-8/95-PAT dated 26.04.1995, based on GOI order
M.F. OM. No.F-13(2)/IC/92 dated 07.04.1995 and suggested that the pay scales from NE 2 to NE 5 may be
merged.
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Management side explained that the DoT letter
referred to by the staff side is related to cadre review
and it was not for removing stagnation increment, as
such the issue under consideration is entirely different. Further if the demand of merging of NE 2 to NE
5 pay scales is considered, then in that case it will
affect the NEPP policy, which will warrant its recast. In
such a situation, merger of NE-2 to NE-5 pay scales
is not tenable.
During the detailed discussions it was evolved
that the problem of stagnation in lower scales of nonexecutives has arisen due to implementation of NEPP
from back date and granting of benefit of 78.2% IDA
pay fixation benefit. The staff side strongly demanded
for solution of the stagnation problem and management replied that the provisions of grant of stagnation increment already available in BSNL is sufficient
to deal with the situation and any change in existing
provision of stagnation of pay is not required. At the
end of the discussion it was concluded that the issue
will be considered further with the recognized unions.
7.2 Payment of PLI to employees.
Staff Side members demanded that BSNL should
expeditiously evolve a new PLI scheme in consultation with the Staff Side, and pending finalization of the
scheme, the employees should be paid one month's
pay as adhoc PLI.
Management side replied that the Committee for
evolving new PLI scheme has already been reconstituted and the issue has been deliberated in its meeting held on 09.12.2013. The staff side members were
given details relating to Performance Management
System(PMS) currently implemented in BSNL like
Group PMS(GPMS); Field PMS(FPMS) and Individual
PMS(IPMS) and their feedback/views are sought by
the committee.
It was agreed that further discussions on the subject will continue to be held in the next Committee
meeting.
7.3 Payment of arrears on revision of wages
based on 78.2% IDA merger.
Staff side demanded that as per the agreement
signed on 12.06.2012, between the Unions & Associations on the one hand and the BSNL Management
on the other, it was agreed that the arrears on account
of 78.2% IDA merger need not be paid immediately,
but must be paid as and when the financial position of
the Company improves. However, the DoT, in its order
issued on 10.06.2013 has categorically stated that arrears would not be paid. This is nothing but denial of
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what is legitimately eligible to the employee. Hence,
BSNL Management should take up this issue with the
DoT.
Management side informed the council that the
BSNL Board has decided in its 143rd meeting held on
28.8.2012 that the issue of payment of arrears will be
considered after the company’s operations become
profitable and the issue will be considered at appropriate time. Further, CMD BSNL has written a DO letter on 21.10.2013 to the Secretary, DOT to review its
stand in this regard.
7.4 Revision of pension based on 78.2% IDA
merger, in respect of the employees who retired
after 01.01.2007.
Staff side members demanded that revision of
pension in respect of those employees who have retired between 01.01.2007 and 10.06.2013 is to be
done, based on 78.2% IDA merger.
Management side replied that on this matter a DO
letter dated 21.10.2013 has been written by CMD to
Secretary (T) DoT, requesting to extend the benefit of
50% IDA merger effectively amounting to 78.2% to the
BSNL employees who retired after 01.01.2007 up to
09.06.2013. As and when further developments take
place, the same will be shared with staff side.
7.5 Revision of allowances based on 78.2%
IDA merger.
Staff side members demanded that allowances
other than HRA, Professional upgradation allowance
and Medical Reimbursement with voucher for outdoor
treatment which are being paid as a percentage of
the basic pay, should be paid based on 78.2% IDA
merger.
Management side replied that at present due to
financial constraint it is not feasible to consider the
revision of allowances. In future when the financial
condition of the company improves, this issue will be
discussed with the recognised staff side members.
However, the management side agreed to review
the Transport Allowance payable to the physically
handicapped employees.
7.6 Proper implementation of NEPP.
Staff side members raised following points w.r.t.
implementation of NEPP:(a) Post based promotions given to the Non-Executives after 01.10.2000 and prior to the introduction
should not be treated as promotions under NEPP.
(b) Sr. TOAs promoted under OTBP are downgraded from 7100 pay scale to 6550 pay scale, when
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they opted for NEPP. Such officials should be retained
in the 7100 pay scale as a special case.
(c) Average entries made In the CRs, prior to the
introduction of NEPP, should be ignored for the purpose of giving promotions under NEPP
(d) Pay scale up-gradations of the cadres of TTA
and driver should not be treated as promotion under
NEPP.
(e) Conversion from LDC to TOA should not be
treated as promotion under NEPP.
(f) SC/ST officials should be granted relaxation in
qualifying service for conferment of promotions under
NEPP.
The above issues were discussed in the council
as(a) Management side insisted that this clause is
emphatically mentioned in the NEPP, therefore, any
change w.r.t. to this clause require approval of BSNL
Board/ DoT. However on insistence of staff side it was
agreed that based on the inputs to be submitted by
the staff side the case will be examined by the committee which has been formed regarding examination
of other points of NEPP.
(b), (d)) Management side informed the council
that w.r.t. these points a committee has been formed
and in the last meeting of the committee it was decided to collect some information from the circles.
Accordingly information has been called for resolving
these issues. The committee will examine the issues,
afresh, after taking due inputs from the staff side.
(c) The matter is under consideration of BSNL
Board
(f) Management side informed the council that:i) Prior to formation of BSNL w.e.f. 01.10.2000,
upgradation to Group 'C' & 'D' employees in the field
Units of DOT was being granted under (i) OTBP
Scheme (ii) Biennial Cadre Review (BCR) wherein
there was no provision for reservation in respect of
SC/ST employees.
ii) After the formation of BSNL w.e.f. 01.10.2000,
Non-Executive Promotion policy (NEPP) has been
formulated by the BSNL in consultation with (i) DOT,
(ii) representative Unions of Non-Executives and (iii)
SCT Cell. The said NEPP provides for time bound
financial up-gradations to the next higher pay scale
to all the Non-Executives of BSNL. No relaxation for
SC/ST employees has been provided in the said NonExecutives Promotion Policy (NEPP).
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iii) Assured Career Progression (ACP) Scheme &
Modified Assured Career Progression (MACP) time
bound up-gradations Schemes framed by the Deptt.
of Personnel & Training (DOP&Trg.) are in force for
the employees of Govt. of India. These Schemes,
provisions of which are akin to the NEPP framed by
BSNL, also do not provide for any relaxation in qualifying service for SC/ST employees in the financial upgradations.
iv) BSNL SC/ST employees Association and Shri
K.Velusamy have also filed W.P. No. 8494/11 before
the Hon'ble High Court of Madras regarding reservation for SC/ST employees in the Non-Executive Promotion Policy (NEPP). The Hon’ble High Court vide
its order dated 03.10.2012 dismissed the petition by
observing that no ground exist to interfere with the order under challenge.
v) In view of above, the demand of the staff Side
for "implementation of SC/ST reservation in NEPP"
cannot be agreed to.
After detailed discussion on this point it was
agreed that a copy of the Hon'ble High Court of Madras order mentioned above at part (iv) will be provided to staff side and after studying it, if required staff
side may submit their views to Estt. wing for consideration.
7.7 Reduction of qualifying marks, in respect
of SC/ST employees in accordance with DoP&T
guidelines.
Staff side members stated that this issue was
discussed in the 27th meeting of the National Council, held on 7th August, 2012 wherein it was decided
that the issue could be discussed separately. Accordingly, the Recognised Union has given a detailed note
to the Sr.GM (Rectt.) and a detailed discussion took
place on 31.01.2013. However, the note given by the
Union, as well as the views presented in the above
mentioned discussion, were not replied by the recruitment branch.
Management side replied that the issue has been
examined in detail and required instructions have
been issued by the Rectt. Branch to all concerned
units for implementation. At the end of discussions it
was agreed that Rectt. Branch will issue suitable reply within a week’s time to the Staff side in response
to their detailed note dated 31.01.2013 submitted to
Sr.GM(Rectt.).
7.8 Restoration of LTC, Medical Allowance and
Leave Encashment for availing LTC.
Staff side members demanded that LTC, Medical
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Allowance and Leave Encashment for availing LTC
should be restored in BSNL.
Management side informed the Council that the
present financial condition of the company is not good,
therefore, this demand will be considered as and when
the financial health of the company improves.
7.9 Retirement benefit of the BSNL recruitees.
Staff side submitted following points for consideration of the council:(i) The DPE, vide it's OMs dated 26.11.2008,
02.04.2009 and 24.01.2013, has laid down the following guidelines respectively, in respect of the PSE
employees.
(a) CPSEs would be allowed to contribute 30% of
basic pay as superannuation benefits.
(b) The ceiling of 30% towards superannuation
benefit would be calculated based on basic pay+DA.
(c) Contribution on the part of the employees is
not mandatory.
(ii) It is very relevant to mention here that the
above referred guidelines of the DPE have already
been implemented in PSUs like CIL, BHEL, AAI,
Neyveli Lignite Corporation and EIL, Le., making contribution of 30% basic pay and IDA for superannuation
benefits. BSNL is already making contribution of 18%,
towards EPF, Gratuity and PRMB. Thus, as per the
above referred guidelines of the DPE, the contribution
of our Company falls short by 12%. Hence, we demand that the monthly contribution of BSNL, towards
the superannuation benefits of the Direct Recruited
Employees should be 12%. We do not accept the recommendation of the Committee to fix the contribution
by BSNL at 2%.
(iii) As regards the contribution of the employees
towards the superannuation benefit, it is pointed out
that the DPE guidelines have not made it mandatory.
Hence, this aspect should be borne in mind when the
scheme is finalized.
(iv) The OM No.2(70)/08-DPE(WC) of the DPE,
dated 02.04.2009 has laid down that the revised pay
sales should be implemented w.e.f. 01.01.2007, irrespective of the date on which presidential Directive is issued by the Administrative Ministry. In the
same analogy, the date of implementation of the superannuation benefit may also be implemented from
01.01.2007, since it is in this OM, the quantum of superannuation benefit is also stipulated.
(v) A trust is created to manage the funds, then
the representatives of the trade unions should also be
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there, together with the representatives of the Management.

After deliberations, the proposal was agreed to by the
Staff side.

Management side replied that earlier, the Committee constituted for examining the issue of superannuation benefits for directly recruited employees had
recommended the Company’s contribution @ 2% of
Basic Pay + DA. However, the inputs / comments of
Staff Unions/ Association have been obtained and
referred to the Committee for re-consideration. The
Committee has submitted its recommendations.

