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AIC at Jabalpur

The All India Conference of the Union, scheduled for 10th to 12th October at Jabalpur, is taking
place at the time when the PSU and the employees
are confronted with many challenges and problems. The management and the Board both have already decided to form the Tower Company, a subsidiary PSU of BSNL, with provision for strategic partner.
The Govt. i.e. DoT is yet to approve the proposal of
BSNL Board. The Unions including recognised unions have not even been consulted in the matter what
to say of taking them into confidence. Earlier, the DoT
has formed another PSU in the name of Broad Band
Nigam Limited i.e. BBNL. These have been done not
with the pious intentions. Such exercises are continuing even today. The administration is obviously taking the employees and the Unions for granted. Very
recently the "Deloitte" consultant has given its pernicious recommendations for restructuring of SSAs,
formation of area setup etc. besides downsizing the
present strength of non-executive employees to the
tune of 70,000. This reflects the mindset of the people
involved in the affairs. The consultants viz. KPMG,
BCG or Deliotte have not ever thought to suggest how
best the present staff can be utilized. The management again considered it appropriate to avoid consultation with the unions much against the Industrial
culture and staff relation. Even terms of reference for
appointment of the consultant are neither known nor
disclosed. But the authorities must understand that
the telecom employees know how to face such dangerous challenges and defeat the ugly and evil designs of Govt. as well as of BSNL management.
Presently the staff are facing many problems.
Thousands of group 'D' staff and regular mazdoors
are stagnating in their present scales causing suffocation and frustration amongst them. Undoubtedly this
is fall out of wage revision agreement and NEPP but
the hardships need to be addressed. There is calcu-

lated move of management to deny the payment of
productivity Linked Incentive, PLI, to the employees
as per July, 2011 guidelines of Department of Public
Enterprise. The issues of wage erosion of post 2006
employees and rules for terminal benefits for Directly Recruited BSNL staff are yet to be resolved. The
management is avoiding the settlement of all these on
lame excuses. The hardships and sufferings in NEPP
continue almost as before. Despite continuous pursuance the LTC, Medical allowance facilities could not
be restored.
The new Govt. at centre headed by BJP has declared in Parliament as well as outside that the Govt. is
committed for revival of BSNL which is running in loss
for last four years. Till date nothing has been done except tall declarations to lift the company from the present financial condition. There is enormous shortage
of materials and equipments in the field as BSNL lacks
resources. Question arises as how long we should live
and rest on off repeated assurances and declarations.
The conference has to deliberate on these vital issues
and decide how to face the present challenges.
The NFTE carries glorious past history of facing
the challenges with courage and wisdom and coming out from the struggles with flying colours. The
NFTE does not either believe in tall talks or barking
and boastings. The NFTE is recognised today as
such its role has to be positive and effective as per its
past track record. The BSNL and the employees have
to be safeguarded whatever may be the price for it?
Therefore, march to Jabalpur with courage and wisdom to face the challenges as well as circumstances
around us. Keep in mind and be very firm that the
adverse circumstances are to be defeated for the well
beings of the employees. We have to keep the glorious history of NFTE intact.

Long Live NFTE, Long Live NFTE

NDA-UPA both involved in Coal Scandals

Question No-63 in Rajya Sabha raised by Shri D.P.Tripathi and
Answered on -11.07.2014 by MOC

Performance of BSNL and MTNL
(a) Government is conscious that the performance of Bharat Sanchar Nigam Limited (BSNL)
and Mahanagar Telephone Nigam Limited needs
substantial improvement.

opted for combined service pension on parity with
similar employees in BSNL.

Landline connections of BSNL have reduced
by 38.04% in the period from March, 2009 to May,
2014 and landline connections of MTNL have reduced by 1.14% in the same period.

(iii) Financial support of Rs.6724.51 Crores to
BSNL and Rs.4533.97 crores to MTNL on surrender of Broadband Wireless Access (BWA) spectrum.

The market share of mobile subscriber base of
BSNL has reduced from 14.87% in March, 2009 to
10.95% as on May, 2014. The market share of mobile subscriber base of MTNL in its two service areas, namely Mumbai and Delhi, has reduced from
10.87% to 4.83% in the same period.

Besides these measures Government is formulating a coordinated plan aimed towards revival
of BSNL and MTNL by addressing issues of high
employee expenses and gainful utilization of assets to enhance availability of finances for network
expansion and improvement in Quality of Service
(QoS).

