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EDITORIAL

A GOOD START FOR SUCCESS
The present Member (Services) in
Telecom Commission, Shri S.C. Mishra,
widely known for his dynamism, vision and
sweet words took over the additional charge
of Chairman-Cum-Managing Director of
BSNL on 1st March after retirement of Shri
Gopal Das. This spectacular arrangement
may not be without the blessings of Telecom
Minister who is also widely known for his
uprightness and dynamism. It is indeed a
step in right direction.
The choice has fallen on Shri Mishra obviously due to the present crisis in BSNL,
crippled and inert management. The posts
of Director (Finance), (Enterprise) and (HR)
are yet to be filled up. It is laudible that Shri
Misra without waiting even for a day started
interacting with the officers and union representatives. He invited all unions on 1st
March itself at 1600 hours and gave a clear
message to perform or perish. He was

candid and clear that
outside support will
be of no use and we
have to stand up on
our own strength to lift
the company from
present morass. This
can neither be disputed
nor ignored. The chair- Shri S.C. Mishra
man told the gathering
CMD, BSNL
that the revenue receipt
in the company is less and expenditures
more and this gap has be wiped out. The
expenditures have to be curtailed but not at
the cost of services. He asserted and assured that the shortages of equipments,
cables, drop wires etc. will be met within very
short period. He vehemently stressed that
the quality of service has to be improved
and sought cooperation form the work force.
To our much surprise and satisfaction he
told that the era of accountability will begin

NFTE HQR EXTENDS A MERRY HAPPY AND COLOURFUL HOLI TO BSNL FAMILY

hereafter. Those who perform will be rewarded from the coming fiscal year. He asserted forcefully that he means what he
says.
The union representatives narrated how
lavish and unwarranted expenditures are incurred. There is rampant corruption at all levels in the company. Non-performers and corrupt are continuing in the circles and SSAS
even after completion of their tenures fixed
by BSNL HQR. Thousands of non-executive employees have been transferred in last
six years in the name of manning the services and huge expenditures incurred on TA/
DA but what is result today? This should be
thought over seriously. Vested interest
group has taken full advantage of the Transfer Industry but service deteriorated and
workers suffered. The BSNL management
failed to fix responsibility against such erring officers who danced at the tune of vested
group.
More than 55 percentage non-executive
employees are being treated, targeted and
seen with different attitude and approach

causing immense loss to the company. The
management in the field are forgetting that
such 55 percent staff are sons/ daughters
of the same soil to which others belong we
appeal to CMD to remove such atmosphere
sooner the better and ensure creation of
congenial atmosphere for workers to work
in the company without fear.
While we welcome Shri Misra as CMD,
BSNL and assure him our unstinted cooperation in running and improving the services but trust he will keep his words what
he declared in the open forum.
The NFTE, therefore, call upon the employees not to lag behind at any cost in extending fullest cooperation to run and improve the Telecom services but don't and
never surrender to injustices and
discriminations, NFTE HQR is fully alive to
meet all eventualities.
We wish the leader of Services, CMD
BSNL, to succeed in his mission and task
as he has choosen the path in right direction.
n

VICTORY CELEBRATIONS AT VISHAKHAPATNAM
The district union of the Vizag SSA (Andhra Pradesh) celebrated ‘its’ victory in the 5th
membership verification on 28.2.2011 at the G.M. Office Complex on 28/02/2011 in which
more than 300 Comrades participated. The meeting was chaired by Com. Kondal
Rao, District president and was addressed by Comrades C.K.Mathivanan, Dy. General Secretary, Rajmouli, Circle Secretary, Somasundaram, District Secretary and
Naidu, Branch Secretary of the G.M. office. The leaders explained the results of the
5th membership verification and ‘its’ impact on the management and the employees.
Com. C.K. Mathivanan explained in detail the legal action taken by the CHQ to obtain
the recognition for NFTE-BSNL since the BSNLEU could not secure 51% support of the
employees and hence lost the ‘sole bargaining agent’ status in BSNL. He also cautioned
the activities of the management to reduce the staff strength for which a VRS committee
has been formed on 01/02/2011.
n
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NFTE's Writ Petition
In the High Court of Judicature, Madras
(Special Original Jurisdiction)
W.P.(C) No. of 2010
4.

The Chief Labour Commissioner (Central),
Ministry of Labour and Employment, Sharam
Shakti Bhavan, Rafi Marg, New Delhi.
5. All India Backward Classes Telecom Employees Sangthan, Quarters No. 96 Empress
Mills Colony, Bezonbagh, Nagpur.
6. Bahujan Trade Union of BSNL 1-69-D,
Dilshad Garden, Delhi 110095.
National Federation of Telecom Employees,
BSNL
Represented by its National Deputy General Secretary,
C.K. Mathivanan
No. S-2, Sayani Complex, 354, Konnur High Road,
Ayanavaram, Chennai - 600 023.
.... Writ Petitioner
Vs.

(Writ of Certiorari order NISI to
Produce and or to Appear)
In the High Court of Judicature at
Madras
(Special Original Jurisdiction)
Friday the 22nd Day of October 2010
WP. No. 23833 of 2010
Between
National Federation of Telecom Employees BSNL, Rep by its National Deputy General Secretary C.K. Mathivanan, Chennai 23
Petitioner
And
Union of India Rep by its Secretary, Ministry of Communications and Information
Technology, Electronics Niketan, Lodhi Road,
New Delhi
and 16 others
Respondents
TO
1. Union of India Rep by its Secretary, Ministry of Communications and Information Technology, Electronics Niketan, Lodhi Road,
New Delhi.
2. Bharat Sanchar Nigam Ltd. (A Govt.of India
Enterprise) Rep by its chairman and Managing Director, BSNL Corporate Office, 8th
Floor, Bharath Sanchar Bhawan, Harish
Chander Mathur Lane, Janpath New Delhi.
3. The Senior General (Admn.),
Bharat
Sanchar Nigam Ltd. (+A Govt.of India Enterprise) SR Cell, Corporate Office, 8th Floor,
Bharath Sanchar Bhawan, Harish Chander
Mathur Lane, Janpath New Delhi 110001.
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Union of India,
Represented by its Secretary,
Ministry of Communications and Information
Technology,
Electronics Niketan, Lodhi Road,
New Delhi - 110 003.
Bharat Sanchar Nigam Ltd.
(A Government of India Enterprise)
Represented by its Chairman and Managing
Director,
BSNL Corporate Office, 8th Floor, Bharath
Sanchar Bhawan, Harish Chander Mathur
Lane, Janpath, New Delhi - 110 001
The Senior General Manager (Admn),
Bharat Sanchar Nigam Limited
(A Government of India Enterprise)
SR Cell, Corporate Office,8th Floor, Bharath
Sanchar Bhawan,Harish Chander Mathur
Lane, Janpath,New Delhi - 110 001
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4.

5.

6.
7.

8.

9.

10.

11.

12.
13.

14.

15.
16.
17.

....Respondents

The Chief Labour Commissioner (Central)
Ministry of Labour & Employment,
Shram Shakti Bhavan, Rafi Marg, New Delhi
- 110 001
All India Backward Classes Telecom Employees Sangthan,
Quarters No. 96, Empress Mills Colony,
Bezonbagh, Nagpur - 440004.

Affidavit of C.K. Mathivanan
I, C.K. Mathivanan, son of C.H. Krishnan,
aged 57 years, residing at No. S.4, Sayani
Complex, 354, Konnur High Road,
Ayanavaram, Chennai- 600 023, do hereby
solemnly affirm and sincerely state of oath
as follows:1)National Federation of Telecom Employees BSNL ('NFTE-BSNL' for the sake of
brevity) is a registered Trade Union with Registration No. 4906/2001 on the file of Registrar of Trade Unions, vide Registration Certificate dated 17-9-2001. I state and submit
that I am the National Deputy General Secretary of NFTE-BSNL and I am also the Circle Secretary of Chennai Circle. I am well and
fully acquainted with the facts and circumstances of the case. I am competent to swear
to this affidavit.
2)Employees of three Departments of
Government of India viz., Department of
Telecom (DoT), Department of Telecom
Services (DTS) and Department of Telecom
Operations (DTO) were transferred and
deemed deputed and Bharat Sanchar Nigam
Limited (BSNL for brevity) was formed and
with effect from 1-10-2000. BSNL is wholly
owned by Government of India. Government
of India has deep rooted and all pervasive
control in BSNL. BSNL is a Government of
India enterprise. BSNL is an instrumentality
of State within the meaning of Article 12 of
the Constitution of India.
3) At present, there are about 2,48,000
non-executive employees in BSNL all over
India.
4) After the formation of BSNL on 1-102000 as stated above a meeting of BSNL
management with all the Federations/Associations/Unions of employees that existed in
erstwhile DoT, DTS and DTO was held on

