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EDITORIAL

“BLAME GAME” AND “HATE CAMPAIGN”
WILL PROVE DETRIMENTAL
Presently the BSNL and its employees
are confronted with many problems and
obstacles but the situation has reached to
such a stage and state that all of us have to
sit together to analyse what is most important
and significant issue today. The approach and
attitude in the ensuing period may decide the
destiny and future of the entity. As for as the
NFTE is concerned nothing is more
important and significant than the placing of
the company, BSNL, in sound financial
health as it is in loss for last two years.
The employees pay, promotion and other
benefits solely depend on the revenues of
the PSU. Once revenue earnings shows
downward trends the curtailment of benefits
start one after another much to the agony
of the workers. The recent curbs and
curtailments on Medical, LTC, Encashment
of leave and denial of Bonus to employees
for last two years are glaring but sordid
examples. There may be manifold reasons
for the present financial scenario but the
criticisms and blames, omissions and
commissions will be of no use at this
Juncture as hurling of abuses and blame
game, and bad blood have already brought
enough damaging effects on the working of

the PSU. These must cease and stop sooner
the better for the PSU.
The DOT, Administrative Ministry, which
is supposed to control and cooperate in the
affairs of functioning of BSNL has generally
created impediments and so for has not taken
concrete steps for revival of the company. But
when the company was picking up and started
showing upward trends in revenue earning
the DOT all of sudden created an avoidable
atmosphere of uncertainty by recking up the
issue of absorption and repatriation of ITS
personnel. The managers sitting at the helm
of affairs reacted and completely stopped to
perform and even avoided to take
administrative and financial decisions. Even
scraps could not be auctioned in almost
majority of the SSAs as there is no
accountability in BSNL. The heads of
SSAs and circles obviously feel they are
not answerable and don’t care the orders of
BSNL HQR. Such developments during the
period have brought immense loss to the
BSNL. What is most surprising is that the DOT
is now making an about turn on the ITS
issue. A question arises why this chapter
was at all opened and futile exercise made
Contd. on page 3

Meeting at Vijayawada

ORGANISATIONAL NEWS

A meeting was held on 20-09-2012 at
Vijayawada under the Presidentship of Com.
G. Venkatappaiah, Dist. President. Com. A.
Rajamouli, Secretary NFTE, Com. K.Anjaiah
CS, Com. R. Maheswara Rao DS,SEWA and
Com. T.V. Ramana Mur thy Circle Vice
President addressed the same. Com. A.
Nagendra Babu DS, Vijayawada welcomed
the leaders and said that they are firm to win
the ensuing verification with collective efforts.
Senior comrade K.V. Rama Krishna, CSS who
continued and served the NFPTE/NFTE in
Vijayawada since 1971 was respectably
felicitated with Shawl and garlands by the
Secretary NFTE & CS on his retirement. Com.
Rama Krishna shared his memories in the
organization and donated Rs.17000/- with
love and affection. (Donation to CHQ.
Rs.5000/-, Circle Rs.4000/-, District Rs.4000/
- and Branch Rs.4000/-). Com. Rajamouli
explained in detail on 78.2% IDA, CAG
appointments, Examinations, Recognition

Himachal Circle Executive
Committee meeting at Solan
The meeting was held on 26-09-2012 and
Com. Saljan Ghai presided. Com. Aditya Ram
CHQ organising secretar y, Com. M.L.
Sharma, Circle Secretar y-Punjab, Com
Mahender Singh, Vice president (CHQ) and
Com. Nand Lal Sharma Circle SecretaryHimachal Pradesh addressed the open
session. All the six district secretaries and
active comrades attended the session. Com.
Chandeshwar Singh G.S. in his address
explained the need of unity and trust amongst
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the work force of BSNL to place it to its past
glorious position. He also explained all the
current issues like 78.2% IDA merger, 12-062012 strike agreement, recognition rules in
BSNL for recognition of more than one union,
VRS, Disinvestment, hardships in NEPP,
Bonus. Modification of transfer policy and
appealed to the NFTE members to work
sincerely to make the BSNL financially strong.
The growth of services is held up due to
paucity of materials although there is enough
potential in the circle.
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Rules, VRS and efforts of CHQ on
organizational issues etc. CS spoke on
organizational matters, efforts of the union
to get back the benefits of the employees
which lost during last 8 years and further care
of younger employees. Com. T.V. Ramana
Murthy explained the Governments wrong
policies towards the PSUs and importance
of the Trade Unions to defeat the same with
political ideology. Com. U. Sanjeeva Rao
Branch Secretary % GMTD, Vijayawada
explained the sincerity and dignity of Com.
Rama Krishna towards NFTE Union. Meeting
ended with vote of thanks by Com. Subb Rao
TMO Senior Comrade of Vijayawada.

BSNL Day
The BSNL day has been celebrated on
1.10.2012 in MTNL Auditorium without
“Aiyashi” Best individual and circle
performers have been awarded. Hindi belt
was nowhere in the picture Hon’ble MOC
who attended and distributed awards was
surprised over this comrades Islam and
Rajmouli attended the function.

78.2% IDA merger
DoT has made some quaries with the
BSNL.

Contd. from page 1: Editorial

without assessing the pros and cons at
the time when the company was on revival
path. The PSU, BSNL has paid the price
for the futile exercise of DoT. The BSNL
is fulfilling social and security obligaions
of the Govt. as such its well being should
have been of serious concerns of the Govt.
It is undisputed fact that the PSU should
have its own managers. But alas ! even after
12 years the BSNL could neither recruit
“Management Trainees” nor evolve any
scheme or plan for ITS replacement.
The efforts of NFTE since formation of
BSNL has been to ensure that the PSU is in
sound financial condition. True to its traditions
it fought against all the impediments including
of political forces. Some people at that time
laughed at us but today all the unions are on
the same wave length and crying for financial
viability of the BSNL. Admittedly nothing is
most important and significant than this. Time
demands that the “Blame Game” and “Hate
campaign” should stop in the company sooner
the better and all should move unitedly
showing respect and good will to each other
to put BSNL on strong financial condition.
Non-Executive staff have greater role and
responsibility being large in number.

Distt. Conference and Seminar on
27th At Hazipur
GS attended the Conference and seminar
in which TDM and others also participated.

G S attends BSNLEU’s open
Session at Ludhiana
GS, NFTE addressed the open session
of BSNLEU’s All India Conference on 25th
Sept. and appealed to establish unity upto
district level to face the threats and challenges
being faced by PSU and its employees.

New Rule of Recognition
NFTE has submitted its views and has
urged BSNL to frame its own rules with
propor tionite representations in the
Negotiating Machanaries.

Answer Books cant be revaluated
The CAT, Jabalpur in OA No. 70 of 2011
and 04 has held that the Answer Books can’t
be revaluated.

DoTs about Turn
DoT after recking up the issue of
absorption/repatriation of ITS officers has
reportedly made an about turn and has
proposed for their retention in BSNL/MTNL
and in some other proposed PSUs in Telecom
Sector wonderful approach indeed!

Tele Labour
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Letters From Administration
Change in the Code of discipline/
framing of BSNL’s own Recognition
Rules for electing majority union(s)
of non-executive employees in
BSNL -regarding

representative unions.- regarding
F. No. BSNL/1-1/SR/2012 Dated: 19.9.2012,
All Chief General Managers, Bharat
Sanchar Nigam Limited, Sr. GM (Pers.),
BSNL C.O.
Ref: This office letter of even number
dated 17.9.2012
With regard to immunity from transfer to
the office bearers of unions, clarification
issued under Para (a) of this office letter of
even number dated 17th September, 2012
may be read as “a) the facility of immunity from transfer
is granted only to the recognized
representative union of non-executive
employees at three levels i.e. All India, Circle
& SSA level only; and the same is available
to the offices of Executive or General
Secretary, Assistant General Secretary and
Financial Secretary (Treasurer) at All India
level; Circle Secretary, Assistant Circle
Secretary and Circle Financial Secretary at
Circle level; and District Secretary, Assistant
District Secretary and District Financial
Secretary at. SSA level.”
2. Remaining contents of the abovementioned letter dated 17.9.2012 remain
unchanged.

No. BSNL/5-2/SR/2012 Dated: 19-9-2012
General Secretaries of all applicant
Unions in BSNL
This is with reference to the meeting
convened by the Chief Labour Commissioner
(Central), New Delhi, on 27.8.2012 to
ascertain whether there is a consensus
among the unions for effecting changes in
the Code of Discipline for conducting a
referendum for the purpose of recognising
the trade unions in BSNL.

