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"December" Strike
The three days strike call by JAC has
ended on the night of the second day after a
detailed discussion with the CMD/BSNL. The
employees and executives went on strike very
enthusiastically throughout the country.
Many of us expected that atleast the demand for merger of 78.2 percent IDA with
pay will be settled since a clear order dt-2-42009 of Central Government is there to implement it. The recognised union earlier
failed to include 78.2% IDA merger at the time
of wage agreement. The management now
took a position that the BSNL is presently in
loss.
NFTE-BSNL although had very serious
reservations on the attitude of the convener, JAC and the General secretary,
BSNLEU it did not vent out anything so that
the unity is not spoiled during the period of
strike. Now it is time to express our views
freely so that both the Comrades correct
their wrong and disruptive attitude at least
now. Despite requests Com. VAN
Namboodri refused to call all the General

Secretaries of unions/association for JAC
meetings for admission in JAC. He was selective. This approach will not help the JAC
in anyway. AIBSNLOA, SEWA-BSNL and
few other associations have real grievance
about the attitude of Com. Namboodri.
Com. Chandeshwar Singh, General Secretary, NFTE-BSNL and the Chairman of
JAC was very much available in New Delhi
on 26-11-2010 although Com. Namboodri,
Convener of the JAC was out of Delhi. But
surprisingly a meeting was conducted with
the CMD/BSNL on 26-11-2010 by Com.
Abhimanyu and others without even informing to Com. Chandeshwar Singh. BSNLEU
should not get arrogated that it is the only
union in JAC. Further Com. Abhimanyu
uploaded in the website an news item on 112-2010 at 12.30 P.M. under the caption
"NFTE-BSNL in doldrums". No sane person
will exhibit such things when a united strike
was going on. Only persons who wish to disrupt the united action of strike will indulge
in such petty things.
Contd. on page 3

Worsening condition of BSNL –
NFTE BSNL seeks intervention of Hon'ble MOC
No.TF-4/6 Date 30/11/2010 to Hon'ble Minister of Communication and IT, New Delhi
We are immensely pleased that your goodself
has taken over the charge of Ministry of Communication and IT at a critical period particularly when
the BSNL is in loss and the image of Telecom is
tarnished to a very large extent. We heartily welcome you and assure our fullest and unstinted
cooperation of about one lakh employees to whom
we represent. The BSNL workers are confident
that under your steward ship the BSNL services
will not only expand and progress but the corruption and misdeeds prevailing in BSNL will also
be checked and controlled. I am mentioning below only few points for your kind consideration
and appropriate action.
1) Procurement of Mobile equipments and
other materials:- There are many circles which
are facing capacity crunch. The expansion is at
standstill and urgent action is needed to procure
adequate mobile equipments. Apart from above
the cables are not available due to which we are
not in a position to provide new landline and
Broadband connections. Procurement of cable
is very necessary:
2) Misdeeds and corrupt Practices of SSA
Heads etc:- There are many officers who are allegedly involved in misdeeds and corrupt practices. The union has made series of representations to the management but no action has been
taken we are mentioning below some of the concrete cases.
1. Shri Narendrakumar, GM, Warnagal in
Andhra Telecom Circle.
2. Dr. Philip, PGM Trissur in Kerala Telecom
Circle.
3. Shri S.K.Bhandari, PGM, Ahmedabad TD in
Gujrat Circle.

4.

Shri L.K.Govil, GM Bharatpur in Rajasthan
Telecom Circle.
5. Shri Dipak Padigaokar, GM Dhulia in
Maharashtra Telcom Circle.
It is pertinent to mention that there are specific guidelines and instructions of Chief Vigilance
Commissioner that the officers should not be retained on sensitive posts beyond the period of
three years. Orders also exist that the officers
may not be retained at a post beyond 4 years
and in the circles after 6 years. All these rules
are not being followed in BSNL due to obvious
reasons and company is paying the price for this.
3. Lavish Expenditures: The BSNL is although in loss but very recently all the officers
upto the level of Dy GMs (JAG) and above have
been provided with Black Berry Mobile Phones
and AC Vehicles. The facility to stay in five and
three star hotels continues. The officers are making foreign trips without any check and control.
But non-executive employees have been denied
Bonus on the of plea that company has not earned
profit.
Every month the CGMs are assembling at
Chandigarh in the name of meeting.
The CGMs are holding meeting of SSA Heads
twice in a month incurring huge expenditures. As
a matter of fact there is jungle Raj in the company. The posts of Director (Finance) and (Enterprises) are vacant since long. There is no
regular additional CMD and Director (HRD) is
holding the charge of CMD in a stop gap arrangement.
We solicit you to please intervene and take
remedial action in the interest of our company.n
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Central Trade Unions to conduct Parliament March
on 23rd February
As the Government of India did not prepared to discuss the important issues for the
7th September 2010 the major Central Trade unions have decided to conduct a March to
Parliament on 23-2-2010. A preparatory meeting was organised in this connection at the
New Delhi office of Northern Railway Mazdoor Union under the chairmanship of Dr. Sanjeeva
Reddy, M.P. and INTUC president Com. Gurudas Dasgupta, M.P. General Secretary
AITUC, Tapan Sen, General Secretary CITU and Umraomal Purohit, General Secretary
HMS were also took part in the meeting. Various federation and union representing Power,
Banks, Insurance and Telecom participated in this and conveyed their whole hearted
support to the 23rd February Parliament March. Com. C.K. Mathivanan, Dy. G.S. represented NFTE-BSNL in this meeting and promised to mobilise the maximum number of
BSNL employees to the said March to Parliament which is primarily aimed at opposing the
disinvestment of PSUs and retrenchment of employees through VRS etc.
n

5th Membership verification campaign
picks up in Circles
As the election date is approaching very fastly the campaign for the 5th membership
verification in circles has already picked up.
On 9th December Com. C.K. Mathivanan, Dy. General Secretary inaugurated the
campaign at Patiala in Punjab circle. At a meeting held in the premises of G.M. office in
which more than 250 comrades participated Com. C.K.M. explained the non-performance
of BSNLEU for the last six year. Com. M.L. Sharma, Circle Secretary, Punjab and Com.
Mahinder Singh, CHQ vice president were also spoke at the meeting.
The campaign for Tamilnadu will begin at Salam on 28.12.2010 and for Kerala at
Olavakkod on 29-12-2010 and for Chennai Telephones on 30-12-2010. Com. Chandeshwar
n
Singh G.S. and Com. C.K. Mathivanam, Dy. G.S.
Contd. from page 1 : Editorial

BSNL may have to rethink about continuing in the JAC. The Joint Action Committee
was formed only to unify all unions/associations to fight against the Management.
But it seems Comrades Namboodri and
Abhimanyu look at the JAC to further the
interests of BSNLEU. This is most unfortunate and needs to be changed sooner the
better.

In the past a unanimous decision was
taken in the JAC to discuss before admitting any new member to the JAC. But without any discussion a new union which has
not even any branch anywhere in the country was suddenly included in the JAC and
negotiations with the management. If such
unwanted activities are not stopped NFTE-

VOTE NFTE BSNL TO PROTECT BSNL
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Letters to Administration
the matter reconciled and resolved.

Pay fixation in respect of Nonexecutive staff promoted after 1st
January, 2007:- Case of Andhra
Telecom Circle.

Notice
No.TF-4/1 Date 22/11/2010
It is hereby notified that the extended
National Executive Committee meeting of
NFTE (BSNL) will be held from 17th to 19th
December, 2010 at RishiBhawan, Burdman
Road Siliguri. The meeting will commence
from 10.00 a.m. on 17/12/2010.
Com. Islam Ahmad President will preside
over the N.E.C. meeting.
The following shall be the agenda.
1) Core Committee Meeting.
2) Review of the recommendations of
Core Committee.
3) 5th membership verification of union
a) Review of alliance.
b) Policy & Programme.
4) Organizational review at all level.
5) Any other item with the permission of
chair.
All members of National Executive, permanent N.C.E. invitees and all the District
Secretaries are requested to attend the meeting in time without fail.
n

No. TF-9/9 dtd.10.11.2010 GM, (Est.) BSNL
In para 3.6 of BSNL Hqr Letter the following is prescribed for pay fixation in respect
of staff who were promoted after 1st January, 2007.
"The non-executive staff can opt for the
revision of pay on 01/01/2007, or from the date
of promotion after 01/01/2007 or from the date
of next increment in the existing scale".
The corporate office has not limited to
the effect that the said para will be applicable only upto 31/12/2007. However, the circle office in Andhra has exceeded its power
and issued clarification vide no. CA-1/RPS/
NE/2010 date 17/08/2010 (copy enclosed)
that the option will be operative only in respect of promotion occurring upto 31st December, 2007. This has created confusion in
the field. Similar confusion may be available
in other circles also.
Therefore, we request you to please get

Letters from Administration
Telecom Employees, New Delhi on the subject mentioned above for taking appropriate
action. Action taken in the matter may be informed to NFTE, New Delhi under intimation
to this office.

Retention of officers as SSA Heads
etc. in BSNL against CVC guidelines
and BSNL Hqrs. own Transfer Policy.
DOT No.100-84/2010-STG-I Dated, the 29th
November, 2010 to the CMD, BSNL (C.O)
New Delhi with copy to GS, NFTE BSNL
I am directed to refer to the subject mentioned above and forward herewith a letter
No.TF-36-2 dated 28-09-2010(in original) of
General Secretary, National Federation of

Austerity Measures by BSNL
DO No. 16-54/2009-B Dated 03-11-2010 To
Shri All (CGM) BSNL Circles
I have been reviewing the liquidity position of BSNL and find that your circle is con-
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jects of Expenditure i.e. Repair & Maintenance, Vehicle Running Expenses. Power
and Fuel Changes. Inland and Foreign Travels Expenses. Business Promotion and Marketing. Advertisement, Security Guards. Professional Charges, Printing /Publication & Stationery. Overtime Allowance, Postal Expenses
and other Administrative Expenses. In Particular the runaway expenditure for electricity, fuel & water needs to be reined in
CGMs may additionally impose requisite
measures to contain expenditure and narrow the difference between cash collection
and outflows.
In view of the crisis situation looming
ahead, CGMs are requested to personally
monitor all expenditure and ensure that these
instructions are followed scrupulously Revised budgetary allotment for 2010-11 for the
circle is not to be exceeded under any circumstances and this shall be the cornerstone
of the appraisal process for 2010-11.

