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EDITORIAL

SEPTEMBER 2, 2016 NATIONWIDE STRIKE

The central trade unions federations of various
industries like Banks, LIC, Postal, Defense, PSUs
State Govt. employees, Co-opertaives all have
given a clarion call to the lakhs of workers and
employees to observe One Day Strike on Sept. 2 to
fight out the onslaught.
The present Govt intensified its attacks like
dismantling the hard won labour laws, disinvestment
and strategic sale of even profit making PSUs,
Hundred percent FDI even in vital sectors like
Defense equipment manufacturing, Pharma
industries, Real estate, Ratail store Etc. The entire
working class feels that these attack of the Govt
will have its serious impact on the future of workers
and even to the safety and security of our beloved
country, India.
The labour laws like 1926, trade union Act 1947,
industrial dispute act 1948, industrial establishment
act are being dismantled with, 1936 payment of
wages Act, and 1948 minimum wages act in the
name of labour code 2015. They want to give up
their responsibility of even fixing minimum wage
to the very down trodden sections like contract
labourers. The agreed minimum wage of Rs. 10,000
even not is implemented.
In the name of Small factories Act, startup
companies, they assure “No labour law zones, “The
safety and security of workers and employees are
put into danger by compelling nights shifts. Even the
poor inspecting method of factories will not be there
in future in the name of abolition of “Inspection Raj”.
Each budget session, lakhs of crores concession
is given to Corporate and more attacks on indirect
taxes to have common people to suffer. Health,
education, SC/ST welfare are facing cuts in budget,
Govt is not able to control the Prices of essential
things, public distribution system is systematically
being dismantled.
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The public utility departments like Railways,
Our Telecom, Port, Electricity, FCI all are facing the
heat of liberalization. They want to create separate
Railway track corporation. The railway coach
factories are hand over to foreign multinationals.
FCI is also facing the problem of bifurcation. For
Defense session, USA Companies are allured freely
and this leads a dangerous situation.
Farmers and agri-labourers are suffering like
any thing, not only because of natural havocs but
because of polices of govt. The death of lakhs of
farmers are only on account of debt trap.
Taking all theses negative developments the
entire Trade unions of this country decided to
launch One day Strike on Sept. 2/2016. In telecom
also dismantling is going in the form of Tower
corporation, OFC outsourcing, etc. Disinvestment is
knocking our doors. Deloitte is threat to our jobs. So
it is our duty to be part of main stream struggle.
Let us do our duty by Participating enmasse.
Hold the banner of working class unity high.
Participate in 2nd September strike.

NOW NO TENSION FOR PENSION

The DOT vide letter No.-40-13/2015-Pen(T), dt-20-072016 has withdrawn the 60:40 ratio for payment of pension
to the absorbed employees. The 60:40 ratio was introduced
vide letter No.-1-45/2003-B, dt-15-03-2005. The NFTE has
been constantly representing and pursuing the matter for
withdrawal of orders issued on 15.6.2006 at the instance of
Ministry Finance. Due to this even pension of pre 13-06-2013
retirees was not being revised. The attention of Honble Prime
Minister was finally drawn vide union letter No.-TF-11/3, dt8-1-2016. The ceaseless pursuance by NFTE brought the
result and now orders dt 15-06-2006 have been declared
redundant. “Pension is no tension” now as Govt will pay the
same. NFTE is thankful to Govt. for safe guarding the future
of employees.
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EXTENDS INDEPENDENCE
DAY GREETINGS

Inaugural function of NEC meeting on 13-07-2016
The NEC meeting commenced with great enthusiasm under the Chairmanship of Com. Islam
Ahmad, President, NFTE BSNL, Com. C. Singh
G.S. NFTE BSNL and Com. Islam alongwith all
NEC members garlanded photo of Dr. Baba Sahib
Ambedkar on the occasion of his 125th Birth An-

Verification. The inaugural function was held at
1200 hours. Smt Sujata Ray, Director (HR) and (F),
Smt. Madhu Arora (GM Est), Shri A.M. Gupta (GM
Restg and SR), CGMs NTR and NTP, Smt. Smita
Chaudhary (GM(F), NTR) and other officers attended the so grand inaugural session. The Director (HR) and others
were accorded a
tumultuous
welcome led by Com.
Rajpal, circle Secy.
President and General Secretary while
addressing the session mentioned the
role of NFTE in settling the pension
View of Dias on 13-7-2016 (Inaugural session)
issue. The 60:40

niversary and paid tributes
to Baba Saheb and Com.
O.P. Gupta. Com. Islam in
his presidential address
welcomed all guests to the
inaugural function. Com. C.
Singh reported the NEC on
the activities from Patna ExCom. R.K. Kohili, Com. Subburaman, G.S. TEPU Com. C.Singh General
tended Working Committee Secretary, Com. Islam Ahmed, President and Smt. Sujatha Ray, Director (HR)
Meeting to 7th Membership
and Director (Finance) addressing the NEC meeting

View of audience
NFTE
celebrating 125th
Birth Anniversary
of Dr. B.R.
Ambedkar
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ratio in Pension has been done by Govt and the
NFTE made sustained efforts for this.
They recorded thanks to Govt, DOT and BSNL
HQR for the settlement. The future of employees
i.e. Pension is now safe for which NFTE had been
committed. The Leaders demanded that the HRA
on 78.2% IDA, PLI, Functioning of councils etc be
resolved. Both demanded that the wage committee be formed. Director (HR) assured for early settlement of issues including HRA on 78.2% IDA.
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NEC meeting open session on 14-7-2016
The open session was held on 14-07-2016 at
1630 hours which was attended by CMD BSNL
Shri. Anupam Srivastava, CGM NTR, GM(F),
PGM(Project), The reception committee accorded a grand and very hearty welcome to CMD and
others.

HRA on 78.2% IDA, Restoring of LTC & Medical allowance, concession to SC/ST officials in
NEPP, upgradation of LDC and UDC scale of
corporate office employees. He further said the
role of employees in successful implementation
of “SWAS” and contributing in growth of BSNL.

Shri Anupam Srivastava, CMD BSNL addressing NEC at New Delhi

Com. Islam while speaking on the occasion
welcomed the CMD and brought to his notice
that BSNL has received Rs. 5000 crore refund
payment of excess income tax. He demanded
HRA on 78.2% IDA which was agreed in National
Council, constitution of wage revision committee,

Shri Anupam Srivastava, CMD BSNL while
addressing the open session thanked the staff for
their contribution through marketing and sales of
SIM cards. He praised the leadership of NFTE.
He told the gathering that the BSNL is passing
through critical stage but now it is on the path of
revival. We have registered 672 crores operational profit and will be registering more than 2000
crores operational profit in the financial year.
He informed that BSNL have got mobile license in 2002 and in 2006 we were number
one service provider. Between. 2006 – 2012, we
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President addressing the meeting

payment of PLI for 2014- 15, two Saturday holidays akin to Banks.

Editorial Board
Com. Chandeshwar Singh, General Secretary
Com. Islam Ahmad, President
E-mail: csingh465@gmail.com

Com. C. Singh in his speech narrated the
staff problems. He also thanked CMD BSNL for
the able leadership under which the BSNL is in
revival path. He brought in the notice of the CMD
Website : www.nftechq.co.in
and demanded for settlement of the issues like
Central Headquarters
Stagnation of Group ‘D’ /RM&TM, Payment of Office
: 23353245, 23316656, 23315677

Hold Demonstrations on 12th August
2016 at all levels demanding DPE to
issue guideline for wage negotiation
in respect of non-executives.
TELECOM

Fax

: 23351877

Com. Islam Ahmad :
		
Com. Rajmouli
:
Com. Rajpal
:
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could not get support from Govt but in 2013 BSNL
started revival process. In 2016 we have installed
21000 BTS and will be installing 25000 BTS this
year. He also informed about the future plan for
improvement of mobile network, core network
and to counter 4G services. The BSNL will have

Wi-Fi services on optical cable. He also told that
his aim is to secure 3rd PRC for the staff and appealed to the staff to support the management
for the improvement of BSNL services to secure
3rd PRC.

Com. R.K. Kohili, Senior leader NFTE
addressing the meeting

General Secretary addressing the open session

UP (West) Circle Conference
Circle Conference of UP(West) circle started
on 16-07-2016 after flag hoisting. The national
flag was hoisted by the G.S. and the union flag
was hoisted by Com. N.J. Bhatia Secretary
CHQ and Com. Mahabir Singh, Circle Secretary
Jharkhand.
The Subject committee was presided over by
Com. Fateh Singh Rana and it was addressed
by the G.S, Com. N.J. Bhatia and Com. Mahabir
Singh.

Seminar – A seminar and open session was
organized in which hundreds of workers were
participated. It was addressed by Shri Rajeev Kumar CGMT U.P. (West) Circle, Shri Sorabh Tyagi,
GM(A), Shri Babu Ram (GM) Muzaffernagar and
Bijnor. Besides these officers the seminar was
attended and addressed by Com. Chandeshwar
Singh G.S, Com. N.J. Bhatia Secretary and Com.
Mahabir Singh, Circle Secretary Jharkhand, G.S.
in his speech exhorted and explained the HR isContd. on page 6