2. You would kindly recall that in the
meeting it transpired that .BSNL
management should make their own rules
for giving recognition to more than one union
and limited trade union facilities to all the
unions. Both these issues should be
discussed bilaterally by the management in
a separate meeting.
3. With this in view, before such a meeting
is convened, all the applicant Unions are
requested to express their views on the
criteria to be followed for grant of recognition
to the union(s) and also the facilities to be
extended to the unions.
4. It is requested that the requisite inputs
may be submitted to the undersigned, in
writing latest by 1st October, 2012 So that
meeting is convened immediately thereafter.
The date of the meeting will be communicated
separately.

Best Maintained Telephone System
Award 2012
No. 26-1/2012-BSNL (WL & Sports) Dated
27th September, 2012 to Chief General
Managers, Karnataka, Tamil Nadu, Andhra
Pradesh Telecom Circles BSNL
The competent authority has been
immensely pleased to announce the following
DHQ Towns for Category -I, II & III awards
for Best Maintained Telephone System for the
year 2011-12

Immunity from transfer to elected
representatives of recognised
Tele Labour
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1. Category: I, Station: Bangaluru
(Karnataka Circle)
2. Category: II, Station : Salem (Tamil
Nadu Circle)
3. Category: III, Station : Kakinada
(Andhra Pradesh Circle)
2. It has been decided that the
presentation function for the above said
award for the year 2012 will be held on 1st
October, 2012 in MTNL Auditorium, First
Floor, Mahanagar Doorsanchar Sadan, 9,
CGO Complex, Lodhi Road, New Delhi110003. The Circles may intimate the name
and designation of the officer who will
personally receive the above award.
3. This office heartily congratulates the
winners of the Best Maintained Telephone
System Award. We also take this opportunity
to convey our greetings to their respective
Chief General Managers and the entire team
of concerned SSA.

3. Category: NE-Category-III, Name of
the official/Officer & Designation: Sh. N.
Chinnasamy, TTA, Name of Circle/District:
Tamil Nadu
4. Category: NE-Category-IV, Name of
the official/Officer & Designation: Sh.
Ashok Narwale, R.M., Name of Circle/
District: M.P.
5. Category: Ex-Category-I, Name of the
official/Officer & Designation: Sh. G.
Rajendran, S.D.E, Name of Circle/District:
Tamil Nadu
6. Category: Ex-Category-II, Name of
the official/Officer & Designation: Sh. Hari
Narayan Jangir, DGM Name of Circle/
District: Maharashtra.
2. It has been decided that the
presentation function for the above said
award will be held on 1st October. 2012 in
MTNL Auditorium, 1st Floor Mahanagar
Doorsanchar Sadan, 9 CGO Complex, Lodhi
Road, New Delhi 110003 The Vishist Sanchar
Seva Padak-2012 at Circle level may be given
to the awardees as per the schedule of the
concerned circles
3. The awardees may be provided Air
Tickets (to and fro) for undertaking the
journey to receive the award at Delhi.
4. This office heartily congratulates the
winners of the Bharat Sanchar Seva Padak
awards We also take this opportunity to
convey our greetings to their respective Chief
General Managers and the entire team of
concerned units.

Bharat Sanchar Seva Padak Award
2012 -Presentation Function
No.26-1/2012-BSNL-WL Dated: 27-9-2012
The Chief General Manager, Bharat
Sanchar Nigam Ltd., Kerala / M.P. / Tamil
Nadu / Maharashtra Circles/Chennai
Telephones
The competent authority has been
immense1y pleased to announce the
selection of the following BSNL Executives /
Non-Executives for Bharat Sanchar Seva
Padak award -2012.
1. Category: NE-Category-I, Name of
the official/Officer & Designation: Sh. M.
Rajendran, T.M, Name of Circle/District:
Chennai Telephones.
2. Category: NE-Category-II, Name of
the official/Officer & Designation: Sh. E.N.
Dayanandan, Sr. ToA, Name of Circle/
District: Kerala

Tele Labour

Regarding safety from fire incidents.
No: 19-3/2012/NWO-CFA/MSE/ Dated
20.09.2012 to All Chief General Managers
Tetecom Circles/ Metro Districts
Fire incidents had occurred recently in
Vasan Nagar telephone exchange of Trichy
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SSA in TN Circle. The investigation committee
of Inspection Circle suggested following
measures to avoid reoccurrence of such fire
incidents in future in Telecom buildings:1. Whenever a run way is provided above
or near to the A/C units, some guarding arrangements are to be done for the runway
with reasonable separating distance from the
A/C units.
2. Instead of fixed glass panels, window
type glass panels may be provided so that
the smoke can be evacuated immediately.
3. The maintenance staff should be well
educated about the fire alarm panel and how
to locate fire zones etc.
4. The maintenance staff should take
quick action on fire alarm even if it is a false
alarm.
5. Sand buckets should be available in
every Exchange building near the switch room
and at a reasonable access place.
6. Formation of fire safety officers for
each building and conduction of fire drill
exercise once in a quarter are to be monitored
by a JAG level officer.

7. A non exchange line to the nearest fire
station should be provided as for as possible.
8. The firefighting equipment should be
available in all equipment rooms in working
condition and the maintenance staff should
be aware of using them.
Above instructions along with the other
instructions issued from time to time by this
office may please be followed strictly to avoid
any such incident in future and compliance
to this effect may be sent to this office.

LICE in BSNL-Revaluation of
Answer sheets - Judgement -reg.
BSNL F.No. 63-61/2010-DE dated 21-92012 to All the Chief General Managers
of Telecom Circles, BSNL etc.
Answer Books cannot be re-valuated.
I am directed to forward herewith a copy
of the judgement dated 12-7-2012 of the
Hon'ble CAT, Jabalpur Bench in OA No. 70 of
2011 & 04 of filed by Smt. Abha Srivastava
and Shri Kartar Singh Yadav respectively in
connection with revaluaiton of answer sheets.
The OAs have been dismissed by the
Hon'ble CAT, Jabalpur Bench.

Letters to Administration
The representatives of such workers are not
properly and adequately represented even
in the Negotiating Machineries functioning at
different levels. The NFTE has secured 35%
votes in all the referendums but it is not
represented in the Negotiating Machinery due
to the present code of Discipline which is
purely meant for central Trade unions and
not at all applicable in respect of non-affiliated
unions. The BSNL is Service Provider and the
industrial peace is necessary in the company
for its growth and service to the people.
Therefore, BSNL should evolve its own rules
of recognition to ensure maximum participa-

Framing of BSNL’s own rules for
recognition of non-executive
unions.
TF -1/1(h) Dated:- 27-9-2012 to, CMD
BSNL, New Delhi.
Reference:- BSNL Letter No.- BSNL/5-2/
SR/2012, Dated:-19th September, 2012.
It is stated that there are more than two
lakhs of non-executive employees in the PSU
working in the nook and corner of the country.
Their problems and grievances are enormous
but are not being redressed due to
recognition of only one union in the entity.

Tele Labour
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tion of workers in the Negotiating Machineries
for redressal of staff grievances. Accordingly
we are placing our views and suggestions
for consideration.

Minimum Trade union facilities
The unions be extended minimum
facilities viz informal meeting with the management, special casual Leave for
conferences, right to make correspondence
with the management, immunity from
Transfers in respect of President, Secy. and
Notice Board for healthy growth of trade
unionism, However some bench marks may
be imposed, if necessary.

Recognition
The unions securing more than 5% votes
in the Verification/referendum or by some
other method should be recognised. In Govt.
sector also the unions are recognised which
secure 35% and 15% votes of the employees.
This eligibility condition of 15% membership
can be relaxed also by the management to
the tune of 5% membership for greater
participation of workers in the Negotiating
Machineries. The NFTE is not against any
such relaxation and is in favour of this to
ensure maximum participation of workers
at the Negotiating Machineries on
proportionate basis. The statutory rules of
recognition issued by GOI in 1993 can also
be adopted in the BSNL with the requisite
relaxations ie 5% membership and necessary
modifications. The unions recognised at All
India level after securing, 35%, 15% or 5%
votes will get automatically recognised at
circle/]SSA levels.

