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EDITORIAL

How to get rid off with the Pension
burden imposed on the BSNL
Sequel to decision of the Govt. of India
to Corpotarise the Telecom Services the
three federations viz. NFTE BSNL, FNTO
(NU BSNL Workers) and BTEF (BSNL MS)
organized successful strike from 6th September, 2000 and on 8th midnight the DOT in
presence of the then Telecom Minister, Shri
Paswan, Signed agreement for payment of
pension to employees by Govt. as per Govt.
rules, job security for employees in the new
entity (BSNL) and to keep the BSNL financially viable. The three basic issues were
clinched through the heroic struggle of erstwhile DOT employees. Accordingly the Govt.
of India took Cabinet decision on above three
issues. The Pension Rule, 37A, was evolved
and framed by amending the Article 309 of
the Constitution of India. It was a great and
revolutionary achievement by the workers and for the workers as no where in
the world PSU employees had been entitled for Govt. Pension.
However with the passage of time the
Govt./ DoT started diluting the orders of pension and in year 2006 vide No. 1-45/2003-B
dated 15-06-2006 reversed the previous or-

ders and linked the payment of pension with
the taxes received from BSNL/MTNL. The orders speak as below:
“The Annual Pension liability of the Govt.
in respect of employees who retired prior to
1-x-2000 and those who have worked/are
working on deemed deputation shall not exceed 60% of the receipt to the Govt. on the
items (a) Dividend from BSNL/MTNL (b) License fee from BSNL/MTNL (c) Corporate
Tax, Excise Duty, Service Tax paid by BSNL
and amount exceeding shall be borne by
BSNL. The NFTE could smell the evil design
in reversing the Sept. 2000 decision as well
as orders mentioned in DoT’s letter No. 145/2003-B dated 15-03-2005 which was also
issued after struggle launched by NFTE BSNL
in 2004. We raised our voice in 2006 and
onwards against dishonoring the agreement
arrived at with three federations and Cabinet
decision. In absence of recognition of NFTE
and lack of unity amongst the BSNL Trade
Unions the dilution of pension orders could
not be checked and challenged. Linking of
payment of Pension with Tax receipts is irContd.on next page

regular and unfair and in no pension rule such
provision is mentioned.
Taking full advantage of situation i.e. lack
of unity in unions the Govt., DoT, bypassing
all the decisions and agreements burdened the
BSNL with the maximum of pension liability
which is increasing day by day. The Unholy
approach of Govt./DoT is to pauperize
and destroy the BSNL. Actual expenditures shown by DoT are appended below.

evading its responsibility. The license fee received from BSNL and MTNL in year 2009
are 2092.33 and 409.46 crores respectively.
The total amount is Rs. 2501.79 crores and
for year 2010 the figure is Rs. 2499.25 crores.
As per DoT’s orders of 15.01.2006 it is supposed to discharge its 60% pension liability
which comes to Rs. 1501.07 crores for year
ending 2009 and Rs. 1499.55 crores for year
ending 2010. Thus only Rs. 694.42 crores
for 2009 and Rs. 870.29 crores for 2010 are
the pension liability of DoT. The DoT is not
returning remaining tax receipts to BSNL, If
the pension liability of DoT retirees is segrated
the DoT’s pension burden will be less whereas
BSNL is burdened with 70% cost of pension. How BSNL be saved from such unfair, irrational and illogical burden.
The DoT has even avoided to reimburse
the encashment of leave expenditures proportionately.
It is also a big question why CCAs/DoT
Cells are not maintaining Separate expenditures on pension in respect of DoT and BSNL
retirees
The writings on the wall are clear that
Govt.’s intention viz. (DoP) pension / MoF
is not pious which is evident in the letter
No. OM No. Rs. 19 (II) 2011 COSL dated 71-2011 issued by DoP while rejecting the
pension Claim of MTNL Employees. It is
mentioned in the letter that pension liability is of BSNL and not of Govt. which is
quite contrary to Cabinet decision. Time
has come to consider the issues in larger
interest of BSNL PSU and future of employees before pension becomes a cancer disease.

DoT’s actual expenditure in crores as per
records –
Head
2006-07
Pension
711.47
Commutation 224.43
Gratuity
279.47
Family Pension 128.00
Leave
2.34
Encashment
Total
1345.96

2007-08
824.55
236.13
306.70
142.47
1.99

2008-09 2009-10
1126.94 1493.92
318.24 519.78
336.58 598.12
196.40 277.12
4.50
4.68

1511.94 1982.81 2893.82

Table -2
Year

DoT
BSNL %age of %ageof
ExpencontriDoT’s BSNL’s
diture
bution burden burden
2006-07 1345.96
531.85
60.49
39.51
2007-08 1511.94
821.15
45.69
54.31
2008-09 1982.81 1288.39
35.30
64.97
2009-10 2893.82
2023.5
33.08
69.92
The DoT figures of pension expenditures
are for DoT as well as BSNL absorbees
retirees both. It is evident the BSNL is burdened
and sharing the explenditures even for DoT
retirees. The separate account is not maintained by CCAs for DoT and BSNL retirees.
The revised estimate for 2010-11 is shown as
Rs. 3700 crores and estimate for 2011-12 is
Rs. 3959 crores. The burden of pension on
BSNL is increasing further as it has to pay pension contribution on maximum of IDA Pay Scale
unlike on actual pay in CDA Pay scale.
The illustrations may clear how DoT is
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Let us unite and gird of our lions to liberate
the BSNL from the unjust pension burden
and compel the Govt. to honour its commitments made at the time of
Corpotarisation.
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Organisational Activities
the circle. Com Mallishetty, Chief Patron AP
circle addressed the meeting. The District
union of Ongole SSA arranged the meeting
within very short notice.

Bihar

Assam

Demonstration at Patna

A new branch of NFTE BSNL formed at
Malbari Telephone exchange in Bongai gaon
SSA Assam Circle. Com. Apurva Sharma,
Com. Idrish Ali, Com. M. Kalita were elected
as President, Secretary, and Treasurer respectively. CHQ congratulate the office bearers of Malbari Branch.

Andhra Circle

MP Working Committee Meeting

The Circle working Committee Meeting
of AP circle was held at Ongole on
25.03.2012 under the president ship of Com.
M.B. Prakash. Majority of District Secretaries and CWC members attended the meeting. Com. K. Anjaiah, Circle Secretary put
forth the views about transfers ordered
against corporate office guide lines. All the
members expressed and condemned the
attitude of management in non-settling the
genuine demands of Shrikakulam SSA. The
employees were on struggle for more than
one month. Com. A. Raja Mouli, Secretary
Hqr attended the meeting on behalf of CHQ.
He explained the steps taken by CHQ in resolving the transfer issue of Shrikakulam.
CHQ and CWC appealed to the Comrades
of Shrikakulam to call off the strike, in view of
the intervention by the circle and CHQ and
assured that their "Heroic struggle" may not
be futile. CWC saluted the comrades of
Shrikakulam for their struggle. The meeting
seriously discussed the transfer issue at all
levels and called upon the branches to ready
for struggle in future against irregular, unwarranted and pick and choose transfers in

The circle working committee is meeting
on 15th April at Rewa. President and GS are
expected to attend. The MP circle is moving
ahead organisationally despite obstacles and
difficulties.
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BSNL Workers Alliance meeting is now
taking place on 27/28th April at Allahabad. A
seminar is being organised on 28th in which
Shri A.N. Rai, Director (Commercial) and (HR)
is expected to attend. The General Secretaries and others will confer on important issues on 27th and will take decision for programme of action.

union specially in case of transfers. Shri Ayere
Circle Secretary Maharashtra in his speech
explained the situation of other SSA’s where
SSA heads are playing double role in transfers and they are giving protection to the
members of recognized union.
The convention ended with success after the vote of thanks by the working president.

