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EDITORIAL

Retrenchment and Merger Unacceptable
The Board of Reconstruction of Public Sector Enterprises, (BRPSE), recommended the
BSNL to include VRS (golden hand shake) plan
to retrench and reduce the workforce to tide
over the present crisis being faced by the PSU.
The NFTE in its representation to the management on the recommendation made it clear that
the reduction of Workforce through retrenchment
will not be acceptable. The NFTE also proposed
for introduction of replacement Scheme so that
the better qualified sons / daughters of employees may get employment who take voluntary
retirement on 55 years of age. The pension loss
of such employees may be protected by giving
notional increment for left over service. The
BRPSE also recommended for merger of MTNL
/ ITI with BSNL. The NFTE took firm and clear
cut position that the merger will be suicidal for
BSNL as both the companies are not only running in loss but are in financial debts. More than
46% disinvestment has already taken place in
MTNL.
The BSNL in its Action Taken Report (ATR)
to DOT has proposed the Scheme for grant of
three notional increment after 55 years of age in

respect of employees who opt for voluntary retirement. The BSNL management has proposed
above in a half hearted way. This will not serve
the purpose also. But if weightage is accepted
by DOT the employees seeking voluntary retirement will be benefited. The NFTE reiterates
that the replacement scheme is need of the hour
and same be introduced in respect of employees attaining 55 years of age akin to Railways.
If Railway Dept. can introduce voluntary replacement scheme for voluntary retirement personnel then why not in BSNL? The Replacement scheme will reduce the wage bill and will
enable BSNL to compete with the private companies. The BSNL management has told the
DOT in Action Taken Report (ATR) to bear the
financial burden of VRS which is unlikely to be
accepted.
The merger of MTNL / ITI with the BSNL has
not been favoured by BSNL. This is welcome
stand of management. We once again declare and
caution the BSNL /DOT that retrenchment of employees and merger of MTNL / ITI with BSNL
will not be accepted at any cost and will be
n
resisted with full force at our command.

National Executive Meeting of NFTE BSNL from 15th to 17th October at
Coimbatore in Tamilnadu

CPM CC on VRS — if Individual employees avail of the
Scheme, they cannot be Prevented by the Unions
Review of the Work on the Trade Union Front And Immediate Tasks
(Adopted by the CPIM Central Committee at its meeting - November 22-24, 2002)

VRS Scheme - A New Device of Retrenchment
With an avowed objective to reduce the workforce in various enterprises, Voluntary Retirement Schemes are being introduced in several industries in the public and the private sector. It is
a part and parcel of the cost cutting exercise by industrial undertakings in the name of competitive
environment under liberalization. At times the managements offer “liberal” packages, which ultimately result in savings in their operating costs. It has been observed that some of our leading
activists have also fallen prey to such schemes, which creates frustration among the employees.
Trade unions should oppose VRS plans which are purely retrenchment schemes. However,
despite the stand and campaign of the unions, if individual employees avail of the scheme,
they cannot be prevented by the unions. Whenever managements resort to coercive methods
to get employees to accept VRS, then the union will have to take steps against such methods. n

Provocation unnecessary and unfounded
NFTE-BSNL has put the above CPM resolution on VRS verbatim in the website. The
BSNLEU got provoked without reason and cause.
Truth is unpalatable:
NFTE's stand on VRS is well known. NFTE
stands for voluntary Replacement Scheme in place
of Voluntary Retirement Scheme. The workers
Cannot be misled by malicious propaganda of
BSNLEU against NFTE.
In National Executive Meeting of NFTE, held at
Bhopal, the following resolution was adopted which
should open the eyes of those who are habitual in
making malacious propaganda and believe in falsification. Such approach creates confusion and
disunity amongst the workers.

The CWC held at Bhopal on 15th and 16th April
2011 has totally rejected the proposal of BRPSE
recommendations in connection with Roll Back of
Retirement age to 58 years, VRS and merger of
MTNL and ITI with BSNL. The CWC strongly feels
that these recommendations are not only detrimental for the employees but also for the growth of
BSNL.
The proposal of Roll Back and VRS to BSNL
employee and the addition of staff through merger
of MTNL and ITI are self contradictory and highly

incompatible. Moreover VRS is against the assurances of Cabinet decision given during the time of
Corporatisation and framing of Rule 37-A.
VRS, even if DOT gives approval may lead
BSNL to debt trap which will add further deterioration to the already cash starved company.
It is open to everyone that MTNL has its own
risk factors and beyond any connective measures.
MTNL loss amounts to 3000 crores annually. There
is no uniform service condition between MTNL and
BSNL. MTNL is not having “37-A”. MTNL is already
a listed company and more than 46% shares have
been disinvested. So merger of MTNL with BSNL
or any type of holding company would not help to
synergige the operations as well as solve the growth
of BSNL / MTNL.
The position of ITI is more worse than MTNL.
Even for salary ITI is expecting budgetary help.
There is no ‘state of art’ technology in m and it is
not in a position to compete with Multinational
production companies. A separate and specific
road map for In alone would safeguards the interests of ITI and the merger would help neither
BSNL nor In to grow.
The C. W.C directs CHQ leadership to spare
no efforts in fighting the BRPSE recommendations
if announced arbitrarily by the management. The
C.W.C. directs the CHQ to chalk out Trade Union
Action in the appropriate time consulting all BWA
n
and other Trade Unions in BSNL.
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Resolution on BRPSE (Board of
Reconstruction of Public Sector
Enterprises) Recommendations
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Departmental Examination for promotion to JTO Cadre
The Kerala "Cat" verdict has been sent for legal opinion/clarification relating to retrospective
or prospective effect of revision in R/R. In Judgement prospective and retrospective effect both
are mentioned. After getting legal opinion only the corporate office will act i.e. either will issue
notification for exam. or again go to court for clarification.
Vacancies upto year 2011 will be taken into account for the exam. near about 10,000 vacancies
will be available but the eligible candidates will be 7000 only according to reliable sources.
The NFTE pursued the matter seriously through conciliation proceedings with Dy. Chief Labour
commissioner due to which BSNL submitted its reply in the court and after this only verdict was delivered by court.
n

LETTERS TO ADMINISTRATION
Alleged misdeeds and fraud by Shri
D.Maran, former Telecom Minister and
officers of Chennai Telecom District.
No.TF-36/1 Dated 13/6/2011. To, Shri Kapil
Sibal, Hon‘ble Minister of Communication and
IT, Sanchar Bhavan , New Delhi 110001
I am reproducing below the news appearing in
Print Media about alleged fraud done by former
Telecom Minister Shri D.Maran in getting BSNL to
connect 323 Telephone lines to Sun TV establishment via his home at Chennai.
“A Telecom Minister from Tamil Nadu got
the BSNL to connect 323 telephone lines to his
home not in Delhi where he had work, but in
Chennai where he had none. He got all the 323
home lines listed not in his name but in the
name of the Chief General Manager BSNL
Chennai. These lines virtally constituted a
Telephone exchange in the minister’s home.
It was exclusively used for his family business by laying 3.4 km long secret cable along
public roads to connect the lines to the business premises. This had caused huge loss
to BSNL. Who was that enterprising minister? The infamous A Raja? No. It is the famous Dayanidhi Maran; Raja’s predecessor,
now the central Textile Minister. The CBI, which
probed the fraud, wrote to the Secretary
Telecom on 10.9.2007 recommending action
against Maran for the fraud.
Dayanidhi Maran was obviously not playing marbles with 323 Telephones. He got the
BSNL to lay separate and exclusive underTELECOM

