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EDITORIAL

BWA MEET AT ALLAHABAD
The non-executive BSNL unions in alliance with NFTE met at Allahabad from 27th
to 28th April to discuss and decide the issues which are long pending and affecting
the PSU and the employees. The meeting
noted with deep concern that the Govt. of
India, DoT, has neither paid back the money
of surrendered BWA spectrum to the BSNL
nor subsidized the losses incurred on the rural
Telephony. DoT has imposed pension burden on the entity instead of honouring and
discharging its own commitments. These
have seriously damaged the financial viability of the company. The Govt. is also extending discriminatory treatment to the BSNL
which is a service provider. The Air India has
been provided financial packages to lift it from
the bankruptcy but “No” to the BSNL. Why is
it so? The present stalemate created by the
DoT at the managerial level is adding miseries to the PSU as most of the ITS are not taking interest in the maintenance and running of
the services. The meeting demanded financial packages for PSU akin to Air-India and early
end of stalemate at Managerial level.
The unions of BSNL workers alliance
have been unanimous in demanding “
BSNL’s own rules for recognition of unions”
and 6th verification be only as per new rules

to ensure maximum participation of workers
in the “Negotiating Machineries”. There will
be no compromise on this. The meeting
outrightly rejected the VRS game plan. Thousand of contract labourers are employed in
the company then why retrenchment of regular employee. Moreover, the VRS proposal
is at variance with the assurances of Govt/
DoT extended at the time of corporatization.
Any retrenchment of workers by Govt/BSNL
will be resisted. The meeting also noted that
the administration has withdrawn many benefits viz Medical Allowance, leave encashment and LTC causing heart burning
amongst the employees. But it is also very
strange that the BSNL has denied the 78.2%
IDA fixation benefit despite Govt. of India orders causing irreparable financial loss to staff.
The meeting forcefully demanded for settlement of this matter. The meeting expressed
unhappiness that despite assurances and
promises the materials and equipments are
yet to reach in the field.
The assembled representatives of unions concluded if things do not improve the
BSNL WA will be compelled to launch struggle alone or jointly as the interests of employees and company both are supreme and
these cannot be sacrificed at any cost.

Open Session and Seminar
The open session and seminar organized by the BSNL workers Alliance unions was
held on 28th April at 1600 hours in the
premises of Central Telegraph office,
Allahabad and the same was presided by
Com. Islam, President of NFTE BSNL. The
session was impressive and attractive. The
entire compound was flooded with the employees and the officers.
Shri A.N.Rai, Director (Enterprise and HR)
was not only the Chief Guest but star of the
session. Earlier he was given a very warm and
tumultuous ovation while entering in the pandal.

Com. Manish Samadhia, President
Snatta stated for last 12 years the Departmental examination for promotion to JTO
cadre has not been held. Examination should
take place as per vacancies existing upto 31st
December 2011. The designations of Cadres be changed Com. Pathak of AIBES BSNL
also spoke on the occasion.
Shri Rai, Chief Gust addressing the large
gathering told that the company has to be
put at proper place and for this revenue increase is must. The meterials viz optical fibre, BTS, Telephone sets will be soon available in the field. He asserted that money will
not stand in the way of processing of materials. But the mains thrust should be on sale of
products. He told that through combined efforts crisis can be blown over.
Earlier CGM. Shri A.K. Purwar and
GMTD, Shri R.S.Yadav also addressed the
session who felt that the confidence of the
people have to be regained. Employees
should be equipped with the new and latest
information relating to services. All should discharge their responsibilities sincerely in crisis. Eastern U.P. Circle is generating extra
revenue, CGM asserted.
Com. Islam in the concluding speech said
that for last 15 months we are being assured
of providing materials and equipments we
don't know when assurance will be fulfilled?
The present stalemate at Managerial level is
seriously affecting the development of services. Participation of maximum number of
employees in Negotiating machinery is must
to tide over the crisis. Industrial peace can
prevail in company only when new rules of
recognition are evolved. If Govt. can extend
financial package to Air India then why not to
BSNL? BSNL has been burdened with the
Contd. on page 11

Com. S.P. Sharma, Chairman BWA and
President BSNLWRU in his inaugural speech
narrated many points for reducing the expenditures in the company. He specially drew the
attention of the Director over excessive hiring
of vehicles, deployment of security guards and
functioning of offices in the rented buildings.
He demanded that the bonus be paid to employees by curtailing the such expenditures.
Com. C. Singh Convener BWA and General Secy. NFTE BSNL mentioned how Govt.
guaranteed three issues viz. Pension, job
security and Financial viability of the new entity at the time of corpotrisation. Now these
achievements are at stake. There is shortage of materials and equipment in the field
Despite orders the outdated and condemned
material are still dumped in the stores. The
uncertain atmosphere due to ITS absorption
issue is affecting the performance of the company. The BSNL workers have been denied
78.2% IDA merger in revision of pay despite
Govt's. orders. This is unfair. NEPP is full of
confusions and hardships.
Com. Raj Kishore also said that the employees are helpless due to non-availability
of cables, dropwires, Modem etc.
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News and views on issues
An Attempt of Synergy of Telecom
PSUs

Introduction of NE 12 scale
1)

The Committee headed by Member
(Services), Shri S.C.Misra, to look into the
overall issues including pros and owns of the
synergies between various Telecom units viz
BSNL, MTNL, ITI, TCIL, C- DoT, C-DAC etc
has been accepted with modification that in
addition of TCIL, ITI may also be included as
system Integrator.
For follow up action Apex Committee
headed by Secretary, DOT and Steering
Committee headed by Advisor (T), DoT has
been Constituted
2G Scam: Montek Dy.Chairman planning
commission is opposed to Presidential Reference and has called Telecom Commission a bunch of powerless officers.

2)

3)

4)

5)
6)

Trai agrees for free roaming
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Trai has agreed to the DOT proposal of
one nation one license making roaming free
across the country. This is the comment of
Trai on NTP-12.
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Trai recommends Rs. 2750 crores
subsidy to BSNL
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Trai has recommended a subsidy of Rs.
2750 crores to BSNL in maintaining rural wire
line connections installed before 1st April,
2012, The DOT sought recommendations of
Trai for supports from USO fund on expiry of
Rs. 2,000 crores per year subsidy on 17th
July, 2011.
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Trade union Action Programme
BSNLWA in its meeting at Allahabad has
authorized its chairman and convener to decide jointly for trade union programme
Tele Labour

The NE-12 scale is likely to be approved
in BSNL Board meeting taking place on
21st May.
Departmental examination for promotion
to TM Cadre will be notified after declaration of TTA examination result
The BSNL HQR has submitted to court
that all non-optee ITS officials cannot be
relieved from the PSU in one stroke.
The DOT has snatched away staff and
establishment job from ITS officials and
transferred to IAS incumbent because
blood is thicker than water.
Core Committee of NFTE BSNL is meeting on 25th/26th May at Delhi.
Sequel to intervention of NFTE BSNL orders issued not to recover Income-tax
from encashment of leave amount.
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Man wins fight against BSNL for compassionate
posting - Bench marks procedure of BSNL for
CGA is against DoPT Guidelines
36 points. His claim was rejected by the circle
high power committee in October 2010.
Passing orders, the bench observed
that Dilip was not given an opportunity to
substantiate his claim and a physical enquiry was not conducted by officers either.
Concluding that the principles of natural
justice had been violated, the bench
added that the weightage point system
adopted by BSNL was not in accordance
with the instructions of the DoPT.