The decline in landline connections and in
market share of mobile subscriber base in BSNL
has been sharp over the last five years whereas in
MTNL, the decline in market share of mobile subscriber base over the last five years has been severe.
The revenues from operations of BSNL have
reduced by 11.67% in the last five years, whereas
in MTNL, it has reduced by 23.87% in the same
period. BSNL has been incurring losses for the last
five years with losses touching Rs 7085 crores in
FY 2013-14. MTNL too has been incurring losses
for four years with its losses reaching Rs 5321
crores in FY 2012-13. MTNL has shown a profit of
Rs 7825 crore in FY 2013-14 mainly due to write
back of provisions on account of pensionary liabilities and spectrum amortization costs after decisions of Government taken for revival of MTNL.
Bharat Sanchar Nigam Limited (BSNL) and
Mahanagar Telephone Nigam Limited (MTNL) are
in financial distress. BSNL and MTNL are faced
with declining revenues from loss of market share,
increasing expenditure and inability to invest in expansion of communications network.
(b) Government has taken several measures to
revive the two CPSUs. These measures include:
(i) Treatment of pesnsionary liabilities of Government employees absorbed in MTNL and who
Telecom

(ii) Waiver of Government loan to BSNL involving an amount of Rs.1411 crores

BSNL and MTNL are separately preparing a
revival plan for increasing revenue potential, identifying business opportunities, organizational restructuring to enable them to grow into customercentric companies with expertise in marketing and
customer services delivery and developing human
resources strategy in line with restructured organizational vision.
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Will not allow BSNL to die: Minister
Telecom Minister Ravi Shankar Prasad said the prime reason
for the decline of Bharat Sanchar
Nigam Limited (BSNL) was inadequate investment in infrastructure
expansion in recent years.

hour in the Lok Sabha. His assurance comes at a
time when the BSNL’s market share dropped from
15.66 per cent four years ago to 11.70 per cent on
May 31, 2014.

The other two reasons for
BSNL slipping into the red, according to him, were high employee cost and poor perception of quality of service provided.

Mr. Prasad said the BSNL was upgrading the
infrastructure and migrating from Public Switched
Telephone Network to Next Generation Network to
provide more value added services to customers.
The Minister said he would take action if cases of
BSNL employees conniving with private operators
were brought to his notice.

“The government is committed to the revival of
the BSNL. I want to assure the House that the BSNL
will not be allowed to die,” he said during question

The Minister said unfair financial costs were
also imposed on BSNL.

DoT working on modalities of BSNL-MTNL merger
In a bid to revive BSNL and MTNL, Department of Telecom is working on modalities to merger the
two state- run telecom companies and also undertake organisational restructuring.
There is no set timefare but it might take 1-2 years.
Minister of Communications and IT Ravi Shankar Prasad had also met the senior management of
BSNL-MTNL recently to discuss the blueprint for reviving the loss- making PSU telecom companies.
(PTI source BL)

All India Conference
The All India Conference of Union will take place from 10th to 12th October, 2014 at Jabalpur. The
National Executive will meet at 15:30 hours on 9th October. The notifications for conference as well as
for National Executive Meeting have already been issued.
The Reception Committee headed by Com. A.K. Mishra is working hard to make the conference a
grand success. The Reception Committee is making arrangements with the limited resources as such
the host should not be burdened with the huge number of observer delegates. The Circle Secretaries
must take note of it to avoid hardships to all concerned. The number of delegates etc. be intimated to
the committee well in advance. The number of delegates should be as per provisions in the constitutions.
Contact Nos.
Com. A.K. Mishra
Secretary,
Reception Committee
09425868100,08827912577

Com. Habib Khan
Vice President
Reception Committee & Circle Secretary
09425015786

Circle Secretaries Meet at Delhi

Board meeting on 29th Aug.

A meeting of Circle Secretaries will be held at
Delhi on 6th September to discuss about the ensuring All India Conference.

HR plan in context with the Deloittee recommendations will be discussed.

Telecom
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News - Views
Universal Number for EPF Account
Holders
EPF Account holders will be allotted Universal
number which will remain unchanged even after
joining other establishment. Deposits and Interest
will be available on Website.

Five Rich men Posses half wealth
of entire wealth of entire remaining
Arabpateej
Five rich personnel including Mr. Mukesh
Ambani posses half of entire Wealth of remaining Arabpateej in the country. Mukesh Ambani is
richest man in the country. He has wealth of Rs.
1,49,474 crores.

NDA Govt. following policies of
UPA II Govt.
The NDA Govt. headed by BJP is on the path
of UPA II Govt and implementing their policies viz.,
the subsidy on Sugar, increase in Railway Fare and
Diesel, FDI in Railway, Defence and Insurance. The
New Govt. has not evolved its own policies.

BSNL Board over looking HR
matters
The BSNL Board met on 5th August but employees issues (R/R of JTO, and E-1 scale for NonExecutives) were not taken up. It is unfortunate indeed as these are pending for long period.