View of Dias

View of audience

TELECOM
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National Executive Committee Meeting at New Delhi
Resolutions
1. Seventh Verification:- The NEC held at
New Delhi on July 13/14 -2016 appreciates all the
Branch/District/circle Secretaries and CHQ office
bearers for their hard work during the time of 7th
membership verification, bringing NFTE's recognition. The NEC appreciates the support given by
SEWA, TEPU, PEWA and other alliance unions.
The NEC appeal to all our members and leaders
to consolidate the gains fully. Rapport with alliance
unions and other friendly unions is a must. The
NEC records its thanks to one and all.
2. 2nd September Strike:- The National Convention of all Central Trade unions, Federations of
various industries have given a call for observing
Nationwide strike on Sep 2,2016 against anti labour, anti poor policies of the Govt.
There has been a serious attack on all prime
labour laws which were fought and won after much
sacrifice. The minimum wage of contract labours
has not been changed for the past 8 years and
even the announced Rs.10000 is not implemented.
There has been attacks on CG departments like
Railways by dismantling their coach, loco factories
and allowing the entry of private. The defense section is thrown open to US and other multinational
endangering the security of our country. The cheapest phama industries is thrown to MNCs by 100%
FDI. Even the retail sector, real estate all were given
automatic approval of 100% FDI.
Most of the profit making PSUs are under disinvestment process. Even strategic sales are allowed in those PSUs. Interest rates are cut for the
savings but the corporates are given 5 lakh crore
concessions through budgets.
The farmers suicide are increasing. The agriculture labour is jobless and in great distress.
In telecom the networks are being dismantled in
the name of Tower corporation/OFC out sourcing. In
order to safe guard the interests of the nation, poor
and workers, it is our duty to be part of the Sept. 2,
2016 strike. The NE call upon the Branch/District/
Circle to organize the struggle effectively.
Aug. 9-2016 – Strike explanatory meetings.
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Sep. 2- 2016- Strike As per the call of central
unions.
3. Up gradation of RM/Gr'D' Scales NE4:The NE held on New Delhi on July 13/14 -2016.
dealt the issue of stagnation of thousands of RM/
Gr ‘D’. The different alternatives spelt at National
council are yet to be considered and resolved. Recently the management committee approved up
gradation of executive scales. Unfortunately the
issue of upgradation of RM/Gr 'D' scales to NE-4
is pending. The NFTE has proposed on the modalities of DOP&T guidelines that all RM/Gr. "D"
may be upgraded to multi tasking cadres. The NE
demands from the management to resolve the long
pending hardships of RM/Gr 'D's by onetime up
gradation to NE4 scale.
4. National Forum of BSNL Workers:- The
NE endorses the formation of National forum with
all our alliance unions. The NE directs the CHQ to
strengthen the forum by inviting the other non-executive unions and Associations and unite to have
a broader understanding and settling the issues
that are affecting the employees and industry. The
NE assures all the unions and associations that
NFTE-BSNL will be second to none in taking initiative for broader mobilization on the issues that are
detrimental to the growth of BSNL and welfare of
the employees.
The NE appeal to the unions like FNTO,BTEU
to be the part of this National Forum. The NE directs the Circle/district units to form Forum at their
respective level on the lines of National Forum of
CHQ level before September, 2016.
5. 3rd Wage Revision in 2017 :- The issue
of wage revision of non-executive of PSUs has already become due. Earlier Govt even assured that
the wage revision may be before 10 years periodicity. The NEC held on July 13th & 14th at New
Delhi demands from DPE to issue guidelines for
the wage negotiation in respect of non-executives.
The NE direct the branches to hold demonstration on August 12, 2016 demanding DPE to issue
guidelines without any delay.
The NE demands the BSNL management to setup bilateral negotiating body with officers and union
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representatives for timely wage revision in 2017.
6. The issue of PLI:- The NE held on July 13th
& 14th 2016 at New Delhi appreciates the efforts
made by the President of the union in making the
management to accept the payment of PLI.
Unfortunately BSNLEU leadership instead
of Participating and enriching the discussions
failed to attend on March 30th 2016 PLI meeting.
The BSNLEU leadership started its mudslinging
against NFTE leadership on PLI (Bonus) issue and
pressurized and stopped the management not to
take any decision for the payment of PLI.
The National Executive demands from the
management to sort out the issue of payment of
PLI for 2014-15. The National Executive demand
that the Management should place its proposal
transparently for further negotiation to have a
formula for the future. NFTE has already placed
its views like delinking PLI from profit as well as
revenue targets. The formula should be based on
physical parameter and it should be fair parameter
as well as with assurance to pay Bonus.
7. Policy and Programme:- The NE demands
that the management to settle the long pending issues without further delay. The NE calls upon the
employees to observe call attention day and Dharna on the following issues.
1. PLI
2. HRA on 78.2% IDA
3. Concession to SC/ST employees in NEPP,
(a) No linkage of post based promotion in NEPP,
(b) No down grading scale in NEPP
4. Settle the issue of stagnation for thousands
of RM/Group D.
5. Settle the issue of left out RMs opting TM
(Telecom Technician) vacancy available.
6. Leave encashment facility to DR employees.
7. Protect the families of deceased DR employees through family pension.
8. No business area formation without consultation of staff side and reconsider the objections
raised.

9. Early finalization of superannuation benefit
to DR employees.
10. Scrap 55 II(b) provision in CDA Rules.
11. Improve the BSNL MRS and finalize in the
committee.
12. Relaxation of educational qualifications to
RM/Group 'D' for TM (Telecom Technician).
13. 4th Saturday akin to Banks.
Programme:- September 16 demonstration in
Branches, September 23 Dharna at District/Circle
HQRs.
8. 78.2% IDA on pension and 60% liability:The issue of 78.2% for pensioners is settled now with
its connected issue i.e. 60% liability. NFTE CHQ has
been a consistent fighter on this issue. When the issue i.e. 60% liability restriction was imposed it was
Com O.P.Gupta who brought the issue to the light.
NFTE CHQ has taken up the issue with DOT and
stood for the withdrawal of 60% liability restriction
against the sprit of assurance given at the time of formation of BSNL. NFTE has finally taken up the issue
with the Prime -Minister of India who sent the issue
to DOT to examine. The earlier approval for 78.2 on
July 5th has endorsed the stand of NFTE that pension contribution should on the basis of FR116 and
nothing more than that. The National executive held
at New Delhi on July 13/14 -2016 appreciates the efforts of NFTE CHQ and demand that the order for
both 78.2% and withdrawal of 60% be issued immediately. (Orders were issued)

Contd. from page 4

UP (West) Circle Conference
sues like HRA on 78.2% IDA, PLI, Medical reimbursement, LTC and specially regarding wage
revision w.e.f. 01-01-2017. He also explained the
organizational policy and programme for the future.

Conduct explanatory meetings
at Branch/District/Circle level
on 9th August for success of
2nd September Strike.

Later after the open session the Secretary
report and financial report were passed by the
delegates assembled in the house and a team
of office bearers were elected unanimously,
headed by Com. Surender Premi, Com. Sompal
Saini and Com. Sunil Kumar as President, Circle
Secretary and Treasurer respectively. The meeting ended with a vote of thanks by Com. Fateh
Singh Rana.

TELECOM
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LETTERS FROM BSNL MANAGEMENT
(a) Calling of options from all employees in all
Verification/scrutinizing of the
cadres (Gr A to D), presently working in the Circle
Online Application Forms in respect
Office at Hyderabad for posting in new Circle Ofof Limited Internal Competitive
fice of AP Circle at Vijaywada (no changes/ opExamination (LICE) for promotion
tions would apply for any SSA).
from Group 'C' employees to JTO
This process will be initiated by new CGM
under 50% Quota held on 22-05-2016. of Telangana Circle (functioning at Hyderabad),

No. 12-1/2016-Rectt. Dated: 29/06/2016 to
Chief General Managers Territorial Telecom
Circles, BSNL, Andaman & Nicobar/Bihar/
Chhattisgarh/Jharkhand/Rajasthan/Uttar
Pradesh (East)/Uttar Pradesh (West)/
Uttranchal Telecom Circle.
REF: This Office letter of even no. dated
22/06/2016.

Kindly refer to this Office letter of even no.
dated 22/06/20 16 on the above mentioned subject, vide which the Cadre Controlling Authorities
of the Circles were requested to verify/furnish the
date of appearing in DR-TTA-2007 Examinations
in respect of the provisionally allowed candidates
during aforesaid LICE and to give their report by
24/06/20 16. However, even after expiry of the
aforesaid deadline, the verification reports in respect of the above mentioned Circles are yet to
be received in this Office.
2. It is, therefore, again requested that the
Cadre Controlling Authorities of the Circle must
give their report/feedback to the undersigned on
or before 0 1 /07/2016, otherwise the result of the
aforesaid LICE in respect of these Circles would
be withheld.
Hence, the time frame given above has to be
scrupulously adhered to.

Creation of Telangana Telecom Circle
& posting of officers-regarding.

No.317-04/2012-Pers.I(Pt)/II Dated: June 30,
2016 to CGMs AP/Telangana Telecom Circle,
PGM (CIT)/GM(CA), BSNL Co, New Delhi, GM
(FP)/AGM (SEA), BSNL Co. New Delhi
The competent Authority has approved to initiate required preparatory actions towards creation of Telangana Telecom Circle by bifurcation of
AP Telecom Circle, Accordingly, to streamline the
process, following measure are hereby required
to be adopted:-
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which will be further processed by respective
Cadre Controlling Units of BSNL Corporate Office, New Delhi. Options may be called accordingly by the first week of July, 2016 and transfer on re-arrangement completed on or before
31.07.2016.
(b) Accordingly, a committee comprising of
the following officers is hereby constituted for judicious allocation of staff/ officers from amongst
the optees to both circles/ entities:1. CGM, Telangana Circle 2. CGM, AP Circle.
3. IFA, O/o CGM, Telangana Circle
In the process of allocation of staff/ officers
among both the Circles, shortfalls if any, will be
duly redressed by Corporate Office subsequently.
(c) Posting of IFA in AP Circle at Vijayawada
will be taken care by SEA Section, BSNL CO,
New Delhi on or before 31.07.2016.
(d) Creation of structure of Telangana Telecom Circle in ERP for all modules, alongwith
segregation of accounts etc. are to be done by
PGM(CIT)/GM(CA) latest by 31.07.2016.
All above measures are to be completed by
31st July, 2016 so that the newly created Telecom
Circle starts functioning from 1st August, 2016 in
the office of PGMTD, Vijaywada on a temporary
basis.
2. This issues with the approval of the Competent Authority.

Creation of Telangana Telecom Circle
& posting of officers-regarding.

No. 317-04/2012-Pers.I(Pt)/III Dated: June 30.06.
2016
In continuation of this office letter of even
numbers ( I & II) dated 30.06.2016 on the cited
subject, the Competent Authority has approved
issuance of the modified jurisdiction of Telangana
and AP Telecom Circle, as under:-
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Name of the SSA:

Name of the SSA

Under CGM Telangana
Telecom Circle

Under CGM AP Telecom
Circle

1. Hyderabad
2. Nizamabad
3. Khammam
4. Warangal
		
5. Mahaboobnagar
		
6. Karimnagar
7. Medak(Sangareddy)
8. Nalgonda
9. Adilabad
10. 		
11.		
12.		
13. 		

Visakhapatnam
Guntur
Vizianagaram
Vijayawada
(Krishna District)
Rajamundry
(East Godavari)
Eluru (West Godavari)
Cuddapah
Kurnool
Nellore
Ananthapur
Srikakulam
Tirupathi (Chittoor)
Ongole

2. SSAs mentioned above will start reporting
to the" respective circles(s) w.e.f. 01.08.2016 for
all purposes and without any exception.
3. Orders with regard to reporting/ sharing of
the supporting wings (Civil, Electrical, Architecture etc.) will be issued separately.
4. This issues with the approval of the Competent Authority.

Limited Internal Competitive
Examination (LICE) for promotion
from Group 'C' to the grade of
JTO (Telecom) under 50% quota
for vacancy year 2013-14 held on
22/3/2015- Declaration of result - reg.

No. 12- 1/20 16-Rectt. Dated: 08/07/2016 to The
General Manager (Estt.), BSNL Corporate Office, Room No. 511, 5th Floor, Bharat Sanchar
Bhawan, Janpath, New Delhi.
On the basis of their performance in the Limited Internal Competitive Examination (LICE) for
promotion from Group 'C' to the grade of JTO
(Telecom) under 50% quota held on 22/05/20
16, the Circle-wise lists of candidates, who have
been declared provisionally successful are given
in Annexure-A, including backlog vacancies of
OC, SC and ST candidates. The marks secured
by these successful candidates, their Roll Nos.,
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HRMS Nos., category and name of the Parent
Circle have also been mentioned against their
names.
2. The aforesaid LICE was held for filling up
vacancies pertaining to the vacancy year 201314.
3. A number of candidates had approached
various CAT Benches across the country for being made eligible for appearing in the aforesaid
LICE. As per the Interim Orders given by the
Courts, these candidates have been provisionally allowed to appear in the aforesaid LICE.
However, since the eligibility for appearing the
LICE for the vacancy year 2013-14 of provisionally allowed candidates are yet to be decided by
the respective Courts, as directed by the Courts,
the result in respect of the provisionally allowed
candidates are not being declared and are being
kept in Sealed Cover. The results in respect of
these provisionally allowed candidates would be
decided as per the final decision of the respective
Courts.
4. In one case in O.A. No. 290/000165/2016
filed by Shri Chet Ram Sharma & Ors, CAT, Jodhpur Bench vide its Interim Order has directed "In
the circumstances, we are inclined to pass an
Interim Order directing the respondents not to
effect any further appointment against 50% or internal vacancy of JTO till further orders." Further,
in another case, in O.A. No. 4831/2016 filed by
Shri Hari Singh, CAT, Hyderabad Bench vide its
Interim Order has directed "any selection pursuant to the notification dated 04/03/2016 shall be
subject to the outcome of this OA." Accordingly,
Rajasthan and Andhra Pradesh Telecom Circles
are required to take necessary action as per the
direction of the respective Courts.
5. Accordingly, the result in respect of the
candidates, who are fully eligible for appearing in the aforesaid LICE, as per the provision
of the Recruitment Rules of Junior Telecom Officer (Telecom) - 2014 issued vide letter No.
5-3212013-Estt.-IV dated 15/10/2015 as well as
the result in respect of the provisional candidates
covered under the clarification given vide Estt.-IV
Section letter No. 5- 1/LICE/JTO (T)/2016 Estt.IV dated 20/06/20 16 only are being declared.
6. The Circle-wise & category-wise vacancy
position in the grade of JTO (T) obtained by Re8
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cruitment Branch from the Telecom Circles are as under :S. No. Circle
		

Backlog Vacancies
OC

SC

ST

Current Vacancies LICE (2013-14)

Total

UR

SC

ST

Total

1.