Bahujan Trade Union of BSNL
1-69-D, Dilshad Garden, Delhi 110095.
Bharatiya Telecom Employees Union
(BSNL),
24-147-16/1, East Anand Bagh, Malkajiri,
Hyderabad 500047.
BSNL Association of Telecom Mechanics
H.No. 13-6-102/A, Kulsumpura, Karwan,
Hyderabad 500 067
BSNL Employees Congress
Near Sri Kalaimagal School, Alagapuram,
Salem 636 016
BSNL Employees Sangh,
No. 8-2-14/26 Sikhara Enclave, Vaisali Nagar,
Hyderabad 500 079.
BSNL Employees Union Dada Ghosh
Bhavan, 2151/1 New Patel Nagar Road, New
Delhi.
BSNL Mazdoor Sangh,
T15, Atul Grove Road, New Delhi -110001.
BSNL National Telecommunications Staff
Union, Old Telephone Exchange Building,
Connaught Place, New Delhi.
BSNL Pattali Employees Welfare Association, 32/46 4th Main Road, CIT Nagar
Nandanam, Chennai-35.
BSNL Workers Rashtriya Union
D-1, Atul Grove Road, New Delhi -110001.
National Union of BSNL Workers (FNTO),
T-16, Atul Grove Road, New Delhi -110001.
Telecommunication Employees Progressive
Union, Sri Sivam Apartment, Old No. 5/4,
New No. 36/4, Vellala ST, Kodambakkam,
Chennai - 24.
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27-2-2001 in which representatives from Ministry of Labour were also present. In this
meeting, it was decided that the verification
for electing majority representative union
would be held through secret ballot as per
the procedure laid down by the Ministry of
Labour. Based on the procedure evolved at
the 16th Session of Indian Labour Conference held way back in 1958 the procedure
for electing the majority representative union through secret ballot was evolved. This
was followed by meetings on 22-8-2001 and
28-9-2001. In this manner, the code of discipline (hereinafter referred to as COD) was
drawn up.
5) In the COD, amongst other things, it
was decided that BSNL is an industry/establishment and that majority/representative
union which will represent the non-executive
employees will be conducted through secret
ballot and no through check off system. Even
though there was no consensus much less
unanimity with regard to COD, it was thrust
on the trade unions. The trade unions were
left with the Hobson's choice of accepting an
outdated and anachronistic COD is a condition precedent for participating in the membership verification through secret ballot for
electing a majority representative union of non
executive employees in BSNL' (hereinafter
referred to as 'Said Union election' for brevity and clarity). Several circulars and instructions have been issued from time to time by
BSNL management clarifying several aspects
of the COD. It was further drawn up in the
COD that the said union election will be held
biennially for electing majority representative
trade union(s) at the National as well as Circle level. Thus far, four such biennial elections have been held since the birth of BSNL
in 2000. There are 35 Telecom Circles
throughout India and the elections are held
for all the 35 Telecom Circles simultaneously.
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The valid votes polled by the participating/
contesting union in the said union election
(secret ballot) are cumulatively added together and counted to arrive at the majority
representative trade union at the National
level and the representative trade union at
the circle level wherever it becomes applicable.
6) To be a majority representative trade
union at the National level, the only limitation
is that a contesting union should have secured not less than 15% of the valid votes
polled at the National level. With regard to
circle level, a participating/contesting trade
union to become the representative union at
the Circle level, it should have polled not less
than 50% of the valid votes polled.
7) The management has also clarified
vide a circular that the non-executive employees can get their grievances redressed or
make any representations to the management with regard to their grievances only
through majority representative union and
that if they approach the management directly, the same will not be entertained.
Therefore, the status of majority representative union has become very important as a recognised bargaining agent in
redressal of the grievances of nearly
2,48,000 non-executive employees (hereinafter referred to as 'said workmen' in this affidavit for the sake of brevity and clarity)
throughout India.
8) It is respectfully submitted that the
above is contrary to the provisions made and
the established principles of collective bargaining, representative bargaining agent etc.,
evolved from statutes such as Trade Union
Act, 1926.
9) The majority recognised/representative trade union has certain privileges such
as office space, telephone lines besides office bearers being given certain facilities/privi-
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13) It is a fair and correct democratic principle and sound basis of collective bargaining/representative bargaining agent, that a
truly representative trade union or trade union as the case may be should have the support of more than 50% of the 2,48,000 said
workmen. In other words, a representative
trade union or trade union as the case may
be, should have a mandate of not less than
1,24,000 said workmen to be truly representative in character.
14) It is also necessary that one or more
trade unions should get more than 50% of
valid votes polled on their own strength and
not on the basis of cartel with other trade
unions which is against the concept of membership verification and democratic principles. NFTE-BSNL has been making several representations to BSNL management
requesting for an amendment to the COD
on the above lines. Several other vital
amendments to COD have also been
sought for by NFTE-BSNL and the salient
features of the amendment sought for are
as follows:

leges to carry out trade union work of representing the said workmen and espousing their
causes. These privileges include certain paid
offs also for attending to trade union activities.
10) Considering the volume and size of
BSNL as an established industry, (2,48,000
said workmen spread over 35 Telecom Circles throughout India) one representative
trade union is grossly inadequate.
11) As stated above, the provision for
second recognition at the circle level is only
in the event of a participating/contesting
trade union securing more than 50% of the
valid votes polled at that circle level, but to
become a recognised representative trade
union at the National level, as stated above,
it would suffice if a participating/contesting
trade union secures 15% of the valid votes
polled, if it is the highest vote getter.
12)
In the last biennial membership
verification through secret ballot viz., 4th said
union election held on 21.1.2009, 14 registered trade unions contested/participated.
The total number of votes (electorate) was
2,48,278. In which 2,36,392 (95.21%) votes
were polled, out of which, 2,194 were invalid
votes. That left the tally of valid votes polled
at 2,34,198 (94.32%) to be shared between
the 14 registered trade unions which contested/participated. 15% of valid votes
polled is only 35,129.7 (rounded of to
35,130). Therefore, considering the fact
that there are 14 contesting trade unions,
a union which secures 35,130 votes can
become the majority representative union
for 2,48,000 said workmen at the national
level and it follows that a trade union which
secures much lesser than 50% of the valid
votes polled, can easily become the majority
representative union for 2,48,000 said workmen with a membership nowhere near the
half way mark of 1,24,000.
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i.

To make provision or more than on registered trade union to be recognized at
the National level, if a trade union gets
15% or more valid votes polled so that
the representative trade unions are truly
representative in character.

ii.

to make provision in the COD for allocation of seats in the negotiating Fora proportionate to the vote share obtained in
the National/Circle and SSA levels.

iii) to make provisions in the COD for giving
certain facilities to all the registered trade
unions which get a specified share of
votes.
iv. in MTNL, having merely 60 thousand
employees, which is also involved in providing telecom services in metro cities of
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issues will be sorted out on before the 5th
biennial said union election. The proceedings
of the said meeting on 12-11-2008 are recorded and the minutes of the meeting are
issued in letter dated 18-12-2008 which is
filed herewith in the typed set of papers. The
same may please be referred to for fuller and
better particulars. The same may also please
be treated as an integral part and parcel of
this affidavit. The contents are not stated here
again for the sake of brevity and for the sake
of avoiding repetition.
19) The 4th said union election was held
on 21-01-2009 and results were declared on
26-1-2009. It is for a period of two years. The
BSNL management is now taking steps to
hold the 5th said union election. Without considering the discussion made in the meeting
dated 12-11-2008 the 5th said union election notification is on the anvil.
20) Under the above circumstances,
BSNL management sought the opinion on
the changes to be made to the COD vide letter dated 16-8-2010 and convened a meeting of all the participating trade unions on 169-2010 vide its letter dated 3-9-2010. Out of
14 registered trade unions, 13 took part in
the meeting in which one (7th respondent)
could not participate due to inclement weather
in the region where its office bearers are situate. At the meeting on 16-9-2010, 11 out of
13 registered trade unions wanted changes
in the existing COD on the lines indicated
above based on the experience during the
last 8 years and 4th 'said union election.' The
position of BSNL also has undergone vast
changes since 2002. 11 out of 13 unions
demanded framing of new COD so that more
than one union can be recognized and also
to ensure that registered/recognized trade
union/trade unions have the support base of
more than 50% of 'said workmen'. In fact,
COD evolved/drawn up based on the 16th

Delhi and Mumbai and under the administrative control of DOT like BSNL, two
Unions are recognized. The same yardstick and procedure may be adopted in
BSNL also.
15) It is deemed relevant to place on
record that NFTE-BSNL is a very major trade
union with a large membership of about
2,48,000 said workmen. To buttress this, it is
relevant to state that in the first said union
election held on 25-9-2002, NFTE-BSNL secured maximum number of votes and was
the majority representative trade union for
two years. Thereafter, in the second, third
and fourth biennial said union for two years.
Thereafter, in the second, third and fourth
biennial said union elections held on
1.12.2004, 19.12.2006 and 21-1-2009 respectively, NFTE-BSNL finished second.
Therefore, NFTE-BSNL is a very serious contender representing a large cross section of
the said workmen.
16) With regard to the principle that the
representative trade union should enjoy the
support of more than 50 % of the total workmen, the said principle has been upheld by
this Hon'ble Court in Neyveli Lignite Corporation case as well as in the MRF case, by
two different Division Benches.
17) Similar provisions have been made
in several other establishments and analogous provision has been made in the Central Civil Service (Recognition of Service)
Rules, 1993 also.
18) On 12-11-2008, before the 4th said
union election, a meeting of BSNL management and the participating registered trade
unions was held. This meeting was presided
over by the Deputy Chief Labour Commissioner, (Central) under the 3rd Respondent,
In this meeting, NFTE-BSNL raised the above
said points/demands. After detailed deliberations and discussions, it was minuted that the
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withstanding this, the Respondents are making hectic efforts to have the 5th 'said union
election' notified without incorporating the
above amendments in the COD.
24) Under the above circumstances, on
23-9-2010, NFTE-BSNL filed a writ petition
in this Hon'ble Court in W.P.No. 22050 of
2010 with a prayer to mandamus the Respondents to frame COD incorporating appropriate amendments and the writ petition
came up for admission on 28-9-2010. The
counsel for 1st Respondent took notice and
private notice returnable by three weeks was
permitted with regard to the other respondents. Private notice was taken and some of
the Respondents have been duly served.
After 28-9-2010, BSNL management has
started taking hurried and hectic steps to
notify the 5th membership verification through
secret ballot. On 29-9-2010 itself, BSNL management issued a notification appointing
General Manager Training as the Chief Returning Officer for the conduct of 5th 'said
union election' and it clearly states that the
5th union election' is proposed to be held in
February 2011.
25) This was followed by a circular/instruction dated 01-10-2010 citing the 5th 'said
union election' and keeping in abeyance/
putting on hold transfers.
26) This was followed by a circular dated
1st October 2010 with regard to revised electoral rules and intriguingly it has been clearly
stated that the employees who retire before
31-01-2010 shall not be included in the revised electoral roll. It clearly establishes the
intention of BSNL management to go ahead
and notify and hold the 5th 'said union election' in February 2011.
27) Thereafter, the 3rd Respondent issued a notice dated 1.10.2010 bearing reference No. BSNL/5-1/SR/2010 (hereinafter
referred to as impugned notice' for the sake

