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EDITORIAL

Awake, Arise and Unite to hit hard
The orders of 5th September of BSNL
to freeze the facilities of Medical Allowance
without voucher, encashment of leave and
leave travel concession has shocked and
angered the employees to a very large extent The workers and unions particularly
NFTE BSNL were never consulted before
issue of the said arbitrary orders The order
has generated avoidable heat and resentment amongst staff which may further affect the performance of the company. No
doubt the PSU is presently running into loss
to the tune of more than Rs. 6,000/- crores.
But the loss what so ever has not come
all of a sudden.
The deep rooted corruption in PSU, nonperformance and Govt's policies have contributed to place it in the present pitiable condition. The Govt., DoT, has not released the
subsidy of Rs. 2000/- crores to the BSNL to
ensure it to starve financially and become
bankrupt. Placed in the situation the
BSNLWA headed by NFTE BSNL exhorted

the employees to lodge and record protest
against arbitrary orders. After all workers
cant be taken for ride. There has been spontaneous reaction from the employees
throughout the country. The TU action programme of not only 6th Sept. but of 12/13th
was also successful.
It is disgusting to record the approach
of administration as while they have withdrawn the facilities from staff but have closed
their eyes to various benefits including of
Black Berry Mobile phones extended to JAG
officers and above them. The hired vehicles
facility is being recklessly misused. The offices continue to function in rented buildings
due to ulterior motives. Is these due to this
reason that blood is thicker than water?
The corruption in BSNL is wide spread
and well known. But the management has
neither will nor courage to contain the erring
officers and are allowed to loot the wealth of
the entity. The management has not even
Contd. on page 12

Letters from Administration
mentioned that in the meeting held on 1211-2008 in the presence of Dy. Chief Labour
Commissioner, management side agreed to
record the views of some of the unions that
there is a need to frame a new Code of discipline for BSNL. In the meeting it was also
recorded that the management is open to
consider any change in Code of discipline in
future. The new set of rules can be drafted
with the consent of all the unions, thus the
union is requesting for framing of new Code
of Discipline so that recognition is granted to
more than one union. In pursuance to the
demand of the union, the management side
informed that action was initiated approx six
months before the conduct of fifth membership verification and a meeting was convened
with all the applicant unions on 16-9-2010.
In the said meeting, since no consensus
emerged amongst all the unions either for
change in the Code of discipline or for evolving fresh Code of discipline for BSNL, the
management has no option but to have the
present membership conducted in accordance with the existing Code of discipline Apart
from these conciliation proceedings, the union has also taken up this issue before the
Hon'ble High Court of Madras. Since the
matter is sub-judice the decision of the
Hon'ble Court may be awaited. After persuasion form the staff side, the management
side agreed to further examine the issue.
2. Upgradation of Sr. TOAs- The union
demanded that the Board has approved
upgradation of Sr. TOA from CDA pay scale
of Rs. 4000-6000 (IDA pay scale Rs. 57008100) to CDA pay scale Rs. 4500-7000 (IDA
pay scale of Rs. 6550-9325) in the year 2001.
Since nine years have passed but the said
decisions of the board has not been imple-

Record of discussions of the meeting
held on 7th July, 2011 with the office
bearers of NFTE BSNL in pursuance
of the directives given by the Deputy
Chief Labour Commissioner (C), New
Delhi.
BSNL No. BSNL/9-11/SR/2010 Dated, the
29th August, 2011
In pursuance of the directives given by
the Deputy Chief Labour Commissioner (Central), New Delhi, in the conciliation meeting
held on 20th April, 2011, a meeting between
the office bearers of NFTE BSNL and the
BSNL management representatives was held
on 7th July, 2011. The following were
present.

BSNL management
1. Shri N.K. Narang, PGM (SR)
2. Shri D.P. De, Sr. GM (Estt)
3. Shri Harshvardhan Singh, Addl. GM
(Estt.)
4. Shri Mukesh Meena, DGM (SR)
5. Shri S.L. Manak, DGM (Estt)
6. Shri L.M. Kandpal, AGM (SR-III)
7. Shri S. Wadhwa, AGM (SR-II)

NFTE BSNL
1. Shri Chandeswar Singh GS
2. Shri Islam Ahmed, President
3. Shri Rajpal Secretary
4. Shri Maneesh Samadhiya
2. After exchange of pleasantries from
both the sides, discussions were held on the
following issues2.1 Rules for recognition of non-executive unions in BSNL- The Staff side
Tele Labour
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acceptable to the staff side. Staff side also
demanded that pay scale of Sr. TOA should
be upgraded to NE-9 considering the entry
qualifications, experience and working in high
tech. areas similar to other cadre like TTA.
The official side informed that keeping in view
the recommendation of earlier committees
and 5th CPC recommendation in respect of
graduation qualification, only NE-8 is justified.
Staff side totally rejected this proposal. Staff
side was requested to come up with further
justification and it was agreed to continue with
the discussion in subsequent meeting. In the
meantime Non-Executive Promotion policy
(NEPP) has since been issued on 23.03.2010
by BSNL in agreement with the representative Union i.e. BSNLEU which will cover Time
Bound IDA scale up-gradation of Non-executives. Since, NFTE BSNL has now taken
up this issue, the management side has
submitted the matter before the Management Committee of BSNL.
2.3 Relaxation of service period from
7 years to 5 years- JTO - The union submitted that BSNL HQrs has not conducted even
a single departmental examination ever since
its formation. Moreover, The prescribed service period and educational qualification are
such that sufficient candidates are not available in the company to appear in the exam.
As such, the union made a request to relax
the service condition from 7 years to 5 years
to appear in the JTO exam. The management side clarified that for the purpose of appearing in the departmental JTO examination, prescribed service period from 10 years
to 7 years was reduced on the basis of requests received from Unions/Associations
and it was observed that after giving this
relaxation, 8530 people became eligible
for appearing in the examination. However
after notifying the examination with the relaxed eligibility period of 7 years, a section of

mented, hence the union requested for implementation of the Board decision. In response to the demand, the management side
informed that BSNL Board has approved the
revision of pay scale of Rs. 4000-6000 to Rs.
4500-7000 as a part of introduction of EDP
scheme to Sr. TOAs in BSNL possessing
qualification of Graduate from a recognized
University in the year 2001. Accordingly all
the Telecom Circles were requested to furnish the status of the Graduates and Undergraduates. In the meantime, an informal
meeting was held on 9-10-2002 with NFTE
representatives who not only wanted for implementation of EDP pay scale but also
wanted that the pending issue of pay scale
parity with TTA cadre should also be dealt
simultaneously. This new development was
beyond the scope of recommendations of
GOM and decision of BSNL Board. In the 2nd
National Council Meeting held on 28-5-2002
with NFTE the item of EDP was collectively
discussed with TTA Promotional avenues.
Secretary General, NFTE BSNL intimated the
firm view on this item could be given only after taking appropriate decision on TTA-Promotional avenues. Then in the 3rd National
Council Meeting held on 20-10-2003 with
NFTE, this item was again discussed wherein
it was decided that action on the EDP issue
will be initiated only after decision on the TTA
promotional avenues is taken.
With the change of representative Union
in the year 2004, the issue of EDP remained
silent with the newly representative Union viz
BSNLEU. Subsequently, the issue came up
in the Committee on Promotion Policy for
Non-Executives employees held on
30.05.2007. The official side briefly explained
the earlier approved proposal of implementation of EDP scheme for Sr. TOA. The staff
side categorically said that in the present scenario, EDP scheme is not relevant and not
Tele Labour

