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A view of Dharna/ Demonstration at
BSNL Corporate office
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EDITORIAL

( Get ready for serious struggle )

The BSNL Workers Alliance consisting of NFTE-
BSNL, WRU, BSNL, ATM, SNATTA, AIBCTES,
BSNLEC and BSNLES organised Dharna & Dem-
onstration throughout the country on 21st July, 2011
to focus the attention of Administration and Govt.
on the following issues:

1) Procurement of materials (Cable, Dropwires,
Modem-2 and Telephone sets etc.

2) Institution of enquiries against the misdeeds,
corruption of SSA, Circle Heads particularly
against those who have provided three-two
one (321) Telephone line with ISDN facility to
Shri Maran former Telecom Minister.

3) No VRS/No CRS.

4) Trade Union facilities to all registered and ap-
plicant unions and grant of recognition to more
than one union.

5) Immediate stoppage of outsourcing

It is widely known that the growth & develop-
ment of BSNL services is standstill due to non-avail-
ability of necessary materials. The Administration
has utterly failed to provide materials in the field
due to which additional revenue could not be gen-
erated but the same management talks about
spending 65% of revenue in payment of wages to
the employees and threatening for VRS/CRS. The
management also never forget to outsource the
works to private contractors due to obvious rea-
sons. The corruption is rampant in BSNL and there
is no accountability against the erring officers. The
CGM and his team provided 321 telephone lines at
Chennai to former Telecom Minister causing loss
to BSNL to the tune of more than Rs. 500 crores.

Now the Administration is silent over the said mis-
deed. These are seriously affecting the financial
viability of the company should we be silent spec-
tator specially when the Ministry of Finance has
refused to grant any concession /Relief to the PSU?
The non-executive employees are not only being
discriminated in extention of benefits but also be-
ing threatened for retrenchment through the proc-
ess of VRS & CRS, All the absorbed and unob-
served officers are enjoying the facilities of BSNL
Medical Reimbursement Scheme on revised pay
scale but non-executive employees are being de-
prived of should we close our eyes on such nacked
discrimination?

The problems and grievances of employees
scattered in the entire country are not being re-
dressed and solved causing serious resentment
and discontenment. There cannot be industrial
peace in the industry if staff are dissatisfied and
disappointed. The congenial atmosphere is nec-
essary for the growth of BSNL and for this recogni-
tion of more than one union and minimum trade
union facilities to all applicant unions are need of
the hour. It is unfortunate that SR Cell is keeping
quiet on their own commitment.

The BSNL Workers alliance headed by NFTE-
BSNL has completed the process of "wakeup call"
by organising Dharna /Demonstration & if there is
no change in approach and attitude of manage-
ment we have to go for serious struggle including
Indefinite Hunger Strike.

Be ready for sacrifice to protect the BSNL and

its workers from the onslaughts of Govt. & BSNL
Administration. |

Cable

Demonstration of
BSNL Workers at
Patna
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Meeting with the PGM (SR) BSNL Headquarter
Dharna/Demonstration programme stands

A meeting of BSNLWA unions with the PGM
was held on 20/7/2011 at 1100 hours to discuss
the issues mentioned in the notice for Dharna / Dem-
onstration programme of 21/7/2011. The
BSNLWA was represented by Com.
Chandeshwar Singh (General Secretary, NFTE
BSNL and convenor BSNLWA), S.P.Sharma
(President WRU), R.S.Yadav (Dy General Sec-
retary ATM), Patwa (president AIBCTES). The
NFTE was also represented by Com. Islam
ahmad, K.K.Singh and Rajpal.

The union representatives expressed their dis-
satisfaction over non-supply of materials viz cables,
Drop wire, Modume Il and Telephone sets. The
workers are not able to contribute in absence of
these vital materials. The unions desired to know
what action is being taken against the officers who
have established exchange at the residence of
former Telecom Minister, Shri D.Maran. The BSNL
has suffered huge loss. Presently more than 50%
employees are not represented in the negotiating
machineries due to which their grievances are not

redressed. The BSNL management has not taken
steps to establish proper machinery for redressal
of grievances of such staff. Apart from this as men-
tioned in the minutes the SR Cell has not held any
meeting for extension of Trade union facilities to
the registered unions. The management indicated
that at present VRS is not contemplated. Unions
pointed out that the representatives of management
are telling day in and day out that 65% of revenue
of BSNL is being spent on the payment of wages to
BSNL employees. But the same management is
not taking effective steps to provide materials in
the absence of which more revenue cannot be gen-
erated.

The issues of outsourcing, disposal of con-
demned materials, CDR etc were also discussed.

Under the circumstances the staff side told the
PGM (SR) that the postponement of Trade union
action programme of 21/7/2011 is not possible at
this belated stage. The unions assured no dam-
age will be done to the service and equipments at
any cost. |

Com. Nagaraja Chowdhry, District Secretary,
NFTE-BSNL, Tirupati SSA in A.P. Circle retired
on 30-6-2011 and a big farewell party was ar-
ranged on 29-6-2011 at the G.M. office Com-
plex. Coms. C.K. Mathivanan, DGS, Rajmouli,
(CHQ) Secretary, Anjiah, C/Secy A.P. Circle
among others greeted the Comrade. Many po-
litical leaders from CPI, Telgu desam greeted
Com. Nagaraja Chowdhary for his self less serv-

i )

Dy. G.S. Com. Mathivanan with
Mrs. and Mr. Chowdhary

ice. Sri Mudhu Krishnamma Naidu, M.L.A. and
former minister felicitated the veteran leader
and requested him to continue to work for the
society. Nearly 250 comrades participated in the
function. CHQ greet and wish Com. Nagaraja
Chowdhary a very happy retired life.
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LETTERS FROM ADMINISTRATION

Expansion of Broadband services
No. 64-07/06-Broadband (Pt.ll) Dated
16.6.2011, To Mr. Chandeshwar Singh, Gen-
eral Secretary, National Federation of
Telecom Employees C-4/1, Bangla Sahib
Road (Baird Road) New Delhi-110001
We are thankful for showing your concern and
giving feedback on progress of BSNL Broadband
services. It is to intimate that there is a shortage of
Type-1l Modems, as indicated in your letter, as we
were not able to place Purchase Order for the same
for the last 9-months. This problem is likely to be
resolved and Purchase Order may be issued
Shortly. However, Circles are requested to provide
Type-I Modem in place of Type-ll modem and re-
place the same with Type-Il Modem as soon as
the same got available. [ |

Creation of Task Force for repair of
underground Cables.

No.7-12/2004-PHM(Pt-1) Dated: 17th June,

2011, To All CGMs, Telecom Circles/Districts

It has come to the notice of this office that in
several cases, the underground cables are not
being repaired to rectify telephone faults due to ca-
ble fault. Instead available good cable pairs are
being used and the faulty cable pairs are aban-
doned. This is resulting into sinking of underground
cable system.

The above problem has been taken seriously
by BSNL Management and it has been decided that
all such cables should be identified and extensive
list be prepared and Special task force should be
created in each SSA for repairing all such cables. It
should be ensured that 95% of the faulty cables
are repaired in the next 60 days.

