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EDITORIAL

BSNL MUST GET MOMENTUM
The BSNL Board sequel to strike
agreement of 12th June has approved for
the extension of 78.2% IDA fixation benefits
to employees in pay revision and same is
being sent for the nod of the Administrative
Ministry ie DOT.
The decision of Board has been very
significant in the present scenario at the time
when the company’s financial Condition is not
only bad but running in loss. There are
financially bankrupt PSUs where even wage
revision has not taken place what to say of
extension of 78.2% IDA fixation benefits.
The participation of NFTE BSNL in the
joint struggle true to its traditions and
commitment for the cause and betterment
of the workers impossible task has been
made possible. The NFTE has been
impressing upon the management from the
very beginning that there will be sharp
reaction from the workers in case there is
any foul play in the matter. It is expected the
DOT will also not take risk to commit mistake
and will approve it as it has become matter
of life and death for the Workers.
But it be realized that time has come
when we should also adopt realistic: and

positive approach and do not close our eyes
in respect of the services and Company’s
financial health. The BSNL Board has
approved profit - Loss financial statement
of the year. The entity is in loss to the tune
of Rs. 8820 crores. The loss is higher in
comparison of last year as the company
has paid Rs. 1500 crores spectrum fee of
previous years in pursuance of Court’s,
direction. The USO fund is also not released
causing less revenue. Some feel that the
BSNL will get momentum but the NFTE
cannot close its eyes over the
developments. The PSU is in loss for the
third occasion which is matter of serious
concer ns. The Depar tment of Public
Enterprise may withdraw the Mini Ratna
status of the company besides other action.
Time is ripe for all of us to come forward to
protect the bread earner before it becomes
too late.
There is huge outstanding Telephone
Revenue amounting to the tune of Rs.
40807057000. All out efforts are needed to
recover maximum amount to increase the
revenue. The workers should move shoulder
to shoulder with the management in the most
difficult task. If we can move together for
78.2% IDA benefit why not to realize the

Money deposited in USO
fund in last five years

outstanding revenue. Wealth is necessary for
the PSU undoubtedly there is stiff and fierce
competition in the market due to which BSNL’s
market share has decreased. But the
management equally failed to take
appropriate action as per situation. Even then
the PSU is leading service provider in land
line, Broad band etc. But of late the basic
phones are being surrendered in large
number causing serious alarm. The materials
viz cables etc have still not reached in the
field despite promises resulting nonrestoration of phones. There is no dispute
that from top to bottom have to perform or
perish. The BSNL has to get momentum
defeating the hurdles and odds. The service
has to improve defeating the impediments
faced around.

Year

2007-08
2008-09
2009-10
2010-11
2011-12

Expenditures
in
crores

5405
5515
5778
6114
6723

1290
1600
2400
3100
1687

Total money in USO fund = 24839.45
crores.

Distribution of free Mobile in Villages
The Govt. is contemplating to distribute
mobile in free from this USO fund. There
will be additional expenditure of Rs. 7000
crores in the project which can be adjusted
from the USO fund (Based on NB dt-0409-2012.)

Let us unitedly strive hard to ensure that
the BSNL- gets momentum. The survival of
BSNL is not only vital but of great importance
for the future of the workers. Should we lag
behind in the pious task to bring sufferings
and miseries to workers. Let us dedicate
ourselves to attain the goal by better
performance.
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The loss in real terms is hike that of
previous year only. But due to Court direction
spectrum Fee of yester years to the tune of
1500 crores added to the expenditure side
and made the loss higher to 8820 crores.
The depreciation is 9100 cr. Revenue was
less because of absence of USO fund. The
BSNL can gain momentum is the hope spelt
by the management.
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GOVERNMENT OF INDIA MINISTRY OF COMMUNICATION AND
INFORMATION TECHNOLOGY RAJYA SABHA
QUESTION NO 1466
ANSWERED ON 24-08-2012

Regularisation of casual workers in BSNL
1466 SHRI TAPAN KUMAR SEN
a)
b)
c)
d)

Will the Minister of Communication AND information Technology be pleased to state:how many casual workers are engaged in BSNL and for how many years;
wherether there is any proposal to regularize them as was done earlier;
if so, the time-frame thereto; and
if not, the reasons therefor?

Answer
The Minister of state in the Ministry of Communications and Information Technology
(Shri Milind Deora)
a) 3348 casual workers are presently working in BSNL. These causal workers have
been in engagement prior to formation of BSNL on 01-10-2000.
(b) to (d) : There is no proposal to regularise causal workers in view of Hon'ble Supreme
Court Constitution Bench Judgement in the matter so Secretary, State of Kranataka
& Others Vs Uma Devi & Other which has held that regularisation of casual labourers
without following the provisions of the statutory Recruitment Rules is illegal

Letters From Administration
accordance with the scheme/Syllabus and
pattern circulated vide letter No. 4-29/2003 SEA (BSNL) dtd. 12-10-2004 at the centers
as may be fixed by the Heads of Telecom
Circles. The eligibility, service conditions and
other details for appearing in the said examination will be as prescribed in Recruitment
Rules of JAO, which was circulated by the
SEA Section vide their letter No. 36-2/2001SEA dtd. 31-08-2001 and amended from time
to time. This will be the last examination under
OLD SYLLABUS.
2. The detailed time-table of the
examination is given below:

JAO Part.II Internal Competitive
Examination against 40% quota to
be held on 17th, 18th & 19th
December, 2012
No. 28-2/2012-Rectt Dated: 3rd September,
2012
I am directed to state that it has been
decided to hold the JAO Part.II Internal
Competitive Examination against 40% quota
for year 2012 on 17th, 18th & 19th December,
2012 for already qualified JAO Par t-I
Candidates and screening test qualified
candidates. The examination will be held in

Tele Labour

4

September, 2012

I.

Subject
Telecom Account - I Theory
(With out books)

Paper
I

Day & Dated
Monday
17.12.2012

Hours (IST)
10.00 AM to
12.00 Noon

I.

Telecom Account - I Practical
(With books)

II

Monday
17.12.2012

02.00 PM to
04.30 PM

II.

Telecom Account - II Theory
(With out books)

III

Tuesday
18.12.2012

10.00 AM to
12.00 Noon

II.

Telecom Account - II Practical
(With books)

IV

Tuesday
18.12.2012

02.00 PM to
04.30 PM

V

Wednesday
19.12.2012

10.00 AM to
01.00 PM

III. Civil Works Account Rules &
Procedure (With books)

3. Any doubt regarding eligibility for
admission to the examination or scheme and
syllabus may kindly be addressed to the AGM
(SEA), BSNL C.O, 7th Floor, Bharat Sanchar
Bhawan, Janpath, New Delhi -1.
4. The question papers would be set
centrally by Recruitment Branch of Corporate office. All post examination work such
as nomination of examiner, evaluation of
answer books by such examiners preparation
and declaration of result etc. will be
undertaken by the respective Telecom Circles
as being done in a decentralized examination.
Officers not below the level of JAG from
outside the Circle be appointed as examiners
for evaluation of the answer books. Procedure
as detailed in letter No. 7-3/2005 - DE dt.
08.08.2005 may be followed for appointment
of examiner.
5. The candidates will have the option to
answer the question papers in Hindi/English.
The answering of question papers partly in
Hindi and par tly in English will Not be
permissible. The option once exercised by the
candidates will be final.
6. All arrangements for conducting the
examination will be made by the circles strictly
in accordance with the rules laid down in
Tele Labour

