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EDITORIAL

Tower Corporation- Dismantling Our Aerial Assets

In the name of Project Unnati KPMG consultant was appointed two years back to specify
the augmentation of tower business with suitable
organizational structure as in the lines of private
operators. A meeting with KPMG people was arranged for all unions to know their recommendations. All the unions participated and in one voice
opposed the recommendations and agreed to
improve tenancy ratio by enhancing the sharing
of number of towers. The following are some of
the prime observations and recommendations of
KPMG.

of 8% on the external revenues of towers
business as well No license fee to be paid
by the Tower Subsidiary BSNL saves the
unnecessary outgo of license fee on the
external revenues of towers business

“Potential scenario: Market opportunity
for 26-28,000 tenancies over FY14-FY18

Registration of the Tower Subsidiary

Higher tenancy ratio with right pricing
and focus on sales
Efficient operations with high site
uptime: Separate financial and performance indicators
Subsidiarisation Structure : It is proposed that all tower business related assets, liabilities and operations be transferred to a subsidiary owned by BSNL
Because BSNL (a PSU) will hold majority stake in the subsidiary, the subsidiary
will also be a PSU, and will follow all rules
and guidelines applicable for PSUs
Advantages :Growth of tower business
will not be affected by shortage of funds in
BSNL. Tower business expansion will not
burden BSNL’s cashflows
BSNL pays an unnecessary license fee

"OPPOSE
TELECOM

Creation of SBU and Stabilization of
business
Creation of subsidiary ■ Identification
of assets to be transferred to (shared with)
the Subsidiary
Transfer of all assets, liabilities and contracts to the new company
Hiring of personnel, if required
Establishment of mechanism for billing
with BSNL
Creation of organization structure and
transfer / deputation of personnel for Induct
Strategic Partner: Because BSNL (a PSU)
will hold majority stake in the JV, the business will be governed by rules and guidelines applicable for PSUs Impact of restructuring on employees: No down-sizing of
BSNL employees.
No change in salary structure for employees. For employees transferred / deputed to Tower JV, same PSU guidelines
for salary and retirements will be applica-

Contd on next page

FORMATION OF SUBSIDIARY
TOWER COMPANY"
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ble. More employees may be hired to handle specific functions in the Tower JV”
During the same time CMD BSNL has
informed the unions that the company is in
an urgent need to revenues to meet capital
expenditure and to modernize its existing
assets in addition to meeting huge and disproportionate employees cost. To address
the situation to some extent other revenue
streams have got to be tapped using assets of the company. A proposal is under
consideration to create subsidiary tower
company to improve substantially the operations of our passive infra therby generate additional revenue. But the findings of
all the unions are having different facts and
we opposed the proposal and cleared that
it is nothing but striping out of BSNL’s core
networks and creating way forward for its
privatization.

was included. No Union was updated including the recognized unions about the
development. We were also not given any
copy of the BSNL note given to IMG or the
decisions of IMG for preparing Cabinet
note by DOT.
We come to know that the Govt is in
hurry and preparing for cabinet approval to
form and register separate tower company.
We have our own misgivings that it is the
surest way for bringing some corporate giant as strategic partner and subsequently
handover the BSNL’s hard earned thousands of crores of assets that private giant.
There are hell a lot of questions that
need some healthy discussion and arrival
at some understanding before the mad
push of any subsidiary PSU for our towers.

On knowing this, NFTE BSNL had reacted sharply and addressed DOT for the
non inclusion of the major stake holder
BSNL’s representatives even in the IMG.
We were told that representative of BSNL

a. What is the guarantee that the new
subsidiary company would be a Govt
company having 100% share of BSNL?
b. What will be the long run impact on
BSNL financials due to the loosing of
Aerial assets?
C. What are the guarantees for the employees sending on deputation? No employee will be sent without knowing the
proper service conditions till agreement
with the concerned Unions/Associations?
Implications of BSNL Pay, 37A etc?
d. Is there any guarantee to opt back to the
parent company if any apprehension of
future of the tower company?
On further discussion amongst the unions and the management few more Questions may arise. In this uncertain situation,
our National Forum has decided to voice
our protest thro demonstration on Oct 27th.
The other forum also synchronized its programme on the same day. Let us fight unitedly to safeguard the interests of BSNL
financials as well as interests of our employees.

TELECOM
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We come to know by Aug 6th 2015 thro
press coverage that the Cabinet gave ‘inprinciple’ approval for hiving off state-run
Bharat Sanchar Nigam Ltd’s (BSNL) tower
assets into a separate company, aiming
to generate additional stream of revenues
for the loss-making unit.The department
of telecommunications (DOT) has been
asked to constitute an inter-ministerial
group consisting of representatives from
public enterprises, department of pension
and pensioners’ welfare and department of
economic affairs for working out the capital structure and organisational structure
of the new company, sources said. In turn
DOT addressed the concern authorities to
nominate joint secretary rank officers for
the IMG.
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"Message from CMD BSNL
on BSNL formation day"
Dear Colleagues
Today, we complete 16 glorious years of service to the nation and enter into another bright and
successful year. At the outset, I convey my hearty
greetings to you on this occasion and would like
to place on record my deep appreciation to the
"Team BSNL". I am delighted and really feel honoured to lead the country's leading Public Sector
Telecom Service Provider, which has been serving the nation for over a century tirelessly.
Although our Company faced decline for couple of years, but it rose like a phoenix owing to
your enthusiastic response to my earlier calls with
utmost dedication. Our efforts have sustained the
growth and, during 15-16 your organization continued its journey of revival. These efforts did not
go unnoticed when it was aptly recalled by our
Hon'ble Prime Minister from the ramparts of the
Red Fort during his Independence Day address to
the nation. The most proud moment for all of us.
Friends, this historic turnaround was not
possible but for your whole hearted and tireless
efforts in execution of most of the strategic initiatives of the management aiming for market penetration and revenue augmentation, not to forget
the pledge we all took to serve our nation and the
customers with a Smile (SwaS), a term coined
by you and your representative associations and
unions.
I am fully aware that Team BSNL is looking
forward to the 3rd PRC recommendations. Our
Financial performance during 2016-17 will be a
crucial factor for implementation Therefore, I call
upon all of you to put "all your might to make it
happen".

Free Night Calling and Free Calling on Sundays
through BSNL Landline, All India Free Roaming
on BSNL Mobile Network and the recent BSNL
Landline Broadband plans 49 and 249.
As you all know that in response to our free
incoming call facility, the number of mobile customers on month on month basis shown significant addition to our customer base. To take the
benefit of the growing Data services demand.
We have offered tariffs to attract more customers e.g., Plan 1099 providing unlimited downloads.
Although we are making renewed effort to
market our brand image & products, needless
to say, friends, mandate for popularization of
the schemes vest on your shoulders as well.
Through melas, marches and other innovative
measures, we should continue to do sales &
marketing.
We are fortunate to have the dynamic support
and valuable guidance of Shri Manoj Sinhaji, the
Hon'ble Minister for Communications and Shri
J.S.Deepak Secretary Telecom in the midst of us,
in the turnaround journey.
It is indeed a moment of pride for Team
BSNL, whom I call again on this glorious occasion to take a pledge to sustain the forward
march to match the expectations of the Hon'ble
Prime Minister

TELECOM

Editorial Board
Com. Chandeshwar Singh, General Secretary
Com. Islam Ahmad, President
E-mail: csingh465@gmail.com

And, dear colleagues, all of you being our
Website : www.nftechq.co.in
brand ambassador, tremendous responsibility vest on your shoulders to create awareness
Central Headquarters
amongst our esteemed customers across the Office
: 23353245, 23316656, 23315677
country about the unique plans and schemes like Fax
: 23351877
"Thanks to Comrades for observing call
Attention day on 18-10-2016 and holding
Successful "Dharna" on 24-10-2016
TELECOM

Com. Islam Ahmad :
		
Com. Rajmouli
:
Com. Rajpal
:
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9452848182; 9868230506,
Resi: 25704847
9013781183
9868818282
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Message from Shri Manoj Sinha, Hon'ble Minister
MOC on 27th September, 2016
BSNL should connect 1 lakh Gram Panchayats with broadband connectivity at the earliestManoj Sinha
The Telecom Minister Shri Manoj Sinha today
gave a stern message to BSNL that he will not
tolerate any delay and the Telecom PSU should
connect one lakh Gram Panchayats (GPs)
through Optical Fibre Cable (OFC) to set up a
network infrastructure to serve the rural masses.
He said, all are working with zeal to achieve the
target of connecting 2.5 lakh Gram Panchayats
with Broadband Network within stipulated timeframe, which is the vision of the Prime Minister
Shri Narendra Modi for Digital India. Speaking
at an award ceremony function of BSNL here,
Shri Sinha said, those who are working with zeal
should be rewarded and those should take VRS
from where reports of negative growth is coming
on a continuous basis.
The Minister urged the BSNL to find new invention, new research and new technology and
to give World Class products for achieving Prime
Minister's vision of Transforming India through
Digital Revolution. He said that there is need for
innovation as India cannot afford to emulate the
Developed Economies due to limited resources.
He said, if India will lag in catching up with emerging technologies, the very existence of the country will be at stake. He exhorted the officials and
other stakeholders to "Walk the Talk" and underlined that it is our bounden duty to digitally empower the huge chunk of population particularly in
rural areas who are still deprived of IT revolution.
Shri Sinha asked BSNL officers and employees to set an ambitious target of 15 percent Telecom penetration within a time frame from the
existing 10.4 percent and asked the PSU to any
competition head on and compete with other big
Telecom Operators as BSNL is now equipped with
new technology, dedicated work force, equipment
and financial resources. He also expressed concern that despite the worldwide trend, the number of land line connections in India is decreasing
every day and BSNL should think seriously about
this issue.
TELECOM