Verification/Referendum
The PSU is incurring huge expenditures
to the tune of more than Rs. One Crore in
verification. In view of the financial condition
of the company some alternative procedure
including check off system may be considered
and introduced. This will help in creation of
congenial atmosphere for the growth of the
PSU. It is has been experienced that
enough bad blood is created in
electioneering.

Holding of Departmental internal
competitive Examination for
promotion to JTO Cadre without
discrimination.

Negotiating Machineries

TF-14/2(b) Dated :- 17-09-2012 to Shri R.K.
Upadhyay Chairman Cum Managing
Director BSNL New Delhi.
On 4th September, 2012 the Honorable
High Court at Kerala has dismissed the writ
petition filed against holding of internal
competitive Examination for promotion to JTO
Cadre against Depar tmental quota of
vacancies. You will be surprised to know that
not even single departmental examination has
been held ever since the formation of BSNL
resulting in deep anguish and frustration
amongst the concerned staff. You will
definitely appreciate, Sir, this is not good state
of affairs in the PSU.

The Negotiating Machineries be formed
at National, circle and SSA levels. The participation of representatives should be on
proportionate basis ie on the basis of votes
polled in the referendum.
Status of unions securing majority
votes in a particular circle.
If some unions which do not fulfill the
eligibility condition of recognition at All India
level but secure majority votes in any circle
in the election such unions be recognised for
the circle and extended necessary facilities
including accommodation for harmony and
peace.
Tele Labour
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We wish to mention that the Kerala High
Cour t has ruled in its verdict that the
amendment in R/R done by BSNL HQR for
service period condition, 7 instead of 10
years, will have retrospective effect and not
prospective. Thus the department’s stand in
the WP has reportedly been upheld by the
court.
It is stated that the process of intake of
D/R TTAs in Company star ted after
corporatisation and as such eligible
candidates will not be available at all in many
circles viz Western UP, Eastern UP,
Uttarakhand if update vacancies are not
taken into account for holding the
examination. The holding of examination for
vacancies occurring upto years 2008/2009
will be purely a futile exercise on the part of
Company besides incurring heavy
expenditures. It is worthwhile to acquaint you
that the Company has conducted the departmental examinations in respect of TTAs, Hindi
Translators, Rajbhasha Adhikari etc by taking
into account the vacancies available as on
31st December, 2011. We expect that the
BSNL HQR should adopt the same principle
and yardstick and should not resort to discriminatory treatment in notifying the
vacancies of JTO. This will obviate incurring
of avoidable expenditures and wastage of
time. Moreover, this will help in filling up the
backlog vacancies of S/C and S/T categories.
We, therefore, very earnestly entreat
upon you to please ensure that there is no
discrimination in notification of vacancies for
LICE for promotion to JTO Cadre.

effect that the employees par ticularly;
belonging to RM and TM Cadres are being
denied upgradations in NEPP due to nonavailability of complete ACRS. Such staff are
being penalized due to laxity and fault of the
officers who were supposed to write ACRS
annually and now they are either retired or
no more in the world. You will agree in this
situation some alternative procedure has to
be evolved.
Apart from above the average entries
recorded were never considered adverse and
the employees were not afforded opportunity
to defend themselves. The employees are
now paying the price of uncommunicated
“average entries” and being denied the
upgradations due to grading system prescribed in the NEPP. This is against the natural
justice to penalise the employees on account
of past entries when NEPP has been
introduced as per orders of 23rd March, 2010.
Kindly, therefore, take appropriate action
to alleviate the sufferings and hardships of
employees and prevent them from
unscheduled punishment. This is in
continuation of our previous letters.

Rule 8 transfers of TTAs.
TF-20/3(a) Dated:- 27-09-2012 to Sr. GM
(Est) BSNL, New Delhi.
Kindly recall our discussions of 26th
instant on the subject.
We mentioned that about 140 D/R TTAs
are seeking Rule 8 transfer from Punjab to
other circles particularly for Eastern and
western UP Circles. Similarly in some other
circles also viz uttarakhand also employees
are seeking transfers. The circles are not
releasing their applications.
We request you to please use your good
offices so that Rule 8 transfers of TTAs are
accepted as per orders issued by BSNL HQR.

Denial of upgradation in NEPP due
to non-availability of complete
ACRS and average entries.
TF-26/6 Dated:-24-09-2012 to Director
(HR) BSNL, New Delhi.
We have made representation to the

Tele Labour
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R/R of Telecom Mechanic.

Consideration of the period of
performance for upgradation in
NEPP

TF-26/6 (b) Dated:-27-09-2012 to Sr. GM
(Estt) BSNL New Delhi.
Kindly refer to the R/R circulated in Letter
No.-250-3/2012 Pers. III, dt. 19.9.2012.
In the last a “Note” has been prescribed
in R/R as below:"Telecom Mechanics will be a Divisional
Cadre. However, the unit of recruitment and
computation of vacancies for the purpose of
promotion etc would be done at the
respective SSA level".
It is stated that sequel to Sarin Committee
recommendation the Divisional concept has
already ended and the SSA came into the
existence. Therefore, we feel it may create
confusions as Divisional sets up are not in
existence.
Kindly, therefore, get the matter
reconciled.

TF-26/6 Dated:-25-09-2012 To, Director
(HR), BSNL, New Delhi.
Kindly refer to BSNL HRO letter No.-400164/2012-Pers-1, dt. 20-9-2012 under which
the following guidelines have been issued for
Time Bound upgradations in respect of
executives.
1) The period of performance review will
be due date of upgradation for vigilance
clearance.
2) Minor punishments after the due date
of upgradation may not stand in the way for
the grant of Time Bound promotion.
3) Past cases may be reviewed as per
above guidelines.
It is stated there are many cases akin to
executives where staff have been denied
upgradation on Account of disciplinary cases
etc after the due date of upgradation.
Kindly, therefore, extend the same
treatment to non-executive staff.

Non-availability of Materials in
Himachal Telecom circle
TF-19/3 Dated:-27-09-2012 Shri R.K.
Upadhyay CMD, BSNL, New Delhi.
Few days back I had been in Himachal
circle. We were told that the Telephone sets,
Dropwires, Cables etc are not at all available
in the circle. The employees are not able to
contribute to the growth of the services in
absence of the requisite material. There is
enough potential in the state for growth of
the services but it cannot materialise in
absence of materials.
It is stated that there has been
suggestion that the optical fiber may be
utilized to erect DP in Mohallas for providing
phones at the homes.
We, therefore, request you to please look
into the matter so that remedial action is taken
for the growth of the service in above circle

Tele Labour

Suggestions regarding GSM
services
TF-19/4 Dated:- 26.09-2012 to Chairman
cum Managing Director, BSNL New Delhi
We are appending below some
suggestions relating to moblie services for
consideration and appropriate action.
1) The subscribers are facing hardships
due to non-availability of facilities of activation/
deactivation of services in GSM. Provision be
made in every CSCs for activation/deactivation of services like (Moblie TV, Chalisa
pack, Hollywood pack etc).
2) Software like Minsat which is IP
based are necessary for every CSC as
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these are not available at present due to
technical problems. This affects our
customers in case provision is not possible
at every CSC atleast the some may be
provided at 2 or 3 CSCs in a SSA.
3) Often customers come at CSCs to
know and for what item deduction has been
made from their mobile account. If staff are
able to tell him correctly the customers will
be satisfied. The BSNL is still very much
popular for its transparency. Therefore, such
provision be made in CSCs so that staff are
in position to satisfy the custmers about
deductions from their mobile phone account.
4) The details of postpaid Mobile bills can's
be ascertained in all the CSCs as it is
centralised. The CSCs should be in position to
give details of calls of Postpaid Mobile phone.
The CSCs as a matter of fact be provided
with all type of Software Base of the extent it
is possible.
5) The willing technical staff viz TTAs/
JTOs may also be posted at CSCs since these
are fully computerised.

More cooperation from both the sides will help
them to sort out the differences smoothly.
On hearing further from the Management
and the Union fur ther date for the
proceedings shall be fixed".
In view of above we request you to
please fix date for bilateral discussions to
resolve the grievances.

