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STRIKE ON 15th DECEMBER
The NFTE BSNL and BSNL workers Alliance
have decided to organize one day strike on 15th
December to oppose the move of Govt. to retrench
one lakh employees through VRS, Disinvestment
and systematic efforts of DoT to make BSNL financially unviable and bankrupt. The axe has now
started falling on workers as well. Therefore, we
have to stand up before it becomes too late. The
management has arbitrarily withdrawn the facilities of LTC, encashment of leave and Medical Allowance without vouchers. The management
also denied 78.2% IDA fixation at the time of
wage revision agreement resulting much monetary loss to the employees every month. The
issue could not be clinched at the time of wage
revision due to fact that the recognized union
failed to evolve unity of all non-executive unions as in the past. The BSNL workers could
not get Bonus for last two years.
The revenue of company has declined much
and today it is running in loss. It is due to inept
handling of affairs by management and hostility of
Govt. The Corporate HQR has miserably failed to
procure GSM equipments, Modem 2, Drop wires,
cables etc. seriously affecting the expansion of
Telecom services. The private operators have
been allowed to capture market Causing fall in
BSNL’s market share and revenue. The DOT has
emptied the coffer of BSNL by forceful realization
of 3G and BWA spectrum charges. ADC and reimbursement of license fee to BSNL have been
stopped by DoT.

The BSNL administration is not maintaining communication with more than one lakh
employees. Unhealthy atmosphere is being
created in the field. The grievances of the employees of more than 50%, and not belonging
to recognized union are not being redressed.
Ironically such staff are targetted and harassed
beyond description. BSNL administration has
been almost silent spectator and not evolved
mechanism for settlement of the problems of
such employees.
There is stalemate at circle/SSA levels after
completion of absorption process of ITS personnel Many SSA/circle heads are neglecting the
service. This is unfair and undesirable. The stalemate should end sooner the better. Why absorbed
group ‘A’ officers are not being given responsibility? Such raw treatment must end.
The BSNLWA and NFTE proposed to JAC for
Indefinite strike during Parliament session as issues are very grave. The unions in JAC preferred
one day strike. The NFTE is committed for unity
of unions and joint struggle since its inception.
Therefore, Head Quarter has decided to organize
strike on 15th December.
BSNLWA and NFTE BSNL, therefore, call
upon the workers to rise to the occasion and make
the 15th December strike successful.

NFTE BSNL – Zindabad
BSNLWA – Zindabad
Workers Unity – Zindabad

CURRENT NEWS
NE-12 scale
BSNL management has approved the creation
of pre-revised scale 9200-13200 (revised 1638030640) in NEPP. Matter is now being sent to board
for approval.

JTO Departmental Examination
The Hon'ble High Court, Kerala has stayed the
holding of departmental examination for promotion
to JTO cadre.

CGM, Chennai declared war against
NFTE BSNL
The CGM, Chennai unmindful and unconcerned
for the improvement of services has declared war
against NFTE forgetting his deeds may prove coun-

ter productive. He is determined to damage further
the BSNL at Chennai during his remaining ten
months of service period. The company is already
running in loss for last two years.

Repatriation of ITS officers
Further repatriation is stayed. The BSNL Hqr.
is now preparing R/R for recruitment of middle level
officers i.e. BSNL Management service.
NFTE BSNL has demanded relief of corrupt,
tainted and non-performers forthwith.

Conference
Orissa is holding its Conference on 16/17th Dec.
at Puri and Eastern UP on 23rd/24th December at
Unnao.
n

Shri R Chandrashekhar, Secretary, DoT talks about
BSNL on 17-11-2011 to Business standard
Question :- BSNL has
asked to be allowed to surrender BWA and 3G spectrum in some circles because of its declining financial health. Apart from this,
do you plan to give any subsidy to it for its unviable operations? There was also a
BSNL plan for a VRS (voluntary retirement scheme). Has that been approved?

Ans:- The request of BSNL for surrendering of
spectrum and a VRS plan is under consideration.
The VRS package for BSNL could be of the order
of Rs 10,000 crore and it will need Cabinet approval.
Both BSNL and MTNL had a big impact from
the payout of 3G and BWA spectrum at around
Rs 28,000 crore. Even the phasing out of support for uneconomical activities, at Rs 2,000
crore, was stopped for BSNL. We are looking at
all the issues but it will take a couple of months to
come to a final decision. The number of employees in the two organisations and their percentage
of expenditure on this are much higher compared
to other telecom companies, as these were mainly
landline companies.

Organise strike on 15th December
TELECOM

The important issue is that all this has impacted
their bottom lines and all the requests, including
that for a subsidy by BSNL, is being looked at collectively. It will not be a piecemeal approach.
New Telecom Policy will be finalised early next
year.

CBI casts wider nets on 2G Scam
CBI has raided the house of former Telecom
Secretary, Shri Shyamal Ghosh and DDG DOT
and former Director (Operation). BSNL, Shri R N
Gupta in connection with 2G scam. It is alleged
they favoured (charged less) to some private companies in allotment of 2G spectrum during the regime of late Shri Pramod Mahajan, Communication Minister.

lhchvkbZ us tk¡p dk tky vkxs c<+k;k
lhchvkbZ us iwoZ MhvksVh lsØsVjh Jh ';key ?kks"k
rFkk MhMhth MhvksVh] Jh xqIrk rFkk HkwriwoZ funs'kd
(ifjpkyu) ch,l,u,y ds fuokl ij Nkis ekjsA mi;qZDr
vfèkdkfj;ksa dk nks"k gS fd mUgksus de ewY; ij futh
dEifu;ksa dks LisDVªe vkaofVr fd, gSA ;g ?kVuk HkwriwoZ
lapkj ea=h] Jh izeksn egktu ds le; dh gSA
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LETTERS FROM BSNL MANAGEMENT/ ADMINISTRATION
Implementation of ERP reimbursement of claims for Briefcase
and towels.
BSNL No. 10-6/2011-Admn II, Dated 9-11-2011
to All the Heads of Telecom Circles/Heads of
Telecom Districts BSNL.
Due to Implementation of EPR package, uniform rules and procedures for issue of Brief cases
and Towels as mentioned below are to be followed
by all BSNL units.

B. Towels
1. Cost limit and periodicity
Category of employees ceiling
Group A and above

Rs. 150/- Once in six
months

Group B

Rs. 125/- -do-

Group C & D (Non
-Executive)

Rs. 100/- -do-

A. Briefcase

2. Guidelines

1. Cost limit and periodicity

a)

Sl. Category of
No. Executive

Existing
Ceiling

Periodicity
for replacement

1. Executive in the
IDA Pay scale of
E1 to E3
2. Executives in IDA
pay scale ..........
E4/Gr 'A' officer
below JAG level

Rs. 1000/-

4 years

Rs. 1600/-

-do-

BSNL. F.No. 13-2/2010 TE Dated 14-11-2011
Kindly refer to this Office letter No. 27-7/2008TE-II dated 23/03/2010, vide which Non-Executive

Rs. 2500/-

-do-

4. SAG, HAG level
Officers

Rs. 4000/-

-do-

5. CMD/Board Directors/EDs/CVO

Rs. 5000/-

-do-

2. Guidelines
Physical returining of the briefcase issued/purchased earlier is not needed.
ii) If the executive is transferred from the unit, a
suitable entry shall be made in the LPC.
iii) No benefices shall be issued to officials who
have less than one year of service left immediately prior to superannuation.
iv) On promotion involving change of category,
irrespective of adhoc/regular, the executive will
be eligible for new briefcase on completion of
one year from the date of earlier supply.

No VRS
TELECOM

b)

The claim for towels should be submitted
before 31st March for the half year Jan-June
and before 30th Sept. for the half year July Dec.
Carry over of non-claim for the next half year
is not allowed/permitted

Non-Executive promotion policy (NEPP)
for employees in the IDA pay scales of
NE-1 to NE-10 of Bharat Sanchar Nigam
Limited- Clarification thereof.

3. JAG & NFSG JAG
level office

i)

Periodicity
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Promotion Policy (NEPP) of BSNL was circulated.
This office has received letters from various NonExecutive Unions as well as various Telecom Circles, seeking clarifications with regard to implementation of NEPP.
The matter has been examined in this Office

and it has been decided to issued additional clarifications, duly approved by the Competent Authority, enclosed as Annexure for further necessary
action.
This is in continuation of this office letter of even
No. dated 28-9-2011.

S.No. Points raised

Clarification issued

1.

Whether the LDCs (TA), appointed in BSNL on
or after 01/10/2000 and converted as TOAs
(G) w.e.f 01/07.2004 and have opted for
NEPP, can be given Sr. TOA (G) promotion
on availability of vacancies in Sr. TOA (G)
before completion of 8 years of regular service?

As per the instructions contained in para
6.4 of NEPP Order dated 23/3/2010, upgradation in pay scale availed by the office
by way of conversion as TOA (G) w.e.f.
01/07/2004 is to be treated as the first
upgradation under NEPP.

2

How the case of the officials, who are working
in a substantive non-executive post but are
drawing the executive pay scale of E-1/E-1A
due to grant of ACP are to be regulated?

As per para 1.1 of NEPP order, it is
applicable to regular establishment of
Non-Executives who are in NE-1 to NE-10
pay scale

3.

Whether Special Grade, Grade I and Grade
II promotion of Motor Drivers come under the
purview of post based promotion?

Yes, Special Grade, Grade I and Grade II
promotion of Motor Drivers come under
the purview of post based promotion.

4.

If so, whether the grade promotion to Motor
Drivers can be implemented along with NEPP?

Yes, Post based promotion will continue
along with the NEPP in the cadres where
post based promotion exists. Instructions
contained in item II (page-6) of NEPP
many be followed.

5.

If TTAs opt to continue in OTBP/BCR/Gr. IV
promotion policy, what will be the OTBP/BCR/
Gr. IV pay scales for TTAS?

As per para 5.2 of NEPP order the promotion of such person who opt to continue in
his/her erstwhile time bound promotion
scheme viz. OTBP/BCR/Grade-IV-ACP etc.
will be governed by the provision of such
schemes as existed on 01/10/2000.

6.

Some TOAs (G) drawing NE-8 as on 01/10/2000
got BCR promotion in PRC pay scale of NE-9
16/12/2006 and then promoted on completion
of 26 years of service in RC scale of NE-10 on
07/05/2007. Whether such officials are eligible
for first upgradation in NE-9 w.e.f. 01/10/2004
as per Para 3.2 (a) and 6.4 of NEPP Order
dated 23/03/2010?

Yes, As per the provisions of Para 6.4 of
NEPP Order dated 23/03/2010, these
officials may opt for first upgradation
under NEPP w.e.f. 01/10/2004 by foregoing
the promotion already availed under their
erstwhile promotion policy etc.

