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EDITORIAL

A Ludicrous Proposal
The BSNL Corporate Office has suddenly proposed to debar the employees
from availing the financial up- gradations
as per non- executive promotion policy,
NEPP, in case they refuse to accept functional post based promotions. The NFTE
BSNL representing near about one lakh
employees was never consulted by the

management while evolving the said truncated promotion scheme for group 'C' and
'D' workers. It is good that the management
has now changed its approach and kept
aside the past practice of not consulting
even the major registered unions. It has
sought views from the unions on the proposal. The proposal, if implemented, will
definitely not help in facing the
hyper- competitive telecom market as contended and may
prove counter productive. We
have told the management in
unambiguous words that the
proposal is unacceptable and financial up gradations and post
based promotions may not be
linked with each other. The entire issue of "NEPP" as a matter
of fact be reopened and policy
reframed in consultation with all
the
unions
to
remove
(Corrupt need such treatment)
discriminations and ControverCourtesy : Amar Ujala) sies.
Contd. on page 2

(CHQ extends Eid-ul-Fittr greetings to all BSNL Workers)

Strengthening Performance Driven Work Culture in
BSNL -Revision of Benchmarks for Promotion
In View of the precarious competitive
position of BSNL, a strong and urgent need
is being felt to strengthen performance driven
work culture in the organization to enable it
to face the challenges of hyper-competitive
telecom market. For achieving that objective,
one of the proposals being mulled is to discourage the practice of employees refusing
functional promotional. After they have
availed the benefit of up-gradation under the
Non-Executive Executive Promotion Policy,
including the following provision in the said
policy.
"Grant of higher pay-scale under this
Scheme shall be conditional to the effect that
an employees, while accenting the said benefit shall be deemed to have given his unqualified acceptance for regular promotion
on occurrence of agency subsequently. In
case he refuses to accept the Uglier post on
regular promotion subsequently, he shall be
debarred from post-based promotion for a

period of one year and any further financial
up-gradation. However, as and when he accepts regular promotion thereafter, he shall
become eligible for the next financial up-gradation only after he completes the required
eligibility service period prescribed under the
Scheme in that higher grade subject to the
condition that the period for which he was
debarred for regular promotion shall not be
counted for the purpose. However, if he continues to refuse functional promotion even
after the expiry of the debarment period he
will continue to remain debarred from any financial up-gradations."
2. Accordingly, you are requested to deliberate upon the proposal contained in
para 1 above in the spirit it has been drafted
and make available your considered views
thereon keeping the overall interest of
BSNL in view. It will be appreciated if your
views are received latest by 5th August
2011.
n

Strengthening performance driven work Culture in BSNL :Revision of Bench mark for promotion.
Proposal unacceptable to NFTE
NFTE letter No.TF-26/6 Dated 8/8/2011 to General Manager, (Corp. Restg.), BSNL, N.Delhi
Kindly refer to your communication dated
nil regarding revision of benchmark for promotion. Being out of Hqr. we could not respond within the prescribed date.
At the outset we are thankful for seeking the views of our union on the subject.
The financial upgradation scheme (NEPP)
of Non-Executive employees was evolved
without consulting all the unions. It is needless to mention that the scheme is full of
Tele Labour

discriminations, contradictions and confusions. We, therefore, strongly feel and demand that the issues be reopened in larger
interest of the workers and company both.
The financial upgradation scheme be
framed afresh akin to executives in consultation with all the unions atleast with
such which are having sizeable support of
employees.
Contd. on next page
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Contd. from pre. page

mentioned in the letter is unacceptable to our
union.
We request you to impress upon the
higher authorities at Hqr. to ensure timely
supply of materials and equipments to
starving circles and SSAs which alone will
help in facing the challenges in the market. The proposed change debarring the
employees from NEPP for refusal to accept
post based promotion will certainly not help
in facing the competition and may prove
counter productive.

It will not be out of context that there is
no figure or statistics to show how many
group ‘C’ and ‘D’ employees have refused
the post based promotions. In absence of this
you will appreciate, sir, it is not possible to
know the gravity of the problem which forced
the management to propose revision in
benchmark for promotion. However, it is neither fair nor justified to link financial
upgradation of employees with the post based
functional promotion. Therefore, the proposal
Contd. from page 1 : Editorial

Office is not providing the single phase power
equipment in rural area which can curtail expenditures on Diesel. The management must
pay attention on such issues and remove the
present bottle-neck.

The BSNL administration must understand and realise that today a strong and
urgent need is to make the materials and
equipments available at circle and SSA levels to face the tough competition in the market. How competition with private companies
can be faced in absence of supply of materials etc? There is shortage of indoor and outdoor BTS. The out-door BTS is badly needed
in rural areas. The BTS provided in rural
areas should be of outdoor type to minimize
the expenditures on electricity. There is acute
shortage of Telephone sets and Modem-II in
the field. There is heavy requirement of ADSL
ADD-ON Cards with cables. Why Corporate

The move of administrations to deny the
financial up- gradation to such employees
who do not accept post based promotion in
the name of facing the challenges and competition in Telecom Market is ludicrous as
this will definitely not serve the purpose.
We expect the BSNL management will
desist from such futile exercises and make
sincere efforts to provide materials and
equipments in the field.
n

BSNL employees will now get Medical facilities on revised pay
scale effective from 1-1-2007
The BSNL absorbed, unabsorbed employees will now get Medical perks/Allowances
with and without vouchers on the revised IDA pay scale in the analogy of Executives
orders have been issued on 10 August.
The NFTE has made representations against the discrimination and convinced the
management for the settlement.

National Executive Meeting at Coimbatore
The preparations are full swing under the leadership of Com. Gopal Krishnan, General Secy, Reception Committee. Contact him on No. 09443057220, if necessary
Tele Labour
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Letters from Administration
suitably replaced and the limits revised accordingly for all the non-executives. The revised limits are effective from the financial
year 2011-12.

Office order
Revision of Medical Allowance for
non-executive staff
No. BSNL/Admn.I/14-15/09 Dated: August
10, 2011

Dispose Scraps by 31-10-2011
No:BSNL/Admn-l/2-8/2011 (Pt) Dated:
4.08.2011

Ref: 1. No. BSNL/Admn./1 dated 28th
February 2003
2. OM No. BSNL/Admn.I/14-15 dated
24th August 2009,
3. Corrigendum to OM dated 30th September 2009

Instructions have already been issued in
the past to review the renting of accommodation for office and operational purposes
and make all efforts to reduce the expenditure on renting of such accommodation.
Inspite of such instructions it has been observed that in some of the field units rented
accommodation is being used to store
scrapped items which is resulting in dual loss
to the Company. Firstly, we are not realising the cost of the scrap which reduces with
time. Secondly, we are paying rent for storing scrapped material. Management desires that such cases may be immediately
attended to and the scrapped material
should be disposed within 90 days following all the laid down procedures of the Company. If any case of using rented accommodation for storing scrapped material is
found on or after 1 st November, 2011, I
am directed to inform that responsibility will
be fixed against the officers responsible for
inaction and causing avoidable loss to the
Company. It is also reiterated that many
residential quarters are lying vacant and
instructions have been issued in the past
to make all out efforts to utilise the quarters for office and operational purposes where
ever feasible.
(orders issued on NFTE's representation)

