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14TH PRESIDENT OF REPUBLIC OF INDIA
HON'BLE PRANAB MUKERJEE
WHAT PRESIDENT SAID AFTER TAKING OATH
i)
ii)
iii)
iv)

Fight against Terrorism is 4th World War
Hunger is greatest insult and humiliation
Darkness will be eliminated by education
Corruption is hurdle in progress

i)

vkrad ds f[kykQ yM+kbZ pkSFkk fo'o ;q¼ gSA
Hkw[k lcls cM+k vieku
f'k{kk ls va/kdkj [kRe gksxk
Hkz"Vkpkj izxfr esa ck/kk gSA

ii)
iii)
iv)

WILL GOVT. SAVE PEOPLE FROM HUNGER ?

Hkw[k ls eqfDr dk liuk
dsanz ljdkj ds xksnkeksa esa vukt ds igkM+
tek gksrs tk jgs gS] ij og xjhch dh js[kk ds
uhps dh njksa ij xjhcksa esa forj.k ds fy,
vfrfjDr vukt jkT;ksa dks vkoafVr djus ds
fy, rS;kj ugha gSA bl vufcds vukt ls
ljdkjh HkaMkjksa ds iVs iM+s gksus ds pyrs 66
yk[k Vu vukt [kqys esa iM+k lM+ jgk gSA
HQR EXTENDS INDEPENDENCE DAY AND IDU'L FITRA GREETINGS

EDITORIAL

Callous and indifferent approach is dangerous
Very recently a top Manager in Maruti
Udyog has brutally been killed causing serious
concerns at all corners. Whatever be the
cause for the cruel murder but the heinous
act can neither be justified nor appreciated.
The violence has no place in Trade Union
movement. Nevertheless the management
and administration of various PSUs including
BSNL and the private sector must ponder
deeply on the incident and appreciate that
the grievances and problems of employees
must get proper attention and there should
not be casual approach in the redressal. The
workers should also be protected from
exploitation and discrimination to avoid such
gruesome happening.
The greatest PSU, BSNL, is a service
provider in which maintaining of industrial
peace is of great importance and significance.
There should be congenial atmosphere for
the workers to contribute for the PSU and to
serve the public without fear. This is obviously
possible when the workers are not ony
discriminated but fairly treated. The
administration at various levels should be
alive to their grievances and should not blame
them for their own omissions, commissions
and failures.
Presently lakhs of employees in BSNL are
working in the nook and corner of the country
and their problems are enormous. What to
say of redressal of their grievances they are
being ill treated, discriminated and being
denied their legitimate claims due to one
union policy of BSNL administration. Some
officers sitting in the AC Room at BSNL Head
Quarters and within the secured zone are
tight and determined to bulldoze the demand
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of Unions for BSNL's own rules for
recognition. This demand is to ensure that
the workers representatives are properly and
adequately represented at negotiating
machineries for settlement of their problems.
These officers are adopting casual and
indifferent approach on the issue on one or
the other pretext causing unrest and
dissatisfaction amongst the employees. While
violence has no place in Trade union
movement but callousness some time
provoke and compel the employees to cross
the Lakshman Rekha.
We request the top management to
ensure that the proposals and suggestions
are not disposed of by lower level officers in
a casual and arbitrary way resulting serious
concerns and provocation.

TELE LABOUR
Editorial Board
Com. Chandeshwar Singh, General Secretary
Com. Islam Ahmed, President
Com. C.K. Mathivanan, Dy. General Secretary

E-mail

:nftechq@yahoo.com
csingh465@gmail.com
Website :www.nftechq.co.in
Central Headquarters
Office
: 2336 3245, 2334 6656, 23746677
Fax
: 23341877
Com.Chandeshwar Singh: 011-25706166, (M) 9868256622
Com. Islam Ahmad
: 9868230506; Resi: 25704847
Com. C.K. Mathivanan : Mobile: 09487 621 621
Com. P.L. Dua
: Resi.: 22758937
Com. Rajamouli
: 9013781183
Com. Rajpal
: 9868818282

2

August, 2012

Tele Labour

3

August, 2012

Brief of Activities after the National
Executive Meeting held at Coimbatore
management on the persistent pursuance of
union has issued orders that the Managers
at circle/SSA levels may meet the office
bearers of such unions which have secured
more than 15% membership in last
verification. This has not been liked by some
unions. But of course the BSNLEU has not
raised any hue and cry against the said order.
The NFTE has also suggested that the
condition of 15% rule can be relaxed even
upto 5% of membership for recognition of
unions in order to ensure maximum
participation of workers in the negotiating
machineries.
The National Executive may deliberate
on the twin issues viz. BSNL’s own rule for
Recognition and pending litigation in the High
Court at Chennai and guide the Hqr how to
proceed in the matter. The Ernakulam
judgement does not stand in the way of BSNL
for evolving its own rules.

Comrades,
We are extremely pleased to place before
the August Body the brief report of activities
after the last National Executive meeting of
NFTE BSNL which was held from 15th to 17th
October, 2011 at Coimbatore. After conclusion
of the said meeting the HQR has ceaselessly
and vigorously persued most of the issues.
The brief of the activities are appended below
for perusal and consideration.
1. BSNL’s own Rules for recognition
and extension of Minimum Trade union
facilities to the unions.
A series of representations have been
made for framing of BSNL’s own rules for
recognition and extension of minimum Trade
union facilities. Many informal meetings also
took place with the management. The help
and cooperation has also been taken from
some friendly Trade unions and others. The
BSNLEU has also requested the BSNL Hqr
for framing of the rules based on
proportionate representation. There has been
headway but hitch also due to pendency of
two writ petitions at Chennai and Ernakulum
High Courts although there was no “Stay”.
The Ernakulam High Court now in its verdict
of dated 11-06-2012 has directed the Chief
Labour Commissioner to hold meeting with
unions within two months for change in code
of discipline. The HQR keeping in view of
Ernakulum judgment and as per Core
Committee and Secretariate decision on 25/
26-06-2012 has requested the Dy. GS and
Circle Secy, Chennai to withdraw the case
filed at Chennai Court. He was authorized by
CHQ to file writ petition. But there has been
no positive response from him. Earlier the
Tele Labour

2. Finanncial Viability of BSNL
The HQR has submitted number of
representations incorporating various
suggestions to cut down the unwarranted
expenditures. Request has also been made
to DOT for grant of compensation/subsidy to
BSNL for the loss incurred due to rural
Telephony etc. The HQR had also submitted
pre-budget consultation memorandum to
Hon’ble Finance Minister seeking help to the
PSU on many issues. The management has
acted on many suggestions viz auction of
outdated materials, vacation of rented
building, end of monthly CGMs meetings at
Chandigarh etc.
At Coimbatore a resolution was adopted
4
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that all the Govt. departments and PSUs
should utilise the Telecom Services rendered
by BSNL. It is heartening to record that this
has found place in “MOU” signed between
DOT and BSNL. This was also a demand
mentioned in pre-consultation Budget note
submitted to Finance Minister.
Trai has recommended the DOT to grant
a subsidy of Rs.2750/-crores to BSNL. The
Telecom Commission has to take decision in
the matter. The NFTE HQR has urged the
DOT to liberate the PSU from the pensionary
burdens also.
However, non availability of materials and
equipments are affecting the development
and growth of services. The attention of
management has been drawn in this respect.
3. Corruption: The National Executive at
Coimbatore resolved that all corruption cases
should be directly handled at HQR level. The
cases referred by circles etc have been taken
up with full sincerity. The cases of some
circles viz Andhra (Warangal, East Godavari
& Khammam), Maharashtra (Aurangabad),
Gujrat (Ahmedabad, Surendranagar), East
UP (Kanpur, Unnao, Ballia Bahraich),
Bihar(Bhagalpur) etc. are examples. In most
of the cases results have come.
4. 78.2% IDA fixation benefit and
restoration of encashment of leave LTC
and Medical Allowance without vouchers:
In course of scheduled meeting of
12.12.2011 the management showed
inclination to sent the 78.2% IDA merger issue
again to management committee for
extension of notional benefit in pay fixation.
All the above four issues were being
pursued with the management time to time.
At Allahabad BWA meeting the Director (HR)
appreciated the demand and agreed to take
up the issue again with the Management
Committee. But situation become alarming
Tele Labour

