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BLOODLESS REVOLUTION IN EGYPT
The Great people of Egypt revolted against dictatorship, despotic rule, unemployment
and corruption. The Egyptians followed the path of Ahinsa, preached by Mahatma Gandhi, to
topple the dictator who ruled for 3 decades.
We salute the people of Egypt.

EDITORIAL

FATE to be decided within Two Years
The NFTE-BSNL has maintained from
house top that the verdict of the workers in
5th verification will decide the future of company and workers both. This has not been
without valid reasons. Today the BSNL is in
loss due to utter neglects by DoT/Govt. and
management for last six years. The union at
the helm of affairs during the period was also
not at all serious on the issues confronting
the company. The workers have been apprised of during campaigns not only with
the grim picture of the company but also
the how the interests of employees have
been ignored in promotion scheme, Wage
Revision, 78.2%, IDA merger, Bonus, CDA
Rules 2006, SC/ST reservation, Pension
Rule etc. However, the workers gave verdict in favour of status-quo for another two
years which NFTE has already accepted with
all humility and hope that the workers issues
will be resolved and company protected by
the majority union.
In last six years the NFTE took part in all
the struggles sponsored by BSNLEU forgetting their past approach towards our struggles upto year 2004. We have no hesitation
to reiterate that the taste of participation in
the so-called joint struggles sponsored by
BSNLEU had been bitter as issues could
not be clinched and settled due to lack of
seriousness. The NFTE had a very bitter

and painful taste in December, 2010 strike
as during the struggle period itself they
propagated that the NFTE is divided in
two parts. This was enough to understand
if the BSNLEU was serious about the interest of company and workers or for
disruption of NFTE. The conduct and behaviour of BSNLEU in December struggle
period was most unbecoming and unprecedented no responsible union will indulge
in disruption at the time of struggle. We
have to keep all these in our mind and
heart for any truck with BSNLEU in future.
NFTE can neither be party for ruination of
the BSNL nor for mortgaging the interest
of workers.
NFTE will strive hard to strengthen further the BSNL Workers Alliance to safeguard
the interest of employees.

Pension Revision of pre
2007 retirees
Cabinet has already approved the pension revision proposal and orders are most
likely to be issued by DoT within February,
2011. Internal Finance of DoT is taking time
in vetting the orders.
Retirees will get benefits of 68.8% IDA
merger and 30% fitment like serving employees.

Parliament March on 23rd February, 2011
The Central Trade Unions viz INTUC, AITUC, CITU, HMS etc. are organising Parliament March on 23rd February against Disinvestment etc. in PSU.
NFTE Secretariat met on 9th February and decided to participate in the programme
with full force.
Tele Labour
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Before the Honourable High Court of Kerala at
Ernakulam
(Special Original Jurisdiction)
W.P.(C) No. of 2010
National Union of BSNL Workers (FNTO) : Petitioner
Vs.
Union of India and others : Respondents

SYNOPSIS
The attitude of respondents 1 to 3 in
making necessary amendments to the cod
to suit the present day needs of the employees is arbitrary, illegal and unsustainable and
it violates article 14 of the Constitution of India. So also, the current COD is violative of
Article 19(1)© of the Constitution with guarantees freedom of association. There was
no representation for the 3rd respondent in
the meeting held on 16-9-2010. Hence the
writ petition for a direction to respondents 1
to 3 to frame new set of COD before the 5th
Membership Verification to elect a majority
union of non-executive in BSNL incorporating the provisions to ensure more than one
trade union to be recognized is finalized and
for other reliefs.
Dated this the 22nd day of November,
2010.
Counsel for the petitioner

The petitioner is a registered Trade union represented by the Assistant General Secretary. The petitioner along with other Union
were repeatedly requesting respondents 1
and 2 to make necessary arrangements in
the Code of Discipline (COD) to suit the
present needs of the employees of the 2nd
respondent. As pressure mounted on the issue of framing a new COD for BSNL, finally
the management called a meeting on 16-92010. In that meeting, 11 Unions favoured
the change of existing COD. In the same
meeting, the Chairman of the 2nd respondent
Informed the participants about the tentative
programme for elections. Even though the
petitioner demanded Intervention of the 3rd
respondent informed the participants about
the tentative programme for elections. Even
though the petitioner demanded Intervention
of the 3rd respondent, no action was taken by
the 3rd respondent.
At present, the Management has reorganized only two association on adhoc basis
and extended facilities to them. To evolve a
consensus between the 2nd respondent and
the unions, a meeting is to be convened under the Chairmanship of chief a Labour Commissioner to make necessary amendments
requesting for modification of the existing
COD, no action was taken.
Tele Labour
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(Special Original Jurisdiction)
W.P.(C) No. of 2010
Petitioner:
National Union of BSNL Workers (FNTO)
FNTO Bhavan,
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LIG 575, Ponampilly Nagar, Cochin-682036
Represented by its Assistant General Secretary
Sri. K.K.Gopakumar,
'Premalakshmi', B.T.S. Road,
Edappally, Kochi - 382024