Clarion call of MOC
CGMs conference at Delhi
The HoCs conference took place on 21st and
22nd August at BSNL Hqr’s conference Hall to discuss Deloitte’s consultant recommendation’s for
merger of SSAs, retrenchment of 70,000 employees, Area set up etc.
The Telecom Minister addressed the conference
on 22nd in presence of Secy (T), Additional Secy (T)
and CMD, BSNL.
Minister in his address stressed that the managers should exert to improve the services and in
return he will reciprocate. In Hindi he said “you move
2 steps I will move 5 steps” to help you.

Telecom

TTA R/R
It is approved by Board and orders issued.

Rs. 800/- incentive
Eligible employees working as Hindi Translator
will get incentive of Rs. 800/- P.M. as approved by
Board. Orders also issued.

Committee for revival of sick PSUs
The DPE vide No. DPE/14(17)/20147 Fin (PP)
dated 4.8.2014 has appointed a committee under
the chairmanship of CMD, NTPC to explores the
possibilities of setting up of a company funded by
Mharatna and others PSUs to manage the sick
CPSES which may be revived.

Lunch hour Demonstrationon
7th August

JAC of non-executive unions/associations
conducted lunch hour demonstration on 07-082014 at BSNL head quarter New Delhi. Latter a
mass meeting was held under the presidentship of
Com. Chandeshwar Singh GS NFTE who placed
the details of demands and explained how the issues related to the non-executives are not only
delayed but denied by the management. Leaders
from BSNLEU, FNTO, ATM, BSNLMS and other
unions–addressed the meeting. All most all the
speakers pointed out and exhorted that the management is keeping deaf ear on genuine demands
like stagnation, wage erosion, payment of PLI, LTC
Medical etc. The Comrades from Corporate office,
NTR, NTP and other BSNL offices participated in
the demonstration and mass meeting.
More than two thousand employees participated in lunch hour demonstration in Tamilnadu circle.
There has been tremendous response of call
and employees organised demonstrations at Maharashtra, MP, Bihar, Jharkhand, Chhattisgarh etc.

Lunch hour Demonstration at
Corporate office New Delhi
As per earlier notification issued by Forum of
BSNL unions and Associations a massive demonstration was conducted in front of BSNL head quarter in lunch hour to protest against recommendations of Deloittee consultants. GS NFTE and other
Comrades from CHQ participated.
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Government of India

Ministry of Communication and Information Technology
Rajya Sabha
Question No.3287

Answered on 8.8.2014
Profit or loss of BSNL

3287 DR. V. MAITREYAN
Will the Minister of COMMUNICATION AND INFORMATION TECHNOLOGY be pleased to state:(a) the details of profit/loss of BSNL from 200405 to 2011-12;
(b)the reasons for the mounting losses;
(c)the remedial steps taken by Government to
make BSNL profit oriented and to match with other
major private telecom players;
(d) whether BSNL proposes to offer VRS to its
one lakh employees to trim its mounting losses; and
(e) if so, the details thereof and the decision
taken by Government in this regard?
ANSWER
The Minister of Communications and Information Technology & Law and Justice.

(Shri Ravi Shankar Prasad)
(a)Details of profits/ losses of Bharat Sanchar
Nigam Limited (BSNL) since 2004-05 to 2011-12
are given below.
Financial Year

Profit/Loss after tax
(in Rs Crores)

2004-05

10,183

2005-06

8,940

2006-07

7,806

2007-08

3,009

2008-09

575

2009-10

(-) 1,823

2010-11

(-) 6,384

2011-12

(-) 8,851

Note: (-) denotes losses
(b) The main reasons for losses being incurred
by BSNL are as follows.
Telecom

(i)

Declining landline subscriber base with shift to
mobile communications.
(ii) Stiff competition in mobile sector.
(iii) Inability to invest in infrastructure expansion for
coverage and improved quality of service.
(iv) Employee expenses far in excess of industry
norms.
(v) Inability to transition from technology centric to
customer-centric business.
(c) Government has taken several measures to
revive the BSNL. These measures include:
(i)

