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Late but good start

The NFTE historically committed to unity of
workers had often been voicing and advocating for
evolving “New Rules of Recognition for unions” as
well as for formation of broad based unity of all the
non-executive unions in the larger interest of PSU,
BSNL, as well as for betterment of the workers. It
is not only known but widely accepted also by the
people that the downtrodden employees got raw
treatment and their cause have either not been
looked into or completely ignored due to reasons
best known to the authorities sitting at the helm of
affairs. This tends to belief that the management
feels that the contributions made by employees are
not worth as such their contributions are not being
acknowledged. Obviously the administration is living in fools paradise as it is the base level workers
who provide services to the people in the field in hot
summer, severe cold and heavy rains. The employees are facing heavy odds in the field as even basic
materials are not available despite tall talks of corporate office. But they are working to the maximum.
There are several instances where the employees have been given raw treatment viz revision of
wage and allowances, promotion scheme (NEPP),
PLI(Bonus), Medical Allowance besides facilities of
LTC and encashment of leave. Some of the burning issues viz stagnation of RMs, wage loss of post
2007 appointees, superannuation benefits for directly recruited staff are not getting due and justified
consideration much to the dissatisfaction of the staff.
The department of public enterprise, DPE,
which controls all the PSU’s in the country has issued guidelines in the year 2011 for distribution
of PLI (Bonus) to the non-executive employees
without linking the same with the profit and performance. The administration after deep slumber for

almost three years woke up after NFTE made hue
and cry for payment of PLI. The management has
suddenly found novel method and now trying to
link the PLI with the profit and performance in utter
violation of DPE guidelines. The NFTE had been
very clear and firm that the payment of PLI should
be to all without linkage with the performance and
profit. All these happened due to absence of unity
amongst the non-executive unions.
The raw treatment, indifferent attitude and approach of the administration forced the unions to
join hands together and to come on one platform
under the banner of “Joint Action Committee. The
delegation of JAC leaders within short period met
the CMD and handed over a memorandum on
pending and burning problems. The ball is now in
the Court of BSNL to deliberate and settle the issues to avoid industrial unrest.
Undoubtedly it is a late realization but a good
start and in the positive direction also . The workers
should be ready to protect the BSNL as well as their
own interest. The struggle is in offing if issues are
not settled and resolved within reasonable period.

JAC leaders submitting memorandum to
Shri R.K. Upadhyay, CMD BSNL

CHQ extends May Day Greetings

Memorandum on long pending problems of the NonExecutives submitted from Joint Action Committee of
Unions & Associations of Non-Executive
JAC/2014 dated 09.04.2014 to Shri R.K.Upadhyay, CMD BSNL, Bharat Sanchar Bhawan, with copy to
Secretary DOT, Member (Services) etc.

The Joint Action Committee (JAC) of the Unions and Associations of the Non-Executives wishes to place on record, it's deep anguish over the
indifferent attitude of the Management, in settling
the genuine problems of the Non-Executives. It is a
matter of regret that the repeated communications
made to the Management, by the various Unions
and Associations of the Non-Executives, from time
to time, regarding the problems of the Non-Executives have fallen in deaf ears.
Management never fails to hold the employees
responsible for the present financial condition of
the Company. Even in a recent communication, the
CMD BSNL has lamented that because of the huge
outgo, on account of payment of salaries to the employees, the Company is facing financial crisis. But
it is a hard fact that only because of the dwindling
revenues, that the Company is facing crisis and not
because of increase in expenditure on account of
payment of salaries. For example, in 2009, the revenue of the Company was Rs.35,812/- crore while
expenditure was Rs.34,359/- crore. Whereas, in
2012-13, the revenue got reduced to Rs.26,396/crore, while expenditure remained at Rs.34,556/crore. Who is responsible for the drastic decrease
in revenue? It is none other than the Management.
Right from 2006, road blocks were created in
the procurement of GSM equipments for BSNL.
Minister of Communications and Home Ministry
were responsible for cancellation of the tenders for
procuring 45 million and 93 million line equipments.
As a result of this, BSNL did not get GSM equipments for 6 to 7 years, which resulted in severe network congestion. How the employees could be held
responsible for this?
The hostile policies of the government, towards
BSNL, has virtually denied the level playing field
for the Company. According to the statement of the
Management, made before the BRPSE, BSNL is
incurring an annual loss of Rs.10,000/- crore on
account of providing rural land line service. This is
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a "socially necessary" but "commercially unviable"
service. The government ought to reimburse this
amount to BSNL, as per the assurance given by
the Cabinet at the time of formation of the Company. But it is not being done. At the same time, we
can cite a number of examples to prove how the
government had provided continuous support to
the private telecom companies, through it's policy
decisions.
In addition to these, the inept Management of
the Company is another important reason for its
failure. Even when the Company was having a cash
reserve of Rs.30,000/- crore, the Management
was unable to efficiently use the resource for the
development of the Company. For example even
for the procurement of materials like Cable, OFC,
Drop wire., Modems, Telephone Instruments, etc.,
the employees had to go on strike. Only thereafter
some of the above mentioned materials were procured to a certain extent. The Management of the
Company had miserably failed to adopt an effective
strategy to counter the fierce competition of the private operators.
Citing the financial condition of the Company,
not only the genuine problems of the Non- Executives, are not being settled, but also their LTC, PLI
and Medical Allowance have been stopped. But
at the same time, the top officers of the Company
continue to avail all luxurious facilities like frequent
foreign tours, business class air travels, stay in star
hotels, costly club membership, etc. Even the government of India had instructed the Cabinet Ministers only to fly in the economy class. Inspite of this
instruction the top officers of our Company continue
to fly in business class. These actions of the Management remind us of Nero, who played fiddle
when Rome was burning.
The ITS officers who are working in BSNL on
deputation are being given special treatment. While
LTC is frozen for the entire BSNL employees, on the
plea that the Company is running into loss, Man2			
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agement has no qualm in allowing the LTS officers
on deputation, to avail LTC. The argument of the
Management could be that, ITS officers on deputation are being provided with LTC, since the same is
available for the Central Government employees. If
that be the case, then how the BSNLMRS is also
being extended to them? Thus, the LTS officers on
deputation in BSNL, are being allowed to avail the
best of what is available both in the govt. service,
as well as in BSNL service. At the same time the
Management continues to turn a blind eye towards
the demands of the Non- Executives. This attitude
of the Management is unacceptable.

(12) Review of the results of the JTO/JAO exams conducted last by granting grace marks.

Under such circumstances, it is the considered
opinion of the JAC that the Management should
come forward to immediately settle the long pending and genuine problems of the Non-Executives
which are enlisted below. We are also constrained
to state that the failure on the part of the Management to find a timely settlement of the problems will
force the JAC to resort to trade union action, including strike.

(17) Personal upgradation of the officials who
had completed Telecom Mechanic training.

(1) Settlement of stagnation in the cadres of
RM, Group 'D', Industrial workers, etc.
(2) Removal of wage disparity between the NonExecutives who were appointed before 01.01.2007
and on or after 01.01.2007.
(3) Payment of PLI, by putting in place a new
PLI formula. PLI should be paid without linking it to
PMS and regardless of the Company making loss.

(13) Fresh recruitment of staff in the Non-Executive cadres.
(14) Regularisation of the left out TSMs/Casual
labourers.
(15) Implementation of Corporate Office orders
on payment of minimum wages and implementation
of labour laws on social security measures like EPF
and ESI.
(16) Permitting the Non-Executives to appear
Management Trainee exam.

(18) Revision of the wages of the casual labour
and TSMs, based on IDA pay scales.
(19) Filling up of SC/ST backlog vacancies.
(20) Revision of the pay scales of the cadres of
Sr.TOA, Telecom Mechanic, Driver, etc., which are
already referred to the Promotions Committee. The
Committee may be reconstituted.
(21) Issuing of Presidential Orders to the employees whose training started during DoT's time,
but appointed after formation of BSNL.
(22) Option to the Non-Executives, for fixation
of pay on promotion, on the date of next increment
which fell after 01.10.2000.

(4) Settlement of the hardships created by the
Management, in the implementation of the NEPP.

(23) Revision of pension to those who retired
between 01.01.2007 and 10.06.2013, based on
78.2% IDA merger.

(5) Removal of hardships in getting Compassionate Ground Appointments.

(24) Settlement of the anomalies that have arisen in the first wage revision.

(6) Restoration of LTC, leave Encashment and
Medical advance.
(7) Immediate implementation of El pay scale.
(8) Change of designations of the Non-Executives without further delay.
(9) Regular promotion of the officiating JTOs.
(10) Implementation of 30% superannuation
benefits to the directly recruited employees.
(11) Relaxation in qualifying marks for SC/ST
employees in departmental/internal promotional
exams, as per the DoP& T orders.
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(25) Revival of Telecom Factories.
(26) Relaxing the eligibility conditions for appearing TM, Rajbhasha Adhikari, TTA, JTO and
JAO exams.
(27) Payment of arrears to the serving employees on merger of 78.2% IDA merger.
(28) Provision of Rs.200/- SIM to all the NonExecutives with access to other networks and Executives' CUG.
(29) Revision of allowances.
(30) Manning of Call Centers by BSNL's Employees and stopping their outsourcing.
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MTNL Staff Pension
MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Pension and Pensioners' Welfare)
NOTIFICATION
New Delhi, the 3rd March, 2014
G.S.R. 138 (E).---In exercise of the powers conferred by the proviso to article 309 and clause (5)
of article 148 of the Constitution and, after consultation with the Comptroller and Auditor General of
India in relation to conditions of service of persons
serving in the Indian Audit and Accounts Department, the President hereby makes the following
rules further to amend the Central Civil Services
(Pension) Rules, 1972, namely:1. (1) These rules may be called the Central Civil Services (Pension) Second Amendment
Rules, 2014.
(2) They shall be deemed to have come into
force with effect from the 1st October, 2000.
2. In the Central Civil Services (Pension) Rules,
1972, in rule 37A,-—
(a) in sub-rule (22) and sub-rule (23), after the
words “Bharat Sanchar Nigam Limited” in both the
places where they occur, the words “and Mahanagar Telephone Nigam Limited” shall be inserted;
(b) for sub-rule (24), the following sub-rule shall
be substituted, namely:—
“(24) The arrangements under sub-rule (23)
shall be applicable to the existing pensioners and
to the employees who are deemed to have retired from the Government service for absorption
in Bharat Sanchar Nigam Limited and Mahanagar
Telephone Nigam Limited and shall not apply to the
employees directly recruited by the Bharat Sanchar
Nigam Limited and Mahanagar Telephone Nigam
Limited for whom they shall devise their own pension schemes and make arrangements for funding
and disbursing the pensionary benefits.”
[F. No. 4/23/2013-P&PW(D)]
VANDANA SHARMA, Jt. Secy.
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EXPLANATORY MEMORANDUM
Payment of pensionary benefits to all categories of the erstwhile employees of the Government
(Group A, B, C and D) absorbed in Mahanagar
Telephone Nigam Limited who have opted for
pension on combined service will be made by
the Government in the same manner as in Bharat
Sanchar Nigam Limited with effect from 1st October, 2000. Such erstwhile Government employees including those absorbed in Mahanagar
Telephone Nigam Limited with effect from 1st
November, 1998 and governed vide DOP&PW's
O.M.No. 4/18/87-P&PW(D) dated 5.7.1989 shall
be brought within the purview of these rules with
effect from 1st October, 2000. This is certified by
the Department of Telecommunication that no one
shall be adversely affected by giving retrospective
effect to this notification.
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Staff Side agenda items for discussion in the 30th Meeting
of National Council to be held on 23rd April, 2014
1) Lesser standard of evaluation for the JAO
and JTO exams.