8.2 Reduction in the number of Councils.

After detailed discussions on the item, it was
agreed that a joint meeting consisting of members
from staff side and management side will be arranged
for this issue.
7.10 Promotion of the officials who have completed Telecom Mechanic training.
Staff side member stated that due to the nonavailability of sufficient number of posts, a section
of the employees who have completed Telecom Mechanic training could not be promoted. However, these
officials are performing all the duties of Telecom Mechanic. Hence, all such employees may be promoted
as Telecom Mechanics on personal upgradation basis.
After discussions it was agreed that staff side
members will submit details of such cases for consideration/examination by Estt. wing.
8. After discussion on the agenda items submitted
by the Staff Side, further discussions took place on
the Management side agenda items, viz.
8.1 Formation of Local Council in SSAs/ Circle
HQ
The management side proposed that in an SSA/
Circle HQrs., where any of the recognised union is not
in a position to form its District/Circle level body as
per the provisions of its constitution, in that event the
union shall not be eligible to nominate its members to
the Local Council of that District/Circle HQrs. and shall
remain unrepresented in the said Council. The Council shall be formed with nominations from the other
recognised union, which has its duly constituted body,
with the number of Staff side members already allocated to that union. Further, both the Secretary and
Leader, Staff Side shall be nominated by the union
represented in the Local Council and also submit the
agenda for the meeting. However, as and when the
unrepresented union is in a position to form its District/
Circle HQrs. level body, the union shall become eligible to nominate its members to the Council as well as
Secretary or Leader, Staff Side, as the case may be.
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Management side pointed out that in some of the
non-territorial circles and SSAs, the number of nonexecutives is very small and it is suggested that Circle/Local Councils in such units may not be formed
and some alternate arrangement is made.
Staff side members replied that they have discussed the issue among themselves and at present
they do not agree to the proposal of the management.
However further deliberations, in the background of
actual data, would be undertaken.
8.3 Compassionate Ground Appointments
Management side stated that number of applicants seeking appointment on compassionate ground
is very large and the number of vacancies available for
them is very small , therefore, it is proposed to evolve
an alternate mechanism which may help the family
members of the deceased so that maximum number
of families of the deceased employees can be helped.
The management side also pointed out that after introduction of 2nd PRC, the pension, terminal benefits
of the deceased employees have gone up which necessitates review of the existing CGA scheme. While
reviewing the scheme, some more factors, viz. Own/
rented house of the family, son/daughter seeking employment etc. are also proposed to be reviewed. The
Chairman mentioned that under the CGA scheme,
benefit is being extended to approx. 5% of the families
whereas the remaining families do not get any benefit
at all. The issue needs to be taken up in broader perspective. There are certain organisations which do not
have the concept of CGA, even MTNL has not offered
any CG appointment during the last ten years. With
this in mind, it is imperative to consider some alternate
to CG appointments.
The issue was discussed at length and staff side
members said that at present they do not want any
change in the CGA scheme. Moreover, the vacancies for CG appointments are not properly calculated,
hence suitable instructions be issued in this regard.
The Staff side also pointed out that in certain cases,
despite getting high weightage percentage, the cases
are rejected, which indicates that the system needs
review. While issues raised by staff side were noted by
management, the management side also suggested
that alternative arrangement to CGA would have to be
explored/deliberated.
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8.4 Enforcement of discipline/performance
culture in the company.
On the suggestion of Management side for enforcement of discipline/performance culture in the
company, the Staff side mentioned that CDA Rules
are already in force to enforce discipline. As regards
performance culture in the company, the Staff side
pointed out that the issue relates not only to nonexecutives, but to executives and senior level officers
also. It was informed from the management side that
PMS system already in force with reference to the executives and the proposal is to introduce performance
system for non-executives on similar lines. The Chairman intervened and pointed out that this discipline/
performance culture is being considered from the
image point of view of the company and an advisory
and proactive supportive stand from the unions will be
more effective than any instructions from the management. Agreeing to the management point of view, the
Secretary, Staff side suggested that an inter-active
session of all the unions may be convened to explore
various possibilities and devise implementable strategies.
9. The meeting ended with a vote of thanks to the
Chair.
List of Members who participated in the 29th
meeting of National Council held on 23rd December,
2013

Management Side
1 Director(HR),
Chairman

Staff Side
Sh Islam Ahmed,
Leader, Staff Side

2 ED (Finance)
		

Sh P.Abhimanyu,
Secretary, Staff Side

3 Sr.GM (Rectt)

Sh V.A.N.Namboodiri

4 GM (Estt)

Sh Chandeshwar Singh

5 GM (pers)

Sh Animesh Chander Mitra

6 GM (Corp.Restg/Admn)

Sh R.Pattabiraman

7 GM(Training/SR)

Sh Swapan Chakraborty

8 GM (EF)

Sh Mahabir Singh

9 GM(SR)

Sh C.K.Gundanna

Core Committee Meeting

Com. M.L. Sharma, Punjab Circle Secretary has
participated in the core committee meetings held on
10/11th December, at Delhi. It is regretted his name
was omitted inadvertantly in the Journal.
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Starred Question No.214
Answered on 05.02.2014
Recovery of Outstanding Dues
Whether sizeable amount of dues are outstanding against mobile and landline subscribers of Mahanagar Telephone Nigam Ltd. (MTNL) and Bharat
Sanchar Nigam Ltd. (BSNL) in various telecom circles
in the country;
b) if so, the detail thereof, circle-wise;
Bharat Sanchar Nigam Limited (BSNL)’s total outstanding dues against its subscribers on account of telephone bills is Rs.3211.95 crores as on
30.11.2013
Following steps are being taken by BSNL/MTNL
to effect recovery of outstanding dues from its customers on regular basis:1) Payment reminders through IVRS/SMS are
being issued to persuade the customers to make payment before disconnection of their telephones and instructions have been issued to ensure timely issue
of telephone bills and to effect disconnection of telephones for non-payment promptly, strong monitoring
of outstanding position.
2) Connections remaining disconnected for nonpayment are permanently closed after six months
from the date of disconnection and accounts regularized by adjusting Security deposit if any available.
3) Legal proceedings wherever required are initiated against the defaulters for recovery of dues.
4) Graded discount scheme to incentivize defaulting customers, for clearance of old outstanding dues
was introduced and incentive scheme to employees
of BSNL for recovery of outstanding arrears from defaulters has also been put in place.
5) Circle-wise and Year-wise target for liquidation of outstanding dues are fixed and progress with
regard to liquidation of outstanding dues is closely
monitored and units are addressed periodically.
6) Circles have also been asked to utilize the
services of State Government Departments and Lok
Adalats in recovery of outstanding dues and State
Govts. have been requested to amend their respective land revenue acts for recovery of BSNL dues as
land revenue arrears.
(e) Legal notices are issued and if the same fail
to yield fruitful result, recovery suits are initiated in the
court of law wherever considered appropriate.
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Jharkhand Circle Conference
The circle conference took place on 30th-31st
January with tremendous enthusiasm amongst the
employees. The open and delegate sessions were
organized at Geeta Bhawan in Bokaro Steel City

sword was handed over to CGM to root out corruption in the circle. GS, CS(Jharkhand) and Dhanbad
Comrades honoured Com. A.C. Dwivedi, Sr. TOA
who retired on superannuation on this day. Com.
A.C. Dwivedi has taken responsibility to conduct the
memorable circle conference at Bokaro. CHQ conveys best wishes and thank to him.
Comrades Subhash Singh, Mahabir Singh and
Dhananjay Singh have been elected as president,
Circle Secy. and Treasurer respectively.

GS hoisting the union's flag

and it was graced by S/S Labh Singh(CGM), S.K.
Agarwal, (GM Adm), GM and DGM Dhanbad and
other officers. The Chairman Reception Committee, Shri Mihir Singh welcomed the dignitaries,
guests and the participants. The circle Secretaries of AIBSNLEA, SNATTA and Sewa BSNL and
circle President of AIBSNLEA also participated. All
India President, GS and Secy (Com. K.K. Singh) of
NFTE addressed the fully packed hall of the employees and urged them to recognize the time and
do whatever is possible to improve the image of
BSNL. The customers have to be satisfied. Our aim
should be to earn more and more revenue for the
Company. The CGM stressed mutual understanding to tide over the crisis in BSNL. The circle Head
stated that there is delay in activation of SIMs as we
are dependent on Bihar and West Bengal circles. A

C/S (Com. Mahabir Singh), Circle President
(Com. Subhash Singh) with GS

Audience

CGM, Shri Labh Singh
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Chattisgarh Circle Executive Meetng held on
28th December, 2013

Audience

Distt. Secy, Com. Quereshi welcoming the guests

PLI

The Department of Public Enterpirse has issued orders on 11th July, 2011 for payment of PLI
to non-executive employees with linking to the
profit of PSU. BSNL management wants to link the
same with performance Management System i.e.
PMS. In this all will not get PLI.
Dias view

Gurudas Das Gupta, Member of
Parliament (Lok Sabha) and General
Secretary, All India Trade Union
Congress letter, Dated 21-1-2014 to
Hon'ble MoC, Shri Sibal
The National Federation of Telecom Employees
(BSNL) have Been representating to you as well as
to BSNL managements regarding adverse affect of
non-filling of vacancies of senior level officers. I myself represented to you before in this regard. I am
told about 40% posts of Directors are lying vacant in
BSNL for want of timely action by concerned officers. If the BSNL has to be revived then it is imperative that timely action is taken to prepare panel well
in advance so that as soon a post falls vacant, it is
filled. Presently, Director HR and Finance are vacant
and perhaps a few more may also fall vacant in near
future.
I shall be grateful if you kindly look into this matter & take steps to fill all senior level vacant posts at
an early date so that functioning of BSNL improves.
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5th Circle conference of Telecom
Factory at Kolkata
The 5th circle conference took place on
12th/13th February under the President ship of
Com. Dilipdas Gupta at Kolkata Telecom Factory
Hall. The delegates form Kharagpur, Gopalpur and
Alipore Telecom Factories participated. The delegate and open sessions were held on 12th and 13th
February respectively, Com. Islam attended and
addressed the delegate and open sessions both.
The open session was held with full grandeur. The
General Manager, Shri B.B. Bisoi, Comrades Chitrabasu (C/S West Bengal and VP CHQ), Shekhar
Majumdar (C/S Kolkata TD), Sukhan Bhattacharjee
(circle President, BSNLEU) and others addressed
the session. Earlier Com. Murshidali (C/S) mentioned about shortage of raw materials and equipment/Machine affecting the production. Com. Islam
stated the developments relating to PLI, 78.2% IDA
benefit to retirees, GPF, stagnation, LTC/Medical,
Indoor (Hospital) Medical facilities, Modification in
R/Rs of TTA, JTOs etc. Comrades Dilipdas Gupta,
Murshid Ali and Kamal Kundu, have been elected
as circle President, circle Secy and Treasurer respectively.

A grand felicitation to Com. Sompal
Saini, CS UP(W)
The District union of Saharanpur organized a
memorable felicitation on 31-01-2014(Near Gurdwara) to Com. Sompal Saini CS UP(W), Com.
Preetam Singh TM, Com. Jagdish Prasad TM,
Com. Ram Chander TM, Com. Sindhu Prasad, TM
and Com. A.K. Watal TTA. The District Secretaries
& Comrades from all corners of UP(W) and family
members of retirees were in the farewell function.
The union leaders of FNTO, BSNLEU and officers

association also attended and greeted the retirees.
The Sr. GM, DGM and other officers of Saharanpur
attended the function and greeted the retirees. All
praised and remembered the role played by Com.
Sompal Saini, CS in settling the staff problems in
the circle. CHQ Secretaries Com. Rajpal, Rajmouli
and Jabbar Khan attended the function and conveyed best wishes.

4th District conference of
Aurangabad on 09-02-2014

A well organized District conference of Aurangabad held in Yashwantarao Chavan Auditorium
with more than 200 Comrades including 50 women
comrades. Com. C.K. Mathivanan, Dy. GS inaugurated the conference, Com. K.S. Kulakarni, and
Moktali CHQ secretaries attended and addressed
the meeting. Sr. officers G.M. P.C. Diwari and DGM
etc participated in the conference. Com. Rajan
Danni, District Secretary organsised a convention
of 6 SSA’s consisting of Osmanabad, Jalna, Beed,
Parbhani, Latur and Aurangabad. The convention
is successful one to strengthen the orgnaisation in
Maharashtra circle.