CHENNAI: After his father, an employee
of the telecom behemoth Bharat Sanchar
Nigam Limited (BSNL), passed away in July
2008, E Dilip sought a posting on compassionate grounds but was turned down. He
approached the Central Administrative Tribunal (CAT) who directed BSNL to consider
his application.
The bench of judicial member G
Shanthappa and administrative member R
Satapathy also asked the telecom giant to
relook its policy on awarding compassionate
appointments. The bench has ordered that
BSNL consider Dilip’s case following the
guidelines approved by the Department of
Personnel and Training (DoPT) in New Delhi.
In his application, Dilip said his sister was
a student and his mother unemployed when
his father died of tuberculosis. The family had
run up a debt of Rs 50,000 for his treatment.
After his death, they received a pension of
Rs 4,778 along with death-cum-retirement
gratuity of Rs 1,907 and an amount of Rs
6,998 from his general provident fund. Dilip
supplemented this by working as a labourer
and earned about Rs 1,500 a month. However, the family’s liability increased by Rs 1.5
lakh after his sister’s wedding.
BSNL adopts a ‘weightage point system’
to decide whether cases are eligible for consideration but Dilip maintained that a copy of
the enquiry was not supplied nor was he
served the calculation sheet for awarding
points. If an applicant scores 55 points and
more, the individual is treated as living in indigent conditions and eligible for compassionate appointment but Dilip was given only
Tele Labour

Delegation meets Director
(Enterprise and HR) at
Allahabad on 28th April
A delegation consisting of comrades
Chandeshwar Singh, General Secy. of
NFTE BSNL and Convener BWA,
S.P.Sharma (President BSNLWRU and
Chairman BWA), Islam Ahmad (President,
NFTE, BSNL), Manish Samadhia (President, Snatta) and Dhiraj Chaudhary (Advisor Snatta) met Director (HR and Enterprise) Shri A.N. Rai, at Allahabad on 28th
April at 1000 hours and drew his attention
on the issue of 78.2% IDA merger Holding
of Departmental examination specially to
JTO cadre for vacancies occurring upto 31st
December, 2011 Vindictive transfers at
Mysore, Jabalpur etc. The issue of new
Rules for recognition of unions and fires
taking place at Bhopal and Ahmedabed
Telephone Exchanges were also raised.
The Director (HR) was told that the employees will undergo immortal losses
due to denial of 78.2% IDA merger benefit as such the issue be settled.
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Letters from Administration
Calculation of monthly contribution
towards Cost of Pension payable in
respect of BSNL absorbed
employees

12.4.2012 to the Chief General Manager,
BSNL, Tamil Nadu Telecom Circle
I am directed to refer to your office letter
No. APTA/NEPP/Pay 6-14/2010-2011/29
dated 2-12-2011 on the above mentioned
subject and to clarify that HRA is payable on
revised pay only w.e.f 27-02-2009 and prior
to 27.2.2009, it is payable at pre-revised pay.
The Non-executives who got upgraded scale
under NEPP may draw HRA as admissible
on pre-revised upgraded pay prior to 27-022009 and on revised pay w.e.f. 27-02-2009.

No. 7-45/2008-TA-I Dated: 19.04.2012 to,
Chairman & Managing Director BSNL,
Bharat Sanchar Bhawan
Secretary (T) Department of Telecommunications has decided that, in respect of those
BSNL employees who are retiring within 6
months, full pension contribution in case of
each individual’s pension contribution shall
be made by BSNL. Kindly issue instructions
to all concerned for submission of pension
contribution as decided above.

Systematic improvement in respect
of civil works- reg.
No.7-3/2009-W(T)/Part-ll/156 Dated: 26/04/
2012, to All PC Es/CEs(C) BSNL
CVO, BSNL has referred to a case of civil
works in BSNL wherein it was observed that
several deviations (from the sanctioned plan)
have taken place in a civil work without obtaining prior sanction of the competent authority which caused abnormal delay in finalization of contractors bills.

Calculation of monthly contribution
towards cost of pension payable in
respect of BSNL absorbed
employees
No.: 500-57/2011-12/CAI/BSNL/Vol. IV
Dated: 26th April, 2012 To, The Chief
General Manager All BSNL Circles
Ref: Letter No 7-45/2008-TA-I, Dated
19.04.2012 received from MOC & IT, DOT,
ND and copy to ITPC, Pune.

CVO, BSNL has also mentioned about the
advice of CVC for systematic improvement
that “deviation in quantities or substitution of
any item having financial impact should only
be permitted by the field staff after obtaining
the prior approval of competent authority”.
Hence, it is brought to the notice of all
concerned that necessary guidelines/ instructions in this regard may be followed strictly.
This is issued with the approval of PGM
(BW).

In continuation to Circular No. CA-269 and
as desired by the competent authority, the
pension contribution payable in respect of
those BSNL employees who are retiring within
6 months shall be settled on maximum of the
pay scale. Any pension case left unsettled because of this reason may be got settled by
paying the pension contribution accordingly.

Non-executive Promotion Policy in
the IDA Pay Scale of NE-1 to NE-10Reg

Calling of nominations of
outstanding sports persons for
career progression-case regarding.

BSNL No.11-2/2012 -PAT(BSNL) Dated the

Tele Labour

No, 32-1/2012-BSNL(Sports)/9 Dated:
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2.
3.

Second (Silver Medal) Rs. 25,000/Third (Bronze Medal) Rs. 15,000/The Nominations from the sportspersons
who achieved excellence during the calendar year 2011 are being called for Players
will be eligible for only one award in a Calendar Year to be given on the basis of his/her
best performance and will be restricted to 15
sports events which are being recognised in
BSNL.
The Secretaries of the BSNL Circle
Sports & Cultural Boards should send the
nominations alongwith recommendations in
respect of eligible sportspersons (Except
Veterans) who have achieved Excellence
in National Tournaments in the calendar
year 2011 to DGM (WL & Sports) BSNL
Corporate Office New Delhi by the 31st,
May 2012 alongwith the attested copies of
Certificates etc. The Nominations & Recommendations & Recommendations received after the prescribed date will not be
considered.

20.04.2012 to Heads of BSNL Circles/
Administrative Offices/Field units
Haryana/ Jharkhand/MP/NE-II/ Punjab/UP
(W)/ Uttaranchal/WB/NTR/J&K/TN
Please refer to this office letter of even
no. dated 27.02.2012 on the above mentioned subject and subsequent reminder
dated 29-03-2012

The DGMs (A)/Secretaries of BSNL Circle Sports & Cultural Board were requested
to send the nominations/recommendations
in respect of eligible sportspersons in the prescribed proforma (Annexure I & II) to DGM
(WL & Sports). BSNLCO so as to reach this
office latest by 23rd March, 2012 positively.
These should be accompanied by all documentary proof. While forwarding the applications/nominations, a copy of the order by
which the sportspersons were deputed for
the tournament/meet (achievement) may also
be forwarded. It may be noted that the
achievements of Sportspersons secured up
to December 2011 shall only be considered.
The nominations from your circles are still
awaited. It is requested that the same may
be forwarded to this office latest by 30-042012 otherwise, a nil statement may be sent.

Deduction of Subscription of Unionclarification thereof.
BSNLF.No.BSNL/39-8/SR/2011 dt. 4.5.2012
Ref. Haryana Telecom Circle letter No.
PST/T-1/Rlg./2008-09 dated 3-4-2012

Cash Award to Sportsperson for
Excellence in National Tournaments
/Meets. Calling of nominations.

This has reference to Haryana Telecom
Circle letter dated 3.4.2012 on the above
referred subject in which the circle has
sought the clarification on deduction of subscription of Union.
2. It is informed that in case the forms
have been counter-signed by the authorised
signatory of NFTE-BSNL, those option forms
may be treated as valid and union subscription deducted in favour of NFTE.