tinuously utilizing more cash than what is
being collected. What is even more alarming
is that the gap is widening leading to a severe cash crunch. I, therefore, believe that
dire measures are called for you are requested to thoroughly review the cash flow
of your circle reasons for lower cash inflow
and the pattern of expenditure. While revenues need to be increased, the immediate
need of the hour is to weed out any cash
outflow which is not absolutely essential. Accordingly, the revised working expenses
budget allotment reflects this requirement. An
embargo on expenditure on the following
items may be implemented till 31-03-2011
or further review whichever is later.
1. Travel expenses may be pared to the
bare minimum. Extensive use of Tele and
Video conferencing may replace travel. The
recently launched web-based virtual classroom platform in BSNL may also be utilized.
2. Business promotion & marketing expenses may be met only to the extent of committed liability to date within the revised
budget allotment of the circle. Further commitment on this account may be kept on hold.
3. Buildings No expenditure may be undertaken for administrative buildings, IQs etc.
For technical buildings, expenditure may be
incurred only after explicit case to case approval of BSNL Corporate Office even where
estimates may be already sanctioned.
4. Motor Vehicle: A total ban on purchase
of new vehicles is imposed, Since budget
wing has not allotted budget under the relevant head, there should not be any committed liability on this account as of now.
5. Controllable Expenses: The Circle may
draw specific strategy to ensure curtailment
of expenditure especially in Controllably Ob-

Financial Control - Revised allocation
under Working Expenses 2010-11 reg
BSNL No.1-3/2010-B(BSNL) Dated : 03-112010
Revised Allocation of funds for the year
2010-11 under Working Expenses are herby
authorized to the Circles as per Annexure I.
While Circles were instructed to contain
expenditure within proportionate budgetary
allotment, present trend in expenditure shows
there is over drawal of fund. The continued
over drawal is a matter of grave concern leading to an imminent liquidity crisis for the company. Therefore, it is reiterated that due care
may be exercised while placing periodical
requisition of fund so as to contain the re-
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meant for both 'CMTS' & 'Other then CMTS',
including OOH component. Expenditure under this object may be met only to the extent
of liability already incurred but within revised
allotment. Further commitment on this account may be kept on hold for the present.
The allotment under this object covers the
expenditure for Advertisement & Publicity.
Exhibition , Fare, Seminars & Conferences.
Brochure Printing, Gifts. Photography & video,
Expenditure on ceremonies, Business entertainment & donation, Sponsorship of Sport
events and any other events, Sale promotion and Publicity Expenditure and Expenditure of Free tall time etc.
n

quirement within proportionate allotment.
Considering the financial crisis now being
faced by the company, an embargo on expenditure under Working Expenses, especially
on 'controllable objects' of expenditure is to be
implemented on a war footing manner.
It may the ensured that instructions already issued on economy measures including those instructed in D.O.letter No. 16-54/
2009-B dated 03.11.2010 issued by CMD
BSNL are scrupulously followed. The revised
budget allotment for 2010-11 is not to be
exceeded under any circumstances. Periodic
fund requisition should be in such a manner
that it is evenly distributed through out the
remaining months to avoid rush of expenditure at the end of the financial year.
It may also be ensured that appropriation of RA 2010-11 is not made from one item/
object to another without specific approval
from budget division of Corporate Office.
The quarterly statement showing budget
allocation proportionate allocation and progressive expenditure under working expenses with reasons for variation if any,
should be furnished strictly abject/item-wise
in the order of objects/allocations made in
the prescribed format already communicated
vide No.16-67/2004-B(BSNL) dated 23-082004, so as to reach this office latest by of
20th of the following month.

Meeting with CMD, BSNL on 2nd Dec.,
2010 on 3 day strike demands
BSNL/7-15/SR/2010 dt-2-12-2010

Bharat Sanchar Nigam Limited
Representatives of BSNL's Employees
Associations/Unions met with Secretary
(Telecom), DoT today where CMD, BSNL
was also present. A follow-up meeting with
BSNL Management under the Chairmanship
of CMD, BSNL was held at 1500 hrs. on 2nd
December, 2010 in which Representatives
of JAC as well as from the management side
were also present.
In the course of meeting, the unions
exphasized on the following
• Procurement of GSM equipment.
• Benefit of 50% IDA merger in pay fixation.
The management side clarified that action is under way for procurement of 5.5 million lines to meet immediate demand for North
and East Zones. In addition, a proposal is
also being considered to procure 15 million
lines for the next year.

The Explanatory Notes for Schedules of
Payment & Provisions for Employment (Remuneration) under Salaries. Medical Allowances,
Wages, Pension Contribution ect and for
Schedules of Operative & Administrative Expenses under Insurance, Vehicle Running Expenses, Water, Electricity and Fuel Charges.
Professional Charges, Business Promotion and
Marketing etc. communicated vide this office
NO.1-1/2009-B dated 04-06-2009 hold good.
It may be noted that the fund allotted
under Business promotion & Marketing' is

Tele Labour
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the JAC members, CMD requested the union leaders to provide fresh inputs on this issue which could be examined by the management before submitting the case to BSNL
Board for its consideration.
On the remaining issues, the position is
given in Annexure-I.
With this, CMD BSNL again requested the
JAC members to withdraw its on- going strike,
to which the JAC members agreed.
Annexure-I

On the issue of Benefit of 50% IDA
merger in pay fixation (effectively amounting
to 78.2%), CMD BSNL informed that the case
has been deliberated in the 130th meeting
of the Board held on 25.8.2010 wherein the
Board taking into account all the pros and
cons decided to defer the implementation of
the benefit of 50% of IDA merger for pay fixation till the Company’s financial position improves considerably and there are visible
signs of recovery. On further insistence by

Issues taken up by the Joint Action Committee in support of their strike
from 1st to 3rd December, 2010
S.No. Issue raised
1.
Refund of Rs. 18500 crores
to BSNL paid to Government
towards 3G and BWA spectrum

2.

Immediate settlement of ITS
Group A absorption issue

3.
4.

No disinvestment/IPO of BSNL
No VRS

5.

No unbundling of last mile
copper cable

6.

Implement the Government's
commitment on financial viability
of BSNL at the time of corporatization by continuing exemption
from licence fee and continuation
of ADC, USO fund etc.
Effective and expeditious Implementation of programmes and
projects like ERP, NGN etc.

7.

Current status
The management has already taken up this issue with
the Government and the Government has made it clear
that with a view to provide level playing field to all the
charges service providers, it is not feasible for the
Government to refund spectrum charges. In case,
spectrum charges are refunded to BSNL, similar
demands shall arise from other service providers, as well.
Basically the issues relates to the Government. The
consultation process with the Ministries has already
started and it will take some more time. It is understood that the Cabinet Note is being finalized.
The Government has not taken any decision on
these issues so far.
The Government has not taken any decision in this
regard and BSNL has also opposed unbundling of
last mile copper cable.
The Government has already charged licence fee on
account of 3G and BWA spectrum charges, Further, BSNL
is already in receipt of subsidy from USO Fund

POC for ERP project is likely to be rolled out by the
end of December 2010 and the CDR project has
been implemented in 230 SSAs out of 334 SSAs.

VOTE NFTE BSNL TO PROTECT BONUS
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Immediate fool proof measures
for smooth change over to CDR

The project shall be implemented in the remaining
SSAs very soon.

8.

Government departments and
PSUs should be mandated to
take telecom services from
BSNL/MTNL only

BSNL has taken up with the Government. At the same
time, BSNL has to improve its services so that
customers come to us and we have not to approach
various agencies. Although some of the organizations
have given business to BSNL, still we have to make
rigorous efforts to procure more business.

9.

Revision of Pension on IDA along
with wage revision. Immediate
revision of IDA pension of
pre-2007 BSNL retirees.

The Government has already sent a Cabinet Note
on which certain queries have been raised. It is
understood that DOT is in the process of furnishing
requisite information.

Conduct of 5th membership verification of non-executives' Unions in BSNLextention of facilities regarding
No. BSNL/5-1/SR/2010 dtd. 3rd December, 2010
This has reference to this office letter of even number dated 9th November, 2010 intimating the particulars of unions found eligible to participate in the fifth membership verification of
non-executive employees in BSNL, details of which are re-iterated for ready reference:S. Name of Union
No.
1. All India Backward Classes
Telecom Employees Sangthan
(AIBCTES)
2. Bahujan Trade Union of BSNL
(BTU BSNL)

Name of Gen. Secy.
& Tele . Ph. Nos.
Sh. A.D. Patil, GS
Tel. 09422812727,
Fax 0712-2552322
Sh. Ram Kishun Ram, GS
Mob.:9868260047

3.

Bhartiya Telecom Employees
Union (BTEU)

4.

BSNL Association of Telecom
Mechanics (BSNL ATM)

Sh. S.V.S.Subrahmanyam,
GS
Tel:09440065100
09868278789
Sh. Kolluri Anil Kumar, GS
Tel. 09441286286
Fax 0427-2312488/288

5.

BSNL Employees Congress
(BSNLEC)

6.

BSNL Employees Anna Union
(BSNL EAU)

Address
Qtr. No. 96 Empress Mills
Colony Bezonbagh,
Nagpur-440004
CHQ: I-69D, Dilshad
Garden, Delhi-110095
CHQ 24-147/16/1, East
Anand Bagh, Malkajiri,
Hyderabad-500047
H.No. 13-6-102/A
Kulsumpura Karwan,
Hyderabad-500067

Sh.M. Ramasundaram, GS Near Sri Kalaimagal School
Mob.09443939450
Alagapuram,
Tel. 0427-2333336
Salem-636016 (TN)
Fax 0427-2312488/288
Sh. D. Selvam, GS
E-680, Raghubir Nagar,
Mob. 09444787787
New Delhi -110027
Tel. 011-28523737/Fax 011-28520604
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7.

BSNL Employees Sangh
(BSNL ES)

Sh. K.Narayan Reddy, GS
Tel. 040-24650033
Mob. 09440665656

CHQ:8-2-14/26, Sikhara
Enclave, Vaisali Nagar
Hyderabad-79

8.

BSNL Employees Union
(BSNLEU)

Sh. P. Abhimanyu, GS
Mob. 9876823113
Tel.011-25705385
Fax 011-25894862

Dada Ghosh Bhawan,
2151/1 New Patel Nagar,
Opp. Shadipur Bus Depot.
New Delhi - 110008.

9.

BSNL Mazdoor Sangh

Sh. Suresh Kumar, GS
Mob.09868240035
Tel.011-20543333
Fax. 011-23325782

CHQ: T-15,
Atul Grove Road,
New Delhi-110001

10. BSNL National
Telecommunication Staff Union
(BSNL NTSU)

Ch. Sarup Singh-GS
Mob.9013130039
Tel. 011-23358981
Fax. 011-23358983

Old Telephone Exchange
Building, Connaught Place
New Delhi - 110001.

11. BSNL Pattali Employees Welfare
Association (BSNL PEWA)

Shri K. Arumugam, GS
Mob. 09445378923

32/46, 4th Main Road, C.I.T.
Nagar, Chennai-600035.