Appendix No. 37 of P&T Manual Vol. IV (5th
Edition), The Heads of Telecom Circles will
be responsible for actual conduct of the
examination in respect of the candidates
permitted to appear by the Heads of other
Administrative office situated within their
territorial jurisdiction. For the candidates of
Chennai Telephones & Kolkata Telephones,
the examination will be conducted by the
concerned Telephone District. In Delhi,
Chief General manager, Maintenance,
NTR, New Delhi will conduct the
examination including for the candidates of
BSNL Corporate office. The candidates of
BSNL C.O. will submit their applications to
the respective cadre controlling authorities
within the prescribed last date for
submission of application as below. The
cadre controlling authority, after verification
of the applications, will forward them to CGM
Maintenance, NTR, New Delhi.
7. The eligible candidates may be
advised to submit their application to the
Head of Telecom Circle under whose
jurisdiction, they are working. The last date
of submission of application may be fixed
as 06-10-2012. Application received after
the last date i.e. 06-10-2012 shall not be
entertained.
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Regarding Safety from fire incidents

Delegation of financial power to
Heads of Circle for obtaining ISO
certification - regarding.

BSNL No: 19-30/2012/NWO-CFA/MSE/
Dated 30.08.2012 to, All Chief General
Managers Telecom Circles/ Metro Districts
Fire incidents had occurred recently in
Power Room of a telephone exchange in
Vijayawada, A.P.Circle. The investigation
committee of Inspection Circle has recorded
that the incident has occurred due to
inadequate ventilation in power plant room
which resulted in excessive heating of
capacitors & blowing of the condensers in the
circuit.

BSNL No.7-6/EF/08-Part-II Dated: 29-082012 to All C.G.Ms of BSNL
A Kind reference is invited to Corporate
Office letter No. 6-25/2002-EB dated
01.04.2004 and dated 20-4-2005 regarding
obtaining ISO Certification.
In this connection, the Decision of
Competent Authority is hereby conveyed that
the Financial Power delegated to Heads of
Circles under item No. 1.9 - Obtaining of ISO
Certification is kept in abeyance till further
orders. Hence forth no expenditure should
be incurred against obtaining/renewal of ISO
Certification.

It has been suggested by the committee
that the following measures be taken to avoid
such fire incidents in Telecom buildings in
future:1. All Power Plant Rooms should have
proper ventilationècooling. At least
arrangement for letting out the hot air by
making cross ventilation should be made.
2. Periodic Checking of power cables and
their terminations to be done.
3. All conventional power plants needs to
be replaced by switch mode power supply
units. The switched mode power supply units
require very less space & may be installed in
air conditioned switch rooms.
4. Paper condensers in the capacitor
bank may be replaced with suitable metallic
condensers.
5. The firefighting equipment should be
available in all equipment rooms in working
condition and the maintenance staff should
be aware of using them.
Above instructions along with the other
instructions issued from time to time by this
office may please be followed strictly to avoid
and such incident in future and compliance
to this effect may be sent to this office.
Tele Labour

Clarification on processing of
Pension /DCRG -Cases of absorbed
BSNL employees who have
rendered continuous service in DoT
and BSNL regarding
DoT File No: 40-14/2012-Pen(T) Dated
the 28th July, 2012 to The Jt. Controller
of Communication Accounts, Tamil
Nadu Circle
I am directed to refer to your
communication dated 12.6.2012 addressed
to DDG(Estt.) received through AGM (Pen.
& Estt.), BSNL CO on 16.7.2012 on the
above mentioned subject and to say that
cases of employee who are dismissed from
BSNL, to process their pension papers, as
per sub-rule 24(c), cases may be
processed in the respective CCA offices
like other normal cases and necessary
confirmation, as required in the Rule may
kindly be taken referring the cases to this
Depar tment through BSNL Co and
concerned Vigilance Wing.
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Letters to Administration
BSNL was held on 27th/28th August and
discussions took place on the issue and
resolution adopted. A copy of the resolution
is enclosed for perusal and appropriate
action. This is in continuation of our Letter
No.-TF-9/9 dt-12-07-2012

Grant of subsidy to BSNL and
refund of BWA spectrum deposits.
TF-6/7 Dated:-01-09-2012 to CMD BSNL
New Delhi.
The National Executive meeting of NFTE
BSNL took place on 27th/28th August at Delhi
and expressed deep concerns over the
present financial health of the company. The
meeting after detailed discussions has
adopted a resolution and a copy of the same
is attached herewith with the request to
forward it to the Administrative Ministry for
appropriate action.
Apar t from above the meeting also
observed that necessary materials have still
not reached in the field due to which landline
phones are being surrendered affecting the
growth of Broadband.
Kindly take appropriate action.

78.2% IDA merger fixation benefits
to BSNL employees – Resolution
adopted in NE meeting.
TF-9/9 Dated:- 01-09-2012 to Shri R.K.
Upadhyay Chairman Cum Managing
Director BSNL, New Delhi.
We are immensely pleased to know that
the BSNL Board has approved 78.2% IDA
merger fixation benefits to BSNL employees.
We record our deep appreciation to the Board
of Directors and particularly to chairman over
this and assure that the employees will definitely
reciprocate for the same. Undoubtedly this has
been very difficult task but by getting nod of
the board the BSNL management headed by
you has earned enormous credibility amongst
the workers who were restless and agonized
over discrimination.
It is stated that the National Executive of
NFTE BSNL was in session at Delhi on 27th/
28th August and assembled leaders agreed
to strive hard to lift the company from the
present morass and expect the management
will provide materials in the field. The
employees are looking forward for early
approval by the DOT. The NE meet has
accordingly adopted a resolution on this and
a copy of the same is enclosed for perusal
and appropriate action.

Wage erosion in respect of some
categories of staff viz TTAs, Sr. TOAs,
etc.
TF-9/9 Dated:-01-09-2012 to Shri R.K.
Upadhyay Chairman Cum Managing
Director BSNL, New Delhi.
Kindly recall the discussions on the
subject. In course of meeting we have stated
that there are employees particularly in TTA
Cadre who are undergoing wage erosion
sequel to wage revision agreement signed
on 15th January, 2010. The wage erosion is
recurring and placing the officials
permanently at disadvantageous position.
The union had discussions with the Director
(HR) also. There had been indication that a
committee will be formed to examine the
sufferings. However, no visible action has
been taken in the matter causing avoidable
resentment amongst the staff.
The National Executive meeting of NFTE

Tele Labour

Grant of Minimum Bonus to staff –
Resolution thereon
TF-7 Dated:- 04-09-2012 to CMD BSNL
New Delhi.
We are forwarding herewith copy of a
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the grievances in NEPP but these are yet to
be resolved.
Therefore, we request you to please get
the issues resolved.

resolution adopted at the National Executive
Meeting of the union which was held on 27th/
28th August. The resolution is self contained
and it needs no elaboration from us. The
BSNL staff are not getting bonus for last two
years causing irritations and resentment
amongst them. The festival of Dussehra and
Durga Pooja are fast approaching before
which the entire employees belonging to
public, private and Govt. Sectors will get
bonus. You will appreciate that in the situation
the largest and biggest PSU, BSNL, should
not disappoint the BSNL staff.
Kindly, therefore, consider to grant atleast
Minimum Bonus to BSNL staff.