No. 32-03/2012-BSNL (Sports)/3 dated 1st
May 2012 to the President, BSNL Circle
Sports & Cultural Board
As per the decision taken in the 8th
Meeting of BSNL Sports and Cultural Board
held at New Delhi on 27-7-2009. Cash
Awards are to be given to Players on
achieving Excellence at National Tournaments as follows:
S.No. Position Achieved
Amount in Rs.
1.
First (Gold Medal)
Rs. 50,000/-
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TDS on Leave encashment amount
at the time of retirement - Reg.
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300 days standing to his credit at the time of
his retirement from Government service i.e.
his permanent absorption into BSNL, leave
encashment amount for the balance period
(not exceeding 300 days in total as prescribed) subject to the exemption limit of Rs.
3,00,000/- will be taxable under sub clause
(ii) of section 10(10AA) of Income Tax Act,
1961 at the time of payment on superannuation/retirement etc. of the employees.
4. Taking into consideration the above
guidelines,
a) The earned leave account of Government Service at their credit as on the date of
permanent absorption into BSNL is to be calculated proportionately as per service records
and to allow the full exemption upto 300 days
on the date of superannuation/retirement etc.
as an employee of the Central Government
under sub clause (i) of section 10(10AA) of
Income Tax Act, 1961.
(b) If leave encashment at credit is less
than 300 days at the time of absorption, the
balance leave earned during BSNL (PSU)
service will be taxable subject to exemption
limit of Rs. 3,00,000/- under section 10(10AA)
sub clause (ii) of Income Tax Act, 1961, at
the time of superannuation/retirement etc.
5. For directly recruited employees by
BSNL on or after 1/10/2000, the TDS on leave
encashment will be made as per Section
10(10AA) sub clause (ii) i.e., leave encashment amount exceeding Rs. 3,00,000/(which is exempted) is taxable.
All the Heads of offices/DDOs are requested to ensure that the TDS is regulated
as above before making the payment of
Leave Encashment.
This is issued with the approval of competent authority.
(Sequel to intervention of NFTE BSNL
orders have been issued)

BSNL No. 1001-04/2011-12/Taxation/
BSNL/LE/196 Dated: 4/05/2012
Several Telecom Circles, individual employees of BSNL as well as executive associations have sought clarifications relating to
deduction of Tax at Source on Leave encashment amount payable at the time of retirement to the BSNL employees.

The subject matter has been examined
in Corporate Office and it was decided to refer to our corporate tax consultant for opinion. Keeping in view the opinion of tax consultant relating to TDS on leave encashment,
the following guidelines are issued:
1. The full amount received by a retiring absorbed employees 'as the case
equivalent of the leave salary in respect of
the period of earned leave at his credit at
the time of his retirement', under sub-clause
(i) of Section 10(10AA), Income Tax Act,
1961, calculated as per the accepted norm
adopted for calculating the Amount due for
the Government service period, will be eligible for full exemption, on the date of absorption, in BSNL from DOT.
2. As per sub clause (ii) of the Section
10(10AA) of Income Tax Act, 1961, subject to
the exemption limit of Rs. 300,000/- amount
calculated equivalent to leave salary drawn by
the employee on or after the date of absorption in BSNL (i.e., PSU Service) is taxable.
3. Keeping in view the above position,
(a) If BSNL absorbed employee already
had 300 days standing to his credit at the
time of his retirement for service i.e. his permanent absorption into BSNL, the entire
amount of leave encashment is eligible for
full exemption under section 10(10AA) sub
clause (i) of Income Tax Act, 1961, at the
time of payment on superannuation/retirement etc. of the employees.
(b) If an absorbed employee has less than
Tele Labour
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Letters to Administration
Pay Erosion in respect of D/R TTAs
and other category of staff.

Kindly consider the matter in real perspective and address the sufferings.

TF-9/9 Dated 24.04.2012 To, Shri A.N. Rai
Director (HR) BSNL
Kind reference is invited to our letters No.
TF-9/9 dated 06.12.2010, 05.03.2011,
26.12.2011 and 10.01.2012 on the issue. A
very considerable period has elapsed but the
matter is still unresolved we have pointed out
that corporate office has addressed the problem of JAOs/JTOs who were placed in similar
condition and position. The non-settlement of
the pay erosion matter other non-executive staff
viz TTAs, Sr TOAs have created genuine grievance as they feel discriminated.
We once again mention that the above category of employees were getting DPA etc. before wage revision and after finalization of wage
revision these officials are facing wage erosion.
According to information the other PSUs viz.
NLC. BHEL etc have extended 30% fitment benefit to such category of staff. In wage revision
wage erosion and cut can neither be imagined
nor expected.
Kindly, therefore get the matter resolved. It
will not be fair to prolong the irritation of the staff.

Restorations of unions notice boards
TF-1/1(f)4 Dated 24.04.2012 to Shri A.N.
Rai Director (HR) BSNL
Kindly refer to our Letter No. TF-1/1(f)4 dated
16.01.2012 on the subject. In para 3 of BSNL
letter No. BSNL/7-1/SR/2009 dated 18.02.2009
it is mentioned there that the notice boards of
unions fixed prior to 4th verification should remain intact and not removed.
It is mentioned is some SSA’s particularly in
Maharashtra, Rajasthan circles where removed
after 2nd and 3rd verifications.
The notice boards relating to NFTE where
available even prior to corporatization in the
names of E3, E4, T3, T4 which merged after formation of NFTE BSNL.
We request you to please issue orders for
restoration of NFTE notice boards which were
removed after 2nd and 3rd verification.

Colossal loss to BSNL due to fires
taking place at Bhopal city and
Ahmedabad Navrang Telephone
exchanges.

Grant of 30% fitment to DR TTAs
selected against backlog vacancies
in Bihar Circle.

TF-36/1 Dated 21.04.2012 to Shri R.K.
Upadhyay Chairman Cum Managing
Director BSNL
Very recently fires have taken place at
Bhopal city and Ahmedabad Navrang Pura
Telephone Exchanges, causing avoidable huge
loss to the BSNL. This is due to utter neglects
of maintenance of the exchanges, by authorities who are more interested to loot the wealth
of the company.
The former SSA Head of Bhopal was well
known for his arbitrary decisions and neglects.
Unfortunately he had been frequently telling to
people about his closeness with the higher ups

TF-9/9 Dated 24.4.2012 to GM (Est) BSNL
It is stated that some D/R TTAs were selected against back log vacancies. The particulars of such candidates are incorporated in
Annexure – I of the letter.
The official mentioned at serial 6, Usha Kiran
Hembram, joined in Sept, 2006 and got 30% fitment benefit. But others of same batch and vacancies denied the said benefit causing erosion
in pay. The necessary case papers (result, pay
steps) are enclosed for ready reference.

Tele Labour
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in the BSNL Board and was considering himself immune from account ability. The fire has
taken place as required temperature has not
being maintained. Similarly the SSA head
Ahmadabad is very famous for whimsical and
arbitrary activities and union has submitted
series of complaints unfortunately the errating
SSA head has not been brought to book we
may add that the misuse of diesel is wide
spread.
Under the circumstances we request you to
please constitute a high level team of vigilance
for investigation and accountability be fixed
against the erring officers.

mentioned that items relating to five departmental quarters and closed cross Bar exchange have
been sold by the SDE, Shri B.P. Singh who has
closeness with SSA Head.
It is stated that the said SDE was transferred
from Jharia Dhanbad) to other SSA two years
back but has not been relieved as there is nexus
between SSA head and SDE.
We request you to please order for vigilance enquiry so that responsibility is fixed
against the officers who have sold the materials of the company.

Corrupt Activities of Shri
Balaprasad Singh SDE Cross Bar
Telephone Exchange, Jharia,
Dhanbad

Corrupt practices at Ujjain,
Khargaun and Devas in MP circle
TF-36/3 Dated 21.04.2012 to Chief
Vigilance Officer BSNL
It has been reported to Hqr that the contractors have been allotted work at above three places
for last three years without floating the tenders.
The bogus bills have been paid with full connivance of contractors and officials. Diesel is being
procured by authorities but these are not supplied to operate the generator to maintain required temperature of Telephone Exchanges and
to energies the B.T.S. Due to non-supply of Diesel even after purchase the Telephonic Exchanges
and B.T.S do not function.