A&N					

30

5

3

38

2.

AP					

606

245

148

999

3.

Assam					

246

62

29

337

4.

Bihar					

247

44

24

315

5.

CHTD					

140

20

36

196

6.

CG					

162

36

16

214

7.

Gujrat					

541

103

51

695

8.

Haryana					

88

28

29

145

9.

HP					

68

7

16

91

10.

J&K					

130

25

19

174

11.

JKD					

67

8

13

88

12.

Kerala					

300

115

76

491

13.

KTK

51

10

5

66

14.

KOTD					

317

55

61

433

15.

MH					

748

145

72

965

16.

MP					

314

102

47

463

17.

NE-I					

87

16

8

111

18.

NE-II					

61

11

5

77

19.

Odisha					

242

47

23

312

20.

Punjab					

268

63

87

418

21.

Raj					

353

68

33

454

22.

TN

245

86

29

1

116

23.

UP (E)					

212

28

12

252

24.

UP (W)					

154

41

50

245

25.

UKD					

36

7

11

54

26.

WB					

214

35

24

273

27.

NTR					

73

8

6

87

5841

1363

905

8109

835

198

164

7

82

40

1081

Total				1326
7. The result of the LICE for promotion from
Group 'C' to the grade of JTO (T) is being declared on the basis of the aforesaid vacancy positions intimated by the Circles to Recruitment
Branch of BSNL Corporate Office.

aforesaid Recruiting Units are required to take
further necessary action for segregating their respective successful candidates and displaying
the names of the successful candidates pertaining to their Circles.

8. The result in respect of Kolkata Telephone
District and West Bengal Telecom Circle as well
as Chennai Telephone District and Tamil Nadu
Telecom Circle are being declared jointly. The

9. The result has been prepared Circle-wise
and Category-wise. Estt.-IV Section of BSNL
Corporate Office, being the Cadre Controlling Authority, will allot the Circle, vacancy year, senior-

TELECOM
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ity, promotions, postings etc. to these successful
candidates after verifying their service particulars
and eligibility i.e. general vacancy or backlog vacancy, as the case may be, as per the provisions
of the Recruitment Rules issued vide letter No.
5-32/20 13-Estt.-IV dated 14/10/2015.
10. The names of successful candidates,
their Roll Nos., HRMS Nos. and Category have
been shown as furnished by the Candidates concerned during Online Registration process/Online examination. All out efforts have been made
to prepare the result error free. However, any
discrepancy/error noticed in any of the column
may please be brought to the notice of this Office
immediately latest by 23/07/2016 positively by email : agmrectt@gmail.com. No request shall be
entertained under any circumstances, if the same
is received after 23/07/2016.
11. Final Answer Key of the Question Paper
will be displayed after the final disposal of the
court cases filed in different CAT Benches in this
regard.
12. All formalities relating to seniority/promotion/posting of the successful candidates after induction training are to be completed by the Cadre
Controlling Authority within three months and the
final feedback of the same may be forwarded to
Recruitment Branch, BSNL Corporate Office.
I. It is once again worthwhile to mention that
the eligibility of the candidates have been verified
on the basis of available inputs/ records with this
Office forwarded by the respective Circle.
II. All such successful/eligible candidates
must submit an undertaking, without any prejudice, to this effect for any future course of action
and the Competent Authority of the Circle shall
ensure to obtain the same for Service Book/ ERP,
accordingly.
13. BSNL C.O. reserves the right to cancel/
modify the result of any candidate who might
have been declared successful mistakenly/inadvertently at any time whenever such mistake is
noticed/detected.

Verification/scrutinizing of the
Online Application Forms in respect
of Limited Internal Competitive
Examination (LICE) for promotion
TELECOM

from Group 'C' employees to JAO
under 40%Quota to be held on
17.7.2016.

No.9-1/2016-Rectt. Dated: 08/07/20.16 to Chief
General Managers Territorial Telecom Circles,
BSNL, (Except Andaman & Nicobar Telecom
Circle), Chief General Managers Kolkata/Chennai Telephone Dists., BSNL, Chief General
Manager Mtce. NTR, BSNL, New Delhi.
Kindly refer to the notifications dated
01/03/2016 issued for holding Limited Internal
Competitive Examination (LICE) for promotion
from Group 'C' employees to JAG under 40%
Quota. The aforesaid LICE is scheduled to be
held on 17/07/2016. Thereafter, vide this Office
letter of even no. dated 27/05/2016, the Circles
were asked to cross check the data filled up by
the candidates during the Online Registration
process from the records/service book etc., for
verifying the eligibility of the candidates for the
aforesaid LICE.

2. In this regard, the list of eligible candidates
pertaining to your Circle for the LICE for promotion from Group 'C' to the grade of JAO under
40% Quota is being sent to the Examination Observer of the respective Circle in his/her e-mail
ID.
F. No. W-02/0004/2014-DPE(WC) – GL-III/16,
Government of India, Ministry of Heavy Industries & Public Enterprises, Department of
Public Enterprises, Public Enterprises Bhawan, Block 14, CGO Complex, Lodi Road, New
Delhi-110003
Dated: 4th January, 2016

OFFICE MEMORANDUM

Board level posts and below Board
level posts including Non-unionised
supervisors in Central Public Sector
Enterprises(CPSEs)- Revision of scales
of pay w.e.f. 01.01.1997 – Payment of
IDA at revised rates regarding.

In modification of this Department’s O.M. of
even No. dated 05.04.2016, the rate of DA payable to the executives and non-unionized supervisors of CPSEs (2007 pay revision) is as follows:
a) Date from which payable: 01.07.2016
b) Average AICPI (1960=100) for the quar10
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ter March'2016 - May’ 2016
March, 2016
April, 2016
May, 2016
Average of the quarter

268
271
275
271.33

c) Link Point : 126.33 (as on 01.0 1.2007)
d) Increase over link point: 145 (271.33 minus 126.33)
e) DA Rate w.e.f. 01.07.2016: 114.8% [(145
126.33) x 100]
2. The above rate of DA i.e. 114.8% would
be applicable in the case of IDA employees who
have been allowed revised pay scales (2007) as
per DPE O.M. dated 26-11-2008, 9-2-2009 & 2-42009.
3. All Administrative Ministries/Departments
of the Government of India are requested to bring
the foregoing to the notice of the CPSEs under
their administrative control for necessary action
at their end.

Updation of Educational Qualification
in Service records of Ex-Serviceman
TTA-reg.

No. 250-08/2010-Estt. III dated, the 14th July,
2016 to All Heads of Circles, BSNL
Reference is invited to letter of even number
dated 8.3.2016 on the above subject by which
approval was conveyed to circles to allow suitable entry in the service records of the TTAs concerned to the effect that Diploma in Engineering
awarded by IAF plus a total of ten years technical
experience thereafter in the appropriate field to
be treated as Degree in Engineering for the purpose of appearing in the Limited Internal Competitive Examination for promotion to the post of
Junior Telecom Officer(Telecom).

It was subsequently brought to the notice of
this office that an O.A. (No.343-PB-2013) has
been filed before the Hon'ble Central Administrative Tribunal, Chandigarh Bench seeking relief on
similar lines - for treating Diploma in Engineering plus total of ten years technical experience in
the appropriate field as Degree in Engineering.
Further the Hon'ble Tribunal in their order dated
15.12.201 5 have dismissed the said O.A. on the
TELECOM

ground that the notification dated 26.5.1977 purported to have been issued by Ministry of Education and Social Welfare(Department of Education
Technical) to be 'fictitious' on the basis of which
the relief was sought to be claimed by the applicants Incidentally, the ex-IAF personnel appointed as T.T.As had also claimed similar relief
as was made out by the applicants on the basis of
the purported notification dated 26.5.1977.
In light of the facts freshly brought out, it has
been decided with the approval of the Competent authority to keep the operation of order dated
8.3.2016 in abeyance till further orders.

Information regarding training of DR
TTA's of 2008 batch (Recruitment
year) - reg.

No. 5-1/LICE/JTO(T)/2016/Estt.IV/ dated 14-72016 to All Heads of Telecom Circles, BSNL
This office is in receipt of representation from
TTA's of 2008 Recruitment year stating that some
TTA's of 2008 recruitment year were deputed for
induction training after 1.07.2009, whereas some
TTA's of the same recruitment year were deputed
for induction training before 1.7.2009. Those who
were sent for training before 1.7.2009 are eligible
for appearing in LICE for JTO for vacancy year
201.4-15. Those who were deputed for training
after 1.7.2009 are not meeting eligibility criteria
mentioned in JTO(T) Recruitment Rule 2014.

You are therefore requested to confirm this
fact whether TTA's of same recruitment year 2008
were sent for training before & after 1.7.2009,
whether there was any criteria for sending them
for induction training. The information may be
sent by return fax to this office, so that a judicious
decision may be taken regarding their eligibility
for appearing in LICE for vacancy year 2014-15.
OFFICE MEMORANDUM

Revision of pension of BSNL
pensioners/ family pensioners, who
retired prior to 10.06.2013 by allowing
the benefit of merger of 50% DA/ DR
with Basic Pay/ Pension, effectively
amounting to 78.2% DA/ DR for the
purpose of fitment
No. 40-13/2013-Pen (T) Dated 18.07.2016 to

11
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Government of India Ministry of Communications Department of Telecommunications
The pension to combined service optee absorbed employees in BSNL is paid by Government as per sub-rules 21 to 23 of Rule 37-A of
CCS (Pension) Rules 1972.

2. Consequent to the Department of Public Enterprises (DPE) orders dated 26.11.2008,
revision of pay of employees of BSNL was allowed with effect from 1.1.2007 vide Letter No.
61-01/2009-SU dated 27.02.2009. Subsequently, pension/family pension of employees retired
from BSNL who retired between 01.10.2000 and
1.1.2007, was revised vide this office O.M. No.
40-17/2008-Pen (T) Vol.lll dated 15.3.2011.
3. Further to Department of Public Enterprises O.M. No. 2(70)/08-DPE (WC)-GL-VII/ 09 dated
02.04.2009, the benefit of merger of 50% DA with
Basic Pay effectively amounting to 78.2% IDA
as on 1.1.2007 for the purpose of fitment, was
granted to the BSNL serving employees w.e.f.
10.6.2013 vide Order No. 61-01/2012-SU dated
10.6.2013.
4. The issue regarding revision of pension/
family pension of BSNL IDA pensioners/ family
pensioners, who retired prior to 10.06.2013 has
been considered by the Government, and the following has been decided:
(a) The pension/ family pension of BSNL IDA
pensioners/ family pensioners, who retired prior
to 01.01.2007, may be revised as on 01.01.2007
notionally with actual benefit w.e.f. 10.06.2013 by
adding together
(i) Existing basic pension/ family pension including commuted portion of pension, if any
(ii) Dearness relief (IDA) @ 78.2%

78.2% IDA for the purpose of fitment, and consequential revision of pension on notional pay
with actual benefit w.e.f.10.6.2013, at par with
the serving employees of BSNL. However, these
pensioners do not get actual benefit of increase in
pay/ pension during the period between 1.1.2007
to 9.6.2013, and they would not get increase in
the amount of DCRG, leave encashment and
commutation of pension on this account.
5. The other conditions with regard to commuted portion of pension, minimum pension and
increase in the quantum of pension/ family pension to the old pensioners/ family pensioners, as
mentioned in this office O.M. No.40-1712008-Pen
(T) Vol.lll dated 15.3.2011 shall remain the same.
6. Action to revise pension/ family pension in
terms of these provisions may be initiated suomoto by the concerned Heads of offices. All administrative offices of BSNL handling preparation
of pension papers of BSNL pensioners may be
directed to initiate the process of consolidation
of pension/ family pension to the BSNL IDA pensioners/family pensioners, who retired prior to
10.06.2013, at the consolidated rates in terms of
para 4 above immediately and forward the same
to the concerned CCAs for consolidation and issue of revised Pension Payment Orders (PPOs).
7. The exercise to extend benefit of these orders to the pensioners/ family pensioners should
be completed by 31.12.2016.