District Conference and Zonal
convention at Aurangabad
(Maharashtra)

Colourful farewell and Zonal
Convention at Kolhapur
(Maharashtra)

Aurangabad District conference was held
on 2nd April 2012 and Zonal convention also
organized on initiation of the circle union. The
convention was held in Maulana Abdul Kalam
Shabha Bhawan, Aurangabad. It was inaugurated by Com. C. Singh General Secretary NFTE (BSNL). Com. Ramesh Ayere Circle Secretary, Com. K.S. Kulkarni Secretary
CHQ and all the six district secretaries of
neighbouring SSA’s like Nanded, Usmanabad
were present along with their district office
bearers and activists of the union.
From management side S/Shri R.K.
Sahu and Joshi DGMs were present and
addressed the convention. Shri Sahu DGM
appealed to the workers to make united efforts for survival of BSNL. He added that
the staff and the officers should maintain
cordial relation and keep trust upon each
other, otherwise the company will not come
out from the crisis.
Addressing the huge gathering at the
convention Com. Chandeshwar Singh General Secretary NFTE explained the core issues related to staff like 78.2% IDA merger,
Bonus, NEPP, transfer policy, VRS and
disinvestment. He appealed to the management to stop the present step motherly treatment with the members of non recognised

On 3rd April, 2012 a farewell function was
organised in honour of Com. Sanjay
Kulakarni, District Secretary NFTE (BSNL)
Kolhapur who retired from service on
31.03.2012. High dignitaries of Kolhapur city
attended this function including Chhatrapati
Sambha Jee Maharaj. All the members of
NFTE (BSNL) and of other union Comrades
garlanded Com. Sanjay Jee Kulakarni and
offered a shawl.
Com. Chandeshwar Singh General Secretary NFTE, Com. Ramesh Ayere circle
secretary Maharashtra, Com. K. S. Kulkarni
and Com. Moktali both CHQ secretaries
participated in the function and honoured
Com. Sanjay Jee Kulakarni with bouquet
and shawl on behalf of NFTE CHQ and
Maharashtra Circle.
On this occasion a zonal convention was
organized with all the neighbouring 5 SSA
district secretaries along with office bearers.
The gathering was unexpected in Dr.
M.Vishweshwarayya meeting Hall Kohlapur.
From BSNL management Shri Dipak Tayal
Sr. GM Kolhapur SSA, DGM (A) and good
numbers of other officers participated in the
convention and addressed the gathering. The
Sr. GM expressed all his feelings towards

BWA Meeting

Tele Labour
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survival of BSNL. Com. Kulkarni, Com.
Moktali, Com. Ramesh Ayere and Com.
Chandeshwar Singh General Secretary addressed the convention and explained the
current situation of BSNL as well as the staff
related issues. The General Secretary called
upon the workers not to fall in the trap of VRS
and be united leaving all the sectarian ideology to defeat the Govt's. anti workers policy.

MOU between DoT and BSNL
The Memorandum of understanding has
been signed on 10-3-2012 between DoT and
BSNL for the year 2012. The DoT has given
commitment to BSNL to assist the BSNL in
following matters.

I. Reimbursement of deficit on account
of commercially non-viable services.
II. Refund of upfront BWA spectrum license fee.
III. Issue of soft loan which has been requested by BSNL for an actual loan of Rs.
15,000 crores for 10 years.
IV. Centre/State Govts. and PSUs should
given priority to BSNL for their Telecom
Service requirement.
V. Pension contribution is collected on
the maximum of the scale in IDA instead of
on actual pay drawn which is contrary to the
procedure followed in respect of CDA scales.
VI. Funding support for VRS.
DoT will monitor performance of BSNL
quarterly and evaluate if annually.

News/Views
VRS etc.
NFTE representatives met Director
(HR) on 26th March and discussed some
issues. VRS : 1. Proposal is still with DoT
and VRS will not be introduced unless and
until money is received from DoT/MoF. 2.
BSNL’s own Rules for recognition of unions :
PGM (SR) advised to process consultation
with unions. 3. Victimisation and harassment
of staff at Pathankot and Dhanbad : Assured
for appropriate action.

IDA
No increase in IDA.

As for as item I of MOU is concerned it is
in line of cabinet decision of Govt. of Sept.
2000 after 3 days struggle.
NFTE has been demanding that the Govt.
should approach to state Govt. and PSUs to
use BSNL's Telecom Services. This is also
included in MOU.

NE-12 Scale
The BSNL management has approved
the creation of NE-12 scale and now it is being sent to board for its approval. The date
of effect will be 22nd February, 2012 i.e.
from the date the DoT has given its approval.
It will be neither from the date of NEPP agreement nor from the date of issue of orders i.e.
23rd March, 2010. The employees who are
in grade IV scale i.e. Rs. 16370-30630 will
get NE-12 scale after 7 or 8 years as the case
may be let us see how many and how much
employees get monetary benefits? The employees retired prior to 22nd February, 2012
will not get any benefit.
Tele Labour

Meeting with CMD, BSNL
NFTE leaders met CMD BSNL on 30th
and discussed about supply of materials
(cable, optical fiber, instruments, modem
etc) to circles. CMD told that no major tenders are pending in corporate office and
maintained that there is no shortage of cable but the circles may get materials on requirement basis. The situation in Gujrat was
particularly referred to.
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No. 13-1/2011-BSNL - (WL)/Pt. dated 21March 2012 to BSNL (A Govt. of India
Enterprise) Welfare & Sports Section New
Delhi - 110 001.
Sanction of the President, Executive Committee of the BSNL Staff Welfare Board is
hereby conveyed for the payment of the final
phase of welfare grants amounting to
Rs.4,66,20,000.00 (Rupees Four Crore Sixty
Six Lakhs Twenty Thousand only) to the Presidents of the BSNL Circle Staff Welfare Boards
as per the break up shown against each in
Annexure-I, for expenditure towards staff
welfare activities for the year 2011-12.

Annexure-I

Amount of final Welfare Grants to
BSNL Staff Welfare Boards for the
year 2011-12 (sanctioned on 14-32012)
S.
No.

Name of Circle
Staff Welfare
Board

1
2
3
4
5
6
7
8
9
10
11
12

A&N
A.P.
ALTTC Ghaziabad
Assam
Bihar
BRBRAITI
BSNL CO. New Delhi
Kolkata Telephones
Chennai Telephones
Chattisgarh
Gujarat
Haryana

Tele Labour

Grant
sanctioned
(Rs.)
1,00,000
10,00,000
10,000
8,00,000
- NIL2,00,000
4,00,000
25,00,000
20,00,000
2,00,000
25,00,000
5,00,000

H.P.
5,00,000
Inspection, Jabalpur
3,50,000
J & K Circle
6,00,000
Jharkhand
5,00,000
Karnataka
73,00,000
Kerala
35,00,000
M.P.
20,00,000
Maharashtra
30,00,000
N.E. Task Force
1,50,000
N.E-I
2,00,000
N.E-II
3,00,000
Orissa
9,00,000
Punjab
10,00,000
Q.A. Circle
1,00,000
Rajasthan
20,00,000
Tamil Nadu
55,00,0000
U.P. (West)
20,00,000
U.P. (East)
10,00,000
Uttarakhand
4,00,000
West Bengal
15,00,000
E.T Projects Kolkata
2,00,000
E.T Region Kolkata
3,00,000
WT Projects Mumbai
2,00,000
WT Region Mumbai
5,00,000
N.T Region New Delhi
9,00,000
N.T Projects New Delhi
2,50,000
S.T. Projects Chennai
1,50,000
S.T. Region Chennai
5,00,000
T. Factory Jabalpur
1,50,000
T. Factory Mumbai
2,00,000
T. Factory Kolkata
2,00,000
Telecom Stores Kolkata
60,000
LT. Projects Pune
-TOTAL
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To, All Heads of Circles, BSNL

Revision of pay of Non-executive
Employees in BSNL w.e.f.
01.01.2007 - clarification reg.

Kindly refer to this office letter of even
number dated 12.3.2012 (put on the internet
of BSNL) on the above mentioned subject.
All the concerned CGMs are once again
requested to send the details on above subject BY SPEED POST to this office immediately for taking further necessary action in
the matter.
This may be treated as urgent.

No.: 1-07/2012-PAT(BSNL) Dated: 28
March 2012 to All Heads of Telecom
Circles & other administrative units.
References have been received by this
office from some field units for clarification
regarding pay fixation of JTOs selected
against Direct Recruitment quota who were
earlier working as TTA and have applied
through proper channel. Some doubts have
been raised regarding applicability of provisions mentioned under para 3-6 of this office
order No. 1-16/2010-PAT (BSNL) dated 0705-2010 read with clarificatory order dated
18-05-2011 which provide that:
“The Non-executives, who got promotion/
financial upgradation under ACP Scheme
from Non-executive grade to Executive grade
between the period 1.1.2007 and 7.5.2010
may be allowed to exercise of option for fixation of pay in revised pay scales from the date
of their promotion/financial up-gradation under ACP Scheme”.
The matter has been examined and it is
hereby clarified that the appointment given
under direct recruitment outside quota after
tendering technical resignation by the employee cannot be treated as promotion.
Therefore, such employees are not entitled
for exercising the option for fixation of pay in
terms of the para 3.6 of this office order dated
07.05.2010.

