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EDITORIAL :

WHY NEW RULES FOR RECOGNITION OF UNIONS
The 1st verification for recognition was held as
per aged old Code of Discipline which is mainly
applicable in respect of Trade Unions. affiliated to
T.U. centres. We accepted this as BSNL was at
that time in formation stage and rules even relating to service conditions of employees were not
evolved. The BSNL management has been selective also in framing the rules. It evolved and
framed CDA Rules, 2006 in consultation with the
recognized union to place employees in unsafe
zone and to arm the officers to retire at the age of
55 instead of 60. But they have no time to frame
standing orders for non-executive employees even
after ten years. So is the case of rules for recognition of unions. The NFTE and other unions
strongly demanded for change in code of Discipline on 12-11-2008 in presence of Dy. Chief Labour commissioner who expressed clearly that the
PSU is free to evolve its own rules for recognition
but the management maintained complete silence
for last 20 months.
A meeting of unions was belatedly convened
on 16-9-2010 in which all excepting two favoured for change in rules. But the Chairman

arbitrarily declared there is no consensus as
such old rule will remain operative in 5 th Verification . This led to unpleasant situation forcing
the eight unions to walk out in protest against
the unilateral decision. Why we want change in
rule specially when in all the verifications the
NFTE has achieved more than 35% votes and
presently wind is blowing in favour of BSNLWA
led by NFTE-FNTO etc. The monopoly of one
union should change as this has made the
workers and BSNL company unsafe. Moreover
the experience of employees in wage revision,
Promotion Scheme, 78-2% IDA merger, Departmental examinations for TTA, TMs is bitter.
Keeping all these in view we demanded new
rule for recognition to end the monopoly of one
union and to ensure maximum representation
of workers in the Negotiating Machineries. Beside this all unions be extended minimum Trade
union facilities to grow and compete. Alas! the
management ignored the Industrial culture and
allowed dissatisfaction and anger to grow and
spread. The harmony and peace may further get
set back due to inept handling

Brief report on activities of NFTE-BSNL from
15-6-2010 to 30-9-2010
Comrades,
We are meeting in Jalandhar City after a gap
of 4 months since our last National Executive meeting in New Delhi.
1. Background
The economic policies pursued by the Govt. of
India has caused steep hike in prices of all essential commodities and petroleum products. The working people are the worst sufferer due to their policies. Further attack on PSUs is increasing through
disinvestment and reduction of staff strength by
VRS. The Labour Laws are blatantly violated not
only by the Private Monopolicies but also by the
government. All these forced the INTUC and other
Major Central Trade Unions like AITUC, CITU and
HMS to launch agitations which culminated in the
7th September 2010 General Strike.
The financial position of the BSNL is not good.
For the first time in 10 years BSNL has recorded a
loss of Rs. 1822 crores. The continued slide in
mobile segment is worrying us and now BSNL is
placed at 5th Place. Even the CMD post is not filled
up by a regular appointment. The posts of Director
(F) and (C) are also vacant. The NFTE has drawn
the attention of Prime Minister in these regard. We
hear that hereafter CMD will be appointed on contract basis. All these are not indicating the positive
side of the development of the company.

Bhavan which he was occupying as SecretaryGeneral. The Laptop purchased for union also
so far not handed over to the new General Secretary. Despite our best efforts to attend to the
grievances of former S.G. he is not cooperating
with the new leadership. This situation must
change immediately for the bright future of our
mighty organisation.

2. New Delhi National Executive Meeting in
June, 2010
Immediately after the AIC at Patna we had to
call meeting of the National Executive in June, 2010
(13.6.2010 to 14.6.2010) due to "dispute" created
by the former secretary-general on the office-bearers elections at AIC, Patna. However after a long
discussion the National Executive endorsed the list
of office-bearers elected at Patna AIC. Com. N.T.
Sajwani thereafter withdrew his objections on the
said election. However, he did not cooperate in effect change in the editorship of our union journals
which may force us to stop their publication in future due the objection raised by the postal authorities. The former Secretary-General till this day did
not handover the keys of the room in Dada Ghosh

3. JAC Convention and 3 days strike in October, 2010
The Chairman post of Joint Action Committee
was transferred to Com. Chandeshwar Singh at the
Convention in New Delhi. The JAC realised that
nothing has been done after the 20th April strike
on seven major demands. The immediate provocation for the 20th April, 2010 strike was the antiworker recommendations of the Sam Pitroda
Committee. Disinvestment of 30% shares in
BSNL, reduction of staff strength by 1 lakh and
unbundling of our cables and network were three
most dangerous recommendations of the Sam
Pitroda Committee. Despite our strike on 20-42010, the management and DoT are vigorously
pursuing the recommendations for implementing
them in BSNL. NFTE-BSNL stoutly oppose these
attempts for disinvestment and retrenchment.
The JAC decided to hold circle level conventions
and 3 days strike in October i.e. from 19th to 21st
October, 2010 which has been rescheduled from
24th November. The March to Parliament will be
on 11th Nov. NFTE-BSNL could attend the Conventions held at Chennai, Trichur, Bangalure
Agra, Ludhiana BSNLEU did not consult NFTEBSNL in deciding the dates of several conventions
and hence we could not participate. The JAC met
the management on 6th September and rejected
the recommendation of Pitroda Committee stock,
lock and barrel. In the meeting with Shri S.C. Mishra,
Member (services) on 9.9.2010 also JAC unitedly
took the firm position with regard to the retrograde
recommendations of Sam Pitroda Committee. The
employees have to be mobilised against the recommendations of Pitroda Committee and make the
3 days strike in November a big success throughout the country. The NFTE BSNL has separately
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also submitted its presentation before group of officers in BSNL.
4. Changes in the Code of Discipline and 5th
Membership Verification
Since 2006 NFTE-BSNL consistently demanded
the changes in the Code of Discipline which is outdated and not binding on non-Central Trade Unions which are not party to the same. However
BSNLEU and Management continued to maintain
the supremacy of Code of Discipline. BSNLEU which
approached the Hyderabad High Court for getting
second union recognition despite its defeat in 2002
verification now opportunistically oppose any
change in the Code of Discipline only to 'safeguard
its premier position. We have taken a firm stand
not to permit the 5th verification under the outdated
Code of Discipline. Only on our compulsion the
Management sought the opinion of all the unions
of the need for changing the Code of Discipline. It
convened a meeting on 16.9.2010 with all unions.
NFTE-BSNL was represented in the said meeting
by Coms. C.Singh and C.K.Mathivanan. We
focussed mainly on the following:
1.
More than one union should be recognised to
end the dictatorship of one recognised union.
2.
Allocation of seats in the negotiating bodies
(National, Circle and Local Councils) be in proportionate to the votes polled by the union in
the verification.
3.
Extension of minimum trade union facilities to
all the registered union.
4.
Implementation of NLC Judgement on union
recognition in BSNL. Out of 13 unions participated in the meeting except two (BSNLEU,
TEPU) all other unions wanted changes in the
"Code of Discipline" and favoured framing up
of new rules for trade union recognition in
BSNL. However the Management refused the
demand of majority unions on the spacious
plea that consensus was not emerged for framing new rules for recognition. We walked out
of the meeting along with other seven unions
and decided to hold nationwide demonstration
on 30-9-2010 on behalf of Nine Unions. NFTEBSNL should look into other alternatives including courts to stall the imposition of outdated non-statutory "Code of Discipline" on the
employees.
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5. Our role in safeguarding the BSNLMRS and
NEPP:
The recognised union and the management
joined hands in BSNLMRS and NEPP issues. On
BSNLMRS they issued an order on 16.4.2010 restricting the scheme to only two children. NFTEBSNL met the CMD and wanted the order on
16.4.2010 to be modified. Although we are not fully
satisfied the said order was modified to some extent. This is a victory for our efforts. On NEPP the
management issued 46 clarifications mostly on our
insistence only. The period for option was also extended on our request. But BSNLEU wanted the
immediate implementation of NEPP. We stopped
it. Still a lot of modifications are to be effected on
NEPP so that it actually benefits some of our employees at least. The reservation for SC/ST in NEPP
must be provided. We will continue to insist on this.
The issues of departmental TTAs absorption as
JTOs and conductance of JTO examination for the
directly recruited TTAs with relaxed service period
have been taken up. We are pursuing the Management to do something without any further delay.
6. Circle Conferences
The Secretariat of our Federation already directed the Circles to conduct their conferences in
time. Only few circles are yet to complete their conferences. We hope they also will conduct them at
the earliest. If any circle is not conducting even after long period then the CHQ has to intervene and
see that the conferences are held in those circles
to ensure democratic functioning of the union. This
has to be carried out urgently so that we streamline our organisation at all levels.
7. Journals
At present NFTE-BSNL is publishing two journals. Telecom and Tele-Labour. The cost is very
heavy. In the background of depleting financial
position of our union it is prudent that only one journal is published monthly by the union and distributed to all members. The former SG so far refused
to cooperate with us to effect change in editor's
name. The Postal authorities are pressing us for
early name transfer. If it is not done immediately
the Postal concession may be discontinued at any
time in future. Hence to get rid of all them the National Executive may decide to publish a new jourContd. on page 15
nal under a new name.
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LETTERS FROM ADMINISTRATION
Medical Facilities to BSNL retirees
No. BSNL/Admn. I-/14-2/09 dated Sept. 8, 2010
to all CGMS etc.

Restriction of officiating pay under FR
35-Clarification regarding.

For employees retired prior to 1.1.07:
i. For employees who have opted for reimbursement with voucher can exercise option from the
following two options. The option once exercised
cannot be changed later.
Option 1: The amount reimbursable shall be
limited to an amount equivalent to 25 days of the
basic pay (which will be freezed at the minimum of
the revised pay scale) + DA as applicable in the
month of April of the financial year for which the
claim pertains to.
Option 2 : Alternatively, option can be exercised to claim an amount equivalent to 25 days of
Basic Pay drawn at the time of retirement and DA
as applicable for the month of April of the financial
year for which the claim pertains to, in the pre-revised scale.
ii. For Employees who have opted reimbursement without voucher it remains unchanged as the
amount equivalent to 15 days of Basic Pay + DP+DA
as applicable, drawn by the retired employee at the
time of retirement and is being paid in four equal
quarterly installments.
The new scheme is applicable with effect from
the Financial Year 2010-11.

BSNL No.1-14/2010-PAT (BSNL) dated 10-9-2010
Office order (No. 18 of 2010)
The application of FR 35 is applicable in BSNL
for pay fixation on promotion in officiating capacity
in respect of absorbed and directly recruited employees where the promoted persons to not fulfill
the conditions of eligibility prescribed in the relevant
rules for promotion as per DOP&T OM NO. 18/7//
98-Estt (Pay I) dated 15.12.1998.
2. Consequent upon implementation of CCS
(RP) Rules, 2008, the existing criteria of basic pay
regarding imposition of restriction of pay under FR
35 has been revised by the Government vide
DOP&T OM No. 1/4/2009-Estt (Pay-I) dated
8.3.2010. The pay of the BSNL absorbed and directly recruited employees has also been revised
w.e.f. 1.1.2007. Therefore, the case of applicability
of DoP & T O.M. No. 1/4/2009-Estt. (Pay -1) dated
8.3.2010 has been considered for BSNL employees (absorbed and directly recruited) and it has
been decided by the competent authority that ceiling of pay under FR 35 may be revised as under:i. For employees in receipt of revised IDA basic
pay above Rs. 24900/- p.m. 12½% of the basic
pay subject to a maximum of Rs. 2000 p.m.
ii. For employees in receipt of revised IDA basic pay upto Rs. 24900/- p.m. 15% of the basic pay
subject to a maximum of Rs. 2000 p.m.
3. The revised ceiling of basic pay as mentioned
above shall be effective from 1.1.2007 in respect
of absorbed and directly recruited employees working in BSNL.
4. The absorbed and directly recruited employees may be allowed to draw his/her annual increment @3% of the basic pay of substantive cadre
and thereafter their pay will be restricted under FR
35 at the rates mentioned above.
5. The regularity conditions of applicability of
FR 35 will remain unchanged.
DoT File No. 1-5(1) 2008-PAT dated ..../03/2010
The undersigned is directed to forward herewith a copy of the Ministry of Personnel, Public
Grievances and Pensions, Department of Person-
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Office Order
The BSNL Board has revised the outdoor ceiling for its retired employees as under:
For employees retired after 1.1.07
i. For employees who have opted for reimbursement with voucher it is revised as the amount
equivalent to 25 days of last Basic pay drawn (remain unchanged) + DA applicable in the month of
April for the financial year for which the claim pertains to.
ii. For employees who have opted for reimbursement without voucher it remains unchanged
as the amount equivalent to 12½ days of last Basic
pay and DA drawn by the retired employee at the
time of retirement and shall be paid in four equal
quarterly installments.

OCTOBER, 2010

nel and Training Office memorandum no. F.1/4/2009Estt (Pay-I) dated 8.3.2010 on the subject cited above
for information and taking necessary action.
DoP F. 1/4/2009-Estt (Pay-I) (1) dated 8.3.2010
The undersigned is directed to say that in terms
of the provisions contained in Fundamental Rule
35, the Central Government may fix the pay of an
officiating Government Servant at an amount less
than that admissible under the Fundamental Rules.
Accordingly, Orders have been issued from time to
time indicating the circumstances and the extent to
which provisions of FR 35 would apply. This Department's OM No.18/7/98-Estt (Pay-I) dated 15th
December, 1998 lays down the ceilings based on

the pay scales sanctioned by the Government on
the recommendation of the Fifth Central Pay Commission.
2. The question of revising these ceiling consequent upon implementation of CCS (RP) Rules,
2008, which have replaced pre-revised pay scales
by the running pay bands and grade pay, has been
considered by the Government and the President
is pleased to decide to replace the existing criteria
of basic pay regarding imposition of the above restriction by the criteria of pay in the pay band. Accordingly, the pay under FR 35 shall be restricted
so as not to exceed the basic pay in the revised
scales by more than the amounts shown below:

a) For employees in receipt of pay in the pay
band above Rs. 14880 p.m.