sequel to issue of orders for grant of
allowances to non absorbed officers. This led
to serving joint strike notice on 29th May on
economic demands. The joint movement
compelled the BSNL management to sign an
agreement on 12-06-2012 on 78.2% IDA
merger benefit, Superannuation benefits to
BSNL recruits and Child care leave. The NFTE
has played a positive and significant role in
the joint struggle. The BSNL management has
1st time signed an agreement with the unions.
The Management Committee of BSNL
has approved the proposal of 78.2% IDA
merger. The matter will now be sent to board
for its approval. A Committee is working to
suggest the superannuation benefits to BSNL
recruits.
5. 15.12.2011 and 28.02.2012 strikes :
The NFTE BSNL as well as BSNLWA has
participated in both the strikes. The meeting
may deliberate to chalk out fur ther
programme of action for settlement of
demands including BSNL’s own rules for
recognition of unions. The 6th verification
must take place as per BSNL’s own rules for
recognition to ensure proper redressal of staff
grievances.
6. Pension Payment : The Ministry of
finance has again taken a new position that
the liability of pension payment is of BSNL
and not of Govt as entire assets have been
transferred to the entity. The MoF has taken
this position while responding to the question
of grant of pension to MTNL staff. This
needed our reactions and resistance as Govt
clearly wants to evade its responsibility to pay
the pension to DOT absorbed employees. A
detailed representation has again been
submitted to HM (C) in the matter.
7. Pension to TSMS : NFTE BSNL has
compelled the corporate office to clarify that
the TSMS regularized on 01.10.2000 or
5
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thereafter are entitled for Govt pension. In
wage revision agreement the pension was
surrendered in respect of TSMS regularised
on 01.10.2000 or thereafter.

It is heartening to record that many OAS
pending in Kerala CAT have been disposed
of on the persistent pursuance of unions and
now “Stay” is at Kerala High Court. Hearing
has taken place and now the judgement is
reserved. We look forward for early verdict
and holding of the examination of 35% and
15% quota on the basis of vacancies
occurring upto 31st December, 2011. There
is feeling of desperation and dissatisfaction
in young TTAS, Sr. TOAs due to non-holding
of examination for last ten years. The NFTE
is fully alive to the problems of earlier qualified
and trained TTAS also. But presently the
management is firm not to do anything during
pendency of court cases. The notification for
JAO examination as per old syllabus is
expected at any time. The vacanies are to be
approved by the Management Committee.
11. Extension of benefits to nonexecutive staff (TTAS, Sr. TOAS, RMS etc)
akin to JTOs/JAOs in revision of pay : The
union has made representations against
wage erosion in respect of some staff in wage
revision effective from 01.01.2007 and
extension of benefits akin to JAOs/JTOs. The
management has earlier agreed to extend
similar benefit to similarly placed employees.
Very recently the HQR has submitted a
detailed memorandum in this regard and held
meetings with the CMD and Director (HR).
The leaders from Snatta also took part in the
meeting.
12. Motivated and Partisan transfers :
CHQ has intervened in almost all the cases
received from the circles. It is unfortunate that
partisan transfers are taking place with the
avoidable expenditures specially when
company is in financial crisis. The orders of
BSNL HQR are not being adhered to.
13. CDA rule applicability : The BSNL
Hqr vide No.250-13/2011-Pers-III dt-19-12-

8. VRS
The proposal of BSNL is still pending in
DoT for release of fund to the tune of Rs.
18,000/- crores. It is ludicrous as if such
amount is given to PSU it will become
financially strong. The Hqr has reacted to the
statement of CMD that 50% revenue is spent
in payment of salary of staff.
The NFTE HQr has opposed VRS
vehemently.
9. Sufferings and hardships in NEPP :
The Hqr. has reported to corporate office
many sufferings and hardships being faced,
by staff in the NEPP. In many cases viz
average entries, incomplete CRS, Lashkar’s
eligibility, recoveries for one BCR increment,
Drivers etc. clarifications have been issued.
The RMS are worst sufferers in NEPP and
this has been highlighted with concrete
examples.
10. Notification for JTO, TTA and TM
departmental examinations : The
notification for TTA examination has been
issued and the process was to be completed
by May, 2012. However, some circles have
still not notified the examination. The
management has indicated to introduce
qualifying examination for such candidates
who are not 10+2 to enable exam. to appear
in TTA LDCE from year 2013. The TM R/R is
being modified sequel to supreme court’s
order. The apex court has upheld that the
educational qualification of RMS, group ‘D’
should be on uniform basis. The
management committee has already
approved the R/R and same is awaiting
approval of BSNL Board.
Tele Labour
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2011 has clarified that rule 55(II)(c) is not
applicable in respect of DoT absorbed
employees and applicable only in respect of
BSNL recruits. The NFTE without wasting time
has represented that rules 55(II) (b), power
to retire after 55 years of age with 3 months
notice or pay, cannot be applied on DoT
absorbed employees in the same analogy as
they are governed by pension rules 37A. The
management is now in a fix and keeping
complete silence on the issue despite
pursuance.
14. Change of Designation: A
committee is considering proposals for
change of designation of cadres. The HQR
has submitted its proposal and persuing it
also. A meeting has also been held with CMD
in which Snatta leaders also participated.
15. BWA Meeting : A very grand and
purposeful meeting of unions of BWA took
place on 27th/28th April at Allahabad. Director
(HR) graced the occasion as chief guest . The
meeting firmly decided that the 6th
verification should take place only as per
BSNL’s own rules. During the deliberations of
open session/Seminar Director (HR) declared
that the issue of 78.2 IDA fixation benefit will
be reviewed.
16. Victimization of employees at
Chennai,
Warangal,
Ahmedabad,
Pathankot and Dhanbad(Jkd) : Sequal to
demonstration on dated 20.10.2011 more
than 70 employees were granted Dis-non
with break in service at Chennai. The Hqr has
taken up the cases in right earnest and with
all sincerity. Meetings have also taken place
with the Director (HR) and CMD and we
impressed upon them to regularize the Diesnon of employees for which CGM is the
competent authority. In one of the meeting
with Director (HR) the Dy GS was also
present.
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Similarly the employees at Pathankot
have been granted Dies-non for participation
in Dharna although they were on sanctioned
leave prior to the programme.The SSA Head
at Dhanbad created havoc against the staff.
All the acts of harassment and victimisation
have been brought into the notice of BSNL
HQR. The situation has improved to a large
extent it is however, mentioned that some
circles preferred not to equip the CHQ with
the latest position.
The meetings may consider and suggest
programme of action, if necessary to end the
injustices and victimisation of staff.

17. Organisaitonal activities
Many circles have completed their circle
conferences which were attended by central
office bearers./ However there are circles
which are yet to hold the conference as per
constitution of union. Such circles should
complete their conference and election.
18. Pension to Com. Gupta, Ex SG: The
HQR is regularly paying the Pension amount
to former Secy General, Com. O.P. Gupta.
Some disgruntled elements are making false
propaganda of its non-payment However,
Com. Gupta is repeatedly requesting the CHQ
to hand over the present Car which is shown
as asset in the unions records. The contention
of Com. Gupta is that the Car was donated
to him by the then E-4 union. Apart from this,
he is requesting for refund of Rs. 81,000/which was donated to him as Medical aid by
Dhulia District union it is proper to mention
that he was reportedly paid Rs. five Lakhs
lumpsum including said amount as per
decision of Yeotmal NE meeting . This is being
disputed by Com. OPG and wants refund of
deposited amount.
The National Executive may guide the
CHQ as how the twin issues be resolved.
7
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Letters From Administration
Pension to the dismissed
employees of BSNL - Granting of
sanction regarding

the clarification to all the CCA offices including
CCA. Tamilnadu Circle so that the pending
cases of dismissed employees are settled.

