EDITORIAL

Affordability Not Synonym for Profitability

The Third Pay Revision committee was constituted on June 9th of 2016 by the GOI for the
Executives of PSUs. The committee was directed with the terms of reference to recommend
pay scale changes that are desirable, feasible,
affordable and linking the same to promoting
efficiency, productivity and profitability. The Report of 3rd PRC Chaired by Satish Chandra with
other members, including the Secretary DPE as
member submitted the same on 21st November
2016 well within the stipulated period given to the
committee. Unfortunately the report was kept in
dark for two full months and thereafter on Jan
27th of 2017 only put in public domain.

round of negotiations. In the 7th round guidelines,
the Non Executives got favourable guidelines for
the loss making units also. The guidelines were
issued on 9th Nov. 2006. We need a similar
guidelines for this wage negotiations also.

The Satish Chandra committee recommended 15 % increase in pay only to the companies
that are profit earning that also with a condition
of financial impact linked with PBT (profit before
tax). The affordability factor is fully linked with
PBT factor not mere one year but with 3 previous years. The financial impact for full 15 % wage
hike is also restricted with the financial impact
of 20 % of PBT. A company having profit of say
1000 crores (PBT) may be allowed to implement 15% hike only when the expenditure for
the wage revision is well within 200 crores that
is 20 % of PBT. If the expenditure is higher, then
the hike is reduced to 10%, 5% and even to nil %.

In case of sick/incipient sick CPSEs referred
to Board for Reconstruction of Public Sector Enterprises (BRPSE), the wage revision would be
considered on the basis of final decision on the
recommendations of BRPSE.”

Satish Chandra committee has gone beyond
its terms of reference by completely linking the
affordability with profitability and restricting with 20
% of PBT. Unfortunately the committee meddles
with the affairs of Non Executive Wage Revision
also and making the bilateral negotiation meaningless. The committee has recommended that
the Non Executive wage revision should not create any conflict with that of Executives and the periodicity should not be less than that of Executives.

“CPSEs which incurred net loss during any
of the three financial years preceding the proposed wage negotiation, but not referred to BIFR/
BRPSE may also be allowed to enter into wage
negotiation, provided they give an estimate to
their administrative Ministry/Department as to
how resources would be generated by them to
meet the extra expenditure arising out of implementation of wage revision.

Unfortunately the 3rd PRC not mentioned in its
recommendations any relief to Incipient Sick Units
like BSNL. As per 7th Round of DPE, even consecutively 3 years loss making company was also
permitted to revise the wages of their employees
provided they should show their estimate about
the resources to meet the expenditure on account
of wage revision. Unfortunately 3rd PRC is not taking these guidelines into consideration.
One cannot fail to appreciate the stand of
the Management of BSNL for seeking permission from the administrative Ministry and DPE by
showing their estimate and resources to meet the
expenditure on account of 15% wage revision
(without any increase in perks and allowances).

Unfortunately a teethless unilateral Wage Revision committee was set up by BSNL on Dec.
26th 2016 without any power to call the unions to
negotiate. There is no terms of reference given
because of absence of the relevant DPE guidelines. NFTE BSNL has been struggling to bring
the necessary DPE guidelines for the Non Executives. DPE should issue the guidelines for the 8th

If in the name of incipient sickness or in the
name of profitability and if the wage revision is
avoided to our Executives after the cabinet approval, it will create serious repercussion on our
bilateral negotiations.. The CHQ will try its best
to unify all the forces to face the onslaught if
any coming from the Government. It seems that
struggle is inevitable . It is time to be more vigilant and let us be ready to observe any call or
direct action to safeguard the interests of 2 lakhs
employees and Officers.
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laikndh;

vkfFkZd {kerk dk eryc ykHkiznrk ugha gksrk
lkoZtfud {ks= ds dk;Zdkjh vfèkdkfj;ksa ds fy,
Hkkjr ljdkj }kjk twu 2016 esa rhljs osru la'kksèku
lfefr dk xBu fd;k x;k FkkA lfefr dks osrueku]
ifjorZuksa dh okaNuh;] O;ogk;Z vkSj vuq'kkflr n{krk]
mRikndrk vkSj ykHkiznrk dks c<+kok nsus ds fy, tksM+us
dh flQkfj'k djus dh lanHkZ esa funsZ'k fn, x, Fksa lfefr
dks nh xbZ vofèk ds Hkhrj 21 uoacj 2016 dks lfpo
(MhihbZ) lfgr vU; lnL;ksa dks lrh'k panzk dh rhljh
ihvkjlh dh fjiksVZ lkSaih x;hA nqHkkZX;o'k ;g fjiksVZ vaèksjs
esa j[kh xbZ Fkh vkSj blds ckn 27-01-2017 dks dsoy
lkoZtfud fd;k x;kA
ykHk dekusokyh daifu;ksa dks Hkh (ihchVh) VSDl ds
igys ykHk) ls tqM+h foÙkh; izHkko ds lkFk dekbZ dj jgs
gSa] mls gh lrh'k panz lfefr us dsoy 15 izfr'kr o`f¼
dh flQkfj'k dh gSA vkfFkZd {kerk dk igyq iwjh rjg
ls ikcanh ds lkFk tqM+k gSA dsoy ,d cjl ds fy, ugha]
cfYd fiNys 3 lkyksa ds fy, 15 izfr'kr osru o`f¼ dh
foÙkh; izHkko Hkh ihchVh ds 20 izfr'kr ds foÙkh; iz;kl
izfrcafèkr gSA ,d daiuh ftldk (ihchVh) 1000 djksM+
:i;s gS mldks 15 izfr'kr o`f¼ djus dh vuqefr nh tk
ldrh gS] tc osru la'kksèku ds fy, [kpZ 200 djksM+ ds
Hkhrj gksxk tks ihchVh dk 20izfr'kr gSA ;g O;; vfèkd
gqvk tks o`f¼ 10 izfr'kr] 5 izfr'kr vkSj ;gka rd 'kwU;
izfr'kr rd de Hkh gks ldrh gSA
lrh'k panz lfefr us ykHkiznrk ds lkFk vkfFkZd
{kerk dks tksM+us vkSj mls ihchVh ds lkFk 20 izfr'kr
ls lfefr djus dk izLrko ls vius gh fu;eksa ls ijs pyk
x;k gSA nqHkkZX; ls lfefr xSj dk;Zdkjh etnwjksa ds osru
la'kksèku ds ekeyksa es rkuk'kkgh djrs gq, f}i{kh; ckrphr
dks vFkZghu cukrh gSA lfefr us flQkfj'k dh gS fd xSj
dk;Zdkjh (ukWu ,DthD;wVho) osru la'kksèku dks dk;Zdkjh
vfèkdkfj;ksa ds osru la'kksèku ls rqyuk ugha djuh pkfg;s