Non-functioning of works committee
at SSA level in Andhra Telecom
circle
TF-35/3 Dated:-11-09-2012 to Director
(HR) BSNL, New Delhi.
A year back orders, were issued for
formation of works committee and its
proper functioning we are extremely sorry
to mention that the authorities have
altogether ignored the orders of BSNL HQR
in the matter. We have occasions to
mention that the field officers act on whims
and fancies and pay no respect and regard
to orders of corporate office it is due to fact
that there is no accountability particularly
in Andhra where anarchy is order of the
day. How the services of BSNL can improve
in such a situation.
Therefore, kindly take appropriate action
for formation and functioning of works
committee.

Settlement of issues pending in
conciliation with by CLC under
industrial dispute
TF-38/6 Dated:-15.09-2012 to Director (HR)
BSNL, Newdelhi
It is stated that the conciliation
proceeding took place on 30-08-2012
betweeen NFTE and BSNL management for
settlement of the issues. The minutes are as
under:"....it is suggested to the management
and the union to continue their bilateral
discussion on the pending issues
expeditiously. Both the Union as well as the
Management are advised to utilize the
bilateral discussions in an atmosphere of
stepped up objectivity and purposefulness.

Tele Labour

PO in respect of TSMS on promotion
to the Cadre of Telecom Mechanic.
TF-24/4 Dated:-18.09-2012 to GM (Est)
BSNL, New Delhi.
There are TSMs who after passing the
examination and undergoing training have
been promoted to the Cadre of Telecom
Mechanic, In other words these TSMs have
been regularised.
Kindly, therefore, consider to issue PO in
respect of such staff.
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Number
of Posts

2
78000*
(Approx.
as on
31.2.2011)
*Subject to
variation
dependent
on
workload.

Name
of Post

1

Telecom
Mechanic
(TM)

SCHEDULE

4

Non-Executive IDA pay
scale of
Rs. 902017430
(Revised).

3

Classification Scale
of Pay

BSNL No. 250-3/2012-Pers-III Dated: 19-9-2012

Selection Post

5

7

Whether benefit of
added years of
service admissible

Note 2: The crucial date of determining the

Note1 :- The crucial date for determining the
age limit shall be the closing date of receipt of
applications from candidates in India (and not
the closing date prescribed for those in Assam,
Nagaland, Meghalaya, Arunchal Pradesh,
Mizoram, Manipur, Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir State, Lahaul
and Spiti- district and Pangi subdivision of
Chamba District of Himachal Pradesh. Andaman
and Nicobar Islands or Lakshdweep).

Between 21 and 30 years
Not Applicable
(Relaxable for departmental candidates
upto 40 years in respect of General candidates upto 43 years in respect of OBC and
upto 45 years in respect of Scheduled Cast/
Scheduled Tribes candidates in accordance
with instructions or orders issued by the
Central Government. The upper age limit is
also realizable by three years in respect of
other back ward class candidates).

6

Whether
Age limit for Direct Recruits
selection
by merit or
selectioncum-seniority
or nonselection post

Forwarding of Recruitment Rules of Telecom Mechanics (TMs)- 2012 in BSNL

Tele Labour
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9

Whether age Period of
and educational probation
qualification
if any
prescribed for
direct recruits
will apply in the
case of promotees
10

Through Limited Department Competitive
Examination: from amongst the following:1) Telegraphman/Telegraph overseer Possessing
10th Standard Qualification.
2) Group-D officials of the Circle SSA Units
possessing 10th Standard qualification.
3) RMs working in SSA units possessing
10th standard qualification
4) Casual Mazdoor working in SSA units possessing
10th standard qualification and having been
granted TSM status by the Department.
5) Junior Sports Assistant possessing 10th
standard qualification.

12

DPC consisting of the
following Officer:1. One Executive of DE/
AGM level ....Chairman.
2. Two Executives of
SDE/ Sr.SDE DM level....Members.*
*One Member should be
from the reserved
Category.

13

*Note- 1: Telecom Mechanic will a Divisional Cadre. However the unit or recruitment and computation of vacancies for the purpose of promotion etc. would be done at
the respective SSA level.

a) 50% thought
limited internal
Combative
Examination:
b) 50% by
Direct
Recruitment

11

Method of
recruitment whether
by direct recruitment
or by promotion by the
deputation/absorption
and percentage of
vacancies to be billed
by various methods

Essential:
Not applicable Two years
i) Possessing qualification of 10th
for Direct
Standard on equivalent from a
Recruits
recognized Board/University.
and
a) Should possess lrode Certificate
after completing 2 years training
course in Electronies/Instruments
Technology Electrical Diesel
Machine/Radio Mechanic after 10th
Standard from and lndustrail Training
Institute (1.1.1) or an equivalent
Institution run by the State
Central Government.

8

Educational and
other qualification
required for
direct recruits

age limit in the case of candidates from
employment exchange shall be the last
date upto which the Employment Exchanges
are asked to nominate candidates.
The date of reckoning of eligibility
for Limited Department Competitive
examination will be 1st July of the
Recruitment Year.
In case of recruitment by promotion
If a Departmental
deputation/transfer grades from which
Promotion Committ exists
promotion/deputation trasfer to be made
what is its composition
(For considering confirmation of directed recruits)

laikndh;

ßnks"kkjksi.k xseÞ rFkk ß?k`.kkRed izpkjÞ vfgrdj
izdkj dh gks xbZ fd vfèkdkfj;ksa us csdkj lkefxz;ksa
dh uhykeh Hkh ugha dhA budh tokcnsgh ugha gSA ;s
vfèkdkjh dkiksZjsV gsMDokVZj ds vkns'kksa dk ikyu
rks nwj lEeku Hkh ugha djrs gSaA vk'p;Ztud rks
;g gS fd MhvksVh vc ,sctkiZ'ku ij ßvckmV
VuZÞ gks jgk gSA ;fn ;g djuk Fkk rks eqís dks D;ksa
mBk;k x;k ftlds dkj.k daiuh dks viwoZ foÙkh;
{kfr gqbZ gSA ;g vfookfnr gS fd daiuh eas vius
eSut
s lZ gksAa ijarq vkt rd daiuh ßeSustesaV VªsuhtÞ
dh HkrhZ ugha dj ldk ,oa u gh vkbZVh,l fjIyslesaV
dh dksbZ ;kstuk cukbZA izcaèku Lrj ij vfLFkjrk
daiuh ds fgr esa ugha gSA ch,l,u,y ljdkj dh
lkekftd rFkk lqj{kk dh ftEesnkfj;ksa dk fuokZg
djrh gSA vr% daiuh dk fgr ljdkj dh izkFkfedrk
gksuh pkfg,A
ch,l,u,y cuus ds le; ls gh ,u,QVhbZ
dk iz;kl Fkk fd daiuh vkfFkZd :i ls etcwr gksA
ijaijk ds vuq:i blus vojksèkksa] jktuhfrd lfgr]
dk MVdj eqdkcyk fd;kA ml le; dqN yksxksa us
bldh f[kYyh mM+kbZ ijarq vkt lHkh daiuh dh
vkfFkZd thou{kerk dh xqgkj yxk jgs gSAa ;g Lohdkj
djuk gksxk fd vkt blls egRoiw.kZ eqík dksbZ ugha
gSA le; dk rdktk gS fd uQjr rFkk nks"kkjksi.k
ls xqjst djsa rFkk ,dhd`r gksdj ,d nwljs dk
lEeku djrs gq, daiuh dks vkfFkZd :i ls lqn`<+
djus esa vius dks >ksad nsaA uku&,DthD;qfVo
deZpkfj;ksa dh la[;k vfèkd gSA vr,o gekjh
ftEesnkjh Hkh vfèkd gSA