3

September, 2011

the staff approached Hon'ble CAT Ernakulam
and amongst other issues, they challenged
that relaxation given on the plea that such
relaxation cannot be given at this stage. The
Hon'ble CAT has stayed the examination
which continues and hence matter is
subjudice at present. The management side
also informed that the Hon'ble CAT
Ernakulam Bench has disposed of the various OAs filed in the matter by a common
order dated 15-03.2011. The legal opinion
rendered by the BSNL Counsel has pointed
out some errors in the face of the order which
is liable to be reviewed. The matter has also
been examined by Corporate Office in consultation with Legal cell, and directions have
been issued to be circle Office to file Review
Petition before Hon'ble CAT Ernakulam
Bench against its order dated 15.3.2011 immediately in consultation with the concerned
Counsel. The union requested to expedite
the matter so that exam could be got conducted.
2.4 Pension to regularized employeesThe union submitted that the temporary status mazdoors regularized on or after
1.10.2000 are entitled for Government Pension as per DOT letter dated 20-10-2006, but
in the wage revision agreement signed on 151-2010, the pension benefit has been taken
away. The union accordingly disputed the
same. In response, the management side proposed that the relevant Para 5 of the agreement dated 7.5.2010 [not agreement dated
15-1-2010] on Pension benefits can be got
replaced in consultation with the recognised
union, the contents of which are as follows:"5.1 (a) pension
The DOT/DTS/DTO employees absorbed in BSNL are eligible for pension from
Central Government as per provisions under rule 37-A of CCS (Pension) Rules 1972.
Tele Labour

Temporary status conferred mazdoors on
or before 30-9-2000 and regularized on 110-2000 are also eligible for pension from
Central Government as per provisions under
rule 37-A of CCS (Pension) Rules, 1972.
(b) EPF
The other BSNL recruited/regularized
employees are governed by provisions of
Employees provident fund and Miscellaneous
Provisions Act, 1952.
5.2 Gratuity
Payment of Gratuity will be regulatedAs per statutory Rules/orders of Central
Government/DoT for
(a) DOT/DTS/DTO employees absorbed in
BSNL
(b) Temporary status conferred mazdoors
on or before 30-9-2000 and regularized
on 1-10-2000
As per provisions under "the payment of
Gratuity Act, 1972", in case of all other BSNL
recruited/regularized employees."
2.5 Regularisation of casual labourersThe union submitted that on 8th September,
2000 there was strike agreement with three
federations that all casual labourers will be
regularized. The left out casual labourers
have not been regularized as yet and demanded their regularisation. In response to
the demand of the union, it was clarified by
the management side that in BSNL, regularization of casual labourers was being governed by "Casual Labourers (Grant of Temporary Status and Regularisation) Scheme,
1989 of the Department of Telecom and other
rules of the DOT. On 10.04. 2006, the Hon'ble
Supreme Court vide a Constitution Bench
judgement in the matter of Secretary, State
of Karnataka and other Vs. Uma Devi and others has held that regularization of casual labourers dehors the provisions of the Recruit4
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ment Rules is unconstitutional and hence illegal. Accordingly legal advice was solicited
in the matter and as per the opinion given by
the Learned Addl. S.G., the rules on regularization being followed in BSNL have become legally untenable. This view has been
upheld by the Hon'ble Supreme Court in a
judgment dated 16-01-2009 in SLP (C) No.
7803 of 2006 in the case of BSNL Vs. Taja
Singh has held that the Temporary Status
Scheme of DOT cannot be enforced
anymore. The left out casual labourers and
temporary status Mazdoors have already
been extended with social security measure
of EPF, ESI vide order dated 11.1.2011 and
their pay wages have been revised vide orders dated 1.1.2010. Therefore it is no more
possible for BSNL to grant temporary status/
regularise any casual labourer without following the provision of the Constitution.
2.6 Upgradation of qualified and
trained Regular Mazdoor as Telecom Mechanic - The union submitted that there are
qualified and trained Regular Mazdoors, who
are awaiting appointment to the cadre of
Telecom Mechanic and demanded their
upgradation as Telecom Mechanic on the
ground that they are sufficiently senior employees and their present drawn pay will not
result in financial implication. In reply, the
management side pointed out that Regular
Mazdoors who has qualified to the cadre of
Telecom Mechanics are awaiting appointment as there were no vacancies against
which they could be promoted. Accordingly
an option was given to all such Telecom
Mechanics to seek transfer and get adjusted
in any other SSA/Circle wherein the vacancy
existed. This option was kept open for a very
long time and a large number of such Group
D officials have exercised this option and got
adjusted in other SSA's /Circles where such
vacancies existed. This option has since been
Tele Labour

closed as there were few SSAs/Circles where
vacancies of Telecom Mechanics existed but
nobody was willing to join there on transfer.
This option cannot be kept open for indefinite period. With a view to evolve any solution. Sr. GM (Estt.) suggested that Addl. GM
(Estt.) and the union representatives can discuss this issue separately.
2.7 Distribution of DOT assets- The union was informed that the issue pertains to
n
DOT and not with BSNL.

Policy for utilization of vacant staff
quarters in BSNL (Amendment)
No. 482-16/2007-BG, Dated: 01.09.2011
The policy for utilization of vacant quarters in BSNL to Central Govt. Organizations/
PSUs was issued vide BSNL C.O letter No.
482-16/2007-BG (Staff Quarters) dated
26.11.08. There is a demand of vacant quarters from the BSNL employees posted at other
stations for the use of their family members.
The Management Committee of BSNL Board
has approved the amendment to the existing policy to allow CGMs to allot the vacant
quarters to BSNL employees for the use of
their family members at the places other than
their place of posting. Therefore following is
added to the existing policy:i) CGMs are empowered to allot the vacant quarters to the BSNL employee though
posted at outstations (i.e. other than his place
of posting) for the residential use of the family member(s) who have to stay at that place
for any reason.
ii) CGMs can allot vacant quarters to the
BSNL employee for the use of his family members, if there is no immediate (say for six
months) need of the quarters for BSNL employee or quarters are lying vacant for the
last six months.
iii) The BSNL employee concerned shall
5
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vacated by that time, the employee will be liable to pay twice the actual market rent of such
quarter without prejudice to disciplinary action.
xi) The allottee will be bound by all the
rules and regulations which are applicable
for allotment of BSNL accommodation in the
normal course regarding conduct, sharing,
payment of water and electricity charges etc.
xii) Only minimum maintenance for providing labour connected with water supply,
sanitation etc. will done by BSNL and any
material replacement has to be borne by the
allotted himself/herself. However, no addition/
alteration/damages etc. Will be allowed to the
existing structure by allottee. The major repair, if required, shall be done by BSNL.
Allottee shall handover quarter in the same
condition as it was handed over to him/her
and if any damage is found, the same shall
be rectified at his/her cost.
xiii) An amount equal to 3 months rent
has to be taken as Security Deposit refundable on vacation, deducting the charges/
losses, if any, payable by the employee.
xiv) The amount due, if any will be recovered from the salary of the employee through
the concerned drawing officer.
xv) CGMs can incur expenditure on minimum maintenance/repairs necessitated before allotment to make the quarter livable.
The expenditure which can be incurred on
such works shall be limited to 3 months rental
amount received as security deposit.
xvi) This type of allotment shall be allowed
to the working BSNL employee only and if the
employee retires/expired or transferred from
BSNL to DOT or other organizations, then such
allotted quarter shall be vacated within 2
months of such transfer/retirement.
xvii) Separate waiting list may be maintained for such allotments.

be responsible for all the acts and/or omissions of his family members to whom such
vacant quarters are allotted.
iv) The allotment of accommodation
should be done on the application submitted
by the concerned employee of BSNL and duly
recommended by the Controlling Officer of
the BSNL employee/ officer.
v) The accommodation can be allotted for
a maximum period of 2 years with the condition of either side’s notice of 2 months for
vacation The minimum lock in period for occupancy shall be 3 months in case of medical requirement and 6 months in other cases.
vi) The allotment of these accommodation should be for the use of immediate family members of the BSNL employees only i.e.
wife/husband, children & their spouses and
parents only,
vii) Vacant quarters of any type limiting
to the entitlement of the BSNL employee can
be allotted and no sharing or sub-letting will
be allowed. All the rules, conditions in FR SR
Part I on this subject are applicable for such
allotments also.
viii) The allottee has to apply afresh for
re-allotment, if he proposes to occupy the
same after 2 years of initial allotment.
ix) Rent for the quarters so allotted will
be as approved vide. Annexure A
All income tax liabilities, other taxes,
if any, applicable will be borne by the employee concerned only. Employers’ share
of income tax borne by BSNL, if any, will be
admissible only for the quarters allotted to
the employee at his head quarters only.
x) In Case accommodation is required for
allotment for any BSNL employee, the
allottee has to vacate the quarters on 2
months' notice. No appeal against such notice will be entertained. If the quarter is not
Tele Labour
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26250

2.

17500

3.
4.