vkSj mlds osru la'kksèku ls rqyuk ugha djuh pkfg;s vkSj
muds osru la'kksèku dh le; lhek vfèkdkfj;ksa ls de
ugha gksuh pkfg,A
nqHkkZX; ls ch-,l-,u-,y us ,d narghu ,drjQk
osru la'kksèku lfefr (ftlesa flQZ izcaèku ds uqek;ans
gS) 26 fnlacj 2016 dks LFkkiuk dh ftls laxBuksa
dks ckrphr ds fy, U;ksrk nsus dk Hkh vfèkdkj ughaA
lacafèkr lfefr dks MhihbZ fn'kk funsZ'kksa dh vuqifLFkfr
esa dksbZ ladsr ;k lanHkZ ugha fn;k x;kA ,u-,Q-Vh-bZ
MhihbZ dk fn'kkfunsZ'k ykus ds fy, la?k"kZ dj jgk gSA
8osa nkSj ds okrkZ ds fy, MhihbZ dkss ekxZn'kZd rRoksa
dks tkjh djuk pkfg,A 7osa nkSj ds okÙkkZ ds fy, xSj
dk;Zdkjh vfèkdkfj;ksa ds fy, vuqdqy fn'kkfunsZ'k
feys Fks tks 9 uaocj 2006 dks tkjh fd;s x;s FksA
gesa bl okrkZ ds fy, blh leku fn'kk&funsZ'k pkfg;sA
tks bl izdkj Fkh %&
vii) ftl daiuh dks izLrkfor osru la'kksèku okÙkkZ ds
iwoZ fdlh Hkh rhu foÙkh; o"kks± esa ?kkVk gqvk gS vkSj mls
chvkbZ,Qvkj@chvkjih,lbZ dks lanHkZ esa ugha Hkstk gks
ml daiuh dks okrkZ ds fy, iz'kklfud eatwjh ns ldrs
gS c'krsZ vius ea=ky;@foHkkx dks osru la'kksèku ls vkus
okyk O;; vius vfrfjDr lalkèkuksa ls iwjk djkus dh ;k
dSls mRiUu fd;s tk;saxs ;s crk;sA
vi) chekj@izkjafHkd chekj lkoZtfud {ks= ds daiuh
dks chvkjih,lb dks lanfHkZr fd;k x;k gksxk] rks mlds
osru la'kksèku dk vafre fu.kZ; chvkjih,lb ds flQkfj'kksa
ds ckn gksxkA
nqHkkZX; ls rhljs ihvkjlh us viuh flQkfj'kksa esa
mfYyf[kr ch,l,u,y tSls izkjafHkd chekj (Incipient
Sick) bdkb;ksa dks dksbZ jkgr ugha nh gSA MhihbZ ds 7osa
nkSj ds eqrkfcd] yxkrkj 3 lky dh gkfu esa jgus okyh
daiuh dks Hkh vius deZPkkfj;ksa dks osru la'kksèku djus dh
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vuqefr nh xbZ Fkh] c'krs± mUgsa osru la'kksèku ds dkj.k vkus
okys [kpsZ dks iwjk djus ds fy, la'kkèkuksa ds ckjs esa vius
vuqeku fn[kkuk gksxkA nqHkkZX; ls rhljs osru iqujh{k.k
lfefr dks è;ku esa ugha ys jgk gSA
ch,l,u,y izcaèku us 15 izfr'kr osru la'kksèku esa
vkus okys [kpsZ ds ckjs esa mls iwjk djus ds fy, iz'kklfud
ea=ky; dks voxr djkus dh Hkwfedk dh ge ljkguk
djrs gSA
vxj gekjs vfèkdkfj;ksa dks osru la'kksèku izkjafHkd
chekjh ds dkj.k@equkQs ds uke Vkyk x;k rks gekjs
f}i{kh; okrkZvksa ij cqjk vlj iM+ ldrk gSA
;g lc ns[krs gq, gesa ;g yxrk gS fd la?k"kZ
vfuok;Z gSA ,slh ifjfLFkfr;ksa esa ge lHkh laxBuksa
dks ,dtqV cukrs gq, vkSj tkx:d jgrs gq, 2 yk[k
deZpkfj;ksa vkSj vfèkdkfj;ksa ds fgrksa dh j{kk gsrq lnSo
lgt jgxsaA
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