He said, unless the BSNL will not improve its
service quality, Plan-49 or Plan-II-49 will not succeed to have connection at Rs 49. BSNL through
the above two plans have made call free on Sunday and from 9.00 pm to 7.00 am each day and
the Telecom PSU is also providing Broadband
connectivity at cheaper rates. He also asked
BSNL to resolve all the complaints promptly and
any reluctance on this front will not be tolerated.
Shri Sinha said that the Country is on the
verge of Data Revolution, and if India will lag behind on this front, history will not forgive us. He
said, it is easy to befool through jugglery of data
and facts, but ultimately work should be seen to
have been done.
Speaking on the occasion, Secretary, Telecom Shri J.S.Deepak said that it is a matter of
pride that since April, 2015, BSNL has come to
operating profit it is gaining market share on a
regular basis but it should work hard to become
the global giant. Referring to connectivity initiatives in North East, Left Wing Extremist areas,
where 2200 towers were installed for better connectivity for the security forces and for the rural
masses living in the remotest areas, Shri Deepak
said that in the 2nd phase 2,000 additional towers will be installed in the naxal-hit areas. He also
called for performance audit of the PSU from time
to time.
In his address, the CMD of BSNL Shri Anupam Srivastav said that the revenue of BSNL in
2015-16 was Rs. 28,450 crore, which is 4.4 percent more than the revenue in the year 2014-15.
He assured the Minister that BSNL is ready to
compete tariff to tariff with any Telecom Operator
and also called for collaborative efforts where the
country's interest is involved.
Shri Srivastav said that due to paucity of instruments and equipment from 2006-2012, BSNL
missed the voice bus, but in the last two years
several initiatives were taken and BSNL is ready
for any challenge. He informed that in the last two
years 26,000 mobile towers were installed and in
this financial year 20,000 additional towers will be
installed.
4
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CALL ATTENTION DAY (18.10.2016) OBSERVED AT
VARIOUS PLACES - VIEW OF PHOTOS

Chennai

Ranchi

TELECOM

Mangalore

Raipur

Mumbai

Bangalore
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Demonstration at Corporate office New Delhi

Com. C. Singh addressing at Corporate office

TELECOM
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Reply from management on 13 demands point wise details
(L.No- BSNL/7-12/SR/2016 dt. 21-10-2016)
1.
PLI for 2015-16.
		
2.

Orders for PLI 2014-15 has been issued. The issue of PLI for
2015-16 shall be examined.

Formation of 3rd Wage Negotiation Committee. DPE/DoT is being pursued for necessary guidelines.

3.

Concession to SC/ST Employees in NEPP.
(i) No linkage of Post Based Promotion in
NEPP.
(ii) No down grading scale in NEPP.
		

The above issue raised by NFTE has already been covered
under NEPP Scheme. In respect of (a) at Para III (i) of NEPP
order no.27-7/2008- TE-II dated 23.03.2010 it is clearly stated
that the post based promotion will be regulated by the
Recruitment Rules.

		

Para III (i) :Post Based Promotion will continue along with the

		

Non-Executive Time Bound

		

Promotion Policy, in the cases where post based promotions

		

already exist. Such regular promotions will continue to be

		

regulated as per the provisions of the Recruitment Rules of the

		

posts already notified/ to be notified by BSNL. Management

		

reserves the right to review and revise the sanctioned strength

		

based on workload, justification and new norms in various

		

scales.

		

Further in regard to point 3(b) it has been mentioned in the

		

NEPP Scheme at para 6.2 that grading criterion has been

		

relaxed for SC/ST employees.

		

Para -6.2 : Time bound IDA pay scale up-gradations are not

		
		
		
		
		

linked with the availability of posts and thus, the provisions
relating to application of rosters are not applicable. However,
as a concession to SC/ST employees, the grading criteria have
been relaxed for SC/ST employees in comparison to OC
employees.

		

Therefore, the issue does not need to be examined further.

4.

Settle the issue of stagnation for thousand

As per the direction of RLCC, meeting was convened with the

of RM/ Group D.

representatives of JAC on 11.1.2016. In the meeting JAC

		

requested for referring the issue of grant of stagnation

		

incrernents every year to DOT/DPE.

		

On examination of the demand of JAC on the subject of

		
		
		

stagnation increments, it is held that there appears to be no
merit in referring this matter to the Administrative Ministry at
this juncture.

		

Matter can only be taken up during the next wage revision

		

pursuant to the ensuring III PRC.

5.

The left out qualified candidates who could not be promoted		
owing to non-availability of vacancies in their SSA/Circle were
given another chance to opt for SSA/Circle , where vacancies
exist, vide Lr. No.250- 69/2001 Pers.111 dated 23.10.2015. The
options were to be submitted by 15.12.2015. However, only

Settle the issue of left out RM opting TM
(Telecom Technician) vacancy available.
		
		
		

TELECOM
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very few cases were received from the Circles and all cases
received have been approved. As far as the case of the official
in Chengalpattu SSA of Chennai TD is concerned, it has been
informed that discussions have been held with the Unions by
the Circle Authorities to sort out the issue amicably. Further
details are awaited from the Circle.

6.

Encashment of EL/HPL at the time of retirement is available to

Leave encashment facility to DR employees.

		

all BSNL employees including D R employees.

7.

Protect the families of deceased DR

Pension Scheme as per DPE guidelines on superannuation

employees through family pension.

benefit is being implemented after the approval of DOT.

8.

No business area formation without
consultation of staff side

The ‘consolidation of SSA with Business Area is almost
complete.

9.

Early finalization of superannuation

Same as above 7 above

benefit to DR employees.
10.

Scrap 55 II (b) provision in CDA Rules.

The issue has already been examined and replied vide letter

		

dated 22.03.2016 to NFTE

11.

Improve the BSNL MRS and finalize in the
committee.

The issue is under active consideration. Committee already
constituted. Second meeting is proposed in November 2016.

12.

Relaxation of educational qualifications to RM/ The issue of relaxing the eligibility conditions for appearing in
Group ’D’ for TM (Telecom Technicians).

the LICE for TM was reviewed on numerous occasions by the

		

management, the last review was in August 2016 and it was

		

decided that it would not be appropriate to relaxation the

		

qualification prescribed in the Recruitment Rules for promotion

		

to the cadre of TM.

13. 4th Saturday kindly akin to Bank.
		
		
		
		
		
		
		
		
		

A similar demand was raised in the National Council for declaring 2nd Saturday as holiday for operating staff was earlier
examined. The demand was not agreed upon as it would
adversely affect customer care and better quality of service
and hence will not be in the larger, interest of BSNL. In the
above backdrop declaring 4th Saturday as close holiday on the
same holiday is not feasible. In this regard, functions and
nature of operations of Banks and Telecom provider such as
BSNL are fundamentally different and not amenable to any
comparison.

Dharna at Corporate office on 24-10-2016

TELECOM
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Glimpses of 24th Oct. 2016 Dharna

Vijayawada(A.P.)

Hyderabad(A.P.)

TELECOM

Akola

Baripada

Berhampur (Ganjam)

Bhopal(M.P.)

Mumbai

Gwaliar
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Hissar

Indore SSA

Jabalpur SSA

Odisha

Sagar SSA

J&K

Sambalpur(Odisha)

Jalandhar SSA

Tamilnadu

TELECOM
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TF-Mumbai

TELECOM

Sangrur SSA

Pathankot SSA

Amritsar SSA

Gurgaon(Haryana)

Ranchi(Jharkhand)

Karnataka

Hassan(Karnataka)

Pune(MH)
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Kolkata

Jamshedpur

Mangalroe SSA

Bulandshaher (UP West)

Jagdalpur

Raipur

Chennai

TELECOM
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LETTERS FROM BSNL MANAGEMENT
Grant of productivity Linked Incentive
Conducting of LICE for promotion
(PLI) to BSNL employees for the year
to the grade of JAO 40% held on
2014-2015.
17.07.2016- reg.