8750

BSNL No. 13-2/2010-TE (Pt) dated 8.9.2011
to All Heads of Telecom Circles, Metro
Districts & Administrative Units, BSNL.

100000
75000

Ref.: This office letter of even no. dated
6-1-2011
Kindly refer to this office letter of even
no. 27-7/2008-TE-II dated 23-3-2010, vide
which Non-Executive Promotion Policy
(NEPP) has been circulated. Subsequently,
vide sl. No. 24 of letter No. 13-2/2010-TE
dated 6-1-2011, it was clarified that Temporary Status Mazdoors /Casual Labourers as
on 30-9-2000 and regularised on or after 110-2000 will be treated as BSNL recruited
officials.
Thereafter, this section has received letters from various unions as well as from various Telecom Circle requesting for re-examining the matter for treating these TSMs/CLs
as DoT recruitees, for the purpose of NEPP.

V-A & V-B E-6& E-7

VI-A

VI-B

5

6

7

E-9 & Above

IV
4

In addition to the above License Fee,
water charges, electricity charges and
service tax as applicable will also be
paid by the allotte.
In the place of E lA, E 2A scales, the
maximum pay of E 2 is taken for calculation.
For Type VIA, E.9 scale is taken.
For type VIB, BSNL Board Director’s
n
scale is taken.

Non-Executive Promotion Policy
(NEPP) - Clarification with regard to
Temporary Status Mazdoors/Casual
Labourers

87500

21300
14200
7100
80000

III
3

E-9 & Above

62000

71000

15390
10260
5130
66000
36600

51300

12435
8290
4145
58000
24900
E-3, E-4 & E-5

41450

9210
6140
3070

II
2

46500
14900
NE-10, NE-11, E1A & E2A

30700

5118
3412
1706

I
1

25420
8700

17060

3465
2310
1155

NE-5 to NE-9

Tele Labour

15340
7760
NE-1 to NE-4

11550

Rent for Class Rent for
Remark
'B &A' Cities Class 'A1'
Rs.per
Cities Rs.per
month
month
Rent for Class
'C' Cities
Rs. per
month
Minimum
Pay on
IDA Scale
(Rs.)

Maximum Average
Pay on
Pay on
IDA Scale IDA Scale
Scale (Rs.)

1.

Entitled Type of
quarters on IDA Pay
Scale
S. Type
No. Quarter

Details of Amount to be recovered for various types of Quarters from BSNL Employees/Officers
working in out station.

Notes:

3. The matter was taken up with the Administrative Ministry i.e. DOT, who has commented "Since the Casual Labourers who
7
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w.e.f.1st October 2011. Those who
have opted for "without vouchers” during the financial year 2011-12, can
avail the benefit for “with voucher” for
6 months proportionately. The number
of bills for outdoor treatment may increase and the units should make arrangement for payment of these bills
without delay. This applies to BSNL
pensioners also.
The indoor facility under BSNLMRS will
continue without any change
2) LTC Keeping in view financial position
the competent authority has approved
the withdrawal of Leave Encashment
while availing. All India LTC / Home
Town LTC for all categories of BSNL
employees including absorbed/ directly
recruited on deputation/deemed deputation.
All India LTC is frozen for two years for
all BSNL employees and officers except those
who are retiring during this period but Home
Town LTC shall continue.
Freezing of LTC and withdrawal of Leave
Encashment linked to All India LTC and Home
Town LTC are with immediate effect.
n

were granted temporary status did not hold
any post under the Govt. of India, the service rendered by them, on casual basis, on
need basis cannot be counted as duty under the provisions of FR-26 (a). Despite
grant of temporary status they were paid
wages on actual basis and not the time
scale of pay of the regular post. Besides,
the provisions of FR are not applicable to
the casual employees. By virtue of grant of
temporary status they have been extended
certain dispensations, as a special case
and cannot be allowed all the benefits as
available to holders of civil posts. The comparison of casual employees with regular
employees is, therefore, not appropriate.
DoT has further commented that the need
for issuance of P.O. in respect of TSMs was
only for the limited purpose of pensionary
benefits for the 50% of casual service rendered by them."
4. In view of the aforementioned comments of the Administrative Ministry i.e.
DoT, the clarification issued vide sl. no. 24
of this office letter of even no. dated 6-12011 may be strictly adhered to by all
Telecom Circles.
n

Expenditure Control in BSNL

Expenditure control in BSNL

No. 7-8/2010/EF/Part/2 Dated 05-09-2011.

No. 7-8/2001/EF/Part/1 Dated: 5-09-2011 to
All Head of Telecom Circles /Metro
Districts BSNL.

Keeping in view the financial condition of
BSNL, the competent authority has decided
to modify the eligibility criteria for item mentioned hereunder
News paper supplied in offices: The
number of newspapers supplied to PGMs,
Sr. GMs & GMs in corporate office is reduced
to one newspaper
However in respect of CMD/ DIRs/ EDs
they may decide the issue for themselves.
n
This should take effect immediately.

Keeping in view the financial condition of
BSNL, the competent authority has decided
to modify the eligibility criteria for items mentioned hereunder
1) Medical Expenditure: All outdoor
treatment facilities under BSNLMRS
will be with vouchers only. The facility
of “without voucher” is withdrawn
Tele Labour

8

September, 2011

Letters to Administration
ees are retiring every month with immortal
financial loss.
We, therefore, impress upon you to
please intervene into the matter so that the
settlement of the issue is hastened and crean
tion of hurdles are stopped.

Subsidy from USO fund to BSNL.
No.TF—6/7 Dated 3/9/2011, to Shri Kapil
Sibal,
Hon’ble
Minister
of
Communications and IT Govt. of India
Sanchar Bhavan New Delhi
It is submitted that the BSNL has provided Telephone services in rural and remote
areas and has undergone operational losses
in crores of Rupees. The BSNL Corporate
office has submitted the demand for grant of
subsidy to DOT long ago. It is strange that
the DOT is not responding on the issue although company has undertaken and discharged the social obligations of Govt. The
action and approach of DOT is not in consonance with the cabinet decision of Govt.
which was taken in September, 2000. The
govt had committed in cabinet decision to
keep the BSNL financially viable.
We, therefore, implore upon you, sir, to
direct the DOT to release the subsidy from
USO fund for BSNL very urgently.
n

Grant of Minimum Trade Union
facilities to unions.
No.TF—1/1 (C-5) Dated 27/8/2011 to
Chairman-cum-Managing
Director,
B.S.N.L New Delhi
I am seeking your intervention on behalf
of unions of BSNL Workers Alliance.
In the meeting, held on 16/9/2010, the
Chairman agreed to submit the case of unions for grant of limited trade union facilities
for consideration of the management. The
para-6 of the minute circulated vide BSNL
letter No. BSNL / 5-1 / SR / 2010 dated 20/9/
2010 are as below :
“However, he agreed to submit the unions for grant of limited trade union facilities
for consideration of the Management”.
Further vide Para (2) of BSNL letter No.
BSNL / 7-12 / SR / 2010 dated 28/9/2010 it
was conveyed to union that the issue will be
brought to the notice of management. About
evolving of BSNL’s own rule for recognition
of union it was mentioned as under :“It is felt that further efforts can be made
to evolve consensus amongst all the union”
We are extremely sorry to state that the
“SR Cell” which is supposed to maintain harmony and Industrial Peace has not taken any
initiative on above issues causing irritation
amongst the employees. We have no hesitation in stating that the tendency of inertness on the part of “SR Cell” in redressing

Upgradation of employees to NE 12
scale as per NEPP.
No.TF—26/6 Dated 27/8/2011 to Shri
R.K.Upadhyay Chairman-cum-Managing
Director B.S.N.L New Delhi
In continuation & our letter No. TF 26/6
date 18/5/2011 we wish to draw your kind
attention towards enormous delay in creation of NE-12 scale as envisaged in NEPP.
The DPE / DOT has approved the scale in
for creation in November / December 2010.
The upgradation of employees to NE 12 scale
is prospective. In the situation you will agree,
sir, that delay in creation is putting the employees in disadvantageous position beyond
description. The hundreds of senior employTele Labour
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the grievances will not help in maintaining
Industrial Peace.
Therefore, we request you to please intervene into the matter so that the issues are
sorted out and we are not forced to agitate.
An early action is urged for.
n

There is great resentment amongst staff
against discontinuation of LTC, Encashment
of Leave and Medical facilities. It is strange
while the above facilities have been withdrawn. The Dy. GMTs and above are enjoying many facilities including Black Berry Mobile Phones, why austerity measures are not
being applied in respect of facilities being enjoyed by officers.
Therefore, we request you to please take
appropriate action, so that facilities of LTC
n
etc. are not withdrawn.