12-½% of the basic pay subject to a maximum of
Rs. 2000 p.m. (including the difference of grade pay
between the feeder and the promotional posts).

b) For employees in receipt of Pay in the pay
band upto Rs. 14880 p.m.

15% of the basic pay subject to a maximum of
Rs. 2000 p.m. (including the difference of grade pay
between the feeder and the promotional posts).

3. Insofar as the rate of increment to be drawn
in cases where the pay is fixed under FR 35 is concerned, the Government servant may be allowed
to draw his annual increment @3% of the basic pay
granted to him after imposition of restrictions under FR 35.

the notice of all concerned. Queries, if any, may be
addressed to the Corporate Office, BSNL.
n

Amendments to BSNL "TA/DA rules 2002"

No.7-6/2006-EF/Vol.II(Pt.) Dated 08-09-2010 to
all CGMS
The undersigned is directed to say that as per
the approval of the BSNL Board of Directors in the
meeting held on 30th July 2009, and consequent
on revision of IDA pay scales of Non-Executives in
BSNL (vide BSNL Co, New Delhi order No. 1-16/
2010-PAT (BSNL) dated 7th May'2010) the TA/DA
rules in BSNL are hereby amended. The competent authority in partial modification of "TA/DA Rules
2002" dated 22-10-2002 and subsequent amendment order dated 6-9-2004, dated 6-7-2005 and
dated 07-09-2009 has decided the amendments
as enclosed to this letter. The cases already settled prior to issue of this office order shall not be
re-opened. The amendments may be brought to

Enclosure to CO, BSNL., ND letter No. 7-6/
2006-EF/Vol.II(Pt.) dated 08-09-2010
The following amendments (paras A to H)
to BSNL "TA/DA Rules 2002" are forwarded for
further necessary action and settlement of
claims.
(A) Classification of cities [four categories]
(Refer para 4 of order dated 22-10-2002 read with
an endorsement to BSNL "TA/DA Rules, 2002" vide
even no, 7-6/2004-EF dated 06-07-2005)
The classification of cities is as under :(As per
SR-51)
1. A.I, A Class and its expensive localities.
2. B.I, Class cities and its expensive localities,
3. State/UT Capital cities which are not categorized under A1, A, B1& its expensive localities,
and
4. Localities other than mentioned in (1) (2) and
(3) above.
(B) Classification of employees indicates
the Revised IDA Pay Scales of absorbed employees corresponding to Pre-revised IDA
Pay Scales. (Refer para 3 of order dated 2210-2002)
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4. In so far as persons serving in the Indian
Audit & Accounts Department are concerned, these
orders issue in consultation with the Comptroller &
Auditor General of India.

Amendment to BSNL "TA/DA Rules, 2002"

OCTOBER, 2010

Previous CDA
Pay Scale

Previous IDA
Pay Scale

Revised IDA Pay Scale
as Per 1-50/2009-PAT
(BSNL) dated 5-3-2009

6th CPC CDA grade pay

CMD
27750-31500
80000-12500
-Director
25750-30950
75000-10000
--#HAG Scale
25000-30200
#E9A (62000-80000)
Rs.67000-79000
18400-22400 CDA
23750-28550
E9 (62000-80000)
With grade pay Rs. 10000/14300-18300 CDA
18500-23900
E7 (43200-66000)
With grade pay Rs. 8700/14300-18300 CDA
17500-22300
E6 (36600-62000)
With grade pay Rs. 8700/12000-16500 CDA
16000-20800
E5 (32900-58000)
With grade pay Rs. 7600/10000-15200 CDA
14500-18700
E4 (29100-54500)
With grade pay Rs. 6600/8000-13500 CDA
13000-18250
E3 (24900-50500)
With grade pay Rs. 5400/-11875-17275#
#E2A (20600-46500)
With grade pay Rs. 4800/-9850-74600 #
#E1A (16400-40500)
With grade pay Rs. 4200/#Note : Revised IDA pay scale for E9A, E1A, and E2A will be notified later.
Previous CDA
Pay Scale

Previous IDA
Pay Scale

Revised IDA Pay Scale
as Per 1-50/2009-PAT
(BSNL) dated 5-3-2009

6th CPC CDA grade pay

6500-200-10500
8570-245-12245 NE11 (16370-30630)
With grade pay Rs. 4200/5500-175-9000
7800-245-11175 NE10(14900-27850)
With grade pay Rs. 4200/5000-150-8000
7100-200-10100 NE9(13600-25420)
With grade pay Rs. 4200/4500-125-7000
6550-185-9325
NE8(16370-30630)
With grade pay Rs. 2800/4000-100-6000
5700-160-8100
NE7(10900-20400)
With grade pay Rs. 2400/3200-85-4900
4720-150-6970
NE6(9020-17430)
With grade pay Rs. 2000/3050-75-3950-80-4590 4550-140-6650
NE5(8700-16840)
With grade pay Rs. 1900/2750-70-3800-75-4400 4250-130-6200
NE4(8150-15340)
With grade pay Rs. 1800/2650-65-3300-70-4000 4100-125-5975
NE3(7900-14880)
With grade pay Rs. 1650/2610-60-3150-65-3540 4060-125-5935
NE2(7840-14700)
With grade pay Rs. 1400/2550-55-2660-60-3200 4000-120-5800
NE1(7760-13320)
With grade pay Rs. 1300/(c). The DA Rates when an employee makes his/her own arrangements while on tour on the basis of
classification of cities in three categories are: (Refer para 5.1 of order dated 22-10-2002 read with order
dated 7-9-2009)
Pay Range

A.I,A Cities
& expensive
localities
(Rs.)

B.I Cities
and
expensive
localities
(Rs.)

State/UT
capital cities
whichever not
categorized under
A1,A,B1 & its
expensive & other
localities. (Rs.)

CMD and Director of Board

1500/-

1200/-

1000/-

Executive Directors

1000/-

800/-

600/-

Officers in the HAG Scale

700/-

500/-

400/-

Revised IDA pay Rs., 48948/- and above but not
in HAG scale (Pre revised IDA pay Rs. 22300/-

450/-

270/-

250/-
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& above but not in HAG scale) /officer drawing
grade pay Rs. 10000/-and not in HAG scale.
Revised IDA Pay Rs. 44771/- to 48939/400/250/225/(Pre Revised IDA pay Rs. 20401/- to Rs.22299/-)
officers drawing grade pay Rs. 8700/Revised IDA pay Rs. 28530/- To Rs. 44770/350/200/180/(Pre revised IDA Pay Rs, 13000/- to Rs.204000/-)
officers drawing grade pay Rs. 5400/-,
Rs. 66600/- and Rs. 7600/Revised IDA pay Rs. 18810/- to Rs. 28529/300/175/150/(Pre revised IDA Pay Rs.8570/- To Rs. 12999/-)
officers drawing grade pay Rs. 4200/- and
Rs. 4800/- / (NE11 & above)
Revised IDA pay Rs. 12860/- to Rs. 18809/275/150/125/(Pre revised IDA Pay Rs. 5860/- To Rs, 8569/-)
officers drawing grade pay Rs. 2400/-,
Rs. 2800/- and Rs. 4200/- (Upto NE10)
Revised IDA pay Below Rs. 12860/- (Pre revised
200/100/80/IDA Pay below Rs. 5860/-) / officers drawing
grade pay below Rs. 2400/(D) For entitlement of Hotels/for stay of BSNL Executives and Non-Executives the limit of
amount to be reimbursed to various categories are as under: (Refer para 5.2 & 5.3 of order dated
22-10-2002 & 06-07-2005 read with order dated 7-9-2009)
Pay Range

Entitlement

CMD/Director of
Board

Five Star
(Executive suite)

Executive Directors
Officers in HAG

Five star
Four star

A.I,A Cities
and
expensive
localities
(Rs.)

State/UT
capital cities
which are not
categorized
under A1,A,B1
& its expensive
localities (Rs.)

Other
localities
(Rs.)

Five Star
Five Star
Five Star
If No Star
Hotel ExecutiveExecutive Suite) Executive Suite) (Executive
Suite)/if no
/if no Five
/if no Five
Suite then
Executive Star (Executive Star (Executive
actual
Suite) then
Suite) then
Suite) then
actual
actual
actual
7000
5000
3500
2500
5000
3000
2500
2000

Officers in SAG
Four star
Officers in JAG
Three star
Officers in STS
75% of Three star
Sr.SDE/SDE / Sr. AO/AO and equivalents

3000
2200
1650
550

JTO and equivalents and non-executives in NE11
revised IDA pay scale (Pre revised starting
400
IDA pay Rs, 8570/- in pre revised IDA Pay Scale)
Revised IDA pay Rs. 12860/- and above
(Pre revised IDA Pay Rs. 5860/- To Rs. 8569/-300
TELECOM

B.I Cities
and
expensive
localities
(Rs.)
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1500
1100
825
400

13500
825
615
375

950
550
410
300

300

275

250

250

225
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in IDA pay Scale) / officers drawing grade pay
Rs. 2400/-, Rs. 2800/- and Rs. 4200/- (Upto NE10)
Revised IDA pay Below Rs. 12860/- (Below
Rs. 5860/- in pre revised IDA pay Scale)/
officers drawing grade pay below Rs. 2400/- 175
125
120
100
(E). Additional clauses to be implemented:
(Refer O.M.No.19-27/2002-L&A dated 22-10-2002 read with O.M.No. 7-6/2004-EF dated 6-92004 and dated 6-7-2005)
1. Local TA/DA is applicable beyond eight kms.
2. Hotel rates limits are exclusive of all taxes and surcharge, if any, but shall include breakfast/morning tea.
3. If an employees is provided free lodging and free boarding, 25% of DA will be admissible in case of
Training Centres, which issue certificates to this effect.
4. Stay in hotel is permitted in exceptional cases i.e.; if Inspection Qtr. is already occupied by other
officers or not available. The officer has to give a declaration to this effect. The CMD/Directors of the
Board/Executive Directors will be out of purview of this clause.
5. Hotel charges will be reimbursed subject to production of receipt. The CMD/Directors of the Board
and EDs will be out of purview of this clause.
6. The mileage allowance by Road and other entitlements of rail and air etc., to the Executive Directors
will be par with the entitlements of Board of Directors.
7. The Circles with the respective hotels may explore corporate Concession, off peak days/season
rates at the time of fixation of rates.
(F) MILEAGE ALLOWANCES FOR JOURNEY BY ROADS (Refer O.M.No.19-27/2002-L&A dated
22-10-2002 read with O.M.No 7-6/2004-EF dated 20-7-2005)
Pay range

Entitled mode of Conveyance

CMD, Functional Directors of the Board and EDs

Full Taxi including air/conditioned
taxi (Subject to production of receipt)
Full Taxi (Subject to production of
receipt)

Basic pay of revised IDA pay Rs. 43670/- and above
(Pre revised IDA pay of Rs. 19900/- and above/ Pre
6th CPC basic pay of Rs.16400/- and above)/ Officers
drawing grade pay of Rs. 8700/- and above
Executives and Non-Executives (NE10 and above) Revised
IDA Basic pay Rs.23110/- and above but less than revised
IDA pay Rs.43670/- (Rs.10530/- and above but less than
Rs.19900/- pre revised IDA pay/Basic pay of Rs. 8000/- and
above but less then Rs, 16400/-pre 6th CPC)/Officers drawing
grade pay of Rs, 5400/-, Rs. 6600/-, Rs. 7600/- and Rs. 8700/-

Full Taxi (Subject to production of
receipt)

Basic pay of revised IDA pay Rs, 18810/- and above but
less than Rs. 23110/- (Rs. 8570/- and above but less than
Rs.10530/- pre-revised IDA pay/Basic pay of Rs. 6500/- and
above but less than Rs. 8000/- per 6th CPC)/ Officers drawing
grade pay of Rs. 4200/- and Rs. 4800/-

Rs. 8/- per Km (subject to
production of Receipt)

Basic pay of revised IDA pay Rs. 12860/- and above but less
than Rs. 18810/- (Rs. 5860/- and above but less than
Rs.8570/- pre-revised IDA pay/Basic pay of Rs. 4100/- and
above but less than Rs. 6500/- pre 6th CPC)/ Officer drawing
grade pay of Rs. 2400/- and Rs. 2800/-

Mileage allowance is restricted to
Rs. 6/- per Km irrespective of mode
of conveyance
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Basic pay of revised IDA pay below Rs. 12860/- (below
Rs. 5960/- Pre-revised IDA pay/Basic pay below Rs.4100/pre 6th CPC)/ Officer drawing grade pay of Rs. 2000/- and below
*

*
*

*

*

*

Mileage allowance is restricted to
Rs. 5/- per km irrespective of mode
of conveyance

For journeys by Auto/Rickshaw/Taxi, TA claims are to be settled on the basis of rates prescribed by concerned State Transport Authorities. In case, where rates are not notified/prescribed by the Transport Authorities, TA will be settled as per OM dated 22nd October 2002
read with OM dated 20th July 2005, and relevant SR.
In Metropolitan cities mileage on tours will be at the rate approved by the competent
local authority of such Metropolitan cities.
If own car is used, mileage allowance will be limited to one trip each only at the time of arrival/
departure but at the rate approved for taxis prescribed by the competent local authority. For
allowing reimbursement for such journeys, a certificate by the officer concerned should be
deemed to be sufficient.
Mileage allowance may be granted at the rate of Rs. 6/- per km., if the Executive/officer does
not produce the receipt for entitlement at the higher rate as mentioned in OM dated 22nd Oct.
2002 read with OM dated 20th July' 2005, and relevant SR.
The term 'Basic Pay' in revised pay structure is case of un-absorbed officer who are working on
deemed deputation/deputation basis, included pay drawn in the prescribed pay band plus the applicable grade pay but does not include any other type of pay like special pay, etc. However, in respect
of pay scale of HAG and above, the basic pay means the pay in the prescribed scale.
Those who are on Pre-Revised IDA pay, Basic pay means pre-revised basic pay plus DP.
(G) Entitlement for journeys on tour/Transfer (Refer OM No. 7-6/2004-EF dated 24.5.2006).:-A

Revised IDA

Grade Pay in CDA

CMD, Functional Directors and
EDs and Executive drawing Revised
pay scale i.e., Rs.62000-80000
and above

Officers drawing grade Pay AC first class by brain/Executive
of Rs.10000/- and above
class in shatabdi train/AC first
and those in pay scale of
class by Rajadhani/Dooranta.
HAG + and above

Officer/Executives in the revised
IDA Pay Rs, 43670/- and above in
E5 & above (pre-revised IDA pay
Rs. 19900/- and above)
Revised IDA pay Rs. 23110/- to
Rs. 43669/- (Pre-revised IDA pay
Rs. 10530/- to Rs. 19899/-)
Revised IDA pay Rs. 18810/- to
Rs.23109/- (Pre-revised IDA pay
Rs. 8570/- to Rs. 10529/-)

Officers drawing grade
pay of Rs. 10000/- and
Rs.8700/-

AC first class by train/Executive
class in shatabdi train/AC first
class by Rajdhani/Dooranta.