Drop the proposal to grant VRS to
BSNL staff – Resolution adopted by
National Executive.
TF-11/8(a) dated 4-9-2012 to Chairman
Cum Managing Director, BSNL, New Delhi
We are forwarding herewith a copy of the
resolution adopted at the National Executive
Meeting held at Delhi on 27th/28th August.
The resolution is self contained and it needs
no dilation from us.
However, it is reiterated that the NFTE
BSNL HQR is firmly opposed to the VRS
proposal. The opposition is based on cogent
reasons as this will in no way help in the
improving the financial health of the company
and the services. The situation of MTNL can
be cited as an example. We strongly feel that
instead of spending Rs. 18,000/- crores in
VRS it will be better if Govt. honour its past
commitments and keep PSU financially viable
by granting subsidies and restoring various
withdrawn concessions. The BSNL
management should explore the possibilities
of introducing replacement scheme akin to
Railway Department.
Kindly, therefore, take appropriate action
and withdraw the VRS proposal sent to DOT.
An early action is urged for.

Hardships, Sufferings and
Discrimination in NEPP –
Resolution adopted thereon.
TF-26/6 Dated:-04-09-2012 to Director
(HR) BSNL, New Delhi.
It is stated that the National Executive of
NFTE BSNL met on 27th/28th August and
discussed the present hardships, sufferings
and discrimination being faced by the staff
belonging to Regular Majdoor, TTA, TM and
Sr. TOA Cadres. Sizeable number of staff are
being denied upgradation due to average
entries recorded in their CRS in the past.
These entries were not communicated and
the employees were not afforded any
oppor tunity to defend themselves. The
regular Majdoors are reaching to maximum
after ½ years almost after every upgradation.
The regularised employees, TTAs and
compassionate appointees are denied
upgradation after 4 years on the plea of BSNL
recruits. After detailed discussions the
meeting has adopted a resolution. A copy of
the same is enclosed for perusal and
appropriate action .
We may mention that the union has made
series of representations in the past listing

Tele Labour

"DoT Cell” for NE-2 circle.
TF-17A Dated:- 03-09-2012 to CMD BSNL
New Delhi.
Please recollect the representatives of
NFTE BSNL of NE-2 circle met you on 2608-2012 and explained the hardships and
sufferings being faced by retired personnel
Contd. on page 12
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National Convention of Workers on
4th September, 2012 at New Delhi in
Talkatora Stadium
DECLARATION
This National Convention of Workers held
on 4th September, 2012 at Talkatora
Stadium, New Delhi, participated by workers
representatives from all over India from all
sectors, expresses its deep concern and
anguish at the total non-response of the Govt
to address the burning issues of the working
people viz.
containing price-rise,
universalisation of social security rights for
unorganized sector workers, ensuring proper
minimum
wages,
mass
scale
contractorisation, rampant violation of labour
laws and onslaught on trade union rights etc.,
despite consistent persuasion by all in united
platform of the entire trade union movement
in the country through various forms of
countrywide programmes and agitations in a
democratic manner since last three years.
Such non-response of Govt to the all-inunited activities and persuasion by trade
unions is nothing but an affront on the
democratic rights and aspirations of the
working people of the country, which the
trade union movement cannot accept lying
down.
While condemning the government for its
inaction and total indifference towards the
miserable plights of the working people who
keep the wheel of the economy moving, this
National Convention strongly opposes the
move of the Govt. to cur tail budgeted
allocations for pro-people employment and
welfare schemes like NREGA and ICDS
meant for rural populace and women and
Tele Labour

child care respectively. The Govt. is hell bent
upon carrying the financial reforms by
amending the bank and insurance laws to
allow entry of MNCs and Corporates in these
vital sectors and also pushing through the
privatization process in phases through
disinvestment of shares in blue chip PSUs in
the core and strategic sectors of the economy.
The Govt. is gifting natural and mineral
resources of the country to corporates and
MNCs paving the way for their loot.
Labour law violations are on increase,
corporates have been given free hand to
suppress democratic trade union rights
including the basic right of forming a trade
union and increase in deployment of contract
labour on jobs of regular nature. Many millions
of workers employed to run several central
govt. schemes, like ICDS, ASHA, mid-daymeal, sarva-siksha etc are being denied even
the statutory minimum wages and associated
rights. The state administration has become
subservient to MNCs, and Corporates. The
recent unfortunate incident in Maruti Suzuki
Plant in Manesar and its aftermath including
arrest of 150 workers and dismissal of over
500 workers is a glaring instance of corporate
govt. nexus.
It appears the govt. is bent upon
continuing the same anti people economic
policy even seeking to enact legislations that
run contrary to the interest of working people
and their social security rights besides
generating a severe recessionary impact on
9
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the national economy. The growth of
economy is as low as 5.2 and index of
industrial production declining to less than 1
percent with unemployment situation
aggravating severely.
The Convention expresses its deep
concern at the refusal of the Central Govt. to
respond to the just demands of the united
platform of trade unions on which the country
had witnessed, as never before, a massive
general strike on 28th February 2012.
This Convention while taking note of the
precarious economic situation of the country,
steep rise in the price of essential goods and
commodities and all out attack on trade union
and social security rights and rampant labour
law violations decides to further intensify the
joint struggles, that were being carried out
for last three years on the following demands:
While reiterating the five point demands
formulated jointly by the Central Trade Unions
and Federations for 1) concrete measures
to contain price rise, 2) concrete measures
for employment generation, 3) strict
enforcement of labour laws, 4) universal
social security cover for organized and
unorganized workers and creation of National
Social Security Fund and 5) stoppage of
disinvestment in Central and State PSUs /
Under takings, the National Convention
demands immediate action by the Govt. of
India to ensure:• No Contractorisation of work of
permanent/perennial nature and
payment of wages and benefits to the
contract workers at the same rate as
available to the regular workers of the
industry/establishment
•
Amendment of Minimum Wages Act to
ensure universal coverage irrespective
of the schedules and fixation of statutory
minimum wage at not less than Rs
Tele Labour

•

•
•

10,000/- linked with cost price index.
Remove all ceilings on payment and
eligibility of Bonus, Provident Fund;
Increase the quantum of gratuity.
Assured Pension for all
Compulsory registration of trade unions
within a period of 45 days and immediate
ratification of the ILO Conventions Nos.
87 and 98

The National Convention adopts the
following action programme to press for
once again the above burning issues
facing the working people:

Programme:
1.

