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EDITORIAL

WHERE THERE IS WILL THERE IS WAY
All the non-executive unions barring few in BSNL
had been demanding time to time that the PSU
should frame its own rules for recognition to ensure adequate and proper representation of workers in the councils for redressal of their grievances
and sufferings. In the present procedure more than
fifty percent employees are not within the fold of
the negotiating machineries. The issue got momentum sequel to Ernakulam High Court directive to
the Chief Labour Commissioner who held a meeting with the unions on 27th August and advised the
BSNL HQR to frame its own rules of recognition.
Accordingly 1st meeting took place on 16th October
and the representatives of unions present in the
meeting demanded that the management may
bring and place concrete proposals enabling them
to express their views freely and frankly. While consultation is necessary with the unions but none is
expected to apply veto in the exercise being doneby
the administration.
We record appreciation that the management
moved swiftly and placed the BSNL’s rules proposals on 19th November meeting but were surprised
to note that some unions including the present rec-

ognised union pleaded that the delay has taken
place as such 6th verification should be declared
and held as per old code of Discipline obviously
forgetting their own stand of 16th October. The NFTE
is not at all afraid to face and take the verdict
of the workers but stood firm with other nine
unions for BSNL’s rules for recognition. We are
unable to understand what prompted them to come
with such untenable plea of delay as the 1st recognised union came into existence in BSNL only after
two years. Therefore, delay of few months is immaterial provided there is will to carry all the nonexecutive staff together. There is always way provided there is will and genuine concerns for achieving unity particularly when BSNL is in deep crisis.
One may accept or reject but the facts will remain
that the group ‘C’ and ‘D’ employees got raw treatment in NEPP, wage revision, Allowances, etc. due
to lack of unity. The present crisis in BSNL and inevitable sufferings to staff can be overcomed only
through the unity of non-executive unions. Why the
unity of all the unions are required only at the
time of crisis. Is it desirable and must be realized that it cannot go unabated.

Parliament March organised on 22nd November 2012
The BSNL/MTNL Unions/Associations organised Parliament march demanding the repatriation of ITS officers from two PSUs to DOT. The NFTE BSNL Hqr participated in the rally. Comrades Malhan Singh Mahender Singh (VP CHQ), H.K. Goel (C/S Haryana, Rajpal (C/S NTR and
Secy), Naresh Kumar (CHQ) alongwith their Comrades participated in the rally. More than 50
Comrades from Punjab led by Com. M.L. Sharma (C/S) participated in the march. S/S Bagri (BJP
MP from Bikaner) and Basudev Acharya (CPM MP) addressed the March and assured for help
and cooperation. Com Islam, President in his address stressed that the present stalemate in the
BSNL management is not desirable and uncertainty must go. The BSNL is in downward trend
due to uncertainty also. He requested that instead of raising the slogan of “ITS go back” we
should demand that the Govt. should take them back as per their option.

Proposed Criteria for Recognition of Unions in
BSNL and representation in the Councils
1. A union which secures more than 50% of total votes in the membership verification will be eligible for recognition as the sole recognised representative union of non-executive employees in
BSNL.
2. In case none of the union is in a position to
secure a minimum of 50% votes, in that event a
union which secures maximum votes subject to a
minimum of 35% of total votes in the membership
verification shall be eligible for recognition as the
main recognised representative union of non-executives in BSNL. With a view to ensure majority
representation of the non-executive employees, a
union securing second-highest votes subject to a
minimum of 15% votes of total votes in the membership verification will be known as the second
recognised representative union of non-executive
employees in BSNL.
3. In case none of the union is in a position to
secure a minimum of 35% votes of total votes in
the membership verification, in that event two unions securing highest number of votes will be eligible for grant of recognition as the recognised
representative unions and shall stand at equal
footing.
4. Further, any union which secures a minimum
of 7% of total votes in the membership verification
will be extended limited trade union facilities, as
indicated under item ‘B’ of Annexure-I. In the subsequent paragraphs, it is suggested that proportionate representation shall be given to the recognised representative unions and also to the union
which secures 7% or more votes at All India level,
in the Councils. Since there are 14 members in a
Council, allocation of atleast one seat requires a
minimum of 7% votes.
5. Furthermore, in case, a union, other than
recognised representative unions and also a union
which secures 7% or more votes at All India level,
as discussed above, secures more than 50% votes
in a Circle, the incumbent union will have the right
to deal with matters of purely local interest of its
own members in that Circle. This would be in addition to the Circle level organisation of the recognised representative unions. The Circle units of the
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representative unions would be the main union in
all the Circles. This union will be extended limited
trade union facilities, as indicated under item 'C’ of
Annexure-I.
6. All unions participating in the membership
verification will be known as the applicant unions
and will be extended facilities during the process of
membership verification only [Refer item ‘D’ of Annexure-I.
7. The facilities to be extended to all types of
the unions as discussed above, are mentioned in
the attached sheet, Annexure-I.
8. Unions which acquire the status of recognised representative union in the membership verification at all India level; and also the union which
secures 7% or more votes, shall get proportionate
representation in the Councils, viz. National Council /Circle Councils and Local Councils, in the ratio
of all-India votes secured by them in the membership verification, details of which are discussed in
the enclosed Annexure-II.
9. In the Councils, the Secretary, Staff Side
may be from the union getting highest number
of votes while the Leader, Staff Side may be from
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the second largest union. [Alternatively, the representative Unions may suggest their own mechanism.] However, the agenda for the respective
Council meetings will be submitted only by the Secretary, Staff Side.
10. With a view to ensure uniform representation in all the Councils, the number of Staff side
members in the National Council be brought to its
original number, i.e. 14, instead of 15.
11. Presently, the recognised representative
union nominates members of its alliance unions, in
addition to its own members, as Staff side members in the Councils. It is suggested that the Staff
side members should be nominated from the recognised representative union itself.
12. Similarly, majority of the Staff side members in the Councils should preferably be serving
BSNL non-executive employees.
13. With a view to reduce financial burden of
the company keeping in mind the current financial
position and also enhancing productivity of the
Company, it is suggested that a) The periodicity of recognition period should be
increased to three years from two years.
b) 6th membership verification may take place by
way of secret ballot, but the subsequent membership verifications, the mode of membership
verification may be changed from secret ballot
to check-off system, of course in consultation
with the Unions.
c) down-sizing composition of the All India body,
Circle-level body and SSA-level body of all the
unions from 25, 21 & 15 to 15, 12 & 9 respectively.
Annexure -I

Facilities to be extended to the Unions
A.
➣
➣
➣
➣

RECOGNISED REPRESENTATIVE Unions
Space for Notice Board;
Telephone facilities as per existing procedure;
Immunity from transfer as per existing ruling;
Nomination of Staff side members (proportionate representation) to the National Council, Circle Councils and Local Councils at
BSNL HQrs., Circles and SSAs level respectively as per the existing guidelines and also
grant of formal meetings in the form of Coun-
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➣
➣
➣

cil meetings;
Facility of Special Casual Leave as per the existing procedure;
Deduction of union subscription from the salary of its members; and
Marking of copies of circulars / orders related
to staff matters, such as general letters, orders,
circulars, circle gradation list, etc., which are
not marked as ‘Top Secret’, ‘Secret’, ‘Confidential’ or ‘For Official Use only’.

B. Union securing 7% or more votes at All India basis
➣ Telephone facilities as per existing procedure;
➣ Nomination of Staff side members (proportionate representation) to the National Council,
Circle Councils and Local Councils at BSNL
HQrs., Circles and SSAs level respectively as
per the existing guidelines and also grant of
formal meetings in the form of Council meetings;
➣ Facility of Special Casual Leave subject to a
maximum of 5 in a year;
➣ Deduction of union subscription from the salary of its members; and
C. Unions securing 50% or more votes in a Circle
➣ Space for Notice Board;
➣ Telephone facilities as per existing procedure;
➣ Grant of informal meetings by the Management;
➣ Deduction of union subscription from the salary of its members; and
➣ Facility of Special Casual Leave subject to a
maximum of 5 in a year.
D. APPLICANT Unions (facilities during membership verification period only)
➣ Space for Notice Board
➣ Telephone facilities as per the existing procedure
➣ Immunity from transfer as per existing rules
➣ Special Casual leave as per the existing procedure on proportionate time basis; and
➣ Grant of meetings at all India / Circle / Branch
levels with the officers concerned with the
membership verification process on issues
3
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purely related to membership verification
process.
Annexure - II

Representation of recognised
representative unions in the Councils
and also of the Union which secures 7%
or more votes at all India level

➣

➣ Recognised representative unions and also the

Union which secures 7% or more votes at all
India level shall be given proportionate representation in the Councils, viz. National Council, Circle Councils and Local Councils in the
ratio of votes secured by them in the membership verification,
7% of votes secured in the membership verification at all India basis will qualify for minimum
one seat each in all the Councils.