Officers drawing grade pay
of Rs. 5400/- Rs. 6600/Rs. 7600/- and Rs. 8700/Officers drawing grade
pay of Rs. 4200/- and
Rs. 4800/-

Revised IDA pay Rs. 12860/- to
Rs.23109/- (Pre-revised IDA pay
Rs. 5860/- to Rs. 8569/-)

Officers drawing grade
pay of Rs. 2400/- and
Rs. 2800/-

Revised IDA pay Rs. 12860/- (Prerevised IDA pay below Rs. 5860/- )

Officers drawing grade pay
of Rs. 2000/- below

Ac chair car by Shatabdi /ACII
tier by Rajdhani, Dooranta /
ACII tier by other train.
ACIII tier by Rajdhani, Dooranta/
AC Chair car by Shatabdi, Jan
Shatabdi train/First class/ACIII
tier / AC chair car by other train/.
ACIII tier by Rajdhani, Dooranta
/ AC Chair car by Shatabdi, Jan
Shatabdi train/First class/ACIII
tier / AC chair car by other train.
ACIII tier by Rajdhani/Sleeper Class
by Dooranta/AC Chair car by
Shatabdi/IInd class by Jan Shatabdi/
Sleeper class by other train.
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9

Travel entitlement

OCTOBER, 2010

*
*

*

*

*

*

B.
i)

ii)

Any employee is allowed to travel below his/
her entitled class of travel.
The minimum pay eligibility for travel by AC II
Tier in train is fixed at Rs.23110/- in revised
IDA Pay scales on tour/transfer/LTC.
As regards AC III Tier/First class/AC Chair car,
the minimum pay eligibility is Rs.12860/- in revised IDA Pay scales.
For travel in Shatabdi/Rajdhani/Dooranta and
Jan-Shatabdi, the above revised IDA equivalent may be adopted i.e. 5th CPC CDA Pay is
Rs. 8000/- equivalent to IDA Pay Rs, 10530/equivalent to revised IDA Pay Rs, 23110/5th CPC CDA Pay Rs. 4100/- equivalent to IDA
pay Rs. 5860/- (Pre-revised) is equivalent to
Revised IDA pay Rs.12860/-.
The above equivalents of pay are meant for
the purpose of determination eligibility for travel
in train only and not for any other purpose.
Air Entitlement
Executives in E3 and above (i.e. JTS & above
in CDA) with CDA Pay Rs.12300/- (Pre 6th CPC)
equivalent to IDA Pay Rs.17200/- (Pre-revised)
is equivalent to revised IDA pay Rs. 37750/equivalent to CDA (6th CPC revised pay Rs,
23730/- with grade pay Rs. 5400/- & above).
Executives in E6 and above (6th CPC CDA pay
with grade pay Rs. 8700/- and above in NFSG
JAG and above) with CDA Pay Rs. 16400/- (Pre
6th CPC) equivalent to IDA Pay Rs. 19900/- (Prerevised) equivalent to revised IDA Pay Rs.
51610/Note. On tour or on transfer in the case of
Officers who are in receipt of pay of Rs.
16400/- (5th CPC)/ Rs. 51610/- (Revised IDA
pay) and above at their discretion, provided
that officers drawing pay between Rs. 12300/
- (5th CPC)/ Rs. 37750/- (Revised IDA pay)
and Rs, 16400/- (5th CPC)/ Rs. 51610/- (Revised IDA pay) may also travel by air at their
discretion, if the distance involved is more
than 500 km and the journey cannot be performed overnight by a direct train service/direct slip coach service.
When train journey can take the officer from
one station to another without loss of best
part of a working day, the places are deemed
to be accessible overnight by rail. Ordinarily,
journeys which can be covered between 6
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p.m. and 8 a.m. fall under this category. However, the Controlling Officer can decide such
cases at his discretion.
iii) Executives in E9 pay scale and above (6th CPC
CDA HAG & above with grade pay Rs. 10000/& above) with CDA Pay Rs. 18400/- (Pre 6th
CPC) equivalent to IDA Pay Rs. 22300/- (Prerevised equivalent to minimum of the Revised
IDA pay scale starting with Rs. 62000/iv) LTC will be as per the relevant provisions of
BSNL TA rules & FR/SR.
v) All other terms and conditions for travel by Air
for tour/transfer will be as per the relevant provisions of BSNL TA Rules and FR/SR.
n

Non-Executive Promotion Policy (NEPP)
for employees in the IDA pay scales of
NE-1 to NE-10 of Bharat Sanchar Nigam
Limited - Extension of period of
exercising option.
REF : This office letters of even no. dated 22/
07/2010.
F.No.27-7/2008-TE Dated : 06-09-2010
In continuation of this office letter of even no
dated 22/07/2010, on the above mentioned subject, it is requested that the process of implementation of Non-Executive Promotion Policy (NEPP)
in respect of the eligible Non-Executives may be
expedited without any delay and completed at the
earliest possible.
n

Amendment to BSNL "TA/DA Rules, 2002"
BSNL No.7-6/2006-EF/VoI.II(Pt.) dated 21.9.2010
A reference is invited to this office memorandum
No.7-6/2006-EF/VoI.II (Pt.) dated 8.9.2010. The following amendments/clarifications may by noted.
*
The grade pay Rs.8700 shown in the table 2nd
column under 3rd category under para (G) of
the above O.M. (Page 8) may be deleted.
*
Read "6th CPC CDA SAG & above" in place of
"6th CPC CDA HAG & above" as at item (iii)
under para B. Air Entitlement vide page-9.
*
Regarding LTC - para B. Air Entitlement item
(iv) vide page-9 - For admissibility of LTC on
revised pay, separate order is being issued by
Estt. Branch, CO, BSNL.
*
In page 10 under para (H) 4, it has already
Contd. on page 27
10

OCTOBER, 2010

LETTERS TO ADMINISTRATION
Presentation before DoT by BSNL
Unions and Associations on the
recommendations of Sam Pitroda
Committee
No. TF-1/5 (C) dated 4.9.2010 to The General
Manager (SR), BSNL, New Delhi
Please refer to your office communication
No.BSNL/ 16-1/SR/ 2010 on the subject. We are
placing our presentation on the referred issues as
below.
1. Retire or transfer around one lakh employees through best possible process like VRS:
The NFTE-BSNL is totally opposed to the proposal of Sam Pitroda Committee to retrench One
Lakh employees through the process of retirement
and transfer to other organisation against their
wishes and option. The recommendation is completely pernicious and its implementation will cause
serious damage to BSNL due to labour unrest in
the company.
Apart from above the recommendation is at
variance with the assurances and commitments of
the Govt. of India. The Govt. through Cabinet decision on 29th September, 2000 guaranteed the Job
Security and Govt. pension to employees absorbed
in BSNL. The Govt. is morally bound to honour its
assurances and commitments given to the employees and they should be allowed to work in Company till the date of their superannuation. The BSNL
absorbees are eligible for Govt. pension as such
they have to be treated akin to Central Govt. employees.
It is pertinent to mentioned that there has been
agreement also between Govt. and three federations viz. NFTE, FNTO and BTEF about Job Security and Pension. The peaceful transition from Govt.
entity to PSU could take place only sequel to above
agreements. It will not augur well if Govt. acts
against its own commitments.
Further in rule 37-A there is already a clause,
11(a), for voluntary retirement.
We may state that CAG in its report has appreciated the present staff Telephone Ratio which is
considerably reduced. Productivity factor is also
improving year to year. It is unfair and unethical to
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compare with Private companies as they do not give
employment as per their growth rate.
In VRS there is every likely hood that good people may also go causing set back to Company.
Work force redundancy is not in BSNL due to Technology changes as Telecom Industry is more and
more FMCG.
2. Disinvestment
The NFTE- BSNL is fully opposed to the
disinvestment proposal of Pitroda Committee. The
money received through the process of
disinvestment will be used to reduce the budgetary
deficit and will never be used for expansion of services. This has happened in the case of MTNL. The
PSUs can be listed only if for 3 consecutive years
they are in profit. BSNL does not fall in this category. The BSNL will not get any proceeds by listing. The so-called advantages like viability, better
productivity, personal wealth to employees, improved management performance, pressure to
growth rate are highly doubtful after the experiences of MTNL and other PSUs. As a matter of
fact cent percent Govt. PSUs only are providing firm
base for Industrial Growth. The stake holders also
strongly feel that the interests of employees are
better secured in Govt. Companies. The question
of liquidity also finds no currency as shares of PSUs
listed are not actively traders. The analysis of IPO
performance over last five years shows that people get more money by depositing it is fixed deposit. The BSNL has still not received title deeds of
lands and building from the DoT. The CAG in its
reports has categorically advised that no
disinvestment of PSU be done before clearing the
titles of lands and building for proper assessment
of assets value.
Therefore, the best action will be to allow BSNL
to raise Capital from market without disturbing 100%
share of Govt.
It is DoT and political masters who are hurdles
in the development and expansion of BSNL Services. The Company do not enjoy the freedom to
work and expand. Again Govt. i.e. DoT is not honouring its commitment to subsidise or reimburse
the losses incurred by BSNL in rural Telephony.
The BSNL has suffered loss of more than Rs.
11
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16,000/- crores in rural operation but the DOT has
not reimbursed the amount. The Govt. is committed to keep BSNL financially strong at the time of
Corportisation. Therefore losses in rural Telephony
be reimbursed as promised by Govt. in year 2000.
3. Unbundling local loop:
Item is not clear. This should be elaborated and
only then union will offer its comments.
4. Performance drivern culture:
The performance drivern culture can be developed provided there is no communication gap between unions and management at different levels
and the employees are adequately represented in
the Negotiating Machineries at different layers. The
present Code of Discipline for recognition of nonexecutive unions in BSNL facilitate recognition of
only one union due to which more than one lakh
employees remain unrepresented in the Negotiating Machineries. Their grievances are not redressed casing frustration and anguish amongst
them. Their miseries and plights are further increased due to tyranny of the recognised union as
workers get partial and discriminatory treatment in
transfers. Therefore, change in recognition rule is
necessary for proper coordination, participation
understanding between unions and management
to improve the work culture and performance.
The BSNL management never consults unions
on matters relating to services. The implementation of BCG recommendations and CDR are glaring examples.
Further tools and material specially cables
should be made available in the field for maintenance of landline phones and broad band services
and better performance. There is Network problem in Mobile Services as BTS are not maintained
properly and Diesel is misused. Moreover, adequate energized BTS are also not available
Equipments should be available in time for expansion and development.
Time has come when accountability should be
fixed and it should start from top. The non-performers, tainted and corrupt officers should not lead the
company as Head in Circles and districts. Instances
are in abundance that such officers have been retained in circles/districts even beyond the period
fixed by CVC and BSNL Headquarter. Financial discipline be restored strictly.
TELECOM

It is added that the present move of Govt. to
select CMD, BSNL on contract without age limit
basis at the instance of Pitroda Committee recommendation will prove counter productive and may
bring disaster for the company instead of improving the performance. There is risk in induction of
an outsider to lead BSNL as it cannot be ensured
that so crowned man is of highest credibility and
has no agenda of its own or of business houses.n

Clarification on various points/issues
relating to non-executive promotion
policy
No. TF-26/6 dated 15.9.2010 to Chairman and
Managing Director, BSNL, New Delhi
Kindly refer to corporate office letter No. 13-2/
2010-TE dated 20-8-2010 under which clarifications
on many points/issues have been issued. There
are still some points which are not resolved and
these require urgent consideration so that the employees are not placed in disadvantageous position.
a) There are employees who were granted BCR
in year 2007 and awarded punishment of "Censure" on 22-10-2008. Such officials have now
opted for NEPP. It may be clarified from which
date they will get 1st upgradation i.e. from 110-2004 or after 22-4-2008.
As per CCS/CCA Rule the punishment of "Censure" should not be taken as stigma in promotion.
b) There are officials in BCR on 1.7.2008 and prior
to that were undergoing punishment of
withholdment of increment from 1-7-2005 to 306-2008. Such staff have exercised option for
NEPP. The 1st upgradation of such personnel
is due from 1.10.2004.
c) There are staff who are in BCR on 13.7.2008
but have undergone punishment from 13.7.2007
to 12.7.2008. They have opted for NEPP and
entitled for 1st upgradation. Kindly clarify from
which date such employees will get 1st
upgradation?
Kind reference is also invited to para (6) of
BSNL Headquarter letter No. 400-147/2009-Pers
dated 29-3-2010 which is reproduced below:
".... As per V.C. is obtained at the time of
processing the case by the screening committee, it
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does not matter whether any disciplinary vigilance
case was pending on the due date of IDA scale
upgradation or not."
The above contention is against natural justice
and fair play. The BCR personnel have already
been approved by earlier DPC. Therefore, V.C.
arising out subsequent to 1.10.2004 should not
stand as stigma for 1st upgradation. In this connection clarification No. 3 contained in corporate
office letter No. 13-2/2010-TE dated 20-8-2010 be
also referred to. There are circles which are acting
otherwise placing employees in disadvantageous
position.
It is not clearly spelt out in point 14 of clarification if orders for grant of one BCR increment in lieu
of Grade-IV (10%) is in force or not. The orders for
grant of one BCR increment should not be withdrawn as same is part and parcel of BCR scheme.
We request you to please get the points considered and clarified before option date expires. n