The Management Committee of BSNL
has revised the perks and allownaces to all
non-executives (absorbed, or directly recruited including un-absorbed officials who
are working in BSNL on deputation/deemed
deputation basis), subsequent to the revision of Pay Scales of the non-executives.
Accordingly, the limit of reimbursement of
expenditure on out door treatment is revised as under.
i) Outdoor treatment; Reimbursement
against Vouchers:
Limit of reimbursement of expenditure on
outdoor treatment against voucher has been
revised from one month's Basic Pay + DA of
unrevised pay to 25 days of revised Basic
pay + DA.
ii) Outdoor treatment; Entitlement
without Voucher:
Medical allowance (without voucher) has
been revised from half month's Basic Pay+
DA of unrevised pay to 12 1/2 days of revised Basic Pay + DA.
The provisions under Clause 2-1-0 and
2.1.1 of the above referred order may be
Tele Labour
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2011 & 29-03-2011 vied which it was requested to achieve target mentioned in letters by leasing out the Staff Quarters during
2010-2011 to CPSU and generate maximum
revenue and submit quarterly achievement
report of revenue earned to this office.
It is however seen that no adequate
progress has so for been achieved in this
regard as per details enclosed. The quarterly reports are also not being received
from your unit on time i.e. and of June,
2010, September, 2010 December, 2010
and March 2011.
It is a matter of concern at the present
financial condition of BSNL & needs to be
looked into by your personally.
The Revenue Target for the period 201112 is enclosed at Annexure 'A'
It is therefore once again requested that
efforts may please be made to achieve target to maximum extent and quarterly report
may please be sent in time to this office regularly of Fax No. 011-23865303 & Email Id:
dgmbw2bsnl@gamil.com.
Annexure 'A'

Punctuality
NoBSNL/Admm-I/27-3/2005
Dated:4.08.2011 to 1.CMD, 2.Dir (CM)/Dir
(CFA)/Dir (HR), 3. All EDs
Instructions have already been issued
that punctuality should be maintained by
all the Executives and Non-executives of
BSNL and it was instructed that already laid
down procedure must be used to maintain
the attendance register. All the Circles may
explore the feasibility of using the CTD
model of marking their attendance on the
Intranet. GO may be consulted for further
guidance in this regard if required. Compliance report may please be sent latest
by 31.8.2011.

Revenue Targest for 2011-12 from
leasing a Vacant Staff Quarters.
BSNL No. 482-9/2009-BG Dated : 26-072011 All Chief General Managers, Bharat
Sanchar Nigam Ltd.
This is in continuation to this office letter
of even numbers dated 19-01-2011, 24-02-

Revenue target for leasing vacant staff quarter (2011-12)
S.No. Name of Circle
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.

A.P
ALLTTC
A&N
Assam
Bihar
BRBRAITT
Chennai Teleph
Chattisgarh
ETP Kolkata
ETR Guwahati

Tele Labour

Revenue Earned in 2010-11
in Lakh
0
4.1488
0
0
0
3.3536
3.0346
0
0
0
5

Target for 2011-12
in lakh
3
5
1
1
2
4
4
2
0.5
0.5

Remarks
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11.

Gujrat

0

5

12.

Haryana

0

2

13.

HP

0

2

14.

J&K

0

1

15.

Jharkhand

0

2

16.

Karnatka

0

5

17.

Kerala

27.9083

30

18.

Kolkata TD

0

8

19.

MP

0

8

20.

Maharastra

118.63579

150

21.

NE-I

0

1

22.

NE-II

0

0.5

23.

NTR

0

5

24.

Orissa

0

4

25.

Punjab

4.94325

5

26.

Rajasthan

15.01283

18

27.

STR

0

1

28.

T&D Circle

2.77246

3.5

29.

Tamilnadu

0

4

30.

TF Jabalpur

0

1

31.

TF Kolkata

0

1

32.

TF Mumbai

0

1

33.

TS Kolkata

0

0

34.

UP (East)

1.85406

5

35.

UP (West)

0

7

36.

Uttranchal

0

1

37.

West Bengal

0

4

38.

WTR

0

1

39.

WTP

0

3

40.

QA

0

0.5

41.

NTP

0

0

42.

STP

0.09106

0.5

Total

181-75 Lakh

300Lakh

Tele Labour
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pany for the present.
During the course of review of the sanctioned and working strength of few establishments of BSNL, it has come to light that they
are including the sanctions corresponding to
wasting cadres also while reporting the sanctioned strength, working strength and the
vacancy position.

Accounting for sanctioned strength
of live cadres & excluding the wasting
cadres.
BSNL File No. 2-10/2008-TE-I Dated 26-72011 to All Heads of Telecom Circles/
Metro districts & Administrative Units,
Bharat Sanchar Nigam Limited
Kind reference is invited to this office letter no. 2-10/2008-TE-I dated 02-03-2009
whereby all field units were informed of the
decision of the Management Committee for
abandoning the process of permanency of
posts as well as retention of temporary posts
& the posts created/retained on temporary
or permanent basis as on 1-4-2008 may be
treated as sanctioned strength of the com-

During the DOT period as well as subsequently after formation of BSNL due to fast
changing technical scenario and for other
administrative reasons some cadres have
been declared as "wasting". A detail of such
posts which have been declared "wasting"
and the corresponding letter and date are
give in the table below:-

S.No
1

Name of Post
Draughtsman

Letter No. & date
15-2/2005 TE-II dtd

2

Sr. Accountant

16-11/2002 SEA (Pt.ii) dtd 18-05-2004

2

Jr. Accountant

16-11/2002 SEA (Pt. ii) dtd 18-05-2004

4

LDC (TA)

27-1/2003 TE-II dtd 15-06-2004

5

TOA (Phone)

27-8/2003 TE-II dtd 18-11-2003

6

TOA (General)

27-8/2003 TE-II dtd 18-11-2003

7

TOA (Telegraph)

27-8/2003 TE-II dtd 18-11-2003

8

TOA (TG)

27-8/2003 TE-II dtd 18-11-2003

9

Sr. TOA (P)

27-8/2003 TE-II dtd 18-11-2003

10
11
12
13
14

Sr. TOA (TD)
Sr. TOA (TG)
Lineman
Wireman
Cable splicer

27-8/2003 TE-II dtd 18-11-2003
27-8/2003 TE-II dtd 18-11-2003
27-4/87 TE-II DTD 17-12-92
27-4/87 TE-II DTD 17-12-92
27-4/87 TE-II DTD 17-12-92

15
16
17
18
19

Technician
Transmission Asstt
Wireless Operator
Auto Exchange Asstt.
Phone Inspector

27-4/87
27-4/87
27-4/87
27-4/87
27-4/87

Tele Labour
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TE-II
TE-II
TE-II
TE-II
TE-II

DTD
DTD
DTD
DTD
DTD

21-02-2007

17-12-92
17-12-92
17-12-92
17-12-92
17-12-92
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The above list is not comprehensive and
there may be other cadres also like in Accounts, Civil, Electrical and Architecture etc
where some posts, may have been declared
as wasting. Since these posts have been declared as wasting and there is no prospect of
filling up these posts in the future, therefore,
there is no reason for inclusion of these posts
in the Sanctioned Strength reporting.
Accordingly, approval of the competent
authority is hereby conveyed that the strength
of wasting cadres may not be taken into account while projecting Sanctioned Strength
position. In case officials are occupying such
posts it may be treated as personal to them
and the posts shall stand abolished once the
officials vacate that posts on account of his
retirement/resignation/promotion etc. No further induction is to be made against these
wasting cadres posts. While projecting/reporting the sanctioned/working/vacancy position, the wasting Cadre posts which are
occupied by the employees may be indicated
separately.

basis of merit, however, after retotalling and
verification of marks, one more candidate in
OC category is securing higher marks than
the marks obtained by last appointed candidate. As such the no. of successful candidate is getting more than the notified vacancies, which have already been filled up.
The matter has been examined in consolation with Rectt. Branch in the above context and I have been directed to convey that
the candidate who is getting successful in the
merit list after retotalling and verification
of marks may be accommodated against
the vacancy of Direct Recruits by diverting the same number of vacancy from Direct Recruits quota (50%) under OC category to Departmental quota (40%) under
OC category.
In the light of above, necessary action
may be taken at your end all concerned and
be intimated.
(Above orders issued on intervention of
NFTE BSNL)

Implementation of Social Security
Measures (EPF/ESI) to Casual
Labourers including TSMs -reg.