1-5/2012-Restg Dated 7th October, 2016
The approval of the BSNL Board is conveyed
for payment of Productivity Linked Incentive (PLI)
2014-15@Rs. 3000/- per employee of following
categories:-

(i) For Non-executive employees either absorbed in or appointed by BSNL and the unabsorbed employees of Group 'C' & 'D'.
(ii) For executive employees either absorbed
in or appointed by BSNL and the un-absorbed
employees of Group 'A' & 'B'.
(iii) To Casual Labourers (including Casual Labourers with temporary status) who have
worked at least 240 days (250 days for those
working in offices having 5 day week pattern) during the preceding 3 years as on 31st March of the
concerned financial year. Circle-wise number of
Casual Labourers as on 31-03-2015 is shown in
Annexure-A. No PLI shall be admissible to parttime employees and the contract labourers.
(iv) PLI will be calculated proportionately on
the basis of period actually served by the employees in BSNL during 2014-2015.
2. The proposal shall have no linkage whatsoever, nor shall have any bearing on the criteria
for PLI in respect of any other year.
3. The above decision is being conveyed for
making necessary payment of PLI to the staff of
BSNL.

File No. 4-1/2010-Trg. Pt. Dated 04.10.2016 to
the Chief General manager NATFM, Hyderabad
Ref: NATFM/2-Trg/TC/JAO-DEPTL/PH-I/201617/12 dated 30-09-2016
This has reference to the above mentioned
letter on the cited subject.

In this respect with approval of the competent
authority I am hereby directed to convey that:
Training w.r.t. the Circles who have provided
the list of all qualified and eligible for appointment
as JAO may be started.

Implementation of provision of EPF/
ESI regd.

No.2-1/2015-WS& I/(ii) Dated 7.10.2016, All
CGMs, BSNL.
From the reports received from circles, it has
been noticed that in number of cases, contribution card/ pehchan cards have not been issued/
maintained as well as the details/proof of EPF/
ESl contributions have not been obtained on
monthly basis from the contractor by the due
date. It is not sufficient to check the details of
contributions recovered and paid only at the time
of making payment Non-adherence 10 such perversions has both legal & financial implications
to BSNL.

5. All the concerned units may be directed to
ensure the payment of Productivity Linked Incentive (PLI) for the year 2014-15 at the earliest. After payment, the total expenditure incurred and
the number of employees paid may be ascertained from all the units and consolidated figures
be intimated to BSNL Finance by last week of November, 2016.

It is to be understood that as per EPF & MP
Act, 1952, any person, employed through a contractor in an establishment would need to be enrolled under the PF Code No of the contractor.
It is the principal employer's duty to ensure that
contributions of EPF/ESI, at the prescribed rates,
are deducted and remitted by the contractor In
respect of the said contract employees timely,
failing which, being the principal employer, the
establishment will be held liable for the payment
of such contributions, along with any other liability
on account of delay. Thus, it eventually puts the
final responsibilities on the (Principal) employer
to pay both the contributions i.e employer's contribution and also, menders' because recovery of
amount from the contractor, at times, is not feasi-

TELECOM
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4. The payment of PLI will be chargeable to
the Head "Salaries" under the relevant Sub-Head
of Account to which pay and allowance of the
staff is debited. The payment will be made from
the sanctioned grant for the year 2016-2017.
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ble. In case, these provisions are not complied
by the contractors, the onus of making payments & extending benefits falls on principal
employer.
Important provisions, as follow, must be complied unfailingly:
(i) Ensuring EPF/ESl registrations,
(ii) Maintenance of contribution card,
(iii) Pehchan card,
(iv) Timely deposit of contributions of EPF
and ESI such as
-EPF contributions to be submitted monthly
by 25th of following month or as prescribed under
the relevant rules.
-ESl contribution to be deposited latest by
21st of following month or as prescribed under
the relevant rules.
(v) Obtaining and maintaining the relevant records/proof from the contractor etc. such as,
-Details of wages and contributions in respect
of each member (to be prepared financial yearwise) to the PF office by 30th April every year or
as prescribed under the relevant rules.
-Details of the employees enrolled newly to
the PF to be submittals within 15 days of the following month or as prescribed under the re event
rules.
These records may also be required at any
time for the inspection of BSNL CO / Labour authorities/parliament standing committee an labour etc.
Above measures will not only safeguard the
legitimate interests of contract labour but also
prevent undue liability on BSNL. Attention is also
invited to this office letter/circular No. 14-8/2015WS&I; dated 12.04.2016, vide which it was requested to use the online facility available at
official website of EPFO i.e. www.epfindia.gov.
in to ensure compliance of the provisions under
para-30 (Responsibility of Principal employer)
and para-36B (Duties of Contractor) of EPF and
MP Act, 1952. It is through strict maintenance/
Compliance of the provisions of the relevant Labour Acts/Statutes that we can safeguard BSNL
from incurring the liability/pensalities on account
TELECOM

of non-compliance. Success of such actions for
safeguarding the interest of BSNL would depend
upon dealing the matter promptly and issuing notices to/taking actions against the erring contractors, timely.
Therefore, it is reiterated that the executive
in charge of supervision should be instructed to
monitor the contract works strictly and enforce
the compliances of the said provisions of EPF/
ESI Act through the contractor concerned.

Limited Internal Competitive
Examination (LICE) for promotion
from Group 'C' to the grade of JTO
(T) under 50% quota for the vacancy
year 2013-14 held on 22/05/2016
and 16/07/2016 - Declaration of list
of candidates of Andhra Pradesh
Telecom Circle, who have secured
minimum qualifying marks -reg

No.12-1/2016-Rectt. Dated : 07.10.2016 The
Chief General Manager, Andhra Pradesh Telecom Circle, Bharat Sanchar Nigam Limited,
Hyderabad.
In continuation to this Office letter of even no.
dated 09.08.2016 and with reference to Andhra
Pradesh Telecom Circle letter No. TA/RE/3-5/
JTO/LICE/REP/27 dated 29/08/2016, furnishing
revised verification report on the eligibility of the
candidates for appearing in the JTO (T) LICE for
the vacancy year 2013-14 held on 22/05/2016,
the additional list of candidates of Andhra
Pradesh Telecom Circle, who have secured minimum qualifying marks, as prescribed vide letter
No. 5-11/2009-pers-VI dated 20/10/2009 and corrigendum letter No. No. 5-11/2009-Pers-IV dated
01/11/2011, are given in Annexure-A. The marks
secured by these candidates, their Roll Nos.,
HRMS Nos. category and name of the parent
Circle have also been mentioned against their
names.

2. Rule-8 transfer case (at Annexure-B) : parent circle of these candidates has been modified.
3. Regarding deletion of name in the result,
corrigendum will be issued.
This is issued with the approval of Dir. (HR)
14
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Modification in policy for provision
of Pre- Paid GSM SIM Card to all Non
Executives working in BSNL- reg.

No. 2-22/2012-PHA(Pt.) Dated 04.10.2016 All
the Chief General Managers/General Managers, Telecom Circles/Telephone Districts &
Other Administrative Units, BSNL
Your kind attention is invited to BSNL Corporate Office Circular No.-01/2016-PHA dated
09.03.2016 vide which the OFF-NET Call facility was allowed on pre paid GSM SIM cards with
a talk time of Rs.200/-pm, to all non executives
employees working In BSNL for the period of six
months on experimental basis but no report of
Improvement in FRS from the circles has been
received so for.

You are therefore once again requested to
send the FRS improvement report and other
benefit if any, to the BSNL Corporate Office immediately, so that facility may be regularized on
Pre-Paid SIM Cards to all non executives on Fax
No .23718288.
This is issued with the approval of competent
authority.

Regarding forgoing/deferring the PLI
amount
No.1-5/2012-Restg Dated 21st Oct., 2016

In view of appeal of Director (HR) to forgo/
defer the productivity linked incentive (PLI) for
the year 2014 -15 granted vide GM(Restg&
WS&I) order No. 1-5/2012-Restg. dated
07.10.2016, it is hereby requested that those
who are willing to forgo/defer the PLI may intimate the concerned Drawal & Disbursing Officer, accordingly, latest by 24th Oct.2016. The
action for payment of PLI shall be taken by

all concerned without delay.

Board level and below Board level
posts including non-unionised
supervisors in Central Public Sector
Enterprises (CPSEs) - Revision
of scales of pay w.e.f.01-01-2007
- Payment of IDA at revised ratesregarding.
TELECOM

No.14-1/2012-PAT (BSNL) Dated ----.10.2016

The Department of Public Enterprises
O.M. No.W-02/0002/2014-DPE(WC)-GLIX/16 dated 4th October 2016 on the above
mentioned subject for revised IDA rates @
120.3% w.e.f. 01-10-2016, is forwarded
herewith for taking immediate necessary
action by all concerned.

Deployment of Junior Engineers
(erst-while TTAs) in the Non-Recruiting Circles Furnishing of information
thereof.

No.250-10/2016-Estt-III Dated. 07.10.2016 All
Heads of the Telecom Circles, Bharat Sanchar
Nigam Limited* (*Recruiting Circles only)
The undersigned is directed to say that the
process of filling, up of 2700 vacancies of Junior
Engineer through Direct Recruitment has been
conducted in all the Telecom Circles of BSNL.
This office is in receipt of communication form
several non-recruiting Circles with regard to servers shortage of manpower at TTA/JTO levels.

With the view to examine shortages in non-recruiting circles vis-a-vis sanctioned strength, you
are requested to furnish the following information in the prescribed tabular from to this office
latest by 20.10.2016 positively on Fax No. 01123734051 or on e-mail bsnlestt.3@gmail.com.