Session of Indian Labour Congress in 1958
provides for framing of recognition of rules
separately for the industry concerned in view
of the vat difference in the functioning of various industries/establishments. BSNL management instead of acting upon the suggestion of majority view in the meeting on 16-92010 harped on unanimity. In other words,
the management dealt with consensus and
unanimity synonymously.
21) The second and third respondents
are BSNL management. The fourth Respondent is the Chief Labour Commissioner. Respondents 4 to 17 are the 13 registered trade
unions alongside the petitioner.
22) I state that such important meetings
are always conducted in the presence of either Chief Labour Commissioner (CLC for
brevity) or Deputy CLC in the past, but
strangely in the meeting on 16-09-2010 neither the CLC nor the Deputy CLC was invited and there was no representation from
the Labour Department for reasons best
known to the BSNL management. The attitude of the management is to deal with only
one union even though it did not have the
majority support on its own. It is obvious that
both the recognized union and the management are hand in glove in suppressing the
genuine rights of the 2,48,000 said workmen.
Hence the majority unions appealed for considering their demands and conduct the 5th
'said union election' only after effecting the
required changes in the out dated COD or
framing new rules to extend recognition to
more than one union. Only this will ensure
democracy in Trade union functioning and
collective bargaining for majority workmen.
23) Therefore, NFTE-BSNL has been
taking up the issue with BSNL management
and has been insisting that the above said
amendments to the COD are made before
the 5th 'said union election' is notified. Not-
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32) NFTE-BSNL has not filed any other
writ petition assailing the impugned notice
either in this Hon'ble Court or in the Madurai
Bench of this Hon'ble court and therefore no
other writ petition assailing the impugned
notice is pending either in this Hon'ble Court
or in the Madurai Bench of this Hon'ble Court.

of breyity) holding that all the registered trade
unions should give an undertaking that they
will abide by the code of discipline in a give
format within one month from the date of issue of impugned notice. It is also imperative
that a trade union which does not give the
undertaking will not be eligible to participate
in the 5th 'said union election'. Therefore,
NFTE-BSNL has to give the undertaking if it
is to participate in the 5th 'said union election'. Conversely, if it does not give the undertaking, it cannot participate in the 5th ' aid
union election'. If the undertaking is given, it
will be bound by the existing COD without
amendments.
28) Owing to the above circumstances, it
has become imperative to assail the impugned notice of the 3rd Respondent in this
writ petition.
29) Owing to all that have been stated
supra, it is imperative that the operation of
and all further proceedings pursuant to the
impugned notice are stayed, pending disposal of the main writ petition, failing which,
irreparable loss, injury and hardship will be
caused to NFTE-BSNL as well as the other
participating trade unions and a large section of said 2,48,000 workmen which are demanding amendment of COD. IT will effectively neutralize the democratic process.
30) On the contrary, if the operation of
and further proceedings pursuant to the impugned notice are not stayed, BSNL management will go ahead and notify and hold
the 5th 'said union election' under the existing COD without the participation of union/
unions with huge membership setting at
naught the democratic process.
31) The writ petitioner has not other efficacious or alternate remedy other than invoking Article 226 of the Constitution of India
and filing this writ petition in this Hon'ble
Court.

Tele Labour
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The legal proceeding seeking amendment of existing COD are pending and
the mater is subjudice, but vide the impugned notice, the 3rd Respondent has
called for an undertaking within one
month from the participating unions to
the effect that they will abide by the existing COD and it follows that participating unions cannot participate in the 5th
'said union election' if it does not give
such an undertaking. The impugned notice therefore if allowed to stand will short
circuit the entire issue of amendment to
COD. The impugned notice if allowed to
stand, will occasion failure of justice.
The Supreme Court of India and various
High Courts have repeatedly held that
the check off method of verifying the
membership to decide the majority representative union is bad and undemocratic. On this basis, the courts have repeatedly held that secret ballot to decide
the majority representative union alone
is a democratic method so that the majority representative union is truly representative in character.
As a corollary to the preceding ground,
it follows that a majority representative
union to come out to be truly representative in character, should have and should
command the membership of more than
50% of the total number of workmen in
an industry.
A COD which allows a trade union to beMarch, 2011

e)

f)

g)

h)

come the majority representative trade
union by securing merely 15% of the said
workmen by securing merely 15% of valid
votes polled obviously cannot be truly
representative at all and therefore militates against the concept of democratic
method of electing the majority trade
union, because majority is the hallmark
of democracy.
Under the existing scheme of things, a
workman, if he has any grievance, cannot approach the management directly
and he or she has to approach the management only through the majority representative union. In this view of the
matter, if becomes all the more imperative that the majority representative union enjoys a support base of more than
50 % of said workmen.
Management publication dealing with
procedures for conducting a majority representative union of non-executive employees in BSNL and facilities available
to the union during and after conducting
of membership verification process
(page 8 of 185 at B1, 1, C) makes it clear
that a union which does not give the undertaking cannot participate in the elections.
The circular from BSNL management to
the effect that employees who will be retiring on or before 31.1.2011 shall not
be included in the electoral rolls clearly
shows the intention of BSNL management to hold the election in February
2011.
This Hon'ble Court particularly different
Division Benches of this Hon'ble Court
particularly in Neyveli Lignite Corporation case and MRF case have clearly
held that a majority representative union to be truly representative in character should enjoy the support base of
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not less than 50% of the said workmen.
Indisputably the facts show that four biennial 'said union elections' have been
held thus for, since the formation of
BSNL in 2000 and that in the four biennial 'said union elections' the writ petitioner NFTE-BSNL has finished first and
had been the majority representative
trade union in the first said union election and has finished second in all the
three subsequent 'said union elections'
with substantial vote share, buttressing
the ground that the writ petitioner NFTEBSNL is a very serious contender and is
a union with substantial support base.
As a corollary to the preceding ground,
in the meeting held on 16.9.2010, out of
14 registered trade unions, 13 participated. One could not participate due to
inclement weather in the place where its
office bearers are situate. Out of the 13
trade union which attended the meeting,
11 trade unions strongly supported the
amendment for COD, on the lines that
the representative unions should have
more than 50% share and staged a walk
out. In other words, with the exception
of respondent No.11 and 17 herein, all
the other trade unions viz., Respondents
4 to 10 and 12 to 16 supported the
amendments.
As stated supra in one of the preceding
ground, majority is the hallmark of democracy. Equally complete consensus or
total unanimity can never be the benchmark in any democratic process. Consensus of the majority alone can be the
benchmark. Complete consensus or total unanimity is only an exception in any
democratic process. If complete consensus and total unanimity is made the
benchmark, it virtually negates the very
concept of democratic process.
March, 2011

deem fit and proper in the facts and circumstances of the case and thus render justice.
It is therefore prayed that this Hon'ble
Court may please pass an order of interim
stay, staying the operation of and all further
proceedings pursuant to the impugned notice of the 3rd Respondent dated 1.10.2010
bearing reference No. BSNL/5-1/SR/2010
together with Annexure I, pending disposal
of the main writ petition and pass such further or other order or orders as this Hon'ble
Court may deem fit and proper in the facts
and circumstances of the case and thus
render justice.
It is therefore prayed that this Hon'ble
Court may please issue a Writ of
Certiorarified Mandamus or any other appropriate writ, order or direction in the nature of
a writ, calling for the records of the respondents culminating in the impugned notice of
the 3rd Respondent dated 1.10.2010 bearing reference No. BSNL/5-1/SR/2010, quash
the same and direct the respondents 1,2 and
3 to frame a new amended Code of Discipline before the notification of the 5th membership verification through secret ballot the
notification of the 5th membership verification through secret ballot for electing a majority representative union of non-executive
employees by holding a meeting of Respondents 2 and 3 with Respondents 5 to 17 and
the Petitioner (NFTE BSNL) in the presence
of the 4th Respondent, and pass such further or other order or order as this Hon'ble
Court may deem fit and proper in the facts
and circumstances of the case and thus
render justice.
Solemnly affirmed at Chennai on this the
day of October 2010 and signed his name in
my presence.
Before me, Advocate,
Chennai

l)