Calculation of monthly contribution
towards cost of Pension payable in
respect of BSNL absorbed
employees.
No: 7-45/2008/TA-I/409-433 dated 01-032012 to All Heads of CCA offices.
References are being received from various CCA offices on the above subject. The
case was referred to Ministry of Finance by
Estt section of DOT HQ for seeking their concurrence on the applicability of calculation of
the amount based on the existing basic pay
in the pay scale instead of maximum of the
pay scale in case of absorbed BSNL employees also.
Ministry of Finance (Deptt of exp) has not
concurred the above proposal. Hence the
Pension contribution in respect of absorbed
BSNL employees may be recovered as per
the previous methodology as stipulated in this
office letter of even no dated 25.02.2010.

Notification of Room Rent for indoor
treatment under BSNLMRS.

Issue of Presidential Order to casual
labours who have been conferred
temporary status on or before
30.9.2000 and regularized in BSNL
on or after 01.10.2000- Reg.

No.BSNL/Admn.I/15-20/11 Dated March
20,2012
The Management Committee has approved the room rent as per the entitlement
of the various categories of BSNLMRS beneficiaries as below:

No. 269-5/2012-Pers-IV. Dated: 22.3.2012
Tele Labour
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Rate of
rent per
day
Rs. 1,000/Rs. 2,000/-

reported cases of sexual harassment as suggested by NCW.
This may kindly be treated as Most Important.

3. Group B&A
Rs. 3,000/(Upto STS)
4. Group A
Pvt. Ward
JAG & above
(AC)
Rs. 4,000/5. CMD & Board
Deluxe
of Directors,
Room
Rs. 5,000/EDs
(AC)
*In big cities, majority of the hospitals
have centralized AC. Separate rate of Rs.
4,000/- shall be applicable only to those hospitals which have both the categories of room
i.e. Pvt. Wards with AC and Pvt. Ward without AC.

F.No.DPE/13(2)/12-Fin Dated: 27th
February, 2012 Government of India
Ministry of Heavy Industries & Public
Enterprises Department of Public
Enterprises

S. Employees
No. Group/
Category
1. Group D
2. Group C

Entitlement

General Ward
Semi-Private
Ward
Pvt.Ward

Sexual Harassment to the women to
workplace

The undersigned is directed to enclose
herewith a D.O. No- 10/M(CWK)/NCW/201112 dated 06.02.2012 (copy enclosed) addressed to Minister (HI&PE) received from
Member, National Commission for Women
(NCW) regarding prevention of sexual harassment to women at workplace.
2. CPSEs are requested to take all necessary steps to adopt a model 'Code of Conduct', spread awareness amongst the employees regarding 'zero tolerance' for sexual
harassment at workplace, and activate their
Internal Complaint Committees (ICC) to investigate reported cases of sexual harassment as suggested by NCW.
3. This issues with the approval of Secretary, DPE.
No.10/M (CWK)/NCW/2011-12 Dated 6th
February, 2012

Prevention of Sexual Harassment of
Women employees at Work Place.
F.No. 6-1/2005.-SG/2012/149 Dated:
27.03.2012 to All the Heads of Telecom
Circle, BSNL
Kindly find enclosed herewith a copy of a
letter No. DPE/13(2)/12-Fin. dated 27.2.2012
from Sh.V.K. Jindal, Director, Ministry of
Heavy Industries and Public Enterprises,
Deptt. of Public Enterprise enclosing a D.O.
letter No. 10/M(CWK)/NCW/2011-12 dated
06.02.2012 received from Member National
Commission for women regarding the above
noted subject.
You are requested to take all necessary
steps to adopt a model "Code of Conduct",
spread awareness amongst the employees
regarding zero tolerance for sexual harassment at workplace and activate their internal
Complaint /Committees (ICC) to investigate
Tele Labour

Women are joining the workforce in large
numbers and have the right to work in a safe
environment and enjoy equal pay, benefits
and opportunities for advancement. Unfortunately sexual harassment at the workplace
is on the increase which infringes the fundamental right of a Woman to gender equality
as guaranteed under Article 14 or the Constitution, of India and her right to life and live
with dignity under Article 21 which includes
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erance for Sexual Harassment at Work Place
and contains relevant Information i.e. "dos"
and “don’ts” for employees and employers
to prevent Sexual Harassment at Work Place.
In this context I would also like to bring to
your notice that there is a need to promote
the Code of Conduct and make the Internal
Complaint Committees (ICC) more active
since they appear to be only on paper and
among employees there is little or no awareness of their details, location, members etc.
A small gesture by you requesting PSUs
& other organizations to make the ICCs active will be appreciated.

right to a safe, environment free from sexual
harassment.
In order to create a greater awareness
on the issue a series of Workshops have
been initiated by me at NCW in collaboration
with Banks/PSUs covering more than 1500
women participants through physical presence and through ‘video conferencing. A
“CODE OF CONDUCT’ has been developed
by NCW in collaboration with its partners and
is another step forward in the history of women’s movement after Supreme Court guidelines in Vishaka & others versus State of
Rajasthan & Others. Its release in the form
of a poster is NCW’s affirmation on Zero Tol-

Letters to Administration
pendency of court cases while extending recognition to BSNLEU. But surprisingly in the
case of NFTE BSNL the plea of court cases
is being made.
We may also submit that at the time of
formation of BSNL there was no rule as such
code of Discipline was accepted for verification and not for ever.
We, therefore, solicit you to please get
the matter reviewed so that the NFTE BSNL
is recognised as second union which is representing 35% non-executive staff in BSNL.
The BSNL administration may also be
directed to frame its own rules of recognition
as in the case of other PSU's.

Recognition to NFTE BSNL as
second union in the BSNL
TF-1/1 (D) Dated 31.03.2012 to Hon'ble
Minister of State for Communication and
Information Technology Govt. of India
New Delhi
We are extremely shocked to learn that
the BSNL Hqr. has informed the Ministry that
the applicant unions had decided to conduct
the verification as per code of discipline which
is for from truth. Almost all the unions demanded that the BSNL should frame its own
rules of recognition. The NFTE BSNL has not
agreed for the code of discipline and has not
given any undertaking also to abide by with
the same. Moreover, it is applicable for Central Trade Unions and not in respect of nonaffiliated unions. The NFTE has secured
more than 15% votes as such it is entitled
and eligible for recognition as second union.
It is submitted that there is no "Stay" by
the court in the writ petitions as mentioned
by BSNL Hqr. It may be appreciated that the
same BSNL management ignored the
Tele Labour

BSNL's own rules for recognition of
non-executive union's in BSNL
TF-1/1(C- 5) dated 28.3.12 to Chairman
and Managing Director BSNL
Kindly recall our discussions of 12th instant regarding evolving of BSNL's own rules
for recognition of non-executive unions in the
BSNL. In course of discussions we had stated
9
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Labour Commissioner also opined that the
BSNL can frame its own rules for recognition
of unions.
We, therefore, urge upon you to kindly
intervene into the matter so that further delay is avoided in framing the rules.

that the present "Code of Discipline" which is
being applied is not at all applicable for nonaffiliated unions and same is purely for central Trade Unions viz INTUC, AITUC, BMS,
CITU etc. Under the said code of Discipline
only one majority union which secures minimum 15% votes is recognised. In all verifications the NFTE has secured more than 35%
votes but remain unrecognized and unrepresented in the negotiating machineries and
contrary to this small unions found place in
the negotiating machineries.
It is stated that the NFTE representatives
had also met Director (HR) on 26th March
and impressed upon him to take steps to start
the process of framing of rules for recognition as the present recognised union,
BSNLEU, has also demanded for the same.
The NFTE and BSNL EU are two major unions which represent more than 82% nonexecutive employees in BSNL. It is unfortunate that the "SR Cell" is delaying the process on the plea of court cases at Kerala and
Chennai although there is no "Stay" and due
to this only 5th verification could take place.
The court cases do not stand in the way of
framing of rules.
Some time back we have also submitted
to "SR Cell" the copies of rules being followed
in ITI, BHEL, Lignite Corporation etc. under
which maximum numbers of employees are
represented in the Negotiating Machineries.
The NFTE BSNL has no objection in case
15% eligibility condition for recognition of
union is relaxed even to 5% to accommodate more unions for representation in the
Negotiating Machineries. It will be in the interest of harmony and industrial peace if
maximum employees are brought within the
fold of Negotiating Machineries.
We may also add that in the meeting held
at the time of 4th verification the Dy. Chief
Tele Labour

Grant of special casual leave to
participants in the seminar
TF-4/4 Dated 28.03.2012 to Shri R.K.
Upadhyay, CMD, BSNL, New Delhi
It is stated that the DoT vide letter No.
16-14/87-SRT at 30-06-1987 (copy enclosed) has issued orders for grant of special casual leave to the participants in the
seminar for better customer service and improvement in quality of service.
We feel holding of seminars will be quite
useful to promote and propagate the BSNL
services and for improvement in the quality.
The facility of special casual leave may
be extended in BSNL provided the seminar
is graced by officers not below the rank of
HAG to avoid its misuse.
We, therefore, request you to consider
the request in real perspective.