Waiver of Government loan to BSNL involving
an amount of Rs.1,411 crores
(ii) Financial support of Rs.6,724.51 Crores to
BSNL on surrender of Broadband Wireless Access (BWA) spectrum.
Besides these measures Government is formulating a coordinated plan aimed towards revival of
BSNL by addressing issues of high employee expenses and gainful utilization of assets to enhance
availability of finances for network expansion and
improvement in Quality of Service (QoS).
BSNL is separately preparing a revival plan for
increasing revenue potential, identifying business
opportunities, organizational restructuring to enable them to grow into customer-centric companies
with expertise in marketing and customer services
delivery and developing human resources strategy
in line with restructured organizational vision.
(d) & (e)BSNL has submitted a proposal to offer
Voluntary Retirement Scheme (VRS) to one lakh
employees to reduce employee expenses. After
consideration of various options and based on the
recommendations of Group of Ministers, Department of Telecommunications is considering a
proposal to provide annual financial support
for reduction of employee expenses with certain conditions.
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Amendments to the Constitution proposed for All India Conference
to be held from 10th to 12th October, 2014 at Jabalpur
The Secretariat of NFTE BSNL met at union
office, C4/1 Bangla Saheb Road, New Delhi under
the Chairmanship of Com. Islam Ahmed. The meeting recommended the following amendments to be
placed before the All India Conference.
1. Replace paras 15(a) and 15(b) and insert
the following in their places in the constitution.
15(a) The Unions subscription will be Rs 25/- per
member per month. The amount will be recovered
by the Drawing Disbursing officers through check off
system.
(b) The amounts so collected by DDos will be
distributed as below.
CHQ = Rs. 6.00 per member, Circle = Rs 9.00
per member, District=Rs 10.00 per member.
Note: - District unions will give Branch union
share at the Rate of Rs 4.00 per member per month.

2. Replace 11 (c) (I) frequency under Caption
“Meeting” with the following
(c) Meeting
1) Frequency:- The National Conference shall
meet once in three years.
3. Replace clause (25) circle Conference with the
following
The circle conference shall be held at least once
in three years.
4. Replace 1st line below clause (31) under SSA
(District) conference with the following:SSA conference shall meet once in two years.
5. Add para(g) below 41(f).
(g) Branch Sectaries will invariably submit list of
membership in February, August of the year to the
circle Secretaries.

letterS from BSNL Managerment
Unending delay in settlement of
pending disciplinary/vigilance cases
against the pensioners-creation of an
effective mechanism for speedy and
time bound disposal thereof.
FNo. 30-1/CVC comp./1/2014-VA. Dated 22-82014 to All Vigilance Heads, BSNL Telecom
Circle /Units.
It is intimated that a section of senior citizens, after
their retirement continue to suffer for years because of
non-settlement of the disciplinary/vigilance cases initiated against them while in service. In addition in many
cases, the charge-sheets are served on the last day of
their service. These cases continue for years together
without any hope of finalization in a reasonable time
span. There pensionary benefits are also withheld
by granting them only a provisional pension which is
insufficient for leading a decent live hood. As such,
they face immense problem to handle their family and
social commitments with the meager amount at their
disposal and in absence of any other source foriurther
reasonable income. The anxiety and tension created
on this account also tells upon their health.
No doubt, the Central Vigilance Commission has
laid down central general guidelines for 'timely disposal of disciplinary/vigilance cases against the employ-

Telecom

ees in general, but these are hardly being followed.
But there are no special guidelines or mechanism
in place for time bound disposal of the disciplinary /
vigilance cases against the retiring/ retired employees (pensioners). No one take into considerations the
need to settle these cases on time to give mental and
financial relief to this section of the senior citizens.
Thus, this section of the senior citizens has to lead the
rest of the life under several mental depressions.
Under the above back ground. it is requested to
kindly devise a special mechanism and a monitoring system for time-bound disposal of disciplinaryNigilance cases against the retiring/retired employees. In no case. the settlement of the cases is
delayed for more than five years.
In view of above points you are therefore., requested to peruse the disciplinary Vigilance cases
against the retiring/retired employees to settle their
cases timely.
This issues with the approval of CVO, BSNL.

Identifications of sensitive and nonsensitive posts.
No.21-10/2013/VA Dated 04-8-2014 to All the Vigilance Heads, BSNL, Telecom Circle/units
Your attention is invited to the CVO, BSNL letter
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No.22-19/2008-VM-II Dated 03.12.2008 wherein instruction regarding identification of sensitive and nonsensitive posts in BSNL was issued.
With the passage of time, it has desired to have a
re-look on the identification of sensitive/non-sensitive
posts in BSNL. Therefore, a committee on the subject
matter was constituted, on the basis of report of the
committee CMD, BSNL has approved the list of sensitive work/section enclosed as Annexure-I
As per CVC guidelines received time to time officers/officials on sensitive posts (identification as
Annexure-I) are to be rotated in every 2-3 years to
avoid developing vested interests.
This issue with the approval of CVO, BSNL
Annexure-I