Financial viability of BSNL
No.TF—6/7 Dated 3/9/2011 Chairman-cumManaging Director, B.S.N.L, New Delhi
Kindly recall our informal talks of 2nd instant regarding stoppage of encashment of
leave, L.T.C. etc.
We could not react on the proposal as
data of expenditures (with and without vouchers) on Medical Allowance was not available.
There is scope for discussions before final
decision is taken to stop the Medical Allowance etc.
Further, we wish to draw your kind attention that the officers of J.A.G level and above
have been sanctioned Black Berry Mobile
Phones. The orders for providing Black Berry
Mobile phones be withdrawn forthwith. Similarly Dy. G.M.Ts were not entitled for vehicles. Later on they have been provided the
vehicle facility. This may also be withdrawn
to maintain the BSNL’s financial health.
Apart from above corruption is in abundance in BSNL. Very serious action is needed
against acts of corruption and misdeeds.
We impress upon you to please take appropriate action on above issues. Let higher
ups also sacrifice the items of Luxuries and
n
comforts.

Transfer from one circle to another
circle under Rule 8 of Transfer Policy.
No.TF—20/3 (a) Dated 27/8/2011 to Shri
A.K. Garg, Director, (HR) BSNL, New Delhi
Kindly refer to corporate office letter No.
250-8/2010-Pers III date 17/1/2011 regarding information in respect of TTAs seeking
transfer from one circle to another in accordance with Rule 8 of BSNL’s Transfer Policy.
We are sure by now the details are available
with the corporate office. In HQR letter No.
250-7/2007-Pers III date 7/4/2010 also the
CGMS have been advised to consider Rule
8 cases.
However, we are told that Rule 8 cases
are pending and these are not settled by the
circles causing hardships to employees.
Kindly, therefore, use your good offices
so that their cases are settled.
n

Partisan and motivated transfers at
Chennai Telecom District:- Request
for intervention.

Disconnection of facility of Black
Berry Mobile Phones to Dy. GMs and
others

No.TF—20/3 Dated 2/9/2011 to Chairmancum-Managing Director, B.S.N.L, New
Delhi

No. TF-6/7 dated 9-9-2011 to Shri R.K.
Upadhyay, CMD, BSNL, New Delhi

Kindly recall our phonic requests on the
subject. Till date the CGM Chennai Telecom

Tele Labour
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Redeployment / Merger of staff of
CTS, Kolkata.

District has not spared time to discuss and
settle the arbitrary and partisan transfers
resorted to at Chennai T.D. We are reasonably aggrieved over this and strongly
feel this may not help in maintaining harmony and Industrial peace at the place
where NFTE has established victories in
all the five elections conducted upto February, 2011. We have already drawn the
attention of Director (HR), PGM (SR) and
GM (Est.) in the matter.

No. TF—04 -Dated 29.8.2011 to GM.(Est)
B.S.N.L New Delhi
Kindly refer to corporate office letter No.
250-4712002-Pers III date 24.2.2004.
There are Industrial staff who opted for
posting at Telecom stores circle office as well
as Kolkata TD. These staff are not being released as per their option. Apart from this
there are 7 regular employees of CTS who
originally belong to west Bengal circle ‘are
also not being released to their parent unit.
Kindly, therefore, intervene so that staff
are released CTS, Kolkata which should be
disbanded as per orders.
n

The transfers ordered in Chengalpatti
SSA is not only erroneous but partisan as
well and have been ordered to break and disrupt the NFTE.
In this connection following points are
mentioned for your consideration and intervention:

Holding of screening Test for
promotion to the cadre of Sr TOA (G).

1) Transfers have been ordered in August,
2011 in utter violation of orders of BSNL
Headquarter Transfer policy.

No.TF-14/2 (e) Dated 29/8/2011) to GM.
(Est) B.S.N.L New Delhi

2) The employees so displaced are not
longest stay officials and pick and
choose policy has been adopted at the
behest of BSNLEU which is evident in
GM (S)’s letter although the transfer is
the domain of management alone.
3) The employees repatriated now were
transferred earlier due to surplus. Their
repatriation on govt cost is uncalled for
as strength has not increased causing
repatriation.

There are still some TOA (G), TOA (P)
and TOA (TG) who are awaiting absorption
into the restructured cadre. The concerned
circles are not holding the screening Test due
to less number of staff Contrary to above
there are sufficient number of TOA (G) staff
Some circles viz Tamilnadu is holding the
examination in respect of TOA (G) for induction into the cadre of Sr TOA (G). You will
agree that other category of staff may not be
left out on the plea of less number of staff.
Kindly, therefore, issue orders so that
screening Test is held in respect of all the
n
four streams.

4) The management has not called any option from the staff for transfer and arbitrarily transferred aged lady staff to far
away place. This is also in defiance of
Transfer Policy.
We, therefore, request you to please intervene into the matter to prevent occurrence
n
of unpleasant situation in the circle.
Tele Labour

Commissioning of STM-16/MADM at
Unnao, Hamirpur SSAs in East UP
Circle :- Request for enquiry.
No.TF-5/2 Dated 29.8.2011 to Chief
Vigilance officer B.S.N.L New Delhi
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The SSA Head Allahabad has approved
the tender for installation/ commissioning of
STM at the rate of Rs.18,000 (copy enclosed),
contrary to above the SSA Heads of unnao
and Hamirpur have given the work to same
vendor/ contractor for same work at the rate
of Rs. 36,000/- i.e. almost double. This is
nackedfraud and accountability be fixed
against the erring officers.
Kindly get the matter investigated by vigilance cell of BSNL HQR and take action
against erring officers.
n

years. The transfer and posting is no
doubt the domain of the administration
and as a responsible union we don’t want
to involve in this arena but we strongly
feel that none is above the law and rule
of the department. The guidelines of CVC
should be implemented for congenial atmosphere in the company.
We may add that Shri S.P. Shukla, GM
Farrukhabad was transferred to Gaya but this
order was modified all of sudden for Silcher
as per usual practice of Corporate office. The
GM at Silcher, Shri Sriram, has retired and
the post is lying vacant despite this Shri
Shukla continues to be at Farrukhabad due
to obvious reasons. A question arises why
his orders were modified when he is not moving for Silcher to fill up the vacant post. Such
tendencies are harmful to the Company.
We, therefore, request you to take appropriate action keeping in view the interest
of the Company.
n
Editorial: Contd. from page 1
learnt lesson from the Andolan of Shri Anna
Hazare which has not only awaken the people of the country but shaken the govt. as
well. A question arises why all absorbed employees numbering more than 2.50 lakhs
can't fight to shaken and force the DoT and
management to put the company on right
track. The DoT and Govt. both are committed to ensure the financial viability of BSNL.
This can be made possible provided proper
atmosphere is created to unite all non-executive unions but someone has to take lead
in this respect. The workers who will undergo sufferings will never forgive if we fail
to evolve and build unity of unions.