Union office inauguration at Pune
on 10-02-2014:

After flag hoisting by C.K. Mathivanan, Dy. G.S.
union office was inaugurated by Shri Jain DGM,
Pune. More than 200 Comrades attended the inaugural function. Com. Gosavi ACS and senior
Comrades Doparde, Sunanda Pardeshi and Rohini
among others participated in this function. Com.
Mathivanan Dy. G.S. narrated the present status of
bonus issue, Stagnation of RM’s, and other issues.
Com. Dileep Jagdale District Secretary, Pune made
an excellent arrangements for the inaugural function and open meeting.

izksMfDVfoVh fyaDM bUlsafVo (ih,yvkbZ)
fnukad 11-7-2011 dks fMikVZesUV vkWQ ifCyd bUVjizkbZt] Hkkjr ljdkj] us vkns'k tkjh fd;k gS fd fuxeksa
esa ih,yvkbZ dk Hkqxrku fd;k tk;A bldk uku& bDthD;qfVo deZpkfj;ksa gsrq bldk ykHk ls dksbZ lacaèk ugha gSA ijarq
ch,l,u,y izcUèku us bldk lacaèk ih,e,l ls djus dk izLrko fd;k gSA tcfd ijQkesZUl eSustesUV flLVe dsoy
vfèkdkfj;ksa ds fy, gSA ;g ih,e,l xzqi] O;fDrxr yksxksa ds vkèkkj ij gksxkA bl izdkj lHkh dks ih,yvkbZ dk Hkqxrku
ugha gksxkA fnukad 9-12-2013 dks nksuksa la?kksa ds izfrfufèk;ksa ds lkFk cSBd gqbZ Fkh rFkk ,u,QVhbZ ,oa ch,l,u,ybZ;w
izfrfufèk;ksa ds 22-1-2014 dks ,d izLrqrh Hkh fn;k x;k FkkA ch,l,u,y is i= la[;k 1&5@2012&fjLVªd
fnukad 5-2-2014 }kjk vc eqís ij la?k ls lq>ko ekaxs gSA (lfdZy la?k viuk lq>ko gsMDokVZj dks Hkstsa)
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letterS from BSNL Managerment
Awareness session on growth and
development of BSNL - Suggestions
received from Union and Associations
No.4&48/2013-14/S&M-CM/11 Date: 18.12.2013
to The Chief General Managers, All Telecom Circles/Metro Districts, BSNL
During the awareness session on growth and development of BSNL held on 30.11.2013 following has
been suggested by Unions & Associations regarding visibility of BSNL Plans at Point of Sales & better
Customer experience:
1. Circulation/Propagation of BSNL Plans for
subscribers: There is an urgent need of enhancing
visibility of BSNL new Plans and Services in an aggressive way at each Point of Sales i.e. at CSCs, Retailer Outlets etc. so that customers become aware
of the same.
2. Meeting the subscribers at his/her premises: There is an urgent need-of-majority of the officials/officers to be in the field to meet subscribers at
his/her premises and get feedback from them. That
will help in building better customer relations and in
sowing their problem satisfactorily.
Kindly ensure all out efforts and depute suitable
Officials/Officers to meet Customers at their premises to understand their problems and hence to provide
better" customer experience. Also, ensure availability
of Posters, Pamphlets, Danglers & other Advertising
material showing BSNL Products and Tariff plans at
each Point of Sales (POS).
It is requested to implement the above and send
compliance to this office at salescmhq@mail.com.

Recovery of wrongful/excess payments
made to Government servants.
F.No.18/26/2011-Estt (Pay-I) Dated the 6th February, 2014 to Government of India Ministry of
Personnel, PG and Pension, Department of Personnel and Training, North Block, New Delhi,
The undersigned is directed to say that the issue of recovery of wrongful/excess payments made
to Government servants has been examined in consultation with the Department of Expenditure and the
Department of Legal Affairs in the light of the recent
judgement of the Hon’ble Supreme Court in Chandi
Prasad Uniyal And On vs State Of Uttarakhand And
Ors, 2012 AIR SCW 4742, (2012) 8 ‘SCC 417, de-

cided on 17th August, 2012. The Hon’ble Court has
observed as under:
15. We are not convinced that this Court in various judgments referred to herein before has laid down
any proposition of law that only if the State or its officials establish that there was misrepresentation or
fraud on the part of the recipients of the excess pay,
then only the amount paid could be recovered. On
the other hand, most of the cases referred to herein
before turned on the peculiar facts and circumstances of those cases either because the recipients had
retired or on the verge of retirement or were occupying lower posts in the administrative hierarchy.
16. We are concerned with the excess payment
of public money which is often described as “tax payers money” which belongs neither to the officers who
have effected over-payment nor that of the recipients.
We fail to see why the concept of fraud or misrepresentation is being brought in such situations. Question to be asked is whether excess money has been
paid or not may be due to a bona fide mistake. Possibly, effecting excess payment of public money by
Government officers may be due to various reasons
like negligence, carelessness, collusion, favouritism
etc. because money in such situation does not belong to the payer or the payee. Situations may also
arise where both the payer and the payee are at fault,
then the mistake is mutual. Payments are being effected in many situations without any authority of law
and payments have been receiyed by the recipients
also without any authority of law. Any amount paid/
received without authority of law can always be recovered barring few exceptions of extreme hardships
but not as a matter of right, in such situations law implies an obligation on the payee to repay the money,
otherwise it would amount to unjust enrichment.
2. Hon’ble Supreme Court also distinguished the
cases like Shyam Babu Verma v UOI, 1994 SCR (1)
700, 1994 SCC (2) 52, Syed Abdul Qadir and Ors.
v. State of Bihar and Ors,(2009) 3 SCC 475, Sahib
Ram v. State of Haryana,1995 Supp (1) SCC 18 etc.,
where it had not allowed recovery of excess payment
in view of the peculiar facts and circumstances of
those cases so as to avoid extreme hardship to the
concerned employees, for example, where the employees concerned were mostly junior employees,
or they had retired or were on verge of retirement,
the employees were not at fault, and recovery which
was ordered after a gap of many years would have
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caused extreme hardship.
3. In view of the law declared by Courts and recently reiterated by the Hon’ble Supreme Court in
the above cited case, Chandi Prasad Uniyal And Ors
vs State Of Uttarakhand And Ors, 2012 AIR SCW
4742, (2012) 8 SCC 417, the Ministries/Departments
are advised to deal with the issue of wrongful/excess
payments as follows:
i. In all cases where the excess payments on account of wrong pay fixation, grant of scale without
due approvals, promotions without following the procedure, or in excess of entitlements etc come to notice, immediate corrective action must be taken.
ii. In a case like this where the authorities decide
to rectify an incorrect order, a show-cause notice
may be issued to the concerned employee informing him of the decision to rectify the order which has
resulted in the overpayment, and intention to recover
such excess payments. Reasons for the decision
should be clearly conveyed to enable the employee
to represent against the same. Speaking orders may
thereafter be passed after consideration of the representations, if any, made by the employee.
iii. Whenever any excess payment has been
made on account of fraud, misrepresentation, collusion, favouritism, negligence or, carelessness, etc.,
roles of those responsible for over payments in such
cases, and the employees who benefited from such
actions should be identified, and departmental/criminal action should be considered in appropriate cases.
iv. Recovery should be made in all cases of overpayment barring few exceptions of extreme hardships. No waiver of recovery may be allowed without
the approval of Department of Expenditure.
v. While ordering recovery, all the circumstances
of the case should be taken into account. In appropriate cases, the concerned employee may be allowed
to refund the money in suitable instalments with the
approval of Secretary in the Ministry, in consultation
with the FA.
vi. Wherever the relevant rules provide for payment of interest on amounts retained by the employee beyond the stipulated period etc as in the case of
TA, interest would continue to be recovered from the
employee as heretofore.

Corrigendum
JTO (Telecom) Induction Training
Structure & Syllabus – regarding

No.4-1/2013-Trg Dated 11.02.2014 to All the Heads
of Circles/Units, BSNL, CGMs, ALTTC/BRBRAITT/
NATFM, Principal, RTTCs/CTTCs/DTTCs
In partial modification of this office letter of even
number dated 13.11.2013 regarding JTO(Telecom)
induction training of internal qualified candidates
(Departmental candidates), the undersigned is directed to convey that para-2 of the said letter may be
replaced and read as:

“In this regard, it is to convey that Departmental
qualified candidates who possess qualification viz
Bachelor Degree of Engineering or equivalent in any
of the following disciplines viz (i) Telecommunication,
(ii) Electronics, (iii) Radio, (iv) Computer, (v) Electrical, (vi) Information Technology (vii) Instrumentation
shall be allowed to undergo directly Phase-I training,
at par with DR JTOs, so far as JTO induction training
is concerned”
The qualification, MSc (Electronics) has been inadvertently included in the said letter, which is not an
eligible qualification for JTO LICE as per RR of JTO.

Information in respect of grant of
one extra increment to BCR Gr.III
employees one year prior to their
retirement
No.21-1/2014-TE, Dated10.2.2014 to All ahead of
Telecom Circles, All other Administrative officers/Metro Districts/ Telecom projects/Telecom
regions, BSNL.
Kindly refer to this office Audit IM No.03 dated
27-01-2014 (Copy Enclosed) on the avove subject.
Vide which, the Informantion of Point-(1) regarding
List of all the BCR Employees who were granted increment prior to one year from their retirement and
year wise break up of liabilities created therefore; has
been called for.
It is requested that the above information may
kindly be furnished to this office positively within one
week so that the same can be send to the Audit.

Constitution of Higher level Committee
on Superannuaion Benefits of DR
employees and Pay-Parity/loss of pay
of DR-JTO/JAO
No.1-05/2014-PAT (BSNL), Dated: 18-2-2014
The following higher Level committee is constituted by CMD, BSNL to relook and reassess the issues related to superannuation benefits of DR em-
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ployees and Pay-partily/loss of Dr-JTo/JAO:
Mrs. Geeta Rau, ED(Fin)- Chairperson
Shri M.C.Chaube, CGM (NGN)- Member
Shri H.C.Pant, CS & Sr. GM (Legal)-Member
Mrs. Smita Chaudhary, GM (EF)- Member
Shri Tajinder Kumar, Sr. Gm (C&M)-member

I, therefore, feel that a very concerted effort, including your personal involvement as required, is to
be put in so that the cases are liquidate from BSNL’s
side 28.2.2014 positively. A report in the following
may kind be sent 24.2.014 and 5.3.214 to this office (by fax to No. 23766.34/23734051 or e-mail
agmpen@bsnl.co.in):

Shri D.D.Deshwal,GM (Civil-USOF)-Member

SI. Details
No. 		

Shri Satish Wadhwa,DGM (Sr)- Convener

1.

No. of cases sent to CCA during
01.02.2014 or 15.02.2014 &
16.02.2014 to 28.02.2014

2.

No of cases still pending with your
circle as on 15.2.2014 and 28.2.2014

No.268-Gen.Corr/2010-Pers.IV, dated 13.2.2014,
Chief general manager telecom, Kerala telecom
Circle, Trivandrum
This has reference to your letter No.ES/9-1rlg/
V/2013-14/9dated 25.11.2013
The weightatge point system was introduced in
2007 in order to bring uniformity in assessment of
indigent condition of the family BSNL. After issue
of weight age point system, the pay of the serving
employees has been revised w.e.f 1.1.2007 as per
2nd PRC and hence their basic pension is also calculated as per revised after 2nd PRC.
In view of the above, instruction were issued vide
letter No.273-18/2005-Pers. IV sated 22.10.2013 to
evaluate all the cases by considering pre-revised
pension i.e. pension corresponding to pay 2nd PRC.
This has to be done irrespective of whether the case
has been considered by circle HPC or not.
As per CGA policy of BSNL total terminal benefits only are to be considered for calculating net
points. Regarding liabilities of deceased, if any, may
be mentioned in application Performa while sending
cases for consideration of BSNL CO HPC.
D.O.No.40-23/2013-pen(B) date: 18-2-2014 from
Shri Upadhyay, CMD to CGMs of Assam/AP/HR/
HP/ J&K/ MP/ MH/ OR/ Pb/ Raj./TN/ TU(E)/ UP(W)/
Circles and NTR, BSNL
I invite a reference to my D.O letter of even No.
Dated the 29.10.2013 and subsequent reminders at
various level regarding settlement of revision of pension cases (pre-2006 CDA cases) most of the circles (12 out of 14) have not provided the number of
cases pending as 31.01.2014. In this per information
received from the circles.
While a few circles like Kerala, Bihar etc. have
been able to liquidate, it is seen that large no. of cases are still awaiting finalizing in your circle. On the
other hand, DoT is pressing hard at its senior most
levels to finalize the pending cases at the earliest.

no. of
Cases

No of pre-2006 CDA pensions cases pending as
on 31-01-2014
S. Circle
No.of cases
No 		
pending
		
with the
		
circle as
		
on 15.1.14,
		
as per DOT
				

1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.

Assam**
AP**
TN**/CH TD*
Haryana**
H.P**
J&K
M.P**
Maharashtra**
Odisha**
Punjab**
Rajasthan**
UP(E)**
UP(W)**
Delhi CCA/NTR

	Total

Cases
sent to
CCA
during
15.1.14
to
31.1.14

No. of
cases
Pending
with the
circle as
on
31.1.14

188		
281		
810
580*
1168		
19		
379
NIL
463		
232		
743		
546		
472		
3323		
893
Nil
3704
2704

188
281
224*
1168
19
379
463
232
743
536
472
323
1328#
3016

13211		

12,372

*Chennai Telephones
**Report not received. Hence, the figure as on
15-1-2014 has been shown& pending as on 15-12014
#increase in the figure needs to be explained.

