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‘Siliguri’ Chalo !
The extended National executive will
meet in December at Siliguri in West Bengal.
Siliguri meeting will naturally concentrate on
Strengthening and expanding the “Workers
Alliance”.
We expect a very useful and purposeful
meeting just before the next verification. Our
employees are frustrated lot on account of
denial of bonus for the first time ever since
1979. This year all festivals have come and
gone of course without bonus payment.
The wrong understanding of the BSNLEU has
resulted in this shameful situation. Postal
department has paid Rs.6500/- even for its
Extra departmental employees despite running the postal services on loss. But our employees were denied bonus payment on the
plea of “loss”. BSNLEU had boasted two
years ago that only because of BSNLEU
employees got higher amount of bonus. They
also tom tomed that BSNLEU had ensured
Rs.10,000/- as minimum bonus for future.
But to-day they changed their tunes and
sing “loss” song as the management do.
Some BSNLEU friends even threatened our

employees that salary will not be paid after
two months. The recognized union thus
shirks its moral responsibility for ensuring our
employees at least Rs.10,000/- as minimum
bonus. They have become the partners with
the Management in denying bonus to our employees. If this unfortunate situation has to
change defeat of BSNLEU is the only way
out. Let us tell this hard truth to all our employees during the election propaganda.
Sam Pitroda Panel on the advice of the
Prime Minister has already recommended
for the reduction of staff strength by one lakh.
We stoutly opposed to this form of retrenchment in the name of voluntary retirement
Scheme (VRS). But in some circles, the
CGMS are more clever and they don’t even
need the implementation of pitroda panels
recommendation to retrench one lakh employees. They are planning to use the Rule
55 of CDA Rules - 2006 to throw out the
employees. As per this particular clause of
CDA Rules - 2006 the Management can send
at will any employee after serving three
months’ notice (or) Paying three month sal-

ary to him/her if he/ she has completed 55
years of age.
NFTE-BSNL warned every body about
the dangers of CDA Rules 2006 and particularly about the clause on retirement in Rule
55 already. But the recognised union did not
oppose these anti-workers rules. It silently
accepted by surrendering to the Management in BSNL. That is why BSNLEU did not
mark this serious issue for any serious agitation since 2006. It was only interested in collection of crores of rupees through subscription / Building fund from our employees. It
had wasted six years of recognition and betrayed all sections of employees especially
those in the lower rungs. They promized immediate promotion to all T.M.trained Regular Mazdoors and T.T.A.Promotion to
Telecom Mechanics with out any examination. But unfortunately they felt cheated now
completely. Evenafter six years of BSNLEU’s
recognition still thousand of Regulars
Mazdoors are waiting for the T.M.Promotions.

Many RMs had already retired without being
promoted as T.M.Regarding TTA promotion
to TMs without examination the actual position is just opposite. T.M.s are not even permitted to appear for TTA Promotional examination since they have not passed plus two
examination. Direct recruit TTAs have been
neglected and discriminated in wage revision,
NEPP and promotion to JTO cadre. There have
supported BSNLEU in last three verifications.
There is a long list of unkept promises by
BSNLEU during every verification since 2004.
But the recognised union is not worried about
all these failures. NFTE-BSNL hopefully begin the election propaganda for the 5th membership verification and will expose and highlight each and every failure of the recognised
union during the last six years. The employees have their own experience and will vote
against BSNLEU for non-performance and
betrayal. March forward to Siliguri.

We can change ; We will win.

n

Extended National Executive Meeting at Siliguri
The extended National Executive Meeting of NFTE BSNL will be held from 17th to 19th
December 2010 at Siliguri in West Bengal Circle.
All Central office bearers, Central special Invitees, Circle Secretaries, District / Branch
Secretaries are requested to book their tickets immediately to attend the historic meet at
Siliguri. The meeting is taking place at a very crucial period. Therefore, Central Hqr calls
upon all to march to siliguri for the meet.
The brave comrades of siliguri / West Bengal have taken a very courageous and appreciable decision to organize the meeting at crucial juncture. Let us participate in large
number to encourage and boost the morale of our Comrades.
n
Contact Com. Pulak Ganguli on Mobile Phone: 9434715600

Black Berry to Dy. GMS and above officers
BSNL management has decided to provide Black Berry to DGMs and other higher
officers of value of Rs. 17,000/- to Rs. 32000/- when company is in financial crisis. No
bonus to workers but black berry Mobile Phones to officers. The role and attitude of management is questionable.
n
Tele Labour
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NFTE delegation met CMD BSNL
3. Formal Meeting:- The delegation has
sought formal meeting on code of discipline,
upgradation of Sr TOAs as per BSNL Boards
decision, upgradatlon of trained RMS as TM,
Relaxation in service period to appear in JTO
examination (Deptt quota), Pension to regularized employees and regularization
ofTSMS and CGA Cases.
There was some discussion on code of
discipline as GM (SR) and AGM (SR) both
were present CMD was apprised that NFTE
has to go to court as SR cell ignored our demand for meeting. CMD felt outcome of
courts’s verdict be awaited. Delegation further emphasized that dialogue is necessary
between management and unions else repercussion may not be good for future. The
delegation also urged for review of some rejected CGA cases.
n

A NFTE delegation met CMD on 4th November 2010 and mentioned the following
issues.
1. Bonus:- Representatives repeatedly
pleaded and argued for payment but CMD
expressed his helplessness and appealed
that time has come to work more and more
to earn more revenue and to lift the company. When we drew his attention on lavish
expenditures he readily agreed to act against
these.
NFTE has now taken up the matter with
Secretary, DOT for payment of Bonus to absorbed employees akin to CG employees.
2. Relaxation in JAO II examination :Delegation handed over a detailed representation and the CMD agreed to get it examined.

Letters to Administration
4)
5)

Regularisation of Casual Mazdoors.
Upgradation of Sr TOAs as approved by
BSNL Board 6) Up gradation of trained
RMS as TMS.
7) Relaxation of Service period from 7 to 5
years to appear in JTO departmental
quota examination.
Kindly fix a meeting at the earliest

Sub.: Conciliation under ID act
No.TF-38/6 Date 22.10.2010 to The CMD.
B. S. N. L, with copy to CLC, New Delhi
We seek a formal meeting to discuss the
following issues at the earliest In case the
meeting is not held, we will be compelled to
seek intervention of Chief Labour Commissioner to hold Conciliating meet under Industrial Dispute Act We will like it to be settled
with the BSNL.
1) The major and urgent issue is recognition of the union. The Code of Discipline
is not applicable to us as per Para- 7 of
the Code of Discipline. The other issues
are as below.
2) Distribution of DOTs Assets.
3) Pension of regularized casual Labourers.
Tele Labour

Sub.: Introduction of CDR System :Request for remedial action.
No.TF-19-3 Date 30.10.2010 to Chairman
and Managing Director BSNL
We are receiving numerous complaints
that ever since the CDR system has been
introduced in some circles /SSAs there is
serious set back in rendering smooth fast and
3
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quality of service to our land line subscribers. As a matter of fact the CDR is attacking
landline phones like terrorists and phones are
being surrendered in large scale. We are
mentioning below some of the points for your
consideration.
1. Low Speed :- The working speed of
CRM is extremely slow and normally it takes
more than 15 minutes to New Telephone or
Broadband connections. The situation becomes pathetic when four or five people are
in queue for booking. The subscribers have
to come to CSCs twice / thrice for demand
note and payment You will please appreciate the difficulties and embarrassment one
has to face while working on computer with
such low speed Therefore, increase in speed
is essential.
2. Shortest “Time out” :- There is frequent log-outs after every 2 or 3 minutes.
One has to make log-in at counter which is
time consuming. Due to drop-outs orders of
NTC, Shifting, plan change etc. cannot be
issued
3. Lack of support from ITPC, Pune :ITPC are not responding for many days when
problems arise and dockets are issued Due
to this there is delay in completion of work.
4. Billing system:- (I) It is observed that
four or five months are consumed in generation of bills. The customers are reluctant to
pay heavy bills which increase the outstanding amount and thereby surrender of phones.
(II) Copy of duplicate bill is inadequately designed in such a way that no
one can know what for the amount is
charged This is causing confusion amongst
the customers. Even the paid amounts are
added in outstanding causing resentment
amongst the customers.
(III) The broadband bills are not correctly
Tele Labour

charged In many cases “Free Usage” and
“Night Free Usage” are not mentioned The
difference between actual usage shown on
website and bill amount is shocking. The
transparency in our billing system is over
causing disrepute to company.
(IV) There are many occasions when “Invoice” become invisible. The customers are
forced to come to CSCs frequently to know
the bills.
We may mention that above adverse effects of CDR are proving detrimental to the
cause of services which we cannot afford in
the era of cut throat competition. The customers are leaving us every day as such effective intervention is must to eradicate the
defects in CDR
Kindly, therefore, intervene urgently and
save heavy loss and damage to company.