12. BSNL Workers Rashtriya Union
(BSNL WRU)

Shri Raj Kishore, GS
Mob. 09451338966

D-1, Atul Grove Road,
Behind Eastern Court,
New Delhi - 110001

13. National Federation of Telecom
Employees BSNL
(NFTE BSNL)

Sh. Chandeshwar Singh,GS C-4/1, Bangla Sahib Road
Tel. 011-23363245/23346656 (Baird Road),
Fax 011-23341877
New Delhi-110001

14. National Union of BSNL Workers
(FNTO)

Sh. K. Vallinayagam, GS
Mob. 09445000699
Ph/Fax 011-23723202
011-23358891

15. Telecommunication Employees
Progressive Union (TEPU)

Sh. V. Subburaman, GS
Mob. 09444948822
Tel. 044-24881122
Fax 044-42046205

T-16, Atul Grove Road,
New Delhi-110001

Sree Sivam Apartment
Old No. 5/4, New No. 36/4
Vellala Street,
Kodambakkam,
Chennai-600024.
i.e. 4th February, 2011 ä Notice Board
ä Telephone facilities as per the existing procedure
ä Immunity from transfer as per existing rules

2. With a view to facilitate the unions to
effectively participate in the membership verification; the following facilities are extended to the above-mentioned fifteen
unions for the period from the date of issue of notification, i.e. 3rd December, 2010
to the date of announcement of results,
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Special Casual leave
Grant of meetings at all India/Circle /
Branch levels with the officers concerned with the membership verification process on issues purely related
to 5th membership verification process.
3. However, the recognition granted and
facilities extended to the incumbent representative union i.e. BSNL Employees Union,
vide this office letter no. No. BSNL/5-1/SR/
2008/Vol. II dated 27th January, 2009, will
continue upto 20th January, 2011.

ä
ä

do so in writing duly signed by their General
Secretaries and submit the same in my office latest by 1700 Hrs. of 13.12.2010. In case
no intimation of the withdrawal from the contest is received from a union, it will be presumed that the said union will participate in
the election to be held on 1.2.2011 for the
fifth membership verification.
3. All the eligible participating unions are
advised to abide by the Code of Discipline as
per undertaking already given by them.

Extension of STD facility to Telecom
Mechanics/Regular Mazdoor on their
WLL Connections - Policy regarding:

Conduct of 5 th membership
verification to elect a majority
representative union in BSNL regarding

BSNL No. 2-22/02-PHA dated 18-11-2010.
The policy for extension of STD facility to
the Telecom MechanicsèRegular Mazdoor
who are performing the duties of the Telecom
Mechanics and have been provided with WLL
connection has been under consideration. It
has been decided with the approval of the
Management Committee to extend STD facility to them on the following conditions:
(1) STD facility may be provided if it is
absolutely essential on their WLL connections
within the free usage limit of Rs. 300è- p.m.
with the approval of concerned CGM. The
calls in excess of the free limit made in the
interest of service shall also not be changed
if the same are counter signed by an officer
of SAG level:
(2) The STD connection shall be restricted to level "2" of BSNL only. Access to
level "9" including level "94" of BNSL as well
as any other level of private operator shall
be barred.
(3) The other terms and conditions will
remain the same as per circular No. 13/2008PHA dated 12-6-2008.
n

No. BSNL/CRO/2010 dtd. 3 rd December,
2010
It is hereby notified that as decided in the
meeting held on 16-9-2010 with the unions,
5th membership verification for election of a
majority representative union of non-executives in BSNL will be held on 1st February,
2011 under the Secret Ballot. The list of 15
unions found eligible to participate in the 5th
membership verification process has already
been circulated vide letter No. BSNL/5-1/SR/
2010 dated 9.11.2010. The schedule of elections through secret ballot will be as under:i) Last date of withdrawal from Verification
process by a union - 13-12-2010
ii) Date of Polling - 1.2.2011
iii) Date of counting of votes by AROs in
SSAs - 3.2.2011
iv) Declaration of result by CRO - 4.2.2011
2. Such of the eligible unions as are desirous of withdrawing from the contest, may

VOTE NFTE BSNL AS IT IS CAPABLE TO WIPE OUT DARKNESS
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BSNLEU's promises, tall talks and failures
KNOW THE FACTS
2009 without success. Management not even
called for meeting what to say of agreement
on the issues. Finally the BSNLEU accepted
the offer of Management and signed the
agreement without 78.2% IDA merger and
five years periodicity. They made tall talks
but finally surrendered the interest of the
workers and signed what the management wanted workers are loosing about
Rs. 1000/- every month due to denial of
78.2% IDA merger.
Some people may call it treachery on the
part of BSNLEU. However it reflected the bargaining capacity of BSNLEU.
The 78.2% IDA merger was not pressed
from 02/04/2009 to 15/01/2010 and no effort
was made to evolve unity of all unions. The
BSNLEU raised the issue at a belated stage
through JAC. Why was it not pressed at the
time of wage agreement.

1. 78.2% IDA merger for BSNL employees
was ignored by BSNLEU
The Govt. of India, Ministry of Department
of Public and Enterprise vide No. 2(70) / 08EPE (WC)-GL- VII/09 dated 02/04/2009 extended the benefit of merger of 50% DA with
Basic Pay w.f.f. 1.1.2007 for fitment purpose.
The benefit of merger of 50% DA amounting
to 78.2% with Basic Pay w.e.f. 1-1-2007 was
allowed by GOI for the purpose of fitment and
pay fixation in revision of pay scales.
The revision of pay scale of Group-C and
‘D’ staff was finalized in BSNL on 15/01/2010
with the agreement of BSNLEU. But the Govt.
of India Orders of 78.2% IDA merger was ignored by BSNLEU in connivance with the
management.

What was demand of BSNLEU:
1. BSNLEU’s demand was minimum 30%
fitment on pay +78.2% IDA with five years
periodicity for wage revision.

2. Wage Revision
The wage revision proposal of 15-1-2010
of group 'C' and 'D' was pending in DoT from
16.1.2010 and on intervention of all unions
on 16.4.2010 and 20.4.2010 in the meetings
the then Minister Communication ordered for
settlement of revision within three weeks.
Thus wage revision got approval of DoT by
joint efforts and BSNLEU could not resolve
the matter on their strength despite recognition.
In absence of agreement and delay in
approval of proposal the so called increased
allowances have been given to employees

What Management offered?
In the scheduled meeting of 8-4-2009 the
management offered 30% fitment on Pay
+68.8% IDA with periodicity of ten years
(BSNL /38-1/ SR / Rectt. /2009 dated 8-42009 refers).
BSNL Headquarter reiterated the same
offer in Letter No. BSNL /38-1/2009 dated
22-4-2009 and DO No. BSNL / 38-1/ SR /
2009 dated 22/04/2009.
BSNLEU and its alliance partners organized two days strike on 19/5/2009 and 20-5-

VOTE NFTE-BSNL AS IT WILL RESTORE PRESTIGE OF GROUP 'C' & 'D' STAFF
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from 7.5.2010 only and not from 15.1.2010.

2008 -TE-II dated 23-3-2010 and followed
with 46 clarifications vide No. 13-2/2010-TE
dated 20-8-2010 after lapse of 15 months.
i) There are only 3¼ (Three and quarter
promotion) contrary to 5 promotion
scheme of officers.
ii) Officers got financial benefit after every
upgradation/promotion but Group 'C' and
'D' staff only from 1st April, 2008.
ii) SC/ST reservation benefits surrendered although same was available
in OTBP/BCR automatic scheme.
iv) Casual Labourers regularised as RM
from 1-10-2000, DR TTAs and compassionate appointees to get promotion after 8 years whereas such discrimination
has not been made in respect of D/R
JTOs in officers promotion scheme.
v) There is provision of recoveries/ adjustment in case staff have secured any
upgradation and opted for NEPP.
vi) The employees who got lineman scale,
appointed as TM, Sr. TOA TOA from LDC
(TA) on or after 1-10-2000 are worst sufferers as these will be treated as 1st
upgradation.
vii) Much talked scale of Rs. 9200-13200
has not been created even after clearance of DPE/DOT. The Recognised union is avoiding its creation for last four
months as it is not signing the agreement
for the scale. The senior and 10% BCR
staff are facing loss which will haver be
compensated.
viii) The average entries are being considered as stigma for upgradation in NEPP.
The average entries were never considered as adverse earlier.

3. How earlier 50% IDA Merger took Place
The Govt. of India vide no. 1 (7) / 2005DPE (WC) / GL-III dated 26/02/2008 issued
orders that 50% IDA be merged for PSU employees. The BSNL Board wrote to DOT that
the Company is in position to bear the extra
expenditures from its budgetary support. The
DOT in letter no. 70-38/2006-SU dated 01/
05/2008 approved the proposal and sent back
to BSNL management which in turn withheld
back the approval and made it clear in a meeting that merger will be only through a package deal.
The Joint Forum consisting of NFTE,
FNTO, AIBSNLEA, SNEA besides BSNLEU
launched struggle and only then 50% IDA
merger order was issued vide no. 14-3/2008PAT 1 BSNL dated 9/05/2008. The so-called
recognised and representatives, BSNLEU,
failed to bargain and settle the matter on their
own strength.

4. NEPP belied the hopes of employees
The BSNLEU cried from house top in
2004 during 2nd verification to bring "5 Promotion Scheme" for Group 'C' and 'D' staff in
the analogy of officers. But nothing happened
for four years. During 4th verification in 2008
the BSNLEU signed agreement for truncated
NEPP and that too on the intervention of the
then Minister's office. But the oxygen provided
by Minister's office could not bring benefit to
workers akin to officers scheme due to lack
of bargaining capacity of BSNLEU.
The BSNLEU failed to form unity of all
unions for promotion scheme also.
The BSNL Corporate office issued orders
on agreement of 24-10-2008 vide No. 27-7/

ALL TELECOM MECHANICS WILL BE ALLOWED TO APPEAR IN TTA EXAMINATION
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in a slip-shod way depriving the opportunity
to such Telecom Mechanics to appear in the
examination who were not 10+2 i.e. Intermediate. Even pre-qualified candidates have not
been permitted to appear in the examination.
Thousands of Telecom Mechanics have
been denied the opportunity to appear in
LDCE. This is unfortunate. The NFTE in 200304 ensured opportunity to all to eppear in
examination.

ix) Majority of employees will retire by year
2017 as such most of them will get at
the most only upgradation.
x) There is blatant discrimination in respect
of TTAs as they will not get more than
two upgradation.
xi) Upgradation of Non-Executive staff to
Executive scale Rs. 9850-14600 may
prove a dream only. Senior employees
are retiring every month and will be put
to immortal losses.

8. Opportunity of promotion as Telecom
Mechanics denied

5. Bonus

During NFTE period all group 'D' staff
(RMS, Telegraphmen, peon TSMS etc.) were
permitted to appear in TM examination.
The surprisingly the corporate office as
per demand of BSNLEU issued orders for TM
examination depriving such candidates who
were not matriculate.
TSMS, RMS, Telegraph Messengers
could not appear in TM examination.

PLB Bonus was achieved by NFTE in
1979. But due to linkage of Bonus with profit
and rating, the BSNL employees have been
denied payment for the 1st time after more
than 30 years Causing deep frustration and
anguish amongst them. BSNL has no money
for Bonus but enough for Black Berry, Mobile
Phone and expensive AC Cars for offices.