ground cable from his Boat Club home to the
SUN TV office at Anna Arivalayam in Anna Salai
and fraudulently linked the 323 home lines to
his brother Kalanidhi‘s SUN TV network. The
first 23 of the 323 lines bore numbers ‘24372211’
to ‘24372301’ and the next 300 lines bore numbers ‘24371500’ to ‘24371799’. Since the first
four digits ‘2437’ were common for all 323 lines,
the lines constituted a home Telephone exchange. The Dayanidhi home exchange was
operational in the SUN TV establishment for at
least months from January 2007 through the
fraudulent cable connection from Dayanidhi’s
Boat Club hoime. They were no ordinary Telephone lines, but costly ISDN lines, which
could carry tons and tons of TV news and programmes faster than satellites to any part of
the world These lines, the CBI says in its report, are “normally used by medium to large
commercial enterprises to meet special needs
such as video conferencing, transmission of
huge volume of digital data of audio and video"
- precisely the facility that SUN TV would need
for its telecasting operations. For this, the
SUN TV would have paid huge cost. But it got
it all free, at government’s cost".
It is respectfully submitted that above would not
have materialised without active knowledge and
involvement of CGM, Chennai and other sub-ordinate officers causing huge loss to BSNL Company.
We, therefore, implore upon you, sir, to please
orders for enquiry and take deterrent action against
the officers involved in the fraud.
n
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Commissioning STM/16/Madm on inflated
rates
No.TF-36/1 Dated 13/6/2011 Shri
R.K.Upadhayay, C.M.D. BSNL. New Delhi
I am extremely sorry to being to you kind notice that there are some officers who are involved
in the acts of misdeeds and corruption.
The G.M. Allahabad has approved for commissioning of STM-16/MADM to M/S Jeet Traders, at
the rate of Rs. 18000/- But the same contractor
who has done the above job at the said rate was
asked to do the same work at Hamirpur, Unnao
and Mahoba at the rate of Rs. 35000/- per terminal
you will appreciate how the same contractor was
given the job on just double rates I am of definite
view that such officers are involved in looting the
Company.
It is distressing to mention that such corrupt SSA
Heads were transferred on occasions but thereafter order cancelled and retained at the same place.
I, therefore, solicit you to please order for vigilance inquiry into the matter so that the wrong doers are brought to book. I am enclosing a photo
copy of the approved rate of GM Allahabad.

Denial of upgradation in NEPP due to
average entries in ACRs.
No.TF-26/6 Dated 21/6/2011
Kindly refer to our letter No. TF-26/6 dated 9/4/
2011 on the above subject. The Supreme Court in
the case between Shri Devi Dutt verses Union of
India has held that every entry in the ACR of a public servant must be communicated within a reasonable period, whether it is a "poor", “fair”, “average”
etc. I am enclosing a copy of the Judgement for
your kind perusal and ready reference.
It is prescribed in the NEPP scheme that the
employees having average entries in the ACRs will
not be promoted These entries were never communicated to the employees as such depriving them
from promotion is not only unfair and against natural justice but also illegal as per apex Court verdict.
The justice demands that past uncommunicated
entries of Average should not be considered as
stigma for promotion.
Therefore, kindly intervene so that the action is
taken as per Court’s verdict. A copy of the judgn
ment is enclosed herewith.
TELECOM

Medical reimbursement with vouchers.
No.TF—32/6 Dated 18/6/2011 The Sr. General
Manager (Admn.), B.S.N.L,New Delhi
It is mentioned that the medical claims with
vouchers are being paid in respect of Executive staff
as per revised pay scale effective from 1st January, 2007 as per corporate office Letter No. BSNL /
Admn I / 14-15 / 09 date 24-8-2009. Contrary to
this the non-executive employees are getting reimbursement as per prerevised scale of pay. This
is discrimination.
We met you on 16/6/2011 and apprised you
about the situation.
Kindly, therefore, look into the matter so that
the discrimination is removed.
n

Unwarranted transfers in violation of
BSNL orders at Tamil Nadu Telecom
Circle
No.TF-20/3 Dated 13/6/2011 to, Director (HRD )
B.S.N.L, New Delhi
A kind attention is invited to BSNL Headquarter
letter No. 250-7/2007-Pers- III dated 18/3/2011 and
250-7/2007-Pers-/II (part) dated 7/3/2011 regarding criteria to transfer the staff It is specifically prescribed in the orders that transfers should be minimum and these may be ordered only in the month
of March / April. We have received intimation that
enmass transfers in Telecom Mechanic Cadre have
been ordered at Erode in Tamil Nadu Circle causing deep resentment amongst the employees. We
have met Sr. General Manager (Est.) who was kind
enough to speak to Chief General Manager in the
matter as order of transfers are defiance of BSNL
HQR’s policy and instructions. Till date nothing has
been done and this may aggravate the situation.
The Sr. General Manager (SR) has also been apprised of the situation.
Therefore, we request you please intervene into
the matter so that industrial peace is not disturbed
due to illegal displacement of staff.
n

Non-finalisation of compassionate
ground appointment of dependents of
deceased employees in Chennai
Telecom District.
No.TF-16/5 Dated 18/6/2011 to The Director
(HR) B.S.N.L New Delhi
It has been reported to central Headquarter
4
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that Chennai Telecom District has recommended
for appointment 60 compassionate ground cases
and these are pending since 2008 at Corporate
office. The year-wise break-up is as below:Year

Number of employees

2008

3

2009

7

2010

50

Grand Total

60

The non-settlement of the cases is resulting
sufferings to the families of the deceased employees.
Kindly intervene so that the issue is resolved.n

Transfers & displacement of staff against
the orders of BSNL Headquarters.
No.TF—20/3 Dated 18/6/2011 Shri R.K.
Upadhyay C.M.D , BSNL, New Delhi
Your very kind attention is invited to Corporate
office letter No. 250/7-2007-Pers-III date 18/3/2010
and No.250/7-2007-Pers.III (part) date 7/3/2011 in
which it has been prescribed as below:
“Transfers of staff should be done in transparant
manner in March /April keeping in view the financial condition of the Company.”
We are extremely sorry to mention that the SSA
Heads in the Circles have no hesitation to transfer
the employees in utter violation of transfer policy
and instructions of the Corporate office.
Our All India President, Com. Islam Ahmad, has
met the Director (HR) on 15/6/2011 and apprised
him about the transfers done in M.P., Tamilnadu,
Maharashtra and Rajasthan. We have held informal discussions with Senior General Manager
(Est.). We have received an alarming information
on 17/6/2011 that the General Manager Asansol in
West Bengal has issued the orders of transfers on
16/6/2011 in respect of such staff who have taken
courage to join NFTE from BSNLEU after rout of
CPM in West Bengal State. The transfers have not
been done in a transparent way and the rules
framed by the BSNL Headquarters have been
thrown to the wind at the instance of interested
quarters. We are sure you will not appreciate the
arbitrary orders which may force the workers to
go for agitation. The Company cannot afford agiTELECOM

tation in present time and this aspect be realised
by all.
Therefore, we solicit you to kindly take appropriate action so that rules framed by Corporate
office get due respect in the field and the staff
are protected from the partisan and vindictive
action.
n

Settlement of Disciplinary proceedings
of Shri S.C. Saxena, retired SSS (G) 0/0
Bareilly in Western UP. Telecom Circle.
No.TF-13/6 Dated 15/6/2011 Shri R.K.Shri R.K.
Upadhyay, C.M.D, B.S.N.L, New Delhi
Shri S.C. Saxena, SSS (G) has retired on 1-92006 but the case has not been finalised by the
Vigilance Cell of BSNL Headquarter. According to
information the Inquiry officer has submitted the
report three years ago. The charges are not proved
against the official.
The official is undergoing immense sufferings
and hardships as he could not receive DCRG, Commutation value and encashment of leave.
The DOT vide letter of 6th May 2011 has circulated the methodology in finalisation of such cases
relating to withholdment of pension etc. In the instant case the charges of allegations could not be
proved as such there is no reason for delay in finalising of the case.
We, therefore, request you to please be kind
enough and cause settlement of the case.
n

Non-settlement of disciplinary
proceedings :- Case of Shri Radhey
Shyam Mishra, SS (TG) O/o GM-TD
Bareilly in Western UP. Circle
No.TF-13/6 Dated 15/6/2011 Shri
R.K.UPadhayay, C.M.D., B.S.N.L., New Delhi
I am extremely sorry to mention that the aforesaid official was served Major charge-sheet in the
year 1998. After lapse of 12 years the Inquiry Report was sent to BSNL Headquarter for finalisation
of the case. The Vigilance Cell of BSNL
Headquarter has not been able to finalise the case
as yet. I am sure you will appreciate the agony of
the employees who is going to retire after a lapse
of 6 months without any pensionery benefit.
The official is having DOT status but has exercised option for absorption in BSNL. We feel that
5
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the matter has to go to DOT for final decision by
the designated Disciplinary Authority.
We, therefore, solicit you please intervene into
the matter so that the long pending case is settled.
This is in continuation of even no. dated 13/11/
2010.
n

2)

3)

Transfers in Andhra Telecom Circle
No.TF-20/3 Dated 18/6/2011, to Sr. General
Manager (Estt.) B.S.N.L, New Delhi
It is reported that Andhra Telecom Circle has
evolved own transfer policy ignoring the orders of
BSNL Headquarter. The Union is of firm opinion
that the policy of transfer cannot be framed at Circle / SSA levels in violation of instructions of corporate office.
There is definite orders from the Corporate office to the effect that the transfers should be ordered in March / April and not thereafter. There is
also clear orders that while issuing the transfer orders financial consideration of BSNL should be kept
in view.
We, request you to please advise the Andhra
Telecom Circle not to evolve its own transfer
policy and follow the guidelines of Corporate
Headquarter.
n

Notice for Trade Union Action
Programme for settlement of demands
No. TF-38/3 Date 25/06/2011 to Chairmancum-Managing Director, B.S.N.L, New Delhi
In accordance with the provisions contained in
sub-para (1) of Section 22 of Industrial Dispute Act,
we hereby inform you that the unions will observe
the following Trade Union Action Programme for
settlement of demands which are pending for long
time.