Increase of interest on G.P.F.
No. TF-11/10 Dated 16-09-2010 The Secretary,
Department of Telecom, New Delhi with copy
to MoF and CMD, BSNL
The Board of Directors have recently decided
to increase the interest rate for Employees Provident Fund (E.P.F.) from the existing 8.5% to 9.5%
with immediate effect.
Hence we request you to kindly take steps for
increasing the interest payable to General Provident Fund (G.P.F.) also to maintain parity between
G.P.F. and E.P.F. Schemes. Kindly do the needful
at the earliest.
n

Creation of Pre-revised IDA PI Rs.920013200 in NEPP
No.TF-26-6 Date 16/09/2010 to GM (Est) BSNL
and GM (SR) BSNL
It is learnt that a month back the Department of
Public Enterprise, DPE, has approved the creation
of NE-12 scale, Prerevised IDA scale Rs.920013200, with immediate effect in non-executive Promotion Policy. According to information the said
scale will be created from the date it is approved
by BSNL Board and the same should not be in conflict with the Executive pay scale i.e. it should be
less than of the executives. We may mention that
every month senior employees are retiring and such
TELECOM

staff are being deprived of even from the very nominal benefit which would have accrued to them due
to non-creation of the scale. We hold the view that
none should be allowed to use “veto Power” to delay the creation of scale to place the employees in
disadvantage position.
Kindly, therefore, take urgent action for creation of the scale and avoid irrepairable financial loss
to employees.
n

Introduction of CDR Scheme.
No. TF-19/5 (b) Dated 17-09-2010 to Shri
Gopal Das, CMD, BSNL
The BSNL HQR has introduced CDR Scheme
for preparation and compilation of Telephone bills.
The system is centralized at Chandigarh. It is reported that for last three months the bills have not
been distributed to the subscribers due to which
they are irritated and agitated. The BSNL has paid
money in crores to Tata agency for the purpose.
Non-receipt of bills are bringing loss to the company and surrender of phones have also started in
this respect
Further, it is also reported that the bills are prepared at Chandigarh in such way that rural subscribers are getting urban bills and vice versa.
Therefore, we request you to please bestow
urgent attention in the matter before it is too late. n

Supplementary Examination for
Promotion to TTA cadre against 40%
quota vacancies of year 2004
Supreme court has declared the Tamilnadu
supplementary Examination illegal. The BSNL HQr
has sought legal opinion for holding the examination.
The concerned circles will get corporate office
replies as per legal opinion.

Three days strike rescheduled
The JAC has rescheduled the strike form 24th
to 26th November due to election in Bihar and Kerala.
Parliament March will be organized on 11 th
November start preparation.

Departmental Examination for promotion
to JTO Cadre.
No.TF-14-2(b) Dated 20/09/2010 to Shri Gopal
Das CMD, BSNL
Vide our Letter No. TF-14/2 (b) date 06/09/2010
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we have drawn the attention of management for
holding of departmental examination for promotion
to the Cadre of JTO against departmental vacancies. Almost ten years have passed but the Corporate office couldnot organized even a single departmental examination against internal vacancies.
This has created genuine frustration amongst the
concerned staff specially TTAS as their career progression is severely affected. According to report
many D/R staff have left the Company due to lack
of career progression and job satisfaction. You will
agree, sir, the neglect of menpower will not be in
the interest of company.
According to information there is some litigation due to which the examination is not being conducted. But the department has not filed its reply
due to which case is pending and examination is
not being conducted.
We, therefore request you to take urgent steps
for vacation of stay and to hold the examination.

Change in Code of Discipline for
recognition of unions in BSNL
No.TF-1/1/(C)5th Dated 18-09-2010 ChairmanCum-Managing Director, B.S.N.L
A Kind reference is invited to para 4.1 and 10
of Corporate office communication letter No. BSNL/
5-1/SR/2008 dated 18/12/2008 regarding change
in rule for recognition of non-executive unions in
BSNL. The present Code of Discipline is not at
all applicable in respect of unions functioning in
BSNL. We accepted in the past because the
BSNL could not evolve tis own rules for recognition of unions for proper and adequate representation of workers in the Negotiating Machineries
at differnet levels. The outdated, non-applicable
and non-statutory Code of Discipline has kept more
than 50 percent employees out of Negotiating
Machineries causing non-redressal of their grievances.
We made series of representations in the matter but the "SR Cell" could not evolve any rule or
procedure apparently due to ulterior motive. After
enough persuasion the meeting was convened
much belatedly on 16/09/2010 but the Chairman,
GM (SR), arbitrarily decided that the Code of Discipline will not be changed, new rule will not be
framed and 5th verification will take place with the
old Code of Discipline which is not even applicable
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on us. As a matter of fact the GM (SR) has acted
as an alien to bulldoze the issue. It is stated that
except two unions viz BSNLEU and Tepu, all remaining unions favoured for framing of new rule
for recognition of unions. The unilateral and arbitrary decision of GM (SR) against the majority unions forced us to dissociate and organize demonstration against the attitude which will adversely
affect the Industrial Relation at this critical juncture.
We firmly hold the view that officers, non-absorbees
who consider themselves in Safe Zone are not
morally supposed to throw absorbees in unsafe and
bleak zone.
A memorandum dated 17/09/2010 containing
demands and signed by nine unions is enclosed
for your perusal and ready reference.
We, therefore, request you to please intervene
into the matter urgently in larger interest of harmony and peace in the Company. We reiterate that
Company cannot afford labour unrest as it is
passing through unprecedented crisis.

NEPP and proposed discontinuance of
grant of one BCR increment in lien of
Grade-IV (10%) promotion.
No.TF-26-6 Date 17/09/2010 Chairman and
Managing Director, B.S.N.L. New Delhi
Apropos to our discussions with the GM (Est).
A reference is invited to item (14) of BSNL
Headquarter letter No. 13-2/2010-TE dated 20/8/
2010 reproduced below:"All the concessions given by BSNL to Non-executives in relation to OTBP/BCR/Grade-IV/ACP etc.
after 11/10/2000 stands withdrawn with immediate
effect."
The above is creating confusion and doubts
in the units and amongst employees. The grant
of one BCR increment one year before retirement
is in lieu of Grade-IV promotion. The same is also
approved by DoT and counted in grant of
pensionery benefits to employees from the date
of issue of orders. If it is withdrawn an per so
called agreement with the recognized union there
will be serious repercussions on serving and retired personnel both.
Therefore, we once again request you to have
dispassionate consideration before deciding the
matter.
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EVOLVE NEW RECOGNITION RULES
FOR BSNL
Memorandum submitted to BSNL
Management by nine unions
To,
The Chairman and Managing Director,
BSNL, New Delhi
Sir,
We the undersigned are representing nine unions in BSNL, respectfully submit the following for
your kind consideration and urgent intervention.
In BSNL already four verifications were conducted and the next and fifth one is due in January 2011. In the light of the past experience we
felt urgent need for framing new rules for recognition of Trade unions in BSNL. For this very purpose the management called a meeting with all
unions on 16/09/2010 duly calling for the views
of unions.
All but one participated in the meeting. Out of
13 unions present for framing new rules for recognition the GM (SR) the Chairman rejected it on the
spacious plea of "no consensus". The GM (SR) did
not accept the opinion of majority unions and announced his decision to follow the old and unsuitContd. from page 3

8. Branch Secretaries Conventions
The decision to hold Branch Secretary's Convention circle wise is not implemented in many circles. As per our information only Tamil Nadu and
Chennai Telephones circles have held convention.
The circle must complete them well before the next
verification so that our organisation is revitalised
and reoriented.
9. Conclusion
The 5th membership verification is fastly approaching. We need to win the election at any cost.
For this BSNL workers alliance has to be strengthened and expanded. We have to build a strong and
powerful alliance against the BSNLEU. Their enormous money power and status as the recognised
union may give that union an advantage. But its
non-performance and betrayal of workers interests
may help us considerably. We have to strengthen
our organisation at all level to face the next verifiTELECOM

able Code of Discipline for 5th verification also.
Hence we had to lodge our protest by disassociating with the meeting and to jointly hold demonstration on 30/09/2010 throughout the country to demand the following.
1)
Frame new rules for recognizing trade unions in BSNL without any delay duly according min. T.U.facilities to all applicant unions.
2)
Fifth verification must be conducted only after framing the new rules. We seek your urgent intervention on the following long pending demands.
1)
More than one union may be recognized to
represent 2.25 lac employees spread
throughout the country.
2)
Proportionate representation to unions in all
forums of negotiation like National Council,
Circle Council and Local Council.
3)
Minimum Trade union facilities may be extended to all registered trade unions.
4)
The present position of the BSNL needs industrial harmony which is not possible with
the present Code of Discipline.
5) In NLC, MTNL and in some other PSUs more
than one union is recognized by the managements.
cation. We should focus on the 5th membership
verification from now on.
The position of the Company is not satisfactory. The job and pension of 2.5 lakhs employees are at stake. The Management wants to reduce the staff strength by any means. It just now
handed over the implementation of leave encashment scheme to LIC of India at a huge cost of
Rs. 4853 crores. We must consider these type
of "Out sourcing" and decide course of action.
For getting few crores of commission higher officers indulge in this type of activities of course
with the full cooperation of the BSNLEU. Hence
it is our duty to safeguard the Company and secure the future.
n

Meeting with CLC
A delegation of BSNLWA met the CLC on
24h Sept. and apprised him with the developments relating to 5th Verification for recgonition
of unions.
n
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Grand Seminar at Coimbatore
The BSNL workers alliance organised a Seminar on "Improving the Market Share of BSNL" at
Coimbatore main Telephone exchange on 28-8-2010 in which more then 500 Comrades participated.
Com. C.K. Mathivanan, Dy. G.S., NFTE-BSNL, Com. D.Chandra Sekaran, AGS, FNTO and other
leaders addressed the seminar. Com.T.Muthukrishnan, leader of the SC/ST employees greeted
the seminar. Com. Dhanuskudi, District Secretary, NFTE-BSNL, Com. L. Sutaroyan, Circle Organising Secretary were also participated in the seminar.
A resolution was adopted at the end of the seminar demanding the government of India not to
discriminate the BSNL and retard its's growth.
n

Com. C.K. Mathivanan, Dy. G.S. addressing the Seminar

No separation please
In course of discussion on Pitroda Committee recommendations NFTE BSNL took a position in
JAC meeting that the post of CMD(Chairman and managing Director) should not be bifurcated and no
outsider be brought as Chairman as there is genuine apprehension that even a politician may be
inducted as Chairman like other PSUs once it is separated and gate is opened for outsiders. The
company will be ruined by politicians. But others preferred separation and NFTE has to accept
the consensus to maintain JAC unity. We strongly feel once separation starts the BSNL may be
bifurcated into different zones for more MDs and to facilitate the sale.
Com. Namboodiri in course of above discussions remarked that separation is always bad. Perhaps he now realises his mistakes for splitting, bifurcating the NFTE and weapening the TU movement in Telecom. It is new proving detrimental to the cause of workers. But time has come to
mend ways to protect BSNL and its workers. Mere opposition on issues may not help us in the
last.
n

Sons/Daughter to get job in Railways on VRS
The railway ministry has very recently decided to employ sons/daughers against vacant posts in
operation, Civil Engineering, Signal, Telecom, Electrical in addition to Gangman and Loco Pilot of
such employees who take voluntary retirement. Why this cannot be in BSNL?
NFTE BSNL sponsored this issue i.e. Replacement Scheme in 2003.
n
TELECOM
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New DoT Secy R. Chandrashekhar faces tough
challenges ahead
R Chandrashekhar, former
secretary, Department of Information Technology (DoT) has
been appointed the new DoT
secretary. According to DoT
sources, the department of Personnel & Training (DoPT) confirmed Chandrashekhar's appointment late last week, which
means he is already in the hot seat.
R Chandrashekhar is probably the most qualified for this role. He has been a part of the telcom
ministry since 2002 and additionally carries over
15 years of direct experience in IT at both the state
and Central Government levels. Chandrashekhar
also encounters a set of challenges in his new role,
as he well be leading a Department whose beleaguered image and sagging morale will not be easy
to restore.
For starters, DoT is bat- tling an ongoing
CBI investigation following an FIR against unknown officials of the DoT registered in Oct.
2009. Additionally, the CAG is wrapping up its
final re- port, which is likely to pin responsibility on the telecom ministry and its officials for
alleged violation of procedure and causing a
loss to the exchequer. Chandrashekhar will be
required to participate in these enquiries and
defend the indefensible.