7.

If yes, whether the promotion in RC pay scale of
NE-10 is to be treated as second upgradation
under NEPP even though it is made effective
before competion of 7 year as per para 3.2 (b) or
otherwise?

Guidelines contained in Para 6.4 of NEPP
order may be followed.

8.

Whether RMs and other Group 'D' employees, who
have been granted IDA pay scale of Lineman i.e.

Para 6.5 & 6.6 of NEPP order may be
followed

TELECOM
No Disinvstment
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NE-4 or NE-5, as the case may be, after
01/10/2000, as they have not been promoted to
Telephone Mechanic cadre due to non-availability
of posts, can be considered for next higher IDA
pay scale upgradation from the existing IDA
pay scale they are drawing?
9.

If not, how their promotion will be regularized and
taken up under NEPP?

10.

Basic grade pay scale as well as OTBP pay scale
of TTA cadre is same. In this case, whether OTBP
already availed by TTAs after 01/10/2000 is to be
treated as second upgradation under NEPP?

Expenditure Control in BSNLClarification reg.
BSNL. No. 13-05/2011-PAT (BSNL) Dated : 18.
Nov. 2011
Kindly refer to the letter No. 7-8/2010/Part/1
dated 05-09-2011 of AGM (EF-I), BSNL Corporate
office on the subject mentioned above conveying
the decision of competent authority regarding withdrawal of Leave Encashment while All India LTC/
HOME Town and regarding freezing of All India LTC
for two years w.e.f. 05.09.2011. Following clarifications are issued in this regard.
I. The order dated 05.09.2011 is applicable to
all BSNL employees absorbed, directly recruited
and working on deputation/deemed deputation
in BSNL w.e.f. 05.09.2011.
II. In case of BSNL employees who had already
booked the tickets on or before 05.09.2011 for
their outward journey on LTC after 05/09/2011
and who have not commenced the outward
journey, the cancellation charges will be reimbursed by the respective controlling unit. The
reimbursement will however be limited to actual cancellation charges or cancellation reimbursement will however be limited to actual
cancellation charges or cancellation charges
of the admissible class of entitlement of the
employee, whichever is less.
III. In case the LTC advances and Leave encashment already drawn for the journey of LTC after 05/09/2011, if any, may be refunded immediately. Otherwise, the controlling unit will
recover the amount in one lump sum from the
salary of the employee without any penal interest.
TELECOM

Para 5.2 & 6.4 of NEPP order may be
followed.

IV. The employees who had already commenced
their outward journey on or before 05/09/2011,
have to complete their inward journey as per
the extant rules/guidelines available for LTC
prior to 05/09/2011.
V As the employees due for retirement on superannuation in next two years have been exempted from the above restriction on All India
LTC. However the employees retiring voluntarily (VR) do not qualify for this exemption, if
they have more than two years of remaining
service for superannuation.
VI Home town LTC facility shall remain available
to all employees.
VII. Provision of Leave encashment while availing
LTC is withdrawn in all case till further instructions.

Grant of one extra increment to BCR
Grade-III officials of BSNL who had
reached maximum of the scale or were
drawing stagnation increment one year
prior to their retirement -regarding
F. No. 27-8/2003-TE-1I (Pt.) Dated: 24-11-2011
to All Heads of Telecom Circles, Metro Districts & Administrative Units, Bharat Sanchar
Nigam Limited.
Kindly find enclosed herewith a copy of DOT
letter No. 40-12/2004- Pen(T) dated 041 11/2011,
on the above mentioned subject for information and
further necessary action at your end.
Contd. on page 12

Refund spectrum charges
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LETTERS TO ADMINISTRATION
Departmental examination for
promotion to JTO (T) Cadre in 35% and
15% quota.
TF-14/4 Date: 11.11.2011 to The Chairmancum-Managing Director BSNL, New Delhi.
Please refer our letter no.TF-14/4 dated
30.12.2010. On 9th instant we held discussion with
GM (Est.) and urged him for early notification of
examination for promotion to JTO (T) Cadre in 35%
and 15% quota taking into vacancies upto year
2011. More than 11 years have elapsed but departmental examination could not be organized by
BSNL head-quarter for promotion to JTO (T) cadre,
while GM (Est.) agreed for early notification but was
not agreeable for taking vacancies into account
upto year 2011. Therefore we are seeking your kind
intervention. We may state that earlier Sr. GM (Est.)
Shri D.P. De had agreed in the matter.
It is mentioned that sufficient candidates will not
be available in case vacancies are considered upto
year 2009 as direct recruit TTAs were appointed
only after years 2001 and 2002. A large number of
staff will be eligible for examination if vacancies upto
year 2011 are taking into consideration. We strongly
feel there is no legal hurdle in this regard as Hon‘ble
Kerala CAT decision is clear and distinct. Moreover, revised scheme for LICE has been introduced
vide no-5- 11/2009-pers IV dated 01.11.2011 as
such there will be no legal problem in issuing fresh
notification.
We, therefore, urge upon you to please intervene into the matter in the interest of future of employees and company both.
An early action is urged for.

LICE for promotion to JTO cadre
TF-14/6 Dated 15.11.2011 to Director, (HR),
BSNL, New Delhi
Kindly refer to our discussion of 11th instant on
the issue. We have requested for taking into account the vacancies upto year 2011. If previous
notification for examination is enforced the candidates will not be available in some circles. Moreover the examination has not taken place for last 11
years causing deep frustration amongst the con-

cerned staff. We are, therefore, suggesting following points for consideration.
1. JTO vacancies occurring upto year 2011 may
be taken into consideration for the LICE.
2. The 50% departmental quota vacancies should
tally and match the corresponding year of D/R
quota.
3. The “Supernumerary JTO posts” created in the
year should not be adjusted with the departmental quota.
4. The directions of the court may be strictly followed to avoid further litigation and hindrance
in the holding of LICE for promotion to JTO
cadre.

Notes on items of Strike demands
No. TF- 38/3 Dated 23.11.2011 to Chairmancum-Managing Director, B.S.N.L New Delhi
Kindly refer to our Notice No. TF 38/3 date 19/
11/2011 regarding proposed one day strike on 15th
December. The notes on the demands are appended below for perusal and consideration.
1. Proposal of VRS to Staff :- BSNLWA and
NFTE BSNL are opposed to the proposal of retrenchment of employees through VRS. The absorbed employees are covered under Rule 37A and
entitled for Govt Pension. The VRS cannot be applied on such category of staff. We have earlier
suggested voluntary Replacement Scheme in
place of VRS but the suggestion and proposal has
not been considered in real perspective. The railway has introduced replacement scheme under
which sons / daughters of the employees can seek
employment in case of voluntary retirement we request that VRS proposal be dropped and in its place
voluntary Replacement Scheme be introduced
which will be lucrative for aged employees who will
seek voluntary retirement and in their places their
sons / daughter of employees may get employment.
The wage burden on BSNL will also reduce.
2. Financial viability of BSNL :- At the time of
formation of BSNL the Govt by its Cabinet decision
assured to keep the BSNL financially viable. The
ADC and compensation of Rs 2000 crores support
for uneconomical activities done by BSNL is also

Restore financial health of BSNL
TELECOM
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stopped. The BSNL has also been burdened with
the pension expenses to the tune of 40% although
Govt promised to pay the pension.
The BSNL should get choice and freedom for
selecting the circles for 3G spectrum and unutilized
surplus spectrum be surrendered to the DOT. The
BSNL may be permitted to surrender unviable BWA
spectrum The License fee be also reimbursed.
Huge expenditures are being incurred on the TAC
members nominated by DOT. The TACS be either
disbanded or expenditures incurred on TAC members reimbursed by Govt.
3. Procurement of equipments : - Despite
assurances the GSM equipments, cables,
Dropwires Modem etc could not be provided in the
field. The development of Telecom Services is completely stopped
4. 78.2% IDA fixation :- The demand is legitimate claim of the employees. The Govt of India,
Department of Public Enterprise, has decided
78.2% IDA fixation while evolving new pay structure. This order has been implemented in all the
PSUS except in BSNL causing immoratal monetory
loss to employees. The benefit of 78.2% IDA fixation be extended to BSNL staff with immediate effect and arrears be paid when the financial condition of the company improves.
5. Restoration of Medical Allowance, Leave
encashment and LTC facilities:- The facilities
have arbitrarily been stopped. The restoration of
Medical Allowance with vouchers be discussed and
solution found out by decreasing the numbers of
days, if necessary.
6. Repatriation of ITS officers :- Such ITS
officers who have not opted for BSNL be repatriated to end the present stalemate prevailing in the
field. The absorbed JAG / SAG officers be entrusted
responsibility of SSAS.
7. Bonus to staff: -The BSNL staff are not
getting Bonus for last two years. The staff be paid
minimum bonus i.e. exgratia in the analogy ofCG
employees.
8. Extend Minimum Trade Union facilities to the
registered and applicant unions, Despite pursuance
no step has been taken to evolve mechanism for
redressal of grievances of more than 50% staff who
don’t belong to the recognized union. There is thus

communication gap between staff and management affecting the performance and Industrial relation in the company.

JAO Part II competitive (40% quota)
examination -relaxation regarding.
TF-14/2(C) Dated:17.11.11 to Shri R.K.
Upadhyay, CMD, BSNL
Kindly refer to our letter No. TF-14/2C dated
14.05.2011 on the subject. Till date the matter has
not been resolved.
We have submitted that in the JAO II examination, held from 4th to 6th January, 2010 many employees could not be successful in the test by marginal marks. We have made series of representations for relaxation as per DoT letter 45-1/93-DE(P)
dated 20.06.1994. It is unfortunate that BSNL Hqr.
has granted relaxation in the examinations of UDC/
Assistant grade but field staff are being denied similar treatment in JAO examination.
We, therefore, once again request you to please
consider to grant concession/relaxation of marks
in JAO II examination alternatively another examination may be notified urgently.

Trade union facilities and recognition
of union - Resolution thereon
TF-1/1(F) Dated 18.11.2011 to CMD, BSNL,
New Delhi
It is submitted that the BSNL corporate office
has not framed rules for recognition of non-executive unions in BSNL. The code of discipline is applicable only in respect of central trade unions. The
corporate office has formulated rules for executive
unions but not for non-executive ones.
The National Executive meeting of NFTE BSNL,
held at Coimbatore, has deliberated the matter and
adopted the resolution. We are enclosing a copy of
the same for perusal and appropriate action.

50% merger of IDA with basic pay
w.e.f. 01.10.2011 -Resolution adopted
thereon
TF-10/3 Dated 18.11.11 To, Chairman Cum,
Managing Director, BSNL, New Delhi
We are forwarding herewith a resolution
adopted at National executive meeting of union held

Restore reimbursement of License fee
TELECOM
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at Coimbatore. The wage revision of non-executive staff has been linked with the executives as
such the next wage revision process will start only
after ten years. The National executive has discussed the issue at length and adopted the resolution.
We, therefore, request you to please forward
the resolution to DoT/DPE for necessary action.