JAO (Pt-II) Internal Competitive
Examination against 40% quota held
in January 2010 by U.P. (E) Telecom
Circle - Declaration of result.

F.No. 272-5/2006-Pers-IV/LE Dated: 20th
July, 2011 to All Heads of Circles/Units
BSNL

BSNL No. 4-14/2009-SEA Dated 21-07-2011
to The Chief General Manager, U.P. (East)
Telecom Circle, BSNL Lucknow & CGM,
MP.

The Board of Directors of BSNL in their
132nd meeting held on Thursday, the 18th
Day of November, 2010 had vide item No.
132.14 approved implementation of Social
Security measures for Casual Labourers
and Temporary Status Mazdoors engaged
in field units. The above decision was circulated vide this office letter of even
number dated 11.1.2011.
In this connection, I am directed to request you to provide the following information to this office:-

A kind reference is invited to your office
letter No. Dy. GM. (Rectt)/M-21/JAOPt-II/
Misc Correspondence/11-12 dated 19-42011 on the above mentioned subject
wherein it was stated that a total of 66 vacancies were notified against OC category
for JAO (Pt-II) exam (40% quota), which was
held in January 2010. As intimated, all these
notified vacancies have been filled up on the
Tele Labour
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1.

Total number of casual labourers for
whom EPS/ESI have been implemented
SSA wise.
2. Names of the casual labourers along with
EPF Numbers and ESI Number.
3. Details of any casual labourer who have
not been provided EPF/ESI facilities so
far.
4. Reasons for non-implementation of the
above said orders, in case the same has
not been implemented.
The above information may be provided
to this office on return fax within 3 days positively. Soft copy of the information may also
be sent on tyagi.brijesh58@yahoo.com and
raghul_vs@hotmail.com.

Group 'D' candidates to the grade of
LDC in BSNL Corporate office.
No.2-1/2011-DE Dated:-2nd August, 2011
to The CGM, NTR, New Delhi All Pr. CEs/
CEs (Civil/Elect) All Chief Architect.
It has been decided to hold a Limited
Internal Competitive Examination (LICE) to
fill up the vacant posts in the grade of LDC
of BSNL C.O. pertaining to the vacancy
year 2011-12 as per the provisions of the
Recruitment Rules issued Vide BSNL C.O.
letter No. 110-3/2005-CSS dated 12-82009.
2. The scheme and syllabus of the examination will be as circulated vide BSNL
C.O.'s O.M. No. No110-3/2009 CSS dated
17-11-2009. The details of papers and timetable of the examination (LICE) will be as
under:-

Holding of Limited Internal
Competitive Examination (LICE) for
promotion of educationally qualified
Paper

subject

Marks

No. of
Date of Exam.
questions

Duration

Paper
(Objective type
multiple
Choice having
four option
with one
Correct option)

i) General Awareness
ii) General English
iii) General Hindi

80
80
80

40
40
40

3 Hours
(10.00 A.M.
A.M. 1.00
P.M)

iv) Arithmetic

60

30

Total

300

150
Addl. GM (Pers), BSNL Corporate Office.
Closing dated for receipt of application by
Addl. GM (Pers.) BSNL Corporate office is
15-9-2011. Application received after the due
dated, i.e. 15-9-2011 will not be entertained
in any circumstances. AGM (CSS) BSNL Corporate office will, in turn, forward the application of eligible candidates to CGM, NTR,
New Delhi, after determining their eligibility,
latest by 23-9-2011 under intimation to DE
Section, BSNL CO.

3. Eligibility to appear in the above examination shall be strictly in accordance with
the CSS Branch circular stated in Para 1 and
2 above. Any doubt regarding eligibility for
admission to the examination may kindly be
addressed to AGM (CSS), BSNL Corporate
office, 4th floor, Bharat Sanchar Bhavan, New
Delhi. Officials who are eligible in accordance
with the eligibility conditions and who desire
to appear in this examination should submit
their application in the enclosed Proforma to
Tele Labour

Sunday the 20th
November 2011
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4. Examination shall be conducted strictly
in accordance with the rules laid down in Appendix 37 of P&T Manual Vol IV (Fifth Edition) and instructions issued in this regard
from time to time. The examination shall be
held in a centralized manner at NTR, New
Delhi. The Chief General Manager, NTR, New
Delhi, will be responsible for actual conduct
of the examination.
5. Examination will be OMR (Optical Mark
Reader) answer sheet based. Each question
will have four options for answer. Only one
answer which is the most appropriate has to
be selected by the candidate. Candidate is
required to darken the relevant bubble in the
OMR answer sheet accordingly. In case of
wrong answer, 0.25 marks would be deducted
for each incorrect answer and as such the
candidates are advised not to resort to arbitrary selection of answer.
6. The NTR, New Delhi may issue the
admit cards to the eligible candidates through
CSS Section, BSNL Corporate Office and
may also communicate the information as
detailed below to R.S. Malik AGM(DE), Eastern Court, 2nd floor, Room No.222, New Delhi
-110001, latest by 7th October, 2011. positively.
(i) Name/ Address/Telephone Nos. (Office,
Residence and Mobile)/E-mail Address
of the exam Co-ordinator,
(ii) Name of the Centre,

(iii) Name, Designation and Address of the
Center Supervisor, and
(iv) List of candidates appearing in the examination alongwith Roll No. allotted.
7. No electronic gadget or mobile phone
will be permitted to be taken inside the examination premises by the candidate.
8. This letter may please be given wide
publicity and receipt of this letter may please
be acknowledged.

Holding of Limited Internal
Competitive Examination (LICE) for
promotion of LDC to the grade of
UDC in BSNL Corporate office.
No.3-1/2011-DE Dated:-3rd August, 2011
to The CGM, NTR, New Delhi All Pr. CEs/
CEs (Civil/Elect) All Chief Architect.
It has been decided to hold a Limited Internal Competitive Examination (LICE) to fill
up the vacant posts in the grade of LDC of
BSNL C.O. pertaining to the vacancy year
2011-12 as per the provisions of the Recruitment Rules issued Vide BSNL C.O. letter No.
110-3/2005-CSS dated 12-8-2009.
2. The scheme and syllabus of the examination will be as circulated vide BSNL
C.O. O.M. No. No108-3/2009 CSS dated 1111-2009. The details of papers and time-table
of the examination (LICE) will be as under:-

Paper

Subject

Marks

No. of
Date of Exam.
questions

Duration

Paper
(Objective type
multiple
Choice having
four option
with one
Correct option)

i) General Awareness
ii) General English
iii) Computer
Fundamental

50
50
50

25
25
25

3 Hours
(10.00 A.M.
A.M. 1.00
P.M)

iv) Service Rules

150

75

3. Eligiblitlty to appear in the above examination shall be strictly in accordance with
Tele Labour

Sunday the 20th
November 2011

the CSS Branch circular stated in Para 1 and
2 above. Any doubt regarding eligibility for
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admission to the examination may kindly be
addressed to AGM (CSS), BSNL Corporate
office, 4th floor, Bharat Sanchar Bhavan, New
Delhi. Officials who are eligible in accordance
with the eligibility conditions and who desire
to appear in this examination should submit
their application in the enclosed Proforma to
Addl. GM (Pers), BSNL Corporate Office.
Closing dated for receipt of application by
Addl. GM (Pers.) BSNL Corporate office is
19-9-2011. Application received after the due
dated, i.e. 19-9-2011 will not be entertained
in any circumstances. AGM (CSS) BSNL Corporate office will, in turn, forward the application of eligible candidates to CGM, NTR,
New Delhi, after determining their eligibility,
latest by 26-9-2011 under intimation to DE
Section, BSNL CO.
4. Examination shall be conducted strictly
in accordance with the rules laid down in Appendix 37 of P&T Manual Vol IV (Fifth Edition) and instructions issued in this regard
from time to time. The examination shall be
held in a centralized manner at NTR, New
Delhi. The Chief General Manager, NTR, New
Delhi, will be responsible for actual conduct
of the examination.
5. Examination will be OMR (Optical Mark
Reader) answer sheet based. Each question
will have four options for answer. Only one
answer which is the most appropriate has to
be selected by the candidate. Candidate is
required to darken the relevant bubble in the
OMR answer sheet accordingly. In case of
wrong answer, 0.25 marks would be deducted
for each incorrect answer and as such the
candidates are advised not to resort to arbitrary selection of answer.
6. The NTR, New Delhi may issue the
admit cards to the eligible candidates through
CSS Section, BSNL Corporate Office and
may also communicate the information as
Tele Labour