Illustration -1
Name of the union

Union ‘X’

Union ‘Y’

Union ‘Z’

% age of votes secured in the
membership verification

46.57%

34.96%

7.38%

Inter-se ratio of votes

52.37%

39.32

8.30%

No. of clear seats

7

5

1

Balance % age of votes

3.37%

4.32%

1.30%

Total Seats in the Councils

7

6

1

Name of the union

Union ‘X’

Union ‘Y’

Union ‘Z’

% age of votes secured in the
membership verification

43.3%

40.9%

13.1%

Inter-se ratio of votes

44.50%

42.03%

13.46%

No. of clear seats

6

6

1

Balance % age of votes

2.50%

0.03%

6.46%

Total Seats in the Councils

6

6

2

Illustration -2

Meeting between unions and the BSNL Management
on 19th November on rules of recognition
On 16th October meeting the unions demanded that the management should prepare its proposals for consideration. Accordingly the management side placed its proposals in the meeting. BSNL EU
demanded that the 6th verification be held as per old code of Discipline as enough time will be consumed in framing the rules and there will be no recognised union after 13th February, 2013. Teppu
and BSNL MS unions were on the same wave length. NFTE, FNTO and others maintained that the
meeting of 19-11-2012 is to express views on the proposals of management. NFTE also pointed out
that there was no recognised union in BSNL from 01-10-2000 to 04-10-2002 as such delay of 2/3
months in verification is immaterial. Ten unions including NFTE/FNTO maintained that 6th verification
should take place only as per BSNL’s own rules. The Chairman, PGM (SR), ruled that unions should
submit their views on the proposals within ten days i.e. by 29-11-2012 for consideration of the Management. After meeting the ten unions again met and conferred to submit the joint views. Accordingly
ten unions (Pewa, NTSU BSNL, FNTO, BSNL ES, ATM, WRU, NFTE BSNL, AIBCTES BSNL, BTEU,
BSNL EC) met again on 20-11-2012 at 1100 hours in NFTE Office and had finalised the views. NFTE
was represented by President and General Secy. in the meetings of 19th and 20th November.
TELECOM
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Framing of BSNL's own rules for recognition of
unions of non-executive staff – Joint views and
suggestions of ten unions
We are extremely thankful that the BSNL Management has placed its proposals and criteria for
recognition and representations in the councils in
pursuance of the meeting held on 16-10-2012 between administration and the unions. It may be recorded that on 16th October meeting the unions
demanded that the corporate office should place
its proposals so that the unions may submit their
views for finalization.
Accordingly, the union (NFTE BSNL,
NUBSNLW (FNTO), BSNLWRU, ATM BSNLES,
BSNLEC, PEWA BSNL, AIBCTES BSNL, NTSU
BSNL, BTEU BSNL) conferred amongst themselves
and decided to forward the following views/suggestions for consideration and finalization of the rule.
1)
The BSNL should frame and finalise its own
rules for recognition of unions very expeditiously to ensure redressal of grievances and
sufferings of the employees who are scattered and spread in the nook and corner of
the county. The BSNL is service provider to
the people and not a production and manufacturing unit as such industrial peace is absolute necessity. The code of Discipline' which
is only for the central Trade unions and not
for BSNL Union. This has not helped at all to
alleviate the sufferings and grievances of staff
causing present crisis in BSNL. The work culture and discipline is lacking very much.
2.
All the union securing more than 5% polled
votes in the membership verification be recognised and be proportionately represented
the councils at different levels mostly by
serving employees. There will be no Industrial peace in the PSU if union having 51%
votes is recognised and remaining unrecognized and unrepresented in the Negotiating
Machineries.
3.
The ensuing membership verification must
be conducted under the new recognition rules
only. Under no circumstance we will agree to
conduct the membership verification as per
the out-dated code of conduct. If necessary
TELECOM

4.

5.

6.

7.

8.

9.
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the membership verification may be postponed till April 2013.
Some 2 of 3 unions have raised the point that
there is delay and there will be no recognised
union after 13.02.2012. It may be noted that
the 1st verification took place after two years
of formation of BSNL. In this situation if there
is delay of 2 or 3 months same is immaterial.
Even in MTNL verification took place after the
gap of one year to elect the new recognised
union. We have no objection if the life of the
present recognised union is extended for 2
or 3 months or some alternative device is
adopted.
Minimum trade union facilities shall be extended to all existing applicant unions, who
had participated at least in last two membership verifications.
Deduction of monthly subscription from the
salary of the members and protecting the important office bearers by extending immunity
from transfer to all categories of unions are
unavoidable. Without these facilities no union will sustain in the competitive atmosphere.
The various categories of unions mentioned
according to the votes secured (i.e. 51%,
35%, 15%, 7%) are unwarranted and in the
public/private sector unions such categorizations do not exist. As the trade union act does
not support such provisions, this will not sustain in the legal scrutiny. Hence we reiterate
our suggestion that all unions securing more
than 5% shall be recognized.
The facilities to all recognized unions should
be same. However the council seats shall be
increased according to the votes secured.
Number of seats in the council shall be increased to 24 from the present 15 seats. Allotting 15 seats in the present one union setup and reducing the seats in future multi unions' set-up is illogical. Hence to ensure maximum representations of the various cadres
and workers, which will be interest of the
Contd. on page12
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LETTERS FROM BSNL MANAGEMENT/ ADMINISTRATION
Limited Departmental Competitive
Examination for promotion to the grade
of JTO (T) under 35% and 15% quota for
vacancies up-to 31.3.2012.
BSNL No.5-11/2009-Pers-IV Dated 20.11. 2012
to The GM (Rectt.) BSNL Corporate office,
New Delhi- 110001.
In compliance of orders of the Hon'ble High Court
of Kerala at Krnakulam dated 14th September, 2012
in OP (CAT) No. 3714/2011(z), and in suppression of
this office UO note of even No. dated 18.12.2009,
Limited Departmental Competitive Examination for
promotion to the grade of JTO (T) under 35% and
15% quota for vacancies arisen up-to 31.3.2012 may
be conducted as per following details.
a) The LDCE will be held as per the scheme and
syllabus circulated vide this office letter of even
No. dated 20.10.2009 and modified vide letter
of even No. dated 1.11.2011
b) All the recruiting circles may be directed to calculate the year-wise vacancies (OC/SC/ST)
under 35% & 15% quota according to the instructions of DoP&T OM. No. AB 14017/2/1997Estt. (RR)- Pt. dated 19-1-2007, endorsed vide
BSNL CO Memo. No 250-4/2007-Pers III dated
7.8.2007. The unfilled vacancies in any vacancy
year will be carried forward to the subsequent
year as per extant rules.
c) The eligibility for appearing in the JTO(T) LDCE
shall be as per JTO RRs of 2001 as amended
vide Memo.No5-28/2009-Pers IV dated
12.10.2009.
d) Crucial date for determining the qualifying service (i.e 7 years) will be 1st July of the respective vacancy year against which the candidature of the official is being considered.
e) Cut off date for reckoning age for 35% quota
candidates will be the date on which the examination will be conducted as per JTO RRs
of 2001 and the year for this purpose will the
vacancy year for which the official's candidature is being considered.
f) Single examination will be conducted for 35%
& 15% quota for all the vacancy years i.e.
from the year 2000 to 2012. However, eligibility will be determined as on 1st July of the
TELECOM

respective vacancy year and result will be
declared accordingly year-wise for each
quota separately.
Recruitment Cell may kindly expedite conducting of the Limited Departmental Competitive Examination.
This issues with the approval of the competent
authority.

Holding of Limited Departmental
Competitive Examination (LDCE) for
promotion to the cadre of Telecom
Mechanic for the Recruitment year 2012-- Approval thereof.
BSNL No.250-8/2009-Pers-III dated:
20.11.2012, All Heads of the Telecom Circles,
Bharat Sanchar Nigam Limited
Approval of the Competent Authority is hereby
conveyed for holding of LDCE for Telecom Mechanic
for the Recruitment year 2012 in accordance with
the provisions laid in the Column-12 of the Recruitment Rules of Telecom Mechanic-2012 issued vide
letter No.250-3/2012-Pers-III dated 19-9-2012. The
said LDCE for Telecom Mechanic shall be conducted
in accordance with the Scheme and Syllabus prescribed vide this office letter No. 250-74/2001-PersIII (Part) dated 18-10-2011.
2. All Heads of the Telecom Recuiting Circles
are requested to initiate the process of holding LDCE
for TM immediately. The total vacancies in the grade
of TM as on 31.3.2012 may be calculated and then
50% of the vacancies may be earmarked for the
LDCE, 2012. The Crucial date for reckoning the eligibility of a candidate shall be 1-7-2012. It may be noted
that the LDCE of TM may be held in those SSAs (i)
where there is clear vacancy and no qualified and
trained official is waiting for his/her absorption in TM
cadre for want of vacancies and also (ii) there is no
court case pending in connecting with the LDCE for
TM. The vacancies of the non-recruiting Circles may
also be taken into account while notifying the vacancies of the particular SSA/Circle. Further instructions
with regard to holding of LDCE shall be issued by the
Rectt. Branch of BSNL CO separately.

Revision of time period for permanent
closure of telephone connection after
6
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disconnection due to non paymentregarding
No.2-2/2011-BSNL/TR/(Pt.) Dated: 6th November 2012 to All Heads of Telecom Circles/
Metro Telephone Districts BSNL
Ref : Corporate office letter No.:-2-2/2011-BSNL/
TR (Pt.) dated 9th Dec. 11
Kind reference is invited to this office letter of
even No. dated 09-12-2011 referred to above prescribing instructions regarding extension of time limit
for permanent closure of telephones disconnected
due to non-payment for 90 days to 180 days.
In this regrd, most of the Circles on the basis of
certain valuable inpust have requested for reversal
of the said instructions. Accordingly, the matter has
been re-examined and based on the feedback/suggestion received from Circles, it has been decided to
reduce the time period for closure of telephones, disconnected due to non-payment of dues to 90 days.
The resources like cable paris, ports and numbers
getting spared through permanent closure of such
telephones can be allotted to the new customers.
The above instructions will be applicable to
those fixed line connections whose outgoing calls
are barred w.e.f 1st November 2012. As regards
all other customers whose outgoing calls are barred
prior to this date (i.e. upto 31.10.2012), the period
for permanent closure will remain 180 days after
date of disconnection due to non-payment.
All out efforts should, however, be made by the
units to persuade the customers during the period
of 90 days from DNP date, to not only make the
payment of outstanding dues but also to rejoin
BSNL and start reusing the service. In this connection, instructions regarding holding of exit interviews
of subscriber leaving landline and broadband service of BSNL, issue vide this office letter No. 43-3/
2011/NWO-I-CFA dated 17th August, 2012 may
also be followed meticulosuly.
Apart from action points mentioned above, following action may also be taken.
1. Efforts should be made to collect the mobile
number and email address of landline customers. A drive should be carried out in all SSAs
within one months to call/visit the customer
premises to get the required data. After collection of the said data, SMS and Email reminder
should be sent to customers who do not make

2.
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3.

