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EDITORIAL

Conventions
The unions and associations in BSNL under
the banner of “Forum” organised a very impressive and purposeful convention on 3rd August at
Mavlankar Hall, New Delhi. The representatives of
unions from different parts of the country participated. The main plank of the convention had been the
revival of BSNL which is in loss for last four years.
Presently it is facing enormous financial crunch in
procurement of equipment and materials for development of the services and to improve the quality
of service. A declaration containing demands and
suggestions on behalf of Forum was also placed
before the convention for adoption and careful consideration of the Govt. The convention was very
timely as Group of Ministers are already entrusted
with the responsibility to suggest ways and means
to lift the company from the present condition. The
convention had demanded that there should be no
retrenchment of employees through VRS and appealed to govt to refrain from disinvestment/privatisation. It is heartening that many leading leaders
and stalwarts of central Trade unions addressed
the convention and assured for their cooperation
and help in the revival of BSNL.
The Central Trade unions (BMS, INTUC,
AITUC, HMS, CITU, AIUTUC, TUCC, SEWA,
AICCTU, UTUC, LPF) held another convention on 6th August which was attended by some
BSNL unions and other friendly organisations.
The NFTE participated in the convention. The
convention voiced their serious concerns about
price rise, anti labour policies of Govt. and demanded that the profit making PSUs should not
be disinvested. The Convention has adopted
programme of action also to expose the indifferent attitude of Govt.

Unlike others the BSNL is service provider
and biggest PSU in the country. It is serving the
people spread in the entire nook and corner of
the country. Unfortunately it is running in loss for
more than 4 years. It is primarily due to Govt’s
hostile policies. The NFTE from very beginning is
against retrenchment of staff through the process
of VRS. It is opposed to disinvestment also even
though it is in loss. The stand is not without valid
reasons. The Govt. has done disinvestment and
VRS both in the MTNL but today the PSU is in
the worst condition. The VRS and disinvestment
can never prove to be the panacea of the present
ills of BSNL as remedies are elsewhere. The fact
is that BSNL requires resources from Govt. specially when private COS will be enjoying the fruits
of 100% FDI. This aspect should receive serious
consideration at the hands of Govt. and DOT. If
Govt. can bail out “Maharaja, Air India, why
not BSNL? The Govt. should honour the Commitments made at the time of corpotarisation.
Provide the BSNL resources to procure materials
and equipment and enable it to face competition
with courage and wisdom.
BSNL unions/Associations are determined to
stand up as “one piece” on the issue of revival of
BSNL in the interest of people and nation. Once we
stand up and act firmly the others will come forward
to help us. NFTE will play positive role in the struggle to make BSNL financially viable as it is most
important issue at present. It will be detrimental
to the cause of unity if some union in Forum
makes claim that it alone can save the company
and interest of the employees. Then where is
the necessity of Forum of unions. Restraints
are necessary for unity.

NATIONAL CONVENTION

OF BSNL EMPLOYEES “ON REVIVAL OF BSNL”
3RD AUGUST 2013 MAVLANKAR HALL, NEW DELHI.

DECLARATION
(In Brief)

This National Convention of BSNL Employees held on 3rd August 2013 at Mavlankar Hall,
New Delhi, participated by BSNL employees
from all over India, representing the 2.5 lakh employees expresses its deep concern and anxiety about the continued loss of BSNL for the last
four financial years and the reduction in its market share. The slow growth rate is mainly due to
lack of expansion and developmental activities,
non-procurement of required equipment etc.
which continue despite the continued and sustained demands raised by the employees and
their unions for improvement of the services.
Bharat Sanchar Nigam Limited (BSNL) was
formed as a Public Sector Unit (PSU) on 1st
October 2000 from the Department of Telecom,
ignoring the protest of the employees and their
unions. The Overseas Communications and
the telecom services in Delhi & Mumbai were
corporatized earlier as Videsh Sanchar Nigam
Limited(VSNL) and Mahanagar Telephones
Nigam Limited (MTNL) respectively. The entire
service sector of the department, which has
been serving the nation in a very efficient way
for more than one century, was converted in to
three Public Sector Units. All the executive and
non-executive employees were compelled to option for the PSUs, while the top management,
ITS officers, were given 5 years on deputation to
submit their option.

Government goes back from its financial commitments
At the time of corporatisation to BSNL, the government had assured it’s financial viability through
Reimbursement of Licence Fee, Payment of Access Deficit Charge (ADC) collected from the private telecom companies and grant from Universal
Service Obligation Fund (USOF) for providing services in remote and local areas which are lossmaking, but are part of the social commitment of
the government for providing universal communiTELECOM

cation services and where the private companies
seldom operate.
While the government implemented the above
decisions for a few years, it has gone back from its
commitments and discontinued all these financial
assistance to BSNL without any justification. The
reimbursement of licence fee and ADC has been
stopped completely and the assistance from USO
Fund reduced.
Unfair and Discriminatory Treatment to BSNL
From the time the private companies were
granted licences to provide telecom services, they
were favoured by the government and the DOT /
MTNL /BSNL discriminated. The licences to provide mobile services were granted to private companies in 1995, while DOT (BSNL was formed later) and MTNL was denied the same till 2002, only
6-7 years after, giving undue advantage to the former. The fixed amount for licence to private telcos
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which could have fetched around 1.25 lakh crore to
the government was changed in to revenue sharing
by which the government lost a very huge amount.
The CAG has calculated the loss to the government
at Rs. 1.76 lakh crore in the 2G spectrum auction,
the beneficiaries of which were the various private
companies. BSNL was compelled to pay Rs. 18,500
crore towards 3G and BWA Spectrum for all over
India without allowing it to participate in the bids.
But the private companies managed to provide pan
India services by paying about one third of the sum
paid by BSNL, by illegally sharing the spectrum between them, while each bid only for a few circles.
BSNL had to pay more, but was allotted spectrum
which could not meet the future requirements for
new technology, and private companies paid less
and got spectrum suited to next generations.
In short, on each and every occasion private
companies were favoured and its own company
discriminated by government. The interests of the
private telcos became more important to the government.
Procurement of Equipment
Despite the fact that mobile licence was granted
to BSNL after 6-7 years after it was granted to private companies, BSNL was gaining in the number
of connections and was almost going to reach the
first position by 2006-2007. A tender for 45.5 million
mobile lines were floated and was going to be finalised when the government compelled BSNL Board
to cancel the same. Another tender for 93 million
lines were cancelled in the same way two years
later. Had these tenders were finalised and equipment purchased, BSNL would have forged ahead
in the mobile sector. BSNL is even now leading in
both landlines and Broad Band connections. It was
only through the one day successful strike of the
employees that at least half of the first tender ie.
22.5 million lines were purchased which saved the
situation to a certain extent.
There is acute shortage of equipment like mobile lines, phone instruments, cables, drop-wire,
Broad Band Modem, Jointing kits etc. which are
hampering the services and fault repair. Though
some purchases have been made in the last year,
they are too insufficient to meet the requirement.
Killing the goose which lays golden eggs
BSNL was having an average revenue of Rs.
TELECOM

35,000 – 40,000 crore till 2007-2008 and a profit
of about Rs. 5,000- 10,000 crore per year. Due to
government decision to go back from its earlier financial assistance, lack of equipment and also cutthroat competition, the revenue came down to Rs.
30,000–27,000 crores and also started posting loss
for the last 4 financial years. The loss in 2011 – 12
was Rs. 8,851 crores and in 2012-13, it may almost
be the same. BSNL was having a cash balance of
about Rs. 40,000 crore, all of which was taken back
by the government through charges towards spectrum, an imaginary loan of Rs. 7,500 crore and its
interest calculated at a high rate of 14.5% coming
to about Rs. 12,000 crore, taxes, dividend etc.
The Inefficient Management
BSNL Management is also fully responsible for
the present unfavourable and unenviable position
of BSNL. The fact that most of the top management
officers do not belong to BSNL, but are on deputation from government and do not have much stake
in the company, has played a negative role in the
growth and expansion of the company.
The role of the employees and unions
The employees and their unions/associations
had continuously raised issues concerning the development and expansion of the services. Much
more is to be done to improve the services. The
mind-set of the employees needs to be further improved to face the present challenges and for ensuring a better service to the customers. They
should remember always that they are stake-holders of the company and at the service of the nation
and its people.
The Forum of BSNL Unions / Associations
has been mobilising the workers, approaching the
BSNL Management and the government for necessary actions and decisions so that the BSNL, the
telecom PSU, is strengthened and expanded and
a better service is provided to the nation. It is the
second line of defence and concerns of national security have also to be considered.
GoM for Revival of BSNL and MTNL
A Group of Ministers (GoM) for revival of BSL
and MTNL has now been formed by the Government withShriP.Chidambaram, Finance Minister as
Chairman. The Forum of BSNL Unions/ Associations has submitted a detailed memorandum to the
Chairman, GoM with positive suggestions for the
3			
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improvement and strengthening of BSNL with a request for personal hearing. These suggestions, if
accepted, will certainly make BSNL financially viable and improve the services.
This National Convention of BSNL Employees organised under the banner of the Forum of
BSNL Unions and Associations which represents
the more than 2.5 lakh employees places the following demands / suggestions before the government and the BSNL Management for Revival
of BSNL and for a Better Service to the Nation:
1.

2.

3.
4.

5.

6.

7.

8.

9.

The Government should honour and implement the assurances given at the time of
formation of BSNL for financial viability like
Reimbursement of Licence Fee, Payment of
ADC to BSNL and Liberal subsidy from the
USO Fund for compensating for the losses for
providing services in villages, remote / rural /
naxal affected areas etc.
The Spectrum should be allotted free to BSNL,
which is the incumbent and Government Company, including the additional spectrum with
BSNL.
The Rs. 18,500 crore charges for BWA and 3G
Spectrum from BSNL should be refunded.
Orders should be issued making it mandatory
for all Central/State Government departments,
Central/State PSUs to take telecom services
from BSNL/MTNL as have been issued for airtravel by another central PSU, Air India. This
will help in dealing with security concerns
also.
Refund BSNL the huge interest of about Rs.
12,000 crore recovered from BSNL @ 14.5%
for the Notional loan of Rs. 7,500 crore.
Transfer the assets and land to BSNL from
the government for which BSNL is paying the
taxes and other charges.
An effective and quick mechanism and immediate procurement of equipment like Moble
lines, Broadband Modem, Cables, Drop Wires,
Optical Fibre etc. so that expansion and Development could be implemented quickly.
The Pension Contribution to be remitted to the
government should be on the basis of actual
pay and not on the basis of the maximum of
the payscale, by which the company is losing
huge money.
BSNL should be exempted from payment to
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10.

11.

12.

13.

14.
15.

16.

USO Fund, considering the fact that the financial condition of the BSNL is weak.
The Management of the company should
belong to the company and not to deputed
officers.
Telecom Factories to be modernised. In addition to towers, other equipment required for
telecom services should be manufactured. It
should be made mandatory for the field offices to purchase the equipment from telecom
factories.
Effective functioning of the Works Committees at the SSA level so that discussion could
take place between the unions/associations
and management for expanding and improving the services.
No VRS /Retrenchment in BSNL, which will
have negative impact on the services as has
already been the experience wherever it has
been implemented.
No Disinvestment / Privatisation of BSNL
Abolition of the Telecom Advisory Committees, which have been formed when only DOT
was providing services, and which has got no
relevance now except unnecessary expenditure.
Active and committed participation of the employees in marketing and other developmental
activites.