Feed back on any special effort done by any
Circle/SSA in this direction may also be sent to this
office so that same can be circulated for guidance
and necessary action. A complete and comprehen-
sive report on the above subject be sent to this of-
fice by 18th July, 2011.

The above may be treated as Most Urgent B

Outsourcing of Broadband Provisioning
& Maintenance

No: 64-183/2011-BB/Outsourcing dt 08-07-2011

to The Chief General Managers, AP, BH, CTD,

CHTD, GJ, HR, JKD, KTK, MP, MH, OR, PB, Raj,

UPE &UPW Telecom circles & Districts.

With reference to above noted subject, it is to
inform you that, following cities are identified to
analyse the requirement and impact of outsourcing
of broadband provisioning & Maintenance:
Hyderabad(AP), Patna(BH), Chennai(CTD),
Kolkata(CTD), Ahmadabad & Surat (GJ), Faridabad
& Gurgaon (HR), Ranchi (JKD), Bhubaneswar
(OR), Bangalore (KTK), Bhopal & Indore (MP), Pune
& Nagpur (MH), Chandigarh(PB), Jaipur & Jodhpur
(Raj), Lucknow &Kanpur (UPE), Noida &
Ghaziabad(UPW).

You are requested to send following informa-
tion for above mentioned cities to analyze require-
ment of outsourcing of Broadband provisioning &
Maintenance:-

a) Whether Broadband Provisioning & Mainte-
nance is outsourced or no-.

b) If Yes, whether outsourcing is for BB
ProvisioningiBB Maintenance or both.

c) Please give reports of following parameters
before outsourcing & after outsourcing. .%age
of faults rectified on same day, next working
day & within 3 days. .%age of Broadband con-
nection provided within 7 days. d) General
feedback about effectiveness of outsourcing.

The above information may be sent at
broadbandbsnlco(Q)2ffiail.com or fax to
011~23734052 /23734284 by 11th of July, 2011
positively.

Matter may be treated as ‘MOST URGENT'. H

BSNL’s Employees Transfer Policy -Non
executive
BSNL No. 250-7/2007-Pers Il (Part) dated 14-
7-2011 to Chief General Manager Telecom
BSNL Telecom Circle Bhopal-462015

| am directed to refer to your letter No ST-03/

23/CC/88 dated 01/07/2011 on the subject men-

tioned above and to inform you that the matter has

already been examined in detail by Restg. Cell (the

nodal branch for issuing transfer policy) and have
commented upon as under;-

“BSNL’s Employees Transfer Policy 2008 pro-
vides inter alia that for transfer of non-executive
within recruiting Circle/SSA, Seat/Section tenure will
be four years, and for counting tenure, period of
service rendered in previous cadre(s)/ grade(s) will
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also be counted. That being the policy guidelines,
there is no ambiguity that ‘seniority in a building’ is
not a ground for transfer. The fact that this issue
has not been raised by any other field unit since
promulgation of the Policy implies that such ‘local’
operational concern, if and when they arise, need
to be addressed locally with in the ambit of the policy,
and cannot be made ground for its amendment.
The policy in its present form provides adequate
leverage for the competent authorities to deal with
such issues.”

2. Necessary action may please be taken ac-
cordingly. |

Pay fixation in case of Group "C" & "D"
officials absorbed in BSNL who have
opted for IDA pay scale from the date of
promotion after 01-10-2000- regarding.
BSNL No. 1-15/2011-PAT (BSNL) Dated: 12-7-
2011 to All Heads of Telecom Circles, All
Heads of Other Administrative Units, BSNL

This office Circular No. 17 vide Endorsement
No 01-05/2004-PAT(BSNL) Pt. Il dated 09.12.2010

The facility as per BSNL Order No. 1-5/2004-
PAT(B) dated 30.06.2004 to furnish option to retain
the CDA pay scale till the date of regular promotion
or retirement vide para-4 of DOP&PW OM No. 4/18/
87-P&PW(D) dated 05.07.1989 mentioned in the
Presidential Order issued in connection with the ab-
sorption in BSNL was available to the Executives.

2. Now it has been decided with the approval
of the competent authority that the methodology of
provisional pay fixation as communicated by DOT
vide letter No. 2-49(3)/2009-PAT dated 0411.2010
in terms of BSNL letter No 1-37/2004-PAT(B) dated
24.09.2004 may also be allowed to absorbed Non-
executives who have already given requested to
switch over to IDA pay scales from the date of regu-
lar promotion/ retirement whichever is earlier, sub-
ject to outcome of final decision of DOT. |

Pay Fixation in case of Group "C & D"
officials absorbed in BSNL who have
opted for IDA pay scale from the date of
promotion after 1.10.2000-regarding
BSNL No. 1-15/2011-PAT (BSNL) did. 14-7-
2011 to All heads of Telecom Circles, All Head
of other Administrative Units, BSNL

This office order No. 20 of 2011 issued under
BSNL letter No. 1-15/2011-PAT (BSNL) dated 12-
7-2011 is held in abeyance for the present. |

Regarding Sports & Cultural Programme
No. 27-1/2010-BSNL (Sports) Dated : 12-07-
2011, All the Presidents BSNL Circle Sports &
Cultural Board of copy to 1. Secretary, BSNL
Circle Sports & Cultural Boards, 2. General
Secretary, SNEA (1)/AIBSNLEA/BSNLEU/SC-ST
Employees Welfare Association.

To curtail the expenditure in Sports & Cultural
events/meets, It is decided that:

1. Cultural programme and dinner thereafter dur-
ing AIBSNL tournaments /meets has been
stopped.

2. Each Circle Sports & Cultural Board is to par-
ticipate in Maximum of 7 events except Cul-
tural meet in AIBSNL tournaments/meets every
year In each event, there should be participa-
tion of minimum of 6 teams.

In this context you are requested to intimate lat-
est by 31.7.2011 the details of the games (Max 7
numbers) in which Sports & Cultural Board can par-
ticipate. It is to reiterate that the Circles whose inti-
mation in this regard is not received by that time, this
office will presume that they have nothing to say in
the matter and decision will be taken accordingly.l

Civil Wing shoud take external works
DO No:- 19-25/2010-W(T)216 Dated: 8.7.2010

Director (HR), BSNL has observed that Civil
Wing establishment is having large manpower. Due
to technological advancement and paucity of funds,
the works have reduced. It is therefore essential to
take a review of the posts of Civil Wing based upon
the works without necessarily reducing manpower.
Director (HR) has also requested that all field units
must make all out efforts to undertake additional
work out side BSNL with a view to justify the overall
establishment cost of Civil Wing.

Taking up External Works on large scale has
become a need of the hour since survival of BSNL
Civil Wing depends on the amount of the External
Works taken It has been observed that adequate
efforts are not being made by your unit inspite of
constant persuasion and direction by this office.

Hence it is enjoined upon you and your team to
make vigorous efforts to take up External Works to
attain the assigned target of revenue as well as to
justify the establishment of your unit in BSNL. You
are also requested to keep this office intimated on
real time basis through Google Sheet created for
this purpose and which is being watched /monitored
on daily basis
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Encashment of Earned Leave along with
Leave Travelling Concession (LTC) for
the staff of BSNL (absorbed, directly
recruited & un-absorbed employees)
without deducting the same from the
overall accumulation limit of 300 days -
clarifications regarding.