Secretary is authorized to represent the petitioner. The 1st respondent is the union of
India, the 2 nd respondent is the Bharat
Sanchar Nigam Ltd. (BSNL for the sake of
brevity), a Government of India Enterprise
owned and controlled by it and the 3rd respondent is the Chief Labour Commissioner
(Central). Respondents 4 to 16 were arrayed
as formal parties, Since no relief is sought
against them.
2. The 2nd respondent is an Instrumentally
of State within the meaning of Article 12 of
the Constitution. The 2nd respondent is in existence on and from 1.10.2000 and consists
of about 2.5 lakhs non-executive employees.
3. The employees working in the erstwhile Department of Telecom, Telecom Services and Telecom Operations (DOT, DTS and
DTO) of the 1st respondent were transferred
on deemed deputation to BSNL Two meetings of BSNL management with all the Federations/Associations/Trade Unions of the
employees that existed in the erstwhile DOT,
DTS and DTO were held on 22.8.01 and
28.9.2001. In these meetings, decision were
taken with regard to the process for recognition of majority/representative trade union in
BSNL. Among other things, It was decided
that BSNL is an Industry/establishment and
that the majority/representative trade union
which will represent the non-executive employees will be elected through secret ballot
as per the guidelines of Ministry of Labour
and not through secret ballot as per the
guidelines of Minister of Labour and not
through check off system. Even though there
was no consensus on the ‘code of Discipline’
(COD for the sake of brevity). It was forced
on the Trade Unions. The Unions were having no other option but t accept the out dated
COD. Accepting the same was a pre condition to participate in the verification. Several

Respondents:
1. Union of India,
Represented by its Secretary,
Ministry of Communications and Information
Technology,
Electronics Niketan, Lodhi Road,
New Delhi - 110 003.
2. Bharat Sanchar Nigam Ltd.
(A Government of India Enterprise)
Represented by its Chairman and Managing
Director,
BSNL Corporate Office,
8th Floor, Bharath Sanchar Bhawan,
Harish Chander Mathur Lane, Janpath,
New Delhi - 110 001
3. The Chief Labour Commissioner (Central)
Ministry of Labour & Employment,
Shram Shakti Bhavan,
Rafi Marg, New Delhi - 110 001
4. National Federation of Telecom Employees
BSNL
Represented by its National Deputy General
Secretary
C.K. Mathivanan,
No. S.4, Sayani Complex,
354, K.H. Road, Ayanavaram,
Chennai-600 023.
and others

Memorandum of writ petition (CIVIL)
Filed under Article 226 of the
constitution of India
Statement of Facts
The petitioner is a registered Trade union with the Register of Trade unions having
registration No, 4897. The Assistant General
Tele Labour
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circulars and instruction have been issued
by BSNL management clarifying many aspects of the COD from time to time. Under
the COD, amongst other things, it was drawn
up that membership verification through secret ballot will be held biennially for electing
majority/representative trade union at the
National and at the circle levels. Thus, 4 biennial elections have been held. There are
35 telecom circles across the length and
breath of India and election was held in all
the 35 telecom circles. All the cumulative valid
votes polled in all the 35 circles put together
are counted and majority/representative trade
union is elected.
4. COD evolves from the procedure/
guidelines for deciding majority representative union formulated at the 16th session of
India Labour Conference held in May, 1958
at Nainital.
5. The non-executive employees, who
need to get any of their grievance redressed
or who need to make any representation to
the management have to necessarily go
through the trade union or any other mode is
impermissible and is in fact deprecated by
BSNL management. This is in fact contra to
the provisions and facilities extended to Trade
unions under Trade union Act, 1926. In this
view of the matter, the recognized/representative trade unions are given certain privilege such as office space, telephone lines
and office bearers. Considering the volume
and size of the establishment/industry, one
representative trade union is grossly Inadequate. There is provision for a second recognition at the circle level, In the event of any
trade union securing more than 51% valid
votes polled at the circle level, but for a trade
union to become a representative trade union a the National Level by securing the highest number of votes/ The only condition is
Tele Labour