TF-36/3 Dated 24.04.2012 to Chief
Vigilance Officer BSNL, New Delhi
Kindly refer to our letter No. TF-36/3 Dated
15-2-2012 (copy enclosed) against corrupt practice of shri B.P Singh SDE Cross BAR Telephone Exchange, Jharia in Dhanbad SSA. The
SDE and SSA head both are hand in glove with
each other in the misdeeds. The officer is involved in scam of crores of rupees strangely
enough. The officer was transferred two year
back from Dhanbad but has not been relieved
due to obvious reason.
Kindly, therefore, take appropriate action in
the matter.

Apart from above the overhead materials
Marr, Towers, Battery, Solar Panel etc. worth of
crores are missing at the places.

Diesel scam at Bhagalpur SSA in
Bihar Circle.

We request you to please institute an enquiry against the misdeeds so that the culprits
are brought to book.

TF-36/3 Dated 24.04.2012 To, Chairman
Cum Managing Director BSNL
We are enclosing herewith a paper clipping
of Hindustan published on 20th April at Patna for
perusal and appropriate action. It appears scam
has taken place causing loss to BSNL.
We request you to get the matter investigated
so that the erring officers are brought to book
and money is recovered from them.
n

BSNL items sold at Jharia in
Dhanbad SSA.
TF-36/3 Dated 24.04.2012 to Shri R.K.
Upadhyay, CMD, BSNL
Kind reference is invited to our letter No. TF36/3 dated 16.03.2012 (copy enclosed). We have

Tele Labour
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Proceedings of BSNLWA meeting
The unions of BSNL workers alliance held
meeting on 27th/28th April, 2012 at
Allahabad under the chairmanship of Shri
S.P. Sharma. The notified items of agenda
were discussed and unions freely expressed
their views on the issues. Some unions could
not participate due to non-availability of Railway reserved tickets but they conveyed their
agreement on the decisions.
BSNL’s own rules for recognition of
unions and extension of minimum trade
Union facilities: All the representatives of
unions after detailed discussions decided that
the BSNL should frame its own rules for recognition of unions. The 6th verification be held
only as per BSNL’s own rules for recognition. The “SR cell” is unnecessarily delaying
the matter when unions representing 90% of
employees are in favour of this.
Strikes of 15th December, 2011 and
28th February, 2012 : The unions of BWA
organized 15th December strike separately.
The strike of 28th February was general and
of all public sectors against the policies of
disinvestment, retrenchment etc. The latest
position of issues vis-a-vis strike was discussed to decide further course of action.
BSNL’s present financial condition:
The PSU is in loss of more than Rs. 8000/crores. The Govt. (DoT), has not yet refunded
surrendered BWA spectrum charges and village subsidy to BSNL. The present loss must
be wiped out in larger interest of workers.
The meeting strongly felt that Govt.
should honour its commitments of September, 2000 and reimburse all dues of BSNL
forthwith and grant financial help like Air India which is also a PSU.
Expansion of BSNL Telecom Services
Tele Labour

and availability of materials: Materials are
still not available in the field despite assurance and commitments of management in
the meeting of 12th December, 2011 before
15th December strike. However, it is learnt
that tenders on all items have been finalized
for procurement of materials and equipments.
78.2% IDA fixation: The BSNL employees have been denied 78.2% IDA fixation
despite existence of Govt. of India orders. In
the meeting, held on 12.12.2011, the Director (HR) agreed to refer the proposal of NFTE
and BWA to Management Committee for
grant of benefit notionally and arrears be paid
after improvement in financial health of the
PSU. The BWA meeting demanded expeditious decision in the matter.
VRS : The retrenchment of employees
through VRS will be opposed by BWA as it is
unwarranted and against the assurance of job
security. It will bring sufferings to the workers.
Restoration of Medical Allowances
LTC, Encashment of leave etc. : The meeting unanimously decided to urge again the
BSNL board to restore all the facilities withdrawn arbitrarily.
NEPP : The non-executive employees are
facings sufferings and hardships in NEPP.
The meeting urged the administration to
modify the scheme so that the sufferings and
hardships are alleviated.
Departmental Examinations for promotion to JTO/JAO, TTA, TM cadres: The
meeting strongly felt that uniform procedure
be followed in respect of holding examination for departmental vacancies. All the examinations should take place in 2012 by taking into account the vacancies available upto
year 2011.
10
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Modifications in R/Rs of TTA, TMS and
JTO (Elect)/ JAOs: For JTO (Elect) and
JAO. There be 7 years of service condition
in R/R.
Wage erosion: Wage erosion has taken
place in respect of staff entering in the PSU
after 31st December, 2006. Such staff be
extended 30% fitment benefit.
Bonus: BWA demanded that at least
minimum 30% Bonus be paid to staff.
n

NOTICE
Agenda for core Committe e Meeting
The core committee meeting of NFTE
BSNL will take place on 25th and 26th May
at Delhi. The following items of agenda have
been drawn for the meeting.
1. Framing of BSNL's own rules for recognition of non-executive unions in BSNL
and extension of minimum TU facilities.
2. Consideration of progress made in the
write petitions filed and pending at
Chennai and Ernakkulam High Courts.
3. Settlement of strike demands of 15th
December, 2011 viz.
a) Settlement of demand of 78.2% IDA
fixation benefit in revised pay scale
w.e.f. 1.1.2007.
b) Restoration of Medical Allowance
without voucher, LTC and Encashment
of leave benefit.
4. BSNL's present financial condition and
suggestions thereon.
5. VRS
6. Holding of National Executive Meeting
as well as All India Conference.
7. Any other item with the permission of
chair.
The meeting will start at 11.30 hour at
NFTE's office.

How expenditures can be
reduced in BSNL?
1) Liberation from pension amount burden
2) Reduce deployment of contract Labourers and security Guards
3) Reduce deployment of Vehicles
4) Stop misuse of diesel
5) TAC system be disbanded or DOT
should bear the expenditures
6) Vacation of statesman building by corporate office and other rented buildings.
7) Encourage training for bulk students
by reducing the fee.
8) Minimised foreign Trips.
Contd. from page 2
Pensionery expenditures. Govt. is not
honoring its Commitments. It is strange that
the DOT which guaranteed Job security in
Sept., 2000 has signed MOU with BSNL to
provide fund for VRS. It is ludicrous. The
damage of cables be protected through the
combined efforts at all levels. Expenditures
on Marketing are unwarranted TMS/Sr.
TOAs/TTAs are moving ambassadors of the
company while thanking all he said the BSNL
and its employees will be protected what ever
be the price. We will fight till last to defend
the interest of PSU and its employees.

Tele Labour

Director (Finance)
Shri KCGK Pillai has
taken over the charge of Director (Finance) after many
obstacles. The post has been
filled up after almost three
years resulting financial
indiscipline in the company
NFTE hopes he will deliver the goods and
stop financial indiscipline in the company.
11
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laikndh;

bykgkckn esa lEesyu
esa lqfuf'pr gks ldsA bl eqís ij fdlh Hkh izdkj
dh lkSncs kth ugha gksxhA cSBd us ohvkj,l izLrko
dks fljs ls [kkfjt dj fn;kA daiuh esa gtkjksa dh
la[;k esa dkUVªsDV ysclZ gSa rks fu;fer deZpkfj;ksa
dh ohvkj,l }kjk NaVuh dk D;k vkSfpR; gS\ ;g
ljdkj ds oknksa ds Hkh fo:¼ gSA la?kksa }kjk ohvkj,l
dk izcy fojks/k gksxkA izcaèku us deZpkfj;ksa dh dqN
lqfo/kkvksa dks Nhu fy;k gSA fpfdRlk lqfo/kk]
,yVhlh] Nqêh] uxnhdj.k blds mnkgj.k gSA Hkkjr
ljdkj ds vkns'k ds jgrs gq, Hkh osru la'kksèku esa
78-2iz f r'kr vkbZ M h, fQDls ' ku dk ykHk
deZpkfj;ksa dks ugha fn;k x;k gSA blls deZpkfj;ksa
dks ,slh gkfu gks jgh gS ftldh HkjikbZ Hkh ugha
gksxhA cSBd us ekax fd;k fd bl ToyUr eqís dk
lekèkku 'kh?kz gksA cSBd us jks"k O;Dr fd;k fd
vk'okluksa ds ckotwn lkefxz;ka rFkk midj.k vHkh
rd {ks=ksa esa miyCèk ugha fd, x, gaSA
cSBd us fu.kZ; fy;k gS fd ;fn eqíksa esa izxfr
ugha gksrh rFkk fLFkfr esa lqèkkj ugha gksrk rks chMCY;w,
la?k"kZ dk ekxZ vdsyk vFkok la;Dq r :i ls viuk;sxkA
ijUrq fdlh Hkh n'kk esa ch,l,u,y rFkk deZpkfj;ksa
ds fgrksa dh cfy gksus ugha nsxkA