Sub.: Relaxation for JAO Part II
examination, held on 4, 5 and 6th
January, 2010 against 40%
departmental quota.
No.TF-14/2 (C) Date 3/11/2010 to Shri
Gopal Das, Chairman and Managing
Director, BSNL
Kindly refer to our following Letters on
the subject.
I. TF-14/2 (c) date 07/05/2010.
II. No. TF-14/2 (c) date 13/05/2010.
III. No. TF-14/2 (c) date 31/07/2010.
IV. No. TF-14/2 (c) date 09/0812010.
A very reasonable period has elapsed but
the matter could not get proper Consideration. This has necessitated to invite your kind
attention once again as the said examination is last one as per old syllabus. Moreover, there are enough vacancies in 40% quota
and candidates in abundance are not de4
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clared successful by marginal marks. I am
appending below the example of
Maharashtra Circle. Similar situation exists
in other circles also.
S.

Breakup

Position of Maharashtra Circle.
A. Vacant posts, candidates got
through exam and percentage of vacant
posts is furnished below :

Number of
Vacancy

Number of
Vacant
%
Qualified
Posts of Vacancy
Candidates
1
Open Category
215
109
106
49%
2
S C Category
60
6
54
90%
3
S T Category
30
4
26
86%
Total
305
119
186
61%
1. There are 61 % vacant posts for the 40% quota.
2. In addition to above none is qualified in 10% quota.
3. It has also come to notice that D/R JAOs left the job.
B. In JAO Part II examination held in Dec-2002 for which standard for qualification
has been related, and the same is reproduced for ready reference. BSNL Letter no. 101/2001/DE date 23/07/2002.
GENERAL CANDIDATE:
1) 33% in each subject and 35% in aggregate.
2) 6 grace marks in anyone subject.
SC / ST CANDIDATE
1) 15% in each subject and 17% in aggregate.
2)6 grace marks in anyone subject.
tion is of practical
B) Regarding financial properties there are
repetition of questions in paper l, II and
III.
C) Question paper of subject III CPWD
through aid of books, question no. one
is the confusing and a lot of time is
wasted in preparing the answer.

It is further added that earlier JAO Part II
examinations were of qualifying one and the
candidates who have scored 60% marks in a
subject have been exempted for further examination.
In earlier examination the candidates
who have got less marks to the extent of 4 to
, 6 have been declared as successful This
has not been considered for the present
exam.

D) Some questions were out of
syllabus.

C Regarding question paper:

D. Examination has also been carried
out in hurry within stipulated time evaluation is not carried out in depth and marks
were awarded without going through the
answers. Sample of Marks obtained by
candidates.

Some omissions, confusion, repetition
and too lengthy questions were set in
A) Paper no. II is of practical one with aid
of books. All the questions asked for
are theoretical and not a single quesTele Labour
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SL

Name

Roll
No.

Paper- PaperI
II

PaperIII

Paper- Paper- Total
IV
V
Marks

Particulars
Of less
marks paper

1.
2.
3.
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20

Kaushik S D
Kulkarni S N
Shivane R M
Sapre S S
Kabbe S N
Khadilkar M L
Mahajan G B
Vuankar MA
Tendulkar V B
Narute H J
Mujawar M K
Geeta Desai
Sabeena Khan
Sathee Rajgopal
Savant
Joshi
Shantini
Rasai S H
Salavi S S
Kulkarni M S

6075
6077
4039
4028
4023
4048
1192
1180
1215
4004
4009
5009
5007
5008
5026
5043
5045
4047
4027
4029

59
44
50
46
74
59
39
37
33
50
47
46
30
31
39
26
42
53
40
59

49
64
40
54
48
40
40
46
31
28
32
53
20
35
39
28
72
46
38
27

31
35
36
37
30
35
46
54
43
41
48
37
53
35
53
30
40
33
30
21

IV-9
IV-5
IV-4
IV-3
IV-10
IV-5
V-3
V-29
III-6
III-11
V-9
IV & V-8
III-20
III & IV-10
V-3
III, IV & V-38
V-27
II & IV-23
III & IV-12
III, IV & V-42

90
74
70
65
61
86
67
74
60
49
56
66
53
64
55
61
48
24
45
49

It is also submitted that such departmental candidates have already completed more
than 25 years of service as such financial
implication will not be enough if they are promoted as JAOs. The company can utilize
these candidates who are experienced in
Pay, Works, Accounts, Planning Telecom Accounts, Pension Telephone Revenue, Establishment etc. with meager expenditures.
We, therefore, urge upon you for very
dispassionate consideration of the issue
which is in the interest of employees and company both.

290
288
276
274
273
267
249
242
240
238
234
257
216
225
243
189
235
234
216
206

Circle
No.TF-7/1 Date 4/11/2010 to Shri D.P. De,
GM (Est.) BSNL, New Delhi
The BSNL Hqr has cleared more than 600
cases of TSMS, regularized on or after 01/
10/2000, for issue of POS. Almost year has
passed but POS have not been issued in respect of concerned staff. It is due to indifferent attitude of Dy. GMT, Shri Ashutosh
Gupta, who has been designated for the purpose. Representation to CGM has not
brought any result.
Kindly intervene to get the matter resolved.
n

PO in respect of TSMS:- Case of Gujrat
Tele Labour

67
71
80
72
60
47
57
31
73
70
51
55
60
60
57
44
33
78
63
50
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Letters from Administration
2. Accordingly the eligibility of IDA / CDA
pay of BSNL employees for regulating their
claims of LTC Bills is given in the Annexure I
& II.
3. However, the regulatory conditions will
remain the same as applicable to BSNL employees before revision of CDA /IDA pay
scales.
4. This will take effect from the date of
issue of this letter. (i.e. the rates / eligibility
criteria shown in the letter are applicable for
the journeys performed on or after the date
of issue of this letter). LTC cases already
settled prior to this date need not be reopened.
No. 13-4/2008 PAT (BSNL) Pt Dated: 0111.2010

Sub.: Revised eligibility of CDA/ IDA
pay for availing LTC by BSNL
employees- Regarding
BSNL No. 13-4/2008 PAT(BSNL) Pt.I Dated:
01-11-2010 to An Heads of Telecom
Circles. All Heads of other Administrative
units.
The issue of revising the eligibility of CDA/
IDA pay for availing LTC by BSNL employees has been examined in this office as per
existing provisions applicable for employees
of BSNL before revision of their scales on
CDA & IDA pay and revised eligibility of CDA/
IDA pay for TA/DA notified by EF Branch vide
their O.M. No. 7-6/2006-EF /Vol.II (Pt.) dated
08.09.2010 and its corrigendum dated
21.09.2010.

A exure

I

Entitlement of Journey performed by train on availing LTC
S.No. Revised IDA pay
Grade CDA pay
1
CMD, Functional Directors
Officers drawing grade pay of
and EDs and Executives
Rs. 10000/- and above and
drawing Revised Pay scale those in pay scale of HAG +
Rs.62000-80000 and
and above
above.
2
Officers/Executives in the
Officers drawing grade pay of
revised IDA pay Rs.
Rs. 10000/- and Rs.. 8700/-.
43670/- and above in E5 &
above (pre-revised IDA pay
19900/- and above)
3
Revised IDA pay Rs.
Officers drawing grade pay of
23110/- to Rs, 43669/Rs.5400/(Pre-revised IDA pay Rs.
Rs.6600/- and
10530/- to Rs. 19899/-)
Rs. 7600/4

Revised IDA pay Rs.
18810/- to Rs. 23109/(Pre-revised IDA pay Rs.

Tele Labour

Officers drawing grade pay of
Rs. 4200/- and
Rs. 4800/7

LTC entitlement
AC first class by train/
executive class in
Shatabdi train/AC first
class by Rajdhani/
Dooranta.
AC first class by
train/executive class in
Shatabdi train / AC first
class by Rajdhani/ Rs.
Dooranta.
AC chair car by
Shatabdi train / AC II
tier by Rajdhani,
Dooranta/ AC II tier by
other trains.
AC III tier by Rajdhani,
Dooranta/AC chair car
Shatabdi by Shatabdi,
November, 2010

8570/-to Rs. 10529/-

5

6.

Jan train/First class/
AC III tier / AC chair car
by other trains.
Revised IDA pay Rs.
Officers drawing grade pay of AC III tier by Rajdhani,
12860/. to Rs. 18809/Rs.2400/-and
Dooranta/AC chair car
(Pre-revised IDA pay Rs.
Rs.2800/by Shatabdi, Jan
58601- to Rs. 85691-)
Shatabdi train/ First
class/ACIII tier /AC
chair car by other
trains.
Revised IDA pay below Rs. Officials drawing grade pay of Sleeper class in Mail,
12860/- (Pre-revised IDA
Rs. 2000/- and
Express and other pay
below Rs, 5860/Below.
ordinary Trains.
No. 13-4/2008 PAT (BSNL) Pt Dated: 01-11.2010

A exure

II

Entitlement of Journey performed by Air on availing LTC
S.No. Revised IDA pay
Grade CDA pay
LTC entitlement
1
Executives in E-9 and above Grade pay of Rs. 10000
Air economy (Y) class
(i.e. SAG & above in CDA
and above
scale) equivalent to minimum
revised IDA Pay scale of Rs.
62000-80000/- and above
2.
For employees serving in remote areas the provisions as per Appendix-9 to FR&SR
Part I will continue as emended from time to time. However their eligibility for Air travel
will be as under:i) Executives/Officers with grade pay of Rs. 6600 & above
ii) Executives in E4 and above with revised IDA pay Rs. 44500 & above.

Entitlement of Journey performed by Sea on availing LTC
S. Revised IDA pay
No.

Grade CDA

1.