2) Regular promotion to the officials who
are officiating as JTOs.

The pass percentage in the JAO part-II exam is
very low in most of the circles. In Rajasthan Circle,
only 3 (three) candidates have passed and in circles like Andhra Pradesh, Chennai, Punjab, West
Bengal etc. only a few candidates have passed.

A good number of officials, who are qualified for
JTO promotion and who are officiating as JTOs, are
awaiting regular JTO promotion for a long period.
As Officiating JTOs, they are performing all the duties of JTO. It is most unjustified to extract the works
and responsibilities of JTOs from these officials,
without giving them regular JTO promotion. Hence,
immediate steps may be taken to promote all these
.officials as regular JTOs, through personal upgradation or by creating supernumerary posts.

In Rajasthan circle those who opted to answer
the questions in Hindi and answered the practical paper in English have been declared fail as no
marks have been given for practical questions. But
in 2010, the same method was adopted by candidates, for which marks were awarded.
There are a large number of unfilled vacancies
in all the circles due to poor result. The Corporate
Office has issued an order No.4-8/2013-SEA (pt.)
dated 16.07.2013 in extend officiating arrangement
in the vacant JAG posts till they are filled by qualified candidates. This was the last chance for the
candidates to appear in the JAO examination under
old syllabus.
In view of the above facts, it is requested to review of the results of JAO Part-II exam. by granting grace marks to fill up the vacancies of the JAO
posts.
Similarly, very less number of candidates have
passed in the JTO LDCE, for which exam was
held on 02.06.2013. This exam is conducted after 12 years. The Staff Side has received a lot of
complaints from candidates from various circles
that many questions were out by syllabus, many
were wrongly asked and many questions were with
wrong answer options. Further, the part of question
paper related to General English and G.K.was of
very high standard. All the technical questions were
mingled in one section, i.e., in Part B which is of
higher standard. Some questions in Part B were
such that, they could not be answered without calculator or log tables, which were not permitted in
the exam. It may be noted that the negative marking
that is introduced in the exam, is also one reason
due to which a large number of candidates have
failed. Hence, it is requested that a lesser standard
of evaluation may be adopted to review the results
of this exam.
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3) Eligibility of Non-Executive to appear
Management Trainee exam.
The question of allowing those Non-Executives,
with requisite qualification, to appear the Management Trainee exam was originally discussed in the
National Council meeting and as per the decision
arrived at on the floor of the National Council, necessary amendments were made to the Recruitment
Rules of Management Trainees. However, in the recently released RR of the Management Trainees,
the Non-Executives are precluded from appearing the exam. In view of the fact highly educated,
young and energetic Non-Executives are available
in BSNL, the RR of the MTs should be suitably
modified to allow the Non-Executives with requisite
qualification to appear in the MT exam.
4) Amendments proposal for JTO(T), JTO(E),
JTO(C) and JAO recruitment Rules.
(i) The service condition be reduced to 3 years
on uniform basis. The past service of Ex- servicemen be counted for LICE.
ii) TTAs and other equivalent cadres of BSNL
holding direct recruitment qualification for JTO as
prescribed in column 8 and holding 10 years service in the post of Technician/TTA" etc. be given
promotion by absorption.
5) Filling up of SC/ST back log vacancies.
It is requested that immediate steps may be
taken to fill up the SC/ST back log vacancies in all
cadres.
6) Regularisation of TSMs and Casual labourers appointed on compassionate grounds.
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There are TSMs as CGA Casual labourers who
are awaiting regularization. They have not entered in
the department through back door. Supreme Court
verdict is also not applicable in their cases. It is urged
that the above category of staff be regularized.
7) Revision of stipends of the trainees.
BSNL employees are given wage revision w.e.f.
01.01.2007, which has resulted in the increase of
their emoluments. However, the stipends of the
trainees belonging to various cadres have not been
revised. The same may be revised without delay.
8) Fresh recruitment of staff.
Time has come for BSNL to start fresh recruitment of staff. A large number of Non- Executives
are retiring every year. Within the next few years
the strength of Non-Executives will become very
thin. Already there is acute shortage in certain cadres such as Sr.TOA. No fresh recruitment is taking place except in the cadre of TTA. After a few
years there will be hardly sufficient strength to do
the works. Hence, it is requested to initiate steps for
fresh recruitment.
9) Empowerment of lady staff and their motivation in BSNL.
Thousands of lady employees are working in
the BSNL. They are contributing for the growth of
the BSNL and discharging their responsibilities
at home also. As a matter of fact they are home
makers. Of late the women organization and Parliamentary Committees on women employment in
the PSUs are expressing concerns about their dual
exploitation in the society. Some PSUs are issuing
guidelines to empower the lady staff. The BSNL being biggest PSU should evolve its own women policy keeping in view their special role in the society.
Therefore, as token of recognition of their role the
lady staff be granted one day special casual leave
every month. .
10) Pay fixation in case of Non-Executives
absorbed in BSNL, who have opted for IDA
pay scale from the date of promotion after
01.10.2000
Vide DoT letter No. 1-1 (1) /2006-PAT dated
12.09.2006, the officials absorbed in BSNL who
got their promotion before 1-10-2000 (i.e. before
formation of BSNL), and who had given option for
pay fixation in promoted scale on the date of their
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next increment in lower scale which was after 1-102000, were allowed the pay fixation benefit under
FR 22(1 )(a)(1). Such a mention of the detailed
procedure in the above mentioned DoT letter had
become necessary since the pre-promoted scale
was in CDA pattern and promoted scale was in IDA
pattern. However, vide DoT letter No. 1-1 (1)/2006PAT dated 17.12.2008, this benefit of pay fixation
as per option under FR 22(1)(a)(1) was taken away
on the plea that no option should be allowed because the lower scale was in CDA scales pattern
and the higher(promoted) scale was in IDA pattern.
In this connection it is to be noted that when
they have opted for pay fixation under FR 22(1 )(a)
(1) in the promoted scale, both their pre-promoted
scale and promoted scale were in CDA pattern only.
Subsequently their pay scales were converted to
IDA pattern. Under such circumstances, it is not fair
to reject this option exercised by them, after several
years. Moreover, as per the agreement with the unions at the time of corporatisation, the service conditions and rules of DoT will apply until modified by
an agreement between the management and the
union. Since FR 22(1 )(a)(1) is still continuing and
not modified by such an agreement, the benefit of
FR 22(1)(a)(1) cannot be taken away.
In implementation of the order dated 29.03.2010,
of the Hon'ble CAT, Ernakulam Bench, in RA No.11
/2010 of TA 115/2008 in the matter of Shri K.
Salakrishnan and Ors. and UOI and Ors., the DoT,
vide it's letter F.No.2-49(3)/2009-PAT dated 4th November, 2010, has stated that option for pay fixation
in IDA pay scale from their date of promotion after
01.10.2000, may be allowed on execution of bonds
to the effect that they will abide by the final decision
to be taken by the Govt. of India and that they are
liable to refund any excess amount paid if any. However, the above decision is implemented in respect
of Executives of BSNL only. It is requested that the
same may kindly be implemented in respect of the
Non-Executives also.
11) Provision of BSNL SIM card to all the
Non-Executives.
As per the decision taken in the earlier National
Council meeting, free SIM card worth RS.200/- talk
time has already been issued to the Non-Executives
working in the outdoor. However, the same has not
been provided to the staff working in the indoor and
offices. It is requested that free SIM cards may be
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provided to them also. Further, the facility to contact
the customers of other networks is withdrawn in
the above mentioned Rs.200/- SIM card. Contacting customers who are having mobile connections
of other networks, but having BSNL land line and
Broadband connections is necessary for restoration of faults as well as for marketing. This facility
is provided for the Executives, but is denied for the
Non-Executives, which is discrimination. Hence,
this facility may be restored. Further, access may
also be provided to the Non-Executives, to the CUG
of Executives, which is very essential for performing day to day duties.
12) Hardships to employees due to inordinate delay in finalization of disciplinary cases.
The disciplinary proceedings initiated against
the employees under CDA Rules 35 and 36 are not
finalized in time bound way causing hardships to
the officials. There are instances that even after one
or two years cases are not finalised.
It is, therefore, requested that the details be obtained from circles of such cases which are pending
for more than 6 months and action taken for finalization of the same.
13) Creation of post of Section Supervisor
in the Circle/Administrative offices.
After introduction of restructured cadres section officer posts are abolished. The SS had been
the responsible person to organize the job in a section with certain number of assistants (TOA/UDC).
The SS happened to be the administrative head
amongst non-executive in a section and was made
responsible for the performance of the section.
On discontinuation of such a category, the responsibility, as indicated above is being borne by
the JTO/JAOs. JTO is basically a technical cadre.
They are being utilized in the office/administrative
offices instead of being used for technical works.
Moreover, their experience in administrative job is
very less. On the other hand one senior most nonexecutive, working in the Circle/Administrative office from the very beginning has gained experience
in rules, provisions and their appropriate application in the relevant situation. In view of the above,
it is suggested to consider the reintroduction of the
post of Section Supervisor in the Circle Administrative offices for improving productivity.
14) Independent SSA status for Anantnag
and Baramulla in J&K Circle.
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Anantanag and Baramulla in J&K Circle are
presently under Srinagar SSA. Anantnag consists
of 4 revenue districts, viz., Anantnag, Pulwama,
Kulgam & Shopian and similarly Baramulla consists
of 3 revenue districts, viz., Baramulla, Kupwara and
Bandipore.
(a) BSNL has independent SSA for Ladakh
consisting of only two districts, viz., Leh and Kargil.
(b) Jammu SSA is having only 2 districts, viz.,
Jammu and Kathua. Udhampur SSA is consisting
of only two districts, viz., Udhampur and Doda. Rajouri SSA is consisting of only two districts, viz., Rajouri and Poonch.
(c) But at the same time, Srinagar is the only
SSA for 10 revenue districts.
There is a good potential for the growth of our
services in both Anantnag and Baramulla. However, the distance between these places on one side
and Srinagar on the other side, hampers the developmental activities. Considering the above, the
Telecom Commission, in 2000 decided to create
the posts of TDE/AO in Anantanag and Baramulla.
Further, the CGM, J&K, vide letter no. 900-84/Estt.6
dated 30.04.2000, has issued orders to delegate all
administrative and financial powers to the TDEs in
Anantanag and Baramulla, justifying the creation of
independent SSAs in both the places. It is very pertinent to state that the creation of separate SSAs
at Anantnag and Baramulla will not involve any further additional expenditure for the BSNL. Under the
given circumstances, it is requested that Anantnag
and Baramulla may be granted with full SSA status.
15) Issue of Presidential orders of TSMs,
regularized on 01.10.2000 or thereafter, and
DOT employees opted for absorption in BSNL.
There are still sizeable numbers of TSMs in
the circles who have been regularized w.e.f. 01-102000 or thereafter, but their POs have not been issued. The main reason of this is that the circles are
not alive to the issue. Therefore action is imperative
for early submission of such cases to DOT for issuance of PO.
Further, the POs of employees opted for absorption in BSNL is also pending as Disciplinary
cases are not being finalized. Action be taken to
collect details of such cases for early finalization of
disciplinary cases for issuance of POS.
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Brief report of National Council meeting,
held on 23-04-2014 at New Delhi
All the 15 items circulated in Letter BSNL/39-3/
SR/2013, dt-03-04-2014 were discussed. Shri A.N.
Rai, Director(HR) and chairman of National Council after welcome address of Shri Neeraj Verma, Sr.
GM(SR) focused the present condition of BSNL as
well as of Telecom industry. The culture of reducing
tariff in the name of competition is no more operative. The private operators are increasing their tariff.
There is positive trend in increase of BSNL revenue
but it is between 2 to 3%. The factors that need our
attention is number of customers minutes of usage and rates. The BSNL has won the competitive
tender of "SAIL". The ERP working be studied. The
revamping of structure of organization is needed.
Expected staff side cooperation.
Thereafter, the leader staff side, Com. Islam
in his opening remarks expressed great anguish
and resentment on the issue of taking problems
of non-executive employees in a lighter way and
their non-redressal. Despite co-operation from staff
side there is no proper reciprocation from the management which may result in industrial unrest and
resentment. The management has completed the
formation of subsidiary Tower Company without
taking the unions into confidence. There is complete resentment over the issue. Ban on meetings,
non functioning of works committee pending problems like 2007 appointees, PLI(Bonus), D.R Pension rules etc are not moving in the direction of solution. Even orders on the accepted issue of TA for
physically handicapped personnel not issued. He
pleaded for urgent attention on the issues otherwise labour unrest is unavoidable.
Secy. Com. Abhimanyu endorsed fully the
views of Com. Islam. The staff side has got high
regards for Director (HR) but the issues are not being resolved. Unnecessary picture is given to media
that because of salary problem the BSNL is suffering. Extravagant expenditures find no mention. The
Tower Company is being formed only to give our
assets to strategic partner. The JAC of non-executive unions has already submitted a memorandum
of problem to CMD. He urged for negotiation and
deliberations for settlement.
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Items of agenda:(1) Lesser evaluation for JTO/JAO Examinations
Management has not accepted the demand for
grace marks. Regarding questions out of syllabus, high standard, wrong questions and key
answers in LICE JTO the Corporate office will
address letters to all the CGMs to look into the
complaints. The cases of Kolkata TD, Karnataka,
Chhattisgarh, Bihar etc were cited as examples.
Against 12000 JTO vacancies 9500 employees
appeared and 4500 were successful. JAO Case
of Rajasthan will be looked into.
(2) Regularisation of officiating JTOs:- 1500 officiating JTOs will be regularized after approval
of new RR. Residency period will be reduced
from 7 to 5 years
(3) The eligibility of non-executives for Management Traineer: The case will be reviewed after
the present examination.
(4) JTO(T), JTO, JTO(E) and JAO R/R:- Residency
period of 5 years was accepted on uniform basis.
The demand of 4 years was not agreed to.
(5) SC/ST backlog vacancies:- There is no backlog vacancy in non-executive Cadre. A copy of
the quarterly report submitted to DOT will be
supplied to staff side.
(6) TSMs/casual labourers regularization:- Because of Uma Davi case it is not possible to
regularize. After serious deliberations management side agreed to examine specific individual
cases appointed on compassionate grounds.
(7) Stipend:- Orders issued from revised scale. On
demand of staff side the Sr. GM(Trg)/SR agreed
to clarify that it will effective from 01-01-2007.
(8) Fresh Recruitment of staff:- A consultant has
been appointed to look into the requirement of
manpower. Staff side would be consulted.
(9) Special casual leave for women employees:Management side expressed difficulty as it will
in violation of rules. However, points are well
taken.
(10) Pay fixation in case of non-executive abContd. on page 12
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letterS from BSNL Managerment
Various issues raised by the Unions
and Associations
No. BSNL/7-2/SR/2014 dated the 4th April, 2014