Absorption of ITS officers in BSNL: Request to end stalemate.
No. TF-24/5 Dated 16.11.2011, To Shri
R.K.Upadhyay, Chairman cum Managing
Director, BSNL, New Delhi
On 15-11-2011 we met and requested you to
end the present prevailing stalemate on the subject sooner the better. As per reports the work in
the field is at standstill adversely affecting the performance of the Company. Almost all SSA Heads
in Bihar are assembled at Patna for last many days
ignoring the service. We strongly feel such neglects
are not desirable. Apart from above there are CGMS
/ SSA Heads who are to retire within a year or so
and not taking any interest in the development of
the services. We have already mentioned that the
tainted, chargesheeted and non-performers circle
/ SSA Heads etc are burden on the company.
We, therefore, once again request you to take
urgent steps to end the stalemate in larger interest
of the Company.

Recruitment rule for the posts of
Assistants etc. in the corporate officeRequest for modification in R/R.
TF-14/2(h) Dated 17.11.2011 To Director (HR)
BSNL, New Delhi
Kind reference is invited to our letters No. TF14-2(h) dated 3/9-11-2009 and TF 14-2(h) dated
10.08.2011 regarding amendment in the R/R for
the posts of assistants at corporate Hqr so that other
category of employees may also appear in the examination.
It is stated that sufficient number of Sr TOAS
are posted in BSNL Hqr. and they are aspiring to
sit in the examination. The Assistants in corporate
office are eligible to appear in JAO examination and
in the analogy Sr. TOAS be afforded opportunity to

appear in assistants examination.
Therefore, we request you to please take appropriate steps to amend the R/R so that such category of staff may also appear in the examination.

Grant of Tribal area allowance in
Jharkhand Circle.
No. TF-10/6 Dated 14.11.2011 To, GM, (Est),
BSNL
Ranchi district in Jharkhand State has been declared and notified as Scheduled Areas as per
Gazette notification G.S.R. 285 (C) and “C.O. 229”
date 11/4/2007 (Copy enclosed) and eligible for
Tribal area allowance. The allowance has been
revised from September 2008 , vide No. 17 (1)/
2008- 11 (B) as per Sixth Central pay commission
recommendations.
We, therefore, solicit you to enhance the Tribal
area allowance to BSNL staff working in Ranchi SSA
as per Sixth pay commission recommendations.

Filling up of the vacancies in Telecom
Mechanic Cadre :- Case of Himachal
Pradesh Circle
No. TF-24/2 (a) Dated 16.11.2011 To, GM (Est),
BSNL, New Delhi
There are more than 150 vacancies in TM
Cadre in outside quota. According to information
two examinations have taken place but none could
pass the Test. The shortage and Non availability of
TMS are affecting the service.
We, therefore, suggest that outside quota vacancies be transferred to departmental side so that
vacancies are filled up.
Kindly, therefore, get the proposal considered
in real perspective.

Responsibility to the absorbed group
'A' officers in BSNL.
No. TF- 24/5 Dated 24.11.2011 to Shri R.K.
Upadhyay, CMD, BSNL, New Delhi
We understand near about 270 absorbed JAG
/ SAG officers including ITS are available in BSNL.
These officers are not being entrusted the responsibilities to run the Telecom Services. We hold the
view that such officers should not get raw treatment either at Circle or HQR level.

Restore Medical Allowance without vouchers
TELECOM
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The ITS officers have been extended opportunity twice to exercise option and the process is
over. Most of them have preferred to go to DOT.
Sooner or the later they will be repatriated as
per their choice. They have worked and contributed in building up the Telecom Infrastructure and
we don’t hold any grudge or ill will against them.
However we strongly feel that absorbed officers
should get responsibility. It is not only unfortunate but painful that some ITS officers are now
functioning in an arbitrary way causing set back
to Company.
Therefore, we request you to please consider
our request to avoid vacume caused due to repatriation of ITS officers.

LICE for promotion to JTO Cadre
against 50% Departmental Quota.
No. TF-14/2 (b) Dated 22.11.2011 to Shri A.K.
Garg, Director (HR) BSNL, New Delhi
We have come to know that the proposed LICE
for promotion to JTO Cadre has been stayed by
the Hon‘ble High Court in Kerala. This has created
frustration and anguish amongst the staff as for last
10 years not even single departmental examination has taken place. We are told the High Court
has passed “Interim orders” exparte without hearing the version of management side.
Therefore, we implore upon you to please take
appropriate steps so that the case is properly contested and Interim stay is vacated at the earliest.

Grant of Remote locality allowance
case of Himachal Telecom Circle.
No. TF-10/6 (a) Dated 14.11.2011 To, Sr GM,
(Est), BSNL
Kindly defence our Letter No. TF-10/6 (A) dated
7/1/2011 (copy enclosed) for grant of Remote locality allowance in Himachal Telecom Circle. The
employees are deprived of legitimate allowance for
long period, despite clear orders dated 29.5.2008
& 30.5.2008 from BSNL Hqr.
We, therefore, solicit you to consider and clarify
so that the employees working in remote areas in
the circle are not deprived of from the benefit in
RLA.

Restore LTC and Encashment of
Leave
TELECOM

NEPP to the Industrial staff.
TF-26/6 Dated 15.11.11 To, GM, Est.) BSNL,
New Delhi
The CGM, Bihar vide letter No. ST/54-40/NEPP/
Misc/2011 dated 30.08.2011 (copy enclosed) has
sought clarification if the industrial staff are entitled
for upgradation in NEPP.
We request you to please look into the matter
so that the issue is resolved.

Eradicate corruption in BSNLResolution adopted in the National
Executive Meeting
TF-4/1 Dated 15.11.2011 To, Chairman, Cum,
Managing Director, BSNL, New Delhi
We are enclosing herewith a resolution
adopted at National Executive of NFTE BSNL at
Coimbatore for your perusal and appropriate action.
We solicit you to please take urgent action to
relieve corrupt, tainted and non performers
deputationists from BSNL at the earliest.

Non-revision of pension of pre 2007
retirees - case of WTR, Mumbai
TF-11/3 Dated 18.11.2011 to Shri R.K. Goyal,
GM (Est), BSNL, New Delhi
We are compelled to invite your kind attention
on the subject as the retired personnel are facing
hardships.
It is mentioned that the pension revision cases
of retired staff of maintenance in Gujrat have been
sent to DoT, Mumbai by CGM, WTR long ago.
These cases have not been finalised due to indifferent attitude of DoT cell of Mumbai.
We request you to please take up the matter
with DoT to end the sufferings of the retired employees.

Misappropriation of Rs. 52 Lakhs at
Aurangabad TD in Maharashtra
Telecom circle.
TF-36/3 Dated 17.11.201, Shri R. K. Upadhyay,
Chairman Cum, Managing Director BSNL, New
Delhi
We are enclosing herewith a copy of joint representation dated 15,11.2011, signed by all unions,
for your perusal and appropriate action.
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It is learnt that Rs. 52 lakhs have been misappropriated in which GM, Dy GM SDE(Marketing)
and franchisee M/S Dharmatma electronics are involved. While SDE(Marketing) and franchisee are
absconding the GM and Dy GMT were arrested by
CBI causing disrepute to organisation. The act of
corruption has taken place with full connivance
between local officers and private agency.
We, therefore, demand the matter be got investigated by CVO BSNL very urgently. The tainted
GM/Dy GM both be relieved from BSNL to DoT
immediately to protect the prestige and dignity of
the company.

Promotion of 97 Telecom Mechanics to
the Cadre of TTA in Tamil Nadu Circle.
No. TF- 14/2 (d) Dated 24.11.2011 to Director
(DR), B.S.N.L, New Delhi
The LDCE under 40% quota for promotion to
TTA Cadre was held on 18-12-2005 in entire country to fill up the vacancies for the year 2004. Very
large number of employees in almost all the circles
could not pass the examination and were declared
unsuccessful by marginal marks. The union demanded for relaxation and grace marks to fill up
the departmental quota of vacancies but the management has not agreed and preferred to hold supplementary examination for the purpose.
The supplementary examination was held on
28/10/2007 in Tamilnadu circle in which 97 Telecom
Mechanics were declared successful. However, one
Telecom Mechanic who was denied permission to
appear in the examination approached to the
Chennai High Court. The Court declared the examination illegal as there was no provision of supplementary examination in R/R. This has been upheld by Supreme Court also. In the process 97 successful candidates have been denied promotion to
TTA cadre. The Corporate office has recently issued orders for holding of examination for year
2008 including 97 vacancies of 2004 also.
It may be appreciated that the employees who
appeared in supplementary examination are not at
fault and they should not reasonably be discriminated and denied in promotion. In other circles the
supplementary examinations were held and employees promoted. To bestow justice and fair play

Grant Trade Union Facilities
TELECOM

the R/R of TTA be suitably modified for their regularization.
We, therefore, request you to please get the
proposal considered and render justice to the staff.
An early action is urged for.

Vindictive and Partisan attitude of GM
(HR) & DGM(A) -Case of Andhra
TF-36/1- Dated:14.11.2011 to Shri. R.K. Goyal,
GM (Est), BSNL, New Delhi
The Chief General Manager advised GM(HR)
& DGM(A) to discuss core issues in respect of transfers done at Sri Kakulam, West Godavari and
Vizianagaram SSA’S with Circle Secretary NFTE.
The irregular transfers were issued against the
corporate office orders dated 07.05.2008.
A.P. Circle issued guide lines for transfer on
25.06.2011 which aggravated the situation in the
circle. (copy enclosed). Identification of rural stations is vested with CGM only, but contrary to this
GM’s were authorized to notify them. In result mass
transfers took place in the circle. Request transfers have been considered on pick and choose basis
and long standing staff were disturbed more than
required. The GM’s having nexus with recognised
union have ordered transfers in an arbitrary way.
The GM (HR) & DGM( A) are supporting the
irregular orders given in the said SSA’s. Both the
officers are adopting unhelpful attitude in settling
the matters.
We, therefore, solicit you to please intervene
and restore peace in the circle.