Posting of officers in SSA / Circles.
No.TF-36/3 Dated 3.9.2011 to the
Chairman-cum-Managing Director B.S.N.L
New Delhi
We are informed that there are SAG officers who are working in the SSA / Circle for
more than the prescribed period fixed by
BSNL Headquarter. In this connection some
of the names are mentioned for your perusal
and remedial action.
1) Shri K.Ananth Ram, GM Eluru in Andhra
is working at the place / circle for more
than 8 years.
2) Shri A.Narender, GM Warangal who is
allegedly deeply involved in misdeeds
and corruption practices was earlier at
the place and after completion of the tenure was shifted to Karimnagar and after
some period has again been posted at
Warangal i. e. Second time. He has been
charge-sheeted under Rule 36 being
absorbed employee. Surprisingly even
this aspect has been ignored and is being allowed to continue as SSA Head
3) Shri Gopi, GM Nellore has completed
prescribed period of the stay. We may
also point out that there are specific orders that the officers should not be retained on sensitive posts beyond 2/3
Tele Labour

Time is ripe to awake, arise and unite
to hit hard before it is too late to save the
entity.
n
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Rajasthan Circle Conference
held with great enthusiasm and
glamour

Chamanlal Thakur have been elected as President, District Secy. and Treasurer. A very large
number of employees including ladies participated
in the function.
n

4th Circle Conference of NFTE-BSNL
Rajasthan Circle was held from 4-9-2011 to 6-92011 at Suratgarh Dist. Sriganganagar. The arrangement was done by the Reception Committee under the leadership of Com. Ved Prakash
Gaur, Chairman. The arrangement was appreciated by all. The Open Session and seminar was
addressed by Com. Islam along with General
Manager T.D., Shri Devender Singh and Deputy
General Manager. The delegate session was also
addressed by Com. Islam and other leaders.
While speaking on the accusing Com. Islam appealed to the workers to get ready for struggle
against withdrawal of facility of LTC and encashment of leave and medical allowance. He congratulated circle Union for registering victory in
ten SSAs in fifth verification. The house unanimously decided not to participate in the programme of JAC. Com's Dinesh Kumar Gahlot,
R.G. Dixit and S.P. Sharma have been elected
as President, Secretary and Financial Secretary. Com's Jaswant Singh Bundela, Ram
Lakhan Maurya and L.P. Vijay have been
elected as Asstt. Secretaries of the union. The
All India President and outgoing Circle Secretary congratulated the New Circle union team and
appealed to work unitedly. The Conference has
been a grand success for which the comrades of
Sriganganagar deserve appreciation for their hard
work and dedication.
n

Pension revision
In Chhattisgarh pension revision work has
been completed. Only few cases have been left
because papers are pending with Bhopal CCA.
The leadership of Shri G.K. Padhi CCA has been
extremely good. The DOT/BSNL pensioners
association garlanded him for his splendid work.n

Durg
A very grand meeting of employees was held
on 9th at Durg SSA. The meeting was addressed
by circle Secy. and Com. Islam, President of the
union. The circle secy, Com. Chilamwar assured
to get problems of workers settled speaking on
the occasion Com. Islam opposed recent freezing orders on LTC, encashment of leave and medical facility. He gave details on VRS, bonus and
NEPP. The govt. has still not released subsidy
of Rs. 2000/- crores to BSNL. It is govt's responsibility to keep BSNL financially viable. He appealed the workers to get ready to fight with govt.
to protect BSNL and to keep it financially viable
Com. H.R. Sahu listed problems and Com.
Shankar Pandera presided Com. Zafar Iqbal
Qureshi conducted the meeting.
n

Convention of All Central Trade
Union
A convention of all central Trade Unions viz
BMS, INTUC, AITUC, CITU etc. was held at
Mavlankar Hall on 7th September.
Comrade Dr. Sanjeeva Reddy (President
INTUC), General Secy, AITUC (Com Gurudas
Das Gupta) and others addressed the large gathering. The Convention was against disinvestment,
Price rise, violation of labour laws etc. The leaders gave a call for "Jail Bharo Andolan" on 8th
November, 2011.
Comrades Islam, Rajmouli, Dhaka attended
the convention on behalf of NFTE BSNL.
n

Chhattissgarh Circle
The District Conference and Seminar on
"our responsibility towards BSNL" was held in
Nagar Mahapalika Town Hall, Raipur on 8th
Sept. The CGM, GMTD and CCA participated
in the seminars.
Com. Islam, Chilamwar and District Secretaries of other SSAs addressed the seminar
and Conference.
Comrades M.L. Gavel, H.P. Sahu and
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laikndh;

tkxks] [kM+s gks rFkk ,df=r izgkj djks
5 flrEcj dk ,y Vh lh] Nqêh dk uxnhdj.k
rFkk fpfdRlk HkÙkk (fcuk okmpj) ij canh ds
vkns'k us deZpkfj;ksa esa vkx esa ?kh Mkyus dk dk;Z
fd;k gSA blls deZpkjh vfèkdka'kr% nqf[kr]
O;fFkr rFkk mÙksftr gq, gSaA bl euekus vkns'k
tkjh gksus ds iwoZ deZpkfj;ksa rFkk la?kksa fo'ks"kdj
,u,QVhbZ ch,l,u,y dks dnkfi fo'okl esa ugha
fy;k x;k gSA ;g vkS|ksfxd laLd`fr ds fo:¼ gSA
,drjQk vkns'k ls deZpkjh mÙksftr gSa tks fd
dk;Z lEiknu esa ckèkd gksxkA ;g lR; gS fd orZeku
esa dEiuh 6]000@& djksM+ :i, ls vfèkd gkfu
esa gSA ijUrq D;k ;g fLFkfr vpkud mRiUu gqbZ gSA
Hkz"Vkpkj] ukWu&ijQkjesal rFkk ljdkj dh
xyr uhfr;ka rFkk mnklhurk orZeku n'kk ds
izeq[k dkj.k gSaA ljdkj (MhvksVh) us ch,l,u,y
dks :i;k 2]000@& djksM+ dh lfClMh vHkh
rd ugha nh gSA Mh vks Vh dh lksp gS fd ch,l,u,y
vkfFkZd :i ls fnokfy;k gksA bl ifjis{; esa
,u,QVhbZ dh vxqokbZ esa cuk ch,l,u,y odZlZ
,yk;Ul fojksèk ntZ djus gsrq 6] 12 rFkk
13 flrEcj dks Hkkstukodk'k ds le; izn'kZu
rFkk Hkw[k gM+rky djus dk vkàku fd;kA vkf[kj
etnwjksa ds lkFk euekuh dks dSls lgu fd;k
tk ldrk gS\ la?k ds izksxzke dk dfeZ; ksa }kjk
tcjnLr dk;kZUo;u gqvk gSA dsoy 6 flrEcj
dk gh ugha vfirq 12 ,oa 13 flrEcj ds izksxzke
Hkh lQy gq, gSaA
izcaèku dk orZeku n`f"Vdks.k rFkk dk;Zokgh
Tele Labour

mfpr ugha gSA ukWu&bDthD;qfVo deZpkfj;ksa dh
lqfoèkkvksa ij vdq'a k yxk;k x;k gSA ijUrq ts,th
rFkk mPp vfèkdkfj;ksa dks CySdcsjh eksckbYl] fdjk,
ds okguksa dh lqfoèkk tkjh gSA vkt Hkh dk;kZy;
fdjk, ds Hkouksa esa py jgs gSaA D;k ;g lHkh [kwuh
fj'rksa ds dkj.k gSA
ch,l,u,y esa Hkz"Vkpkj dk cksyckyk gSA ;g
loZfofnr gS dEiuh dh nkSyr ywVus okyksa ds izfr
dksbZ dk;Zokgh ugha gksrh gSA iz'kklu ds ikl dk;Zokgh
djus gsrq bPNk 'kfDr rFkk lkgl dk vHkko gSA
izcaèku us Jh vUuk gtkjs dks vkUnksyu ls Hkh lcd
ugha fy;k gS ftlus turk dks tkx`r fd;k rFkk
QyLo:i ljdkj fgy xbZA iz'u gS D;k 2-50
yk[k ls vfèkd deZpkjh ,dtqV gksdj MhvksVh rFkk
ch,l,u,y izcaèku dks miØe dks Bhd ls pykus
gsrq etcwj ugha dj ldrs gS\ fuxe cukrs le;
ljdkj us bldh vkfFkZd lqn`<+rk dk oknk dSfcusV
fu.kZ; }kjk fd;k FkkA bl lanHkZ esa ljdkj us la?kksa
ls fyf[kr oknk Hkh fd;k gSA ,dtqVrk gsrq lqUnj
okrkoj.k dk cuuk vko';d gSA ijUrq bl fn'kk esa
vFkkZr~ lHkh ukWu&bDthD;qfVo la?kkas dks ,dhd`r
djus gsrq fdlh dks fo'ks"kdj o;kso`¼ usrkvksa esa ,d
dks igy djuh gksxhA ;fn ,drk LFkkfir djus esa
ge vlQy jgs rks deZpkjh oxZ dks d"V >syuk
iM+sxkA os gesa dHkh ekQ ugha djsaxsA
le; dh ekax gS fd ge tkxsa] [kM+s gks rFkk
,dhd`r gksdj 'kh?kzrk ls tcjnLr izgkj djas vU;Fkk
miØe dks cpkuk dfBu gks tk,xkA
n
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8 uoEcj 2011 dks tsy Hkjks
ns'k ds lHkh dsUnzh; VªsM ;wfu;uksa dk ,drkc¼ vkàku