6. JTO departmental Examination JAO

9. Job insecured by CDA Rule 2006

BSNLEU is in recognised status for last
six years but even single departmental examination could not be held for promotion of
non-executive staff to the cadre of JTO. The
service period could not be relaxed to five
years. The departmental officials do not fulfill
the educational qualification but these could
not be relaxed and candidates are not much
in number.
Contrary to above the NFTE got JAO R/
R relaxed in its tenure and screening test was
provided for departmental candidates before
appearing for JAO (Final) examination. Sufficient number of non-executive employees
got promotion of JAO.

BSNL Management introduced BSNL IDA
Rule 2006 in consultation with BSNLEU and
made the job of employees insecured vide
provision 55-II (b) of CDA rule which empowered the management to retire an official on
attaining the age of 55 years and no appeal
lies against this.

10. Plight of Sr. TOAS
BSNL Road vide No. 250-69/200/Pers
dtd. 11.10.2001 has approved pay scale of
Rs. CDA 4500-7000 (IDA 6550-9325 but this
could not be implemented as yet. The plight
of the Sr. TOAs has worsened and their
sufferings have increased in NEPP as they
are facing recoveries.
n

7. TTA Departmental quota examination
- opportunity to progress denied to
Telecom Mechanic

VOTE NFTE AS R/R OF
JTO WILL BE RELAXED

The departmental quota examination for
promotion to the cadre of TTA was declared
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BSNLEU at the verge of split?
dissidents was held under the banner of
"Movement for protecting democracy in
BSNLEU". More than 250 delegates participated in this and a printed booklet expressing the omissions & commissions of Com.
Abhimanhu were circulated freely to all. They
also boycotted the meeting of Com.
Abhimanhu at Chennai on 27/11/2010. The
said conference of the dissidents also taken
a decision to host an all India dissidents meeting at Chennai in December-2010. Many of
the speakers at the meeting expressed their
wish to defeat BSNLEU at the next membership verification so that the autocratic and undemocratic behaviour of Com. Abhimanhu is
checkmated. BSNLEU is cracking in
Rajasthan Circle also.
Watch the next few weeks for more such
activities inside BSNLEU throughout the
country.
n

After the forcible replacement of
Com.V.A.N. Nomboodri as General Secretary of BSNLEU at Trivandrum all India conference, the BSNLEU is heading for a split
vertically throughout the country including
their strongholds in Kerala & Bengal. Com.
Abhimanyu who was elected in place of Com.
Namboodri has consolidating is position in
the union by sidelining and removing the supporters of Com. Namboori form post throughout the country. This had a reflection in their
recently concluded Nagpur CWC meeting.
There was a big demonstration against Com.
Abhimanhu and his leadership. His undemocratic methods were protested by his own
members by their mouth covering with black
ribbons. It is to be noted that the entire
Ahemedabad telephone district in Gujarat
circle had boycotted the Nagpur meeting. Recently at Chennai a conference of BSNLEU

AUSTERITY MEASURES BEGIN BELATEDLY AND IN HALF
HEARTED WAY
Corporate office vide BSNL DO letter 16-54/20098B dtd. 3.11.2010 and 1-3/20107B
(BSNL) IFAS dt. 3-11-2010 has issued orders for curtailment of expenditures belatedly
and in half hearted way.
Why foreign trips have not been banned? Foreign trips are continuing.
Why no check on vehicles and diesel expenditures? Why Blackberry phones have
been provided to all Dy. GMs and other higher officers. But no bonus to staff.

n

NFTE BSNL Circle union formed in NE-II Circle:
The workers in NE-II Telecom Circle themselves came forward and formed Circle
union under the young and dynamic leadership of Com. Kelhoungun Vizo. The Central
Headquarter has recognised the body. These Comrades are determined to make NFTE
BSNL victorious in the 5th verification. The Comrades of NE-II have been neglected and
discriminated very much by BSNLEU eventhough the employees voted it loyally in all the
four membership verification.
n

NFTE will ensure Govt. to honour its Commitments of Sept., 2000
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Comparision of 3 days strikes of 2000 and 2010
Sept. 6, 7, 8 of 2000
Strike was organised jointly by NFTE-BSNL,
FNTO and BTEF under the able leadership
of Com. O.P. Gupta for Safeguarding the
government pension, job security and financial viability of BSNL. However the executive
associations did not join this strike. BSNLEU
did everything to disrupt this historic strike
by not joining the strike. Three days strike
resulted in protection of government pension
(Rule 37A) and agreement reached for job
security and financial viability of BSNL.
Moreover more than one lakh casual labour,
part-time employees were regularised by a
single order despite the ban on recruitment.

Dec. 1, 2, 3 of 2010
Joint Action Committee of all unions and associations of executives spearheaded the
strike to protest against the disinvestment,
retrenchment through VRS, unbundling, reimbursement of Rs. 18500 crore to BSNL and
78.2% IDA merger. Com. Namboodiri as convenor of the JAC withdrew the strike after 2
days without final settlement.
BSNLEU and its leadership were busy in splitting the unions and disrupting the associations during strike only to gain in the 5th membership verification. Com. Namboodiri failed
to utilise the great opportunity of united strike
and once again withdrew it without any agreement/settlement.

Eventhough BTEF withdraw from the strike
after the very first day Com.Gupta never
abused it (or) disrespected that union. Alone
all the wage cut for the strike period of 3 days
was not effected since there was an agreement.

lkFkh xqIRkk ,u,QVhbZ dh ,drk gsrq gSa
,u,QVhbZ ds i{k esa gSA ch,l,u,ybZ;w ds usr`Ro
dks irk gS fd ikapos osjhfQds'ku esa gok dk :[k
muds fcYdqy foijhr gSA vr% dqizpkj esa gS fd
,u,QVhbZ ds nks HkkX; gks x, gSa tks fd lR;rk rFkk
okLrfodrk ls dkslksa ijs gSA ,u,QVhbZ rFkk mldk
usr`Ro ,dtqV gSA dksbZ Hkh 'kfDr ,u,QVhbZ dks rksM+
ugha ldrk gS D;ksafd ;g ,d vkUnksyu gSA
lkfFk;ksa ls vuqjksèk gS fd os izR;sd deZpkjh ls
lEidZ djsa rFkk mUgsa lR;rk rFkk okLrfodrkvksa
dh tkudkjh nsaA ,u,QVhbZ dh izfrc¼rk deZpkfj;ksa
dh lqj{kk rFkk [kqf'k;kyh gSA

lkFkh xqIrk] HkwriwoZ lsØsVjh tujy egkea=h]
,u,QVhbZ dks i= fnukad 29-11-2010 Hkstdj
Li"V fd;k gS fd mudk uke ,u,QVhbZ ds
vfrfjDr dks b Z Hkh la ? k mi;ks x ugha djs a A os
,u,QVhbZ dh ,drk gsrq n`<+ izfrK gSa rFkk gekjs
lkFk [kM+s gq, gSaA lkFkh xqIrk dk mi;qZDr i= fnlEcj
ds ßVsyhdkeÞ esa ist 14 ij izdkf'kr gSA dqN
grk'k fujk'k O;fDr;ksa ds dkj.k ch,l,u,ybZ;w ds
usrkx.k ,u,QVhbZ ds fo:¼ vuxZy izpkj dj jgs
gSAa ch,l,u,ybZ;w ds dkjukeksa ls vkt deZpkfj;ksa
esa Hkkjh vlUrks"k gSA deZPkkfj;ksa dk >qdko iw.kZr%

VOTE NFTE TO IMPROVE NEPP
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laikndh;

fnlacj gM+rky ls lcd
ts,lh ds vkokgu ij rhu fnuksa dh gM+rky nks
fnu ds i'pkr LFkfxr gks xbZA gM+rky LFkxu
lh,eMh] ch,l,u,y rFkk lfpo] MhvksVh ls ppkZ
ds mijkar gqbZA bl gM+rky esa uku&,DthD;qfVo
rFkk ,DthD;qfVo deZpkfj;ksa us laiw.kZ Hkkjr esa
vR;fèkd mRlkg ds lkFk Hkkx fy;kA deZpkfj;ksa
dks vk'kk Fkh fd 78-2 izfr'kr vkbZMh, ejtj
dk lekèkku vo'; gksxk D;ksafd Hkkjr ljdkj ds
vkns'k dks lHkh miØeksa dks dk;kZfUor djuk FkkA
ijarq Hkkjr ljdkj ds 2-4-2009 ds vkns'k dks
ekU;rk izkIr la?k osru le>kSrs ds le; lfEefyr
djus esa vlQy jgkA vkt ch,l,u,y gkfu esa gS
ftl dkj.k 78-2 izfr'kr vkbZMh, ejtj dk
fuf'pr fu.kZ; gM+rky esa ugha gks ldkA ijarq ekeyk
cksMZ dks iqu% izLrqr gksxkA
,u,QVhbZ gM+rky esa deZpkfj;ksa ds fgr dks
è;ku esa j[kdj Hkkx fy;kA ,u,QVhbZ dk lnSo
n`<+ er jgk gS fd deZpkfj;ksa dk lcls cM+k vL=
mldh ,drk gSA vkanksyu ds iwoZ rFkk gM+rky ds
eè; ,slh ifjfLFkfr;ka ts,lh ds la;kstd rFkk ch
,l ,u ,y bZ ;w ds egkea=h us mRiUu dh tks fd