In addition, the DoT has refused to act on multiple and crucial policy recommendations made by
Trai and placed all policy decisions in cold storage
for the past six months. These in- clude norms for
spectrum allocation and pricing for 2G spectrum,
M&A rules and roll out obligations.
Sensing a discernible lack of trust by major
stake- holders in the DoT’s decision-making abilities, the PMO recently directed that these issues
be entrusted to the collective wisdom of an EgoM
rather than be unilaterally decided by the DoT.
Thirdly, the issue of telecom equipment security
procedures has become messy since January
2010. The security dialogue has been hi- jacked
from the DoT by the home ministry and industry is
deeply divided on all aspects of the engagement.
Fourth, India’s Internet Service Providers continue to be marginal players in a country where all
attempts to stimulate broadband penetration to
boost develop- mental objectives, have failed. Finally, the mobile industry’s fortunes are dwindling
on the back of saturating growth, diminishing profits and large capital out- flows on account of 3G
spectrum fees. Chandrashekar’s task ranges between working with telecom minister A Raja who
faces a Supreme Court enquiry and regular Parliamentary scrutiny on the one hand, and an industry
whose hallowed mobile growth story is long past
its peak.
(TOI Courtesy)n

Departmental Examination for promotion
to JTO Cadre.

many D/R staff have left the Company due to lack
of career progression and job satisfaction. You will
agree, sir, the neglect of menpower will not be in
the interest of company.
According to information there is some litigation due to which the examination is not being conducted. But the department has not filed its reply
due to which case is pending and examination is
not being conducted.
We, therefore, request you to take urgent steps
for vacation of stay and to hold the examination.
With regards.
Yours Sincerely,
(Chandeshwar Singh)
General Secretary

No.TF-14—2 (b) Date 20/09/2010, Shri Gopal
Das, CMD, BSNL
Respected Sir,
Vide our Letter No.TF-14/2 (b) date 06/09/2010
we have drawn the attention of management for
holding of departmental examination for promotion
to the Cadre of JTO against departmental vacancies. Almost ten years have passed but the Corporate office couldnot organized even a single departmental examination against internal vacancies.
This has created genuine frustration amongst the
concerned staff specially TTAS as their career progression is severely affected. According to report
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laikndh;

;wfu;u dh ekU;rk ds fy, ubZ fu;ekoyh D;ksa\
vHkh rd lEiUu pkj lnL;rk lR;kiu ipkl&
ipiu o"kZ iwoZ esa fuèkkZfjr ekinaM ds }kjk djk;s x;s gSA
ekinaM ftls ßdksM vkQ fMfLlifyuÞ vFkok vkpkj lafgrk
dgrs gSa] dsanzh; ;wfu;uksa }kjk vk;ksftr jk"Vªh; Je laxBu
}kjk fuèkkZfjr nLrkost gSA ;g u dkuwu gS vkSj bls ekuus
dh ckè;rk mu ;wfu;uksa ds fy, gS tks dsanzh; Je laxBuksa
ls lEc¼ ugha gSaA
ge iwoZ ds lnL;rk lR;kiu esa lg;ksx nsrs jgs gSa vkSj
lkFk ghyxkrkj ;g ekax Hkh mBkrs jgs gSa fd ch,l,u,y
viuk vyx fu;ekoyh cukdj ;wfu;uksa ds ekU;rk dh
O;oLFkk djuh pkfg,A xr 2008 ds lnL;rk lR;kiu
ls iwoZ miJek;qDr (dsanzh;) fnYyh ds mifLFkfr esa izcaèku
us Lohdkj fd;k fd vxys lnL;rk lR;kiu 2010 ds
iwoZ bl fn'kk esa dk;Z 'kq: fd;k tk,xkA ijarq izcaèku dh
vksj ls mldh igy ugha dh xbZA izcaèku ;g pkgrh gS fd
,d gh ;wfu;u dh ekU;rk gks rkfd deZpkfj;ksa dh leLr
lgwfy;rksa dks èkhjs&èkhjs lekIr dj fn;k tk;A daiuh ds
gkykr cn ls cnrj gks jgh gS vkSj vkyk vfèkdkjh jkse ds
uhjks dh rjg calh ctk jgs gSaA bl ifjfLFkfr ls
ch,l,u,y daiuh ,oa blds deZpkfj;ksa dks ckgj fudkyus
ds fy, ,d ls vfèkd ;wfu;u dh ekU;rk ,oa lHkh iathd`r
;wfu;uksa dks dk;Zjr jgus ds fy, U;wure VsªsM ;wfu;u
lgwfy;r feyuk vR;ko';d gh ugha vfirq le; dh
iqdkj gSA
tc ch,l,u,y deZpkjh ds fy, lhMh, fu;e]
2006 cuk ldrh gS rks ;wfu;uksa ds ekU;rk ds fy,
viuk fu;e D;ksa ugha cuk;k tkrk\ ,slk blfy, fd ,d
;wfu;u izp.M cgqer izkIr ugha dj ikrh gS ftlls izcaèku
eupkgk deZpkfj;ksa dks uqdlku igqapk ldrh gS ftldk
osru iqujh{k.k eSa VhVh, (u;h HkrhZ) ds lkFk tks crkZo gqvk
gS ,slk dsoy ch,l,u,y esa laHko gSA
TELECOM

u;h izeks'ku uhfr fdlh dks Hkh ikxy cuk nsus ds
fy, i;kZIr gSA ftldk pkgs ftruk Li"Vhdj.k djks og
my>rs tk jgs gSaA VªkalQj ikWfylh QhYM esa dk;Zjr
deZpkfj;ksa ds fy, vfHk'kki gSA blds ekè;e ls deZpkfj;ksa
esa ng'kr iSnk dh tkrh gSA vHkh vkxs NaVuh] fofuos'k]
lkt&leku esa izkbosV daifu;ksa dh Hkkxhnkjh] vkbZVh,l
ds lacaèk esa QSlyk] vkfn vusd eqíksa ij ge la;qDr la?k"kZ
dj jgs gSa vxj ,slk gh la;Dq r lk>hnkj us'kuy dkmafly]
lfdZy dkmafly ,oa vU; le>kSrk lfefr;ksa esa gks rks
fcuk dqN fcxkM+s vFkkZr~ fcuk gM+rky fd;s vkSj daiuh dks
uqdlku igqapk;s ge vius leL;kvksa ds lekèkku lfgr
daiuh dks Hkh ÅapkbZ ds lksiku rd ys tk ldrs gSaA
vr,o ,d ls vfèkd ;wfu;uksa dh ekU;rk le; dh
iqdkj gS] bls utjvankt djds vFkok bldk fojksèk djds
daiuh rFkk deZpkjh dk fgr laHko ugha gSA

,u,QVhbZ ch,l,u,y dk 15-6-2010 ls 30-92010 rd dh laf{kIr dk;Z fooj.kh
lkfFk;ksa]
ubZ fnYyh dh cSBd ds yxHkx pkj ekg ds mijkar
jk"Vªh; dk;Zdkfj.kh dh cSBd tkya/kj flVh esa gks jgh gSA

1- ifjis{;
ljdkj dh vkfFkZd uhfr;ksa ds dkj.k vko';d oLrqvksa
rFkk isVªksfy;e mRiknuksa ds ewY;ksa esa o`f¼ gqbZ gSA bu
uhfr;ksa ds dkj.k Jfed oxZ dks vR;f/kd d"V gSA iwath
fofuos'k rFkk ohvkj,l ds ek/;e ls fuxeksa ij geys gks
jgs gSaA futh {ks= rFkk ljdkj nksuksa gh Jfed dkuwuksa dk
mYya?ku dj jgs gSaA etcwj gksdj bUVd] , vkbZ Vh ;w lh]
lh vkbZ Vh ;w] rFkk ,p,e,l vkfn dsUnzh; VªsM ;wfu;u
laxBuksa us 7 flrEcj dks gM+rky laxfBr dh gSA
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ch,l,u,y dh vkfFkZd n'kk vPNh ugha gSA nl o"kks±
ds i'pkr~ ch,l,u,y dks :i;k 1822@& djksM+ dh
gkfu gqbZ gSA ch,l,u,y fnu izfrfnu fxjkoV dh n'kk esa
gSA ;g fpUrktud gSA eksckbZy {ks= esa ch,l,u,y yq<+drk
gqvk ikapos LFkku ij igqap x;k gSA ;g fpUrktud gSA vc
lh,eMh dk in dUVªSDV ij Hkjk tk,xkA ;g lHkh
ch,l,u,y ds fodkl gsrq ldkjkRed fn'kk ugha gSA

djsxa As ,u,QVhbZ ds lsUVªy@lfdZy inkf/kdkfj;ksa us psUubZ]
cSaxyksj] f='kwj] yqf/k;kuk] vkxjk vkfn izkUrh; lEesyuksa
esa Hkkx fy;kA frfFk;ksa] lwpuk rFkk lkSgknZrk ds vHkko esa
dqN LFkkuksa ij ,u,QVhbZ us Hkkx ugha fy;kA ,u,QVhbZ us
6-9-2010 dh izca/ku dh vkSipkfjd cSBd esa oh vkj
,l rFkk iwath fofuos'k dks iw.kZ:is.k [kkfjt dj fn;k gSA

ts,lh us Hkh lnL; (lsok) dks nks Vwd 'kCnksa esa fojks/k
2) 13 ,oa 14 twu] 2010 dks fnYyh esa jk"Vªh; ntZ fd;k gSA gesa rhu fnuksa dks gM+rky dks lQy djuk
gSA ,u,QVhbZ us izFkd :i ls Hkh firjksnk lfefr dh
dk;Zdkfj.kh dh cSBd
iVuk vf/kos'ku ds i'pkr~ HkwriwoZ lsØsVjh tujy flQkfj'kksa ds fo:¼ viuk i{k j[kk gSA
}kjk la?k ds inkf/kdkfj;ksa ds pquko esa fookn mRiUu djus 4) dksM vkWQ fMfLlifyu esa ifjorZu
ds dkj.k 13-6-2010 ls 14-6-2010 dks fnYyh esa
fujUrj iz;kl ds QyLo:i izc/a ku us 16-9-2010
jk"Vªh; dk;Zdkfj.kh dh cSBd cqykuh iM+hA c`gr ppkZ ds dks la?kksa dh cSBd djds eqís ij ppkZ dhA ch,l,u,ybZ;w
mijkUr dk;Zdkfj.kh us inkf/kdkfj;ksa dh lwph dk vuqeksnu rFkk Vh iw us ekU;rk fu;e esa ifjorZu dk fojks/k fd;kA
fd;k rFkk rRi'pkr~ HkwriwoZ lsØsVjh tujy us viuk vU; 9 la?kksa ifjorZu gsrq lger FksA bl cSBd esa ,u,QVhbZ
fojks/k okil ys fy;kA ijUrq muds vlg;ksx ds dkj.k ds i{k ls egkea=h rFkk miegkea=h us Hkkx fy;kA geus
vHkh rd nksuksa tjuyksa (Vsyhdke rFkk Vsyhyscj) ds n`<+ fu'p; fd;k gS fd ikapok osjhfQds'ku uohu ekU;rk
lEikndA fizUVj&ifCy'kj ds uke esa ifjorZu ugha gqvk fu;e ds vuqlkj gksA fuEu fcUnqvksa ij la?k dk /;ku
gSA iksLVy foHkkx us bl fo"k; ij fojks/k fd;k gSA mUgksaus dsafnzr gSA
vHkh rd fuokZfpr egkea=h dks ySiVki rFkk nknk ?kks"k (i) ,d la?k dk vf/kiR; cUn gks rFkk vfrfjDr la?kksa
Hkou ds dejs dh pkHkh Hkh lqiqnZ ugha dh gSA vFkd iz;klksa
dks ekU;rk feysA
ds ckotwn HkwriwoZ lsØsVjh tujy uohu usr`Ro dks lg;ksx
(ii) pquko esa Hkrksa ds vuqlkj fuxksf'k,fVax e'khujh esa
ugha dj jgs gSA la?k ds fgr esa bu ifjfLFkfr;ksa esa ifjorZu
izfrfuf/kRo fn;k tk;A
vko';d gSA
(iii) lHkh la?kksa dks U;wure VªsM ;wfu;u lqfo/kk,a
3) ts,lh lEesyu rFkk vDVwcj esa rhu fnuksa dh
gM+rky 20 vizSy] 2010 dh ,d fnu dh gM+rky (iv) ,u ,y lh fu.kZ; dk dk;kZUo;u gksA izca/ku us ekax
dks bl rdZ ij vLohdkj dj fn;k fd la?kksa esa vke
firjksnk lfefr dh flQkfj'kksa (iwath fofuos'k] oh vkj
lgefr ugha gSA vr% uo la?kksa us cSBd dk cfg"dkj
,l] vucUMfyax vkfn) ds fo:¼ FkkA ijUrq bu ij
fd;kA gesa mik;ksa] vnkyrh dk;Zokgh lfgr] ij
dk;Zokfg;k¡ vHkh Hkh gks jgh gSA ,u,QVhbZ iwath fofuos'k
fopkj djuk gksxkA
rFkk ohvkj,l dk izcy fojks/k djrh gSA ts,lh us fnYyh
lEesyu esa rhu fnuksa dh gM+rky] 19 ls 21 vDVwcj] 5) ch,l,u,y esfMdy fjEclZeUs V Ldhe rFkk ,ubZih
laxfBr djus dk fu.kZ; fy;k FkkA fcgkj] dsjy esa pquko ih esa gekjh Hkwfedk%&
ds dkj.k ;g gM+rky vc 24 ls 26 uoEcj dks gksxhA
ekU;rk izkIr la?k rFkk izca/ku nksuksa us ch,l,u,y
ch,l,u,y deZpkjh 11 uoacj dks laln dh rjQ dwp esfMdy fjEclZesUV Ldhe rFkk ,ubZ ih ih esa ,d nwljs ls
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gkFk feyk fy;k gSA fpfdRlk ;kstuk esa izca/ku us lqfo/kk
dks deZpkfj;ksa ds nks cPpksa rd lhfer dj fn;kA ,u,QVhbZ
ds izfrfuf/k;ksa us 16-4-2010 dks lh,eMh ls HksVa fd;kA
blds i'pkr~ vkns'k esa la'kks/ku tkjh gqvkA ,u,QVhbZ ds
fujUrj iz;kl ds QyL:i izca/ku us ,ubZihih esa 46
Li"Vhdj.k vkns'k tkjh fd, rFkk fodYi gks 22-102010 rd le; dh o`f¼ dhA
,ubZ ih ih esa vHkh vfrfjDr Li"Vhdj.k vkns'k
tkjh gksuk gSA ,ubZ ih ih esa nfyr oxZ ds deZpkfj;ksa ds
fy, vkj{k.k vko';d gSA gekjk bl ij fujUrj ncko
jgsxkA tsVhvks dh foHkkxh; ijh{kk lsokdky dks f'kfFky
djds gksuh pkfg,A