,u,QVhbZ dh vxqokbZ esa fufeZr ch,l,u,y
odZlZ ,yk;Ul ds la?kksa dh cSBd fnukad 27 rFkk
28 vizSy dks bykgkckn esa gqbZ ftlesa fuxe rFkk
dk;Zjr deZpkfj;ksa ds fofHkUu leL;kvksa ij ppkZ
ds mijkar egRoiw.kZ fu.kZ; fy, x,A cSBd us fpUrk
O;Dr fd;k fd ljdkj us vHkh rd ch,l,u,y
dks ykSVk, x, ch MCY;w , LisDVªe dh tek èkujkf'k
dh u rks okilh dh gS ,oa u rks xzkeh.k VsyhQksuksa
gsrq lfClMh Lohd`r fd;k gSA bruk gh ugha ljdkj]
(MhvksVh) us ch,l,u,y ds Åij isa'ku dk Hkh
foÙkh; Hkkj Fkksi fn;k gS tks fd mldh ftEesnkjh
gSA bl dkj.k ch,l,u,y dk foÙkh; <k¡pk ttZj
rFkk [kLrk gks jgk gSA ch,l,u,y lsok iznkudÙkkZ
gS ijUrq ljdkj }kjk blds lkFk HksnHkko fd;k tk
jgk gSA ,;j bfUM;k ch,l,u,y dh Hkkafr ,d
ljdkjh miØe gS ftls vkfFkZd ladV ls mckjus
gsrq ljdkj us rhu ckj vkfFkZd lgk;rk nh gS ijUrq
ch,l,u,y dks ugha vkf[kj ,slk crkZo D;ksa\ fuxe
ds izcaèku esa MhvksVh us vfLFkjrk dh fLFkfr mRiUu
dj nh gSA orZeku esa vfèkdka'k vkbZVh,l vfèkdkjh
dEiuh dh ls o kvks a ds fodkl&foLrkj rFkk
j[kj[kko esa dksbZ :fp ugha ys jgs gSaA cSBd us dEiuh
dks vkfFkZd lgk;rk nsus rFkk izcaèku esa vfLFkjrk
dks [kRe djus dh ekax dhA ch,l,u,y odZlZ
,yk;Ul ds lHkh la?kksa us ,der ls fu.kZ; fy;k gS
fd ch,l,u,y la?kksa ds ekU;rk ds vius fu;e
cuk,A NBok osjhfQds'ku ch,l,u,y fu;e ds
}kjk gh gks ftlls vfèkd ls vfèkd la[;k esa
deZpkfj;ksa dk izfrfufèkRo fuxksf'k,fVax e'khujh
Tele Labour

VªsM ;wfu;u izksxzke
cSBd us ch,l,u,y odZlZ ,yk;Ul ds
ps ; jeS u rFkk dUos u j dks la ; q D r :i ls
vko';drkuqlkj VªMs ;wfu;u izkxs zke laxfBr djus
ds fy, vf/kd`r fd;k gSA
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78-2 izfr'kr vkbZMh, fuèkkZj.k ls oafpr fd;k
x;kA ;g vU;k; gSA ,ubZihih HkzkfUr;ksa rFkk d"Vksa
ls iw.kZ gSA
lkFkh jktfd'kksj] egkea=h jk"Vªh; ;wfu;u us
crk;k fd dsfcYl] Mªki ok;lZ] ekWM~e&Vw dh deh
ds dkj.k deZpkjh vlgk; gaSA
lkFkh] lekfèk;k] vè;{k LukVk funs ' kd
(dkfeZd) dk è;ku vkdf"kZr djrs gq, dgk fd 12
o"kks± ls tsVhvks oxZ esa izksUufr gsrq foHkkxh; ijh{kk
vk;ksftr ugha gqbZ gSA foHkkxh; ijh{kk 31-122011 rd dh fjfDr;ksa dks 'kkfey djds vk;ksftr
gks ftlls vfèkd fd la[;k esa vH;FkhZ miyCèk gksaA
inksa ds ukeksa esa ifjorZu vko';d gSA vky bfUM;k
cSdoMZ bEiykbZt laxBu ds izfrfufèk us Hkh vius
fopkj j[ksA
funs'kd (okf.kT; rFkk dkfeZd) Jh jk; vius
lEcksèku es dgk fd gesa izR;sd ifjfLFkfr esa dEiuh
dks mfpr LFkku ij LFkkfir djuk gS rFkk bl
izkfIr gsrq jsosU;w esa o`f¼ vko';d gSA rhu ekg ds
Hkhrj {ks=ksa esa lkefxz;ka (vkfIVdy QkbZcj] chVh,l]
VsyhQksu lsV~l vkfn) miyCèk gks tk,axsA mUgksaus
tksj nsdj dgk fd lkefxz;ka dh [kjhnkjh esa èkukHkko
dk vM+pu ugha gksxkA ijUrq mudk n`<+ er Fkk fd
ch,l,u,y dk izkMs DV~l cktkj esa tksjks ls fcduk
pkfg,A blds iwoZ loZ@Jh ,-ds iq[kkj] lhth,e
(mÙkj izns'k iwohZ ifjeaMy) rFkk vkj ,l ;kno
(th,e] bykgkckn) us tksj fn;k fd gesa xzkgdksa dk
fo'okl izkIr djuk gSA deZpkfj;ksa dks lsok ls
lEcafèkr tkudkfj;ksa ls fHkK gksuk pkfg,A ladV
ds le; lHkh dks viuh ftEesnkfj;ksa dk fuokZg
djuk pkfg,A lhth,e us crk;k fd mÙkj izns'k
(iwoZ) vfrfjDr jsoUs ;w vftZr dj jgk gSA