,drk dks rksM+us gsrq i;kZIr FkkA ijarq ,u,QVhbZ
èkS;Z dk ifjp; nsrs gq, vkanksyu esa iwjh 'kfDr ds
lkFk Hkkx fy;kA gM+ r ky ds le; egkea = h]
ch,l,u,ybZ;w us vius osclkbZV ij MkmuyksM
fd;k fd ß,u,QVhbZ ds nks Hkkx gks x, gSa rFkk
bldh fLFkfr MkaokMksy gSAÞ ;g ,d 'kjkjriw.kZ
feF;k rFkk cscqfu;kn Hkzked izpkj FkkA vkanksyu
ds le; ,sls d`R; dsoy etnwjksa dh ,drk ds 'k=q
gh djrs gSaA
ts,lh ds ps;jeSu (egkea=h ,u,QVhbZ) dks
lh,eMh ls cSBd dh lwpuk ugha nh xbZA ,d uohu
iathd`r la?k dks iw.kZ fu.kZ; ds fo:¼ ts,lh esa
lfEefyr fd;k x;k rFkk vU; la?kksa dks ckgj j[kk
x;kA ts,lh dh LFkkiuk dk mís'; la?kksa dh ,drk
gsrq Fkk ftlls fd deZpkfj;ksa ds fgrksa dh lqj{kk gksA
ijarq ;g nqHkkZX; gS fd la;kstd rFkk egkea=h]
ch,l,u,ybZ;w nksuksa dk eq[; mís'; vius la?k ds fgr
dks ns[kuk rFkk vU;ksa dks fo?kfVr djus dk gSA ;g d`R;
vuqfpr gS rFkk ;fn bl izof` Ùk esa ifjorZu ugha gksrk rks
,drk dks tkjh j[kuk dfBu gksxkA le; dh iqdkj
deZpkfj;ksa dh vusdrk ugha ,drk gSA

o"kZ 2000 rFkk 2010 dh rhu fnuksa dh gM+rkyksa dh rqyuk
6 ls 8 flrEcj 2000

1 ls 3 fnlEcj] 2010

lkFkh xqIrk ds usr`Ro esa ,u,QVhbZ] ,Q,uVhvks
rFkk chVhbZ,Q us rhu fnuksa dh gM+rky deZpkfj;sa
ds ias'ku] ukSdjh rFkk daiuh dh vkfFkZd thou
{kerk ds fy, laxfBr dh FkhA blesa ,DthD;qfVo]

ts,lh us gM+rky lkFkh uEcwnjh ds usr`Ro esa
dhA blesa ,DthD;wfVo la?k Hkh lfEefyr gq,A ;g
gM+rky iwath fofuos'k] vucaMfyax] 78-2 izfr'kr
vkbZMh, ejtj] :i;k 18500@& djksM+ dh

ch,l,u,y dks cpkus gsrq ,u,QVhbZ ch,l,u,y dks oksV nsa
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la?kksa rFkk ch,l,u,ybZ;w us Hkkx ugha fy;kA
ifj.kkeLo:i isa'ku fu;e 37, cuk rFkk ukSdjh
dh lqj{kk rFkk ch,l,u,y dks vkfFkZd :i ls
etcwr j[kus dh ljdkj us xkjaVh nhA
,d yk[k nSfud @va'kdkfyd] vk;k lfgr]
fu;fer gq,A chVhbZ,Q us izFke fnu gh gM+rky
okil ys fy;k ijarq lkFkh xqIrk us mUgsa viekfur
ugha fd;kA ost dV Hkh ugha gqvkA

okilh gsrq FkkA
bl vkanksyu ds le; ch,l,u,ybZ;w rFkk
bldk usr`Ro la?kksa dks fo?kfVr djus esa O;Lr jgkA
la;qDr vkanksyu dk ifj.kke\ gkFk daxu dks vkjlh
D;k\

lapkj ea=h ls gLrk{ksi dh ekax

QksUl] czkMcSaM dusD'ku nsuk laHko ugha gks jgk gSA
dsfcYl dk izksD;ksjesaV t:jh gSA
2- Hkz"Vkpkj rFkk dkys dkjukes % cgqr ls ,sls
vfèkdkjh gSa tks fd Hkz"Vkpkj rFkk xyr dk;ks± esa
fyIr gSaA la?k us vusd izfrosnu fn, gSa ijarq dk;Zokgh
ugha gqbZ gSA dqN ekeys fuEu gSA
1- Jh ujsUnz dqekj] th,e] okjaxy , ih
2- MkDVj fQfyi] ihth,e f=lwj dsjy
3- Jh ,l ds HkaMkjh] ihth,e] vgenkckn] xqtjkr
4- Jh ,y ds xksfoy] th ,e] Hkjriqj] jktLFkku
5- Jh nhid iknhxkodj] th ,e] èkqfy;k] egkjk"Vª
;gka ;g crkuk vko';d gS fd phQ foftysal
dfe'uj ds fn'kk&funsZ'ku ds vuqlkj vfèkdkfj;ksa
dks laosnu'khy in ij rhu o"kZ ls vfèkd ugha
j[kuk pkfg,A vkns'k ;g Hkh gS fd fdlh vfèkdkjh
dks ,d in ij pkj o"kZ rFkk lfdZy esa N% o"kks± ls
vfèkd ugha j[kuk pkfg,A bu vkns'kksa rFkk funsZ'kuksa
dk ch,l,u,y esa ikyu ugha gks jgk gSA daiuh dks
bldk [kkfe;ktk Hkqxrku iM+ jgk gSA
3- vaèkkèkqèa k rFkk foykflrk iw.kZ [kpZ% ch ,l
,u ,y daiuh gkfu esa gSA ijarq fMIVh th,e (ts,th)
rFkk blls mPp lHkh vfèkdkfj;ksa dks eksckby

ch,l,u,y dh nqnZ'kk
Vh,Q&4@6 fnukad 30-11-2010 ekuuh; lapkj
ea=h dks
vki }kjk lapkj rFkk vkbZVh ea=ky; dk dk;Z
Hkkj xzg.k djus ij gesa vikj izlUurk gSA orZeku
le; pqukSrhiw.kZ gS D;ksafd ch,l,u,y daiuh gkfu
esa gS rFkk nwjlapkj foHkkx dh Nfo èkwfey gqbZ gSA
,u,QVhbZ yxHkx ,d yk[k deZpkfj;ksa dk izfrfufèkRo
djrh gSA ge la?k dh rjQ ls vkidk gkfnZd Lokxr
djrs gSa rFkk iw.kZ lg;ksx nsus dk oknk djrs gSAa
ch,l,u,y deZpkjh vk'oLr gS fd vkids usr`Ro
esa ch,l,u,y dh lsok,a fodflr gksaxh rFkk daiuh
mUufr ds iFk ij vxzlfjr gksxhA gesa ;g Hkh vk'kk
gS fd ch,l,u,y esa O;kIr Hkz"Vkpkj rFkk xyr
dk;ks± ij yxke Hkh yxsxkA ge bl le; dsoy
dqN fcanqvksa ij vkidk è;ku vkdf"kZr dj jgs gS%&
1- eks c kby midj.k rFkk lkefxz ; ks a dh
[kjhnkjh% cgqr ls lfdZyksa esa midj.kksa dk vHkko
gSA fodkl BIi gSA midj.kksa dh [kjhnkjh vko';d
gSA dsfcYl miyCèk ugha gS ftl dkj.k u, ySaMykbu

ukSdjh dh lqj{kk gsrq ,u,QVhbZ dks oksV nsa
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CySdcsjh QksUl iznku fd, x, gSaA ,lh xkfM+;ka
[kjhnh x;h gSA vfèkdkjh ikap@rhu flrkjk gksVy
esa Bgjrs gSaA vfèkdkjh fons'k ;k=k djrs gSaA bu ij
dksbZ :dkoV ugha gSA ijarq deZpkfj;ksa dks cksul ls
oafpr dj fn;k x;k gSA
ehfVax ds uke ij lhth,e~l izR;sd ekg paMhx<+
esa ,df=r gksrs gSaA lfdZyksa esa ,d ekg esa ,l,l,
gsMl
~ dh nks cSBds gksrh gSAa [kpks± dk ys'kek= Hkh
è;ku ugha gSA daiuh esa taxyjkt gSA daiuh esa
lh,eMh] funs'kd (foÙk) rFkk baVjizkbt ds in
vfèkd le; ls fjDr gSaA funs'kd (dkfeZd) lh,eMh
dk dk;ZHkkj xzg.k dj j[kk gSA
d`i;k daiuh ds fgr esa rRdky Bksl dk;Zokgh
lqfuf'pr djsaA

iz'kklu ls i=
vfèkdkfj;ksa dks ,l,l, gsMl
~ ds :i esa lhohlh
ds fn'kk&funsZ'kuksa rFkk dkiksZjsV ikWfylh ds
fo:¼ iksfLVax rFkk fuf'pr vofèk ds i'pkr~
jksdukA
MhvksVh i= la[;k 100&84@2010 ,l Vh th I
fnukad 25-11-2010 lh,eMh ch,l,u,y rFkk
izfrfyfi egkea=h] ,u,QVhbZ ch,l,u,y dks
egkea=h ,u,QVhbZ ch,l,u,y dks ewy i=
la[;k Vh,Q3@6 fnukad 28-9-2010 vko';d
dk;Zokgh gsrq vxzlfjr gSA fo"k; ij dk;Zokgh djds
,u,QVhbZ rFkk Mh vks Vh dks lwfpr djsaA
(,u,QVhbZ us Hkz"V vfèkdkfj;ksa ds fo:¼ i=
lapkj jkT; ea=h dks fy[kk FkkA)

iz'kklu@izcaèku dks i=

[kpks± ij vdqa'k

1-1-2007 ds i'pkr izkUs ur deZpkfj;ksa dk
osru fuèkkZj.k

lh,eMh] ch,l,u,y Mh vks la [ ;k 16&54@
2009& ch fnukad 3-11-2010 lHkh lhth,el dks
1) izkIr jsosU;w ls vfèkd O;; gks jgk gSA
2) fdl izdkj ds [kpsZ gks jgs gSaA
3) fQtwy [kpsZ cUn gks rFkk vfèkd jsosU;w
bDëk fd;k tk;A 31-3-2011rd fuEu [kpks±
ij ikcanh gSA
(i) ;kek [kpZ (ii) ekdsZfVax rFkk O;kikj (iii)
iz'kklfud Hkouksa] fujh{k.k Hkouksa (iv) ubZ eksVj
fofgfdy
ikcfUn;ka
(v) (,) j[kj[kko rFkk fjis;j dk;ks± ij ikcanh
(ch) ns'k&fons'k ;k=k (lh) Mkd [kpsZ (b)
iz'kklfud [kpsZ (,Q) fctyh] ikuh] b±èku (th)