Vindictive and revengeful attitude of
CGM Chennai telephones
TF-38/1 Date 12/11/2011 to Shri R.K.
Upadhyay, CMD, BSNL, New Delhi
Vide our letter No. TF-13 date 24/10/2011 and
TF-38/1 date 28/10/2011. We have apprised the
Director (HR) about vindictive and revengeful attitude of CGM Chennai Telephones District we have
also met him and narrated the entire matter. However there is no change in the approach of the officer and he is adopting punitive measures against
the workers who have organized demonstration
against callous approach of management in settlement of the grievances of the employees. You will
please recall that on occasions we have urged that
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DECEMBER, 2011

there should not be communication gap between
employees union and management in the larger
interest of the company. You will agree there are
many officers who are intoxicated and don’t hold
even informal meetings for the settlement of the
problems on the plea of un-recognised status. At
Chennai Telecom District the NFTE has established
majority in all the five verifications much to dissatisfaction of interested quarter.
Our circle union served a notice to conduct a
demonstration on 20.10.2011 for settlement of
some problems. The National Executive of NFTE
met at Coimbatore from 15th to 17th October 2011
which was attended by CGM’s of Tamil Nadu as
well as Chennai. The NFTE BSNL has track record
of maintaining harmony and industrial peace in the
company. Our All India president, Shri Islam Ahmad,
requested CGM on 15.10.2011 while on dias to hold
informal meeting with the union representatives to
avoid holding of demonstration on 20.10.2011. The
president followed it up again and made telephonic
request to CGM on 18.10.2011 to avert the trade
union action. It is unfortunate the CGM ignored the
requests leading to demonstration on 20.10.2011
which had been peaceful and incident free. Even
the police personal present on the occasion could
not find any excuse to intervene as nothing wrong
took place. The CGM discussed the issues with
union representatives and protest ended peacefully. It is however very disgusting to note the CGM
who is not bothered to improve the performance of
the Company in Chennai has started repressive and
revengeful activities against the employees and
office bearers of the union. According to information near about 80 employees have been served
with show cause notice with threat to invoke the
provisions of FR 17A forgetting this has no relevance
in respect of BSNL absorbees. Our Dy General
Secretary and Circle Secretary. Sri C.K.Mathivanan
has been served a chargesheet for organizing the
peaceful demonstration which is fundamental right
of workers you will appreciate, sir, Dharna or demonstration is organised to focus the attention of
administration for redressal of staff grievances. The
vindictive approach is spoiling the harmony at
Chennai which is already running in loss. The repressive measure and callous approach of circle
administration may further deteriorate the situation
beyond repair.
TELECOM

Therefore, we solicit you to kindly intervene into
the matter urgently so that revengeful and repressive measures are stopped and harmony restored
in the circle.

Victimisation of union office bearers
and employees at Chennai TD.
TF-38/1 Dated 15.11.2011 to Shri R.K.
Upadhyay, CMD, BSNL, New Delhi
Kindly recall our discussions of 15th instant we
have pointed out that the CGM has virtually declared war against NFTE membership and its leadership. We are afraid such approach will prove
counter productive for Chennai which is already
running in loss. It is due to his adamant attitude
and maintaining communication gap with the workers unions. We strongly feel he is not adopting industrial culture causing loss to company and disrepute to services.
In the meeting, held with Director (HR) on
27.09.2011, we have mentioned how subscribers
are being forced to purchase phone from market.
Due to this we are loosing customers. The working
hours of CSCS are changed in an arbitrary way
with out arranging the staff. There are unions included in the works committee against the orders
of BSNL Hqr.
We, therefore, urge upon you to intervene so
that situation may not worsen further due to egoist
and vindictive attitude of CGM under whose leadership the company’s health and performance has
deteriorated and declined.

Victimisation of employees at Chennai
TD
No. TF-13 Dated 16.11.2011 To, Shri A.K.Garg,
Director (HR), BSNL, New Delhi
It has been reported that the administration at
Chennai has inflicted FR 17 A against the 45 employees at the instance of CGM who has virtually
declared war against the NFTE activists for organising protest meeting against his callous and indifferent attitude not only on the grievances of the
employees but service also. It is proper to mention
that the company is in loss at Chennai due to such
attitude of the officer who is at the verge of retirement also.

Grant Rs. 2000 crores subsidy to BSNL
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We may point out that the erstwhile DOT employees are absorbed in BSNL and FR 17 A cannot be applied against the employees. BSNL has
already framed its CDA Rules in year 2006. The
FR 17 A. has not been adopted in the CDA rule.
We, therefore, request you to rescind the illegal application of FR 17 A.

Transfers of union office bearers of
NFTE BSNL and their repatriation case
of NE-l circle.
TF-20/3 Dated 24.11.2011 to PGM (SR), BSNL,
New Delhi GM (Est) , BSNL, New Delhi
S/S Machhu Ray, TM and Kajal Ghosh, TM who
are District Secretary and Treasurer of NFTE BSNL
were transferred from Shillong to a for away place.
This has severely affected the functioning of the
union and grievances of employees are not being
redressed.
We request you please use your good offices
so that the above officials are brought back to their
original places.

Partisan and illegal action of Circle
Administration in Andaman and
Nicobar.
TF-31/l Date 12/11/2011 to A.K.Garg, Director
(HR) BSNL, New Delhi
We write to you against partisan and illegal action of circle Administration in Andaman and
Nicobar.
It is stated that six Part-time contingent employees were regularized w.e.f 1-10-2000 vide No. GMT
/ PB / Est -III (G) / Volume III / 38 date 30/4/2011
(copy enclosed). Very recently the circle office as
extended GPF facility to Shri Pankaj Sarkar against
the rules of the department. The remaining five
regularized employees have been ignored. The circle administration is resorting to illegal activities to
favour some due to obvious reasons.
Therefore, we request you to intervene and get
the wrong done rectified. The casual labourers /
Part time casual labourers other than TSMs are
not entitled for GPF facility.
n

Procure Equipments and
Materials for BSNL
TELECOM

Contd. from page 5

Grant of extra increment to BCR Gr.III
officials of BSNL who had reached
maximum of the scale or were drawing
stagnation increment, one year prior to
their retirement- regarding
No. 40-12/2004-Pen (T) The Chairman-cumManaging Director, Bharat Sanchar Nigam
Limited, -Bharat Sanchar Bhawan, Janpath,
New Delhi-110001
I am directed to refer to your No. 27-8/03-TE-II
(Pt.) dated 6.9.2011 on the above subject, and to
state that the proposal regarding grant of one extra increment to BCR Grade-III officials of BSNL
who had reached maximum of the scale or were
drawing stagnation increment one year prior to their
retirement if they were unable to be promoted to
BCR Grade-IV and reckoning the said extra increment towards calculation of pension and other
pensionary benefits have been examined in the
Department Of Telecommunications and has not
been agreed to.
This issues with the approval of the Competent
n
Authority.

uohu Vsyhdke ikWfylh o"kZ 2012
ds izkjEHk esa rS;kj gks tk,xh
lfpo] MhvksVh dk 17-11-2011 dks fctusl LVSUMMZ dks
mÙkj
ch,l,u,y us ohvkj,l ykxw djus rFkk LisDVªe okilh
dk vuqjksèk fd;k gSA bl ij Mh vks Vh fopkj dj jgk gSA
ch,l,u,y ds fy, ohvkj,l iSdt
s 10]000@& djksM+
:i, dk gksxk ftldk vuqeksnu dSfcusV }kjk vko';d gSA
3th rFkk chMCY;w, LisDVªe pktsZt ds Hkqxrku ls
ch,l,u,y dh vkfFkZd n'kk vR;kfèkd izHkkfor gqbZ gSA
ch,l,u,y dks 2]000@& djksM+ dh vkfFkZd lgk;rk ij
Hkh jksd gSA ;g gkfu nsus okyh lsokvksa dks iznku nsus gsrq
ljdkjh lgk;rk FkhA deZpkfj;ksa dh la[;k vU; dEifu;ksa
dh rqyuk esa vfèkd gSA ch,l,u,y rFkk ,eVh,u,y eq[;r%
ySsMykbu daifu;ka FkhA bu lHkh dkj.kksa ls ch,l,u,y dh
n'kk Bhd ugha gSA vr% daiuh ds lHkh vuqjksèk] lfClMh
n
lfgr] ij lkewfgd fopkj gks jgk gSA
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laikndh;

15 fnlacj dks ,d fnu dh gM+rky
,u,QVhbZ ch,l,u,y dh vxqokbZ esa cuk ch,l,u,y
odZlZ ,yk;al ds la?kksa us 15 fnlacj dks ,d fnu dh
gM+rky laxfBr djus dk fu.kZ; fy;k gSAa ;g gM+rky ohvkj,l
izfØ;k }kjk ,d yk[k deZpkfj;ksa dh NaVuh] iwt
a h fofuos'k
rFkk ch,l,u,y daiuh dks "kM;a=ksa }kjk fnokfy;k djus ds
fojksèk esa gSA deZpkfj;ksa dh lqfoèkkvksa dks okil ysuk izkjEHk gks
x;k gSA bu ifjfLFkfr;ksa esa gekjk [kM+k gksuk vko';d gS vU;Fkk
nsjh gks tk,xhA izcèa ku us euekus <ax ls ,yVhlh] NqV~Vh
uxnhdj.k rFkk fcuk okmpj ds esfMdy lqfoèkkvksa dks
Nhu fy;k gSAa osru la'kksèku le>kSrs esa deZpkfj;ksa dks
78-2 izfr'kr vkbZMh, fuèkkZj.k ls oafpr fd;k x;k gSA
78-2 izfr'kr vkbZMh, fuèkkZj.k dk vkns'k Hkkjr ljdkj]
fMikVZesaV vkWQ ifCyd baVjizkbZt] dk Fkk ftls lHkh
fuxeksa ,oa miØeksa esa ykxw fd;k x;k gSa A osru la'kksèku
ds le; iwoZ dh Hkkafr ekU;rk izkIr la?k la?kksa dh ,drk
LFkkfir djus esa vleFkZ jgk ftlds dkj.k deZpkjh 782 izfr'kr vkbZMh, fuèkkZj.k ls oafpr gq,A deZpkfj;ksa dks
nks o"kks± ls cksul dk Hkqxrku ugha gqvk gSA
ljdkjh joS;s rFkk dqizcaèku ds QyLo:i orZeku esa
daiuh gkfu esa gSA izcaèku th,l,e midj.k] ekWMe 2]
Mªkiok;j] dsfcYl vkfn miyCèk djus esa vlQy jgk gS
ftlds dkj.k lsokvksa dk fodkl&foLrkj vR;kfèkd ckfèkr
gqvk gSA blls futh daifu;ksa us ekdsZV ij dCtk tek
fy;k gSA ch,l,u,y ds ekdsZV 'ks;j rFkk jsoUs ;w esa Hkkjh
fxjkoV gqbZ gSA MhvksVh daiuh ls 3th rFkk chMCY;w,
LisDVªe pktsZt dh olwyh djds blds [ktkus dks [kkyh
dj fn;k gSA ch,l,u,y dks ykblsal Qhl dh okilh
rFkk ,Mhlh ds Hkqxrku dks Hkh MhvksVh us can dj fn;k gSA
ch,l,u,y iz'kklu ,d yk[k ls vfèkd deZpkfj;ksa
ds lkFk laokn LFkkfir djus esa vlQy gSA blls {ks= esa
okrkoj.k nwf"kr gqvk gSA ,sls deZpkfj;ksa dh leL;kvksa dk
lekèkku rks nwj mUgsa izrkfM+r rFkk rax fd;k tkrk gSA