fd ;g ,s l h ljdkj gS ] tks
m|ksxifr;ksa ls rks ckr djrh gS]
fdarq etnwj izfrfufèk;ksa dh mis{kk
djrh gSA ;g ljdkj m|ksxifr;ksa
ds lkFk feydj etnw j ks a ds
vfèkdkjksa dks dqpyuk pkgrh gS] Mk- latba Vhokd jsM~Mh
ys f du etnw j bl ea l w c s dks
fu'p; gh ukdke djsxa As
Mk- latho jsìh us ?kks"k.kk i= izLrqr djrs gq,
8 uoEcj 2011 dks vius vfèkdkjksa dh j{kk ds
fy;s tsy Hkjks vkanksyu dk vkàku fd;kA
vkanksyu ds ?kks"k.kk i= dk leFkZu djrs gq,
,Vd egklfpo xq:nkl nkl xqIrk us leLr etnwj
oxZ dk vkàku fd;k fd os bl egku ekSds ij mB
[kM+s gksa vkSj ljdkj dks fgykus ds fy;s tq>k:
la?k"kZ djsAa mUgksaus izlUurk O;Dr dh fd ns'k ds
lHkh etnwj laxBu vkt ,d eap ij mifLFkr gSaA
vU; lHkh oDrkvksa us 8 uoEcj 2011 dks

laiw.kZ Hkkjrh; etnwj oxZ
dk iz f rfufèkRoiw . kZ jk"Vª h ;
lEesyu fnYyh ds ekoyadj gky
es a 7 flrEcj 2011 dks
lEiUu gq v k] ftles a Hkkel]
lkFkh xq:nkl nklxqIrk]
ba V d] ,Vd] fgel] lhVw ]
,Vd
,vkb;w V d] Vh;w l hlh] ,DVw ]
;wVd] ,yih,Q vkSj lsok ds izfrfufèk;ksa ds vykok
cSad] chek] jsyos] ljdkjh] xSjljdkjh lHkh Js.kh
ds deZpkfj;ksa ds izfrfufèk 'kkfey gq,A lEesyu esa
ns'k ds lHkh jkT;kas ls cM+h la[;k esa izfrfufèk;ksa us
Hkkx fy;kA gkWy [kpk[kp Hkj x;kA
lEesyu esa Jfedksa dk ?kks"k.kk i= is'k djrs
gq, baVd vè;{k Mk- th- latho jsìh us 'kkld oxZ
dh mis{kkiw.kZ etnwj fojksèkh joS;s ds izfr jks"k izdV
djrs gq, dgk fd Hkkjr dk etnwj oxZ bls cnkZ'r
ugha djsxk vkSj og viuh xfjek vkSj vfèkdkjksa dh
j{kk ds fy;s la?k"kZ djsxkA mUgksua s nq[k izdV fd;k
Tele Labour
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lHkh izkUrksa dh jktèkkfu;ksa rFkk izeq[k vkS|ksfxd
{ks=ksa esa lR;kxzg djds ^tsy Hkjks^ vkanksyu dk
Hkjiwj leFkZu tkfgj fd;k vkSj etnwj oxZ ls blesa
'kkfey gksus dk vkàku fd;kA
;g [kq'kh dh ckr gS fd ljdkj dh etnwj
fojksèkh uhfr;ksa ds f[kykQ laiw.kZ Hkkjrh; etnwj
oxZ dh ,drkc¼ dkjZokbZ u;s mRlkg ds lkFk rst
gks x;h gSA
,u,QVhbZ ds izfrfufèk;ksa us Hkh lEesyu esa
Hkkx fy;kA

lkFkh ekS;Z] Lokxr lfefr ds lfpo Lokxr djrs gq,

jktLFkku vf/kos'ku
jktLFkku ifje.My dk prqFkZ vfèkos'ku fnukad
4-9-2011 ls 6-9-2011 dks lwjrx<+ ftyk
Jh xaxkuxj eas lEiUu gqvkA Jhxaxk uxj ,l,l,
}kjk vk;ksftr rhu fnolh; vfèkos'ku dh O;oLFkk
Jh osn izdk'k xkSM+ ds ps;j eSu fli esa Lokxr
lfefr us cM+s ljkguh; rjhds ls dhA vfèkos'ku esa
jk"Vªh; vè;{k Jh bLyke vgen rhuksa fnu mifLFkr
jgsA lHkk dks Jh xaxk uxj ds th,eVhMh ,oa fMIVh
th,e iz'kklu ,oa jktLFkku ds dbZ ofj"B deZpkjh
usrkvksa us lEcksfèkr fd;kA jk"Vªh; vè;{k us lnL;ksa
dks foHkkxh; xfrfofèk;ksa ls voxr djk;kA mUgksus
fcuk okmpj dk esfMdy fcy ,oa ,yVhlh dh
lqfoèkk dks cgky djokus gsrq la?k"kZ ds fy;s rS;kj

MsyhxsV ls'ku

jgus dk vkàku fd;kA jk"Vªh; vè;{k us fuoZreku
dk;Zdkfj.kh ds }kjk fd;s x;s dk;ks± dh iz'kalk dh
,o lnL;rk lR;kiu 2011 ds pquko ds oksVksa esa
c<+krs jh ,oa 10 ftyksa esa thr gkfly djus dh
cèkkbZ nhA
vfèkos'ku esa ,d er ls ch,l,u,yb;w ds
lkFk ts,lh desVh eas lEefyr ugha gksus dk izLrko
ikfjr fd;k gSA vfèkos'ku esa loZlEefr ls lkFkh
fnus'k dqekj xgykSr] Vh,e dks vè;{k] vkj th
nhf{kr dks izkarh; lfpo rFkk tloUr flag cqUnsyk
Vh,e] jkey[ku ekS;Z rFkk ,y ih fot;] Sr. TOA
dks Øe'k% lglfpo ds in ij fuokZfpr fd;s gSA
ubZ dk;Zdkfj.kh dks vkmVxksbax ifje.My
lfpo 'kqHkdkeuk,a nh] ,oa ,d lkFk dk;Z esa tqV

eap dk n`';
Tele Labour
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tkus dk vkàku fd;kA jk"Vªh; vè;{k us ubZ Vhe
dks cèkkbZ nh ,oa ltxrk ds lkFk dk;Z djus gsrq
izksRlkfgr fd;kA

mUgksaus viuk i{k Hkh j[kkA lEesyu esa deZpkfj;ksa
dh mifLFkfr vR;fèkd FkhA efgyk deZpkjh Hkh
vfèkd la[;k esa mifLFkr FkhaA lkFkh ,u ,y
xkosy] ,p ih lkgw rFkk peu yky Øe'k% vè;{k
ftyk ea=h rFkk [ktkaph fuokZfpr gq, gSaA