Holding of Limited Departmental
Competitive Examination (LDCE) for
promotion to the cadre of telecom
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Mechanic for the Recruitment year
2013-------- Approval thereof,
No.250-2/2014-Estt-II, Dated; 14.2.2014, Most
immediate/examination All heads of the telecom
Circles, Bharat Sanchar Nigam limited* *(Only
recruiting Circles)
Approval of the Competent Authority is hereby
conveyed for holding of LDCE for telecom Mechanic
for the recruitment year 2013 in accordance with the
provisions laid in the column-12 of the recruitment
Rules of telecom Mechanic- 2012 issued vide letter No. conducted in accordance with the Scheme
and syllabus prescribed vide this office letter No.
250-74/2001-pers-III (part) dated 18.10.2011.

LDCE, 2013. The crucial date for reckoning the eligibility of a candidate shall be 1.7.2013. It may be noted that the LDCE of TM may be held in those SSAs
(i) where there is clear vacancy and no qualified and
trained official is waiting for his/her absorption in TM
cadre for want of vacancies and also (ii) there is no
court case pending in connection with the LDCE for
TM. The vacancies of the non-recruiting Circles may
also be taken into account while notifying the vacancies of the particular SSA/Circle. LDCE for TM for the
RY-2013 shall be conducted on a single day/date in
all telecom Circles and Circles should ensure that
the result of the said examination shall be declared
within 50 days from the date of examination.

2. All Heads of the Telecom Recruiting Circles
are requested to initiate the process of holding LDCE
for TM immediately. The Total vacancies in the grade
of TM as on 31.3.2014 may be calculated and then
50% of the vacancies may be earmarked for the

Further instructions with regard to holding of
LDCE shall be issued by the rectt. Branch of BSNL
CO separately. Recruitment Branch may kindly ensure that examination is conducted on same day
throughout India.

Letters TO bsnl management
Realisation of Pension contribution
in respect of absorbed employees in
BSNL- Request to end discrimination

your offices so that the BSNL is required to deposit
Pension contribution on actual pay wef 1.1.2006 at
par with the MTNL.

TF-11/3( b) Dated:- 05-02-2014, to Shri Kapil
Sibal, Hon’ble Minister of Communication and IT
Sanchar Bhavan New Delhi.
The Government of India through Cabinet decision of 26-12-2013 has decided that the Pension
contribution in respect of Mahanagar Telephone Nigam Limited staff will be realized wef 1-1-06 on the
actual pay drawn in the IDA Pay Scales. The Government has also decided that the absorbed employees
in the said PSU will be extended pensioner benefits
in the analogy of BSNL employees. This is most welcomed and laudable decision of GOI and we record
our gratefulness on behalf of thousands of the employees.

Suggestion for concessions/ relaxation
to SC/ST employees in BSNL

However, we are compelled to invite your kind
attention that another crisis ridden PSU, BSNL, is
required to deposit pension contribution of the absorbed officials on the maximum of their IDA Pay
Scales. The Vital Fact has earlier been represented
by us but it has not been resolved so for. We strongly
feel it is discrimination and be removed so that the
corporation is required to deposit the contribution
akin to MTNL. This will also help in revival of the
company.
We, therefore, implore upon you, Sir, to kindly use

TF-1/5(d) Dated 27-1-2014 to the Chairperson of
the Parliamentary Standing Committee for Welfare of SC/ST Employees Lok Sabha Secretariat,
New Delhi
The National federation of Telecom Employees is
recognized union in BSNL and represent the grievances of the employees is recognized union in BSNL
and represent the grievances of the employees.
It is learnt that the parliamentary committee for
the welfare of SC ST employees has forwarded a list
of grievances to ministry of Communication and IT for
redressel which in turn has been sent to BSNL. There
are two demands which are not being redressed in
BSNL which have been perused vigorously. These
are appended below for your consideration and causing settlement for the welfare of S/C S/T staff.
1) Concession/relaxation to SC Staff in Nonexecutive promotion scheme:- The union has been
constantly demanding that the SC ST employees be
extended on year relaxation/concession in upgradations under NEPP in the analogy of DOT absorbed
employees. The others PSUs viz State Trading Cor-
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poration, Project and equipment Corporation limited
under Commerce Ministry are extending one year
concession at each stage of promotion under TBP
policy besides relaxation in ratings. Such concession
is not being extended in the BSNL. It is pertinent to
mention that 8 years is the prescribed periodically for
NEPP in BSNL but for absorbed employees it is 4 and
7 years for first and second upgradation respectively.
Relaxation in compassionate appointment to
SC ST candidates:- There is weightage point system for appointment of dependents of deceased employees. The cases are considered only when point
is 55 and above and below 55 points the applications
are rejected. There is no being resolved.

(b) The pay scales of Non executive employees in
BSNL be upgraded at par with the MTNL staff thereafter pay scales be revised wef 1st January 2017.
(h)The present Medical Policy of BSNL should
continue and need not be altered.
(i) BSNL leave Rules should continue as Earned
leave of employees have been transferred as per
cabinet decision on corporation of Departments of
Telecom Services and operations.
j) The policy of CGA as followed by BSNL be retained with the required modification for relief to the
families of the deceased employees. It should not be
banned as has been done in MTNL.

We, therefore, implore upon the parliamentary
Committee to suggest the ministry of Communication and BSNL for extension of appropriate concessions and relaxation on above two issues. We will be
extremely obliged if union representatives are afforded an opportunity for interaction.

k) The VRS as implemented in MTNL is not all
desirable and acceptable to us.

Merger of BSNL and MTNL- views
regarding

(l) 5 days working be introduced not only in corporate office but in circles also.

TF-41, Dated:-6.2.2014, to Sr. GM (SR), BSNL,
New Delhi
Kindly refer to your office communication No.BSNL/20-2/SR/2014, dt-4th February, 2014.
We are appending below our views on the concerned items.
Annexure-I
2(b) Presently there are four circles of BSNL at
Delhi viz Northern Telecom Region, Northern Telecom Project, NCS and Date Networking region
besides quality Assurance SSA unit. The former
circle, NTR is Cadre controlling authority and feeds
the staff to other Circles. The merger of MTNL, Delhi
with BSNL will create problems of Seniority of staff
in NTR as well as in transfers. Similar situation will
occur at Mumbai also.
Therefore, all the circles should retain their present separate identities to avoid the problems.
c) All TSMs including casual labourers be regularized before the merger.
3(a) There is no direct recruitment in NE-1 and
NE-5 levels in BSNL. The present R/Rs of various
Cadres may not be changed. The present TSMs and
casual labourers be regularized instead of Direct Recruitment.

However, the present voluntary Retirement provision for BSNL need not be disturbed. The encashment of leave on retirement/VRS provision should
continue.

(m) The present Rules for recognition for nonexecutive unions of BSNL be made operative with
certain modification. Any union which secure 15% or
more votes in the referendum be recognized unions
in BSNL and MTNL both. This is not minor issue as
mentioned in the letter. The issue be resolved first.
(e) We are not able to offer comments on the
issue as promotion policy followed in MTNL is not
known to us. However the better scheme of prospectus and promotions be adopted.
However, the following vital pints be noted and
conveyed to DOT very clearly,
(1) There has been disinvestment in MTNL to
the tune of 47.5% whereas the BSNL is centpercent state owned PSU. Therefore, in the present
condition merger is not desirable as BSNL’s position will be diluted and will move towards financial bankruptcy causing suffering to the employees.
(2) The MTNL is listed in stock exchange at National and International levels both whereas BSNL is
not.
(3) MTNL is facing serious financial crunch.
The proposed merger enhance the financial crisis in
BSNL also.
(4) The proposed merger is also against the Na-
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tional Telecom Policy, 2012 which envisages that the
BSNL and MTNL will continue to play the important
role separately in their respective jurisdictions.
(5) There are PSUs in other sectors viz in steel,
oil etc. where all PSUs are functioning separately.
(6) The experts committee appointed for merger
in the said sectors have not favoured merger of PSUs.
The proposed merger of BSNL and MTNL is without
the recommendations of the experts. Even terms and
conditions are not known to the stake holders.
We request you to please impress upon the DOT
that arbitrary decision be avoided to prevent unrest
and resentment amongst the employees. Any unilateral decision will be resisted with full force at our
command.

Proposed R/R of JTO
TF-24/1(f) dated:-25-01-2014, to Director (HR)
BSNL, New Delhi
Refce: File Marks 5-32/20130 Feb. IV
Please refer to the proposed R/R of JTO circulated file mark cited above. We are deeply anguished
to note the provisions contained in column 11(2) of
the scheduled that the employees in the Pay scale
of Rs. 13600-25420 or above alone will be eligible
in the last LICE for departmental quota of posts. The
above provision will deprive the mass cadres viz Sr.
TOAs, Telecom Mechanics etc for departmental quota of posts for promotion to JTO Cadre. Thus those
who were eligible as per earlier R/R will be made ineligible once new R/R is enforced. Further, a sand
when such staff reach to the scale of Rs. 13,60025420 they will be required to server another 7 years
for eligibility. These conditions are unacceptable to
the union. Moreover, an item for reduction of 7 years
service condition into 3 for JTO(T) etc is pending in
the National council as such this aspect ie reduction
in service period be kept in view while finalizing the
R/R.
Accordingly, we are submitting the following
points for consideration.
1)	Absorption:- By absorption of JTO phase-I
trained officiating JTOs and thereafter screening test
qualified officials who could not be appointed to officiate due to some reasons.
2) Service Period:- (I) The present 7 years of
residency period in the pay scale of Rs. 13600-25420
or above may be reduced to three years. The service
rendered in Sr. TOA/TM Cadres be reckoned with

in the residency service period. Alternatively, there
should be 10% quota for Sr. TOA/TM etc Cadres.
(II) The previous service of Ex-servicemen be
counted in the analogy of JAO for eligibility to the departmental quota of post.
Qualifications:1) Employees possessing B.Tech degree in any
discipline including (agriculture) and instrumental
Tech be eligible for the LICE.
2) All Science Graduates employees be entitled
for the Departmental posts as educational system
from state of state. In Gujrat BSc degree is awarded
as below:
First year BSC- Physics, Chemistry and Maths.
Second year BSC- Physics and Chemistry
Third year BSC- Physics or Maths or Chemistry
3) The qualifications of M.Sc (instrumental),
BSC (instrumentation), MSc(electronic) be included
for the eligibility of departmental candidates.
Mechanical Engineering:- Items 7 of schedule: 1) The provision of only two successive opportunity is neither justified nor fair. All Diploma/Degree
holders employees be eligible for departmental quota
of Posts without restriction of opportunities or chances.
Age relaxation: The age relaxation for BSNL officials for direct recruitment be 10 years instead of 5
as proposed.
We request you to get the points considered and
afford in opportunity to union for discussions to prevent injustice against any section of staff as well as
litigation.

Dies-non under FR17A and Stigma for
training-case of Shri V. Ramakrishanan,
Jao HR No. 198308302 in Kanchipuram
District under Chennai Telecom
District- Request for intervention
TF-13/3 daetd 05-02-2013 to Shri A.N.Rai, Director (HR), BSNL, New Delhi
Shri V. Ramakrishanan after passing the prescribed xamination has been promoted as JAO
and was supposed to be sent for phase-2 training
of JAO beining from 3rd February, 2014 . However,
his name has been excluded from the list on the
plea that he has been awarded FE17A punishment
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and that too without any show cause notice. The
actions of circle authorities is erroneous and wrong
as FR17A does not bar to depute employees for
training.
Apart from above it may be appreciated that
grant of Dies-non when the officials were either on
leave or performed full duties is neither fair nor tenable and cannot test the laws of the land. It is repoted that there are offices who are hostile to NFTE
who have decided to harm the employees bcause
the officials is District President of the union. An employee who are put in long years of sevice should
be made victim of vindictiveness.
We, therefore, entreat upon you to advise the
GSM, TD, Chennai tp take emedial action o that the
officials is sent for training.