iz'kklu dsoy ewdn'kZd cuk gSA deZpkfj;ksa dh leL;k,a
misf{kr gSa D;ksfa d lek/kku dk ldkjkRed rFkk Bksl <k¡pk
ugha cuk gSA
vkbZVh,l vfèkdkfj;ksa dh ,sctkiZ'ku izfØ;k dh lekfIr
ds i'pkr xfrjksèk gSA cgqr ls ,l,l, rFkk lfdZy gsMl
~
lsokvksa ds izfr mnklhu joS;k viuk, gq, gSAa ;g vR;ar vuqfpr
rFkk vokaNuh; gSA bl xfrjksèk dk 'kh?kzrk ls var vko';d
gSA dkiksjZ Vs gsMDokVZj dks rdZlxa r rFkk U;k;laxr dk;Zokgh
djuk pkfg,A vkf[kj ch,l,u,y esa lfEefyr xzqi ^,*
vfèkdkfj;ksa dks ftEesnkfj;ka D;ksa ugha nh tk jgh gS\
ch,l,u,y odZlZ ,yk;al rFkk ,u,QVhbZ us ts,lh
dks laln ls'ku ds le; vfuf'prdkyhu gM+rky dk
lq>ko rFkk izLrko fd;k Fkk D;ksafd leL;k,a tfVy rFkk
xaHkhj gSaA ijarq ts,lh ds la?kksa us ,d fnu dh gh gM+rky
dks izkFkfedrk nhA ,u,QVhbZ us izkjaHk ls gh la?kksa dh
,drk rFkk la;qDr la?k"kZ dks izkFkfedrk nh gSA vr%
,u,QVhbZ gsMDokVZj us 15 fnlacj dks ,d fnu dh gM+rky
dks laxfBr djus dk fu.kZ; fy;k gSA
vr% ch,l,u,y odZlZ ,yk;al rFkk ,u,QVhbZ
deZpkfj;ksa ls 15 fnlacj dks gM+rky laxfBr djus rFkk
'kkfey gksus dh iqjtksj vihy djrk gSA

,u,QVhbZ ch,l,u,y & ftankckn
ch,l,u,y odZlZ ,yk;al & ftankckn
deZpkjh ,drk & ftankckn

gM+rky dh ekaxksa ij fVIi.kh
Vh,Q&38@3 fnukad 23-11-2011 lh,eMh] ch,l,u,y
dks

oh vkj ,l
ch,l,u,y esa lfEefyr deZpkkfj;ksa dh ljdkjh isas'ku
dh ik=rk fu;e 37, ds vUrxZr gSA ,sls dkfeZdksa ij

15 fnlEcj dks lHkh la?kksa ds lg;ksx ls gM+rky laxfBr djks
TELECOM
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ohvkj,l ykxw ugha fd;k tk ldrk gSA iwoZ esa la?k us
okyUVjh fjVk;jesaV ds LFkku ij okyUVjh fjIyslesaV Ldhe
dk izLrko fd;k gS ftlesa leqfpr fopkj rFkk ppkZ ugha
fd;k x;kA jsyos foHkkx us fjIyslesaV Ldhe ykxw fd;k gSA
T;s"B deZpkkfj;ksa ds fy, ;g vkd"kZd izLrko gSA fjIyslesaV
Ldhe ds ykxw gksus ij T;s"B deZpkjh LosPNk lsokfuo`Ùk
ysaxs rFkk muds iq=@iq=h dks f'k{kk ds vuqlkj dEiuh
ukSdjh nsA blls dEiuh ij osru dk foÙkh; Hkkj de gksxk
rFkk vfèkd izf'kf{kr deZpkjh miyCèk gksaxsA

ch,l,u,y dh vkfFkZd thou {kerk
fuxehdj.k ds le; ljdkj us ch,l,u,y dks
vkfFkZd :i ls lqn`<+ j[kus dk oknk fd;k FkkA MhvksVh us
,Mhlh dk Hkqxrku can dj fn;k gSA ch,l,u,y ds
2000] djksM+ :i;s dh lgk;rk bl mís'; ls fn;k
tkrk Fkk fd ;g mu LFkkuksa ij Hkh lsok, nsrk gS ftlls
daiuh dks foÙkh; ?kkVk gksrk gSA ch,l,u,y dks NwV feyuh
pkfg, fd og fdl lfdZy esa 3th dk LisDVªe ysuk pkgrk
gSA ljIyl LisDVªe dh okilh gks rFkk bldk tek :i;k
dEiuh dks okil fd;k tk;A blh Hkkafr lfdZyksa gsrq
chMCY;w, LisDVªe ysus dh Lora=rk feyuh pkfg,A foÙkh;
?kkVs okys lfdZyksa ls chMCY;w, LisDVªe okilh gksA Vh,lh
lnL;ksa ij vR;kfèkd èku [kpZ gksrk gSA budk ukfeus'ku
lapkj ea=ky; djrk gSA Vh,lh dk ukfeus'ku can gks
vU;Fkk budk [kpkZ ljdkj ogu djsA ljdkj us isa'ku
Hkqxrku dk oknk fd;k FkkA ijUrq isa'ku Hkqxrku dk 40
izfr'kr [kpZ vc ch,l,u,y ij Fkksi fn;k x;k gSA bl
vkns'k dh okilh gksA

midj.k

gSA ch,l,u,y dks NksM+dj lHkh fuxeksa us bl vkns'k dk
dk;kZUo;u fd;k gSA blls deZPkkfj;ksa dks vR;fèkd foÙkh;
gkfu gks jgh gS ftldh HkjikbZ dHkh ugha gksxhA vr% 782izfr'kr vkbZMh, fuèkkZj.k dk ykHk 'kh?kz miyCèk gks rFkk
dEiuh dh vkfFkZd n'kk esa lqèkkj ds i'pkr~ ,fj;j fn;k tk;A

fpfdRlk lqfoèkk] Nqêh uxnhdj.k rFkk ,yVhlh
lqfoèkkvksa dk fjLVksj's ku
mi;qZDr lqfoèkkvks dks euekus <ax ls can dj fn;k
x;k gSA fcuk ckÅpj ds fpfdRlk HkÙkk Hkqxrku ij lekèkku
gsrq ppkZ gksA vko';drk gks rks fnuksa esa deh dh tk;A

vkbZ Vh ,l vfèkdkfj;ksa dk jhiSVfj,'ku
ch,l,u,y dk fodYi ugha nsus okys vfèkdkfj;ksa dks
MhvksVh okil Hkstk tk;A ch,l,u,y esa lfEefyr
ts,th@,l,th vfèkdkfj;ksa dks ftEesnkjh nh tk;A

cksul
nks o"kks± ls ch,l,u,y deZpkkfj;ksa dks cksul dk
Hkqxrku ugha gks jgk gSA dsanzh; deZPkkfj;ksa dh Hkkafr
bDlxzsf'k;k dk Hkqxrku fd;k tk;A

U;wure VªM
s ;wfu;u lqfoèkk,a
lHkh jftLVMZ rFkk ,sIyhdsUV la?kksa dks U;wure VªsM
;wfu;u lqfoèkk,a nh tk;A orZeku esa 50 izfr'kr ls vfèkd
dkfeZd ftudk lEcaèk ekU;rk izkIr la?k ls ugha gS mudh
leL;kvksa dk lekèkku ugha gks jgk gSA izcaèku ls laokn
LFkkfir ugha gSA blls ijQkesal rFkk vkS|ksfxd lEcaèk
izHkkfor gks jgs gSaA iz'kklu mfpr <kapk rS;kj djs ftlls
fd deZPkkfj;ksa dh leL;kvksa dk lekèkku lqfuf'pr gksA

izca/ku ls i=

vk'okluksa ds ckotwn th,l,e midj.k] dsfcYl]
Mªkiok;lZ] ekWMe&2 vkfn QhYM esa miyCèk ugha fd, x,
gSaA ch,l,u,y dh lsokvksa dk foLrkj&fodkl BIi gSA

78-2 vkbZ Mh , fuèkkZj.k
;g deZPkkfj;ksa dh mfpr ekax gSA osru la'kksèku gsrq
78-2izfr'kr vkbZMh, dk ewy osru esa etZj dk vkns'k
ljdkj] fMikVZesaV vkWQ ifCyd bUVjizkbZt] us tkjh fd;k

bZ vkj ih dk dk;kZUo;u&czhQdsl rFkk rkSfy;k
[kpks± dh okilh
ch,l,u,y 06@2011&,sMfeu II fnukad 9-11-2011 lHkh
lhth,e~l dks
czhQdsl rFkk rkSfy;k nsus gsrq fuEu i¼fr dk ikyu
gksuk gSA

ch,l,u,y ds vkfFkZd <k¡ps dks lqn`<+ ,oa etcwr djks
TELECOM
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(,) czhQdsl
1) ewY; lhek rFkk le;dky
oxZ

orZeku
lhek
:-1000@&

fjIyslesaV
vofèk
pkj o"kZ

vkbZ Mh , osrueku
bZ1 ls bZ 3
bZ4 ls xzwi , vfèkdkj
:- 1600@& pkj o"kZ
ts,lh rFkk ,u,Q,llh :- 2500@& pkj o"kZ
,l,th rFkk ,p,th
:- 5000@& pkj o"kZ
lh,eMh@funs'kd@lhohvks :- 5000@& pkj o"kZ
fn'kk&funsZ'ku
1) czhQdsl dh okilh dh vko';drk ugha gSA
2) vfèkdkjh ds VªkalQj ij ,yihlh esa leqfpr bUVªh dh
tk,xh
3) ,d o"kZ ls de lsokfuo`Ùk gksus okys vfèkdkjh dks
czhQdsl ugha fn;k tk,xkA
4) izkUs ufr gksus ij] rnFkZ izkUs ufr lfgr] uohu] czhQdsl
dh iwoZ lIykbZ ls ,d o"kZ i'pkr dh tk,xhA
ch) rkSfy;k
oxZ
lhfyax
vofèk
xzqi , rFkk mPp
:i;k 150@& N% ekg esa
xzqi ch rFkk mPp
:i;k 125@& N% ekg esa
xzqi lh rFkk Mh
:i;k 100@& N% ekg esa
fn'kk&funsZ'ku
,) 31 ekpZ ds iwoZ rkSfy;k dk nkok is'k djuk gksxkA
blh Hkkafr 30 flrEcj ds iwoZ nkok djuk gksxkA
ch) nkok le; ls ugha djus ij ckn esa ugha feysxkA

ch,l,u,y esa [kpsZ ij dUVªky
s & ,yVhlh] Nqêh
uxnhdj.k vkfn i= la[;k 7&8-2011@bZ
,Q@ikVZ@1 fnukad ds lanHkZ esa fuEu Li"Vhdj.k
tkjh fd, tk jgs gSAa
ch,l,u,y 13-05-2011 & ih , Vh (ch,l,u,y) fnukad