As a further corollary to the preceding
ground, the fact that only two-trade unions out of 14 trade unions were in favour of the existing COD, would clearly
show that will of the majority is in favour
of amending the COD.
m) As raised supra in one of the preceding
ground, under the existing scheme, any
individual workman or group of workmen
cannot approach the management for
redressal of any grievance directly and
they have to approach the management
only through the majority representative
union. If there is only majority representative union that union also does not enjoy
the support base of more than 50%, it
will lead to workmen being victimized for
not supporting the majority union which
is not a healthy democratic trend.
33. It is respectfully submitted that the
impugned notice is in the from of a circular
marked to all unions which includes NFTEBSNL. Therefore, only a copy of the impugned
notice was received by NFTE-BSNL. A copy
of the impugned notice together with
Annexure 1 is being filed.
34. Owing to the above said reason, it is
necessary to dispense with the production of
original of the impugned notice together with
Annexure 1, failing which irreparable loss,
injury and hardship will be caused to the writ
petitioner. On the contrary, no prejudice or
hardship will be caused to anyone much less
to the Respondents if the prayer infra for dispense with is acceded to.
It is therefore prayed that this Hon'ble
Court may please dispense with the production of the original of the impugned notice of
the 3rd Respondent dated 1.10.2010 bearing reference BSNL/5-1/SR/2010 together
with Annexure I therein, pending disposal of
the writ petition and pass such further or other
order or orders as this Hon'ble Court may
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Letters to Administration
Letters are enclosed for your kind perusal.
[Refer (Annex I & III)] you will appreciate, sir,
no undertaking or condition can be imposed
either unilaterally or arbitrarily. The NFTE has
not furnished any undertaking for acceptance
of the Code of Discipline as such we are not
bound by the same.
Apart from above it is also submitted that
there is provision in GOI DOP Letter No. 2 /
10/ 80-JCA dated 09/11/1993 for multiplicity
of unions in respect of Central Govt. employees (Refer Annex IV). There is provision for
multiple unions in Railways also (Refer Annex V).
We may add that in course of 4th verification the Dy. Chief Labour Commissioner
(Central) presided a meeting on 12/11/2008
in which unions demanded that the BSNL
should frame its own rules for recognition of
unions so that the workers are adequately
represented in the negotiating Machineries
and their grievances are redressed properly.
(Refer Annex V) The management agreed
to process the same six months before the
5th verification but this was avoided deliberately. The management evolved its own rule
for unions of Executives but not of non-Executives. A meeting of all unions took place
only on 16/09/2010 in which majority of participating unions demanded new rule for recognition but Chairman rejected and declared
programme of verification in an arbitrary
method. (Refer Annex VI) we have reported
all these developments to CLC, New Delhi.
The BSNL management has almost even ignored the participation of Labour Ministry in
verification. The CLC or his nominee was not
invited for any meeting with the unions during verification due to ulterior motives. This
forced the unions to approach to Court of

Recognition of NFTE (BSNL) as
second union in the PSU (BSNL).
No.TF—1/1/ (C) Date 3/3/2011 to Hon’ble
Labour Minister, Govt. of India, New Delhi
We respectfully state that the BSNL administration conducted 5th verification on 01/
02/2011 in which two unions’s viz. NFTE
(BSNL) and BSNLEU have secured 35% and
46% votes respectively. The management
has accorded recognition to only one union,
BSNLEU, subject to court decision (Refer
Annex I) although it has not secured 51% either of polled or total votes. This is against
the verdict of Chennai High Court in the WP
10475/05, 9688/05 etc between Neyveli Lignite Corporation Limited and unions. The
Court’s operative portion is reproduced below
“If the single largest union had secured
less than 51% of votes polled, the Regional
Labour Commissioner shall see if the single
largest and the second largest union had together secured 51% of the votes polled and
recognize both of them as bargaining
agents”. A copy of the Judgment is enclosed
herewith for ready reference” (Refer Annex
II)
While according recognition the BSNL
management has ignored the above fact
obviously on the plea of Code of Discipline to
which we have not agreed. We want to state
here that at no stage the NFTE BSNL has
given any undertaking to abide by with the
Code of Discipline which is mainly for Central Trade Unions and not for non-affiliated
unions. Before verification the BSNL authorities dispensed with the condition of acceptance of Code of Discipline and now they are
making the plea of same. A copy of BSNL’s
Tele Labour
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Law. The BSNLEU, securing 46% votes has
been recognized pending High Court’s decision.
The NFTE-BSNL has secured more
than 80,000 votes out of 2, 29,000 and employees are spread in nook and corner of
the country. Their grievances and problems
will not be redressed and settled unless
NFTE –BSNL is recognized as second union and represented in the Negotiating
Machineries.
Therefore, it is urged that the NFTEBSNL be recognized as second union pending decision of Court akin to BSNLEU to avoid
labour unrest and to maintain harmony and
Industrial Peace. We shall feel obliged in case
appropriate advice is given to BSNL PSU and
Telecom Ministry.
n

strongly opposed to the VRS / CRS as it
will be counter productive. The bank industry is glaring example in this regard.
Moreover, at the time of introduction of new
and modern Technologies firm assurance was
given to workers by Govt against any retrenchment. It is pertinent to mention that in
year 2004 the NFTE submitted the proposal
of “Voluntary Replacement Scheme” instead
of VRS (voluntary Retirement Scheme)
whereby a son or daughter of the employee
will be offered a job in his / her place. The
proposal was based on a scheme introduced
by the Railway for Drivers and Gangmen on
attaining the age of 53 years. The Railway
Ministry vide Railway Board’s Letter No. E
(P&A) / I-2010 / RT.2 dated 11/9/2010 has
further extended the above benefit to other
categories with the nomenclature as “Liberalised Active Retirement Scheme for Guaranteed Employement” to the sons / daughters of the staff in case of their voluntary retirement.
The proposal of NFTE (BSNL) was discussed in National Council in 2004 and a Joint
Committee under the chairmanship of then
Sr. DDG (Est), Shri S.C. Misra was formed
for its recommendations. There was considerable headway on the issue but after
second verification result the matter was
closed without in depth consideration. The
NFTE has proposed the scheme with the
objective to maintain financial viability of
BSNL. Has the proposal materialized then
the expenditures on Pension and wage bill
and would have been reduced to a large extent and quality of service improved. Moreover, the present situation in BSNL would not
have arisen. The DPE has also asked in the
past to the CPSES and the nodal agencies
to consider one person per family for redeployment.

Introduce Voluntary Retirement
replacement Scheme
VRS / CRS to staff :- Request for
introduction of Replacement Scheme
in BSNL.
No.TF—11/8 (a) Date 28/2/2011 to
Chairman-cum-Managing
Director,
B.S.N.L.
We have reliably learnt that the BSNL
Corporate Hqr is considering to introduce VRS
/ CRS Scheme for non-executive employees
in BSNL. According to information the compulsory retirement of staff will be done
by invoking the provision 55(ii) (b) of
BSNL CDA Rule, 2006. In the past also the
NFTE (BSNL) has submitted series of representations against the said arbitrary clause
in which even right to appeal has been taken
away. The BSNL management has not even
registered the CDA Rule with the Labour Ministry to avoid objections from the registered
and unrecognized unions. The NFTE is
Tele Labour
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No.TF-9/7(b) Dated 5/3/2011 ChairmanCum-Managing Director, BSNL, New Delhi

We, therefore, request you to please get
the proposal considered and arrange discussion with us in larger interest of survival of
company and workers both. We reiterate
again that any uilateral decision on CRS / VRS
may create serious labour unrest which company may not afford during the present crisis.
n

It is stated that in T.A. NOS. 84 to 97 of
year 2008 the honourable cat, Ernakulam has
given the following verdict on 15th July, 2009
"The respondents cannot deny petitioners therein the benefit of fixation of their Pay
under FR 22(I) a (I) in the scale of pay applicable to the post of JTO on the ground that
they have not cleared the three phases of
training".
"They are further directed to continue to
pay to the applicants pay and allowances due
to them in the scale of pay of JTO are performing duties of higher responsibility and as
such are entitled for benefit of FR 22(I) a (I)
and should not be denied to them. Presently
the benefit has been granted to said officiating JTOS only in Kerala.
Therefore, we request you to please consider to extend the FR 22 (I) a(I) benefit to
officiating JTOS of other circles also.
An early action is solicited.
n

Fixation of pay of Direct Recruit TTAs
in Revised scale of pay for 01/01/
2011:- Request to protect erosion in
pay
No. TF-9/9 Dated 5/03/2011 Shri S.C.Misra,
Chairman-Cum-Managing Director, BSNL,
New Delhi
Kind reference is invited to our letters No.
TF-9/9 date 2.8.2010 and 6.12.2010 (copies
enclosed) regarding erosion in pay of of D/R
TTAs/Sr TOAs in revised scale of Pay. A reasonable period has passed but the issue has
not been resolved.
It is submitted that the direct recruit JTOs
were also facing erosion in revised Pay and
their case was transferred to a committee
headed by Shri K.C.G.K. Pillai, PGM (FP) for
recommendation we are unable to understand why similar treatment is not being extended to D/R TTAs etc. You will agree, sir,
the workers should not be discriminated in
this way. Reportedly, the committee chaired
by Shri Pillai has recommended some formula to prevent pay erosion of D/R JTOs.
Under the circumstances we request you
to please take appropriate action to redress
the grievance of D/R TTAs etc in the analogy
of D/R JTOs. We trust that urgent action will
be taken to remove the irritation of sizeable
number of employees.
n

Progress on conciliation
issues
J.T.O. LICE (35 % Quota)
There are 11 Court cases. The BSNL
Headquarter has obtained details of such
cases and appropriate action is contemplated. During informal discussions it is gathered the management is likely to introduce
"cut off date" for service eligibility condition
from the date of examination in the analogy
of J.T.O. (Electrical).