detailed below to R.S. Malik AGM(DE), Eastern Court, 2nd floor, Room No.222, New
Delhi -110001, latest by 10th October, 2011.
positively.
(i) Name/ Address/Telephone Nos. (Office,
Residence and Mobile)/E-mail Address
of the exam Co-ordinator,
(ii) Name of the Centre,
(iii) Name, Designation and Address of the
Center Supervisor, and
(iv) List of candidates appearing in the examination alongwith Roll No. allotted.
7. No electronic gadget or mobile phone
will be permitted to be taken inside the examination premises by the candidate.
8. This letter may please be given wide
publicity and receipt of this letter may please
be acknowledged.
Hindi version Will follow.
n

Bring Complete addresses of
Distt/Branch Secretaries at NE
Meet
No.TF—3/2 Dated 8/8/2011 to All Circle
Secretaries, N.F.T.E, B.S.N.L
The CHQ is receiving every day calls from
Districts / Branches complaining that they
are not receiving Journals (Telecom / TeleLabour). The CHQ is sending regularly to
the addresses which were available in the
CHQ. CHQ is receiving only election list
without correct address of District / Branch
Secretaries.
We request you all to kindly bring the
correct address of District / Branch Secretaries to N.E.C. at Coimbatore.
It is not possible to send Telecom / Telelabour from December, 2011 to circles which
fails to send correct and upto date addresses
of District / Branch Secretaries.
n
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Letters to Administration
Therefore, we request you that the proposal of Bihar Telecom Circle be considered
separately and necessary approval be conveyed for introduction of solar system on experimental basis. We further request you to
consider the matter to minimise the expenditures on diesel consumption.

Non-redressal of staff grievances in
Chhattisgarh Telecom Circle.
No.TF—39/1 Dated 29/7/2011 to Shri
A.K.Garg, Director (HR), B.S.N.L, New Delhi
In last verification the NFTE-BSNL has
secured more than 50% votes of the employees and as per rule of department the union
is entitled for certain facilities including formal meeting with the management. We are
surprised to know the Circle Administration
is denying formal and informal meeting to the
union and is not alive for redressing the staff
grievances. Due to non-cooperative and indifferent attitude of the administration the
grievances of employees are multiplying.
We, therefore, solicit you to kindly advise
the Circle management appropriately in the
interest of industrial peace and harmony.

Promotion and posting to the cadre
of T.T.A. under 40% quota :- Case of
Chhattisgarh Telecom Circle.
No.TF—24/2 (d) Dated 28/7/2011 to Shri
D.P.De, Sr. General Manager (Est.),
B.S.N.L New Delhi
The Limited Departmental Competitive
examination to the TTA cadre in 40% quota
was held in Chhattisgarh Telecom Circle. The
successful candidates are selected and waiting for training.
As per recruitment Rules the selection is
done SSA wise. The power to post the employees within the SSA rests with the SSA
Head and not with the Circle office. It is
strange that the Circle office even without
completion of training has posted the selected
candidates in different units.
Such candidates have being given pay
scale of TTA without training. This has been
done due to obvious reasons. There has been
no instance when the selected candidates
have been posted to different places without
completion of requisite training. The action
of Circle office is not only erroneous but reflects the motive as officials have been extended the pay scale of TTA prior to completion of training.
We, therefore, urge upon you to very
kindly cancel the impugned orders of posting issued vide circle office letter of 8/7/2011
(copy enclosed).

Introduction of solar panel system for
stand by power supply in Bihar Circle.
No.TF—40 Dated 29/7/2011to The
Chairman-cum-Managing
Director,
B.S.N.L, New Delhi
It is learnt that there is excessive consumption of diesel in the S.S.A’s of Bihar Circle. As a matter of fact 50% of the consumption is artificial. It is true that there is shortage of electric supply but the consumption of
diesel is inflated beyond description.
In course of discussions it is learnt that
the Circle head has sent a proposal to
BSNL. Headquarter for introduction of solar system to minimize consumption of diesel. The proposal of Circle office is pending at Corporate office and till date approval
has not been conveyed.
According to information the Corporate
intends to get report from other circles which
will be time consuming process.
Tele Labour
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Kindly look into the matter and take remedial action in larger interest of the Company.

Outsourcing of the job of collection
of revenue at S.S.A. Headquarters.
No.TF—40 Dated 2/8/2011 to Chairmancum-Managing Director, BSNL New Delhi

Violation of transfer policy :- Case of
Andhra Telecom Circle.

It is brought to our notice that the revenue collection machines have been installed
at many C.S.Cs to collect money from the
subscribers. These machines are handled
and cared by the private persons. This is
additional arrangement for collection of
money. We feel the arrangement is unnecessary specially when sufficient BSNL staff
are available and company is in financial crisis.
Kindly, therefore, take appropriate action
to dispense with the outsourcing of collection of money.

No.TF—01 Dated 8/8/2011 to Shri
A.K.Narang, Principal General Manager
(SR), B.S.N.L New Delhi
The Chief General Manager, Andhra
Telecom Circle issued orders in respect of
transfer policy vide letter No. TA/STB/40/
BSNL. Transfer policy/Corr/09/77 dated 256-2011 (copy enclosed) and denied TA/TP
in respect of the officials who completed two
years stay at any station and requested for
transfer to his choice of place. This is against
the Corporate office orders/instructions vide
letter No.TA/STB/BSNL-Transfer policy/NE/
2007 dated 13/5/2008 and No.250-7/2007Pers-III(Part) dated 7/3/2011. The fabricated
orders created unpleasant atmosphere
among the staff in A.P.Circle.
We, therefore, request you that the orders given by A.P.Circle are to be cancelled
and advice the CGMT Andhra Circle to implement Corporate office transfer policy without any deviation.

Presentation of gifts at meetings.
No.TF—2/3 (C) Dated 8/8/2011 to
Chairman-cum-Managing
Director,
B.S.N.L New Delhi
As per financial balance sheet of BSNL,
the company is in loss. Keeping this in mind
we have suggested that the system and convention of giving gifts after councils meeting
be stopped in BSNL.
Of late we have observed that the gifts
are offered members of management and
staff side both lavishly after conclusion of
meetings of Councils at different levels. We
have no ill will or grudge but cannot appreciate such acts specially when the Company is
in loss. An enquiry in this respect will reveal
how much expenditures are being incurred
in holding meeting of councils. The Circle
management of NTR held the Circle Council
meeting at Lucknow instead of New Delhi.
According to report watches have been offered. Similar is the situation in Andhra, Eastern U.P. Circles etc.
Tele Labour

Posting of SSA Head at Pathankot in
Punjab Circle.
TF-36/2 Dated : 9/8/2011 to Shri R.K.
Upadhyay, C.M.D., B.S.N.L. New Delhi
Kind attention is invited to our letter No.
TF-36/2 dated 19/4/2011 regarding posting
of SSA Head at Pathankot. Almost five
months have passed but the posting has not
materialised. Those who were posted got
the orders either cancelled or modified as per
usual practice of Corporate Office. The G.M.
Amritsar, Shri Labh Singh, who was transferred from Pathankot itself is holding dual
13
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charge although Dy. G.M.T. is available. The
Officer comes twice in a month to see the
work at Pathankot. This is affecting the service. The officer has completed the prescribed
tenure at Pathankot as such the present arrangement defeats the very purpose of his
shifting. Moreover the present arrangement
is in the interest of the officer but certainly
not for company.
We, therefore, request you to please take
appropriate action in the matter.

