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EDITORIAL

WHY NO TO VRS
The BSNL management in course of formal meeting with union on 27th September
proposed VRS to employees who have attained the age of 45 years. The union representatives after discussions outrightly rejected the proposal as it is against the solemn assurance and commitments of Government of September, 2000. There are
many other issues linked with VRS which
cannot be over looked.
The Govt.want illegally to retrench the
employees by alluring them and thereafter
such vacancies will never be filled up and
the job will be outsourced. The work load on
employees may increase and large scale
transfers will take place causing immense
sufferings. Once VRS is implemented there
will be chaotic condition and the service will
be badly affected. Many skilled workers may
leave the company. This has happened in
MTNL. Even after VRS the financial condition of the company could not improve. The
VRS will damage the opportunely of post
based promotion for the employees.

There is presently no money with
BSNL for payment of VRS compensation.
The Govt. will not pay as finance minister
in written communication has very clearly
told the communication minister. The company will thus be asked to take loan from
Banks which will prove suicidal. Once
VRS is implemented the Govt. will
disinvest the equity making way for privatisation of the company. Moreover Once
the employees opt for VRS payment of
wages will be stopped and on availability
of fund only they will get the compensation. This happened in MTNL where employees waited for more than 6 month. All
these issues will be discussed in the National Executive Meeting at Coimbatore.
The NFTE is determined to thwart the
evil designs of Govt. we have to get ready
for struggle to ensure that the govt. honour
its past assurances and commitments. The
task may be difficult but not impossible. The
united struggle will force the Govt. to review
n
the matter.

Notice for National Executive Meeting

20) Any other item with the permission of
chair.
The meeting will be presided by Com.
Islam Ahmad, President of the union.

No. TF-4/1 Dated 23/8/2011
It is hereby notified that the National Executive Meeting of NFTE-BSNL will take place
from 15th to 17th October, 2011 at
Coimbatore in Tamilnadu Circle.
The Seminar on “Maximization of Revenue in BSNL” will be organised on 15th October. The following agenda has been drawn
up for discussion in the meeting.
1) Organisation review.
2) Financial viability of BSNL.
3) Provision of Materials and Equipments
for maintenance and development of
Telecom Service.
4) (a) Recognition of unions.
(b) Extension of Minimum Trade Union
facilities to the registered and applicant
union.
(c) Formulation of BSNL rules for recognition of unions of non-executive staff
5) Non-Executive Promotion Policy.
6) Discrimination in grant of Perk/ Allowances including Medical Allowance as per
BSNL.MRS.
7) Policy and Programme.
8) Joint Action Committee.
9) Alliance.
10) Publication of Journals.
11) CHQ functioning.
12) Holding of Departmental Examination.
13) VRS/CRS.
14) Bonus
15) Issue relating to Telecom Factories and
Stores. 16) Utilization of Staff Quarters.
17) Pension
18) Corruption in BSNL.
19) Venue of next All India Conference.
Tele Labour

NOTICE
No. TF-4/1 Dated 12/9/2011
In continuation of Notice of even no. dated
18.8.2011 it is intimated to all concerned that
the following additional items have been included in the agenda of National Executive
Meeting of NFTE-BSNL scheduled to be held
from 15th to 17th October, 2011 at
Coimbatore.
1) Disciplinary action against Central officebearers involved in anti-union activities.
2) Filling up the vacant posts of Central office-bearers.
3) Holding of conferences at All India, Cirn
cle and District.
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Brief report on activities of NFTE BSNL
from 17-4-2011 to 30-9-2011
letter to former secretary General, Com. N.T.
Sajwani for change of Editorship and Printer/
Publisher of our two journals. He has not responded in a positive way. The postal authorities have with drawn the concession in
posting of the journals causing constraints in
posting. The Laptop has also not been returned. The CHQ has sent another letter No.
TF-1/2 (AIC) dt. 30-9-2011 to him enlisting
many points for his response. The letter will
be placed before the house for consideration and appropriate action.

Dear Comrades,
We are immensely pleased to place before the august body the brief report of activities which have taken place after our last
meet at Bhopal. The last National Executive
Meeting was held on 15/16th April, 2011 at
Bhopal after 5th Verification.

1. Background
The suffering of people in general and
working class in particular are increasing day
by day. The prices of essential commodities
and petroleum products are increasing unabated. The PSUs are under attack. There is
move of disinvestment and retrenchment of
workers through the process of VRS. The
labour laws are being flouted. These developments forced the central Trade unions viz.
BMS, INTUC, AITUC, HMS, CITU, etc. to
launch struggle and organize “Jail Bharo”
Andolan on 8th November, 2011. The said
decision was taken by central TUS in meeting on 7.9.2011 which was attended by NFTE
representatives also.
The financial condition of BSNL has worsened and it is presently in loss of more than
Rs. 6,000/- crore. The PSU is under serious
threats as Govt. has not only withdrawn various concessions but it is not even reimbursing the fund for fulfilling its social obligations.
The NFTE BSNL made series of representations for filling up the top posts of PSU
and fell happy to record that all except the post
of Director (F) are filled up. The posts of CMD
and Directors were vacant for a very long time.

3. JAC
The unions of BSNL workers Alliance held
a meeting on 24/25th March, 2011 at Tirupati
and decided not to participate in the programme of JAC as convener is entertaining
splinter groups of unions and not interested
in unity of unions. The BSNLEU is using the
platform of JAC for the furtherance of its cause.
Subsequently the National Executive meet of
Bhopal also decided not to participate in the
JAC. However, the National Executive firmly
decided to participate in the strikes sponsored against VRS/CRS, Disinvestment and
to protect the BSNL. presently BSNL is in loss
and management has proposed VRS to employees. The august house should ponder
over the issues and suggest proper course
of action for implementation by central HQR.
The unions of BSNLWA have to be consulted
in these respect.
It is strange that the management has
proposed VRS but it is failing to supply materials, Equipment for the growth of Telecom
service. The NFTE has submitted series of
suggestions and proposals for improvement
of financial Condition of the entity.

2. Bhopal Executive Meeting
After Bhopal meeting the CHQ addressed
Tele Labour
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withdrawn. The issue of change of editorship/
Printer-Publisher is being persued vigorously.

4. BSNL Workers Alliance
Programme

8. Formal Meeting with the BSNL
Management

Sequel to the decision of BSNLWA meet
at Tirupati the unions organized Dharna/
Demonstration at all levels on 21st July for
immediate procurement of materials, No VRS/
CRS, Stoppage of outsourcing, grant of Trade
union facilities to all the registered unions and
grant of recognition of NFTE BSNL. The issue of recognition has been taken up at the
highest level but result is yet to come. The
management is taking the plea of pending
litigation in High Courts.

The BSNL management granted formal
meeting to NFTE BSNL. On 27th September, 2011 on important and significant issues.
The NFTE BSNL has very strongly Conveyed
its displeasure and resentment. On freezing
the facilities of leave encashment, LTC and
Medical Allowance without vouchers. It stoutly
maintained that the decision will be counter
productive. The proposal of VRS was out
rightly rejected by the union. The management was told in clear terms that the administration is not following Industrial culture
which may affect harmony and peace in the
company. The HQR had called upon the
workers to organise demonstration on 6th,
12/13th Sept. against pernicious orders of 5th
September

5. Change in code of Discipline
The HQR is Continuously persuing for
change in code of discipline. The writ petition filed by NFTE in Chennai High court is
yet to be heard. Similarly petition filed by
FNTO is pending at Ernakulum High court
also. The NFTE is respondent in the case.
There is crisis in BSNL and unity of unions is very necessary. It is heartening to
know that BSNLEU has realised and understood the present crisis and at their Jaipur
conclave have decided in favour of proportionate representation in the Negotiating
Machineries and framing of new rules for recognition of union. However, no Communication has been sent to management in
this respect by BSNLEU.