State/district/sector
level
Joint
Conventions during September, October
and November 2012
2. Satyagraha /Jail Bharo/Court Arrest on
18th/19th December 2012 in all the states
throughout the country
3. March to Parliament on 20th December
2012 (mobilization by the unions from the
states adjoining Delhi)
4. Countrywide Two Days General Strike on
20th and 21st February 2013
The National Convention appeals to the
working people of the country and their
unions/federations irrespective of affiliations
to respond in a massive way the call for
countrywide united struggle and participate
enmasse in the action programmes
formulated by this all-in united platform of
workers and employees to press for these
vital demands embracing all sections of the
toiling class.
BMS
INTUC
AITUC
HMS
CITU
AIUTUC TUCC
AICCTU
UTUC
LPF
SEWA
And
Independent Federations of Workers & Employees
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Current status, as on 29-8-2012, on the issues raised by
NFTE BSNL before the Chief Labour Commissioner (c)
vide No. TF -38/6 dated 9.11.2010
meeting held on 7.7.2011 the matter is subjudice. Hence, action cannot be expedited
until outcome of the decision of the court. With
a view to avoid keeping the item pending for
indefinite period, the same may be closed.
Issue raised: 4. Pension to regularized
employees
Current status:
The union has
challenged the provisions of an agreement
entered into between the BSNL management
and the recognised union. Since the said
provision relating to pension has not been
formed part of order dated 7-5-2010, hence
no cause of action arises to agitate the matter
before the consultation authority. However,
with a view to meet the command to the union,
the revised contents of the agreement were
agreed in the meeting held on 7-7-2011 but
the recognised union has not agreed to the
same and is of the view that the problem raised
by the unrecognized union is imaginary. In the
circumstances, the item may be closed.
Issue raised: 5. Regularisation of casual
labourers
Current status: In the meeting held on
7.7.2011, the position has been explained to
the union in detail and finally informed that is
no more possible for BSNL to grant
temporary status/regularize any causal
labourer without following the provision of the
Constitution. Hence, the item may be closed.
Issue raised: 6. Upgradation of qualified
and trained Regular Mazdoor as Telecom
Mechanic
Current status: In the meeting held on
7.7.2011, the union was informed that option
was given to all such Telecom Mechanics to
seek transfer and get adjusted in any other

Issue raised: 1. Rules for recognition of
non- executive unions in BSNL
Current status: In its explanatory note
dated 9-11-2010 the union has wrongly
mentioned that in the meeting held on 1211-2003 the BSNL management agreed to
evolve its own rules for recognition of unions
so that the staff grievances are properly
represented and addressed. In fact, in the
meeting the management side agreed to
record the views of some of the unions that
there is a need to frame a new Code of
Discipline for BSNL.
The union is aware that in the meeting held
on 27-8-2012 under the chairmanship of CLC
(c) consensus didn’t emerge amongst all the
unions for amendment of COD so as to facilitate
recognition of more than one union. However,
majority of the unions demanded for evolving
BSNL own recognition rules and grant of trade
union facilities to all the unions and the
management side expressed that they are
open for discussions. The date for holding such
a meeting is yet to be fixed.
Issue raised: 2. Upgradation of Sr. TOAs.
Current status: In the meeting held on 77-2011, the union was informed that the matter
has been submitted before the management
committee of BSNL. Further, it is mentioned
that the EDP scheme for Sr. TOAs has not
been-fond administratively feasible in BSNL.
Hence, BSNL Board has already withdrawn its
proposal of upgradation of pay scale of Sr. TOA
by virtue of introduction of EDP scheme. The
item may be closed.
Issue raised: 3. Relaxation of service
period form 7 years to 5 years & JTO
Current status: As informed in the

Tele Labour
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Union as well as the Management are
advised to utilize the bilateral discussions
in an atmosphere of stepped up objectivity
and purposefulness. More cooperation
form both the sides will help them to sort
out the differences smoothly.
On hearing further from the Management
and the Union further date for the proceedings
shall be fixed.

SSA/Circle wherein the vacancy existed. This
option was kept open for a very long time
and a large number of such Group D officials
have exercised this option and got adjusted
in other SSAs/Circles where such vacancies
existed. This option has since been closed
as here were few SSAs/Circles where
vacancies of Telecom Mechanics existed but
nobody was willing to join there on transfer.
This option cannot be kept open for definite
period. Further, in order to evolve any solution,
the Union representatives have not responded
in the matter. However, BSNL is now in the
process of holding next LICE in the TM cadre
shortly. As such, the item may be closed.
Issue raised: 7. Distribution of DOT
assest
Current status: The union has already
been informed that the issue pertains to
DOT and not with BSNL. Hence, the item
may be closed.
The status report was submitted on 30th
August to Dy CLC.

Contd. from page 8 : Letters to Administration
in settlement of their pension and terminal
benefits. It is due to fact that there is no “DOT
Cell” for NE-2 circle. The employees after
retirement have to come from Nagaland etc
to Shillong for settlement of their claims
resulting immense sufferings and hardships
besides avoidable expenditures.
We, therefore, request you to please take
up the matter with the DOT so that “DOT Cell”
is established for NE-2 circle.

Bilateral meeting between BSNL
unions and Management for
evolving Rules for recognition of
unions of non – executive staff.

Minutes of the conciliation proceedings held on
30-8-12 in the Industrial Dispute between
National Federation of Telecom Employees,
BSNL and the Management of BSNL New Delhi
Both the representatives of the
Management and the Union are present.
The Management filed their reply dated
29th August, 2012 indicating the point wise
discussion which took place in their bilateral
meeting on 7th July, 2011 along with the
current status of progress of each point.
During the discussion with the
management and the union, it was agreed
to close the point No. 2 i.e up gradation of Sr.
TOAs in view of the position explained well
as the oral submission by the Senior officials
of the BSNL was noted and it is suggested
to the management and the Union to
continue their bilateral discussion on the
pending issues expeditiously. Both the
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TF-1/1(d) Dated:- 06-09-2012 to Shri R.K.
Upadhyay CMD BSNL New Delhi.
On 27th August a meeting under the
Chairmanship of Chief Labour –
Commissioner took place in which unions and
representatives of the management
participated. After discussions the CLC has
advised the BSNL to hold bilateral meeting
with the unions for evolving BSNL’s own rules
of recognition Till date no meeting has been
fixed. The delay is taking place in the meeting
as such we seek your intervention. We have
already met Director (HR) in this respect and
conveyed our anxieties over delay.
Therefore, we request you to please use
your good offices so that the meeting is held
at the earliest.
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Report from Tamilnadu circle about
Dismissal Cases and Pension - NFTE's
Human Achievement
The pension cases of dismissed
employees in BSNL after their absorption
from DOT were not settled even though
provision for settling the issue is safely placed
in 37A. One should not fail to appreciate Com
Gupta’s genius to get such a caring provision
in 37A of DOPPW order dt 30-9-2000.
“24 Upon Conversion of a Government
Department into a PSU
C .The dismissal or removal from
service of the PSU of any employee after
his absorption in such undertaking for any
subsequent misconduct shall not amount
to forfeiture of the retirement benefits for
the service rendered under the government
and in the event of his dismissal or removal
or retrenchment the decisions of the
undertaking shall be subject to review by
the Ministry concerned with the
undertaking “
Even though the provision stands specific
for no forfeiture of pension for the service
rendered in DOT, no authority either from
BSNL or from DOT ready to implement the
provision and issue pension payment order
to the dismissed employees.
One such case of dismissal
(Udhayasooriyan) was brought to our
knowledge by our comrades Aruna, Sethu of
Madurai, Ramakrishnan and Papanasam of
Nellai. We started pursuing the case and it
took us three years to settle the case once
for all.

enthusiastic and they discouraged us by
saying that it would be difficult to realize
pension for dismissed employees. After many
rounds of discussions, TN administration
agreed to address the issue and it addressed.
Taking cue from that, our CHQ pursued the
case at corporate and DOT level.
During 2009, on the subject of retirement
benefits to the dismissed, a clarification was
issued to CMD BSNL by DOT.
“As per sub rule 24 c of 37 A , the
absorbed employees of BSNL are entitled to
retirement benefits for the service rendered
in Government even if they are dismissed /
removed from service after their absorption
for any misconduct during service in BSNL.
The retirement benefits in such cases shall
be admissible from the day following date of
dismissal/removal from BSNL “(DOT F 31812 /2008 pen (T) dt 21-7-2009)
Even after this assertive clarification from
DOT, no authority was ready to examine the
cases and did come forward to issue PPO.
We have discussed the case with CCA and
Com Muthiyalu on behalf of pensioners
association and Com Mali in the Adalat
advocated and demanded justice .
Then CCA TN Circle has sought a
clarification from DOT to specify the authority
to order pension for the dismissed
employees. NFTE CHQ with great concern
brought the letter of CCA to the notice of
BSNL and thro BSNL to DOT.