Posting of SSA Head at Pathankot in
Punjab Circle.
TF-36/2 Dated 9/8/2011 to Shri R.K.
Upadhyay C.M.D., B.S.N.L. New Delhi
Kind attention is invited to our letter No.
TF-36/2 dated 19/4/2011 regarding posting
of SSA Head at Pathankot. Almost five
months have passed but the posting has not
materialised. Those who were posted got the
orders either cancelled or modified as per
usual practice of Corporate Office. The G.M.
Amritsar, Shri Labh Singh, who was transferred from Pathankot itself is holding dual
charge although Dy. G.M.T. is available. The
Officer comes twice in a month to see the
work at Pathankot. This is affecting the service. The officer has completed the prescribed
tenure at Pathankot as such the present arrangement defeats the very purpose of his
shifting. Moreover the present arrangement
is in the interest of the officer but certainly
not for company.
We, therefore, request you to please take
n
appropriate action in the matter.

Grant of Dies-non to staff at Pathankot
in Punjab.
No.TF-020 Dated : 9/8/2011 To, P.G.M.
(S.R.), BSNL, New Delhi
Kindly recall our discussions of 8th instant
on the above noted subject.
The employees at Pathankot have participated in Dharna / Demonstration programme on 21.07.2011 as per call of Central Head Quarter. The Head Quarter has
served proper and legal notice as required
under ID Act. The demonstration has been
organised during lunch hours. The staff who
sat on Dharna have applied for leave in advance for the day. There has been no untoward and unpleasant incident. The service
also was not at all disturbed. Despite this the
local management has granted dies-non to
staff who had applied for leave. This has been
done to settle the scores with staff who fought
in the past against the wrong policy and action of SSA Head who stands transferred to
Amritsar but holding additional charge of
Pathankot also.
We are afraid that vindictive action may
affect the harmony and peace at Pathankot.
Therefore, we implore upon you to please
intervene and get the matter resolved at the
earliest.
Tele Labour

Financial Crisis in America
USA is once in again financial crisis. If
no remedial measure is taken this may affect entire world including India and China.
There is loot in Britain on account of inequality globalisation and liberalisation have
brought USA, Europe on the path of bankruptcy India has to take timely action to prevent ruination.
n

NFTE BSNL getting stronger
There is increase of more than 500 and
600 membership in Gujrat and UP (West)
circle respectively.
Membership have further increased in
Chhattisgarh, Jharkhand, Bihar, West Benn
gal, Punjab etc. circles.
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laikndh;

gkL;kLin&igy
ch,l,u,y izcaèku us vpkud ;g izLrkfor
fd;k fd u;s inksUufr uhfr ds rgr gksus okys
vkfFkZ d mUu;u dks oS l s ukW u &,DVhD;w f Vo
deZpkfj;ksa dks oafpr dj fn;k tk;xk tks fd
O;fDrxr invèkkfjr inksUufr ysus ls budkj
djrs gS A yxHkx ,d yk[k deZ p kfj;ks a dk
izfrfufèkRo djus ds ckotwn Hkzked inksUufr uhfr
ds l`tu esa izcaèku us dHkh Hkh ,u,QVhbZ ls ckrphr
ugha fd;kA
;g vPNh ckr gS fd izcèa ku dh lksp esa vc
cnyko izfryf{kr gks jgh gS vkSj og vius iqjkuh
uhfr ls gVdj c`gn iathd`r la?kksa ls Hkh lykg
ekax jgh gSA izcaèku us gekjs la?k ls mi;qZDr izLrko
ij fopkj vkeaf=r fd;s gSA gekjk er gS fd mDr
izLrko esa ykxw gksus ls tSlk dgk tk jgk gS ge
futh daifu;ksa ds izfrLièkkZ ds pqukSrh ugha ns ldrs
ojuk bldk dqizHkko ifjyf{kr gks ldrk gSA geus
'kkyhurk ls izLrko dks vLohdkj djrs gq, dgk gS
fd vkfFkZd mUu;e vkSj O;fDrxr in vkèkkfjr
inksUufr ds ,d lkFk tksM+uk mfpr ugha gSA
ukWu&,DthD;wfVo inksUufr uhfr dks fQj
ls lHkh ;wfu;uksa ls fopkj&foe'kZ djds blds
=qfV;ksa dks fudkyrs gq, bldk u;k laLdj.k
vfuok;Z gSA
ch,l,u,y izcaèku dks ;g le>uk vkSj
eglwl djuk pkfg, fd c<+rh gqbZ izfrLièkkZ ds
eqdkcys ds fy, ifje.Myh; ,oa ftyk Lrjksa
ij lkt&leku dh vkiwfrZ vR;ko';d gSA fcuk
lkt&leku ds futh dEifu;ksa ls D;k eqdkcyk
Tele Labour

gks ldrk gS\ ch-Vh-,l midj.kksa dk ?kksj vHkko gS
vkSj xzkeh.k {ks=ksa esa bldh Hkkjh ekax gSA xzkeh.k {ks=
esa lapkfyr ch-Vh-,l ,sls rduhdh ds gSa ftlls fd
fo|qr [kir esa deh vk;sA VsyhQksu lsV ,oa eksMWe&II
dh vkiwfrZ Bi gSA Mªki ok;j] dscy ds fcuk ckâ;
bdkb;ksa esa j[kj[kko BIi gSA ,Mh,l,y,MhMh vkWu
dkMZl dk ?kksj vHkko gSA izcaèku ,dy iFk fo|qr
vkiwfrZ xzkeh.k {ks=ksa esa eqgS¸;k ugha djk jgh gS ftlls
Mhty ij Hkkjh [kpZ gks jgs gSaA izcaèku dks Rokfjr
dk;ZokbZ dj bl ;Fkk fLFkfr dks cnyuk pkfg,A
iz'kklu@izcèa ku dk izfrLièkkZ ,oa pqukSrh ds
uke ij O;fDrxr inkfèkdkfjrk inksUufr vLohdkj
djus okys deZpkfj;ksa dks vkfFkZd mUu;u ls oafpr
djuk gkL;kLin gSA
ge le>rs gSa fd izcaèku fujFkZd iz;kl can
dj lkt&lkekuksa dh vkiwfrZ dks izkFkfedrk ns
ftlls fd pqukSrh ,oa izfrLièkkZ dk eqdkcyk lkis{k
xfr ls gksA