OFFICE MEMORANDUM
Modifying the liability of BSNL
towards the payment of pensionary
benefits to the retired employees

(b) The pension/ family pension of BSNL IDA
pensioners/ family pensioners, who retired between 01.01.2007 and 09.06.2013, their pay may
be revised notionally with effect from 01.01.2007
by allowing the benefit of merger of 50% DA/DR
with Basic Pay/ Pension effectively amounting to

No.40-13/2013-Pen (T) , Dated 20.07.2016 to
Government of India, Ministry of Communications, Department of Telecommunications
As stipulated in Rule 37-A of CCS (Penions)
Rules, 1972, the pensionary benefits in the case
of BSNL shall be paid by the Government, and
the Government shall specify the arrangement
and the manner including the rate of pensionary
contribution to be made by BSNL and the manner
in which financial liabilities on this account shall
be met. As per sub-rule 24 of the said Rule, the
arrangement thus worked out shall be applicable
to the existing pensioners and to the employees

TELECOM
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(iii) Fitment weightage @ 30% of the existing
pension/ family pension and dearness relief (IDA)
thereon.
The amount so arrived will be regarded as
consolidated pension/ family pension with effect
from 10.06.2013.
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who are deemed to have retired from Government.
2. The instructions with regard to the financial
liability on this account were issued vide DoT’s
letter No.1-45/2003-B dated 15.06.2006. subsequently, the matter of modifying the pension liability of BSNL towards the payment of pensionary
benefits including family pension to the retired
employees has been considered by the Government, and the following has been decided;
(a) The pension liability in respect of employees of DOT/DTS/DTO who retired prior to
01.10.2000 is solely borne by Government of India and the BSNL will have no liability in respect
of these employees.
(b) The liability towards pensionary benefits
including family pension to the BSNL employees
(excepting those recruited after 01.10.2000), as
per sub-Rule 22 of Rule 37-A of CCS (Pension)
Rules, 1972, lies with the Government of India.
The condition that the annual pension liability
of the government shall not exceed 60% of the
annual receipts to Government from the items
specified in the O.M. dated 15.06.2006, is hereby
rescinded.
(C) BSNL will continue to discharge pension
liability by way of pension contribution in accordance with FR 116.

Guidelines for considering requests
of BSNL employees for deputation to
outside organisations

No. 118-212015-CSS dated 11-07-2016 to All
Heads of Telecom Circle/Project/Regions &
Other Administrative Units of BSNL.
Cases of deputation of BSNL employees to
various outside organisations/departments has
been coming up for consideration before the
management at frequent intervals and it has been
noted that there is no uniformity in approach in deciding these cases, be it for recommendation, or
for tenure of deputation and its extension and related matters. While organisations/departments/
autonomous bodies under the Central Government, which are borrowing BSNL employees, are
bound by DoP&T guidelines on deputation, it has
been felt that while recommending/sending employees for deputation to outside organisations,
certain uniform approach in deciding the cases
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is required.
2. Accordingly, the management has finalized the policy provisions which shall guide the
different cadre controlling authorities in seeking
the approval of competent authority in cases of
deputation of willing employees to outside organisations.
3. Though the management is not bound to
lend its employees on deputation to other organisations, for now, it has been decided to allow
deputation of BSNL absorbed/recruited employees in a defined way. This will also help the employees to get the opportunities to enhance their
knowledge and upgrade their skills while working
on deputation posts. The priority will be to use
the existing manpower in BSNL itself and the staff
already deputed in other offices viz. Term Cell,
CCA, DOT Hq. etc. shall be deputed on formal
basis i.e. pay & allowance shall be met by borrowing offices.
4. Before considering any request for deputation to outside organisations, the concerned authorities are required to examine whether BSNL
can spare the services of the individual to go on
deputation for that specific period, and also it the
experience to be gained in the deputed establishment will be useful for BSNL on their return.
5. The following guidelines should be scrupulously followed while the recommending/processing the cases of deputation to outside organization:
i. Deputation will be permitted only in the
grades/cadres in which posts are filled up to 90%
of the sanctioned strength.
ii. Deputation in any grade shall be restricted
to 5% of the sanctioned strength in the grade and
will be considered on first-come-first-serve basis.
iii. Not more than two applications for deputation would be forwarded in a year i.r.o. any employee.
iv. Deputation shall be allowed for maximum
period of three years and may be extended to a
maximum of 5 years.
v. Not more than one tenure of deputation
would be allowed in the entire career.
vi. The employee should have completed at
least 10 years of service in BSNL.
13
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vii. The application should come through
proper channel with the recommendation of Unit
Head / Circle Head as the case may be.
viii. All Deputation cases, right from the stage
of forwarding the applications to the organisations to which the BSNL's employee wishes to
apply shall be forwarded to the respective Cadre
Controlling Section in BSNL CO with the recommendation of respective CGM/Head of the Circle
for administrative approval.
ix. Cases of deputation of executive & non-executive would require prior approval of CMD and
Director [HR] respectively for cadre clearance.
x. Deputation will be allowed to the Organisations related to Telecom Services/Infrastructure
organisations preferably for DOT, BBNL, TRAI,
TCIL, TDSAT, RAILTEL or similar organisations
on formal basis.
xi. Deputation is aimed at enriching the employee who in turn will enrich the Company. Any
negotiation with the borrowing organisation for
absorption therein shall be taken as 'unethical'
and be viewed adversely.
xii. On completion of deputation, the employee will be allowed to re-join BSNL upon presentation of proper release order from borrowing organisation to the cadre controlling authority.
xiii. Cases of deputation of executive & nonexecutive would require prior approval of CMD
and Director (HR) respectively for cadre clearance.
5. No lien of an employee shall be retained:
(i) Where an employee has proceeded on
immediate absorption basis to a post or service/
cadre/post in the other organisation from the date
of absorption; and
(ii) On foreign service/deputation beyond the
maximum limit of 3 years without the approval of
competent authority.
(iii) A resignation from the service or post entails forfeiture of entire past qualifying service for
pensionary benefits i.e. pension and gratuity. The
exception is technical resignation (deemed retirement) which does not result in forfeiture of past
service.
(iv) In cases, where BSNL employee applies
for a post in another organisation through proper
TELECOM

channel and on selection, is required to resign the
previous post, will be treated as Deemed retired
and the benefit of past service rendered in DOT/
BSNL, is given for the purpose of pension under
Rule 37 A CCS Pension Rules, 1972.
(v) In case of employees who are covered under BSNL employees gratuity trust rules (which
is in accordance with the payment of gratuity Act
1972), the payment of gratuity will be made as
per the provisions of Trust rules.
6. Proforma Promotion The employee on
deputation is entitled to be considered for Proforma promotion in BSNL under the "next below
rule" on "one for one principle" i.e ...... when a
company employee junior to the deputed employee on deputation is promoted as per rules, the
senior employee may be given proforma officiating promotion in their parent cadre. The pay shall
be fixed notionally in the promoted grade and
he/shall will be eligible for financial benefits only
from the date of joining in BSNL in promoted post.
7. In case of an employee, on deputation, is
served with orders of suspension or a disciplinary proceeding is conducted against him in the
borrowing department, the authority lending his
services shall be informed of the circumstances
leading to the order of the suspension or of the
commencement of the disciplinary proceeding,
as the case may be.
8. Dealing with the cases of employees presently on deputation to other organisation.
(i) Employees deputed on deputation may not
be allowed extension of deputation above the initial tenure of deputation. Further who are already
on extended term may not be granted further extension.
(ii) Those who are on TERM Cell/CCA/DOT
HQ shall be deputed on formal basis to DOT.
Payment of the salary/ allowances shall be payable by the DOT. No salary payment may be paid
from BSNL during the period of deputation in
such organisation.
(iii) Those deputed on loan/deputation (without pay and allowances by DOT) basis shall be
called back to BSNL due to acute shortage of the
staff in organisation.
9. While serving on deputation, the BSNL employee may not be transferred to another post or
14
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entrusted with any additional charge or promoted
to the higher post by the borrowing organisation
without obtaining prior approval of the competent
authority in the lending organisation.
10. Employees who seek permanent absorption in borrowing organisation during deputation,
will be treated as deemed to have retired from
BSNL service from the date of release for deputation from BSNL. Pension of such employees on
absorption in other organisation will be granted
from the date he was released from BSNL on deputation. This will be applicable in case of technical
resignation given by employee and approved by
competent authority in BSNL and those employees who are absorbed in BSNL under Rule 37A.
11. The period of deputation will commence
on the date the employee hands over the charge
of the post in his Parent Office, and end on the
date on which he assumes charge of the post in
the Parent Office.
12. Relaxation in these provisions, if any,
shall be made only with the approval of Director
[HR], BSNL Board.
This Deputation policy will be applicable from
the date of issue of this order.

Result of Limited Internal Competitive
Examination (LICE) for Promotion
of Group 'C' employees to the grade
of Junior Telecom Officer (Telecom)
(JTO(T)) in BSNL - Follow up action

No. 12-1/2016-Rectt. dated 22-7-2016 to PPS
to Director (HR), BM (Estt.), BSNL Corporate
Office
Ref: This Office letter No. 12-1/2016-Rectt.
Dated 08/07/2016

Kindly refer to this Office letter of even no.
dated 08/07/2016, addressed to the GM (Estt.),
BSNL Corporate Office, publishing therewith the
list of qualified candidates in respect of the Limited Internal Competitive Examination (LICE) for
promotion from Group ‘C’ to the grade of JTO (T)
under 50% Quota for the vacancy year 2013&14.
After publishing of the aforesaid provisional list, it has come to the notice of Recruitment
Barnch that many discrepancies have been found
in the said list.
As per Para 10 of the letter under reference, it
TELECOM

is, therefore, requested not to take any action on
the provisionally declared result till further orders.

Revision of pension of BSNL
pensioners/family pensioners, who
retired prior to 10-06-2013 by allowing
the benefit of merger of 50% DA/DR
with Basic Pay/Pension, effectively
amounting to 78.2% DA/DR for the
purpose of fitment.

No.-40-06/2011-Pen.(B)(Pt), dt-26.7.2016 to All
Heads of Telecom Circles/Telecom District/
Regions/Projects/Telecom Stores/Telecom
Factories & Other Administrative Offices BSNL
I am directed to forward herewith a copy
of DoT O.M.No. 40-13/2013-Pen(T) dated
18.7.2016 on the above mentioned subject for
revision of pension/family pension of BSNL IDA
pensioners/family pensioners for the following
categories of retirees for kind information and
necessary action:- (a) BSNL IDA pensioners/family pensioners, who retired prior to 1.1.2007. (b)
BSNL IDA pensioners/family pensioners, who retired between to 1.1.2007 and 09-6-2013.