Deduction of Income tax from Leave
encashment case of Bihar Circle
TF-11/3 (a) Dated 30.03.2012 to GM(Est)
BSNL, New Delhi
It has been reported that the DDOs in
Bihar Circle have started deduction of Income
Tax from encashment of leave on retirement
of the employees. The retirement benefits of
employees are tax free. Moreover BSNL
employees are getting pension from Govt.
as such are not supposed to such deductions.
Kindly intervene to get the matter resolved.
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Upadhyay, CMD, BSNL, New Delhi

Anamoly in pay fixation in IDA pay
scale case of Shri J.D. Rajput, TM
O/o PGM TD Ahmedabad
TF-9/7(a) Dated: 28.03.12 to GM (Est)
BSNL, New Delhi
Shri Rajput JD (St No. 1998 and ERP
7000131) TM from very beginning was
drawing more pay than junior Shri B.P.
Chauhan (St No. 3045 and ERP 7000273),
TM in the cadre of Lineman. Sequel to introduction of IDA pay scale w.e.f.
01.10.2000 anomaly developed and junior
started getting more pay than the senior.
We are enclosing a comparative statement
in this respect. The official is agitating for
the settlement of the anomaly.
Kindly, therefore, get the matter considered so that the grievance is redressed.

Very recently our all India President Shri
Islam Ahmad, has toured some SSA'S in
Gujrat. Which is very fertile region for BSNL
services. However, we are extremely shocked
to know that the important materials viz cable, optical fibre, Instruments etc. are not
available in the SSA's you will appreciate
these materials are necessary for expansion
and growth of BSNL services.
We must apprise you that the unions
were assured in March/April, 2011 that the
materials will be made available within short
period. But even after lapse of a year the situation remains as before.
Therefore, we request you to bestow kind
attention on the issue so that the growth and
expansion of services are ensured.

Upgradation of Drivers in NEPP

Upgradation of RMS in NEPP

TF-26/6 Dated: 29.03.2012 to GM (Est)
BSNL, New Delhi
It is stated that the Pay Scales of Drivers
were raised to Rs. 3200-4900(CDA) wef
28.01.2002 vide BSNL letter No. 250-71/
2001-Pers III dated 19.07.2002. In some circles/SSAs this is being considered as 1st
upgradation but at other places not. This is
creating anomalous situation. Further, doubts
are also being raised if the drivers will be
entitled for promotion as per BSNL letter No.
250-23/2001-Pers III dated 10-9-2001. Some
circles have not held the DPC due to which
the drivers could not get promotion as per
letter mentioned above.
Therefore, it is urged that appropriate
action be taken on the points mentioned
above.

TF-26/6 Dated: 27.03.2012 to GM (Est)
BSNL
It is reported that RMS sequel to their
upgradation in NEPP are placed at stagnation stage of the next scale. In this connection we are citing the examples of S/S Mohan
Singh and Dildar Bux of Telecom District,
Bhopal for perusal and appropriate action.
These RMS on 1st upgradation are
placed in the scale of Rs. 7840-14700 but
on extension of 3% increment benefit they
crossed maximum i.e. Rs. 14700/- of the
scale. Such RMS would have been entitled
for stagnation increment after two years.
These employees after getting second
upgradation wef 01.10.2011 are again placed
at the maximum stage of scale Rs. 790014880. In third upgradation wef 111.2019
they will meet the same fate you will please
agree that such category of staff are thus
placed in a very disadvantageous situation.

Non-availability of materials in
Gujrat Circle
TF-19/3 Dated: 29.03.2012 to Shri R.K.
Tele Labour
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We request you to please take appropriate action to mitigate the hardships and
sufferings of low paid employees.

MASSIVE MEETING AT
COIMBATORE (TAMILNADU)
ON 04-04-2012

Appointment to the cadre of Sr ToA
(G) case of Andhra Telecom circle

On 04-04-2012 a massive meeting was
organized by Coimbatore district union at
Main Telephone Exchange complex. Comrades C.K.MATHIVANAN, Dy. Genl.Secy,
SS.Gopalakrishnan, All India Organizing
secy,
(Com. Gopal Krishnan), L.
Subbarayan, Asst.Circle Secy, N.
Ramakrishnan, Dist.Secy spoke at the
meeting and explained the present status
of issues concerning the employees. Five
senior comrades were felicitated at this
meeting on their retirement.

TF-24/2(c) Dated 27.03.2012 to G.M. (Estt)
BSNL
Kindly refer to our letter No. TF-24/2(c)
dated 19.03.2012 (copy enclosed) on the
subject.
It is submitted that Smt. S.K. Mumtaz, Sr.
ToA(G) in Guntur was transferred to Ongole
SSA in Rule 8 vide CGM, Andhra letter Dated
14.06.2006 (copy enclosed). The above
mentioned employee is having more than four
years of service and has undergone the prescribed training also for appointment to the
cadre of Sr. ToA(G). As a matter of fact she
was Sr. ToA(G) at Guntur SSA.
It is strange she was asked to seek reversion in ToA(G) cadre for transfer in rule 8
to Ongole SSA to join her husband. The action of the management has been Wrong and
erroneous as reversion from Sr ToA (G) to
dying cadre, ToA (G) is not permissible. She
should have been transferred as Sr. ToA(G)
in rule 8 from Guntur to Ongole.

Com. CKM, Dy. GS addressing the
mass meeting

Apart from above it is stated that she submitted application for appointment as Sr.
ToA(G) at Ongole but this is being denied on
the plea that service rendered at Guntur cant
be reckoned for promotion to Sr. ToA (G)
cadre. Thus a great injustice is being done
against the employee.
Therefore, it is urged that the employee
be appointed as Sr. ToA (G) from the date
she has joined the Ongole SSA as her reversion to ToA(G) was wrong and erroneous.
Necessary case papers are enclosed for perusal and ready reference.
Tele Labour
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laikndh;

Fkksik isa'ku cks> ls ch,l,u,y dks dSls NqVdkjk feys\
ljdkj }kjk nwjlapkj foHkkx dks fuxfer djus
ds QSlys ds eísutj ,u,QVhbZ] ,Q,uVhvks rFkk
chVhbZ,Q us 6 flrEcj 2000 ls 8 flrEcj
2000 ds e/; jkf= rd ,d iw.kZ lQy gM+rky
dk vk;kstu fd;k vkSj 8 flrEcj ds e/; jkf= esa
rRdkyhu nwjlapkj ea=h Jh jkefoykl ikloku
dh mifLFkfr esa nwjlapkj foHkkx us ,d le>kSrs
ij gLrk{kj fd;k ftlds rgr fuxe esa lekfgr
deZpkfj;ksa dh ljdkjh dks"k ls isa'ku nsu]s u;s miØe
esa mudh lsokiw.kZ :is.k lqjf{kr j[kus rFkk fuxfer
dEiuh dh vkfFkZd thoarrk cuk;s j[kus dh ckr
dgh xbZ FkhA ,sfrgkfld la?k"kZ ls rhu vk/kkjHkwr
leL;kvksa dk fujkdj.k gqvk rFkk bl vkyksd
esa Hkkjr ljdkj ds ea=hifj"kn us QSlyk Hkh
fy;k FkkA Hkkjr ds lafo/kku ds /kkjk 309 dks
la'kksf/kr djrs gq, isa'ku vf/kfu;e 37, dk
l`tu fd;k x;kA
;g deZpkfj;ksa }kjk deZpkfj;ksa ds fy, ,d
egku miyfC/k Fkh D;ksafd iwjs fo'o esa yksd miØe
ds deZpkfj;ksa dks isa'ku nsus dh O;oLFkk ugha gSA
dqN gh le; ds mijkUr ljdkj@nwjlapkj
foHkkx isa'ku vkns'k&fu.kZ; dks gYdk djus dk mik;
djus yxk ,oa o"kZ 2006 esa i=kad 1&45@
2005& 8 fnukad 15-6-2006 ds }kjk isa'ku
fu;ekoyh dks myV nsus ds fygkt ls isa'ku dks
ch,l,u,y@,eVh,u,y ds }kjk Hkqxrku fd;s x,
VSDl ls tksM+ fn;k tks fuEuizdkj gS%&
tks deZpkjh 1-10-2000 ds iwoZ lsokfuo`Ùk
Tele Labour