The initial reaction from the authorities,
when we sought their attention, was not so
Tele Labour
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employees who are dismissed by BSNL but
are not getting pension for the DoT (Govt)
period despite clear cut orders. The CCA
(Pension) of Tamilnadu vide No. CCA/TN/
DoT/Pen/LPS 9699 dated 12.06.2012 (copy
enclosed) has sought clarification from the
DoT. We seek intervention as dismissed
employees could not get pension even after
3 or 4 years of their dismissal. Therefore,
we request you to please take appropriate
steps so that the point referred is
expeditiously clarified by the DoT.” (NFTE
lr dt 30-6-2012)
Finally DOT has issued its clarification to
CCA, TN for the sought question of authority
vide its letter dt 28-7-2012.

Settlement of claims vis-a-vis
return of Car No. DL 9CH1778.
TF-5/8 Dated:- 03-09-2012 to Com. O.P.
Gupta, Ex. Secretary General NFTE BSNL
New Delhi.
You had been claiming that the
aforesaid Car be returned as same was
given as gift to you by Linestaff union. The
matter was discussed in the National
Executive meeting which directed us to
return the Car.
There has been delay in this respect
due to fact that the Car has been the asset
of the union as its cost was paid by NFTE
BSNL. In the situation approval of National
Executive was necessary.
As for as Rs. 81,000/- refund is
concerned the meeting has not agreed. An
amount of Rs. Five lakhs was paid to you
including Rs. 81,000/- as per decision of NE
meeting at Yeotmal. Apart from above Rs.
10,000/- per month is being paid regularly
to you as per decision of the National
Executive. Now there is nothing left.
You are requested to get the Car
collected as per your convenience.

“I am directed to refer to your
communication dt 12-6-12 addressed to
DDG Est received thro AGM Pen&Est,
BSNL CO on 16-7-2012 on the above
mentioned subject and to say that cases
of employees who are dismissed from
BSNL, to process their pension papers,
as per sub rule 24 c, cases may be
processed in the respective CCA offices
like other normal cases and necessary
confirmation, as required in the Rule may
kindly be taken referring the cases to this
Depar tment through BSNL Co and
concerned Vigilance wing”
We hope that this order to our CCA
would be suffice to deal all the dismissed
cases through out India. CCA TN is on
the job of processing the cases. We
express our sincere thanks to CHQ -all
comrades and Officers involved in
settling the issue once for all. We feel
elated, at last after great strains, we are
in a position to realize the safeguarding
provisions that Com OPG cared and
visualized.
Tele Labour
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R/R of Telecom Mechanic is now
approved by Board Matric has been
prescribed as educational qualification
in respect of all categories of staff.
TTA R/R is also approved. Provision has
been made for pre-qualifying Test in
respect of candidates not possessing
10+2 qualification.
78.2% IDA merger proposal is being
sent to DoT for approval. Hurdles are
there and we have to overcome. Delay
may take place.
September, 2012

laikndh;

ch,l,u,y dks xfr'khy gksuk gksxk
12 twu dh gM+rky le>kSrs ds vuqlkj
ch,l,u,y cksMZ us osru la'kksèku esa deZpkfj;ksa
dks 78-2 izfr'kr vkbZ Mh , fQDls'ku ykHk nsus
ds izLrko dks eatwjh ns nh gSA bl izLrko dks
ch,l,u,y vuqeksnu gsrq MhvksVh dks Hkstxs kA
cksMZ dk fu.kZ; orZeku ifjfLFkfr esa vR;Ur
egRoiw.kZ gSA fo'ks"kdj tc dEiuh dh foÙkh; n'kk
Bhd ugha gS rFkk ;g gkfu esa gSA orZeku esa ,sls
fuxe gSa ftudh vkfFkZd gkyr [kLrk gS ogka 782 izfr'kr fQDls'ku ds ykHk dh ckr rks nwj gS
osru la'kksèku Hkh ugha gqvk gSA ,u,QVhbZ lnSo
deZpkfj;ksa ds fgrksa ds izfr lefiZr jgk gS rFkk
blds fy, iwoZ esa vusd la?k"kZ fd;s gSAa bl ifjikVh
dk fuokZg djrs gq, ,u,QVhbZ us la;qDr la?k"kZ esa
Hkkx ysdj vlEHko dks lEHko cukus esa ;ksxnku
fn;k ftlls fd 78-2 izfr'kr vkbZMh, dk izcèa ku
ls le>kSrk gqvkA ,u,QVhbZ izcaèku dks fujUrj
vkxkg djrk jgk gS fd vuqeksnu ds vHkko esa
deZpkfj;ksa dh rhozre izfrfØ;k gksxhA vk'kk gS
MhvksVh okLrfodrkvksa dks è;ku esa nsrs gq, O;oèkku
mRiUu ugha djsxk D;ksafd ;g eqík deZPkkfj;ksa ds
thou&ej.k dk gSA
ijUrq le; dh ekax gS fd ge okLrfodrkvksa
dh vuns[kh ugha djsaA lsokvksa ij è;ku nsuk furkUr
t:jh gSA ch,l,u,y cksMZ us okf"kZd ykHk&gkfu
dk ys[kk&tks[kk vuqeksfnr dj fn;k gSA bl le;
miØe :i;k 8820@& djksM+ dh gkfu esa gSA xr
o"kZ dh rqyuk es gkfu vfèkd gS D;ksafd dksVZ ds
fu.kZ;kuqlkj dEiuh dks 1500 djksM+ :i;k
Tele Labour

vfrfjDr LisDVªe Qhl tek djuk iM+k gSA ;w,lvks
QUM ls jkf'k ugha feyh gS ftlds dkj.k jsosU;w esa
deh gqbZ gSA dqN yksxksa dh lksp gS fd ch,l,u,y
xfr'khy gksxkA ijUrq ,u,QVhbZ ifjfLFkfr;ksa ij
vka[k ugha can dj ldrh gSA dEiuh rhljs o"kZ gkfu
esa gSA ;g fpUrktud gSA fMikVZesaV vkWQ ifCyd
bUVjizkbZt feuh jRuk LVsVl dh okilh ds lkFk&
lkFk vU; dk;Zokfg;ksa dk izLrko dj ldrk gSA gesa
le; ls [kM+s gksdj thfodk iznku djus okyh dEiuh
dh lqj{kk djuk gksxhA
dEiuh dk Vs y hQks u js o s U ;w :i;k
40807057000 xzkgdksa ij cdk;k gS ftldh
olwyh vko';d gSA le; dh ekax gS fd ge daèks ls
daèkk feykdj bl dfBudk;Z esa izcaèku dks lg;ksx
nsaA ;fn gesa 78-2 izfr'kr vkbZMh, ds fy, la;qDr
la?k"kZ dj ldrs gSa rks bl iquhr dk;Z esa ihNs D;ksa
jgsaxsA dEiuh ds ikl nkSyr vkuk t:jh gSA cktkj
es a rhoz r e iz f rLi¼kZ gS ftlds QyLo:i
ch,l,u,y ds ekdsZV 'ks;j esa deh gqbZ gSA ijUrq
iz'kklu bl fn'kk esa leqfpr dk;Zokgh djus esa
vlQy jgk gSA ySUMykbu QksUl rsth ls okil gks
jgs gSaA ;g fpUrktud gSA ge lHkh dks le>uk
pkfg, fd fouk'k dks jksdus ds fy, lsokvksa esa
lqèkkj&fodkl djuk gksxkA
vkb;s ge la;qDr :i ls vFkd iz;kl djsa
ftlls ch,l,u,y xfr'khy gksA ch,l,u,y dk
vfLrRo lqjf{kr jguk deZpkfj;ksa ds fy, dsoy
vko';d ugha vR;Ur egRoiw.kZ gSA izfrc¼rk ds
lkFk dk;Z djds gesa y{; dh izkfIr djuk gSA
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izcaèku@iz'kklu dks i=
dkj uEcj Mh,y 9 lh ,p 1778 dh okilh