9. Transfers
Immediately after completion of the process of verification CHQ represented against
mass transfers and orders were issued by
corporate office putting almost blanket ban
on transfers. Despite this at certain places
partisan and vindictive transfers have taken
place. The HQR has tried its best to protect
the employees from the sufferings.

6. Conference

NEPP

There are many circles and District union which have not held their conferences for
last many years. This is not a happy state of
affairs. The Conference/elections should take
place as per provisions of the constitution.

Many issues relating to NEPP were referred by Hqr. The Corporate office issued
3rd instalment of 23 clarifications on 28th
September. Thus very large number of clarification have been issued causing confusion.
The creation of NE12 scale is very much
delayed. The senior employees are placed
in immortal disadvantages. Indications are
high that if may be resolved before Diwali.

7. Journals
The HQR is bringing out Journals regularly although postal Concession has been
Tele Labour
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Bonus

to be safeguarded at all cost. We reiterate
that the NFTE BSNL is not averse to joint
struggle and unity of unions but at no
circumstance the prestige of the organization and employees having allegiance
with this can be compromised. The NFTE
will play a leading role in protecting the interest of workers and company both.
Long live NFTE BSNL
Long live NFTE BSNL

NFTE has urged the management for
payment of non-PLB Bonus akin to central
Govt. employees as a good will gesture. The
demand could not get positive response due
to financial condition of BSNL. The employees are deprived of Bonus as the formula is
linked with the profit as per agreement with
the recognised union.

10. Conclusion

Placed at
Fraternally yours
Coimbatore
(Chandeshwar Singh)
on 15th Oct. 2011
General Secretary
on behalf of Secretarial NFTE BSNL New Delhi

There is crisis and challenges before us.
We cannot close our eyes over the changing
scenario. The interests of the workers have

Letters from Administration
Non-Executive Promotion Policy
(NEPP) for employees in the IDA pay
scales of NE-1 to NE-10 of Bharat
Sanchar
Nigam
Limited.
Clarifications thereof.

cept fresh options from the Non-Executives
covered under Non-Executive Promotion
Policy (NEPP), as per Option Form-I and
Option Form-II, if they want to change their
earlier option, in accordance with the instructions contained in point no. 8 of these clarifications.
Immediate necessary action may be
taken for implementation of Non-Executive
Promotion Policy (NEPP) in accordance with
the above clarifications.
Annexure
Points raised: 1. Whether the higher
Executive Pay Scales given to the Stenographers with reference to their 1st and 2nd
upgradations under ACP Scheme has to be
regularized with reference to the clarification
issued vide BSNL C.O. letter No. 13-2/2011TE dated 06.1.2011 and difference of pay
has to be recovered?
Clarifications issued: No. As per Para
5.2 of NEPP Order dated 23.03.2010, the
cases settled prior to the issue of this Order,
need not be reopened, unless the employee
himself opts for this Non-Executive Promotion Policy.

BSNL F.No. 13-2 /2010-TE dtd. 28.9.2011
to All Heads of Telecom Circles
Kindly refer to this Office letter No. 27-7/
2008-TE-II dated 23/03/2010, vide which
Non-Executive Promotion Policy (NEPP) for
employees of IDA pay scales of NE- 1 to NE10 of BSNL has been circulated. After issuance of the NEPP, this Section has received
letters from various Non-Executive Unions as
well as various Telecom Circles, seeking
clarifications with regard to implementation
of NEPP.
The matter has been examined in this
Office and it has been decided to issue additional clarifications with regard to the points
raised by these Unions and Telecom Circles.
Accordingly, the points raised and their clarifications are enclosed herewith as Annexure.
In the light of the clarifications given in the
Annexure of this letter, it is requested to ac-