2. As stipulated in the above OM, there
would be no actual benefit of increase in pay/
pension during the period between 01.01.2007
to 09.06.2013, and the pensioners would not get
increase in the amount of DCRG, leave encashment and commutation of pension of this account.
Action to revise pension/family pension in terms
of these provisions may be initiated suo moto by
the concerned Heads of offices, All administrative offices of BSNL, handling preparation of pension papers of BSNL, pensioners are directed to
initiate the process of consolidation of pension/
family pension to the BSNL IDA pensioners/family pensioners, who retired prior to 10-6-2013 at
the consolidated rates in terms of para 4 of the
enclosed OM immediately and forward the same
to the concerned CCAs for consolidation and issue of revised Pension Payment Orders (PPOs).
3. The exercise to extend benefit of these orders to the pensioners.family pensioners is to be
completed by 31-12-2016

Make a grand success of 2nd
September Strike against Anti-Labour
and Anti-Poor Policies of Govt.
15
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LETTERS TO BSNL MANAGEMENT
TF-1/5(f)

Dated: 24/07/2016

To, GM (SR),
BSNL Corporate Office, New Delhi

Subject: Formation of "National Forum of BSNL Workers"
at Head Quarter Level.
It is Just to inform you that, the NFTE(BSNL), SEWA BSNL and TEPU unions held a joint meeting on 27-05-2016 and have formed the "National Forum of BSNL Workers" under the chairmanship of Com. Islam Ahmed. The office bearers are appended below:
1) President: Com. V. Subburaman, G.S. TEPU
2) Convener : Com.C. Singh, General Secretary, NFTE BSNL.
3) Joint Convener : Com. P.N. Perumal, President SEWA BSNL
We are intimating now, as the approval of National Executive of NFTE (BSNL) was necessary
for the Purpose.
Under the circumstances our participation in "Forum in ''as well as "JAC" cease hereafter.

Change of kind of leave done in
Jharkhand Circle

TF-23/5(a) Dated:-11-07-2016 to Director (F)
BSNL, Director (HR), BSNL, New Delhi
It is reported that the applications of Medical
leave (Commuted leave) are being converted into
earned leave irregularly. We hold the view that
as per leave Rules the kind of leave, applied for,
cannot be changed. The conversion has been
rampant at Jamshedpur SSA due to hostility of
GM against the employees.

We, request you to get the matter considered
and issue necessary guidelines to save the employees form victimisation.

Clarification regarding LICE for
promotion to JTO(T) Cadre

However, it is stated that some circles held
D/R 2007 TTA examinations in February, 2008
due to administrative reasons and conveniences.
Such TTAs were also trained in 2008 itself. You
will appreciate it will not only be illogical but discriminative also to deprive them from eligibility.
The employees should not be punished for the
fault of the circle administration. Surprisingly in
respect of some candidates results have been
declared and others ignored.
We, therefore, urge upon you to consider the
above cases and get their results declared in the
interest of justice and fair play.

Special Compensatory (Remote
locality) allowances to non-executive
staff in A & N Circle - discrimination
reg.

TF-14/2(b) Dated:-11-07-2016 to Director (HR)
BSNL, New Delhi.
Kind reference is invited to corporate office
letter No.-12-1 /20 16-Rectt, dt-12-04-2016 regarding provisional permission to appear in JTO
LICE in respect of such DR TTAs who were recruited through examination in 2007 but were imparted training in the year 2008. Such candidates
have been finally permitted and their results also
declared. We are extremely happy over the decision.

TF-10/7(a) Dated:-15-07-2016 To Director (HR)
BSNL, New Delhi.
It is very surprising that the non-executive
staff are being paid special compensatory (Remote Locality) allowances on CDA pay scales
while Executives on IDA slabs in the circle. We
are reasonably aggrieved over such blatant discrimination. The CGM, A&N has vide No.-CGMT/
PB/A&N/Spl CCA/2013-14, dt-30-06-2015 (copy
enclosed) has already drawn the attention of the

TELECOM
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BSNL HQR in the matter. Even after more than a
year the matter has not been resolved by corporate office.
Kindly, therefore, Intervene and get the discrimination removed.

LICE held on 16/17th Sept., 2000 for
promotion to JTO Cadre under 15%
-case of Karnataka circle

TF-14/2(b) Dated:-15-07-2016 to GM (Est)
BSNL, New Delhi.
It has been reported that the circle office has
erroneously promoted some physically handicapped personnel to the Cadre of JTO In 15%
quota In year 2003-04 depriving the eligible candidates. The circle office has accepted the irregularity and has referred the entire case to BSNL
HQR vide letter No.-R&E/1-17/2000/2015 /VolV/12, dt- 30-06-2016. (copy enclosed)

We request you to get the matter resolved.

Appointment of Shri Mohd.
Kalamuddin S/O Late Mohd
Jamaluddin Amjid Ansari, TM
Mahuva, Bhavnagar in Gujrat -reg.

TF-16/6 Dated:-15-07-2016) to Smt. Sujata Ray
Director, (HR) BSNL, New Delhi.
Kind reference is invited in BSNL HQR letter No.-273-18/2013/CGA/Estt-lV, dt- 05-02-2016
regarding offering of CGA appointment to the dependents of the deceased employees who die
due to accident while on duty.

It is stated that the above noted employees
expired on 21-04-2015 due to accident while he
was performing duty. Strangely enough the case
of CGA appointment in respect of the dependent
of the deceased employee has been rejected.
We request you to please get the matter reviewed in light of NC decision and BSNL HQR letter No.-273-18/2013/CGA/Est-lV, dt-05-02-2016.

Posting of Executives beyond
sanctioned strength -case of A&N
circle.

TF-02/reg/2016 Dated: 15-7-2016 to CMD,
BSNL, New Delhi.
Kind reference is invited to our letter No.- TF-
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02/org/2015, dt-12-05-2015 on the subject.
We have stated that in the circle Accounts
and Engineering Executive personnel have been
posted beyond the sanctioned strength. These
officers enjoy LTC personnel benefits, transportation benefits etc.
Kindly get the matter investigated so that the
excess executive staffs are withdrawn from the
circle.

Eligibility condition to appear in
JTO LICE scheduled to be held on
28.8.2016

TF-14/2(b) Dated:-18-07-2016 to Director (HR)
BSNL C.O. New Delhi
We wish to draw your kind attention towards
the subject and to submit the following points for
quick consideration and justified decision.

The recruits of 2008 batch TTA's are partly
eligible to appear in JTO LICE to be held on 2808-2016.
As per notification the candidates who have
completed their training upto 30th June, 2014 are
eligible to appear in the LICE. This condition will
again lead several litigations as the examination
for recruitment year 2008 batch was held on 1101-2009 for all the applicants of TTAs(now JE) for
2008 recruits.
Hence we implore upon You to kindly intervene and allow all the TTA's of 2008 batch to appear in JTO LICE scheduled to be held on 2808-2016 as it was provided for the JE(TTA) batch
2007 for earlier examination to avoid any litigation.

Result of JTO LICE of 7th batch
recruited TTAs (now JEs)-reg

TF-14/2(b) Dated:-18-07-2016 to Smt. Sujata
Ray, Director, (HR), BSNL, New Delhi
Please refer our letters followed up with the
informal discussions and request to prevent discriminations in declaration of result. This was reiterated in the inaugural session of NE meeting
of union, held on 13th instant at Delhi. There has
been apparently positive indication in this regard
from your side.
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We were told earlier that the JTO LICE result
in respect of such 7th batch TTAs who were selected after year 2007 will not be declared. As this
was patently wrong in principle and fair play. We
have expressed disagreement and pleaded for
favourable consideration. The employees should
neither be discriminated nor placed in recurring
disadvantageous position due to laxity and fault
of the administration.
We shall feel obliged in case justice is extended and the result of JTO LICE of above category
of JEs(TTA) are also declared to avoid complications and recurring loss to the incumbents for no
fault of their.

Grant of HRA on 78.2% IDA fixation
benefit -reg

TF-10/4(a) Dated:-18-07-2016 to Shri Anupam
Srivastava, Chairman and Managing Director,
BSNL, New Delhi
Kindly recall in the open session of National
Executive meeting of union held on 14-07-2016 at
Delhi, it was stated that the employees in BSNL
are being discriminated in grant of HRA. While
staff of other PSUs are paid HRA on 78.2% IDA
but in the BSNL at the rate of 68.8%. This is not
only discriminatory but disgusting also and definitely don't enhance the prestige of the biggest
PSU. The issue was also raised on 13-07- 2016
before Director (HR) and (Finance) at the time of
inaugural session of the meeting.

We may acquaint you that in the last National
Council meeting the staff side placed the demand
before Chairman of the council, Director (HR)
and entire members of the council expressed
unanimity on the issue. Despite this, the issue
which is disturbing the mind and heart of the employees has not been resolved. In the situation
the employees who have earned wealth for the
company are getting frustrated and it is becoming
cause of avoidable resentment.
We, therefore, entreat upon you to very kindly bestow urgent and favourable attention for the
expeditious settlement of the matter as indicated
in the session.

Day long Dharna on 12-08-2016 and
lunch hour demonstration - regarding
TELECOM

TF-1/5(F) Dated:25.7.2016 to GM(SR) BSNL,
New Delhi.
The "National Forum of BSNL Workers" has
decided to organize Day Long Dharna and Lunch
hour Demonstration on 12-08-2016 at District,
Circle and BSNL Hqr levels to draw the urgent attention of management for settlement of following
long pending demands.

1)

2)

3)

4)

Immediate grant of HRA on 78.2% IDA fixation benefit as per assurance in the National
Council Meeting held in March 2016.
Grant of PLI for the years 2014-15 and 201516.
The Management agreed to pay PLI for
2014-15 and inconclusive meeting took place
on 30th March 2016. Matter may now be resolved.
Formation of Joint Wage Revision Committee
as well as issue of guidelines by OPE for wage
revision.
Proposal if any, for strategic sale of BSNL be
dropped and apprehensions created by "Niti
Ayog" be removed in the interest of peace in
the PSU.