78-2 izfr'kr vkbZMh, fQDls'ku dk
deZpkfj;ksa dks ykHk&ikfjr izLrko

Vh,Q&5@8 fnukad 3-9-2012 lkFkh vks ih xqIrk]
HkwriwoZ lsØVs jh tujy dks
vkidk dFku Fkk fd mi;qZDr dkj dks ykbu
LVkQ la?k us HksaV fd;k Fkk jk"Vªh; dk;Zdkfj.kh
cSBd esa bl ij ppkZ gqbZA dkj ds ewY; dk Hkqxrku
,u,QVhbZ us fd;k Fkk rFkk ;g la?k ds lEink esa
Hkh nf'kZr gSA vr% okilh gsrq dk;Zdkfj.kh dk
vuqeksnu vko';d FkkA
tgka rd :i;k 81]000@& dh okilh dk
iz'u gS dk;Zdkfj.kh lger ugha gS D;ksafd ;ksorey
cSBd ds i'pkr vkidks :i;k 5 yk[k dk Hkqxrku
fd;k x;k FkkA bl jkf'k esa :i;k 81]000@&
lfEefyr FkkA vc dqN 'ks"k ugha gSA
d`i;k lqfoèkkuqlkj dkj ys tk;asA

Vh,Q&9@9 fnuka d 1-9-2012 Jh mikè;k;]
lh,eMh] ch,l,u,y dks
gesa vikj g"kZ gS fd cksMZ us 78-2 izfr'kr
vkbZMh, fQDls'ku izLrko dks vuqeksfnr dj fn;k
gSA la?k cksMZ vkWQ Mk;jsDVlZ fo'ks"k dj ps;jeSu ds
izfr vkHkkj izdV djrs gSaA fd deZpkjh bldk
ldkjkRed mÙkj nsaxsA deZpkjh HksnHkko ds dkj.k
nqf[kr Fks rFkk muesa vlarks"k FkkA ijUrq izLrko ds
vuqeksnu ls vkids usr`Ro okyh ch,l,u,y izcaèku
dh izfr"Bk esa o`f¼ gqbZ gSA
,u,QVhbZ dh jk"Vªh; dk;Zdkfj.kh dh cSBd
27@28 vxLr dks fnYyh esa FkhA lHkh us ,d
Loj esa dEiuh dks vkxs c<+kus gsrq n`<+ ladYi fd;k
gSA vk'kk gS izcaèku lkefxz;ksa dks miyCèk djsxkA

la?kksa ds ekU;rk ds fy, ch,l,u,y dk
viuk fu;e

ch,l,u,y dks lfClMh rFkk chMCY;w,
tek èkujkf'k dh okilh

Vh,Q&1@1 (Mh) fnukad 1-9-2012 Jh mikè;{k]
lh,eMh ch,l,u,y dks
fnukad 27 vxLr dks phQ yscj dfe'uj us
ch,l,u,y izcaèku rFkk la?kksa ds lkFk ekU;rk
fu;e esa ifjorZu gsrq cSBd dhA izcaèku fu;e cukus
gsrq f}i{kh; okrkZ gsrq lger gqvk gSA ge vkids
laKku esa ykuk pkgrs gS fd 90 izfr'kr ls vfèkd
deZpkfj;ksa dk izfrfufèkRo djus okys la?kksa dh
lgefr gS fd ch,l,u,y viuk fu;e cuk,A dqN
la?k ftuds ikl ux.; deZpkjh gSa os fojksèk dj jgs
gSaA bl izdkj vfèkdka'kr% deZpkjh ch,l,u,y ds
fu;e gsrq lger gSaA vr% deZpkfj;ksa dks vkokt
dks nck;k ugha tkuk pkfg,A
bl eqís ij jk"Vªh; dk;Zdkfj.kh 27@28 vxLr

Vh,Q & 6@7 fnukad 1-9-2012 lh,eMh] ch ,l
,u ,y dks
27@28 vxLr dks ,u,QVhbZ dh jk"Vªh;
dk;Zdkfj.kh us izLrko ikfjr djs ch,l,u,y dh
vkfFkZd n'kk ij fpUrk O;Dr dh gSA izLrko dh ,d
izfrfufèk layXu djrs gq, vuqjksèk gS fd bls
iz'kklfud ea=ky; dks Hkstk tk; ftlls fuxe dks
Vªk; ds flQkfj'k ds vuqlkj lfClMh dk Hkqxrku
gks rFkk chMCY;w, LisDVªe dh tek èkujkf'k dh
okilh gSA
{ks= esa lkefxz;ksa dh iwfrZ vHkh rd ugha gqbZ gS
ftlls fd ySUMykbu QksUl dh okilh gks jgh gS
rFkk czkM cSUM dk fodkl izHkkfor gSA
Tele Labour
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dks xgu ppkZ ds mijkUr izLrko ikfjr fd;k gSA
ftldh izfrfyfi layXu gSA
d`i;k gLr{ksi djsa ftlls fd ch,l,u,y
ekU;rk ds viuk fu;e cuk,A

gsrq 18]000 djksM+ nsus ds LFkku ij ljdkj
(MhvksVh) viuh iwoZ dh izfrc¼rkvksa rFkk oknksa dk
è;ku esa j[kdj ch,l,u,y dh lfClMh Lohd`r
djsa rFkk fofHkUu okil fj;k;rksa dh cgkyh djsaA

dqN oxks± (VhVh,t] lhfu;j Vhvks,t]
vkfn) ds osru esa deh

U;wure cksul & ikfjr izLrko
Vh,Q&7 fnukad 4-9-2012 lh,eMh] ch,l,u,y
dks
la?k dh jk"Vªh; dk;Zdkfj.kh] cSBd esa ikfjr
izLrko dh izfrfyfi layXu gSA nks o"kks± ls deZpkfj;ksa
dks cksul ugha fey jgk gSA n'kk rFkk nqxkZ iwtk ioZ
lehi gSA ljdkjh foHkkxksa rFkk vU; laLFkkuksa ,oe~
miØeksa esa deZpkfj;ksa dks cksul dk Hkqxrku gksxkA
,slk n'kk esa ch,l,u,y esa dk;Zjr deZpkfj;ksa dks
cksul ls oafpr ugha djuk pkfg,A
d`i;k deZpkfj;ksa dks U;wure cksul Lohd`r
djus ij fopkj djsaA