Posts/Functions identified as Sensitive
1. BSNL Corporate Office
1. Function/Section: Procurement of goods and
service for the Network & Business of all verticals of
BSNL, Posts to be classified as Sensitive: AGM &
above.
2. Function/Section: Transfer/posting/Approval
of Pecuniary Benefits to Staff, Posts to be classified
as Sensitive: AGM & above
3. Function/Section: Recruitment & Departmental Examinations, Posts to be classified as Sensitive: AGM & above
4. Function/Section: Vigilance, Posts to be
classified as Sensitive: All officers and Staff
5. Function/Section: Cash Section, Posts to be
classified as Sensitive: AO (Cash) & Cashier
6. Function/Section: Any other post or Function
may be included from time to time, as decided by the
Management Committee of BSNL Board, Posts to be
classified as Sensitive: Any officer(s) and official(s)

II. Circles Office(S)
1. Function/Section: Procurement of goods and
services for the Network & Business of BSNL, Posts
to be classified as Sensitive: AGM/CAO & Above
2. Function/Section: All circle Heads (Except
NCNGN, Inspection, ALTTC, BRBRAITT, NATFM,
BBNW provided not engaged in item No.1), Posts to
be classified as Sensitive: CGMTs and CGMs
3. Function/Section: Recruitment & Departmental Examinations, Posts to be classified as Sensitive: Officers/officials engaged exclusively with this
function
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4. Function/Section: Vigilance, Posts to be
classified as Sensitive: All officers and Staff
5. Function/Section: Cash Section, Posts to be
classified as Sensitive: AO (Cash) & Cashier
6. Function/Section: IFA, Posts to be classified
as Sensitive: IFA to Head of circle
7. Function/Section: Circle Telecom Store, Posts
to be classified as Sensitive: Store I/C
8. Function/Section: Any other post may be included as decided by CMD, Posts to be classified as
Sensitive: Any officer(s) and officials(s).

III.SSA& Other Field Units
1. Function/Section: Procurement of goods and
service for the Network& Business of BSNL, Posts to
be classified as Sensitive:SDE/AO& above
2. Function/Section: Head of SSA, Posts to be
classified as Sensitive: All Heads of SSA
3. Function/Section: OFC Cable Construction,
Posts to be classified as Sensitive: JTO & above
4. Function/Section: Vigilance, Posts to be
classified as Sensitive: All officers and Staff
5. Function/Section: Cash Section, Posts to be
classified as Sensitive: AO (cash) & Cashier
6. Function/Section: IFA, Posts to be classified
as Sensitive: IFA to Head of SSA
7. Function/Section: Dealings with cash Vouchers/Recharge Coupons, Posts to be classified as
Sensitive: Officers Responsible for cheque Remittance
8. Function/Section: District Telecom Store,
Posts to be classified as Sensitive: Store I/C
9. Function/Section: Any other post, may be included as decided by the CGM concerned, Posts to
be classified as Sensitive: All officers and staff

IV. Telecom Factory (TF)
1. Function/Section: Procurement of goods and
service for the TF and disposal of obsolete, Posts to
be classified as Sensitive: JTO& above
2. Function/Section: Head of Telecom Factory/
telecom Factory Circle, Posts to be classified as
Sensitive: Head of TF & Head of TF Circle
3. Function/Section: IFA, Posts to be classified
as Sensitive: IFA to Head of TF/TF Circle and CAO
in TF
4. Function/Section: Vigilance, Posts to be
classified as Sensitive: All officers and Staff
5. Function/Section: Cash Section, Posts to be
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classified as Sensitive: AO (cash) & Cashier
6. Function/Section: Inspection & QC, Posts to
be classified as Sensitive: JTO & above
V. Civil & Electrical Wing
1. Function/Section: Material Management,
Posts to be classified as Sensitive: SDE and Above
2. Function/Section: In-charge of execution of
work, Posts to be classified as Sensitive: SDE/EE/
SE
3. Function/Section: Dealing with Tenders and
EOI, Posts to be classified as Sensitive: SDE and
Above
4. Function/Section: IFA, Posts to be classified
as Sensitive: IFA and AO (Cash)
5. Function/Section: Transfer/Posting, Posts to
be classified as Sensitive: EE and above

Minutes of the 20th meeting of
Standing Committee of National
Council held on 22nd July, 2014 in 8th
floor Committee Room, Bharat Sanchar
Bhawan.
BSNL No. BSNL/39-5/SR/2014 Dated, the 14th
Aug, 2014
1. The following were present:
Official side	Staff Side
1. Shri Neeraj Verma,
GM (SR)

1. Shri P. Abhimanyu

2. Shri R.K. Goyal,
2. Shri V.A.N.
GM (Estt.)		 Namboodiri
3. Smt. Smita Choudhary, 3. Shri Animesh
GM (EF)		 C. Mitra
4. Shri Satish Wadhwa,
DGM (SR)

4. Shri Islam Ahmed

5. Shri Chandeshwar Singh
2. After GM (SR) welcomed the participants both
from the Staff Side as well as the Official side, the issues were taken for discussion, viz.
2.1 Review of results of JAO Part II Examination
by granting of grace marks - The official side informed
that the exam held in 2010 has already attained finality and thereafter one more exam. had been held
in 2012 which also attained finality, As such it is not
feasible to reopen the case of grant of grace marks
at this stage. After discussions, it was agreed to close
this item.