(Hkz"Vkpkfj;ksa dks ,slh lcd vko';d)
lkStU; ls vej&mtkyk
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egkiz c a è kd fu;fer iq u xZ B u] ch,l,u,y
fnukad 'kwU; ds vius i= dk lanHkZ ysa ftlesa
inksUufr ds fy, caspekdZ r; djus dh ckr gSA
eq[;ky; ls ckgj gksus ds dkj.k ge fu;r frfFk ds
iwoZ vius fopkj ugha ns ik;sA
gekjs ;wfu;u ls mDr fo"k; ij fopkj ekaxus
ds fy, ge èkU;okn Kkfir djrs gS a A uku&
,DthD;wfVo dfeZ;ksa ds fy, vkfFkZd mUu;u Ldhe
dks ykxw djus ds iwoZ lHkh ;wfu;uksa ls fopkj&foe'kZ
ugha fd;k x;kA ,ubZ i hih iw . kZ :is . k Hkz k ed]
HksnHkkoiw.kZ] ,oa fojksèkkHkkl ls ifjiw.kZ gSA blfy,
gekjk ;g Li"V ekax gS fd bl eqís ij iqufoZpkj
vfuok;Z gSA vkfFkZd mUu;u Ldhe fcYdqy ,DthD;wfVo
dfeZ;ksa ls lekurk ds lkFk lHkh ;wfu;uksa ls fopkj
foe'kZ ds mijkar ykxw fd;k tk;A
gesa ;g vkadM+k miyCèk ugha gS fd vHkh rd fdrus
xziq lh ,oa Mh dfeZ;ksa us O;fDrxr in vkèkkfjr inksUufr
ysus ls badkj fd;k gSA bl vkadyu ds fcu ml xaHkhjrk
dks le>uk ukeqefdu gS ftlds pyrs iz'kklu inksUur
vkfFkZd mUu;u ds ßcsapekdZÞ dk ifjorZu pkgrh
gSA ijarq vkfFkZd mUu;u (Qkbusaf'k;y vixzsMs'ku)
dks in vkèkkfjr izksUufr ls tksM+uk mfpr rFkk
U;k;laxr ugha gSA vr,oa lanfHkZr i= esa izLrkfor
vkèkkj gesa fcYdqy gh Lohdkj ugha gSA
ge fuosnu ds lkFk vuqjksèk djrs gSa fd vki
eq [ ;ky; ds mPpkfèkdkfj;ks a dks vHkkoxz L r
ifjea M yks a es a Rofjr xfr ls lkt&leku ,oa
midj.kks a dh miyCèkrk lq f uf'pr djk;s a tks
daiuh dh fxjh gqbZ lk[k dks cktkj esa iqu% LFkkfir
dj ldrk gSA deZpkfj;ksa dks in vkèkkfjr izksUufr
Lohdkj ugha djus ij mUgsa vkfFkZd mU;;u ls
oafpr djuk izfrLièkkZ ,oa pqukSrh dk eqdkcyk

miyCèkrk vkèkkfjr dk;Z laLd`fr gsrÞq inksUufr
ds fy, Þcsp
a ekdZÞ esa la'kksèku
dkiksZjVs dk;kZy; i= la- 4&5@2011 fjLVªDpfjax
fnukad 01-08-2011
egkea=h ,u,QVhbZ] ch,l,u,y dks c<+rs izfrLièkkZ
dh n`f"V ls Rofjr :i ls ;g eglwl fd;k tk jgk gS
fd ch,l,u,y ds varxZrÞ miyCèkrk vkèkkfjr
dk;ZlLa d`fr dk lekos'k fd;k tk;] rkfd cktkj ds
c<+rs izfrLièkkZ dk eqdkcyk fd;k tk lds rFkk cktkj
tfur pqukSrh dks Lohdkj fd;k tk ldsA
bl y{; dh izkfIr gsrq ,d izLrko ykus dk
fopkj fd;k tk jgk gS] ftlesa ,sls vH;kl dks
grksRlkfgr djuk gS ftlesa deZpkjh vkfFkZd mUu;u
izkIr dj ysrs fuoZgu ls cpus ds fy, in vkèkkfjr
inksUufr dks vLohdkj dj nsrs gSaA
bl O;oLFkk dks grksRlkfgr djrs gq, fuEukfdar
izLrko gS%& vxj dksbZ deZpkjh vkfFkZd mUu;u
(,u-bZ-ih-ih) Lohdkj djrk gSa rks ;g ekuk tk;xk
fd mDr dehZ LFkk;h fjfDr gksus ij inksuqdwy dk;Z
ls iknu gsrq ckgj tkuk Hkh inLFkkfir fd;k tk
ldrk gS vxj deZpkjh bl fjfDr ds fo:¼ viuk
inksUufr vLohdkj djrs gSa rks mudk vkfFkZd
mUu;u vxys ,d o"kZ rd can dj fn;k tk;xk
vkSj tc rd os invkèkkfjr inksUufr dks Lohdkj
djus dk gkeh ugha nsrs rks mUgsa vkfFkZd mUu;u ls
oafpr dj fn;k tk;xkA
bl ifjis{k esa vkxzg gS fd vki viuk fopkj
5 vxLr 2011 rd HksatsaA

miyCèkrk vkèkkfjr dk;Z laLd`fr dks etcwr
djus ds fy, csp
a ekdZ dk la'kksèku & izLrko
Lohdkj ugha
Vh,Q&26@6 fnukad 8-8-2011
Tele Labour
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eq[;ky; dks HksatsA

djus esa ennxkj ugha gksxk vfirq bldk ifj.kke
mYVk Hkh gks ldrk gSA

fpfdRlk HkÙks esa la'kksèku

iz'kklu ls i=

ch,l,u,y i= la [ ;k ch,l,u,y@,s M feu@1
fnukad 10-8-2011
dk;kZy; vkns'k
osru la'kksèku ds QyLo:i [kpksZ dh okilh
dh lhek fuEuor gksxhA
(i) vkmVMksj fpfdRlk okÅpj ds lkFk 25
fnuksa dk la'kksfèkr ewy osru $ Mh ,
(ii) vkmVMksj &fcuk okÅpj ds 12@1@2 fnuksa
dk la'kksfèkr ewy osru $ Mh,

fdjk, ds edku [kkyh djks
u- ch,l,u,y@,Mh,u,u&1@2&8@2011 (ih-Vh)
fnukad 04 vxLr 2011
lHkh eq[; egkizcaèkd Hkkjr lapkj fuxe fyiwoZ esa ;g funsZf'kr fd;k tk pqdk gS fd dk;kZy;
,oa ifjpkyu dk;Z dks gj gkyr esa foHkkxh; ifjlj
ls lapkfyr fd;k tk;s ,oa fdjk;s ij gksus okys [kpZ esa
deh yk;h tk;sA bl funs'Z k ds ckotwn ;g ik;k x;k gS
fd cgqr {ks=h; bZdkbZ fdjk;s ds vkokl esa iqjkus
lkt&lkeku dks j[ks gq, gSA bl gkyr esa ge nksgjh
gkfu esa gSa] izFke lkekuksa dh dher esa fxjkoV vkSj
nwljk fdjk;s dk HkqxrkuA vr,oa ;g funsZf'kr fd;k
tkrk gS fd ekU; izkoèkkuksa ds rgr vxys 90 fnuksa
esa jíh lekuksa dk fuLrkj.k dj fdjk;s vkoklksa dks
[kkyh djk nsAa fdlh Hkh gkyr esa 30 uoEcj ds
mijkUr ;g fLFkfr cjdjkj ugha jguh pkfg,A

osfLVax dSMlZ dk foLr`r C;kSjk
ch,l,u,y gsMDokVZj us i= la[;k 2&10@
2008 I fnukad 26-7-2011 esa osfLVax dSMlZ
dk foLr`r uke tkjh fd;k gSA ;s fuEuor gSA
Mª k ¶V~ l eS u ] lhfu;j ,dkmUVs a V ] tw f u;j
,dkmUVsUV] ,y Mhlh (Vh,)] Vhvks, (QksUl)] Vhvks,
(tujy)] Vhvks, (VsyhxzkQ)] Vhvks, (Vhth)] lhfu;j
Vhvks, (ih)] lhfu;j Vhvks, (Vh)] lhfu;j Vhvks,
(VhMh) ykbueS u ] ok;jeS u ] ds f cy Liyk;j
VsDuhf'k,'ku] VªkUlfe'ku vfLlVsUV] ok;jysl
vkijsVj] vkWVks bDlpst
a vflLVsUV] Qksu bUlisDVjA