Information/Status Note
Representatives of various staff Unions/Associations have raised issues related to strategic
operations/future roadmap of BSNL and have met
CMD BSNL on one or the other occasion. These
issues are also in the larger domain of the Government while relating to viability/expansion of BSNL,
as well. CMD BSNL has desired to make following
observations/facts on these issues, which are summarised in the succeeding paragraphs for information of all concerned.
1.2 Merger of BSNL and MTNL - CMD has allayed the apprehension of the employees in general
and those of Unions and Associations in particular
that all the relevant and important issues pertaining
to BSNL would be adequately addressed prior to
finalisation.
1-3 Formation of subsidiary Tower company The CMD has mentioned that the Company is in
urgent need to revenues to meet capital expenditure and to modernise its existing assets in addition
to meeting huge and disproportionate (if compared
with others in the Telecom Services provider domain) employee cost. To address this situation to
some extent other revenue streams have got to be
tapped using assets of the company. A proposal
is under consideration to create subsidiary tower
company to improve substantially the operations of
our passive infra thereby generate additional revenue.
1.4 Challenges faced by BSNL from other
Broadband operators - CMD has mentioned that it
would be premature to assess any such impact on
BSNL. However, BSNL has enormous potential to
grow further in broadband segment on wired lines.
In fact, BSNL is to provide 20 million broadband
lines on its fixed landline network. Thus, we must focus on our delivery of services as well as its quality
and not to get unduly perturbed by other operators.
The CMD also stated that procurement process
have been considerably streamlined. In this regard,
he advised the Unions and Association to give their
suggestions, as well.
Telecom	

2. CMD also stated that with a view to further
enlighten the union leaders on the issue of formation of subsidiary Tower company, a presentation
is proposed to be made at 1500 hrs. on 21st April,
2014 in the Conference Hall, 9th floor, Bharat Sanchar Bhavan, New Delhi. The General Secretaries
of all the unions and associations, those who are
desirous, may attend the same and ensure that a
maximum of two participants from a union/association attend the same.

Re-constitution of Standing Committee
of National Council - regarding
No. BSNL/39-8/SR/2013 Dated 2nd April, 2014 to
The General Secretary, BSNL Employees Union/
NFTE BSNL.
With the conduct of 6th membership verification under the provisions of BSNL Recognition of
Non-Executives' Unions and Representation in the
Councils Rules, 2012, the scenario has changed in
which two unions have been recognised in BSNL.
As such, it has been decided to re-constitute the
Standing Committee of National Council in the new
set-up giving representation to both the Unions on
the basis of proportionate representation.

2. The Committee shall be responsible for reviewing the decisions taken in the National Council meetings and bring the issues taken up in the
National Council to their logical conclusion and its
meeting shall take place every quarter in between
National Council meetings. Any issue once discussed in the National Council and then referred to
the Standing Committee will not be taken up again
in the National Council meeting until and unless
recommended by the Standing Committee. Further,
the National Council shall be kept informed the progress made on each item in the form of submission of the minutes of the meeting to the National
Council.
3. The GSs of BSNLEU and NFTE BSNL are
accordingly requested to nominate three members
and two members respectively so that the Standing
Committee is re-constituted to review the decision
taken in the National Council meetings.

Revision of pension of pre-2007
retirees BSNL IDA pensioners/
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family pensioners who retired prior
to 01.01.2007 and post 2007 BSNL
IDA pensioners who retired between
01.01.2007 and 9.6.2013 by allowing
the benefit of merger of 50% DA/DR
effectively amounting to 78.2%
No.144/EV/2014 Dated 11th March, 2014 to
Government of India, Ministry of Finance,
Department of Expenditure, New Delhi,
The undersigned is directed to refer to Department of Telecommunications ID No. 40-13/2013-Pen
(T) dated 7th January, 2014 on the above subject.