gks pqds gSa vFkok tks MhEM&MsiqVs'ku ij dke fd;s
vFkok dke dj jgs gSa muds okf"kZd isa'ku dh ljdkj
dh tokcnsgh iw.kZ jde dh dsoy 60 izfr'kr gh
gksxhA ;g jde ch,l,u,yu@,uVh,u,y }kjk
Hkqxrku fd;s x;s (,) MsohMsUM 'kqYd (ch) ykblsal
'kqYd tks ch,l,u,y@,eVh,u,y }kjk Hkqxrku
fd;k tk;xkA (lh) fuxfer VSDl] ,Dlkbt M~;wVh
,oa lfoZl VSDl dh jkf'k gksxhA
mi;qZDr ek/;eksa ls Hkqxrku dh xbZ jkf'k ls
vxj isa'ku en ds 60 izfr'kr iw.kZ ugha gksrh rks
mls ch,l,u,y dks [kqn ogu djuk gksxkA
,u,QVhbZ (ch,l,u,y) us ljdkj ds xyr
bjkns dks Hkkai fy;k Fkk fd ljdkj o"kZ 2000 ds
le>kSrs dks myVuk pkgrh gS tSlkfd nwjlapkj
foHkkx ds i=kad 1&45@2003&ch fnukad 156-2006 esa of.kZr gSA ljdkj }kjk o"kZ 2000
ds le>kSrs ,oa ea=h ifj"kn ds fu.kZ; dks vlEekfur
djus ds fo:¼ geus vkokt cqyan dhA ,u,QVhbZ
dks ekU;rk ugha gksus rFkk ch,l,u,y esa lfEefyr
deZpkjh la?kksa ds chp ,drk ds vHkko ds dkj.k
ljdkj ds dqfRlr iz;kl ftlds rgr isa'ku dks
VSDl Hkqxrku ls tksM+k x;k gS dk fojks/k ugha gks
ldkA bl izdkj dk fdlh Hkh isa'ku vf/kfu;e esa
,slh O;oLFkk ugha gSA
fLFkfr dk iw.kZ ykHk mBkrs gq, ljdkj@nwjlapkj
foHkkx us iwoZ ds le>kSrk ,oa fu.kZ; dks njfdukj
djrs gq, isa'ku dk vf/kdre cks> ch,l,u,y ij
Mky fn;k tks fnukuqfnu c<+rk gh tk jgk gSA
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osrueku ds vf/kdre jkf'k ij isa'ku va'knku nsuk
iM+rk gSA
;g Li"V gS fd MhvksVh viuh tokcnsgh dks
njfdukj dj jgh gSA ch,l,u,y ,oa ,eVh,u,y
}kjk o"kZ 2009 gsrq Hkqxrku fd;k x;k ykblsal
'kqYd Øe'k% :- 2092-30 ,oa :- 405-46
djksM+ gSA dqy jkf'k :- 2501-79 gS rFkk o"kZ
2010 ds fy, ;g jde :- 2499-25 djksM+
gSA fnukad 15-6-2006 ds i= ds vkyksd esa
MhvksVh dks 60 izfr'kr isa'ku Hkqxrku gsrq o"kk±r
2009 ds fy, :- 1501-07 djksM+ ,oa o"kZ
2010 ds fy, 870-29 djksM+ gksrs gSaA
Mhvks V h ls Y l Mhvks V h fjVk;jht ,oa
ch,l,u,y fjVk;jht dk isa'ku Hkqxrku en dh
jkf'k vyx&vyx ugha ysf[kr djrs gSaA vodk'k
uxnhdj.k dk Hkqxkrku MhvksVh dks lekuqikfrd
Hkqxrku djuk pkfg,A ljdkj dh utfj;k Mhvksih
ds i=kad vkj-,l- 19 (11) 2011 dkLV fnukad
17-1-2011 ls ifjyf{kr gks r h gS a ftles a
,eVh,u,y ds deZpkfj;ksa dks is'a ku nsus ls budkj
fd;k x;k gSA bl i= esa dgk x;k gS fd is'a ku Hkqxrku
dh ftEesnkjh ljdkj dh ugha vfirq ch ,l ,u ,y
dh gSA ch,l,u,y ds lanHkZ esa mi;qZDr fVIi.kh
ea=h ifj"kn ds QSlys ds iw.kZ:is.k fo:¼ gSA
gesa ch,l,u,y miØe ,oa deZpkfj;ksa ds O;kid
fgr esa is'a ku ij xgu fopkj djuk pkfg, vU;Fkk ;g
dSl
a j dh chekjh dk :i ys ysxkA ,d nwljs ij nks"kkjksi.k
djds blls NqVdkjk dnkfi ugha feysxkA
vkb;s ge ,drkc¼ gksdj ch,l,u,y dks
vU;k; rFkk vlaxr isa'ku cks> ls eqDr djk;sa
rFkk ljdkj }kjk fuxe curs le; fd;s x;s oknksa
dk lEeku djus gsrq ck/; djsaA

ch,l,u,yu dks cckZn djus dk blls c<+dj dk;Z
D;k gks ldrk gSA
nwjlapkj foHkkx dk is'a ku ij okLrfod [kpZ
djksM+ :i;ksa esa %&
en
2006& 2007& 2008& 2009&
07
08
09
10
is'a ku
711-47 824-55 1126-94 1493-92
dE;qVs'ku
224-43 236-13 318-24 519-78
xzSP;qVh
279-47 306-70 336-58 598-12
ikfjokfjd isa'ku 128-00 142-47 196-40 277-12
Nqêh uxnhdj.k 2-34
1-99
4-50
4-68
;ks x

1345-96 1511-94 1982-81 2893-82

rkfydk &2
o"kZ

Mhvks V h ch,l,u,y Mhvks V hVh ch,l,u,y
dk [kpZ
}kjk dk Hkkj dk cks > a
va ' knku iz f r'kr es a iz f r'kr ees a
2006&07 1345-96
531-85
60-49
39-51
2007&08 1511-94
821-15
45-69
54-31
2008&09 1982-81 1288-39
35-30
64-97
2009&10 2893-82
2023-5
33-08
69-92
MhvksVh ds isa'ku [kpZ esa MhvksVh ,oa ch,l,u,y
esa lekfgr lsokfuo`Ùk nksuksa dk gSA ch ,l ,u ,y
MhvksVh fjVk;MZ deZpkfj;ksa ds isa'ku esa Hkh Hkkxhnkj
gS A fuxfer ys [ kk fu;a = d }kjk Mhvks V h ,oa
ch,l,u,y ds lsokfuo`Ùk deZpkfj;ksa dks fy,
vyx&vyx ys [ kk ugha cuk;k tk jgk gS A
o"kZ 2010&11 ds fy, izkdfyr jkf'k :- 3700
djksM+ vkSj o"kZ 2011&12 ds fy, la'kksf/kr
izkdfyr jkf'k :- 3959 djksM+ :i;s n'kkZ;h
x;h gSA ch,l,u,y ij isa'ku jkf'k dk cks> c<+rk
tk;xk D;ksafd bls deZpkfj;ksa dks izkIr vkbZMh,
Tele Labour
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,ubZ & 12 Ldsy

MhvksVh rFkk ch,l,u,y
ds eè; ,evks;w

izcaèku us ,ubZ&12 Ldsy dk vuqeksnu dj
fn;k gS rFkk vc bls ch,l,u,y cksMZ dks Hkstk tk
jgk gSA cksMZ ds vuqeksnu ds i'pkr bls 22 Qjojh]
2012 ls vFkkZr~ MhvksVh dh vuqeksnu frfFk ls
ykxw fd;k tk,xkA ;g ,ubZihih dh le>kSrs dh
vFkok vkns'k tkjh gksus dh frfFk vFkkZr~ 23-32010 ls ykxw ugha gksxkA vr% 31-1-2012
rd lsokfuo`Ùk deZpkfj;ksa dks fdlh izdkj dk ykHk
ugha feysxkA xzsM Qksj osrueku 6370&30630
esa dk;Zjr deZpkfj;ksa dks 7 vFkok 8 o"kks± ds mijkar
,ubZ&12 Ldsy miyCèk gksxkA
ns[kuk gS fd fdrus deZpkfj;ksa dks fdruk ykHk
feyrk gSA