4)
5)

Institution of enquiry against misdeeds / corruption of SSA / Circle Heads specially against
officers who have provided 321 Telephone
lines including IS DN to Shri D. Maran, former
Communication Minister.
Facilities to all registered and applicant unions to function and grant recognition to more
than one union.
No VRS/No CRS.
n
Stop Outsourcing.

Promotion against JAO 40% quota of
vacancies :- Case of Uttarakhand circle
No.TF-14/2 (C) Dated 24/6/2011 to Chairmancum-Managing Director, BSNL, New Delhi
It is stated that in the JAO Part II examination
held from 4th to 6th January, 2010 more candidates than the number of vacancies qualified in the
examination. In the process the qualified candidates are in surplus in uttarakhand circle. Such
candidates are willing to accept the promotion in
other circles where vacancies are available.
According to information the departmental
quota of vacancies are still unfilled in Western and
Eastern UP Circles.
Therefore, we request you to please get the
matter considered so that departmental vacancies
are filled up.
This is in continuation of letters No. TF-14/2(C)
date 3/6/2010 and 19/4/2011.

Upgradation of T.T.As in NEPP

DEMANDS
1) Immediate procurement of necessary materials (Cables, Drop wires, Modume-2, Telephone Sets etc.)

No.TF-36/2 Dated 27/6/2011 The Director (HR),
B.S.N.L, New Delhi
Kindly refer to our letter No. TF- 26/6 dated 15/
10/2010 under which resolution was forwarded on
the issue mentioned above. This is reproduced
below for your perusal.
“The granting of pay scale of CDA Rs. 50008000 to TTAs in place of CDA Rs.4500-7500 was a
part of pay revision in 5th Central Pay Commission
with effect from 1-1-96 to place them at par with
the diploma engineers in Central Govt. However
the same was implemented in BSNL Only with effect from 1-10-2000. The Hon’ble CAT Kerala has
already passed a Judgement in favour of demand
to give point to point fixation in the IDA pay scale
Rs. 7100-10100 corresponding to CDA pay scale
Rs.5000-8000 with effect from 1-1-96.

TELECOM
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Black badges wearing and Dharna and lunch
hour demonstration on 21/7/2011 at District, Circle
and CHQ levels.
In case of no progress the unions will start Indefinite Hunger Strike at HQR level after due notice.
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Hence this cannot be treated as 1st promotion
as per NEPP. So BSNL absorbed TTAs shall be
allowed their 1st promotion with effect from 1-102004 instead of 1-10-2007"
We, request you to please get the matter considered in real perspective so that the T.T.As are
saved from injustice and discrimination.
n

Recruitment of Middle Level officers (STS
/ JAG) in BSNL
No.TF-36/2 Dated 24/6/2011 to CMD BSNL,
New Delhi
It is stated that the posts of middle level officers particularly JAG level are vacant in abundance
in BSNL. This situation has arisen because the recruitment of ADETS is completely stopped after formation of BSNL.
Therefore, we request you to please take appropriate action in the matter.
n

Change of designation of Cadres
No.TF-12/7 Dated 27/6/2011 to CMD, BSNL,
New Delhi
It is mentioned that the main stream cadres viz
T.T.A, Sr. T.O.A., Telecom Mechanic and regular
mazdoors were designated in the year 1992-93.
Even after Corpotarisation of Telecom Services the
designation of these cadres remain unchanged.
Today, the main stream cadres are in market
to sale the products of the company. We strongly
feel that the change of designation of cadres is
necessary to motivate the employees as well as to
make impression on the customers.
Years back a committee was formed in BSNL
for change of designation of cadres but nothing has
come although it is absolute necessity for marketing.
We, therefore, solicit you to kindly look into the
matter so that the cadres are redesignated to suit
the present marketing era.
n

LETTERS FROM BSNL MANAGEMENT/ ADMINISTRATION
Admissibility of Diet Allowance/Food
Allowance -Clarification regarding.
No.15-8/2006-PAT(BSNL) Dated 14-06-2011 to
All Heads of Telecom Circles /Administrative
Units, BSNL.
A query has been received from a field unit for
payment of Diet Allowance to BSNL Employees 2. As per this office order No.1-33/2008PAT(BSNL)/Perks/3 dated 04-09-2009, Diet Allowance stand abolished w.e.f. 27.02.2009 in respect
of executives. Similarly, ‘Food Allowance’ has also
been discontinued in respect of Non-executives
w.e.f. 7.05.2010 vide this office order No.1-16/2010PAT(BSNL) dated 7.05.2010.
3. It is, therefore, requested to confirm whether
payment of Diet Allowance/ Food Allowance have
been discontinued to Executives w.e.f. 27-02-2009
and to Non- Executives w.e.f. 07-05-2010 as per
this office orders dated 4-09-2009 and 7-05-2010
in your office.

Concession in vocational/summer
training to the wards of BSNL employees
regarding.
No. 25-3/2011-BSNL - (WL) Dated 16th June,
2011 to All Heads of Telecom, Circles/Admn
Offices/Field Units
TELECOM

As a welfare measure, it has been decided to
grant a concession of 25% to the wards of BSNL
employees on the fee charged for vocational/summer training at the training centres and field units
by BSNL.
This order is applicable with immediate effective.

Increase sale by 25%
CMD BSNL D.O. No. 104-Cordn.I/ 2011 Dated:
23.6.2011
A Memorandum of Understanding has been
signed by BSNL with Department of Telecommunications for the year 2011-12 fixing targets for various physical and financial parameters. Details of
the MOU have been uploaded on Internet Portal.
As you are already aware of, we have not been
able to attain even Very Good rating in MOU performance evaluation in the past few years. In order
to improve our MOU rating it has been decided to
increase our sales by at least 25% over the last
year’s achievement. The gross sales targets of
BSNL for the current year have been accordingly
fixed as Rs.37000 Crore and internal targets for
various business verticals have already been circulated by the respective Business Planning Group
at the Corporate Office.
Contd. on next page
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I would like to reiterate that our performance is
being monitored at the highest level in the Ministry
and we must not only meet but exceed the targets
fixed in the MOU. It is, therefore, imperative that
the MOU targets should be pursued seriously from
the beginning of the year itself. All concerned units
in your circle be advised to take effective steps to
meet /exceed these targets.