Organise Circle, SSA Conventions
This National Convention of BSNL employees
calls upon the BSNL unions/associations to organise similar conventions at Circle and SSA levels to
give wide propaganda to our demands, to educate
the employees, to seek the support of the people
for strengthening BSNL and enabling it provide a
better service.
This National Convention feels that maximum
efforts should be made to understand the requirement of the customers and provide them the same
efficiently and effectively keeping very good cordial
relationship.
The Forum of BSNL Unions/Associations assure the employees that it will make out all efforts
to fight against the anti-BSNL policies and action
of the government and also for a better future of
the employees through saving and strengthening
BSNL and its services.
4			
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NATIONAL CONVENTION OF WORKERS
Mavlankar Hall, New Delhi: 6th August 2013

Declaration
*March to Parliament on 12th Dec 2013*
The National Convention of Workers being held
at Mavalankar Hall, New Delhi expresses serious
concern and anguish over continuing indifference
and inaction by the Govt of India towards vital livelihood related demands presented before the Govt
by the all-in-united-platform of trade unions and
pursued through numerous agitations/programmes
including strikes during last three years.
The Convention once again congratulates the
workers for the unprecedented historic success
of the two-day strike of 20-21 February’13. These
strikes and struggles during last three years have
strengthened and widened the unity of the Indian
working class. The Convention also conveys its
extreme anger and anxiety at the utter lack of concern demonstrated by the Government towards the
crores of workers and the mass of the people.
In the wake of the resounding success of the
two-day strike, the Prime Minister constituted a
Group of Ministers (GoM) to discuss and settle
the Ten-Point Charter of Demands (CoD) jointly
formulated by all the Central Trade Unions in the
country. The first meeting between CTUOs and
the GoM was held on 22nd May 2013. The CTUOs
had demanded to the GoM concrete response to
the following burning issues on which the workers
conducted strike struggle:(1) Minimum Wage not
less than of Rs10,000, (2) Universal Social Security Cover for all workers,(3) Assured Pension for
the entire working population,(4) Same wage and

benefits for contract workers as regular workers for
same and similar work, (5) Strict implementation
of Labour Laws, (6) Concrete measures to contain
price rise, (7) Concrete measures for employment
generation, (8) stoppage of disinvestment in Central and State PSUs / Undertakings, (9) Remove all
ceilings on payment and eligibility of Bonus, Provident Fund; Increase the quantum of gratuity and
(10) Compulsory registration of trade unions within
a period of 45 days and immediate ratification of
the ILO Convention Nos. 87 and 98. Despite categorical announcement by the Prime Minister in the
45th Indian Labour Conference about the justness
of the demands and that many of them are under
advanced stage of consideration, the GoM, instead
of making any concrete response told the CTUOs
that the Government need more time to study the
CoD and thus the meeting ended without any concrete result.
Conveying their concern on the most unfortunate outcome of the meeting the CTUOs in their
joint letter to the Prime Minister on 23rd May 2013,
noted, “the meeting remained disappointing as
nothing concrete has emerged in the response of
the Government on the 10 point demands raised by
the Central Trade Unions.” The CTUOs had urged
upon the Prime Minister to ensure that the long
pending demands are sorted out through dialogue
between the Government and the CTUOs within
one month.
Contd. on page 17

National Convention of Forum on revival of BSNL on 03-08-2013

At Mavlankar Hall in New Delhi the National convention called by the Forum of BSNL unions/Associations was held under the Chairmanship of Com. Chandeshwar Singh. Nearly 1000 delegates took
part in it from all over the Country. NFTE BSNL mobilized morethan 200 Comrades mainly from adjacent
circles. Com. VAN. Namboodri, the convener introduced the declaration for the approval of the convention. Com. Gurudas Das Gupta, Com. Swadesh Roy, Com. B.N. Rai and Com. Thomas Jhon spoke
respectively on behalf of AITUC, CITU, BMS and INTUC, Com. Uditraj, SC/ST leader also addressed
the convention. All the General Secretaries of Union/Association in the forum spoke at the convention
highlighting the issues for the survival of BSNL. Com. C.K. Mathivanan, Dy. G/Secy addressed the
convention on behalf of NFTE-BSNL. In the end the convention approved the declaration unanimously.
Now it is the duty of our circle/District secretaries to conduct the convention at their level on the revival
of BSNL unitedly.
TELECOM
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NEWS - VIEWS
Pension revision of pre/post retired employees of 2007

The BSNL management signed an agreement on 12th June 2012 with the Unions / Associations for
pension revision after extension of 78.2% IDA fixation benefit to the serving employees. But the corporate office vide letter No. 1-19/2012-PAT (BSNL) dated 8th August 2013 has written to DoT just to scuttle
the pension revision. BSNL management should be honest to the agreement and should not indulge in
hide and seek game.

International Action Day

The World Federation of Trade Unions(WFTU) has called upon the working class world over to
observe 3rd October, 2013 International Action Day on the basic demands of the people, Food , Water,
Medicine, Education and Housing.
Observe International Action Day on 3-10-2013 by holding Dharna, Demonstration, Rallies, Wearing
badge etc at state capitals and Industrial Centers collectively or alone.

Representation in sports and Welfare Board

BSNLEU has demanded that the representations in the sports and Welfare Board should be in the
ratio of 9:5 akin to councils. It is not acceptable to NFTE as both the recognised unions are at par for all
purposes.

A baseless allegation

The 1st signatory of 1st wage revision agreement effective from 1-10-2000 was the General Secy.
of BSNLEU. The second wage revision agreement with 68.8% IDA fixation benefit instead of 78.2% and
Promotion Scheme, NEPP, was also signed by the then General Secy of BSNLEU.
The RMs, Group 'D' staff are stagnating due to span of scale, NEPP and they could not get 78.2%
IDA benefit. The BSNLEU is now transferring its mistakes on NFTE. The allegation is not only baseless
but ludicrous. The employees cannot be fooled as they are well aware of the realities.

Report of Circle Convention, Trichur

The Kerala circle convention of forum of unions and associations in BSNL held at Trichur on
13.08.2013. All unions and association representatives participated in the convention The convention
made reporting of the Delhi convention of 3rd and 6' August 2013 and discussed the need, solutions and
strategies of reviving BSNL and restoring the lost glory. The convention was presided by Corn. George
Varghees, SNEA. The introductory speech was made by the Corn. V.A.N. Namboodiri, President, BSNLEU. Central office bearers, circle secretaries and circle presidents of all unions were present. On behalf
of NFTE Corn. Dharmadas C/S, Com. Radhakrishnan C/P and Michael PM (CHQ) participated.
President accompanied with the Circle Secretary, NFTE Telecom Factory Jabalpur (Corn. Rajak)
and Com. Soni (Bhilai TF) met the Sr. G.M. (Est.) on 16th August 2013. The discussions focused on the
issues of stagnation of RMS in NEPP which is now more due to 78.2% IDA merger as well as how to
bring factory workers into the main stream.

BSNLEU's Claim

Com. P.K. Kalita, Branch Secy.
NFTE Telephone Exchange

Read and conclude

"....only BSNL employees union can save the
company and safeguard the interest of the workers".

Dispur, Gauhati is very energetic
and dynamic. He has enrolled 126 employees as NFTE members out of 155
employees.
TELECOM

Then why Forum of unions & associations?
What happened in 8 years?
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LETTER FROM BSNL MANAGERMENT
Non-rotation of officers working in
Sensitive Posts- Compliance thereof

Telephones Distt., BSNL, Chennai/Kolkata,
Chief General Manager, Maintenance, NTR,
BSNL. New Delhi.

No.400-25/2012-Pers.I Dated: July 26, 2013 to
All Heads of Telecom Circles & Administrative
Units of BSNL
This is with reference to this office letter of even
number dated 02.02.2012 followed by reminders
dated 20.03.2012, 23.07.2012 and 03.09.2012
(available on BSNL Intranet site) on the subject,
seeking compliance report in respect of rotational
transfer of officials posted on sensitive posts in
BSNL, for onward submission to the Central Vigilance Commission.

I am directed to state that it has been decided to hold the LICE for promotion to the post of
Rajbhasha Adhikari on 20-10-2013(Sunday) as
per the pattern, scheme and syllabus circulated
vide letter No. 27-2/2005-Pers-II dated 16.8.2005
and modifications issued vide BSNL CO letter No.
20- OS/2009-Pers.-11 dated 24-11-2011 & 29-112011. LICE shall be conducted taking into account
accumulated vacancies which have occurred due
to retirement, promotion, death or otherwise in the
grade of Rajbhasha Adhikari upto 31-3-2013 including unfilled/carry forward vacancies of previous
years. LICE may not be held in the Circles where
there is a stay granted by the Hon'ble Court. The
eligibility, service conditions and other details for
appearing in the said examination will be as prescribed in Recruitment Rules of. Rajbhasha Adhikari circulated vide letter No. 22-35/2001-Pers-II
dated 5th August, 2005. The test will be held at
the Headquarters of the territorial Circles and such
other centers as may be fixed by CGMs.

2. In this regard, Central Vigilance Commission
has taken a serious view and asked to submit the
compliance report regarding rotation of officers on
sensitive posts. A certificate that no official is overstayed in a sensitive post as per CVC guidelines is
required to be submitted for onward submission to
DoT /CVC.
In view of the above, all Heads of Circles are
enjoined upon to submit compliance report to this
effect positively by 31.07.13 on FAX NO. 01123734153/011-23734254 and/or e-mailed to adgpl@bsnl.co.in to enable to make compliance to the
DoT /CVC. Circles which have sent their report earlier, need to send it afresh.

2. The detailed time-table of the examination is
given below:3 Eligibility to appear in the above examination shall be strictly in accordance with the Pers-Il
Branch circulars stated in Para 1 above. In case of
any doubt regarding eligibility for admission to the
examination, it may kindly be addressed to AGM
(Pers-II), BSNL Corporate Office, 4th Floor, Bharat
Sanchar Shawano Janpath, New Delhi-110001.

Limited Internal Competitive
Examination (LICE) for promotion to
the Grade of Rajbhasha Adhikari 2013.

No.60-1/2013-DE Dated: -16th July, 2013 to
All Heads of Telecom Circles, BSNL, Heads of
Paper
Subject
Marks
			

Day & Date
of Exam.

Paper-I

75

20-10-2013

75

(Sunday)

i) General Hindi

(Multiple Choice) ii) General English
i)Translation - Four
passages (150 words
Paper-II
(Conventional)

Duration Timings
2 hours

10:30 AM to 12:30 PM

3 hours

02:00 PM to 05:00 PM

100

each) (2 each from		
Hindi to English and 		
vice versa

20-10-2013
Sunday

ii)Official Language Policy 50
TELECOM
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4. The question papers for Paper-I & II would
be arranged centrally by Recruitment Cell, BSNL
Corporate Office. Answer sheets for Paper-I & paper-II (conventional type) shall be arranged by Circles itself. All post examination work such as nomination of examiners, evaluation of answer books
by such examiners, preparation and declaration
of result etc. will be undertaken by the respective
Telecom Circles as being done in a decentralized
examination. Officers not below the level of JAG
from outside the Circle be appointed as examiners
for evaluation of the answer books. Procedure as
detailed in Circulars No. 7- 3/2005-DE dated 08-082005 and 60-1/2005-DE dated 15-12-2005 may be
followed for appointment of examiners.
5. All arrangements for conducting the examination will be made by the Circles strictly in accordance with the rules laid down in Appendix No. 37
of P&T Manual Vol.- IV (5th Edition) and instructions issued in this regard from time to time. The
Heads of Telecom Circles will be responsible for
actual conduct of the examination in respect of the
candidates permitted to appear by the Heads of
other Administrative offices situated within their territorial jurisdiction. For the candidates of Chennai
Telephones & Kolkata Telephones, the examination will be conducted by the concerned Telephone
District. In Delhi, Chief General Manager, Maintenance, NTR, New Delhi will conduct the examination including for the candidates of BSNL Corporate
Office.
6. Examination (Paper -I) will be OMR (Optical
Mark Reader) answer sheet based. Each question
will have four options for answer. Only one answer
which is the most appropriate has to be selected
by the candidate. Candidate is required to darken
the relevant bubble by a black ball point pen only
in the OMR answer sheet accordingly. In case of
wrong answer, 25% marks of that question would
be deducted for each incorrect answer and as such
the candidates are advised not to resort to arbitrary
selection of answer.
7. The minimum qualifying marks will be as per
modified Note (ii) below A of letter No.27 -2/2005Pers.II dated 16.8.2005 issued vide BSNL CO.
letter No. 20-05/2009-Pers.II dated 24-11-2011,
which is reproduced below: For General Candidates For SC/ST Candidates
TELECOM

30% in Paper-I, 37% in
Paper-II and 37% in
aggregate

23% in Paper-I. 30% in
Paper-II and 30% in
aggregate

In case of any doubt in this regard, it may kindly
be addressed to AGM (Pers-II), BSNL Corporate
Office.
8. The eligible candidates may be advised to
submit their application to the Head of Telecom Circle under whose jurisdiction they are working. The
last date of submission of application may be fixed
as 20.08.2013. Application received after the last
date i.e. 20.08.2013 should not be entertained.
9. There are some circles where the exam will
not be conducted due to either non availability of
vacancies or candidates or both. This fact may
also be reported to the Recruitment Cell by 2109-2013.
10. The Heads of Circles are requested to intimate to the AGM (DE-I), BSNL, Room No. 222,
Eastern Court, Janpath, New Delhi- 110001 the following information positively by 21.09.2013 in each
centre.
a. Name of Centre.
b. Name, designation & complete Postal Address/Fax/Telephone Number/ Mobile Number of
Exam. Coordinators and Supervising Officers.
c. Number of candidates taking the examination.
11. This letter may please be given wide publicity and receipt of this letter may please be acknowledged.
12. Hindi version will follow.