le; dh ikcanh gks
u- ch,l,u,y@,-Mh-,e-,u&1@27&3@2011 fnukad
4@8@11
lHkh eq[;egkizcaèku Hkkjr lapkj fuxe fyiwoZ esa funsZf'kr fd;k x;k gS fd ch,l,u,y ds
lHkh ,DthD;wfVo ,oa ukWu&,DthD;wfVo deZpkfj;ksa
dks le; dh ikcUnh j[kuh gS vkS j bl gs r q
iw o Z f uèkkZ f jr ekina M dk ikyu dj mifLFkfr
lqfuf'pr djuh gSA lHkh ifje.Myksa ds lh-Vh-MhekMy ls bUVjusV }kjk mifLFkfr cukus dh izfØ;k
dh igy djuh pkfg,A bl lEcaèk esa foLr`r
tkudkjh gsrq lh-Vh-Mh- ls lEidZ djsa rFkk miyfCèk
dh lwpuk vfèkdre 31-8-2011 rd fu;fer
Tele Labour

fjDr DokVZjksa dks fdjk, ij nsus ls èku dh
mxkgh dk y{;
ch,l,u,y i= la[;k 482&9@2009 chth fnukad
26-7-2011 lHkh lhth,e~l dks
dkiksZjsV dk;kZy; us lHkh eq[; egkizcaèkdksa dks
funsZf'kr fd;k gS fjDr DokVZjksa dks fdjk, ij ns nsaA
bl fn'kk esa o"kZ 2011&12 ds èku jkf'k vftZr
djus dk lfdZyksa dk y{; Hkh fuèkkZfjr fd;k x;k gSA

Vh,l,el @dStqvy ysclZ gsrq (bZih,Q@
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lacaèk esaA
;g gekjs laKku esa yk;k x;k gS fd jktLo
olwyh gsrq e'khu dk mi;ksx fd;k tk jgk gS vkSj
bl e'khu dk lapkyu ,oe~ vuqj{k.k dk dk;Z
czkg~;Jksr ls djkbZ tk jgh gSA ;g vius deZpkfj;ksa
}kjk jktLo olwyh ds vfrfjDr O;LFkk gSA KkrO;
gS fd ch,l,u,y esa deZpkjh bl dk;Z gsrq miyCèk
gSaA vfr% bl fQtwy[kphZ dks can fd;k tk; D;ksafd
dEiuh ?kkVs esa gSA
d`i;k mfpr dk;ZOkkbZ }kjk ckg~;Jksr ij gksus
okys fuHkZjrk dks lekIr djkus dh O;oLFkk djsaA
Vh-,Q-36@2 fnukad 9@8@2011 iBkudksV esa ,l,l-,- izèkku ds inLFkku lacafèkr Jh vkj- dsmikè;k; vè;{k lg izcaèk funs'kd ch,l,u,y
ubZ fnYyh dksA
ge vius i=ka d Vh-,Q- 36@2 fnuka d
19@4@2011 dh vksj vkidk è;ku vkd`"V
djuk pkgrs gSa ftlds ekè;e ls geus iBkudksV
(iatkc) ds ,l-,l-,- izèkku ds inLFkkiu ls lacafèkr
fuosnu fd;k FkkA ikap ekg dh lekfIr ds mijkUr
Hkh inLFkkiu dk eqík ;Fkkor gSA ftudh Hkh
inLFkkiuk dh xbZ ;k rks os viuk vkns'k la'kksfèkr
vFkok fujLr djk fy;sA
Jh ykHk flag th-,e-iBkudksV ls LFkkukUrfjr
gksdj ve`rlj esa inLFkkfir gSa ijUrq fQj Hkh
iBkudksV ds izHkkjh gSaA tcfd ogka miegkizcaèkd
dh inLFkkfir gSA Jh ykHk flag izfr ekg ,d ;k nks
ckj iBkudks V vkrs gS a ftlls ls o k iw j h rjg
{kr&fo{kr gSA budk LFkkukUrj.k le; iwjk gksus
ij fd;k x;k Fkk ijUrq bldk dksbZ vFkZ ugha fudykA
bl rjg dh O;oLFkk Jh ykHk flag ds fy, fgrdkjh
gks ldrh gS ijUrq dEiuh ds fy, ugha A
vr%fuosnu gS fd mi;qDZ r eqís dk;ZokbZ dh tk;A

bZ,lvkbZ dh lkekftd lqj{kk gsrq mik;
ch,l,u,y i= la[;k 272&5@2006 ilZ IV@,ybZ
fnukad 20-7-2011
i= la[;k la[;k 272&5@2006&ilZ IV@
,ybZ fnukad 11-1-2011 }kjk lkekftd lqj{kk
ds mik;ksa ds dk;kZUo;u gsrq vkns'k tkjh fd;k x;k
FkkA fdu dkj.kksa ls vkns'kksa dk dk;kZU;ou ugha
fd;k x;k gSA

iz'kklu dks i=
migkj dh ijEijk can gks
Vh-,Q-&2@3(lh-) fnukad 8-8-2011 cSBdksa esa migkj
nsus lEcfèkr
vè;{k lg izcaèk funsZ'kd ch,l,u,y foÙkh;
x.kuk ds vuqlkj dEiuh gkfu esa gS vkSj blds
eísutj geus lgefr nh gS fd vc ifj"knksa dh
cSBd esa migkj nsus dh ijEijk can dj nh tk;A
gesa Kkr gqvk gS fd ifj"kn ds cSBd dh lekfIr
ij vU; Lrjksa ij izcaèku ,oa deZPkkjh i{k ds lnL;ksa
dks migkj fn;s tk jgs gSaA gesa bldk dksbZ izfrdkj
ugha gS ijUrq dEiuh tc ?kkVs esa gks rks bls Lohdkj
ugha fd;k tk ldrkA bl lacaèk esa ;g tkap gksuh
pkfg, fd dkSafly dh cSBdksa ij fdruk [kpZ gks jgk
gSA ,u-Vh-vkj- ds ifje.Myh; izcaèku ds dkSafly
dhs cSBd y[kuÅ esa vk;ksftr dj v¸;k'kh [kpZ
dk dhfrZeku LFkkfir fd;k rFkk lnL;ksa dks ?kM+h
nsdj mid`r fd;k x;k gSA ,sls gh fLFkfr] vkUèkz
izns'k] >kj[k.M] iwohZ mÙkj izns'k ifjeaMyksa dh gSA
d`i;k gLr{ksi dj bl ij ikcanh yxk;saA

cká {ks= }kjk olwyh
Vh-,Q- 40 fnukad 8@8@2011 vè;{k lg izcèa kd
funs'kd ch,l,u,y ubZ fnYyh
jktLo olwyh dk;Z dks ckg~;Jksr dks lkSaius ds
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rFkk iksfLVax dk vfèkdkj ,l,l, gsM dks gSA lfdZy
ds vfèkdkj esa ;g ugha gSA lhth,e us ijh{kk es
lQy deZPkkfj;ksa dh fu;qfDr@iksfLVax cxSj izf'k{k.k
ds dh gSA ;g vuqfpr gSA
d`i;k gLr{ksi djsa A