Vh,Q&9@9 fnukad 10-11-2010 th ,l (LFkkiuk)
ch,l,u,y dks
ch,l,u,y gsMDokVZj vius i= ds iSjk 3-6
esa fo"k; ij fuEu vkns'k fn, gSaA
ßuku&bDthD;qfVo LVkQ osru la'kksèku dk
fodYi 1-1-2007 vFkok 1-1-2007 ds
i'kpr~ izksUur frfFk vFkok orZeku osrueku dh
frfFk ls ns ldrk gSAÞ
blls Li"V gS fd fodYi dsoy 31-122007 rd lhfer ugha gSA ijUrq dqN lfdZy
fo'ks"kdj vkaèkz izns'k lfdZy us 31-12-2007
rd lhfer fd;k gS A ;g =q f Viw . kkZ gS A d` i ;k
Li"Vhdj.k vkns'k tkjh djsaA

osru cpkus gsrq ,u,QVhbZ dks oksV nsa
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lqj{kk xkMZ (,p) foKkiu (vkbZ) izksQs'kuy pktsZt
(ts) xkfM+;ksa dk nq:i;ksx (ds) vks Vh ,A

ch,l,u,ybZ;w ds okns] Mhaxs rFkk
vlQyrkvksa dk iqfyUnk

foÙkh; dUVªksy

1) 78-2 izfr'kr vkbZ Mh , ejtj ds izfr
ch,l,u,ybZ;w dh mnklhurk
Hkkjr ljdkj] fMikVZ e s U V vkW Q ifCyd
baVjizkbZt] i= la[;k 2(70)@08&bZ ih bZ (MCY;w
lh)&th,y &VII@09 fnukad 2-4-2009 ds }kjk
fuxeksa esa dk;Zjr deZpkfj;ksa ds ewyosru esa 78-2
izfr'kr vkbZMh, ejtj dk vkns'k tkjh fd;k FkkA
;g osru la'kksèku esa fQVesaV rFkk osru fuèkkZj.k esa
ykHk gsrq FkkA ch,l,u,y esa xzqi ^lh* rFkk ^Mh*
deZpkfj;ksa dk osru la'kksèku ch,l,u,ybZ;w dh
lgefr ls 15-1-2010 dks gqvk rFkk rRi'pkr
MhvksVh dks vuqeksnu gsrq Hkstk x;kA osru la'kksèku
ds le>kSrs esa esa 78-2izfr'kr vkbZMh, ejtj dks
ch,l,u,ybZ ; w us lfEefyr ugha djk;kA
ch,l,u,y izcaèku rFkk ch ,l ,u ,y bZ ;w nksuksa
us lkaB&xkaB djds Hkkjr ljdkj ds fu.kZ; rFkk
vkns'k dh vusn[kh dh ftl dkj.k deZpkfj;ksa dks
izfrekg gtkjksa :i, dh gkfu gks jgh gSA

ch,l,u,y i= la[;k 1&3@2010&ch (ch ,l ,u
,y) fnukad 3-11-2010
lkjka'k
lh,eMh] ch,l,u,y ds Mh vks 16&54@
2009&ch fnukad 3-11-2010 dk lUnHkZ ysaA
ctV ,ykVesaV ds Hkhrj [kpZ gksaA [kpksZ ij
ikcUnh yxh gSaA mudk ikyu vko';d gSA vfrfjDr
QUM dh ekax ugha gksuh pkfg,A

fjDr LVkQ DokVZlZ dk mi;ksx
Vh,Q&27@1 fnukad 6-11-2010 Jh xksikynkl]
lh ,e Mh rFkk iz f rfyfi th,e (,lvkj)]
ch,l,u,y dks
d`i;k dkiksZjsV dk;kZy; ds i= la[;k 45210-2007&chth (LVkQ DokVZlZ) fnukad 2011-2008 dk lanHkZ ysaA bldh izfrfyfi layXu
gSA nks o"kZ O;rhr gksus ds i'pkr~ Hkh DokVZlZ fjDr gS
rFkk budh n'kk fcxM+ jgh gSA
la?k ds laKku esa gSa fd cgqr ls lsokfuo`Ùk
deZpkjh DokVZlZ dks jsaV ij ysuk pkgrs gSaA dqN
[kjhnus ds Hkh bPNqd gSaA fdjk, ij la?kksa dks Hkh nsus
dk fopkj gksuk pkfg,A DokVZlZ fjDr gksus ds ckotwn
dk;kZy; gsrq ,dkseksMs'ku fdjk, ij fy, tk jgs gSaA
blls daiuh dks foÙkh; ?kkVk gks jgk gSA
d` i ;k fca n q v ks a ij leq f pr fopkj djkds
dk;Zokgh lqfuf'pr djsaA

ch,l,u,ybZ;w dh D;k ekax Fkh\
osru la'kksèku esa ch,l,u,ybZ;w dh ekax
fuEuor FkhA
ßewy osru $78-2 izfr'kr vkbZ Mh , ij 30
izfr'kr fQVesVa rFkk ikap o"kZ dh vofèkÞ
fnukad 8-4-2009 dh cSBd esa izcaèku dk
izLrko fuEu FkkA
ewy osru $ 68-8 izfr'kr vkbZ Mh , ij 30

isa'ku cpkus gsrq ,u,QVhbZ dks oksV nsa
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MhvksVh }kjk 7-5-2010 dks vuqeksfnr gqvkA
le>kSrk rFkk izLrko ds vuqeksnu esa foyEc dk
ifj.kke ;g gqvk fd HkÙks vkfn 7-5-2010 ls
ykxw fd, x,A
3) iwoZ dk 50izfr'kr vkbZ Mh , ejtj fdl
izdkj gqvk
Hkkjr ljdkj i= la[;k 1(7)@2005& Mh
ih bZ (MCY;w lh)@ th ,y & III fnukad 26-22008 }kjk fuxe esa dk;Zjr deZpkfj;ksa dk 50
izfr'kr vkbZ Mh , ejtj dk vkns'k tkjh fd;kA
ch,l,u,y cksMZ us Hkqxrku dh lkeF;Z dh lwpuk
Mh vks Vh dks nhA Mh vks Vh i= la[;k 70&38@
2006 &,l ;w fnuka d 1-5-2008 }kjk
ch,l,u,y ds izLrko dks vuqeksfnr djds okil
Hkst fn;kA ijUrq blds i'pkr~ ch,l,u,y izcaèku
dk;kZUo;u rFkk Hkqxrku djus ls euk fd;kA lHkh
la?kksa ds la?k"kZ ds ifj.kkeLo:i gh izcaèku us i=
la[;k 14-3@2008 ih , Vh ch,l,u,y fnukad
9-5-2008 ds vUrxZr 50 izfr'kr vkbZ Mh ,
ejtj ds vkns'k tkjh fd,A bl izdkj rFkkdfFkr
ekU;rk izkIr la?k viuh 'kfDr rFkk lkeF;Z ij
lekèkku djus esa vlQy jgk gSA
4) ,ubZihih us deZPkfj;ksa dh vk'kkvksa dks
èkwy èkwylfjr fd;k
o"kZ 2004 esa f}rh; osjhfQds'ku ds le;
ch,l,u,ybZ;w us deZpkfj;ksa ls ßikap izeks'ku
LdheÞ ykus dk oknk fd;k FkkA pkj o"kks± rd fdlh
Hkh izdkj dh eqís ij izxfr ugha gqbZA pkSFks osjhfQds'ku
ds le; deZpkfj;ksa ds jks"k rFkk vlUrks"k dks ns[krs

izfr'kr fQVesVa rFkk nl o"kZ dh vofèk (ch ,l
,u ,y)@38&1@,l vkj@ fjDlVesVa @ 2009
fnukad 8-4-2009)
mi;qZDr izLrko dks ch,l,u,y i= la[;k
ch,l,u,y@38&1@2009 fnuka d 22-42009 rFkk Mh vks i= la [ ;k ch,l,u,y
@38&1@ ,l vkj@2009 fnuka d 22-42009 esa iqu% nksgjk;k x;kA
ch,l,u,ybZ;w rFkk lg;ksxh la?kksa us 19-52009 ls 20-5-2009 dks nks fnuksa dh vlQy
gM+rky dhA ijUrq izcaèku us ppkZ gsrq vkaef=r Hkh
ugha fd;kA vUrr% ch,l,u,ybZ;w us leiZ.k dj
fn;k rFkk izcaèku ds izLrko dks iw.kZr% Lohdkj
fd;kA 78-2izfr'kr vkbZ Mh , ejtj dks le>kSrs
esa ugha 'kkfey fd;k x;kA ftl dkj.k deZpkfj;ksa
dks vkfFkZd gkfu gks jgh gSA blls ch,l,u,ybZ;w
dh ckjxsfuax {kerk Li"V gksrh gSA vkbZ Mh , 782 ds eqís dks 2-4-2009 ls 15-1-2010 rd
mfpr :i ls ugha fy;k x;k ,oe~ u gh lHkh la?kksa
dks izcaèku ij ncko Mkyus gsrq 'kkfey fd;k x;kA
2) osru la'kksèku dk vuqeksnu djkus esa ekU;rk
izkIr la?k vleFkZ jgk
ch,l,u,ybZ;w vius lkeF;Z ij osru la'kksèku
dks Mh vks Vh ls vuqeksfnr djkus esa iw.kZr% vlQy
jgk gSA 15-1-2010 dk osru la'kksèku izLrko
15-4-2010 rd MhvksVh esa yfEcr jgkA lHkh
la?kksa ls lapkj ea=h dh cSBd 16 rFkk 20 vizSy
dks gqbAZ bu cSBdksa esa la?kksa }kjk osru izLRkko ds
vuqeksnu dh tcZnLr ekax gqbZ ftlds QyLo:i

cksul gsrq ,u,QVhbZ dks oksV nsa
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gq, 24-10-2008 dks yaxMh ywyh izeks'ku Ldhe
le>kSrs ij gLrk{kj gq,A ;g le>kSrk Hkh rRdkyhu
lapkj ds vkDlhtu iznku djus ds QyLo:i gq,A
lapkj ea=h ds dk;kZy; us pquko vkpkj lafgrk dk
mYya?ku djrs gq, ;g vkWDlhtu fn;k ijarq dkjxj
ugha gqvkA dkiksZjsV dk;kZy; us 15 ekg ds i'pkr~
lok rhu izeks'ku Ldhe ds vkns'k i= la[;k
27&7@2008&VhbZ II fnukad 23-3-2010
}kjk tkjh fd;kA bruk gh ugha 20-8-2010 dks
46 Li"Vhdj.k vkns'k Hkh tkjh gq,A ijUrq fuEu
dkj.kksa ls deZpkfj;ksa dh vk'kk,a èkwy èkwlfjr gks
xbZ gSA
i) vfèkdkfj;kas dks ikap izeks'ku Ldhe rFkk xzqi
^lh* rFkk ^Mh* dks dsoy 31@4 (lok rhu)
ii) vfèkdkfj;ksa dks izR;sd vixzsMs'ku esa vkfFkZd
ykHk ijUrq xzqi ^lh^ rFkk ^Mh* dks 1-4-2008
lsA
iii) ,l lh@,l Vh deZpkfj;ksa dk vkj{k.k
ykHk lekIr tcfd vksVhchih@chlhvkj esa gSA
(iv) 1-10-2000 ls fu;fer etnwj] lhèks
HkrhZ VhVh,t rFkk 1-10-2000 ls vuqdEik
fu;qDr deZpkfj;ksa dks pkj ds LFkku ij vkB o"kZ ds
mijkUr izFke vixzsMs'ku@ijUrq vfèkdkfj;ksa dh
izeks'ku Ldhe esa lhèks HkrhZ ts Vh vkst+ ds lkFk
,slk HksnHkko ugha fd;k x;k gSA
v) 1-10-2000 ls 30-9-2004 ds eè;
;fn dksbZ iksLV ij vkèkkfjr fu;qfDr tSls fd
ykbZueSu Ldsy] Vh,e] lhfu;j Vhvks,] ,yMhlh
(Vh ,) ls Vh vks , gq, gS rks ,u bZ ih ih esa ;g izFke