Modified Policy for allotment of vacant
qtrs to Retired employees of BSNL/
DoT.

No.482-16/2007-BG Dated: 10.07.2013
The policy for allotment of vacant quarters in
BSNL to retired BSNL/DOT Employees for their
use was issued vide dated 30.12.2011. Initially
this policy was issued for one year. Later on as
per approval of the competent authority the policy
was extended for three months vide letter dated:
18.02.2013.
Now Management Committee has approved a
modified policy for allotment of staff quarters to re8			
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tired employee of BSNL/DoT (this policy is not applicable to family pensioners of retired employees).
This replaces the existing policy for utilization of
vacant staff quarters in BSNL issued vide No. 48216/2007-BG (Staff Qrs.) dated 30 .12.2011. CGMs
are allowed to allot the vacant staff quarters to the
retired BSNL/DoT employees with following conditions:

lowed to stay with him/her i.e. wife/husband, children & their spouses and parents only.

i) CGMs are empowered to allot the vacant
quarters to the retired employee of BSNL/DOT, if
there is no immediate (say for six months) need of
the quarters for BSNL employee or quarters are lying vacant for the last six months.

viii) In case retired employee wants higher category of quarter then only one step above the entitled type of quarter can be allotted but the rent
of allotted type [i.e. higher type] of quarter shall be
payable by the allottee and other charges also shall
be payable as per that type of quarter.

ii) The retired employee of BSNL/DOT concerned shall be responsible for all the acts and/or
omissions of his family members residing in such
allotted quarter.
iii) The allotment of accommodation should be
done on the application submitted by the concerned
retired employee of BSNL/DOT to concerned CGM
along with attested copy of PPO.
iv) The applicant has to give guarantee of one
serving BSNL/DOT employee who is not due for
retirement up to six months beyond the allotment
period. The guarantor shall give undertaking that in
case of default in payment of rent by the applicant
he shall pay the due amount or the due amount
may be recovered from his salary.
OR
The vacant quarters can be leased out to retired
employee of BSNL/DOT for a period of 11 months
subject to the condition that the lease deed is registered at the cost of the lessee and lessee pays
four month's rent advance as security deposit. This
will be an additional option for retired employee of
BSNL/DOT in addition to existing conditions of allotment.
v) The quarters can be allotted for 2 years at a
time in cases when the allottee provides guarantee. However, in this case CGMs can also increase
this period depending upon local trend with the exit
clause for early vacation of the quarters by either of
the parties by giving three months notice provided
the condition of guarantor is fulfilled.
vi) The allotment of these accommodations
should be for the use of the retired employee only
and his/her immediate family members will be alTELECOM

vii) Vacant quarters of any type limiting to the
entitlement of the retired employee at the time of
retirement can be allotted and no sharing or subletting will be allowed. All the rules, conditions in
FR SR Part I on this subject are applicable for such
allotments also.

ix) The allottee has to apply afresh for re-allotment, if he proposes to occupy the same after expiry of initial allotment along with fresh guarantee,
if policy permits.
x) Rent for the quarters so allotted will be same
as already approved by BSNL in amendment to the
policy for allotment of quarters to family members
of BSNL employee vide letter No. 482- 16/2007
-BG dt 01/09/2011. All income tax liabilities, other
taxes, if any, applicable will be borne by the retired
employee concerned only (CODY of rent details
enclosed).
xi) In case accommodation is required for allotment for any serving BSNL employee, the allottee has to vacate the quarters on 2 months' notice.
No appeal against such notice will be entertained.
If the quarter is not vacated by that time, the retired employee will be liable to pay twice the actual
market rent of such quarter without prejudice to legal action. A clear undertaking may be taken from
the applicant that, "He/She will vacate the quarter
within 2 months on receipt of notice for vacation of
the quarter."
xii) The allottee will be bound by all the rules
and regulations which are applicable for allotment
of BSNL accommodation in the normal course regarding conduct, sharing, payment of water and
electricity charges etc.
xiii) Only minimum maintenance for providing
labour connected with water supply, sanitation etc
will be done by BSNL and any material replacement has to be borne by the allottee himself/herself.
However, no addition/alteration/damages etc. will
be allowed to the existing structure by allottee. The
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major repair, if required, shall be done by BSNL. Allottee shall handover quarter in the same condition
as it was handed over to him/her and if any damage
is found, the same shall be rectified at his/her cost.
xiv) An amount equal to 3 months rent has to be
taken as Security Deposit which is refundable on
vacation after deducting the charges/losses, if any,
payable by the retired employee.
xv) The allottee shall pay rent of each month in
advance by 5th of each month and if it is not paid by
that date, one month notice shall be issued to the
allottee for vacation of the quarter. If the quarter is
not vacated within one month after the notice, necessary action for eviction will be initiated by BSNL.
xvi) The amount due, if any, will be recovered
from the security deposit of the employee and notice of recovery, if recovery exceeds security deposit, shall be sent to the allottee, guarantor and
DDO of guarantor. If the due amount is not paid by
allottee or guarantor, within notice period, the DDO
of guarantor shall be asked to recover due amount
from the guarantor.
xvii) CGMs are empowered to incur expenditure on minimum maintenance/repairs necessitated
before allotment to make the quarter livable. The
expenditure which can be incurred on such works
shall be limited to 3 months rental amount received
as security deposit.
xviii) This type of allotment shall be allowed to
the retired employee of BSNL/DOT only and in case
of death of the retired employee, as the case may
be, such allotted quarter shall be vacated within 2
months after the death of the allottee.
xix) CGM shall appoint a Nodal officer for main-

taining the record of vacant quarters, receipt and
disposal of applications from retired employee for
allotment of quarters, timely collection of rent and
other charges etc. A monthly report on revenue collected on account of the renting out vacant quarters should be sent to BW Cell of BSNL Corporate
Office for compilation and furnishing report on revenue generation.
xx) The necessary safeguards be provided in
the allotment letter to prevent unlawful use of such
allotted quarters and non-payment of statutory
dues like electricity, water bill and rental, maintenance etc.
xxi) Rent will be increased minimum 5% per annum. However, CGMs can decide more increment
depending upon local trend in market.
xxii) Service charges for Civil & Electrical maintenance shall also be chargeable under this policy.
This policy is not applicable to family pensioners of retired employees,
ANNEXURE-'A'
Details of Amount to be recovered for various
types of Quarters from BSNL Employees/Officers working in out station
Notes: 1. In addition to the above License Fee,
water charges, electricity charges and service tax
as applicable will also be paid by the allotte. 2. In
the place of E1A, E2A scales, the maximum pay
of E2 is taken for calculation. 3. For Type VIA, E.9
scale is taken. 4. For Type VIB, BSNL Board Director's scale is taken.
BSNL vide letter No. BSNL/7-9/SR/2013 date:
5.8.2013 has banned holding of demonstration etc.
within office premises.

S. Type of
Entitled Tyeps Minimum pay Maximum pay Average pay
No. Quarter
of quarters on
on IDA Scale on IDA Scale on IDA Scale
		
IDA Pay Scale Rs.
Rs.
Rs.
						

Rent For
Class 'C'
Cities Rs.
Per month

Rent For
Class 'B&
A' Cities Rs.
Per months

Rent For
Remarks
Class 'A1'		
Cities Rs.
per month

1 I

NE-1to NE-4

7760

15340

11550

1155

2310

3465

2. II

NE-5 to NE-9

8700

25420

17060

1706

3412

5118

3. III
		

NE-10, NE-11, 14900
E-1A& E2A

46500

30700

3070

6140

9210

4. IV

E-3, E-4, E-5

24900

58000

41450

4145

8290

12435

5. V-A & V-B E-6 & E-7

36600

66000

51300

5130

1026

15390

6. VI-A

E-9 & Above

62000

80000

71000

7100

14200

21300

7. VII-B

E-9 & Above

75000

100000

87500

8750

17500

26250

TELECOM
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The orders will not help in maintaining Industrial
peace in the PSU. NFTE to protest

Constitution of Councils, viz. National
Council, Circle Councils and Local
Councils -thereof

No. BSNL/5-1/SR/2012/Vol.II Dated the, 14th
August, 2013 to All CGMs, BSNL, Sr. GM
(Admn.), BSNL C.O.
Reference this office letter of even number
dated 21st May, 2013 regarding constitution of
Councils, viz. National Council, Circle Councils and
Local Councils followed by letter No. BSNL/ 39-8/
SR/2013 dated 29th May, 2013 in this regard.
2. It has come to notice that the said Councils
are yet to be formed in most of the Circles and the
SSAs. Considering the fact that when this institutional mechanism of resolution of non-executive
employees’ issues is available, there is hardly any
justification for taking up their issues in a piecemeal
manner.
3. With a view to ensure that the issues and
grievances of non-executives are deliberated upon
and resolved at the prescribed platform, it is requested that the said Councils may please be got
formed at the earliest.

Holding of any agitational programme
in the BSNL premises, viz. dharna,
demonstration etc. - guidelines
regarding

No. BSNL/7-9/SR/2013 Dated, the 5th August,
2013 to All Chief Managers/Heads of Administrative Units, Sr. GM (Pers.)/(Admn.), BSNL
In order to protect the interest of BSNL/ its
corporate image and without any prejudice to the
rights of the employees for espousing their grievances/issues with the management, within the
overall statutory provisions/government instructions/departmental guidelines, it has been decided
that any BSNL premises which houses any operational or administrative set ups of BSNL operations,
will henceforth be out-of-bound for any gathering/
assembly of staff employees, tantamounting to any
form of agitation, viz. demonstration/dharna/strike/
protest any level.
2. Local administration of BSNL at various levels will endeavour to earmark some suitable sepaTELECOM

rate space within their administrative control or in
association with other BSNL units for allowing display/expression of grievances/issues by staff/employees, if any, which may arise in order to draw
the attention of the management.

Benefit of merger of 50% DA effectively
amounting to 78.2% for the purpose of
fitment w.e.f. 10-6-2013

DoT No. 40-13/2013-Pen(T) dt. 28-6-2013 to The
Chairman-cum-Managing Director, BSNL Corp.
BSNL
Kindly refer to the BSNL letter Nos. (1)
1-50/2008- PAT (BSNL) and (ii) 1-16/2010 PAT
(BSNL) and (ii) 1-16/2010 PAT (BSNL) dated 10-62013 on the above subject.
2. In this connection, it is requested to furnish
the following information urgently.
(i) To indicate the manner in which the orders
dated 10-6-2013 have been implemented, by citing
actual examples of different varieties of situations
encountered while extending the benefit of merger
of 50% DA effectively amounting to 78.2% as on
1-1-2007.
ii) To indicate whether the pay of the BSNL absorbees who retired from 1.1.2007 to 9-6-2013 will
be affected by these orders. If so, to what extent it
will be affected? Will the pay of these absorbees be
revised notionally w.e.f. 1.1.2007 onwards?
3. Above inputs are required for examining the
matter related to impact on combined service pension absorbees who have already retired prior to
10th June 2013.