Grade pay of
Rs. 5400/- and above
Grade pay of
Rs. 4200/and Rs. 4800/-

2.

Rs. 23110/above
Rs. 18810/-to
23109/-

Tele Labour
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LTC Entitlement
A&N Islands,
Lakshadweep
Islands (Shipping)
Corp. of India)
Deluxe class

LTC Entitlement
other places
(Shipping) corp. of
India)

First/'A' cabin
class

If there be two classes
only on the steamer,
the lower class

Highest class

November, 2010

3.

Rs. 12860/- to
18809/-

Grade pay of
Rs. 4200/- and 2800/and above.

2nd 'B' Cabine
Class

4.

Below Rs. 12860/- Grade pay of Rs. 2000
and below

Bunk class

If there be three
classes, the middle
or 2nd class. If there
be four classes the
3rd class.
The lowest class

Entitlement of Journey performed by Road on availing LTC
S.

Revised IDA pay

1.

Rs. 23110/- above

2.

3.

Grade CDA

LTC Entitlement

Grade pay of Rs. 5400/and above
Rs. 12860/- to 23109/- Grade pay of Rs. 2400/and above but below
grade pay of Rs. 5400/Below Rs. 12860/Grade pay Rs. 2000/and below

Actual fare by any type of public bus,
including air-conditioned bus.
Actual fare by non-AC any type of
public bus,
Ordinary Public bus.

Regarding PLI (Productivity Linked
Incentive) for the year 2009-10.

BSNL Distance Learning Scheme

BSNL No. 12-3/2010 -PAT (BSNL) Dated
22-10-2010 to NFTE BSNL, New Delhi

In partial modification of the existing policy
on "Management Education: BSNL Part
Time/Distance Learning Scheme" circulated
vide this office letter of even number dated
05/09/2008, revised guidelines have been
approved by the BSNL Management Committee.

No. 7-6/08-Trg. (Vol. II) dtd. 18.10.2010

As per DOT letter No. 11-18/2003-SU.II
(Pt) dated 10-9-2007 PLI is paid as per DPE
guidelines. As per DPE guidelines PLI is paid
from distributable profits of the relevant year.
In the year 2009-10, BSNL did not earn
any profit. As such, the PLI has not become
payable.

The revised “BSNL Distance Learning
Scheme” is enclosed for reference and necessary action.

BSNL Distance Learning Schemereg.

BSNL Distance Learning Scheme

BSNL/1-1/SR/2010 Dated: 28.10.2010 to
General Secretaries of all the Unions and
Associations in BSNL

1.0 Introduction
In partial modification of the existing policy
on "Management Education: BSNL Part
Time/Distance Learning Scheme" circulated
vide no 7-6/08/Trg. dated 5-9-2008, revised
policy guidelines have been approved by the
BSNL management and they are outlined as
in the Paras under.

Please find enclosed herewith a copy of
letter No. 7-6/08- Trg.(Vol.II) dated
18.10.2010 alongwith a copy of modified
policy on “Management Education: BSNL
Part Time/Distance Learning Scheme” for
your information and record please.
Tele Labour
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executives and non-executives, with at least
three years of experience shall be eligible to
seek BSNL sponsorship/support for pursuing such courses. In addition, the expected
completion date of the program (based on
minimum allowable time to complete the program) should be at least 2 years prior to individual’s superannuation.

2.0 Name of the Scheme.
The scheme is called the BSNL Distance
Learning Scheme. The scheme aims to fulfill
BSNL’s learning needs through the distance
learning mode of education.

3.0 Description of Scheme.
All working employees in the organisation, which includes all executives and nonexecutives, are encouraged to choose the
programs as per their aptitude with the ultimate objective of its utility for the organization. The chosen program should necessarily belong to the areas of modern management/core domain knowledge practices.

4.1 Operational Guidelines.
a) The scheme would be properly publicized among the staff.
b) The employee has to seek prior permission from the competent authority for undertaking such courses, indicating the Details of the course, the source/agency, the
duration, the fees/costs etc. The administrative chain would aspire to process the requests from the officers, as early as possible, preferably within total of a month’s time.

3.1 Type of program
The program shall be a correspondence
program approved by Distance Education
Council and offered by a, National Open University/ State Open University that has the
approval of Distance Education Council.
Correspondence courses refer to open
learning -an arrangement in which learners adopt the style of self-instruction, completing courses structured around specially
prepared learning materials, supported by
contact classes and examinations. Most
correspondence, courses in the current day
have incorporated technology to make at
least the contents, if not the studentteacher interaction, online. The officers are
encouraged to choose the programs as per
their aptitude with the ultimate objective of
its utility for the organization. The chosen
program should necessarily belong to the
areas of modern management / core domain skill. It is expected that the learning
should culminate into an award of certificate/diploma /degree.

c) The competent authority to accord the
sanction, up to JAG level of officers, would
be the concerned CGM. For SAG & above
officers concerned Board of Director (through
the Training Cell) on, the recommendations
of the concerned circle would be the competent authority. For BSNL Corporate Office
officer, the competent authority shall be the
concerned Director of the Board through the
Training Cell, BSNL Corporate Office Training Cell.
d) Weekend classroom attendance, If
any, which may be necessary for distance
learning study, shall be met by individuals by
availing leave admissible.
e) Executives wanting to enroll in the
progorams shall have to do it from the stations they are working at, and no transfer,
shifting of places, etc. shall be considered
for enabling executives to enroll in the program.

4.0 Criteria of Eligibility
All the working employees, that includes
Tele Labour
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4.2 Sponsorship/support Amount.

the compensation offered by the company would be liable for recovery from,
the officer.

BSNL would support 75% of the course
fees limited up to maximum contribution of
one month emolument (Basic +IDA) of the
officer at the time of joining the course, during a period/block of 5 years, starting from
01.10.2008. The standard proforma for the
sponsorship request, to be used by the officers, is enclosed with the scheme.

5.0 Applicable date.
The stipulations of this revised scheme
shall be applicable from 1st October-2010 &
would be available up to 30.09.2013.

Recognition of Tata Memorial Hospital
(TMH), Mumbai for special disease

4.3 Payment Terms.

No. BSNL/Admn.
19.10.2010

a) Subsequent to completion of the course
and on production of course-completion
certificate from the institute, fee payment
proof by the officer- the reimbursement
of the support amount would be done by
the concerned SSA/Administrative unit.
b) In case of incremental payments of fees
on successive completion of modules/
courses/semesters, the same would be
supported by the company to the extent of 75%, on proportional basis i.e.
in the ratio of total fee paid to the overall cost of the course, within the above
guidelines.
c) Information of officers and the proposed
courses undertaken by them along with
other relevant details would be uploaded
in the BSNL Training portal by the concerned unit whenever scar approvals are
granted to their employees, to enable
BSNL Corporate office to have the centralized data for reviewing the scheme
at any stage.
d) Such information would also be made
available in parallel in the HR Package
of BSNL.
e) The officers availing such scheme
would be required to serve the company for 2 years after the successful
completion of the course, failing which
Tele Labour

I/15-10/04

dated

Tata Memorial is empanelled for cancer
for BSNL employees by Maharashtra Circle
BSNLMRS beneficiaries who intend to undertake treatment in the hospital should carry
authorisation letter from the Chief General
Manager of their respective circle addressed
to the Chief General Manager, Maharashtra
Telecom Circle. Maharashtra Circle will organise his/her treatment from Tata Memorial Hospital and settle the claims on his behalf and raise ATD from the respective circle. To simplify the process, following procedure may be followed for treatment in Tata
Memorial Hospital and settle the claims on
his behalf and raise ATD from the respective
circle. To simplify the process, following procedure may be followed for treatment in Tata
Memorial.
1. Authoritisation letter form the CGM, attesting the photograph of the patient in
the BSNLMRS card may be sent to the
CGM, Maharashtra Circle.
2) On the authorisation issued by the CGM
of respective circle O/o CGM
Maharashtra Circle will issue authorisation letter to Tata Memorial Hospital.
3) On receipt of the bills from Tata Memorial Hospital, O/o CGM Maharashtra Circle will scrutinize and settle the bills and
11
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eligible unions regarding

make payments to Tata Memorial Hospital.
4) O/o CGM, Maharashtra Circle will raise
the ATD against the circle of the employee enclosing all documents.
5) The respective circle will scrutinize the
ATD and the documents and will accept
the ATD. The necessary accounting adjustments will be made thereafter. However, detailed scrutiny of bills need not
be done, because it was done already
by Maharashtra Circle.

No. BSNL/5-1/SR/2010 dtd. 9th November,
2010
This is in reference to this office letter of
even no. dated 1st October, 2010 vide which
applications were invited from unions of nonexecutive employees in BSNL, which are registered under the Trade Union Act for a minimum period of one year as on 1.2.2011 for
participation in the 5th membership verification being conducted through secret ballot
for electing a majority representative union
of non-executive employees in BSNL. As per
the eligibility criteria given in that letter & the
documents submitted by the unions, following unions have been found eligible for participation in the 5th membership verification
process:-

Conduct of 5th membership
verification process being conducted
through secret ballot for electing a
majority representative union of nonexecutive employees in BSNL-List of
S. Name of Union
No.

Name of Gen. Secy.
& Tele . Ph. Nos.

Address

1.