NÙkhlx<+ lfdZy

jk;iqj esa ftyk vfèkos'ku
nqxZ esa egrh lHkk

8 flrEcj dks uxj egkikfydk Vkmu gky]
jk;iqj esa ,u,QVhbZ ch,l,u,y dk vfèkos'ku rFkk
,d xks"Bh ßch,l,u,y ds izfr drZO;Þ ij vk;ksftr
gqbZA bl lekjksg dks loZJh fd'kksjhjke (lhth,e)]
,-ds- lkgw (th,e VhMh)] lhlh, vkfn vfèkdkfj;ksa
us viuh mifLFkfr rFkk Hkkxhnkjh ls lq'kksfHkr
fd;kA lsaVªy gsMDokVZj ls lkFkh bLyke us Hkkx
fy;kA lhth,e rFkk vU; vfèkdkfj;ksa us deZpkfj;ksa
ls lg;ksx dh vihy dh ftlls fd NÙkhlx<+
fo'ks"kdj jk;iqj dks nwjlapkj {ks= esa iqu% cqyanh ij
igqapk;k tk ldsA
lkFkh fpyeokj (izkarh; ea=h) rFkk lkgw (ftyk
ea=h) us vfèkdkfj;ksa dk è;ku VªkalQj o vU;k;ksa
ds izfr vkdf"kZr fd;kA usVodZ dh leL;k xaHkhj gSA
lkFkh bLyke mifLFkr tulewg dks ch ,l
,u ,y dh orZeku ifjfLFkfr ls voxr djkrs gq,
crk;k fd ,yVhlh] NqV~Vh dk uxnhdj.k rFkk
fpfdRlk lqfoèkkvksa dks can djds ch,l,u,y dh
vkfFkZd n'kk esa lqèkkj ugha fd;k tk ldrkA izcaèku
dk nkf;Ro gS fd og midj.kksa dk izcaèk djs ftlls
fd lsok dk foLrkj gksA ch,l,u,y esa Hkz"Vkpkj
dk cksyckyk gSA bl ij yxke ugha yx jgk gSA
,u,QVhbZ ohvkj,l ds fo:¼ gSA ch,l,u,y
izcèa ku ,yVhlh] uxnhdj.k rFkk fpfdRlk lqfoèkkvksa
ds vkns'k dks okil ysA bl lEesyu esa lfdZy
ds yxHkx lHkh ftyk ea=h mifLFkr Fks rFkk
Tele Labour

9 flracj dks egkizcaèkd nwjlapkj dk;kZy; esa
deZpkfj;ksa dh ,d egrh lHkk lkFkh iaMsjk dh
vè;{krk esa gqbZA bl lHkk esa ftyk ea=h] ,p vkj
lkgw us fofHkUu leL;kvksa dk C;kSjk fn;kA ftyk
ea = h] jk;iq j ] iz k a r h; vè;{k rFkk lfpo Hkh
mifLFkr FksA cSBd dks lacksfèkr djrs gq, izkarh;
ea=h us crk;k fd iqjkus le; dk var gks x;k gSA
u, lhth,e ds vkus ls leL;kvksa dk lekèkku
gksxkA lkFkh bLyke vius lacksèku esa ,yVhlh]
NqV~Vh uxnhdj.k] ohvkj,l] ,ubZihih vkfn eqíksa
dh foLr` r tkudkjh nhA ,u,QVhbZ ,yVhlh
fpfdRlk vkns'k ij ikcanh ds fo:¼ gSA ljdkj
dh ftEesnkjh gS fd og ch,l,u,y dks vkfFkZd
:i ls lqn`<+ j[ksA MhvksVh us vHkh rd 2000@&
djksM+ :i, lfClMh dk Hkqxrku ch,l,u,y dks
ugha fd;k gSA MhvksVh rFkk ea=ky; ds gLr{ksi ds
dkj.k ch,l,u,y dk fodkl :dk gSA gesa ljdkj
ds fo:¼ VDdj ysuk gSA

nwjlapkj dk fd;k tk jgk phjgj.k
jktk] n;kfuf/k ;k dqizca/ku ;s gS ikih nq;ksZèku]
D;k ge cus jgs /k`rjk"Vª] ;s dSlh gS ykpkjh]
mBks lkfFk;ksa iV~Vh [kksyks] xkaMho /kjks] djks yM+kbZ]
nq%'kklu dh Hkqtk m[kkM+ks] nq;ksZ/ku dh ta?kk rksM+ks]
ch,l,uy gS bTtr gekjh] ywVus u nksAA
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LFkkfir gks ldsA ijUrq ß,l vkj lsyÞ ftldk
nkf;Ro gS fd og m|ksx esa 'kkafr j[ks pqIih lkèks gSA
ß,l vkj lsyÞ deZpkfj;ksa ds d"Vksa ds izfr Hkh
mnklhu gSA
d`i;k gLrk{ksi djsa ftlls fd eqíksa dk lekèkku
lqfuf'pr gksA

izcaèku@iz'kklu dks i=
;w,lvks QUM ls ch,l,u,y dks lfClMh
Vh,Q&6@7 fnukad 3 flrEcj] 2011 Jh dfiy
flCcy] lapkj ea=h dks
ch,l,u,y dkiks Z j s V dk;kZ y ; us :i;k
2]000@& dh lfClMh dh ekax MhvksVh ls dh gSA
;g dkQh le; ls yfEcr gSA ;g vk'p;Z dh ckr gS
fd eqís ij MhvksVh pqIih lkèks gS ;|fi fd dEiuh
us ljdkj dh lkekftd ftEesnkfj;ksa dk fuokZg
fd;k gSA nwjnjkt rFkk xzkeh.k {ks=ksa esa blus nwjlapkj
lsok iznku dh gSA MhvksVh dk joS;k Hkkjr ljdkj
ds dSfcusV fu.kZ; ds Hkh fo:¼ gSA ljdkj us ch
,l ,u ,y dh vkfFkZd lqn<` r+ k gsrq opu fn;k FkkA
d`i;k Mh vks Vh dks mfpr funsZ'k nsaA

ch,l,u,y dh vkfFkZd thou{kerk
Vh,Q&6@7 fnukad 3-9-2011 lh ,e Mh dks
mPp vkfèkdkfj;ksa dks CySdcsjh eksckby QksUl
rFkk okguksa dh lqfoèkk ls ch,l,u,y dh vkfFkZd
thou {kerk ij izHkko iM+rk gSA
d`i;k mfpr dk;Zokgh djsaA

fu;e 8 ds vUrxZr ,d lfdZy ls nwljs esa
VªkUlQj

Vh,Q&26@6 Jh mikè;k;] lh,eMh dks
d`i;k la?k ds i= Vh ,Q 26@6 fnukad 185-2011 dk lUnHkZ ysaA osrueku ,ubZ&12 dks
l`tu esa dkQh foyEc gks jgk gSA ;|fi fd MhihbZ@Mh
vks Vh dk vuqeksnu dEiuh dks izkIr gSA T;s"B
deZpkjh izR;sd ekg lsokfuo`Ùk gks jgk gSA
d`i;k gLr{ksi djsa ftlls fd ,ubZ&12
osrueku dk l`tu gks ldsA

Vh,Q&20@3(,) fnukad 27-8-2011
VhVh,t ls lacafèkr VªkUlQj eqís ij dkiksZjVs
dk;kZy; ds i= la[;k &8@2010&ilZ III fnukad
17-1-2011 dk lUnHkZ ysA la?k dh lksp gS fd
oka f Nr lw p uk,a vc miyCèk gS A i= la [ ;k
250&7@2007 ilZ III fnukad 7-4-2010
esa lhth,e~l dks fu;e 8 ds vUrxZr VªkUlQj
djus dk funsZ'k Fkk lfdZyksa esa vusd ekeys orZeku
esa yfEcr gSaA
d`i;k dk;Zokgh lqfuf'pr djsaA

la?kksa dks U;wure VªM
s ;wfu;u lqfoèkk,a

psUubZ esa HksnHkko ds VªkUlQj

Vh,Q&1@1 (lh&5) lh,eMh dk
fnukad 16-9-2010 dh cSBd esa ps;jeSu us
oknk fd;k Fkk fd ekax dks izcaèku ds le{k izLrqr
djsaxAs uohu ekU;rk fu;e cukus gsrq ps;jeSu us
dgk Fkk fd bl fn'kk esa iz;kl gksxk ftlls erSD;

Vh,Q&20@3 fnukad 2-9-2011 lh,eMh dk
psUubZ esa ikapksa lR;kiu esa ,u,QVhbZ us fot;
izkIr dh gSA izcaèku us vxLr ekg esa euekus <ax ls
pkj deZPkkfj;ksa dks VªkUlQj djds vU;kas dks psxay
iêh esa LFkkfir fd;k gSA ;g gsMDokVZj dh ikWfylh