Tele Labour

5

October , 2011

Points raised: 2. Due to the orders issued by CAT/High Court, some Telecom
Mechanics were granted OTBP/BCR pay
scales on completion of 16/26 years of service, after counting RM and TM service together. Subsequently, the Hon’ble Supreme
Court has granted stay on the said orders
and as a result, those who already got the
benefit are allowed to continue with the benefit and those not yet got the benefit are not
given any further favourable orders by the
Courts. Some officials got OTBP pay scale in
TM cadre by counting RM and TM service
together before 1.10.2000, making them eligible for first upgradation under NEPP on
1.10.20004 and some got the same OTBP
pay scale after 1.10.2000, making them eligible for second upgradation under NEPP
after seven years of getting the OTBP scale.
How the cases of these Telecom Mechanics
of both the categories is to be settled?
Clarifications issued: Since the matter
is sub-judice, the cases of these Telecom
Mechanics of both the categories may be
kept pending. These cases may be settled
after outcome of the cases pending in various courts of law.
Points raised: 3. Some officials, appointed as Telecom Mechanics before
1.10.2000, were promoted as TTA in the year
2008. Whether these officials may be granted
first upgradation in the scale of Telecom
Mechanic from or 1.10.2004?
Clarifications issued: These officials
may be granted first upgradation by placing
them in the next immediate higher Non-Executive IDA pay scale from 1.10.2004 notionally and actual benefit w.e.f. 1.4.2008 and
the post based promotion got in the TTA cadre
in the year 2008 may be treated as their second financial upgradation under NEPP.
Points raised: 4. Whether the merger
of some posts with another post of higher
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pay scales involving upgradation in the pay
scales is to be treated as first upgradation
under NEPP?
Clarifications issued: Yes. As per the
instructions contained in Para 6.4 of NEPP
Order dated 23.03.2010, any upgradation in
the pay scale due to any reason is to be
treated as the first upgradation under NEPP.
Points raised: 5. Whether the financial
upgradation of Motor Drivers is to be done at
Circle level or at SSA level.
Clarifications issued: As Motor Driver
is a Circle Cadre, the financial upgradation
under NEPP is to be done at Circle level.
Points raised: 6. Some officials, who are
in receipt of 3 or 4 average/satisfactory entries in their ACRs, are being deprived of
upgradation under NEPP. Whether these officials can be given opportunity to represent
for upgrading their grading during conduct
of prescribed Screening Committee for granting financial upgradation under NEPP ?
Clarifications issued: It has already
been clarified vide BSNL C.O. letter No. 277/2008-TE dated 20-9-2010 that the instructions/guidelines issued by DOP&T vide their
O.M. No. 21011/1/2010 -Estt.A dated 13-42010 may be followed while implementing
NEPP and granting financial upgradation
through prescribed Screening Committee.
Points raised: 7. Whether the ACRs of
the non-executives are to be considered for
the previous five years from the due date of
promotion or from the date of DPC/Screening Committee in the cases where in financial upgradations were to be considered from
the back date ?
Clarifications issued: As per Para 4.2
of NEPP Order dated 23.3.2010, the ACRs
of the non-executives are to be considered
for the previous five years from the due date
of financial upgradation under NEPP.
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Points raised: 8. Some officials who had
initially given option as per Option-I and Option-II now wants to change their options in
view of the clarifications issued subsequently.
Whether these officials may be allowed to
change their option.
Clarifications issued: These officials
may be allowed to change their initial options
as a onetime measure within 30 days from
the issuance of this letter. Accordingly, options may be called for from the employees.
However, the options exercised in pursuance
to this clarification will be treated as final and
cannot be changed under any circumstance.
No further extension to furnish option except
above may be allowed.
Points raised: 9. In the case of some
officials due to court orders, the date of BCR
Gr. III promotion was preponed to the year
2002 on par with their immediate juniors and
they were placed in the PRC pay scale of
NE-9. Thereafter, on completion of 26 years
of service in the year 2005, they were placed
in the higher RC pay scale of NE- 10. In this
case, which date is to be taken as first financial upgradation under NEPP ?
Clarifications issued: In this case, since
the pay upgradation of the officials happened
prior to 1.10.2004, the date of preponment
of BCR Gr. III promotion i.e. 2002 is to be
treated as the first financial upgradation under NEPP. Thereafter, since the placement
of the officials in the higher pay scale of RC
happened after 1.10.2000, the date of actual completion of 26 years of service i.e. 2005
is to be treated as the second financial
upgradation under NEPP.
Points raised: 10. In the case of some
officials due to court orders, the date of BCR
Gr. III promotion was Preponed prior to
1.10.2000 on par with their immediate juniors and they were placed in the PRG Pay
scale if NE-9. Thereafter, on completion of
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26 years of service in the year 2003, they
were placed in the higher RC Pay scale of
NE-10. in this case, which date is to be taken
as first financial upgradation under NEPP ?
Clarifications issued: In this case, the
placement of the officials in the higher pay
scale of the Restructured Cadre on actual
completion of 26 years of service i.e. 2003 is
to be treated as the first financial upgradation
under NEPP, if they opt for treating the pay
scale upgradation granted to them in the year
2003, as their first financial upgradation under NEPP, as per the provisions of Para 6.4
of NEPP Order dated 23.3.2010.
Points raised: 11. A TOA (G) drawing
NE-6 Pay scale as on 1.10.2000 got the first
promotion after 1.10.2004 in NE-7 on completion of restructuring training. Whether the
official is eligible for first upgradation under
NEPP in NE-7 on 1.10.2004, if he opt for foregoing his first promotion?
Clarifications issued: Yes. As per the
instructions contained in Para 6.4 of NEPP
Order dated 23.3.2010, the official may opt
for first upgradation under NEPP by foregoing the promotion availed under the erstwhile
OTBP/BCR/ Gr. IV/ACP Schemes etc. or by
way of conversion/restructuring/ pay scale
upgradation etc.
Points raised: 12. Whether the minutes
of earlier DPC which had assessed the ACRs
for the preceding five years are to be assessed or the ACRs or the period 1999-2004
are to assessed for the first upgradation due
on 1.10.2004 under NEPP?
Clarifications issued: For the first financial upgradation due on 1.10.2004 under NEPP, the ACRs for the period 1999-2000
to 2003-2004 are to be assessed for the first
upgradation due on 1.10.2004 under NBPP.
Points raised: 13. As per the clarification issued vide point no. 3 of letter dated
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20.8.2010, minutes of DPC held during the
earlier promotion may be placed on record
and considered by the prescribed Screening Committee for the purpose of granting
first upgradation under NEPP. However, the
grading criteria as per Para 4.3 of NEPP
Order dated 23.03.2010 was not existing in
the erstwhile promotion policies. In this case,
whether earlier DPC held without observing
grading criteria can be treated as valid for
first upgradation under NEPP?
Clarifications issued: The minutes of
DPC held during the earlier promotion is required to be placed before the prescribed
Screening Committee in order to give treatment of the said promotion under NEPP and
not to review the grading criteria as per Para
4.3 of NEPP Order dated 23.3.2010. Accordingly, minutes of earlier DPC held without
observing grading criteria, as specified in
Para 4.3 of NEPP Order, may be considered
by the Screening Committee for granting first
or subsequent financial upgradations under
NEPP.
Points raised: 14. Some officials drawing non-executive IDA scales as on
1.10.2000 and had not got any cost based
promotion/ upgradation etc. under their erstwhile promotion policies between 1.10.2000
to 1.10.2004 and subsequently regularly promoted in Executive Cadre i.e. JTO /JAO /
Assistant Manager/ P.A. between 1.10.2004
to 23.03.2010. Whether these officials are
also eligible for being granted first financial
upgradation on 01 / 10/2004 under NEPP ?
Clarifications issued: The DOT recruited non-executive officials, who had not
got any post based promotion/upgradation
etc. between 1.10.2000 and 23.3.2010 are
eligible for being granted first financial
upgradation on 1.10.2004 under NEPP, if
these officials opt for NEPP as per Option
Form-l of NEPP Order dated 23.03.2010.
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Points raised: 15. Some non-executive
officials drawing non-executive IDA scales as
on 1.10.2000 and had not got any post based
promotion/upgradation etc. under their erstwhile promotion policies between 1.10.2000
to 23.03.2010 and subsequently regularly
promoted in Executive Cadre i.e. JTO/JAO/
Assistant Manager/ P.A. after 23.03.2010.
Whether these officials are also eligible for
being granted first financial upgradation on
1.10.2004 under NEPP ?
Clarifications issued: The DOT recruited non-executive officials, who had not
got any post based promotion/upgradation
etc. between 1.10.2000 and 23.3.2010 are
eligible for being granted first financial
upgradation on 1.10.2004 under NEPP, if
these officials opt for NEPP as per Option
Form-l of NEPP Order dated 23.03.2010.
Points raised: 16. Whether the above
promotions are to be counted as first and
second upgradation when the officer is due
for upgradation under Executive Promotion
Policy (EPP) ?
Clarifications issued: The promotion
granted on 1.10.2004 is to be treated as first
financial upgradation under NEPP and after
regular promotion of the officials to the Executive cadre, the officials will be covered
under NEPP and not NEPP.
Points raised: 17. Some non-executive
officials had not got any regular promotion/
upgradation etc. under their erstwhile promotion policies between 1.10.2000 to 1.10.2004
and subsequently promoted regularly to the
higher non-executive post under post based
promotion as per the provisions of RRs between 1.10.2004 to 23.03.2010. Whether
these officials are eligible for first financial
upgradation on 1.10.2004 under NEPP?
Clarifications issued: The DOT recruited non-executive officials, who had not
got any post based promotion/upgradation
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etc. between 1.10.2000 and 1.10.2004 are
eligible for being granted first financial
upgradation on 1.10.2004 under NEPP, if
these officials opt for NEPP as per Option
Form-l of NEPP Order dated 23.3.2010. However, the post based promotion got by them
is to be treated as second financial
upgradation under NEPP.
Points raised: 18. Some non-executive
officials had not got any Promotion/
upgradation etc. under their erstwhile Promotion Policies between 1.10.2000 to
23.3.2010 and subsequently promoted regularly to the higher non-executive Post under
Post based promotion as per the provisions
of RRs after 23.03.2010. Whether these officials are eligible for first financial upgradation
on 1.10.2004 under NEPP?
Clarifications issued: The DoT recruited non-executive officials, who had not
got any post based promotion/upgradation
etc. between 1.10.2000 and 23.3.2010 are
eligible for being granted first financial upgradation on 1.10.2004 under NEPP, if these
officials opt for NEPP as per Option Form-I
of NEPP Order dated 23.03.2010. However,
the post based promotion got by them is to
be treated as second financial upgradation
under NEPP.
Points raised:19. Some non-executive
employees are working in the executive posts
viz. JTO/JAO/ADOL/ Assistant Manager/PA
on adhoc/ local officiating basis. How the
cases of these officials would be treated, if
these officials opt for NEPP?
Clarifications issued: NEPP is applicable to all regular non-executives who are in
the substantive non-executive post. Hence,
in case of local officiating, the pay would have
been fixed as per existing FR SR. However,
on their reversion to their substantive nonexecutive post, the residency period in the
officiating post will be counted, treating the
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same to have been spent in their substantive Post and the upgradations will be granted
as per the provisions of NEPP.
Points raised: 20. Some Motor Drivers
have been promoted to the next higher grade
on the basis of Post based promotion after
1.10.2004 and before 23.3.2010. As they are
promoted to the higher Post after 1.10.2004,
whether they are eligible for first upgradation
under NEPP ?
Clarifications issued: These Motor
Drivers are eligible for being granted first financial upgradation on 1.10.2004 under
NEPP, if they give Option -II under Para 6.4
of NEPP Order dated 23.03.2010, opting for
first financial upgradation as per NEPP. However, the post based promotion got by them
is to be treated as second financial
upgradation under NEPP.
Points raised:21. If not, how their case
will be regulated under NEPP?
22. Regular Mazdoors in NE-l Pay scale
promoted as Telephone Mechanic in NE-6
Pay scale after 1.10.2004. In this case,
whether first upgradation to NE-2 is to be
granted on 1.10.20004 or the date of Promotion as Telephone Mechanic is to be
treated as first upgradation?
23. What would be the date of second
upgradation in this case?
Clarifications issued: These Regular
Mazdoors are eligible for being granted first
financial upgradation on 1.10.2004 under
NEPP, if they give Option -II under Para 6.4
of NEPP Order dated 23.3.2010, -opting for
first financial upgradation as per NEPP. However, the post based promotion as Telephone
Mechanic got by them after 1.10.2004 is to
be treated as second financial upgradation
under NEPP.