POS in r/o TSMs regularized on 01-012000 or thereafter- Case of MP circle.
TF-24/4 dated:-5-2-2014 to Sr.GM (Est), BSNL
Corporate office letter No.- 269-5/2012-Pers-IV,
dt-12-03-2013

The M.P. Circle vide letter No.-ST-03/Presidential orders/TSM/1/24, DT-07-08-2013(copy enclosed) has forwarded the list of TSMs, regularized
on 01-10-2000 or thereafter, for issue of POS.A
considerable period has elapsed but the concerned
staff could not get the orders.
Kindly look into the matter and cause settlement.

Wage erosion of employees appointed
on 1-1-2007 or thereafter-Request for
intervention
TF-9/9, Dated:- 05-02-2014 to Shri R.K.Upadhyay,
Chairman & Managing Director BSNL, New Delhi
Kindly recall on 3rd instant our president and
secretary met you and requested for early settlement of the matter. The said functionaries of the
union have explained the sufferings of staff in detail.

In support of discussions we are enclosing two
examples of employees appointed in year 2008 and
2009 to impress upon you as to what extent the officials are sufferings.
We once again re quest you to use your good
offices so that the matter is resolved suitably and
adequately to avoid frustrations amongst the staff.

Proposed formation of Tower Company
in the BSNL.
TF-42, Dated :-20-02-2014, CMD, BSNL, New Delhi
Reports are coming that the BSNL Board has
decided to from a Tower Company in The PSU. The
decision, it is apprehended, may adversely affect
the company. It is shocking that such vital has been
taken without ascertaining the views of unions and
associations although we are stake holders.

Kindly, therefore, consider to meet us so that
we are in position to know the pros and cons of the
decision.

Non-redressal of staff Grievances in
Western UP circle
TF-39/2 Dated:-5-2-2014 to Director, HR) BSNL
We are receiving complaints that the staff grievances are not being addressed in Western UP circle. The callous and indifferent attitude is creating
avoidable resentiment and anger amongst the staff.
In this respect we are citing the example of Bijnore
Telecom District where the SSA Head is not only callous but partisan and hostile on the issues raised
by the NFTE you will agree in the present situation
the workers have no option except to launch struggle against such erring SSA Head. The BSNL HQR
should realize that the management at local level are
indifferent towards the sufferings of the employees.
They donot care even the instructions of corporate
office. Surprisingly after lapse of 9 months not even.
One local council meeting has taken place. How in
this situation we are expected to maintain industrial
peace and harmony? This cannot be one way traffic.
Kindly, therefore, take appropriate action to
mould the behaviour of SSA Head so that the grievances are redressed and we are not forced to adopt
the path of agitation.

Grant of HRA to BSNL staff as per
classfification of cities - case of
Portblair
TF-10/4 dated 21-2-2014 to Shri R.K. Goyal, Sr.
GM (Est) BSNL
Kindly refer to our letter No. 10/4, dt. 4.10.2013
on the issue. More than four months have elapsed
but the problem couldnot be settled. We are told that
it is pending in DoT.
We request you to please look into the matter so
that the grievance is redressed.
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laikndh;

la?k"kZ vkifjgk;Z

1-10-2000 dks ch,l,u,y ds cuus ds ckn
bDftD;qfVo vkSj ukWu bDftD;qfVo laoxZ esa ckgj ds dfeZ;ksa
dh fu;qfDr izkjEHk gqbAZ VhVh, vkSj tsVhvks laoxZ esa vfèkdka'k
ckgj ds dehZ vk, vkSj buds lkFk gh] 1-10-2000 ;k
blds ckn dqN vkj-,e tks fu;fer gq, oks Hkh ch,l,u,y
}kjk fu;qfDr dfeZ;ksa dh ifjfèk esa vk x,A yxHkx 13 o"kZ
ls Hkh vfèkd dk le; chr x;k] fdUrq bu dfeZ;ksa dk Hkfo";
vkt rd cus gh ughaA ;g vo'; nqHkkZX;iw.kZ gSA 12 twu
2012 dks la?kksa ,oa izcaèku ds chp cuh lgefr ds vuqlkj
ykHk gsrq fu;eokyh cuuk FkkA fdUrq yxHkx 20 ekg xqtj
tkus ds ckn vkt rd dqN Hkh ugha gqvk] blds dkj.k dfeZ;ksa
esa vlUrks"k ds lkFk xqLlk Hkh gSA nqfu;k dk lcls fo'kky
,oa cM+s lkoZtfud m|e ch,l,u,y us vius dfeZ;ksa ds
fy, ek= 2 Qhlnh dk isa'ku ;ksxnku tks izfro"kZ iqufoZpkj
ds lkFk nsus dk izLrko fd;k tks iwjh rjg ls vuqfpr gS
vkSj deZpkjh fdlh dher ij bls Lohdkj ugha dk ldrsA
NksVs&NksVs lkoZtfud m|e tSls Hksy] ,uVhihlh] usosyh
fyxukbV dkiksZjs'ku bR;kfn 12 Qhlnh dk isa'ku ;ksxnku
ns jgs gSaA fdUrq ch,l,u,y izcUèk dk rdZ fd dEiuh ?kkVs
esa gS mfpr ugha D;ksafd dEiuh lnSo gkfu esa ugha jgsxhA
vkf[kj rsjg o"kks± esa fu;e dk u cuuk ;g n'kkZrk gS fd
izcUèku eqís ij ykijokgh fn[kkbZ gSA rdZ Hkh fn;k tk jgk
gS fd gkfu esa jgus okyh dEifu;ksa dks fu;e cuuk t#jh
ugha gSA blds vykok 1-1-2007 dks gq, osru iqujh{k.k
le>kSrs ds ckn 2007 ds ckn fu;qDr dfeZ;ksa dks osru
gkfu mBkuh iM+ jgh gSA osru iqujh{k.k ds mijkUr budk
osru de gks x;k gSA ckj&ckj bl eqís dks izcUèk ds lkFk
mBkus ds ckn vUrr% izcèa ku us dfeZ;ksa ds uqdlku dh HkjikbZ
ds fy, ,d bUØhesaV osru o`f¼ dk izLrko fn;k gS tksfd
vuqfpr rFkk vlUrks"ktud gSA 2007 ds ckn fu;qDr
dfeZ;ksa dks ,d bUØheasV ls osru o`f¼ nsus ds ckn Hkh mUgsa
osru gkfu mBkuk iMs+xkA dfeZ;ksa ds lkFk ,slk lkSrsyk rFkk
vèkwjk O;ogkj le> ls ijs gSA ukWu bDthD;qfVo deZpkjh
Hkh mlh feV~Vh ds gSA ftlls bDthD;qfVo fQj ,slk HksnHkko
D;ks\a 17-1-2007 ds ckn fu;qDr dehZ ds lkFk ogha crkZo
fd;k tkuk visf{kr gS tks bDthD;qfVo lkFk fd;k x;k gSA
ch,l,u,y ds fupys ik;nku ij [kM+s vkj,e vkSj xzqi Mh

ds dehZ 78-2 Qhlnh vkbZMh, ij osru fuèkkZj.k ds ckn
vius orZeku osrueku esa LVSxusV dj jgs gS blds dkj.k
muesa dqaBk lh O;kIr gks xbZ gSA 23 fnlacj] 2013 dks
vk;ksftr us'kuy dkmfUly dh cSBd esa LVkQ lkbM }kjk
bl eqís dk lkekèkku u gksus ls deZpkfj;ksa esa xqLlk gSA izcèa ku
Hkwy jgk gS fd U;k; yfEcr djuk U;k; u nsus ds leku gSA
;|fi fd ,u,QVhbZ dk n`<+ fo'okl gS fd eqíksa dk
lekèkku ckrphr ,oa esy feyki ls gks ijUrq bldh le;
lhek gSA mijksDr eqíksa dk Rofjr lekèkku vkS|ksfxd 'kkfUr
gsrq vko';d gSA ;fn lUrks"ktud lekèkku 'kh?kz ugha gksrk
rks la?k"kZ vifjgk;Z gSA

gksyh ioZ dh gkfnZd cèkkbZ
yksdlHkk LVkj iz'u 214 fnukad 5-2-2014
1- D;k ch,l,u,y rFkk ,eVh,u,y dk vR;kfèkd
jkf'k xzkgdksa ij cdk;k gSA
2- ;fn gk¡ rks foLr`r tkudkjh izR;sd lfdZy dh
mÙkj la{ksi esa
1- ch,l,u,y dk 30-11-2013 dks #i;k 3211-95 djksM+ xzkgdksa ij cdk;k gSA
2- vko';drkuqlkj dkuwuh dk;Zokgh izkjEHk dh tkrh
gSA
3- fiNys Hkqxrku gsrq fMLdkmUV Ldhe tkjh dh tkrh
gSA olwyh gsrq deZPkfj;ksa dks izksRlkgu èku Hkh fn;k tkrk gSA
4- lfdZyksa ls izkUrh; ljdkjksa ls lgk;rk ysus gsrq Hkh
dgk x;k gSA izns'kksa dh ljdkj ls dkuwu esa la'kksèku ds fy,
dgk x;k gSA ftlls fd cdk;k jkf'k dh olwyh yxku dh
Hkkafr gks ldsA

23 fnlEcj] 2013 dks lEiUu 29oha us'kuy
dkaSfly cSBd dh dk;Zokgh fooj.kh;
izkjEHk esa fMiqVh tujy eSustj (,lvkj) funs'kd
(dkfeZd)] pS;jesu us'kuy dkSafly rFkk us'kuy dkSafly ds
lHkh lnL;ksa dk Lokxr fd;kA mUgksaus dgk fd ch,l,u,y
,d u, ;qx esa izos'k d;k gS tgka uohu fu;eksa ds vuqlkj
nks ekU;rk izkIr la?k gSA vk'kk gS fd dkSafly dh cSBd
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esa ifj.kkenk;d ppkZ,a gksxhA rRi'pkr th,e (,lvkj)
lEcksfèkr fd;k rFkk lnL;ksa dk Lokxr fd;kA mUgkasus lHkh
la?kksa fo'k"kdj nks ekU;rk izkIr la?kksa ds izfr d`rKrk izdV
dh ftlds QyLo#i ekU;rk ds u, fu;e cu ldsA vk'kk
gS fd izcUèku rFkk dkfeZd i{kksa ds lEcUèkksa esa vfèkd lqèkkj
gksxk rFkk dEiuh dh vkfFkZd n'kk csgrj gksxhA funs'kd
(dkfeZd) nksuksa i{kksa ds lnL;ksa dk Lokxr djrs gq, dgk
fd ch,l,u,y ds la?k vR;fèkd ifjiDo rFkk ftEesnkj
gSA la?kksa dk dEiuh ds lqèkkj rFkk o`f¼ ds izfr ldkjkRed
Hkwfedk jgh gSA vkilh rkyesy ls dEiuh rFkk deZpkfj;ksa
dh leL;kvksa dk lekèkku usa'kuy dkSflay ls lEHko gSA
yhMj LVkQ lkbM lnL;ksa dk Lokxr djrs gq, dgk
fd ch,l,u,y ds iquqFkkZu dk ekeyk mPp izkFkfedrk dk
gS rFkk ekU;rk izkIr la?kksa dk bl fn'kk esa ;ksxnku gksxkA
mUgksaus dkiksZjsV dk;kZy; ds vkns'k gksus ij Hkh odZlZ desVh
ds dke ugha djus ij fpUrk O;Dr dhA mUgksaus 1-1-2007
rFkk mlds i'pkr~ HkrhZ deZpkfj;ksa ds osru esa deh rFkk
,lvkj lsy }kjk izn'kZu ij cUnh ds eqíksa ij Hkh fpUrk
O;Dr dhA mudk lq>ko Fkk fd o"kZ esa de ls de rhu cSBd
vo'; gksuh pkfg,A ch,l,u,y ds fodkl ls lacafèkr
30-11-2013 dks laèkksa dks ßtkx`r izLrqfrdj.kß nsus dk
vkHkkj izxV fd;k rFkk lq>ko fn;k fd ;g izkUrh; Lrjksa
ij Hkh gksuk pkfg,A
lfpo dehZ i{k vius Lokxr Hkk"k.k esa funs'kd (dkfeZd)]
ps;jeSu dks bl vk'k; dk èkU;okn izLrqr fd;k fd os eqíksa
ij è;ku nsrs gSA mUgksaus nq[k O;Dr fd;k us'kuy dkaSfly dh
cSBdksa esa lgefr ds i'pkr~ Hkh bZdkbZ;ksa ls vkns'k tkjh ugha
gq, gSA nks la?kksa dh ekU;rk ls 80ø ls vfèkd deZPkkfj;ksa
dk izfrfufèkRo gSA mUgksaus vk;VEl dh dVkSrh dk fojksèk
fd;kA us'kuy dkaSfly dh cSBd fu;fer #i ls gksuh pkfg,A
mUgkasus 1-1-2007 rFkk mlds i'pkr~ fu;qDr deZpkfj;ksa
ds osru esa deh ds ekeys dk 'kh?kzrk ls lekèkku dk vuqjksèk
fd;kA vfrfjDr ukekaduksa dks Lohdkj ugha djus ij vlUrks"k
O;Dr fd;kA th,e(,lvkj) us dgk fd ykHk ds fgr esa gh
eqíksa dks de fd;k x;k gSA le; jgus ij muij ppkZ lEHko
gSA cSBd esa dqN foyEc dk dkj.k ekU;rk izkIr la?k Hkh gSA
U;k;y; esa eq[; ;kfpdk vHkh Hkh yfEcr gSA