LICE for promotion to the grade of
Private Secretary against 33% quota in
the field units of BSNL
Paper

No. 66-1/2011-DE Dated: 23.6.2011 to All
Heads of Telecom Circles, BSNL, Heads of
Telephones Distt.BSNL, Chennai/Kolkata,
Chief General Manager, Mtce. NTR, BSNL
Ref: This Office Ir.No66-1/2011-DE dated 31
3.2011

It has been decided, with the approval of
Competent Authority to postpone the date of
holding of Examination from 7.8.2011 to
18.9.2011, as detailed below, due to administrative reasons

Subject

Marks

Paper-I
i) General Awareness
(Objective, multiple ii) General English
choice)
iii) Computer Fundamentals

75
75
50

Paper-II
Skill Test

300

Skill Test in shorthand
(English or Hindi Medium
@100 wpm for 7 (seven)
minutes

Date of Exam

Duration

Sunday
2 Hours (10.00 A.M.
the 18th
to 12.00 Noon)
September, 2011

Sunday
2.00 P.M.English
the 18th
3.00 P.M. Hindi
September, 2011 Reading time -10 Minutes
Transcribing Time:
English - 40 Minutes
Hindi- 55 Minutes
2. Now, LICE for promotion to the Grade of PS in BSNL field units and LICE for promotion to the
Grade of Rajbhasha Adhikari shall be conducted on the same say i.e. 18.9.2011.
n

vkbZ-Vh-vkbZ- dk foy;u
yksd miØe iquZxBu ifj"kn (chvkjih,lbZ) us vuq'kalk esa vkbZ-Vh-vkbZ-,oa ,e-Vh-,u-,y dks ch-,l-,u-,y
ds lkFk foy; djus dh vuq'kalk dh gSA izLrqr gS bl ch,l,u,y dh izLrko
ch,l,u,y ,oa vkbZ-Vh-vkbZ ds fuxfer y{; ,oa okf.kfT;d ifjdYiuk esa fHkUurk gSA ch,l,u,y nwjlapkj
ifjpkyu ,oa vkbZ Vh vkbZ midj.k mRiknu dk dk;Z djrh gSaA
,d rjg ch,l,u,y le;kuqlkj mPp rduhd ij vkèkkfjr nwjlapkj lsok miHkksDrk dks miyCèk djkrh gS
rks nwljh rjQ vkbZ-Vh-vkbZ- dk dke gS midj.kksa dk mRiknuA vkbZ-Vh-vkbZ ds lkFk cgqr [kkfe;ka@detksfj;ka Hkh
gS] elyu mPp rduhd dk vHkko] lekuksa dh Åaph dher] n{krk dh deh ,oa vU;A
ch-,l-,u-,y- lsok iznkrk gksus dh fLFkfr esa vkbZ-Vh-vkbZ dks detksfj;ksa ls fucVus esa ennxkj ugha gks
ldrhA rhozrk ls cnyrs rduhdh ,oa cktkj vkèkkfjr izfrLièkkZ esa vkbZ-Vh-vkbZ fiNM+ pqdh gSA lkekU; fuxfer
y{; rFkk O;kikfjd ,d :irk ugha gksus ds dkj.k ch,l,u,y mRiknu ds {ks= esa vkbZ-Vh-vkbZ ds lkFk midj.k
mRiknu ds {ks= esa Hkkxhnkj ugha cu ldrhA ch,l,u,y [kqn 2009&2010 es gkfu ntZ dj pqdh gS vr,oa
vkbZ-Vh-bZ- dh {kfriwfrZ ugha dj ldrhA yksd miØe iquZxBu ifj"kn us igys gh ch,l,u,y esa LVkQ ds vfèkdrk
dks chvkj,l ds ekè;e ls gy djus dh vuq'kalk dh gS D;ksafd ch,l,u,y ds lEiw.kZ jktLo dk 50 izfr'kr
fgLlk deZpkfj;ksa ds osrufn ij [kpZ gksrs gSa ,slh fLFkfr esa vkbZ-Vh-vkbZ dk foy;u deZpkfj;ksa dh la[;k
c<+ksÙkjh djsxhtks daiuh ds fy, ?kkrd gksxkA
n
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BSNL's Proposal on BRPSE's
Recommendation
Recommendation 3 (para 2.18 (iii)):

Alternate Scheme of BSNL (Option 2)

BSNL may include VRS plan to rationalize the
manpower at worker and management level and
also sources for funding its VRS plan. Steps may
also be taken to reduce the cost on maintenance
of infrastructure and capitalize its surplus assets
including land and buildings”

I.

Action Planned / Proposal for VRS in BSNL
Though the Unions and Associations in BSNL
have always opposed VRS scheme, there is an
urgent need for giving some attractive opportunity
to those who are voluntarily wanting to take retirement to create win-win situation both for the employees and the organization. An alternate VRS
scheme, which is different from the DPE suggested
schemes, is also being examined. Details of the
two schemes are as follows:

DPE Scheme (Option 1)
DPE Scheme for VRS in Enterprises that make
marginal profits or loss-making Enterprises, known
as the Gujarat Scheme, is as follows:
a.

The compensation will consist of salary of 35
days for every completed year of service and
25 days for the balance of service left until superannuation. The compensation will be subject to a minimum of Rs. 25,000/- or 250 days
salary whichever is higher. However, this compensation shall not exceed the sum of the salary that the employee would drawn at the prevailing level for the balance of the period left
before superannuation.

b.

Salary for the purpose of VRS will consist of
basis pay and DA only.

c.

Arreas of wages due to revision etc. will not be
included in computing the eligible amount.

d.

Payment of bonus should confirm to the provisions in the Bonus Act. Casual Leave may be
encashed in proportionate measure up to the
date of VRS.

TELECOM

The scheme will be open to all employees (executives and non-executives) more than 55
years of age.

Ill. With a view to make the scheme attractive, the
employees opting for VRS will be given advance increments notionally on the date of retirement. In the scale of pay being drawn by
him / her which he / she would have earned in
the normal course till the age of superannuation. Here, normal means only those increments he / sher would have earned in his existing pay scale without taking into consideration any extraneous factors like possible time
bound / post based promotions, comparison
with junior, etc. To illustrate the point, an employee opting for VRS after completing the age
of 56 may be offered 3 additional increments
of pay, if he / she is not stagnating, otherwise stagnation increments due may be
added on the date of retirement under VRS
Scheme.
III. The notional pay so fixed will be counted for
the purpose of pensionary benefits and other
benefits such as leave encashment, TA etc.
IV. The notional increments granted will be
granted by BSNL as a special case for the
purpose of VRS. No additional pension contribution will be given by BSNL to DOT for
the normally remaining service of the employee seeking VRS.
V.

VRS will be open to all, i. e. without any restriction of Service, Group or Grade. The management however, will reserve the right to accept
or reject any application without assigning any
reason thereof

Funding for VRS implementation in BSNL
DPE guidelines [OM No.2 (32)/97-DPE (WC)
GL-XXII dated 5th may 2000] provide for budgetary support from the Govt. to the marginally profit
or loss making enterprises for VRS implementa9
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tion. In view of BSNL’s current financial situation,
financial liability of VRS implementation may be
borne entirely by the DOT including leave encashment under option 2 above.
The DOT may give its approval to the proposal (Option 1 or Option 2) in principle after
which discussions will be held with all stockholders including the Associations and the
Unions for finalizing the scheme.

I.T.I. Merger:
The corporate objectives and business strategies of BSNL and ITI are quite diverse. BSNL is a
telecom operator while ITI is equipment manufacturing company. The core business of BSNL is to
provide high quality telecom services and state - of
the - art/innovative products across different business and customer segments by sourcing and
leveraging the latest technologies. On the other
hand, ITI is into equipment manufacturing and is
ridden with many weaknesses such as inadequate
inhouse R&D, very high cost base, shortage of relevant skills, low value addition etc. BSNL does have
expertise or skills to assist ITI in any of these areas. The fast pace of changes in telecommunication technologies and the competition is further
eroding ITI's profitability at a rapid pace. In the absence of any shared corporate objectives or business synergies, vertical integration of BSNL into
telecom equipment manufacturing will not be in its
business interests.
It will be relevant to mention that BSNL has
started incurring losses since 2009-10 and therefore the suggestion of BSNL gaining Tax advantage from the accumulated losses of ITI does not
arise.
BSNL's salary and wage cost is more than 50%
of its revenues. Thus to curtail staff expenditure
and revive BSNL. BRPSE itself has recommended
implementation of VRS in BSNL. That being the
case, the recommendation regarding merger with

ITI will be contrary to those recommendations and
further compound the problem of BSNL as all the
staff of ITI will also become part of already excess
staff in BSNL.