Promotion to T.M. Cadre:
Orders have been issued to promote
trained personnel to T.M. Cadre in Bihar
Circle.
n

Benefit of FR 22 (I) a (I) in Pay fixation
to officiating JTOS.
Tele Labour
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Letters from Administration
27-8/2003-TE-II (I) dated 18.11.2003 comes
under the concession given by BSNL in relation to BCR/Gr. IV?
Clarification issues: Yes, As per para
5.2 of NEPP order dated 23-3-2010, all the
concessions given by BSNL on or after
1.10.2000 shall be withdrawn with immediate effect.
Points raised: 2. If an official opt for his
erstwhile promotion policy viz. OTBP/BCR/
Gr. IV, whether the extra increment is to be
granted for one years to him prior to this retirement?
Clarification issues: No. As per para
5.2 of NEPP order dated 23.3.2010, all the
concessions given by BSNL on or after 1-102000 shall be withdrawn with immediate effect.
n

Non-Executive Promotion Policy
(NEPP)for employees in the IDA pay
scales of NE-1 to NE-10 of Bharat
Sanchar Nigam Limited - Clarification
thereof.
BSNL No. 13-2/2010-TE dated 3-4/03/2011
to All Heads of Telecom Circles, Metro
Districts & Administrative Units, BSNL.
Kindly refer to this office letter No. 27-7/
2008 - TE-II dated 23-3-2010, vide which
Non-Executive Promotion Policy (NEPP) for
employees of IDA pay scales of NE-1 to NE10 of BSNL has been circulated and also letters No. 13-2/2010 - TE dated 20.8.2010 and
dated 6.1.2011 vide which clarifications with
regard to implementation of NEPP have been
issued. After issuance of clarifications, this
Section has received few more letters from
various Telecom Circles and unions as well
seeking clarification with regard to implementation of NEPP.
2. The matter has been examined in this
office and it has been decided to issue additional clarifications with regard to the points
raised by the Unions and Telecom Circles.
Accordingly, the points raised and the clarifications on these points are enclosed herewith as Annexure.
3. It is, therefore, requested that immediate necessary action for implementation of
Non-Executive Promotion Policy (NEPP) in
accordance with the clarifications as mentioned at Annexure.
4. This issues with concurrence of BSNL
Finance.
Annexure
Points raised: 1. Whether the extra increment granted vide BSNL C.O. letter No.
Tele Labour

BSNL's Employee Transfer Policy....
regarding
BSNL No. 250-7/2007-Pers-III (Part) dated
7.3.2011 to All the CGMs, Telecom Circles
Telephone
Districts
&
others,
Administrative Units of Telecom Circle,
BSNL
Ref: F.No. 6-1/2007-Restg. Dated 7.5.2008
F.No. 6-1/2007-Restg. Dated 13.8.2008
F.No.250-7/2007-Pers.III Dated 18.8.2008
F.No.250-7/2007-Pers.III Dated 4.5.2009
F.No.250-7/2007-Pers.III Dated 18.3.2010

I am directed to refer the BSNL's Employee Transfer Policy circulated by this office and further references on this subject as
given above.
It has been observed with concern that
instructions contained in the transfer policies
under reference are not being adhered to in
Contd. on next page
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High inflation needn't be cost of growth
IMF data Disproves Theory Propounded in
Is price rise going to be a permanent fixture be cause of India's high growth rate?
This appears to be the argument put forward
by the government's top economic advisers in the recently issued Economic Survey. It argues that historical experience
shows that consumer prices increase faster
in countries going through a fast growth
phase compared to those with slower
growth rates. But analysing inflation and
growth data collected by the International

Govt's just - Released Economic Survey
Monetary Fund (IMF) for the past three decades shows that there is no such correlation.
The nature of India's current bout of inflation
is also a pointer to the fast that it is not a
product of growth. It is largely driven by a
rise in prices of all commodities have risen
by about 38% between 2005 and 2010, but
prices of food items have jumped by over
77%. Some food items have seen even bigger hikes like vegetables (101%), milk, eggs,
meat and fish (80%).

TRACKING THE SPIRAL
Develping Asia
GDP Inflation
Growth

1980-84
1985-89
1990-94
1995-99
2000-04
2005-09

6.5
7.0
7.7
6.7
7.2
9.2

8.3
10.9
9.8
7.4
2.7
4.8

China
GDP Inflation
Growth

9.7
9.9
10.9
9.1
9.2
11.4

2.9
12.0
10.3
5.2
1.1
2.7

India
GDP Inflation
Growth

5.0
5.8
4.7
6.8
5.6
8.2

10.5
7.7
10.2
8.9
3.9
7.2

Source: IMF, World Economic Outlook Database, Oct. 2010

1.5 123.9
4.5 532.3
1.4 1690.2
2.0
19.4
3.0
8.7
3.6
5.1

Bussia
GDP Inflation
Growth

-4.3
-1.1
6.9
4.1

236.5
74.7
16.5
11.4

All figures in %
Courtesy: TOI of 6th March, 2011 n

tional/mass transfers are articulated in a
transparent manner preferably during the
period specified in transfer policy. It is also
desirable that request transfers and interest
of service transfers may be considered as
per eligibility service requirement. Hence
keeping in mind the present financial constraints of company and that mass transfer involves huge financial implications, the
cases may be done only where the financial implications are nil, or transfers are
done in the interests of the Company, or tenure transfer cases or where the staff is in rural station for long.
n

Contd. from next page

its logical view. A case has come to the notice of this office wherein an official of Circle
Cadre has been found staying in the same
SSA for more than 20 years. It has also been
reported that avoidable rotational/mass transfers are carried out without taking into account the financial implications involved
therein. Such practice is not in consonance
with the instructions stipulated in BSNL transfer policy referred above.
Accordingly I have been directed to convey that it may kindly be ensured that rotaTele Labour
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TAMIL NADU CIRCLE EXECUTIVE MEETING
On 26.2.2011 the circle Executive Committee Meeting of the Tamil Nadu Circle was
held at Puduchery under the presidentship of Com. Tamil Mani. Nearly 120 Comrades
participated. Com. C.K. Mathivanan, Dy. General Secretary inaugurated the meeting and
explained the post verification developments. Com. R. Pattabiraman, Circle Secretary
brilliantly analysed the results of 5th membership verification and introduced the agenda
points for the Executive Committee Meeting. Com. G.Jayaraman, Secretary (CHQ)
and S.S. Gopala Krishnan, Organizing Secretary (CHQ) also addressed the gathering. Earlier on 25th Feb. evening the district Union of Puduchery had arranged a victory celebrations at the Main Telephone Exchange in which Comrades C.K. Mathivanan,
R. Pattabiraman and G. Jayaraman participated. Puduchery SSA being the home district of the General Secretary of BSNLEU, the victory of NFTE-BSNL there for the second
consecutive time is laudable.
n

PENSION TO REGULARISED CASUAL LABOURERS:
Clarificatory orders are expected.

Upgradation of Sr. TOA
Corporate office is contemplating to propose for withdrawal of CDA scale of Rs. 45007000 (IDA - 6550-9325 to Sr. T.O. as approved by BSNL Board.
NFTE has drawn the attention of C.M.D.
n

PENSION REVISION OF RETIREES PRIORTO 1-1-2007
Internal Finance of DoT is taking time in vetting the memo for revision of pension. It is
reported the memo contains about 70 pages in which calculation, procedures etc. are
being incorporated orders may be issued in March, 2011.

WP AT ERNAKULAM HIGH COURT
NUBSNLW (FNTO) has filed writ petitin in Ernakulam High Court NFTE is a party and
it has submitted necessary affidavit.
Efforts are on for early hearing.
n

BSNL Workers Alliance Meeting
No. TF-1/5(b) Date 1-3-2011

Notice
It is hereby notified that the meeting
of BSNL Workers Alliance will be held on
24th/25th March 2011 at Tirupati to discuss following items of agenda.
1. Verification result and action thereon.
2. VRS/CRS- Replacement Scheme.
Tele Labour

3.
4.

5.

17

Relation with JAC.
Transfers and vindictive approach of
BSNLEU to victimise and harass the employees.
Any other item with the permission of
n
chair.
March, 2011

laikndh;

ge gksaxs dke;kc
Mw c rs dks fruds dk
lgkjk dh dgkor izpfyr
gSA ?kksj vaèkdkj ds chp vxj
ifFkd dks izdk'k dh ,d
fdj.k Hkh fn[k tk; rks vkxs
c<+us dh mRdaBk izcy gks
Jh ,l lh feJk
lh,eMh] ch,l,u,y tkrh gSA 01 ekpZ 2011
dks dqN ,slk gh ladsr gesa
feyk gSA Jh ,l-lh-feJ] lnL; (lsok) Vsyhdke
deh'ku ch-,l-,u-,y esa vè;{k lg izcaèk funs'kd
dk Hkh dk;ZHkkj xzg.k djus ds i'pkr~ fuxe
eq[;ky; ds lHkk d{k esa ofj"B vfèkdkfj;ksa ,oa
fofHkUu ;wfu;uA ,lksfl,'ku ds izfrfufèk;ksa dks
lEcksfèkr fd;kA ;g igyk volj gS tcfd fuxe
ds loksZPp in ij vklhu vfèkdkjh us tks fd vYi
le; ds fy, gSa rRdky cSBd dhA lkFk gh lkFk
fuxe ds iquZmRFkku ds fy, viuh bPNk 'kfDr ls
mifLFkr O;fDr;ksa dks fn'kk funsZ'k fn;kA Jh feJ
us Li"V :i ls ;g crk;k fd n{k dfeZ;ksa dks
iqjLd`r djuk gS vkSj dfeZ;ksa esa n{krk o`f¼ ds
fy, fo'ks"k dk;ZØe pykuk gksxkA lsok esa tokcnsgh
Hkh fuèkkZfjr gksxhA mUgksaus dEiuh dh lsok lqèkkj
rFkk fo'oluh;rk c<+kus ij cy nsrs gq, lkt&
lkeku dh deh] dh vksj Hkh b'kkjk fd;k rFkk
Li"V fd;k fd ;s deh 'kh?kz iwjh dh tk;xhA fuxe