6) izkUrh; vkf/kos'ku

lEesyu dk vk;kstu gks tkuk pkfg,A

9) milagkj
ik¡pok osjhfQds'ku esa le; cgqr de gSA izR;sd n'kk
esa gesa pquko thruk gSA bl mís'; dh izkfIr gsrq ch,l,u,y
odZlZ ,yk;Ul dk fodkl rFkk etcwrh vko';d gSaA gesa
ch,l,u,ybZ;w ds fo:¼ ,d etcwr rFkk 'kfDr'kkyh
,yk;Ul cukuk gSA
/ku rFkk ekU;rk 'kfDr ds dkj.k ch,l,u,ybZ;w
ykHk dh fLFkfr esa gSA ijUrq deZpkfj;ksa dks iw.kkZr% irk gS
fd muds fgrksa dh fdl izdkj cfy nh xbZ gSA deZpkjh fgr
ds dk;Z ugha gq, gSA budk ykHk gesa vo'; feysxkA gesa
izR;sd Lrj ij laxBu dks etcwr djuk gSA gesa ikapos
osjhfQds'ku ij /;ku nsuk gSA

izkUrh; vf/kos'ku la?k ds lafo/kku ds vuqlkj gksuk
vko';d gSA dqN ,sls lfdZy gS tgka vR;f/kd le;
O;rhr gksus ds i'pkr~ Hkh lEesyu ugha cqyk;k tk jgk
gSA lEesyu 'kh?kzrk ls gks ftlls fd la?k pqLr&nqjLr
gksA ;fn lEesyu ugha cqyk;k tkrk rks gsMDokVZj dks
dk;Zokgh djuh iM+sxhA

dEiuh dh vkfFkZd n'kk larks"k tud ugha gSA nks yk[k
ipkl gtkj deZpkfj;ksa dh isa'ku rFkk ukSdjh nko ij gSA
izca/ku deZpkfj;ksa dh la[;k esa deh djus ds fy, dfVc¼
gSA yxHkx :i;k 4853 djksM+ izc/a ku us Nqêh uxnhdj.k
gsrq ,y vkbZ lh dks fn;k gSA mPp vf/kdkfj;ksa dks
ch,l,u,ybZ;w ds lg;ksx ls deh'ku vo'; feyk gksxkA
gesa bl ij fopkj djds dk;Zokgh djus gsrq fu.kZ; ysuk
7) tjuy~l
orZeku esa ,u,QVhbZ dh nks if=dk,a] Vsyhdke rFkk gksxkA dEiuh rFkk deZpkfj;ksa dh lqj{kk lqfuf'pr djuk
Vsyhyscj] izdkf'kr gksrh gSaA la?k dh foUrh; n'kk dks gekjk dÙkZO; gSA
è;ku esa j[kdj dsoy ,d if=dk dks izdkf'kr djus dk ch,l,u,y lsokfuo`Ùk deZpkfj;ksa gsrq vkmVMksj
izLrko gS rFkk bls lHkh lnL;ksa esa forfjr djuk gSA
fpfdRlk lqfoèkk
HkwriwoZ lsØsVjh tujy lEiknd ds uke esa ifjorZu gsrq ch,l,u,y i= la[;k ch,l,u,y@,Mfeu@14&2@09
lg;ksx ugha dj jgs gSA iksLVy ds vf/kdkjh ifjroZu gsrq fnukad 8-9-2010
ch,l,u,y cksMZ us fuEu fu.kZ; fy;k gSA
ncko Mky jgs gSa ifjorZu ugha gksus dh n'kk esa if=dk dk
izdk'ku rFkk fMLiSp dHkh Hkh cUn gks ldrk gSA vr%
1-1-2007 ds i'pkr lsokfuo`Ùk
uohu uke dk tjyu ds izdk'ku gsrq dk;Zdkfj.kh fu.kZ; 1- okmpj lfgr&25 fnuksa dk vafre ewy osru$foÙkh;
ysA
o"kZ ds vizSy ekg esa Mh,

8) 'kk[kk eaf=;ksa dk lEesyu

2- fcuk okmpj ds 12-5 fnuks a dk va f re ew y
rfeyukMw rFkk psUubZ ds vfrfjDr vU; lfdZyksa esa
osru$lsokfuo`Ùk ds le; izkIr Mh,A
'kk[kk eaf=;ksa dk lEesyu ugha gqvk gSA csjhfQds'ku ds iwoZ
;g pkj fd'rksa esa Hkqxrku gksxkA
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1-1-2007 ls iwoZ lsokfuo`Ùk

vFkok Vªkl
a Qj
1- fuEu nks fodYi gSaA
,u,QVhbZ mi;qZDr flQkfj'k dk izcy fojksèk ntZ
fodYi 1 % ewy osru dk 25 fnuksa dh jkf'k (;g djrh gSA deZpkfj;ksa dks mudh bPNk ds fo:¼ VªkalQj
la'kksfèkr) osrueku ds U;wure ij BIi gksxk) $ foÙkh; o"kZ vFkok fjVk;j ugha fd;k tk ldrk gSA flQkfj'k daiuh
ds vizSy ekg dk Mh,A
ds fy, gkfudkjd gS rFkk blds dk;kZUo;u ls vkS|ksfxd
fodYi 2% lsokfuo`fÙk ds le; izkIr ewy osru dk 'kkafr Hkh ckfèkr gksxhA
25 fnuksa dh èkujkf'k$vizSy ekg dk vkbZMh,A
blds vfrfjDr flQkfj'k iw.kZr% ljdkj ds iwoZ oknksa
2- fcuk okmpj ds dksbZ ifjorZu ughaA
ds fo:¼ gSA ljdkj us fuxehdj.k ds le; ukSdjh dh
ewy osru dk 15 fnuksa dh èkujkf'k $ lsokfuo`Ùk ds lqj{kk dh xkjaVh nh FkhA ch,l,u,y esa lfEefyr
deZpkfj;ksa dh ljdkjh isa'ku dh ik=rk gS rFkk dsanzh;
le; izkIr Mhih$ vkbZMh,
deZpkfj;ksa dh Hkkafr bu ij ohvkj,l ;kstuk ykxw ugha
;g foÙkh; o"kZ 2010&11 ls izHkkoh gksxkA
gksrk gSA ;g mYys[kuh; gS fd ukSdjh dh lqj{kk rFkk isa'ku
,ubZihih dk dk;kZUo;u
xkjaVh ds i'pkr~ gh o"kZ 2004 esa fuxehdj.k laHko gks
ch,l,u,y la[;k 27&7@2008&VhbZ fnukad 6-9-2010 ldk FkkA rhu QsMjs'kuksa (,u,QVhbZ] ,Q,uVhvks rFkk
lHkh lhth,e~l dks
chVhbZ,Q) rFkk ljdkj ds eè; bu ij fyf[kr le>kSrk
ik= deZpkfj;ksa dk vixzsMs'ku 'kh?kz fd;k tk;A
gqvk FkkA
VhVh, oxZ esa izksUufr gsrq foHkkxh; ijh{kk 40
LosPNk lsokfuo`fÙk dk fu;e 37, ds Dykl 11(,)
izfr'kr dksVk
esa izkoèkku gSA
ch,l,u,y i= la[;k 250&27@2008&ilZ III
mRiknu esa izfro"kZ o`f¼ gqbZ gSA lh,th ds fjiksVZ ds
fnukad 14-9-2010 lHkh lhth,e~l dks
vuqlkj LVkQ rFkk VsyhQksu ds vuqikr esa Hkkjh fxjkoV
o"kZ 2008 dh foHkkxh; ijh{kk lHkh lfdZyksaA gqbZ gSA futh daifu;ka xzksFk (o`f¼) ds vuqlkj ukSdjh ugha
,l,l,l esa vk;ksftr dh tkapA ;g ijh{kk mu lfdZyksaA nsrh gSaA vr% ch,l,u,y dh rqyuk futh daifu;ksa ls
,l,l,l esa ugha gksaxh tgka o"kZ 2004 dh iwjd ijh{kk djuk vuqfpr rFkk vuSfrd gSA ohvkj,l esa n{k deZpkjh
Hkh dEiuh ls tk ldrs gSaA
ugha gqbZ gSa vFkok U;k;ky; esa okn yfEcr gSA

iwath fofuos'k

iz'kklu dks i=

,u,QVhbZ iwath fofuos'k izLrko ds fo:¼ gSA iwath
fofuos'k ls izkIr èkujkf'k dk mi;ksx ctV ?kkVs dh iwfrZ esa
gksxkA ;g lsok foLrkj esa mi;ksx ugha fd;k tk,xkA
Vh,Q&1@5 lh fnuka d 4-9-2010 th,e (,lvkj) ,eVh,u,y bldk thrk&tkxrk mnkgj.k gSA ,eVh,u,y
ch,l,u,y dks
rFkk vU; fuxeksa dh n'kk dks è;ku esa j[kdj vkfFkZd
d` i ;k ch,l,u,y i= la [ ;k ch,l,u,y thou{kerk] csgrj mRiknu] dfeZ;ksa dks O;fDrxr nkSyr]
16&1@,lvkj@2010 dk lanHkZ ysaA okafNr eqíksa ij izcaèku esa lqèkkj] xzksFk nj esa o`f¼ vkfn dh vk'kk O;FkZ gSA
,u,QVhbZ dk izLrqfrdj.k fuEuor gSA
iw.kZ:is.k ljdkjh daifu;ka gh vkS|ksfxd xzksFk ds vkèkkj
1- ohvkj,l }kjk ,d yk[k deZpkfj;ksa dk fjVk;j gSaA LVsd gksYMlZ dh Hkh lksp gS fd ljdkjh daifu;ksa esa

,u,QVhbZ ch,l,u,y dk firjkSnk lfefr ds
flQkfj'kksa ij izLrqfrdj.k
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deZpkfj;ksa dk fgr lqjf{kr gSA ikap o"kks± ds vkbZihvks
fo'ys"k.k ls irk pyrk gS fd yksx cSd
a esa fQDlM fMiksftV
esa vfèkd èku vftZr djrs gSaA lh,th us viuh fjiksVZ esa
dgk gS fd fuxe dh tehu rFkk bekjr dh ßVk;fVyÞ
fuèkkZfjr gksus ds i'pkr~ gh iwath fofuos'k gksA vr% 'kr
izfr'kr ljdkjh 'ks;j j[krs gq, ch,l,u,y dks cktkj
ls èku izkIr djus dh btktr nh tk;A
ch,l,u,y ds fodkl esa MhvksVh rFkk jktusrk Hkh
ckèkd gSaA daiuh dks dke djus rFkk fodkl dh Lok;Ùkk
ugha gSA ljdkj xzkeh.k VsyhQksu lsok ls mRiUu gkfu dh
HkjikbZ ugha dj jgh gSA xzkeh.k vkijs'ku esa ch,l,u,y
dks 16]000@& djksM+ :i, dh gkfu gqbZ gSA ijarq MhvksVh
us gkfu dh HkjikbZ o"kZ 2000 ds fu.kZ;kuqlkj ugha dh gSA
ljdkj dks o"kZ 2000 ds okns dk vknj djrs gq, gkfu
dh HkjikbZ djuh pkfg,A

QksUl rFkk czkMcSaM lsok,a ckfèkr gksrh gSaA chVh,l dk
j[kj[kko Bhd ugha gSA Mhth,y dk nq:i;ksx gksrk gSA
chVh,l dh deh Hkh gSA
le; dk rdktk gS fd ftEesnkjh fuèkkZfjr gksA ;g
mPp Lrj ls izkjaHk gksuh pkfg,A uku&ijQkeZlZ rFkk Hkz"V
vfèkdkfj;ks a ds fo:¼ dk;Z o kgh gks A Hkz " V rFkk
uku&ijQkeZlZ vfèkdkfj;ksa dks fu;eksa dks vuns[kk djds
fuf'pr vofèk ls vfèkd j[kk tkrk gSA foÙkh; vuq'kklu
vko'd gSA lh,eMh dk dkUVªSDV ij p;u mfpr ugha gSA
blls daaiuh ij cqjk izHkko iM+sxkA ;g Hkh fuf'pr ugha gS
fd ckgjh O;fDr lh,eMh gksus ij viuk vFkok fdlh
futh daiuh dk ,tsaMk ykxw ugha djsxkA