MTNL Merger:
All the major telecom players such as Bharti,
Reliance and Tata have Pan-India presence and
are able to exploit this to gamer customers in all
the LSAs thus increasing their market share. In
the case of Enterprise customers, Delhi and
Mumbai is the hub for majority of corporate decisions and hence having presence in Delhi and
Mumbai will bring in better business for BSNL.
Due to the restrictions in the licensing conditions,
BSNL and MTNL can not operate in each others
area. This operational synergy is very much required between BSNL and MTNL particularly from
high margin enterprise business. The synergy
between two PSUs shall not only help the PSUs
present a unified view to this elite segment but
shall also improve overall service delivery and
service assurance.
Following two points need to be carefully addressed before any decision on the merger of
MTNL in BSNL is taken.
(i) Salary: The salary of the employees of
MTNL is relatively higher than that of BSNL. On
merger, it is anticipated, that the employees of
BSNL may also demand matching pay with that
of MTNL, which will further increase the salary &
wage cost of the combined entity adversely affecting the viability of the combined entity.
(ii) Pension : The pension of the employees
of the MTNL is paid thought MTNL internal resources whereas the pension of the employees of
BSNL is paid through the consolidated fund of India of the Government. On merger, the employees of MTNL may also demand payment of pension through the Government which may increase
the financial burden of the Government.
n

Stand like Rock
Disgruntled elements are trying to disturb unity of NFTE-BSNL.
Out of frustration they are offering loaves and fishes. Beware
TELECOM
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laikndh;

NaVuh ,oa foy;u vekU;
yksd miØe iquxZBu ifj"kn (chvkjih,lbZ) us
ch,l,u,y ds fy, LoSfPNd lsok;kstuk (ohvkj,l)
xksYMsu gSaM 'ksd ds ekè;e ls deZpkfj;ksa dh NaVuh ds }kjk
yksd miØe dks orZeku ladV ls mckjus dh vuq'kalk dh
gSA ch vkj ih ,l bZ ds vuq'kalk ds Åij ,u,QVhbZ us
izcaèku dks Li"V dgk gS fd fdlh izdkj dh NaVuh ds }kjk
deZpkfj;ksa dh la[;k ?kVkus dh ckr fcYdqy gh vekU;
gksxhA ,u,QVhbZ us ;g Hkh dgk gS fd 55 o"kZ vkSj vfèkd
vk;q ds deZpkjh vxj LoSfPNd lsokfuo`fÙk pkgrs gSa rks
muds iq=@iq=h dks fu;kstu fn;k tk; rkfd ;qok ,oa
{kerkoku ,oa vPNh ;ksX;rk èkkjh deZpkjh fey ldsaA oSls
deZpkjh ds cps gq, lsok vofèk ds fy, dkYifud okf"kZd
osru c<+krs jh nsdj isa'ku gkfu dh HkjikbZ dh tk;sA

ls eqdkcyk esa lQyrk ik ldrh gSA ch ,l ,u ,y us
vius fjiksVZ esa ohvkj,l lacaèkh leLr [kpsZ dh HkjikbZ
djus MhvksVh }kjk djus dh ekax dh gS tks 'kk;n gh
Lohd`r gksxhA
ch,l,u,y us vkbZVhvkbZ ,oa ,e Vh ,u ,y ds foy;u
ds i{k esa viuk fu.kZ; ugha fn;k gSA
ge ,d ckj iqu% bl ladYi dks nksgjkrs gSa rFkk
ch,l,u,y@MhvksVh dks lkoèkku djrs gSa fd deZpkfj;ksa
dh NaVuh ,oa vkbZVhvkbZ vkSj ,e Vh ,u ,y dk foy;u
fdlh Hkh gkykr esa Lohdkj ugha djsxa s vkSj blds fo:¼
iw.kZ xksycanh ds lkFk ,drkc¼ gksdj la?k"kZ djsaxsA

lhih,e (dE;qfuLV ikVhZ ekfdZLV) dh
dk;Zdkfj.kh dk ohvkj,l eqís ij ikfjr
izLrko

chvkjih,lbZ us ch,l,u,y esa vkbZVhvkbZ rFkk
,evh,u,y ds foy; dh Hkh vuq'kalk dh gSA ,u,QVhbZ
us viuk n`<+ fopkj crk;k gS fd bu nksuksa daifu;ksa dk
;fn deZpkjh Ldhe dks viukrs gSa rks la?kksa dks jksduk
foy;u ch,l,u,y ds fy, vkRe?kkrh gksxk D;ksafd mDr ugha pkfg,
nksuksa daifu;ka u dsoy ?kkVs esa gS vfirq dtZ esa Hkh Mwc
mi;qDZ r izLrko uoacj 22&24 o"kZ 2002 esa ikfjr
pqdha gSaA ,eVh,u,y ds 46 izfr'kr ls vfèkd fgLlk gqvk gSA
iwath dk fofuos'k gks pqdk gSA
ßdeZpkfj;ksa dh la[;k dks de djus ds fy, vusd
ch,l,u,y izcaèku us vius ,D'ku Vsdus fjiksVZ esa ljdkjh miØe rFkk futh daifu;ka okyUVjh fjVk;jesaV
MhvksVh dks lwfpr fd;k gS fd daiuh 55 o"kZ vkSj vfèkd Ldhe ykxw djrh gSAAdHkh&dHkh izca/ku vkd"kZd iSdst
vk;q ds deZpkjh vxj LoSfPNd lsok fuo`fÙk dk fodYi nsrs gSa ftldk izeq[k mís'; vkijs'ku ewY; dks de djus
nsrs gSa rks mUgsa rhu vfxze o dkYifud okf"kZd osru c<+krs jh dk gSA VsM
ªs ;wfu;Ul dks ohvkj,l ;kstuk dk fojks/k djuk
nsdj isa'ku ykHk nh tk,xhA ch,l,u,y dh ;g flQkfj'k pkfg,A ijarq ;fn deZpkjh LosPNk ls ;kstuk dks ysrk gS
vkèks eu ls dh xbZ gS] blls fLFkfr esa lqèkkj dh xqatkb'k rks la?k mUgsa ugha jksd ldrsAÞ
ugha gSA tc jsyos fMIkkVZesaV fjIyslesaV Ldhe ykxw dj
ldrh gS rks ch,l,u,y esa ,slk D;ksa ugha fd;k tk ldrk\
,u,QVhbZ ch,l,u,y dh jk"Vªh;
fjIyslesaV Ldhe le;kuqdwy gSA
fjIyslesaV Ldhe esa osrukfn ds nokc esa deh vkus ds
lkFk gh mtkZoku u;s HkrhZ dfeZ;ksa ds cy ls futh daifu;ksa
TELECOM

dk;Zdkfj.kh dh cSBd 15 ls 17 vDrwcj
dks dks;EcVwj] rfeyukMw esa gksxhA
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mi;qZDr izLrko dks ,u,QVhbZ us tc vius osclkbV
ij Mkyk rks ch,l,u,ybZ;w ds gks'k mM+ x, rFkk ohvkj,l
eqís ij ,u,QVhbZ ds fo:¼ vuki&'kuki fy[k MkykA
lR;rk dks ipkuk cgqr dfBu gksrk gSA ,u,QVhbZ dk
ohvkj,l ij viuk n`<+ n`f"Vdks.k gSA Hkksiky esa lEiUu
jk"Vªh; dk;Zdkfj.h dh cSBd esa fuEu izLrko ikfjr gqvk
Fkk ftl ij ge vkt Hkh dk;e gSaA ch,l,uybZ;w ds >wBs
izpkj rFkk fVIif.k;ksa dk deZpkfj;ksa ij izHkko ugha iM+
ldrkA

jk"Vªh; dk;Zdkfj.kh lfefr dh Hkksiky cSBd
esa loZlEefr ls ikfjr izLrko
1- yksd miØe iqufuekZ.k ifj"kn dh vuq'kalk ij
fnukad 15 ,oa 16 vizSy 2011 dks Hkksiky esa
lEiUu gq, jk"Vªh; dk;Zdkfj.kh dh cSBd esa yksd miØe
iqufuZekZ.k ifj"kn dh flQkfj'kksa dks iw.kZr% [kkfjt fd;k
ftlesa lsokfuo`fÙk dh vk;q ?kVkdj 58 o"kZ djus] LoSfPNd
lsokfuo`fÙk nsus] ,e-Vh-,u-,y- rFkk vkbZ-Vh-vkbZ- dks ch,l-,u-,y- esa 'kkfey djus rFkk deZpkfj;ksa dks feyus
okyh HkÙkksa esa dVkSrh djus dh flQkfj'k FkhA dk;Zdkfj.kh
lHkk us ;g Li"Vr% eglwl fd;k fd ;s flQkfj'ksa deZpkfj;ksa
dks utjvankt gh ugha djrh vfirq ch-,l-,u-,y- ds
fodkl esa Hkh ckèkd gSA
lsokfuo`fÙk dh vk;q ?kVkus ,oa LoSfPNd lsokfuo`fÙk ds
lkFk ,e-Vh-,u-,y- ,oa vkbZ-Vh-vkbZ- dk ch-,l-,u-,yesa fcy;u vius vki esa Hkzked gS D;ksfa d ,d rjQ deZPkfj;ksa
dks de djus dh ckr vkSj nwljs foy;u ls vkSj vfèkd
deZpkfj;ksa dh la[;k o`f¼ Li"Vr% fojksèkkRed gSAa LoSfPNd
lsokfuo`fÙk dk izkoèkku ljdkj dh oknk f[kykQh gksxh
D;ksafd fuxe cuus ds le; fu;e 37, esa ,slh O;oLFkk
ugha j[kh x;h gSA
;g lHkh tkurs gSa fd ,u-Vh-,u-,y- ds vius [krjs
gSa] ftudk lkeuk djus dh dksbZ O;oLFkk ugha dh tk jgh
gSA ,u-Vh-,u-,y- rhu gtkj djksM+ :- dh okf"kZd ?kkVs ij
py jgh gSA ,e-Vh-,u-,y- vkSj ch-,l-,u-,y- esa
deZpkfj;ksa dh lsok 'krsZ ,d tSlh ugha gSaA ,e-Vh-,u-,yTELECOM