,ubZ i hih es a deZ P kfj;ks a dks ,ubZ & 12 es a
vixzM
s 's ku
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1) Jh ds vuUFk jke] th,e byw: vkB o"kks± ls
vfèkd ,d gh LFkku ij gSA
2) Jh ,- ujsUnz] th ,e okjaxy dks fu;e 36
esa pktZ'khV feyh gSA og iwoZ esa Hkh okjxay esa jg
pqds gSaA
3) Jh xksihjke] th,e usYykSj us Hkh fuèkkZfjr
le; iw.kZ dj fy;k gSA
4) Jh ,l- ih 'kqDyk dk VªkUlQj x;k gqvk
Fkk ijUrq lnSo dh Hkkafr vkuu&Qkuu bls fujLr
djds flypj dks dj fn;k x;k gSA fjVk;jesaV ds
dkj.k flypj es th ,e dk in fjDr gSA ijUrq Jh
'kqDyk dkj.kksao'k Q:[kkckn esa MVs gq, gSA
d`i;k dEiuh ds fgr esa dk;Zokgh djsaA
Vh,Q&5@2 fnukad 29-8-2011 phQ fcftysUl
vkWfQlj] ch,l,u,y dks
th,e] bykgkckn us ,l Vh ,e bUlVsys'ku
@deh'kfuax gsrq 15]000@& :i, dh nj ls VsUMj
vuqeksfnr fd;k gSA izfrfyfi layXu gSA blh dk;Z
gsrq mlh osUMj@dkUVªSDVj dks mUuko gehjiqj ftyksa
us :i;k 36]000@& dh nj ls VsUMj fd;k gSA
;g ÝkM gSA la?k dh ekax gS fd tkap gks rFkk nks"kh
vfèkdkfj;ksa ds fo:¼ dk;ZOkkgh gksA

ds fo:¼ gSA deZpkfj;ksa ls fodYi Hkh ugha fy;k
x;k gSA
d`i;k gLr{ksi djsa

dksydrk lhVh,l LVkQ dk fjfMIyk;esVa
Vh,Q&04 fnukad 29-8-2011 th,e (LFkkiuk)
dks
d`i;k i= la[;k 250&47@2002&ilZ III
fnukad 24-2-2004 dk lUnHkZ ysaA deZpkfj;kas
dks fodYi ds vuqlkj dysDVj VhMh rFkk Vh,l
lfdZy vkWfQl ds fy, dk;ZeqDr ugha fd;k tk jgk
gSA blds vfrfjDr if'pe caxky ds 7 vU;
deZpkfj;ksa dks Hkh dk;ZeqDr ugha fd;k tk jgk gSA
d`i;k dk;Zokgh djsaA

lhfu;j Vhvks, (th) oxZ esa izkUs ufr gsrq LØhfuax
VsLV
Vh,Q&14@2 (bZ ) fnuka d 29-8-2011 th,e
(LFkkiuk) dks
vkt Hkh Vhvks, (Vh)] Vh vks , (ih) rFkk Vh vks
, (Vh th) oxks± esa deZpkjh gSa ftUgsa iquxZfBr oxZ esa
vkuk gSA lacafèkr lfdZy ijh{kk bl fy, ugha dj
jgs gSa D;ksafd deZpkfj;ksa dh la[;k vfèkd ugha gSA
rfeyukMq lfdZy Vh vks , (th) dfeZ;ksa gsrq ijh{kk
vk;ksftr dj jgk gSA ijUrq vU; oxks± ds fy, ughaA
mudk rdZ gS fd deZpkjh vfèkd la[;k esa ugha gSA
;g nyhy mfpr rFkk U;k;laxr ugha gSA
d`i;k funsZ'k tkjh djsa ftlls lHkh oxks± gsrq
LØhfuax VsLV vk;ksftr gksA

iz'kklu ls i=
,u,QVhbZ ch,l,u,y rFkk ch,l,u,y
izcèaku ds eè; fnukad 7-7-2011 dh lEiUu
cSBd dk C;kSjk
ch,l,u,y@9&11@,lvkj@2010 fnukad 29-82011
deZpkjh i{k ls la?k ds vè;[k] egkea=h lfpo
(lkFkh jktiky) rFkk izcaèku ls ihth,e (,lvkj)]
lhfu;j lh,e (LFkkiuk)] vfrfjDr th,e (LFkkiuk)]

vfèkdkfj;ksa dk ,l,l,@lfdZyksa esa iksfLVax
Vh,Q&36@3 fnukad 3-9-2011 lh ,e Mh dks
cgqr ls ,l,th vfèkdkjh ,l,l,t esa fuèkkZfjr
dk;Zdky dh lekfIr ds i'pkr Hkh dk;Zjr gSA
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Mhth,e (,l vkj)] Mhth,e (LFkkiuk)] ,th,e
(,e vkj II rFkk III) vkfn FksA

ekU;rk ds fu;e
ppkZ ds mijkUr fu.kZ; gqvk fd izcaèku eqís ij
iqu% fopkj djsxkA

lhfu;j Vhvks,t dk vixzM
s 's ku
eqís dks fu.kZ; gsrq izcaèku lfefr dks Hkt fn;k
x;k gSA

fu;fer etnwjksa dh is'a ku
1-1-2000 vFkok blds i'pkr fu;fer]
Vh,l,el dh ljdkjh isa'ku 37, ds vuqlkj
feysxhA
fnukad 7-5-2010 ds ost ,sxzhesaV ds iSjkxzkQ
5 esa rnuqlkj la'kksèku fd;k tk,xkA

nSfud etnwjksa dk fu;ferhdj.k
lqizhe dksVZ ds fu.kZ; ds dkj.k nSfud etnwjksa
dks VsEikjsjh LVsVl nsuk vFkok budk fu;ferhdj.k
lEHko ugha gSA

vgZrk izkIr rFkk izf'kf{kr fu;efr etnwjksa dk
Vh,e in ij vixzM
s 's ku
vfrfjDr (th,e) rFkk la?k ds eè; iqu% ppkZ
gksxhA

Mh vks Vh lEink dk caVokjk
;g ekeyk Mh vks Vh dk gSA

fd;k gS tks fd nwljs LVs'kuksa ij dk;Zjr gSaA ;g
fuèkkZfjr 'krks± ds vuqlkj gh gksxkA (foLr`r vaxzsth
esa ns[ksa)

ukWu&bDthD;qfVo izeks'ku ikWfylh VSEiksjVs h
LVs V l etnw j ks a @ nS f ud etnw j ks a la c a f èkr
Li"Vhdj.k vkns'k
ch,l,u,y 13&2@2010&VhbZ (ikVZ) fnukad 8-92011
Li"Vhdj.k vkns'k 6-1-2011 ds lanHkZ esa gSA
Mh vks Vh dk dguk gS fd Vh,l,el dk ih vks
lhfer ykHkksa ds fy, gSA ftlls fd mudh 50
izfr'kr lsokdky dh x.kuk lEHko gksA ,Q vkj ds
izkoèkku nSfud etnwjksa ij ykxw ugha gksrk gSA
vr% 1-10-2000 vFkok blds i'pkr
fu;fer etnwjksa dks ßch,l,u,y HkÙkhZÞ deZpkjh
ekuk tk,xkA

[kpks± esa dVkSrh
ch,l,u,y i= la[;k 7-8-2010@bZ ,Q ikVZ@I
fnukad 5-9-2011
vkmVMksj fpfdRlk lqfoèkk lHkh deZpkfj;ksa]
isa'kulZ lfgr] cus dsoy okmpj lfgr miyCèk
gksxhA bUMksj lqfoèkk tkjh jgsxhA
,yVhlh%& Nqêh dk uxnhdj.k lHkh gsrq canA
,yVhlh lqfoèkk nks o"kks± gsrq canA ijUrq lsokfuo`Ùk
gksus okys bl ikfjfèk esa ugha vk,axsA

fjDr DokVZjksa dk vkoVau

[kpks± esa dVkSrh

ch,l,u,y i= la[;k 482&161@2007& chth
fnukad 1-9-2011
ch,l,u,y izcaèku fu;eksa esa la'kksèku djrs
gq, lhth,el dks fjDr DokVZjksa dks ,sls deZpkfj;ksa
ds ifjokjksa dks jgus ds fy, vkoaVu gsrq vfèkd`r

ch,l,u,y la[;k 7-8-2010@bZ ,Q@ikVZ@2 fnukad
5-9-2011 ihth,e,l] lhfu;j] th,e~l] th,e~l
dks dsoy ,d lekpkj i=
lh ,e Mh] funs'kd bDthD;qfVo funs'kd fo"k;
esa viuk Lo;a fu.kZ; ysaxsA
n
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