MhvksVh rFkk ch,l,u,y ds eè; fnukad 10
ekpZ] 2012 dks eseksjSaMe vkWQ vaMjLVSafMax ij
gLrk{kj gqvk gSA MhvksVh us ch,l,u,y dks fuEu
eqíksa ij lgk;rk nsus dh izfrc¼rk dh gSA
1- okf.kfT;d vkèkkj ij vkfFkZd gkfu okyh
nwjlapkj lsokvksa dh HkjikbZ
2- chMCY;w, LisDVªe ykbZlsal Qhl dh okilh
3- ch,l,u,y dks lk¶V yksuA ch,l,u,y
us 15]000@& djksM+ :i, dk ½.k 10 o"kks± ds
fy,] 5 o"kks± ds eksjsVksfj;e ds lkFk] ekaxk gSA
4- ch,l,u,y ls vkbZMh, osrueku ds
vfèkdre osru ij isa'ku ;ksxnku fy;k tkrk gSA
;g lhMh, osrueku dh i¼fr ds fo:¼ gSA blesa
okLrfod osru ij fy;k tkrk gSA lhMh, osrueku
dh Hkkafr isa'ku ;ksxnku fy;k tk;A
5- dsna z @LVsV ljdkjs]a dkiksZj's ku ch,l,u,y
dh nwjlapkj lsokvksa dks izkFkfedrk,a nsxa As
MhvksVh ch,l,u,y ds ijQkjesal dks izR;sd
frekgh esa ekWuhVj rFkk okf"kZd vkadyu djsxkA

lkFkh Mh-,u-ikUMs] lsokfuo`Ùk gq,
lkFkh nhiukjk;u ikUMs]
lgk;d ftyk ea = h
bykgkckn fnuka d 1-42012 dks vijkUg es a
lsokfuo`Ùk gks x,A os la?k ds
,d deZ B ] lkglh rFkk
fu"Bkoku flikgh jgs gSaA
fnukad 3 vizSy dks la?k us mUgsa HkkoHkhuh
fonkbZ nhA bl lekjksg esa lkFkh bLyke Hkh lfEefyr
gq,A vius Hkk"k.k esa lkFkh bLyke us crk;k fd
lkFkh ikaMs us ns'k esa vkikrdky ykxw gksus ij Hkh
la?k esa jgrs gq, vR;kpkjksa ds fo:¼ la?k"kZ fd;k
gSA lkFkh osnfeJ] ftyk ea=h rFkk vU; oDrkvksa
us mudh dÙkZO; ijk;.krk dh iz'kalk dhA lkFkh
tk;loky us lekjksg dh v/;{krk dhA

MhvksVh rFkk ch,l,u,y ds eè; izFke ,evks;w
flrEcj] 2000 dh gM+rky ds le>kSrs ds vuq:i
gSA
,u,QVhbZ cjkcj ekax djrk jgk gS fd ljdkj
iz;kl djs ftlls fd dsanz ljdkj ds foHkkx] izkarh;
ljdkjsa rFkk ljdkjh miØe ch,l,u,y dh
nwjlapkj lsokvksa dk mi;ksx djsaA
,u,QVhbZ dk lq>ko rFkk izLrko dks ,evks;w
esa lfEefyr fd;k x;k gSA
Tele Labour
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vr% is a' ku ;ks x nku dh x.kuk i= la[;k
7&45&2008@409&433 fnukad 25-22010 ds vuqlkj fd;k tk;A

izcaèku ls i=
osyQs;j lSD'ku xzkaV vkoaVu
ch,l,u,y 13&122011 & ch,l,u,y (MCY;w ,)@
ikVZ fnukad 21-3-2012
(Lohd`fr;ka vaxzsth esa izdkf'kr gSaA)
la[;k 1&07@2012 & ih , Vh (ch ,l ,u
,y) fnukad 28-3-2012

baMksj VªhVesaV gsrq :e jsaV dk uksfVfQds'ku
ch,l,u,y i= la [ ;k ch,l,u,y@,s M feu
I@15&20@11 fnukad ekpZ] 2012
jsaV dks fuEuor vuqeksfnr fd;k x;k gSA
Ø- deZpkjh oxZ
ik=rk izfrfnu fdjk;k
1- xzqi ^Mh*
tujy okMZ :-1]000@&
2- xzqi ^lh*
lseh tujy :-2]000@&
okMZ
3- xzqi ^ch*
izkbZosV okMZ :-3]000@&
rFkk ,
(,lVh,l rd)
4- xzqi ^,*
izkbZosV okMZ :-4]000@&
th,th rFkk
(,lh)
Åij
5- lh,eMh rFkk MhyDl
:- 5000@&
funs'kd
:e (,lh)

fnuka d 1-1-2007 ls uku&,DthD;w f Vo
deZpkfj;ksa dk osru la'kksèku Li"Vhdj.k vkns'k
;g Li"V fd;k tkrk gS fd cká HkrhZ }kjk
mPp in ij fu;qDr foHkkxh; fu;qDr deZpkjh dks
izksUur ugha ekuk tk ldrk gSA vr% ,sls deZpkfj;ksa
dh i= la[;k 1&07@2012&ih,Vh (ch,l,u,y)
fnukad 7-5-2010 esa of.kZr iSjkxzkQ 3-6 ds vuqlkj
osru fuèkkZj.k gsrq fodYi dh ik=rk ugha gSA

Vh,l,El dk ihvks
ch,l,u,y 269&5@2012 ilZ IV fnukad 22-32012 lHkh lhth,El dks
d`i;k i= la[;k 12-3-2012 dk lanHkZ ysa
rFkk okafNr lwpuk 'kh?kz HkstsaA

efgyk deZpkfj;ksa dk ;kSu mRihM+u ls jksdFkke
ch,l,u,y i= la [ ;k 6&1@2005 ,l th@
2012@149 fnukad 27-3-2012 lHkh lhth,e~l dks
funs'kd] MhihbZ dk i= MhihbZ@ 13(2)@
12&fQu fnukad 27-2-2012 rFkk lnL;]
us'kuy deh'ku Qkj ohesu dk vèkZ'kkldh; i=
10@,e (lhMCY;wds)@ ,u lh MCY;w @2011&12
fnukad 6-2-2012 dk;Zokgh gsrq vxzlfjr gSA
dk;ZLFky ij ;kSu mRihM+u fcYdqy cnkZ'r
ugha djuk pkfg,A f'kdk;rksa ij rRdky dk;Zokgh
gksuh pkfg,A

ch,l,u,y esa lfEefyr deZpkfj;ksa dk ns;
isa'ku ;ksxnku
MhvksVh i= la[;k 7&45@2008 Vh,&I@409&433
fnukad 1-3-2012 lHkh lhlh, gsM~l dks
foÙk ea=ky; dks bl vk'k; dk vuqjksèk fd;k
x;k Fkk fd ch,l,u,y esa lfEefyr deZpkfj;ksa
dh isa'ku ;ksxnku dh x.kuk vfèkdre osru ds
LFkku ij orZeku ewy osru ij fd;k tk;A ijarq
foÙk ea=ky; izLrko ij lger ugha gvk gSA
Tele Labour
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djrs gq, ,u,QVhbZ (ch,l,u,y) dks f}rh; ekU;rk
izkIr la?k ?kksf"kr dh tk; tks fd 35 izfr'kr ls
vfèkd ukWu ,DthD;wfVo dfeZ;ksa dk izfrfufèkRo
djrk gSA
lkFk gh lkFk Hkkjr lapkj fuxe dks nwljs
yksd miØe ds vuq:i ekU;rk dh fu;e cukus dk
funsZ'k Hkh fuxZr fd;k tk;A

izcaèku@iz'kklu dks i=
Hkkjr lapkj fuxe fy- esa ,u,QVhbZ
(ch,l,u,y) dks f}rh; la?k dh ekU;rk
ds lEcaèk esa
Vh,Q&1@1(Mh) fnukad 31-3-2012 ekuoh; jkT;ea=h
lapkj ,oa lwpuk izk|
S ksfxdh Hkkjr ljdkj] ubZ fnYyh
gesa ;g tkudj vk?kkr yxk gS fd ch,l,u,y
eq[;ky; us ea=ky; dks ,slh lwpuk nh gS fd geus
lnL;rk lR;kiu esa iqjkus dksM vkWQ fMLlhiyhu
ds rgr Hkkx ysus dk vuqcaèk fn;k Fkk] ;g lwpuk
lR; ls cgqr nwj gSA yxHkx lHkh ;wfu;uksa us
ch,l,u,y ds fy, viuh ekU;rk lEcaèkh fu;e
cukus ij tksj fn;k FkkA ,u,QVhbZ ch,l,u,y us
iqjkus dksMZ vkQ fMLlhiyhu ds fy, gkeh ugha Hkjh
gS vkSj u gh dksbZ vuqcaèk fn;k gSA ;g dsanzh; la?kksa
ij ykxw gksrs gSa vkSj vlEc¼ la?kksa ij blds ekuus
dh ckè;rk ugha gSA
oLrqr% U;k;ky; dk dksbZ LFkxu vkns'k ugha gS
tSlk fd ch,l,u,y eq[;ky; us lwfpr fd;k gSA
;g è;ku nsus ;ksX; gS fd ch,l,u,y eq[;ky;
us ch,l,u,y bEiykbt ;wfu;u dks ekU;rk nsrs
le; yfEcr okn dh ckr ugha mBkbZA ijUrq ;g
vk'p;Ztud gS fd ,u,QVhbZ (ch,l,u,y) dh
ckr vkus ij fuxfer eq[;ky; }kjk U;k;ky; esa
ekeyk yfEcr gksus dk rdZ nsrk gSA
ch,l,u,y ds xBu ds ckn pwafd dEiuh eas
la?kksa dh ekU;rk dk dksbZ izkoèkku ugha Fkk vr,o
dksM vkWQ fMLyhiyhu dk vLFkkbZ bLrseky fd;k
x;k Fkk u fd lnk loZnk ds fy,A
vr,o gekjk fuosnu gS fd eqís ij iquZfopkj
Tele Labour