,tsUMk vk;Ve
7-1 vkj,e@xqzi Mh deZpkfj;ksa dk LVSxus'ku% deZpkjh
i{k us tksjnkj <+ax ls lekèkku dh ekax dhA izcUèku i{k
dk dguk Fkk fd LVSxus'ku bUØhesUV dk izkoèkku gSA la?kksa
ls iqu% fopkj gksxkA
7-2 deZpkfj;ksa dks ih,yvkbZ dk Hkqxrku% ih,yvkbZ
Ldhe cukbZ tk; rFkk bl eè; ,d ekg ds osru dk Hkqxrku
fd;k tk,A lfefr dh cSBd esa ppkZ gksxhA
7-3 78-2ø vkbZMh, ,fj;j dk Hkqxrku% dEiuh dh
ykHk dh fLFkfr ij gksus ij ,fj;j Hkqxrku gksxkA lh,eMh
us 21-10-2013 dks lfpo] MhvksVh dks bl fo"k; ij
i= fy[kk gSA
7-4 1-1-2007 ds i'pkr~ lsokfuo`fÙk deZPkkfj;ksa ds
isa'ku esa la'kksèku%& 21-10-2013 dks lh,eMh us lfpo
MhvksVh dks 78-2ø vkbZMh, dk isa'ku eas ykHk nsus dks fy[kk
gSA deZPkkjh i{k dks ifjfLFkfr;ksa ls voxr fd;k tk,xkA
7-5 78-2ø vkbZMh, ejtj ls HkÙkksa esa la'kksèku% foÙkh;
ladV ds dkj.k fopkj lEHko ugha gSA
7-6 ,ubZihih dk mfpr dk;kZUo;u% 1) 1-102000 ds i'pkr rFkk ,ubZihih ds iwoZ in izksUufr;ksa dks
,ubZihih esa vixzsM'ku ugha ekuk tk;A
izcUèku dk dguk Fkk fd ;g ,ubZihih esa gSA dehZ i{k
ds ncko ds QyLo#i izcUèku lfefr }kjk fopkj djus ij
lger gqvkA
2) lhfu;j Vhvks,t+ dk vksVhchih 7100@& osrueku
ij gksus ij ,ubZihih esa izksUufr 6500 ykukA
3) VhVh, rFkk Mªk;olZ dk osru vixzsMs'ku dks igyk
vixzsMs'ku ekuukA
4) ,yMhlh dk Vhvks, esa ifjorZZu&lfefr rhuksa eqíksa
ij fopkj djsxhA
5) vkSlr izkof"V;k¡%
cksMZ ds fopkjkèkhu gSA
MhvksihVh ds vuqlkj vkns'k tkjh gks x, gSaA
7-7 ,llh@,lVh deZpkfj;ksa dh MhvksihVh funsZ'kuksa
ds vuqlkj vgZrk vadksa esa deh%
LVkQ lkbM dks fyf[kr mÙkj lacafèkr vuqHkkx nsxkA
7-8 ,yVhlh] fpfdRlk HkÙkk rFkk Nqêh uxnhdj.k
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(,yVhlh ysus ij)% dEiuh dh vkfFkZd n'kk esa lqèkkj
gksus ij fopkj gksxkA
7-9 ch,l,u,y HkfÙkZ;ksa dks lsokfuo`fÙk ykHk% la;qDr
cSBd gksxhA
7-10 VsyhdkWe oxZ esa izksUur gsrq izf'kf{kr deZpkfj;ksa
dk izeks'ku% deZpkjh i{k ds lnL; fopkj gsrq foLr`r
tkudkjh nsaxsA

izcUèk i{k ds vk;VEl
8-1 ,l,l,t@lfdZy gsMDokVZj esa dkSflyksa dk xBu%
;fn fdlh ,l,l,@lfdZy esa nwljk la?k ugha gS rks dkSafly
dk xBu gksxk rFkk yhMjA lfpo nksuksa mlh la?k ds gkasxsA
ijUrq 'kk[kk esa la?k cuus ds i'pkr~ nwljs la?k dks ukekadu
djus dh ik=rk gks tk,xhA
8-2 dkSflyksa esa deh% orZeku esa deZpkjh i{k lger
ugha gSA
8-3 vuqdEik fu;qfDr% izcUèku dk izLrko Fkk fd vU;
fodYi ij fopkj gksA deZpkjh i{k dk dguk Fkk fd vHkh
ifjorZu mfpr ugha gSA
8-4 vuq'kklu@ijQkesUZ l ps;jeSu dk dguk Fkk fd ;g
dEiuh dh Nki esa o`f¼ gsrq gSA la?k dk lg;ksx visf{kr gSA
izcUèku i{k
deZpkjh i{k
1- funs'kd (dkfeZd)&ps;jeSu Jh bLyke vgen&yhMj
2- bZMh (foÙk)
Jh vfHkeU;w& lfpo
3- lhfu;j th,e (HkÙkhZ)
Jh oh,,u uEcwnjh
4- th,e (LFkkiuk)
Jh pUns'oj flag
5- th,e (ilZ)
Jh ,-lh-fe;k
6- th,e (iquxZBu)
Jh vkj-iêkchjeu
7- th,e (Vªsfuax@,lvkj)
Jh Loiu pØorhZ
8- th,e (bZ,Q)
Jh egkchj flag
9- Mhth,e (,lvkj)
Jh-lh-ds-xqUMkuk

ch,l,u,y izcaèku rFkk vU; dks i=
ch,l,u,y esa lfEefyr deZpkfj;ksa ds isa'ku
;ksxnku dh mxkgh& HksnHkko var djus dk vuqjksèk
Vh,Q&11@3(ch) fnukad 5-2-2014 Jh dfiy flCcy
ekuuh; lapkj rFkk izks|kSfxd ea=h dks
,llh@,lVh dh lsok'krZ esa f'kfFkyrk ds lacaèk esa enzkl

gkbZdksVZ ds fu.kZ; dh izfrfyfi nsxkA
Hkkjr ljdkj dh dSfcusV 26-12-2013 dks fu.kZ;
fy;k gS fd 1-1-2006 ls ,eVh,u,y deZPkfj;ksa ds isa'ku
;ksxnku dh mxkgh vkbZMh, osrueku ds okLrfod osru
ij gksxhA ljdkj us ;g Hkh fu.kZ; fy;k gS fd mDr fuxe
esa lfEefyr deZpkfj;ksa dk isa'ku ykHk Hkh ch,l,u,y
deZpkfj;ksa ds Hkk¡fr gksxkA Hkkjr ljdkj dk fu.kZ; Lokxr
;ksX; gS rFkk la?k gtkjksa deZpkfj;ksa dh vksj ls d`rKrk
O;Dr djrk gSA
ijUrq la?k vkidk è;ku ladV ls xzflr ch,l,u,y
dh vksj vkdf"kZr djrk gS ftls vkbZMh, ds vfèkdre ij
isa'ku ;ksxnku tek djus iM+rk gSA la?k us iwoZ esa Hkh bl
eqís ds mBk;k Fkk ijUrq vHkh rd lekèkku ugha gqvk gSA
;g okLrfodrk gS fd ch,l,u,y ds izfr ;g HksnHkko iw.kZ
joS;k gS ftls nwj fd;k tkuk vko';d gSA ch,l,u,y
ls ,eVh,u,y ds Hkk¡fr gh isa'ku ;ksxnku ysuk pkfg,A ;g
dEiuh ds iquZRFkkZu esa Hkh lgk;d gksxkA
vr% vkils gLr{ksi gsrq vuqjksèk gS ftlls fd 1-12006 ls ch,l,u,y ls Hkh isa'ku ;ksxnku okLrfod osru
ij fy;k tk;A

ch,l,u,y esa ,llh@,lVh deZPkkfj;ksa ds
dY;k.k gsrq lq>ko
Vh,Q&1@5(Mh) fnukad 27-1-2014 ps;jilZu]
,llh,lVh deZpkfj;ksa ds dY;k.k dh ikfyZ;kesaVjh
LVSafMax desVh dks
ch,l,u,y esa ,d ekU;rk izkIr la?k gS tks fd
deZpkfj;ksa dh leL;kvksa dks izfrfufèkRo djrk gSA la?k ds
laKku esa vk;k gS fd lfefr us ,llh,lVh deZpkfj;ksa dh
dY;k.k lacaèkh i= ea=ky;] esa Hkstk gS ftlus mls ch ,l
,u ,y esa Hkst fn;k gSA
la?k us ch,l,u,y izcUèku dks ,llh@,lVh lEcUèkh
nks eqíksa dks izLrqr fd;k gS ftldk lekèkku ugha gks jgk gSA
;s fuEuor gSA
1- ukWu& bDthD;qfVo izkes ks'ku Ldhe esa ,llh@,lVh
deZPkfj;ksa dks fj;k;r@f'kfFkyrk% la?k us ch,l,u,y
esa MhvksVh ds lfEefyr deZPkfj;ks dh Hkk¡fr ,d o"kZ dh
fj;k;r dh ek¡x dh gSA dqN vU; fuxeksa tSls fd LVsV
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Vªfs Max dkWiksjZ 's ku] okf.kT; ea=ky; ds izkt
s DV rFkk bfDoiesVa
dkWikZsjs'ku fyfeVsM esa jsfVax ds vfrfjDr izR;sd izeks'ku esa
,d o"kZ dh f'kfFkyrk nh tkrh gSA ;gk¡ ;g voxr djkuk
vko';d gS fd ,ubZihih ds vUrZxr izkseks'ku dh 'krZ 8
o"kZ dh gSA ijUrq lfEefyr deZPkfj;ksa gsrq izFke rFkk f}rh;
izeks'ku 4 rFkk 7 o"kks± dk gSA
2- vuqdEik fu;qfDr esa ,llh@,lVh vH;kfFkZ;ksa gsrq
f'kfFkyrk% e`rd vkfJrksa dh ukSdjh gsrq oSVst i¼fr gSA bu
ij fopkj rHkh gksrk gSA tc oSVst IokbUV 55 ls vfèkd gksA
blls de gksus ij vkosnu fujLr gksrs gSA la?k us f'kfFkyrk
dh ekax dh gSA ijUrq bldk lkeèkku ugha gqvk gSA
vr% ikfyZ;kesVa jh desVh ls vuqjksèk gS fd lapkj ea=ky;
dks mfpr lq>ko ns ftlls fd eqíksa ij f'kfFkyrk nh tk;A
la?k d`rK gksxk ;fn ppkZ gsrq le; feysA