Formation of Works committees at
SSA level and their satisfactory
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functioning -regarding

ance with the extant instructions and their optimal utilisation in the interest of service.
n

No. BSNL/39-11/SR/2007 dtd. 26 Sept.
2011 to All CGMs, BSNL
Reference this office letter of even
number dated 9th October, 2007 regarding
formation of Works Committees at SSA level
and subsequent instructions issued from time
to time in this regard.
2. After conduction of 5th membership
verification exercise, it is presumed that
Works Committees have already been formed
in all the SSAs in accordance with the existing
instructions and are totally functional. In the
present scenario when all our efforts are being made to improve our services and expand
the customer base, these Committees can play
a significant role in this regard.
3. The Circle Heads are requested to confirm formation of Works Committee in accord-

Corrigendum
BSNL No. BSNL /9-11/SR/2010 Dated, the
29th September, 2011
In partial modification of this office reference no. BSNL/9-11/SR/2010 dated 29th
August, 2011 relating to Record of discussions of the meeting held on 7th July, 2011
with the office bearers of NFTE BSNL in pursuance of the directives given by the Deputy
Chief Labour Commissioner (C), New Delhi,
the words “Temporary status conferred
mazdoors on or before 30.9.2000 and regularized on 1.10.2000” under heading ‘Pension” and “Gratuity” of Para 2.4 may be read
as “Temporary status conferred mazdoors
on or before 30.9.2000 and regularized on
or after 1.10.2000".
n

Letters to Administration
Items of Conciliation Proceeding

recognition of executive union and not for
non-executive staff.
The NFTE BSNL has not given any undertaking for accepting the code of discipline
as such it should be recognised to represent
the staff grievances. If the matter is sub-judice
why BSNL EU has been recognised. The
NFTE be recognised in the same analogy.
2. Upgradation of Sr To As
2.2 The minutes are avading and confusing. The union demand is simple and precise that BSNL Board’s decision, based on
GOM recommendations be implemented.
The GOM’s recommendations cannot be ignored and by passed.
2.3 Relaxation of service for 7 years to 5
years for promotion to JTO Cadre.
The circle office Kerala is not taking suitable steps for disposal of review petition. Due
to this the departmental examination is not
Contd. on next page
being held.

No.TF-36/6 Dated : 30.09.2011 to
Chairman cum – Managing Director BSNL
and Copy to Dy. CLC (D), New Delhi
Kindly refer to letter No. BSNL/9-11/SR/
2011 dated 29.08.2011 regarding settlement
of items pending with Dy. CLC. The items
have not been settled as yet despite the
meeting of 7th July. We are mentioning the
details of items as below.
1. Rules for recognition of non-executive union in BSNL : It is not correct to say
that there has been no consensus amongst
the unions in the meeting of 16.10.2010.
There were only two unions which opposed
and majority of unions were in favour of framing of new rules for recognition. The code of
discipline is for central TUS and it is not a
rule of recognition for nonaffiliated union.
More over, the management is following discriminatory policy as it has framed rules for
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Why we lost Bonus (or) Incentive?
For Consecutive two years our employees were denied bonus/incentive for no fault
of them. Although revenue has increased due
to the huge expenditure the company could
not record profit. No body will disagree that
due to the hard and efficient work of the employees/executives only the revenue was
generated. But due to the mismanagement
of finance 'loss' to the company was created
by the top management. Hence the employees/executives were in no way responsible
for the financial mismanagement of the company. However they had to bear the loss for
the omissions and commission of the top
management.
The government employees whether
they are central (or) state get bonus despite
loss and ensured a minimum bonus of 8.33%
and exgratia amount over and above that
when loss making postal department and
printing press employees were granted bonus there is no justification for denying the
minimum bonus to BSNL employees who
have marginally increased the revenue. Due
to the faulty formula accepted by the minority union now the employees are suffering
without bonus. Those who "Cried" for linking
the productivity for bonus by NFTE's leadership now shamelessly agreed silently an atrocious formula linking bonus/incentive with
profit. Only due to this mistake we lost bonus
(incentive) last year and this year too. The
responsibility for this solely rest on the shoulders of BSNLEU. But to deflect the criticism
on this count some leaders of BSNLEU
started blaming the NFTE for agreeing for
the formation of BSNL converting the DTS/
DTO government departments. This is not
only wrong but also misleading argument. If
bonus has lost only due to the formation of
BSNL then how we got bonus from 2000 to
2009 continuously?