18-11-2011 lHkh eq[; egkizcèa kdksa dks
(i) ftu deZpkkfj;ksa us 5-9-2011 vFkok blds iwoZ
;k=k gsrq vkj{k.k djk;k gSA fujL=hdj.k 'kqYd lEcafèkr
dUVªkfs yax vkfQl djsxkA
(ii) ftu deZpkfj;ksa us 5-9-2011 ds i'pkr~ ,y
Vh lh@Nqêh uxnhdj.k dk vfxze fy;k gS mls iw.kZ :is.k
okil djsaA deZpkjh }kjk ugha okil djus ij osru ls
,deq'r olwyh dh tk;A
(iii) ftu deZpkfj;ksa us ;k=k 5-9-2011 vFkok
blds iwoZ izkjEHk dj nh gS os fu;ekuqlkj ;k=k iw.kZ djsaxsA
(iv) nks o"kks± ds Hkhrj lsokfuo`Ùk gksus okys deZPkkfj;ksa
dks vkWy bafM;k ,yVhlh dh ikcanh ls eqDr fd;k x;k gSA
ijUrq LosPNk lsokfuo`Ùk ysus okys deZPkkjh dh bldh vgZrk
ugha gksxh ;fn lsok dky nks o"kZ ls vfèkd gSA
(v) gkse Vkmu ,yVhlh lHkh deZpkjh ys ldrs gSaA
(vi) Nqêh uxnhdj.k dh canh lHkh deZpkfj;ksa ij
ykxw jgsxhA

chlhvkj ds vfèkdre osrueku vFkok LVSxus'ku
bUØhesVa izkfIr dh fLFkfr esa ,d vfrfjDr
bUØhesVa ls Lohd`fr dk izLrko
ch,l,u,y 27&8@2003& VhbZ II (ikVZ) fnukad 24-112011 rFkk MhvksVh i= la[;k 40-12@2004&isu (Vh)
fnukad 4-11-2011
mi;qZDr fo"k; ij MhvksVh us fopkj fd;k gS ijUrq
l{ke vfèkdkjh dh lgefr ugha gqbZ gSA

tsVhvks foHkkxh; ijh{kk
1) dsjy gkbZdksVZ us tsVhvks dh foHkkxh; ijh{kk ij
jksd yxk nh gSA ;g U;k;ky; dk varfje vkns'k gSA dkiksZjVs
dk;kZy; vkns'k dh pqukSrh djus dk fu.kZ; fy;k gSA
2) ch,l,u,y izcaèku us iwoZ la'kksfèkr osrueku
9200&13200 (la'kksfèkr 16380&30640) ds
l`tu ds izLrko dks vuqeksfnr dj fn;k gSA ekeyk cksMZ ds
vuqeksnu gsrq Hkstk tk jgk gSA
3) vkbZ Vh ,l vfèkdkfj;ksa ds dk;ZeqfDr ij fQygky

:i;k 2]000@& djksM+ dh lfClMh ch,l,u,y dks Lohd`r djks
TELECOM
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jksd gSA ch,l,u,y vkbZVh,l ds LFkku ij ßch,l,u,y
eSustesaV lfoZlÞ HkÙkhZ fu;e cukuk izkjEHk fd;k gSA
4) lhth,e] psUubZ ,u,QVhbZ ds fo:¼ cnys dh
Hkkouk ls izsfjr gksdj tax 'kq: dj nh gSA ,u,QVhbZ ij
vkØe.k mfpr ugha gSA
5) mM+hlk lfdZy lEesyu 16@17 fnlEcj] 2011
dks iqjh rFkk iwohZ mÙkj izns'k dk lEesyu 23@24 fnlEcj
mUuko esa fuèkkZfjr gSA

izca/ku@iz'kklu dks i=
tsVhvks (Vh) dh foHkkxh; ijh{kk
Vh,Q&14@4 fnukad 11-11-2011 lh,eMh] ch,l,u,y
dks
d`i;k la?k ds i= la[;k Vh,Q&14@4 fnukad 3012-2010 dk lanHkZ ysaA geus th,e (LFkkiuk) ls 2011
rd dh fjfDr;ksa dks ysdj ijh{kk vk;ksftr djus dk
izLrko fd;k ftlds fy, og lger ugha gSaA vr% la?k
vkils gLr{ksi dh ekax djrk gSA
la?k dk n`<+ er gS fd ;fn o"kZ 2009 rd gh gh
fjfDr;ksa ls ijh{kk vk;ksftr gksrh gS rks vfèkd vH;FkhZ
miyCèk ugha gksaxAs lhèks HkrhZ VhVh,t o"kZ 2001@2002
ds i'pkr~ foHkkx esa vk, gSaA foHkkx us ijh{kk i¼fr Hkh
ch,l,u,y 5&1@2009 &ilZ IV fnukad 1-112011 }kjk ifjofrZr dj fn;k gSA dsjy dSV ds fu.kZ;
ls dksbZ O;oèkku mRiUu ugha gksxkA
vr% la?k dk vuqjksèk gS fd gLr{ksi djsa ftlls 2011
rd dh fjfDr;ksa dks lfEefyr djds ijh{kk vk;ksftr gks
rFkk vfèkd ls vfèkd vH;FkhZ miyCèk gksaA

foHkkxh; tsVhvks ijh{kk
Vh,Q&14@2(ch) Jh xxZ] funs'kd (dkfeZd) dks
dsjy gkbZdksVZ us ijh{kk ij jksd yxk nh gSA blls
deZPkkfj;ksa esa dkQh fujk'kk gS D;ksafd nl o"kks± ls ijh{kk
ugha gqbZ gSA ;g ßjksdÞ vUrfje rFkk ,drjQk gSA d`i;k
leqfpr dk;Zokgh lqfuf'pr djsa ftlls ßjksdkÞ [kkfjt
gksA

LisDVªe pktsZt dh mxkgh dks okil djks
TELECOM

ts-Vh-vks laoxZ esa inksUufr gsrq lhfer vkarfjd
izfrLièkkZ ijh{kk
Vh- ,Q- 14@6 fnukad 15-11-2011 funs'kd (ekuo lalkèku)
ch,l,u,y ubZ fnYyh dks
mi;qZDr fo"k; ij gekjs 11 uoEcj dh ppkZ dk
lanHkZ ysa geus o"kZ 2011 rd dh fjfDr;ksa dks 'kkfey
djus dk fuosnu fd;k FkkA vxj iwoZ ds vfèklwpuk dks
ykxw fd;k tk;xk rks dqN ifje.Myksa esa mEehnokj ugha
fey ik;saxsA fiNys 11 o"kks± ls ijh{kk vk;ksftr ugha
gksus ds dkj.k lacafèkr deZPkkfj;ksa esa xgjk vlarks"k O;kIr
gSA vr,oa ge fuEukafdr fcUnqvksa ij è;ku nsus dh lq>ko
nsrs gSa^&
1) o"kZ 2011 rd dh fjfDr;ksa dks lhfer vkUrfjd
izfrLièkkZ ijh{kk ds fy, 'kkfey fd;k tk;A
2) ipkl izfr'kr foHkkxh; dksVk izfro"kZ ckg~; HkÙkhZ
fd;s x;s dksVs ds cjkcj gksuk pkfg,A
3) o"kZ l`ftr inksa (lqijuqejh iksLVl) dks foHkkxh;
dksVs esa lkeaftr ugha djuk pkfg,A
4) ekuuh; U;k;y; ds funs'kksa dks v{kj'k% ikyu
fd;k tk;s rkfd lhfer vkUrfjd ijh{kk esa fdlh izdkj
dk dkuwuh O;koèkku mRiUu ugha gksA

ts-,-vks ikVZ II (40izfr'kr dksVk) izfrLièkkZ
ijh{kk esa f'kfFkyrk ds lEcaèk esAa
Vh-,Q-&14@2(lh) fnukad 17-11-2011 Jh vkj ds mikè;k;
vè;{k lg izcèa k funs'kd ch,l,u,y dksA
d`i;k gekjs i=kad Vh-,Q-14@2 (lh) fnukad 145-2011 dks lanHkZ ysa] vHkh rd bl fo"k; esa dksbZ izxfr
ugha gqbZ gSA
ts-,-vks- (ikVZ II) ijh{kk fnukad 4 ls 10 tuojh dks
vk;ksftr gqbZ FkhA cgqr ls mEehnokj cgqr ekeqyh vadksa ls
fiNM+ x, gSaA geus bl lEcaèk esa yxkrkj i=kpkj ds }kjk
Mh-vks-Vh- i=kad 45&1@93 Mh-bZ(ih) fnukad 20-61994 ds vkyksd esa NwV nsus dh fuosnu dh gSA ;g
nqHkkZX;iw.kZ gS fd fuxfer dk;kZy; us vij fMchtu
DydZ@lgk;d dh ijh{kk esa NwV fn;k gS ijUrq QhYM esa
dk;Zjr deZPkkfj;ksa ds fy, ts-,-vks- (ikVZ II) ijh{kk ds
fy, leku O;ogkj ugha dj jgh gSA
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ge iqu% fuosnu djrs gSa fd d`i;k fopkj djsa rFkk tsvks-,- (ikVZ II) ds vlQy mEehnokjksa dks vad esa NwV nsus
dh O;oLFkk dh tk,A

vr% ge vki ls fuosnu djrs gSa fd lgk;d in ij
HkrhZ ds fu;eksa dks la'kksfèkr djus dh fn'kk esa 'kh?kz mfpr
dne mBkbZ tk; rks vU; loaxZ ds dfeZ;ksa dks Hkh volj
izkIr gks ldsA

vkbZ-Vh-,l- vfèkdkfj;ksa ds ch-,l-,u-,y- esa
lkeatu& xfrjksèk lekIr djus dk fuosnu
Vh-,Q-&24@5 fnukad 16-11-2011 Jh vkj ds mikè;k;
vè;{k lg izcèa k funs'kd ch,l,u,y ubZ fnYyh dksA
fnukad 15-11-2011 ge vki ls feydj orZeku
xfrjksèk dks vfr'kh?kz lekIr djus dk fuosnu fd;s FksA
,slh [kcj gS fd egdesa esa dk;Z ckfèkr gSa tks dEiuh ij
izfrdwy izHkko Mky jgh gSaA fcgkj esa lHkh ftyk izèkku dbZ
fnuksa ls iVuk esa tes gq, gSa vkSj lsokvksa dk è;ku ugha ns
jgs gSaA ge ;g eglwl djrs gSa fd ,slh ykijokgh vokafír
gSA blds vfrfjDr dqN ,sls eq[;egkizcaèkd@ifjeaMyh;
izèkku gSa tks ,d vFkok nks o"kks± esa lsokfuo`Ùk gksus okys gSa os
lsokvksa dks utj vankt dj jgs gSaA ge iwoZ esa crk pqds gSa
fd nkxnkj] pktZlh VsM ,oa vdeZ.; vfèkdkjh dEiuh
ij cks> gSA
vr% ge iqu% fuosnu djrs gSa fd 'kh?kz lkisf{kd dne
mBk;sa vkSj mRiUu xfrjksèk dks 'kh?kz lekIr djus dh fn'kk
esa igys djsa rkfd dEiuh dh fgr dh j{kk gks ldsA