No. 1-10/2010-PAT(BSNL) Dated 30 June 2011
to all CGMS

Following the issue of this office order (No. 19
of 2010) of even no. dated 27.10.2010. this office
has received references from various circles seek-
ing clarifications regarding encashment of EL while
availing LTC. The matter has been considered in

this office and points of doubts raised by the circles
and the clarifications thereto are issued as under:

Query: 1. Whether encashment is allowed to
cases where the employee alongwith some other
members of his/her family has already availed LTC
before 28.9.2010 but remaining members avail LTC
on or after 28. 9.20107?

Query: 2. Whether the Earned Leave encash-
ment of 10 days is admissible, if the employee does
not proceed on LTC and only the eligible family
members are availing the LTC.

Clarification: The encashment of Earned
Leave while availing LTC is admissible to the em-
ployees of BSNL where the outward journey is per-
formed by him/her:-

a) On or after 28-09-2010:PAT BSNL order
(No.19 of 2010) No. 1.10/2010-PAT(BSNL)/En-
cashment of EL dated 27.10.10 is applicable.

b) Prior to 28-09-2010 PAT BSNL-order no 13-
2/ 2010-PAT(BSNL) dated 18-03-2010 is ap-
plicable.

[the concerned employee should avail LTC for
himself/herself for getting encashment of earned
leave at the time of availing LTC]

Query: 3. Whether amount of encashment of
EL can be paid before commencement of LTC jour-
ney considering the fact that if the LTC journey is
cancelled by the employee due to any reason, there
would be over payment on such encashment which
is required to be recovered forthwith. In such cases
of cancellation of LTC journey how the recovery of
penal interest tor the period the encashment
amount is lying with the employee will be charged?

Clarification: The amount of encashment of
EL can be paid either in advance i.e. before com-

mencement of journey on LTC or after comple-
tion of journey on LTC However, employee should
apply for leave encashment before proceeding on
journey.

In case of payment of EL encashment paid in
advance and cancellation of LTC journey the em-
ployee concerned should intimate about cancellation
to the sanctioning authority and refund the amount
of encashment of EL Immediately (i.e. within a week
from the date of cancellation of LTC journey).

In case of non-refund of amount of encashment
of EL within the stipulated time, the amount may
be recovered in one lump-sum from the next issue
of his/her salary and the penal Interest on the en-
tire advance from the date of drawal to the date of
recovery with be charged Regarding rate of penal
interest and other terms & conditions of recovery Rule
15 of CCS (LTC) Rules, 1988 should be followed.

Query: 4. Whether BSNL permitted its employ-
ees to avail encashment of earned leave upto 10
days at the time of availing LTC without any link-
age to the number of days and the nature of leave
availed while proceeding on LTC.

Clarification: As per Office Order (N0.05/2010)
issued under letter N0.13-2/2010-PAT(BSNL)
dated 18.3.2010 there is no linkage to the number
and nature of leave availed while proceeding on
LTC for availing encashment of EL upto 10 days at
the time of availing LTC, for the present.

Query: 5. Whether the 10 days leave encash-
ment can be granted to the officers/officials who
are availing less then ten days E/I or C/L for LTC
purpose.

Clarification: Yes. Encashment of E.L. is ad-
missible subject to the terms and conditions avail-
able in the existing relevant orders.

Query: 6. Whether the word ‘LTC’ qualify an
official to avail leave encashment on home town
LTC also.

Clarification: The Encashment of EL is admis-
sible on the Home Town LTC and All India LTC
once in a block of two years & four years respec-
tively as the case may be.

Query: 7. How the Earned leave encashed
alongwith LTC will be debited into the account of
the employees.

Clarification: The number of days of Earned
Leave encashed on LTC together with number of
days of Earned leave availed will be deducted from
the account of EL of the concerned employee.
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However, at the time of cessation of service due
to superannuation/ retirement/ resignation, he/she
will be allowed the actual number of days of earned
leave at the credit of the employee on the last day
of his service, subject to overall limit of 300 days/
150 days as the case may be. [ |

Hon'ble MoF writes to MoC

No relief / Concession to BSNL
D.O.NO.F. 2(50)-B(SD)/2010 dated 26 May
2011 to MOC, Shri Sibal

Please refer to your D.O. letter No. 1-43/2008-
B dated 28-2-2011 regarding the terms and condi-
tions of repayment of the notional loan of ¥7,500
crore by BSNL and the request made therein for
the reduction of the existing interest rate.

2. | have had the issue examined in this Minis-
try. The Request of the Department of Telecom-
munications for reduction of interest rate applica-
ble on loans provided to BSNL as part of its capital
structure from 14.5% the 12% was considered in
this Ministry earlier in consultation with Department
of Telecommunications, and the position of this
Ministry on this issue was clarified vide this Minis-
try's letter dated 25.1.2008 (copy enclosed).

3. I may also mention that BSNL has adequately
been compensated since its inception in the form
of dividend relief as well as moratorium on the re-
payment of principal and interest on the notional
loan. Re-imbursement of licence fees and spec-
trum charges have also been provided as compen-
sation to BSNL towards meeting the operational
losses in rural and village public telephony, etc.
Further, the pension liability in respect of employ-
ees who were absorbed in BSNL is borne entirely
by the Government. The actual expenditure on the
pensionary liabilities amounted to ¥2893.82 crore
in 2009-10, while an amount of ¥ 3700 crore in RE
2010-11 and <3950 crore in BE 2011-12 respec-
tively have been provisioned. BSNL on its part has
in fact defaulted on dividend payment to the Gen-
eral Revenues for the year 2008-09, despite being
in profit and carrying huge Reserves and Surplus.

4. In the backdrop of above mentioned reliefs
and concessions, it may not be desirable to con-
sider further relief in the form of reduction of inter-
est rate on the notional loan of ¥7500 crore pro-
vided to BSNL as part of its capital structure. |
would urge that the issue may not be reopened
at this belated stage. | feel that what the BSNL
requires is a comprehensive structural reform in its

operational and financial management to bring
about an overall improvement in the performance
of the Corporation. [ |

Pre-payment of loan and reduction in the
rate of interest on Government loan to
BSNL regarding
F.No. 2(34)-B (SD) 2007 dated 23 January, 2008

Department of Telecommunications may please
refer to their D.O. letter No. 1-43/2006-B dated 7-
1-2008 on the subject cited above.

2. While communicating the capital structure to
BSNL, the Department of Telecommunications had
conveyed that the loan of Rs. 7500 crore was for a
period of 15 years with moratorium on principal and
interest upto 31-3-2004. It had also stated that in-
terest on this loan would be at government lending
rate as prevalent. Subsequently, with the approval
of Cabinet, the moratorium of principle and inter-
est of the loan was extended for a period of one
year upto 31-3-2005

3. Department of Telecommunications has fur-
nished the estimates of interest receipts and re-
payment of loan from BSNL after factoring in the
following.

*  No interest and principal is due during the pe-
riod of moratorium upto 31-3-2005.

*  Due date for payment of loan has been as-
sumed as 1st April after completion of morato-
rium period.