Telecom

2.2 Reduction in emoluments to the Non-Executives joining on or after 01.01.2007 - Protection for
negative arrears in respect of Non-Executives appointed on or after 1.1.2007 and grant of pay protection by allowing the fitment benefit to the nonexecutive employees recruited on or after 01.01.2007 - In
response to the demand of Staff side for protection of
loss in salary consequent upon wage revision w.e.f.
1.1.2007 in respect of non-executive employees who
joined on or after 1.1.2007, the official side mentioned
that it is normal that an official who joins after a cutoff date, gets less salary as compared to the officials
who have joined prior to this cut-off date e.g. the official who joins prior to 01.01.2007 gets more salary
because of fitment benefit as compared to the officials
who joined after 01.01.2007 and gets his pay fixed at
minimum of the corresponding revised pay scale. It
was agreed that the discussion shall continue on this
issue.
2.3 Review of BSNL Medical Policy - It was agreed
to close this item.
2.4 Grant of 78.2% IDA instead of 68.8% w.e.f.
1.1.2007 - In response to the demand of Staff side for
grant of 78.2% IDA instead of 68.8% w.e.f. 1.1.2007,
the official side informed that certain clarification as
asked for by DOT have already been replied vide letter
dt. 10.6.2013. As such, it was agreed to close this item.
2.5 Grant of JTO scale to officiating JTOs - The
official side informed that in order to provide relief to
officiating JTOs, RRs of JTO are being revised and
a provision is being made in the proposed RRs to
accommodate officiating JTOs on regular basis, As
such, it was agreed to close the issue.
2.6 Setting aside penalties imposed applying provisions under FR - It was agreed to close this item.
2.7 Implementation of Anomaly Committee Report with regard to anomaly/aberrations in the wage
revision from CDA to IDA scales w.e.f. 1.10.2000 - The
official side mentioned that a proposal for issuing orders implementing judgment of the Hon’ble CAT, Ernakulam Bench on settlement of anomalies has been
examined and with the approval of CMD, BSNL, the
matter has been referred to DDG (Estt.) DoT for according approval for universal implementation of pay
anomalies/aberrations arisen on account of point to
point pay fixation on 1.10.2000. Approval from DoT is
awaited and reminders have been issued recently for
expeditious disposal.
2.8 Acute delay in sanction and payment of Pension to BSNL retirees - The item was agreed to be
closed.
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2.9 Review of Recruitment Rules - The official
side informed that Recruitment Rules of TM stand
issued on 19.09.2012 and RRs of TTA & JTO have
been approved by Management Committee which are
under consideration of BSNL Board. As such, it was
agreed to close this item.
2.10 Option for pay fixation on promotion, from
date of next increment in the cases where the promotion date was before 1.10.2000 and date of next
increment was after 1.10.2000 - The official side informed that the DOT OM dated 17.12.2008 has been
circulated to all the units of BSNL for taking necessary
action vide Circular No. 32 dated 27.9.2012. As such,
it was agreed to close this item.
2.11 Framing of Conduct of Business Rules for
the National, Circle and Local Councils - After discussions, it was agreed to jointly draft the Conduct of
Business Rules for functioning of these Councils
in BSNL.
2.12 Removal of the method of standard of evaluation for entitlement of time bound upgradation of new
scales under NEPP - it was agreed to close this item.
2.13 Reservation in NEPP for SC/ST employees
- The official side clarified that Time bound IDA scale
up gradations are not linked with availability of posts
and thus, as per the DOP&T guidelines the provisions
relating to application of post based roster i.e. reservation for SC/ST employees are not applicable in this
case. However, as a concession to SC/ST employees,
relaxed standards of evaluation have been provided in
the promotion policy for the Non-executive employee,
which is akin to the ACP in force for the employees of
Govt. of India, which has been framed by the DOP&T.
It was agreed to close this item.
2.14 Counting of past service of Telegraphmen
and Group D employees for the purpose of promotion
to OTBP/BCR in Telecom Mechanic cadre - The official side informed that the matter is sub-judice before
the Hon’ble Supreme Court, to which the Staff Side
asked for current status of the case. It was agreed to
apprise the Standing Committee in its next meeting.
2.15 Application of CDA to employees of Telecom
Factory and Telecom Stores - It was decided to discuss this issue in the next meeting of Standing Committee with current status.
2.16 Restructuring of Industrial cadres - The Staff
side was informed that the case is under examination.
The Staff side submitted to expeditiously finalise the
proposal.
2.17 Utilisation of Telecom Factories and Revival