4.

5.

6.

payment of bill within 3 days of the due date
for payment of the bill.
Besides reminders through Automatic Payment
Reminder System (APRS) as per prescribed
procedure, manual telephonic reminder may
be given by BSNL staff under AO (TR) to all
the customer who have not deposited outstanding dues within 10 days after due date of payment. For this purpose 2 to 4 Sr. TOAs need to
be posted under AO (TR).
If the outstanding dues are not paid even after
giving telephonic remider, one staff member/
TRI from TR section along with line man of the
concerned section should visit the customer
premises jointly and pursue the customer for
making payment of outstanding dues.
In case the outstanding dues are not recovered or subscriber is not cooperating, poster
of non payment giving details of the dues may
be considered to be posted in front of the House
of the customer.
All these steps shall be completed during the
period from the due date of payment of bill upto
90 days from the date of disconnection of telephone due to non-payment. Thereafter, in
case of non-receipt of payment, the telephone
be closed permanently.
After this, the defaulting customer may be
served legal notice and necessary action prescribed under the existing guidelines may be
taken to recover the dues.

HRMS Pay Scale details updation.
No.3-20/2007 Pers V/BSNL Dated: 12 November, 2012 to Heads of Circles/Metro District/
Administrative units/Telecom Factories
Bharat Sanchar Nigam Limited.
This is regarding updation/on line processing
of HR activities in HRMS. As on 31.02.2012, there
are 2065 employees being shown in the pre revised IDA pay scales and 127 employees in prerevised CDA pay scales. After pay revision of CDA
and IDA, BSNL employees, all need to draw pay in
revised IDA and CDA pay scales.
2. It is relevant to mention that corporate office
provides data on staff in formation to other Government department. In such a situation if some
employees are shown drawing on pre revised pay
scale, then the entire process gets disturbed.
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3. Further, pay scale of some of the employees whose IDA pay scale has been upgraded due
to time bound promotion is not updated in HRMS.
4. As such, you are requested to get the process of pay details updation completed by 30 November 2012 without fail. A certificate for completing this process by the concerned circle office IFA/
GM (F) may also be sent by first week of December 2012 as per enclosed certificate.

Change in the Code of discipline/framing
BSNL's own Recognition Rules for
electing majority union(s) of nonexecutive employees in BSNL-regarding
No.BSNL/5-2/SR/2012 Dated 12.11.2012
This is further to this office letter of even number
dated 8th October, 2012 on the subject mentioned
above.
2. With a view to further discuss and finalise
the issue of framing BSNL's own Recognitions
Rules for electing majority union(s) of non-executive employees in BSNL and grant of facilities of
the unions, it has been decided to convene another
meeting on Monday, the 19th November, 2012 at
1500 hrs. in the 9th floor Conference Hall, Bharat
Sanchar Bhavan, New Delhi.
3. You are requested to make it convenient to
attend the same and ensure that not more than
two representatives of your union participate in the
meeting.

Furnishing of Audited Account for the
year 2011-12 to release 50% adhoc
Welfare grant for the year 2012-13
BSNL No.13-1/2012-BSNL(WL) Dated:
31.10.2012 to All Presidents BSNL Circle Staff
Welfare Boards 0/0 Chief General Managers
Telecommunications, B.S.N.L
The adhoc grant to the Circle Staff Welfare
Boards for the year 2012-13 have been finalised in
the recent meeting of Staff Welfare Committee held
on 22.10.2012. It is, however, prerequisite to furnish Audited Accounts by the Circle Staff Welfare
Board before the grant from the Welfare fund for
the year 2012-13 is released.
Though a period of more than 7 months of the
current financial year has passed, it is a matter of
concern that till date less than 50% of the Circles
have furnished their audited accounts which should
have been received by 30th Sept. 2012. The comTELECOM

petent authority has therefore, taken a decision to
release the amount of ad hoc welfare grant for the
year 2012-13 only to those Circles whose Audited
accounts for .the year 2011-12 have been received
in this office. You are therefore, once again requested to furnish audited accounts for the year
2011-12 immediately.

Filling up of the vacant posts of Personal
Assistants of BSNL field units on the
basis of LICE/Separate LICE as per
Recruitment Rules-2004
No. 25-01/2011-Pers.II Dated:- 1st November,
2012 to All Heads of Telecom Circles/ Metro
Districts, Maintenance Regions/Project Circles etc. Bharat Sanchar Nigam Limited
It has been decided by the Competent Authority to hold a Limited Competitive Examination(LICE)
/ Separate LICE to fill up the vacant posts of Personal Assistants of BSNL field units. Accordingly,
approval of the Competent Authority is hereby conveyed for the following:(i) To hold LICE for promotion to the vacant posts
of Personal Assistant of BSNL field units as per
Recruitment Rules 2004 issued vide Letter No. 208/2002-Pers.II dated February, 2004 and clarified
vide letter No.20-8/2002-Pers.II dated 06.06.2004
& 10.11.2004. Scheme & Syllabus already stands
issued vide letter No.25-16/2005-Pers.II dated
21.02.2007 and Clarification issued vide Letter
No.25-16/2007-Pers.II dated 6.10.2009 and modified vide letter No.20-05/2009-Pers.II dated
24.11.2011, 29.11.2011 & 11.09.2012.
(ii) To ensure a uniform standard in all the circles with regard to the eligibility for Separate LICE
in accordance with RRs, it is hereby clarified that
the candidature of only those candidates who have
completed the computer course having the course
content prescribed for ‘0’ level by DOEACC or its
equivalent course from only such Institute/Institutes
which has/have been recognized/accredited/affiliated by Central Govt./State Govt./State Educational
Society/Central Educational Society/Council may be
taken into cognizance. The circle must ascertain
that the computer course undergone by the candidates are equivalent to ‘0’ level standard prescribed
by DOEACC. If required, the Circles must also get
the Computer Certificates verified by the DOEACC
Society/concerned University for its equivalency to
8
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‘0’ level standard of DOEACC and also its recognition/accredition/affiliation etc. Due care accordingly
needs to be taken to ensure that certificates issued
by the fake Institutes conducting various computer
courses claiming to be recognized by Central/State
Govts/DOEACC etc. are not accepted. All the responsibilities in this regard shall lie with the Circles.
(iii) To conduct LICE taking into account accumulated vacancies which have occurred due to retirement, promotion, death or otherwise in the grade
of Personal Assistant of BSNL field units upto
31.03.2012 including unfilled/carry forward vacancies of previous years.
(iv) Stenos of the respective field cadre with 5
years of regular service in the grade as on
01.01.2012 may be permitted to appear in the LICE.
Adhoc/officiating service, if any, need not be
counted towards the eligibility.
(v) LICE/Separate LICE may not be held in the
Circles where judgement from CAT/High Court has
come directing BSNL to hold the promotion process as per old Recruitment Rules/DOT Recruitment
Rules in respect of vacancy accrued prior to
1.4.2004, and as per new RRs dated February, 2004
i.r.o. vacancy accrued w.e.f. 1.4.2004 onwards and
which has been subsequently contested by BSNL
in Higher Court i.e., High Court/Supreme Court.
Latest Court order/judgment alongwith legal opinion may be forwarded to this office for further course
of action.
(vi) In Circles where there are litigation in respect of eligibility conditions w.r.t. Para 38/Rule 8
and there is no stay i.r.o holding of LICE/Separate
LICE despite moving to higher court challenging
the decision of lower court, the matter may be reviewed and legal opinion may be obtained in this
respect and the same may be sent to this office for
further consideration.
(vii) All the Recruiting Circles may send their
category-wise vacancy position of Personal Assistants for LICE and Separate LICE as on 31.3.2012
separately to DE Section of BSNL C.O. and a copy
of the same may be endorsed to AGM(Pers-II),
BSNL C.O. at the earliest.
(viii) Also roster in the grade be updated before
initiating action of recruitment as elaborated above.
All the Recruiting Circles are requested to take
necessary action for filling up the posts of Personal
Assistants of BSNL field units in their Circles as per

the guidelines given above. The exact date and timings of the examination alongwith the relevant procedures to be followed shall be co-ordinated by DE
Branch of BSNL C.O. separately. The instructions
in regard to reservations, maintenance of post
based reservation rosters etc. may be followed.
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Change over to BSNLMRS facility from
CGHS- case of employees of Nagpur
SSA
BSNL No. BSNL/Admn.1/15-7/12(pt.) Dated:
November 5, 2012 To The Chief General
Manager Bharat Sanchar Nigam Limited
Maharashtra Telecom Circle Mumbai.
Please refer to your letter No. A/Admn.II/
Medical Facility/NP/2012-13/23 dated 6th October 2012, wherein it was informed that CGHS
authorities have stopped extension of medical
facility to BSNL employees and BSNL employees intend to change over to BSNLMRS facility.
As CGHS authorities have stopped extending
medical facility to BSNL employees at Nagpur,
Competent Authority has approved for change
over from CGHS to BSNLMRS in respect of these
employees in the middle of the year. However,
the outdoor ceiling be restricted to pro-rata basis for the part of the financial year.

Appointment of three (3) widows by
offering compassionate ground
appointment -matter informed by NFTE
union of BSNL Employees-reg.
BSNL File No: 273-18/2005-12/LE Date: 20-112012 Chief General manager Telecom MP
Telecom Circle Bhopal.
Kindly find enclosed herewith the copy of letter
No.TF-16/5 Dated 10-11-2012 from General Secretary NFTE BSNL New Delhi-1, on above noted
subject in this regard, I have been directed to request you to please send the detail report on the
matter to enable us to apprise Director (HR) on the
matter as desired by him.
As such it is once again requested to take further action at your end early.