ds fy, 37, dh O;oLFkk ugha gSA ,e-Vh-,u-,y- dh 46
izfr'kr fgLlk iwath fofuosf'kr gks pqdh gSaA vr,o ch-,l,u-,y- ds lkFk ,e-Vh-,u-,y- vFkok vkSj fdlh gksfYMax
dEiuh dk ch-,l-,u-,y- esa fcy;u dEiuh ds mRFkku esa
mRizsjd ugha gks ldrhA
vkb-Vh-vkbZ- dh fLFkfr ,e-Vh-,u-,y- ls Hkh cnrj
gS] bls dfeZ;ksa ds osru Hkqxrku gsrq Hkh ljdkjh ctV dh
eksgrkt gSA le;kuqdqy rduhdh lalkèku vkbZ-Vh-vkbZds ikl ugha gSa vr% ;g cgqjk"Vªh; dEifu;ka ds lkFk mRiknu
esa eqdkcyk djus esa v{ke gSA
vkb-Vh-vkbZ ds fy, vyx ls dk;Z&;kstuk cukdj
bldk iqu%m¼kj fd;k tk ldrk gS] ch-,l-,u-,y-,lds lkFk fcy;u nksuksa esa ls fdlh dEiuh ds fy, fgrdj
ugha gSA
dk;Zdkfj.kh lHkk us dsanzh; eq[;ky; usr`Ro dks
funsZf'kr djrh gS fd miØe iqufuekZ.k ifj"kn dh
flQkfj'kksa ds fujLr djus gsrq gjlEHko la?k"kZ dk jkLrk
viuk ldrs gSa
dk;Zdkfj.kh lHkk dsUnzh; usr`Ro dks ch-,l-,u-,yodZlZ vyk;Ul ds lkFk fopkj&foe'kZ ds ckn la?k"kkZRed
dne mBkus dks funsf'kr djrh gSA

tsVhvks dh foHkkxh; ijh{kk
dsjy dSV ds fu.kZ; ij dkuwuh lykg fy;k tk
jgk gSA dkiksZjVs dk;kZy; esa lykg vkus ds mijkar
dk;Zokgh djsxkA

iz'kklu@izcaèku dks i=
okÅpj lfgr esfMdy fjEclZeVas
Vh,Q&32@6 fnukad 18-6-2011 lhfu;j th,e (iz'kklu)
dks

la?k ds laKku esa yk;k x;k gS fd vfèkdkfj;ksa dks
okÅpj ds lkFk esfMdy fjEclZesaV 1-1-2007 ls
la'kksfèkr osrueku ij dkiksZjVs dk;kZy; ds i= la[;k
ch,l,u,y@,sMfeu 1@14&15@09 fnukad 24-082009 ds vuqlkj fd;k tkrk gSA ukWu&bDthD;qfVo dks
12
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blds Bhd foijhr iwoZ la'kksfèkr osrueku ij gksrk gSA ;g
ijUrq ,l,l, gsM~l vkns'kksa dk [kqys vke mYya?ku
HksnHkko gSA bl lUnHkZ esa fnukad 16-6-2011 dks ppkZ dj jgs gSaA
gqbZ gSA d`i;k HksnHkko nwj djsaA
la?k ds jk"Vªh; vè;{k] bLyke vgen] HksaV djds ,e
psUubZ Vsyhdke lfdZy esa vuqdEik fu;qfDr dk ih] egkjk"Vª] rfeyukMq rFkk jktLFkku dh tkudkjh nh
gSA lhfu;j th,e (LFkkiuk) ls Hkh ppkZ,a gqbZ gSaA fnukad
fuLrkj.k
17-6-2011 dks la?k dks lwfpr fd;k x;k gSA fd if'pe
Vh,Q&16@5 fnukad 18-6-2011 funs'kd (dkfeZd) dks
psUubZ lfdZy us vuqdEik fu;qfDr 600 ekeys Hksts caxky ds vklulksy ,l,l, esa 16-6-2011 dks mu
gSa ftudk fuLrkj.k ugha gqvk gSA foLr`r C;kSjk fuEuor gSa% lHkh deZpkfj;ksa dks VªkUlQj fd;k x;k gS ftUgksaus dqN
le; iwoZ foèkkulHkk pquko ds i'pkr~ ,u,QVhbZ esa
o"kZ
lfEefyr gq, gSA VªkUlQj esa ikjnf'kZrk ugha gS rFkk dkiksjZ Vs
2008
3
dk;kZy; ds vkns'kksa dk mYya?ku gSA euekus VªkUlQlZ ls
2009
7
deZpkjh mÙksftr gSa rFkk vkUnksyu Hkh lEHko gSA
2010
50
orZeku esa vkUnksyu dEiuh ds fgr esa ugha gSA
dqy
60
d`i;k mfpr dk;Zokgh lqfuf'pr djsaA
mi;qZDr lHkh ekeyksa esa lhth,e dh flQkfj'k gSA
Jh jkèks';ke feJ] ,l,l (Vhth) O/o th,e
d`i;k eqís dk lekèkku djsaA
VhMh cjsyh dk vuq'kklukRed ekeyk

rfeyukMq esa fu;e fo:¼ VªkUlQlZ
Vh,Q&20@3 fnukad 13-6-2011 funs'kd dkfeZd dks

Vh,Q&13@6 fnukad 15-6-2011 Jh vkj ds mik/;k;]
lh,eMh] ch,l,u,y] ubZ fnYyh

ekeyk yxHkx 12 o"kks± ls yfEcr gSA
rfeyukMq lfdZy esa dkiksZjsV dk;kZy; ds i= la[;k
250&7@2007&ilZ III fnukad 18-3-2011 ,oa
Jh ,l-Jh lDlsuk] lsokfuo`Ùk ,l,l,l (th)
250&7@2011 esa fufgr vkns'kksa ds fo:¼ deZpkfj;ksa
O/o cjsyh if'pe ;wih Vsyhdke lfdZy dk
dk LFkkukUrj.k fd;k x;k gSA euekus VªkUlQj ls fLFkfr
vuq'kklukRed ekeyk
[kjkc gks ldrh gSA lhfu;j th,e (,l vkj) rFkk (LFkkiuk) Vh,Q&13@6 fnukad 15-6-2011
nksuksa dks tkudkjh nh tk pqdh gSA
deZpkjh 1-9-2006 dks lsokfuo`Ùk gqvk gSA dsl
d`i;k gLr{ksi djsaA
vHkh Hkh yfEcr gSA
Vh,Q&20@3 fnukad 18-6-2011 Jh vkj ds mikè;k;]
lh,eMh ch,l,u,y dks