Telecom

of Telecom Factories - As agreed in the meeting held
on 27th June, 2014, the Staff Side shall submit necessary inputs to ED (NB).
2.18 Standing order for industrial workers - The
Staff side was informed that the approved Standing Order for Industrial worker of TFs has been prepared by TF Cell and was submitted to Establishment
Branch for taking further necessary action for getting
the same certified by the Competent Authority of Ministry of Labour, Government of India. However, while
examining the draft, the Establishment Cell has made
certain suggestions and returned the file for incorporating the same in the modified draft. The case is being
re-submitted after necessary modifications suggested
by Estt. Branch. In response, the Staff Side requested
to expedite the issue.
2.19 Regularisation of Casual labour – implementation of assurance given in the National Council meeting held on 11.2.2008 - Management side
explained that the cases of West Bengal Circle were
examined afresh and it was found that the regularization of the casual labourers engaged in BSNL from
DoT period is not possible. A detailed reason has
been outlined in the reply given to CGM, WB Circle
with copy to Secretary, Staff Side and General Secretary, BSNL EU vide BSNL CO letter No.17-1/2012-LE
dated 30/9/2013. It was agreed to continue the discussion in the next meeting.
2.20 Bonus / PLI – evolving a new formula - The
official side mentioned that as informed in the meeting held on 27th June, 2014, as per the wage agreement with the Employees Union, PLI scheme based
on performance was to be formulated. A Committee
comprising of official side and staff side members was
constituted and one meeting of the committee was
also held. However, the Unions have taken the view
that PLI should be paid to all employees without linking the same to profit and performance. It was agreed
that as the Committee has already been formed,
the Committee may deliberate the issue and give its
recommendations preferably within a period of two
months’ time. The committee is scheduled to meet on
23rd July, 2014.
2.21 Non-holding of the meeting of Standing Committee - The official side mentioned that the Standing
Committee, after conduct of 6th membership verification, has since been reconstituted and its meetings
have started taking place. It was agreed to close this
item.
2.22 Implementation of clause 11 of the agreement on NEPP - The official side informed that the
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proposal already approved by the Management Committee has been submitted to BSNL Board for deliberation. Decision of BSNL Board is awaited.
2.23 Change of Designations of Non-Executive
Employees - The official side pointed out that as
agreed in the meeting held on 27th June, 2014, the
Committee on change of designations is scheduled to
meet on 23rd July, 2014.
2.24 Declaring HCV (Hepatitis-C) as chronic disease - Individual cases can be examined on case to
case basis and relaxation accorded. As such, it was
agreed to close this item.
2.25 Including brothers and sisters as dependents
for claiming medical reimbursement under BSNLMRS
- The official side mentioned that Medical scheme is
a welfare measure extended to its employee, and it
is dependent on the financial strength of the organisation. The issue of dependents was considered in
Review Committee and considering the policies of
various other organisation, Review Committee recommended restricting the dependents to the employee,
his spouse, two dependent children and parents.
However, restriction of number of children to two is
not applicable to children born before 16th April, 2010.
On the recommendations of Review Committee, Management approved the proposal. After deliberations, it
was agreed to close this item.
2.26 Compassionate Ground Appointments - The
official side mentioned that the new weightage point
system was submitted to the Management Committee
of BSNL Board. The MC of BSNL Board has asked
the Committee to examine for an alternate to CG appointments. Report of the Committee regarding alternate to CGA is likely to be submitted shortly.
2.27 Extension of 60% discount on EVDO, Data
Card and NIC - It was agreed to close this item.
2.28 Non-settlement of grievances in the NEPP
- The official side pointed out that this issue was discussed in detail in the 19th meeting of Standing Committee held on 26th June, 2014. It was agreed to club
both the items.
2.29 Promotion to the cadre of Sr. Accountant
– implementation of CAT order - The official side informed that SLPs were filed by BSNL against the
judgement of Hon’ble High Court of Kerala, which
were dismissed by the Hon’ble Supreme Court of India vide orders dated 08.04.2013 granting liberty to
the petitioner i.e. BSNL to approach the High Court
by way of Review and to point out the submissions
made before the Supreme court. But again the High
Court of Kerala dismissed the Review Petition vide
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its order dated 20.12.2013. Hence, again two SLPs
have been filed against orders of Hon’ble High Court
of Kerala. Apex court on 25.04.2014 granted stay on
the impugned judgement of the Hon’ble High Court of
Kerala.
2.30 In service training to TTAs at par with JTO/
SDEs - There is no bar, as such, for deputation of
TTAs to concerned technical training programmes if
that is felt appropriate by the Circle administration, in
the interest of service. It was agreed to close this item.
2.31 Restructuring of Civil Wing - The issue will be
discussed in the next meeting of Standing Committee
with current status.
2.32 Taking back of the services outsourced to
private call centres - The official side reiterated that
that in view of TRAI directives to maintain quality of
service standards and to meet their bench marks, it
is imperative to effectively man the call centres. Accordingly while call centres were being manned by our
own staff, it was observed that circles are not able to
meet the bench marks due to which heavy penalties
have been imposed on BSNL by TRAI at regular intervals, which necessitated out sourcing of call centres.
However, the call centers at Chennai and Patna duly
manned by our own staff exhibited very good performance and circles are being advised to follow suit.
2.33 Non-implementation of agreement signed on
12.6.2012 - The official side pointed out that on Child
Care Leave, necessary instructions have been issued
on 8.3.2013, issue may be closed. As regards IDA
pay fixation with 78.2% fitment, in pursuance of PO
issued by DOT, the benefit of merger of 50% IDA effectively amounting to 78.2% has been extended vide
letter dated 10.6.2013, this issue may also be closed.
Further, issue relating to Superannuation benefit to directly recruited BSNL employees, has been discussed
in the 29th meeting of National Council and hence
may be clubbed with it.
2.34 TSM service to be entered in the HR package - The official side informed that necessary instructions stand issued on 21st July, 2014. It was agreed to
close this item.
2.35 Empanelment of Private hospitals which are
not accredited from NABH/NABL - The official side
informed that the guidelines issued by CGHS on empanelment of hospitals were circulated to all the units
to keep them abreast about the latest developments
on the subject. Thereafter, clarification has been issued vide letter dated 16th April, 2012. The guidelines
are clear on the subject. It was agreed to close this
item.
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Letters TO bsnl management
Recommendations of the "Deloitte" for
the restructuring of BSNL.
TF-6/2 Dated:-02-08-2014 to Chairman Cum Managing Director BSNL, New Delhi.
Kindly refer to our letter No.-6/2, dt-01-05-2014
regarding appointment of the consultant "Deloitte"
for the restructuring of the PSU. If you remember
correctly we met you earlier in this regard and urged
for supply of the copy of the "Terms of Reference"
under which the consultant has been appointed you
readily agreed on the demand. However, the union
could not get the copy of the terms of reference. We
are still waiting for the same.