BSNL No-40-27/2011-Pen (B)/Mise. Dated
:13-07-2012 to The under Secretary (STP)
Deptt. Of Telecom. Sanchar Bhawan, New
Delhi with copy to Shri Chandeswar Singh,
General Secretary, N.F.T.E, C-4/1, Bangal
Sahib Road, New Delhi w.r.t. his letter No.
TF-16/1 15-5-2012.
I am directed to forward herewith a copy
of letter no. TF-11/3 dated 30-06-2012
received from Sh. Chandeshwar Singh,
General Secretary. national Federation of
Telecom Employees, enclosing therein copy
of Principal CCA. Tamilnadu Circle letter no.
PCCA/TN/DOT/PEN/LPS 9699 Dated 12-062012 addressed to DDG (Estt.), DoT, New
Delhi, Seeking clarification as to how the
cases for authorization of Pension of the
dismissed employees of BSNL, who have
rendered continued service in DoT and BSNL
are to be processed.
You are, therefore requested to expedite

Inclusion of retire employee as a
representative of a recognised
union in the Circle staff Welfare
Board
BSNL No. 12-2/2012-BSNL(WL) Dated 197-2012 to the Chief General Manager,
Telecom, BSNL Bihar Circle, Patna-800001
Please refer to your letter No.WLF/SWC/
2001 dated 06-07-2012 on the above
mentioned subject. IN this connection your
attention is invited to Para 4-2 of the
constitution of the BSNL Staff Welfare Board
which stipulates that “A member of the Board
shall cease to hold the office on retirement
of termination so service for any reason
including resignation.
The instructions are explicit and no further
clarification is required. You are requested to
take necessary action as per the provisions
of the constitution.

in National Executive. The sixth verification is
not far away and there is necessity to move
forward as a united team.

Contd. from pre. page

The HQR has paid Rs. 30,000/- to Com.
Gupta medical aid as per decision of
Secretariate meeting.
Comrades ! we are alert, active and alive
to the problems and grievances of the
employees. We have made sustained and
vigorous efforts for settlement of the problems.
But you all assembled here are at liberty to
point out omissions and shortcomings and
suggest ways and means to improve the
functioning of Hqr. we could not hold meeting
of National Executive earlier as no circle came
forward to host the same. After Patna All India
Conference we are meeting on 6th occassion
Tele Labour

Long Live NFTE BSNL
NFTE BSNL Zindabad
(Chandeshwar Singh)
General Secretary
On behalf of NFTE Secretariate, New Delhi

78.2 IDA Merger
BSNL Management Committee has
approved the proposal. The issue will now
go to BSNL Board for acceptance. The
Board meeting is likely to take peace in last
week of August.
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Letters to Administration
asserted, that the payment of pension In
respect of absorbed employees will be made
from the consolidated fund of India.
3. However, with the passage of time
and ignoring the past agreement, assurances
and commitments, the Ministry of Finance
demanded from BSNL full cost of pension.
This being against the interest of BSNL as
well as against the spirit of agreement, was
opposed by the National Federation of
Telecom Employees. The DOT agreed to refer
the matter to cabinet again for clarification
and accordingly issued letter No.1-45/2003B dated 15-03-2005 after cabinet’s approval,
in which the secretary, DOT, reaffirmed that
the BSNL is required to pay only contribution
as per FR116 and FR117 and payment of
pension liability is of Govt. only.
4. It came as a shock to the employees
when a year later, the DOT vide No.-1-45/
2003-B, dated 15-06-2006, reversed earlier
orders, referred above, and linked payment
of pension of absorbed employees of BSNL
with the Tax receipts from PSU viz. BSNL and
MTNL and further burdened the BSNL with
the pensionary liabilities, affecting the
financial viability of the entity and jeopardizing
the pension payment of absorbed employees
who had rendered pensionable service in
Govt. before joining the Company. The letter
dated 15-03-2005, which was issued at a
level as responsible as Secretary (Telecom)
himself, was nullified by letter dated 15th
June, 2006.
5. The Government has started moving
away from its commitment and agreement
with staff federation, of payment of pension
to absorbed employees of BSNL from the
Consolidated Fund of India. In fact, it has
started disowning the pension payment of

Payment of Pension to DOT
employees absorbed in BSNLRequest for intervention to remove
the apprehensions and doubts.
TF-11/3 Dated:-05-08-2012 to Shri Kapil
Sibal, Hon’ble Minister of Communication
and IT Sanchar Bhavan, New Delhi.
The implementation of a major policy
decision of the Government of India regarding
corporatization of Telecom operations of the
country and formation of BSNL was made
possible after strike agreement dated 08-092000. Based upon this agreement, the
Cabinet took, amongst others, the following
decisions:
I. All employees will be entitled to Govt’s
scheme of Pension/Family Pension even after
their absorption.
II. Payment of Pension would be made
by the Govt.
III. Govt. will consider and provide a
package of measures so that the viability of
BSNL is not impaired because of
implementation of any socially desirable
uneconomic activity such as rural telephony
undertaken by BSNL at the behest of the
Govt.
2. There has been agreement in
principle with the federations that the pension
will paid from the consolidated fund of India.
Accordingly Rule 37A of pension rule was
evolved and framed under Art 309 of the
constitution of India. The Govt/DOT, vide letter
No.-7-1/2000/TA-1/17 dt. 31-07-2002, issued
orders also to CMD, BSNL, that the pension
contribution is payable by BSNL, as per FR
116 And FR 117 in order to remove any
possible confusion, DOT, in letter No. 16-27/
2001 dated 29-06-2001, has clarified and

Tele Labour
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absorbed Govt. employees in BSNL, as is
evident from the following action.
i. Linking payment of pension to Tax
receipts from BSNL and MTNL, as per letter
dated 15.06.2006.
ii. Denial of benefits of Rule 48(A) and
48(B) of CCS (Pension) Rules to Govt.
servants absorbed in BSNL, as per DoT letter
No. 40-23/2001-Pen (T) dated 25.07.2006.
iii. Asking BSNL to pay Pension
contribution calculated with reference to
highest of the pay scales of absorbed
employees of BSNL, while it is calculated with
reference to actual pay drawn by Govt.
employees.
iv Apart from above, the Govt., in
letter No. 1.45/2003 B Rs. 19(1) 2011 COSL
dated 14.02.11 has clearly said that the
pension liability of absorbed employees is
of BSNL and not of Govt. in flagrant
violation of all agreements and orders.
6. We understand that this is one of the
major hurdles in settlement of absorption
process for ITS officers, as the Govt. has
repeatedly changed its stands on the issue
of pension.
7. We have come to know that the
Controller of Communication Accounts
(CCAs) are maintaining a common account
of the Pension Expenditure in respect of
BSNL Absorbees and DoT employees. Thus
the expenditure on Pension in respect of
absorbed employees of BSNL, is not being
accounted properly. It is our apprehension
that this may result in an artificial crisis, if the
Govt. goes ahead with the linking payment
of pension to absorbed employees, with the
receipts from Taxes.
The Taxes (License fee, Dividend etc.)
deposited by BSNL to DoT are not being
maintained separately and merged with the
Tele Labour

receipts of private CoS.
8. We therefore, request you to please
take appropriate steps to dispel the present
apprehensions by withdrawing the DOT
orders dated 15th June. 2006. In the
meantime, the pensions expenditures of
DOT and BSNL Retirees be maintained
Separately by the CCAs and pension
contributions and taxes (License fee,
Dividend etc.) deposited wef. 1-11-2010 be
consolidated annually at DOT level in a
transparent way.

Every citizen has right to approach
to Minister
TF-4/6 Dated:-05-08-2012 to Hon’ble
Minister of Communications and IT
Sanchar Bhavan, New Delhi.
We are surprised to learn that the DOT
has issued orders forbidding the BSNL unions
for making representations with the officers
in the ministry of Telecom. The DOT has also
asked unions not to make any reference even
with the Hon’ble Ministers. We strongly feel
this is neither fair nor justified as Ministers
are people representatives and every citizen
of the country has got right to approach to
them with their problems and grievances.
while the BSNL union may not write to DOT
officers but the doors of Ministers should not
reasonably be closed for them.
It is well known that there is rampant
corruption in BSNL. Should BSNL unions not
report and complain against erring officers if
action is not taken at BSNL HQR level
Moreover, it is our duty to apprise the HM(C)
and MOS(C) about the pathetic condition of
BSNL and its workers.
We, therefore request you to please take
appropriate action in the matter so that unions
are in position to represent to atleast people
representatives.
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We, implore upon you to kindly stop the
mass transfers in AP and restore normalcy.

Payment of Pension to DOT
employees absorbed in BSNL Reqeust for intervention to remove
the apprehensions and doubts

Acts of corruption and misdeeds of
Shri U.P. Singh, DE (Adm) at Unnao
TD in Eastern UP circle

TF-11/3 dated 05-8-2012 to Shri R.K.
Upadhyay, CMD, BSNL, New Delhi
It is stated that the Depar tment of
Telecommunication has issued many letters
resulting serious apprehensions and doubts
amongst employees regarding payment of
pension to DoT employees absorbed in
BSNL. In the circumstance, we have sought
the intervention of Hon'ble Minister of
communication vide letter No. TF 11/3 dt. 58-2012. A copy of the same is enclosed for
perusal.
We, therefore, request you to take
appropriate action so that the genuine doubts
and apprehensions of the employees on the
issue of pension are removed by DoT.