ch,l,u,y odZlZ ,yk;Ul dh cSBd
xks"Bh rFkk [kqys vfèkos'ku dk C;kSjk
ch,l,u,y odZlZ ,yk;Ul us fnukad 28
vizSy dks rkj?kj ifjlj] bykgkckn esa lkFkh bLyke
vgen dh vè;{krk esa fo'kky [kqyk vfèkos'ku
rFkk xks"Bh dk vk;kstu fd;kA xks"Bh dk fo"k;
ßch,l,u,y dks iqu% ykHk esa LFkkfir djus ds
mik;Þ FkkA [kqyk vfèkos'ku rFkk xks"Bh vR;Ur
vkd"kZd rFkk izHkkoh FkkA iaMky deZpkfj;ksa rFkk
vfèkdkfj;ksa ls [kpk[kp Hkjk gqvk FkkA chMCY;w ds
ps;jeSu lkFkh ,l ih 'kekZ vius mn~?kkVu Hkk"k.k
esa crk;k fd fdl izdkj dEiuh ds [kpks± dks de
fd;k tk ldrk gSA funs'kd dk è;ku vkdf"kZr
djrs gq, mUgksua s dgk fd vkt Hkh xkfM+;ksa dk vaèkkèkqèa k
nq:i;ksx gks jgk gSA vfèkd la[;k esa flD;qfjVh
xkM~Zl rFkk dUVSªDV ysclZ gSaA ch,l,u,y ds
dk;kZy; vkt Hkh fdjk, ds edkuksa esa py jgs gSaA
bu [kpks± dks de djds fu;fer deZpkfj;ksa dks
cksul dk Hkqxrku fd;k tk ldrk gSA
lkFkh pUns'oj flag] la;kstd chMCY;w, rFkk
egkea = h] ,u,QVhbZ ch,l,u,y us dgk fd
fuxehdj.k ds le; la?kksa us fdl izdkj rhu eqíksa
(isa'ku] ukSdjh dh lqj{kk rFkk miØe dh vkfFkZd
thou{kerk) ij ljdkj ls xkjUVh yh FkhA vkt
rhuksa eqís [krjs esa gSA {ks=ksa esa lkefxz;ksa rFkk
midj.kksa dh deh gSA dkiksZjsV dk;kZy; ls vkns'k
tkjh gksus ds ckotwn Hkh LVksj rFkk xksnke csdkj
lkekuksa ls Hkjs gq, gSA
vkbZVh,l vfèkdkfj;ksa ds ,sctkiZ'ku ds eqís ls
dk;Z lapkyu izHkkfor gSA ljdkjh vkns'k gksus ij
Hkh ch,l,u,y deZpkfj;ksa dks osru la'kksèku esa
Tele Labour
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èkU;okn izLrqr djrs gq, lkFk bLyke us dgk fd
la?k izR;sd n'kk esa dEiuh rFkk deZpkfj;ksa ds fgrksa
dh lqj{kk gsrq la?k"kZ djsxk pkgs tks Hkh bldh dher
pqdkuh iM+sA

lkFkh bLyke vius vè;{kh; Hkk"k.k esa dgk
fd 15 ekg ls lkefxz;ksa dks miyCèk djkus dk
vk'oklu fey jgk gSA vkf[kj vk'oklu dc iw.kZ
gksxk\ izcaèku esa O;kIr vfLFkjrk dk;Z lEiknu dks
izHkkfor dj jgk gSA fuxksf'k,fVax e'khujh esa
deZpkfj;ksa dk vfèkdre izfrfufèkRo gksuk pkfg,
ftlls orZeku ladV ls fuiVk tk ldsA m|ksx esa
vkS|ksfxd 'kkfUr rHkh jgsxh tc fd ch,l,u,y
ekU;rk ds vius fu;e cukdj la?kksa dks ekU;rk nsA
dEiuh dks foÙkh; lgk;rk ljdkj dks iznku djuk
pkfg,A ,;j bfUM;k dks foÙkh; lgk;rk fey ldrh
gS rks ch,l,u,y dks D;ksa ugha\ ch,l,u,y ds
Åij isa'ku dk foÙkh; Hkkj ykn fn;k x;k gSA
ljdkj viuh ftEesnkfj;ksa ls Hkkx jgh gSA ;g
vk'p;Ztud gS fd MhvksVh ftlus 8-9-2000
ds ch,l,u,y esa lfEefyr deZpkfj;kas dks ukSdjh
lq j {kk dh xkjUVh nh Fkh ogha mudh Na V uh
(ohvkj,l) gsrq dEiuh dks èku miyCèk djkus ds
fy, ,e vks ;w ij gLrk{kj fd;k gSA ;g gkL;kl;n
ugha rks D;k gS\ dsfcYl dh lqj{kk gsrq la;qDr iz;kl
vko';d gSA ekdsZfVax esa èku dk O;; vuko';d
gSA bl dEiuh eksfoax ,sEcslsMj Vh,e@lhfu;j
Vhoks,@VhVh,t+ gSA eq[; vfrfFk rFkk vU;ksa dks

lekpkj i=ksa esa cSBd dk izdkf'kr C;kSjk

ch,l,u,y ds fy, vkfFkZd enn dh
ekax & vej mtkyk esa
bykgkckn% us'kuy QsMjs'ku vkWQ VsyhQksu
bEIykbt (ch,l,u,y) dh 'kfuokj dks egkizcaèkd
dk;kZy; ifjlj esa vk;ksftr vfèkos'ku esa ljdkj
ls vkfFkZd enn dh ekax dh xbZA oDrkvksa dk
dguk Fkk fd vk'oklu ds ckotwn fuxe dh
leL;kvksa ij è;ku ugha fn;k tk jgk oDrkvksa us
ljdkj ij fuxe ds lkFk lkSry
s k O;ogkj dk Hkh
vkjksi yxk;kA eq[; oDrk cksMZ ds funs'kd ,-,ujk; us dgk fd midj.kks a dh deh ds pyrs
ch,l,u,y lsokvksa esa foLrkj ugha dj ldkA mUgksaus
crk;k fd vkus okys rhu eghuksa esa ;g leL;k nwj
gksus dh mEehn gSA laxBu ds vè;{k bLyke vgen
us ljdkj ij ch,l,u,y ds lkFk HksnHkko dk
vkjksi yxk;kA vfèkos'ku esa Hkz"Vkpkj dk Hkh eqík
mBk;k x;kA usrkvksa dk dguk Fkk fd fuxe ds ?kkVs
ds ihNs Hkz"Vkpkj gh eq[; dkj.k gSA deZpkfj;ksa ds
ch,l,u,y dks ?kkVs ls mckjus ds fy, dM+h esgur
dk ladYi Hkh fy;kA

funs'kd (foÙk)
dkQh vM+puksa ds i'pkr~
Jh ds lh th ds fiYys us
funs'kd (foÙk) dk dk;Z Hkkj
xzg.k fd;k gSA yxHkx rhu o"kks±
ds i'pkr~ in dh iwfrZ gqbZ gSA
blls foÙkh; nks"k mRiUu gq, gSaA
vk'kk gS os bu ij os 'kh?kzrk ls yxke yxk,axsA
Tele Labour

ch,l,u,y dks tYn feysxk
midj.k & tkxj.k
ch,l,u,y ds fodkl ds fy, midj.ksa dh
deh ugha gksxh] tYn gh bykgkckn ifjeaMy dks
dsfcy] czkMcSaM lfgr vU; t:jh lalkèku eqgS¸;k
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tek djuk gksxkA bl dkj.k yafcr isa'ku ekeyksa
dk lekèkku fu.kZ;kuqlkj isa'ku ;ksxnku tek djds
lqfuf'pr fd;k tk;A

djk fn, tk,axs] rkfd daiuh dk dke izHkkfor u
gksA ;g ckrsa 'kfuokj dks ch,l,u,y cksMZ ubZ fnYyh
ds dkfeZd funs'kd ,-,u-jk; us dghA os ch,l,u,y
odZlZ ,yk;al }kjk vk;ksftr [kqys vfèkos'ku esa
cksy jgs FksA mUgksaus dgk fd daiuh ds fodkl ds
fy, lHkh dks feydj dke djus ds lkFk gh [kpks±
esa dVkSrh djuh gksaxhA vfèkos'ku esa deZPkfj;ksa dk
i{k j[krs gq, ,u,QVhbZ ch,l,u,y ds jk"Vªh;
vè;{k bLyke vgen us dgk fd ifCyd lsDVj
dh daiuh ,;j bafM;k dks dsanz ljdkj rhu ckj
vkfFkZd enn ns jgh gS ysfdu ch,l,u,y ij
vkfFkZd cks> Mky fn;k gSA

lsokfuo`Ùk ds le; Nqêh uxnhdj.k ls
VhMh,l dh dVkSrh

izcaèku rFkk iz'kklu ls i=

ch,l,u,y i= la - 1001&04@2011&12@
VSDls'ku@ch,l,u,y@,ybZ@196 fnukad 4-5-2012
lHkh lhth,e~l dks
1) ,scktkiZ'ku frfFk] 1-10-2000] ij
vkftZr vodk'k 300 fnuksa rd dh iw.kZ NwVA
2) ;fn 1-10-2000 dks Nwêh 300 fnu
ls de gS rks 'ks"k vftZr Nqêh ij 3]00]000@&
:i, dh NwV nsdj VSDl dk Hkqxrku djuk gksxkA