ukWu&bDthD;qfVo la?kksa ds ekU;rk gsrq
ch,l,u,y dk viuk fu;e
Vh,Q&1@1(lh&5) fnukad 28-3-2012 lh,eMh]
ch,l,u,y dks
d`i;k fo"k; ij 12 ekpZ dh okrkZ dk lanHkZ
ysaA ppkZ ds eè; la?k ds izfrfufèk;ksa us crk;k Fkk
fd ßdksM vkWQ fMfLifyuÞ lsUVªy VsªM ;wfu;Ul
vFkkZr ,Vd] ch,e,l] lhvkbZVh;w vkfn ds fy, gS
rFkk ;g uku&,DthD;qfVo vlEc¼ la?kksa ij ykxw
ugha gksrk gSA mi;qZDr fu;e ls dsoy ,d cgqer
la?k dks ftls 15 izfr'kr ls vfèkd er feyrk gS
ekU;rk nh tkrh gSA ,u,QVhbZ izR;sd osjhfQds'kuksa
esa 15 izfr'kr ls vfèkd er izkIr fd, gS ijUrq
ekU;rk ugha feyh rFkk fuxksf'k,fVax e'khujh esa
LFkku Hkh ugh feyh ;|fi fd ux.; lnL;ksa okys
la?kksa dks fuxksf'k,fVax e'khujh esa izfrfufèkRo fn;k
x;k gSA
fnukad 26 ekpZ dks funs'kd (dkfeZd) ls HksaV
djds la?k us ekU;rk fu;e cukus dh izfØ;k dks
izkjEHk djus dk vuqjksèk fd;k gSA orZeku ekU;rk
izkIr la?k Hkh bldh ekax dh gSA ,u,QVhbZ
ch,l,u,y rFkk ch,l,u,ybZ;w nks eq[; la?k gS
tks fd 82izfr'kr ukWu&bDlhD;qfVo deZpkfj;ksa
dk izfrfufèkRo djrs gSAa ;g nqHkkZX; gS fd ß,l vkj
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baØhesaV dh ik=rk nks o"kks± ds i'pkr~ gksrh gSA
ija r q f}rh; vixz s M 'ku os r ueku 7900&
14880 1-10-2011 ls feyus ij os iqu%
vfèkdre os r ueku ij igq a p rs gS a A r` r h;
vixz s M 'ku 1-11-2019 ls feyus ij ;gh
fLFkfr gks x hA bl iz d kj fu;fer etnw j oxZ
,ubZ i hih es a ykHknk;d fLFkfr es a ugha gS A
LVSxus'ku baØhesaV ls Hh oafpr gks jgs gSaA
d`i;k fuEu Js.kh ds deZpkfj;ksa ds d"Vksa rFkk
dfBukbZ;ksa dk lekèkku djsaA

lsyÞ psUubZ rFkk dsjy ds eqdneksa dh nyhy nsdj
izfØ;k izkjEHk ugha dj jgk gSA vnkyrksa us dksbZ
ßLVsÞ ugha fn;k gSA bl dkj.k osjhfQds'ku lEHko
gqvkA eqdnesa uohu fu;e cukus esa vM+pu ugha gSA
dqN le; iwoZ la?k us vkbZVhvkbZ] Hksy] fyXukbV
dkiksZjs'ku vkfn miØeksa ds ekU;rk fu;eksa dh
izfrfyfi;ka ß,l vkj lsyÞ dks nh gS ftlls vfèkd
ls vfèkd deZpkfj;ksa dk izfrfufèkRo fuxksf'k,fVax
e'khujh es a gks A ;fn fuxks f 'k,fVa x e'khujh ea s
vfèkdre izfrfufèkRo gsrq ekU;rk dh 'krZ f'kfFky
djds 5 izfr'kr dj nh tkrh gS rks Hkh la?k dks
dksbZ fojksèk ugha gSA
,u,QVhbZ dk n`<+ er gS fd vkS|ksfxd 'kkafr
LFkkfir djus ds fy, fuxksf'k,fVax e'khujh esa
vfèkd ls vfèkd deZpkfj;ksa dk izfrfufèkRo gksuk
vko';d gSA
fMIVh phQ ys c j dfe'uj us Hkh pkS F ks
osjhfQds'ku ds le; dgk Fkk fd ch,l,u,y
ekU;rk ds vius fu;e cuk ldrk gSA
d`i;k gLr{ksi djsa ftlls fd izfØ;k izkjaHk gSA

xqtjkr esa nwjlapkj lsokvksa ds fodkl gsrq
lkefxz;ksa dh vuqiyCèkrk
Vh,Q&19@3 fnukad 29-3-2012 Jh mikè;k;]
lh,eMh dks
xqtjkr lfdZy nwjlapkj O;olk; gsrq vR;Ur
mi;qDr gSA la?k ds jk"Vªh; vè;{k ds Hkze.k ds
le; ;g irk pyk fd lfdZy esa dsfcy] vkfIVdy
QkbZcj] bUlVªesaVl vkfn dh deh gSA lsokvksa ds
fodkl gsrq lkefxz;ka vko';d gSA
d`i;k mfpr dk;Zokgh djsaA

,ubZihih esa fu;fer etnwjksa dk vixzsMs'ku

lsfeukj esa 'kkfey gksus gsrq fo'ks"k vkdfLed
vkodk'k Lohd`r djus lEcafèkr

Vh,Q&26@6 fnukad 27-3-2012 th ,e (LFkkiuk)]
ch,l,u,y dks
,ubZihih esa vixzsMs'ku ls fu;fer etnwj
fcYdqy vYi le; esa gh LVSxus'ku ij igqap tkrs
gSaA bl lanHkZ esa loZJh eksgu flag rFkk fnynkj
oDlZ] Hkksiky ds ekeys voyksdukFkZ izsf"kr gSA
mi;qZDr fu;fer etnwj izFke vixzsMs'ku esa :i;k
os r ueku 7840&14700 tkrs gS a rFkk 3
izfr'kr bUØhesaV ykHk nsus ij os vfèkdre ls
yk¡ ? k tkrs gS a A ,s l s deZ p kfj;ks a dh LVS x us ' ku

Vh,Q&4@4 (Mh) fnukad 28-3-2012] Jh vkj ds
mikè;k;] vè;{k lgizcèa ku funs'kd Hkkjr ljdkj
fuxe fy- ubZ fnYyh
;g m|`r djuk gS fd MhvksVh us vius i=kad
16-14@87 ,l-vkj-Vh- fn- 30-06-1987
(izfrfyfi layXu) ds }kjk foHkkxh; lsok dh fuiq.krk
,oa miHkksDrkvksa dks vPNh lsok eqgS¸;k djkus ls
lEcafèkr laxks"Bh gsrq fo'ks"k vkdfLed vodk'k
Lohd`r djus dk vkns'k fuxZr fd;k gSA
ge eglwl djrs gSa fd laxks"Bh dk vk;kstu
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ch,l,u,y ds fy, mi;ksxh gksxk rFkk blds mUufr
dk ekxZ iz'kLr djsxkA
fo'ks"k vkdfLed vodk'k dh lqfoèkk oSls
laxks"Bh ds fy, vuqeksfnr gks ftls mPp iz'kklfud
Lrj ds vfèkdkjh lEcksfèkr djsa rkfd laxks"Bh dk
xyr bLrseky ugha gksA
vr% fuosnu gS fd gekjs vkxzg dks lkis{kk fn'kk
esa ns[kk tk;A