(A) J.E.Cadre

1. Name of the Non Recuriting Circles attached to your Circle, 2. Sanctioned strength of
JEs as on 30.09.2016 in the Non-territorial Circle
3. Working strength of JEs as on 30.09.2016

(B) J.T.O (Cadre)

1. Name of the Non-Recruiting Circles attached to your Circle, 2. Sanctioned strength of
JTO (T) as on 30.09.2016 in the Non-territorial
Circle, 3. Working strength of JTO (T) as on
30.9.2016 in the Non-territorial Circle
Note: All the CGMs of the Non-Recruiting
Circles are requested to coordinate with their respective Recruiting Circles and provide the relevant Information on the subject at the earliest
in order to enable Recruiting Circles to furnish
the desired information to this office latest by 2009.2016 positively.
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LETTERS TO BSNL MANAGEMENT
Review of Result of JAO LICE held on 2016 well before Diwali festival, which is falling
on 29th/30th Oct, 2016.
17th July 2016 against 40% Quota.

TF-14/2 Dated :- 18-10-2016 To Director (HR),
BSNL Corporate Office, New Delhi.
In continuation of our letter no. TF-14/2 Dt.
04/10/2016, we are enclosing detailed note of on
wrong and ambiguous questions also along with
necessary annexures, received from UP (W) Circle in support of our demand.

We request you, kindly intervene in the matter and do justice.

Payment of HRA to the staff working
on deputation under WTP from
Ahmadabad TD - Discrimination
thereof.

TF-07 Date : 18-10-2016 To Director (HR),
BSNL, New Delhi.
Kindly refer our letter No.-TF-07, dt-29-092016 on the subject through which we drew
your kind attention towards the wrong decision
of CGMT WTP in payment of HRA to non-executive staff recruited by Ahmadabad TD(Gujarat
circle) and posted on deputation under WTP at
Ahmadabad. Latter, the GM WTP Ahmadabad
deputed those staff in different SSAs to manage
the work of WTP in those area.

Now, the CGM WTP Bombay has ordered to
pay them HRA as per the rate of cities where they
are working.
It is not fair at all as the staff is recruited by Ahmadabad TD to work under the jurisdiction of Ahmadabad SSA only and if they are being deputed
beyond the jurisdiction they should get deputation allowance alongwith HRA of Ahmadabad city.
We therefore, request you to kindly intervene
and ensure justice to the staff.

Request to release salary for the
month of Oct., 2016 well before Diwali
festival.

TF-9/11 Date :18-10-2016, To Director (F),
BSNL, New Delhi - 1
We are getting several requests from field
units for payment of salary for the month of Oct,
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In this connection we may submit that the Diwali festival is very much popular throughout the
country and everyone needs money for celebration of this great festival.
We will be highly obliged if the salary of the
staff may kindly be paid up to,25th of this month.

Non settlement of problems --Case of
Bihar Circle.

TF-05 Dated:-18-10-2016 To Director(HR),
BSNL, C.O. New Delhi.
The Bihar Circle union has submitted genuine problems to CGMT for early settlement. No
action was initiated by the management to settle
them since long time. In the unavoidable circumstances, our circle leaders are preparing to go on
indefinite fast w.e.f. 20-10-2016.

We therefore request you to, kindly intervene
in the matter and instruct the CGMT Bihar circle
to settle the long pending issues with a dialogue
with our circle union representatives.

Reduction in Pay -- Protection
regarding...

TF-9/2(E) Date: 26/09/2016 To Dir.(HR), BSNL,
CO, New Delhi
Kindly refer our letter of even no dated 2707-2016 through which, we urged to remove the
discrimination in respect of left out cadre vizAsst. Telecom Tech. (RMs) and Telecom Office
Associates (Sr.TOA) who have been recruited in
BSNL after 01-01-2007 and before 07-05-2010.
The loss of pay has been removed for DR TTA's,
but other cadres which are few in numbers have
been deprived.

We may submit that, the issue was raised in
National Council on 14-05-2015 to remove the
erosion in pay in respect of all the non executive
cadres in BSNL who were recruited after 01-012007 and before 07-05-2010.
We there for request you kindly intervene personally to remove the discrimination in name of
justice.
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Nomination of the members for
designation Committee on behalf of
NFTE (BSNL)

TF-014 Date : 29.9.2016 To G.M. (SR) BSNL, Co
New Delhi.
We are nominating the fallowing members
to designation committee of BSNL on behalf of
NFTE (BSNL)

1) Shri Chandeshwar Singh, General Secretary NFTE (BSNL)
2) Shri Mahabir Singh, O.S O/o GM TD
Ranchi. Circle Secretary NFTE BSNL Jharkhand
Circle

Superannuation Scheme in respect of
BSNL recurited D/R employees-reg.

TF-11/3(c) Dated 6.10.2016 To CMD, BSNL,
New Delhi
The union has been demanding continuously
for evolving of pension scheme for BSNL D/R
employees. It is heartening to know that the DOT
in their letter No.61-4/2016-SU dated 20/09/2016
has conveyed their approval of the proposal sent
by the Company. The PSU has to form a Trust for
the management of Pension Fund and complete
certain other necessary formalities.

We will, therefore, request you for appropriate action to finalize the scheme on priority basis.

JAO LICDE result - reg.

TF-14/2(C) dated 03.10.2016 To The Director
(F) BSNL, New Delhi
A list of employees qualified in JAO LICDE
has been endorsed to CGMs to promote them
as per their merit taking into account the roster
points.

It is stated that there are large number of JEs
(formerly TTAs) who have qualified in LICE but
not interested to accept JAO promotion and are
keen to get promoted to JTO cadre. Two LICDEs
have taken place and one more is scheduled in
November, 2016 for promotions to JTO cadre.
We strongly feel such TTAs who have qualified but
not interested to accept JAO promotion be identified and in their places others should be promoted.

Review of Result of JAO LICE held on
17th July 2016 against 40% Quota.

TF-14/2 Dated :- 04-10-2016 To Director (HR),
BSNL Corporate Office, New Delhi. Director
(F), BSNL Corporate Office, New Delhi
It has been reported that in the above mentioned LICE many questions were wrong and discrepancies have taken place in question paper
as well as in answer key. Surprisingly result has
been declared without reconciling the discrepancies of question papers and answer key. This has
put the candidates in disadvantageous position.
Moreover vacancies also could not be filled up.

Kindly, therefore get the results reviewed after correcting the mistakes. We are also enclosing a detailed note of mistakes along with necessary annexures in support of our demand.

Wrong ambiguous and out of syllabus
questions in Online JTO LICDE held
on 24th Sept., 2016 - reg.
TF-14/2(b) Date : 03 -10-2016, To The Director
(HR) BSNL, New Delhi.
We are compelled to bring to your kind notice that many questions specially in paper One
in online JTO LICDE, held on 24.09.2016, were
out of syllabus, wrong and ambiguous resulting in
disadvantages to the candidates, you will agree
that the candidates due to this should neither suffer nor put to disadvantage for their no mistake
and fault.

The syllabus of paper-A. is appended below
for perusal and ready reference - .
(1) General English - 25 Marks
The pattern of questions shall be broadly as
below - a) Comprehension of given passage. b)
Usage ofvocabulary. c) Grammar
(2) General Studies - 25 Marks
(a) General Science. (b) Geography of India
and its natural resources. (c) Current events of
National and International importance. (d) General mental ability test.
It is reported that the omissions, discrepancies have occurred in Part-A some of which are
stated below.

We, therefore, request you to get the matter
considered and appropriate instructions are issued to CGMs to fill up the vacancies.

A. There has been no question from Comprehension of given passage syllabus although it is
compulsory.
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B. According to syllabus questions on Current Events should be from such which occurred
6-months before. In paper such question relating
Current Events were listed which took place in
the year 2015.

E. Questions were wrong in combination of words also. It is mentioned below
-Graim:Salt:Blades:?, the correct answer will be
combination of Chip: Glass but it is missing and
not incorporated.

C. MNP was launched in year 2011 at Circle
level and in year 2015 at National level but question was ambiguous as it was not clear if it relates
to Circle or National levels.

Apart from above we are enclosing an annexure consisting of discrepancies and wrong question for consideration in accordance with BSNL
No. 37-1/2015-Rectt dt. 24.2.2016.

D. There has been no question from General
Mental Ability test syllabus although it is compulsory.

We, therefore, implore upon you to kindly get
the issues considered before declaration of result
to protect the interest of the candidates.
Annexure-A

Discrepancies in Section A of JTO LICDE held on 24.09 .2016
Question details

Wrong question/
Correct answer
Wrong options 		
			

Remarks as per letter
No.5-8/2013 DE(Pt.)
dated 8.4.2016

1. BSNL launch online wallet All options are wrong
A. Pocket money 		
B. E-money 		
C. Pay Bill
D. MobiPav

The correct answer
is 'Speed Pay'

All candidates should
be awarded full marks

2. When we get ready for
Multiple Answers
dinner, I have to take my 		
books --- the table.		
A. Off marks
B. From
C. Out
D.Of

Both preposition
All candidates Should
off and from are
be awarded full marks
Suitable 		

3. GRAIN:SALT:Blade?
Multiple Answers
More than one
(A) Glass 		
options is correct
(B) Cut 			
(C) Grass
(D) Steel

All candidates should
be awarded full marks

4. Odd Man Out
All options are wrong
A. Honey 		
B. Pearl 		
C. Coral 		
D. Resin

Its correct answer
is WAX
which is not in
option.