Tele Labour

Few years ago when our employees received Rs. 10,000 as bonus the same people promptly took credit for the increase in
the quantum of bonus amount although the
amount of bonus was increased only on account of huge profit to the company. At that
time they did not advance the argument that
only due to the formation of BSNL we could
get higher amount of bonus. This double talk
and false propaganda by the minority union
is not new. It is their old and time tested
method of operation. They will take full credit
for all good things that are happening in BSNL
and blame others including NFTE whenever
there is something bad (or) wrong in BSNL.
Lastly we would like to question the leadership of the 'minority' but recognised union
who forced them to name their newly formed
union as BSNL employees union if they really opposed the formation of BSNL? What
are all the agitations they conducted to stop
the formation of BSNL? Simply blaming corporation for every wrong thing is pure escapism and nothing but irresponsibility.
C.K. Mathivanan, Dy. G. Secretary
Contd. from pre. page
2.4 Pension to regularised employees Neither the minutes of meeting have been
rectified nor the para 5 of the wage agreement date 7/5/2010 has been modified.
The issue is still unsettled.
2.5 Regularisation of casual Laboures:
There is no bar in the Supreme Court judgment for regularization of TSMs and left out
casual Laboures who have put in more than
10 years of service.
2.6 Upgradation of qualified RMS to the
cadre of TM : The demand has not been considered in real perspective. The item be studied and action taken.
Therefore, we request you to hold another meeting for settlement of the issues.n
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laikndh;

ohvkj,l D;ksa ugha\
fnukad 27 flrEcj dh vkSipkfjd cSBd esa
,u,QVhbZ ch,l,u,y us izcaèku ds ohvkj,l izLrko
dk nks Vwd 'kCnksa esa vLohdkj fd;k gSA la?k us izLrko
dk fojksèk dsoy fojks/k ntZ djkus gsrq gsrq ugha fd;k
gSA izLrko dk fojksèk djus ds ihNs dkj.k gS ftudks
udkjk ugha tk ldrk gSA blesa lR;rk gS fd ohvkj,l
ds dk;kZUo;u ds nwjxkeh ifj.kke gksaxsA
deZpkfj;ksa esa mRlqdrk gS fd vkf[kj la?k izLrko
dk fojksèk D;ksa dj jgk gSA ohvkj,l deZpkfj;ksa dh
NaVuh dk dsoy ,d izfØ;k gSA ;g NaVuh izyksHku
nsdj fd;k tkrk gSA NaVuh ls mRiUu fjfDr;ksa dh iwfrZ
dHkh ugha gksxhA NaVuh ls lsok vLr O;Lr gksxh ftl
ij fparu vko';d gSA ohvkj,l ds dkj.k deZpkfj;ksa
dh la[;k esa Hkkjh deh gksxh rFkk 'ks"k deZpkfj;ksa ij
dk;ZHkkj dh o`f¼ gksxhA deZpkfj;ksa ds VªkalQj gksasxsA
Vªkl
a Qj esa deZpkfj;ksa dks d"Vksa dk lkeuk djuk iM+xs kA
blds vfrfjDr fuiq.k deZpkfj;ksa dk iyk;u gksxk
ftldk lsok ij cqjk izHkko iM+sxkA
ohvkj,l dk dEisuls'ku nsus gsrq èku dgka ls
vk,xkA ljdkj èku ugha nsxhA foÙk ea=h lapkj ea=h dks
i= fy[kdj iwoZ esa gh lwfpr dj pqds gSa fd ch,l,u,y
dks vkfFkZd lgk;rk nsuk laHko ugha gSA ohvkj,l ds
i'pkr~ iwt
a h fofuos'k rFkk rRi'pkr~ futhdj.k dk ekxZ
Hkh iz'kLr gksxs kA
ohvkj,l ds fodfYi;ksa dks daiuh fuf'pr ekg ls
osru Hkqxrku ugha djsxhA dEisuls'ku èkujkf'k izkfIr ds
i'pkr gh fodfYi;ksa dks Hkqxrku gksxkA ,eVh,u,y esa
,slk gks pqdk gSA N% ekg rd dEisuls'ku /kujkf'k dk
Hkqxrku ugha fd;k x;k FkkA gesa /;ku esa j[kuk gksxk fd
vkf[kj bruh èkujkf'k dc rFkk dgka ls izIr gksxh\
deZpkfj;ksa dks fdrus le; rd izrh{kk djuh gksxh\
fdlh dks irk ugha gSA
Tele Labour

fuxehdj.k ds le; ljdkj us deZpkfj;ksa dh
ukSdjh dh lqj{kk] ch,l,u,y dh vkfFkZd thou{kerk
rFkk is'a ku dh xkjaVh nh FkhA is'a ku fu;e 37, lafoèkku
ds vkfVZdy 309 ds vuqlkj cuk gSA bldk dkuwuh
vfLrRo gSA ohvkj,l dk izLrko mi;qZDr fu;e dk
[kqyk mYya?ku gSA vkf[kj la?k izca/ku ds xSjdkuwuh
izLrko dks dSls Lohdkj dj ldrk gS\
vr% ,u,uVhbZ dk ohvkj,l fojksèk fn[kkos ds
fy, ugha gSA fojksèk nyhyksa rFkk rdks± ij vkèkkfjr gSA
ftEesnkj la?k fl¼kar% ohvkj,l dks Loohdkj ugha
dj ldrk gSA fo'ks"kdj ftlds lkFk ljdkj us ukSdjh
xkjaVh dk fyf[kr le>kSrk fd;k gksA

,u,QVhbZ@ch,l,u,y dh 17-4-2011 ls 309-2011 rd dh dk;ks± dh laf{kIr fooj.kh
fiz; lkfFk;ks]a
Hkksiky esa lEiUu jk"Vªh; dk;Zdkfj.kh cSBd ds
mijkar ds dk;ks± dk laf{kIr C;kSjk izLrqr gSA fiNyh
cSBd 15@16 vizSy] 2011 dks gqbZ FkhA

1- i`"BHkwfe
;g nq[kn gS fd turk fo'ks"kdj Jfed oxZ ds
yksxksa ds d"Vksa esa o`f¼ gqbZ gSA vko';d lkefxz;ksa dh
dher esa fujarj o`f¼ gks jgh gSA isVªksfy;e inkFkks± ds
ewY;ksa esa o`f¼ tkjh gSA ljdkjh miØeksa ij geyk izkjaHk
gSA iwath fofuos'k rFkk ohvkj,l }kjk deZpkfj;ksa dh
NaVuh izLrkfor gSA buds dkj.k yxHkx lHkh lsaVªy VªsM
;wfu;Ul ch,e,l] baVd] ,vkbZVh;wlh] ,p,e,l]
lhvkbZVh;w vkfn ,df=r gksdj 8 uoacj dks ßtsy
HkjksÞ vkanksyu dk fu.kZ; fy;k gSA mi;qDZ r fu.kZ; 7-92011 ds lEesyu esa fy;k x;k ftlesa ,u,QVhbZ us
Hkh Hkkx fy;k FkkA
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ch,l,u,y dh orZeku foÙkh; n'kk [kLrk gSA ;g
:i;k 6]000@& djksM+ ls Hkh vfèkd gkfu esa gSA miØe
[krjksa ls f?kjk gqvk gSA ljdkj us yxHkx lai.w kZ fj;k;rsa
okil dj yh gSA ;gka rd fd lkekftd ftEEsnkfj;ksa ds
fuokZg ds dkj.k mRiUu gkfu dh Hkh HkjikbZ ugha gks jgh gSA
ch,l,u,y esa lh,eMh] funs'kd vkfn ds in dkQh
le; ls fjDr FksA bl lacaèk esa la?k us ljdkj dks
izfrosnu Hksts Fks D;ksafd mfpr izcaèku ds vHkko esa
daiuh Bhd ls ugha py jgh FkhA

fu.kZ;kuqlkj lHkh Lrjksa ij ohvkj,l@lhvkj,l ugha]
vkmVlksfl±x dh canh] lkefxz;ksa dk izcaèk] VsªM ;wfu;u
lqfoèkkvksa dh ekaxksa ds lacaèk esa 21 tqykbZ dks èkjuk
rFkk izn'kZu vk;ksftr fd;k x;kA ekU;rk ds eqís dks mPpre
Lrj ij mBk;k x;k gSA ijarq ifj.kke dh izrh{kk gSA izcèa ku
U;k;ky;ksa esa yafcr oknksa dh nyhy izLrqr djrk gSA