Benefit of merger of 50% DA effectively
amounting to 78.2% for the purpose of
fitment w.e.f. 10.6.2013

BSNL No. 1-19/23012-PAT (BSNL) dated
8.8.2013 to Sh. K.S. Dahiya Under Secretary to
GOI, Dept. of Telecommunications, Pension
Section, Sanchar Bhawan
I am directed to refer to your letter No.
40-/13/2013-Pen(T) dated 28.6.2013 on the above
mentioned subject and to send herewith the pointwise information as under:(i) In pursuance of Presidential Directives issued vide DOT letter dated 27.2.2009 issued in
terms of OPE OM dated 26.11.2008 IDA pay of
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Pre-revised IDA Pay Scale

Pre-revised Pay as on 1.1.2007

Revised IDA Pay Scale

Revised Pay as on 1.1.2007

Rs. 7100-200-10100/7900/Rs. 13600-25420/			
			
			

= (7900 + DA@68.8%) * 1.3
= (7900 + 5435) * 1.3
= 17340/(rounded to next '10)

13000-350-18250/14400
Rs. 24900-50500/			
			
			

= (14400+ DA@68.8%) *1.3
= (14400+ 9907) *1.3
= 31600/(rounded to next '10)

the Executives & Non-executives was revised vide
BSNL CO Order dated 5.3.2009 (Annexure-I) and
7.5.2010 (Annexure-II) respectively. Therein, a
uniform fitment benefit @ 30% on basic pay + DA
@68.8% as on 01.01.2007 was allowed to all employees. A sample pay fixation is illustrated below:
In terms of DPE vide OM dated 2.4.2009, allowing benefit of merger of 50% DA with Ba.sic Pay
w.e.f. 01.01.2007, effectively amounting to 78.2%,
for, the purpose of fitment, a proposal, with the approval of BSNL Board, wherein, it was proposed
to extend the said benefit to the BSNL employees
w.e.f. the date of approval of the competent authority and the payment of arrears to be considered
after the Company's operation become profitable,
Pre-revised IDA Pay Scale

2.4.2009 will be paid with prospective effect only.
Accordingly, BSNL has issued orders for extending the benefit of merger of 50% DA w.e.f.
1.1.2007 effectively amounting to 78.2% for the
purpose of fitment in respect of Board level and
below Board level Executives and Non-executives of BSNL with effect from the date of issue
of Presidential Directives i.e. 10.6.2013 (Annexure-III). Accordingly, the pay fixation with Fitment
benefit @ 30% on Basic + DA @ 68.8% has been
changed to Fitment benefit @ 30% on Basic pay
+ DA @ 78.2% as on 01.01.2007 with prospective
effect from 10.06.2013. The sample pay fixation
as illustrated under para 2(i) shall be revised as
below:

Pre-revised Pay as on 1.1.2007

Revised IDA Pay Scale

Revised Pay as on 1.1.2007

Rs. 7100-200-10100/7900/Rs. 13600-25420/			
			
			

= (7900 + DA@78.2%) *1.3
= (7900 + 6178) *1.3
= 18310/(rounded to next '10)

Rs. 13000-350-18250/14400
Rs. 24900-50500/			
			
			

= (14400+ DA@78.2%) *1.3
= (14400+ 11261) *1.3
= 33360/(rounded to next '10)

was sent to DOT vide BSNL letter dated 10.9.2012.
DOT vide letter dated 10.6.2013 approved the
proposal of BSNL and in partial modification of its
earlier letter dated 27.02.2009, the benefit of merger of 50% DA effectively amounting to 78.2% as
on 01.01.2007 for the purpose of fitment in respect
of the Board level executives and Non-unionized
supervisors and Non-executives of BSNL has been
allowed w.e.f. the date of issue of DOT letter dated
10,06.2013. However, it is mentioned in DoT letter
dated 10.06.2013 that no arrears will be paid and
the revised fitment on the basis of DPE OM dated
TELECOM

*AII the allowances like HRA, compensatory
allowances, other BSNL specific allowances,
etc. are continued to be paid on the revised basic pay fixed by applying fitment benefit @ 30%
on basic pay + DA @68.8% w.e.f. 27.02.2009.
(ii) The referred orders have been implemented
in reference of absorbed BSNL employees as on
10.06.2013 only. Since the orders are effective
only from this date, the issue of pay revision.
notional or otherwise, of those employees who
retired between 01.01.2007 and 09.06.2013 does
not arise.
Contd. on page 17
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LETTER TO BSNL MANAGEMENT
Bonus to BSNL staff – Request for
serious consideration.

TF-7 Dated:-04-08-2013 to The Chairman Cum
Managing Director BSNL
We are seeking your very urgent and kind attention on the issue so that it can be resolved well
within the time.
It is stated that the Bonus has not been paid
to the employees for last three consecutive years
on the plea that the PSU is in loss. The plea is not
tenable due to many valid reasons as basically the
bonus is deferred wage.
Apart from this the entity is service provider and
facing cut throat competition with the private operators. Moreover, the company is discharging social
obligations also of the Govt. of India. In this situation the payment of Bonus should not be linked
with the profitability of the PSU.
Under the circumstances we solicit you to kindly
look into the matter so that dialogue starts with the
unions for the negotiated settlement of the issue.

Modification in Promotion Policy –
Request for consideration.

TF-26/6 Dated:-06-08-2013 to Director (HR)
BSNL, New Delhi.
We write to you on the subject as staff are facing hardships and sufferings in NEPP. The following modifications are submitted for consideration.
(1) The promotion scheme, NEPP, should be akin
to promotion policy of executive staff in respect
of number of promotions and periodicity.
(2) The SC/ST staff be extended reservation benefits-concessional qualifying years of service.
(3) The RMs in NEPP are reaching to stagnation
after every upgradation. Therefore, mechanism
be evolved to save the staff from stagnation.
(4) Sizeable number of staff have been denied
upgradations due to average entries in ACRC.
These average entries were never either communicated to the employees or considered as
stigma in promotion.
(5) The upgradation in Pay scale of TTAs w.e.f.
01-10-2000 should not be considered as first
upgradation in NEPP.
TELECOM

We request you to please hold dialogue with
the union for modifications in the NEPP

Revision of Pension of Pre and Post2007 absorbed BSNL retired employees
– Request for settlement

TF-11/3(b) Dated:-06-08-2013 to Chairman, Telecom Commission Sanchar Bhavan New Delhi.
The National Federation of Telecom Employees BSNL is the recognised non-executive union
in the PSU and represent more than 62,000 employees. There is deep anguish amongst the retired
personnel as such under very compelling situation
we are seeking your kind attention on the subject.
We may state that the employees of BSNL
have been extended the benefit of 78.2% IDA fixation benefit in accordance with the DOT letter No.61-01/2012-SU, dt-10-06-2013 with effect from
1st January, 2007. However, the said benefit has
not been granted to the pre and post 2007 retired
personnel against the established convention and
practice that the pension revision should follow pay
fixation (settlement).
It is pertinent to mention that after wage revision with 68.8% IDA merger fixation benefit w.e.f.
01-01-2007 the pension of pre 2007 retirees was
revised vide DOT Memo No.-40-17/2008-Pen(T)Vol-III, dt-15-03-2011. You will appreciate, Sir, the
benefit of 78.2% IDA merger cannot reasonably be
denied to the retired personnel which is duly approved by the Cabinet.
We, therefore, entreat upon you to kindly get
the matter considered dispassionately so that the
pension of the pre 2007 and post 2007 retirees is
revised expeditiously.

Provisions of Superannuation benefits
to directly recruited employees in
BSNL – Comments of NFTE relating to
the proposal.

TF-11/10(b) Dated:-13-08-2013 to Sr. GM (Est)
BSNL
Kindly refer to corporate office letters No.-123/2012-PAT(BSNL), dt-12-07-2013 and 6-8-2013
proposing 2% contributions of Basic Pay+DA from
PSU for payment of pensionery and terminal ben13			
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efits to D/R staff. The proposed contribution is too
meager and inadequate for a PSU like BSNL which
is largest and biggest in the country. This should be
adequately enhanced in accordance with the DPE
guidelines and the same should be atleast at par
with the Bhel, Neveli etc corporations.

We are, however, surprised to note that the circle office vide letters dt. 7.8.2013 and 22.7.2013
(copies enclosed) has sought guidelines for the
examination we very strongly feel that such unwarranted method is being adopted in postponing and
delaying the examination.

We request you to please get the views dispassionately considered and hold meeting to resolves the issue as this was in the strike agreement of 12th June, 2012.

Kindly therefore, intervene into the matter so
that the guidelines are issued to circle office for
holding the examination.

Implementation of
order dated
08.02.2013 of the Hon’ble Supreme Court
of India in SLP© CC20410-20411/2012
(From the judgement and order dated
23-06-2011 in WA No. 354/2007, dated
28.02.2012 in RP No. 165896/2012 bearing Case No. MC No. 3272/2011in WA
No.354/2007 connected vide order dated
21.03.2012 of the High Court of Assam)Case of Shankar Das & Ors – reg.
TF-14/2 (b) Date: 16.8.2013 to Director (HR)
BSNL, New Delhi.
Kindly refer to BSNL HQR letter No. 6324/2011-DE dt. 10-4-2013 and 17-4-2013 regarding implementation of Supreme Court’s Judgement
for extension of relaxation in 15% quota examination of 1999 and 2000. The Assam Circle granted
relaxation erroneously for 2001 examination at the
cost of entitled candidates of 1999/2000
We request you to please get the judgement
honored and implemented to avoid further implication.

LICE for promotion to JTO cadre-case
of Karnataka Circle
TF-14/2 (b) Date : 16.8.2013 to Director (HR)
BSNL, New Delhi.
Kindly refer to our earlier letter on the subject.
It is stated that the LICE for promotion to JTO
cadre in 35% and 15% quota was not held in Karnataka circle due to “Stay” orders of Hon’ble High
Court of Karnataka. The Writ Petition has now been
dismissed but the circle has not taken steps to hold
the examination we had earlier met the Sr. GM
(Estt) who in turn contacted the PGM (Adm.) and
told in clear terms to go ahead in conducting the
examination.
TELECOM

An early action is urged for.

LICE for promotion to TM Cadre -Case
of NE-II Circle.

TF-14/2(d) Dated:-14-08-2013 to Sr. GM (Est)
BSNL, New Delhi.
It is reported that the Govt. has upgraded two
years Industrial Training Institutes (ITI) and three
years Diploma Courses at par with the 10th and
10+2 qualifications respectively. There are employees in Nagaland who after VIIIth standard have
undergone ITI courses of 2 years but are being denied to appear in TM examination.
We request you to please get the matter resolved so that such Category of staff is allowed to
appear in the LICE of Telecom Mechanic.

Pension revision of Pre/Post 2007
retirees – consideration regarding

TF-11/3(b) Dated:-22-08-2013 to Secretary Depart of Telecommunication
Kindly refer to our letters No.-TF-11/3(b), dt-0608-2013 and 13-08-2013 (copies enclosed) regarding pension revision of Pre/Post 2007 absorbed
BSNL retirees.
The BSNL in response to DOT letter No.-4013/2013-Pen(T), dt-28-06-2013 on the issue of
pension revision has written as below.
(II) “The referred orders have been implemented in reference of absorbed BSNL employees as on
10-06-2013 only. Since the orders are effective only
from this date, the issue of pay revision, notional or
otherwise, of those employees who retired between
01-01-2007 and 09-06-2013 does not arise” we are
surprised over the above stand of BSNL which has
agreed on 12-06-2012 with the unions for extension of the benefit to the retirees also.
We may mention that in service BSNL em14			
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ployees have been extended the 50% IDA merger
amounting to 78.2% wef 01-01-2007 the benefit on
same pattern be extended to the retirees.
We, therefore, request you to please look into
the matter so that injustice is not done to the retirees.

Revision of pension of Pre and Post
2007 absorbed BSNL retired employees

TF-11/3(b) Dated:-13-08-2013 to Chairman Cum
Managing Director BSNL
Vide our letter No.-TF-11/3(b), dt:-06-08-2013
(copy enclosed) has requested the Chairman, Telecom commission for revision of pension of pre and
post 2007 retirees sequel to extension of 78.2%
IDA merger fixation benefit to serving employees.
The NFTE HQR has received numerous representations from the retired personnel for the revision of
pension. Your will agree pay hike or revision benefit
should go to the retirees also.
We request you to please take appropriate
action so that the grievance of the retirees is redressed.

Relaxation in JAO Part-II Examination
held from 17th to 19th December, 2012.

TF-14/2(c) Dated:-25-07-2013 to Director Director (HR) (F) BSNL BSNL New Delhi. New Delhi
Kindly refer to our discussions of 24th instant
on the subject. We have mentioned to you that the
sizeable number of employees who appeared in the
said examination have failed either in aggregate or
in one paper with very marginal marks. Sufficient
number of departmental vacancies are still unfilled.
In course of discussions it was also stated that
the above was the last examination as such some
relaxation or grace marks be extended to the candidates.
We, therefore, request you to please consider
the request dispassionately so that relaxation is
granted to the candidates.

Regularization of eight TSM officials &
Re- instatement of 28 Casual Mazdoors
as per the High Court Directions-Reg.
TF-31/1 Dated:-13-08-2013 to Director (HR)
BSNL New Delhi.