orZeku esa ch,l,u,y rFkk blesa dk;Zjr
deZpkjh dfBukbZ;ksa rFkk d"Vksa ls xqtj jgs gSaA fLFkfr
bruh uktqd gS fd lHkh dks feydj r; djuk
gks x k fd vkt lcls egRoiw . kZ eq í k D;k gS \
,u,QVhbZ dk n`<+ rFkk Li"V er gS fd daiuh dks
vkfFkZd :i ls lqn`<+ djuk gh vkt egRoiw.kZ eqík
gSA daiuh nks o"kks± ls gkfu esa gSA deZpkfj;ksa dk
osru] izeks'ku rFkk vU; lHkh daiuh ds vftZr
jsosU;w ij fuHkZj gSA jsosU;q esa fxjkoV ls deZpkfj;ksa
dks lqfoèkkvksa ls oafpr gksuk iM+ jgk gSA nks o"kks± ls
deZpkjh cksul Hkqxrku ls oafpr gSaA fpfdRlk
lqfoèkk] ,yVhlh rFkk Nqêh uxnhdj.k ij jksd
Toyar rFkk nq[kn mnkgj.k gSaA orZeku foÙkh; n'kk
ds vusd dkj.k gks ldrs gSa ijarq nks"kkjksi.k] HkRlZuk]
?k`.kk ls ykHk ugha gksxkA daiuh esa nwf"kr okrkoj.k
dk ifj.kke gekjs le{k gSA
nwjlapkj foHkkx (MhvksVh)] tks fd miØe dk
iz'kkldh; ea=ky; gS mldh ftEesnkjh gS fd og
fuxe ds dk;Zdykiksa ij utj j[ks rFkk lg;ksx nsa
ijarq vfèkdka'kr% mlds }kjk dfBukbZ;ka gh mRiUu
dh tkrh gSaA MhvksVh us vHkh rd daiuh ds iquthZou
gsrq Bksl dne ugha mBk;k gSA ;g vHkkX; gS fd tc
daiuh vkxs c<+ jgh Fkh ml le; MhvksVh us
vkbZVh,l vfèkdkfj;ksa ds ,sctkiZ'ku jhiSVfj,'ku
ds eqís dks mBk fn;kA bl dkj.k {ks= esa vfLFkjrk
mRiUu gks xbZA izfrfØ;k ds QyLo:i vfèkdka'k
vkbZVh,l vfèkdkfj;ksa us fu.kZ; ysuk rks nwj dk;Z
laiknu esa :fp ysuk Hkh can dj fn;kA fLFkfr bl
Tele Labour
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lh,pD;q ¾ :i;k 5000@&] lfdZy :i;k 4000]
ftyk :i;k 4000 rFkk 'kk[kk :i;k 4000@&
lkFkh jktekSyh vius Hkk"k.k es ToyUr eqíksa
ij izdk'k MkykA

laxBukRed xfrfofèk;ka
fgekpy lfdZy ;wfu;u dh dk;Zdkfj.kh
cSBd
lfdZy ;wfu;u dk;Zdkfj.kh cSBd fnukad 269-2012 dks lksyu eas lkFkh lytu ?kbZ dh
vè;{krk esa gqbZA lkFkh vkfnR;jke] gsMDokVZj laxBu
ea=h] lkFkh ,e-,y-'kekZ] izkUrh; ea=h iatkc] lkFkh
egsUnzflag] mikè;{k (gsMDokVZj) rFkk lkFkh uUnyky
'kekZ ] lfdZ y ls Ø s V jh fgekpy vkfn us [kq y s
vfèkos'ku dks lEcksfèkr fd;kA lHkh 6 ftyk ea=h
rFkk lfØ; dk;ZdrkZvksa us vfèkos'ku esa Hkkx fy;kA
lkFkh pUns'oj flag] egkea=h ,drk ij cy nsrs gq,
vkàku fd;k fd gesa izR;sd n'kk esa ,u,QVhbZ dks
izfr"Bk ds LFkku ij LFkkfir djuk gSA egkea=h us
12-6-2012 ds gM+ r ky le>kS r s ] 78-2
vkbZMh, ejtj] ekU;rk ds fu;e] ohvkj,l] iwath
fofuos'k] ,ubZihih dh dfBukbZ;ka rFkk d"Vksa] cksul]
VªkUlQj ikfylh ij izdk'k Mkyk rFkk vkàku fd;k
fd lHkh dks ,dtqV gksdj ch,l,u,y dh izxfr esa
Hkjiwj ;ksxnku djuk gSA
fgekpy esa fodkl ds izpqj volj gSa ijUrq
lkefxz;ksa fo'ks"kdj dsfcYl] Mkiok;lZ] VsyhQksu
lsV~l dh deh ds dkj.k fodkl BIi gSA

ch,l,ubZ;w dk jk"Vªh; vfèkos'ku
ch,l,u,y bEiykbt ;wfu;u dk jk"Vªh;
vfèkos'ku 25 flrEcj dks yqfèk;kuk esa vk;ksftr
gqvkA lkFkh lh-flag] egkea=h ,u,QVhbZ us [kqys
vfèkos'ku dks lacksfèkr fd;kA vius lacksèku esa mUgksua s
dgk fd le; dks ns[krs gq, gesa deZpkfj;ksa dh ,drk
uhps Lrj rd LFkkfir djuk vko';d gS ftlls fd
orZeku pqukSfr;ksa dk eqdkcyk laHko gksA

gkthiqj esa lEesyu rFkk xks"Bh
fnukad 27 flrEcj dks gkthiqj esa lEesyu
rFkk xks"Bh ßch,l,u,y dh vkfFkZd thou{kerk
rFkk deZpkfj;ksa dh ftEesnkjhÞ ij vk;ksftr gqbZ
ftls lkFkh pans'oj flag] egkea=h us lEcksfèkr fd;kA
vius lacksèku esa deZpkfj;ksa dh leL;k fo'ks"kdj
ekU;rk ds fu;e] 78-2izfr'kr vkbZMh, ejtj
vkfn ij foLr`r :i ls tkudkjh nhA lkFkh ch,u-flUgk] izkarh; ea=h] lkFkh foØe] lgk;d
[ktkaph us Hkh lacksfèkr fd;kA ftyk ea=h eqt¶Qjiqj]
lkFkh fotsUnz izlkn us Hkh lEesyu esa Hkkx fy;kA
VhMh,e gkthiqj rFkk lh,vks lHkk esa mifLFkr FksA
egkea=h us ;g Hkh crk;k fd vkns'k ds ckotwn
LØSi dh uhykeh ugha gks jgh gSA
uofuokZfpr ftyk ea=h lkFkh oDrk us èkU;okn
izLrko izLrqr fd;kA

fot;okM+k esa ehfVax
20 flrEcj dks fot;okM+ k es a lkFkh th
osd
a VkiS;k dh vè;{krk esa cSBd gqbZ ftls lkFkh jktekSyh
(lfpo gsMDokVZj)] izkUrh; ea=h us lEcksfèkr fd;kA
lkFkh jkekd`".k dks HkkoHkhuh fonkbZ nh xbZ tks
fd;k ,u,QVhbZ ds deZB usrk FksA mUgksaus ,u,QVhbZ
dks :- 17]000@& dk Mksu's ku fuEuor fn;kA
Tele Labour

ekU;rk ds fu;e
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dksM vkQ fMfLlifyu@ch,l,u,y }kjk la?kksa
ds ekU;rk gsrq fu;e fu;e vkfnA
;g fnukad 27-8-2012 dks phQ yscj
dfe'uj ds lkFk lEiUu cSBd ds lanHkZ esa gS fd
D;k la?kksa esa cgqer la?k ds ekU;rk gsrq dksM vkQ
fMfLlifyu ds ifjorZu gsrq dUlsUlsl gSA
2) cSBd esa ;g Hkh fu.kZ; Fkk fd ch,l,u,y
izcaèku ,d ls vfèkd la?kksa dh ekU;rk gsrq vius
fu;e cuk, rFkk lHkh la?kksa dks lhfer VªMs ;wfu;u
lqfoèkk,a nsA bl izdkj f}i{kh; okrkZ gks jgh gSA
3) cSBd cqykus ds iwoZ lHkh ,sIyhdSUV la?k
ekU;rk dh i¼fr viukus gs r q vius fyf[kr
n`f"Vdks.k HkstsA lkFk gh lkFk D;k VªsM ;wfu;u
lqfoèkk,a nh tk;A
4) lHkh l?kksa ls vuqjksèk gS fd vius n`f"Vdks.k
1-10-2012 rd vo'; Hkst nsaA

mÙkj iqfLrdk dk iqu% vkadyu laHko ugha
dSV tcyiqj vks, 70 o"kZ 2011 rFkk 04
esa fu.kZ; fn;k gS fd mÙkj iqfLrdk esa fn, x,
izkIrkdksa dh iqu% vkdyu ugha fd;k tk ldrk gSA
(ch,l,u,y 63&61 @2010 MhbZ 219-2012)