>kj[k.M ifje.My esa Vªk;cy ,fj;k ,ykosl
a
Hkqxrku dh vuqefr gsrqA
u- Vh-,Q-&2016 fnukad 14-11-2011 egkizcèa kd (LFkkiuk)
ch,l,u,y ubZ fnYyh dksA
xtV vfèklwpuk th-,l-vkj- 285 (lh) ,oe~ lhvks- 229 fnukad 11-4-2007 (izfrfyfi layXu) ds
vuqlkj >kj[k.M jkT; ds jkaph ftyk dks vuqlqfpr i=
?kksf"kr fd;k x;k gS rFkk mDr {ks= esa dk;Zjr deZpkkfj;ksa
dks ßVªk;cy ,fj;k ,ykosalÞ Hkqxrku djus dh vuq'kalk
dh xbZ gSA
i= la[;k 17 (1)@2008 &11 (ch) ds }kjk dsanz
ljdkj ds NBs osru la'kksèku ds lkFk mDr Vªk;oy ,ykosal
Hkh flrEcj 2008 ls ifjofrZr fd;k tk pqdk gSA
vr% ge vkils vkxzg djrs gSa fd NBS osru vk;ksx dh
vuq'kalk ds vkyksd esa jkaph nwjlapkj ftyk esa inLFkkfir
deZpkkfj;ksa dks Vªk;oy ,ykosl
a Hkqxrku gsrq vko';d
dk;ZokbZ iwjh djus dh d`i;k dh tk;A

fjeksV yksdsfyVh ,ykmal fgekpy izns'k dk ekeyk
fuxfer dk;kZy; esa lgk;d ds in ij HkrhZ gsrq &
Vh,Q 10@6 (,) fnukad 14-11-2011 th,e (LFkkiuk)
HkrhZ fu;eksa esa la'kksèku gsrqA
Vh-,Q-&14@2(ch) fnukad 17-11-211 funs'kd (ekuo laèkku)
ch,l,u,y ubZ fnYyh dksA
ge vius i=kad Vh-,Q- 14@2 (ch) fnukad 3@911-2011 dh vksj vki dk è;ku vkdf"kZr djuk pkgrs
gSa ftlesa geus fuxfer dk;kZy; esa lgk;d in ij HkrhZ
ds fu;eksa esa la'kksèku ds fy, fuosnu fd;k Fkk ftlls
vU; laoxZ ds yksxksa dks Hkh volj izkIr gksA KkrO; gS fd
fuxfer dk;kZy; esa dkQh vPNs la[;k es lhfu;j Vh-vksin LFkkfir gSa vkSj os lgk;d in dh ijh{kk esa 'kkfey
gksuk pkgrs gSaA lgk;dksa dks ts-,-vks dh ijh{kk esa cSBus dh
vuqefr gS ijUrq lhfu;j Vh-,-vks dks fuxfer dk;kZy;
lgk;d dh ijh{kk ls oafpr j[kk x;k gSA

tek ykbZ l s a l Qhl dks ch,l,u,y dks okil djks
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ch,l,u,y dks
d`i;k la?k ds i= la[;k Vh,Q 10@6 (,) fnukad 71-2011 (izfrfyfi layXu) dk lUnHkZ ysa@ ch,l,u,y
gsMDokVZj ds Li"V vkns'k fnukad 29-5-2008 rFkk
30-5-2008 ds gksrs gq, Hkh deZPkkfj;ksa dks HkÙks ls oafpr
fd;k tk jgk gSA
d`i;k Li"Vhdj.k vkns'k 'kh?kz tkjh djsaA

bUMfLVª;y LVkQ gsrq ,ubZihih ,ubZihih@
fel@2011 fnukad 30-8-2011 ds }kjk
Li"Vhdj.k ekax gS fd D;k bUMfLVª;y LVkQ]
vkj ,e] ,ubZihih dh ifjfèk esa vkrk gSA
Vh,Q&26@6 fnuka d 15-11-2011 th,e (LFkkiuk)
ch,l,u,y dks
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d`i;k ekeys dk lekèkku gsrq mfpr dk;Zokgh djsaA

ch,l,u,y esa O;kIr Hkz"Vkpkj dk fujkdj.k
jk"Vªh; dk;Zdkfj.kh cSBd esa ikfjr izLrko
Vh,Q&4@1 fnukad 15-11-2011 lh,eMh] ch,l,u,y dks
dks;EcVwj dh lEiUu jk"Vªh; dk;Zdkfj.kh cSBd esa fo"k;
ij ikfjr izLrko dh izfrfyfi layXu mfpr dk;Zokgh gsrq
layXu gSA

la?k dk vuqjksèk gS fd Hkz"V nks"kiw.kZ rFkk ukWu&ijQkeZlZ
iz f rfu;q D r vfèkdkfj;ks a dks rRdky ch,l,u,y ls
dk;ZeqDr djsaA

vkaèkz lfdZy esa th,e (dkfeZd) rFkk Mhth,e
(LFkkiuk) dk HksnHkko iw.kZ rFkk cnys dh Hkkouk
Vh,Q&36@1 fnukad 14-11-2011 Jh xks;y th,e (LFkkiuk)
ch,l,u,y dks
fnukad 25-06-2011 dks lfdZy us VªkUlQj ds fn'kk
funs'Z ku tkjh fd, ftlds QyLo:i fLFkr [kjkc gqbZ gSA
lfdZy us ,l,l, gsMl dks xzkeh.k {ks= fpfUgr gsrq vfèkd`r
fd;k gS ftlds dkj.k vR;fèkd VªkUlQj gq, gSA futh [kpsZ ds
VªkUlQlZ esa i{kikr gq, gSAa ijUrq mi;qDZ r vfèkdkjh nks"kiw.kZ
VªkUlQjksa dks Bhd ugha dj jgs gSAa d`i;k gLr{ksi djsAa

Vsyhdke esdfS ud oxZ dh fjfDr;ksa dh
iwfrZ&fgekpy lfdZy dk ekeyk
Vh,Q&24@2(,) fnukad 16-11-2011 th,e (LFkkiuk)
ch,l,u,y dks
okg~; HkÙkhZ dh 150 fjfDr;ka gSaA nks ijh{kk,a gks pqdh
gSaA ijUrq ,d Hkh vH;FkhZ lQy ugha gqvk gSA Vh,el dh
dehZ ls lsok izHkkfor gks jgh gSA la?k dk lq>ko gS fd ckg~;
HkÙkhZ dh fjfDr;ksa dks foHkkxh; dksVs esa VªkUlQj dj fn;k
tk; ftlls fd fjfDr;ksa dh HkjikbZ gksa
d`i;k izLrko ij mfpr fopkj djds dk;Zokgh djsaA

la?k dh ekU;rk rFkk VªM
s ;wfu;u lqfoèkk,a
Vh,Q&1@1 (,Q) fnukad 18-11-2011 lh,eMh ch,l,u,y
dks
dkiksZjVs dk;kZy; us vHkh rd ekU;rk ds vius fu;e
TELECOM

ugha cuk, gSaA dksM vkWQ fMfLifyu dsoy lsUVªy VsªM
;wfu;Ul ij ykxw gksrs gSaA ch,l,u,y gsMDokVZj us
vfèkdkfj;ksa dh la?kksa ds ekU;rk ds fu;e cuk, gSaA ijUrq
ukWu&bDlhD;qfVo ds fy, ughA
dks;EcVwj dh jk"Vªh; dk;Zdkfj.kh cSBd esa eqís ij
ppkZ ds mijkUr izLrko ikfjr gqvk gS ftldh izfrfyfi
layXu gSA
d`i;k mfpr dk;Zokgh djsa ftlls fd ch,l,u,y
ekU;rk ds vius fu;e cuk, rFkk la?kksa dks VªMs ;wfu;u
lqfoèkk miyCèk gksA

o"kZ 2007 ls iw.kZ ds lsokfuo`Ùk deZpkkfj;ksa dks
is'a ku la'kksèku&MCY;w Vh vkj dk ekeyk
Vh,Q&11@3 fnukad 18-11-2011 Jh xks;y] th,e (LFkkiuk)
ch,l,u,y dks
xtjkr esa esUVhusal ls lsokfuo`Ùk deZpkfj;ksa dh isa'ku
la'kksèku vHkh rd ugha gqvk gSA lhth,e MCY;w Vh vkj us
isa'ku la'kksfèkr djds ßMkV lsyÞ eqEcbZ dks Hkst fn;k gSA
ijUrq vHkh rd ßMkWV lsyÞ us dk;Zokgh ugha dh gSA
d`i;k Mh vks Vh ls ekeyk ysa D;ksafd lsokfuo`r deZPkkjh
d"V esa gSA

vkSjxa kckn VhMh egkjk"Vª lfdZy esa :i;k 52 yk[k
dk nq:i;ksx rFkk xcu
Vh,Q&36@3 fnukad 17-11-2011 Jh mikè;k;] lh,eMh
ch,l,u,y dks
la?kksa ds la;qDr i= fnukad 15-11-2011 dh
izfrfyfi dk;Zokgh gsrq izsf"kr gSA
th,e] Mh th ,e] ,l Mh bZ (ekdsZfVax) rFkk esllZ
èkjekRek bysDVªfuDl dh feyh Hkxr ls 52 yk[k :i,
dh nqiZ;ksx rFkk xeu gqvk gSA lhchvkbZ us bUgsa fxj¶rkj
fd;k gSA blls dEiuh dh Nfo èkwfey gqbZ gSA
d`i;k lhohvks ls vfr'kh?kz tkap lqfuf'pr djsAa nksuksa
vfèkdkfj;ksa dks rRdky ch,l,u,y ls dk;ZeqDr djds
MhvksVh dks Hkstk tk;A