TELECOM

Kind reference is invited on the subject. The
following 8TSMs (5 from Chennai Telephones and
3 from the erstwhile Chenglepet SSA) had already
completed 10years of continuous service. But so
far they have not been regularized despite several representations by the employees. As per the
scheme approved by the DOT w.e.f. 01-10-89, any
TSM who completes 10 years of continuous service
has to be regularized. But the following TSMs have
not been regularised.
Sl. No.
1
2
3
4
5
6
7
8

S/Sh
J. Suresh
M.Sendhil Raj
K. Kuppu
K. Gowri
S. Karpagam
V. Saraswathi
K.Thilagavathi
S.Gowri

SSA
Chennai
Chennai
Chennai
Chennai
Chennai
KCM
TVR
CPT

28 Caual Labourers who were working continuously for more than 10 years were suddenly
retrenched by the management for no fault of their.
They went to the CAT, Chennai and obtained an
order for reinstatement on 10-11-2010. But the
management went on appeal against the orders of
Chennai CAT in the Hon’ble High Court of Madras
and obtained a stay order on the implementation
of Chennai CAT direction to reinstate all the 28
Casual Mazdoors. However, the High Court of Madras passed a final order on 12-04-2013 dismissing
the case of the management and agreeing with the
original order of the Chennai CAT for reinstating all
the 28 Casual Mazdoors. The Hon’ble High Court
also fixed a time of 8 weeks for implementation of
its final order. However, the management has not
reinstated the said 28 casual mazdoors as per the
judgment of the Madras High Court even after 8
weeks.
We would like to draw your kind attention towards the very pathetic living conditions of all these
28 persons who are practically on the streets without any job for a very long time.
We request you to consider above case sympathetically and reinstate them to avoid further litigation on the subject.
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JTO LICE held on 02-06-2013 in Punjab
circle – Denial of opportunity to appear
in the examination

TF-14/2(b) Dated:-24-08-2012 to Shri A.N. Rai
Director (HR) BSNL, New Delhi.
It is stated that the following employees were
not permitted to sit in the examination hall on 02-062013 in Punjab on the plea that they donot possess
“I Card’ although they were having admit Cards
and HR numbers. This high handedness action has
spoiled the future prospect of the candidates.
1. Shri Amrinder Singh, TTA Patiala.
2. Shri Satinder Pal Kaur, TTA, Patiala.
3. Smt. Ruby Gupta, TTA Hoshiarpur.

circle/SSA levels are not only callous and indifferent but partisan also to the problems of the employees. The voice of the employees sufferings due to
injustices and callousness cannot be suppressed
by banning the meetings within office premises we
strongly feel the necessity for appropriate guidelines so that the authorities are impartial and alive
to the grievances of the workers. The union firmly
believes that the suppression donot last long.
Under the circumstances we request you to get
the matter reviewed in the interest of harmonious
relation in the PSU.

Regularization of officiating JTOs
-Request for consideration.

TF-1/1(f) Dated:-24-08-2013 to Shri A.N. Rai,
Director BSNL New Delhi.
In corporate office letter No.-BSNL/7-9/
SR/2013, dt-05-08-2013 orders have been issued that the BSNL premises housing operational
or administration set ups will be out of bound for
any gathering/assembly of staff for any agitatonal
programme. We are deeply shocked with the decision as unions atleast NFTE BSNL has not been
consulted in any way in the matter. You will agree
that such arbitrary decisions do create complications and affect the staff and management relation.
Therefore, at the outset we convey our anguish and
protest on the decision of dt.- 5th August, 2013.

TF-24/2(g) Dated:-24-08-2013 to Chairman Cum
Managing Director BSNL, New Delhi.
There are about 2,000 qualified and officiating
JTOs standing qualified from the period of DOT who
are awaiting their regularization due to some court
litigation. Such employees are officiating in the post
of JTOs after necessary training for the last 8 years.
It is stated that presently there is no litigation
for regularization and as such time has come so
that their regularization should be considered in
real perspective as per the undertaking that have
made on the subject at the time of BSNL formation,
A mechanism be evolved for their regularization
without affecting 35% and 15% quota promotions
to JTO Cadre.
We are suggesting as below for consideration.
(1) The officiating JTOs be upgraded along with
their present posts. Alternatively the R/R be suitably modified to facilitate their incorporation.
(2) Supernumerary posts be created for their
adjustment of post.
It will not be out of context to state that there is
enormous frustration amongst such category of officials as they are standing qualified in DOT and are
still awaiting regularization. You will appreciate, sir,
such prolonged frustrations will not be in the interest of the PSU.
Therefore, we request you to please get the
matter considered on priority basis.

We wish to draw your kind attention on the
factual position as staff grievances are not being
redressed at different levels. The union has cited
number of instances as how the management at

TF-4/1 Dated: -14-08-2013
It is hereby notified that the National Execu-

4. Shri Ramesh Yadav, Ludhiana.
5. Shri Gurdeep Kaur, TTA Sangrur.
6. Shri Ramandeep Singh, TTA, Patiala.
The LICE for JTO is being held on 1st September, 2013 in Haryana circle.
We request you to consider to allowing the
above candidates to appear in LICE in Haryana circle. The CGMs Punjab and Haryana be advised accordingly. The circle union has approached to CGM
twice and in turn he has spoken to CGM, Haryana.

Holding of agitational programme
in the BSNL premises viz Dharna,
Demonstration etc – stoppage thereof.

TELECOM

Notice
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tive meeting of NFTE BSNL will be held at "Junagadh" (Gujrat) on 24th and 25th September, 2013
to transact the following items
Agenda:(1) Review of organizational position Vis-a-vis
6th verification result.
(2) Revival of BSNL.
(3) Problem of staff and resolutions thereon.
(i) Bonus (ii) Stagnation (iii) NEPP deviations
including (SC/ST reservation) (iv) wage erosion of
post 2007 employees.
(4) Participation in Forum/joint Forum etc. –
consideration thereof.
(5) Works committee functioning.
(6) Change in R/Rs of JTO/JAO, TTA, TM Cadres-Consideration thereon.
(7) HQR functioning.
(8) Functioning of councils.
(9) Proposal for amendments in the constitution.
(10)Any other item with the permission of chair.
Forwarded to:- (1) Sr. GM(SR), BSNL New Delhi for information and grant of special casual leave
for the dates mentioned including to and fro journey
period. (2) All members of National Executive/special invitees.
Contd. from page 12: Letter

from BSNL

Constitution of Council, viz National
Council, Circle Council and Local
Council- there of

No.BSNL/5-1/SR/2012/Vol.II to the General Secretary, NFTE BSNL, New Delhi
Reference this office letter of even number dated 2151 May, 2013 regarding constitution of council, viz . National Council Circle Council and local
Council followed by letter No.BSNL/39-3/SR/2013
dated 29th May, 2013 in this regard.
2. The nomination of staff side members from
NFTE BSNL are still awaited despite issue of orders of orders dated 21st May, 2013. It is requested
that the requisite nominations may please be made
immediately within a week's time so that the Council is constituted and its proceedings take place.
TELECOM

Contd. from page 5

The National Convention of Workers expresses
anguish over the indifference of the Govt towards
the long pending burning issues concerning livelihood of the working people in the country who keep
the national economy running and create wealth for
the economy, revenues for the public exchequer
and also profit for the employers while bearing the
unbearable burden of all round exploitation through
denial of their basic and minimum rights. The soaring price rise, increasing joblessness, opening up almost all sectors to FDI and further disinvestment of
PSUs to cover budget deficit has pushed to country
to economic crisis. The Convention calls upon the
working people to raise their voice against such indifference and injustice and prepare for intensifying
the countrywide united struggle in the days to come.
Accordingly, in the present phase, the following
joint programme of agitation is unanimously adopted in the Convention:
1)
2)

3)

4)

5)

Demonstration/Rallies/Satyagraha at all
State Capitals with respective statewide
mobilization on 25th September 2013
Massive Demonstration before Parliament
[with main mobilization from neighbouring
states] on 12th December, 2013
On the same day of Demonstration before
Parliament (12th December 2013); Districtlevel Demonstrations at all District Headquarters all over the country.
Sectoral programme of joint actions for
effectively opposing Restructuring, Outsourcing etc and on sector-specific issues/
demands and against Divestment of Shares
in Public Sector Enterprises
Exclusive joint Action Programmes on the
demand of Minimum Wage and Contract
Workers related other demands

The Convention appeals to the entire working
class of the country to demonstrate the power of
all-in-unity of the trade union movement and take
part in the programmes at the respective levels
thundering the message unity of workers and their
strong determination at each and every workplace
throughout the country.

BMS, INTUC, AITUC, HMS, CITU, AIUTUC,
TUCC, SEWA, AICCTU, UTUC, LPF And Independent Workers / Employees Federation
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laikndh;

lEesyuksa dk vk;kstu
ch,l,u,y ds la?kksa ,oa ,lksf'k;sluksa us ^Qksje* ds
rRokèkku esa 3 vxLr dks Þch,l,u,y ds iquZRFkkZuÞ gsrq
ekoyadj gkWy] ubZ fnYyh esa izHkkoh rFkk vko';drk dks
è;ku esa j[kdj ,d lEesyu vk;ksftr dhA bl lEesyu esa
izns'kksa ds la?kksa ds izfrfufèk;ksa us vnE; mRlkg ds lkFk Hkkx
fy;kA lEesyu dk eq[; mís'; rFkk y{; ch,l,u,y dk
iquZRFkku Fkk D;ksafd miØe pkj o"kks± ls yxkrkj vkfFkZd gkfu
ls xqtj jgk gS rFkk èkukHkko ds dkj.k fodkl&foLrkj gsrq
midj.kksa rFkk lkefxz;ksa dks miyCèk djkus esa vleFkZ gSaA
lEesyu ds iVy ij ljdkj ds fopkj gsrq ,d ?kks"k.kk@lq>ko
i= Hkh j[kk x;kA lEesyu dk vk;kstu le; ds vuqlkj
Fkk D;ksafd Þeaf=;ksa dh lfefrÞ dks ljdkj us ftEesnkjh nh
gS fd og lq>ko rFkk vuq'kalk nsa fd fdl izdkj dEiuh dks
orZeku ifjfLFkfr ls mckjk tk;A lEesyu us oh vkj ,l
}kjk deZpkfj;ksa dh NaVuh dk fojksèk fd;k gS rFkk ljdkj
ls vuqjksèk fd;k gS fd og iwath fofuos'k rFkk futhdj.k ls
ckt vk,A dsanzh; VªMs ;wfu;uksa ds usrk rFkk txexkrs flrkjksa
us lEesyu dks lEcksfèkr fd;k rFkk lg;ksx dk oknk fd;kA
ds a n z h ; Vª s M ;w f u;u la x Buks a (ch,e,l] ba V d]
,vkbZVh;wlh] ,p,e,l] lhVw] ,vkbZ;wVh;wlh] Vh;wlhlh]
lsok] ,vkbZlhlhVh;w] ;wVh;wlh] ,yih,Q) us 6 vxLr dks
ekoyadj gky esa gh lEesyu laxfBr fd;k rFkk dejrksM+
egaxkbZ ,oe~ ljdkj dh Jfed fojksèkh uhfr;ksa ds fo:¼
iqu% vkokt cqyUn dhA bl lEesyu esa ,u,QVhbZ lfgr
ch,l,u,y ds dqN la?kksa us Hkh Hkkx fy;kA lEesyu us ekax
fd;k fd ykHk vftZr djuh okyh] dEifu;ksa esa iwath fofuos'k
ugha gksA ljdkj dh mnklhu joS;s ds fo:¼ vkanksyu ds
izksxzke dh Hkh ?kks"k.kk dh xbZA
ch,l,u,y lsok iznkudrkZ gS rFkk lcls fo'kky
miØe gSA ns'k ds dksus&dksus esa cls gq, yksxksa dks lsok nsrk
gSA vHkkX;o'k ;g pkj o"kks± ls vkfFkZd gkfu esa py jgk gSA
ize[q kr% ;g ljdkj dh uhr;ksa ds dkj.k gSA ,u,QVhbZ n`<+rk
TELECOM

ds lkFk ohvkj,l ds fo:¼ gSA ,u,QVhbZ iwath fofuos'k dk
Hkh i{k?kj ugha gSA fojksèk dsoy fojksèk ds fy, ugha vfirq
rdks± ij vkèkkfjr gSA ljdkj us ,eVh,u,y esa iwath fofuos'k
rd ohvkj,l nksuksa ykxw fd;kA ijUrq ;g miØe vkt fo"ke
ifjfLFkfr esa gSA iwath fofuos'k ,oa ohvkj,l ch,l,u,y
dh orZeku chekfj;ksa dk bykt dnkfi ugha dj ldrk gSA
okLrfodrk rks ;g gS fd miØe dks ljdkj ls èku pkfg,A
fo'ks"kdj ml le; tc fd 100 izfr'kr ,QMhvkbZ ds
dkj.k futh daifu;ksa dh cYys&cYys gSA ljdkj rFkk MhvksVh
dks bl ij xEHkhjrk ls fopkj djuk gksxkA ;fn ljdkj
Þegkjktk ,;j bafM;kÞ dks vkfFkZd iSdst nh ldrh gS rks
ch,l,u,y dks D;ksa ugha\ ljdkj midj.kksa rFkk lkefxz;ksa
dh [kjhnkjh gsrq ch,l,u,y ds èku nsa ftlls fd ;g lkgl
rFkk cqf¼erk ds lkFk izfrLi¼kZ dk eqdkcyk dj ldsA
,u,QVhbZ dk nks"kkjksi.k esa fcYdqy fo'okl ugha gSA ge lHkh
ds lkFk feydj ladV dk lkeuk djuk gSA
ch,l,u,y ds la?k rFkk ,lksf'k,'ku n`<+rkiwoZd ns'k
rFkk turk fgr esa ,d lkFk [kM+s gksdj Þch,l,u,y ds
iquZRFkkuÞ gsrq dk;Z djuk pkgrs gSA ,u,QVhbZ blesa lnSo
dh Hkkafr vxz.kh rFkk ldkjkRed Hkwfedk dk fuokZg djsxkA
vU;ksa dk lg;ksx rFkk lgk;rk rHkh izkIr gksxk tc ge Lo;a
la?k"kZ gsrq n`<+ izfrK jgsaxsA
Qksje esa lfEefyr fdlh Hkh la?k dk cM+cksykiu fd
ogh vdsyk la?k daiuh rFkk deZpkfj;ksa ds fgrksa dh lqj{kk
dj ldrk gS ,drk ds fy, ?kkrd gksxkA ,drk cjdjkj
j[kus ds fy, cM+cksykiu ls ckt vkuk gksxkA