All India Backward Classes
Telecom Employees Sangthan
(AIBCTES)

Sh. A.D. Patil, GS
Tel. 09422812727,
Fax 0712-2552322

Qtr. No. 96 Empress Mills
Colony Bezonbagh,
Nagpur-440004

2.

Bahujan Trade Union of BSNL
(BTU BSNL)

Sh. Ram Kishun Ram
G.S.
Mob.:9868260047

CHQ: I-69D,
Dilshad Garden
Delhi-110095

3.

Bhartiya Telecom Employees
Union (BTEU)

Sh. S.V.S.
Subrahmanyam, GS
Tel:09440065100
09868278789

CHQ 24-147/16/1, East
Anand Bagh, Malkajiri,
Hyderabad-500047

4.

BSNL Association of Telecom
Mechanics (BSNL ATM)

Sh. Kolluri Anil Kumar
H.No. 13-6-102/A
GS
Kulsumpura Karwan,
Tel. 09441286286
Hyderabad-500067
Fax 0427-2312488/288

5.

BSNL Employees Congress
(BSNLEC)

Sh. M. Ramasundaram Near Sri Kalaimagal School
GS
Alagapuram,
Mob.09443939450
Salem-636016 (TN)
Tel. 0427-2333336
Fax 0427-2312488/288
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6.

BSNL Employees Anna Union
(BSNL EAU)

Sh. D. Selvam, GS
Mob. 09444787787
Tel. 011-28523737
Fax 011-28520604

E-680, Raghubir Nagar,
New Delhi -110027

7.

BSNL Employees Sangh
(BSNL ES)

Sh. K. Narayan Reddy
GS
Tel. 040-24650033
Mob. 09440665656

CHQ:8-2-14/26, Sikhara
Enclave, Vaisali Nagar
Hyderabad-79

8.

BSNL Employees Union
(BSNLEU)

Sh. P. Abhimanyu, GS
Mob. 9876823113
Tel.011-25705385
Fax 011-25894862

Dada Ghosh Bhawan,
2151/1 New Patel Nagar,
Opp. Shadipur Bus Depot.
New Delhi - 110008.

9.

BSNL Mazdoor Sangh

Sh. Suresh Kumar, GS
Mob.09868240035
Tel.011-20543333
Fax. 011-23325782
Ch. Sarup Singh-GS
Mob.9013130039
Tel. 011-23358981
Fax. 011-23358983

CHQ: T-15,
Atul Grove Road,
New Delhi-110001

10. BSNL National
Telecommunication Staff Union
(BSNL NTSU)

Old Telephone Exchange
Building, Connaught Place
New Delhi - 110001.

11. BSNL Pattali Employees
Welfare Association
(BSNL PEWA)

Shri K. Arumugam, GS
Mob. 09445378923

32/46, 4th Main Road
C.I.T. Nagar
Chennai-600035.

12. BSNL Workers Rashtriya Union
(BSNL WRU)

Shri Raj Kishore, GS
Mob. 09451338966

D-1, Atul Grove Road,
Behind Eastern Court,
New Delhi - 110001

13. National Federation of Telecom
Employees BSNL
(NFTE BSNL)

Sh. Chandeshwar Singh, C-4/1, Bangla Sahib Road
GS
(Baird Road),
Tel. 011-23363245/
New Delhi-110001
23346656
Fax 011-23341877

14. National Union of BSNL Workers
(FNTO)

Sh. K. Vallinayagam, GS T-16, Atul Grove Road,
Mob. 09445000699
New Delhi-110001
Ph/Fax 011-23723202
011-23358891

15. Telecommunication Employees
Progressive Union (TEPU)

Sh. V. Subburaman, GS Sree Sivam Apartment
Mob. 09444948822
Old No. 5/4, New No. 36/4
Tel. 044-24881122
Vellala Street,
Fax 044-42046205
Kodambakkam,
Chennai-600024.
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Holding of 5 th membership
verification process through Secret
ballot for electing a majority
representative union of nonexecutive employees in BSNL Finalisation and supply of electoral
rolls to the authorised representatives
of participating unions regarding

sentatives and advise them to submit No
objection on the revised electoral roll by
6.12.2010. In case, no response is received
by the due date from any union, it will be presumed that the concerned union is not having any objection on the revised electoral roll.
However, in case any objections are received,
the same shall be suitably addressed and final voters' lists prepared by 13.12.2010.
e)The circles shall display the final voter
lists by 13.12.2010 and simultaneously communicate a list indicating the final number of
voters in a circle, with SSA-wise break-up, to
this office.
3. The field units may review the number
of polling booths in the SSAs and communicate the precise number of C.O. along with
the final number of voters in a Circle by
13.12.2010 so that the Election Commission
could be timely contacted for supply of ballot
boxes.
4. You are requested to kindly ensure that
the instructions contained in the preceding
paragraphs are implemented scrupulously in
n
all the field units.

BSNL No. BSNL/5-1/SR/2010 dtd. 9 th
November, 2010
This is in continuation of this office letter
of even number dated 1st October, 2010 regarding preparation of revised electoral rolls
for election of a majority representative union of non-executive employees in BSNL.
2. In pursuance of the practice followed
in the previous membership verification, the
following Schedule for finalisation of electoral
rolls has been decided:a)The revised electoral rolls may be displayed by 15-11-2010 and also a copy provided to the representatives of the participating unions at SSA/Unit HQrs. Level to submit
their objections, if any, latest by 22.11.2010.
The SSA/Unit level representatives shall be
nominated by the Circle Secretaries or General Secretary /Secretary General, as the
case may be, and the Circle representatives
shall be nominated by the respective Generla
Secretary.
b)In case no objections are received by
the stipulated date, it will be presumed that
the Union(s) is/are not having any objection
on the electoral rolls provided to them.
c) The concerned local authority shall finalise revision of electoral rolls, after addressing the objections received from unions, if
any, by 29.11.2010.
d)The Circles shall provided a copy of the
revised electoral rolls to the union repreTele Labour

Hectic organisational tour
of General Secy. in A.P.
Circle
General Secretary despite illness
made a whirlwind tour of Vijayawada, East
Godavari, Eluru and Hyderabad beginning
from 31-10-2010 to 2-11-2010 and addressed well attended meetings. The GS
addressed two meeting at Hyderabad in
circle office and Trade union Bhawan.
Com. Mathivanan, Dy. GS also addressed
meeting at Vijayawada.
Com. Rajmouli, C/S Andhra accompanied him at all places.
n
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laikndh;

flyhxqM+h pyks
ifjorZu ds fy, ch,l,u,ybZ;w dk osjhfQds'ku
esa ijkLr gksuk vko';d gSA gesa bl okLrfodrk
dks deZpkfj;ksa dks crkuk gksxkA
firjksnk lfefr us ,d yk[k deZpkfj;ksa dh
NaVuh dh flQkfj'k dh gSA oh vkj ,l ds uke ij
bl NaVuh dk geus fojksèk fd;k gSA ijUrq dqN
lhth,e~l vfèkd prqj gSa rFkk mUgsa deZpkfj;ksa dh
Na V uh gs r q firjks n k lfefr dh flQkfj'k dh
vko';drk ugha gSA os deZpkfj;ksa dks lsok ls
fudkyus ds fy, lhMh, :Yl &2006 ds Dykt
55 dks ykxw djus dh rS;kjh esa gSA fu;e 55 ds
vuqlkj fdlh Hkh deZpkjh dks 55 o"kZ dh vk;q esa
fudkyus dk ch,l,u,y dks iw.kZ vfèkdkj gSA ;g
rhu ekg dh uksfVl vFkok osru nsdj 55 o"kZ dh
vk;q gksus ij fd;k tk ldrk gSA
,u,QVhbZ us izkjEHk ls gh lhMh, fu;e 2006
ds [krjksa ls yksxksa dks vkxkg fd;k FkkA ;g [krjk
fo'ks"kdj Dykt 55 ls gSA ijUrq ekU;rk izkIr la?k
us bl deZpkjh fojksèkh rFkk gkfudkjd fu;e dk
fojksèk ugha fd;kA blus pqipki fu;e dks Lohdkj
djds izcaèku dks vkReleiZ.k dj fn;kA bl dkj.k
ekU;rk izkIr la?k o"kZ 2006 ls fu;e ds fo:¼
dksbZ xEHkhj vkanksyu ugha fd;kA bldk mís';
eq[;rk% djksM+ksa :i;k pUnk rFkk fcfYMax QUM ds
uke ij ,df=r djus dk FkkA izcaèku esa cSBs gq,
dqN vfèkdkfj;ksa us Hkh blesa lg;ksx fd;k gSA N%
o"kks± dk le; O;FkZ gqvk gSA
deZpkfj;ksa fo'ks"kdj fuEu oxZ ds yksxksa dk
vR;fèkd gkfu gqbZ gSA Lej.k jgs fd ch,l,u,y;w