,Mhlh pktsZt dk Hkqxrku djks
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1-10-2011 ls 50 izfr'kr vkbZMh, dk
etZj&ikfjr izLrko
Vh,Q&10@3 fnukad 18-11-2011 lh,eMh ch,l,u,y dk
ukW u &bDthD;q f Vo dk vxyk os r u la ' kks è ku
bDthD;qfVo ls lUnfHkZr gS tks dh nl o"kks± ds i'pkr
gksxkA jk"Vªh; dk;Zdkfj.kh esa eqís ij ppkZ gqbZ gSA

d`i;k lyaXu ikfjr izLrko dks MhvksVh@MhihbZ Hkstus
dk d"V djsaA

lhth,e }kjk cnys dh Hkkouk ls izfs jr gksuk
deZpkfj;ksa dk mRihMu
Vh,Q&38@1 fnukad 12-11-2011 rFkk 15-11-2011 Jh
mikè;k;] lh,eMh ch,l,u,y dks Vh,Q&13 fnukad 1611-2011 Jh xxZ] funs'kd (dkfeZd) dks
lhth,e ds O;ogkj rFkk deZpkkfj;ksa dh leL;kvksa
ij mnklhurk ds fo:¼ deZpkkfj;ksa us 20-10-2011
dks izn'kZu fd;kA lhth,e cnys dh Hkkouk ls o'khHkwr gksdj
dkfeZ;ksa dks izrkfM+r djuk izkjEHk dj fn;k gSA yxHkx 50
deZpkfj;ksa ds fo:¼ ,Qvkj 17, ykxw fd;k gS ;|fi fd os
vodk'k vFkok Nwêh ij FksA psUubZ lfdZy dk ijQkesZUl
fnu&izfrfnu fxjkoV dh fn'kk esa gS rFkk lhth,e dks
bldh fpUrk ugha gS nks o"kks± ls psUubZ gkfu esa gSA mudh
lsok ds izfr mnklhurk ds fo:¼ dkfeZdksa us vkokt mBkbZ
gSA ;g vfèkdkjh nl ekg esa lsokfuo`Ùk Hkh gks jgk gSA

psUubZ esa ,u,QVhbZ izR;sd osjhfQds'ku esa fot; izkIr
dh gSA lhth,e fdlh izdkj ,u,QVhbZ ds laxBu dks
detksj djus esa iz;Ru'khy gSaA os dEiuh dks gkfu ns jgs gSa
ijUrq ,u,QVhbZ laxBu ,slh ifjfLFkfr;ksa dk MVdj
eqdkcyk djsxkA

ukWu vkIVh vkbZVh,l vfèkdkfj;ksa dk
ch,l,u,y ls yxko ek= fn[kkok
lh-ds-tks'kh] laxBu ea=h gsMDokVZj
ch,l,u,y ds deZPkkjh ,oa vfèkdkjh daiuh dks pykus
ds fy;s iw.kZ l{ke gSA vkbZVh,l dh izfrfu;qfDr ikap
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lky ;kuh 2005 esa iwjh gks pqdh FkhA ,u,QVhbZ us
ljdkj ls ekax dh Fkh fd vkbZVh,l dks ch,l,u,y esa
vkIV djk;k tk; ;k daiuh ls tkus dks dgs fdarq 2011
uoacj 8 rd dqN gh vkbZVh,l us ch,l,u,y dks&vkIV
fd;kA ftUgksaus vkI'ku ugha fn;k mUgsa Hkh ch,l,u,y ls
tkus esa d"V gks jgk gSA fofHkUu ekè;eksa ls ;g oxZ crkusa
dk iz;kl dj jgk gS fd vkbZVh,l ds fcuk ch,l,u,y
dh nqnZ'kk gks tk,xhA daiuh Mwc tk;sxh ;fn ,slk gS rks
ch,l,u,y esa vkI'ku nsdj iq.; dk;Z djrs] tc fd
okLrfodrk dqN vkSj gS ch,l,u,y ls izkIr 'kkgh lqfoèkk,a
dgha ugha feysxh vkSj] ;s Hkh tkWc ,oa isa'ku dh xkjaVh
pkgrs gSaA ch,l,u,y dk deZpkjh vkt lsok lqj{kk ,oa
isa'ku dh xkjaVh pkgrk gSA vkbZVh,l ds O;ogkj ls daiuh
chekj m|ksx gks x;k le; ij dscy ds VsaMj ikl ugha
fd;s x;s] fodkl dh dksbZ ;kstuk ugha cukbZA u;k dsoy
ugha Mkyk vkSj dbZ ,fj;k ukWu fQthcy gks x;sA ge
czkMcSaM nsus esa uacj ou gksrs ;fn ekWMe dh lIykbZ gksrh]
izk;osV daiuh dks ykHk igqapkus ds fy;s dLVej dks ckgj
ls ekWMe ysus ds fy;s etcwj gksuk iM+k gels xzkgdksa dks
VsyhQksu baLV:esaV cktkj ls ykus ij gh dusD'ku feysxk
tc dLVej ch,l,u,y ls gh ;a= pkgrk gSA vuki 'kuki
[kpsZ djus esa eLr foHkkx ds fy;s ok;j] VsyhQksu baLV:esaV]
dscy eksMe miyCèk ugha gksus ls deZpkjh vkSj dLVej
nksuksa dks ijs'kkfu;ksa dk lkeuk djuk iM+kA rqxydh vkns'k
ds rgr czkMcSaM o"kZ ?kksf"kr gqvk tc fd eksMe LVksj esa ugha
gSA fcuk t:jr dh e'khusa [kjhnh xbZ tks LVksj esa lM+ jgh
gSA ch,l,u,y esa vkbZVh,l us eSut
s j vkSj iz'kklu dh
Hkwfedk fuHkkbZ gS flok; gqDe pykus ds dqN ugha fd;k
vHkh rd tks Hkh dke gq, os lc iqjkus lsVvi ij gq, vkSj
dksbZ vkijs'kuy vkSj VsfDudy odZ ugha gq,A ukWu vkIVh
vkbZ V h,l vfèkdkjh ch,l,u,y ls tkus ds ckn
ch,l,u,y vkSj vPNk dke djsxkA ch,l,u,y ls tkus
ds ckn ch,l,u,y ds deZPkkjh vkSj vfèkdkjh Lora=
gksdj Lo;a fu.kZ; ysaxs vkSj ch,l,u,y dk fodkl djsaxs
vkSj lsok ,oa isa'ku lqjf{kr djsaxsA
Restore ADC
19

DECEMBER, 2011

DECEMBER, 2011

TELECOM
RNI Regd. No. 848/57
Postal Regd. D.L.(ND)-11/6106/2009-11

Notice for Strike on 15th December, 2011
No. TF-38/3 Dated 19.11.2011
In accordance with the provisions contained in Sub-Para (1) of Section 22 of ID Act, we hereby
serve Strike Notice for 15th December, 2011 for settlement of the demands appended below.
1. Withdraw the proposal of VRS to staff.
2. Restore financial viability of BSNL
(a) Compensate for uneconomical activities done by BSNL and continue grant of support of Rs.2,000
crores in lieu off ADC. (b) Release BSNL from payment of Pension liability of 40% as per DOT orders
of 15th June, 2006. (c ) Choice for selecting 3G spectrum. (d) Reimbursement of License fee as
assured at the time of formation of BSNL. (e) Refund of Rs 8313 crores paid towards BWA spectrum
band (f) Discontinue and disband all TACS.
3. Immediate procurement of equipments (GSM, Cables, Dropwires, Modem etc)
4. 78.2% IDA fixation
5. Restoration of Medical Allowance, Leave encashment and LTC facilities.
6. Take steps for early repatriation of non-optee ITS officers.
7. Minimum Bonus to staff akin to CG employees.
8. Ensure dialogue with all the registered and applicant unions and extend minimum Trade Union
facilities.
We are compelled to serve the strike Notice as these demands are unresolved for a long time
despite pursuance at different levels.
n

fnukad 15-12-2011 dks ,d fnolh; gM+rky
ch,l,u,y odZlZ ,yk;Ul ds ?kVdksa ds egklfpoksa ds gLrk{kj ls i=kad Vh,Q 38@3 fnukad 19-112011 }kjk fnukad 15-12-2011 dks ,d fnolh; lkadsfrd gM+rky dh lwpuk ekuuh; v/;{k lg izcaèku
funs'kd ch,l,u,y ubZ fnYyh dks lefiZr dh xbZ gS ftlesa fuEufyf[kr ekaxksa dks 'kkfey dh xbZ gS%&
1) izLrkfor ohvkj,l dh okilhA
2) ch,l,u,y dh vkfFkZd thoarrk iqu% cgky djus gsrqA
d) vokf.kfT;d dk;ks± ds fy, {kfriwfrZ ,oa ,-Mh-lh- ds cnys 2000 djksM+ :i;s dh lgk;rk iznku djk;saA
[k) isa'ku Hkqxrku lEcaèkh Mh-vks-Vh ds i= fnukad 15-06-2006 dh okilhA x) 3th LisDVªe esa bfPNr
ifjeaMyksa ds p;u dh vuqefrA ?k) fuxe curs le; fd;s x;s okns ds vuq:i ykblsal 'kqYd dh okilhA
M) czkM&cSaM ok;eSDl ds uke ij olwys x,s 8313 djksM+ :i;s dh okilhA p) Vsyhdke ,Mokbtjh dfeVh
dh rRdky lekfIrA
3) lkt leku tSls th-,l-,e- midj.k dscy] Mªkiok;j] ekMse dh rqjar vkiwfrZ gsrqA
4) 78-2izfr'kr vkbZ Mh , dk 'kh?kz fu/kkZj.kA
5) cxSj okmpj fpfdRlk HkÙkk dk Hkqxrku ,oa Nqêh uxnhdj.k ds lkFk ,y-Vh-lh- dh cgkyhA
6) ukWu&vkIVh vkbZ-Vh-,l- dk rqajr fjiSVfj,'kuA
7) dsanz ljdkj ds deZPkkfj;ksa dh rjg U;wure cksul dk HkqxrkuA
8) lHkh iathd`r ,oa vkosfnr la?kksa dks U;wure VªsM ;wfu;u lgwfy;r nsus gsrqA
mi;qZDr leLr eqís cgqr vlsZ ls yfEcr gSa vkSj blds lekèkku dh fn'kk esa izcaèku@ljdkj dksbZ dk;Z ugha dj
jgh gSA vr% gM+rky ij tkuk gekjh ckè;rk gSA
n
Edited, Printed & Published by Chandeshwar Singh on behalf of National Federation of Telecom Employees
(BSNL) from C-4/1 Bangla Sahib Road, New Delhi-110001. & Printed at JK Offset, 2529 Niyarian, G.B. Road, Delhi.
Composed by AANKLAN SOFTWARES, Purana Qila Road. Tel.: 23382815.