4- dksM vkQ fMfLlifyu esa ifjorZu
lsVa ªy gsMDokVZj dksM vkWQ fMfLlifyu esa ifjorZu
gsrq iz;kljr gSA ch,l,u,y dks ekU;rk ds vius fu;e
cukuk pkfg, ftlls fd ,d ls vfèkd la?kksa dks ekU;rk
fey ldsA la?k us psUubZ gkbZdksVZ esa ;kfpdk nkf[ky dh gS
ftldh lquokbZ vHkh rd ugha gqbZ gSA ,d ;kfpdk vukZdy
q e
gkbZdksVZ esa gS ftlesa ,u,QVhbZ ,d fjLikaMsaV gSA
vkt ch,l,u,y ladV esa gSA ladV esa la?kksa dh
,drk vko';d gSA ;g izlUurk dh ckr gS fd
ch,l,u,ybZ;w us Hkh ifjfLFkfr;ksa dks le> fy;k gSA
viuh t;iqj jk"Vªh; dk;Zdkfj.kh cSBd esa fuxksf'k,fVax
e'khujh esa lekuqikfrd izfrfufèkRo rFkk ekU;rk ds uohu
fu;e cukus ds i{k esa fu.kZ; fy;k gSa ijarq vHkh rd
miq;ZDr lanHkZ esa ch ,l ,u ,y bZ ;w us izcèa ku dks
dksbZ i= ugha Hkstk gSA

2- ts , lh
ch,l,u,y odZ l Z ,yk;a l la ? kks a dh cS B d
24@25 ekpZ] 2011 dks fr:ifr esa gqbZ FkhA la?kksa us
ts,lh ds izksxzkeksa esa Hkkx ugha ysus dk fu.kZ; fy;k Fkk
D;ksafd ts,lh dk la;kstd la?kksa dh ,drk dks ugha
LFkkfir djuk pkgrk rFkk mldk eq[; mís'; la?kksa ds
VwVs ?kM+ksa dks c<+kok nsuk gSA ts,lh d ekè;e ls
ch,l,u,ybZ;w viuk fodkl foLrkj pkgrk gSA la?k
dh Hkksiky jk"Vªh; dk;Zdkfj.kh cSBd us Hkh izksxzke esa
Hkkx ugha ysus dk fu.kZ; fy;kA ijarq fu.kZ; ;g Hkh Fkk fd
ohvkj,l@ lhvkj,l] iwath fofuos'k rFkk ch,l,u,y
dh lqj{kk ls lacafèkr la?k"kks± esa la?k Hkkx ysxkA ch ,l
,u ,y bl le; gkfu esa gS rFkk izcaèku us ohvkj,l
dk izLrko fd;k gSA bl eqís ij cSBd dks xgu rFkk
xaHkhj ppkZ djds fu.kZ; ysuk gksxk ftls lsVa ªy gsMDokVZj
dk;kZfUor djsxkA ch,l,u,y odZlZ ,yk;al ds la?kksa
ls Hkh fopkj djuk vko';d gksxkA
;g vk'p;Z dh ckr gS fd izcèa ku lsokvksa ds foLrkj
ds fy, lkefxz;ksa rFkk midj.kksa dh iwfrZ esa vlQy jgk
gSA blds ckotwn blus ohvkj,l dk izLrko j[kk gSA
,u,QVhbZ us daiuh dh foÙkh; n'kk dks lqèkkjus gsrq
vusdksa lq>ko fn, gSaA

5- lEesyu
vusd lfdZy@,l,l,t+ Lrj ds la?kksa us vHkh Hkh
vius lEesyu@pquko la?k ds lafoèkku ds izkoèkkuksa ds vuqlkj
ugha fd;k gSA lEesyu rFkk pquko dk gksuk vko';d gSA

6- if=dk,a
iksLVy dUls'ku dh canh ds i'pkr~ Hkh ßVsyhdkeÞ
,oa ßVs y hys c jÞ if=dk,a iz d kf'kr gks jgh gS A
laiknd@fizaVj@ifCy'kj esa ifjorZu gsrq iz;kl tkjh gSA

7- izcaèku ls vkSipkfjd cSBd

3- ch,l,u,y odZlZ ,yk;al

fnukad 27 flrEcj dks izcaèku ls egRoiw.kZ eqíksa
ij la?k ds izfrfufèk;ksa ls cSBd gqbAZ ,u,QVhbZ us tksjnkj
<ax ls Nqêh uxnhdj.k] ,yVhlh rFkk fcuk okmpj

izkxs zke
ch,l,u,y odZlZ ,yk;al dh fr:ifr cSBd ds
Tele Labour
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fpfdRlk lqfoèkk ij canh vkns'k ij jks"k O;Dr fd;kA izcèa ku
dks crk;k x;k fd fu.kZ; dk xyr izHkko gksxkA izcaèku
vkS|ksfxd laLd`fr ds fo:¼ dk;Z dj jgk gSA izcaèku
ds ohvkj,l izLrko dks Hkh ppkZ ds mijkar vLohdkj
fd;k x;kA mUgsa Li"V :i ls crk;k x;k fd ;g
fuxehdj.k ds le; ds ljdkj ds oknksa ds fo:¼ gSA

dks;EcVwj
15-10-2011

vkidk lnSo
(pUns'oj flag)
egkea=h
,u,QVhbZ ch,l,u,y lsØsVfj,V dh rjQ ls

izc/a ku ls i=

8- Vªkl
a QlZ

,ubZihih ds Li"Vhdj.k vkns'k

ikapos osjhfQds'ku ds i'pkr~ la?k ds izfrosnu ij
dkiksZjsV dk;kZy;ksa esa VªkalQj ij jksd ds vkns'k tkjh
fd,A bl ij Hkh dqN LFkkuksa ij VªkalQlZ gq, gSaA bl
fn'kk esa lsaVªy gsMDokVZj dk vFkd iz;kl jgk gS fd
=qfViw.kZ vkns'k fujLr gksA