,u,QVhbZ ch,l,u,y dh rhu fnuks a dh
bDlVsUMsM jk"Vªh; dk;Zdkfj.kh dh cSBd flyhxqM+h
esa 17 fnlEcj ls izkjEHk gksxhA LokHkkfod :i ls
;g cSBd ,yk;Ul o`f¼ rFkk foLrkj ij vius dks
dsfUnzr djsxhA
osjhfQds'ku ds iwoZ ;g cSBd vR;Ur ykHknk;d
rFkk mís';iw.kZ gksxhA bl o"kZ deZpkjh fujk'k gS
D;ksfa d 31 o"kks± vFkkZr 1979 ds i'pkr~ izFke
volj ij mUgsa cksul ls oafpr fd;k x;k gSA R;kSgkj
vk;k rFkk x;k ijUrq cksul Hkqxrku ugha gqvk gSA
bl fLFkfr dh ftEesnkjh ch,l,u,ybZ;w dh gS
ftlus cksul eqís dks xEHkhjrk ls iwoZ esa ugha fy;kA
Mkd foHkkx ;|fi dh gkfu esa gS ijUrq blus b Mh ,
(bDVªk fMikVZeUs Vy ,tsUVl) dks Hkh :i;k 6500@&
cksul Hkqxrku fd;k gSA ijUrq ch,l,u,y izca/ku
us deZpkfj;ksa dks gkfu dh nyhy nsdj cksul ls
oafpr fd;k gSA nks o"kZ iwoZ ch,l,u,ybZ;w fpYyk&
fpYykdj dg jgk Fkk fd blds dkj.k deZpkfj;ksa
dks vfèkd cksul Hkqxrku gqvk gSA ch,l,u,ybZ;w
us ;g Hkh dgk fd blus Hkfo"; ds fy, U;wure
cksul 10]000@& :i;k dj fn;k gSA ijUrq
orZeku esa izcaèku dh ßgkfuÞ dk xkuk xkus esa ;s ugha
Fkd jgs gSAa ;g gkL;kLin ugha rks D;k gS\ dqN
ch,l,u,ybZ;w ds lkFkh deZpkfj;ksa esa Hk; mRiUu
dj jgs gSa fd nks ekg i'pkr~ osru dk Hkqxrku ugha
gksxkA ekU;rk izkIr la?k us :i;k 10]000@&
U;wure cksul Hkqxrku dh viuh uSfrd ftEesnkjh
dk fuokZg ugha fd;k gSA os bl le; cksul oafpr
djus esa izcaèku ds lg;ksxh cus gq, gSaA bl fLFkfr esa
Tele Labour
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us oknk fd;k Fkk fd lHkh vgZrk izkIr jsxqyj etnwjksa
dks Vsyhdke esdSfud rFkk Vsyhdke esdSfuDl dks
fcuk ijh{kk ds VhVh, oxks± esa izksUufr;ka dks lqfuf'pr
djsxkA vHkkX;o'k vkt bu oxks± ds deZpkjh O;fFkr]
ihfM+r rFkk fpfUrr gSA jsxqyj etnwj rFkk Vsyhdke
esdSfuDl ds lkFk fo'ks"kdj tcjnLr èkks[kk fd;k
x;k gSA vkt Hkh gtkjksa vgZrk izkIr rFkk izf'kf{kr
jsxqyj etnwj Vsyhdke oxZ dh izksUufr dh izrh{kk
dj jgs gSA vusd jsxqyj etnwj fjVk;j gks x, gSA
Vh ,e~l dk fcuk ijh{kk ds VhVh, esa izksUufr dks
dkSu dgs mUgsa ijh{kk esa Hkh blfy, lfEefyr ugha
gksus fn;k x;k D;ksafd mudh 'kSf{kd ;ksX;rk 10$2
(bUVjehfM,V) ugha gSa okaAs lh/ks HkrhZ VhVh,t+ us
ekU;rk izkIr la?k dks pquko esa leFkZu fn;k ijarq
muds lkFk osru la'kks/ku] ,ubZihih rFkk tsVhvks
oxZ esa izkUs ufr vkfn eqíksa ij vU;k; gqvk gSA
o"kZ 2004 ds osjhfQds'ku ls ch,l,u,ybZ;w
ds fd, x, oknksa dh ,d yEch QsgfjLr gSA ijUrq
ch,l,u,ybZ;w dks vlQyrkvksa dh ijokg ugha
gSA
,u,QVhbZ ch,l,u,y ikapos osjhfQds'ku dk
izpkj izkjEHk dj fn;k gSA ge mudh vlQyrkvksa
dks mtkxj djsaxsA deZpkfj;ksa dks viuk Lo;a dk
vuqHko gS rFkk os ch,l,u,ybZ;w ds fo:¼ vo';
er nsxa As ch,l,u,ybZ;w us deZpkfj;ksa dks èkks[kk
fn;k gSA

izcaèku@iz'kklu ls i=
ch,l,u,y fMLVsUl yfu±x Ldhe
ch,l,u,y@1&1@,l vkj@2010 fnukad 2810-2010 la?kksa ds lHkh egkef=;ksa dks
dkiksZjsV dk;kZy; i= la[;k 7&6@08&Vªsfuax
(oky II) fnukad 18-10-2010 dh ,d izfrfyfi
tkudkjh gsrq vxzlfjr gSA
ch,l,u,y dh la'kksfèkr ßeSut
s esVa btwd's ku
ch,l,u,y ikVZ Vkbe@fMLVsal yfu±x LdheÞ
la'kksfèkr ßch,l,u,y fMLVsUl yfu±x LdheÞ
la{ksi esa fuEuor gSaA
(I) ch,l,u,y ds dk;Zjr bDthD;qfVo@ukWu
bDthD;qfVo deZpkjh izksxzke dks viuh bPNkuqlkj
p;u dj ldrs gSa rFkk eq[; y{; dEiuh dks
ykHkkfUor djus dk gSA p;fur izksxzke vko';d
:i ls vkèkqfud izcaèku @dsUnzh; {ks= dh Kkuksa
rFkk fuiq.krk o`f¼ ds fy, gksA
(II) izksxzke dh i¼fr
(a) ;g i=kpkj izksxzke fMLVsUl btwds'ku
dkS a f ly }kjk vuq e ks f nr rFkk us ' kuy vks i u
fo'ofo|ky;@ LVsV vksiu fo'ofo|ky; }kjk fn;k
tk,xkA
vè;;u dh lekfIr ds i'pkr~ lfVZfQdsV@
fMIyksek@fMxzh tkjh gksus dh lEHkkouk gSA
(III) ik=rk dh i¼fr
ch,l,u,y Likaljf'ki@lgk;rk gsrq deZpkfj;ksa
dh rhu o"kZ dh vuqHko vko';d gSA
(IV) fn'kk funsZ'ku
(a) dkslZ ysus ds iwoZ l{ke vfèkdkjh ls btktr
ysuk vko';d gSA deZpkjh dks dkslZ dk le; dky

flyhxqM+h ds fy, dwp djks
ge ifjorZu dj ldrs gSaA
ge osjhfQds'ku esa fot;h gksxa s
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ih ,y vkbZ 2009&10 Hkqxrku
ch,l,u,y la[;k 12&3@2010 ih,Vh
(ch,l,y,y) fnukad 22-10-2010 ,u,QVhbZ
ch,l,u,y dks lEcksfèkr

,tsUlh] Qhl@[kpZ dk C;kSjk nsuk gksxkA iz'kklu
dks ,d ekg ds Hkhrj izfØ;k iw.kZ djuh gksxhA
(b) lIrkg ds var esa ;fn d{kk dh mifLFkfr
vko';drk gqbZ rks deZpkjh dks viuh Nqêh ysuh
gksxhA
(V) LikUljf'ki@lgk;rk jkf'k
ch,l,u,y dkslZ Qhl dk 75izfr'kr jkf'k
nsxkA ;g ,d ekg ds osru (ewy$vkbZ Mh ,) ls
vfèkd ugha gksxkA ikap o"kZ ds 1-10-2008 ls
izkjEHk Cykd ,d gh ckj Hkqxrku gksxkA
(izkQ
s kekZ vxzt
s h esa izdkf'kr gSa mls ns[ks)a
(VI) Hkqxrku dh 'krs±
(a) dkslZ iw.kZ dk lfVZfQdsV dh izkfIr ds i'pkr
,l,l, iz'kklu Hkqxrku izek.k i= ds izLrqr djus
ij jkf'k dks deZpkjh dks okilh (jhbEclZ) djsxkA
(VII) ;g ;kstuk 1-10-2010 ls 30-92013 rd izHkkoh jgsxhA

Mh vks Vh ds i= 11&18@2003 & ,l ;w
II (ikVZ) fnukad 10-9-2007 ds vuqlkj izksRlkgu
èku dk Hkqxrku MhihbZ ds fn'kk&funsZ'kkuqlkj gksrk
gSA MhihbZ ds vuqlkj ih,yvkbZ dk Hkqxrku lacafèkr
o"kZ us foHkktuh; ykHk ij gksrk gSA
o"kZ 2009&10 esa ch,l,u,y us ykHk vftZr
ugha fd;k gSA vr% izksRlkgu èku Hkqxrku ugha gksxkA

iz'kklu@ch,l,u,y izcaèku dks i=
vkbZ Mh , ,DV ds varxZr dUlhfy,'ku
Vh,Q&38@6 fnukad 22-10-2010 lh,eMh rFkk
izfrfyfi th,e (,l vkj) ch,l,u,y dks
d`i;k fuEu eqíksa ds lekèkku ds fy, la?k dks
vkSipkfjd cSBd lqfuf'pr djsa vU;Fkk phQ yscj
dfe'uj ls vkbZ Mh , ,DV ds varxZr dUlhfy,'ku
ds ckè; gksaxsA
1) ekU;rk ds u, fu;e@orZeku dksMZ vkWQ
fMfLlifyu la?kks ij ykxw ugha gksrk gSA
2) Mh vks Vh lEink dk foHkktu
3) fu;fer etnwjksa dk isa'ku
4) ch,l,u,y cksMZ ds fu.kZ;kuqlkj lhfu;j
Vh vks ,t dks vixzMs'ku
5) vgZrk izkIr rFkk izf'kf{kr fu;fer etnwjksa
dk Vsyhdke esdSfud oxZ es izeks'ku
6) ts Vh vks dh foHkkxh; ijh{kk esa 7 ds LFkku
ij ikap o"kZ dh lsok 'krZ gksA