euekus rFkk o`f¼ jsV ij ,lVh,e@16@ekMe dh
deh'kfuax

dkiksZjVs dk;kZy; ds i= la[;k 250@7&2007 Vh,Q&13@6 fnukad 13-6-2011 Jh vkj ds mikè;k;]
&ilZ III fnukad 18-3-2010 rFkk 250@7&2007 lh,eMh dks
& ilZ III (ikVZ) fnukad 7-3-2011 esa fuEu fuèkkZfjr gSA
th,e] bykgkckn esllZ thr VªMs lZ dks 18]000@&
ßdeZpkfj;ksa dk Vªkl
a Qj ikjnf'kZrk ds lkFk ekpZ@vizy
S
dj nj ls ,l Vh ,e&16@ekMe deh'kfuax gsrq vuqeksfnr
esa fd;k tk; rFkk dEiuh dh foÙkh; n'kk dks è;ku esa fd;kA jsV dh izfrfyfi layXu gSA ijUrq mlh dk;Z dks
mlh Bsdns kj us mUuko] gehjiqj] egksck esa deh'kfuax gsrq
j[kk tk;AÞ
TELECOM
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:i;k 35]000@& dh nj ls Hkqxrku fd;k x;k gSA bl
ywV esa vfèkdkjh 'kkfey gSaA
vk'p;Z rks ;g gS fd ,sls Hkz"V vfèkdkfj;ksa dk VªkUlQj
gksrk gS rFkk dqN le; i'pkr~ fujLr dj fn;k tkrk gSA
d`i;k lrdZrk ls tkap djk,aA
Vh,Q 20@3 fnukad 18-6-2011 lhfu;j th ,e (LFkkiuk)
dks

la?k ds laKku esa vk;k gS fd vkaèkz lfdZy us lfdZy
Lrj ij VªkUlQj ikWfylh cukbZ gSA ;g nks"kiw.kZ gSA
ch,l,u,y gsMDokVZj dh VªkUlQj ikfylh dk ikyu
gksuk pkfg,A

pfj= iaftdk (,lhvkj) esa vkSlr izfof"V ds
dkj.k ,ubZihih ls oafpr
Vh,Q&26@6 fnukad 21-6-2011 Jh vkj ds mik/;k;
lh,eMh ch,l,u,y dks

VsyhQksu ykbu vius psUubZ fuokl ij fy,A ;s lHkh
VsyhQksUl muds uke ugha gksdj lhth,e VsyhQksu fMfLVªd
psUubZ ds uke iathd`r fd, x,A okLrfod :i ls ;g ea=h
ds fuokl ij ,d VsyhQksu ,Dlpsat LFkkfir fd;k x;kA
;g ifjokj }kjk vius O;kikj esa mi;ksx fd;k x;kA ;g
d`R; 3-4 fdyksehVj dh yach dsfcy fuokl ls O;kikj
LFky rd xksiuh; <ax ls Mkydj fd;k x;kA bl dkj.k
ch,l,u,y dks vfr vkfFkZd uqdlku gqvk gSA lhchvkbZ
us bldh tkap djds fnukad fjiksVZ 10-9-2007 dks
lsØsVjh MhvksVh dks dk;Zokgh gsrq ns nhA ;s lHkh VsyhQksUl
lu Vhoh ds dk;kZy; ls tksMs+ x,A ;s uacj ß24372211Þ
ls ß24372301Þ rFkk ß24371500Þ ls
ß24371799Þ rd FksA 323 VsyhQksUl ds izFke pkj
vad ß2437Þ dkeu (,dleku) FksA vr% ;g fuokl esa
,d VsyhQksu ,Dlpsat LFkkfir gks x;kA lu Vhoh ds
LFkkiuk us bldk tuojh] 2007 ls mi;ksx fd;kA ;s
QksUl lk/kkj.k ugha FksA buesa vkbZ,lMh,u (ISDN) ykbu
Hkh FkhA
;g lHkh lqfo/kk lu Vhoh dk eq¶r esa feyhAÞ

d`i;k Vh,Q&26@6 fnukad 9-4-2011 dk lanHkZ
ysaA lqizhe dksVZ us Jh nsohnÙk cuke Hkkjr ljdkj dh
;kfpdk esa fu.kZ; fn;k gS fd izR;sd izfof"V ßlkspuh;Þ]
^vPNk*] ^cgqr vPNk* deZpkjh dks crkuk gksxkA iwoZ esa
la?k dk n`<+ er gS fd mi;qZDr d`R; lhth,e rFkk
vkSlr izfof"V ls deZpkjh dks voxr ugha djk;k tkrk vU; mPp vf/kdkfj;ksa dh feyhHkxr ls gqbZ gSA ftl dkj.k
izcèa ku lss i=
FkkA bu izfof"V;ksa ls deZpkfj;ksa dks vixzsMs'ku ls oafpr ch,l,u,y dks vikj vkfFkZd gkfu gqbZ gSA
djuk rdZlaxr rFkk U;k;laxr ugha gSA mPpre U;k;ky;
vr% la?k dh ekax gS fd ekeys dh tkap gks rFkk nks"kh
ds fu.kZ; dh izfrfyfi layXu gSA
vf/kdkfj;ksa ds fo:¼ dBksj dk;Zokgh dh tk;A
d`i;k mfpr dk;Zokgh lqfuf'pr djsaA

/kjuk @izn'kZu

HkwriwoZ lapkj ea=h] Jh Mh ekju rFkk psUubZ
Vsyhdke fMfLVªDV ds vf/kdkfj;ksa }kjk xcu

21 tqykbZ dks ch,l,u,y odZlZ ,yk;al ds lHkh
la?k dkys Qhrs yxkdj fuEu ekaxksa ds leFkZu esa
Vh,Q&36@1 fnukad 13-6-2011 Jh dfiy flCcy] ekuuh;
ftyk@lfdZy @gsMDokVZj Lrjksa ij /kjuk vk;ksftr djsaxs
lapkj ea=h dks
Jh Mh ekju] HkwriwoZ lapkj ea=h vius in dk nq:i;ksx rFkk Hkkstukodk'k ds le; izn'kZu djaxsA
djrs gq, 323 VsyhQksUl ykbu vius fuokl ls ßlu ekax%s
VhohÞ dks miyC/k djk;k FkkA ;g ykaNu lekpkj i=ksa esa
1) ch,l,u,y lsok ds fodkl gsrq lkefxz;ka (dsfcy]
izdkf'kr gqvk gS ftlds dqN va'k fuEuor gSa%
Mªkiok;j] ekMe] VsyhQksu lsV miyC/k djsaA
ßrfeyukMw ds lapkj ea=h us ch,l,u,y ls 323
2) lHkh iathd`r la?kksa dks VSªM ;wfu;u lqfo/kk,a
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rFkk ,d ls vf/kd la?k dks ekU;rk
3) ohvkj,l@lhvkj,l ughaA
4)

lsok dky esa fd;s x;s vofèk ds izR;sd o"kZ ds fy,
35 fnuksa dk osru ,oa lsokfuo`fÙk rd cps vofèk ds
izR;sd o"kZ d fy, 25 fnu dk osru ns; gksxk tks de
ls de 25000@& :i;s vFkok 250 fnu ds osru
esa tks vfèkd gks ogha ns; gksxk ijUrq {kfriwfrZ dh jkf'k
deZpkjh ds cps gq, lsok vofèk esa izkIr gksus okys osru
ls vfèkd ugha gksxkA

vkmVlksfl±x can djksA

gsMDokVZj us iz'kklu dks uksfVl ns fn;k gSA

yksd miØe% iquZxBu ifj"kn (ch vkj
ih ,l bZ) ds vuq'kalk ij ch-,l-,u,y- dk izLrko

[k) oh-vkj-,l- ds fy, osru dk rRo ewyosru $
eagxkbZ HkÙkk gksxkA
KkrO; gS fd yksd miØe iquZxBu] ifj"kn us
ch,l,u,y ds fy, dqN vuq'kalk,a dh Fkh] mu vuq'kalkvksa x) ns; jkf'k ds fy, la'kksèku o`f¼ vkfn dks 'kkfey ugha
ij ch,l,u,y us vius izLrko nwjlapkj foHkkx dks lefiZr
fd;k tk;xkA
fd;k gS tks lkjka'k esa fuEu izdkj gSA
?k) cksul dk Hkqxrku lqfuf'pr gksxk rFkk vkdfLed