TF-36/3 dated 27-07-2012 to Shri R.K.
Upadhyay Chairman Cum Managing
Director BSNL New Delhi.
We are constrained to bring to your kind
notice the acts of corruption and misdeeds
of the said officer who is stationed at Unnao
for last 25 years and got promotion also from
JTO to SDE and from SDE to Sr. SDE/DE at
the same place due to special patronage
extended by the administration. Appended
below are the acts of corruption authority of
the officer.
1) In past four years the officer has taken
Temporary Advance of Rs. Four Crores
and bogus payment have been shown,
it is surprising that fifty percent of
records have been destroyed to save
the skin of the official and to suppress
the fraud.
2) The officer has received payment vehicle
attached in Hasanganj Telephone
Exchange. There has been no taxi permit
for the vehicle as required under rules.
3) The Telephone Exchange at Ajgain in his
own building. His wife, Malti Devi, is
receiving payment.
4) The agreement of said building expired
two years ago and fresh agreement was
arranged on arbitrary rents and Rs. two
lakhs were paid.
5) The officer has huge ill gotten wealth. The
details are as below.
(I) 16 Buses (II) 16 Bigha land behind
jail (III) 8 Bigha land on Lucknow -Kanpur
High way near Ajgain of Rs. 20 crores

Mass transfers in July 2012 -case of
Andhra Circle.
TF-20/3 Dated:-23-07-2012 to Director
(HR) BSNL New -Delhi
Motivated and mass transfers ordered in
Andhra Pradesh circle in the month of July
2012 are against the sprit of transfer policy
of 07-05-2008. Educational institutions
opened in the circle on 12th June 2012. If we
say correctly there is no need of transfers at
this Juncture. It is only motivated to put the
employees in hardships. Kurnool, Nellore,
Vizianagaram, Vishakapatnam and Warangal
worstly effected with mass and irregular
transfers. We strongly protest the unilateral
attitude of AP management. It seems that the
DGM(A) of circle office is much interested in
the transfers to destabilize the peaceful
atmosphere in the circle which is harmful to
development of BSNL.

Tele Labour
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valuation (IV) has purchased plot of Rs.
40 lakhs behind Regional Telecom
Training Centre at Lucknow. (V) has 3
plots at PO Nagar, Unnao of valuation of
Rs. 30 Lakhs.
6) The officer has Safari vehicle No. UP
358900, Wagon R UP358989 and Santro.
The petrols and Diesels are filled in these
vehicles from company’s money.
7) The officer has money and muscle
power by which he has managed his
posting and stay at Unnao in utter
violation of orders of BSNL HQR.
8) The employees and union are being
terrorized to ensure that his corrupt
activities and misdeeds are not raised
the officer called his son with 4-5 men
in office on 17-07-2012 fully armed with
pistols and guns to terrorise the District
Secy and Assistant circle Secy of NFTEBSNL.
We, therefore, very strongly demand
that vigilance enquiry instituted against the
officer so that he is brought to justice. We
have no hesitation in mentioning that TD
Unnao is flouting under deep corruption and
hard action is needed against the erring
personnel.

there is no SSA Head. The TDM, Hardoi is
holding additional charge of the SSA and
occasionally comes to Unnao. The said
officer, DE, instead of listening the problems
refused to talk, misbehaved and abused the
District Secy. and other union office bearers.
The DE (Admn) came out from the
Chamber and telephoned his son who
came to TDM office with other four men
armed with pistols and guns to terrorise the
employees it is not out of context to state
that the officers is stationed at Unnao for
last 25 years from JTO to DE and has earned
huge wealth. The union has reported his
misdeeds to the administration but no action
is being taken as he is getting patronage at
circle level. We are reporting this incident to
ensure that anarchy may not develop in BSNL
like Maruti Company.
We, therefore, urge upon you to order
for enquiry against the Goondagardi of
Shri U.P. Singh, DE (Adm) who is using
his official position & muscle power to
place the Company in loss. The reign of
terror must end at the earliest.

Dependency of Grand Mother for
Medical facilities
TF-32/2 Dated:-27-07-2012 to GM (Adm)
BSNL, New Delhi
Under existing orders the Grand Mothers
are not considered as dependents for availing
medical facilities in BSNL MRS. Instances are
available where the employees have to look
after the grandmother sequel to death of
grand mother and father both. In such situation
the grand mother are fully dependent on the
grand sons serving in BSNL.
Therefore, we request you to please
consider including grandmother as dependent
in BSNL MRS provided she has no source of
income.

Anarchy and Goondaism at Unnao
TD in Eastern UP Telecom Circle Request for enquiry and remedial
action
TF -36/1 Dated: -27-07-2012 to Shri R.K.
Upadhyay, CMD BSNL, New Delhi.
We are seeking your kind and very urgent
action on the issue before the situation go
out of control at Unnao TD.
On 17-07-2012 the representatives of
NFTE BSNL went to DE (Admn), Shri U.P.
Singh, for redressal of staff grievances as
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laikndh;

mnklhu ,oa ykijokg joS;k [krjukd
Hkh"k.k gSa] mudh ekaxksa ij mfpr dkjZokbZ ugha gksrh
gSA ch,l,u,y dh *,d la?k ;kstuk* ds dkj.k
dfeZ;ksa ds lkFk dne&dne ij nqO;Zogkj rFkk
'kks"k.k gksrk gS vkSj U;k;ksfpr ekaxsa Hkh ugha ekuh
tkrhA ch,l,u,y eq[;ky; esa ,;j daMh'ku dejs
vkSj lqjf{kr {ks= esa cSBs vfèkdkjh la?kksa ds
ch,l,u,y ds ekU;rk ds vius fu;e cukus dh
ekax dks vuns[kh dj jgs gSa rFkk xSj ftEesnkjkuk
joS;k viuk jgs gSaA ;g ekax ;g lqfuf'pr djus ds
fy, gS fd deZpkfj;ksa ds uqekbanksa dk fu.kZ; ysus
okyh e'khujh esa mfpr vkSj lgh izfrfufèkRo gks]
ftlls leL;kvksa dk Bhd <ax ls fuLrkj.k gks
ldsA bu vfèkdkfj;ksa dk O;ogkj xSj ftEesnkjku
vkSj mnklhu gS tks leL;kvksa ds lekèkku ds fy,
mfpr ugha gS] bl dkj.k deZpkfj;ksa esa vlarks"k ,oa
O;kdqyrk gSA ;|fi VsªsM ;wfu;u vkanksyu esa fgalk
dk dksbZ LFkku ugha gS fQj Hkh izcaèku esa bl izdkj
ds dBksj joS;s ds dkj.k deZpkjh dHkh mÙksftr
gksdj y{e.k js[kk ikj djus ds fy, etcwj gks
tkrs gSaA
ge mPp izcaèku ls fuosnu djrs gSa fd og
lqfuf'pr djsa fd lq>koksa vkSj izLrkoksa dk fuiVku
fupys Lrj ds vfèkdkfj;ksa }kjk ykijokgh ,oa
euekus <ax ls ugha gks] ojuk blls Hkfo"; esa xaHkhj
leL;k,a iSnk gks ldrh gSA

vHkh dqN fnu igys ek:fr m|ksx ds izcaèku
ls tqMs+ ,d mPp vfèkdkjh dh u`'kalrkiwoZd gR;k
dj nh xbZA blls ,d xaHkhj loky [kM+k gks x;k
gSA dkj.k pkgs dqN Hkh gks] fdarq bl t?kU; gR;kdkaM
dks fdlh Hkh <ax ls U;k;ksfpr ugha Bgjk;k tk
ldrkA deZpkjh la?kksa ds vkanksyu esa fgalk dk dksbZ
LFkku ugha gSA ch,l,u,y lfgr fofHkUu lkoZtfud
m|eksa ,oa futh laLFkkvksa ds izcaèku ,oa iz'kklu
dks mijksDr ?kVuk ij xgu fopkj djuk pkfg,
vkSj deZpkfj;ksa dh ekaxks ,oa leL;kvksa ds izfr
mfpr n`f"Vdks.k viukuk pkfg, u fd mis{kkiw.kZ
n`f"Vdks.kA lHkh izdkj ds 'kks"k.k ,oa HksnHkko ls
dfeZ;ksa dh j{kk dh tkuh pkfg,A
ch,l,u,y tks ns'k dh lcls cM+h lsok iznkÙkk
lkoZtfud m|e gSA vkS|ksfxd 'kfUr cuk;s j[kuk
cgqr gh egRoiw.kZ vkSj lkFkZd gSA dfeZ;ksa ds fy,
dk;Z djus gsrq lkSgknZiw.kZ okrkoj.k gks] ftlls os
fcuk Hk; ds bl lkoZtfud m|e dks vkxs ys tkus
esa viuk ;ksxnku dj ldsaA ;g rHkh laHko gS tc
mudk 'kks"k.k ugha gks vkSj mfpr O;ogkj gkssA fofHkUu
Lrjksa ij iz'kklfud veyk mudh ekaxksa ds izfr
ltx gks vkSj viuh dfe;ksa dks fNikus ds fy,
nwljksa ij nks"kkjksi.k u djsaA
bl le; ch,l,u,y ds yk[kksa deZpkjh ns'k
ds dksus&dksus esa dk;Zjr gSa] ftudh leL;k,a cgqr