jk"Vªh; lEesyu
fnukad 3 vxLr] 2013 dks ch,l,u,y deZpkfj;ksa
dk jk"Vªh; lEesyu ekoyadj gkWy] ubZ fnYyh esa lkFkh
pUns'oj flag] egkea=h dh vè;{krk esa ßch,l,u,y ds
iquZRFkkZuÞ esa lEiUu gqvkA bl lEesyu esa Hkkjr ds fofHkUu
{ks=ksa ls vk;s gq, deZpkfj;ksa us Hkkx fy;kA deZpkfj;ksa us
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ch,l,u,y ds yxkrkj gkfu esa jgus ds izfr fpark O;Dr
dhA ekdsZV 'ks;j esa fxjkoV ij Hkh fpark dh x;hA eUn o`f¼
dk eq[; dkj.k fodkl &foLrkj dh xfrfofèk;ksa esa deh]
midj.kkas dh miyfCèk ugha djuk gS ;|fi fd la?kkas us budh
fujarj ekax izLrqr dh gSA
lkFkh uEcwnjh] vè;{k ch,l,u,ybZ;w rFkk la;kstd]
Qksje us fuEu ekaxs@ lq>ko izzLrqr fd, ftls deZpkfj;ksa us
ikfjr fd;k A
1- fuxehdj.k ds le; ds oknksa rFkk vk'okluksa dk
ljdkj vknj djsa rFkk ykbZlasl Qhl ,Mhlh dk
ch,l,u,y dks Hkqxrku] ;q,l ds QaM ls ch,l,u,y
dks lfClMh nh tk; ftlls xzkeh.k nwj&njkt] uDly
izHkkfor {ks=kas esa lsok nsus ls gkfu dh HkjikbZ gksA
2- LisDVªe] vfrfjDr LisDVªe lfgr eqQ~r nh tk;A
3- ch,l,u,y ls chMCyw, rFkk 3 th LisDVªe dk fy;k
x;k ewY; 18500 djksM+ #i;k dh okilh dh tk;A
4- ljdkj vkns'k tkjh djs fd lHkh dsUnzh;@izkUrh;
ljdkjksa ds foHkkx ch,l,u,y@ ,eVh,u,y dh
nwjlapkj lsokvksa dk gh mi;ksx djsa tSlk fd gokbZ
;k=k ds fy, ,;j bafM;k dks vfèkd`r fd;k x;k gSA
blls ns'k dh lqj{kk dk Hkh [krjk ugha gksxkA
5- ljdkj us :i;k 7500@& djksM+ :i;s ds dkYifud
½.k ij 14-5 izfr'kr dh nj ls :i;k 12]000
djksM+ dh olwyh ch,l,u,y ls dh gSA bldks ljdkj
okil djsA
6- lHkh laink rFkk tehu dks ch,l,u,y VªkalQj djs
D;ksafd ch,l,u,y us VSDlksa dk Hkqxrku fd;k gSA
7- eksckby ykbal] czkMcSaM ekWMe] dsfcYl] Mªkiok;lZ]
vkfIVdy Qk;cj] VsyhQksu baLV:esaV vkfn midj.k
izHkkoh <ax ls miyCèk djk;s tk;aA
8- isa'ku ;ksxnku dk Hkqxrku okLrfod osru ij gks
vfèkdre ij ughaA
9- ch,l,u,y dh vkfFkZd n'kk Bhd ugha gSA vr% ;w,lvks
QaM dks Hkqxrku djus ls bls NwV nh tk;A
10- izcaèku daiuh dk gks fMiqVs'ku dk ughaA
11- Vsyhdke QSDVjht dk vkèkqfudhdj.k gks rFkk VkolZ
TELECOM

12-

131415-

1617-

ds vfrfjDr vU; midj.kksa dk mRiknu daiuh esa gksA
QhYM ds vfèkdkjh QSDVjh ds gh midj.kksa dks iz;ksx
djsaA
lsok ds fodkl&foLrkj dsfy, odZlZ desVh ,l,l,t+
Lrjksa ij izHkkoh <ax ls dk;Zokgh djsaA odZlZ desVh dk
xBu lfdZy ,oa vkWy bafM;k Lrjksa ij Hkh gksA
ohvkj,l@NaVuh ughaA
iwath fofuos'k ugha@futhdj.k ughaA
Vsyhdke lsDVj esa ,QMhvkbZ dh o`f¼ ugha gksA
,QMhvkbZ o`f¼ ls ch,l,u,y vR;fèkd izHkkfor gksxk
D;ksafd futh daifu;ksa ds ikl èku vfèkd gSA
Vh,lh [kRe djksA
ekdsZfVax rFkk lsok ds fodkl&foLrkj esa deZpkfj;ksa
dh lfØ; rFkk izHkkoh HkkxhnkjhA

izksxzke
jk"Vªh; lEesyu vkàku djrk gS fd lfdZy@,l,l,
Lrjksa ij lEesyu vk;ksftr fd;k tk; ftlls fd turk
dk lg;ksx izkIr gks rFkk deZpkfj;ksa dks tkx:d fd;k tk
ldsA xzkgdksa dh vko';drkvksa dks è;ku esa j[kdj dk;Zokgh
gks rFkk xzkgdksa ls eèkqj lacaèk cuk;saA
ch,l,u,y la?kksa@,lksfl,'kuksa ds Qksje deZpkfj;ksa dks
vk'oLr djrk gS fd og ljdkj dh ch,l,u,y ds fo:¼
uhfr;ksa rFkk dk;Zokfg;ksa ds fo:¼ la?k"kZ djsa rFkk miØe
dks lqn`<+ djsxkA

etnwjksa dk jk"Vªh; dUosa'ku
6 vxLr 2013] ekoyadj gky] ubZ fnYyh

?kks"k.kki=
etnwjksa dk ;g jk"Vªh; dUos'a ku ekoyadj gkWy ubZ fnYyh
esa gks jgk gSA ;g dUosa'ku esgurd'k yksxksa dh vkthfodk
ls tqM+h ekaxksa ij Hkkjr ljdkj dh fuf"Ø;rk vkSj vuns[kh
ij xgjh fpark izdV djrk gSA xkSjryc gS fd fiNys rhu
lky ds nkSjku lHkh VsªM ;wfu;uksa us ,d eap ij vkdj dbZ
voljksa ij gM+rky vkSj tula?k"kZ ds vU; ekè;eksa ds tfj;s
ljdkj ds le{k bu ekaxksa dks j[kk gSA
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dUosa'ku 20&21 Qjojh 2013 dks vk;ksftr nks
fnolh; gM+rky dh vizR;kf'kr vkSj ,sfrgkfld lQyrk ij
lHkh Jfedksa dks cèkkbZ nsrk gSA fiNys rhu lkyksa ds nkSjku
vk;ksftr gM+rkyksa vkSj la?k"kks± ls Hkkjrh; esgurd'kksa dh
,drk vkSj etcwr gqbZ gSA ;g dUosa'ku djksM+ksa etnwjksa vkSj
vke yksxksa dh ekaxksa vkSj leL;kvksa ds izfr ljdkjksa dh
mnklhurk dks ysdj vke yksxksa esa O;kIr tcjnLr xqLls
vkSj fujk'kk dks tkfgj djrk gSA ljdkj djksM+ksa etnwjksa ds
izfr viuk ljksdkj trkus ls Hkh ihNs gVrh jgh gSA
nks fnolh; gM+rky dh ,sfrgkfld lQyrk dks ns[krs
gq, izèkkuea=h us ns'kHkj ds lsaVªy VªsM ;wfu;uksa }kjk rS;kj
nl lw=h ekaxksa ij ckrphr djus ds fy, ,d ea=h lewg
(thvks,e) xfBr fd;k FkkA bl lacaèk esa lsaVªy VªsM ;wfu;uksa
vkSj thvks,e ds chp 22 ebZ 2013 dks igyh ehfVax
gqbZA lsaVªy VªsM ;wfu;uksa us thvks,e ls bu Toyar eqíksa ij
Bksl lekèkku dh ekax dh FkhA ;g eqís Fks % (1) U;wure
osru 10]000 :i;s ls de ugha gks] (2) lHkh odZlZ ds
fy, ;wfuolZy lks'ky flD;ksfjVh doj (3) lHkh dkedkth
vkcknh ds fy, isa'ku] (4) dkUVªSDV odZlZ dks ,d gh rjg ds
dke ds fy, fu;fer odZlZ dh rjg leku osru&HkÙks vkSj
ykHk lqfuf'pr djuk] (5) Je dkuwuksa dks l[rh ls ykxw
djuk (6) c<+rh dherksa dks jksdus ds fy, Bksl dne] (7)
jkstxkj l`tu ds fy, Bksl dne] (8) dsanzh; vkSj jkT;ksa
ds lkoZtfud m|eksa ds fofues'k ij jksd (9) cksul dkuwu
esa ik=rk vkSj Hkqxrku] Hkfo";fufèk dh lhfyaXl dks gVkus
ds lkFk xzsP;qVh jkf'k dks c<+kuk vkSj (10) VsªM ;wfu;uksa dk
iathdj.k 45 fnu esa vkSj vkbZ,yvks dh dUosa'ku 87 vkSj
98 dk vuqeksnu 'kkfey FkkA izèkkuea=h us 46osa Hkkjrh;
Je lEesyu esa VªsM ;wfu;uksa dh ekaxksa dks iwjk djus dks ysdj
Li"V rkSj ij ?kks"k.kk dh FkhA muds vuqlkj buesa ls dbZ
ekaxksa ij vafre pj.k esa fopkj py jgk gSA blds ckotwn
thvks,e us dksbZ iq[rk QSlyk djus dh txg lsaVªy VªsM
;wfu;uksa ls dgk fd ljdkj dks pkVZj vkWQ fMekaM~l dk
vè;;u djus ds fy, vkSj le; dh t:jr gSA bl rjg
ls VªsM ;wfu;uksa vkSj thvks,e ds lkFk gqbZ igyh cSBd fcuk
fdlh urhts ds [kRe gks xbZA lsaVªy VªsM ;wfu;uksa us 23 ebZ
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2013 dks izèkkuea=h dks viuk la;Dq r i= Hkstdj ehfVax esa
ekaxksa dks ysdj cjrh xbZ laosnughurk vkSj fujk'kk ds ckjs esa
voxr djk;kA bl i= esa dgk x;k fd ehfVax esa lsaVªy VªsM
;wfu;uksa dh rjQ ls is'k 10 lw=h ekaxksa dks ysdj ,d ckj
fQj ls fujk'kk gkFk yxh gSA lsaVªy VªsM ;wfu;uksa us izèkkuea=h
ls dgk fd yacs le; ls yafcr ekaxksa dks iwjk djus ds fy,
ljdkj vkSj lhVh;wvks ds chp ,d eghus ds Hkhrj ckrphr
gksA etnwjksa dk ;g dUosa'ku esa esgrud'kksa dh vkthfodk
ls tqM+s Toyar eqíksa ij ljdkj dh rjQ ls tkjh vlgefr
ij fpark O;Dr djrs gq, ;g dgrk gS fd ns'k ds ;s djksM+ksa
dkedkth yksx u flQZ vFkZO;oLFkk dks pykrs gSa] cfYd ;s
vFkZO;oLFkk ds fy, laink] ljdkjh [ktkus ds fy, jsosU;w
vkSj fu;kstdksa ds fy, izkWfQV iSnk djrs gSaA esgrud'k ;g
lc dbZ rjg ds 'kks"k.k vksj U;wure vfèkdkjksa dks dqpyus
ds yxkrkj gks jgs iz;klksa ds jgrs gq, Hkh bUgsa iwjk djrk
gSA yxkrkj c<+rh egaxkbZ vkSj csjkstxkjh] rdjhcu lHkh
lsDVjksa dks ,QMhvkbZ ds fy, [kksys tkus vkSj ctV ?kkVs
dks iwjk djus ds fy, lkoZtfud daifu;ksa dks cspus tSls
dneksa ls gekjs ns'k dh vFkZO;oLFkk xgjs vkfFkZd ladV esa
pyh xbZ gSA ;g dUosa'ku ljdkjh fueZerk vkj ukbalkQh
ds f[kykQ dkedkth yksxksa dks viuh vkokt cqyan djus
vkSj vkus okys fnuksa esa ns'kHkj esa ,d lkFk la?k"kZ djus dh
rS;kjh dk vkokgu djrk gSA
bl dUosa'ku esa la?k"kZ ds la;qDr dk;ZØeksa ds igys
pj.k ij lgefr cuh gSA blds rgr fuEufyf[kr dk;ZØe
fd;s tk,axs %&
1- lHkh jkT;ksa ds esgrud'kksa dk izns'k dh jktèkkuh ij
25 flracj 2013 dks èkjuk@ izn'kZu@ jSyh@lR;kxzg
dk vk;kstuA
2- iM+kslh jkT;ksa vkSj vU; izns'kksa ds esgurd'kksa dks
Hkkjh la[;k esa tqVkdj 12 fnlacj 2013 dks laln
ij O;kid izn'kZuA
3- laln ij izn'kZu ds fnu (12 fnlacj 2013) gh
ns'kHkj esa lHkh ftyk eq[;ky;ksa ij ftyk Lrjh;
izn'kZu dk vk;kstu djukA
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4- ifCyd lsDVj ,aVjizkbtst (ih,l;w) esa 'ks;jksa dk
fofuos'k] lsDVj ls tqM+s eqíksa @ekaxksa vkSj fjLVªDpfjax]
vkmVlksfl±x tSls dneksa dk fojksèk djus ds fy,
lsDVj Lrj ij TokbaV ,D'ku izksxzke cukukA
5- U;wure osru vkSj dkWUVªDS V odZlZ ls tqMh+ nwljh ekaxksa
ds fy, vyx ls TokbaV ,D'ku dk;ZØe cukukA
ch,e,l] baVd] ,Vd] ,p,e,l] lhVw] vkbZ;Vw h;wlh]
Vh;wlhlh] lsok] ,vkbZlhlhVh;w] ;wVh;wlh] ,yih,Q ,oa
etnwjksa vkSj deZpkfj;ksa ds lHkh Lora= QSMjs'ku