,y Vh lh ysus gsrq ik=rk dh la'kksfèkr
lhMh,@vkbZMh,
ch,l,u,y la-13&4@2008 ih,Vh (ch,l,u,y)
ikVZ I fnukad 1-10-2010 lHkh lhth,e~l dks
dkiksZjsV dk;kZy; ds bZ ,Q 'kk[kk us Vh,@Mh,
ik=rk ls lacafèkr vkns'k vks,e la[;k 7&6@
2006 & bZ ,Q@oky II (ikVZ) fnukad 8-9-2010
rFkk la'kksfèkr i= 21-9-2010 tkjh fd;k gSA
rnuqlkj deZpkfj;ksa ds lhMh,@vkbZMh, osruekuksa
ds vkèkkj ij ik=rk lwph layXud I rFkk II
vxzlkfjr gSA

fVIi.kh
(layXud I rFkk
Tele Labour
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4) fcfyax i¼fr
(I) fcyksa ds tujs'ku esa pkj&ekg yxrs gSa xzkgd
bdëk fcyksa dk Hkqxrku vfèkdk'kr% ugha djrs gSA
vkmVLVSfUMax esa o`f¼ ds dkj.k VsyhQksUl dkVs
tkrs gSA
(II) MwIyhdsV fcy mfpr ugha cuk gSA Hkqxrku
jkf'k dk irk ugha pyrk gSA xzkgdksa esa HkzkfUr;ka
mRiUu gksrh gSA vkmV LVSfMax jkf'k esa Hkqxrku èku
Hkh tksM+ fn;k tkrk gSA blls xzkgd ukjkt gksrk gSA
(III) czkM cSUM fcyksa dk Bhd pktZ ugha gksrk gSA
fofHkUu ekeyksa esa ßÝh ;wlsatÞ ,oe~ ßukbV Ýh ;wlstÞ
ugha fn[kk;k tkrk gSA osclkbV esa vafdr okLrfod
;wlst rFkk fcy jkf'k nq[kn gksrk gSA fcy i¼fr esa
ikjnf'kZr dk vUr gks jgk gSA blls dEiuh dh
[;kfr esa fxjkoV gks jgh gSA
(IV) izk;% ßbuok;lÞ dh fooj.kh ugha ns[kh
tk ldrh gSA xzkgdksa adks lh ,l lh vkuk iM+rk gSA
ge Li"V djuk pkgrs gSa fd lh Mh vkj i¼fr
dEiuh ds fgr esa ugha gSA vr% lhMhvkj i¼fr ds
nks"kksa dk fujkdj.k vko';d gSA
d`i;k 'kh?kz gLr{ksi djsaA

7) nSfud etnwjksa fo'ks"kdj Vh,l,e~l dk
fu;ferhdj.k
d`i;k cSBd fuèkkZfjr djsaA

lh Mh vkj i¼fr dk ykxw gksuk lqèkkj gsrq
gLr{ksi dh ekax
Vh,Q&19@3 lh,eMh ch,l,u,y dks
la?k dks f'kdk;rsa fey jgh gS fd lh Mh vkj
i¼fr ykxw gksus ls ySUMykbu lsok esa fujUrj
fxjkoV gks jgh gSA okLrfodrk rks ;g gS fd lh Mh
vkj ySUMykbu QksUl ij vkardoknh geyk dj
jgk gSA bl dkj.k ySUMykbu QksUl okil gks jgs gSaA
la?k fuEu dqN fcanqvksa dks lekèkku gsrq izLrqr dj
jgk gSA
1) eUn xfr%& lh vkj ,e dh xfr vR;fèkd
eUn gSA ;g czkMcSUM] u, dusD'kuksa dh cqfdax 15
feuV ls vfèkd le; ysrk gSA dkmUVj ij pkj ;k
ikap xzkgd dh mifLFkfr ij fLFkfr n;uh; gks
tkrh gSA xzkgd dks lh ,l lh dkmUVj ij fMekUM
uksV rFkk Hkqxrku gsrq nks&rhu ckj vkuk iM+rk gSA
dfBukbZ;ksa rFkk d"Vksa dk è;ku j[krs gq, xfr esa
o`f¼ vko';d gSA
2) lcls de ßVkbe vkmVÞ 2 vFkok 3 feuV
ds i'pkr fujUrj yWkx&vkmV gksrk gSA yksxksa dks
ykWx&bu cukuk iM+rk gS ftlesa le; yxrk gSA
bl dkj.k ,uVhlh] f'kf¶Vax] Iyku ifjorZu vkfn
ds vkns'k tkjh ugha gks ikrs gSA
3) vkbZ Vh ih lh] iq.ks dh mnklhurk
leL;kvksa ds mRiUu rFkk MkdsV tkjh gksus ds
i'pkr~ Hkh vkbZ Vh ih lh mÙkj ugha nsrk gSA bl
dkj.k dk;Ziw.kZ ugha gksrk gSA
Tele Labour

tks , vks II foHkkxh; ijh{kk esa f'kfFkyrk
Vh,Q&14@2 lh fnukad 30-11-2010 lh,eMh
ch,l,u,y dks
d`i;k la?k ds i=ksa Vh ,Q &14@2lh fnukad
7-5-2010] 31-7-2010 rFkk 9-8-2010
dk lanHkZ ysaA vR;fèkd le; O;rhr gksus ij Hkh
leL;k dk lekèkku ugha gqvk gSA orZeku ijh{kk
iqjkuh ikB~;Øe ds vuqlkj vfUre gSA lfdZyksa esa
foHkkxh; fjfDr;ka gSA cgqr ls vH;FkhZ dqN uEcjksa
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ls lQy gksus ls oafpr gq, gSA ,sls deZPkkjh T;s"B gSa
rFkk izksUufr gksus ij daiuh ij vfrfjDr foÙkh;
Hkkj ugha iM+sxk rFkk dEiuh dks deZpkfj;ksa ds
vuqHkoksa dk ykHk Hkh feysxkA
;gka ;g crkuk Hkh vko';d gSa fd iz'u i=ksa ds
dqN iz'u HkzkfUr iw.kZ rFkk ikB~;Øe ls ckgj ds FksA
vr% vkils vuqjksèk gS fd vH;kfFkZ;ksa dks
f'kfFkyrkA xzsl ekdZl lqfuf'pr djk, ftlls fd
foHkkxh; fjfDr;ksa dh iwfÙkZ gksA

tk;A izfrfyfi la?k ds izfrfuf/k;ksa dks nh
tk;A oksVj fyLV esa deh 22-11-2010
rd yh tk;A ftyk rFkk lfdZy izfrfuf/k;ksa
dks Øe'k% lfdZy rFkk egkea=h ukfer djsxkA
2- dfe;ksa dks nsjdj oksVj fyLV dks 29-112010 rd vafre :i fn;k tk;A
3- lfdZy iz'kklu la?k izfrfuf/k;ksa dks la'kksf/kr
fyLV miyC/k djds 6-12-2010 rd ^uks
vkCtsD'ku* izkIr djsxkA vkCtsD'ku izkIr gksus
ij bls nwj djds 13-12-2010 dks vafre
fyLV tkjh gksxhA

Vh,l,e~l dk ihvks & xqtjkr dk ekeyk
Vh,Q&7@1 fnukad 4-11-2010 Jh Mh is Ms] th
,e (LFkkiuk) dks

Ýkal esa isa'ku gsrq la?k"kZ

yxHkx 600 deZpkfj;ksa dk ih vks ,d o"kZ ls
ykfEcr gSA
d`i;k gLr{ksi djds lekèkku lqfuf'pr djsaA