Lora = rk fnol ,oa bZ n dh gkfnZ d c/kkbZ
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dks;EcVwj jk"Vªh; dk;Zdkfj.kh cSBd ds i'pkr la?k dh
xfrfofèk;ksa dh laf{kIr fjiksVZ
lkfFk;ksa]
la?k dh xfrfofèk;ksa dk laf{kIr fjiksVZ cSBd
gsrq izLrqr gSA
fiNyh jk"Vªh; dk;Zdkfj.kh dh cSBd fnukad
15 ls 17 vDVwcj] 2011 dks dks;EcwVj esa
lEiUu gqbZ FkhA dk;Zdkfj.kh dh cSBd esa fy, x,
eqíksa rFkk ikfjr izLrkoksa ij gsMDokVZj fujUrj
dk;Zokgh dh gSA
1) ch,l,u,y esa la?kksa ds ekU;rk ds Lo;a ds
fu;e
la?k us ekU;rk ds fu;e cukus rFkk U;wure
Vª s M ;w f u;u lq f oèkkvks a gs r q iz c a è ku dks vus d
izfrosnu fn, gSA dbZ vukSipkfjd cSBdsa Hkh gqbZ
gSaA fe=or lsUVªy VªsM ;wfu;u la?kksa rFkk vU;ksa
ls Hkh lg;ksx fy;k x;k gSA ekU;rk izkIr la?k]
ch,l,u,ybZ;w] us lekuqikfrd izfrfufèkRo ds
vkèkkj ij fu;e cukus ds fy, izcaèku dks i=
fy[kk gSA bl fn'kk esa izxfr Hkh gqbZ ijUrq izcaèku
dks yfEcr eqdneksa] psUubZ rFkk vukZdqye dh
;kfpdkvksa ls fgpd Hkh gSA bl eè; 11-62012 dks vukZdqye gkbZdksVZ us vius fu.kZ;
esa phQ yscj dfe'kuj dks funsZ'k fn;k gS fd
ßdksM vkQ fMfLlifyuÞ esa ifjorZu gsrq 2 ekg
ds Hkhrj la?kksa dh cSBd cqykbZ tk;A dksj desVh
rFkk ls Ø s V s f j;V dh cS B d 25@26 tw u dks
fnYyh esa gqbZ ftlds mijkUr miegkea=h rFkk
ps s U ubZ lfdZ y ls Ø s V jh dks ps U ubZ gkbZ d ks V Z es a
Tele Labour

nkf[ky ;kfpdk dks okil ysus dks fy[kk x;k
ijUrq ldkjkRed mÙkj ugha feyk gSA gsMDokVZj
us mUgsa ;kfpdk nkf[ky djus dks vfèkd`r fd;k
FkkA cSBd dks ch,l,u,y ds ekU;rk ds fu;e
rFkk psUubZ gkbZdksVZ esa yafcr eqdnes ij ppkZ
djds fu.kZ; nsuk gSA ,u,QVhbZ us vius izfrosnuksa
esa izcaèku dks ekU;rk gsrq 5 izfr'kr rd ds
lnL;ksa dh f'kfFkyrk dk izLRkko fd;k gSA
fujUrj iz;kl ds QyLo:i izcaèku us vkns'k
tkjh fd;k gS fd ftl la?k dks ikapos osjhfQds'ku
esa 15 izfr'kr oksV feys gSa mUgsa vukSipkfjd cSBd
nh tk;A

ch,l,u,y dh vkfFkZd thou {kerk
eqís ij ,u,QVhbZ gsMDokVZj us vusd lq>ko
rFkk izLrko Hksts gSA blds dqN ifj.kke vk, gSaA
MhvksVh dks Hkh bl vk'k; dk izfrosnu Hkstk x;k gS
fd xzkeh.k {ks=ksa esa VsyhQksu lsok nsus ls mRiUu
gkfu dh HkjikbZ djsA izh ctV dUlyVslu eseksjSUMe
Hkh foÙk ea=h dks Hkstk x;k ftlesa fuxe dks lgk;rk
iznku djus ds lq>ko FksA
izfrosnuksa ds QykLo:i izR;sd ekg lhth,e~l
dh pUMhx<+ cSBd ij jksd yxhA fons'k ;k=kvksa ij
vadq'k yxkA fdjk, ds edku [kkyh gq, rFkk iqjkuh
lkefxz;ksa rFkk midj.kksa dh uhykeh gqbZA dks;EcVwj
cSBd esa izLrko ikfjr gqvk Fkk fd lHkh ljdkjh
foHkkx vkfn] ch,l,u,y dh nwjlapkj lsokvksa dk
mi;ksx djsaA ;g vc Mh vks Vh rFkk ch,l,u,y ds
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fo"ke fLFkfr mRiUu gqbZ ftlds QyLo:i lHkh
la?kksa us foÙkh; eqíksa ij 29 ebZ dks 13 twu ls
la;qDr gM+rky laxfBr djus dh uksfVl izcaèku dks
lkSaihA la;qDr vkanksyu ds QyLo:i izcaèku la?kksa
ds lkFk 78-2 izfr'kr vkbZ Mh ejtj] lhèks
HkrhZ deZpkfj;ksa dks fjVk;jesaV ykHk] pkbYM ds;j
yho ij 12-6-2012 dks le>kS r k fd;kA
,u,QVhbZ dk vkanksyu es ldkjkRed joS;k jgk
gSA ifjfLFkfr;ksa ds ifjis{; esa ;g ,d ljkguh;
le>kSrk gSA
izca/ku lfefr us 78-2 izfr'kr vkbZMh,
etZj ds izLrko dks vuqeksfnr dj fn;k gSA ekeyk
vc cksMZ dks tk,xkA

,e vks ;w (eseksjSUMe vkWQ vUMjLVSfUMax) esa
lfEefyr gSA
Vªk; us ch,l,u,y dks 2750@& djksM+ :i,
dh lfClMh nsus dh MhvksVh dks flQkfj'k dhs gSA
la?k us MhvksVh ls vuqjksèk fd;k gS fd og fuxe dks
isa'ku dh foÙkh; Hkkj ls eqDr djsaA

Hkz"Vkpkj
dks;EcVwj dk;Zdkfj.kh us izLrko ikfjr fd;k
Fkk fd Hkz"Vkpkj ds lHkh ekeys lhèks gsMDokVZj dks
Hkstk tk;A lHkh f'kdk;rksa ij dk;Zokgh gqbZ gSA dqN
lfdZyksa vka?kz (okjaxy] [kEeke] bZLV xksnkojh)
egkjk"Vª (vkSjaxkckn)] xqtjkr (vgenkckn] lqjUs nz
uxj)] iwoZ ;wih (dkuiqj] mUuko] cfy;k] cgjkbp)]
fcgkj (Hkkxyiqj) vkfn mnkgj.k gSA vfèkdka'k
ekeyksa esa dk;Zokgh gqbZ gSA