Empanelment of Hospitals for indoor
treatment in respect of Telecom Stores
Circle, Kolkata.
BSNL No. BSNL/Admn.I/15-11/11 Dated : 30Contd. on page 19
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LETTERS TO ADMINISTRATION
Wage revision resulting to wage erosion
of non-executive D/R staff.
TF-9/9 Dated: 07-11-2012 to Chairman Cum
Managing Director BSNL New Delhi.
Kindly refer to our representations TF-9/9, dt:
05-07-2012, 12-07-2012 and 01-09-2012 on the
above subject. Earlier we have met you also and
solicited your intervention for settlement of the issues. Till date there is no settlement of the matter.
It is submitted there are Direct Recruits staff
Viz TTAs, Sr. TOAs, TMS etc who are undergoing
finanical loss sequel to introduction of revised IDA
pay scales effective from 1st January, 2007. The
D/R TTAs and others who are performing commendable Job are very much frustrated.
We, therefore, once again request your to intervene and get the matter settled.

Modification in R/R to fill up 40%
Departmental quota of vacancies in TTA
Cadre-Discrimaination regarding.
TF 14/2(a) Dated :- 08-11-2012 To Director
(HR) BSNL, New Delhi.
Please refer to our Letter No.-TF - 14 /2(a), dt.
11-09-2012 (Copy enclosed).
Your will please recall that in the meeting, held
at Chennai, we mentioned that the earlier qualified
RMs in screening Test are not being made eligible
to appear in the examination for promotion to TTA
Cadre. The modified R/R will come in to force from
year 2013. Contrary to this the staff qualified in
earlier screening Test are eligible to appear in the
JAO (Part II) examination. You will appreciate this
is discrimiantion.
We, therefore, request you to please take steps
so that earlier qualified RMs are eligible to appear
in the LDCE for promotion to TTA cadre.

Finalisation of Disciplinary cases of
chhapra TD in Bihar circle.
TF-13/6 Dated: 08-11-2012, Chief Vigilence
officer BSNL, New Delhi
It has been represented to the union HQR that
the Disciplinary cases of the following staff are pending at BSNL Corporated HQR
1) Shri Lallan Singh, RM
TELECOM

2) Shri Shivendra Kumar Singh, Tech.
3) Shri Ram Ashray Manjhi, RM.
4) Shri Mahendra Pal, RM.
According to information the case of above staff
have been forwarded to the corporate office vide
Bihar circle office letter No.-CBI/CHP/2003, dt-7-122011. Almost a year has elapsed but the cases have
not been finalized. The offical at serial (1) has retired but due to pendency of the case pension and
terminal benefits of the exmployee has not been
finalized.
Kindly, therefore, get the cases finalized.

Revenue generation by utilisation of Parks
in BSNL Colonies-case of NTR circle.
TF-27/1(e) Dated: 09-11-2012, Shri R.K.
Upadhyay Jee CMD BSNL, New Delhi
There are parks in almost all P&T Colonies
which can be utilized for the marriage ceremonies
to generate revenue. In this connection we are referring the case of Park situated in the P&T colony
Devnagar which in control of NTR. Very recently
the Park has been renovated from the fund of the
area MLA. There is suggestion that the park can
be utillized for the marriage functions by departmental employees as well as outsiders and rents
can be collected from them. Similar steps can be
taken in respect of other parks also.
We, therefore, request you to please get the
matter considered and appropriate action taken.

Induction of TOA(G) into the restructured
Cadre of Sr. TOA(G)-Case of Rajasthan
Telecom Circle.
TF-14/2(e) Dated: 10-11-2012, Sr. GM (Est)
BSNL, New Delhi
In BSNL HQR Letter No.-252-10/2007-Pers-III,
dt-25-5-2007 the methodology for induction to the
Cadre of Sr. TOA(G) is prescribed. Prior to this the
R/R as circulated vide Letter No. 21-1/2001-SNG,
dt- 23-01-2001 was in force for promotion to this
Sr. TOA(G) Cadre.
It is stated that the employees belonging to
walk-in-group were not sent for training in time placing the staff in disadvantageous position on permanent basis. Such staff are getting less pay in
comparison with their juniors.
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Kindly consider to extend officiating promotion
to such staff as vacancies were available at that time.

We request you to please get the matter considered for gainful utilisation.

Non-availability of Materials at MP,
Chennai and Rajasthan Telecom Circles.

OTBP to RMs instead of Temporary
Placement in the scale of lineman in lieu of
promotion to the Telecom Mechanic CadreCase of Hyderabad TD in Andhra circle.

TF-19/3 Dated: 10-11-2012, Chairman Cum
Managing Director BSNL, New Delhi
Very recently we had been in Mp, Chennai and
Rajasthanf circles to attend the conferences. We were
extremely surprised to know that the materials viz
cables, Drop wires, Telephone sets are not available
in the filed causing avoidable harm to the services.
We are glad to go through the message issued
by you on the eve of 12th anninversary of BSNl as
Public Sector. You will agree, Sir, that the good business opportunity to BSNL cannot be availed in the
absence of materials, Simultaneously, there will be
irritations and angers also amongst the customers
due to non-rectification of faults.
It is strange to mention that while corporate
HQR maintains that materials have been supplied
but the field officers are taking different postion.
We once again request you please get the
postion reconciled so that field donot starve of due
to shortage of materials.

Settlement of Medical OP claim for
Acupuncture Treatment - case of
Tamilnadu Circle
TF-32/6 Dated: 10-11-2012, Sr. GM (Admn)
BSNL
It is stated that the OP Medical clamis of staff
in respect of Acupuncture Treatment are not being
settled and the case has been referred to BSNL
HQR vide Tamilnadu circle office Letter No.- BSNL/
MRS-Rulings/2011-12/dt-28-09-2012 (copy enclosed.)
We request you to please get the matter clarified so that the claims of staff are resolved.

Bifurcation of civil wing units under
Kolkata Telephones District between
Territorial circle and Kolkata Telephones
District
TF-18/6 Dated: 12-11-2012, Chairman Cum
Managing Director BSNL, New Delhi
It is stated that the major work force of civil wing
units are placed under Kolkata Telephones District.
There is necessity for the bifurcation of Civil wing
units between Kolkata TD and Territorial Circle.
TELECOM

TF 26/1 Dated :- 12-11-2012 To Sr. GM (Est),
BSNL, New Delhi.
Vide DOT Letter No. - 1-36/97-MPP dt. 28-092000 the pay scale of Lineman were revised and
placed at par with postman as below:Level
Existing
Revised
Entry
2750-4400
3050-4590
OTBP
3050-4590
3200-4900
The BCR scale remain unchanged.
The qualified and trained employees for appointment as Telecom Mechanics who remain
unabsorbed were temporary placed in the lineman
scale. This has placed some staff ie RMs at disadvantageous positions. Such staff would have been
in advantageous position if allowed to avail OTBP
upgradation. In this connection we are enclosing
applications of affected staff for your consideration.
We hold the view that in such situation officials
should be allowed to exercise option.
Kindly look into the matter so that the hardships
of the staff is removed.

Arbitrary & irregular allotment of Qrts. at
Sawai-Madhopur in Rajasthan
TF-27/1(e) Dated: 17-11-2012, to GM (SR)
BSNL, New Delhi
The position of staff quarters are as below at
Sawai Madhopur SSA. 1) Type I – Nil, (2) Type II –
4, (3) Type III – 2
There are entitled applicants (Shri Praveen
Meena etc) for Type II quarters but the local management is avoiding to allot due to vested interest.
These Type II quarter have been allotted to those
who are not entitled. Surprisingly the untitled employees have been allotted Type II quarters despite
availability of Type I causing loss to the company.
The unentitled occupants have not vacated the
quarters despite notice.
The matter has been taken up with the CGMT,
Rajasthan but the issue has not been resolved.
Kindly, therefore, intervene into the matter so
11
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that entitled employees get Type-II quarters at
Sawai-Modhopur.

Request for Notification of Departmental
Examination for promotion to the Cadre
of Telecom Mechanic.
TF 14/2(d) Dated :- 19-11-2012 To Sr. GM
(Estt), BSNL, New Delhi.
It is stated that the examination for promotion
to the Cadre of TTA has been held in all the circles.
Till date examination for TM Cadre has not been
notified. In Course of discussions we were told that
the notification will be after LDCE of TTA.
Kindly, therefore, consider to notify the examination for promotion to the Cadre of Telecom Mechanic.
An early action is urged for.

Closure of Telegraph offices -case in
Telecom District, Allahabad.
TF-18/2 Dated: 26.10.2012 to Shri N.K. Gupta,
Director (CFA) BSNL New Delhi
Some time back the BSNL Hqr issued orders
that such Telegraph offices be closed where ‘A’ and
‘C‘ ie Booked and received telegrams are not even
10 per day. But the orders are not being implemented due to obvious reasons. We are referring
the case of Naini departmental telegraph office at
Allahabad where not even 10 telegrams are received per day but the management is reportedly
allowing the functioning instead of closing the same.
The action is to please some people having vested
interest at the cost of PSU. You will agree avoidable
expenditures are being incurred in running the departmental telegraph office besides wastage of
manpower. Are circles and SSAS above the BSNL
Contd. from page 5

10.

11.

BSNL Company, the seat shall be increased
to 24. Minimum three seats shall be allotted to all recognized unions and remaining
seats shall be allotted on the basis of proportional representations. The leader/Secretary of the council will be elected by the
council members.
Restrictions laid down on number of office
bearers of the unions be withdrawn However
we accept that majority of the office bearers shall be working members.
The unions securing majority of votes in a par-
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Hqr? We are of firm opinion that the officers who
are allowing the functioning of DTO ignoring orders
of corporate office be held responsible and expenditures incurred be recovered from them.
We urge upon you to please get the matter investigated and officers by passing the orders of
BSNL Hqr. Be made accountable.