lhMhvkj ;kstuk
Vh,Q&19@5(ch) fnukad 17-9-2010 Jh xksikynkl]
lh,eMh dks

yksdy ywi dh vucaMfyax

dkiksZjsV dk;kZy; us VsyhQksUl fcyksa dh rS;kjh gsrq
;g Li"V ugha gSA bls Li"V djsa ftlls la?k viuh lhMhvkj ;kstuk ykxw dh gS tks fd paMhx<+ esa dsfUnzr gSA
ch,l,u,y izcaèku us VkVk ,tsalh dks djksM+ksa dk Hkqxrku
izfrfØ;k izLrqr dj ldsA
fd;k gSA ijarq rhu eghuksa ls vfèkd le; ls xzkgdksa dks
dk;Z lH;rk
fcyksa dh izkfIr ugha gks jgh gSA xzkgd vlarq"V gksdj QksUl
dk;Z lH;rk esa o`f¼ rHkh laHko gS tc izcaèku rFkk dh okilh dj jgs gSaA xzkeh.k {ks= ds xzkgd 'kgjh nj ls
deZpkfj;ksa ds eè; laokn dk;e jgsA fofHkUu Lrjksa ds fcy izkIr dj jgs gSaA
fuxksf'k,fVax e'khujh esa deZpkfj;ksa dk leqfpr izfrfufèkRo
d`i;k mfpr dk;Zokgh djsaA
vko';d gSA orZeku dksM vkWQ fMfLlifyu ls dsoy ,d
la?k dks ekU;rk feyrh gS ftlls vfèkdka'k deZpkfj;ksa dk
,ubZihih ds lacafèkr eqíksa ij Li"Vhdj.k
fuxksf'k,fVax e'khujh esa izfrfufèkRo ugha gksrk gSA deZpkfj;ksa Vh,Q&26@6 fnukad 15-9-2010 lh,eMh] ch,l,u,y
dh leL;kvksa rFkk d"Vksa dk lekèkku ugha gksrk gSA ekU;rk dks
dqN fcanqvksa ij Li"Vhdj.k vHkh Hkh vko';d gSA
izkIr la?k ds dkj.k deZpkfj;ksa ds lkFk VªkalQj esa HksnHkko
fd;k tkrk gS ftlls dk;Z lH;rk izHkkfor gksrh gSA vr% ,) ßlsaljÞ naM izksUufr esa ckèkd ugha gSA ,d deZpkjh
ekU;rk fu;e esa ifjorZu gks ftlls deZpkfj;ksa rFkk izcèa ku
ftls o"kZ 2007 esa chlhvkj fey pqdk Fkk mls
ds eè; mfpr laokn LFkkfir gksA
22-10-2008 dks ßlsaljÞ naM fn;k tkrk gSA
deZpkjh ,ubZihih dk fodYi nsrk gSA d`i;k Li"V
lsokvksa ls lEcfUèkr eqíksa tSls fd chlhth] lhMhvkj
djsa fd mls 1-10-2004 vFkok 22-10-200ij izcaèku la?kksa ls dHkh Hkh fopkj&foe'kZ ugha djrk gSA
ds i'pkr vixzsMs'ku feysxkA
bdkbZ;ksa esa VwYl] dsfcYl dh deh gSA blls ySaMykbu
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ch) dqN deZpkjh 1-7-2008 dks chlhvkj esa Fkh rFkk
mlds iwoZ 1-7-2005 ls 30-6-2008 rd
mudk baØhesaV naM ds dkj.k can FkkA d`i;k Li"V
djsa fd ,ubZihih dk fodYi nsus ij mUgsa fdl frfFk
ls vixzsMs'ku feysxk\ izFke vixzsMs'ku 1-102004 ls gksuk gSA
lh) dqN deZpkjh 13-7-2008 dks chlhvkj esa gSA
ijarq 13-7-2007 ls 12-8-2008 rd os naM
esa FksA Li"V djsa mUgsa fdl frfFk ls vixzMs 's ku feysxkA
ch,l,u,y gsMDokVZj ds i= la[;k 400&147@
2009&ilZ
fnukad 29-3-2010 ds vuqlkj
foftysal Dyhfj,al (ohlh) Mhihlh) ds le; fy;k tkrk
gS A bdkbZ ; ks a es a dkiks Z j s V dk;kZ y ; ds i= la [ ;k
13&2@2010&VhbZ fnukad 20-8-2010 esa Øekad
rhu ds Li"Vhdj.k dks mfpr :i ls ugha fy;k tk jgk gSA
vr% Li"V vkns'k vko';d gS fd vksVhchih@chlhvkj esa
p;fur deZpkfj;ksa dk iqu% Mhihlh ugha gksuk pkfg,A
chlhvkj dk ,d vfrfjDr baØhesaV chlhvkj ;kstuk dk
,d va'k gSA vr% bldh canh ugha gksA

thih,Q esa C;kt dh o`f¼
Vh,Q&11@10 fnukad 16-9-2010 lfpo MhvksVh rFkk
izfrfyfi lapkj ea=h rFkk lh,eMh] ch,l,u,y dks

dqN le; iwoZ bZih,Q esa C;kt o`f¼ 8-5 izfr'kr ls
9-5 izfr'kr cksMZ vkQ Mk;jsDVlZ us fd;k gSA
d`i;k thih,Q esa C;ktnj o`f¼ dh dk;Zokgh lqfuf'pr
djsAa

,ubZihih us osrueku :i;k 9200&13200
(,ubZ&12) dk l`tu
Vh,Q&26@6 fnukad 16-9-2010 th,e (LFkkiuk) rFkk
(,lvkj) ch,l,u,y dks

MhihbZ ds vuqeksnu ds i'pkr~ Hkh osrueku ds l`tu
esa foyac gks jgk gSA bls rRdky izHkko ls ykxw gksuk gSA
ftlds dkj.k T;s"B deZpkjh fdafpr ykHk ls Hkh oafpr gks
jgs gSaA ,sls deZpkjh izfrekg lsokfuo`Ùk gks jgs gSaA
TELECOM

d`i;k osrueku l`tu dh rRdky dk;Zokgh djsaA

chlhvkj dk ,d vfrfjDr bUØhesUV
Vh,Q&26@6 fnukad 17-9-2010

xzsM Qksj ds ,ot esa gSA ;g MhvksVh ls vuqeksfnr gS
rFkk isa'ku dh ik=rk gSA bldh okilh ls dk;Zjr rFkk
lsokfuo`Ùk deZpkjh xEHkhj :i ls izHkkfor gksaxsA
d`i;k fu.kZ; ds iwoZ xEHkhjrk ds lkFk fopkj lqfuf'pr
djsAa

la?kksa ds ekU;rk gsrq dksMZ vkWQ fMfLlifyu esa
ifjorZu
Vh,Q&1@1lh@5oka fnukad 18-9-2010 lh ,e Mh dks

d`i;k dkiksZjsV dk;Zy; ds i= la[;k ch,l,u,y@
5&1@,l vkj@2008 fnukad dk lUnHkZ ysaA orZeku
dksMZ vkQ fMfLlifyu ch,l,u,y ds la?kksa ij ykxw ugha
gksrk gSA iwoZ esa geus blfy, Lohdkj fd;k Fkk D;ksafd
fuxe ds LFkkiuk ds mijkUr dksbZ fu;e ugha cuk FkkA ;g
dksM vkWQ fMfLlifyu iqjkuk gSA bldk dksbZ dkuwuh gSfl;r
Hkh ugha gSA blls fuxksf'k,fVax e'khujh esa deZpkfj;ksa dk
Åfpr <ax ls izfrfufèkRo Hkh ugha gksrk gSA
vusd izfrosnuksa ds i'pkr~ Hkh ß,l vkj lsyÞ us dksbZ
fu;e ugha cuk;kA fnukad 16-9-2010 dh cSBd esa
ps;jeSu] th,e (,lvkj)] cgqer la?kksa dh ekax dks Bqdjkrs
gq, ?kks"k.kk fd;k fd ikapok osjhfQds'ku iqjkus dksM vkWQ
fMfLlifyu ds vuqlkj gksxkA tcfd ;g la?kksa ij ykxw
ugha gksrk gSA okLrfodrk rks ;g gS fd th,e (,l vkj)
,d fons'kh dh Hkkafr Hkwfedk fuHkkbZ rFkk eqís dks jkSan
fn;kA ch,l,u,ybZ;w rFkk Vhiw dks NksM+dj vU; lHkh
la?kksa us fu;e esa la'kksèku dh ekax dhA th,e (,lvkj) ds
,drjQk rFkk euekuk fu.kZ; vkS|ksfxd 'kkafr rFkk
lkSgknZiw.kZ okrkoj.k dks vo'; izHkkfor djsxkA ;g dEiuh
ds fgr esa ugha gksxkA gekjk Li"V n`f"Vdks.k gS fd ,sls
vfèkdkjh ftUgksaus ch,l,u,y esa ,sctkiZ'ku ugha fy;k
rFkk vius dks lqjf{kr le>rs gSa mUgsa lfEefyr deZpkfj;ksa
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dks vlqjf{kr djus dk vfèkdkj ugha gSA bl lanHkZ esa uo
la?kksa dk la;qDr eseksjSUMe vkidks Hkstk tk pqdk gSA vr%
vkils vuqjksèk gS fd rRdky gLr{ksi djsa ftlls fd dEiuh
esa 'kkafr jgsA dEiuh bl le; ladV esa gSA vr;o dEiuh
orZeku esa Jfed vlUrks"k ugha >sy ldrhA

ekax dhA pquko ds le; dh lqfo/kk, i;kZIr ugha gSaA
deZpkfj;ksa dh leL;kvksa ds lek/kku gsrq LFkkuh; izca/ku
ls vkSipkfjd cSBd vko';d gSA ps;jeSu us crk;k fd
izca/ku blds fy, ck/; ugha gSA fQj Hkh la?kksa dh U;wure
VªsM ;wfu;u lqfo/kkvksa dh ekax dks izca/ku dks izLrqr gksxkA

th,e (,lvkj) us mÙkstuk rFkk vlarks"k mRiUu
dh

ps;jeSu us ikapok osjhfQds'ku dks iqjkus dksM vkWQ
fMfLlifyu ls djus dh ?kks"k.kk fd;k ftlds fojks/k esa
,u,QVhbZ ch,l,u,y] ,u ;w ch,l,u,y (,Q,uVhvks)]
chVhbZ ; w ] (ch,l,u,y)] ch,l,u,y MCY;w v kj;w ]
ch,l,u,y bZ ,l] ch,l,u,y ,Vh,e] ch,l,u,y]
,uVh,l;w rFkk ch,l,u,y isok la?kksa us okdvkmV fd;k
rFkk dgk fd iqjkus dksMZ vkWQ fMfLlifyu }kjk pquko esa
os Hkkx ugha ysaxsA
(la?kksa ds okd vkmV djus ds i'pkr~ ps;jeSu us pquko
izksxzke dh ?kks"k.kk dh)

ch,l,u,y @5&1@,lvkj@2010 fnukad 20-9-2010

dksM vkWQ fMfLlifyu esa ifjorZu
16-9-2010 cSBd dk laf{kIr fooj.k

ps;jeSu] th,e (,lvkj)] us la?kksa ds izfrfuf/k;ksa dks
crk;k fd pkSFks osjhfQds'ku ds le; fMIVh phQ yscj
dfe'uj dh mifLFkfr esa ;g crk;k x;k Fkk fd Hkfo"; esa
dksM vkQ fMfLlifyu esa ifjorZu ds fy, izca/k fopkj
djsxkA u, fu;e dks cukus gsrq 6 ekg iwoZ dk;Zokgh djus
dk Hkh fu.kZ; FkkA vr% la?kksa ls lq>ko dh izkfIr ds i'pkr~
ekfld fVIif.k;ka
;g cSBd cqykbZ xbZ gSA
,ubZihih ij Li"Vhdj.k vkns'k
ppkZ ds e/; ch,l,u,ybZ;w rFkk Vsiw dks NksM+dj
dkiksZjsV dk;kZy; }kjk yxHkx 20 vkns'k iqu% tkjh
lHkh la?kksa us ifjorZu dh lgefr O;Dr dhA
gksus gSaA deZpkfj;ksa dks lykg gS fd fodYi esa tYnckth
dks M vkQ fMfLlifyu rFkk uohu dks M vkQ ugha djsaA
fMfLlifyu cukus gsrq vke lgefr ds vHkko esa ps;jeSu
us fu.kZ; fn;k fd ikapok osjhfQds'ku iqjkus dksM vkQ lhvkj esa vkSlr izfof"V;ksa ls uohu izeks'ku
ikWfylh esa dqizHkko
fMfLlifyu }kjk gksxkA bl ij dqN la?kksa us bldk izcy
izcaèku jkgr nsus gsrq fopkj dj jgk gSA
fojks/k fd;k rFkk dgk fd orZeku dksM vkQ fMfLlifyu
ls dsoy ,d la?k dks ekU;rk feyrh gSA blls m|ksx esa
VhVh, dh foHkkxh; iwjd ijh{kk
'kkafr ugha jgrh gSA ekU;rk izkIr la?k }kjk deZpkfj;ksa dk
rfeyukMw dh iwjd ijh{kk dks lqizhe dksVZ us fujLr
'kks"k.k Hkh gksrk gSA vf/kdka'k deZpkfj;ksa dk izfrfuf/kRo dj nh gSA dkiksZjsV dk;kZy; us dkuwuh lykg ekaxh gS fd
Hkh ugha gksrk gSA la?kksa us ekax fd;k fd mUgsa izca/ku ds 'ks"k lfdZyksa esa o"kZ 2004 dh iwjd ijh{kk vk;ksftr gks
le{k vius n`f"Vdks.k j[kus dk volj tk;sA ps;jeSu us vFkok ughaA
dgk fd mu la?kksa ds fopkjksa dks mPp izca/ku ds le{k j[kk
ts,lh ds fu.kZ;
tk,xk rFkk fn'kk&funsZ'ku gsrq phQ yscj dfe'ku ls Hkh
fcgkj rFkk dsjy esa pquko ds dkj.k rhu fnuksa dh
lEidZ fd;k tk,xkA
gM+rky vc 24 uoEcj ls gksxhA laln ekpZ 11 uaocj
la?kksa us ,d er ls U;wure VªsM ;wfu;u lqfo/kkvksa dh
dksA
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xzkeh.k bykdksa esa baVjusV dk bLrseky

gj rhljk Hkkjrh; iwjh rjg ls Hkz"V

bl lky ds var rd baVjusV dk bLrseky djus okyksa
dk vkadM+k 30 izfr'kr dh o`f¼ ds lkFk 54 yk[k ij
igqap tk,xkA