isa'ku ewY; ds ekfld ;ksxnku dh x.kuk

pUns dh dVkSrh Li"Vhdj.k vkns'k

MhvksVh i= la[;k 7&45@2008&Vh, I fnukad 194-2012 lh,eMh] ch,l,u,y dks
lsØVs jh MhvksVh us fu.kZ; fy;k gS fd ch ,l
,u ,y dks ,sls deZpkfj;ksa ds fy, iw.kZ isa'ku ;ksxnku
tek djuik gksxk tks fd vxys N% ekg esa lsokfuo`Ùk
gks jgs gSaA d`i;k isa'ku ;ksxnku tek djus gsrq vkns'k
tkjh djsaA

ch,l,u,y i= la[;k ch,l,u,y@ 39&8@ ,l
vkj@2011 fnukad 4-5-2012 lhth,e gfj;k.kk dks
;fn ,u,QVhbZ ch,l,u,y dk vfèkd`r O;fDr
us QkeZ ij gLrk{kj fd;k gS rks bls oSfyM (Valid)
ekuk tk; rFkk ,u,QVhbZ ds i{k esa pUns dh dVkSrh
dh tk;A

isa'ku ;ksxnku dh vnk;xh

bykgkckn esa ch,l,u,y odZlZ ,yk;Ul
dh cSBd & MsyhxsV ls'ku

ch,l,u,y i= la[;k 500&57@ 2011&12 lh,&I
@ch,l,u,y@oky IV fnukad 26-4-2012 lHkh
lhth,El dks
lanHkZ% MhvksVh i= la[;k 7&45@2008
Vh,l fnukad 19-4-2012
ldqZyj uacj lh,&269 ds rkjrE; esa funsZ'k
gS fd l{ke vfèkdkjh ds fu.kZ;kuqlkj N% ekg ds
Hkhrj lsokfuo`Ùk gksus okys deZpkfj;ksa dk isa'ku
;ksxnku osrueku ds vfèkdre ij x.kuk djds
Tele Labour

ch,l,u,y odZlZ ,yk;Ul] ch MCY;w , ds
la?kksa dh cSBd 27@28 vizSy dks bykgkckn esa
lkFkh ,l ih 'kekZ dh vè;{krk esa lEiUu gqbZA
dk;Z lwph ds vuqlkj eqíksa ij ppkZ ds eè; la?kksa ds
izfrfufèk;ksa esa [kqydj vius fopkjksa dks j[kkA dqN
la?kksa ds izfrfufèk jsyos vkj{k.k ds vHkko esa cSBd
esa lfEefyr ugha gks ldsA ijUrq mUgksaus fu.kZ;ksa ij
viuh lgefr ntZ dh gSA
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izfr'kr vkbZMh, fQDls'ku ds ykHk ls oafpr fd;k
x;kA ch,l,u,y odZlZ ,yk;Ul ds la?kksa us 1212-2011 dh izc/a ku ds lkFk vkSipkfjd cSBd
esa bl eqís ds lekèkku dh ekax dh FkhA gekjk
lq>ko Fkk fd deZpkfj;ksa dks 78-2izfr'kr vkbZMh,
fQDls'ku dk dkYifud ykHk (uks'kuy csuhfQV) ns
fn;k tk; rFkk dEiuh dh vkfFkZd n'kk esa lqèkkj
gksus ij ,fj;j dk Hkqxrku gksA funs'kd (dkfeZd) us
vk'oklu fn;k Fkk fd ekeys dks iqufoZpkj gsrq
izcaèku lfefr esa iqu% Hkstk tk,xkA
ls o kvks a dk foLrkj rFkk lkefxz ; ks a dh
miyCèkrk%& 12 fnlEcj 2011 ds vk'oklu
ds ckn Hkh {ks=ksa esa lkefxz;ka rFkk midj.k miyCèk
ugha gSA irk pyk gS fd lkefxz;ka miyCèk djkus
gsrq VsUMj dh izfØ;k iw.kZ gks pqdh gSA cSBd us ekax
fd;k fd lsokvksa us fodkl&foLrkj gsrq lkefxz;ka
rFkk midj.k 'kh?kz miyCèk djk;k tk;A
oh vkj ,l%& la?kksa us oh vkj ,l (NaVuh)
izLrko dk fojksèk djus dk fu.kkZ; fy;kA ;g izLrko
ukSdjh dh lqj{kk dh xkjUVh ds fo:¼ gSA blds
ykxw gksus ls deZpkfj;ksa dks d"V gksxkA

la?kksa ds ekU;rk ds fu;e rFkk U;wure VªM
s
;wfu;u lqfoèkk,a %&la?kksa ds izfrfufèk;ksa us ,der
ls ppkZ ds mijkUr fu.kkZ; fy;k fd ekU;rk gsrq
ch,l,u,y viuk fu;e cuk,A ;g 90 izfr'kr
deZ p kfj;ks a dh eka x gS ijUrq ß,l vkj ls y Þ
vuko';d fcyEc dj jgk gSA
15 fnlEcj] 2011 rFkk 28 Qjojh] 2012
dh gM+rkysa%& ch,l,u,y odZlZ ,yk;Ul ds la?kksa
us 15 fnlEcj dks i`Fkd uksfVl nsdj gM+rky
laxfBr dhA 28 Qjojh dh gM+rky lHkh fuxeksa
ds deZpkfj;ksa us laxfBr dh FkhA ;g ljdkj dh
iwath fofuos'k rFkk deZpkfj;ksa dh NaVuh uhfr;ksa ds
fo:¼ FkhA eqíksa dh orZeku fLFkfr ij ppkZ gqbZ
ftlls fd Hkfo"; dh j.kuhfr r; dh tk ldsA

ch,l,u,y dh orZeku vkfFkZd fLFkfr
ch,l,u,y bl le; yxHkx 8]000@&
djksM+ :i, dh gkfu esa gSA ljdkj MhvksVh] us vHkh
rd chMCY;w, LisDVªe dh tek pktsZt dh okilh
ugha dh gSA xzkeh.k QksUl dh lfClMh Hkh ch ,l
,u ,y dks ugha nh xbZ gSA orZeku gkfu dh HkjikbZ
'kh?kzrk ls gksuh pkfg,A ;g deZpkfj;ksa ds fgr esa gSA
dEiuh dk fujUrj gkfu esa jguk mfpr ugha gSA
o`gr ppkZ ds i'pkr la?kksa us fu.kkZ; fy;kA fd
ljdkj viuh ftEesnkfj;ksa dk fuokZg djs rFkk
dEiuh dks ns; jkf'k dk Hkqxrku lqfuf'pr djsA
ljdkj ch,l,u,y dks ,;j bfUM;k dh Hkkafr
vkfFkZd lgk;rk Hkh miyCèk djsA

fpfdRlk HkÙkk] ,y Vh lh rFkk Nqêh
uxnhdj.k dk fjLVksjs'ku
,ubZihih%& deZpkfj;ksa dks ,ubZihih ls d"Vksa
rFkk dfBukbZ;ksa dks >syuk iM+ jgk gSA cSBd us ekax
fd;k fd Ldhe esa la'kksèku gks ftlls fd dfBukbZ;ksa
rFkk d"Vksa dk fujkdj.k gksA
tsVhvks@ts,vks] VhVh,] Vh,e oxks± gsrq foHkkxh;
ijh{kk,a %& lHkh ijh{kkvksa esa ,d izdkj dk O;ogkj
gksuk pkfg,A cSBd us ekax fd;k fd foHkkxh; ijh{kk,

78-2 izfr'kr vkbZ Mh , fQDls'ku
Hkkjr ljdkj }kjk vkns'k gksus ds ckn Hkh osru
la'kksèku ds le>kSrs esa deZpkfj;ksa dks 78-2
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pS ; jeS u Iykfua x deh'ku 2 th LdS e es a
izsflMsfU'k;y jsQjsUl ds fo:¼ gSaA mUgksua s Vsyhdke
deh'ku ds vfèkdkfj;ksa dks 'kfDrghu dgk gSA