NÙkhlx<+ lfdZy esa leL;kvksa dk fuLrkj.k
ugha gksuk
Vh,Q&39@1 fnukad 29-7-2011 Jh ,-ds-xxZ]
funs'kd (dkfeZd) dks
NÙkhlx<+ lfdZy esa ,u,QVhbZ us 50 izfr'kr
ls vfèkd er izkIr fd, gSaA ijUrq lfdZy iz'kklu
la?k dks vkSipkfjd@vukSipkfjd cSBd ls oafpr
dj jgk gSA bl vlg;ksx ds dkj.k deZPkkfj;ksa dh
leL;kvksa dk lekèkku ugha gks jgk gSA
d`i;k gLr{ksi djsaA

jsoUs ;w dh mxkgh dk vkmVlksfl±x
Vh,Q&40 fnuka d 8-8-2011 lh,eMh]
ch,l,u,y dks
la?k ds laKku esa yk;k x;k gS fd dLVej
lfoZl lsUVlZ esa xzkgdksa ls jktLo dh olwyh gsrq
e'khu yxkbZ xbZ gSA bu e'khuksa dh ns[kHkky rFkk
j[kj[kko futh deZpkjh djrs gSA ;g jktLo olwyh
dk vfrfjDr izcaèk gSA la?k dh lksp gS fd ;g
izcaèku vuko';d gS fo'ks"kdj ,slh n'kk esa tc
deZ p kjh gS a rFkk dEiuh foÙkh; la d V es a gS A
d`i;k mfpr dk;Zokgh djsaA
Vh-,Q-&1@2 fnukad 8@8@2011 lHkh ifjeaMyh;
ea=h ,u,QVhbZ (ch,l,u,y)
dsUnzh; eq[;ky; dks izfrfnu ftyk ,oa 'kk[kk
ea=h Lrj ds VsyhQksu dky vk jgs gS] ftlesa if=dk
ugha feyus dh f'kdk;r gksrh gSA dsUnzh; eq[;ky;
ds 'kk[kk@ftyk ds pquko ds i'pkr~ dsoy p;fur
in èkkjdksa dh lwph izkIr gksrh gS ijUrq ftyk@'kk[kk
ea=h dk orZeku Mkd&irk ml ij vafdr ugha
gksrk gSA if=dk,a iwokZfdar irksa ij Hksth tk jgh gSA
[kpZ gks jgs gSa ij miyCèkrk ugha gksrhA
vr% ge lHkh ifje.Myh; eaf=;ksa ls fuosnu
djrs gSa fd vius ifje.My ds lHkh ftyk ,oa
'kk[kk ea=h dk uke Li"V irk ds lkFk vkxkeh
dks;EcVwj dk;Zdkfj.kh dh cSBd es vFkok mlls
iwoZ izsf"kr djsaA rkfd if=dkvksa dk fuxZeu dh xkjaVh
gksA ftu lfdZyksa ls ;gh lwph izkIr ugha gksxh] ykpkjh
esa muds izs"k.k can djus iM+saxsA

fcgkj esa ikoj lIykbZ esa LVSUMck; ds :i esa
lksyj iSuy flLVe dk dk;kZUo;u
Vh,Q&40 fnuka d 29-7-2011 lh ,e Mh]
ch,l,u,y dks
fcgkj esa lfdZy esa Mhty dk [kir vR;kfèkd
gSA fctyh dh lIykbZ de gSA ijUrq bldh rqyuk
esa Mhty dh [kir dks vfèkd fn[kk;k tkrk gSA
ppkZ ds eè; Kkr gqvk gS fd lfdZy us lksyj
i¼fr ds dk;kZUo;u gsrq izLrko dkiksZjVs dk;kZy;
esa vuqeksnu gsrq Hkstk x;k gSA ;g Mhty dh [kir
dks de djus gsrq fd;k x;k gSA ijUrq vuqeksnu
ugha Hkstk x;k gSA
la?k dks Kkr gqvk gS fd vU; lfdZyksa ls fjiksVZ
fy;k tk jgk gSA blesa le; yxsxkA
vr% vuqjksèk gS fd fcgkj lfdZy ds izLrko dk
'kh?kzrk ls fuLrkfjr fd;k tk;A

NÙkhlx<+ lfdZy esa 40 izfr'kr dksVs ds
vUrxZr lQy deZpkfj;ksa dh VhVh, oxZ esa
cxSj izf'k{k.k ds iksfLVax
Vh,Q&24@2 fnukad 28-7-2011 Jh Mh ih Ms]
lhfu;j] th,e (LFkkiuk) dk
VhVh, ,l,l, dSMj gSA bl oxZ esa fu;qfDr
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fpfdRlk lqfoèkk vc uohu osrueku ij
ch,l,u,y deZpkfj;ksa dks fpfdRlk HkÙkk] fcuk okÅpj rFkk okÅpj lfgr] vc vfèkdkfj;ksa dh
Hkkafr uohu osrueku ds vkèkkj ij gksxkA vkns'k 10-8-2011 dks tkjh gks x;k gSA ,u,QVhbZ bl
eqís ds lekèkku esa vxz.kh Hkwfedk dk fuokZg fd;k gSA

'kkunkj fonkbZ lekjksg
lkFkh egsUnzukFk] HkwriwoZ ftyk ea=h yqfèk;kuk rFkk izkUrh; usrk 31-7-2011 dks lsokfuo`Ùk gks
x, gSaA fnukad 30 tqykbZ dks mUgsa deZpkfj;ksa us 'kkunkj fonkbZ nhA Hkkjh la[;k esa deZpkjh rFkk
vfèkdkjh mifLFkr FksA lkFkh egsUnz dkQh le; rd ,u,QVhbZ ds ftyk ea=h jgs gSa rFkk vU;k;ksa ds
fo:¼ MVdj la?k"kZ fd;kA
lekjksg esa lkFkh bLyke Hkh lfEefyr gq, rFkk tu lewg dks lEcksfèkr fd;kA

laxBukRed xfrfofèk;ka
xqtjkr lfdZy esa 500 ls vfèkd deZpkfj;ksa us ,u,QVhbZ dh lnL;rk xzg.k dh gSA mÙkj izns'k
if'pe esa yxHkx 600 deZpkjh ,u,QVhbZ es lfEefyr gq, gSaA
NÙkhlx<+] >kj[kaM] fcgkj] if'pe caxky] iatkc vkfn lfdZyksa esa ,u,QVhbZ dh lnL;rk esa o`f¼
gqbZ gSA
;wih (iwoZ) ds izrkix<+ ,l,l, esa laxBu vkxs c<+ jgk gSA yqfèk;kuk ls okilh esa fnukad 31-72011 dks lkFkh bLyke us lnL;ksa ls ppkZ dhA

jk"Vªh; dk;Zdkfj.kh dh cSBd dks;EcVwj esa
lkFkh xksikyd`".kk] egkea=h Lokxr lfefr ds usr`Ro esa rS;kfj;ka tksjksa ij gSaA laidZ djsa
09443057220 ijA

vesfjdk esa vkfFkZd ladV
vesfjdk esa foÙkh; ladV iqu% mHkj djds lkeus vk;k gSA ;fn foÙkh; ladV dk bykt ugha gqvk rks
oSf'od vFkZO;oLFkk esa mFky&iqFky gksxhA ;g ladV nqfu;k Hkj dk >a>V lkfcr gks ldrk gSA ,d
jsfVax ,tsalh us vesfjdk dh lk[k FkksM+h ?kVkbZ rks iwjs fo'o ds cktkjksa esa Hkwpky vk x;kA ;g cnyko dh
vkgV gSA fczVsu esa [kqysvke ywV gqbZ gSA ;g vlekurk dk ifj.kke gSA mnkjhdj.k rFkk HkweaMyhdj.k us
if'peh jk"Vªksa dks fnokfy;k gksus dk ekxZ iz'kLr fd;k gSA ;g Hkh dgk tk jgk fd Hkkjr rFkk phu dk
bl dkj.k ladV dh pisV esa vkuk r; gSA
gesa ns[kuk gksxk fd dkSu ls mik; gks ftlls fd oSf'od ladV dk vlj de ls de gksA yksxksa dk
dguk gS fd gesa vius ?kjsyw fodkl dks etcwr djuk pkfg,A Hkkjr dks vius foÙkh; ?kkVs dks fu;a=.k esa
j[kuk gksxkA ;wjksi&vesfjdk dk èoLr gksuk gekjs fy, lcd gksuk pkfg,A ;fn bl pqukSrh ls fuiVus
dks ge rS;kj ugha gq, rks gekjh cnfdLerh gksxhA vesfjdk rFkk ;ksjksi dtZ ls ynk gSA
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