tsVhvks dk izLrkfod HkrhZ fu;e
Vh,Q&24@1(70 fnukad 25-2-2014 funs'kd (dkfeZd) dks
lanHkZ& dkiksZjsV dk;kZy; dk;kZy; 5&32@2013&
ilZ IV
izLrkfor HkrhZ fu;e ds dkWye 11(2) esa ;g fy[kk
gS fd osrueku #i;k 13600&25420 vFkok blls
mPp osruekuksa ds deZPkkfj;ksa dh foHkkxh; tsVhvks ijh{kk dh
ik=rk gksxhA ;g nq[kn gS D;ksafd vU; oxks± vFkkZr~ lhfu;j
Vhoks,t] VsyhdkWe esdSfuDl vkfn ijh{kk ls oafpr gksaxsA
izLrkfor HkrhZ fu;e ds ykxw gksus ij iwoZ ds ik= deZpkfj;ksa
dh ik=rk dk var gks tk;sxkA lkFk gh lkFk tc ,sls deZpkjh
ik= osrueku esa vk,axs rks mudh lkr o"kks± ds i'pkr ijh{kk
dh ik=rk gksxhA ,slh 'krs± la?k dks ekU; ugha gSA us'kuy
dkSafly esa lsokdky 7 ds LFkku ij 3 o"kZ dk djus dk
vk;Ve yfEcr gSA bldk è;ku nsuk gksxkA
la?k ds fuEu lq>ko gSa%
1- ,sctksiZ'ku% tsVhvks Qst I izf'kf{kr vkWfQfl,fVax
tsVhvkst rFkk rRi'pkr vgZrk izkIr tks fd vkWfQfl,fVax
fu;qfDr fdUgh dkj.kksa ls ugha izkIr dj ldsA

lsokdky
1- #i;k 13600&25420 vFkok blls mPp
osrueku esa jgus dh 7 o"kZ dh lsok dky dks 3 o"kZ fd;k
tk;A blesa lhfu;j Vhvks,@Vh,e lsokdky dk ;ksx gksA

;fn mi;qDZ r ekU; ugha gS rks lhfu;j Vhvks,@Vh,e vkfn
dk 10ø dk dksVk gksA
2- ,Dl lfoZlesu dh lsokdky dks tsVhvks dh Hkkafr
foHkkxh; ijh{kk dh ik=rk gksA
'kSf{kd ;ksX;rk% ch-Vsd fMxzh fdlh Hkh fMfLlifyu]
,xzhdYpj rFkk bUlVªesUVy lfgr] dh foHkkxh; ijh{kk dh
ik=rk gksA
lHkh foKku (lkabl) xzt
s ,q V dh ik=rk gks D;ksfa d fofHkUu
izkUrksa esa i¼fr fHkUu gSA xqtjkr esa ch,llh fMxzh fuEu
izdkj ls nh tkrh gSA
izFke o"kZ ch,llh & fQftDl] dsesLVªh rFkk eSFk
f}Ùkh; o"kZ ch,llh& fQftDl rFkk dsesLVªh
r`rh;k o"kZ ch,llh & fQftDl vFkok eSFk vFkok
dsesLVªh
3- ,e-,l-lh (bUlVZew Us Vs'ku)] ch,llh (bUlVZew Us Vs'ku)]
,e-,l-lh (bysDVªkfud) 'kDf{kd ;ksX;rk dh ik=rk gksA
1-eSdsfudy bUthfu;fjax & vk; 7 flMwy dk nks
volj mfpr ughaA foHkkxh; ijh{kk dh ik=rk cuh jgsA
vk;q f'kfFkyrk% lhèks HkrhZ gsrq foHkkxh;] vH;kfFkZ;ksa dks
5 ds LFkku ij 10 o"kks± dh f'kfFkyrk nh tk;A
d`i;k fcUnqvksa ij leqfpr fopkj djsa ftlls U;k; gks
rFkk eqdnesckth ugha gksA

ch,l,u,y ,eVh,u,y dk ejtj
Vh,Q&41 fnukad 6-2-2014 lhfu;j th,e (,lvkj)]
ch,l,u,y dks
d`i;k i= la[;k ch,l,u,y@20&2@,lvkj@2014
fnukad 4-2-2013 dk lUnHkZ ysa
lEcfUèkr vkbVEl ij la?k dk fuEu fViI.kh gSA
layXud&I
2(ch) orZeku esa fnYyh esa uknZu VsyhdkWe jhtu]
uknZu VsyhdkWe izkstsDV],ulh,l rFkk MkVk usVodZ jhtu
pkj lfdZYl gSA blds vfrfjDr DokfyVh ,slksjsUl dk
,l,l, 'kk[kk Hkh gSA ,uVhvkj lHkh dk ds dSMj dUVªksfyax
vFkkWfjVh gSA ejtj ls T;s"Brk dh leL;k mRiUu gksxh
rFkk deZPkkfj;ksa dk VªkalQj Hkh gksxkA ,slh fLFkfr eqEcbZ esa
Hkh gksxhA vr% lHkh lfdZYl viuh ;Fkkor fLFkfr esa jgasxs
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ftlls deZpkfj;ksa dh leL;k,a mRiUu ugha gksaA
lh) ejtj ds iwoZ lHkh VsEiksjsVh LVsVl etnwj rFkk
nSfud etnwjksa dks fu;fer fd;k tk;A
3(,) ch,l,u,y esa ,ubZ&I rFkk ,ubZ&5 Lrjksa ij
okg~; HkrhZ ugha gksrh gSA orZeku HkrhZ fu;eksa esa ifjorZu ugha
gksA lhèks HkrhZ ds LFkku ij lHkh VsEiksjsjh LVsVl etnwjksa
rFkk nSfud etnwjksa dks fu;fer fd;k tk;A
ch) ch,l,u,y ds ukWu&bDthD;qfVo deZpkfj;ksa
ds osruekuksa dks ,eVh,u,y ds led{k fd;k tk; rFkk
rRi'pkr 1-1-2012 ls osru la'kksèku gksA
,p) ch,l,u,y dh fpfdRlk uhfr tkjh jgsA blesa
ifjorZu ugha gksA
vkbZ) ch,l,u,y dh vftZr vodk'k uhfr ;Fkkor jgs
D;ksafd fuxehdj.k ds le; bUgsa VªkalQj fd;k x;k FkkA
ts) ch,l,u,y dh vuqdEik uhfr dqN la'kksèkuksa ds
lkFk tkjh jgs ftlls fd e`rd vkfJrksa dks jkgr feysA
,eVh,u,y dh Hkk¡fr jksd ugha yxsA
ds) ,eVh,u,y dk ohvkj,l vkokafNr rFkk vLohdkj
gSA ijUrq ch,l,u,y dh LosPNk lsokfuo`Ùk tkjh jgsA
,y) ik¡p fnuksa dk lIrkg dsoy dkWiksZjsV dk;kzy; esa
ugha lfdZy dk;kZy;ksa esa Hkh gksA
,e) dqN la'kksèkuksa ds lkFk la?kksa ds orZeku ekU;rk
fu;e tkjh jgsA tks Hkh la?k 15ø vFkok blls vfèkd er
pquko esa izkIr djrs gS mUgsa ekU;rk feysA ,eVh,u,y rFkk
ch,l,u,y esa ekU;rk izkIr la?kksa ls ppkZ djds iwoZ esa gh
fu;e cuk;k tk;A ;g izeq[k eqík gSA
bZ) izksUufr uhfr ij fVIi.kh lEHko ugha gS D;ksafd ;g
la?k ds ikl miyCèk ugha gSA deZpkfj;ksa ds fy, ykHknk;d
Ldhe Lohdkj gksA
la?k dh ekax gS fd fuEu izeq[k fcUnqvksa ij MhvksVh dk
è;ku vkdf"kZr djuk vko';d gSA
1- ,eVh,u,y esa 47-5ø iwath fofuos'k gks pqdk gSA
ch,l,u,y iw.kZ #i ls ljdkjh dEiuh gSA bl fLFkfr esa
etZj mfpr ugha gksxk rFkk ch,l,u,y vkfFkZd #i ls
detksj gksxk ,oa deZpkfj;ksa dks d"Vksa dk lkeuk djuk
iM+sxkA

2- ,eVh,u,y jk"Vªh; rFkk vUrZjk"Vªh; Lrjksa ij
lwphc¼ dEiuh gS tcfd ch,l,u,y ugha gSA
,eVh,u,y dh vkfFkZd n'kk xEHkhj fLFkfr esa gSA ejtj
ls ch,l,u,y Hkh xzflr gksxkA
4) izLrkfor ejtj ,uVhih] 2012 ds fo#¼ gSA
blesa Li"V fy[kk gS fd nksuksa dEifu;k¡ vius Lrjksa ij
dk;Z djsxhA
5) LVhy] vkW;y vkfn foHkkxksa esa lHkh fuxe i`Fkd #i
ls dk;Z dj jgh gSA bu lsDVjksa esa bDiVZ desfV;ksa us ejtj ds
fo#¼ flQkfj'k dh gSA izLrkfor ejtj esa bDiVZ dh fjiksVZ
ugha yh xbZ gSA ejtj dh 'krksZ dk Hkh [kqyklk ugha gqvk gSA
la?k dk vuqjksèk gS fd MhvksVh dks voxr djk,a fd
euekus fu.kZ; ls deZPkkfj;ksa esa jks"k mRiUu gksxkA ,drjQk
fu.kZ; dk izcy fojksèk gksxkA

eè; izns'k ds fu;fer VsEiksjsjh LVsVl etnwjksa dk
izsflMsfU'k;y vkMZlZ
Vh,Q&24@4 fnukad 5-2-2014 lhfu;j th,e
(LFkkiuk) dks
dkiksZjsV vkWfQl ds i= la[;k 269@5@2012&ilZ
IV fnukad 12&3&2013 ds vuqikyu esa eè;izns'k us
i= la[;k vkMZlZ@Vh,l,l@1&24 fnukad 7-8-2013
}kjk okafNr lwpuk,a Hkst nh gSA
d`i;k ihvks tkjh gsrq dk;Zokgh djsaA

ch,l,u,y esa Vkoj dEiuh dh LFkkiuk
Vh,Q&42 fnukad 20-2-2014 lh,eMh] ch,l,u,y dksa
la?k dks irk pyk gS fd cksMZ us Vkoj dEiuh cukus dk
fu.kZ; fy;k gSA 'kadk gS fd fuxe ij bldk dqizHkko iM+sxkA
la?k ls fopkj&foe'kZ ugha gqvk gSA d`i;k cSBd djsa ftlls
fd okLrfodrkvksa dh tkudkjh gksA