that is should not secure less than 15% of
the valid polled in the biennial secret ballot.
6. Until now, 4 Verifications of membership are over, once in two years thorough
secret ballot. The recognized union, owing
to its minority character is unable to cater to
all cadres and sections of working numbering 2.5 lakhs and there is sever exploitation
of non-executive employees due to this factor. Further the BSNL has also gone on loss
for the first time this year after its formation.
7. Right form the process of election
started in 2002, Unions are demanding a
separate COD for BSNL to suit its present
conditions, particularly to recognize more
than one union, minimum trade union facilities to all registered unions and proportionate representation in negotiating councils as
per verified strengths. But the management
has been dilly dallying in considering this request. The 3rd respondent clarified in a meeting with unions arranged by the 2nd respondent that existing COD can be modified if there
is consensus among the parties. A consensus among trade unions reached to grant
minimum trade union facilities to appellant
union 2 years back but management did not
grant saying that it is their prerogative. A true
copy of proceedings dated 18-12-08 showing record of discussions and decisions taken
in the meeting held on 12-11-2008 is produced herewith and marked as Exhibit P1
8. As pressure mounted on the issue of
framing a new COD for BSNL, finally, management called a meeting on 16-9-2010. In
that meeting, out of 13 union participated.
11 unions opposed. A true copy of the proceedings dated 20-9-2010 showing record
of discussions of the meeting held on 16-92010 is produced herewith and marked as
Exhibit P2. The issues raised by the applicant unions in connection with change of
5
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COD are discussed in the meeting. A true
copy of the issues raised by the applicant
Union for the change in COD is produced
herewith and marked as Exhibit. P3.
9. The recognized union expressed their
view that they are holding their executive
body meeting in the next 15 days and hence
wanted time to decide upon the issue raised
for the change in the COD. 11 Unions demanded the Chairman of the meeting to take
up the issue with the top management for a
decision which chairman agreed, but in the
said meeting itself, the date of next election
and other formalities for election were announced by the chairman under the pretext
of non consensus. 9 Unions objected to the
stand and walked out.
10. In Ext. P2, the record of decision of
the meeting held on 16.9.2010, The Chairman informed the participants about the tentative programme of elections namely;
1. Issue of letter for inviting applications 01.10.2010
2. Last date for submission of applications
- 31.10.2010
3. Issue of notification for holding elections01.12.2010
4. With drawal of applications -10.12.2010
5. Date of Election - 01.02.2011
6. Counting of votes by SROs in SSA 03.02.2011
7. Declaration of results - 04.02.2011
The petitioner demanded intervention of
the 3rd respondent by submitting a letter dated
23-9-2010. In the letter dated 23-9-2010, the
petitioner requested the 3rd respondent to
invervene in the matter and to defer the poll
with old COD till a meeting under the Chairmanship of 3rd respondent is convened. It
was also requested to taken immediate acTele Labour

tion since election process is to start from
1.10.2010. So far, no action was taken by
the 3rd respondent. A true copy of the letter
submitted by the petitioner dated 23-9-2010
is produced herewith and marked as
ExhibitP4.
11. As for executives of BSNL are concerned, at present the management has recognized only two associations on adhoc basis and extended facilities to them. The 2nd
respondent has circulated a note to give representation and facilities for unions with
would have 5% stake after formal Verification of membership, It is to be submitted
that in the meeting held on 16.9.2010
nether the 3rd respondent nor the Deputy
Chief Labour Commissioner was Invited
and there was no representative for the
Labour Department of reasons best know
to the 2 nd respondent. The attitude of the
2 nd respondent is to deal with only one union even though it did not have the majority support on its own. It is obvious that both
the recognized unions and the management are hand in glove in suppressing the
genuine rights of 2.5 lakhs of employees.
Hence the majority unions appealed for
considering their demands and to conduct
the 5 th membership verification only after
effecting required changes in the out dated
COD or framing new rules to extend recognition to more than one union. Only this
will ensure democracy in the trade union functioning the collective bargaining for majority
employees. That was the reason why the petitioner was insisting the 2nd respondent to
make necessary amendments to the present
COD and requesting the 2nd respondent to
postpone the election till 5th membership verification is conducted.
12. To evolve a consensus between the
2nd respondent and the unions, a meeting is
6
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ought to have been accepted by the 2nd respondent.
4. Even though the petitioner as well as
respondents 4 to 16 were representing appropriate change in the COD in respect of
the employees, the union were accepting the
present out dated COD since it was a precondition to participate in the Verification of
Membership.
5. The COD evolves from the procedure/
guidelines for decoding majority reprehensive union which was formulated at the 16th
session of Indian Labour Conference held in
May, 1958 at Nainital. The non-executive
employees who need to get any of their grievances redressed or who need to make any
representation to the Management have to
necessarily go through the trade union which
was in fact deprecated by the 2nd respondent. This is in fact contra to the provisions
and facilities extended to trade union under
the trade unions Act.
6. Considering the volume and the size
of the establishment/industry, one representative trade union is grossly inadequate.
There is a provision for second recognition
at circle level, but for a trade union to become a representative trade union at the
National level by securing the highest number
of votes and it should not secure less then
15% of valid votes polled in the biennial secret battot. This is an outmoded process
which is against the interested of the large
number of employees.
7. Even though four Verifications of membership were over, the recognized union is
unable to cater to all cadres and sections of
workmen numbering 2.5 lakhs and hence the
unions were demanding a separate COD for
BSNL to suit its present conditions. Even
though it was pointed out in the meeting held
on 16-9-2010, the request of the unions was

to be convened under the Chairmanship of
Chief Labour Commissioner to make necessary amendments to the COD. If the election
process is started without makin necessary
amendments or changes to COD, serious
prejudlee would be caused to more than 2.5
lakhs of employees in as much as the present
COD is out dated and it has to be amended
with suitable changes to suit the present day
needs.
13. The petitioner submitted a representation dated 30.8.2010 to the 2nd respondent
requesting to modify the existing COD and
the next verification of membership is to be
held after adoption necessary changes in the
present COD. A true copy of the letter dated
30.8.2010 is produced herewith and marked
as Exhibit P5
In the above circumstances, the petitioner is left with no other efficacious alternate remedy the to approach this Honorable
court by perfuming this writ Petition of the
following among other;