15 fnlEcj] 2011 rd 28-2-2012 dh
gM+rkysa
,u,QVhbZ rFkk ch,l,u,y odZlZ ,yk;Ul
ds la?kksa us nksuksa gM+rkyks esa Hkkx fy;k gSA ;g
cSBd ppkZ djds eqíksa ds lekèkku gsrq VªsM ;wfu;u
dk;Zokgh dk fu.kZ; djsA ftlesa la?kksa dh ekU;rk
gsrq ch,l,u,y dk viuk fu;e egRoiw.kZ gSA
NBoka os j hfQjds ' ku ch,l,u,y ds fu;e ds
vuqlkj gksuk pkfg,A

78-2 izfr'kr vkbZ Mh , fQDls'ku] Nqêh
uxnhdj.k rFkk fcuk okmpj ds fpfdRlk
lqfoèkk
fnukad 12-12-2011 dks la?k ds mi;qZDr
eqíksa ij vkSipkfjd cSBd gqbZA ;s 15 fnlEcj dh
gM+rky ds eqís FksA cSBd ds le; funs'kd (dkfeZd)
us vk'oLr fd;k fd 78-2izfr'kr vkbZMh, ejtj
eqís dks iqu% izcaèku desVh esa ys tkus ij fopkj
fd;k tk,xkA la?k pkjksa eqíksa ij fujUrj iz;kl
djrk jgkA ch,l,u,y odZlZ ,yk;Ul dh cSBd
ds [kqys vfèkos'ku esa funs'kd (dkfeZd) Li"V :i
ls ?kks"k.kk fd;k fd ekeys dks iqu% desVh esa izLrqr
fd;k tk,xkA bl eè; dkiksZjsV dk;kZy; us vkns'k
tkjh fd;k fd lHkh vkbZVh,l vfèkdkfj;ksa dks HkÙkk
vkfn dsUnzh; vfèkdkfj;ksa ds Hkkafr fn;k tk;A blls
Tele Labour

is'a ku Hkqxrku
foÙk ea=ky; us Li"V fd;k gS fd isa'ku Hkqxrku
dh ftEesnkjh ch,l,u,y dh gS ljdkj dh ugha
D;ksafd nwjlapkj dh lEiw.kZ lEink fuxe dks lqiqnZ
gSA foÙk ea=ky; mi;qZDr ml le; dgk gS tc fd
,e Vh ,u ,y deZpkfj;ksa dk isa'ku dk eqík mBk
FkkA bl ij gekjh izfrfØ;k vko';d gS D;ksafd
ljdkj isa'ku Hkqxrku dh ftEesnkjh ls Hkkx jgh gSA
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gsrq fu.kZ; gks pqdk gSA fjfDr;ksa ds vuqeksnu ds
mijkUrq ijh{kk dh uksfVl tkjh gksxhA
tsVhvks dh ijh{kk nl o"kks± ls ugha gqbZ gSA blls
deZpkfj;ksa esa fujk'kk gSA vusd lhfu;j Vhvks,t+]
VhVh,t+ vkfn ijh{kk gsrq izrh{kkjr gSA
la?k ds vFkd iz;kl ds mijkUr dsjy dSV esa
yfEcr lHkh vks,t dk fuiVkjk gks pqdk gSA vHkh
dsjy gkbZdksVZ esa ßLVsÞ gSA ekeys esa lquokbZ gks pqdh
gSA QSlyk lqjf{kr gSA fu.kZ; ds i'pkr la?k dk
vFkd iz;kl gksxk fd de ls de 2011 rd dh
fjfDr;ksa dh ijh{kk dk uksfVfQds'ku tkjh gksA iwoZ
vgZrk izkIr VhVh, dh leL;k ls la?k iw.kZr% voxr
gSA ijUrq eqdneksa ds dkj.k izcaèku fdlh Hkh izdkj
dh dk;Zokgh djus ds i{k esa ugha gSA
lrr iz;kl ds QyLo:i izca/ku o"kZ 2013
dh VhVh, ijh{kk ds fy, izos'k ijh{kk gsrq lger
gqvk gSA

lapkj ea=h dks ,d foLr`r i= Hkstk x;k gSA

VsEiksVsjh LVsVl etnwjksa dk isa'ku
,u,QVhbZ us dkiksZjsV dk;kZy; ij eqís ij ncko
Mkyk ftlds QyLo:i Li"Vhdj.k vkns'k tkjh
gqvk fd Vh,l,el 1-10-2000vFkok blds
mijkUr fu;fer gksus ij Hkh mudh ljdkjh isa'ku
dh ik=rk gksxhA ost fjohtu le>kSrs esa bls ljsUMj
dj fn;k x;k FkkA

ohvkj,l
ch,l,u,y dk ohvkj,l izLrko MhvksVh esa
yafcr gSA iLrko ykxw djus ds fy, ch,l,u,y us
1800@& djksM+ :i;s dh ekax dh gSA ;fn ;g
èkujkf'k fey tk; rks ohvkj,l dh D;k vko';drk
gksxh\

,ubZihih dh dfBukbZ;ka rFkk d"V
,u,QVhbZ us ,ubZihih ds vusd dfBukbZ;ksa
rFkk d"Vksa tSls fd vkSlr pfj= izos'k] y'djksa dh
ik=rk] chlhvkj bUØhesaV dh olwyh] Mªkboj vkfn
gSaA ,ubZihih esa fu;fer etnwjksa dks vfèkd d"V gSA
la?k us mnkgj.k lfgr izfrosnu fn, gSaA

osru la'kksèku esa ts,vkst+@tsVhvkst+ dh Hkkafr
VhVh,t+ lhfu;j Vhvks,t+] vkj,El dks
ykHk
la ? k us iz f ros n u fd;k gS fd ,s l s uku&
,DthD;wfVo deZpkfj;ksa dks ts,vkst+@tsVhvkst+ dh
Hkkafr ykHk fn;k tk; ftudk 1-1-2007 ls osru
la'kksèk esa osru esa deh gqbZ gSA iwoZ esa izcaèku us bl
ij vk'oklu Hkh fn;k FkkA dqN le; iwoZ la?k us
,d foLr`r eseksjSaMe lh,eMh rFkk funs'kd (dkfeZd)
dks lkSaik gS rFkk muls ppkZ,a Hkh gqbZ gSA bu ppkZvksa
esa LukVk ds izfrfufèk Hkh FksA

tsVhvks] ts,vks VhVh, rFkk Vh,e dh
foHkkxh; ijh{kk
VhVh, dh foHkkxh; ijh{kk dk vkns'k tkjh gks
pqdk gSA bl ijh{kk dh izfØ;kvksa dks ebZ ds Hkhrj
vfUre :i nsuk FkkA ijUrq dqN lfdZyksa us vHkh
rd ijh{kk dh uksfVl tkjh ugha dh gSA Vsyhdke
esdSfud dh ijh{kk VhVh, ds i'pkr~ gksxhA Vh,e ds
HkrhZ fu;e esa ifjorZu lqizhe dksVZ ds fu.kZ; ds
vuqlkj izLrkfor gSA vc cksMZ ls vuqeksnu gksuk gSSA
ts,vks dh ijh{kk iwoZ ikB~;Øe ds vuqlkj gksus
Tele Labour

i{kikriw.kZ VªkalQlZ
ch,l,u,y gsMDokVZj ds vkns'k tkjh gksus ds
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i'pkr~ Hkh i{kikriw.kZ VªkalQlZ lfdZyksa esa gq, gSaA
lHkh ekeyksa esa dk;Zokgh dh xbZ gSA

ls izsfjr gksdj izrkfM+r fd;k gSA lHkh ekeyksa
dks ch,l,u,y gsMDokVZj ds laKku esa yk;k
x;k gSA vfèkdka'kr% fLFkfr esa lqèkkj gSA ijarq
dqN lfdZyksa us ifjfLFkfr dh tkudkjh gsMDokVZj
dks ugha nhA
;g cSBd ppkZ djds vU;k;ksa rFkk naMukRed
dk;Zokfg;ksa ds fo:¼ VsªM ;wfu;u ,D'ku izksxzke dk
fu.kZ; ys ldrh gSA

lhMh, :y dk ykxw gksuk
i= la[;k 250&13@2011 ilZ III fnukad
19-12-2011 esa dkiksZjsV dk;kZy; us Li"V fd;k
gS fd ch,l,u,y esa lfEefyr deZpkfj;ksa ij fu;e
55 (II) (C) ykxw ugha gksrk gSA ;g dsoy ch,l,u,y
HkrhZ dfeZ;ksa ds fy, gSA la?k us izfrosnu fn;k gS fd
bl vkèkkj ij fu;e 55 (II) (b) Hkh ykxw ugha
gksrk ftlesa izcaèku dks rhu ekg dk uksfVl vFkok
osru nsdj fjVk;jesaV dk vfèkdkj gSA