4. The proposal of Department of Telecommu-
nications to consider the request of BSNL, has been
examined and the following points are clarified:

i) The interest payable on the amount of loan
is at the rate of 14-5% p.a. the Government's
lending rate prevalent at the time of creation
of BSNL. This rate is prescribed in this Min-
istry's O.M. No. 5(3)-PD/2000 dated
6.6.2000 (copy enclosed) and made appli-
cable as the transfer of assets and liabilities
is deemed to have taken place with effect
from 1.10.2000, the date from which BSNL
was created;

ii) The balance principal due (Rs. 5061.79 crore)
and interest thereon, after adjusting the
amount received so far from BSNL, may either
be repaid during the residual maturity of the
loan or the remaining loan prepaid together with
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interest due upto the date of repayment.
iii) Prepayment premium @0.25% p.a. may be lev-
ied and recovered,;

iv) For any belated payment of principal, penal
interest @2.75% p.a. for the period of delay
may be levied in terms of this Ministry's O.M.
No. 5(3)-B(PD)/2007 dated 17.10.2007 (copy
enclosed).

5. Further it may kindly be ensured that inter-
est due for the financial year 2007-08 has also been
fully paid to the extent it has not been paid, this
should be reflected and received as part of RE
2007-08.

6. This issues with the approval of Joint Secre-
tary (Budget). [ |

CMD, BSNL Acts

No. CA/CP&M/1-212/2010-12/ Date: 15 July 2011

This is with reference to the D.O. letter from
Hon’ble Finance Minister to Hon’ble MOC&IT
wherein he has urged that the issue of the reduc-
tion in the interest rate on the Notional loan of Rs.
7500 Crores to BSNL may not be opened at this
belated stage. (Copy enclosed as Annexure 1). He
further suggests that BSNL requires a comprehen-
sive structural reform in its operational and finan-
cial management to bring about an overall improve-
ment in the performance of the corporation.

In the review meeting of BSNL, taken by
Hon’ble MOC&IT on 04.07.2011, Hon’ble
MOC&IT has clearly indicated that no subsidy,
compensation etc. shall be made available to
BSNL from finance ministry.

In the review meeting of BSNL taken by Board
for reconstruction of Public Sector Enterprise
(BRPSE) held on 21.12.2010, BRPSE has directed
BSNL that it should segregate activities driven by
business requirement from activities pertaining to
social obligation to ensure sustainable growth of
BSNL. The activities pertaining to social obligation
shall be taken only when the same is adequately
compensated by DOT/USO.

It will be pertinent to mention, that in the past,
BSNL had executed projects as part of social obli-
gation such as provision of connectivity to Com-
mon Service Centers (CoSC) in rural areas of DIT
etc. which had a bearing on the financial position
of BSNL. BSNL had already paid Rs. 8134 Crores
for the Wi-Max spectrum and is deploying around
7000 Wi-Max BTS in the rural areas for providing

CoSC connectivity, for which very meagre funding
has been received from DIT.

Accordingly, please direct all the Sr. GMs/ GMs
responsible for the planning under you to ensure
that all CAPEX proposals! Project estimates are
prepared keeping into account their profitability and
purely the business requirement of BSNL. The ac-
tivities pertaining to social obligation shall be un-
dertaken only when the compensation from USO!
DOT results in its profitability which alone will en-
sure a sustainable growth of BSNL. Proposals for
these activities must therefore contain proposal for
required compensation & the same to be forwarded
to DOT/USOF. [ |

Extension of scope of Family Pension to
widowed/divorced/unmarried daughter
and dependent disabled siblings of
Central Government servants/
Pensioners- Clarifications- reg.
No.1/13/09/-P&PW(E) date 28th April, 2011

The undersigned is directed to state that as per
the existing provisions of CCS (Pension) Rules,
1972 as amended from time to time the son/daugh-
ter of a Government servant/Pensioner is eligible
for family pension upto the date of his/her marriage/
remarriage or till he/she starts earning or fill the
age of 25 years, whichever is earlier. Further, a
disabled son/daughter of a Government servant/
Pensioner suffering from any disorder or disability
of mind, including mentally retarded, or who is
physically crippled or disabled, is eligible for family
pension for life subject to the fulfillment of certain
conditions. Subsequently, orders were issued vide
this Department's O.M. No. 45/86/97-P&PW (A) dt.
27-10-97 and No. 1/19/03-P&PW(E) dt. 30-8-2004
making divorced/widowed daughters eligible for
family pension even after attaining the age limit of
25 years subject to the fulfillment of certain condi-
tions. It was subsequently clarified vide this Depart-
ment's O.M. No0.1/19/30-P&PW(E) dt. 11-10-2006
that family pension to widowed/divorced daughters
is admissible irrespective of the fact that the divorce/
widowhood takes place after attaining the age of
25 years or before.

2. Further, orders have been issued vide this
Department's O.M. No. 1/10/03-P&PW(E) dt. 6th
September, 2007, whereby an unmarried daugh-
ter of a Government servant/Pensioner beyond 25
years of age, has been made eligible for family
pension at par with the widowed/divorced daugh-
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ter subject to fulfillment of certain conditions.
However, family pension to the widowed/di-
vorced/unmarried daughters shall be payable in
order of their date of birth and the younger of
them shall not be eligible for family pension un-
less the next able has become ineligible for grant
of family pension. Further, the family pension to
widowed/divorced/unmarried daughters above
the age of 25 years, shall be payable only after
the other eligible children below the age of 25 years
have ceased to be eligible to receive family pen-
sion and that there is no disabled child to receive
the family pension.

3. Subsequently, orders have been issued vide
this Department's O.M. No. 1/15/2008-P&PW(E) dt.
17-8-2009 whereby dependent disabled siblings of
a Government servant/pensioner have been made
eligible for family pension for life subject to the
fulfillment of captain conditions.

4. Representations have been received in this
Department from various quarters (i.e. Pensioners'
Associations, etc.) to the effect that the claims for
family pension of widowed/divorced/unmarried
daughters and dependent disabled siblings are not
being entertained by certain Ministers/Departments
on the plea that their names do not appear in the
details of family members submitted by the Gov-
ernment servant/Pension to the Head of Office from
where he/she had retired. Besides, in cases where
a Government servant/pensioner had expired prior
to the issue of above referred orders by this De-
partment, the claims of widowed/divorced/unmar-
ried daughters, etc. for family pension are not be-
ing entertained by Ministries/Departments on the
plea that they were not eligible for family pension
at the time of retirement/death of the Government
servant or death of the Pensioner. This Department
has been requested for issue of appropriate
clarificatory orders in the matter so as to settle the
family pension claims of the aggrieved widowed/
divorced/unmarried daughters, etc. of the Govern-
ment servants/pensioners.

5. The matter has been considered in this De-
partment in consultation with Department of Ex-
penditure, Ministry of Finance. It is hereby clarified
that subject to fulfillment of other conditions laid
down therein, the widowed/divorced/unmarried
daughter of a Government servant/Pensioner,
will be eligible for family pension with effect
from the date of issue of respective orders irre-
spective of the date of death of the Govern-

ment servant/Pensioner. Consequently, financial
benefits in such cases will accrue from the date of
issue of respective orders. The cases of dependent
disabled siblings of the Government servants/Pen-
sioners would also be covered on the above lines.