Appointment of Shri Chandankumar
Paswan S/o Late Shri Rajdeo Paswan, Ex
RM in GM, TD, Bhagalpur at Bihar circle Review regarding.
TF-16/5 Dated:- 05-09-2012 Shri R.K.
Upadhyay Chairman Cum Managing Director
BSNL New Delhi.
We are extremely sorry to seek to your kind
intervention in the matter as injustice has been done
against the family of deceased employee who expired at the age of only 39 years leaving behind
two daughters and a son. The widow is keeping ill
health as such she sponsored her son for appointment on compassionate grounds. Surprisingly the
HPC has rejected the case on the basis that the family of deceased employee is living in their own house
but fact has been otherwise. The family of deceased
employee is living in rented house and their miseries
are in abundance. The departmental authority has
confirmed the same after enquiry. The widow has
to perform social obligation of her two grown up
daughters. HPC at BSNL HQR has rejected the
case on ground that the family has their own house.
We, therefore, entreat upon you to please get
the matter reviewed as a very special case so that
the family of the deceased employees may live with
dignity and honour. Necessary enclosures are attached herewith.
ticular circle shall be recognized in that circle
and will be accommodated in the circle/local
councils, by providing minimum seats.
12. The nominations to the council shall be made
by the recognized unions according of the
seats allotted to them.
13. The criteria of rule be evolved on the basis
of votes polled in place of total votes.
In view of the suggestions made on the preceding pages, we request you to kindly modify the
draft criteria for recognition of unions in BSNL and
representation in the negotiating councils at the
earliest.
12
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laikndh;

tgka pkg ogka jkg
dqN la?kksa dks NksM+dj vU; lHkh izcaèku ls ckjEckj
ekax dj jgs Fks fd daiuh ekU;rk ds vius fu;e cuk;s
ftlls fd dkSaflyksa esa deZpkfj;ksa dk leqfpr izfrfufèkRo
gks rFkk mudh leL;kvksa rFkk d"Vksa dk lekèkku gksA
orZ e ku le; es a ipkl iz f r'kr ls vfèkd deZ p kjh
fuxksf'k,fVax e'khujh dh ifjfèk esa ugha gSA bl eqís ij
vukZdqye gkbZ dksVZ ds fu.kZ; ls xfr'khyrk feyh rFkk
phQ yscj dfe'uj 27 vxLr dks la?kksa ds lkFk cSBd
vk;ksftr dh rFkk ekU;rk fu;e cukus gsrq f}i{kh; okrkZ
dk fu.kZ; fn;k ftlds ifj.kker% iz'kklu us 16 vDrwcj
dks la?k ds izfrfufèk;ksa ds lkFk cSBd dhA la?kksa us ekax
fd;k fd izcaèku iqu% cSBd djsa rFkk viuk izLrko izLrqr
djsaA fopkj&foe'kZ vko';d gS ijarq fdlh la?k dks ßohVksÞ
djus dk vfèkdkj ugha gSA
izcaèku nqzr xfr ls dk;Z djds 19 uoacj dh cSBd esa
ekU;rk lacaèkh izLrko izLrqr fd;kA ;g vk'p;Ztud Fkk
fd dqN la?k] ekU;rk izkIr la?k lfgr us nyhy izLrqr
fd;k fd izfØ;k esa foyac gqvk gS vr% NBoka osjhfQds'ku
ßdksM vkWQ fMfLlifyuÞ ds vuqlkj rRdky fd;k tk;A
os 16 vDrwcj dh ppkZvksa dks Hkwy x,A ,u,QVhbZ pquko
@osjhfQds'ku ls rfud Hkh Hk;Hkhr ugha gS rFkk deZpkfj;ksa
ds fo'okl izkIr djus gsrq rS;kj gSA ijarq ,u,QVhbZ vU;
uo la?kksa ds lkFk n`<+ Fkk fd ch,l,u,y ekU;rk ds vius
fu;e cuk;sA foyac dh nyhy le> ls ijs Fkk D;ksafd
dkiksZjs'ku cuus ds nks o"kks± ds i'pkr~ gh ekU;rk izkIr la?k
vfLrRo esa vk;kA vr% nks ekg dk foyac egRo ugha j[krk
;fn lHkh la?kksa dks lkFk ysdj pyuk gSA vkt ch,l,u,y
ladV esa gSA ,drk vko';d gSA ;fn ,drk dh pkg gS rks
jkLrk vo'; fudysxkA dksbZ ekus ;k ugha ekus ijarq lh
rFkk Mh deZpkfj;ksa dks ,drk ds vHkko esa ,ubZihih] osru
la'kksèku] HkÙks la'kksèku esa Hkkjh gkfu gqbZ gSA ch,l,u,y esa
orZeku ladV rFkk dfeZ;ksa dks vo';kaHkkoh d"Vksa ls cpkuk
TELECOM

,drk }kjk gh laHko gSA vkf[kj ladV ds le; gh ,drk
dh xqgkj D;ksa yxrh gSA D;k ;g mfpr gS\ gesa le>uk
pkfg, bl izdkj dk joS;k lnSo ugha py ldrk gSA LFkk;h
,drk }kjk gh daiuh rFkk dk;Zjr deZpkfj;ksa dh lqj{kk
laHko gSA

la?kksa dh ekU;rk gsrq izcaèku dh
izLrkfor fu;e rFkk i¼fr
1) osjhfQds'ku esa ;fn dksbZ la?k lEiw.kZ er dk 50
izfr'kr ls vfèkd er izkIr djrk gS rks og vdsyk ekU;rk
izkIr izfrfufèk la?k gksxkA
2) ;fn fdlh Hkh la?k dks osjhfQds'ku esa 50 izfr'kr
ls vfèkd er izkIr ugha gksrs gSa rks og la?k ftls lEiw.kZ er
dk vfèkdre er feyrk gS ijUrq 35 izfr'kr ls de ugha
rks mls eq[; ekU;rk izkIr izfrfufèk la?k ekuk tk,xkA
deZpkfj;ksa dh vR;fèkd izfrfufèkRo gsrq nwljs la?k dks
ekU;rk izkIr izfrfufèk la?k ekuk tk,xkA ijUrq mldk
15 izfr'kr ls de oksV ugha gksuk pkfg,A
3) ;fn fdlh Hkh la?k dks 35 izfr'kr er ugha feyrs
rks nks cgqer er djus okys la?k dks ekU;rk izkIr la?k ds
:i esa ekuk tk,xk rFkk os led{k ekus tk,xsA
4) 7 izfr'kr er izkIr djus okys la?k dks U;wure
VªsM ;wfu;u lqfoèkk,a miyCèk gksxhA ;g layXud & I ds
vuqlkj feysxhA lekuqikfrd vkèkkj ij ekU;rk izkIr
izfrfufèk la?kksa dks dkSaflyksa esa lhV feysxhA 7 izfr'kr
okys la?k dks vkWy bafM;k Lrj ij Hkh dkSafly esa LFkku
feysxkA vr% lhV 14 gksxh D;ksafd 7 izfr'kr ij ,d
LFkku dk vkSfpR; gSA
5) ;fn fdlh la?k dks 50 izfr'kr ls vfèkd er
fdlh lfdZy es feyrs gSa rks mls lhfer VªsM ;wfu;u
lqfoèkk,a layXud&I ^lh* ds vuqlkj feysxh ,oa mls vius
13
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lnL;ksa ds LFkkuh; eqíksa dks ysus dk vfèkdkj gksxkA ijUrq
ekU;rk izkIr izfrfufèk la?k eq[; gksaxsA

¹ orZeku i¼fr ds vuqlkj VsyhQksu lqfoèkk,a

6) osjhfQds'ku esa Hkkx ysus okys la?kksa dks ,sIyhdSUV
ekuk tk,xk rFkk pquko ds le; layXud I ds ^Mh* vuqlkj
lqfoèkk,a nh tk,xhA

¹ lekuq i kfrd iz f rfufèkRo ds vuq l kj us ' kuy
dkSafly] lfdZy dkSafly rFkk us'kuy dkSaflYl esa
ukfeus'ku rFkk dkSafly ds :i esa vkSipkfjd cSBd

7) lHkh izdkj dh la?kksa dh lqfoèkk,a layXud I esa
vafdr gSA

¹ orZeku fu;eksa ds vuqlkj Lis'ky dStqvy yho
dh lqfoèkk

8) osjhfQds'ku esa izkIr izfrfufèk la?k dk ntkZ ikus
okys rFkk 7iz f r'kr er iz k Ir djus okys la ? kka s dks
lekuqikfrd vkèkkj ij dkSaflyksa esa izfrfufèkRo feysxkA
;g layXud II esa nf'kZr gSA

¹ lnL;ksa ds osru ls pUns dh dVkSrh

9) vR;fèkd er izkIr djus okys la?k ds i{k ls
dkSafly esa deZpkjh i{k dk lfpo gksxk rFkk nwljs la?k dk
yhMj vFkok izfrfufèk la?k vU; i¼fr dk lq>ko nsaA
ijUrq deZpkjh i{k dk lfpo gh ,tsUMk HkstsxkA

¹ orZeku fu;eksa ds vuqlkj VªkUlQj dh NwV

¹ ldqZyj@vkns'kksa dh izfrfyfi;ksa dh miyCèkrk@
ijUrq blesa lsØsV] xksiuh;] ljdkjh mi;ksx gsrq
'kkfey ugha gksaxsA
B.

vkWy bfUM;k Lrj ij 7 izfr'kr vFkok vfèkd er
djus okys la?k
¹ orZeku i¼fr ds vuqlkj VsyhQksUl dh lqfoèkk
¹ lekuqikfrd izfrfufèkRo ds vkèkkj ij funsZ'kksa ds
vkèkkj ij dkSafly esa ukekadu rFkk dkSaflyksa dh
vkSipkfjd cSBd

10) lekurk gsrq us'kuy dkSafly esa 15 ds LFkku
ij 14 lnL; gksaxAs
11) izfrfufèk la?k lnL;ksa dks ukfer djsxkA

¹ 5 fnukas dh Lis'ky dStqvy yho

12) dkSaflyksa esa dk;Zjr deZpkfj;ksa dh fo'ks"kdj
cgqer gksxhA

¹ lnL;ksa ds osru ls pUns dh dVkSrh
C. lfdZy

esa 50 izfr'kr vFkok blls vfèkd er izkIr
djus okys la?k

13) foÙkh; Hkkj ds n`f"Vdks.k ls fuEu lq>ko gSA
a)

ekU;rk dk dk;Zdky 3 o"kk±s dk gksxkA

b)

NBoka osjhfQds'ku lsØsV cSysV ls gksxk rFkk
rRi'pkr la?kksa ls fopkj&foe'kZ djs psd vkWQ
flLVe }kjkA

¹ uksfVl cksMZ dk LFkku

c)

jk"Vª h ; iz k Urh; rFkk ,l,l, Lrjks a ij
inkfèkdkfj;ksa dh la[;k 25] 21 rFkk 15 ds
LFkku ij 15]12 rFkk 9 gksA
layXud

I

¹ orZeku i¼fr ds vuqlkj VsyhQksUl dh lqfoèkk
¹ orZeku i¼fr ds vuqlkj vukSipkfjd cSBd
¹ lnL;ksa ds osru ls pUns dh dVkSrh
¹ o"kZ esa 5 fnuksa dk Lis'ky dStqvy yho
D.