GROUNDS
1. The decision taken by the 2nd respondent at the meeting on 16.9.2010 for starting
election process is illegal, arbitrary and
against the principles enunciated under Article 14 of the Constitution of India and hence
it is bad in law.
2. The petitioner is a registered Trade
union of BSNL employees and there are about
2.5 about 2.5 lakhs of non-executive employees in the BSNL. The need to more than one
Union is to cater the interest of large number
of employees. This was not considered by
respondents 1 to 3.
3. The petitioner as well as respondents
4 to 16 were repeatedly representing respondents 1 to 3 to amend the COD to suit
the present day needs of the employees with
Tele Labour
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viding for restricting representative union to
one and the grounds enumerated In Art. 19
(1) © of Constitution.
10. In the meeting held on 16.9.2010,
nether the 3rd respondent nor the Deputy
Chief Labour Commissioner was invited and
there was no representation from the Labour
Department. If the Chief Labour Commissioner of the Deputy Chief Commissioner was
Invited and present in the meeting, consensus regarding the amendments to the COD
would have been arrived at the that was the
reason why the petitioner as well as the other
Unions requested for the presence of the 3rd
respondent. Without heeding to the request,
the 2nd respondent arbitrarily declared presence of the 3rd respondent. Without heeding
to the request, the 2nd respondent arbitrarily
declared process of election, which is arbitrary and against the provisions of Article 14
of the Contusion of India.
11. If election is conducted as per Ext.
P& on 1.2.2011, serious prejudice would be
caused to a large number of employees of
the 2nd respondent in as much as the outmoded COD will have to be followed even
though amendments are required to suit the
present day needs of the employees.
12. In any view of the matter, the decision of the 2nd respondent declaring starting
of election process is arbitrary, illegal and
unsustainable and hence it is bad in law.
One these and other grounds to be urged
at the time of hearing, It is most humbly
prayed that, this Hon’ble Court may be
pleased to:
i) call for the records leading to Exts. P1 to
P5 and peruse the same,
ii) Issue a writ of mandamus or any other
writ, order or direction commanding respondents 1 to 30 to frame new set of

not considered and on the other hand, tentative programme for holding election was
declared. This attitude of the 2nd respondent
is illegal, arbitrary and opposed to the principles of natural justice. The union at the meeting held on 16.9.2010 informed the 1st and
2nd respondents that in order to evolve a consensus with regard to appropriate changes
in the COD, the meeting must be under the
Chairmanship of Chief Labour Commissioner,
It was not considered and contrary of the
demand, election process was declare.
8. It is also submitted that the COD violates Art. 14 of the Constitution of India. The
representative union allowed as per the COD
typically owes allegiance to a particular political party. For workers who are members/
allied to a different polities party, there is no
means for ventilating their grievances. So, in
effect only workers owing allegiance to the
same political party as the representative union can ventilate their grievances, This is volatile of Article 14 of the Constitution of India.
9. It is alos submitted that the current
COD is vlovlative of Article 19(1)© of the
constitution. Article 19(1)© guarantees the
freedom of association. Freedom of association will be rendered totally illusory if the
trade unions cannot carry out their functions i.e act as a forum for collective bargaining to promote the interests of workers. By allowing only for one representative union, the COD restricts the freedom
of association of members of other unions.
In O.K Ghosh V.E.X.Josheph, AIR 1963 SC
812, the hon’ble Apex Court has found that
where there are restriction on the right of
freedom of association, It must be bear a
direct, proximate relation to the grounds
on which the right under Art. 19(1)© can
be restricted. Here is absolutely no connection between the terms of the COD proTele Labour
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COD before the 5th membership verification to elect a majority union of nonexecutives in BSNL Incorporating the
provisions to ensure more than one trade
union to be recognized, to make provision for allocation of seats in negotiating
For a for trade unions proportionate to
their share of votes, to adequate provision for giving facilities to trade unions
which get certain specified share of
votes,
iii) Issue a writ of mandamus or any other
writ, order or direction commanding respondents 1 and 2 not to notify or conduct or commence the procedure for 5th
membership verification to elect a majority union of non-executive in BSNL till
appropriate changes are made in the
COD.
iv) Issue which other appropriate writ, order or direction as this Hon’ble court may
deem fit and proper in the facts and circumstances of the case
And
v) award costs.

5th Verification
Name of circles where NFTE-BSNL has
registered victory and majority:
1. ALTTC Ghaziabad
2. Bihar
3. Chhattisgarh
4. Gujarat
5. Haryana
6. J&K
7. Jharkhand
8. N.T.R.
9. Punjab
10. Tamilnadu
11. Chennai
Headquarters extends warm greetings
to comrades for victory in above circles.