ch,l,u,y 13&2@2010 VhbZ fnukad 28-9-2011
lHkh eq[; egkizcèa kdksa dks
fcanq% D;k LVsuksxzkQj dk izFke rFkk f}rh; ,lhih
dks 13&2@2011&VhbZ fnukad 6-1-2011 ds lanHkZ
esa fu;fer djds osru varj dh dVkSrh djuk gSA
Li"Vhdj.k vkns'k% ughaA fnukad 23-3-2010
ds iwoZ ds ekeyksa dks ugha [kksyuk gS tc rd fd
deZpkjh Lo;a fuosnu ugha djrk gSA
fcanq % 2- dSV@ gkbZdksVZ ds vkns'kkuqlkj dqN Vh,e~l
dks vkj,e dh lsokdky tksM+dj vksVhchih @chlhvkj
fn;k x;k gSa lqizhe dksVZ us bl ij jksd yxk nh gSA bl
izdkj vksVhchih@chlhvkj ykHkkfUor ;Fkkor fLFkfr esa
gSA dqN dks bl izdkj dk ykHk dksVZ us ugha fn;k gSa ,sls
ekeyksa dk fuiVkjk dSls gksA
Li"Vhdj.k vkns'k% ekeyk vnkyr esa gSA vr%
nksuksa izdkj ds ekeyksa dks yfEcr j[kk tk;A
fcanq% 3- dqN Vsyhdke eSdfs uDl 1-10-2000
ls iwoZ fu;qDr gq, FksA bUgsa 2008 esa VhVh, oxZ esa
izkUs ufr feyh gSA D;k ,sls deZpkfj;ksa dks 1-10-2004
ls Vsyhdke oxZ dk izFke vixzM
s 's ku fn;k tk;A
Li"Vhdj.k vkns'k% ,sls deZpkfj;ksa dks 1-102004 ls izzFke vixzM
s 's ku uks'kuy (dkYifud)
vixzM
s 's ku fn;k tk; rFkk VhVh, oxZ esa in vkèkkfjr
2008 dh izkUs ufr dks f}rh; vixzM
s 's ku ekuk tk;A
fcanq% 4- D;k dqN inksa dk mPp osrueku ds in ls
etZj djus ls mRiUu vixzsMs'ku dks izFke vixzsMs'ku
ekuk tk;A

9- Hkksiky dk;Zdkfj.kh cSBd
Hkksiky dk;Zdkfj.kh dh cSBd ds i'pkr~ gsMDokVZj
us HkwriwoZ lsØsVjh tujy] lkFkh ,u Vh ltokuh dks
if=dkvksa ds laiknd] fizVa j@ifCy'kj vkfn eqíksa ij i=
fy[kkA ijarq mudk mÙkj ldkjkRed ugha jgk gSA ySiVki
dh okilh ugha gqbZ gSA gsMDokVZj us mUgsa ,d i= la[;k
Vh,Q&1@2 (,vkbZlh) fnukad 30-9-2011 dks iqu%
Hkstk gSA blesa vusd eqís gSaA i= dks dk;Zdkfj.kh ds
le{k vko';d dk;Zokgh ds fy, izLrqr fd;k tk,xkA

10- milagkj
gekjs le{k pqukSfr;ka rFkk ladV nksuksa gSAa ifjofrZr
ifjfLFkfr;ksa ds izfr vka[k can djuk vFkok mnklhu
joS;k viukuk mfpr ugha gksxkA izR;sd n'kk esa deZpkfj;ksa
dh lqj{kk djuk gSA ge iqu% nksgjkrs gSa fd ,u,QVhbZ
la;qDr la?k"kZ rFkk la?kksa dh ,drk LFkkfir djus ds
fo:¼ ugha gSA ijarq la?k dh izfr"Bk rFkk blesa
fu"Bk j[kus okys deZpkfj;ksa ds lEeku dh dqckZuh
laHko ugha gSA deZpkfj;ksa rFkk daiuh ds fgrksa dh
j{kk esa ,u,QVhbZ vxz.kh Hkwfedk dk fuokZg djsxhA
,u,QVhbZ ch,l,u,y ftankckn
,u,QVhbZ ch,l,u,y ftankckn
Tele Labour
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izkIr dj fy;k rFkk 26 o"kZ dh lsok gksus ij 2003
esa mPp iquxZfBr osrueku izkIr dj fy;kA ,slh n'kk esa
izFke vixzsMs'ku dkSu lk gksxkA
Li"Vhdj.k vkns'k% deZpkjh ds fodYi nsus ij
o"kZ 2003 ds vixzsMs'ku dks izFke vixzsMs'ku ekuk
tk,A
fcanq% 11- ,d Vhvks, (th) tks fd 1-10-2000
ls ,ubZ&6 osrueku esa Fkk rFkk mls iquxZfBr oxZ dk
izFke izeks'ku 1-10-2004 ds i'pkr~ feyrk gS rks
D;k mls 1-10-2004 ls ,ubZ&7 dk izFke vixzMs 's ku
feysxkA ;fn og izFke izeks'ku dks okil djrk gSA
Li"Vhdj.k vkns'k% gka A iw o Z ds vks V hchih@
chlhvkj@ xzsM Qksj@ ,lhih vFkok dUolZu@ iquxZBu
vixzMs 's ku dks okil djds ,ubZihih dk izFke vixzMs 's ku
ys ldrk gSA
fcan%q 12- D;k ikap o"kZ ds iwoZ dh Mhihlh ds
feuV~l dk voyksdu fd;k tk; vFkok izFke vixzMs 's ku
1-10-2004 ds fy, 1999& 2004 ds lhvkj
dks ns[kk tk;A
Li"Vhdj.k vkns'k% izFke vixzsMs'ku 1-102004 ds fy, 1999& 2004 ds lhvkj,l dks
ns[kk tk;A
fcanq% 13- fnukad 20-8-2010 ds i= esa vafdr
la[;k 3 ds Li"Vhdj.k ds vuqlkj iwoZ esa fn, x,
izeks'ku ds feuV~l dks izFke vixzMs 's ku ds fy, LØhfuax
desVh ds le{k j[kk tk;A ijarq iwoZ dh izksUufr;ksa esa
xzsfMax dh O;oLFkk ugha FkhA ,slh n'kk esa D;k iwoZ dh
Mhihlh dks mfpr ekuk tk;A
Li"Vhdj.k vkns'k% iwoZ dh Mhihlh ftlesa xzsfMax
dh O;oLFkk ugha Fkh mfpr ekuk tk;A
fcanq% 14- dqN deZpkjh ,sls gSa ftUgsa 1-10-2000
ls 1-10-2004 rd dks b Z in ds lkFk
izksUufr@vixzsMs'ku ugha feyk gS rFkk os ckn esa
,DthD;qfVo oxZ ts,vks@tsVhvks vkfn esa izkUs ur gks x,
gSAa D;k mUgsa 1-10-2004 ls ,ubZihih dk vixzMs 's ku