MhvksVh dk vckmV VuZ
MhvksVh vkbZVh,l ds ,sctkiZ'ku rFkk fjiSVfj,'ku
ds eqís dks mBkus ds i'pkr vc ,ckmV VuZ gks x;k gSA
MhvksVh us vc izLrko fd;k gS fd vkbZVh,l vf/kdkfj;ksa
dk ch,l,u,y] ,eVh,u,y rFkk vU; izLrkfor
Vsyhdke miØeksa esa mi;ksx fd;k tk;A
fnYyh ls nkSyrkckn rFkk nkSyrkckn ls fnYyh
dh dgkor pfjrkFkZ gksrh gSA

ch,l,u,y fnol
fnYyh es a 1-10-2012 dks ch,l,u,y
fnol ,eVh,u,y vkfMVksfj;e esa fcuk ßv¸;k'khÞ
ds euk;k x;k gSA ;g izFke volj gS tc vR;ar
lknxh ls bls euk;k x;k gSA lkFkh bLyke rFkk
jktekSyh us lekjksg esa Hkkx fy;kA mRd`"V izn'kZu
drkZvksa rFkk vfrmÙke VsyhQksu dsna z dks lapkj ea=h us
vokMZ fn;kA mUgksua s vk'p;Z O;Dr fd;k fd fganh {ks=
ls ,d Hkh O;fDr rFkk lfdZy dk uke ugha gSA

ekU;rk izkIr la?k ds fuokZfpr inkfèkdkfj;ksa
dks VªkUlQj ls NwV
ch,l,u,y@1&1@,l vkj@2012 fnukad 19-9-2012
lHkh lhth,e~l dk
lanHkZ %& i= la[;k ch,l,u,y@1&1@,l
vkj@2012 fnukad 17-9-2012 i= la[;k fnukad
17-9-2012 ds vafdr iSjk (,) dks fuEuor i<+sA
(,) ekU;rk izkIr la?k ds inkfèkdkfj;ksa dks rhu
Lrjksa vFkkZr~ vkWy bfUM;k] lfdZy] ,l,l, Lrjksa
ij miyCèk gksxkA ;g NwV vkWy bfUM;k Lrj ij
egkea=h] lgk;d egkea=h rFkk [ktkUph dks] lfdZy
Lrj ij lfdZy lsØVs jh] lgk;d lfdZy lsØVs jh rFkk
[ktkUph dks ,oe~ ,l,l, Lrj ij ftyk ea=h] lgk;d
ftyk ea=h rFkk [ktkUph dks miyCèk gksxkA
17-9-2012 ds i= ea vU; vafdr funsZ'k
;Fkkor jgsaxhA

78-2 izfr'kr vkbZMh, etZj
MhvksVh us ch,l,u,y ls dqN fcanqvksa ij
tkudkjh ekaxh gSA

ch,l,u,y izcèa ku ls i=
dksM vkWQ fMfLlifyu@ch,l,u,y }kjk
la?kksa ds ekU;rk gsrq fu;e cukuk vkfn
ch,l,u,Q@5&2@,l vkj@2012 fnukad 19-92012 lHkh ,sIyhdSUV la?kksa ds egkeaf=;ksa dks
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2
78000
1
Vh,e

approx

in la[;k
in dk uke

DyhflfQds'ku ;ksX;rk ls p;u vFkok
T;s"Brk ls p;u vFkok
ukWu&lsyDs 'ku in
3
4
5
ukWu&
vkbZMh,
lsyDs 'ku in
bDthD;qfVo osrueku
9020&
17430

6
7
21 ls 30 o"kZ
ykxw jgh
(i) foHkkxh; vH;fFkZ;ksa gsrq lkekU; dksVs
ds fy, vk;q 40] vkschlh 43 o"kZ rFkk
,llh@,lVh 45 o"kZ rd vU; cSdcMZ
vH;kfFkZ;ksa gsrq 3 o"kZ dh f'kfFkyrk
fVIi.kh 1 & vk;q dh lhek izkFkZuk i=

;ksx lsok dky dh
x.kuk
16

ch,l,u,y la[;k 250&3@2012 ilZ III fnukad 19-9-2012

Vsyhdke esdfS ud HkrhZ fu;e

ch,l,u,y i= la[;k 19&13@2012@,u MCY;wvks@
lh,Q,@ ,e,lbZ fnuka d 20-9-2012 lHkh
lhth,e~l dks
rfeyukMw ds oklu uxj nwjHkk"k dsunz] feph
ls vkx dh ?kVuk dh lfefr us tkap dh FkhA Vsyhdke
Hkouksa esa vkx dh ?kVukvksa dh iqujko`fÙkZ dks jksdus
gsrq lfefr us fuEu lq>ko fn, gSaA
1) ,lh ;wfuV ds Åij vFkok lehi esa juos
fn;k tk; rks xkfMZax dk izcaèku gks rFkk , lh
;wfuV~l ls vko';d nwjh j[kh tk;A
2) /kaqvk dks ckgj djus ds fy, fuèkkZfjr Xykl
iSuy ds LFkku ij foUMks iSuy Xykl yxk, tk;A
3) esUVhusal ds deZPkkfj;ksa dks Qk;j ,ykeZ dh
tkudkjh gksuh pkfg, rFkk mUgsa Qk;j tksUl dh
tkudkjh gksA
4) esUVhusUl LVkQ ds Qk;j ,ykeZ ij rqjUr
dk;Zokgh djuh pkfg, Hkys gh ;g >wBh gksA
5) lHkh nwjHkk"k dsUnzksa esa fLop :i ds lehi
ckyw dh ckYVh gksuh pkfg,A
6) izR;sd Vsyhdke fcfYMax ds fy, Qk;j ls¶Vh
vfèkdkfj;ksa dk xBu gks rFkk izR;sd frekgh esa fMªy
fd;k tk; ftldk lqijfotu ts,th vfèkdkjh djsA
7) lehi ds Qk;j LVs'ku ds fy, tgka rd lEHko
gks ,d ukWu&bDlpst
a ykbu miyCèk fd;k tk;A
8) lHkh midj.k dejksa esa Qk;j Qk;fVax
midj.k miyCèk gksa rFkk bldh tkudkjh esUVhusUl
LVkQ dks gksuh pkfg,A
mi;qZDr fn'kk&funsZ'kuksa ds lkFk&lkFk iwoZ ds
Hkh vkns'kksa dks dk;kZUo;u lqfuf'pr gks ftlls fd
vkx dh ?kVukvksa ls nwjHkk"k dsUnzksa dks lqjf{kr
fd;k tk ldsA

lhèks HkrhZ dh vk;q vkfn

vfXu dh ?kVukvksa ls lqj{kk

October, 2012
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10
lhèks HkrhZ
vH;fFkZ;ksa
ds fy,
2 o"kZ

11
(,) 50 izfr'kr
lfefr foHkkxh;
ijh{kk }kjk
(ch) 50 izfr'kr
lhèks HkÙkhZ

12
fuEu ls lhfer foHkkxh;
izfr;ksfxrkRed ijh{kk gksxh
1) VsyhxzkQ eSu@VsyhxzkQ
vksojfl;j 10 Lrj dh
'kSf{kd ;ksX;rk
2) ,l,l,@lfdZy vkfQl
dk xzwi ^Mh* 10 Lrj dh
'kSf{kd ;ksX;rk
3) vkj,e~l 10 Lrj dh
'kSf{kd ;ksX;rk
(4) Vh,l,e~l 10 Lrj
dh 'kSf{kd ;ksX;rk
5) twfu;j LiksVZl vflLVsUV
10 Lrj dh 'kSf{kd ;ksX;rk

13
Mhihlh fuEuor
gksxhA
Mhth,e Lrj dk
,d vfèkdkjh
---ps;jeSu
nks ,lMhbZ@
lhfu;j
,lMhbZ Lrj ds
,d lnL; vkjf{kr
oxZ ls gksxkA

uksV%& dh Vsyhdke esdSfud fMfotuy dSMj gksxkA ijUrqq HkÙkhZ ;wfuV rFkk izeks'ku gsrq fjfDr;ksa dh x.kuk ,l,l, Lrj ij gksxhA

9
ugha

D;k vk;q rFkk izkcs 's ku le; HkrhZ i¼fr
'kSf{kd ;ksX;rk
lhèks HkrhZ@izeks'ku]
foHkkxh; yksxksa
,sctkiZ'ku]
ij ykxw gksxk
fMiqV's ku rFkk izfr'kr