2. In this context DoT is requested to furnish the
following information/clarification:
(i) OM dated 15.3.2011 regarding fixation of pension of pre-2007 BSNL retirees with DR 68.8% was
issued with the approval of the Cabinet. As such DoT
may satisfy themselves and confirm to DoE that further revision of pension with enhanced DR @78.2%
does not require consideration by the Cabinet.
(ii) The annual pension liability of the Government on account of BSNL pensioners should not
exceed 60% of annual receipts by the Government
from BSNL. DoT is requested to verify that annual
pension liability on account of this revision does not
exceed 60% annual receipts by the Government
from BSNL.
(iii) In respect of BSNL retirees between
1.1.2007 and 9.6.2013, the revision of pension has
been proposed on the basis of revised notional pay.
Further, on the basis of this revised notional pay, .it
has been proposed to revise DCRG, leave encashment, and commuted value of pension. Therefore,
the precedent where pension has been revised on
the basis of revised notional pay and further benefit
of such revision has been allowed in DCRG, commuted value of pension and leave encashment,
may please be intimated.

Extension of CGHS facilities to retired
BSNL employees
No.BSNL/Admn.l/14-15/09(Pt) dated April 2,
2014, to All the Chief General Managers, BSNL
I am directed to forward copy of letter No.
4-12(11)/2012-PAT dated 20th February 2014 received from Department of Telecommunications on
the subject mentioned above. The retired employees of BSNL who are in receipt of Central Civil Pen-

sion are eligible for CGHS facilities in recognition
of their services rendered in DOT/BSNL. Therefore,
willing retired BSNL employees can avail CGHS facility by opting by complying with the requisite formalities. The information be widely circulated, and
employees who opt for CGHS facility may be assisted by forwarding their applications to the respective
CGHS units.
The details of employees seeking option for
CGHS may be intimated on monthly basis indicating number of retired employees opted for BSNLMRS and number of employees opted for CGHS.

Immunity from transfer to the elected
office bearers of the recognised union
vis-a-vis calling back at HQrs. from out
station if elected as office bearers regarding
No. BSNL/1-1/SR/2012 Dated, the 2nd April, 2014
to The Chief General Manager, Bihar Telecom
Circle, Patna.
The General Secretary, NFTE BSNL has given
a representation dated 27.3.2014, copy enclosed
for ready reference, regarding transfer of its Financial Secretary in Gaya District to the HQrs. at Gaya.

2. In the light of guidelines in this regard, which
provide for bringing on temporary transfer the Financial Secretary to the HQrs. of the Union during
the first year of election and also he may be retained there even for longer period with the goodwill
between the Union and the local officers and subject to administrative convenience, the representation may be examined and this office kept informed
of the same.

Rate of Stipend payable to DR TTAs/Sr.
TOAs/TMs- regarding
No. 16-1/2003-Trg. Dated: 07-04-2014 to All
Heads of Circles/Units, BSNL, CGMs BRBRAITT,
ALTTC, NATFM / Principals Training Centres
1. It has come to the notice of this office that
some of the Training Centres are in the practice of
inadvertently paying stipend to DR TTAs at pre-revised pay scales despite the fact that pay scales of
BSNL employees have already been revised w.e.f.
01.01.2007.

2. In this regard, kind attention is drawn to this
office letters of even number dated 5th of Aug.,
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2005 and 12th Nov., 2008 conveying approval of
BSNL Management for fixing of rate of .Stipend to
DR TTAs/Sr.TOAs/TMs @ 70% of the minimum of
the pay scale plus admissible IDA in the respective pre-revised pay scale. Accordingly, the stipend
payable to DR TTAs was fixed as Rs. 4970/-+IDA
calculated @ 70% of the minimum of pay plus admissible IDA of pre-revised scale, at the time of issue of orders.
3. It is, therefore, clarified that as per the decision taken, the rate of stipend to DR TTAs/Sr.TOAs/
TMs is payable @ 70% of the minimum of the revised pay scales plus admissible IDA, taking into
consideration the minimum of pay in the respective
pay scale, in the event of revision of pay scales.

Issue of Presidential Orders to left
out Casual Labourers who have been
conferred temporary status on or
before 30.09.2000 and regularized on or
after 01.1.0.2000 - reg.
No. 17-1/2014-LE Dated: 09-04-2014 to All Heads
of Circles/Telecom Districts, BSNL
Kindly refer this office letter No.269-5/2012Pers-IV dated 13.03.2012, 22.03.2012 & 28.05.2012
on the subject cited above.

Inspite of above said letters and reminders,
the details from Circles has not been received for
required approval of DOT for issuance of Presidential Orders in respect of left out cases. All the
CGMs are finally requested to review the position
and send the cases, if any, duly signed by GM(HR/
Admn) in prescribed proforma immediately, so as to
reach this office latest by 21.04.2014.
If no such cases are pending in your circle.
NIL report to this aspect also be sent to this office
immediately without delay (except A&N, Kerala,
ALTTC, ITPC Pune,QA & STR Circles).

Provision of BSNL SIM Card to all NonExecutives.
No.06-01/2012-PHA(Pt) dated: 15.04.2014 to The
All Head of Telecom Circle/ Telephone Districts
Bharat Sanchar Nigam Limited
A proposal has been received from National
Council for providing free GSM SIM card worth
Rs.200/- talk time to all non-executives with off- net
and CUG Facilities.

To enable us to examine the proposal the following information is urgently required.
Total Number of Non- Total number
executive employees of nonworking in
executive
employees
		

Total number of
non- executive
employees to whom
SIMCard issued with
talk time of Rs. 200/-

Out door Section
In-door section
Office

The above information may be sent up to
25.04.14 positively.
This issues with the approval of the Competent
Authority.

Utilization of Judgments of Hon’ble
CAT of Allahabad and Chandigarh
benches in the case, where recruitment
rules of JTO-2001 were challenged in
connection with the LICE-2013-reg.
No.3-33/2013/Estt-IV Dated: 16th April, 2014 to
All heads of Telecom Circle/Districts Bharat
Sanchar Nigam Limited.
It has come to the notice of this office that
many cases were filed by the candidates in different courts in different circles challenging the JTO
Recruitment Rules of 2001. Accordingly the candidates were provisionally allowed to appear for the
LICE held on 02.06.2013. ln one such case where
candidates were provisionally allowed to appear
for the examination in Punjab Telecom Circle. The
Hon'ble CAT Chandigarh bench has finally passed
the orders on 30.01.2014. The Hon'ble CAT has
categorically mentioned that although the applicants have been allowed to appear provisionally in
the LICE-2013. their candidature for the examination has to be rejected in view of the provisions of
the JTO Rules-2001.The Hon'ble CAT Chandigarh
has relied upon the Judgment of Hon'ble Allahabad
bench of CAT in OA No.492 of 2013 and accordingly all the GAs challenging recruitment rules were
rejected as there was no merit.

You are therefore requested to make use of the
Judgment of Hon'ble CAT of Allahabad bench in
OA No.49 of 2013 and judgment Of Hon’ble CAT
of Chandigarh bench in OA No.334/PB/2013 in defending the cases where the recruitment rules have
been challenged.
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Promotion to the grade of JAO
of candidates who got minimum
qualifying marks in JAG Part-II LICE
against 40% quota but not promoted
due to not coming in the merit -reg.
No. 4-19/2007-SEA dated 28.3.2014 to dated
all heads of telecom Circles/Metro Districts/
Maintenance regions/ project/ stores /NATFM/
BRBRAITT/ALTTC All other Administrative Units
Bharat Sanchar Nigam Limited.
This office has been in receipt of various representations from Circles/ individuals on the subject
mentioned above. The matter has been examined
in detail and it has been decided by the Competent Authority that the request of the officials who
are not coming in merit of the vacancies notified for

the exam for promotion and to post them to nearby
Circle or deficient Circles cannot be acceded for
reasons given below:(i) As per BSNL JAG Recruitment Rules, JAG
examination is competitive in nature and candidates have to compete for the vacancies notified
for the exam.
(ii) JAG in BSNL is a Circle cadre and the posting of such candidates to other Circles will infringe
the right of the candidates of the Circles to which
such candidates are posted.
This disposes of all the representations received on the subject.
This issues with the approval of Competent Authority.

Letters TO bsnl management
Revised scheme and syllabus for LICE
for promotion to JAO Cadre under 40%
quota-Regarding.
TF-14/2(c) Dated:-19-04-2014 to Director (HR) /(F)
BSNL, New Delhi
Vide HQR letter No.-4-22/2013-SEA, dt-2702-2014 the revised scheme and syllabus for 40%
quota promotion to JAO Cadre has been circulated.
However, the schedule of examination is yet to be
notified.

The union in its earlier representations has
urged that the eligibility condition of 10 years to appear in the LICE be reduced and brought at par with
the JTO Cadre. The matter has been discussed
with the Sr. GM(SEA) also in this regard.
It is pertinent to state that there is an item in
the National Council for reduction of service period
condition in respect of JTO, JAO, JE(E)/JE© etc.
According to information the committee, for JTO
R/R, has recommended for 5 years of service inContd. from page 8
sorbed in BSNL, opted for IDA pay scale from
the date of promotion after 01-10-2000:- Recoveries will be stayed. Management expressed
hope for settlement through communications to
DOT.
(11) Sim cards to all staff:- information being collected from the field. On the issue of “offnet”
Rs.50/- limit concession is thought of CUG con-

stead of 7 to appear in the LICE.
Therefore, we impress upon you to take appropriate steps to reduce the 10 years service condition to 5 years before LICE is notified for promotion
to JAO Cadre.

Extension of CGHs facilities to the
retired BSNL employees.
TF-32/4 Dated:-19-04-2014 to GM (Admn) BSNL,
New Delhi
Kindly refer to BSNL HQR letter BSNL/AdmnI/14-15/09(Pt), dt-02-04- 2014 endorsing the copy
of DOT letter No.-4-12(11)/2012-PAT, dt-20-022014. In the letter it is envisaged that the retired
personnel who are in receipt of central civil Pension
are eligible for CGHS facilities. But it is not clear if
the BSNL retirees in receipt of pension under pension Rule 37A. are also eligible for the facility.

Therefore, it is urged that the matter be clarified
to prevent confusions in the field.
nection of prepaid/Post paid could be examined.
(12) Disciplinary cases:- Letters to all CGMs will
be issued for disposal of cases in time.
(13) Supervisory posts:- Separate discussions needed.
(14) Separate Anantnag and Baramulla
SSA:- Report from circle awaited.
(15) TSMs PO:- 87 Cases are pending in DOT.
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Latest News

Pension revision of Pre/Post retires
The DoE, MoF, has sought clarifications from DoT which are yet to be replied by the Administrative
Ministry.

Wage erosion of post 2007 appointees
The concerned section Establishment Section, will give presentation to the BSNL Management.