,sIyhdSUV ;qfu;Ul dsoy osjhfQds'ku ds le; dh
lqfoèkkA
¹ uksfVl cksMZ dh txg

la?kksa dks izLrkfor lqfoèkk,a
A

ekU;rk izkIr izfrfufèk la?kksa dks

¹ orZeku i¼fr ds vuqlkj VsyhQksUl dh lqfoèkk

¹ uksfVl cksMZ gsrq LFkku

¹ orZeku fu;eksa ds vuqlkj VªkUlQlZ esa NwV

TELECOM
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¹ vofèk ds vuqlkj lekuqikfrd Lis'ky dStv
q y yho
¹ osjhfQds'ku lEcafèkr vkWy bfUM;k@lfdZy@'kk[kk
Lrjksa ij cSBd

blls vfèkd er izkIr djus okys la?kksa dks
osjhfQds'ku esa izkIr erksa ds vkèkkj ij dkSaflykas
esa lekuqikfrd izfrfufèkRo fn;k tk,xkA

II

¹ 7izfr'kr er izkIr djus okys la?kksa dks dkSaflyksa
esa ,d lhV dh ik=rk gksxhA

layXud

¹ ekU;rk izkIr izfrfufèk la?k rFkk 7 izfr'kr vFkok
mnkgj.k & I
la?k dk uke
izfr'kr er
erksa ls vuqikr
lhVksa dh la[;k Li"V
'ks"k izfr'kr er
dkSfa ly esa dqy lhV

;wfu;u 'X'
46-57izfr'kr
52-37izfr'kr
7
3-37izfr'kr
7

;wfu;u ‘Y’
34-96izfr'kr
39-32izfr'kr
5
4-32izfr'kr
6

;wfu;u ‘Z’
7-38izfr'kr
8-30izfr'kr
1
1-30izfr'kr
1

;wfu;u 'X'
43-3 izfr'kr
44-50izfr'kr
6
2-50 izfr'kr
6

;wfu;u ‘Y’
40-9izfr'kr
42-03izfr'kr
6
0-03izfr'kr
6

;wfu;u ‘Z’
13-1izfr'kr
13-46izfr'kr
1
6-46 izfr'kr
2

mnkgj.k -2
la?k dk uke
izfr'kr er
erksa ls vuqikr
lhVksa dh la[;k Li"V
'ks"k izfr'kr er
dkSfa ly esa dqy lhV

ekU;rk fu;e cuus gsrq 19 uoEcj dks
cSBd
fnukad 19 uoEcj dks la?kksa rFkk ch,l,u,y izcaèku
ds eè; cSBd gqbZA ,u,QVhbZ ds i{k es vè;{k rFkk egkea=h
cSBd esa lfEefyr FksA
fnuakd 16 vDVwcj dh cSBd esa la?kksa dh ekax ds
vuqlkj izcaèku us ekU;rk ds izLrkfor i¼fr izLrqr
fd;kA ijUrq vk'p;Z dh ckr Fkh fd iwoZ cSBd ds Bhd
foijhr rhu la?k] ekU;rk izkIr lfgr] us ekax fd;k fd
fu;e cuus esa le; yxsxkA vr% NBs osjhfQds'ku dk
uksfVfQds'ku tkjh fd;k tk; rFkk ;g iwoZ ds dksM
vkWQ fMfLlifyu ds vuqlkj gksA mudk dFku Fkk fd
TELECOM

13-3-2013 ds mijkUr dksbZ Hkh eku;rk izkIr la?k
ugha jgsxhA ,u,QVhbZ rFkk ,Q,uVhvks lfgr nl la?kksa
us dgk fd ;g cSBd izLrko ij fopkj gsrq cqykbZ xbZ
gSA NBoka osjhfQds'ku ch,l,u,y ds fu;ekuqlkj gksxkA
,u,QVhbZ us Li"V fd;k fd 1-10-2000 ls 4-102002 rd dksbZ Hkh la?k ch,l,u,y esa ekU;rk izkIr
ugha FkkA vr% ;fn ch,l,u,y fu;e cuus ds dkj.k
osjhfQds'ku esa 2 vFkok 3 ekg dk foyEc gksrk gS rks
bldk dksbZ egRo ugha gSA vko';d gS rks ekU;rk dh
vofèk esa o`f¼ dj nh tk; vFkok dksbZ vU; oSdfYid
O;oLFkk gks tk;A
ps;jeSu us vUr esa dgk fd lHkh la?k 29-11-2012
rd izLrko ij vius fopkj izLrqr djsaA
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dksbZ ekU;rk izkIr la?k ugha FkhA ,eVh,u,y esa
,d o"kZ rd ubZ ekU;rk izkIr la?k ugha FkhA ;fn
osjhfQds'ku esa 2&3 ekg dk foyEc gksrk gS rks
bldk dksbZ egRo vFkok izHkko ugha gSA orZeku
ekU;rk izkIr la?k dh vofèk esa ;fn 2&3 ekg dh
o`f¼ gksrh gS rks gesa dksbZ ,rjkt ugha gSA blds
vfrfjDr vU; mik; Hkh ;fn lEHko gks rks fd;k
tk;A blesa vkifÙk ugha gSA

ch,l,u,y iz'kklu ds izLrkfor
ekU;rk fu;e ij nl la?kksa dh
izfrfØ;k,a
16 vDVwcj dh cSBd esa la?kkssa us ekax dh Fkh fd
izcaèku ekU;rk fu;e dk izLrko cuk, rFkk vxyh cSBd
esa fopkjkFkZ gsrq izLrqr djsaA ;g izlUurk dh ckr gS fd
izcaèku us vYi le; esa izLrko cukdj vkt 19-112012] dks cSBd dhA nl la?k (,u,QVhbZ ch,l,u,y]
,u ;w ch,l,u,y MCY;w (,Q,uVhvks)] ch,l,u,y
MCY;wvkj;w] , Vh ,e] ch,l,u,ybZ,l] ch,l,u,ybZlh]
isok ch,l,u,y] ,vkbZchbZ,l] ch,l,u,y] ,uVh,l;w]
ch,l,u,y] ch Vh ;w ch,l,u,) lkewfgd :i ls lq>ko
rFkk fopkj Hkst jgs gSaA
1) ch,l,u,y ekU;rk ds vius fu;e cuk, ftlls
deZpkfj;ksa dh leL;kvksa rFkk d"Vksa dk lekèkku
gksA ch,l,u,y turk dks lsok nsrk gSA vr% miØe
esa vkS|ksfxd 'kkafr dk jguk vko';d gSA dksM
vkWQ fMfLlifyu ch,l,u,y la?kksa ds fy, ugha
gSA rFkk blls deZpkfj;ksa ds d"Vksa dk fujkdj.k
ugha gksrk gSA dk;Z lH;rk esa Hkkjh fxjkoV gqbZ gSA
2)

3)

4)

osjhfQds'ku esa iw.kZ iM+s gq, erksa esa 5izfr'kr ls
vfèkd er izkIr djus okys lHkh la?kksa dks ekU;rk
nsus dh O;oLFkk gksA dkSfa lyksa esa vfèkdka'kr% dk;Zjr
deZpkjh gh gksAa 51izfr'kr er izkIr djus okys
dsoy ,d la?k dks ekU;rk feyus rFkk vU;ksa dks
ugha feyus ij vkS|ksfxd 'kkfUr ugha jgsxhA
vkxekh osjhfQds'ku ch,l,u,y ds fu;e ds
vuqlkj gksA ge lHkh dksMZ vkQ fMfLlifyu }kjk
osjhfQds'ku djkus ds fo:¼ gSA osjhfQds'ku vizSy
2013 rd LFkfxr jgsA
dqN la?kksa 2 vFkok 3 us ;g rdZ fn;k gS fd 132-2012 ds i'pkr ekU;rk izkIr ;wfu;u ugha
jgsxhA gesa ;kn j[kuk gksxk fd nks o"kks± 1-102000 ls 3-10-2002 rd deZpkfj;ksa dh

TELECOM

5)

nks osjhfQds'kuksa esa Hkkx ysus okys lHkh la?kksa dks
U;wure VªsM ;wfu;u lqfoèkk,a nh tk;A

6)

lHkh la?kksa dh ekfld pUns dh dVkSrh dh lqfo/kk
gks rFkk inkfèkdkfj;ksa ds VªkUlQlZ esa NwV gksA