6. All Ministers/Departments are requested
kindly to settle the family pension claims of wid-
owed/Divorced/unmarried daughters and de-
pendent disabled siblings accordingly on prior-
ity. They are also requested to bring these or-
ders to the notice of their attached/subordinate
organizations for compliance.

7. This issues with the concurrence of the Min-
istry of Finance, Department of Expenditure vide
their U.O0.N0.97/EV/2011 dated 06.04.2011.

8. In so far as their applicability to the person-
nel of Indian Audit and Accounts Department is
concemed, these orders are being issued in con-
sultation with the C&AG of India vide their
U.O.No.65-Audit (Rules)/14-2010 dt. 26.4.2001.1

Extension of scope of Family Pension to
widowed/divorced/unmarried daughter
and dependent disables siblings of
Central Government servants/
pensioners - Clarifications- reg.

DOT No. 36-09/2008-Pen (T) date 18th May 2011

The undersigned is directed to forward here-
with a copy of the Department of Pension and Pen-
sioners' Welfare's O.M. No. 1/13/09-P&PW(E) dated
28th April, 2011 on the above subject for informa-
tion and necessary action. [ |

Extension of scope of Family Pension to
widowed/divorced/unmarried daughter
and dependent disabled siblings of
Central Government servants/pensioners
clarification-reg.

BSNL No. 40-13/2011-Pen (B) Dated: 28-06-
2011 to All Heads of Telecom Circles/Telecom
District/Other Administration Offices/Telecom
Stores/Telecom Factories, BSNL

| am directed to forward herewith a copy of DOT
letter No. 36-06/2008-Pen (T) dated 18-05-2011
issued by the Department of Telecommunications
containing Ministry of Personnel, Public Grievances
& Pensions Department of Pension and Pension-
ers' Welfare's O.M. No. 1/13/09-P&PW(E) dated
28th April, 2011 on the subject mentioned above
for information and further necessary action. W
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LETTERS TO ADMINISTRATION

Allotment of fund of HBA : Case of
Telecom Stores circle, Kolkata and
Tamilnadu Circles
No. TF 37/3 dtd. 7.7.2011 to Director (Fi-
nance), BSNL, New Delhi
IT is reported that fund of HBA has not been

allotted to circles causing hardships to employees.
Kindly look into the matter so that fund is allotted.l

Revision of pay scale of Sr. TOASs from
CDA Rs.4000-6000 (pre-revised IDA 5700-
8100) to Rs.4500-7000 (pre-revised IDA
6550-9325)

No.TF—9/1 (c) Dated 9 /7/2011 to Shri
R.K.Upadhyay, C.M.D. B.S.N.L New Delhi and
Director (HR), BSNL, Sr. GM (SR), BSNL

Vide BSNL Hqgr. letter N0.250-69/2001-Pers.llI
dated 11/10/2001 orders were issued for
upgradation of pay scale of Sr. TOAs. The order
was issued after approved by BSNL Board. As per
decision the graduates were to enter as walk-in-
group and for others examination was to take place.
The Corporate office thereafter put the orders in
cold storage although it was sequel to recommen-
dation of GOM.

The NFTE-BSNL demanded for implementa-
tion of the orders mentioned above. The union’s
demand could not get proper attention as such
matter was taken up with the Dy. Chief Labour
Commissioner under ID act.

It is stated that sequel to direction from Dy.
C.L.C. (C) the management declared that action is
in process to place the matter before BSNL Board
for cancellation of the decision and orders. This will
be most unfair and will create heart burning
amongst the employees. It is pertinent to state that
in case upgradation decision of Sr. TOA is imple-
mented the Sr. TOAs in OTBP and opting for NEPP
will not be brought on lower scale and will not face
recoveries.

We must mention that non-executive staff are
getting raw and discriminatory treatment. As and
when the question of extension of benefits to em-
ployees come, the management adopts hostile
approach and attitude generating dissatisfaction
and resentment amongst the staff.

We, therefore, solicit you to please intervene
into the matter so that the Board’s decision is im-

plemented and orders dated 22/10/2001 are not
withdrawn. [ |

Upgradation of qualified and trained

regular mazdoors as Telecom Mechanic
No.TF-24/2 (a) Dated 23/712011 to Shri D.P.De,
Sr. General Manager (Est.), BSNL, New Delhi
Kindly recall our discussions of 7th instant on
the subject. This issue has been referred back by
Dy. CLC for settlement with the management.

It is submitted that qualified employees for ap-
pointment to the cadre of Telecom Mechanic were
kept in waiting list in SSA's for want of vacancies in
the cadre from the DOT period. These employees
were placed in the lineman scale pending absorp-
tion as Telecom Mechanic. Their scale was further
revised sequel to grant of higher Pay scale to Post-
man by Vth Pay commission. No departmental ex-
amination has taken place in such SSA ‘s where
the qualified persons are in the waiting list. The
employees in the waiting list have passed the quali-
fying examination as per R/R prescribed by DOT
and entitled to get TM promotion on occurrence of
vacancies.

Therefore, we request you please issue orders
for absorption / promotion of qualified persons to
the cadre of Telecom Mechanic where the vacan-
cies are available in their respective SSA ‘s. The
vacancies have occured due to promotion, retire-
ment, deaths etc. [ |

Organisational News

1) Com. A. Rajamouli, Secretary, NFTE-BSNL
has joined central Headquarter, New Delhi
on Temporary transfer for a year. He is
posted in Northern Telecom Region, New
Delhi, Mobile No. 9013781183.

2) Com. K.K. Singh, Secretary, NFTE-BSNL
came to Delhi Headquarter on 14-7-2011 and
assisted the General Secretary upto 26th
July.

3) Circle/District unions which have not held their
Annual conferences must complete the proc-
ess at the earliest.

4) District secretaries are requested to contact
their respective DDO's and ensure remittance
of quota in time. [ |
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AUEH

HOR AUy b foIv IR &

Ifsd g all TR TR&R q21 SIeHg-va Jae

BV ST TS F¥ dIUATe BI S U

BT LM AR DI o NI Jhd VA
(TTUHTE, SIUauTTa, SUaUTUasseaRy,
THUCEIENY, TIMSIRACISTN, §IURIG-Tel $rieligol
B, AT FHATS HH, STHTATATEITH)
& qEAEN ¥ I UM IR ERAT U9 eI 6
RIS f. 20.07.2001 I fban |
1) TSI~ &) ST (e, SIaRIR, AreH—2
IR TAMBH )
2) FHA B RIATH I BRIBR I AABIRAT B
fIRog SamEedl 99 A1, e g §aR 730
A AT ARA & ST IRIR A 32 1 SlpH
BTG S Dl AT D |
3) FIIRTH/INIIRTH B fIog |
4) A YSiiepd el bl =GATH <8 (AT SAfEBR
U9 TS ¥ 311 JaT P A |
5) TEI—sd | BRI T BRI B T BT gRa
e HRAT |
I8 FN S & b {5 BIROT & o TF U T
P fIIR 19 fadr /%G ¢ |
UHTACSA Y ATT—FFH DI MYfF B A
quid: fawe 781 & oy e o forg arfaRey <rerea
ITEd T8l B Wbl & R T & 31Tl ATHN I8
BB e & b T ISRA & 6 5 TR HHATRAT Y
IR TR T B 2 & AR VAl Pedl gY GIET
RTH/ HARTE Bl 9 @il & | 781 el yaer
o STE%) SBERI ¥ B BRI TSGR ORI T T3
PR BT BAR AT GHeTdgdd HUCrd 8 |
THTATS ¥ YR R I diet Tal & IRy
ST B Il & faeg STAEaRI 9 781 B off 81
&1 918 & QSN T, T I8 TF & Fe=l 7 g4
AR T A ARA & JARIG IRATH 32 1
AETHET TG AT, T T bl ety il