Vh,Q&9@9 fnuka d 1-9-2012 Jh mikè;k;]
lh,eMh] ch,l,u,y dks
d`i;k iwoZ ppkZ dk lanHkZ ysaA
ppkZ ds eè; vkids laKku esa yk;k x;kk Fkk
fd 1-1-2007 ls osru le>kSrk 15-1-2010
dks gqvk FkkA ftlds dk;kZUo;u ds QyLo:i dqN
deZpkfj;ksa fo'ks"kdj VhVh,t ds osru esa deh gqbZ
gSA ;g deh fujUrj gSA
funs'kd (dkfeZd) ls eqís ij ppkZ gqbZ gSA ,slk
vkHkkl gqvk Fkk fd eqís ds lekèkku gsrq lfefr
xfBr gksxhA ijUrq dksbZ dk;Zokgh ugha fn[k jgh gS
ftlds dkj.k deZpkfj;ksa esa vlUrks"k gSA la?k dh
jk"Vªh; dk;Zdkfj.kh dh cSBd 27@28 vxLr dks
fnYyh esa lEiUu gqbZ gSA cSBd us izLrko ikfjr
fd;k gS ftldh izfrfyfi dk;Zokgh gsrq layXu gSA
;g la?k ds i= la[;k Vh,Q&9@9 fnukad
12-7-2012 ds rkjrE; esa gSA

,ubZihih ls mRiUu deZpkfj;ksa dh
fo"kerkvksa rFkk d"Vksa dk fuLrkj.k
Vh,Q&26@6 fnukad 4-9-2012 funs'kd (dkfeZd)
dks
la?k dh jk"Vªh; dk;Zdkfj.kh dh lEiUu cSBd
esa eqís ij xgu ppkZ ds i'pkr~ izLrko ikfjr fd;k
gS ftldh izfrfyfi layXu gSA fu;fer etnwj]
VhVh,] Vh,e rFkk lhfu;j Vhvks, oxks± ds deZpkfj;ksa
dh iwoZ dh ÞvkSlr xzsfMaxÞ ds dkj.k vixzsMs'ku ugha
gks jgk gSA pfje i=koyh esa ntZ ßvkSlr izfof"VÞ ls
deZpkfj;ksa dks voxr Hkh ugha fd;k x;k gSA mUgsa
vihy djus dk volj iznku ugha gqvk gSA fu;fer
etnwj (vkj ,e~l) izR;sd vixzsM'ku ds nks o"kks± ds
mijkUr LVSxus'ku ij vk tkrs gSA ch,l,u,y
HkÙkhZ fu;fer etnwj] VhVh,t rFkk vuqdEik fu;qDr
deZpkfj;ksa dks pkj o"kks± ds LFkku ij 8 o"kZ ds

ohvkj,l izLrko dks okil djks jk"Vªh;
dk;Zdkfj.kh esa ikfjr izLrko
Vh,Q &11@8(,) fnukad 4-9-2012 lh,eMh]
ch,l,u,y dks
fnukad 27@28 vxLr dks la?k dh jk"Vªh;
dk;Zdkfj.kh dh lEiUu cSBd esa ikfjr izLrko dh
izfrfyfi lyaXu gSA la?k iqu% oh vkj ,l izLrko
dk fojksèk djrk gSA blls miØe dk dksbZ fgr ugha
gksxkA ,eVh,u,y dh fLFkfr mnkgj.k gSA ohvkj,l
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i'pkr ch,l,u,y HkÙkhZ ds uke ij iz F ke
vixzsMs'ku fn;k tkrk gSA ;g HksnHkko gSA
la?k us vusd izfrosnu fn, gSa ijUrq fujkdj.k
ugha gqvk gSA
d`i;k eqíksa dk lekèkku lqfuf'pr djsaA

fnukad 26-8-2012 dks vyhiqj ,fj;k]
dksydrk esa 2-5 ds ,e &1200 is;j dsfcy ds
pksjh gqbZ gSA iz'kklu us ,Qvkbvkj ugha fd;k gSA
;g lansg mRiUu djrk gSA
d`i;k mfpr dk;Zokgh lqfuf'pr djsaA

vkfQfl,fVax tsVhvkst dh fu;ferhdj.k

izcaèku@iz'kklu ls i=

Vh,Q&24@2 (ts) fnukad 4-9-2012 funs'kd
(dkfeZd) dks
jk"Vªh; dk;Zdkfj.kh dh cSBd esa ikfjr izLrko
dh izfrfyfi vko';d dk;Zokgh gsrq vxzlfjr gSA
foHkkxh; fjfDr;ksa ds fcuk izHkkfor fd, tsVhvks
oxZ esa in lfgr izkUs ufr fd;k tk;A

fMfLeLM bEykbZt ds is'a ku nkoksa dk fuLrkj.k
MhvksVh i= la[;k 40&14@2012 & isu (Vh) fnukad
28-7-2012 lhlh, rfeyukMw dks
lhlh,t fMfLeLM bEiykbZt ds isa'ku nkoksa
dks isa'ku fu;e ds lc :y 24 (lh) ds vuqlkj
vU;ksa dh Hkkafr rS;kj djsa rFkk fu;ekuqlkj mldk
dUQjes a ' ku ch,l,u gs M DokVZ j ,oa la c a f èkr
foftysUl foax ds ekè;e ls MhvksVh dks HkstsaA

Jh cUlhèkj] Vh,e ds DOkkVZj dk
fujLrhdj.k & yqfèk;kuk ftyk
Vh,Q&20 fnukad 1-9-2012 funs'kd (dkfeZd)
dks
fcuk dkj.k crkvksa uksfVl ds DokVZj dks fujLr
fd;k x;k gSA ;g la?kksa ds erHksn ds dkj.k gSA
d`i;k gLr{ksi djsaA

c[kkZLr deZpkfj;ksa dk isa'ku
,u,QVhbZ ds rhu o"kks± ds vFkd iz;klksa ds
i'pkr~ ch,l,u,y esa lfEefyr rFkk c[[kZLr
deZpkfj;ksa ds isa'ku ekeys dk lekèkku gqvk gSA
c[kkZLr deZpkjh dh MhvksVh lsokdky dh issa'ku dh
ik=rk gSA MhvksVh us i= la[;k 40&14@2012
& isa'k (Vh) fnukad 28-7-2012 tkjh djds
vfUre eqgj yxk nh gSA
(uksV & foLrkj ls vaxzsth esa ns[ksa)

yqfèk;kuk esa VªkUlQj ikfylh dk;kZUo;u
ugha gksukA
Vh,Q&20 fnukad 1-9-2012 funs'kd (dkfeZd)
dks
ch,l,u,y gsM DokVZj us VªkUlQj ikfylh
dh uhfr fuèkkZfjr dh gS ftldk dk;kZUo;u ugha gks
jgk gSA foLr`r C;kSjk layXu gSA
d`i;k dk;Zokgh djsaA

ts,vks ikVZ & II 40 izfr'kr dksVs dh
izfr;ksfxrkRed ijh{kk
ch,l,u,y i= la[;k 28&2@2012 & jsDV fnukad
3 flrEcj] 2012 lHkh lhth,e~l dks
LØhfuax VsLV esa iwoZ ls vgZrk izkIr deZpkfj;ksa
gsrq ,d vkSj rFkk vfUre ijh{kk vk;ksftr djus
dk fu.kkZ; fy;k x;k gSA ;g ijh{kk i= la[;k
4&29@2003 & ,lbZ, (ch,l,u,y) fnukad

dksydrk VhMh esa 2-5 ds ,e dsfcy 1200
is;j dh pksjh
Vh,Q &27 fnukad 4-9-2012 lhohvks] ch,l,u,y
dks
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18