vuq'kalk &3 [iSjk 2-18 (iii)] %

vodk'k dks oh-vkj-,l- rd lekuqikfrd nj ls uxn
Hkqxrku fd;k tk;xkA

ch,l,u,y dks deZpkjh ,oa izcaèku Lrj ij LoSfPNd
lsok fuo`fr (oh-vkj-,l) 'kkfey dj Je 'kfDr dks iquxZ fBr ch,l,u,y }kjk izLrkfor oSdfYid ;kstuk%&
djuh pkfg,A lkt&leku&pfØr midj.k ds j[kj[kko (fodYi &2)
ij [kpZ ?kVkuk ,oa vius Hkwfe ,oa Hkou dks èku dks"k esa (i) ;kstuk lHkh ,DthD;wfVo ,oa ukWu ,DthD;wfVo tks
cnyuk pkfg,A
55 o"kZ vk;q ds gks ds fy, [kqyk jgsxkA
ch,l,u,y esa ohvkj,l ij dk;Z;kstuk@izLrko%& (ii) ;kstuk dks vkd"kZd cukus ds fy, tks deZpkjh LoSfPNd
;|fi deZpkjh la?kksa us yxkrkj ohvkj,l dk fojksèk fd;k
lsok fuo`fÙk dk fodYi nsaxs muds cps gq, lsok dky
gS] ijUrq ;g vfrvo';d gS fd deZpkfj;ksa ,oa laxBu ds
esa feyus okys lkekU; okf"kZd osru o`f¼ dks lsokfuo`fÙk
[kq'kgkyh ds fy, oSls deZpkjh tks LosPNk ls lsokfuo`fÙk
ds le; tksM+dj isa'ku vkfn dk Hkqxrku gksxkA vxj
ysuk pkgrs gS ,d vkd"kZd volj nsuh pkfg,A oh-vkjcps gq, lsok dky esa dksbZ le; o¼ izksUufr] dh
,l- ds fy, Mh-ih-bZ- ds izLrko ds fodYi esa ,d izLrko
laHkkouk ls okf"kZd osru o`f¼ esa o`f¼ gksuh gks rks ,sls
ij fopkj fd;k tk jgk gSA nksukas izdkj ds izLrko
laHkkofr jkf'k dks ugha vfirq deZpkjh ftl osrueku
fuEufyf[kr gSSa%
esa ohvkj,l fodYi nsus ds le; gSa mldk osruo`f¼
fn;k tk;xkA elyu dksbZ deZpkjh vxj 56 o"kZ
Mh-ih-bZ- dk izLrko (fodYi &1)
dh vk;q esa ohvkj,l dk fodYi nsrk gS rks mls rhu
Mh-ih-bZ }kjk vYi ykHk¾gkfu vftZr djus okys
okf"kZd osru o`f¼ dk ykHk ns; gksxkA
miØeksa ds fy, oh-vkj-,l- dk tks rjhdk crk;k gS og
xqtjkr Ldhe ds uke ls tkuk tkrk gS] tks fuEuor (iii) dkYifud :i ls ns; okf"kZd osru o`f¼ dks isa'ku ,oa
vU; isa'ku ykHk elyu] Nqfê;ksa dk uxnhdj.k ,oa
gS%a &
;k=k HkÙkk vkfn esa ykxw gksxkA
d) LoSfPNd lsokfuo`fÙk ds fy, bfPNr deZpkjh dks muds
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(iv) dkYifud osru o`f¼ dk Hkqxrku ch,l,u,y djsxh
ijUrq isa'ku fgLlk jkf'k mDr deZpkjh cps gq, lsok
vofèk ds fy, Mh-vks-Vh- dks ugha nsxhA
v) LoSfPNd lsok ;kstuk fcuk&fdlh HksnHkko ds lHkh
laoxZ ds fy, ykxw gksxk ijUrq izcaèku fdlh ds
vkosnu eatwj vFkok ukeatwj djus dk iw.kZ vfèkdkj
j[ksxhA

ch-,l-,u-,y- esa LoSfPNd lsokfuo`fÙk ;kstuk ds
fy, dks"k izcèa ku

csgrj lsok nsus esa l{ke gksaxhA
ch,l,u,y ,oa ,eVh,u,y ds foy;u ds iwoZ
fuEukfdar nks fcUnqvkas ij xgu fopkj vko';d gSA
I) osru %& ,eVh,u,y esa dk;Zjr dfeZ;kas ds osrukfn
ch,l,u,y esa dk;Zjr deZpkfj;ksa dh rqyuk esa vfèkd gSA
foy;u ds mijkUr ch,l,u,y dehZ Hkh ,eVh,u,y dh
rjg leku osru dh ekax dj ldrs gSa ftlls osru en esa
Hkkj dh c<+ksÙkjh gksxh vkSj lka;qDr :i ls nksuksa dEifu;ksa
ds vkfFkZd thoarrk dks izHkkfor djsxhA
II) isa'ku%& ,eVh,u,y esa dk;Zjr dfeZ;ksa dks ,e-Vh,y-,y ds vkUrfjd lalkèku ls isa'ku feyrh gS tcfd
ch,l,u,y dehZ lsokfuo`fr ds mijkUr Hkkjr ljdkj ds
jktdks"k ls isa'ku ikrs gSaA fcy;u ds mijkUr ,eVh,u,y
ds deZpkjh Hkh ch,l,u,y ds leku ljudkjh dks"k ls
isa'ku Hkqxrku dh ekax dj ldrs gSa ftlls ljdkjh jkt
dks"k ij cks> c< ldrk gSA (ist 8 ij ns[ks)a

Mh-ih-bZ- us vks-,e- la[;k& 2(32)@97&Mh-ih-bZ(MCY;w lh) th-,y XXII fnukad 5 ebZ 2000 ds
}kjk ;g fn'kk funs'k fn;k gS fd vYi&ykHk&gkfu esa
pyus okys miØe dks oh-vkj-,l- ls lEcafèkr [kpZ ds
fy, ctV esa O;oLFkk dk lq>ko fn;k gSA ch,l,u,y
dh orZeku vkfFkZd fLFkfr uktqd gSA vr,oa ch,l,u,y
LoSfPNd lsokfuo`fÙk en ds [kpZ ogu djus esa l{ke
ugha gksxh blfy, nwjlapkj foHkkx dks oh-vkj-,l- en
izca/ku ls i=
ds Nqêh ds uxnhdj.k lfgr leLr [kpZ dk Hkqxrku
u-&25&3@2011 ch,l,u,y & (MCY;w ,y) fnukad 16djuk pkfg,A
06-2011
MhvksVh LoSfPNd lsokfuo`fÙk ds fodYi ,d vFkok
lHkh eq[; egkizcèa kd nwjlapkj
fodYi nks dks viuh vuqefr iznku dj ldrh gS mlds
ifjeaMy@iz'kklfud dk;kZy;@{ks=h; bZdkbZ
mijkUr ;wfu;u@,lksfl,'ku lesr lHkh lacafèkr i{kksas ls
ch,l,u,y deZpkfj;ksa ds vkfJrksa dks oksd's kuy@lej
okrkZyki ds ckn bl ;kstuk dks ykxw djus dk fopkj dh
izf'k{k.k esa NwV lEcafèkrA
tk;sxhA
dY;k.kdkjh ;kstuk ds rgr ;g fu.kZ; fy;k x;k gS
ch,l,u,y ds lkFk ,eVh,u,y dk foy;u fd ch,l,u,y esa dk;Zjr deZpkfj;ksa ds vkfJrksa dks
lHkh nwjlapkj ifjpkyd tSls Hkkjrh] fjyk;Ul] VkVk oksd's kuy@lej izf'k{k.k tks ch,l,u,y izf'k{k.k dsUnzkas
vkfn dks lEiw.kZ Hkkjr esa mifLFkr gS rFkk cktkj esa vius ;k {ks=h; bZdkbZ }kjk fn;k tkrk gS ds fy, ns; 'kqYd esa
fgLls dks c<+kÙs kjh dj jgs gSAa fnYyh vkSj eqEcbZ tSls egkuxj iphl izfr'kr dh NwV nh tk;xhA
esa fuxfer miHkksDrk dh Hkkjh la[;k gS vkSj bu uxjksa esa
;g vkns'k rRdkfyd izHkko ls izHkkoh gksxkA n
ch,l,u,y dks cktkj esa izpqj laHkkouk,a gksaxhA vuqKfIr
lko/kku jgsa
esa izfrcaèk ds pyrs ch,l,u,y ,oa ,eVh,u,y ,d nwljs
fd Kkr ifj{ks= esa ifjpkyu ugha dj ldrsA ch,l,u,y
grk'k&fujk'k yksxksa dh ,u,QVhbZ dks rksMu+ s dh
vkSj ,eVh,u,y dks nksuksa ds fy, [kqys cktkj feyus ls ;kstuk gSA fofHkUu LFkkuksa ij ykyp nsdj yksxksa dks
nksuksa gh yksd miØe dks ykHk gksaxsA blls nksuksa dEifu;ka xqejkg dj jgs gSaA
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