A RIS WU & IR BT HTeT §3TT, TR AITATATSA
TG §9 A TR g R I3 § 1S9 A BIRON
A GUHTATA DI M STacrd BTl YA 8 8 |
1 & 3 eI (A7 Hepagies S+ el fdeIe: Sisfcs
a1 I 1 e FR o & o fopil bR o B
@1 LI SITHYATA Bl Tal & ST |

FHATRAT DT At AT 3 & I Tl fobam i <&l &
3fIg SemRua/AemRed P 97 A i o <& 5|

T ¥ FATRT 3Feral ST T YHR
P SAMTHRI I §Y YIS IITHM IR Tarfsem w=i
I BT A Ul FX @ & IR IR A
TFiag[cd HHAIRA] B 39 Glagn I afed
T WEHTG 1 AT SIS I <&l &, T B 3
AT TR 3{UT 3IRY I PR 1 ?

X <2 A Bel AT BT Bl THEITAT Bl
FAIYH el 81 <& 8, f e g & e
JMHIRTT & | HHATRAT & AT VT SN W&
& Reafdy 7 e 7 enfa zenfia 78 & Ha |

T & I g fIwaR & o Se A
SI~TqUl Ta HEANTHS AIATaRUT T BT SATaRAD
& 3R a8 A g & 59 U 4 Al YR Bl
HIICT & 12 & A Ioilepd a1 bl AT o8
I GRAE Jear dR1E O | 98 gHragel §
T AR, A 39 8 &l IR godl o 9 § |

TGS, SITH-ITE & g H STUUet aa
ARG 1 &R U9 YT B AIEGH | AT SIROT
I T BRIE & AR W A gRacd T8 ae @l
Refd # BIR Fud T = @1 foly fomn 7,
o sifREaETel @ sedrer A1 enfiat & |

ATEUATE Bl T §HD HHATRAT b eTef
TN & foT0 TR &1 91U d1fh IR Td SIgae-0a
TG Bl @ Pl RIHd & ST T |
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PELEMIRE R R e
A A SIS Al ARATIA Td IRET0I
¥ wafeE|

7. 64—183/20 11— 9.9/ HIRIT a1 8/7/20 11
(qd) sik S y<er (uf¥aH) qeaar gRFsd va
XA forerr &l

I v &1 |eY o forge e f=ifda
IERT/ATRT BT TS AT FRAYT TF ST &
foTQ a2 S0 &1 STITIEHT T 3D YHIG BT ST
o foru fafeed foran T en—gexmEg (T H) ger (fFER),
T3 (A~Ts fSReae) drardar (N I), s
IR IR (JORW), BRIGER AR [ST9 — (3Ramom)
R (SIRES) YAEeR (ST TR (Fica), Hret
IR 3R/R (F) YT SR AMYR (AERI), TG
(ST SR 3R SR (97.), TGS, 3R HYR
(Y. gdl), ArvsT vg MiSrere (S 9. 9fdem)

3T NIE & f o9 Sudadt wexl A 918y 4
W IISIUS TRATY TG IRETV Pl AqLADA T
D YHIG A TR frifehd e e se—
) TTSITS ] AU U4 SFRET] Bl B AEF=T

P T T T Srerar A ?
W) IR 3T 1 B AT Sre—© AT ARATIAT 37era

SYIRETUT T QAT BTy |
M) U1 FR=Ihd TR IR 2 SIas & PR

AT & qd 37T IR Ui HY—

* WTee FaRuT 1 yfererd, S fae &1, gay faq

T O ol & fax |

* 1d f3AT H dre—os a1 Y& HR+ Bl uforerd |
) IEASIT TR B < B Qo wuor gd fRerfy

SR 71T B |

Se o= ®ad F. 011-23734052,
23734052 I1 9§918S braudbandbsnlco@gmail.

com R FREd w9 3 fa1e 10 Jerrg 201 1 T
U Y |

Wl Td Aiephid HRIET A Tt W v
AR oo W @l B B B Wy §

foota foran T & f6-

7. 27—1/20 10 STHTTTA (I ) fa=id 12.7.2011
JITHTU Wi WINGhid URG P THI Sede Pi
1) |IERiqd PRIGH & SUR Al el

SITHTATE TAMC B SURT §7& R &l 75 ¢ |

2) | IRTSA & Wel T HRpfid IRYS Bl Ueh
9 § IffYhad 7 SRAGH ¥ & Afaferd B B
D AT W HH A B U S HNT o Fobdl o |

59 IRU& H I8 e ¢ P U-e Wd vaH
ARERiad GRYS 3ffehad 31.07.201 1 T 3T
Ui fqeror < b b |1a ST § 9 9RT o |
3R S Hidhel EiRT FHara(er & STen ga el
U HR 7, O IE FRTE™ I8 TN I8 vl
HR I 5 S el B 39 Je IR HB T8 Ha & |

QAT A TaoNagfed HHAIRAT B

RTAT=INOT e e
JITHTTe 9.-252—7/2007 9 —111 (UI€) faid
14.07.20 11 & HEMIGEID VAR, XA GRASH
qEg YT, HI9Ted Bl

T IS T G ST —03/23 /A3 188
QA6 01.08.201 1 &1 H=Y o Bl R fosa
| 39 favy W) i srferm @ RecaaRa
A F Ul /YT S B I1 i femol < g

FTHTIUS HHATRAT B FAFIIROT AT 2008
H I8 W YIae § fh w)il ®xe arel uRase /et
T PRI/ YRl § HRIAS IR 99 B 8N, 39
& @ & Y& /ad | Brafafey & 7o A bl S |
I (f¥aa & fb f5il a9 A aRIudT FIMRo &
forg Yo <181 B | I A ® fb eHaRer |if
AR B 3 3741 e b1 &I $bTS o 39 bR ol
TIIHROT B ART T8 DI & | SR WM B4 3 IS

TELECOM

12 AUGUST, 2011




GAEIND BISTS ST~ Bl &, S TR ey
P AMeAIp | ST BHRAT B, T§ RAMIRT A |
T IRacH &1 SMER =78l 9 b | LAFGRUT At
DT I G I Yifdepd TRIEBRI bl qul Agferd
e & | 531 3N § gD BRATS hl O |
2007 & Yd UHTACA YR/ BHEN YR
&1 DA

dIoaTTe 7. 40—11/2011 9eTH(d /At — famiw
30.6.2011

B B BT el gal & b 2007 & @ WM/
Bl TR 6T Al THIdg a1 | 8 ST 3y |

TR VT <@ 1 @ & 5 o TR wrteri
A T W UeE RS 917l &1 /Y SrIiferd 3
Te AT RS © |

IR & b ST o SoAuvet/ SgEiy YerR il

1.1.2007 & Jd HaAIG §C & S GAMERT
3fTepeT e AR PRI Bl 3ol S |

T T MMITIDH FHSAT IV |

5 IF™ AU ARG S GHIEN & HaH A
Aot/ rremdis/dreereTee /qmaE/eeEn 9 i 21.

7.2011

AT AT FEd S B! Aal | ML G
THATATA Ja VAR B 5 AT AN T B
T & S § AR 95 U

3TdT: BH HHARI §9 AR & A1 9 A1 05 &
AT bl 31T BT & b 3mg 1fey oirer wwemaf
IS ATART I& | gIa1] Afed |