All candidates should
be awarded full marks
awarded full marks

5. Who was the first lady
Prime Minister of the
World
A. Sirimavo Bhandaranaike
B. Margaret Thatcher
C. Indira Gandhi
D. Golda Meir

A. Sirimavo
Bhandaranaike
(Out of Syllabus
question)
Wrong question

All candidates should
be awarded full mark

TELECOM

Wrong Question
(Question related to
International History
which is not in
syllabus)
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In May 2016 exam Questions on current
events were asked from events of 2016 but in
this exam (September 2016) questions of Current
events were asked from events of 2015, which
will not be treated as current events, as the question's of events which occurred more than 1 year
before the exam date.

Compassionate appointment - Case
of Bihar Circle

TF-05 dated 25-10-2016 To, GM (Est) BSNL
New Delhi
In Bihar circle HPC was conducted for compassionate appointments and recommended 21
candidates eligible for appointment by taking vacancies up to 31-03-2015. lgnoring the corporate
office instructions to take the vacancy position up
to 31-03-2016. Due to this, only 12 officials were
approved by corporate office by living 9 candidates for appointment.

Therefore, we request you to kindly review
the matter by taking the vacancies position up to
31-03-2016.

Relaxation of 3 days in eligibility
criteria for appearing JTO LICE to be
held in December, 2016 - regarding.

TF-14/2(b) Dated:-25-10-2016, To Director (HR)
BSNL, C.O. New Delhi.
We would like to bring to your kind notice that
there was special recruitment drive against old
vacancies of TTA for 2009-10 was held and qualified candidates were joined training on 04-07-2011
instead of 01-07-2011. The cutoff date of eligibility
for the LICE to be held in December, 2016.

Now as per JTO RR due to shortage of 3 days
in 5 years residency period of TTA Cadre for eligibility criteria for appearing in JTO LICE. Further, it
is learnt that there was hardly 10 candidates are
coming in this category.
Under the circumstances, we request you to
kindly do the needful by relaxing the residency
period in TTA Cadre by condoning 3 days and allow the candidates to appear in the said examination in Dec, 2016.

Filling up the post of A.D.(O.L.) in
West Bengal Circle regarding.

TF- 24/2 (k) Dated :-24-10-2016 to Sr.G.M.(Estt.)
BSNL New Delhi.
Kindly find enclosed herewith the letter from
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West Bengal Circle addressed to corporate office, regarding filling up vacant post of A.D.(O.L.)
in West Bengal Circle.
Further, we would like to inform you, that
Shri. Kamleshwari Kumar working as Junior
Hindi Translator in Siliguri SSA has qualified for
A.D.(O.L.) post after appearing in the internal departmental Exam held on 24.05.2011.
Because of miscalculation in roster points, his
promotion was denied to the cadre of A.D.(O.L.).
Now, West Bengal Circle corrected the roster
points.
Therefore, we request you kindly do the needful by promoting the official to A.D.(O.L.) post in
Siliguri.

i=kad &250@2014 &b-,l-Vh-Vh&III fnukad
13-10-2016 ds ekè;e ls fuxfer dk;kZy; us
lHkh eq[; egkizcaèkdksa ls Vsyhdke VsDuhf'k;u
(;wfoVh-,e-) o"kZ 2016 fd fjfDr;ksa ds fy, lhfer
foHkkxh; izfrLièkkZ ijh{kk vk;ksftr djus ds fy,
lwpuk ekaxh gSA
i=kad 250@2016 bZ ,l-Vh-Vh & III fnukad
07-10-2016 ds }kjk lHkh eq[; egkizcèa kd nwjlapkj
fjØwfVÂ lfdZy ls duh; vfHk;ark (iwoZ Vh-Vh-,)
ds ukWu fjØwfVax ;wfuV esa fjfDr;ksa dh lwpuk ekaxh
x;h gSA
,u,QVhbZ us vius dk;kZy; i=kad Vh-,Q-&14@2
fnukad 04-10-2016 ds ek/;e ls ekuuh; funs'kd
(dkfeZd) ,oa funs'kd (foÙk) ls fuosnu fd;k gS fd
ts-,-vks- ijh{kk ds iz'u i= esa dbZ iz'u xyr vkSj
Hkzked gSaA bl ij leh{kk djrs gq, dk;ZokbZ 'kh?kz dh
tk; D;ksafd ,sls iz'uksa ls ijh{kkfFkZ;ksa dks {kfr gqbZ gSA
ge xyr] Hkzekd ,oa fo"k; lwph ls cgkj ds iz'uksa dh
lwph layXu fd;s gSaA
,u,QVhbZ us i=kad Vh-,Q-&14@2 (ch) fnukad
03-10-2016 ds ek/;e ls 24-09-2016 dks lEiUu
ts-Vh-vks- ijh{kk ds xyr] Hkzked ,oa flyscl ls ckgj
ds iz'uksa dh lwph vfiZr djrs gq, funs'kd (dkfeZd)
ls ekax dh gS fd mDr iz'uksa ds ,ot esa iw.kZ vad fn;k
tkuk rkfd ijh{kkFkhZ tks bu dkj.kksa ls {kfr mBk;s gSa
mldk ifjektZu gks ldsA
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laikndh;

Vkoj dkiksZjs'ku & ckg~; lalk/kuksa dk fouk'k

nks o"kZ igys mUufr ifj;kstuk ds uke ij ds-ih-,e-th
dEiuh dks lykg nsus ds fy, fu;qfDr nh xbZ FkhA ml
dEiuh dks fo'ks"kr% VkWoj fctusl ds fy, futh dEifu;ksa
ds vuq:i laxBukRed Lo:i crkus dks dgk x;k FkkA
ds-ih-,e-th ds lkFk lHkh Jfed la?kksa dh cSBd Hkh
ch,l,u,y us djk;hA lHkh la?kksa us ,dLoj ,oa ,dre
gksdj ds-ih-,e-th- ds vuq'kalk dks vLohdkj dj fn;k
rFkk Vkojksa dh mUur djds vf/kd ls vf/kd fgLlsnkjh
nsdj jktLo c<+kus dh ckr ls lger gq, FksA ds-ih-,eth- dh dqN vuq'kalk,a fuEu izdkj gaSA
o"kZ 2014 ls 2018 rd 26000&28000dh
dk'rdkjh dh O;kifjd laHkkoukA
mPp dk'rdkjh dks mfpr ewY; ,oa fcØh ij ncko
ds vuqikfrd izkfIr lEHko% n{krk ds lkFk lapkyu ,oa
mPprj viVkbe laHkkfor
vyx ijQksZesal ,oa foÙkh; lwpd mikf/kdkj&vkdkj
& ;g izLrkfor gs fd Vkoj O;kij ls lEcaf/kr lHkh
midj.k] LFkkukRfjr fd;k tk;sxkA
D;ks a f d ch,l,u,y lgk;d Vkoj dEiuh dh
vfèkdre fgLlk j[ksxh fQj Hkh Vkoj dEiuh ,d vyx
yksd miØe ds gj nkf;Ro dk okgd gksxkA
ds-ih-,e th-ds vuq'kalk ds vuqlkj Vkoj ds fodkl
foÙkh; vHkko esa vo:¼ ugha gksxkA Vkoj O;kij ds mRFkku
esa ch,l,u,y dk vFkkZHkko ok/kd ugha gksxkA ch,l,u,y
vuko';d Vkojksa ds fy, ykblsal 'kqYd ns jgh gSA vyx
dEiuh cuus ls ykblsal 'kqYd ugha nsuk iM+sxkA ;s lHkh
ckrs dsoy vke tu ,oa deZpkfj;ksa dks xqejkg djus ds
fy, dgh xbZ gSA okLrfodrk ;g gS fd ch,l,u,y dks
Hkh mDr dEiuh dks fdjk;k nsuk gksxk Vkojksa ds bLrseky
ds fy,A tc Vkoj dEiuh dks cM+s vk/kkj ij Vkoj dh
lajpuk LFkkfir djuh gksxh rks /kukHkko ds uke ij futh
{ks= ds fy, njoktk [kksy fn;k tk;sxk vkSj lgk;d Vkoj
dEiuh futh {ks= ds gkFk esa pyh tk;xhA
mlh le; lh-,e-Mh- lHkh Jfed la?kksa dks lwpuk nh
fd dEiuh dh fodkl ,oa Hkkjh deZpkjh la[;k ij gksus