Writ Petition at Ernakulam
High Court
The NUBSNLW (FNTO) has filed writ
Petition at Ernakulam High Court seeking
provision for grant of recognition to more
than one union in BSNL, Minimum TU facilities and proportionate representation in
the councils.
Union has also demanded minimum TU
facilities etc.
The Hon'ble High Court has passed Interim order to the effect that the result of
5th verification will be subject to orders of
Court in writ petition filed by FNTO.
The NFTE (BSNL) is impleaded in the
case.
The HQR has simultaneously decided
to persue the case filed at Chennai High
Court for grant of recognition for more
than one union for redressal of staff grievances.

Interim relief
For the reasons stated in the Writ Petition as well as in the affidavit filed in support
thereof, it is humbly prayed that this Hon’ble
Court may be pleased to pass an interim injunction restraining respondents 1 to 3 from
notifying, conducting or form commencing the
procedure for 5th membership verification to
elect a majority union of non-executive in
BSNL through secret ballot process or in any
manner till necessary amendments are made
to the Code of Discipline to suit the present
day needs of large number of employees,
pending disposal of the above Writ Petition
(Civil).
Dated this the 22nd day of November, 2010
Tele Labour
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Verification result will depend on out come of
Ernakulam's High Court decision in writ petition
filed by NUBSNLW (FNTO)
In the High Court of Kerala at Ernakulam
Present
The Hon'ble Mr. Justice P.N. Ravindran
Monday the 31st day of January 2011/11th Magha 1932
WP (C) 35399/2010 (Y)
sion upon perusing the petition and the affidavit filed in support of the WP(C) and this
court's order dated 06/12/2010 and upon
hearing the arguments of Sri. K.P.
DANDAPANI Section advocate along with Sri.
MILLU DANDAPANI Advocate for the petitioner and of Sr. T.P.M. IBRAHIM KHAN Advocate for R1 R3 and Sri SAJI VARGHESE
for R2 and M/S M.K. DAMODARAN senior
Advocate along with ALAN PAPALI, P.K.
VIJAYA MOHAN, P S NISHIL and O V BINDU
for R10, the court passed the following.
P.N.RAVINDRAN, J
W.P.(C) NO. 35399 of 2010
Dated this the 31st day of January, 2011

PETITIONERS"
National Union of BSNL Workers (FNTO)
FNTO Bhavan, LIG 575,
Panampilly Nagar, Cochin- 3682036,
Represented by Its Assistance Central
Secretary, Sri K.R. Copakumar,
'Premalakshmi, B.T.S. Road , Edappally,
Kochi-382024
RESPONDENTS
1. Union of India, Represented by its
Secretary, Ministry of Communications
and Information Technology, Electronics
Niketan, Lodi Road, New Delhi - 110003
AND OTHERS
Writ Petition praying inter alia that in the
circumstances stated in the affidavit filed
along with the WP(C) the High Court be
pleased to pass an interim injunction restraining respondents 1 to 3 from notifying, conducting or from commencing the
procedure for 5th membership verification
to elect a majority union of non-executive
in BSNL through secret ballot process or
in any manner till necessary amendments
are made to the code of Discipline to suit
and present day needs of large number of
employees, pending disposal of the above
Writ Petition (civil).
This petition again coming on for admisTele Labour

ORDER
Heard the learned counsel of both sides.
2. The main contention raised by the petitioner is that the Code of Discipline, which
was framed way back in the year 1958, is
not in tune with the policies in other industrial
establishments and organisations which recognise more than one trade union. The main
relief sought in the writ petition is to frame a
new Code of Discipline before holding the
referendum proposed to be held tomorrow.
The entitlement of the petitioner to the relief
prayed for can be decided only after arguments are addressed on the issues arising
for determination in the writ petition. The en10
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2010. The polling was conducted on 1st February, 2011 through secret ballot throughout
the country in a peaceful manner.

titlement of the petitioner to have another
recognised union would depend on the Code
of Discipline presently in force being held to
be arbitrary. In such circumstances I am of
the opinion that no grounds have been made
out to stay the referendum proposed to be
held tomorrow. In my opinion, the interests
of the petitioner can be safeguarded by directing that the result of the referendum being held tomorrow will be subject to the outcome of the writ petition.

2. The counting of votes was done on
3rd February, 2011. On the basis of information received from all the Circles, consolidated information relating to votes
polled and secured by all the 15 participating unions is furnished in the enclosed
Annexure.
3. It may be mentioned that during the
membership verification process, NUBSNLW
(FNTO) filed a writ petition no. 35399/2010
in the Hon'ble High Court of Kerala. The
Hon'ble Court, in its interim order dated
31.1.2011, directed that "the result of the referendum being conducted tomorrow will be
subject to the outcome of the writ petition.
Accordingly, the said election result in the
Annexure is subject to the outcome of writ
petition no. 35399/2010 pending in the
Hon'ble High Court of Kerala.
n

Verification result declared by
CRO
No. BSNL/GM (Trg.)/CRO/2010 dtd. 4th
February, 2011 to Shri Gopal Das,
Chairman-cum-Managing Director, BSNL
The undersigned was appointed as Chief
Returning Officer for conducting membership
verification through secret ballot for electing
a majority representatives union of non-executive employees in BSNL vide letter no.
BSNL/5-1/SR/2010 dated 29th September,

1.
2.
3.