PLI and alleged controversy
The NFTE is not at all interested in raising
and mentioning the controversy on the issue
of PLI. But fact remains that due to sustained
persuation of NFTE the management first time
agreed to pay the PLI for year 2014-15. Accordingly the meeting was fixed for 30th March,
2016 for the purpose. The official side placed a
formula in accordance with which the amount
was coming in neither one nor in two digits but
beyond this. Despite this no agreement could
be arrived at between NFTE and the management side. The BSNL HQR letter No.-BSNL/7-2/
SR/2016 dt-06-07-2016 is proof of that. The
NFTE’s stand is vindicated and it needs no further dilation form our side. We will be happy in
case employees get one month salary Rs.7500/as PLI. However, it should be noted that baseless accusations and abuses do harm unity
including functional one. NFTE will continue to
discharge it’s all responsibilities in the interest
of employees. Sermon is not needed form such
quarter which hurled abuses and accusations.
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laikndh;

nks flrEcj 2016 dks jk"VªO;kih gM+rky

lHkh dsUnzh; Je laxBuksa ,oa vkS|ksfxd egkla?kksa tSls
chek] cSad] Mkd] fMQsUl] dks;yk] fctyh] yksd miØe]
jkT; ljdkjksa ds Je laxBu] lgdkjh gkse ds laxBuksa
us yk[kksa etnwjksa ,oa deZpkfj;ksa dks 2 flrEcj 2016
dks ,d fnolh; iw.kZ gM+rky djus dk vkàku fd;k gSA
orZeku ljdkj us dBksj la?k"kZ ls izkIr Je dkuwuksa dks
lekIr djus dk fu'p; dj fy;k gS] fofuos'k ,oa ykHk
vftZr djus okys yksd miØeksa dk foØ; ds iFk ij gSA
'kr&izfr'kr fons'kh fofuos'k ;gka rd fd j{kk mRiknu
{ks=] nok m|ksx] fj;y LVsV] [kqnjk foØ; esa Hkh fofuos'k
dh [kqyh NwV nsus dh ?kks"k.kk gks jgh gSA leLr esgurd'k
vkoke bl eqrfYyd fpafrr gSa fd izdk'kkUrj esa bu
tufojksèkh uhfr;ksa dk f'kdkj Jfed oxZ gksxk ;gka rd
;g gekjs I;kjs Hkkjr ns'k ds fy, Hkh ?kkrd gks ldrk gSA
Je dkuwu 1926] Jfed laxBu ,Vd 1947]
vkS|ksfxd fookn ,DV 1948 vkS|ksfxd LFkkiuk ,DV
vkfn lfgr etnwjh Hkqxrku ,DV 1936] ,oa U;wure
osru ,DV 1948 dks yscj dksM 2015 ds uke ij
nQukus dh izfØ;k tkjh gSA ljdkj fuEuLrjh; Bsdk
Jfedksa ds U;wure etnwjh r; djus ds vius nkf;Ro ls
fdukjk dj jgh gSA ekU; U;wure osru nl gtkj :i;s
ykxw ugha gks ik;k gSA
NksVs dkj[kkus ,oa dEiuh LFkkiuk dks Jfed dkuwu
jfgr {ks= dk uke fn;k tk jgk gSA etnwjksa ,oa deZpkfj;ksa
dh lqj{kk lekIr dh tk jgh gSA ;gka rd fd dkj[kkuksa ds
fujh{k.k i¼fr dks ÞbUlisDlu jktÞ dh lekfIr ds uke
ij lekIr fd;k tk jgk gSA gj ctV l= esa futh {ks=ksa
esa yk[kksa djksM+ :i;s dh NwV nh tk jgh gS vkSj vijksnk
djksa ds ekè;e ls vke ,oa fujhg vke tu ij izgkj tkjh
gSA LokLF;] f'k{kk] nfyr dY;k.k ds fy, dks"k vkàku
esa dVkSrh tkjh gSA ljdkj vko';d lkefxz;ksa ds ewY;
fu;a=.k esa iw.kZr;k foQy jgh gSA tu forj.k iz.kkyh dks

cdk;nk lekIr fd;k tk jgk gSA
tu mi;ksx ljdkjh foHkkxksa tSls jsyos] nwjlapkj]
canjxkg] fctyh] [kk| fuxe vkfn mnkjhdj.k dk rki
>sy jgs gSaA ;s jsyos esa vyx VªSd fuxe cukuk pkgrs gSaA
jsyos ds dkj[kkus cgqjk"Vªh; dEifu;ksa dks gLrxr djk;s
tk jgs gSaA ch,l,u,y ls vyx Vkoj daiuh dh ?kks"k.kk
dh tk pqdh gSA [kk| fuxe dk f=Hkkx djus dh ealwck
tx tkfgj gSA lqj{kk mRiknu dks la;qDr jkT; vesfjdk
dks [kqys :i ls izos'k nsus dh izfØ;k gS] tks ns'k ds fy,
?kkrd lkfcr gks ldrk gSA
[ksfrgj fdlku ,oa [ksr etnwj dsoy izkd`frd
vkinkvksa ls gh ugha vfirq ljdkjh uhfr;ksa ds dkj.k
rckg gSaA dtZ esa yns fdlkuksa dh vkRegR;k vke ckr cu
pqdh gSA mi;qDr lHkh fouk'kdkjh fLFkfr;ksa ds vkyksd
esa leLr jk"Vªh; iSekus ij Jfed laxBuksa us vxkeh 2
flrEcj 2016 dks ,d fnolh; lkewfgd gM+rky ij
tkus dk fuf'p; fd;k gSA
gekjs Hkkjr lapkj fuxe dks Hkh Vkoj dEiuh ds
}kjk rFkk vks-,Q-lh- dk vkmVlksfl±x djds rckg djus
dh lkft'k tkjh gSA
fM;ksykbV ds vuq'kalk us ukSdjh dk [krjk iSnk dj
fn;k gSA fu;e 55 (II) (ch) dk Hk; fn[kk;k tk jgk gSA
vr% ge ch-,l-,u-,y- ds deZpkfj;ksa dks Hkh eq[;èkkjk
esa 'kkfey gksuk ykfteh gSA
bl ifjis{k esa fnukad 13 ,oa 14 tqykbZ 2016
dks fnYyh esa ,u-,Q-Vh-bZ- ds jk"Vªh; dk;Zdkfj.kh lfefr
us loZlEefr ls 2 flrEcj ds gM+rky esa 'kkfey gksus dk
QSlyk fy;k gSA
vkb;s ge ns'k ds esgurd'k vkoke ds iquhr dkjZokbZ
esa 'kkfey gksdj etnwj oxZ ds ,drk ds vkokt dks cqyan
djsa rFkk Jfedksa ds >aMs dks mPp f'k[kj ij ygjk;saA lHkh
lkFkh 2 flrEcj 2016 esa gM+rky esa 'kkfey gksaA

,u,QVhbZ (eq[;ky;) dh vksj ls Lora=rk fnol dh 'kqHkdkeuk,¡
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jk"Vªh; dk;Zdkfj.kh lHkk fnYyh esa lEiUu
,u,QVhbZ (ch,l,u,y) eq [ ;ky; us jk"Vª h ;
dk;Zdkfj.kh lfefr dh cSBd fnukad 13 ,oa 14 tqykbZ
2016 dks fnYyh esa vkgwr dh FkhA bLVuZ dksVZ fLFkr
lh-Vh-vks- lHkkxkj esa 'kkunkj rjhds ls fnukad 13-72016 dks lekjksg dh 'kq:vkr 10-30 cts iwokZgu esa
izkjEHk gqbAZ lHkk dh vè;{krk dk- bLyke vgen us fd;kA
mn~?kkVu lekjksg & fnukad 13-7-2016 dks
mn~?kkVu lekjksg vk;ksftr fd;k x;kA lEiw.kZ jk"Vªh; ls
mifLFkr ifjeaMyh; lfpo] dsUnzh; inèkkjd vfèkn'kZd
lfgr fnYyh ,u-Vh-vkj ifje.My rFkk fuxfer dk;kZy;
ds efgyk dfeZ;ksa lfgr lSdM+ksa deZpkjh lekjksg LFky ij
mifLFkr FksA vfrmRlkg ds okrkoj.k esa mn~?kkVu l= dk
'kqHkkjEHk gqvkA vè;{k ds funs'kkuqlkj dk- pUnzs'oj flag
egkea=h us izkjfEHkd Hkk"k.k esa iVuk esa lEiUu foLrkfjr
dk;Zdkfj.kh lHkk ls ysdj lkroha lnL;rk tkap ds
ifj.kkeksa dk lfdZy ,oa ,l,l, Lrj ij leh{kk izLrqr
fd;kA
12 cts fnu esa lHkk esa Jherh lqtkrk jk; funs'kd
ekuo lalkèku fodkl ,oa for lfgr Jherh eèkq vjksM+k
egkizcaèkd (LFkkiuk)] Jh ,-,e-xqIrk egkizcaèkd iquxZBu
,oa ,l-vkj] lh-th-,e- (,u-Vh-vkj) lhth,e] ,uVhih]
Jherh fLerk pkSèkjh egkizcaèkd foÙk lfgr vusd
vfèkdkjh lHkk esa mifLFkr gq,A dk- jktiky ifjeaMyh;
ea=h ,u-Vh-vkj- ds usr`Ro esa lkfFk;ksa us lHkh vfèkdkfj;ksa
dk lEeku cM+s gh 'kkunkj rjhds ls fd;kA
mn~?kkVu l= dks dk- lh-flag egkea=h dk- vkjds-dksgyh ofj"B lkFkh] dk- bLyke vgen vè;{k us
lEcksfèkr fd;kA mDr usrkvksa us lEcksèku esa isa'ku dh
lqj{kk iznku djus] lsokfuo`r dfeZ;ksa dks 78-2 izfr'kr
vkbZ-Mh-,- ij isa'ku fuèkkZj.k rFkk 60@40 dk vuqikr
lekIr djus ds fy, dsanz ljdkj ds izfr d`rKrk Kkfir
fd;k rFkk funs'kd foÙk dh Hkwfedk dh ljkguk dhA usrkvksa
us dk;Zjr dfeZ;ksa ds fy, 78-2 izfr'kr ij edku fdjk;k
HkÙkk] ih-,y-vkbZ (cksul)] esfMdy] ,y-Vh-lh dkSfa lyksa dk
leqfpr lapkyu lfgr] osru iqufuèkkZj.k lfefr ds xBu

dh ekax mBkbZA vius fo}rkiw.kZ O;k[;ku ds ekè;e ls
funs'kd foÙk us deZPkkfj;ksa dh leL;kvksa ij ldkjkRed
n`f"Vdks.k j[kus dh ckr dh rFkk deZpkfj;ksa dks Hkh dEiuh
ds fgrj{kk ij è;ku dsafnzr djus dh vihy dhA
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[kqyk vfèkos'ku
jk"Vªh; dk;Zdkfj.kh lHkk ds nwljs fnu fnukad 1407-2016 dks [kqyk vfèkos'ku dk vk;kstu gqvkA laè;k
4-30 cts vk;ksftr lekjksg esa Hkkjh la[;k esa efgyk ,oa
iq:"k deZpkjh mifLFkr FksA ekU;oj Jh vuqie JhokLro
lh-,e-Mh-] ch,l,u,y cksMZ us LkHkk esa mifLFkfr gksdj
deZpkfj;ksa dk mRlkgoèkZu fd;kA mDr volj ij eq[;
egkizcaèkd (,u-Vh-vkj) ih-th-,e- (izkstsDV) rFkk th-,e(,Q) ,u-Vh-vkj- Hkh lHkk esa f'kjdr fd;kA
loZizFke lkFkh pUns'oj flag] egkea=h us lHkk dks
lEcksfèkr djrs gq, deZpkfj;ksa ds yfEcr ekaxksa ds izfr
lh-,e-Mh- egksn; dk è;ku vkd`"V fd;k ftlesa 78-2
izfr'kr vkbZ-Mh-,- ds vkèkkj ij edku fdjk;k HkÙkk dk
Hkqxrku] ih-,y-vkbZ (cksul)] ,y-Vh-lh- esfMdy lfgr
rhljs ost fjohtu ds fy, dfeVh xBu dh ekax dhA
lkFkh bLyke vgen vè;{k us vius Hkk"k.k esa lsokfuo`Ùk
dfeZ;ksa rFkk ikfjokfjd isa'kuHkksxh lkfFk;ksa ds fy, Hkkjr
ljdkj }kjk fy, x, fu.kZ; ij èkU;okn Kkfir fd;k
rFkk deZpkfj;ksa ds Toyar leL;kvksa dh vksj lh-,e-Mh
dk è;ku vkd`"V fd;kA
lekjksg esa lkFkh jktiky ds usr`Ro esa ekuuh; lh,e-Mh- dk Lokxr ,oa lEeku ,u-Vh-vkj- ds lkfFk;ksa us
iw.kZ mRlkg ds lkFk fd;kA