3]500]000 ls vf/kd deZpkjh Ýkal esa
isa'ku ds fy, tax dj jgs gSa deZpkjh lM+d ij gSaA
;|fi Ýkalhlh laln us 153 ds eqdkcys
177 erksa ls isa'ku dh ifjofrZr ;kstuk dks Lohd`fr
ns nh gS] fdarq etnwjkas dk izfrjksèk tkjh gSA 28
vDrwcj 2010 dks 20 yk[k etnwjksa us laln ds
QSlys ds fo:¼ Ýkal Hkj esa izn'kZu fd;sA Ýkal ds
VsªM ;wfu;u lhthVh ds ize[q k us izn'kZudkfj;ksa dks

ch,l,u,y@,sMfeu I@15&10@04 fnukad 1910-2010 lHkh lhth,e~l dks
VkVk eseksfj;y gkfLiVy (Vh,e,l) eqca bZ dks
fo'ks"k jksx ds bykt gsrq ekU;rk
laiw.kZ ch,l,u,y deZpkfj;ksa ds dSalj vkfn
jksx ds bykt ds fy, Vh,e,l] eqacbZ dks bEiSuy
fd;k x;k gSA
lacfa /kr lfdZy ls vFkjkbts'ku egkjk"Vª lfdZy
dks Hkstk tk,xk tks fd bykt gsrq Vh,e,l dks
vfèkd`r djsxkA

lkjka'k
pquko oksVj fyLV
ch,l,u,y@5-1@,lvkj@2010 fnukad 9-112010
1- 15-11-2010 rd oksVj fyLV iznf'kZr dh
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cèkkbZ nsrs gq, la?k"kZ rst djus dk vkg~oku fd;k gSA
flrEcj vkSj vDrwcj ds nks eghuksa esa 20 vDrwcj
dks Ýkal esa10oha ns'kO;kih gM+rky FkhA

vUèkk ckaVs jsoM+h vkiu vkiu

dks ns
ch,l,u,y dEiuh o"kZ 2009&10 esa ykHk
vftZr ugha fd;k gSA bl dkj.kk izcèa ku us deZpkfj;ksa
dks cksul ls oafpr dj fn;kA ijurq izcaèku CySd
csjh :ih jsoMh dks vfèkdkfj;ksa esa fny [kksydj
forfjr djus dk fu.kZ; fy;k gSA Mh th ,e rFkk
blds Åij vfèkdkfj;ksa dh CySd csjh dh ik=rk
gksxh rFkk LVsVl ds vuqlkj bldh [kjhnkjh
17]000@& ls 32]000@& :i;s rd dh gksxhA
vkfFkZd O;; djksMk+ as dk gksxkA

Ýkal esa gM+rky vkSj yksxksa dh Hkkxhnkjh
frfFk

U;wure
vkdyu

7 flrEcj 2010
23 flrEcj 2010
2 vDrwcj 2010
12 vDrwcj 2010
16 vDrwcj 2010
19 vDrwcj 2010
28 vDrwcj 2010

12
10
9
12
8
11
17

yk[k
yk[k
yk[k
yk[k
yk[k
yk[k
yk[k

vfèkdre
vkdyu

27
30
30
35
30
35
20

yk[k
yk[k
yk[k
yk[k
yk[k
yk[k
yk[k

vkf[kj izcaèku ,slk D;ksa ugha djs\
izcaèku dks [kwuh fj'rs dk fuokZg djuk gS dEiuh
Hkys gh xrZ esa pyh tk;A izca/ku us bl fu.kZ; }kjk
ekU;rk izkIr la?k ds xkyksa ij Hkjiwj rekpk ekjk
gSA

lzksr% ohdhfifM;k

;g Lej.kh; gS fd blds igys Hkh 1995 esa
ljdkj isa'ku eqís ij ihNs gVh FkhA Bsdk foèks;d
dks Hkh Ýkalhlh laln us ikl fd;k Fkk] fdarq etnwjksa
vkSj Nk=ksa ds izfrjksèk ds dkj.k ljdkj dks mls
okil ysuk iM+k FkkA bl ckj Hkh etnwjksa us n`<+
vkokt esa ?kks"k.kk dh gS fd os laln ds dkuwu dh
èkfTt;ka lM+dksa ij mM+k;saxsA laln Hkh yxHkx
vkèkk&vkèkk foHkkftr gS vkSj foèks;d dks vHkh
vkxs la;qDr lnu rFkk laoSèkkfud ifj"kn dh eatwjh
ckdh gSA

egkea=h dk vkUèkz izns'k dk rwQkuh
nkSjk
vLoLFk gksus ij Hkh egkea=h lkFkh pUns'oj
flag us 31-10-2010 ls 2-11-2010 dks
fot;okMk] bZLV xksnkojh] bywg rFkk gSnjkckn dk
la x BukRed nkS j k fd;k rFkk deZ p kfj;ks a dks
lEcksfèkr fd;kA gSnjkckn lfdZy vkfQl rFkk VªsM
;wfu;u Hkou esa nks lHkk,a 2 uoEcj dks vk;ksftr
gq b Z A fot;okMk dh ehfVa x es a lkFkh lh-ds ekfnokuu] miegkea=h Hkh FksA lkFkh jktekSyh]
izkUrh; ea=h lHkh lHkkvksa esa egkea=h ds lkFk
FksA izR;sd LFkkuksa ij deZpkjh vfèkd la[;k esa
egkea=h ds fopkjksa dks lqukA

gqcyh esa lEesyu
24 uoacj dks gqcyh (dukZVd) esa 'kk[kk@ftyk
eaf=;ksa dk lEesyu vk;ksftr gks jgk gSA dukZVd
pqukoh fcxqy ctk fn;k gS rFkk eu&eu&/ku ls
,u,QVhbZ dks fot;h djus gsrq dfVc¼ gSaA
Tele Labour
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bDlVsUMsM jk"Vªh; dk;Zdkfj.kh dh cSBd
flyhxqM+h esa

lh,eMh ls cSBd
fnuka d 4 uoEcj dks ,u,QVhbZ dk ,d
izfrfufèk eaMy lh,eMh ls HksaV djds fuEu eqíksa
ij ppkZ dhA

,u,QVhbZ dh bDlVsUMsM dk;Zdkfj.kh dh cSBd
17 ls 19 fnlEcj dks flfyxqMh esa vk;ksftr
gksxhA
lHkh dsUnzh; inkfèkdkfj;ksa] izkfUr;ksa eaf=;ksa
ftyk@ 'kk[kk inkfèkdkfj;ka ls vuqjksèk gS fd os
viuh ;k=k dk vkj{k.k rRdky djk ysa ftlls fd
os bl egRoiw.kZ rFkk ,sfrgkfld cSBd esa Hkkx ys
ldsaA lHkh ls vuqjksèk gS fd flyhxqM+h dwp djus
gsrq rS;kjh djsaA flyhxqM+h ds lkfFk;ksa dk cSBd
vk;ksftr djus dk fu.kZ; dsoy ljkguh; ugha
vfirq lkgl dk |ksrd gSA vr% cSBd es vo';
Hkkx ysuk gS rFkk j.kuhfr cukdj ,u,QVhbZ dks
osjhfQds'ku es fot;h cukuk gSA
dkejsM iq y d xka x q y h ls eks c kby
9434715600 ij laidZ djsaA

cksul
izfrfufèk;ksa ds ckjEckj vuqjksèk djus ij Hkh
lh,eMh us cksul Hkqxrku dh vLkeFkZrk O;Dr dhA
mUgksaus vfèkd dk;Z rFkk jsosU;q o`f¼ djus dh vihy
dhA la?k us tc mudk è;ku fQtwy rFkk vuko';d
[kpks± ij è;ku vkdf"kZr fd;k rks mUgksaus vko';d
dk;Z o kgh dk oknk fd;kA vc cks u l eq í s dks
,u,QVhbZ us lsØsVªh] MhvksVh ls fy;k gSA
ts,vks 2 (vfUre) ijh{kk % la?k us ,d foLr`r
izfrosnu lh,eMh dks izLrqr fd;k gSA lh,eMh us
fopkj djus dk vkns'k ikfjr fd;k gSA
vkSipkfjd cSBd% izfrfufèk eaMy us cksMZ ds
fu.kZ;kuqlkj lhfu;j Vhvks, dk vixzsMs'ku] vgZrk
izkIr rFkk izf'kf{kr fu;fer etnwjksa dk Vh,e oxZ
esa vixzsM'ku] tsVhvks oxZ dh foHkkxh; ijh{kk esa
lfEefyr gsrq 5 o"kZ dh lsok 'krZ] fu;fer etnwjksa
dks isa'ku] Vh,l,el dk fu;fefrdj.k vLohd`r
lhth, vkfn eqíksa ij ppkZ gsrq vkSipkfjd cSBd dh
ekax dhA la?k ds izfrfufèk;ksa us dksM vkQ fMfLifyu
eqís ij lh,eMh ls ppkZ fd;k D;ksfa d th,e (,lvkj)
rFkk ,th,e (,lvkj) mifLFkr FksA lh,eMh us
dgk fd dksVZ us fu.kZ; dk ikyu gksxkA izfrfufèk;ksa
us Li"V fd;k fd la?kksa rFkk izcèa ku ds eè; laokn
dk vHkko mfpr ugha gSA blds ifj.kke ?kkrd gks
ldrs gSAa
Tele Labour