HQr is contemplating to convene the National Executive Meeting in April, 2011.
The Notice will be issued on receipt of invitation from concerned circle.
Shri Gopal Das, CMD, BSNL is retiring on 28.2.2011. It is uncertain who will head
the BSNL PSU as selection for the post is not finalised.
Shri A.K. Garg, CGM Kolkata TD most likely will take over as Director (HR) from
1st March, 2011

1- ,u,QVhbZ ch,l,u,y dh jk"Vªh; dk;Zdkfj.kh dh cSBd vizSy] 2011 esa izLrkfor gSA
lacafèkr lfdZy ls fuea=.k feyus ij uksfVl tkjh gksxhA
2- Jh xksikynkl] lh,eMh 28-2-2011 dks lsokfuo`Ùk gksaxAs vHkh rd lh,eMh in dh iwfrZ gsrq
p;u dks vafre :i ugha fn;k x;k gSA vfuf'prrk dk okrkoj.k gS fd fuxe dh vxqokbZ dkSu
djsxk\
3- Jh , ds xxZ] lhth,e dksydrk Vsyhdke 1-3-2011 dks funs'kd (dkfeZd) dk dk;ZHkkj
xzg.k djasxsA
Tele Labour
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Letters to Administration
5th verification to identify the Majority
Non-Executive union in BSNL.

union has established majority in 11 circles
and many SSAS.
Therefore, we demand that the NFTE
(BSNL) be recognized as second union
to ensure redressal of staff grievances
and to maintain Industrial peace.

No.TF—1/1 (C) Date 7/2/2011 to Chairman
and Managing Director, B.S.N.L
Kindly refer to our communications under which we have repeatedly mentioned that
the Code of Discipline is not at all applicable
to non-executive unions in BSNL. The aged
old Code of Discipline is applicable only in
respect of Central Trade Unions. Despite this
the management specially SR Cell has proceeded in an arbitrary way to conduct the
verification even without taking undertaking
from unions for acceptance of Code of Discipline. We have drawn the attention of management to this effect also that the role of
“SR Cell” is neither fair nor impartial in the
exercise.
The NFTE-BSNL has participated in the
verification without undertaking for acceptance of Code of Discipline. Therefore, we are
not bound as for as provisions of Code of
Discipline are concerned. The NFTE (BSNL)
has secured 80,300 out of 229690 votes
which is almost 35%. Apart from above the

Holding of J.A.O. Departmental quota
Examination.
No.TF—14/2 (C) Date 7/2/2011 to Shri
Gopal Das, Chairman and Managing
Director, B.S.N.L
It is learnt that the Corporate office is contemplating to notify the departmental examination for promotion to JAO cadre. The holding of the examination as per present R/R
will not serve any purpose as sufficient eligible candidates will not be available for the
examination in respect of 40% departmental
quota vacancies. A similar situation developed in 2003-04 and at that time the R/R was
relaxed and screening Test provided for the
employees.
We, therefore, urgon upon you, sir, to
ensure that the R/R of J.A.O. is suitably modified before the notification of examination.

Who swooped to lower levels?
BSNLEU in its writes up has mentioned that the opponents (NFTE / FNTO) swooped
to lower levels to tarnish the image of BSNLEU.
BSNLEU has also claimed credit for its initiative for joint struggle to protect BSNL.
It is widely known that during last joint struggle BSNLEU propagated that the NFTE
(BSNL) is divided in two parts. Was this act of glory? It is BSNLEU which swooped to
lowest act during the period of struggle after so called initiative for joint struggle. NFTE
cannot forget this.
What was the achievement of joint struggles? Due to non-seriousness nothing could
be achieved. Is this way to protect BSNL?
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laikndh;

HkkX;Qy] vxys nks o"kks± esa
,u-,Q-Vh-bZ- (ch-,l-,u-,u) us tksjnkj :i
ls osjhfQds'ku ds le; ;g crk;k fd ikapoh
lnL;rk tkap esa deZPkkfj;kas ds QSlys ls dEiuh
dk ,oa deZpkfj;ksa ds Hkfo"; dk fuèkkZj.k gksxkA
blds [kkl dkj.k Hkh gSaA vkt Hkkjr lapkj fuxe
fy- ?kkVs ds nkSj ls xqtj jgh gS] D;ksafd ljdkj
rFkk fuxe iz c a è ku nks u ks a us ifjfLFkfr;ks a dks
utjva n kt fd;k gS A blds fy, tokcns g
ekU;rkizkIr la?k Hkh gS D;ksafd blus leL;k dk
vkdyu djus esa xaHkhjrk ugha fn[kkbZA pquko izpkj
ds le; geus deZpkfj;ksa dks dsoy dEiuh dh
nq j koLFkk gh ugha vfirq deZ p kfj;ks a ds lkFk]
uku&,DthD;wfVo inksUufr uhfr] osru iqufuèkkZj.k]
78-2 izfr'kr vkbZ-Mh-,-dk tuojh 2007 ls
osru fuèkkZj.k esa lkeatu] lh-Mh-,- 2006 ftlesa
55 o"kZ dh vk;q esa lsok fuo`fÙk dh O;oLFkk gS ,llh-@,l-Vh-deZ p kfj;ks a ds fy, vkj{k.k is a ' ku
Hkqxrku ds fy, ch-,l-,u-,y- ij cks>k Mkyuk]
u;s HkÙkhZ Vh-Vh-,- ds lkFk ?kksj ukbalkQh cksul dk
ugha feyuk] osru ds fy, la'k;kRed fLFkfr vkfn
ls Hkh deZpkfj;ksa dks voxr djk;k x;kA ckotwn
blds deZpkfj;ksa tks QSlyk fn;k gS mls ge Lohdkj