ckck lkgsc Hkhejko vEcsMdj ,oa
dk- vks-ih- xqIrkth dks J¼katfy
,u,QVhbZ (ch,l,u,y) ds jk"Vªh; dk;Zdkfj.kh
lfefr dh cSBd ds volj ij fnukad 13-07-2016
dks ckck lkgsc Hkhejko vEcsMdj dh 125oha t;arh ds
volj ij muds fp= ij Jherh lqtkrk jk; funs'kd
(,p-vkj) ,oa (foÙk)] dk- bLyke vgen ,oa dk- pUns'oj
AUGUST, 2016

flag us ekY;kiZ.k dk J¼klqeu vfiZr fd;kA mDr volj
ij dk- vks-ih-xqIrkth ds fp=- ij Qwyekyk vfiZr dj
lkfFk;ksa us mUgsa HkkoHkhuh J¼katfy vfiZr dh rFkk mDr
egku gfLr;ksa ds crk;s ekxZ ds vuqlj.k djus dk ladYi
fy;kA

jk"Vªh; dk;Zdkfj.kh lfefr }kjk ikfjr
izLrko
(1) lkroha lnL;rk lR;kiu & jk"Vª h ;
dk;Zdkfj.kh lfefr dh cSBd fnukad 13 ,oa 14 ds
}kjk izLrko ikfjr rFkk lHkh 'kk[kk ea=h] ftyk ea=h]
ifjeaMyh; ea=h ,oa lfØ; lg;ksx ds }kjk lEikfnr dk;Z
dh ljkguk dh gSA dk;Zdkfj.kh lHkk us lsok] Vsiq] isok ,oa
vU; 'kqHksPNq laxBukas ds izfr ,u-,Q-Vh-bZ dks leFkZu nsrs
gq, vkHkkj O;Dr fd;k gSA
(2) 2 flrEcj 2016 dh vke gM+rky & ljdkj
dh dkexkj fojksèkh] deZpkjh fojksèkh ,oa xjhcksa ds fo:¼
viuk;h x;h fufr;ksa ds f[kykQ lHkh dsUnzh; VªsM ;wfu;u
,oa lsok laxBuksa }kjk vkgwr jk"Vªh; dUosa'ku us 2 flrEcj
2016 dks vke gM+rky dks ?kks"k.kk dh gSA
ch,l,u,y Hkh ljdkj ds uhfr;ksa dk f'kdkj gqbZ
gS rFkk vkxs Hkh [krjs ifjyf{kr gks jgs gSa vr,oa jk"Vªh;
dk;Zdkfj.kh us loZlEefr fu.kZ; ds }kjk vius lHkh
bZdkb;ksa ,oa lnL;ksa dks iw.kZ :i ls gM+rky esa Hkkx ysus
dk vkàku fd;k gSA jk"Vªh; dk;Zdkfj.kh us lHkh bdkb;ksa
dh fuEufyf[kr funsZ'k fn, gSaA
1- lHkh 'kk[kk ftyk@lfdZy ij gM+rky dh lQyrk
ds fy, lHkk vk;ksftr djsaA
2- dsUnzh; Jfed laxBuksa ds vkàku ds vuq:i 2
flrEcj dks iw.kZ gM+rky lqfuf'pr djsaA

izLrko
3) jk"Vªh; dk;Zdkfj.kh dh fnukad 13-7-2016 ,oa
14-7-2016 dks lEiUu cSBd us loZ lEefr ls izLrko

ikfjr dj izcaèku ls ekax dh gS fd vkj-,e-@xzqi Mh dk
LVSxus'ku lekIr djus gsrq ,DthD;wfVo deZpkfj;ksa dh
rjg is Ldsy dk vixzsMs'ku djrs gq, osrueku ,ubZ&4
ls 'kq:vkr dh tk;sA
4) jk"Vªh; dk;Zdkfj.kh dh lEiUu cSBd us us'kuy
Qksje vkWQ ch-,l-,u-,y odZlZ dh lEiqf'kV djrs gq,
bls etcwrh iznku djus ds fgnk;r nh rFkk dEiuh rFkk
deZpkfj;ksa ds eqlhcr dh ?kM+h esa lHkh ds lkFk feydj
dke djus dh lykg nh gSA
5) jk"Vªh; dk;Zdkfj.kh us loZlEefr izLrko ds }kjk
fMikVZesaV vkWQ ifCyd baVjizkbtst+ ls ukWu&,DthD;wfVo
deZpkfj;ksa ds fy, rhljs osru iqujh{k.k gsrq xkbM&ykbu
tkjh djus dk fuosnu fd;k gS] lkFk gh lHkh bdkb;ksa
dks fnukad 12 vxLr 2016 dks bl ekax dh iwfrZ gsrq
Hkkstukodk'k esa izn'kZu djus dk vkàku fd;k gSA
6) ih-,y-vkbZ (cks u l) dk eq í k& jk"Vª h ;
dk;Zdkfj.kh us vè;{k ds iz;klksa dh ljkguk dh gS rFkk
o"kZ 2014 &15 ds ih-,y-vkbZ Hkqxrku gsrq] izcaèku
}kjk leqfpr dne mBkus dh ekax dh gSA dk;Zdkfj.kh us
ih,yvkbZ dks jktLo ,oa equkQs ls tksM+us dk ?kksj fojksèk
ntZ fd;k gSA
7) uhfr;ka ,oa dk;ZØe & dk;Zdkfj.kh us deZpkfj;ksa
ds yfEcr ekaxksa dks fuiVkus dh ekax dh gS rFkk vius
'kk[kkvksa ls fuEufyf[kr eqíksa ij Øeokj dk;ZokbZ dk
vkàku fd;k gS%&
i) ih-,y-vkbZA
ii) 78-2ø vkbZ-Mh-, vkèkkfjr edku fdjk;k HkÙkkA
iii) vuqlfq pr tkfr@vuqlfw pr tutkfr ds deZpkfj;ksa
dks ,ubZihih izeks'ku esa fj;k;r nsusA
iv) vkj-,e@xzqi Mh dk LVSxus'ku lekIr djusA
v) oafpr vkj-,e- ds vkI'ku ds vkèkkj ij Qksu
eSdsfud ds in ij izksUufr djusA
vi) lhèkh HkrhZ okys dfeZ;ksa gsrq Nqêh dk uxnhdj.kA

MhihbZ ls ukWu&,DthD;wfVo deZpkfj;ksa ds fy, rhljs osru iqujh{k.k funsZ'k tkjh
djus gsrq leFkZu ds fy, fnukad 12 vxLr 2016 lHkh txg izn'kZu djsa
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ch,l,u,y cksMZ)

vii) lhèkh HkrhZ dfeZ;ksa dks ikfjokfjd isa'ku dh lqj{kkA
viii)

LVkQ i{k ls okrkZ ds cxSj fctusl ,fj;k dk
fuèkkZj.k ugha djukA
ix) lhèkh HkrhZ okys deZpkfj;ksa ds fy, lsokfuo`fÙk
ykHk dk tYn fuiVkjkA
x) :y 55 (II) (ch) dh lekfIrA
xi) ch,l,u,y fpfdRlk O;; Hkqxrku dh lgwfy;r
dk fujkdj.kA
xii) xzqi Mh@ vkj-,e- dks Vsyhdke eSdsfud dh ijh{kk
esa 'kkfey gksus gsrq 'kS{kf.kd ;ksX;rk esa fj;k;rA
xiii) pkSFks 'kfuokj dks cSadksa dh rjg Nqêh
dk;ZØe %& 1) lHkh 'kk[kkvksa ij izn'kZu & fnukad
16 flrEcj 2016
2) fnukad 23 flrEcj 2016 ftyk ,oa lfdZy
eq[;ky;ksa ij èkjukA

78-2 izfr'kr vkS|ksfxd egaxkbZ HkÙkk ,oa
60@40 vuqikr
fnukad 5 tqykbZ 2016 dks Hkkjr ljdkj ds
ea=h ifj"kn us ch,l,u,y ds lsokfuo`Ùk deZpkfj;ksa ds
fy, isa'ku esa 78-2 izfr'kr egaxkbZ HkÙks ds fu/kkZj.k
dks vuqeksfnr fd;k gS lkFk gh 60@40 ds vuqikfrd
vfrfjDr cks> dk lekiu Hkh gqvk gSA dk- vks-ih- xqIrk
th us bl izdj.k dks izdkf'kr fd;k FkkA ,u,QVhbZ us
vFkd iz;kl fd;k rFkk ekuuh; izèkkuea=h rd nLrd
nhA izèkkuea=h th ds gLr{ksi ls eqís dk fujkdj.k laHko
gqvk gSA vc isa'ku va'k dh olwyh ,Q-vkj- & 116 ds
rgr gksxh tks ,u,QVhbZ dh vkokt FkhA 13@14 tqykbZ
2016 dks lEiUu dk;Zdkfj.kh us ,u,QVhbZ dsanzh;
eq[;ky; }kjk isa'ku dh lqj{kk gsrq fd;s x;s iz;klksa dh
ljkguk dh gSA

izcaèkd dks i=
u- Vh-,Q- &02@vks-vkj-th@2016 fnukad
15-07-2016 vaMeku ,oa fudksckj lfdZy
esa fuèkkZfjr ekinaM ls vfèkd vfèkdkfj;ksa
dk inLFkkiuA (vè;{k lg izcaèkd funs'kd]
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d`i;k gekjs i=kad Vh-,Q&01@vks-vkj-th@2015
fnukad 12-06-2015 dk laKku ysaA
mDr i= ds }kjk geus lwfpr fd;k gS fd ,DthD;wfVo
laoxZ esa foÙk ,oa ;kaf=dh vuqHkkx esa fuèkkZfjr ekinaM ls
vfèkd ykHk] ,uVhlh] VªkaliksVZ HkÙkk vkfn izkIr dj jgs gSaA
d`i;k ekeys dh tkap dj dk;ZokbZ lqfuf'pr dh tk;sA

vaMeku ,oa fudksckj esa fo"ks'k vuqdEik (fjeksV
yksdkfyVh) HkÙkk esa ukWu ,DthD;wfVo deZpkfj;ksa
ds lkFk HksnHkko ls lEcafèkr
u- Vh-,Q & 10@7 fnukad 15-07-2016 (funs'kd]
dkfeZd] ch,l,u,y ubZ fnYyh)
;g vk'p;Ztud gS fd ukWu & ,DthD;wfVo deZpkfj;ksa
dks lh-Mh-, osrueku ij mDr HkÙks dk Hkqxrku gSA ge bl
?kksj HksnHkko ls nq[kh gSaA
eq[; izcèa kd ,-,u-,u us ,d o"kZ iwoZ i=kad lh-th-,eVh@ih-ch@, ,aM ,u@ ,lih,y& lh lh ,@ 2013&14
fnukad 30-6-2015 ds }kjk Li"Vhdj.k ,oa fn'kkfuns'Z k
dh ekax dh gS ijUrq eqís eq[;ky; esa yafcr gSaA
d`i;k gLr{ksi djsa rFkk folaxfr nwj djkus dh d`ik
djsaA