lkFkh xqIrk] HkwriwoZ lsØsVjh tujy dks
is'a ku
gsM DokVZj fu;fer :i ls isa'ku dk Hkqxrku
lkFkh xqIrk dks dj jgk gSA ijarq vokaNuh; rRo
feF;k izpkj esa fyIr gSa fd mudk isa'ku Hkqxrku can
gSA lkFkh xqIrk orZeku dkj dh okilh pkgrs gSaA
mudk dguk gS fd bldks bZ&4 la?k us HksaV nh FkhA
ijarq ;g la?k ds laink esa vafdr gSA blds vfrfjDr
og 81]000@& :i;s dh Hkh ekax dh gS tks fd
mUgsa èkwfy;k (egkjk"Vª) ,l,l, fpfdRlk gsrq fn;k
FkkA lkFkh xqIrk dks ;g Lohdkj ugha gS fd ;g
,deq'r èkujkf'k :i;k 5 yk[k esa lfEefyr gSA
jk"Vªh; dk;Zdkfj.kh lekèkku gsrq eqíksa ij fu.kZ; ys
lkFkh xq I rk dks ls Ø s V s f j;V ds fu.kZ ; kuq l kj
30]000@& :i;k fpfdRlk lgk;rk ds :i esa
Hkqxrku fd;k gSA
lkfFk;ksa! la?k dk gsMokDVZj lnSo lfØ;rk ds
lkFk dk;ks± dks fd;k gSA deZpkfj;ksa dh leL;kvksa
rFkk d"Vksa dks rRijrk ds lkFk mBk;k x;k gSA
blesa fdlh Hkh izdkj dh mnklhurk ugha fn[kkbZ
x;h gSA leL;kvksa ds lekèkku gsrq vFkd iz;kl
gqvk gSA ijarq cSBd dfe;ksa dks crk ldrk gSA jk"Vªh;
dk;Zdkfj.kh dh cSBd iwoZ esa ugha gks ldh D;ksafd

inuke esa ifjorZu
vfrfjDr th,e (LFkkiuk) dh vè;{krk esa ,d
desVh xfBr gS tks fd izLrkoksa ij fopkj dj jgh gSA
la?k us eq[; èkkjk ds oxks± ds ifjorZu dk izLrko
Hkstk gSA LukVk ds izfrfufèk;ksa ds lkFk lh,eMh
rFkk funs'kd (dkfeZd) ls ppkZ,a Hkh gqbZ gSaA

psUubZ] okjaxy] vgenkckn] iBkudksV]
èkuckn LFkkuksa ij deZpkfj;ksa dk neu
fnukad 20-10-2011 dks leL;kvksa ds
lekèkku gsrq deZpkfj;ksa us izn'kZu fd;k ftlds
QyLo:i 70 ls vfèkd deZ p kfj;ks a dks
Mkbtuku& czsd&bu lfoZl fn;k x;kA gsMDokVZj
us rRijrk ds lkFk ekeys dks vfèkdkfj;ksa ls
fy;kA lh,eMh rFkk funs ' kd (dkfeZ d ) ls
lekèkku gsrq ppkZ,a Hkh gqbZA ,d cSBd esa fMIVh
tujy lsØsVjh Hkh mifLFkr FksA blh izdkj èkjus
esa Hkkx ysus ds dkj.k NqV~Vh fy, gq, deZpkfj;ksa
dks iBkudksV esa Mkbtuku fd;k x;kA ,l,l,
gsM èkuckn Hkh deZpkfj;ksa dks cnys dh Hkkouk
Tele Labour
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fdlh lfdZy ls fuea=.k ugha feykA ;|fi fd ;g
dk;Zdky dh NBoha dk;Zdkfj.kh dh cSBd gSA NBoka
osjhfQds'ku lehi gSA ;g vko';d gS ge ,dhd`r
gksdj vkxs c<+saA
lh flag
egkea=h] ,u,QVhbZ ch,l,u,y
lsØVs fs j;V i{k ls

2001 esa n`<+rk ds lkFk Li"V fd;k Fkk fd is'aku
dk Hkqxrku dUlkfyMsVMs QaM ls gh gksxkA ljdkj
(MhvksVh) i= la[;k 7&1@2000@Vh,&1@17
fnukad 31-7-2002 }kjk lh,eMh] ch,l,u,y
dks vkns'k tkjh fd;k Fkk fd isa'ku ;ksxnku dk
Hkqxrku ,Q vkj 116 rFkk ,Qvkj 117 ds
vuqlkj gh miØe }kjk fd;k tk,xkA
3- le; O;rhr gksus ds mijkar foÙk ea=ky;
lHkh vk'okluksa] le>kSrksa dks èkrk crkrs gq,
ch,l,u,y ls la i w . kZ is a ' ku Hkq x rku [kpZ dh
ekax dhA ;g ch,l,u,y ds fgr rFkk le>kSrs
ds fo:¼ FkkA vr,o us'kuy QsMjs'ku Vsyhdke
bEiykbZt us bldk fojksèk fd;kA MhvksVh us isa'ku
ekeys dks iqu% dSfcusV dks HkstkA dSfcusV ls
vuqeksnu ds i'pkr% lfpo] MhvksVh us i= la[;k
1&45@ 2003 ch fnukad 15-3-2005 esa
Li"V fd;k fd is a ' ku Hkq x rku dh ftEes n kjh
ljdkj dh gS rFkk ch,l,u,y dks dsoy ,Qvkj
116 rFkk 117 ds vuqlkj isa'ku ;ksxnku dks
tek djuk gksxkA
4- ijarq ,d o"kZ ds mijkar deZpkfj;ksa dks vikj
nq[k gqvk D;ksafd MhvksVh i= la[;k 1&45@
2003&ch fnukad 15-6-2006 tkjh djds
15-3-2005 ds vkns'k dks fujLr dj fn;k tc
fd 15-3-2005 dk vkns'k lfpo] MhvksVh }kjk
Lo;a gLrk{kfjr FkkA MhvksVh ds 15-6-2006 ds
vkns ' k ds vuq l kj ch,l,u,y es a lfEefyr
deZpkfj;ksa ds isa'ku Hkqxrku dks ch,l,u,y@
,eVh,u,y ls izkIr VSDlksa }kjk izkIr èkujkf'k ls
tksM+ fn;k x;kA ch,l,u,y ds Åij isa'ku [kpZ
dk foÙkh; Hkkj Hkh Fkksik x;k ftlls daiuh dh

ch,l,u,y esa lfEefyr deZpkfj;ksa dk
is'a ku dk Hkqxrku & 'kadkvksa rFkk Hk; dks
nwj djus dk vuqjksèk
Vh,Q&11@3 fnukad 6-8-2012 Jh dfiy flCcy]
ekuuh; lapkj ea=h
Hkkjr ljdkj ch,l,u,y cukus dh viuh
uhfrxr fu.kZ; dks lQy cukus gsrq fnukad 8-92000 dks la?kksa ds lkFk dqN gM+rky le>kSrk
fd;k FkkA bl le>kSrs ds ifj.kker% Hkkjr ljdkj
us fuEu dSfcusV fu.kZ; fy, FksA
i.
ch,l,u,u esa lfEefyr lHkh deZpkfj;ksa
dh ljdkjh isa'ku Ldhe@ikfjokfjd isa'ku
dh ik=rk gksxhA
ii.
isa'ku dk Hkqxrku ljdkj }kjk gksxkA
iii.
ljdkj ch,l,u,y }kjk {ks=ksa esa Qksu lsok
iznku djus ds dkj.k mRiUu gkfu dh HkjikbZ
djs x h ftlls fd miØe dh vkfFkZ d
thou{kerk lqjf{kr jgsA
2- QsMjs'kuksa ls fl¼kar% le>kSrk gqvk Fkk fd
isa'ku dk Hkqxrku dUlkfyMsVsM QaM ls gksxkA bl
dkj.k Hkkjrh; lafoèkku dh vkfVZfdy 309 ds
rgr isa'ku fu;e 37, cuk;k x;kA MhvksVh vius
i= fnukad 16&27@2001 fnukad 29-6Tele Labour
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isa'ku [kpZ dk ys[kk tks[kk i`Fkd ls ßMkV lsyÞ ugha
j[k jgk gSA ;fn ljdkj isa'ku Hkqxrku dks VSDl dh
izkfIr ds lkFk tkjh j[kk rks Hkfo"; esa dfBukbZ
gksxhA ,eVh,u,y rFkk ch,l,u,y ls izkIr VSDlksa
(ykbZlsal Qhl] fMfoMsaV) vkfn dk j[kj[kko i`Fkd
ugha gSA futh daifu;ksa ds lkFk j[kk x;k gSA
vr% vkils vuqjksèk gS fd orZeku 'kadkvksa dks
nwj djus gsrq MhvksVh ds 15-6-2006 ds vkns'k
dh okilh djk;saA lkFk gh lkFk MhvksVh rFkk
ch,l,u,u lsokfuo`Ùk deZpkfj;ksa ds isa'ku [kpks±
dk ys [ kk&tks [ kk i` F kd :i ls j[kk tk;A
ch,l,u,y }kjk 1-11-2000 ls tek fd;s
gq, isa'ku ;ksxnku rFkk ch,l,u,y@,eVh,u,y
}kjk VSDlksa dh tek èkujkf'k dks MhvksVh Lrj ij
ikjnf'kZrk ds lkFk okf"kZd vafdr fd;k tk;A