okys [kpZ ds eqdkcyk ds fy, vfrfjDr jktLo izkfIr dk
Jksr nwnuk gksxk vkSj bl lEca/k esa lgk;d Vkoj dEiuh
gekjh fgr j{kk dj ldrh gS] gesa fcuk [kpZ fd;s bl
dEiuh ls jktLo dh izkfir gksxh ijUrq Jfed la?kksa us
okLrfod fLFkfr dks Hkkairs gq, bldk fojks/k fd;k D;ksafd
;g eglwl fd;k x;k fd ;g ch,l,u,y dks futh gkFkksa
esa nsus dk ijks{k rjhdk gSA
foxr 6 vxLr 2015 dks lekpkj i=ksa ds ek/;e
ls ;g Kkr gqvk fd la?kh; ea=h ifj"kn us ch,l,u,y
ds Vkojksa ds fy, ,d vyx dEiuh cukdj vfrfjDr
jktLo dh izkfIr djus] tks vkfFkZd :i ls fiNM+rs gq,
ch,l,u,y ds fgr esa gksxhA dSfcusV us fl¼kUr :i esa
lgk;d dEiuh cukus dh iqf"V dj nhA
nwjlapkj foHkkx dks funsf'kr fd;k x;k fd vUrj
ea=ky; lfefr ftuesa yksd miØe foHkkx] isa'ku ,oa
isa'kuj dY;k.k foHkkx rFkk vkfFkZd ekeys ds foHkkx ls
vf/kdkfj;ksa dk ,d lfefr xfBr dj u;h dEiuh ds fy,
vk/kkjHkwr lajpuk ,oa laxBukRed igyw ij v/;;u djs
foLr`r fjiksVZ rS;kj djsaA bl lfefr esa la;qDr lfpo
Lrj ds vf/kdkfj;ksa dks ukfer djus dks dgk x;kA fo'ks"k
vk'p;Z dh ckr rc gqbZ tc irk pyk fd ch,l,u,y
dEiuh dks rksM+dj vyx dEiuh cukuh gS] ml laxBu
ls dksbZ vf/kdkjh ml lfefr ugha fy;k x;kA ,u,QVhbZ
us bl fu.kZ; dk fojks/k fd;k rFkk ckn esa irk pyk fd
ch,l,u,y ls Hkh vf/kdkjh mDr lfefr esa 'kkfey fd;s
x;s gSaA
lfefr ds xBu ds mijkUr ,d o"kZ ls vf/kd dk
le; chr tkus ds ckotwn Hkh ;wfu;u dks oLrq fLFkfr dh
tkudkjh ugha nh xbZA gesa ch,l,u,y }kjk rS;kj dh xbZ
uksV dh izfr Hkh ugha nh xbZA
vHkh gesa Kkr gqvk gS fd ljdkj cgqr tYnckth esa
dSfcusV ls bl dEiuh dh LFkkiuk dk vuqeksnu djkdj
bldh LFkkiuk 'kh?kz lqfuf'por djuk pkgrh gS vkSj ge
;g Bksl :i ls tkurs gSa fd blds ihNs ch,l,u,y esa
dkiksZjsV nSR;ksa dks LVSVftd ikVZuj cukdj izos'k djkuk gS
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vkSj vUrr% bl fo'kkydk; ch,l,u,y dks futh gkFkksa
esa èkdsy nsuk gSA
ljdkj ds bl dne ls deZpkfj;ksa ds eu esa cgqr
iz'u dkSa/k jgs gSaA ;Fkk D;k xkjaVh gS fd cuus okyh dEiuh
dh 'kr izfr'kr fgLlk iwath ch,l,u,y dh gksxhA Vkoj
dks [kksdj ch,l,u,y dh foÙkh; fLFkfr D;k gksxh\
deZpkfj;ksa ds lkFk D;k gksxkA vkfn vusd iz'u gSa tks
deZpkfj;ksa dks m¼sfyr dj jgs gSaA
us'kuy Qksje vkWQ ch,l,u,y odZlZ us 27
vDVwcj 2016 dks izn'kZu ds ek/;e ls fojks/k ntZ djk
jgh gSa vU; Qksje Hkh mlh frfFk dks izn'kZu djsxa As deZpkjh
i{k dk lEiw.kZ fojks/k bl ekeys esa js[kkafdr djrh gS fd
ljdkj dks iqufoZpkj djrs gq, bl dEiuh ds xBu dh
ckr can djuh pkfg,A

27 flrEcj 2016 dks Hkkjr lapkj fuxe fy}kjk vk;ksftr iqjLdkj lekjksg dks lEcksfèkr djrs gq,
ekuuh; ea=h egksn; us ch,l,u,y dks fgnk;r nh fd
,d yk[k xzke iapk;rksa dks vks-,Q-Vh- }kjk tksM+uk gksxkA
gesa <+kbZ yk[k xzke iapk;rksa dks czkM&cSaM lsok ls tksM+dj
xzkeh.k leqnk; dks lwpuk izkS|ksfxdh ls ykHkkfUor djkuk
gS rFkk ekuuh; izèkkuea=h ekU;oj Jh ujsUnz eksnh th us
fMthVy bafM;k dh ifjdYiuk dks lkdkj djuk gSA ea=h
egksn; us dgk fu"Bkoku dehZ dks iqjLd`r djuk gksxk rFkk
tgka ls yxkrkj fxjoV dh lsok lquh tk; mUgsa LoSfPNd
lsokfuo`fÙk nsuh gksxhA
ekuuh; ea=h us ch,l,u,y ls ubZ rduhdh vkèkkfjr
ubZ [kkst ,oa vfo"dkj ds ekè;e ls fo'o Lrjh; mRikn
ykdj ekuuh; izèkkuea=h us fMthVy ØkfUr ds tfj,
Hkkjr dks cnyus ds lius dks lkdkj djus dh vis{kk
ch,l,u,y ls dh gSA mUgksaus dgk fd lhfer la?kkle ds
lkFk bfPNr fodkl lEHko ugha gS vr,oa u;s vfo"dkj
ls lalkèku dh O;oLFkk djuh gSA
ea=h th us vxkg fd;k fd rRdkfyd rduhdh
fodkl esa fiNM+us ls jk"Vª vo:¼ gks tk;sxkA mUgksaus
lHkh deZpkfj;ksa dks Þokd nh VkdÞ dks vkRelkr djrs

gq, xzkeh.k {ks= dh vkoke dks fMthVy rduhdh ls tksM+us
dh O;oLFkk esa iw.kZ Hkkxhnkjh nsus ij cy fn;kA
Jh flUgk us ch,l,u,y ds vfèkdkfj;ks a ,oa
deZpkfj;ksa dk vkàku fd;k fd nwjlapkj fodkl dh xfr
10 izfr'kr ls c<+kdj 15 izfr'kr djus dks dfVc¼rk
iznf'kZr djsa vkSj futh {ks= ds nwjlapkj lsok iznku djus
okys dEifu;ksa ds lkFk izfrLièkkZ esa vkxs vk;sa D;ksafd vHkh
dEiuh fo'oLrjh; rduhd] lefiZr Jecy] vkfFkZd
{kerk ,oa lalkèku lEiUu gSA mUgksaus ;kn fnyk;k fd
fo'o Lrjh; lEeku ds ckotwn ySaM ykbu dusD'ku
esa gks jgs fxjkoV ij ch,l,u,y dks xaHkhjrk ls fopkj
djuk pkfg,A
ea=h th us dgk fd ch,l,u,y vxj vius lsok esa
xq.kkRed lqèkkj ugha djsxk rks Iyku &49 ,oa Iyku &11
&49 dh lQyrk lansgkRed gS] ftlds fy, jfookj dks
iwjs fnu rFkk izR;sd fnu jkf= 7 cts ls lqcg 9 cts
rd eq¶r lsok iznku dh tk; jgh gSaA mUgksaus f'kd;rksa ds
Rofjr fu"iknu dk vkàku fd;k vkSj dgk fd bl ekeys
esa dh xbZ ykijokgh dks cnkZ'r ugha dh tk;xhA
Jh flUgk us crk;k fd jk"Vª MkVk&ØkfUr dh nkSj esa
gS vkSj vxj Hkkjr blesa fiNM+rk gS rks bfrgkl gesa ekQ
ugha djsxkA MkVk ds lEeksgu ls yksxksa dks ew[kZ cukuk
vlku gS ijUrq dk;Z dk lEiknu lqfuf'pr gksuk pkfg,A
mDr volj ij Jh ts-,l- nhid lfpo nwjlapkj
foHkkx us dgk fd ;g oxZ dh ckr gS fd ch,l,u,y
vizSy 2015 ls lapkyu ykHk esa gS rFkk ekdsZV fgLlk
Hkh yxkrkj cjdjkj j[ks gq, gS ijUrq fo'oLrjh; ekud
ij [kM+s jgus ds fy, dfBu ifjJe dh vko';drk gSA
mUgks aus us iwo ks ZÙkj bykds es a] okeiaF kh vfrokfn;ksa ds
{ks = es a lqj {kk cy ,oa vke turk ds lao kn ds fy,
yxk;s x;s 2200 Vkoj dh ppkZ dh vkSj crk;k
fd uDly izH kkfor {ks = ks a es a vfrfjDr 2000 Vkoj
yxk;s tkus gS a A mUgka s u s le;&le; ij ijQkes a l
vkfMV ij cy fn;kA
bl volj ij Jh vuqie JhokLro lh-,e-Mh- us
crk;k fd o"kZ 2014&15 ds vis{kk o"kZ 2015&16 esa
jktLo esa 4-4 izfr'kr dh o`f¼ ds lkFk 28]450 djksM+
dh izfr gqbZA mUgksaus ekuuh; ea=h egksn; dks vk'oLr
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fd;k fd ge fdlh Hkh futh lapkyd ls nj ls nj ds
vkèkkj ij eqdkcyk ds fy, rS;kj gS rFkk jk"Vª fgr esa
lg;ksxRed rjhdksa dks Hkh rS;kj gSA
Jh JhokLro us crk;k fd o"kZ 2006 ls 2012
ds chp eapksa dh deh ds dkj.k ch,l,u,y fiNM+ x;k
ijUrq fiNys nks o"kZ ls fd;s x;s iz;kl dkQh ykHkizn gSaA
fiNys nks o"kZ esa geus 26000 eksckby Vkoj laLFkkfir
fd;s gSa vkSj bl jktLo o"kZ esa 20]000 vfrfjDr Vkoj
yxk;s tk;saxsA