8
vko';d
1) ekU;rk izkIr cksMZ fo'o&
fo|ky; ls 10 Lrj rFkk
ii) 2 o"kZ dks vkbZVhvkbZ lfVZfQdsV
(bysDVªkfud] bUlVªeUs V VsDuksykth]
bysfDVdy] Mhty esdSfs ud jsfM;ks
esdSfud vFkok LVsVV@dsUnz ds
dkyst ls led{k f'k{kk ;ksX;rk
vfèkdkjh

lhèks HkrhZ
gsrq 'kSf{kd
;ksX;rk

dh izkfIr dh vfUre frfFk
fVIi.kh 2& bEiykbZeUs V bDlpsUt ls
vH;kfFkZ;ksa dks cqykus gsrq vafre fu/kkZfjr
frfFk ls vk;q lhek fu/kkZfjr gksxhA
foHkkxh; ijh{kk dh ik=rk HkrhZ o"kZ
dh 1 tqykbZ gksxhA
foHkkxh; HkrhZ fdl izdkj gksxhA
Mhihlh dk xBu

ch,l,u,y izcaèku vkfn dks la?k ds i=

lekuqikfrd vkèkkj ij fuxksf'k,fVax e'khujh esa
la?kksa dks LFkku feysA Hkkjr ljdkj ds o"kZ 1993
ds LVspwpjh fu;e dks la'kksfèkr rFkk f'kfFky djds
ykxw fd;k tk ldrk gSA ;g f'kfFkyrk 5izfr'kr
er dk gksA vkWy bfUM;k Lrjksa ij ekU;rk gsrq
fuèkkZfjr er izkIr izfr'kr er izkIr djus okys
la?kksa dks LokHkkfod :i ls lfdZy@,l,l, Lrjksa
ij ekU;rk nh tk;A
fuxksf'k,fVax e'khujh % jk"Vªh;] lfdZy rFkk
,l,l, Lrjksa ij fuxksf'k,fVax e'khujh dh LFkkiuk
gksA lekuqikfrd erksa ds vkèkkj ij blesa la?kksa dk
izfrfufèkRo gksA
lfdZy eas cgqer izkIr la?k% ;fn fdlh la?k
dks jk"Vªh; Lrj ij ekU;rk ugha feyrh ijUrq lfdZy
es cgqer gS rks ml lfdZy ds fy, la?k dks ekU;rk
rFkk lqfoèkk,] ,dkeksM's ku lfgr] nh tk; ftlls
fd m|ksx es vPNs lacaèk jgsaA
U;wure VªM
s ;wfu;u lqfoèkk,a% ,sIyhdSUV la?kksa
dks U;wure VªsM ;wfu;u lqfoèkk,a tSls fd izcaèku ds
lkFk vukSipkfjd cSBd] Lis'ky dStqvy] yho]
i=kpkj] VªkUlQj vè;{k rFkk lsØsVjh ls NwV]
vkfn uksfVl cksMZ dh lqfoèkk,a nh tk;aA izcaèku
lnL; la[;k dh 'krZ yxk ldrk gSA
osjhfQds'ku@jsQjsUMe% osjhfQds'ku eas fuxe
dks ,d djksM+ :i, ls vfèkd èku [kpZ djuk
iM+rk gSA dEiuh dh foÙkh; n'kk dks è;ku esa j[k dj
i¼fr] psd vkWQ flLVe] ykxw djus ij fopkj fd;k
tk;A ;g lkSgknZi.w kZ okrkoj.k LFkkfir djus esa Hkh
lgk;d gksxkA pquko ds le; ,d nwljs ij nks"kkjksi.k
ls okrkoj.k nwf"kr gksrk gSA

Vh,Q&1@1(,p) fnukad 27-9-2012 lh,eMh]
ch,l,u,y dks la?kksa dh ekU;rk gsrq ch,l,u,y
dk viuk fu;e
lanHkZ%& i= la[;k ch,l,u,y@5&2@,l
vkj@2012 fnukad 19-9-2012
nks yk[k ls vfèkd ukWu&bDthD;qfVo deZpkjh
lEiw.kZ Hkkjr ds dksus dksus esa dk;Zjr gSA mudh
leL;k,a rFkk rdyhQs vikj gSaA ijUr dsoy ,d
la?k dh ekU;rk ds dkj.k leL;kvksa dk lekèkku
rFkk fujkdj.k ugha gksrk gSA fofHkUu Lrjksa ds
fuxksf'k,fVax e'khujh esa deZpkfj;ksa dk leqfpr
izfrfufèkRo ugha gksrk gSA lHkh pqukoksa esa ,u,QVhbZ
dks 35izfr'kr er izkIr gksus ds mijkUr Hkh orZeku
dksM vkWQ fMfLlifyu ds dkj.k fuxksf'k,fVax
e'khujh esa izfrfuf/kRo ugha gks ikrk gSA ;g dksM
vkQ fMfLlifyu lsUVªy VªMs ;wfu;Ul ds fy, gS
rFkk ukWu&,QhysVMs la?kksa ij ykxw ugha gksrkA ch ,l
,u ,y lsok nsus okyk miØe gSA blesa vkS|ksfxd
'kkafr LFkkfir j[kuk vko';d gS ftlls fd lsokvksa
dk foLrkj gks rFkk turk ykHkkfUor gksA
vr% ch,l,u,y ekU;rk ds vius fu;e cuk,a
ftlls fd deZpkfj;ksa dk vfèkdre izfrfufèkRo
fuxksf'k,fVax e'khujh esa gks rFkk d"Vksa dh fuokj.k
gksA vr% fopkj gsrq fuEu lq>ko izLrqr gSA
ekU;rk % osjhfQds'ku@jsQjsUMe vFkok vU;
i¼fr ls ftu la?kksa dks 5izfr'kr er izkIr gksrs gSa
mUgsa ekU;rk nh tk;A ljdkjh {ks= esa la?kksa dks
35izfr'kr rFkk 15 izfr'kr er izkIr gksus ij
ekU;rk nh tkrh gSA ;g 15 izfr'kr dh 'krZ dks
izcaèku f'kfFky djds 5izfr'kr dj ldrk gS ftlls
fd deZpkfj;ksa dh fuxksf'k,fVax e'khujh esa vfèkdre
izfrfufèkRo gksA ,u,QVhbZ blds fo:¼ ugha gSA
Tele Labour

,ubZihih vixzM
s 's ku esa dk;Z lEinku le;
dh {kerk (QjQkesUl)
Vh,Q-26@6 fnukad 25-9-2012 funs'kd (dkfeZd) dks

d`i;k bDthD;qfVo vfèkdkfj;ksa ls lEcafèkr
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izeks'ku gsrq i= la[;k 400&164@2012&ilZ
I fnuka d 20-9-2012 }kjk tkjh funs Z ' k dk
voyksdu djsaA funsZ'k fuEu gS% (i) vixzsMs'ku dh
i= frfFk ls foftysUl Dyhfj,Ul gksxkA (ii) i=
frfFk ds i'pkr ekbZuj ifuLesaV vixzsMs'ku esa
:dkoV ugha gksxkA (iii) iwoZ ds ekeyksa dk mi;qZDr
fn'kk&funsZ'kuksa dks vuqlkj fuiVkjk fd;k tk;A
d` i ;k mi;q Z D r fn'kk&funs Z ' ku uku&
bDthD;qfVo ekeyksa esa Hkh ykxw djsaA

pfj= i=koyh viw.kZ gksus ds dkj.k ,ubZihih
vixzM
s 's ku ls oafpr
Vh,Q 26@6 fnuka d ] 24-9-2012 funs ' kd
(dkfeZd)] ch,l,u,y dks
iwoZ esa la?k ds izfrosnu fd, Fks fd pfj=
i=koyh ds iw.kZ ugha gksus ds dkj.k deZpkfj;ksa dks
,ubZihih vixzsMs'ku ls oafpr fd;k tk jgk gSA ;g
fLFkfr vfèkdkfj;ksa dh ykijokgh gh ds dkj.k gSA
deZpkfj;ksa dk dksbZ Hkh nks"k ugha gSA lacafèkr vfèkdkjh
lsokfuo`Ùk gks pqds gSa vFkok nqfu;k esa ugha gSA
mi;qZDr ds vfrfjDr deZpkjh pfj= i=koyh
ds ßvkSlrÞ izfof"V ds dkj.k Hkh vixzsMs'ku ls oafpr
gks jgs gSaA ;|fi fd ;g ßvkSlrÞ izfof"V dks iwoZ esa
nks"k iw.kZ ugha ekuk tkrk Fkk rFkk bls deZpkfj;ksa
dks lwfpr Hkh ugha fd;k tkrk FkkA ,ubZihih
ch,l,u,y ds 23-3-2012 ds vkns'k ls ykxw
fd;k x;k gSA vr% iwoZ dh ßvkSlrÞ izfrfof"V;ksa ds
vkèkkj ij deZpkfj;ksa dks vixzsM'ku ls oafpr djuk
rdZ laxr rFkk U;k; laxr ugha gSA
d`i;k leqfpr dk;Zokgh lqfuf'pr djsa ftlls
fd deZpkfj;ksa ds d"Vksa dk lekèkku gksA