vixzsMs'ku ekuk tk,xkA blls bu oxks± ds deZpkjh
vR;fèkd izHkkfor gq, gSaA
vi) vixzsMs'ku gksus ij ;fn iwoZ esa izksUufr gqbZ gS
rks deZpkfj;ksa ls iwoZ vftZr ykHk dh dVkSrh gksxhA
vii) Mh ih bZ@Mh vks Vh ds vuqeksnu ds i'pkr
Hkh osrueku 9200&13200 dk l`tu ugha
gqvk gSA ;g l`tu ekU;rk izkIr la?k ls le>kSrs ds
i'pkr~ gh lEHko gSA MhvksVh@MhihbZ ls vuqeksnu
pkj ekg iwoZ izkIr gqvk gSA ijUrq ekU;rk izkIr la?k
ds ikl le>kSrs dk le; ugha gSA bl dkj.k lhfu;j
rFkk xzsM Qksj deZpkfj;ksa dks vkfFkZd gkfu gks jgh gS
ftldh iwfrZ dHkh ugha gksxhA
viii) pfj= iaftdk esa rhu ls vfèkd ÞvkSlr
bUVªh dks ß,MolZÞ ekuk x;k gSA
ix) o"kZ 2017 rd vfèkdka ' k deZ p kjh
lsokfuo`Ùk gks tk,xsA eqf'dy ls deZPkkfj;ksa dks nks
vixzsMs'ku miyCèk gksxkA
x) lhèks HkrhZ VhVh,t+ ds lkFk HksnHkko gqvk gSA
mUgsa nks ls vfèkd vixzsMs'ku miyCèk ugha gksxkA
xi) bDthD;qfVo osrueku 9850& 14600
dh izkfIr dsoy liuk gks ldrk gSA blls T;s"B
deZpkfj;ksa dks vikj gkfu gks jgh gSA
(5) cksul
o"kZ 1979 esa cksul dh izkfIr gqbZ FkhA ijUrq
cksul QkewZys dks ykHk rFkk jsfVax ls tksM+us ds
dkj.k rhl o"kZ i'pkr~ izFke volj ij deZPkfj;ksa
dks cksul dk Hkqxrku ugha gqvk gSA
ch,l,u,y ds ikl èku dh deh gS ijUrq
vfèkdkfj;ksa dks CySdcsjh eksckby QksUl] ,-lh- dkj]
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fons'k Hkze.k dh lqfoèkk,a nsus ds fy, èku dh deh
ugha gSA ;g gkL;kLin ugha rks D;k gS\ ekU;rk izkIr
la?k us bu ij pqIih lkèk yh gSA
(6) ,d Hkh ijh{kk ugha gqbZ
ts Vh vks@ts , vks dh foHkkxh; ijh{kk,a
ch,l,u,ybZ;w N% o"kks± ls ekU;rk esa gSaA ijUrq
ts Vh vks oxZ izksUufr dh ,d Hkh foHkkxh; ijh{kk
ugha gqbZ gSA nl ls ikap i"kZ dh lsok 'krZ rFkk
'kSf{kd ;ksX;rk esa f'kfFkyrk ugha gqbZ gSA bl dkj.k
ijh{kk esa lfEefyr gksus gsrq leqfpr vH;FkhZ ugha
gSA
,u,QVhbZ us vius dk;Zdky esa ts,vks ds HkrhZ
fu;e dks f'kfFky djkds LØhfuax VsLV dh O;oLFkk
djkbZ FkhA vfèkd la[;k esa LØhfuax VsLV esa lQy
deZPkkjh ts , vks (Qkbuy) dh ijh{kk mÙkh.kZ dh
rFkk izksUur gq, gSA
7) Vsyhdke esdSfuDl Vh Vh , izksUur ls
oafpr
Vh Vh , oxZ esa izksUufr dh foHkkxh; ijh{kk dh
?kks"k.kk bl izdkj gqbZ fd vfèkdka'k Vsyhdke
esdSfuDl tks 10$2 ugha gS os ijh{kk esa lfEefyr
ugha gks ldsA iwoZ ds izos'k ijh{kk esa lQy deZPkkfj;ksa
dks Hkh foHkkxh; ijh{kk esa lfEefyr ugha gksus fn;k
x;kA bl izdkj gtkjksa Vsyhdke esdSfuDl dks VhVh,
oxZ esa izksUur gsrq volj ls oafpr fd;k x;kA
blds Bhd foijhr o"kZ 2003&04 esa ,u,QVhbZ
us lHkh dks ijh{kk esa lfEefyr gksus dk volj
lqfuf'pr fd;kA

can
8) Vsyhdke esdfSs uDl oxZ esa izkUs ur dh ijh{kk
,u,QVhbZ ds dk;Zdky esa gtkjksa fu;fer
etnwj] VsyhxzkQeSu] Vh,l,el vkfn tks fd
eSVªhD;qysV (gkbZ Ldwy) ugha Fks Vsyhdke esdSfuDl
dh ijh{kk esa lfEefyr gq, rFkk lQyrk izkIr dhA
ijUrq ;g vHkkX; gS fd ch,l,u,ybZ;w ds dk;Zdky
esa vusd fuEu oxZ ds deZpkfj;ksa dks gkbZ Ldwy
'kkSf{kd ;ksX;rk ugha gksus ds dkj.k ijh{kk esa
lfEefyr ugha fd;k x;kA ch,l,u,ybZ;w us fuEu
Js.kh ds deZPkfj;ksa dks vkxs c<+us ds njokts cUn
dj fn, gSaA
9) ukSdjh vlqjf{kr fd;k x;k\
ch,l,u,ybZ;w ls ppkZ ds mijkUr ch,l,u,y
lh Mh , fu;e& 2006 ykxw gq v k ftlls
deZpkfj;ksa dh ukSdjh vlqjf{kr gqbZA lh Mh , fu;e
& 2006 esa fufgr izkoèkku 55&II (ch) ds vUrxZr
izcaèku dks fdlh Hkh deZpkjh dks 55 o"kZ dh vk;q
esa lsokfuo`Ùk djus dk iw.kZ vfèkdkj gSA blds fo:¼
vihy ugha gks ldrh gSA
10) lhfu;j Vh vks ,t dh nqnZ'kk
ch,l,u,y ckksMZ us i= la[;k 250&69
@200@ Pers fnuka d 11-10-2001 }kjk
lhfu;j Vhvks , t+ dk os r ueku lhMh, :i;k
4500@& (vkbZMh, 6550&9325) la'kksfèkr
fd;k gSA ijUrq bldk dk;kZUo;u ugha gqvk gSA blls
lhfu;j Vh vks ,t dh nqnZ'kk gqbZ gSA ,u bZ ih ih ds
vUrxZr iwoZ izksUur lhfu;j Vhvks,l dk osrueku
de gks tkrk gSA

fuEu oxZ ds dfeZ;ksa ds vkxs c<+us ds njokts
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ts , lh }kjk fy, gM+rky ds eqís

ts,lh dh lh,eMh ls 2-12-2010
dks cSBd dh laf{kIr

mBk, x, eqís % 1- 3 th rFkk ch MCY;w ,
LisDVªe gsrq ch,l,u,y }kjk Hkqxrku jkf'k :i;k
18500@& djksM+ dh ljdkj }kjk okilh gksA
orZeku fLFkfr% ekeys dks ljdkj ls fy;k
x;k gSA ijUrq okilh lEHko ugha gS D;ksafd futh
dEifu;ka Hkh bldh ekax djsaxhA
mBk, x, eqís % 2- vkbZ Vh ,l dk ,sCtkiZ'ku
orZeku fLFkfr% ;g ljdkj ls lEcafèkr gSA
vU; lEcafèkr e=ky;ksa ls fopkj&foe'kZ gks jgk gSA
dSfcusV uksV rS;kj gks jgk gSA
mBk, x, eqís % 3- iwath fofuos'k@vkbZ ih vks
rFkk
4- oh vkj ,l ugha
orZeku fLFkfr% ljdkj us bu eqíksa ij fu.kZ;
ugha fy;k gSA
mBk, x, eqís % 5- vfUre ekby dkij dsfcy
dh vucaMfyax ugha
orZeku fLFkfr% ch,l,u,y us bldk fojksèk
fd;k gSA ljdkj us bl ij vHkh rd dksbZ fu.kZ;
ugha fy;k gSA
mBk, x, eqís % 6- ch,l,u,y dks ykbZlsal
Qhl ls NwV nks rFkk ,Mhlh] ;w,lvks QUM tkjh
j[kksA fuxehdj.k ds le; ljdkj dh ch,l,u,y
dh vkfFkZd thou{kerk dh ftEesnkjh dk dk;kZUo;u
gksA
orZeku fLFkfr% ch,l,u,y dks ;w ,l vks ls
lfClMh feyrh gSA ljdkj us 3th rFkk chMCY;w;w
dk ykbZlsal Qhl ys fy;k gSA
mBk, x, eqís % 7- bZ vkj ih] ,u th ,u] lh

fooj.kh
la?kksa ch,l,u,y@7&15@,l vkj@2010
fnukad 2-12-2010 ds izfrfufèk fnukad 2-122010 dks lsØsVjh] Vh vks Vh ls HkasV dhA blds
rkjrE; esa lh ,e Mh] ch,l,u,y us ml fnu ts
, lh ds izfrfufèk;ksa ls gM+rky ds eqíksa ij ppkZ
dhA la?kksa ds izfrfufèk;ksa us fuEu eqíksa ij ncko
cuk;kA
¹ th ,l ,e midj.k dh [kjhnkjh
¹ 50 izfr'kr (78-2 izfr'kr) vkbZMh, ejtj
izcaèku us crk;k fd ukFkZ rFkk bZLV nksuksa ds
fy, nzqr xfr ls 5-5 fefy;u ykbZUl dh [kjhnkjh
dh izfØ;k py jgh gSA blds vfrfjDr nwljs o"kZ ds
fy, 15 fefylU; ykbZUl dh [kjhnkjh dk Hkh
izLrko gSA
78-2 izfr'kr vkbZ Mh , ejtj ds lEcaèk esa
lh,eMh us voxr fd;k fd fo"k; ij 130oha
ch,l,u,y cksMZ dh cSBd ij fopkj gqvk FkkA
ijUrq dEiuh dh foÙkh; n'kk dks è;ku esa j[krs gq,
ml le; rd ds fy, yfEcr fd;k x;k tc rd
fd dEiuh dh foÙkh; n'kk esa vR;fèkd lqèkkj ugha
gksrkA la?kksa ds izfrfufèk;ksa ds ncko nsus ij lh,eMh
us vfrfjDr lwpuk,a ekaxh ftlls izcaèku cSBd esa
fopkj djus ds mijkUr cksMZ esa izLrqr fd;k tk;
vU; ekeyksa dh fLFkfr layXu I esa nf'kZr gSA
lh ,e Mh us gM+rky okilh dh iqu% vihy dh
ftl ij ts,lh lnL;ksa us lgefr ntZ dhA
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Mh vkj vkfn ds dk;kZUo;u gsrq izHkkoh dk;Zokfg;ka
orZeku fLFkfr% 334 esa ls 230 ,l,l,t
esa lh Mh vkj izktsDV ykxw gks pqdk gSA 'ks"k ds 'kh?kz
ykxw gksxkA fnlEcj] 2010 rd bZ vkj ih ds
fy, ih vks lh tkjh gksxkA
mBk, x, eqís % 8- ljdkjh foHkkx rFkk fuxesa
nwjlapkj lsok,a ch,l,u,y@,eVh,u,y ls ysA
orZeku fLFkfr% dqN laxBuksa us O;kikj fn;k gSA
ijUrq iz;kl tkjh j[kuk gksxkA lsok esa lqèkkj Hkh
vko';d gSA
mBk, x, eqís % 9- 1-1-2007 ls iwoZ os
lsokfuo`Ùk deZpkfj;ksa dks isa'ku la'kksèku
orZeku fLFkfr% Mh vks Vh us dSfcusV uksV Hkst
fn;k gSA dqN lwpuk,a ekaxh xbZ gS ftls Mh vks Vh
Hkstus dh izfØ;k dj jgk gSA