7)

ekU;rk gsrq 51izfr'kr] 35izfr'kr] 15 izfr'kr
rFkk 7 izfr'kr dk oxhZdj.k mfpr ugha gSA ,sls
lHkh la?kksa dks ekU;rk feys ftUgsa osjhfQds'ku esa
5izfr'kr ls vfèkd er feyrs gSaA

8)

lHkh ekU;rk izkIr la?kksa dks leku lqfoèkk,a nh
tk;A dkSafly dh lhVksa esa o`f¼ dh tk;A

9)

dkSafly dh lhV 15 ls 24 dh tk;A lHkh ekU;rk
izkIr la?k dks 3 lhV nh tk; rFkk 'ks"k dk
lekuqikfrd caVokjk gksA dkSafly esa dehZ i{k ds
yhMj rFkk lsØsVjh dk pquko lnL; djsaxsA

10) inkfèkdkfj;ksa dh la[;k esa dVkSrh ugha gksA ijUrq
vfèkdka'k deZpkjh dk;Zjr gksA
11) lfdZy esa cgqer izkIr djus okys la?k dks ml
lfdZy esa ekU;rk feys rFkk mls lfdZy@yksdy
dkSafly esa LFkku feysA
12) dkSafly ds lnL;ksa dk ukekadu lEcafèkr ekU;rk
izkIr la?k djsxhA
13) ekU;rk fu;e iM+s gq, erksa ds vkèkkj ij gksuk
pkfg,A
mi;qZDr lq>koksa ds vkèkkj ij ekU;rk fu;e rFkk
dkSaflyksa esa izfrfufèkRo dk la'kksèku djsaA
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izcaèku@iz'kklu ls i=
tksVhvks (Vh) oxZ esa izksUufr gsrq 35 izfr'kr rFkk
15 izfr'kr dksVs dh foHkkxh; ijh{kk,a
ch,l,u,y i= la[;k 5&11@2009&ilZ IV fnukad 2011-2012
dsjy gkbZdksVZ ds fu.kZ;kuqlkj 31-3-202 rd dh
fjfDr;kas dh iwfrZ gsrq fuEu funsZ'kuksa ds vuqlkj foHkkxh;
ijh{kk,a vk;ksftr gksaxhA

,) ijh{kk dh i¼fr rFkk ikB~;Øe i= la[;k 5&11@
2009&ilZ IV fnuka d 20-10-2009 rFkk
la'kksfèkr 1-11-2011 ds vuqlkj gksxhA
ch) 35izfr'kr rFkk 15 izfr'kr dksVs dh fjfDr;ksa dh
x.kuk izR;sd o"kZ ds vuqlkj gksxhA
lh) ijh{kk dh ik=rk HkÙkhZ fu;e 2001 rFkk la'kksfèkr
i= la[;k 5&28@2009 ds vuqlkj gksxhA
Mh) lsokdky dh vgZrk lEcafèkr o"kZ dh fjfDr ds vuqlkj
1 tqykbZ gksxhA
bZ) 35izfr'kr dksVs dh vk;q dk dV vkWQ MsV ijh{kk
dh frfFk ls gksxhA

ugha gS rFkk U;k;ky; esa dksbZ ekeyk yfEcr ugha gSA
,l,l,@lfdZy dh fjfDr;ksa dks lwfpr djrs le;
ukWu&fjDLfVax lfdZyksa dh fjfDr;ksa dks Hkh lfEefyr fd;k
tk,xkA dkiksZjsV dk;kZy; dk HkrhZ vuqHkkx bl fo"k; ij
vkns'k tkjh dj ldrk gSA

uku&isesUV ds dkj.k VsyhQksu ds fMLdusD'ku ds
i'pkr~ LFkk;h :i ls can djus dh vofèk esa
la'kksèku
ch,l,u,y i= la[;k 2&2@2011& ch,l,u,y@Vh vkj
(ikVZ) fnukad 6-11-2012
lfdZyksa dh flQkfj'kksa rFkk lq>koksa ds vkèkkj ij
ukWu&isesUV ds dkj.k VsyhQksu dusD'ku dks cna djus dh
vofèk vc 90 fnu dh fuèkkZfjr gqbZ gSA fjDr dsfcy
is;lZ] iksVZ~l rFkk uEc dks uohu xzkgdksa dks ns fn;k tk;A
;g vkns'k mu ij ykxw gksxk ftuds 1-11-2012 ls
vkmVxksbax dkYl can gSaA vU;ksa dk ftudk fd 31-102012 ls iwoZ vkmVxksbax dkYl can gS mudk LFkk;h
canh 180 fnuksa ds ckn gksxhA bl eè; cdk;k jkf'k dh
olwyh ds lkFk&lkFk xzkgdksa dks ch,l,u,y lsokvksa dks
iqu% ysus dk Hkh iz;kl gksuk pkfg,A

,Q) ,d ijh{kk vk;ksftr gksxhA izR;sd o"kZ gsrq ifj.kke
i`Fkd ?kksf"kr gkasxsA

bl lanHkZ esa fuEu dk;Zokgh gksuh pkfg,A
1) eqckby uEcj] bZ&esy irs }kjk fcyksa ds Hkqxrku dk
iz;kl djuk pkfg,A

Vsyhdke esdSfud oxZ esa izksUufr gsrq o"kZ 2012 dh
foHkkxh; ijh{kk
2) eSuqvy VsyhQksfud fjekbUMj }kjk Hkh xzkgdksa dks
ch,l,u,y i= la[;k 250&8@2009&ilZ III fnukad 2011-2012
l{ke vfèkdkjh us Vh,e oxZ esa izksUufr gsrq o"kZ 2012
esa foHkkxh; ijh{kk vk;ksftr djus dk fu.kZ; fy;k gSA bl
lanHkZ esa lHkh lhth,el dks izfØ;k izkjEHk djus dk vuqjksèk
gSA lEiw.kZ fjfDr;ksa dh x.kuk 31-3-2012 rd dh
gksaxh rFkk bldk 50 izfr'kr Hkkx foHkkxh; ijh{kk }kjk
iwfrZ gksxhA vH;kfFkZ;ksa dh ik=rk frfFk 1-7-2012 gksxhA
ijh{kk mlh ,l,l,,l esa gksxh tgka Li"V fjfDr;ka gS
rFkk izrh{kk lwph esa vgZrk izkIr rFkk izf'kf{kr deZpkjh
TELECOM

Hkqxrku djus dk Lej.k 10 fnuksa ds Hkhrj djkuk
pkfg,A bl ds fy, 2 vFkok 3 lhfu;j Vh vks ,t
dks ys[kkfèkdkjh (Vh vkj) ds vèkhuLFk fu;qDr fd;k
tk;A
3) ;fn mi;qZDr ds ckn Hkh Hkqxrku ugha gksrk rks Vh vkj
vuqHkkx dk ,d deZpkjh ykbZueSu ds lkFk xzkgd ds
fuokl ij tkdj cdk;k jkf'k ds Hkqxrku dk vuqjksèk
djsA
4) ;fn mi;qZDr ds i'pkr Hkh Hkqxrku ugha fd;k tkrk
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rks xzkgd ds fuokl ds le{k cdk;k dk foLr`r
C;kSjk dk iksLVj yxkus ij fopkj fd;k tk;A
5) ;fn blds i'pkr~ Hkh Hkqxrku ugha gksrk rks dusD'ku
LFkkbZ :i ls can jg dj fn;k tk; rFkk yhxy
uksfVl nsdj dkuwuh dk;Zokgh dh tk;A

,p vkj ,e ,l osrueku dk foLr`r viMs'ku
ch,l,u,y i= la[;k 3&20@2007&ilZ V@ ch,l,u,y
fnukad 12-11-2012 lHkh lhth,el dks
osru la'kksèku ds i'pkr lHkh deZpkjh la'kksfèkr lhMh,
rFkk vkbZMh, osrueku esa gksaxsA iwoZ ds osruekuksa esa ugha
jgsaxsA vkbZ,Q, bldk lfVZfQdsV dkiksZjsV dk;kZy; dks
fnlEcj ds izFke lIrkg rd vo'; Hkst nsaA

izcaèku @iz'kklu dks i=
osru la'kksèku ls lhèks HkrhZ deZpkfj;ksa ds
osru esa deh
Vh,Q&9@9 fnukad 7-1102012 lh,eMh] ch,l,u,y dks
d`i;k fo"k; ij la?k ds i= la[;k Vh,Q&9@9 fnukad
5-7-2012] 12-7-2012 rFkk 1-9-2012 ij
è;ku nsaA vkils HksaV ds le; la?k us gLr{ksi dh ekax dh
FkhA vHkh rd eqís dk lekèkku ugha gqvk gSA 1-1-2007
ds i'pkr~ ds lhèks HkrhZ deZpkjh VhVh,t] lhfu;j Vhoks,t
Vh,el vkfn dk osru la'kksèku esa gkfu gSA
d`i;k gLr{ksi djsa ftlls dh leL;k dk lekèkku
gksA

vr% vuqjksèk gS fd mfpr dk;Zokgh djsa ftlls iwoZ dh
izos'k ijh{kk esa lQy deZpkfj;ksa dh VhVh, ijh{kk esa
lfEefyr gksus dh ik=rk lqfuf'pr gksA

Vh,e oxZ esa izksUufr gsrq foHkkxh; ijh{kk
Vh,Q&14@2 (Mh) fnukad 19-11-2012
lHkh lfdZyksa esa VhVh, dh foHkkxh; ijh{kk,a lEiUu
gks xbZ gSaA

d`i;k Vh,e dh foHkkxh; ijh{kk dk uksfVfQds'ku
tkjh djsaA

ykbZueSu osrueku esa IyslesUV ds LFkku ij vgZrk
izkIr rFkk izf'kf{kr vkj,el dks vksVhchih
Vh,Q&26@1 fnukad 12-11-2012 lhfu;j th,e (LFkkiuk)
dks
Mh vks Vh ds i= la[;k 1&36@97 ,e ih ih fnukad
28-9-2000 }kjk ykbZueSu dk osru la'kskfèkr djds
iksLVeSu ds led{k fuEuor fd;k x;k FkkA