ST BT B AT TSN B T IhROT b
Al il AUETATA ¥ |Hifed, Y 9ol 3R
IR HHAT T Bl a1 HeRil B 300
&= ® srfSta s e ferfie R wrdiaxu

dioeyve 9. 1-10/2010 de(doag-ve) faia

30.6.2011
e 1 : F{O Bl TR T 28.9.2010 &

Tgel TSICl Bl ¥ fordm & WRg 99 g7 Hewdi 7
28.9.2010 Bl I IHD IS foIAT & BT TSR]
B ATy e ?

EHRYT: 28.9.2010 BT AT 91 AHA TR
FUFATTSA M (F. 19 I 2010) FaR 1—10/
2010 Ye/dvdy-uel/sTeRTe it $ua farrs
27.10.10 1 95 AL BT

U9 2R T I H 1 0 &A1 o1 il sraaprer
BT TEIBROT ATH TR 59 HHARI VTSR | el
T SR IS BiFel Ha TSR IR ST |

PO 4 B 28.9.2010 HHA YT
UHTTSA TS H. 13/2/20 1 0 Ye (reqg-ver)
eI 18.3.2010 AN BN |

A 3: 7 ST SAHIR & TISIHROT TeTeril
AT YD BRA D Usel (g1 SR I8 Il g¢ A1 b
AT Y BROT A AT I € B bl & I TH A
3iER e A WG 3R SHaT REbal Thied |
BT | U AT H DY STPBT Ul Sevee B a1
Repal T g |

TACIHRT : AT STTHIR BT TISIBRUT AT Yo
TR D Ugel AT I FHIT & 918 91 =1 1 Fbar
T 1 TRG ! DT ITHT Yo B B Tl AT Tqahrel
TIEIBRT BT 3MIGT HRAT AR |

T AW A O TGRSR I PH B A
Tgel foram 1 81 &R S 1% AT ]E B Y o
I T AT SftrerY @1 gfrd wd g
TR0 IR AT RE AT @ v Hwie & s7ex 99|
B foar S |

I BT § O T AT B (SR IR T8 Alerg
Y TS 3FTeT 9+ § YRY IR THged il vsard A
foram T/ & ®! Ul Sexe & <A1 I S | USaART
TRG 3 TR Repak] TRIG Th Tl SeRT wad—1 5
3T AT (GSTeRT) o 1988 o dad ol il |

T 4 ' ATHTACSA oM o 1 0 faArar it
STIHIR TTRIHRUI I AT T & el S T Geel
o a1 T2 Bl oY YT Bl f7p 781 B |
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UECIHROT: BT MR H. 05/2010 SN
T3 AT 13-2/20 10 e (roxqu=iver) faeie 18.
3.2010 & GATDHT B |

Y3H 5: T 99 HHANRAT/SHINAT DI 10
&A1 BT A TRIHROT (VAR AT STaahreT Bl e
S 10 f&A7 & B9 IRIT Sradret &1 e m <1 10
foAll & Bw T STaerer AT B3l DR Bl
JMIET HRI FRI & |

TECIPROT: B AT 3B BT ATSIBRUT Bl
A9 AR 91 9dae H g9 forv et FaH B

Y 6 : 1 TSR & A1 8 TRl oM TR
TIRL B T AT 3TaehTeT bl <IN e |

PN : AT TR Bl T TEIDHRUT B THERIT
T 3t AT TACRT SH1 gfaen &1 9y & ciidh 3rafe
H TP IR AR IR el H HHIR Sl e 2 |

Y9 7 : 3R STTBTET TIETHROT 1 B TACRI
P B HHAMRAT & THST H TSR ST |

TCEIBROT : YA T A= & forw ifia sraeprar
& T 9o S IR Srader & ol U &1 S9d
THSE H TSl WM |

BN PHIRT & HaT/SRIBN < o Reafy |
Iqb a1 B IffaH T D A S B @
FIAM ST HHANT DI B AT S S S7feeerT
300 fad/1 50 faq & MuiRa erafer & eref= arm |

EELEMIRE AR e

Srow—1/1(St) 4/6/20 11 ¥1.74. 3. AeAgT0T BI

EARIC GG RC UG ISISCIS A I i
R b Uep <8 ¥ TG el Bl ~YATH &S Gioa
JRIem USM B WY S GOl & | a9EE A A9
USiigd El Dl 9T 9 TRaT Berdl df g S
WEHIG & T T3 ¢ | U8 91 & b 50 e | Smal
BRI Toigd |El & U © Sl [RTOe e
A TR T, T BROT HHATRAT B FHARIG Tl &
e BA B U RE & |

TAUHhCTS A fUBel Aagdl Wg H 3 5UfA9rd 9d

Ik} 800 0 0 HHATRAT BT de I fhar & 13I8 o
=T & b TIURAS 7 | Prs 3 feRaufer
P AN @ B A7 STl 781 o 5|

& A Gferd 2 fob et Braxiiel FTW & SIfaR
TS & A TS & | BT R g 7 AUH-2/1 (V)
&% 19.4.201 1 B 9 A1ezd & 9 fdar B

gRAI[Uee $Ri%HH R NSTH (T4,

IR ) ATV TSFATER P W1 6B —

far® 20/7/2011 B gIs 11.00 ol
T HHEA JrEl B SN (THIR) D
Y q3b gF | ATl HHANI Hral bl g
HTRS I=3a¥ e (TR IHEN) TATHLE,
dITEUATE HE AP GIUHTAVSRYY) PIHRS
T Q) Tl (3redel Seeg 3R g) A AR TH Yrag
(RIS SRet A TEATH) &N drear (sreue
THESRITCIZU) 7 bt | §9& 3fefTal UUHers
B TP T ITC FeF&TT HERS STA 8IS
BERS DD R TAT FARS oA 9 HAT
Tor | 599 & gRIFTeR™T 3 SHael, SraarR, Arsa—||
Tq SfThIA We &1 STUeTeedT & TiT ARG e
B TY STAd BRI b 3 WAl & Fels el
BN I Ples H HHATRAT Bl B! TR 8 & 8
|1 & deaTAaTd B e W w6 T B
gife et 5 =1 =TeT 6 gd waR 43 40
S ARA B J&l Taraao FATUT B aret STferaprRay
& RaelTh 1 BRIarg 6 57 AR T H
AT T I GG R DI I3F Tl JerTs T8
39 IR W SRIAY e fohdm TR | STefes 50 iR |
ST HHART HARfERTOr fAfRee™ Heey & aferd Bl