Li"Vhdj.k vkns'k% gkaA fdlh Hkh dkj.k ls
vixzsMs'ku dks izFke vixzsMs'ku ekuk tk;A
s 's ku lfdZy
fcanq% 5- eksVj MªkbolZ dk vixzM
vFkok ,l,l Lrj ij gksxkA
Li"Vhdj.k vkns'k% eksVj MªkbolZ lfdZy dSMj
gSA vr% vixzM
s 's ku lfdZy Lrj ij gksxkA
fcan%q 6- pfj= iaftdk esa dqN deZpkfj;ksa dks
vkSlr@larks"ktud izfo"Vh feyh gSA D;k mUgsa vixzMs 's ku
ds le; izfrosnu nsus dk volj fn;k tk;A
Li"Vhdj.k vkns'k% bl lanHkZ esa i= la[;k
27&7@2008&VhbZ fnukad 20-9-2010 }kjk Li"V
fd;k x;k gS fd Mhvks i h ,a M Vh ds vks , e
21011@1@2010& bLV , fnukad 13-4-2010
dk ikyu fd;k tk;A
s 's ku gsrq pfj=
fcanq% 7- D;k ,ubZihih esa vixzM
iaftdk dh ikap o"kks± dh izfof"V;ksa dks Mhihlh LØhfuax
desVh è;ku nsA dqN deZpkjh ftUgksua s izkjaHk esa fodYi
I rFkk fodYi II dk fodYi fn;k FkkA os vc
ifjorZu pkgrs gSaA D;k mUgsa ifjorZu dk volj
fn;k tk;A
Li"Vhdj.k vkns'k% ik= frfFk ls fiNys ikap
o"kZ dh izfof"V;ksa dks è;ku esa j[kk tk;A ,sls
deZpkfj;ksa dks izkjaHk dk fodYi ifjofrZr djus dk
volj fn;k tk;A ;g 28 flrEcj ls ,d ekg ds
Hkhrj gksuk pkfg,A
fcanq% 9- dqN deZpkfj;ksa dk chlhvkj xzMs III
izhikasu (iwoZ esa ykdj) dfu"B ds led{k djus gsrq
2002 esa vkns'k fd;k x;k FkkA rRi'pkr 26 o"kZ gksus
ds i'pkr iquZxfBr mPp iquZxfBr osrueku esa 2005
esa fd;k x;kA mudk ,ubZihih esa izFke vixzsMs'ku dkSu
lk ekuk tk;A
Li"Vhdj.k vkns'k% o"kZ 2002 dk iz F ke
vixzsMs'ku rFkk 2005 dk f}rh; vixzsMs'ku gksxkA
fcanq% 10- dqN deZpkjh dksVZ ds vkns'kkuqlkj dfu"B
ds led{k ykus gsrq 1-10-2000 ls iwoZ gh chlhvkj
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fey ldrk gSA
Li"Vhdj.k vkns'k% fodYi QkeZ I ds vuqlkj
;fn fodYi nsrs gSa rks mUgsa izFke vixzsMs'ku 1-102004 ls fey ldrk gSA
fcanq% 15- dqN deZpkjh ftUgsa 1-10-2000 ls
23-3-2010 rd dksbZ in lfgr izeks'ku@ vixzMs 's ku
ugha feyk gS rFkk ckn esa tsVhvks@ts,vks vkfn esa 233-2010 ds i'pkr~ izkUs ur gks tkrs gSa rks mudh ,ubZihih
dh ik=rk gksxhA
Li"Vhdj.k vkns'k% vkI'ku QkeZ I ds vuqlkj
,ubZihih dk fodYi nsus ij izFke vixzsMs'ku 1-102004 ls mudh ik=rk gksxhA
fcanq% 16- D;k mi;qDZ r izkUs ufr;ka izFke rFkk f}rh;
ekuk tk; tc og ,ubZihih (,DthD;qfVo izeks'ku
ikWfylh) dk ik= gksA
Li"Vhdj.k vkns'k% izFke vixzsMs'ku 1-102004 ls rFkk rRi'pkr~ og bZihih dh ifjfèk esa vk,xkA
fcanq% 17- dqN deZpkjh ftUgsa iwoZ dh izkUs ur uhfr;ksa
ds vuqlkj 1-10-2000 ls 1-10-2004 rd dksbZ
izeks'ku ugha feyk rFkk rRi'pkr~ HkrhZ fu;eksa ds vuqlkj
in lfgr mPp osruekuksa esa izkUs ur gq, D;k mudh izFke
vixzMs 's ku 1-10-2000 ls ik=rk gSA
Li"Vhdj.k vkns'k% vkI'ku QkeZ I ds fodYi ds
vuqlkj 1-10-2004 ls ik=rk gS ijarq in lfgr
vixzMs 's ku f}rh; izeks'ku ekuk tk,xkA
fcan%q 18- dqN deZpkfj;ksa dks 1-10-2000 ls 2310-2010 rd dksbZ izkUs ufr ugha feyhA ijarq blds i'pkr~
HkrhZ fu;e ds vuqlkj in lfgr izkUs ufr feyhA D;k bUgsa 110-2004 ls izFke vixzMs 's ku feysxkA
Li"Vhdj.k vkns'k% vkI'ku QkeZ I ds vuqlkj
fodYi nsus ij 1-10-2004 ls izFke izeks'ku@in
lfgr izkes ks'ku dks f}rh; vixzMs 's ku ekuk tk,xkA
fcan%q 19- dqN deZpkjh tsVhvks@ts,vks@ ,Mhvks,y

vkfn esa vkWfQfl,V dj jgs gSAa mUgsa dSls vixzMs 's ku feysxkA
Li"Vhdj.k vkns'k% vkfQf'k,fVax le; dky
dh x.kuk gksxhA lClsaVh iksLV ds vkèkkj ij vixzsMs'ku
fd;k tk,xkA
fcan%q 20- dqN eksVj MªkbolZ in ds vkèkkj ij 110-2004 ds i'pkr rFkk 23-3-2010 ds iwoZ izkUs ur
gq, gSAa D;k mudh ik=rk izFke vixzMs 's ku dh gksxh\
Li"Vhdj.k vkns'k% vkI'ku QkeZ II ds vuqlkj
fodYi nsus ij 1-10-2004 ls izFke vixzMs 's ku dh
ik=rk gksxhA ijarq in lfgr izksUufr f}rh; vixzsMs'ku
ekuk tk,xkA
fcan%q 21- ;fn ugha rks ,ubZih esa dSls fu;fer
gksxkA
22- fu;fer etnwj tks fd ,ubZ &1 esa gS mls
Vh,e esa 1-10-2004 ds i'pkr~ ,ubZ &6 esa izksUur
fd;k tkrk gS rks D;k izFke vixzMs 's ku 1-10-2004
ls ,ubZ&2 esa fn;k tk; vFkok Vh,e esa izksUufr dks
izFke ekuk tk;A
23- f}rh; vixzsMs'ku dh dkSu lh frfFk gksxh\
Li"Vhdj.k vkns'k% vkI'ku QkeZ II ds vuqlkj fodYi
nsus ij izFke vixzMs 's ku 1-10-2004 ls fn;k tk;A ijarq
Vh,e esa izkUs ufr dks f}rh; vixzMs 's ku ekuk tk,xkA

odZlZ desVh dk mfpr <ax ls xBu djks
ch,l,u,y i= la[;k ch,l,u,y@39&11 @ ,lvkj
@2007 fnukad 26-9-2011 lHkh lhth,e~l dks
d`i;k fo"k; dkiksZjsV dk;kZy; ds i= la[;k
ch,l,u,y @39&11@,l vkj @2007 fnukad 910-2007 dk lanHkZ ysAa orZeku le; esa ge lsok lq/kkj
rFkk foLrkj esa iz;kljr gSAa odZlZ desVh bl fn'kk esa
egRoiw.kZ Hkwfedk dk fuokZg dj ldrh gSA
vr% lHkh lhth,e~l ls vuqjks/k gS fd os odZlZ
desVh dk fu;ekuqlkj xBu djk,a rFkk bldk vfèkdre
n
mi;ksx lqfuf'pr djsAa
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