foÙkh; n'kk Hkh iz H kkfor gq b Z gS A bl iz d kj
ch,l,u,y esa lfEefyr deZpkfj;ksa ds isa'ku
Hkqxrku dks mgkiksg dh fLFkfr esa dj fn;k x;k gSA
5- ljdkj QsMjs'kuksa ds lkFk fd;s le>kSrksa
rFkk oknksa] isa'ku dk Hkqxrku dUlkfyfMVsM QaM ls
gksxk] ls nwjh cukuk izkjaHk dj fn;k gSA okLrfodrk
rks ;g gS fd ljdkj ch,l,u,y esa lfEefyr
deZpkfj;ksa ds isa'ku Hkqxrku dh ftEesnkjh dk fuokZg
djus ls gh euk djuk izkjaHk dj fn;k tks fd fuEu
dk;Zokfg;ksa ls Li"V gSA
i. isa'ku Hkqxrku dks ch,l,u,y@,eVh,u,y
ls VSDlksa dh izkfIr ls MhvksVh ds i= fnukad 156-2006 ds vuqlkj tksM+ukA
ii. MhvksVh ds i= la[;k 40&33@2001 &
isu (Vh) fnukad 25-7-2006 }kjk ch,l,u,y
esa lfEefyr deZpkfj;ksa dks isa'ku fu;e 48(,)
rFkk 48(ch) ds ykHkksa ls oafpr djukA
iii. isa'ku ;ksxnku dh mPpre osrueku ij
olwyh tcfd ljdkjh deZpkjh dh okLrfod osru
ij dh tkrh gSA
iv. mi;q Z D r ds vfrfjDr i= la [ ;k
1&45@2003 ch vkj ,l 19 (1) 2011
COSL fnukad 14-20-2011 }kjk Li"V djuk
fd isa'ku Hkqxrku dh ftEesnkjh ch,l,u,y dh gS
ljdkj dh ughaA ;g QsMjs'kuksa ls fd, x, lHkh
le>kSrksa rFkk oknksa ds fo:¼ gSA
6- gesa Kkr gS vusd vM+puksa ds vfrfjDr
isa'ku dk Hkh eqík gS ftl dkj.k vkbZVh,l vfèkdkjh
ch,l,u,y esa ,ctkiZ'ku ugha ys jgs gSaA ljdkj us
vusd ckj isa'ku vkns'k esa ifjorZu fd;s gSaA
7- ch,l,u,y ls lsokfuo`Ùk deZpkfj;ksa ds
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izR;sd ukxfjd dks ea=h dks izfrosnu nsus
dk vf/kdkj gS
Vh,Q&4@6 fnukad 5-8-2012 ekuuh; lapkj ea=h
rFkk vkbZ Vh lapkj Hkou] ubZ fnYyh dks
MhvksVh us i= }kjk la?kksa dks dgk x;k gS fd
os MhvksVh ds vfèkdkfj;ksa rFkk ekuuh; ea=h dks
ch,l,u,y ds ekeyksa esa i= ugha fy[ksaA ;g
mfpr izrhr ugha gksrk gSA la?k dh lksp gS fd
ekuuh; ea=h turk ds izfrfufèk gSaA Hkkjr ds
izR;sd ukxfjd dks ;g vfèkdkj gS fd mUgsa og
viuk izfrosnu nsa rFkk leL;kvksa ds lekèkku
dk vuqjksèk djsA ch,l,u,y ds la?kksa dks MhvksVh
dks fy[kus dh eukgh gks ldrh gS ijUrq ea=h th
dk leL;kvksa ij è;ku vkdf"kZr djus ls eukgh
vuqfpr rFkk rdZiw.kZ ugha gSA
;g iw.kZ :is.k fofnr gS fd ch,l,u,y esa
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Hkz"Vkpkj dk cksyckyk gSA D;k Hkz"Vkpkj dh djrwrksa
ls lapkj ea=h dks voxr ugha fd;k tk;sA blh
Hkkafr ch,l,u,y dh n'kk ls voxr djkus ls
eukgh dSls dh ldrh gS\ d`i;k mfpr dk;Zokgh
djsaA

VsyhQksUl fMLdusd'ku ij jksdFkke
funs'kd (lh ,Q ,) vèkZ'kkldh; i= la[;k
8&23@2012@ih ,p ,e fnukad 2-8-2012 lHkh
eq[; egkizcèa kdksa dks
eq>s izfrfnu eqckbZy ij lhvkj MkVk ls vkidh
lfdZy dh lwpuk vkrh gS fd fdrus VsyhQksUl
yxk, x, rFkk fdrus fMLdsuDV gq,A izfrfnu dh
lwpuk esa fMLdusD'ku dh la[;k vfèkd gSA dqN
ekeyksa esa rks fMLdsuD'ku dh la[;k ,uVhlh (NTC)
ls Hkh vfèkd gSA ;g fLFkfr ml le; gS tcfd
U/G dsfcYl rFkk fDyi QksUl miyCèk fd, x,
gSaA ;fn ;g fLFkfr tkjh jgh rks ySUMykbu QksUl
ls izkIr èku jkf'k esa fxjkoV dks jksdus dk iz;kl
lkdkj ugha gksxkA
vr% vkils vuqjksèk gS fd ,l,l,@bDlpsUt
okbt fLFkfr dk vkdayu djs rFkk lqèkkjkRed
dk;Zokgh djsa ftlls fd ,uVhlh 2 fnu esa yxk,

tk;] 90 izfr'kr nks"k mlh fnu Bhd gksa] ifj.kke
nsus okys dSEi yxk, rFkk izR;sd bDlpsUt esa esyk
vk;ksftr djsaA mfpr esUVhual
s tSls fd vkmVMksj
IykUV dk vixzsMs'ku] okf.kT; ds egRoiw.kZ xzkgdksa
ls lEidZ djds muds d"Vksa dk lekèkku djs ftlls
fd u, dusD'ku yxs rFkk fMLdusD'ku ugha gksA
lh,eMh dh bPNk gS fd dk;Zokgh fjiksVZ 15
fnu esa Hkhrj HkstsaA

lsokfuo`Ùk deZpkjh osyQs;j cksMZ dk lnL;
ugha gks ldrk gS
ch,l,u,y i= la[;k 40&27@2011 & isu (ch)@
fel fnuka d 13-7-2012 lhth,e fcgkj rFkk
izfrfyfi egkea=h ,u,QVhbZ ch,l,u,y dks

Hkz"Vkpkj rFkk vuqfpr dk;Zokgh
Vh,Q&36@3 fnukad 27-7-2012

Jh ;w- ih- flag] Mh bZ (iz'kklu mUuko)
Hkz"Vkpkj eas fyIr gSAa
Jh ;w ih flag] Mh bZ mUuko dh xqM
a kxnhZ
Vh,Q&20@3 fnukad 23-7-2012 funs'kd (dkfeZd)
dks

(vaxzt
s h esa foLrkj ls ns[ksAa )

National Executive of NFTE BSNL Meet at
New Delhi on 27th/28th August, 2012 to discuss
i)
ii)
iii)
iv)
v)

Joint struggle and strike agreement of 12th June 2012.
BSNL’s own rules for recognition of union.
6th Verification
Viability of BSNL
Problems of staff including VRS
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