Lrj
izos'k
vks Vh ch ih

vgZrk izkIr rFkk izf'kf{kr fu;fer etnwjksa dks Vh,e
dh fjfDr;ksa ds vHkko esa ykbueSu osrueku esa j[kk x;kA
os ykHk dh fLFkfr esa gksrs ;fn mUgsa vksVhchih dk vixzsM'ku
feyrkA la?k dk er gS fd mUgsa fodYi feyuk pkfg,A
d`i;k eqís dk lekèkku lqfuf'pr djsaA

la'kksfèkr VhVh, HkrhZ fu;e esa HksnHkko
Vh,Q&14@2(,) fnukad 8-11-2012 funs'kd (dkfeZd) dks
d`i;k la?k ds i= la[;k Vh,Q&14@2(a) fnukad
11-9-2012 (izfrfyfi layXu) dh vksj è;ku nsaA

psUubZ esa vkils ppkZ gqbZ Fkh fd iwoZ ds izos'k ijh{kk esa
lQy deZPkfj;ksa dks VhVh, oxZ esa izksUufr gsrq HkÙkhZ fu;e
esa ik=rk ugha gSA la'kksf/kr HkrhZ fu;e 2013 esa ykxw
gksxkA blds Bhd foijhr iwoZ ds LØhfuax VsLV ls lQy
deZPkkfj;ksa dks ts , vks ikVZ dh ijh{kk esa lfEefyr gksus
dh ik=rk nh xbZ gSA ;g HksnHkko gSA
TELECOM

orZeku
la'kksfèkr
2750&4400 3050&4590
3050&4590 32000&4900

lhfu;j Vhvks, esa fu;qfDr
Vh,Q&14@2 (bZ) fnukad 10-11-2012 lhfu;j th,e
(LFkkiuk) dks
dkiksZjsV dk;kZy; ds i= la[;k 252&10@2007
& ilZ III fnukad 25-5-2007 esa ;g fuèkkZfjr gS fd
fdl izdkj ls lhfu;j Vhvks, (th) oxZ esa izos'k gksxkA
blds iwoZ MhvksVh i= la[;k 21&1@2001&,l,uth
fnukad 23-1-2001 esa vafdr vkns'k izHkkoh FkkA

okd&bu&deZpkfj;ksa dks izf'k{k.k esa ugha Hkstk x;k
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FkkA ftlls mUgsa lnSo dh gkfu gks jgh gSA twfu;j dh
rqyuk esa lhfu;lZ dks de osru fey jgk gSA
d`i;k vkWfQfl,fVax izeks'ku nsus gsrq fopkj djsaA

,e ih] psUubZ rFkk jktLFkku lfdZyksa esa lkefxz;ksa
dh deh
Vh,Q&19@3 fnukad 6-11-2012 lh,eMh] ch,l,u,y dks
dqN le; iwoZ la?k ds izfrfufèk ,eih] psUubZ rFkk
jktLFkku lfdZyksa ds Hkze.k esa FksA mi;qZDr lfdZyksa esa
dsfcYl] Mªkiok;lZ] VsyhQksu lsV~l vkfn dh Hkkjh deh
gSA ch,l,u,y dh 12oha okf"kZd xkaB ds volj ij vkius
vius lans'k esa dgk gS fd O;kikj ds voljksa dks izkIr
djuk gksxkA ijarq lkekuksa ds vHkko esa O;kikj ds voljksa
dh izkfIr ugha gks ldrh gSA lkeku ds vHkko esa nks"kksa dks
Hkh Bhd ugha fd;k tk ldrk gSA ;g vk'p;Z gS fd dkiksZjsV
dk;kZy; dk rdZ gS fd QhYM esa lkeku Hkstk x;k gSA
ijUrq QhYM esa ;s miyCèk ughaA
d`i;k dk;Zokgh lqfuf'pr djsa ftlls fd QhYM esa
lkekuksa dk vHkko ugha jgsaA

lokbZ ekèkksiqj esa DokVZjksa dk nks"kiw.kZ vkoaVu
Vh,Q&27@1 fnukad 7-11-2012 ihth,e (,l vkj) dks
lokbZ ekèkksiqj esa DokVZlZ dh fLFkfr bl izdkj gS%
1) VkbZi I - fuy] 2) VkbZi II - 4] (3) VkbZi III -2
VkbZi&II DokVZlZ ds ik= deZpkjh (Jh izohu ehuk
vkfn) gSA ijUrq LFkkuh; vfèkdkjh vkoaVu ugha dj jgs gSaA
vik= deZpkfj;ksa vFkkZr VkbZi I ds yksxksa dks vkoafVr dj
j[kk gSA VkbZi I DokVZlZ [kkyh gSA blls dEiuh dks gkfu
gks jgh gSA ekeys dks jktLFkku lfdZy ls fy;k x;k gSA
ijUrq lekèkku ugha gqvk gSA
d`i;k gLr{ksi djsaA

flfoy foax dk dksydrk VhMh rFkk if'pe caxky
lfdZy esa foHkktu
Vh,Q18@6 fnukad 12-11-2012 lh,eMh] ch,l,u,y dks
flfoy foax ds vfèkdre deZpkjh dksydrk VhMh ds
vèkhuLFk gSA budk foHkktu nksuksa lfdZyksa esa vko';d gSA
TELECOM

ikdks± dk mi;ksx djds jsosU;w tujs'ku&,uVhvkj
dk ekeyk
Vh,Q&27@1 fnukad 9-11-2012 Jh mikè;k;] lh,eMh]
ch,l,u,y dks
yxHkx lHkh ih ,UM Vh dkyksfu;ksa esa ikdZ gS ftudk
mi;ksx 'kknh esa fd;k tk ldrk gSA nsouxj dkyksuh ds
ikdZ dk vHkh fjuksos'ku ,e,y, }kjk gqvk gSA tks fd
,uVhvkj ds vèkhu gSA la?k dk lq>ko gSa fd 'kknh vkfn esa
ikdZ dks fdjk, ij nsdj mi;ksx fd;k tk;A vU; ikdks±
dk Hkh blh izdkj mi;ksx gks ldrk gSA

,D;wiDa pj bykt esa fpfdRlk nkos dk lekèkku
Vh,Q&32@6 fnuka d 10-11-2012 th,e (iz ' kklu)
ch,l,u,y dks

fcgkj lfdZy esa yfEcr vuq'kklukRed ekeyksa dk
fuiVkjk
Vh,Q & 13@6 fnukad 8-11-2012 lhohvks ch,l,u,y dks
loZ Jh yYyu flag (vkj,e)] f'kosUnz dqekj flag
(VsDuhf'k;u)] jke vkljs eka>h rFkk egsUnziky (vkj,e)
ds ekeys yfEcr gSA buds ekeys fcgkj lfdZy ds la[;k
lhchvkbZ@lh,pih@2003 fnukad 7-12-2011 }kjk
dkiksZjsV dk;kZy; dks Hkstk x;k gSA vHkh rd budk fuiVkjk
ugha gqvk gSA

d`i;k ekeys dk fuiVkjk lqfuf'pr djsaA
Contd. from page 9 : Letters from BSNL ...

10-2012 the General Secretary National federation of Telecom Employees C-4/1, Bangla
Sahib Rod (Baird Road) New Delhi 110001
Please refer to your letter No. TF-32/5 dated
6.9.2012 on the subject mentioned above. As per
the policy, the heads of territorial circles are authorised to empanel hospital for all the employees of territorial and non-territorial circle working in the area. It is informed that due to on-going legal cases, on the advice of the advocate it
is suggested that separate agreements shall be
entered with the empanelled hospitals by the
heads of the non-territorial circles. It is further
informed that all the non-territorials circles have
already been informed about the facts.
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ch,l,u,y@,eVh,u,y deZpkfj;ksa dk
22 uoacj dks laln dwp
fnukad 22 uoacj dks ch,l,u,y @,eVh,u,y la?kks
a@,lksfl,'kuksa ds TokbaV Qksje ds vkàku ij deZpkfj;ksa
us laln dks dwp fd;k rFkk ekax fd;k fd MhvksVh
vkbZVh,l vfèkdkfj;ksa dks okil djsaA ,u,QVhbZ ds
vè;{k (lkFkh bLyke)] mikè;{k (lkFkh eygku flag
,oa egsanz dqekj)] lfpo rFkk ,u Vh vkj ds izkarh; ea=h
(lkFkh jktiky)] lkFkh ,e ,y 'kekZ (iatkc lfdZy
lsØsVjh)] lkFkh ,p ds xks;y (izkarh; ea=h] gfj;k.kk) us
vius lkfFk;ksa ds lkFk Hkkx fy;kA deZpkfj;ksa dks loZ Jh
ckxjh (lka l n chts i h) rFkk oklq n s o vkpk;Z (lka l n

lhih,e) us lEcksfèkr fd;k rFkk lg;ksx &lgk;rk dk
vk'oklu fn;kA blds iwoZ lkFkh bLyke us vius lacksèku
esa dgk fd izcèa ku esa orZeku O;kIr vfLFkjrk rFkk vleatl
dh fLFkfr fuxe ds fy, mfpr ugha gSA bldk fujkdj.k
vko';d gSA daiuh dh fxjkoV dk ,d eq[; dkj.k izcaèku
esa vfLFkjrk gSA vfèkdkfj;ksa us viuk fodYi ns fn;k gSA
ljdkj dh ftEesnkjh gS fd muds fodYi ds vuqlkj
dk;Zokgh djsA vr% ßvkbZVh,l xks cSd ds ukjsÞ ds LFkku
ij ßljdkj vkbZVh,l dks okil yksÞ dk ukjk mfpr
gksxkA

dkejsM bLyke vgen laln jSyh dks lacksf/kr djrs gq,
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