ch,l,u,y izcaèku@iz'kklu dks i=
ch,l,u,y deZpkfj;ksa dks cksul&xaHkhjrk ls
fopkj gsrq vuqjksèk
Vh,Q&7 fnukad 4-8-2013 lh,eMh] ch,l,u,y dks
la?k vkidk è;ku miZ;qDr eqís ij vkdf"kZr djrk gS
ftlls fd le; ls lekèkku lqfuf'pr gks ldsA
fiNys rhu o"kks± ls cksul dk Hkqxrku ch,l,u,y
deZpkfj;ksa dks ugha gks jgk gSA ;g rdZlaxr ugha gS D;ksafd
cksul eqyr% 'ks"k ost dk Hkqxrku gSA
blds vfrfjDr ch,l,u,y lsok iznkudrkZ gS rFkk
futh daifu;ksa ls rhozre izfrLi¼kZ gSA miØe ljdkj dh
lkekftd ftEesnkfj;ksa dk Hkh fuokZg djrk gSA vr% cksul
ds Hkqxrku dks ykHk ls tksM+uk mfpr ugha gSA
la?k dk vuqjksèk gS fd ppkZ izkjaHk fd;k tk; ftlls fd
eqís dk lekèkku gksA

izeks'ku ikWfylh esa la'kksèku& fopkjkFkZ vuqjksèk
Vh,Q&26@6 fnukad 6-8-2013 funs'kd (dkfeZd) dks
,ubZihih esa deZpkfj;ksa dks dfBukbZ;ksa rFkk d"Vksa dk
lkeuk gks jgk gSA la?k fuEu la'kksèku izLrqr djrk gS%
1- ,ubZihih vfèkdkfj;ksa ds izeks'ku ikfylh dh Hkkafr
gks vFkkZr ikap izeks'ku rFkk dk;Zdky mlh izdkj dk gksA
2- ,llh@,lVh deZpkfj;ksa dks vkj{k.k ykHk] vgZrk
o"kks± esa f'kfFkyrk] miyCèk gksA
3- ,ubZihih esa fu;fer etnwj izR;sd vixzsMs'ku ds
mijkar LVSxus'ku ij igqap tkrk gSA deZpkfj;ksa dks LVSxus'ku
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ls cpkus ds fy, mik; fd;s tk;saA
4- cgqr ls deZpkfj;ksa dks lh vkj esa ßvkSlr izfof"V;ksaÞ
ds dkj.k ,ubZihih vixzsMs'ku ls oafpr fd;k x;k gSA ,slh
izfof"V;kas ls deZpkfj;ksa dks voxr ugha djk;k x;k gSA lkFk
gh lkFk ;g Hkh è;ku jgs fd iwoZ esa ßvkSlr izfof"V;ksaÞdks
izeks'ku esa ckèkk (izfrdwy) ugha ekuk tkrk FkkA
5- VhVh,t+ dk 1-10-2001 ls osrueku esa la'kksèku
dks ,ubZihih esa izFke vixzsMs'ku ugha ekuk tk;A
d`i;k ppkZ lqfuf'pr djas ftlls fd ,ubZihih esa
la'kksèku gksA

o"kZ 2007 ds iwoZ rFkk mijkar lsokfuo`Ùk
deZpkfj;ksa dk isa'ku la'kksèku&lekèkku dk vuqjksèk
Vh,Q&11@3(ch) fnukad 6-8-2013 ps;jeSu] Vsyhdke
deh'ku dks lacksfèkr
us'kuy QsMjs'ku vkWQ Vsyhdke bEiykbZt ch,l,u,y
uku&,DthD;wfVo deZpkfj;ksa dk ekU;rk izkIr laxBu gS
rFkk 62]000 ls vfèkd deZpkfj;ksa dk izfrfufèkRo djrk
gSA lsokfuo`Ùk deZpkfj;ksa esa Hkkjh vlarks"k gSA vr,o la?k
vkidk è;ku eqís ij vkdf"kZr djrk gSA
ch,l,u,y deZpkfj;ksa dks 78-2 izfr'kr vkbZMh, dk
1-1-2007 ls ykHk MhvksVh i= la[;k 61&01@2012
,l ;w fnukad 10-6-2013 ds vuqikyu esa gqvk gSA
ijarq mi;qZDr ykHk dks 2007 ls iwoZ rFkk mijkar ls
lsokfuo`Ùk deZpkfj;ksa dks ugha fn;k x;k gSA ;g mfpr ugha gS
D;ksafd isa'ku esa la'kksèku osru fuèkkZj.k (lekèkku) ds mijkar
gksuk pkfg,A
;gka ;g crkuk mfpr gksxk fd dk;Zjr deZpkfj;kas dks
68-8 izfr'kr vksbZMh, fQDls'ku ykHk ds i'pkr~ o"kZ
2007 ls iwoZ ds lsokfuo`Ùk deZpkfj;ksa dks Hkh ;g ykHk
MhvksVh i= la[;k 40&17@2008&isu (Vh) & oky III
fnukad 15-3-2011 }kjk fn;k x;k FkkA 78-2 izfr'kr
vkbZMh, dSfcusV ls vuqeksfnr gSA vr% bl ykHk ls lsokfuo`Ùk
deZpkfj;ksa dks oafpr ugha fd;k tk ldrk gSA
d`i;k gLr{ksi djsa ftlls fd o"kZ 2007 ds iwoZ rFkk
mlds mijkar lsokfuo`Ùk deZpkfj;ksa dks ykHk feysA
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lhèks HkrhZ deZpkfj;ksa dks lsokfuo`Ùk deZpkfj;ksa dks
ykHk dk izLrko& la?k dh izfrfØ;k
Vh,Q&11@10 (ch) fnukad 13-8-2013 lhfu;j th,e
(LFkkiuk) ch,l,u,y dks
d`i;k i= la[;k 1&23@2012&ih,Vh (ch,l,u,y)
fnukad 12-7-2013 rFkk 6-8-2013 dk lanHkZ ysa
ftlesa daiuh us ewy osru$Mh, ij 2 izfr'kr va'knku tek
djus dk izLrko fd;k gSa ch,l,u,y Hkkjr dk lcls cM+k
rFkk fo'kky miØe gSA izLrkfor 2 izfr'kr va'knku cgqr
de gSA MhihbZ ds fn'kk&funsZ'kuksa ds vuqlkj blesa o`f¼ gks
rFkk de ls de Hksy] usosyh vkfn ds led{k fd;k tk;A
d`i;k lq>koksa ij xaHkhjrk ls fopkj djsa ftlls 12-62012 ds gM+rky le>kSrs ds vuqlkj lekèkku gksA

Vh,e oxZ esa izksUufr gsrq foHkkxh; lhfer ijh{kk &
,ubZ&II dk ekeyk
Vh,Q &14@2(Mh) fnukad 14-8-2013 lhfu;j th,e
(LFkkiuk) dks
Kkr gqvk gS fd ljdkj us nks o"kks± dk vkbZVhvkbZ rFkk
3 o"kks± dk fMIyksek dkslZ dks Øe'k% d{kk 10 rFkk 10$2
ds led{k ekuk gSA ukxkySaM esa dqN deZpkfj;ksa d{kk 8 ds
mijkar nks o"kks± dk vkbZVhvkbZ dkslZ fd;k gSa ijarq mUgsa Vh,e
dh ijh{kk esa 'kkfey ugha fd;k tk jgk gSA
d`i;k ekeys dk lekèkku lqfuf'pr djsaA

2007 ds iwoZ rFkk i'pkr ds ch,l,u,y
lsokfuo`Ùk deZpkfj;ksa dk isa'ku la'kksèku
Vh,Q& 11@3(ch) fnukad 13&8&2013 lh,eMh]
ch,l,u,y dks
la?k i= l[a;k Vh,Q &11 (3 ch) fnukad 6&8&2013
(izfrfyfi layXu) ds ekè;e ls ps;jeSu VsyhdkWe ds isa'ku
la'kksèku dh ek¡x dh gS vkbZMh, 78-2ø dk ykHk lsokfuo`Ùk
deZpkfj;ksa dks Hkh feyuk pkfg,A
d`i;k eqís ds lekèkku gsrq vko';d dk;Zokgh djsaA

o"kZ 2007 ls iwoZ rFkk i'pkr ds ch,l,u,y
deZpkfj;ksa ias'ku la'kksèku
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Vh,Q&11@3(ch) fnukad 22&8&2013 lfpo] MhvksVh dks
d` i ;k i= l[a ; k Vh,Q&11@3(ch) fnuka d
6&8&2013 rFkk 13&8&2013(izfrfyfi;k¡ layXu)
dk lUnHkZ esaA
MhvksVh ds i= l[a;k 40&13@2013&isu (Vh)
fnuk¡d 28&6&2013 ds lUnHkZ esa ch,l,u,y fuEu
mÙkj fn;k gSA
ßMhvksVh ds i= fnukad 10&6&2013 ds vuqikyu
esa ch,l,u,y esa lfEefyr deZpkfj;ksa dks 10&6&2013
ls gh ykHk fn;k x;k gSA vr% lsokfuo`Ùk deZpkfj;ksa
(1&1&2013) ls (9&6&2013) ds dkYifud vFkok
vU; izdkj ls ykHk dk iz'u ugha mBrk gSA
la?k mi;qZDr mÙkj ls vk'p;Zpfdr gaS D;ksafd ch ,l
,u ,y izcaèku 12&6&2012 dks lger gqvk Fkk fd
lsokfuo`Ùk deZpkfj;ksa dks ykHk fn;k tk,xkA
la?k crkuk pkgrk gS fd dk;Zjr deZpkfj;ksa dks 782ø dk ykHk ftl izdkj ls fn;k gS mlh Hkk¡fr lsokfuo`Ùk
deZpkfj;ksa dks Hkh miyCèk fd;k tk,A