2011 rd dh fjfDr;ksa dks 'kkfey djds vk;ksftr
dh tk;A

VhVh,] Vh,e] tsVhvks (bysfDVªdy) ts,vks
rFkk Vh,e ds HkÙkhZ fu;e

Ýh jksfeax gsrq Vªk; dh lgefr
Vªk; MhvksVh ds izLrko ,d jk"Vª] ,d ykblsal
ds izLrko ij lger gS ftlls fd lEiw.kZ Hkkjr esa
jksfeax Ýh gksA ;g ,uVhih&12 ij Vªk; dh fVIi.kh gSA

ts,vks rFkk tsVhvks (bysfDVªdy) ds fy, 7
o"kZ dh lsokdky dh 'krZ gksA
ost esa deh%& 1-1-2007 vFkok blds
i'pkr~ HkÙkhZ deZpkfj;ksa ds osru esa deh gqbZ gSA
cSBd us 30 izfr'kr fQVesaV ykHk dh ekax dhA
cksul%& cSBd us U;wure cksul Hkqxrku dh
ekax dhA

Vªk; dh :i;k 2750@& djksM+ dh flQkfj'k
1-4-2012 ls iwoZ xzkeh.k {ks=ksa esa yxs gq,
VsyhQksuksa ds j[kj[kko gsrq Vªk; us ch,l,u,y dks
:i;k 2750@& djksM+ dh lfClMh nsus dh MhvksVh
dks flQkfj'k dh gSA MhvksVh us Vªk; ls flQkfj'k
ekaxh Fkh D;ksafd 17-7-2011 ls ch,l,u,y
dks ;w,lvks QUM ls lgk;rk can dj fn;k x;k gSA

vuqdia k fu;qfDr gsrq ch,l,u,y dk csp
a
ekdZ (vad) i¼fr dsna zh; dkfeZd foHkkx ds
funsZ'kksa ds fo:¼
fnukad 30 vizSy dks dSV] psUubZ us fu.kZ;
fn;k gS fd vuqdaik fu;qfDr gsrq ch,l,u,y }kjk
cuk;k x;k csapekdZ i¼fr fMikVZeasV vkQ ilZuy
ds fn'kk&funsZ'kuksa ds fo:¼ gSA

ch,l,u,y dks foÙkh; Hkkjksa ls dSls
eqfDr feys\
eqís ij la?kksa ds izfrfuf/k;ksa us vius&vius fopkj
j[ksA ;fn fuEu fcUnqvksa ij dk;Zokgh gks rks ch ,l
,u ,y dks foÙkh; ladV ls eqfDr fey ldrh gSA
i) ljdkj isa'ku dk foÙkh; Hkkj lgu djsaA
ch,l,u,y dks isa'ku Hkqxrku dh ftEesnkjh ls
eqDr djsA
ii) flD;qfjVh xkMZl& dkUVªSDV etnwjksa dh
orZeku la[;k esa Hkkjh dVkSrh gSA
iii) okguksa dh la[;k esa dVkSrh rFkk vfr nqiZ;ksx
ij jksd
iv) csdkj okguksa rFkk midj.kksa dh uhykeh dh
tk;A
v) Mhty ds nq:i;ksx ij yxke

nwjlapkj fuxeksa esa lg;ksx (lhuthZ)
Jh ,l-lh feJ] lnL; (lsok) Vsyhdke deh'ku
us usr`Ro esa xfBr lfefr dh nwjlapkj fuxeksa
ch,l,u,y] ,eVh,u,y vkbZVhvkbZ] VhlhvkbZ,y
lhMkV] lh&Mh,lh dh lhuthZ dh flQkfj'kksa dh
Lohdkj fd;k x;k gS rFkk blesa vkbZVhvkbZ dks Hkh
flLVe bUVsxjsVj ds :i esa 'kkfey fd;k x;k gSA
vkxs dh dk;Zokgh gsrq lsØVs jh] MhvksVh ds usr`Ro esa
,isDl desVh rFkk ,sMokbZtj (Vh) ds usr`Ro esa
LVh;fjax desVh xfBr dh xbZ gSA
2 th LdSe%& Jh eksUVsd vgywokfy;k] fMiqVh
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vi)

Vh,lh dh izFkk can gks vFkok MhvksVh [kpZ
lgu djsA
vii) LVsV~eSu fcfYMax lfgr lHkh fdjk, ds
edkuksa dks [kkyh fd;k tk;A
viii) ;fn Hkkjh la[;k esa {kke izf'k{k.k ds fy,
vkrs gS rks izf'k{k.k 'kqYd esa deh fd;k tk;A
ix) fons'k ;k=k ij yxke

funs'kd (okf.kT; rFkk dkfeZd) ls HksVa
28 vizy
S dks ch,l,u,y odZlZ ,yk;Ul dk
,d izfrfuf/k eaMy izkr% nl cts bykgkckn esa HksVa
78-2izfr'kr vkbZMh, ejtj ekeys dks gy djus
dk vuqjks/k fd;k D;ksfa d blls deZpkfj;ksa dks viw.kZ
gkfu gks jgh gSA lHkh foHkkxh; izkUs ufr ijh{kk,a 3112-2011 rd dh fjfDr;ksa dks lfEefyr djds
vk;ksftr dh tk;aA tcyiqj rFkk eSljw esa O;kIr
vfu;ferk,a rFkk vU;k;ksa ds izfr Hkh mudk /;ku
vkdf"kZr fd;k x;kA uohu ekU;rk fu;e rFkk
nwjHkk"k dsUnzkas esa ykijokgh ds dkj.k vkx yxus dh
?kVukvksa vkfn ij mudks voxr fd;k x;kA

[kcjsa& lwpuk,a & fopkj
1) 21 ebZ dks cksMZ dh cSBd rFkk ,ubZ&12
osrueku dk vuqeksnu vfèkdre :i ls
lEHko
2) Vsyhdke esdSfud dh foHkkxh; ijh{kk dk
uksfVfQds'ku VhVh, ijh{kk ds ifj.kke vkus
ds mijkUr
3) ch,l,u,y gsMDokVZj dk vnkyr dks lwpuk
fd lHkh vkbZVh,l vfèkdkfj;ksa dks fuxe ls
,d lkFk dk;Z eqDr djuk lEHko ughaA
4) MhvksVh us vkbZVh,l vfèkdkfj;ksa ls LVkQ
LFkkiuk ls D 'ku dks Nhudj vkbZ , ,l
vfèkdkjh dks dk;ZHkkj lqiqnZ djds [kwuh fj'rs
dk fuokZg fd;kA
5) vftZr ykHk dk lsokfuo`Ùk ds le; gksus ij
bUdeVSDl ughaA ,u,QVhbZ ds gLr{ksi ds
ckn vkns'k tkjhA
6) dksj desVh dh cSBd 25@26 ebZ dks fnYyh esa

lkFkh jktho oekZ ] iz k a r h; v/;{k la p kyu djrs gq ,

lkFkh fot; tk;loky
vè;{k] bykgkckn
buds usr`Ro esa lkfFk;ksa us
fey&tqy djds lekjksg dks
lQy cuk;kA
Tele Labour
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Allahabad Meet Glimpses

S/Shri A.N. Rai, Director (Enterprise and
HR) and A.K. Purwar, CGM Eastern UP
entering in the Pandal

Shri A.N. Rai, Director (E&HR) being
Welcomed

Shri Chandeshwar Singh, General Secretary,
NFTE BSNL addressing the meeting

Shri Islam Ahmad, President, NFTE BSNL
addressing the sessions

Audience

Lady comrades welcoming Chief Guest
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Shri R.S. Yadav, GM TD Addressing
the sessions

Shri A.K. Purwar, CGM addressing
the meeting

Com. S.P. Sharma addressing the gathering
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