esa dk;Zjr lHkh deZpkfj;ksa@ vfèkdkfj;ksa dks mRiUu
fLFkfr ij xaHkhj gksdj funku dh vksj ,drkc¼
dne c<+kus dh vko';drk ij cy fn;kA
izR;sd n'kk esa gesa viuh 'kfDr ij dEiuh dks
vkxs c<+kuk gS rFkk nwljksa ij fuHkZj djuk O;FkZ
gksxkA ;g dgkor Hkh loZfofnr gS fd vdsyk puk
HkkM+ ugha QksM+ ldrk ijUrq ;g Hkh lR; gS fd ,d
mtkZoku dIrku vius flikfg;ksa dks mtkZfUor dj
euksokafNr Qy dh izkfIr esa lQy gksrk gSA dqN
,slk gh izrhr gqvk gS vkSj Jh feJ dk ;g lans'k
ch,l,u,y ifjokj esa ,d u;s ÅtkZ dk lapkj
djsaxk rFkk ifjfLFkfr;ka vo'; cnysaxhA
fofHkUu laxBuksa ds izfrfufèk;ksa us Hkh viuh
fpUrkvksa dks Li"V :i ls izxV fd;k rFkk dEiuh
dh xfjek c<+kus] miHkksDrk ds izfr lpsr gksdj
lsok nsus dk opu fn;kA
,u,QVhbZ us Hkh viuh fpUrkvksa ls voxr
djkrs gq, xzqi lh ,oa xzqi Mh deZpkfj;ksa dh vk;s
fnu gksus okys LFkkukUrj.k ij jksd yxkus dsfcy
,oa Mªki ok;j lfgr lHkh lkt lkeku dh leqfpr
O;oLFkk djus fQtwy[kphZ can djus] lh-th-,e
,oa ,l-,l-,- Lrj ij inklhu vfèkdkfj;ksa dh
n{krk ds vkdyu ds vkèkkj ij LFkkukUrfjr djus
dh ppkZ dhA fuxe dks iqu% iVjh ij ykus ds fy,
egdesa ds vUrxZr izR;sd Lrj ij veu dh vge

ch,l,u,y ifjokj dks gksyh ioZ dh gkfnZd c/kkbZ
Tele Labour
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vko';drk gSA ijUrq foMEcuk ;g gS fd ch,l,u,y
izcaèku gekjs yxkrkj iz;kl ds ckotwn cgqer
deZpkfj;ksa dks dEiuh ds fodkl] dk;Z] i¼fr]
ekuo lalkèku ds dk;Z laLd`fr esa fodkl] deZpkfj;ksa
ds leL;kvksa ds lekèkku ds fy, xfBr eap vkfn
ls vyx j[kus dh izfØ;k dks tkjh j[kk gSA ;g
iz'u ge 1 ekpZ dh cSBd esa blfy, ugha mBk;s fd
bls gekjs izfr}Unh vU;Fkk ys ldrs FksA ijUrq ;g
ckr lkQ gS fd 55 izfr'kr deZpkfj;ksa dks ekU;
lfefr;ksa ls vyx j[kdj fodkl dh dYiuk csekuh
yxrk gS] vr% izcaèku dks bl vksj Hkh xaHkhjrk ls
è;ku ns u k gksx kA vU;Fkk ldkjkRed ifj.kke
miyCèk gksuk dfBu gSA

dh ;kfpdk,a la[;k 1075@05] 9688@05
esa fuEu fu.kZ; fn;k FkkA
ß;fn ,d la?k us iksYM erksa dk 51 izfr'kr
er izkIr ugha fd;k gS rks jhtuy yscj dfe'uj
dks ns[kuk gksxk fd nwljh cM+h la?k ds erksa dk ;ksx
djds ;fn 51 izfr'kr gks tkrk gS rks nksuksa la?kksa
dks ckjxsfuax ,tsUV~l ds :i esa ekU;rk fn;k tk;A
(layXud II)
ch,l,u,y izcaèku ekU;rk nsrs le; dksM
vkWQ fMfLlifyu dh nyhy nsdj dsoy la?k dks
ekU;rk nh gS ;|fi fd ,u,QVhbZ us dksM vkWQ
fMfLlifyu dks Lohdkj ugha fd;k gSA ge Li"V
djuk pkgrs gSa fd ßdksM vkWQ fMfLlifyuß dks
Lohdkj djus gsrq ,u,QVhbZ us fdlh Hkh izdkj dh
vUMjVsfdax ugha nh gSA ;g dksMZ vkQ fMfLlifyu
lsUVy VªsM ;wfu;Ul ds fy, gksrk gS rFkk ukWu
,fQysVsM la?kksa ij ykxw ugha gksrk gSA ch,l,u,y
izcèa ku us vUMjVsfdax ugha fy, ijUrq vc mldh
nyhy ns jgk gSA ch,l,u,y i=ksa dh izfrfyfi;ka
(lay
a Xud I rFkk III) layXu gSA vki blls lger
gksaxs fd dksM vkQ fMfLlifyu dks la?k ds Åij
,drjQk rFkk euekuh vFkok LokHkkfod :i ls
ykxw ugha fd;k tk ldrk gSA
mi;qZDr ds vfrfjDr Hkkjr ljdkj ds dkfeZd
foHkkx ds i= la[;k 2@10@80& tslh, fnukad
9-11-93 esa nks la?kksa dks ekU;rk nsus dk izkoèkku
gS (layXud IV)@,slk izkoèkku jsyos foHkkx esa Hkh
gSA (layXud V)
ge vkidks voxr djkuk pkgrs gSa fd 1211-2008 dks fMIVh phQ yscj dfe'uj dh
vè;{krk esa ch,l,u,y ds lHkh la?kksa dh cSBd gqbZ

Jeea=h dks i=
,u,QVhbZ ch,l,u,y dks f}rh; la?k ds :i
esa ekU;rk
Vh,Q1@1(lh) fnukad 1-3-2011 ekuuh; Je ea=h]
Hkkjr ljdkj dks
ge J¼kiwoZd voxr djkrs gSa fd ch,l,u,y
iz'kklu us 1-2-2011 dks osjhfQds'ku djk;k
ftlesa dqy erksa dk ,u,QVhbZ ch,l,u,y rFkk
ch,l,u,ybZ;w la?kksa us Øe'k% 35 izfr'kr rFkk
46 izfr'kr er izkIr fd, gSaA
ijUrq izcaèku us dsoy ,d la?k] ch,l,u,ybZ;w]
dks bl 'krZ ij ekU;rk nh gS fd ;g dksVZ ds fu.kkZ;
ij fuHkZj gksxk (layXud I)A mi;qZDr la?k dks
deZpkfj;ksa dks 51 izfr'kr leFkZu izkIr ugha gSA
;g psUubZ gkbZdksVZ ds fu.kZ;kuqlkj ugha gSA psUubZ
mPp U;k;ky; us fyXukbV dkiksZVs'ku rFkk la?kksa
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Fkh ftlesa dgk x;k Fkk fd ch,l,u,y ekU;rk ds
vius fu;e cuk, ftlls fd deZ p kfj;ks a dh
leL;kvksa dk lekèkku leqfpr :i ls lqfuf'pr
gks ldsA (layXud V) izcaèku dks ikapos osjhfQds'ku
ds N% ekg iwoZ bls djuk FkkA ijUrq tku&cw>dj
bl fn'kk esa dk;Zokgh ugha gqbZA fnukad 16-92010 dh cSBd esa Hkkx ysus okys la?kksa esa ls
vfèkdka'k rFkk cgq la?kksa us izcaèku ls ch,l,u,y
ds fu;e cukus dh vihy fd;kA ijUrq bls
vLohdkj djds euekus <ax ls pquko dh ?kks"k.kk
dj nh xbZA blds Bhd foifjr vfèkdkfj;ksa ds
ekU;rk fu;e cuk, x, (layXu VI)A iwoZ eas la?k us
phQ yscj dfe'uj dks ifjfLFkfr;ksa ls voxr
fd;k gSA ch,l,u,y us osjhfQds'ku izfØ;k esa Je
foHkkx dks yxHkx iw.kZ :is.k i`Fkd fd;k gSA phQ
yscj dfe'kuj vFkok mlds }kjk fu;qDr vfèkdkjh

ls la?kksa dh osjhfQds'ku eqís ij cSBd Hkh ugha dh
xbZ gSA ;g izcaèku dh lksph le>h rFkk fu;ksftr
j.kuhfr FkhA vr% la?k dks U;k;ky; tkuk iM+kA
ch,l,u,ybZ;w dks 'krZ ds vkèkkj ij ekU;rk nh
xbZ gSA
,u,QVhbZ ch,l,u,y dks 2]29]000 esa ls
deZpkfj;ksa dks 80]000 ls vfèkd er izkIr gqvk
gS tks fd 35 izfr'kr gSA deZpkjh ns'k ds dksus
dksus esa dk;Zjr gSaA ,u,QVhbZ dks ekU;rk rFkk
fuxsf'k,fVax esa izfrfufèkRo ds vHkko esa deZpkfj;ksa
dh leL;kvksa dk lekèkku ugha gksxkA
vr% vkils vuqjksèk gS fd ,u,QVhbZ dks 'krZ
ds vuqlkj nwljs la?ka ds :i esa ekU;rk nh tk;
ftlls fd fuxe esa lkSgknZiw.kZ okrkoj.k rFkk
vkS|ksfxd 'kkfUr ckfèkr ugha gksA ch,l,u,ybZ;w
dks 'krZ ds vuqlkj ekU;rk feyh gSA
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lfdZy dk;Zdkfj.kh dh cSBd 26-2-2011
dks ikUMspsjh esa lkFkh rfeyefu dh vè;{krk esa
gqbZA lkFkh efnokuu] fMIVh tujy lsØsVjh cSBd
dk mn~?kkVu djrs gq, yksxksa dks orZeku ifjfLFkfr
ls voxr fd;kA lkFkh iVkchjeu] izkUrh; ea=h us
ifj.kke dk mfpr rFkk lqUnj :i ls fo'ys"k.k
fd;kA lkFkh th t;jeu] lsØsVjh lh,pD;q rFkk
xksiky d`".kuu] laxBu ea=h] lh,pD;q us cSBd
dks lEcksfèkr fd;kA
25-2-2011 dks lka;dky esa ikaMhpsjh rFkk
rfeyukMq esa thr ds miy{k esa ßfot; lekjksgß
esu VsyhQksu bDlpsat esa vk;ksftr gqvkA bl