vkfQfl,fVax tsVhvkst+ dk fu;fefrdj.k
Vh,Q&24@2 fnukad 24@8@2013 lh,eMh] ch,l,u,u dks
MhvksVh le; ds vgZrk izkIr rFkk izf'kf{kr 2000
deZpkjh yxHkx 8 o"kks± ls vkWfQfl,V dj jgs gSA U;k;ky; esa
vc eqdnek ugha gSA fu;fefrdj.k gsrq la?k ds fuEu lq>ko gS%a
1- in lfgr budk tsVhvks oxZ gsrq vixzsMs'ku vFkok
HkrhZ fu;e esa mfpr la'kks/ku
2- lqijuqejh inksa dk l`tu gksA la?k ds Li"V n`f"Vdks.k
gS fd fu;ferhdj.k ls 35ø rFkk 15ø dksVs dk izeks'ku
dnkfi izHkkfor ugh gksA

dk;kZy; ifjljksa esa /kjuk&izn'kZu vkfn ij jksd
& la?k dk fojks/k
Vh,Q&1@1(7) fnukad 24&8&2013 Jh jk; funs'kd
(dkfeZd) dks
ch,l,u,y gsMDokVZj i= la[;k ch,l,u,y&9@,l
vkj@2013 fnukad 5&8&2013 }kjk dk;kZy; ifjljksa
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esa /kjuk] izn'kZu vkfn vk;ksftr djus dh jksd yxkbZ gSA
eqís ij iwoZ Lka?k ls fopkj&foe'kZ ugha fd;k x;k gSA blls
izca/ku deZpkjh ds lEcU/k izHkkfor gksrk gSA vr% la?k vkns'k
dk fojks/k djrk gSA
la?k vkidks voxr djkuk pkgrk gS fd lfdZy@ ,l,l,
Lrjksa ij deZpkjh dh leL;kvksa ij mnklhurk gksrh gSA
ftl dkj.k deZpkjh ck/; gksdj /kjuk&izn'kZu vk;ksftr
djrs gSaA bruk gh ugh iz'kklu dk d"Vksa rFkk leL;kvksa
ij mnklhu joS;k ds lkFk HksnHkko Hkh gksrk gSA la?k bldh
f'kdk;rsa ns pqdk gSA
,slh ifjfLFkfr esa vko';d gS fd dkiksZjsV dk;kZy;
vkns'k tkjh djs fd iz'kklu deZpkfj;ksa dh leL;kvksa ds
izfr mnklhu rFkk i{kikriw.kZ joS;k ugha viuk,A /kjuk]

jk"Vªh; dk;Zdkfj.kh cSBd dh uksfVl
Vh,Q &4@1 fnukad14&8&2013 lHkh izkUrh; ea=h]
lHkh dsUnzh; inkf/kdkfj;ksa fo'ks"k vkeaf=r rFkk izfrfyfi
th,e] ,lvkj ch,l,u,y dks
fnukad 24 rFkk25 flrEcj dks cSBd twukx<+
(xqtjkr)esa gksxhA

dk;Zlwph
1- NBos a os j hfQds ' ku ds ifj.kke ds ifjis { ; es a
laxBukREkd iquokZyksdu
2- ch,l,u,y dk iquRFkkZu
3- deZpkfj;ksa dh leL;k,a rFkk izLrko
(a) cksul (b) LVSxus'ku (c) ,ubZihih dh dfe;k¡(,l
lh@ ,l Vh deZpkfj;ksa ds lfgr) (d) 2007 ds
i'pkr fu;qDr deZpkfj;ksa ds osru esa deh
4- Qksje@l;qaDr Qksje esa Hkkx ysuk
5- odZl dfeVh
6- tsVhvks@ ts,vks] VhVh,] Vh;we oxksZ ds HkrhZ fu;e esa
la'kks/ku
7- gsMDokVZj QaD'kfuax
8- dkaSflyksa dh QaD'kfuax
9- la?k ds lafo/kku eas la'kks/ku izLrko
10- v/;{k dh vuqefr ls vU; eqísA
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izn'kZu ij jksd yxkus ls deZpkfj;ksa dh vkokt dks ugh
nck;k tk ldrk gSA
d`i;k mfpr dk;Zokgh djsaA

vkB VsEijsjh LVsVl etnwjksa dk fu;ferhdj.k rFkk
28 nSfud etnwjksa dh cgkyh&psUubZ VhMh dk ekeyk
Vh,Q&31@1 fnukad 13&8&2013 funs'kd (dkfeZd) dks
gkbZdksVZ ds funs'kkuqlkj deZpkfj;ksa dk fu;ferhdj.k
rFkk cgkyh lqfuf'pr djasA

iatkc ds N% VhVh,t+ dks tsVhvks ijh{kk esa 'kkfey
djus dk ekeyk
Vh,Q&14@2 fnukad 24-8-2013 funs'kd (dkfeZd) dks
N% VhVh,t loZ Jh vefjUnj fla g (ifV;kyk)]
lfrUnjiky dkSj (ifV;kyk)] Jherh #ch xqIrk (gksf'k;kjiqj)]
jes'k ;kno (yqf/k;kuk)] xqjnhi dkSj(lax:j) rFkk eunhi
flag (ifV;kyk) ds gkbZdksVZ ds vHkko esa ijh{kk esa lfEefyr
ugh fd;k x;k FkkA
d`i;k gfj;k.kk lfdZy esa ijh{kk nsus dh O;oLFkk djsaA

ch,l,u,y izcaèku@iz'kklu ls i=
lsaflfVo inksa ij vklhu vfèkdkfj;ksa dk jksVs'ku
ch,l,u,y&400&25@2012&ilZ I fnukad 26-7-2013
lHkh lhth,e dks
d`i;k i= la[;k fnukad 2-2-2012] 22-3-2012]
23-7-2012 rFkk 3-9-2012 dk lanHkZ ysaA dkiksZjsV
dk;kZy; us vuqikyu dh fjiksVZ ekaxh Fkh fd jksVs'ku gqvk
vFkok ughaA eqís dks lhohlh us xaHkhjrk ls fy;k gSA vr%
lfVZfQdsV Hkstas fd lsaflfVo inksa ls jksV's ku dj fn;k x;k gSA

ch ,l ,u ,y ifjljksa esa vkUnksyukRed izksxzke
(èkjuk] izn'kZu vkfn)& fn'kk funsZ'ku
ch ,l ,u ,y i= la[;k ch ,l ,u ,y @7&9@ ,l vkj
@2013 fnukWad 5 vxLr] 2013 lHkh lh th ,El dks
ch ,l ,u ,y ifjljksa esa fdlh Hkh izdkj dk vkUnksyu
tSls fd izn'kZu] èkjuk] gM+rky vkfn ugha vk;ksftr djuk
oftZr gSA
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LFkkuh; iz'kklu vius vfèkdkj {ks= esa Åfpr LFkku
èkjuk] izn'kZu vkfn ds fy, fpfUgr djsxa s ftlls fd deZpkjh
vius d"Vksa ds izfr izcaèku dk è;ku vkdf"kZr dj ldsaA

dkSaflyksa dk xBu
ch,l,u,y@5&1@,lvkj@2012@oky II fnukad 14-82012 lHkh lhth,El dks
ch,l,u,y i= rFkk ch,l,u,y @39&8@
,lvkj@2013 fnukad 29-5-2013 dk lanHkZ ysaA
dkiksZjsV dk;kZy; ds laKku esa vk;k gS fd vusd LFkkuksa ij
dkSaflyksa dk xBu vHkh rd ugha gqvk gSA xBu ugha gksus dk
dksbZ vkSfpR; ugha gS D;ksafd blh ds ekè;e ls leL;kvksa dk
lekèkku lqfuf'pr gksxkA
vr% dkSaflyksa dk xBu 'kh?kzrk ls fd;k tk;A

78-2ø vkbZMh, ejtj dk 10&6&2013 ls ykHk
MhvksVh i= l[a;k 40&13&2013&isu(Vh) fnuk¡d
28&6&2013 lh,eMh] ch,l,u,y dks
d` i ;k ch,l,u,y i= l[a ; k 1&50@200&
ih,Vh(ch,l,u,y) rFkk 1&16@2013 dh vksj è;ku
nsaA bl lUnHkZ esa fuEu lwpuk,a HkstsA
1- mnkgj.k lfgr voxr djk,a fd fdl izdkj
1&1&2007 ls 78-2ø vkbZMh, ejtj dk ykHk dk;Zjr
deZpkfj;ksa dks fn;k x;k gSA
2- bafxr djsa fd D;k 1&1&2007 ls 9&6&2013
rd lsokfuo`Ùk deZpkjh izHkkfor gkasxsA D;k bu deZpkfj;ksa
dk osru dkYifud #i ls la'kksfèkr gksxkA
ch,l,u,y i= la[;k 1&19@2012&ih,Vh
(ch,l,u,y) fnuk¡d 8&8&2013 MhvksVh dks
1&1&2006 os r u fuèkkZ j .k es a fQVes U V ykHk
ewyosru ij 30ø$ Mh,@Mh, 68-8ø dks @ewy
osru ij 30ø$ @Mh, 78-2ø dks izHkkoh frfFk
10&6&2013 ls ifjofrZr fd;k x;k gSA MhvksVh ds i=
l[a;k 40@13@2013 &isu (Vh) fnuk¡d 23&6&2013
ds vuqikr esa
;g 10&6&2013 ls IkzHkkoh gSA vr% 1&1&2007
ls 9&6&2013 rd ds lsokfuo`Ùk dk dkYifud osru
fuèkkZj.k dk iz'u ugha mBrk gSA

lwpuk,a vkfn
LiksVZl rFkk osyQs;j cksMZ esa izfrfufèkRo
ch,l,u,ybZ;w us ek¡x dh gS fd LiksVZl rFkk osyQs;j
esa la?kksa dk izfrfufèkRo dkSlyks dh Hkk¡fr 9%5 ds vuqikr esa
gSA ,u,QVhbZ dks ;g Lohdkj ugha gS D;ksafd nksuksa ekU;rk
izkIr la?k izR;sd igyw&n'kk ls led{k gSA

vkèkkjghu nks"kkjksi.k
ch,,l,u,ybZ;w ds egkea=h izFke osru la'kksèku le>kSrs
esa izFke gLrk{kjdRkkZ FksA ;g osru la'kksèku 1&10&2000
ls ykxw gqvk Fkk rFkk lHkh la?k le>kSrs esa lfEefyr FksA
ch,l,u,ybZ;w f}rh; osru la'kksèku le>kSrs ij
vdsys gLrk{kj 68-8ø vkbZMh, ij fd;k gSA izeks'ku
Ldhe] ,ubZihih dk Hkh blh la?k us le>kSrk fd;k gSA
fu;fer etnwj rFkk xzqi ßMhß LVkQ mi;qZDr dkj.kksa ls
vkt LVSxus'ku ij gS rFkk os 78-2ø vkbZMh, ykHk ls
oafpr gq, gSA
;g fdruk vk'p;Ztud rFkk gkL;kLin gS fd
ch,l,u,ybZ;w viuh djuh dk nks"kkjksi.k vc ,u,QVhbZ
ij Fkksi jgk gSA deZpkjh okLrfodrkvksa ls vufHkK ugha gaSA
os tkurs gSa fd mudh orZeku d"Vksa dk dkSu ftEesnkj gSA

ch,l,u,ybZ;w dk nkok
ß----dsoy ch,l,u,ybZ;w gh daiuh rFkk deZpkfj;ksa ds
fgrksa dh lqj{kk dj ldrh gSAÞ
fQj la?kksa ds Qksje dh D;k vko';drk\
foxr 8 o"kks± dk D;k bfrgkl gS\ cM+cksykiu ,drk
ds fy, ?kkrd gksxkA

vUrjkZ"Vªh; dk;Zokgh fnol
oYMZ QsMjs'ku vkWQ VsªM ;wfu;Ul us 3&10&2013
ds ewy ek¡xksa ds leFkZu Hkkstu] ikuh] nok] f'k{kk rFkk
vkokl gsrq vUrZjk"Vªh; Lrj ij dk;Zokgh fnol eukus dh
vihy dh gSA bl fnu izns'k dh jkt/kkfu;ksa@vkS|kksfxd
dsUnzksa ij èkjuk] izn'kZu] fcYys yxkus] jSyh fudkyus dk
vuqjks/k fd;k gSA lHkh feydj vk;ksftr djsa ugh rks
vdsyk djsaA

Edited, Printed & Published by Chandeshwar Singh on behalf of National Federation of Telecom Employees (BSNL) &
Printed at JK Offset, 315 Gariah Gali, Matia Mahal, Jama Masjid, Delhi & Published from C-4/1 Bangla Sahib Road,
New Delhi-1, Composed by AANKLAN SOFTWARES, Purana Qila Road. N.D. Tel.: 23382815.