Formation of subsidiary Tower Company
BSNL Hqr. has completed the process of formation taking workers for granted. It is arbitrary. The
staff side has vehemently opposed the approach and attitude of the administration on 23.04.2014 in the
National Council Meeting.

Standing Committee of National Council
Comrades Islam and Chandeshwar Singh (President and G.S.) will be the representatives in the
Committee for discussion on old items of National Council.

ERP functioning
ERP has been introduced in some circles. The concerned circle unions are requested to inform the
CHQ its effects on urgent basis.

Circle / Local Councils, works Committee functioning
All the concerned circles are requested to inform the circles / SSAs where councils and works committees are not functioning.

Vacant post of Director (F) and (HR)
Court cases are over, Selection is now possible.

“May Day”
The workers organization in the city of Chikago, USA, demanded 8 hours duty in a day and organized strike on 1st May, 1886. The police resorted to firing on unarmed Mazdoors resulting in death of
six personnel. The Mazdoors organized a demonstration on 4th May 1886 at Chikago in “Hey Market
Square”. Again 10 Mazdoors were killed. The Mazdoor leaders Albert Parsons, Adolf Fisher and
George Engale were hanged to death on the basis of false witnesses. After this struggle workers
achieved 8 hours duty in a day.
In 1889 the second International was held and resolution adopted that in the memory of martyrs
“May Day” will be celebrated on 1st May every year.
Homage to martyrs from NFTE family

May Day Zindabad

Observe May Day
All are requested to observe May Day to commemorate the sacrifices of the leaders made in
the imperialistic country. It is very pious festival for
the working class. Celebrate with pomp and show
and send reports to CHQ.

National Secretariat of NFTE has
decided that Comrade A. Rajmouli,
Secretary will function as Financial
Secretary also.
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laikndh;

fcyEc ijUrq mfpr dne

,u,QVhbZ dh ,drk dh ,sfrgkfld izfrc¼rk gS ftlds
dkj.k gh og fujarj la?kksa ds ekU;rk ds ßuohu fu;eß rFkk
ukWu&bDthD;qfVo la?kksa dh c`gr ,drk dh odkyr djrk
jgk gSA ;g dEiuh ds fgr esa FkkA ;g loZfofnr gS fd fuEu
Js.kh ds deZpkfj;ksa ds ekeyksa dh mis{kk gqbZ gS ftuds dkj.k
inksa ij vklhu mPp vf/kdkfj;ksa dks gh gSA deZPkkfj;ksa ds
;ksxnku dh vuns[kh gqbZ gSA vf/kdkfj;ksa dh 'kk;n lksp gS
fd muds ;ksxnkuksa dk ewY; ugha gSA ;g mudh tcjnLr
Hkwy gS D;ksafd ukWu&bDthD;qfVo deZpkjh gh Hkh"k.k xehZ]
BaM rFkk o"kkZ esa turk dks lsok nsrk gSA ;s deZpkjh vkt
lkefxz;ksa dh deh esa gh ;FkklaHko lsok esa ;ksxnku ns jgs gaSA
dkiksZjVs dk;kZy; dk ;g nkok fd lkefxz;ka miyC/k gSa >wB
dk dsoy iqfyUnk gSA ,sls vusd mnkgj.k gSa tSls fd osru
la'kks/ku] HkÙkksa] izeks'ku Ldhe(,ubZihih)] ih,yvkbZ (cksul)]
fpfdRlk lqfo/kk] ,yVhlh] NqV~Vh uxnhdj.k vkfn ftlesa
deZPkkfj;ksa ls HksnHkko gqvk gSA Toyar leL;k,a tSls fd xzqi
^Mh^ rFkk fu;fer etnwjksa dk LVSxus'ku] o"kZ 2007 ds
HkrhZ deZpkfj;ksa ds osru esa deh] lh/ks HkrhZ deZPkkfj;ksa ds
isa'ku fu;e vkfn dk lek/kku ugha gks jgk gSA ftlds dkj.k
deZpkfj;ksa esa Hkkjh vlarks"k gSA
dsUnz ljdkj dk fMikVZesUV vkWQ ifCyd bUVjizkbZt]
MhihbZ lHkh dsUnzh; miØeksa dks dUVªksy djrk gSA blus o"kZ
2011 esa ih,yvkbZ (cksul) forj.k gsrq fn'kk&funs'Z ku tkjh
fd;k gS ftldk dEiuh ds ykHk rFkk deZPkkfj;ksa ds ijQkjesl
a
ls dksbZ lEc¼ ugha gSA dkWiksZjsV dk;kZy; yxHkx rhu o"kZ
rd dqEHkdj.k dh uhan lksrk jgk gSA ijUrq ,u,QVhbZ ds
vkUnksyu ds i'pkr~ uhan [kqyh fd bldk lek/kku djuk
gSA izca/ku ih,yvkbZ dks vc ykHk rFkk ijQkesUl ls tksM+uk
pkgrk gSA tks fd ljklj vuqfpr rFkk nks"kiw.kZ gSA ;g lHkh
la?kksa ds ,drk ds vHkko esa gqvk gSA
iz'kklu dks i{kikriw.kZ O;ogkj] mis{kk dk joS;k vkfn
us lHkh la?kksa dks etcwj fd;k gS fd os ,d IysVQkeZ esa

ebZ fnol dh gkfnZd c/kkbZ

ßla;qDr la?k"kZ lfefrß ds >aMs ds uhps ,df=r gksA ts,lh ds
usrkvksa us lh,eMh] ch,l,u,y dks leL;kvksa dk eseksjsUMe
fn;k gSA fu'p; gh ;g foyEc ls gS ijUrq ,d vPNh rFkk
ldkjkRed 'kq#vkr gSA izca/ku dks leL;kvksa ds lek/kku
gsrq ppkZ 'kh?kzrk ls izkjEHk djuk pkfg,A ftlls fd dEiuh
dh vkS|ksfxd 'kkafr ckf/kr u gksA deZPkkfj;ksa dks dEiuh rFkk
vius fgrksa dh j{kk gsrq rS;kj gksuk gksxkA
leL;kvksa ds lek/kku ds vHkko esa la?k"kZ fuf'pr gSA

23 vizSy dks lEiUu us'kuy dkaSfly cSBd
dk laf{kIr C;kSjk%
us'kuy dkSafly dh cSBd funs'kd (dkfeZd)] Jh ,-,ujk; dh v/;{krk esa gqbZA lhfu;j th,e (,lvkj) Jh
uhjt oekZ ds Lokxr Hkk"k.k ds mijkUr funs'kd (dkfeZd)
ch,l,u,y rFkk m|ksx dh orZeku fLFkfr ij dsfUnzr djrs
gq, dgk fd vkt eqdkcys ds uke ij VSfjQ dVkSrh dh i¼fr
tkjh ugha gSA futh dEifu;ksa VSfjQ esa o`f¼ ugha dj jgh
gSA ch,l,u,y dk xzksFk 2 ls 3ø ds e/; gSA xzkgdksa dh
la[;k] mi;ksx djus dk dk;Zdky rFkk VSfjQ nj ij jsosU;w
o`f¼ fuHkZj gSA ch,l,u,y us ßlsyß dk VsUMj izkIr dj
fy;k gSA bZvkjih dk dk;Z izHkko dk v/;;u gksuk pkfg,A
laxBu dks pqLr&nqjLr Hkh djuk gSA mUgksaus deZpkfj;ksa ls
lg;ksx dh vis{kk dh gSA blds i'pkr~ yhMj LVkQ lkbZM]
lkFkh bLyke vgen] vius izkjfEHkd Hkk"k.k esa nq%[k O;Dr
djrs gq, dgk fd lg;ksx ds mijkUr Hkh ukWu& bDthD;qfVo
deZpkfj;ksa dh leL;kvksa ds lek/kku esa izca/ku ls lg;ksx
ugha fey jgk gSA blls vkS|ksfxd v'kkafr mRiUu gks jgh
gSA ßVkoj dEiuhß dh LFkkiuk dh izfØ;k iw.kZ gks pqdh gSA
ijUrq la?kks dks fo'okl esa ugha fy;k x;k gSA blls jks"k
O;kIr gSA dk;kZy; ifjlj esa cSBd ij jksd] odZlZ desVh
dk dk;Z ugha djus ds vfrfjDr yfEcr eqís tSls fd xzwi ^Mh^
deZpkfj;ksa dk LVSxus'ku] o"kZ 2007 ds mijkUr fu;qDr
deZpkfj;ksa ds osru esa deh] ih,yvkbZ (cksul)] lh/ks HkrhZ
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deZpkfj;ksa ds isa'ku fu;e vkfn lek/kku dh fn'kk esa ugha tk
jgs gSA deZpkfj;ksa ds vlarks"k dks ns[krs gq, budk lekèkku
vko;';d gSA
lfpo LVkWQ lkbZM] lkFkh vfHkeU;w lkFkh bLyke
ds n`f"Vdks.k rFkk fopkjksa dk leFkZu fd;kA deZpkjh i{k
funs'kd (dkfeZd) dk lEeku djrk gSA ijarq leL;kvksa dk
lek/kku ugha gks jgk gSA vuko';d [kpsZ gks jgs gSaA ijUrq
ehfM;k dks ;g crk;k tkrk gS fd deZpkfj;ksa ds osru [kpZ
ds dkj.k dEiuh esa vkfFkZd ladV gSA ;g xyr gSA Vkoj
dEiuh dh LFkkiuk viuh lEink dks nsus gsrq gSA ts,lh us
leL;kvksa dks ,d foLr`r eseksjSUMe izca/ku dks fn;k gSA ppkZ
djds lek/kku gksuk pkfg,A
blds i'pkr~ lHkh 15 vkbZV~el ij ppkZ gqbZA
1) tsVhvks@ts,vks ijh{kkvksa esa ewY;kadu esa f'kfFkyrk%
xzsl ekdZl~ gsrq izca/ku rS;kj ugha gSA ikB~;Øe ds ckgj ds
iz'uksa] nks"kiw.kZ iz'u rFkk ^dh^ ds mÙkj dh f'kdk;rksa ds
fuokj.k gsrq dkWiksZjsV dk;kZy; }kjk vkns'k tkjh djsxkA
jktLFkku esa ts,vks ijh{kk esa fgUnh esa mÙkj nsus gsrq ewY;kadu
ugha djus dh f'kdk;r dks ns[kk tk,xkA
2) vkWfQfl,fVax tsVhvkst+ dk fu;frfedj.k%
1500 vkWfQfl,fVax tsVhvkst+ dk fu;ferhdj.k uohu
HkrhZ fu;e ds cuus ds i'pkr~ dj fn;k tk,xkA
3) eSustesUV Vªsfuax esa ukWu&bDthD;qfVoA
orZeku ijh{kk ds mijkar fopkj gksxkA
4) tsVhvks (Vh)] tsVhvks (lh)] tsVhvks ( bZ) rFkk
ts,vks HkrhZ fu;e dh lsok 'krZ% lHkh dk 5 o"kZ gksxkA pkj
o"kZ dh ekax dks Lohdkj ugha fd;k x;kA
5) ,llh@,lVh inksa dh iwfrZ% ukWu&bDthD;qfVo esa
in [kkyh ugha gSA
6) Vh,l,el@nSfud etnwjksa dk fu;ferdj.k%
vuqdEik fu;qfDr ekeyksa ij fopkj gksxkA
lqizhe dksVZ ds fu.kZ; vuqqlkj vU;ksa dk fu;fefrdj.k
lEHko ugha gSA
7) LVkbisUM% vkns'k tkjh gks x, gSA deZPkkjh i{k ds
ekax ij lgefr cuh rks ;g Li"V fd;k tk,xk fd vkns'k