djrs gSa vkSj vk'kkfUpr gSa fd cgqer la?k dEiuh
vkSj deZpkjh nksukas dh lqj{kk lqfuf'pr djsxhA
fiNys N% o"kks± esa ,u-,Q-Vh-bZ- us lHkh la"k?kks±
esa lfEefyr gksdj fu"BkiwoZd ;ksxnku fn;k vkSj
2004 ds iwoZ ch-,l-,u-,y bEiykbt ;wfu;u
}kjk la?k"kks± ds chp fd;s x;s O;oèkku dks utj
vankt fd;kA gesa lfEefyr la?k"kks± dk dVq vuqHko
>syuk iM+k D;ksafd ch-,l-,u-,y-;w- ds vnwjnf'kZrk
ds dkj.k leL;kvksa dk lekèkku ugha gks ldkA
,u-,Q-Vh-bZ- dks cgqr gh nq[kn vkSj dqV vuqHko
dk lkeuk fnlEcj 2010 ds gM+rky ds le;
djuk iM+k tc ,u-,Q-Vh-bZ- iw.kZ dfVc¼rk ds
lkFk gM+rky dks lQy cukus esa iz;kljr FkhA ch,l-,u-,y-bZ-;w- vius oscl
s kbV ds ekè;e ls ,u,Q-Vh-bZ- dks nks QkM+ gksus dk feF;k vksj Hkzked
izpkj djrs jghA ch-,l-,u-,y-bZ-;w- ds la?k"kZ ds
nkSjku bl xSj ftEesnkj ,oa xyr rjhds ds bLrseky
gesa nq[kh fd;k gS vr,oa Hkfo"; esa gesa bu rO;ksa dks
fny vkSj fnekx esa j[kdj lk>snkjh ds fo"k; esa
iqufoZpkj djuk iMs+xkA
gesa ch,l,u,y odZlZ ,yk;al dks vkSj etcwr
rFkk laxfBr djds deZpkfj;ksa dh j{kk djuk gSA

23 Qjojh dks Jfedksa dk laln dks dwp
23 Qjojh] 2011dks lkoZtfud miØeksa ds fofuos'k vkfn ds fo:¼ Jfed oxZ laln dks dwp
djsxa As bl vkanksyu esa baVd] ,Vd] lhVw] ,p,e,l vkfn lHkh VsªM ;wfu;Ul 'kkfey gSAa ,u,QVhbZ
izLrkfor dwp esa Hkkx ysxhA bl vk'k; dk ,u,QVhbZ lsØsVfj;V us 9-2-2011 dks fu.kZ; fy;k gSA
Tele Labour

13

February, 2011

cgqer la?k fpfUgr djus gsrq ikapoka osjhfQds'ku

ikapoka osjhfQds'ku rFkk yafcr
eqdnes

Vh,Q&1@1 (lh) fnuka d 7-2-2011 lh,eMh]
ch,l,u,y dks
d`i;k la?k ds i=ksa dk lanHkZ ysa ftlds }kjk
la?k us Li"V fd;k Fkk fd orZeku dksM vkQ
fMfLifyu ch,l,u,y la?kksa ij ykxw ugha gksrk gSA
;g fu;e dsanzh; VsªM ;wfu;uksa ij ykxw gksrk gSA
blds ckotwn izca/ku fo'ks"kdj ß,l vkj lsyÞ
euekus <ax ls osjhfQds'ku dh dk;Zokgh dh gSA ;gka
rd fd ßdksM vkQ fMfLlifyuÞ dh vaMjVsfdax
Hkh ugha fy;k gSA la?k us izca/ku dk /;ku bl fo"k;
ij Hkh vkdf"kZr fd;k Fkk fd ß,lvkj lsyÞ dh
Hkwfedk fu"i{k ugha gSA
,u,QVhbZ us ßdksM vkQ fMfLlifyuÞ dh
va M jVs f da x ugha nh gS A vr% la ? k dks M vkQ
fMfLlifyu ds izko/kkuksa dks ekuus ds fy, ck/;
ugha gSA ,u,QVhbZ dks 80 gtkj ls vf/kd er
izkIr gqvk gS tks fd 35 izfr'kr gSA blds vfrfjDr
11 lfdZyksa rFkk vusd ftyksa esa ,u,QVhbZ us
cgqer ntZ dh gSA
vr% la?k dh ekax gS fd ,u,QVhbZ dks ekU;rk
iznku dh tk; ftlls fd deZpkfj;ksa ds d"Vksa dk
lek/kku lqfuf'pr gksA