1-1-2007 vFkok blds mijkUr fu;qDr deZPkfj;ksa
ds osru esa deh
Vh,Q&9@9] fnukad 5-2-2014 Jh] mikè;{k] lh,eMh
ch,l,u,y dks
d`i;k Lej.k djsa fd 3-2-3014 dks la?k ds vè;{k
rFkk lfpo usa HksaV djds vuqjksèk fd;k Fkk fd leL;k dk
lekèkku 'kh?kzrk ls lqfuf'pr djsaA mUgksaus deZpkfj;ksa ds
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d"Vksa dk foLrkj ls tudkjh Hkh nh FkhA ppkZ ls lacafèkr
nks layXud Hkh izLrqr fd;k Fkk fd fdl izdkj 2007
ds i'pkr~ fu;qDr deZpkfj;ksa dks osru dh gkfu gks jgh gSA
vkils vuqjksèk gS fd gLr{ksi djsa ftlls deZpkfj;ksa ds d"Vksa
rFkk fujk'kk dk vUr gksA

if'pe mÙkj izns'k esa leL;kvksa dk lekèkku ugha
gksuk
Vh,Q&39@2 fnukad 5&2&2014 funs'kd (dkfeZd) dks
mÙkj izns'k (if'pe) esa deZpkfj;ksa dh leL;kvksa dk
lekèkku ugha gks kgk gSA blds dkj.k deZpkfj;ksa esa vlarks"k
rFkk jks"k mRiUu gSA bl lanHkZ esa fctukSj ,l,l, dk
thrk&tkxrk mnkgj.k gSA ,l,l, gsM dsoy ykijokg gh
ugha gS vfirq mldk joS;k Hkh Hksn&Hkkoiw.kZ gSA ,u,QVhbZ
}kjk mBk, x, leL;kvksa ds izfr mnklhu joS;k viukrk
gSA ,slh ifjfLFkfr;ksa esa la?k"kZ ds vfrfjDr dksbZ fodYi ugha
gSA vktrd dkSafly dh cSBd ugha gqbZ gSA bl ifjfLFkfr esa
vkS|ksfxd 'kkfUr fdl izdkj jgsxh\
d`i;k mfpr dk;Zokgh djsa ftlls fd vkUnksyu ugha gksA

iksVZCys;j esa ,pvkj, dk Hkqxrku
Vh,Q&10@14 fnukad 21&272014 Jh xks;y] th,e
(LFkkiuk) dks
d`i;k eqís dk lekèkku lqfuf'pr djsaA

izcUèku ls i=
ch,l,u,y ds fodkl&o`f¼ lEcUèkh lq>ko
ch,l,u,y la[;k 4&48@ 2013&14@ ,l,e&lh,e@11
fnukad 18&1272013 lHkh lhth,e~l dks
la?kksa dk ßtkx#drk izLrqfrdj.kÞ ds le; fuUeu
lq>ko FksA
1- xzkgdksa gsrq ch,l,u,y ds IykUl dk izpkj% lsYl
dsUnzk]as dLVej lfoZl lsVa lZ] fjVsyj vkmVysVl
~ vkfn esa
rhozre izpkj gks ftlls xzkgdksa dks IykUl dh tkudkjh gks ldsA
2- xzkgdksa ds fuokl ij feyuk% ;g furkar vko';d
gS fd muds fuokl ij lEidZ djs ftlls fd muls lEcUèk
LFkkfir gks ldsA blls lsok dk QhM cSd feysxkA
ch,l,u,y izkMs DV~l rFkk IykUl gsrq iksLVj isEQysVl
~ ]
MSUtylZ vkfn tkjh djsA

lfdZy@,l,l, gsMDokVZlZ esa dkSafly dk xBu
ch,l,u,y@39&8@,lvkj@2013 fnukad 13-2-2014
lHkh lhth,e~l dks
fnukad 23-12-2013 dks lEiUu 29oha us'kuy
dkSafly dh cSBd esa fu.kZ; fy;k x;k gS fd ;fn dksbZ la?k
vius lafoèkku ds vuqlkj ftyk@lfdZy la?k ugha cuk ldrk
rks ,slh fLFkfr esa mldh ik=rk dkSafly dh ugha gksxhA nwljk
la?k gh lnL; ukfer djsxk rFkk mlds gh yhMj rFkk lfpo
gksaxsA ijUrq nwljs la?k dh LFkkiuk ds i'pkr mldh dkSafly
dh ik=rk gks tk,xhA

VsyhdkWe eSdsfud oxZ dh foHkkxh; ijh{kk
250&2@2014&bZLV II fnukad 14&2&2014 lHkh
lhth,e~l dks
l{ke vfèkdkjh us o"kZ 2013 dh foHkkxh; ijh{kk
vk;ksftr djus dk fu.kZ; fy;k gSA lHkh lfdZyksa esa ,d
frfFk ,d gh fnu esa ijh{kk gksxhA ijh{kk 50ø fjfDr;ksa gsrq
mUgha ,l,l, esa gksxh tgka izrh{kk lwph ugha gSA
deZpkfj;ksa dh ik=rk 1-7-2013 dh gksxhA ijh{kk
ifj.kke 50 fnuksa ds Hkhrj gksxhA

lsokfuo`fÙk ykHkksa rFkk tsVhvks ds osru lerk@gkfu
gsrq mPp lfefr dk xBu
ch,l,u,y 1&05@2014&ih,Vh(ch,l,u,y) 8-2-2014
Jhefr xhrk jkÅ (ps;jeSu) dh vè;{krk esa ,d lfefr
dk xBu gqvk gSA ftlesa loZ Jh ,e-lh-pkScs] lhth,e
(,uth,u)] ,p-lh-iUr] lh,l rFkk ofj"B th,e(yhxy)
rkftUnj dqekj] lhfu;j th,e (lh ,aM ,e) Mh-Mh-ns'koky]
th,e (flfoy&;w,lds,Q)] Jhefr fLerk pkSèkjh(th,ebZ,Q)
rFkk lrh'k oknok] Mhth,e (,lvkj) dUosuj gSA

>kj[kaM lfdZy dkUÝsUl
izkUrh; vfèkos'ku fnukad 30 rFkk 31 tuojh dks
cksdkjks ds xhrk Hkou esa lkFkh lqHkk"k flag dh vè;{krk esa
lEiUu gqbZA lHkkxkj deZpkfj;ksa ls [kpk[kp Hkjk gqvk FkkA
deZpkfj;ksa dk mRlkg ns[kus ;ksX; FkkA
vfèkos'ku esa Jh ykHkflag] eq[; egkizcaèkd (eq[;
vfrfFk)] lkFkh pUns'oj flag egkea=h (mn~?kkVu drkZ) lkFkh
bLyke vgen (vè;{k)] lkFkh ds-ds-flag (lfpo) vfu#¼]
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egkea=h] vkWy bfUM;k LVhy oDlZ ,oa cksdkjks bLikr dkexkj
;wfu;u rFkk dk;Zdkfj.kh lnL; ,Vd] Jh ,l-ds-vxzoky]
egkizcaèkd (iz'kklu)] Jh lh-,e-vkYnk] th,e] èkU;okn]
Mhth,e (iz'kklu) vkfn mifLFkr FksA ,vkbZch,l,u,ybZ
ds izkUrh; ea=h rFkk vè;{k] LukVk ds izkarh; ea=h rFkk
lsok ch,l,u,y ds izkarh; ea=h Hkh lEesyu esa Hkkx ysdj
'kkuks&'kkSdr esa o`f¼ dhA
izkjEHk esa lkFkh ,-lh-f}osnh tks fd 40 o"kks± dh lsok
ds mijkUr mlh fnu lsokfuo`fÙk gq, vfrfFk;ksa rFkk la?kksa ds
inkfèkdkfj;ksa dk HkO; Lokxr fd;kA
vius lEcksèkuksa esa vfèkdkfj;ksa rFkk la?kksa ds izfrfufèk;ksa
us fpUrk O;Dr djrs gq, ch,l,u,y dks feytqydj iqu%
cqyUnh ij igqapkus dk vkàku fd;kA >kj[kaM lfdZy dks
eksckby ,sDVhoslu dksydÙkk rFkk iVuk ij fuHkZj gksuk
iM+rk gS ftlds dkj.k foyEc gksrk gSA
egkea=h vius lEesyu ds mn~?kkVu Hkk"k.k esa deZpkfj;ksa
dh rFkk fuxe dh leL;kvksa dk foLrkj ls tkudkjh nhA
mUgksaus jsosU;w esa o`f¼ ds fy, deZpkfj;ksa ls vihy dh lkFkh
lqHkk"k flag] egkchj flag rFkk èkuat; flag Øe'k% vè;{k]
izkUrh; ea=h fuokZfpr gq, gSA >kj[kaM lEesyu Lej.kh;
jgsxkA lEesyu dks lQy rFkk Lej.kh; cukus esa lkFkh
,-lh- f}osnh dk vf}rh; ;ksxnku jgk gSA

dksydÙkk VsyhdkWe QSDVjh dk ik¡pok izkUrh;
vfèkos'ku
,u,QVhbZ VsyhdkWe QSDVjh dk izkUrh; vfèkos'ku fnukad
12 rFkk 13 Qjojh dks dksydrk VsyhdkWe QSDVjh gky
esa lEiUu gqvkA bl lEEksyu esa [kjxiqj] xksikyiqj rFkk
vyhiqj QSDVjh ds izfrfufèk;ksa us Hkkx fy;kA lkFk bLyke
izfrfufèk lEesyu rFkk [kqys vfèkos'ku nksuksa esa Hkkx fy;kA
[kqyk vfèkos'ku 13 Qjojh dks iw.kZ mRlkg ds lkFk
vk;ksftr fd;k x;kA egkizcaèkd] Jh ch-ch-fc'uksbZ] lkFkh
fpeclq (izkUrh; ea=h rFkk dsUnzh; mikè;{k)] lq[ku HkêkpkthZ
(izkUrh; vè;{k] ch,l,u,ybZ;w)] 'ks[kj etwenkj (izkUrh;
ea=h] dksydVk VhMh rFkk vU;ksa us [kqys lEesyu dks lEcksfèkr
fd;kA izkUrh; ea=h] lkFkh eqf'kZnvyh us crk;k fd QSDVjht
esa lkekxzh rFkk e'khuksa ds vHkko ds dkj.k mRiknu ckfèkr gSA
lkFkh bLyke us ih-,y-vkbZ] 78-2ø vkbZMh, dk lsokfuo`Ùk

Telecom
RNI Regd. No. 848/57
Postal Regd. D.L.(ND)-11/6154/2012-13-14

deZpkfj;ksa dks ykHk] thih,Q] LVSxus'ku ,yVhlh@fpfdRlk]
bUMksj esfMdy LVksj lqfoèkk,a] VhVh,@tsVhoh HkÙkhZ fu;eksa esa
la'kksèku lEcUèkh eqíksa dh tkudkjh nhA
lkFkh fnyhinkl xqIrk] eqf'kZnvyh (izkUrh; ea=h) rFkk
deydqUMw ([ktkUph) fuokZfpr gq, gSA

mÙkj izns'k (if'pe) lfdZy ds izkarh; ea=h dk
fonkbZ lekjksg
fnukad 1-2-2014 dks lkFkh lSuh vU; lkfFk;ksa ds
lkFk lsokfuo`Ùk gq,A bl volj ij ,d HkO; lekjksg dk
vk;kstu gqvk ftlesa vfèkdkjhx.k rFkk ftyk eaf=;ksa us Hkkx
fy;kA gsMDokVZj ls lkFkh jktiky rFkk jktekSyh (lfpoks)a
rFkk tCckj [kku us Hkkx fy;kA lekjksg esa lkFkh lSuh }kjk
deZpkfj;ksa dh leL;kvksa ds lekèkku dh Hkwfj&Hkwfj iz'kalk gqbAZ

vkSjaxkckn (egkjk"Vª) dk ftyk vfèkos'ku
fnukad 9-2-2004 dks vkSjxa kckn dk ftyk vfèkos'ku
lEiUu gqvkA efgykvksa lfgr 250 ls vfèkd deZpkfj;ksa
us Hkkx fy;kA lkFkh lh ds efnokuu] fMIVh tujy lsØsVjh
us lEesyu dk mn~?kkVu fd;kA lkFkh dqyd.khZ rFkk
eksDrkyh (lfpksa) us lEesyu dks lacksfèkr fd;kA N% ftyksa
(vkslekukckn] tkyuk] chM] ijHkkuh] ykrwj rFkk vkSjxa kckn)
dk dUosa'ku Hkh vk;ksftr gqvkA blls laxBu dks etcwrh
feyh gSA th,e] Jh ih lh frokjh rFkk vU; vfèkdkfj;ksa us
Hkh lEesyu esa Hkkx fy;kA

iwuk esa la?k dk;kZy; dk mn~?kkVu
fnukad 10-2-2014 dks Jh tSu] fMIVh th,e
us dk;kZy; dk mn~?kkVu fd;kA fMIVh th,l us 200
deZpkfj;ksa dh mifLFkfr esa la?k ds >aMs dks Qgjk;k rFkk
vius lacksèku esa eqíksa dh tkudkjh nhA lkFkh xksloh (lgk;d
izkarh; ea=h)] nksikMsZ] lquank ijns'kh rFkk jksfg.kh vkfn us
lekjksg esa Hkkx fy;kA lkFkh fnyhi txnkys us vR;ar lqanj
izcaèk fd;kA

dksj desVh cSBd
lkFkh ,e-,y-'kekZ] iatkc lfdZy lsØsVjh dksj desVh
dh cSBd esa 11@12 fnlEcj dks Hkkx fy;kA ijUrq [ksn gS
mudk uke ßVsyhdkWeß esa xyrh ls NwV x;k FkkA
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