1-1-2007 ls ykxw gksaxsA
8) efgyk deZpkfj;ksa dks Lis'ky dStqvy yho% ekax
dh ljkguk gqbZA ljdkjh fu;e ds fo:¼ gSA vr% Lohdkj
ugha gSA
9) deZPkkfj;ksa dh HkrhZ% dUlyVsaV dh fu;qfDr gksxhA
la?kksa ls fopkj gksxkA
10) izeks'ku esa osru fu/kkZj.k% vkbZMh, Ldsy esa
1-10-2000 ds mijkar osru fu/kkZj.k ds dkj.k dVkSrh
ekeyksa ds lek/kku dh vk'kk gSA dVkSrh ij jksd dh ekax
ij fopkj gksxkA
11) ukWu&bDthD;qfVo deZpkfj;ksa dk #i;k 200@&
dk ßfle dkMZß% lwpuk ekaxh xbZ gSA vU; usVodZ esa tkus
gsrq 50@& ds NwV ij fopkj gksxkA izhisM@iksLVisM lh;wth
dusfDVfoVh ij fopkj gksxkA
12) vuq'kklukRed ekeys% 'kh?kzrk ls fuiVkus gsrq
mfpr vkns'k tkjh gksaxsA
13) lqijokbZtjh in% i`Fkd ppkZ gksxhA
14) vuUrukx dk ckjkewyk esa i`Fkd ,l,l,t dh
LFkkiuk% lfdZy dh fjiksVZ ekuh gSA
15) Vh,l,el dk ihvks% MhvksVh esa 87ø ekeys
yfEcr gSA

ts,lh }kjk Jh mikè;k;] lh,eMh
ch,l,u,y dks yfEcr eqíksa ds lekèkku
gsrq Kkiu
ukWu&bDthD;qfVo deZPkkfj;ksa dh mfpr rFkk U;k;laxr
ekeyksa dk izcaèku }kjk lekèkku ugha fd;k tk jgk gSA la?kksa
rFkk ,lksf'k,'ku us vusd i= fy[ks gSA ijUrq ;g nq%[kn gS
fd mu ij è;ku ugha fn;k x;k gSA
izcaèku dEiuh dh orZeku foÙkh; fLFkfr ds fy, lnSo
deZpkfj;ksa dks ftEesnkj cukrk gSA lh,eMh us vusdksa ckj
dgk gS fd deZPkkfj;ksa ds osru ds dkj.k dEiuh esa vkfFkZd
ladV gSA ;g mfpr ugha gSA o"kZ 2009 esa dEiuh dk jsosU;w
#i;k 35]812@& djksM+ rFkk [kpZ #i;k 34]359@&
djksM+ FkkA o"kZ 2012&13 esa jsoU;w 26]396@& djksM+
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tcfd [kpZ #i;k 34]556@& djksM+ FkkA jsosU;w essa fxjkoV
dh ftEesnkjh izcaèku dh gSA
o"kZ 2006 ls th,l,e ds midj.kksa dh [kjhnkjh esa
vM+pus mRiUu dh xbZA lapkj rFkk x`g ea=ky; 45 fefy;u
rFkk 93 fefy;u ykbu ds midj.kksa dh [kjhnkjh ds VsUMjksa
dks fujLr djk;k gSA bl dkj.k ch,l,u,y dks 6@7 o"kZ
th,l,e midj.k miyCèk ugha gks ldkA
izcèa ku us chvkjih,lbZ ds le{k dgk gS fd ch,l,u,y
dks izR;sd o"kZ xzkeh.k ySaMykbu Qksu ls #i;k 10]000@&
djksM+ dh gkfu gks jgh gSA ;g lkekftd :i ls vko';d
gS ijUrq okf.kfT;d #Ik ls O;ogkfjd ughaA ljdkj dks
fuxehdj.k ds le; ds oknkuqlkj bl jkf'k dh okilh
djuk pkfg,A
dEiuh ds ikl #i;k 30]000@& djksM+ dk fjtoZ
QUM FkkA ijUrq lkekfxz;ksa tSls fd dscy] vks,Qlh]
Mªkiok;j] ekMEl] VsyhQksu] baLVªesUV vkfn miyCèk djkus
esa vlQy jgk gSA foÙkh; n'kk dh nyhy nsdj ,yVhlh]
ih,yvkbZ] fpfdRlk HkÙkk vkfn can fd;k ,oa lkFk gh lkFk
uku&bDthD;qfVo deZpkfj;ksa dh leL;kvksa dks lekèkku
Hkh ugha gks jgk gSA Hkkjr ljdkj us vkns'k tkjh fd;k gS
fd dSfcusV ea=h gokbZ ;k=k bdksukWeh Dykl esa djsaA ijUrq
dEiuh ds mPp vfèkdkjh fons'k ;k=k djrs gS] fctusl
Dykl esa gokbZ ;k=k djrs gS rFkk QkboLVkj gksVy esa djrs
gSaA izcaèku bl dgkor dks pfjrkFkZ dj jgk gS fd tc jkse
esa Hkq[kejh Fkh rks jktk] uhjks ,s'k dj jgk FkkA
vkbZVh,l vfèkdkjh ,yVhlh rFkk ch,l,u,y dh
fpfdRlk lqfoèkk nksuksa miyCèk gS tcfd uku& bDthD;qfVo
deZpkfj;ksa dh leL;kvksa dh vuns[kh gks jgh gSA
vr% ts,lh dk vuqjksèk gS fd izcaèku 'kh?kzrk ls fuEu
leL;kvksa dk lekèkku djsa vU;Fkk vkUnksyu gM+rky lfgr]
laxfBr fd;k tk;sxkA
1) vkj,e] xzwi Mh rFkk baMfLVª;y deZpkfj;ksa dk
LVSxus'kuA

,u,QVhbZ ds jk"Vªh; lsØsVfj,V us fu.kZ;
fy;k gS fd lkFkh ,-jktekSyh la?k ds foÙk
ea=h ds :i esa Hkh dk;Z djsaxsA

2) 1@1@007 vFkok mlds i'pkr lhèks HkrhZ fu;qDr
deZpkfj;ksa dks osru esa dehA
3) ih,yvkbZ dk HkqxrkuA bls ih,e,l rFkk gkfu ls
ugha lacafèkr fd;k tk;A
4) ,ubZihih dh dfBukbZ;k¡ rFkk d"Vksa dk lekèkku
5) vuqdEik fu;qfDr dh dfBukbZ;ksa dk fujkdkj.k
6) ,yVhlh] NqV~Vh uxnhdj.k rFkk fpfdRlk HkÙkkA
7) bZ&I Ldsy dk dk;kZUo;uA
8) ukWu&bDthD;qfVo dSMjksa ds fMthxus'ku esa ifjorZu
9) vkWQhfl,fVax tsVhvks dk fu;fefrdj.kA
10) lhèks HkrhZ deZPkkfj;ksa dks 30ø lsokfuo`fÙk ykHkA
11) ,llh@,lVh deZPkkfj;ksa dks foHkkxh; izksUufr
ijh{kkvksa esa MhvksihVh ds vuqlkj f'kfFkyrkA
12) ts,vks@tsVhvks ijh{kkvksa esa xzsl ekdZA
13) ukWu&bDthD;qfVo deZpkfj;ksa dh HkrhZA
14) Vh,l,el@nSfud etnwjksa dk fu;fefrdj.kA
15) U;wure osru rFkk Je dkuwuksa dk bZih,Q@
bZ,lvkbZ vkfn dk dk;kZUo;uA
16) eSustesUV Vªsuh ijh{kk esa ik=rkA
17) vgZrk izkIr rFkk izf'kf{kr fu;fer etnwjksa dk
VsyhdkWe edSfud oxZ esa vixzsMs'kuA
18) vkbZMh, osrueku ds vuqlkj nSfud etnwjksa dk
osru la'kksèku
19) ,llh@,lVh fjfDr;ksa dh iwfrZ
20) lhfu;j Vhvks,] Vh,e] Mªk;olZ vkfn dk is
vixzsMs'ku rFkk izeks'ku desVh dk iquZxBu
21) MhvksVh ds le; esa izf'k{k.k ysus okys deZPkkfj;ksa
dk ihvks A
22) izeks'ku esa osru fuèkkZj.k gsrq fodYiA
23) 1-1-2007 ls 10-6-2013 rd lsokfuo`fÙk
deZpkfj;ksa dk 78-2ø vkbZMh, ejtj ds vkèkkj ij isa'ku
la'kksèkuA
24) izFke osru la'kksèku dh folaxfr;k¡A
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25) VsyhdkWe QSDVjht dk fjok;oyA
26) 78-2ø vkbZMh, ejtj ds ,fj;j dk HkqxrkuA
27) Vh,Q] jktHkk"kk vfèkdkjh] VhVh, tsVhvks rFkk
ts,vks ijh{kkvksa dh lsok 'krks± esa f'kfFkyrkA
28) uku&bDthD;qfVo deZpkfj;ksa dks #i;k 200@&
dk fleA
29) HkÙkksa dk la'kksèkuA
30) dkWy lsUVlZ dk deZpkfj;ksa }kjk lapkyu rFkk
vkmVlksfl±x can gksA