tehuh nnZ Hkjh dgkfu;ka
lkFkh ,l ,u ikfVy] MCY;w Vh vkj
lkfFk;ks]a vki tkurs gh gS fd 2004 esa ch,l-,u-,y ,EikykWbt
Z ;wfu;u }kjk tks djkj gqvk
Fkk cksul lanHkZ esa nqHkkZX;iw.kZ FkkA xzMs ds vkèkkj is
cksul nsus dk ok;nk fd;k ysfdu dHkh ;s ugha
lkspk fd daiuh ?kkVs esa Hkh tk ldrh gSA dkWYl jsV
de gksus dh otg vkSj eSustesaV }kjk [kpkZ dh
cjlkr gks jgh gS] ysfdu lRrkèkkjh ;wfu;u us vius
vk[ksa can dj yh gS mudks ;g lc utj ugha vkrkA
og viuh lc rkdr dsoy ,u-,Q-Vh-bZ D;k dj
jgh gS] gesa dke djus ugha ns jgh gS ,sls csgnw k loky
djrh gS D;k cksys ,sls ;qfu;u dks tks rhu ckj lÙkk
esa jgus ds ckn Hkh mlesa oks tks'k dHkh Hkh utj ugha
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vk;k vkSj dsoy lh vkSj Mh deZpkjh dks izrkfM+r
djuk ;gh dke 2004 ls dj jgh gSA ;gh dke
fd;k gSA
vkt ch,l,u,y ds lkeus cgqr leL;k gS
vkt gekjs ySUMykbZu dusD'ku de gks jgs gS] vkSj
lh vkSj Mh deZpkjh dh tLVhfQds'ku ySUMykbZu
ds vkèkkj is gSA ysfdu nqHkkZX;o'k lÙkkèkkjh ;wfu;u
us vius jkt esa dqN Hkh ugha fd;kA eksckbZy foHkkx
esa *lh* vkSj *Mh* tLVhfQds'ku ugha gksus dh otg
ls vkusokys fnuksa esa [kkl dj Vsyhdke eSdsfud
dh la[;k de gks tk;sxh] D;ksafd 350 VsyhQksu
dusD'ku ds ihNs ,d Vsyhdke eSdsfud dh iksLV
tLVhQkbZM gS ysfdu vkt fnu ij fnu VsyhQksu
dh la[;k de gks jgh gS dgh ,slh ukScr u vk;s dh
eSustesaV dgh Vsyhdke eSdsfud dks ljiYl ?kksf"kr
dj nsA
lkfFk;ksa gesa ;g lc leL;kvksa dk eqdkcyk
djuk gS rks gesa ,d lkFk vkuk pkfg, vkSj ,u-,QVh-bZ ;wfu;u ds gkFk etcwr djus pkfg, D;ksafd
VsyhQksu vkWijsVj dks ljIyl ?kksf"kr fd;k Fkk
ml le; Hkh ,u-,Q-Vh-bZ us vkWijsVj dSMj dks
DydZ lhfu;j VsyhdkWe vkWijsfVax vflfLVsUV cuk;k
;g dke dsoy ,u-,Q-Vh-bZ ;wfu;u ds djok;kA

lÙkkèkkjh ;wfu;u blesa Hkh lQy ugha gks ikbZ dsoy
vU; la?kVuksa dks osru le>kSrs ds lfEefyr u
gksus nsus ds dkj.k lQyrk ugha feyhA vU;Fkk
vkusokyk fnuksa esa eSustesaV }kjk blh izdkj dk
ncko ;wfu;u ds lkeus u >wdus dh otg ls ;g
gkykr iSnk gks jgs gaSA ;g xyr gS vxj vkt fdlh
Hkh la?kVu dks eSustesaV ds lkeus >qduk ugha pkfg,
vU;Fkk odZl fd fLFkfr fnu ij fnu [kjkc gks
tk;sxhA vxj ge tkx`r ugha gq, rks eSustesaV vius
euekus <ax ls dk;Z djsxk vkSj gesa dke djuk
eqf'dy gks tk;sxkA
lkfFk;ksa vkt isa'ku dk eqnnk cgqr gh vge gS
mlesa Hkh cgqr ckj ckj vkns'k u, vkrs jgrs gS o
:duk pkfg, vxj geus isa'ku :y 37 ds rgr
dk vkWI'ku fn;k gS rks ckj mlesa cnyko D;ksa ;g
dk;Z esa lÙkkèkkjh ;wfu;u ds vkokt ugha mBk;k
cgqr ,slh leL;k, gS tks fd mldk gy tYn ls
tYn fudyuk pkfg,A vU;Fkk dfBu le; vkus
ds fy, oDr ugha yxsxkA bl fo"k; esa Hkh gesa
tkx`r jgus dh t:jr gSA
vkt fMikVZesaV esa tks ijh{kk gksxh ts-Vh-vks fd
fy, DokfyfQds'ku ch-,l-lh ntkZ yxk;k gS ,sls
fdrus yksx gS tks ch-,l-lh- dk ntkZ gkfly fd;k
gSA blesa Hkh cnyko gksuk pkfg, vU;Fkk fMikWVZesaV
dksVk dSls HkjsaxsA
vkt fMikVZesaV esa ts-,-vks fd ijh{kk gqbZ mlesa
Hkh cgqr de yksx ikl gq, blesa Hkh cnyko gksuk
pkfg, vU;Fkk fMikVZesaV dk dksVk dSls Hkjsaxs vkSj
flfuvj Vh-vks-, dks izeks'ku dSls feysxsa ;g lkspus
fd t:jr gS vkSj blesa vey fd Hkh t:jr gS
lkspus ls dqN ugha gksus okyk ,d vPNk lksY;w'ku

osru vkSj osru le; lhek ds fy,
rhu lky\
lkfFk;ksa 2007 esa osru le>kSrk gksuk pkfg,
FkkA nqHkkZX;o'k lÙkkèkkjh ;wfu;u ch,l,u,y
,EiykWbZt ;wfu;u us rhu lky fcrk;s D;ksafd 30
VDdk ls T;knk osru le>kSrk gksuk pkfg, vkSj
ikap lky fd osru le; lhek gksuh pkfg;sA ysfdu
Tele Labour
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fudkyuk pkfg;s fd yksxksa dks izeks'ku dSls feysaxsA
VsyhdkWe eSdsfud ds fy, fMikVZesaV esa tks
Vh-Vh-, ijh{kk gS mlesa vkt 12oha d{kk ikl
gksus ds dkj.k cgqr ls yksx vkt ijh{kk ls oafpr gS
;g :duk pkfg, vkSj blesa Hkh cnyko Hkh t:jr
gSA
vkt tks xzqi Mh deZpkjh gS og VsyhdkWe
eWdfs ud ds fy, 10oha d{kk gksuk t:jh gS ysfdu
cgqr ,sls yksx gS tks 10 ls de i<+fs y[ks gksus ds
dkj.k muds ikl vkxs tkus dk jkLrk can dj
fn;k ;g :duk pkfg, vkSj cnyko gksuk t:jh
gSA

Hkh ckr ugha dh] vkt ch-,l-,u-,y- dh lsokvksa
ds ckjs esa eSustesaV ls ckr ugha dh vkSj uk gh mudks
lq>ko fn;s vxj fn;k gksrk rks vkt ch,l,u,y
dh ekWdsafVx lgh <ax ls gksrhA rks vkt ;g ukScr
ugha vkrh bu lHkh ds fy, ftEesnkj dsoy lÙkkèkkjh
;wfu;u gh gSA
vxj bl ckj Hkh ogh xyrh nksgjkbZ tkrh gS
rks urhtk D;k gksxk tjk lksfp, D;k ukSdjh cpsxh
rks bldk tokc Hkh ugha gSA lkfFk;ksa vkt ^lh*
vkSj *Mh* deZpkfj;ksa ds jkLrs ij vkus dh laHkkouk
c<+ jgh gS vkSj buds fy, ch,l,u,ybZ;w ;wfu;u
dh ftEesnkj gSA
D;k vke ,slh la?kVu dks pquko esa tokc ugha
ekxsaxs fd budk nkf;Ro D;k FkkA dsoy vfèkdkjh
;wfu;u ds lkFk lkaB&xkaB djds la?kVu pykus ds
pDdj esa dkexkjksa dks jkLrs ij ykus dk iki bl
lÙkkèkkjh ;wfu;u us fd;k gSA lkfFk;ksa tjk lksfp,
D;k bu fLFkfr;ksa esa Hkh vki buds lkFk tkuk
ilan djsaxs tjk lksfp, viuk Hkfo"; D;k gksxkAn

D;k iqu% xyrh djsaxs\
lkfFk;ksa vki tkurs gh gSa fd 1Qjojh 2011
dks ;wfu;u dk pquko gksus tk jgk gS] D;k bl ckj
Hkh ,slh xyrh djus tk jgs gS] tks dh fiNyh
ckj gqbZ Fkh lÙkkèkkjh ;wfu;u us D;k ost fjohtu
vkSj izeks'ku ikWfylh esa fdlh Hkh deZpkjh dk
Qk;nk djok;k rks bldk tokc ugha gSA lÙkk
dk mi;ksx dkexkjksa ds dY;k.k djus ds ctk;
mudk uqdlku djus esa gh èkU; eku jgh gS
lRrkèkkjh ;wfu;uA

Pension battle in France
More than 3,500,000 workers are at
battle front in France for pension. The
workers are on the streets and rising. n

tjk laHkydj

Convention at Hubli in
Karnataka

lkfFk;ks a bl ckj tjk la H kyds D;ks a f d
ch,l,u,y dh vkt dh gkyr ds Åij lÙkkèkkjh
;wfu;u us dHkh Hkh vkokt ugha mBk;k vkSj uk
gh dHkh muds f[kykQ ckr dhA bldk Qk;nk
mBk;k eSustesaV us] lÙkkèkkjh ;wfu;u us dHkh Hkh
vk;Vh,l dk eqík lgh <ax ls ugha mBk;k vkSj
uk gh ch-,l-,u-,y dh [kLrk gkykr ij dHkh
Tele Labour

The Convention of Branch/District
Secretaries in Karnataka is being held on
24th November, 2010 (foundation day of
NEPTE) at Hubli.
Karnataka circle is gearing up to face
the 5th verification and to make NFTE victorious.
n
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