tsVhvks ds oxZ esa izkUs ufr gsrq foHkkxh; (35
izfr'kr] 15 izfr'kr) ijh{kk
Vh,Q&14@2(ch) fnukad 17-9-2012 Jh vkj ds
mikè;k;] lh,eMh ch,l,u,y dks
dsjy gkbZdksVZ us ijh{kk ds fo:¼ ;kfpdk dks
[kkfjt dj fn;k gSA ch,l,u,y esa yxHkx 12
o"kks± esa ,d Hkh foHkkxh; ijh{kk vk;ksftr ugha gqbZA
gSA deZpkfj;ksa es vlUrks"k rFkk fujk'kk O;kIr gSA
dsjy gkbZdksVZ us ;g Hkh fu.kZ; fn;k gS fd 7 o"kZ
dh lsokdky dh f'kfFkyrk iwoZ ls izHkkoh gksxhA
la ? k Li"V djuk pkgrk gS fd ;fn o"kZ
2011@2012 rd dh tsVhvks dh fjfDr;ksa dks
ijh{kk esa 'kkfey ugha fd;k tkrk gS rks ik= vH;FkhZ
fo'ks"kdj mÙkj izns'k (iwoZ) rFkk (if'pe) lfdZYl]
mÙkjk[kaM vkfn esa ugha gksaxs rFkk ijh{kk dk vk;kstu
,d O;FkZ izfØ;k gksxhA dEiuh us VhVh,t] fgUnh
vuqoknd] jktHkk"kk vfèkdkjh vkfn dh foHkkxh;
ijh{kkvksa esa 31-12-2011 rd dh fjfDr;ksa dks
'kkfey fd;k gSA ,slh ifjfLFkfr esa tsVhvks ijh{kk
gsrq mlh izdkj dh uhfr viukuk mfpr gksxkA blls
[kpks± esa Hkh deh gksxhA bl izfØ;k ls ,llh@,lVh
oxZ dh fjfDr;ksa dh Hkh iwfrZ gksxhA
d`i;k lqfuf'pr djsa fd fjfDr;ksa dh x.kuk esa
Hksn&Hkko ugha gksA
Tele Labour

VhVh,t dk :y 8 VªkUlQj
Vh,Q&20@3 (,) fnukad 27-9-2012 lhfu;j th,e
(LFkkiuk) dks
d`i;k 26 flrecj dh ppkZ dk lUnHkZ ysaA
iatkc lfdZy esa 140 deZpkfj;ksa dk :y 8
VªkUlQj ykfEcr gSA ,sls deZpkjh ;w ih (iwoZ) rFkk
(if'pe) lfdZyksa esa tkus ds bPNqd gSA mÙkjk[kaM esa
Hkh izrh{kkjr gSaA d`i;k lekèkku gsrq gLr{ksi djsaA

Vsyhdke esdfS ud dk HkÙkhZ fu;e
Vh,Q&24@1 (6) fnukad 27-9-2012 lhfu;j th,e
(LFkkiuk) dks
d`i;k la'kksfèkr HkrhZ fu;e dk voyksdu djsaA
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HkÙkhZ fu;e ds vUr esa fuEu ßfVIi.khÞ vafdr gSA
ßVsyhdke esdSfudl fMfotuy dSMj gksxkA
;|fi fd HkÙkhZ ;wfuV rFkk izksUufr gsrq fjfDr;ksa dh
x.kuk ,l lEcafèkr ,l,l, Lrj ij gksxhA
lju des V h dh flQkfj'k ds vkèkkj ij
fMfotuy lsVvi dk vUr djds ,l,l, vfLrRo
esa vk;k gSA blls HkzkfUr;ka mRiUu gksaxhA D;ksafd
fMfotuy lsVvi vc vfLrRo esa ugha gSA
d`i;k HkzkfUr;ka dks nwj djsaA

fgekpy esa lkekfxz;ksa dh deh
Vh,Q&19@3 fnukad 27-9-2012 Jh mikè;k;]
lh,eMh ch,l,u,y dks
dqN fnu iwoZ esa fgekpy lfdZy es FkkA la?k dks
crk;k x;k fd lfdZy esa VsyhQksu lsV~l] Mªkiok;lZ]
dsfcYl vkfn dk vHkko gSA lkefxz;ksa ds vHkko esa
deZpkjh lsok ds foLrkj rFkk lqèkkj esa ;ksxnku
ugha dj ik jgs gSaA
deZpkfj;kas dk lq>ko gS fd vkfIVdy Qk;cj
}kjk eksgYyksa esa Mhih [kM+k djds xzkgdksa ds ?kjksa esa
QksUl fn;k tk;A
d`i;k mfpr dk;Zokgh djsaA

eqckby lsokvksa gsrq lq>ko
Vh,Q&19@4 fnuka d 25-9-2012 lh,eMh]
ch,l,u,y dks
1) eqckby esa lsokvksa (eksckby Vh-oh] pkfylk
iSd] gkyhoqM iSd vkfn) ds ,DVhos'ku@ Mh&,
DVhos'ku lqfoèkk ds vHkko esa xzkgdks dks dfBukbZ
rFkk d"V gksrk gSA vr% izR;sd dLVej lfoZl lsUVlZ
ij ,DVhos'ku rFkk Mh&,DVhos'ku dk izkoèkku
vko';d gSA
2) iz R ;s d dLVej lfoZ l ls U VlZ vkbZ i h
vkèkkfjr lk¶Vos;j feuV~l tSlk gksuk pkfg,A
rduhdh dkj.kksa ls ;g lHkh LFkkuksa ij ugha gSA

blls xzkgdksa dks vkèkkj de gksrk gSA ;fn izR;sd
,l,l,] ij lEHko ugha gS rks de ls de 2 vFkok
3 lfoZl lsUVlZ ij vo'; miyCèk gksA
3) xzkgd vius eqckby ,dkmUV dh dVkSrh
dh tkudkjh pkgrk gSA vr% ,slk izkoèkku dLVelZ
lfoZl lsUVlZ ij gks ftlls fd deZpkjh xzkgdksa dks
dVkSrh ls lUrq"V dj ldaAs
4) iksLV isM eqckby fcYl dk iw.kZ C;kSjk izR;sd
lh,lht ij ugha gSA ;g ,d LFkku ij dfUnzr gSA
lh,llht dks bl fLFkfr esa gksuk pkfg, ftlls
fd os xzkgdksa dks lHkh tkudkjh ns ldsA
tgka rd lEHko gks lh,llht esa lHkh izdkj
ds lk¶Vos;j miyCèk fd, tk;A
5) lh,llht iw.kZr% dEI;wVjkTM gSA bPNqd
rduhdh LVkQ VhVh,t@tsVhvkst dh izfrfu;qfDr
dh tk;A

dUlhfy,'ku eqíksa dk lekèkku
Vh,Q&38@6 fnukad 15-9-2012 funs'kd (dkfeZd)
dks

f}i{kh; okrkZ dh frfFk fuèkkZfjr dh tk;
Vh,Q 35@3 fnukad 11-9-2012 funs'kd (dkfeZd)
dksA
vkaèkz izn's k esa odZl desVh dk;Z ugha dj jgh gSA
d`i;k gLr{ksi djsaA

Vh,l,e~l dk Vh,e oxZ esa izkUs ufr gksus ij
ih vks
Vh,Q&24@4 fnukad] 18-9-2012 th,e (LFkkiuk)
dks
dqN Vh,l,e~l dks ijh{kk mÙkh.kkZ rFkk izf'k{k.k
ds mijkUr Vh,e oxZ esa izksUufr fd;k x;k gSA ihvks
dh ik=rk curh gS D;ksafd os vc fu;fer oxZ esa gSA
d`i;k mfpr dk;Zokgh djsaA
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