ch,l,u,y LFkkiuk fnol ij vè;{k
lg izcaèk funs'kd] ch,l,u,y dk lans'k
(HkkokFkZ)
fiz; lgdehZ]
vkt ge xkSjoiw.kZ lksyg lky iwjs djrs gq, izdk'k;
e; ,oa lQyrk ds lkFk vxys o"kZ esa izos'k dj jgs gSaA
bl volj ij esa ch,l,u,y Vhe dks 'kqHkdkeuk,a izsf"kr
djrk gw¡ rFkk muds iz'kaluh; dk;Z dh ljkguk fjdkMZ
djrk gw¡A nwjlapkj {ks= esa 'kr okf"kZdh tu lsok gq, bl
dEiuh dk usr`Ro djrs gq, eSa] xkSjokfUor ,oa lEekfur
eglwl djrk gw¡A
;|fi ge dbZ o"kks± ls fiNM+ jgs Fks ysfdu esjs izkjfEHkd
vkàku ij vki yksxksa us fu"Bkiw.kZ lsok nsdj dEiuh dks
mij mBk;k gSA gekjs iz;kl us fodkl dks js[kkfdar fd;k
gS rFkk o"kZ 15&16 esa yxkrkj mRFkku ij c<+s jgsas gSaA
gekjs iz;kl dh ljkguk ekuuh; izèkkuea=h th us Lora=rk
fnol dks yky fdys ds izkphu ls fd;k gS tks gekjs fy,
vU;Ur xkSjo dk {k.k FkkA
fe=ksa] bfrgkl dks nqgjkuk lEHko ugha gS ijUrq vki
}kjk fny ls fd;k x;k vFkd iz;kl izcaèku }kjk tkjh
laHkoukvksa dks xfr ns ldrk gS vkSj blds fy, gesa viuh
'kiFk ;kn j[kuh pkfg, fd geus eqLdku ds lkFk lsok
nsus dh 'kiFk yh gS] tks vki ds ;wfu;u ,oa ,'kksfl;s'ku
ds izfrfufèk;ksa }kjk izLrkfor gSA
eq>s Kkr gS fd ch,l,u,y Vhe dh fuxkg r`rh;
osru iqujh{k.k lfefr dh fjiksVZ dh vksj yxh gSA gekjk
o"kZ 16&17 dk vkfFkZd fLFkfr bls ykxw djus esa egRo
j[ksxkA vr,oa eSa vki dks lkjs iz;kl yxkdj bls lEHko
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cukus dk vkàku djrk gw¡A
vki lHkh dEiuh ds czkaM ,EcslMj gSa vkSj vki
lEEkkfur miHkksDrkvksa ds dEiuh ds egRoiw.kZ Iyku] tSls
jkf= eq¶r lsok] jfookj dks eq¶r lsok rFkk ch,l,u,y
eksckby ij jksfeax Ýh ,oa ch,l,u,y ySUM ykbu&czkM
cSaM 49 ,oa 249 Iyku ds fo"k; esa tkudkjh ns ldrs
gSaA
tSlk fd vki lHkh tkurs gS dh gekjh Ýh IYkku lsok
ds eísutj ge ekg&nj ekg eksckbuymiHkksDrk dh la[;k
esa c<+ksÙkjh dj jgs gSaA vHkh MkVk&{ks= dh lsok ds ekax dks
ns[krs gq, geus Iyku & 1099 fn;k gS ftlesa vlhfer
Mkmu yksM dh lqfoèkk gSA
ge cktkj esa vxz.kh gksus ds fy, yxkrkj iz;kljr gSa
ijUrq vki esyk ,oa ekpZ rFkk vU; mik; ls gekjs fcdh
dks c<+k ldrs gSaA
gekjk lkSHkkX; gS fd gesa Jh eukst flUgk ekuoh;
lapkj eaph ,oa Jh ts- ,l- mnhid nwjlapkj lfpo tSls
izcq¼ iFk izn'kZd dk lg;ksx izkIr gSA
lpeqp ;g {k.k Vhe ch,l,u,y ds fy, xkSjo dk
{k.k gS fQj Hkh bl egRoiw.wkZ volj ij ge 'kiFk ysdj
vkxs cM+s vkSj gekjs ekuuh; izèkkuea=h ds liuksa dks
lkdkj djsaA

izcaèku ls i=
o"kZ 2014&15 ds fy, mRikndrk vkèkkfjr
vuqxzg jkf'k dk HkqxrkuA
u0-1&5@2012 & fjLVªDpfjax fnukad 7 vDVwcj 2016
fuEukafdr laoxZ ds deZpkfj;ksa dks mRikndrk vèkkfjr
vuqxzg jkf'k ds Hkqxrku ds fy, ch,l,u,y cksMZ dk
vuqeksnu lwfpr fd;k tkrk gS] ftlds vèkkj ij o"kZ
2014&15 ds fy, izfr deZpkjh rhu gtkj :i;s dh
nj ls Hkqxrku djuk gSA
d- ch,l,u,y esa lkeftr vFkok vlkeaftr ,oa
ch,l,u,y }kjk lhèkh HkrhZ okys xzqi lh ,oa Mh deZpkjhA
[k- ch,l,u,y ds lHkh xqzi , ,oa ch deZpkjh pkgs
os lkekftr@vlekftd vFkok lhèkh HkÙkhZ ls vk;s gksaA
x- vkdfLed ,oa VsEijjh LVS~Vl etnwj tks lacafèkr
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o.kZ rd yxkrkj 240 fnu dh nj ls rhu o"kks± rd
dk;Zjr jgs gksa (205 fnu dh nj ls dk;kZy; tgka ikap
fnu dk;Z fnol lIrkg gS)A ikVZ &Vkbe ,oa dkaVsªDV yscj
dk ns; ugha gSaA
?k- o"kZ 2014&15 esa okLrfod dk;Z lEiknu
mifLFkfr ds vkèkkj ij vuqxzg jkf'k dk vkdyu gksxkA
2- ;g vuqneksnu fdlh vkSj lky ds fy, fu;e
ugha gks ldrkA
3- mi;qDr vuqeksnu dks ch-,l-,u-,y- deZpkfj;ksa
dks vuqxzg jkf'k nsus gsrq vfèklwfpr fd;k tk jgk gSA
4- ,dkmUV ds fy, osru gsM esa x.kuk dh tk;xh
rFkk o"kZ 2017&16 ds vuqeksfnr jkf'k ls Hkqxrku
gksxkA
5- lHkh bZdkb;ksa dks 'kh?kzrk ls Hkqxrku dk izcaèku
djuk gS vkSj Hkqxrku fd;s x, jkf'k dh lwpuk uoEcj
2015 ds vafre lIrkg rd ch,l,u,y foÙk izdks"B
dks nsuh gksxhA

ch,l,u,y esa dk;Zjr lHkh ukWu&,DVhD;wfVo
deZpkfj;ksa dks izhisM fle&dkMZ nsus dh O;oLFkk
esa ifjorZu
u- 2&22@2012 &ih-,p-,- (ihVh) fnukd 4-102016 (lHkh eq[; egkizcaèkd ,oa iz'kkldh; izeq[k dks)
dkiksZjsV dk;kZy; ds i=kad 01@2016 & ih,p,
fnukad 09-03-2016 dk lanHkZ ysa] ftlds ekè;e ls
Hkh ukWu&,DthD;wfVo deZpkfj;ksa dks 200 :- iwoZ Hkwxrs;
ÞvkQ&usVÞ fle dkMZ fn;k x;k Fkk rFkk blls gksus okys
ykHk dh lwpuk ekaxh x;h Fkh ijUrq vHkh rd dksbZ lwpuk
izkIr ugha gqbZ gSaA d`I;k 'kh?kzrk ls lEcafèkr lwpuk QSDl
u- 23718288 ij HkstsaA