N.T. Sajwani
Signature of Publisher
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lekjks g dks lkFkh efnouu] t;jeu] xks i ky
d`".kuu rFkk lkFkh iêkch us lEcksfèkr fd;kA
,u,QVhbZ ikaMhpsjh esa nksckjk thr ntZ dh gsS ;|fi
fd ;g ch,l,u,ybZ;w ds egkea=h dk ewy ftyk
gSA

4) VªkUlQj rFkk ch,l,u,ybZ;w dk deZpkfj;ksa
dks izrkfM+r djus dk joS;k
5) ps;jeSu dh vuqefr ls dksbZ vU; eqík

28-2-2011 dks fo'kk[kkiêue esa
fot; lekjksg

oh vkj ,l@ lh vkj ,l fjIyslesVa Ldhe ykxw
djus dk vuqjksèk

izcaèku@iz'kklu dks i=

Vh,Q&11@8 (,) fnukad 28-2-2011 lh,eMh
ch,l,u,y dks
fo'oLr lw=ksa ls irk pyk gS fd izcaèku ch ,l
,u ,y deZpkfj;ksa dks ohvkj,l@lhvkj,l nsus
ij fopkj dj jgh gSA ch,l,u,y lhMh, fu;e]
2006 esa fufgr izkoèkku 55 (II) (ch) }kjk lh
vkj ,l nsus dk izLrko gSA iwoZ esa ,u,QVhbZ us bl
izkoèkku dk izpqj fojksèk fd;k gS ftlesa ihfM+r
deZpkjh dks vihy djus dk Hkh vfèkdkj ugha gSA
ch,l,u,y us bldks Je ea=ky; esa iathd`r Hkh
ugha fd;k gSA bldk eq[; dkj.k iathd`r ijUrq
ekU;rk jfgr la?kksa ds fojksèk ls izcaèku cpuk pkgrk
FkkA ,u,QVhbZ oh vkj ,l@ lh vkj ,l ds fo:¼
gS D;ksfa d blls fLFkfr cnrj gksxhA cSad m|ksx
bldk thrk tkxrk mnkgj.k gSA uohu rduhd
ykxw djus ds le; ljdkj us deZPkkfj;ksa dks
vk'oLr fd;k Fkk fd mudh NaVuh ugha gksxhA
o"kZ 2004 esa ,u,QVhbZ ohvkj,l (okyUVjh
fjVk;jesaV Ldhe) ds LFkku ij okyUVjh fjVk;jesaV
Ldhe dk izLrko fd;k Fkk ftlds vUrxZr LosPNk
lsokfuo`Ùk deZpkjh ds iq=@iq=h dks ukSdjh esa yssus
dk izLrko FkkA
;g izLrko jsyos esa izpfyr Mªkboj rFkk xSaxesu
ij vkèkkfjr Fkk ftlesa 53 o"kZ dh vk;q esa lsokfuo`Ùk

,u,QVhbZ us 28 Qjojh] 2011 dks
fo'kk[kkiêue (vkaèkz) es th,e vkWfQl dkEiysDl
es fot; lekjksg euk;kA lkFkh dksUMy jko dh
vè;{krk esa yxHkx 300 deZpkjh mifLFkr FksA
lkFkh efnokuu (mi egkea=h) jktekSyh (vkUèkz
lfdZy lsØsVjh)] lkseklqUnju (ftyk ea=h) rFkk
uk;Mw (th,e vkWfQl ds 'kk[kk ea=h) us lHkk dks
lEcksfèkr fd;kA usrkvksa us ikapos osjhfQds'ku ds
ifj.kkeksa rFkk izHkkoksa ls deZPkkfj;ksa dks voxr fd;kA
lkFkh enhokuu us crk;k fd lsUVªy gsMDokVZj
,u,QVhbZ dh ekU;rk gsrq dkuwuh yM+kbZ yM+ jgh gS
D;ksafd ch,l,u,ybZ;w us 51 izfr'kr er izkIr
ugha fd;k gSA izcaèku us oh vkj@ lh vkj ,l gsrq
1-2-2011 dks desVh dk xBu dj fn;k gSA ;g
fpUrk dh ckr gSA

ch,l,u,y odZlZ ,yk;Ul ehfVax
ch,l,u,y odZlZ ,yk;Ul dh cSBd 24@25
ekpz dks fr:ifr esa gksxhA cSBd esa izR;sd la?k ls nks
izfrfufèk Hkkx ysxsaA
cSBd dk ,tsUMk fuEuor gSA
1) osjhfQds'ku ifj.kke rFkk dk;Zokgh
2) ohvkj,l@lh vkj ,l & fjIyslesaV Ldhe
3) ts,lh ls lEcaèk
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la'kksfèkr osrueku esa 1-1-2007 ls lhèks HkrhZ
VhVh,t@lhfu;j Vhvks,t+ dk osru fuèkkZj.k
ls osru esa deh

gksu ij iq=@iq=h dks ukSdjh dh O;oLFkk FkhA jsyos
foHkkx us i= la[;k bZ (ih ,aM ,)@ 1&2010@
vkjVh &2 fnukad 11-9-2010 }kjk mi;qZDr
izkoèkku dks vU; oxks± esa Hkh ykxw djds bls
ßfycjkbZTM ,sfDVo fjVk;jesaV Ldhe Qkj xkjUVhM
bEiykbZesaVÞ dk uke fn;k gSA blesa iq=@iq=h dks
ukSdjh nsus dh O;oLFkk gSA
,u,QVhbZ ds izLrko ij us'kuy dkSafly esa
o`gÙk ppkZ ds i'pkr lfefr dks flQkfj'k gsrq Hkstk
x;k FkkA ;g lfefr rRdkyhu lhfu;j MhMhth
(LFkkiuk)] Jh ,l lh feJ] dh vè;{krk esa FkhA
bl lUnHkZ esa dkQh izxfr gqbZ FkhA ijUrq nwljs
osjhfQds'ku ds ifj.kke ds i'pkr eqís dks ,drjQk
can djus dk fu.kZ; ys fy;k x;kA ,u,QVhbZ ds
izLrko esa ,d n`<+ rFkk Li"V utfj;k rFkk n`f"V
dks.k Fkk fd ch,l,u,y dh vkfFkZd thou{kerk
l`n`<+ jgsA ;fn izLrko dks vfUre :i ns fn;k
tkrk rks isa'ku rFkk ost fcy ij vkfFkZd Hkkj ugha
iM+ r k rFkk ls o k dh xq . koÙkk es a o` f ¼ gks r hA
ch,l,u,y esa orZeku fLFkfr dnkfi ugha mRiUu
gksrhA
dq N o"kks ± i'pkr~ fMikVZ e s a V vkW Q ifCyd
bUVjizkbZt us Hkh fuxeksa rFkk iz'kklfud ea=ky;ksa
dks fMIyk;esaV izfØ;k esa izR;sd ifjokj esa ls ,d
lnL; dks ukSdjh dk izLrko fd;k FkkA
vr% vkils fuosnu gS fd izLrko ij la?k ls
leqfpr fopkj rFkk ppkZ lqfuf'pr tks fd dEiuh
rFkk deZpkjh nksuksa ds fgr esa gSA ge iqu% Li"V
djuk pkgrs gSa fd ohvkj,l@ lh vkj ,l dk
,drjQk rFkk euekuk fu.kZ; v'kkfUr dk okrkoj.k
mRiUu djsxk tks fd dEiuh ds fgr esa ugha gksxkA
Tele Labour

Vh,Q&9@9 fnukad 5-3-2011 Jh feJ] lh,eMh
dks
d`i;k la?k ds i= Vh,Q&9@9 fnukad 2-82010 rFkk 6-12-2010 dh vksj è;ku nsaA
vfèkd le; O;rhr gks x;k gS ijarq eqís dk lekèkku
yafcr gSA
mi;qZDr fLFkfr tsVhvks loaxZ esa Hkh mRiUu gqbZ
Fkh rFkk lekèkku gsrq Jh fiYys] ihth,e (,Qih)
dh vè;{krk esa ,d lfefr dk xBu fd;k x;k
FkkA la?k dks Kkr gqvk gS fd lfefr us lekèkku ds
fy, dqN flQkfj'k dh gSA
vr% vuqjksèk gS fd lfefr dh flQkfj'k dks
vU; oxks± esa Mhvkj VhVh, lfgr Hkh ykxw fd;k
tk;A

vkfQfl,fVax tsVhvkst+ ds osru fuèkkZj.k esa
,Q vkj 22 (1) , (I) dk ykHk
Vh,Q&9@7 (ch) fnukad 5-3-2011 lh,eMh dks
dSV ds fu.kZ;kuqlkj mi;qZDr ykHk dsjy lfdZy
esa vkfQfl,fVax thVhvkst+ dks miyCèk gSA
d`i;k vU; lfdZyksa esa Hkh ,Qvkj 22(1) ,(I)
dk ykHk vkfQfl,fVax tsVhvkst+ dks fn;k tk;A