Jh izR;w"k flUgk] fuorZeku lhohlh

Jh flUgk ns'k ds yksxksa esa Hkz"Vkpkj dh Lohdk;Zrk
c<+us ij xgjh fpark O;Dr djrs gq, dgk gS fd %&

ch,l,u,y }kjk ,yvkbZlh dks 4853@&
:i;k djksM+ dh fdLr

ß---ns'k esa gj rhljk O;fDr iwjh rjg ls Hkz"V gS
tcfd gj nwljk O;fDr blds dxkj ij gSAÞ
ß---yksx HkkSfrdoknh gksrs tk jgs gSaAÞ
ß---iwoZ esa Hkz"V O;fDr lekt esa lj mBkdj pyus
dk lkgl ugha dj ldrk FkkA blesa lkekftd
dyad yxus dk vglkl tqM+k Fkk] ysfdu ;g fLFkfr
[kRe gks x;h gSAÞ
ß---20 Qhlnh Hkkjrh; varjkRek dh rkdr ij
vHkh Hkh bZekunkjh dh ftUnxh xqtkj jgs gSaAÞ

ch,l,u,y us ,yvkbZlh dks ,d lewg ;kstuk ds
rgr 4]853@& djksM+ :i;s dk izhfe;e fn;k gSA
ch,l,u,y ds deZpkfj;ksa dks muds vodk'k udnhdj.k
;kstuk ds fy, ;g chek fd;k x;k gSA blls deZpkfj;ksa
dks lsokfuo`fÙk ds le; vodk'k udnh dh lqj{kk feysxhA

iwath fofuos'k

fo'oLr lw=ksa ls Kkr gqvk gS fd MhvksVh us ljdkj dks
viuh fjiksVZ esa dgk gS fd orZeku le; ch,l,u,y ds
ohvkj,l
iwath fofuos'k gsrq mfpr ugha gSA daiuh esa ?kkVk gksus ds
ch,l,u,y esa lfEefyr MhvksVh deZpkfj;ksa ij
dkj.k ljdkj dks mfpr ewY; ugha feysxkA
ohvkj,l ykxw ugha gks ldrkA okLrfod [krjk lhMh,
fu;e] 2006 ls gSA ftlesa deZpkjh dk 55 o"kZ dh
vyxko lnSo nq%[kn gksrk gS
vk;q ds i'pkr izca/ku dks fjVk;j djus dk vf/kdkj izkIr
ts,lh dh ,d cSBd esa ch,l,u,y ds ps;jeSu ,oe~ gSA vihy djus dk vf/kdkj Hkh ugha gSA
eSusftax Mk;jsDVj in ds foHkktu eqík firjksnk lfefr
ds flQkfj'k ds ifjis{; esa ppkZ esa vk;kA ,u,QVhbZ us
Li"V n`f"Vdks.k viukrs gq, dgk fd foHkktu ds nwjxkeh
ifj.kke gksaxsA ps;jeSu in ij ckgjh O;fDr] jktusrk
lfgr] vklhu gks ldrs gSaA ,sls esa ch,l,u,y dh
nqnZ'kk fuf'pr gSA blds vfrfjDr ps;jeSu rFkk ,eMh
ds foHkktu ds i'pkr ch,l,u,y dk tksu esa foHkktu
Hkh ljy gks tk,xkA ts,lh la;kstd o;ksc` ¼ lkFkh
uEcwnjh vUrr% dgk fd foHkktu lnSo nq%[knk;h gksrk
gSA mUgksaus jktuhfrd dkj.kksa ls ,u,QVhbZ dk foHkktu
fd;k FkkA 'kk;n ;g ihM+k mUgsa vc lrk jgh gS D;ksafd
os ch,l,u,y rFkk deZpkfj;ksa dh lqj{kk vius laxBu
ds cy ij djus esa vLeFkZ gSaA ,dhd`r ,u,QVhbZ
vo'; :i ls pqukSrh dk vdsys ne ij eqdkcyk djrhA
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t;iqj esa lEesyu
fnukad 21 flrEcj] 2010 dks ihth,e vkWfQl
ifjlj] t;iqj esa deZpkfj;ksa dh ,d fo'kky lHkk dks
lkFkh pUns'oj flag] egkea=h us lEcksf/kr fd;kA bl lHkk
esa lkFk ,e,y raoj (izkarh; ea=h] ,u,QVhbZ)] lkFk ,e
,y 'kekZ (izkarh; ea=h] ,Q,uVhvks)] lkFkh nhf{kr (ftyk
ea=h] ,u,QVhbZ) rFkk vU; ,yk;al laxBuksa ds inkfèkdkjh
mifLFkr FksA lHkk dh v/;{krk lkFkh ds ,y 'kekZ]
,u,QVhbZ ds o;kso`¼ usrk us dhA
vius lacks/ku esa egkea=h us iwath fofuos'k] ohvkj,l]
ch,l,,y dh orZeku n'kk] lhMh, fu;e] izeks'ku ikfylh]
osru] la'kks/ku vkfn ij foLrkj ls izdk'k MkykA bl
lEesyu esa 500 ls vf/kd deZpkfj;ksa us Hkkx fy;kA
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eerk us jsyos laj{kk dh dbZ Jsf.k;ksa dh ohvkj,l esa fd;k 'kkfey
[kkyh inksa ij ljiV nkSM+sxh HkrhZ dh jsy
vej mtkyk C;wjks% ubZ fnYyhA jsyos esa lqj{kk vkSj laj{kk ls tqM+s yxHkx lk<+s rhu
yk[k [kkyh inksa dks Hkjus ds fy, jsy ea=h eerk cuthZ QkLV VªSd ij gSaA jsyos ea=ky; us
'kfuokj dks LoSfPNd lsokfuo`fÙk (ohvkj,l) ;kstuk esa jsyos laj{kk dh dbZ Jsf.k;ksa dks
'kkfey djus dk fu.kZ; fy;k gSA ftlls ohvkj,l ysus okys dfeZ;ksa ds cPpksa dks vkijs'ku]
flfoy bathfu;fjax] flXuy o VsyhdkWe o eSdfs udy o bysfDVªdy foHkkx ds [kkyh inksa
ij HkrhZ dh tk ldsxhA eerk us iwoZ lSfudksa dh lhèkh HkrhZ djus dk fu.kZ; 'kqØokj dks gh
vkns'k tkjh dj fn;k FkkA iwoZ lSfudksa dksVk c<+kdj 20 Qhlnh dj fn;k x;k gSA fofnr
gks fd ohvkj,l ysus okys jsy dfeZ;ksa ds cPpksa dks flQZ xSaxeSu o lgk;d yksdks ik;yV
ds in ij HkrhZ djus dh O;oLFkk FkhA ysfdu 'kfuokj dks jsy ea=ky; us ldqZyj tkjh djrs gq, bl ;kstuk esa laj{kk
dh vU; Jsf.k;ksa ds [kkyh inksa dks Hkh 'kkfey dj fy;k gSA ,vkbZvkj,Q ds egkea=h f'koxksiky feJk us crk;k fd
eerk ds bl QSlys ls jsyos ds vkWijs'ku foHkkx] flfoy bathfu;j] flXuy o VsyhdkWe foHkkx] eSdsfudy ,oa
bysfDVªdy foHkkx ds inksa ij ohvkj,l ysus okys jsy dfeZ;ksa ds cPpksa dh HkrhZ gks ldsxhA vkf[kj ;g ch,l,u,y
esa D;ksa ugha ykxw gks ldrk\ o"kZ 2003 esa ,u,QVhbZ us fjIyslesaV Ldhe dk izLrko fd;k FkkA

lkFkh ltokuh] lfpo lkFkh lkgw dk jk;iqj esa Lokxr djrs gq,

lkFkh lh-flag] egkea=h jk;iqj esa lkFkh lkgw dk Lokxr djrs gq,
TELECOM

26

OCTOBER, 2010

Contd. from page 10 % Letters from Administration
been mentioned that the order takes effect form
the date of issue of the order. It is again clarified that the rates/eligibility criteria shown are
applicable for the journeys performed on or
after 08-09-2010.

This issues with the approval of the competent
authority.
n

Limited Departmental Competitive
Examination for TTA cadre under 40%
quota for the Recruitment year 2008-Amendments/Modifications thereof.
BSNL No. 250-27/2008-Pers-III dated : 14-92010 All Heads of the Telecom Circles, Bharat
Sanchar Nigam Limited*.
I am directed to refer to this office letter of even
No. dated 30.6.2009 on the above mentioned subject and to say that Para-2 of the above referred
letter which reads " the LDCE of TTA under 40%
quota for the Recruitment Year 2008 may be conducted in all the Circles excepting those Circles
where either court cases are pending or process
of Supplementary LDCE for the RY - 2004 has not
been completed" has been re-examined afresh after receipt of several reference from a few Circles.
Accordingly, It is now clarified that Para-2 of
the above said letter dated 30.6.2009 is hereby
modified to read as "the LDCE for TTA under 40%
quota for the Recruitment year 2008 may be conducted in all the Circles/SSAs excepting those Circles/SSAs where their Court Cases are pending or
process of Supplementary LDCE for the RY-2004
has not been completed" after seeking legal opinion, if so needed by the Circles, from the respective Legal Branch of the Circle.
This issues with the approval of the competent
authority.
n

Disinvestment
The DoT has reportedly sent report to Govt.
to the effect that time is not ripe for the purpose.
The Govt. may not get expected proceeds due to
declining trend of BSNL.

VRS
The VRS is not applicable on DoT employees
absorbed in BSNL. The real danger is CDA rules,
2006 which empowered the management to retire employee after attaining 55 years of age. It is
not appealable also.
TELECOM
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cilities to all the unions. Further, extension of facilities to all the unions puts strain on the management in terms of resources, availability for meetings etc. However, he agreed to submit the case of
the unions for grant of limited trade union facilities
for consideration of the management.

7. Thereafter, the Chairman apprised the participants that the recognition period of the representative union is coming to an end on 26th January, 2011 and invited their views as to whether notification for the next membership verification can
be issued concurrently with the recognition period
so that election takes place immediately after 26th
January, 2011 or notification is issued only after
completion of recognition period. He also mentioned
that notification for conduct of elections during the
last two membership verifications was concurrent
with the recognition period. Protesting against the
proposal of the management for holding of next membership verification under the provisions of existing
Code of discipline, some of the unions mentioned
that they will not participate in the election under the
present Code of discipline and staged walk-out.
These unions are NFTE BSNL, NUBSNLW (FNTO),
BTEU (BSNL), BSNLWRU, BSNLES, BSNL ATM,
BSNL NTSU and BSNL PEWA.
8. The remaining unions agreed for holding of
the election under the provisions of existing Code
of discipline and advocated in favour of issue of
notification concurrently with the recognition period
so as to avoid vacuum when the recognition period
comes to an end. Accordingly, the Chairman informed the participants about the tentative programme for holding elections, viz. *
Issue of Letter for inviting applications 01.10.2010
*
Last date for submission of applications 31.10.2010
*
Issue of notification for holding elections 01.12.2010
*
Withdrawal of applications -10.12.2010
*
Date of Election -01.02.2011
*
Counting of votes by SROs in SSAs -03.02.2011
*
Declaration of results -04.02.2011.
Thereafter, the meeting came to an end with a
vote of thanks to the Chair.
Note: Nine Unions are not party to decisions contained in para (8)
n
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RESENTMENT MAY GROW
Record of discussions of the meeting held with the applicant unions on 16th
September. 2010 under the chairmanship of Sr. GM (SR) to consider the issues
related to change in Code of discipline and conduct of 5th membership
verification of non-executive employees in BSNL
No. BSNL/5-1/SR/2010 Dated, the 20th September, 2010
The list of participants is available at AnnexureI. BSNL Employees Congress expressed its inability to attend the meeting due to heavy flood and
continuous rains.
2. At the outset, the Chairman welcomed the
representatives of all the unions present in the
meeting and mentioned that at the time of 4th membership verification, in the minutes of the meeting
held on 12th November, 2010 under the chairmanship of Deputy Chief Labour Commissioner (C), it
has been mentioned that “the management is open
to consider any change in the Code of discipline infuture. The new set of rules can be drafted with the
consent of all the unions at the time of next membership verification for which action can be initiated
approx. six months in advance, to which- all the
unions agreed unanimously. Accordingly, after having the views and suggestions of all the unions, the
present meeting is convened.
3. During the course of discussions, all the unions except BSNL Employees Union and TEPU,
argued in favour of change in Code of discipline so
that recognition is granted to more than one union.
BSNL Employees Union submitted that at this juncture. They oppose any change in Code of Discipline on the premise that the issue is so important
that it would be discussed in their Central Executive Committee meeting scheduled to be held from
27th to 29th September, 2010. On the other hand,
TEPU raised a fundamental question that this forum is not competent to make any changes in the
Code of discipline since the Code is approved by
the Indian Labour Conference after an evolved consensus in the tripartite meeting of National Trade
Union Centers, Employers organizations and the
Government. Any change is possible through tripartite meeting and subsequent approval by the
Indian Labour Conference, as the Code is common to all PSUs. In the absence of power and authority, any attempt for reconsideration in exclusion
may be dropped.

4. Subsequently, the unions proposed for evolving a fresh Code of discipline for BSNL under which
the membership verification is conducted on which
again consensus could not emerge. Both the unions, viz. BSNL Employees Union and TEPU opposed framing a fresh Code of discipline for BSNL.
5. In the absence of consensus on both the issues, i.e. change in the Code of discipline and
evolving 8 fresh Code of discipline for BSNL, the
Chairman ruled that the membership verification
will be conducted under the provisions of existing
Code of discipline, which is a sacrosanct document.
Some of the unions strongly opposed this decision
and argued that the present Code of discipline resulting in recognition of only one union has failed
to bring industrial peace and leaves scope for exploitation of worker by recognized union. It also fails
to consider views of a major section of workers.
They demanded that they may be given a chance
to submit their views directly to top management.
The Chairman explained that in absence of consensus to change code of Discipline, only the existing Code of Discipline can save us from litigations. He however offered to put forth the views
and sentiments of these unions before top management and bring it to the knowledge to Chief
Labour Commissioner for seeking guidance.
6. On the issue of facilities to the unions, the
unions unanimously demanded that at least limited trade union facilities be provided to all the applicant unions for their growth and sustainability
since the facilities provided during the election period are not sufficient. The facility of formal meeting is of utmost important so that they are able to
take up the issues of their members with the local
management. The Chairman explained that recognition of union and extension of facilities to recognized union is a bilateral arrangement between
the management and the union, and it is not obligatory on part of the management to extend faContd. on pre. page
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