ch,l,u,y izzcaèku ls i=
la?kksa@,lksfl,'kuksa }kjk mBk;s x, vusd eqís
ch,l,u,y @7&2@,lvkj@2014 fnukad 4-4-2014
la?kksa ds lHkh egkeaf=;ksa dks
la?k ds izfrfufèk;ksa us LVsªVftd vkijs'ku rFkk ch ,l
,u ,y ds Hkfo"; jksM eSi ls lacafèkr eqíksa dks mBk;k gSA ;s
eqís fo'ks"kdj thou{kerk@fodkl ljdkj ds nk;js esa vkrs
gSaA ijarq lh,eMh us okLrfodrkvksa dh tkudkjh nh gS tks
fd fuEu iSjkxzkQ esa vafdr gSA
1-2 ch,l,u,y rFkk ,eVh,u,y dk ejtj% ejtj
ds iwoZ lHkh egRoiw.kZ eqíksa dk leqfpr :i ls fujkdj.k
lqfuf'pr gksxkA
1-3 lClhfM;jh (lgk;d) Vkoj daiuh dh LFkkiuk%
daiuh dks dSfiVy [kpks± gsrq jsosU;q dh 'kh?kzrk ls vko';drk
gSA orZeku laink dk vkèkqfudhdj.k Hkh gksuk gSA bl fLFkfr
esa vU; Jksrksa ls èku vftZr djuk gksxkA vr% lClhfM;jh
Vkoj daiuh dh LFkkiuk izLrkfor gS ftlls fd baÝkLVªDpj
dks pqLr&nq:lr gks rFkk jsosU;w izkfIr esa o`f¼ gksA
czkMcSM
a vkijsVjksa ls ch,l,u,y dks pqukSfr;ka% bldk
orZeku esa vkadyu tYnckth dk gksxkA ch,l,u,y ds ikl
o`f¼ gsrq vR;fèkd {kerk gSA okLro esa ch,l,u,y dks 20
fefy;u czkM ykbUl ySaMykbu VsyhQksUl ij nsuk gSA vr%
fpafrr gksus ds LFkku ij gesa lsok iznku djus rFkk xq.koÙkk
ij è;ku nsuk gksxkA la?kksa ls eqís ij lq>ko visf{kr gSA
2- la?kksa ds izfrfufèk;ksa dh tkudkjh gsrq 21-4-2014
dks izstsUVs'ku fn;k tk,xkA

ckâ HkrhZ VhVh,t@ lhfu;j Vhvks,t+@Vh,El dks
LVkbisaM
la[;k 16&1@2003 Vsªfuax fnukad 7-4-2014 lHkh
lhth,El dks
dkiksZjsV dk;kZy; ds laKku esa vk;k gS fd mi;qZDr
deZpkfj;ksa dk Vsªfuax lsaVlZ esa 1-1-2007 ls osru la'kksèku
ds i'pkr~ Hkh iwoZ ds osrueku ls LVkbisaM dk Hkqxrku dj
jgs gSaA ;g xyr gSA
vr% ;g Li"V fd;k tkrk gS fd LVkbZisaM ds Hkqxrku
lacafèkr la'kksf/kr osrueku ds U;wure dks 70 izfr'kr $
vkbZMh, dh nj ls fd;k tk,xkA

30-9-2000 ds Vh,l,El dks 1-10-2000
vFkok blds mijkar fu;ferhdj.k ds i'pkr~
ihvks
ch,l,u,y i= la[;k 17&1@2014 & ,ybZ fnukad 9-42014 lHkh lhth,El dks
okafNr lwpuk fuèkkkZfjr izksQkekZ esa 21-4-2013 rd
vo'; HkstsaA

uku&bDthD;qfVo deZpkfj;ksa dks 200@& :i;s
VkWd osY;w dk fledkMZ lacafèkr lwpuk 25-4-2014
ch,l,u,y 6&1@2002 & ih ,p , (ikVZ) fnukad 154-2014 lHkh lhth,El dks

1@1@2007 ls iwoZ rFkk mijkUr ch,l,u,y
lsokfuo`fÙk deZPkkfj;ksa dk 78-2ø vkbZMh, ejtj
ds vuqlkj isa'ku la'kksèku
foÙk ea=ky; i= la[;k 144@bZoh@2014 fnukad
11@3@2014 MhvksVh dks
mi;qZDr i= MhvksVh ds i= la[;k vkbZMh la[;k
40&13@2013& isu(Vh) fnukad 7-1-2014 ds lanHkZ
esa gSA
d`i;k fuEu lwpuk,a rFkk Li"Vhdj.k HksatsA
1) iwoZ esa 68-8ø vkbZMh, ejtj ds lkFk dSfcusV
vuqeksnu ds mijkUr isa'ku la'kksèku gqvk gSA MhvksVh crk,
fd 78-2ø vkbZMh, ds vkèkkj ij ekeyk fopkjkFkZ gsrq
dSfcusV ugha tk,xkA
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2) 78-2ø ls la'kksèku ds mijkar MhvksVh lqfuf'pr
djs fd isa'ku dk [kpZ ch,l,u,y }kjk izkIr jkf'k ls vfèkd
ugha gksxkA
3) us'kuy is ds vkèkkj ij 1@2@007 ls 9@6@2013
rd ds lsokfuo`fÙk deZpkfj;ksa ds Mhlhvkjth] NqV~Vh
uxnhdj.k] dE;wVs'ku ewY; isa'ku dk izLrko fdl fu;e ds
vkèkkj ij gS\ D;k iwoZ esa ,slk gqvk gSA

40ø dksVs ds varxZr ts,oh ijh{kk esa vgZrk izkIr
deZpkfj;ksa dk eSfjV esa ugha vkus ls izksUufr
ch,l,u,y i= la[;k 4&19@007&,lbZ, fnukad
28@3@014 lHkh lhth,e,l dks
ts,ds ijh{kk esa vgZrk izkIr ijUrq eSfjV esa ugha vkus ls
la?kks rFkk deZpkfj;ksa us nwljs lfdZyksa esa izksUufr gsrq vkosnu
fd;k gSA ekeyk ij fopkj fd;k x;k gSA ijUrq fuEu dkj.kksa
ls vuqjksèk dks Lohdkj ugha fd;k tk ldrk gSA
1) ijh{kk izfr;ksfxrkRed gS rFkk ijh{kkfFkZ;ksa dks
fjfDr;ksa ds vkèkkj ij izfr;ksfxrk djuk gSA
2) nwljs lfdZyksa esa izksUufr ls lEcksèku lfdZy ds
deZPkkfj;ksa ds vfèkdkj dk guu gksxkA

ch,l,u,y lsokfuo`fÙk deZPkkfj;ksa lhth,p,l
dh lqfoèkk,a
ch,l,u,y@,sMfeu I@14715@2009 (ikVZ) fnukad 2-42014 lHkh lhth,e,l dks
MhvksVh }kjk tkjh i= la[;k 4&12(11)@2012&ih,Vh
fnukad 20-2-2014 vxzlkfjr gSA ch,l,u,y ds ,sls
lsokfuo`fÙk deZPkkjh ftudh lsUVªy lhfoy isa'ku feyrh
gS mudh lhth,p,l lqfoèkk dh ik=rk gSA D;ksafd bUgksaus
MhvksVh @ch,l,u,y esa dk;Z fd;k gSA ,sls deZpkjh fodYi
nsdj lhth,p,l dh lqfoèkk izkIr dj ldrs gSA fodfYi;ksa
ds izkFkZuki= ds lacafèkr lhth,l,l bdkbZ dks Hkstk tk;A
izR;sd ekg lwpuk nh tk; fd fdrus deZPkkfj;ksa us
lhth,p,l vkSj ch,l,u,y,evkj,l dk fodYi fn;k gSA
(MhvksVh i= vizSy esa izdkf'kr gSA

tsVhvks HkÙkhZ fu;e ds fo:¼ vnkyrksa esa nk;j
;kfpdk,a

ch,l,u,y i= la[;k 3&33@2013@bZLV IV fnukad
16@5@2014 lHkh lhth,e,l dks
vH;kfFkZ;ksa us fofHkUu vnkyrksa essa tsVhvks HkrhZ fu;e
ds fo:¼ ;kfpdk,a nkf[ky dh Fkh ftlds QyLo#i mUgsa
ijh{kk esa lfEefyr gksus gsrq izkWfotuy vuqefr nh xbZ FkhA
ijUrq bykgkckn rFkk p.Mhx<+ ds dSVksa us ;kfpdkvksa dks
[kkfjt dj fn;k gSA bu fu.kZ;ksa dks è;ku esa j[kk tk; rFkk
ykfEcr cknksa ds fo:¼ iz;ksx fd;k tk;A