ikapos osjhfQds'ku ds iwoZ ,u,QVhbZ us bl
vk'k; dh ;kfpdk psUubZ mPp U;k;ky; esa nkf[ky
dh gS fd ch,l,u,y izca/ku la?kksa ds ekU;rk gsrq
vius fu;e cuk,aA orZeku dksMZ vkQ fMfLlifyu
ch,l,u,y ds la?kksa ij ykxw ugha gkrk gSA dksVZ ls
;g Hkh vuqjks/k fd;k x;k gS fd lHkh la?kksa dks
U;wure lqfo/kk,a miyC/k gksa rFkk ,d ls vf/kd
la?kksa dk ekU;rk nh tk; ftlls fd deZpkfj;ksa dh
leL;kvksa rFkk d"Vksa dk lek/kku gksA bl ;kfpdk
ij lquokbZ vHkh rd ugha gqbZ gSA
us'kuy ;wfu;u ch,l,u,y odZlZ (,Q ,u
Vh vks) us dsjy mPp U;k;ky; esa ;kfpdk nkf[ky
dhA fnukad 31-1-2011 dks ßLVsÞ ds vuqjks/k
ij lquokbZ djds ekuuh; U;k;ky; us vkns'k tkjh
fd;k fd osjhfQds'ku dk ifj.kke mlds fu.kZ; ij
fuHkZj gksxkA ,u,QVhbZ dks Hkh uksfVl feyh gSA
ekeys dh vafre lquokbZ 'ks"k gSA
,u,QVhbZ gsMDokVZj ekeys esa 'kkfey gks x;kA

?kfV;k d`R; fdlus fd;k\

ikapoka osjhfQds'ku

ch,l,u,ybZ;w ds egkea=h us fy[kk gS fd
fojks / kh la ? k (,u,QVhbZ & ,Q,uVhvks ) us
ch,l,u,ybZ;w ds fo:¼ ?kfV;k izpkj fd;k gSA
lkFkh! tjk vius fxjscku esa >kaddj fy[kksA
fiNys vkanksyu ds le; ch,l,u,ybZ;w us fuEu
Lrj dk izpkj fd;k fd ,u,QVhbZ ds nks Hkkx gks
x, gSa tks fd feF;k rFkk 'kjkjriw.kZ FkkA D;k
;g iz'kaluh; d`R; Fkk\

fuEu lfdZyksa esa ,u,QVhbZ ch,l,u,y us
cgqer ntZ d;k gSA
(1) ,,yVhVhlh xkft;kckn (2) fcgkj (3)
NÙkhlx<+ (4) xq t jkr (5) gfj;k.kk (6)
tEew&d'ehj (7) >kj[kaM (8) ,uVhvkj (9) iatkc
(10) rfeyukMw (11) psUubZA
gsMDokVZj bUgsa c/kkbZ izLrqr djrk gSA
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Department of Telecommunications
Order No. 30-4/2008-Pen (T) Dated 24th November 20120
To
All Controller/Joint Controller of Communication Accounts, DoT Cell
Subject: Releasing Industrial Dearness Relief taking orders available on DPE Website
It has come to the notice of this office that orders for releasing Dearness Relief on IDA
pattern are not being regularly received in various offices of CCA, resulting in delay in
payment of Dearness Relief to pensioners.
The matter has been considered in this office and it has been decided that CCAs may
download these orders form DPE Website and act accordingly. These orders are available under the url http://dep.nic.in/newgl/glch4binde1.htm.

MhihbZ dh osclkbV ij vkbZMh, fjyhQ dk vkns'k
MhvksVh i= la[;k30&4@2008 & isu (Vh) fnukad 24-11-2010 lHkh MhvksVh lsYl dks
MhvksVh lsYl MhihZ dh osclkbV ij vkbZMh, fjyhQ ds vkns'k dks MkmuyksM djds dk;Zokgh djsaA

1-1-2007 ls iwoZ lsokfuo`Ùk deZpkfj;ksa dk isa'ku la'kks/ku
dSfcusV us Mhvks Vh ds izLrko dh eatwjh ns nh gSA MhvksVh Qjojh ds ekg esa vkns'k tkjh dj nsxkA
MhvksVh dk vkarfjd foÙk foHkkx osfVax gsrq le; ys jgk gSA
lsokfuo`Ùk deZpkfj;ksa dks 68-8 izfr'kr vkbZMh, ejtj rFkk 30 izfr'kr fQVesaV dk ykHk
dk;Zjr dfeZ;ksa ds Hkkafr feysxkA

Glimpse of Verification campaign at Bangalore
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