Jh eks- dykeqíhu iq= Lo- eks- tekyqíhu
vethn valkjh iwoZ Vh-,e- egqvk] Hkkouxj]
xqtjkr ds fu;qfDr ds lEcaèk esaA
u- Vh-,Q 16@6 fnukad 15-07-2016 (Jherh lqtkrk
jk; funs'kd (dkfeZd)
d` i ;k ch,l,u,y eq [ ;ky; ds i=ka d 273
&18@2013@lh-th-,@b,lVhVh &IV fnukad 0502-2016 dk gokyk ysa ftlesa nq?kZVuk esa e`r deZpkjh
ds vkfJr dks vuqdEik vkèkkfjr ukSdjh nsus dh O;oLFkk
nh xbZ gSA
;g dguk gS fd mi;qZDr mYysf[kr deZpkjh dh e`R;q
fnukad 21-04-2015 dks gqbZ tc og M~;wVh ij Fkk]
ijUrq mlds vkfJr dk vuqdEik vkosnu fujLr dj
fn;k x;k gSA
vkils fuosnu gS fd fnukad 05-02-2016 ds i=
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ds vkyksd esa lacafèkr vkfJr dk vkosnu dk fuiVkjk
fd;k tk;sA

>kj[k.M lfdZy esa ekaxh x;h Nqfê;ksa dks cnyus
ds lEcaèk esa
u- Vh- ,Q-&23@5 (,) fnukad 11-07-2016
(funs'kd (dkfeZd ,oa foÙk) ch,l,u,y ubZ fnYyh
,slh lwpuk feyh gS fd fpfdRlh; Nqêh (dE;wVsM
yho) dks vftZr vodk'k esa vlaxr rjhds ls cnyk x;k
gS] gekjk dguk gS fd ekaxh x;h Nqêh ds izd`fr dks cnyk
ugha tk ldrk gSA ;g te'ksniqj ,l-,l-,- esa egkizcaèkd
}kjk deZpkfj;ksa ds izfrfo}s"k ls fd;k x;k gSA
ge vkxzg djrs gSa fd mfpr ekxZn'kZu nsdj deZpkfj;ksa
dks nafMr gksus ls cpk;k tk;A

17 tqykbZ 2016 dks vkgwr ts-,-vks ijh{kk esa ik=rk
(funs'kd (foÙk) ch,l,u,y ubZ fnYyh)
Vh-,Q-&14@2 (lh) fnukad 11-07-2016
gesa f'kdk;r feyh gS fd 17 tqykbZ 2016 dks
gksus okyh twfu;j ,dkaV~l vkWfQlj dh ijh{kk esa LØhfuax
VsLV esa mÙkh.kZ dfeZ;ksa dks 'kkfey ugha fd;k tk jgk gSA
ch,l,u,y eq[;ky; ds Li"V funs'k ds ckotwn lfdZyksa
esa euekuh dh tk jgh gSA
bl lacaèk esa ge vkidk è;ku ch,l,u,y eq[;ky;
ds i=kad u- 4&13@2009&,l-bZ-,-(ih-Vh) fnukad
9-9-2009 dh vksj rqjar vkd`"V djuk pkgrs gSaA
d`i;k ekeys dks Rofjr xfr ls lekèkku fd;k tk;A

HkrhZ o"kZ 2008 cSp ds lhèks HkrhZ Vh-Vh-, ds
izf'k{k.k esa Hksts tkus dh lwpuk ls lacafèkr
(lHkh ifje.My izeq[k] Hkkjr lapkj fuxe fy-)
o"kZ 2008 cSp esa HkrhZ cgqr ls Vh-Vh-, }kjk ;g
f'kdk;r feyh gS fd dqN yksxksa dks 01-07-2009 ds
iwoZ vkSj dqN dks 01-07-2009 ds ckn izf'k{k.k ds
fy, Hkstk x;k gSA os tks 01-07-2009 ds iwoZ izf'k{k.k

dks Hksts x;s gSa] ts-Vh-vks- foHkkxh; ijh{kk esa 2014&15
ds fjfDr;ksa ds fy, ;ksX; gSa vkSj tks 01-07-2009
ds i'pkr~ izf'k{k.k esa Hksts x;s gSa os okafNr ;ksX;rk iwjh
ugha djrs gSa tSlk fd fu;qfDr fu;e 2014 esa oftZr gSA
vr% vki ls fuosnu gS fd HkÙkhZ o"kZ 2008 ds Vh-Vh-,
01-07-2009 ds iwoZ ;k i'pkr~ izf'k{k.k esa Hksts x,
vkSj izf'k{k.k esa Hkstus dk dksbZ ekinaM gks rks Li"V djsaA
ykSVjh QSDl ls bldh lwpuk nsa rkfd lEcafèkr yksxksa ds
fy, U;k; laxr QSlyk fy;k tk ldsA
bls l{ke inkfèkdkjh ds vuqeksnu ls fuxZr fd;k
tk jgk gSA

dukZVd lfdZy esa fnukad 16&17 flrEcj
2000 dks lEiUu ts-Vh-vks- ,y-vkbZ-lh-bZ ds
lacaèk esa
u- Vh-,Q 14@2 (ch) fnukad 15-7-2016
(egkizcaèkd LFkkiuk) ch,l,u,y ubZ fnYyh)
,slh lwpuk gS fd ifje.Myh; dk;kZy; us 2003&04
u- 317&04@2012 &ilZ I (ihVh)@II fnukad 30
twu 2016
mi;qZDr i= ds }kjk ch,l,u,y fuxfer dk;kZy;
us vkaèkz izns'k ls vyx rsyaxkuk ifje.My cuus ij
deZpkfj;ksa ds inLFkkiu dh O;oLFkk funsf'kZr fd;k
x;k gSA
ch,l,u,y & u- 14&1@2012 & ih , Vh
(ch,l,u,y) fnukad 13 tqykbZ 2016
Hkkjr ljdkj ds yksd miØe foHkkx us vius vks,e-u- 02@0002@2014 & Mh ih- bZ (MCY;w lh) th,y & IX@16 fnukad 4 tqykbZ 2016 dks vkS|ksfxd
bdkbZ;ksa esa dk;Zjr cksMZ ysoy ,oa vfèkuLFk deZpkfj;ksa
ds fy, vkS|ksfxd egaxkbZ HkÙks esa 2-4 izfr'kr c<+ksÙkjh
dh gSA vc dqy vkbZ-Mh-, 114-8 izfr'kr gksxk] tks
fnukad 01-07 2016 ls izHkkoh gksxkA

lHkh czkap@ftyk vkSj ifjeaMy Lrj ij 2 flracj 2016 dh gM+rky dh tkudkjh nsus gsrq
9 vxLr dks cSBd dk vk;kstu djsa rFkk 2 flracj dh gM+rky dks 'kr&izfr'kr lQy cuk;sa
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esa 15ø dksVs ds rgr dqN ifjeaMyh; dk;kZy; dukZVdk
us viuh Hkwy Lohdkj djrs gq, iwjs eqís dks fuxfer dk;kZy;
esa i= la[;k vkj ,u bZ@1&17@2000@2015@
oksy@12 fnukad 30-06-2016 ds }kjk Li"Vhdj.k
,oa fn'kkfunsZ'k gsrq izsf"kr fd;k gSA (izfr layXu gS)
vuqjksèk gS fd ekeys dk fuiVkjk djk;k tk;sA

izcaèku@iz'kklu ls i=
xzqi lh laoxZ ls duh; nwlapkj vfèkdkjh ds inksa
ij inksUufr ls lhfer foHkkxh; ijh{kk gsrq iznÙk
vku&ykbu vkosnuksa dh tkap ds lacaèk esa
u- 12&1@2016& fjØwV fnukad 29-06-2016 (eq[;
egkizcaèkd vaMeku&fudksckj] fcgkj] NÙkhlx<+] mÙkj
izns'k iwoZ ,oa if'pe] mÙkjkapy nwjlapkj ifjeaMy)
d`i;k bl dk;kZy; ds i=kad frfFk 22-06-2016
dk laKku yssa ftlds }kjk lHkh laoxZ fu;a=.k vfèkdkfj;ksa
dks ;g funs'k fn;k x;k Fkk fd ts-Vh-vks- ijh{kk esa
vkSicfUèkd O;LFkk esa 'kkfey fd;s x;s vH;kfFkZ;ksa ds ckjs
esa tkap dj ;g crk;sa fd cSp 2007 ds Vh-Vh-, HkÙkhZ dh
ijh{kk dc lEiUu gqbZ FkhA ;g fjiksVZ 24-06-2016
rd nsuh Fkh ijUrq mi;qZDr ifjeaMyksa us dksbZ lwpuk le;
lhek ds vanj fuxZr ugha fd;k gSA
vr% iqu% fuosnu gS fd lEcafèkr lwpuk fnukad
01-07-2016 rd izkIr ugha gksus dh fLFkfr esa mDr
ifjeaMyksa esa vkxr ts-Vh-vks dh ijh{kk ij jksd yxk nh
tk;sxhA
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iqu% fujh{k.k isa'ku ch,l,u,y isa'kulZ@QSfeyh
isa'kulZ tks 10-6-2013 ls igys lsokfuo`Ùk gks
x, muds fy, 78-2 izfr'kr egaxkbZ HkÙkk
la- 40&6@2011&PEN (B) (PE) fnukad 26-7-2016
lHkh lfdZy eq[; egkizca/kd@ftyk jhtuYl
MhvksVh vks,e la- 40&13@2013 PEN (B) (PE),
fnukad 18-7-2016 dh i= la- tks isa'ku @QSfeyh isa'ku
dks ckn ch,l,u,y vkbZMh, vkidks tkjh djus dk funsZ'k
gqvk gSA
,) ch,l,u,y vkbZMh, isa'kulZ@QSfeyh isa'kulZ tks
1-1-2007 ls igys fjVk;MZ gq,A
ch) ch,l,u,y vkbZMh, isa'kulZ@QSfeyh isa'kulZ tks
1-1-2007 vkSj 9-6-2007 ds chp esa fjVk;MZ gq,A
2- tSlk dh i= esa dgk gS ;g xzsP;qVh] yho buds'kesaV
vkSj fofue; ugha feysxkA
3- ;g izfØ;k 31-12-2016 rd iqjh gks tkuh
pkfg,A

vc isa'ku dk dksbZ Vsa'ku ugha
MhvksVh dh i= la[;k 40&13@2015&PEN
(T), fnukad 20-7-2016 us 60%40 vuqikr dks
[kkfjt fd;k gSA bl fo"k; esa ,u,QVhbZ yxkrkj
dksf'k'k dj jgh FkhA bl fo"k; esa ,u,QVhbZ us
izèkkuea=h dks i= fy[kk FkkA vc lHkh isa'ku dk
nkf;Ro Hkkjr ljdkj dk gksxkA ge ljdkj ds izfr
vkHkkj O;Dr djrs gSa ftlds }kjk deZpkfj;ksa dk
Hkfo"; lqjf{kr gqvk gSA

izsl lwpuk C;wjks] Hkkjr ljdkj] 29 twu 2016] 18-49
Jh ujsUnz eksnh izèkku ea=h dh vè;{krk esa Hkkjr ljdkj dh ea=h ifj"kn us dsUnzh; deZpkfj;ksa ds fy, lkrosa
osru vk;ksx ds vuq'kalkvksa dks ykxw djus dk vuqeksnu fd;kA (iw.kZ fooj.k vaxzsth Hkk"kk esa bl vad esa izdkf'kr gS)

izsl baQkesZlu C;wjks] Hkkjr ljdkj] 5 tqykbZ 2016] 17-20
ea=h ifj"kn us Hkkjr lapkj fuxe ds deZpkfj;ksa ds isa'ku Hkqxrku esa py jgh folaxrh dks lEkkIr fd;kA
izèkkuea=h Jh ujsUnz eksnh dh vè;{krk esa lEiUu Hkkjr ljdkj ds ea=h ifj"kn us ch,l,u,y ds lsokfuo`Ùk
isa'kuèkkfj;ksa ds fy, 78-2 izfr'kr dh jkf'k ds lkeatu dk vuqeksnu djrs gq, isa'ku dh folaxfr nwj dj nh gSA
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