,eVh,u,y isa'ku
vlk/kkj.k] Hkkx II&[k.M&3&mi[k.M (1)
izkfèkdkj ls izdkf'kr
la- 100) ubZ fnYyh] lkseokj] ekpZ 3] 2014@QkYxqu
12] 1935
dkfeZd] yksd f'kdk;r ,oa isa'ku ea=ky;
(isa'ku ,oa isa'kuHkksxh dY;k.k foHkkx)
vf/klwpuk ubZ fnYyh] 3 ekpZ] 2014
lk-dk-fu-138(v)& jk"Vªifr lafo/kku ds vuqPNsn
309 ds ijarqd vkSj vuqPNsn 148 ds [kaM 5 }kjk iznÙk
'kfDr;ksa dk iz;ksx djrs gq, Hkkjrh; ys[kkijh{kk vkSj ys[kk
foHkkx esa dk;Zjr deZpkfj;ksa dh lsok 'krks± ds laca/k esa Hkkjr
ds fu;a=d vkSj egkys[kkijh{kd ls ijke'kZ djus ds i'pkr~
dsanzh; flfoy lsok (isa'ku) fu;e] 1972 esa la'kks/ku djrs
gq, ,r~}kj fuEufyf[kr fu;e cukus gS vFkkZr~%&
1) bu fu;eksa dk laf{kIr uke dsna hz ; flfoy lsok (is'a ku)
nwljk la'kks/ku fu;e] 2014 gSA
;s 1 vDVwcj] 2000 ls izo`Ùk gq, le>s tk,axsA
(2) dsanzh; flfoy lsok(isa'ku) fu;e] 1972 ds fu;e
37 d] esa
(d) mi fu;e (22) ,oa mi fu;e (23) esa nksuksa txg
tgka ;s vkrs gSa ^Hkkjr lapkj fuxe fyfeVsM 'kCnksa ds i'pkr
,oa egkuxj VsyhQksu fuxe fyfeVsM^ 'kCn var% LFkkfir
fd, tk;saxsA
([k) mifu;e (24) ds LFkku ij fuEufyf[kr mi fu;e
j[kk tk,xk vFkkZr~%&
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ß(24) mifu;e (23) ds varxrZ nh xbZ o;oLFkk
fo|eku is'a kuHkksfx;ksa rFkk mu deZpkfj;ksa dks ykxw gksxh ftUgsa
Hkkjr lapkj fuxe fyfeVsM vkSj egkuxj VsyhQksu fuxe
fyfeVsM esa vkesyu ds i'pkr~ ljdkjh lsok ls lsokfuo`fÙk
gqvk ekuk x;k gS vkSj egkuxj VsyhQksu fuxe fyfeVsM ,oa
Hkkjr lapkj fuxe fyfeVsM }kjk lh/kh HkrhZ }kjk fu;qDr
gq, dfeZ;ksa ij ;g ykxw ugha gksxh ftuds fy, os Lo;a dh
isa'ku Ldheksa dk mik; djsaxs rFkk mlds fy, fuf/kdj.k rFkk
isa'kfud Qk;nksa ds laforj.k dh O;oLFkk djsaxsA
(Qk-l-4@23@2013&ih ,oa ihMCY;w(Mh))
oanuk 'kekZ] la;qDr lfpo)

Li"Vhdj.k
egkuxj VsyhQksu fuxe fyfeVsM esa vkesfyr lHkh
Jsf.k;ksa (lewg ,] ch] lh] Mh) ds igys ds ljdkjh deZPkkjh
ftUgksaus la;qDr lsok isa'ku dk fodYi pquk gS muds isa'ku
fgrykHkksa dk Hkqxrku rkjh[k 1 vDVwcj] 2000 ls Hkkjr
lapkj fuxe fyfeVsM dh gh Hkkafr ljdkj }kjk fd;k tk,xkA
rkjh[k 1 uoacj] 1998 ls egkuxj VsyhQksu fuxe
fyfeVsM esa vkesfyr deZpkfj;ksa lfgr igys ds ljdkjh
dehZ rFkk Mhvksih ,oa IkhMCY;w ds dk;kZy; Kkiu la4@18@87&ih ,aM ihMCY;w (Mh) rkjh[k 05-07-1989
ds vuqlkj 'kkflr dehZ rkjh[k 1 vDVwcj 2000 ls bu
fu;eksa ds varxZr vk,axsA nwjlapkj foHkkx }kjk ;g izekf.kr
fd;k tkrk gS fd bl vf/klwpuk dks Hkwry{kh izHkko nsus ls
fdlh ij izfrdwy izHkko ugha iM+sxkA

izca/ku dks i=
ts,vks 40ø dksVs dks la'kksf/kr ikB~;Øe rFkk
Ldhe
Vh,Q&14@2(lh) fnukad 19-4-2014 funs'kd (dkfeZd)
rFkk (foÙk) dks
tsVhvks(Vh)] ts,vks] tsbZ(bZ)@tsbZ(lh) ds HkrhZ fu;eksa esa
f'kfFkyrk izLrkfor gSA tsVhvks (Vh) dh lfefr us 5 o"kZ dh
lsok 'krZ dh flQkfj'k dh gSA
vr% ts,vks dh ijh{kk dh vf/klwpuk tkjh gksus ds iwoZ
HkÙkhZ fu;e esa 5 o"kZ dh lsok 'krZ dk izko/kku fd;k tk;A

ch,l,u,y@1&1@,lvkj@2012 fnukad 2&4@2014]
lhth,e] fcgkj dks
egkea=h] ,u,QVhbZ us foÙk lfpo x;k ds gsMDokVZj
esa ykus gsrq fnukad 21&3&2014 dks izfronsu fn;k gSA
foÙk lfpo dks gsMDokVZj esa izFke o"kZ dk izko/kku gSA blesa
iz'kklu ls lqUnj lEca/k j[kus ij o`f¼ Hkh gks ldrh gSA
izfrosnu ij fopkj djds dk;kZy; dks lwfpr fd;k tk;A

lwpuk,a
o"kZ 2007 ds iwoZ i'pkr~ lsokfuo`Ùk deZpkjh dk
isa'ku la'kks/ku
foÙk ea=ky; us nwjlapkj foHkkx ls rhu fcanqvksa ij
Li"Vhdj.k ekaxk gSA vHkh mÙkj ugha Hksts x, gSaA

osru esa deh
o"kZ 2007 ds i'pkr~ fu;qDr deZpkfj;ksa ds osru esa
deh dk ekeyk izca/ku esa gSA LFkkiuk vuqHkkx izca/ku dks
,d izLrqfr nsxkA

lgk;d Vkoj daiuh dh LFkkiuk
ch,l,u,y iz'kklu fcuk la?kksa dks fo'okl esa fy,
LFkkiuk dh izfØ;k iw.kZ dj fy;k gSA us'kuy dkSafly dh
cSBd esa bldk tksjnkj fojks/k gqvk gSA euekus fu.kZ; ls
lkSgknZ izHkkfor gksxkA

bZvkjih
bZvkjih fdl izdkj lfdZyksa esa dk;Z dj jgh gSA bldk
foLr`r C;kSjk la?k gsMDokVZj dks HkstsaA

us'kuy dkSafly dh LVSfMax desVh
lkFkh bLyke ,oa pans'oj flag (v/;{k rFkk egkea=h)
izfrfuf/k gksaxsA LVSfMax desVh esa us'kuy dkSafly ds iqjkus
vk;VEl ij ppkZ gksxhA

lfdZy@yksdy dkSafly rFkk odZlZ desVh dk dk;Z
djuk
lacaf/kr lfdZy foLr`r tkudkjh nsa fd fdu lfdZyksa@
LFkkuksa ij dk;Z ugha dj jgh gSaA

funs'kd (dkfeZd) rFkk foÙk ds fjDr in
oknksa dk fuiVkjk gks x;k gSA p;u laHko gSA
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ebZ fnol dk egRo & ;kn djks dqckZuh
'kghnksa dks J¼katfy vfiZr
vesfjdk nqfu;k esa tura= rFkk ekuokf/kdkj dk f<+a<ksjk
ihVrk gS] ijarq o"kZ 1886 esa 1 ls 4 ebZ rd fdl izdkj
'kkfUriw.kZ etnwjksa dk neu gqvk vkSj mudks dqpyk x;k
bldk ,d nqHkkZX;iw.kZ bfrgkl gSA fugRFks etnwjksa ij xksyh
nkxh xbZA xksyhdkaM esa N% etnwj yksx 'kghn gq, rFkk f'kdkxks
'kgj dh /kjrh yky gqbZA ;g yky [kwu 'kks"k.k ds fo:¼
etnwjksa dks la?k"kZ dh izsj.kk nsrk gSA Jfed usrkvksa vycVZ
iklZUl] vMksYQ Qh'kj ,oa tktZ baxsy vkfn dks >wBh xokgh
ds vk/kkj ij Qkalh nh xbZA vkf[kj bl neu dk dkj.k D;k
Fkk\ o"kZ 1886 esa etnwj laxBuksa us 8 ?kaVs ds dk;Z fnol
dh ekax dhA bl ekax ds ifjis{; esa etnwjksa us ,d ebZ dks

,sfrgkfld gM+rky laxfBr dhA 'kgj f'kdkxks esa dkj[kkus
BIi gks x,A Jfedksa ds Åij geys izkjaHk gks x,A rhu ebZ dks
etnwjksa ij iqfyl rFkk xqaMksa us xksyh pykbZA bl xksyhdkaM
ds fo:¼ f'kdkxks ds e'kgqj pkSd ^gs ekdsZV LDok;j* esa 14
ebZ dks 'kksd lHkk vk;ksftr gqbZ rFkk xksyhdkaM dh HkRlZuk
gqbZA etnwjkas ij vjktd rRo rFkk ekfydksa ds xqxksZ us ce
Qsadk ftlesa ,d flikgh ekjk x;kA fQj D;k Fkk] etnwjksa
ij va/kk/kqa/k Qk;fjax gqbZ rFkk 10 etnwj 'kghn gks x,A
mi;qZDr ?kVuk ds nks o"kZ i'pkr~ 1889 esa f}rh;
baVjus'kuy vk;ksftr gqbZ rFkk izLrko ikfjr djds 'kghnksa
dh ;kn esa 1 ebZ dks ßebZ fnolÞ vk;ksftr djus dk fu.kZ;

gqvkA ;g etnwjksa dk vej ioZ gSA bl la?k"kZ ds mijkar gh
8 ?kaVs dk dk;Z fnol etnwjksa dks izkIr gqvkA

ebZ fnol ftankckn!
,u,QVhbZ 'kghnksa dks J¼katfy vfiZr djrk gSA
vesfjdk ds f'kdkxks 'kgj esa gs ekdsZV LDok;j ij
etnwjksa ij ccZj xksyhdkaM ds ckn >wBs eqdnesa
esa Qalkdj etnwj usrkvksa dks fn;s x;s Qkalh ds
Qans ls 'kghn gq, ebZ fnol ds vej cfynkfu;ksa
dks 'kr~&'kr~ ueu ,oa Hkkjr ds etnwj oxZ ,oa
,u,QVhbZ dh vksj ls J¼katfyA

vycVZ iklZUl] vxLr 'ihl] vMksYQ Qh'kj] tktZ baxsy
dks Qkalh nh xbZA lSeqvy QhYMsu] fe[kkby ;Dokx]
vkLdj uhcsa dks vkthou dkjkokl vkSj yqbl yhax ftans
Qkalh ds ,d fnu iwoZ tsy eas gR;k dj nh xbZ FkhA
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