osru izkIr dj jgs FksA fn- 01-10-2000 ls
u;h vkS|ksfxd osrueku ykxw gksus ds mijkUr
folaxfr vkbZ vkSj ojh; deZpkjh dks duh; deZpkjh
ls de os r u feyus yxkA ge bl lEca è k es a
rqyukRed C;kSjk layXu dj jgs gSAa lEcafèkr deZpkjh
fujkdj.k gsrq cspSu gSA
vr,o ekeys ij fopkj djds blds gy
fudkyus dh d`ik djsaA

fcgkj ifje.My esa vodk'k uxnhdj.k ls
vk;dj dh dVkSrh ls lEcafèkr

fcgkj ifje.My esa Vsyhdke eSdsfud ds
iquLFkkZiu ds lEcaèk esaA

Vh-,Q&11@30 (Mh) fnuka d 30-3-2012
egkizcaèkd (LFkkiuk) ch,l,u,y eq[;ky; ubZ
fnYyh dks
;g Kkr gqvk gS fd fcgkj ifjeaMy esa ys[kkfèkdkjh
lsokfuo`Ùk deZpkfj;ksa ds vodk'k uxnhdj.k dh
jkf'k ls vk;dj dh dVkSrh dj jgs gSaA
deZpkfj;ksa dh lsokfuo`fÙk ykHk vk;dj ls oafpr
gSa vkSj ch,l,u,y dfeZ;ksa dks ljdkjh dks"k ls
isa'ku Hkqxrku gksrk gSa vr% bUgsa vk;dj eqDr gksuk
pkfg,A
d`i;k ekeys ds fujkdj.k djkus dh d`ik dh
tk;A

Vh-,Q&24@2 (,) fnukad 31-03-2012
Kkr gqvk gS fd fcgkj ifje.Myh; dk;kZy; esa
Vs y hdke eS d s f ud ds inLFkkiu ls lEca f èkr
ch,l,u,y bEiykbt ;wfu;u us eqík mBk;k gSA
;g ;wfu;u dh izfr}af}rk ds dkj.k gSA
lhfu;j Vhvks, laoxZ esa Hkkjh deh gS rFkk cgqr
,l,l, esa Vsyhdke esdfs ud dLVej lfoZl lsVa j ,oa
def'Zk;y lsD'ku esa dk;Zjr gSA ySaM ykbu us Hkkjh
fxjkoV ds dkj.k Hkh QhYM esa Vsyhdke eSdsfud dh
mi;ksfxrk ds vuq:i inLFkkfir fd;k tk jgk gSA
vr,o d`i;k gekjs }kjk bafxr fcanqvksa dks è;ku
esa j[krs gq, fu.kZ; nsus dh d`ik djsaA

Jh ts-Mh jktiwr Vh-,e- dk;kZy; izèkku
egkizcaèkd nwjlapkj ftyk vgenkckn ds
vkS|ksfxd osrueku esa folaxfr ls lEcafèkr

eksVj pkydksa dk ,ubZihih ds rgr mUu;u
Vh-,Q&26@6 fnukad 29-03-2012] egkizcaèkd
(LFkkiuk) ch,l,u,u,y eq[;ky; ubZ fnYyh
;g mn`èk`r djuk gS fd eksVj pkydksa dk
os r ueku ch,l,u,y ds i=ka d 250&71@
2001 ilZ& III fnukad 19-7-2002 ds }kjk
:- 3200&4000 (lhMh,) fnukad 28-012002 ls ykxw fd;k FkkA
dqN ifje.My@,l,l, esa bls izFke mUu;u

Vh-,Q&9@7 (,) fnukad 28-03-2012] egkizcèa kd
(LFkkiuk) ch,l,u,y eq[;ky;
Jh ts-Mh- jktiwr (LVkQ & 1998 ,oa bvkj- ih- 7000131) Vh- ,u 'kq: ls gh Jh chih- pkàku (,l-Vh- u- & 3045 ,oa bvkjih
700013) Vh,u ls ykbueSu dSMj esa gh T;knk
Tele Labour

19

April, 2012

April, 2012
TELE LABOUR

Postal Regd. No. DL(ND)-11/6155/2012-13-14
RNI NO. 47331/88

eku jgs gSa tcfd vU; txgksa ij ,slk ugha fd;k tk
jgk gSA ftlls folaxr fLFkfr iSnk gks jgh gSA ;g
Hkh lansg iSnk fd;k tk jgk gS fd ;fn eksVj pkyd
ch,l,u,y ds i=kad 250&71@2001 ilZ &
III fnuakd 10-9-2001 ds rgr vkrs gSa rks os mUu;u
ds gdnkj gksxa As dqN ifjeaMy Mhihlh ugha dj jgsa gSa
ftlls eksVj pkyd mUu;u ls oafpr gks jgs gSAa
vr% fuosnu gS fd mfpr dk;ZokbZ dh tk;
rkfd eqís dk lekèkku gksA

egkjk"Vª
dksYgkiqj esa fonkbZ lekjksg rFkk tksuy lEesyu

lfdZy ofd±x desVh dh ehfVax fnukad 25
ekpZ dks vksaxy esa lkFkh ,e ch izdk'k dh vè;{krk
esa gqbZA cSBd esa lkFkh vUtS;k] izkarh; ea=h us lfdZy
la ? k dh xfrfofèk;ks a ls voxr fd;kA lkFkh
jktekSyh] lfpo gsMDokVZj us cSBd esa Hkkx fy;kA

lkFkh lat; th dqyd.khZ ftyk ea=h ds 313-2012 dks fjVk;jesaV ds QyLo:i 3 vizSy
dks fonkbZ lekjksg vk;ksftr gqbZ ftlesa fof'k"V
vfrfFk;ksa us Hkkx fy;kA bl lekjksg esa lkFkh flag
(egkea=h)] eqDrkyh (lfpo)] dqyd.khZ (lfpo) rFkk
vk;js (izkUrh; ea=h) us Hkkx fy;k rFkk lsokfuo`Ùk
lkFkh dks izfr 'kkWy] cqds vkfn nsdj lEekfur
fd;kA bl volj ij tksuy dUosa'ku dk Hkh
vk;kstu gqvkA blesa loZ Jh nhid rk;y] (lhfu;j
th,e)] Mhth,e (iz'kklu) rFkk vU; vfèkdkfj;ksa
us Hkkx fy;kA egkea=h rFkk izkarh; ea=h rFkk vU;
usrkvksa us vius lacksèku esa Toyar eqíksa ij izdk'k
MkykA

eè; izns'k lfdZy dk;Zdkfj.kh dh cSBd

vkSjaxkckn

lfdZy dk;Zdkfj.kh dh cSBd 15 vizSy dks
jhok esa fuèkkZfjr gSA vè;{k rFkk egkea=h ds Hkkx
ysus dh vk'kk gSA dfBukbZ;ksa rFkk vojksèkksa ds
gksrs gq, Hkh laxBukRed {ks= esa ,eih izxfr ds
i{k ij gSA

fnukad 2 vizSy] 2012 dks vkSjxkackn ftys
dk vfèkos'ku vk;ksftr gqvkA bl volj ij tksuy
dkUÝsl
a Hkh vkgqr gqbZ ftlesa N% ftyk ea=h lfEefyr
gq,A lkFkh pUns'oj flag] egkea=h us vfèkos'kuksa dks
lEcksfèkr fd;kA izcaèku i{k ls loZJh lkgw rFkk
tks'kh Mhth,El mifLFkfr FksA nksuksa vfèkdkfj;ksa us
fey&tqydj ds dk;Z djus dh vihy dhA egkea=h
us 78-2izfr'kr vkbZMh, ejtj] cksul] ,ubZ ihih]
ohvkj,l] VªkalQlZ vkfn eqíksa ij izdk'k MkykA
lkFkh dqyd.khZ (lfpo)] lkFkh vk;js (izkUrh;
ea=h) us Hkh lEesyuksa dks lEcksfèkr fd;kA

vkaèkz lfdZy

chMCY;w, ehfVax
ch,l,u,y odZlZ ,yk;al dh cSBd vc
fnukad 27@28 vizSy dks fuèkkZfjr gSA bl volj
ij ,d xks"Bh 28 vizSy dks vk;ksftr gksxh ftlesa
Jh ,-,u- jk;] funs'kd (okf.kT;) rFkk (dkfeZd)
dh Hkkx ysus dh vk'kk gSA
la?kksa ds egkea=h rFkk vU; 27 vizSy dks
fofHkUu eq[; eqíksa ij ppkZ djds Hkkoh dk;ZØe
gsrq fu.kZ; ysaxsA

vkbZMh,
1-4-2012 ls vkbZMh, esa dksbZ ifjorZu ughaA
vkbZMh, iwoZ dh Hkkafr gSA
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