YO B TRE A FAr T fh gdw e A
JARTH 6 PIg ol 81 & | IRg 99 7 |as
G B gY el b TR IR—9GR 65 Flrerd
qa9 g H Gd BT B9l o1 & o o § b
TSB! 7 A6 T8 & | 39 D AT HISISR T
Tl & AMMEI R F491 g8 |

TR §RT 3TRIY T TR b &g @R 2 1
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ells 201 1 P IR GRAT/IH bl TIfIT R <,
B ST 39 9111 IR AT FHRIHD BRIATS BT |
TReg UGSy & YRR 7 SRy
D] WIPR el fhar g =won fear fh Sreau-eer
HfRAH 21/7 B o=/ YA fbar SR |

PIANT TSHITCY H YSeH

dIUHTITa BRURT dRTed 8 ool W)
ST B Hrdl g1 qd ek Bried &
Ted a1 21 Jelig 2011 BT G 10 I A
RAT TeIT 17 | WIS 3Fahrel UR UGe B AT
AR & g fOIR & HHaTRAT DT T DR |
AT I A BRd gY TAVBETS D STHRed Mbal
HeAdIoT ITUUerssegy & 2 Twvdar Re o
Pe b doATTel Yo el 8 #EMI 4 Teds
HTSH—|| T el BT & o faebr e T g |
IB g8 N Pal b g7 SAABIRAT Bl AFAN B
BRU fhes H HHATRAT DI STHERITST F BRI-QICT
JAN IS @ & | S A9 Yol |l Bl g
TS AT glaer, @ 9ER T2 A S ARA & Jal
IS RNT R faIR | SARIT | /9 B T S
TA ST S TR Thd A Ufed, NTATHUA S
Q) & SR Jebg) BT, ARGERH 1 A e foba |

[T D L A TH G AT (37eF8T S ITRY)
=+ faan |

AT Bl PR TIUBETg BT UG+

TSR : 9Tl XTI 81T Al SRTUCTS Sl
(TTUHES)/ STATAVA TR, VAR =1 AT Bl by
HEYGHD REIR BRI TR ARSI BR JGZ
foan | 3 b TR TAUHAE B Torerreger YR
g 7 Fal {6 SuHEdrs @ a1 9@ =8 frerr,
i e & d1 a8 S9gUl B 8 | S g b
IR A8 | P & ARBINAT §RT A el
21 571 e B | 91R A U R S aies Heeed
AR 47 SRraret &1 | |

TR BT A BN 31 TP SHIATSS

(TIUHE)/ SUHTATS IHE Qe I @
PRGN - RAAR HEIS LD BT IR FT P
TIBR Y fobaT 77 | TIUGHEE o foTemegar gRal
qTet R =1 gamn {6 fawrT HaRal & e af
IR &M T8 < @ & I8 YA Dl e
TAYHEE /SaTTe 7 fieel & e ;R A= 8,
R el e o= &R IR¥sa dRife™d &
BN 9T o X® &1 99 § AR 9 Gefta ud
A S0 AR HeEeeh GREAR a7 Syaret
DI AT T | YERHHIRAT TMEn Aid TR AR,

IRRTE, Td= Rie, ors Rig, fae $AR, dewar
IS, AMBR Yael &eliy AR 3N I3 |

NTATATA BRI P I R YSIH B BHAN
AGHAHD HHER

1. 1Y, ISMHR Ahel TATHE (Mvaey)
SRR FIFIIRYT TR TACIAR faaell / ART
TS | 1. ISR (A & Bl g H
&fFiep BrIT I FEATCH T2 A AT ¥ Suered]
BT | §9T A¥9& 9. 09013781183 B

2. A . R qpd Nvaay &6 14.07.
2011 & &I H IFEH SR &, 26.07 .
11 q% A B QD Bl H HEHA D
|ERIdl @ |

3. 591 i va forell 3 e &1 g1a el gen g d

afaanfre < & omels § Ny ww e

STRATTSTA R ATd! YfchaT bl YRT BN |

TELECOM

15 AUGUST, 2011




August, 2011 TELECOM RNI Regd. No. 848/57

Postal Regd. D.L.(ND)-11/6106/2009-11

4. R & FaeT & 6 9 e weatead
TP TRTIEBTe (S1 21 30 | TS I G
P T KR Bl DIl 9D gRT F9F T FE0d IR
Pl MRS N |
FB RGP I o5 YT AT o ThR
e, I o1l i TR YR # e § |9 @l &
AT SAFI Bl THR &, TOR TSI PR IR AT
@ 1Y, TIUHCS Bl IRTH geia D |

T Sl | fha yevi=

SIFRUT HATGE T SeTelals (ST & R
BT AN Pl AP JHdR Pl HHATRAT 7 ISR ISP
IRBR BT AT <l | A B 3% TApIH
SRS @ AGH TR IR & HISHEHR] & 98
HHAIRAT 7 Rifdea asa Red wevege srifay 3
AR B B SHB ARG BT | R ARDR Bl
N BT B FHARAT BT SMMPIT FEH AfH
of | AfIq JSYHRT A <1 el fh dvau=va & war
R & 91 SRPR o ER 93 & | MR,
BN SUHIET HAW gHIfad & TE § 1 9R B
JMITHIRNT | FRIY ST & & | AFgANe H T 9
31feep T8 DT AT S b1 T T | HHAIRAT Bl R
R, JquereT W, 3Rie HAR FaAT, QIR0
ey, Ry %1, dRs gag R, w7 U9 Uiy,
TRAR 37ell, s, AREGRIST &1 1 AaIed fhar | |

AL AN

i (afvem)

405 G dITAIYAZY BISHY TATHCIS
4 eMfAe gY MGTATEIe 320 3IFIRT 851

National Executive Committee

meeting at Coimbatore

The meeting of NEC is fixed from 15/10/2011
to 17/10/2011. The reception committee has been
constituted and started preparations. All the CHQ
office bearers / circle secretaries / special invitees
are requested to book Journey tickets well in ad-
vance to avoid hardship. For all deatils of NEC,
please contact to Com. R.PattabiRaman, Circle
Secretary Tamil Nadu on mobile no.
094443865366 and Com. S.S. Gopal Krishnan,
General Secretary, Reception committee on mo-
bile no. 09443057220. |

Circle Executive Committee

Meeting of Gujarat Circle

The Circle Executive Committee meeting was
held on 16 & 17th July 2011 at Junagarh (Gujarat)
under the presidentship of Circle President Com.
Tiwari. All amongst all District Secretaries and
office bearers attended the meeting. A seminar
was also organised on 17/7/2011, which was well
attended by the local staff. Com. Chandeshwar
Singh General Secretary, Com. R.R.Verma CHQ
Vice President, Com. Jabia special invitee of CHQ
and Com. N.J.Bhatia Circle Secretary, Gujarat
addressed the meeting. The General Secretary
deliberated the latest development in respect of
VRS / CRS, ITI / MTNL merger in BSNL and rec-
ognition to NFTE as Second Union. He appealed
the workers to make the agitational programme
called by BSNLW Alliance on 21st July 2011 a
grand sucess. |

Ignore the rejects:

Some disgruntled and frustrated personal who
were rejected by the Patna All India conference
are resorting to falsehood and indulging in unbe-
coming activities. The mischievous propaganda
of Patna rejects are for amusement and should
not be taken seriously. Read the dirty write-ups
and ignore. |
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