ch,l,u,ybZ;w ds egkea=h lkFkh xqIrk ds fy,
vkt ?kfM+;kyw vkalw cgk jgs gSa ftuds fy, mUgksaus
iwoZ esa lnSo viekutud 'kCnksa dk iz;ksx fd;k gSA
dyafdr O;fDr nwljksa ds lacaèk esa D;k dgsxk vkSj
dkSu è;ku nsxk\ dksbZ Hkh O;fDr laxBu ls dnkfi
Åij ugha gksrk gSA okLrfodrk rks ;g gS fd
ch,l,u,ybZ;w jktLFkku] xqtjkr] dksydrk VhMh]
psUubZ VhMh esa fo?kfVr gks jgh gSA ,u,QVhbZ fnu
izfrfnu izxfr ij gSA
,u,QVhbZ ikapos osjhfQds'ku esa fot; izkIr
djsxhA N% o"kks± esa ch,l,u,ybZ;w dh iksy [kqy xbZ
gSA deZpkjh muds dkjukeksa ls Hkyh&Hkkafr ifjfpr
gS rFkk os mUgsa dnkfi {kek ugha djsaxsA

,u,QVhbZ ch,,l,u,y
dks oksV nsa] D;ksa\

ch,l,u,ybZ;w dk eqaxsjh yky dk
liuk
ch,l,u,ybZ;w viuh izo`fÙk ds vuqlkj izpkj
dj jgk gSa fd ,u,QVhbZ ds nks Hkkx gks x, gSa rFkk
fLFkfr MkaokMksy gSA ch,l,u,ybZ;w dk ;g dsoy
eqaxsjhyky dk liuk gS tks dHkh Hkh iwjk ugha gksxkA
,u,QVhbZ ,d pêku dh Hkkafr gS ftls dksbZ rksM+
ugha ldrk gSA ch,l,u,ybZ;w dh pqukoh fLFkfr
fujk'kktud gSA vr% os HkzkfUr;ka mRiUu djus esa
iz;kljr gSa ftlls fd deZpkjh muds dkys dkjukeksa
rFkk mnklhurk dks Hkqyk nsaA lkFkh vks ih xqIrk
,u,QVhbZ ds lEekfur usrk gSaA ch,l,u,ybZ ds
usrkvksa us gh ,u,QVhbZ dk foHkktu o"kZ 1994 esa
fd;kA D;k ;g dya d dHkh feV ldrk gS \

1)
2)
3)
4)
5)
6)

ch,l,u,y dh lqj{kk ds fy,
ukSdjh dh lqj{kk ds fy,
isa'ku lqjf{kr djus ds fy,
osru Hkqxrku lqjf{kr j[kus ds fy,
cksul dks lqjf{kr djus gsrq
rjDdh rFkk vkxs c<+us ds fy,

gesa vaèkdkj dks nwj djuk gSA vUèkdkj
dks nwj djus dh {kerk dsoy ,u,QVhbZ esa gSA
vr% vki viuk oksV O;FkZ ugha djsa vr,o
dsoy ,u,QVhbZ dks oksV nsdj fot;h cuk,aA

va/kdkj rFkk dkys ckny dks nwj djus gsrq ,u,QVhbZ dks oksV nsa
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Notice for 3 days strike form 1st to
3rd December, 2010- regarding
Conciliation with RLC on strike Demands
Ref: RLC Office letter no. ND.8(16)2010-PA dated 26-11-2010
No. BSNL/7-15/SR/2010 Dated, the 29th November, 2010 to The Regional Labour
Commissioner (Central), Ministry of Labour, Jeevan Deep Building, Parliament Street,
New Delhi-110001.
This has reference to RLC (C) Office letter referred to above regarding conciliation proceedings on the demands raised by the Joint Action Committee of Associations/Unions of
BSNL Executives & Non-Executives.
2. This is to bring to your kind notice that a meeting of the union leaders has already been
held with CMD BSNL on 26th November, 2010. In the meeting, detailed discussions took
place on all the issue and the CMD, BSNL clarified almost all the issues, and made to the
union leaders to withdraw their notice for the proposed strike.
3. The management's reply on all the issues is enclosed in Annexure-I. Since the issues
related to BSNL are being receiving attention of the management and the remaining issues
related to the Government have been brought to the notice of the Department of Telecom for
appropriate action, the RLC (C) is requested to impress upon the unions to withdraw their
notice for the proposed strike from 1st to 3rd December, 2010.
Annexure-I

Issues taken up by the Joint Action Committee in Support of their strike
from 1st to 3rd December, 2010
S.No. Issue raised

Management reply

1.

Refund of Rs. 18500 crores to
BSNL paid to Government towards
3G and BWA spectrum charges

The management has already taken up this issue
with the Government and the Government has made
it clear that with a view to provide level playing field to
all the service providers, it is not feasible for the
Government to refund spectrum charges. In case,
spectrum charges are refunded to BSNL, similar
demands shall arise from other service providers,
as well. In the situation, any type of agitation is not
expected to relent the government.

2.

78.2% IDA merger for wage
revision w.e.f.1.1.2007

In response to the demand of the unions for merger of
78.2% IDA w.e.f. 1.1.2007, it is informed that the BSNL
Board has not out rightly rejected the demand.
The Board is of the view that since the company is

VOTE NFTE TO ENSURE NO VRS
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already running into losses it may not be feasible
to accede the demand at the moment. As and when
the financial position of the company improves and
profits are there, then the demand of the union for
merger of 78.2% IDA can be agreed to.
3.

Immediate settlement of ITS
Group A absorption issue

Basically the issues relates to the Government. The
consultation process with the associations has
already started and it will take some more time.

4.
5.

No disinvestment/IPO of BSNL
No VRS

Since the Government has not taken any decision
these issues so far, there is no question that the
unions resort to strike on these issues.

6.

Procurement of adequate mobile
equipment

Tender for procurement of 5.5 million lines GSM
equipment has been floated on 31.8.2010 and its
financial bids have been opened on 11.11.2010
and the evaluation is under process.

7.

No unbundling of last mile copper
cable

The Government has not taken any decision in this
regard and BSNL has also opposed unbundling of
last mile copper cable.

8.

Implement the Government's
commitment on financial viability
of BSNL at the time of corporatization by continuing exemption
from licence fee and continuation
of ADC, USO fund etc.

The Government has already charged licence fee on
account of 3G and BWA spectrum charges, thus there
is no question of continuation of exemption form
licence fee. Further, BSNL is already in receipt of
subsidy from USO Fund.

9.

Effective and expeditious implementation of programmes and projects
like ERP, NGN etc. Immediate fool
proof measures for smooth change
over to CDR

The ERP Project is likely to be fully rolled out by the
end of December 2010 and the CDR project has been
implemented in 230 SSAs out of 334 SSAs. The
project shall be implemented in the remaining SSAs
very soon.

10.

Government departments and
PSUs should be mandated to take
telecom services from BSNL/
MTNL only

BSNL has taken up with the Government. At the same
time, BSNL has to improve its services so that
customers come to us and we have not to approach
various agencies. Although some of the organizations
have given business to BSNL, still we have to make
rigorous efforts to procure more business.

11.

Revision of Pension on IDA along
with wage revision. Immediate
revision of IDA pension of pre- 2007
BSNL retirees.

The Government has already sent a Cabinet Note on
which certain queries have been raised. It is understood that DOT is in the process of furnishing
requisite information.

VOTE NFTE TO ENSURE NO DISINVESTMENT
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BSNLEU living in fools
paradise:

Com. Gupta stands fully
with NFTE BSNL

BSNLEU had written that NFTE is in
doldrum due to intemal bickerings. It is only
wishful thinking on the part of BSNLEU. Actually it is itself splitting. NFTE is strong,
united and progressing every day. Contrary
to this the BSNLEU is cracking in West Bengal, Kolkata T.D., Gujarat, Chennai T.D. and
Rajasthan Circles.
Com. Gupta is our respected leader.
BSNLEU leaders themselves have splitted
NFTE and carry black spot. Now they are
shedding crocodile tears for Com. OPG. How
person having black spot can expose others.
Moreover, the workers are well aware
of falsehood tactics of BSNLEU and splitters
of union.
The result of 5th verification well prove
that the NFTE is intact and solid and
BSNLEU had been living in fools paradise.n

Com. Gupta in his letter dt-29.11.2010
published in Telecom of December, 2010,
had categorically written to General secretary NFTE BSNL disowning the disruptive
activities of some disgruntled elements. He
has appealed to the members to maintain
unity in the union and firmly desired that his
name should not be used by any other union.
NFTE Hqr appeals all to ignore
malpropaganda launched by BSNLEU. The
NFTE is a united house. The BSNLEU is worried and disturbed due to fact that workers
are angry due to non-performance and want
to throw BSNLEU into dustbin.
Therefore, Comrades please appeal to
all employees to vote for NFTE BSNL in 5th
Verification for their security and prosperity.
Let us work hard to give crushing defeat
to BSNLEU.
n

Hubli Conclave

Com. Mathivanan, Dy. GS addressing the inaugural
meeting at Hubli

GS being welcomed
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e/; izns'k dkaÝsal dk n`';

ea p ij vklhu us r kx.k

lkFkh ltokuh lsØsVjh ,u,QVhbZ rFkk HkwriwoZ lfdZ y ls Ø s V jh] uofuokZ fpr lfdZ y ls Ø s V jh lkFkh gchc dks cèkkbZ ns r s gq ,

,u,QVhbZ dk >aMk ,ubZ&II lfdZy
esa cqyan

Jksrkx.k

lkFkh ds- fotks ds usr`Ro esa ,u,QVhbZ dh
lfdZy la?k dk xBu ,ubZ&II esa gqvk gSA lkFkh
fotks ,d izfrHkkoku rFkk lkglh O;fDr gSaA ,ubZ&II
lfdZy esa deZpkfj;ksa ds lkFk HksnHkko gqvk gSA ogka
ds cgknqj lkFkh ,u,QVhbZ dks fot;h cukus gsrq
n`<+ ladYi gSA

vQokgks a ls lko/kku jgs a rFkk ,u,QVhbZ dks oks V ns a
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