fnukad 17-7-2016 dks lEiUu pkyhl izfr'kr
ts,vks laoxZ esa inksUufr ijh{kk ls lacafèkr
(eq[; izcaèkd] ,u,Vh,Q,e gSnjkckn dks)
i=kad 4&1@2010&VhvkjthihVh fnukad 04-102016
l{ke vfèkdkjh ds vuqeksnu ds mijkUr eq>s lwfpr
djuk gS fd ftu ifjeaMyksa us mÙkh.kZ mEehnokjksa dh lwph
ns nh gS] mudk izf'k{k.k 'kh?kz 'kq: dh tk;A
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vkS|ksfxd egaxkbZ HkÙks esa o`f¼
dsanzh; yksd miØe ds cksMZ Lrjh; vFkok mlds uhps
ds inksa rFkk vlaèkh; i;Zo{s kdksa gsrq ftudk osru 01-012007 ls iquxZ fBr gqvk gS dks Hkkjr ljdkj ds yksd miØe
foHkkx us vks-,e- u- MCY;w&02@0002@2014&Mh-ih-bZ
(MCY;w lh) th- ,y- 1X@16 fnukad 4 vDVwcj 2016
ds }kjk vkS|ksfxd egaxkbZ HkÙks dh nj 120-2 izfr'kr
Hkqxrku djus ls vfèklwfpr fd;k gS ftls ch,l,u,y us
i=kad 14&1@2012& ih-,-Vh- (ch-,l-,u-,y) fnukad
7-10-2016 ds ldZqyj u- 58 }kjk vius deZPkkfj;ksa
dks ykxw djus dk vkns'k fuxZr fd;k gSA

izcaèku dks i=
fcgkj ifjeaMy esa deZpkfj;ksa dh leL;kvksa dk
lekèkku ugha gksus ds lacaèk esaA
Vh-,Q-&05 fnukad 18-10-2016 (funs'kd dkfeZd]
ch,l,u,y)
fcgkj ifje.My esa tMrk dh fLFkfr cuh gqbZ gSaA
;wfu;u }kjk leL;kvksa dks ladfyr dj nsus ds ckotwn
dksbZ dk;ZokbZ ugha dh tkrh gSA ckè; gksdj la?k us
vfuf'prdkyhu Hkw[k gM+rky ij tkus dk fu.kZ; fy;k
rFkk izcaèku dks lwfpr fd;k gSA
20 vDVwcj 2016 ls Hkw[k gM+rky gksus okyh gSA
vr% fuosnu gS fd le; iwoZ gLr{ksi djsa ,oa
leL;kvksa dks funku djus dk funs'k nsaA

vLFkk;h inLFkkiu (MsiqVs'ku) ij Hksts x,
deZpkfj;ksa dks edku fdjk;k HkÙkk ds Hkqxrku ds
lacaèk esaA
Vh-,Q-&07 fnukad 18-10-2016 (funs'kd] dkfeZd]
ch,l,u,u,y)
gekjs i=kad Vh-,Q- &07 fnukad 29-09-2016
dk lanHkZ ysa ftlesa geus crk;k Fkk fd xqtjkr lfdZy
ds vgenkckn ,l-,l-,- ds dqN dehZ Vh-,u-oxSjg dks
if'pe nwjlapkj ifj;kstuk dks vLFkk;h :i ls dk;Z
lEiknu gsrq fn;k x;k gSA egkizcaèkd] MCY;w-Vh-ihvgenkckn us mUgsa xqtjkr ds vU; ftyksa esa inLFkkfir
fd;k gS vkSj muds edku fdjk;k HkÙkk dk Hkqxrku jsiVq 's ku
ij x, 'kgj ds vuq:i djds iwoZ esa fd, x, Hkqxrku dh
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dVkSrh dh tk jgh gS tks U;k; laxr ugha gSA
fuosnu gS fd gLr{ksi djs rFkk U;k; laxr fu.kZ;
lqfuf'pr djsaA

vDVwcj 2016 dk osru fnokyh iwoZ Hkqxrku ds
fy,
Vh-,Q&9@11 fnukad 18-10-2016 (funs'kd foÙk]
ch,l,u,y)
gesa yxkrkj ;s vkxzg izkIr gks jgs gSa fd vDVwcj ekg
ds osru fnokyh iwoZ Hkqxrku djk;h tk;A
;g lp gS fd fnokyh jk"Vª iSekus ij eukbZ tkus
okyh vfr yksdfiz; R;kSgkj gS] vkSj lHkh dks bl R;kSgkj
dks eukus ds fy, vfrfjDr iSls dh vko';drk gksrh gSA
vr,oa fnokyh iwoZ osru Hkqxrku dh O;oLFkk gksus ij
ge vfr vuqxzfgr gksaxsA

pkyhl izfr'kr dksVs ds vèkhu fnukad 17-72016 dks lEiUu ts-,-vks- ijh{kk dh ijh{kk
Qy dk iqu leh{kk djus gsrq
Vh-,Q- &14@2 fnukad 18-10-2016 (funs'kd foÙk]
ch,l,u,y U;w fnYyh)
bls gekjs i=kad Vh-,Q- 14@2 fnukad 01-102016 ds Øe esa ysa ftlds ekè;e ls geus lEiUu
ts-Vh-vks ijh{kk dh xyr ,oa Hkzked iz'uksa dh ppkZ dh gS
vkSj ijh{kk Qy iquohZ{k.k dh ekax dh gSA ge mÙkj izns'k
if'pe ifjeaMy ls izkIr dqN vkSj lwpuk,a vius i{k esa
lefiZr djrs gSaA
d`i;k gLr{ksi dj U;k; fnyk;saA

inuke ifjorZu lfefr esa lnL;ksa dk ukekadu
Vh-,Q-&14 fnukad 26-9-2016 egkizcaèkd (,l-vkj)
ge ,u,QVhbZ dh vksj ls fuEukafdr lnL;ksa dks
inuke ifjorZu lfefr esa ukekafdr djrs gSa%&
1- Jh pUns'oj flag & egkea=h ,u-,Q-Vh-bZ
2- Jh egkchj flag & dk;kZy; vèkh{kd ,oa lfdZy
ea=h >kj[kaM jkaphA

osru esa vkbZ deh nwj djus gsrq
Vh-,Q-&9@2 (b) fnukad 26-09-2016 (funs'kd
dkfeZd] ch,l,u,y)

gekjs lelE;d i=kad frfFk 27-07-2016 dk
vkoykadu djsA ftlds }kjk geus dqN laoxks± ds osru
folaxfr dh ppkZ dh gSA KkrO; gS fd osru iqujh{k.k ds
ckn dqN laoxks± ds osru esa deh vkbZ Fkh] ftlesa Vh-Vh-,
laoxZ ds fy, ,d vfxze osru c<+ksÙkjh nh xbZ rFkk mlh
vuq:i vkj-,e- rFkk vU; & vU; la[;k ds deZpkfj;ksa
dks oafpr dj fn;k x;kA
fuosnu gS fd bl ij iquZfopkj djrs gq, folaxfr dks
nwj djus dh d`i;k dh tk,A

duh; ys[kkvf/kdkjh ds in gsrq lhfer
vkUrfjd ijh{kk ds ijh{kk Qy ds laca/k esa
Vh-,Q 14@2 (lh) fnukad 03-10-2016 (funs'kd]
foÙk] ch,l,u,y)
ts-,-vks- ijh{kk esa mÙkh.kZ mEehnokjh dh lwph eq[;
izca/kksa dks ojh;rk ds vk/kkj ij mudh izksUufr gsrq izsf"kr
dh tk pqdh gSA
,slk Kkr gqvk fd bl ijh{kk esa vusd duh; vfHk;Urk
mÙkh.kZ gq, gSa tks ts-,-vks- dh inksUufr ds ckt; ts-Vh-vkslaoxZ esa tkuk pkgrs gSaA ,slh fLFkfr esa d`i;k mu lQy
mEehnokjksa dks fpfUgr fd;k tk; rFkk muds LFkku ij
vU; ts-,-vks- ijh{kk ds lQy mEehnokjksa dks inksUufr
nsus dh d`i;k dh tk;A

lh/kh HkÙkhZ dfeZ;ksa ds fy, lsokfuo`fÙk ykHk ds
laca/k esa
Vh-,Q-&11@3(lh) fnukad 06-10-2016 (lh-,e-Mh-]
ch,l,u,y)
ch,l,u,y }kjk lh/ks HkÙkhZ fd;s x;s deZpkfj;ksa
ds fy, isa'ku ;kstuk ,oa lsokfuo`fÙk ykHk nsus dh ekax
ge yxkrkj djrs jgs gSaA nwjlapkj foHkkx us i=kad
61&4@2016&,l ;w fnukad 29-09-2016 }kjk
dEiuh }kjk Hksts x, izLrko dks vuqeksfnr dj fn;k gSA
ch,l,u,y dks isa'ku ds fy, VªlV cukuh gS rFkk vU;
fu;ekoyh dk l`tu djuk gSA
ge fuosnu djrs gSa fd vko';d dk;Zokgh lqfuf'pr
djrs gq, ;kstuk dks 'kh?kz QyhHkwr djus dh d`i;k dh
tk;A
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