September, 2012

12-10-2004 dh ;kstuk@ikB;Øe ds vuqlkj
rFkk ik=rk i= la[;k 36&2@2001&,lbZ,
I
I
II
II
III

fnukad 31-8-2001 ds vuqlkj gksxhA ijh{kk
17]18] ,oe~ 19 fnlEcj dks gksxhA

fo"k;
iz'u i=
Vsyhdke (,dkmUV~l) & I F;ksjh
I
(fcuk fdrkc)
Vsyhdke ,dkmUV~l &I izSfDVdy
II
(fdrkc ds lkFk)
Vsyhdke ,dkmUV~l & II F;ksjh
III
(fcuk fdrkc ds)
Vsyhdke ,dkmUV~l & II izSfDVdy
IV
(fdrkc ds lkFk)
flfoy odZl ,dkmUV~ :Yl rFkk
V
izkl
s htj (fdrkc ds lkFk)
izkFkZuk&i= dh vfUre frfFk 6-10-2012 fuèkkZfjr gSA

fnu&rkjh[k
lkseokj
17-12-2012
lkseokj
17-12-2012
eaxyokj
18-12-2012
eaxyokj
18-12-2012
cqèkokj
19-12-2012

?kaVs
lqcg 10-00ls
nksigj 12-00 cts
nksigj 2-00 ls
4-30 cts
lqcg 10-00 ls
nksigj 12-00 cts
nksigj 2-00 ls
4-30 cts
lqcg 10-00 ls
nksigj 1-00 cts

;w ,l vks QUM esa tek èkujkf'k

lwpuk,a

;w,lvks QUM esa
[kpZ
tek èkujkf'k
djksM+ks esa
djksM+ esa
2007&08 5405
1290
2008&09 5515
1600
2009&10 5778
2400
2010&11 6114
3100
2011&12 6723
1687
;w,lvks QUM esa dqy tek èkujkf'k 2483945 djksM+

1) VhVh, dk HkÙkhZ fu;e cksMZ }kjk vuqeksfnrA
izko/kku fd;k x;k gS fd 10$2 'kSf{kd ;ksX;rk
ugha j[kus okyksa dks VhVh, ijh{kk esa lfEefyr gksus
gsrq izh&DokyhQkbax ijh{kk mÙkh.kZ djuk gksxkA
2) Vh ,e dk HkrhZ fu;e vuqeksfnrA uohu
fu;e esa lHkh ds fy, 10 (eSfVªd) 'kSf{kd ;ksX;rk
fu/kkZfjrA
3) 78-2 izfr'kr vkbZ Mh , izLrko Mh vks Vh
dks vuqeksnu gsrq izsf"kr gks jgk gSA

o"kZ

ykHk & gkfu ys[kk&tks[kk
ch,l,u,y cksMZ us ykHk&gkfu dk ys[kk&tks[kk
vuqeksfnr dj fn;k gSA dEiuh dks :i;k 8820@&
djksM+ dh gkfu gqbZ gSA dEiuh dks dksVZ ds vkns'kkuqlkj
iwoZ o"kks± ds LisDVªe Qksl :i;k 1500@& djksM+
dk Hkqxrku djuk iM+k gSA ftlls gkfu esa o`f¼ gqbZ
gSA jsosU;w easa deh blfy, gqbZ gSA D;ksafd ;w,loks
QUM ls èkujkf'k ugha feyh gSA

xkaoksa esa eksckby dk forj.k
ljdkj dh xkaoksa esa eq¶r eqckbZy ckaVus dh
;kstuk gSA blesa vfrfjDr 7000@& djksM+ :i;k
[kpZ gksxk ftldh iwfrZ ;w,lvks QUM ls dh tk,xhA
(lekpkj i= ij vkèkkfjr)
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4 flrEcj dks etnwjksa dk
rkydVksjk LVsfM;e] fnYyh esa
dUosa'ku
11 lsUVªy VªsM ;wfu;Ul rFkk QsMjs'kuksa ds
vkokgu ij 4 flrEcj dks fnYyh esa etnwjksa dk
dUosa'ku lEiUu gqvk ftlesa gtkjksa dh la[;k esa
etnwjksa us Hkkx fy;kA ;g lEesyu ,drk dk izrhd
FkkA jk"Vªh; lEesyu us fuEu ekax fd;kA
1) Bsds ij dk;Z ugha djk;k tk;A fu;fer
deZpkfj;kas ds Hkkafr dUVªSDV ysclZ dks Hkqxrku fd;k
tk;A
2) 10]000@& :i;s ls de osru ugha gksuk
pkfg,A
3) cksul lhfyax can djksA xzsP;qVh dh jkf'k esa
o`f¼ djksA
4) lHkh dks isa'ku
5) 45 fnuksa ds Hkhrj ;wfu;Ul dk jftLVªs'ku
djksA vkbZ,yvks 87 rFkk 98 dk iqf"Vdj.k
izkxs zke
1) izn's k] ftyk rFkk lsDVj Lrjksa ij flrEcj]
vDVwcj rFkk uoEcj esa la;qDr lEesyu
2) lEiw.kZ Hkkjr esa 18@19 fnlEcj] 2012
dks lR;kxzg] tsy Hkjks vkanksyu
3) 20 fnlEcj dks ikfyZ;kesaV ekpZ
4) 20 rFkk 21 Qjojh 2013 dks lEiw.kZ
Hkkjr esa gM+rky
bl lEesyu esa ch,l,e] baVd] ,vkbZVh;wlh]
,p,e,l] lhVw] lfgr 11 lsUVªy VªMs ;wfu;Ul us
Hkkx fy;kA

,u,QVhbZ us Hkkx fy;k
vè;{k] egkea=h] lfpo (lkFkh jktekSyh]
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jktiky)] lkFkh lSuh (izkUrh; ea=h if'pe mÙkj
izns'k lfdZy) rFkk lfdZyksa fo'ks"kdj iatkc] ;wih
(if'pe) rFkk ,uVhvkj ds lkfFk;ksa us lEesyu esa
Hkkx fy;kA

,u,QVhbZ jk"Vªh; dk;Zdkfj.kh
dh cSBd lEiUu
fnukad 27@28 vxLr dks jk"Vªh; dk;Zdkfj.kh
cSBd fnYyh esa lEiUu gqbZA bl cSBd esa egRoiw.kZ
eqíksa] la?kksa dh ekU;rk gsrq ch,l,u,y ds vius
fu;e lfgr] ij ppkZ gqbZA eqíksa ij izLrko ikfjr
gq, gSaA ftudksa dk;Zokgh gsrq ch,l,u,y iz'kklu
dks vxzlfjr fd;k tk,xkA ;g egRoiw.kZ cSBd ,sls
le; esa gqbZ tc fd cksMZ }kjk 78-2izfr'kr vkbZMh,
ejtj rFkk ,ubZ & 12 dk vuqeksnu gqvkA
la;qDr la?k"kZ dh ;g miyfC/k;ka gSA

lkFkh bLyke] v/;{k lHkk dks lacksf/kr djrs gq,

lkFkh lh-flag] egkea=h ,oa lkFkh lh ds efnokuu]
fMIVh tujy lsØsVjh lHkk dks lacksf/kr djrs gq,
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