Hkkjr lapkj fuxe fy- esa vkbZMh, osrueku
,u bZ&1 ls ,u bZ 10 rd ds uku&,DthD;wfVo
inksUufr uhfr&Li"Vhdj.k
la- 13&2@2010&VhbZ fnukad 4-3-2011
bl dk;kZy; ds i=kad 24&7@2008&VhbZ
& II fnukad 23-3-2010 dk lanHkZ ysa ftlds
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}kjk Hkkjr lapkj fuxe fy- esa dk;Zjr ,ubZ&1 ls
,ubZ&10 rd ds uku&,DthD;wfVo deZpkfj;ksa ds
lacaèk esa inksUufr uhfr izlkfjr dh xbZ Fkh rFkk
lkFk gh i=kad 13&2@2010&VhbZ fnukad 2010-2010 ,oa fnukad 6-01-2011 dk Hkh
lanHkZ ysa ftlds }kjk uku&,DthD;wfVo inksUufr
uhfr dks ykxw djus ds lacaèk esa Li"Vhdj.k tkjh
fd;k x;k blds ckotwn bl iz'kk[kk dks dbZ
ifjeaMyh; dk;kZy; rFkk Jfed la?kksa ls ,ubZihih
ds lacaèk esa Li"Vhdj.k dh ekax dh xbZ gSA
bl dk;kZy; esa tkap ds ckn ;g vfrfjDr
Li"Vhdj.k tkjh djus dk QSlyk fy;k x;k rFkk
ifjeaMyh; dk;kZy;ksa ,oa Jfed la?kksa }kjk mBk;s
x;s fcanq ,oa Li"Vhdj.k bl i= ds lkFk layXu gSA
vr% vkxzg gS fd Li"Vhdj.k ds vkys[k esa
uku&,DthD;wfVo inksUufr uhfr ij 'kh?kz dk;ZokbZ
dh tk;A
;g Hkkjr lapkj fuxe fy- ds foÙk vuqHko ls
vuqeksfnr gSA
vuqyXud
mBk;s x;s fcanq% 1- D;k Hkkjr lapkj fuxe
fy- ds fuxfer dk;kZy; i=kad 27&8@2003
& VhbZ II (1) fnuka d 18-11-2003 tkjh
vfrfjDr okf"kZd c<+krs jh nsus dh izfØ;k ch,l,u,y
}kjk chlhvkj xzsM Qksj ds lacaèk esa iznÙk NwV esa
vkrh gS\
tkjh Li"Vhdj.k% gka] ,u bZ ih ih vkns'k
fnukad 23-3-2010 ds ikl 5-2 ds vuqlkj
ch,l,u,y }kjk 1-10-2000 vkSj mlds ckn
fn;s x;s lHkh NwV rqjra ds izHkko os okil gks tk;axs As
mBk;s x;s fcanq% 2- D;k dksbZ deZpkjh iwoZ ds
Tele Labour

inksUufr uhfr esa vksVhchih@chlhvkj@xzsM Qksj ds
fy, fodYi nsrk gS rks mls lsokfuo`fÙk ds ,d o"kZ
iwoZ ,d okf"kZd c<+ksrjh ns; gksxhA
tkjh Li"Vhdj.k% ugha] ,ubZihih vkns'k
fnukad 23-3-2010 ds iSjk 5-2 ds vkyksd esa
ch,l,u,y }kjk 1-10-2000 dks ,oa mlds
ckn fn;s x;s lHkh NwV rqjar ds izHkko ls okil
gks tk;saxsA

ch,l,u,u deZpkjh LFkkukarj.k uhfr &
lacfa èkr
la- 250&7@2007 ilZ&III (ikVZ) fnukad 7-3-2011
lHkh eq[; egkizcaèkd] nwjlapkj ifjeaMy]
nwjlapkj ftyk ,oa vU; iz'kklfud iz'kk[kk] Hkkjr
lapkj fuxe fy-A

lanHkZ% ,Q ,u & 6&1@2007& fjLVªDpfjax
fnukad 7-5-2008
,Q,u & 6&1@2007& fjLVªDpfjax fnukad
13-8-2008
,Q,u & 250&7@2007& ilZ- III fnukad
18-8-2008
,Q,u & 250&7@2007& ilZ- III fnukad
4-5-2009
,Q,u & 250&7@2007& ilZ- III fnukad
18-3-2010
la c a f èkr Jks r ks a }kjk ;g ns [ kk x;k gS fd
deZp kjh LFkkukar j.k uhfr dks rkfdZd <ax ls
ykxw ugha fd;k tkrk gSA ,d ,slk dsl ns[kk x;k
gS fd ,d ifjeaMyh; laoxZ dk deZpkjh ,d gh
,l ,l , esa chl o"kks± ls dk;Zjr gS vkSj ,slk Hkh
ns[kk x;k gS fd fcuk foÙkh; fLFkfr ij è;ku
fn;s Hkkjh la[;k esa jksVs'ku LFkkukarj.k fd;s
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x;sA ;g deZpkjh LFkkukarj.k uhfr ds Hkkoukvksa
ds vuqdwy ugha gSA
eq>s ;g dgus dk vkns'k fn;k x;k gS fd
jksVs'kuy VªkalQj esa ikjnf'kZrk j[krs gq, bls
crk;s x;s vofèk ds varxZr gh fd;k tk;A ;g
Hkh è;ku j[ksa fd vkxzg ij vFkok lsok fgr esa
fd;s tkusokys LFkkukarj.k lsok dk è;ku j[kdj
gh fd;k tk;A daiuh ds orZeku foÙkh; fLFkfr
ds eísutj dsoy ,sls LFkkukUrj.k fd;s tk ldrs
gSa ftlesa foÙkh; ykxr 'kwU; gksA deZpkjh ds
vkxzg ij VsU;wj iwjk gksus dh fLFkfr esa xzkeh.k
{ks = ks a es a ya c s le; ls dk;Z j r deZ p kjh dk
LFkkukarj.k fd;k tk ldrk gSA

1-1-2007 ls iwoZ lsokfuo`Ùk
deZpkfj;ksa dk isa'ku la'kksèku

fy, ;kfpdk nkf[ky dh gSA ,u,QVhbZ blesa ikVhZ
gS rFkk la?k }kjk 'kiFki= Hkh nkf[ky dj fn;k
x;k gSA
'kh?kz lquokbZ gsrq iz;kl gks jgk gSA

dUlhfy,'ku eqíksa esa izxfr
tsVhvks foHkkxh; ijh{kk (35 izfr'kr dksVk)
yxHkx 11 eqdnesa fofHkUu U;k;ky;ksa esa
yfEcr gSA dkiksZjsV dk;kZy; foLr`r tkudkjh izkIr
dds mfpr dk;Zokgh gsrq iz;kljr gSA vukSipkfjd
ppkZ ls ;g Li"V izrhr gksrk gS fd ßlsok dh 'krZÞ
dk ßdV vkWQ MsVÞ tsVhvks (bysfDVªdy) dh Hkkafr
ijh{kk frfFk ls fuèkkZfjr dh tk,xhA
la?k ijh{kk gsrq iz;kljr gSA

Vsyhdke esdfS ud oxZ esa fu;qfDr

dSfcusV us MhvksVh ds izLrko dks vuqeksfnr dj
fn;k gSA eseks dh osfVax MhvksVh dk vkarfjd foÙk
dj jgk gSA Kkr gqvk gS fd eseks yxHkx 70 i`"Bksa
dk gSa bl dkj.k le; yx jgk gSA blesa isa'ku
la'kksèku dh i¼fr] x.kuk vkfn dk C;kSjk lfEefyr
gSaA ekpZ] 2011 rd vkns'k tkjh gks tk;saxsA

fcgkj lfdZy esa 200 ls vfèkd Vsyhdke oxZ
esa fjfDr;ka gS tc fd 80 vgZrk izkIr rFkk izf'kf{kr
dehZ gSAa ftuds izeks'ku ij xEHkhjrk ls fopkj fd;k
tk jgk gSA dqN ,l,l,t fo'ks"kdj Nijk esa fjfDr;ka
de gSa ijUrq izf'kf{kr dehZ vfèkd gSa bUgsa izeks'ku ds
fy, vU; ,l,l,t+ esa tkuk gksxkA

psUubZ gkbZdksVZ esa ;kfpdk

fu;fer etnwjksa dks is'a ku

,u,QVhbZ us psUubZ gkbZdksVZ esa ekU;rk lacaèkh
;kfpdk nkf[ky dh gSA lquokbZ dh frfFk fuèkkZfjr
ugha gqbZ gSA
;kfpdk bl if=dk esa izdkf'kr gSA

Li"Vhdj.k vkns'k tkjh djus ij fopkj gks
jgk gSA

vukZdqye gkbZdksVZ esa ;kfpdk
us ' kuy ;w f u;u ch,l,u,y odZ l Z
(,Q,uVhvks) us vukZdqye gkbZdksVZ esa ekU;rk ds

lhfu;j Vhvks,t dh vixzsMs'ku
lhMh, osrueku 4500&7000 (vkbZ Mh ,
6550&9325) dks fujLr djus dk izLRko dks
izcaèku ds le{k izLrqr djus ij fopkj gks jgk gSA
la?k us lh,eMh dks eqís ij i= fy[kk gSA
n
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