The union has come to know that the "Deloitte"
has submitted its recommendation suggesting
need for Area offices, merger of small SSAs, identification of bigger area offices, focusing on sales
and marketing etc. We have further come to know
that the CGMs are meeting on 12th/13th August for
discussions on the recommendations. We are reasonably afraid that the BSNL HQR is proceeding in
an arbitrary way in the matter. It is evident from the
fact that what to say of consultation with the recognized unions on the issue the corporate office has
not even cared to supply the copy to terms of reference and recommendation to the union. It is wide
spread that the said consultant has been appointed
at DOT's instance and the report is in accordance
with their desire.
Under the circumstances we request you as
under:- (I) Copy of Terms of reference and the "Deloitte" recommendations be supplied to the union.
(II) Unions be consulted before decisions are
taken on the recommendations. Arbitrary decisions
may aggravate the situation.
We are sure to hear from the management at
the earliest.

Superannuation benefits to the directly
recruited BSNL employees- evolving of
rules
TF-11/13 Dated: 22-7-2014, to Chairman and
Managing Director, BSNL, New Delhi
We write to you with a very heavy heart as abnormal time is being consumed in settlement of the
matter.

Telecom

It may be recalled that the management signed
an agreement on 12-6-2012 with the unions to
evolve rules for superannuation benefits to D/R
BSNL staff. More than two years have elapsed but
the rules could not see the light of the day making
future of D/R employees uncertain. You will appreciate, Sir, two years are more than sufficient for settlement of the matter provided intention is pious for
well being of the employees.
In the meeting, held on 27.6.2014, we were told
that the HPC as well as HLC both have made identical recommendations in respect of BSNL’s Contribution. We strongly felt that the same is not accordance with the respectability of the PSU and the
management should consider this aspect. There
had been positive indication in this regard from the
management side in the said meeting.
We, therefore, request you to get the matter resolved quickly in the interest of employees.

Presidential orders in respects of TSMs
promoted to the Cadre of Telecom
Mechanic-regarding
TF-24/4 Dated:-2-8-2014 to Sr.GM (Est) BSNL
Kindly recall the discussions in first National
Council, held on 23-12-2013, regarding issue of PO
in respect of staff promoted as Telecom Mechanic
from TSM Cadre. There was indication for consideration of such cases.

It is stated there are many TSMs who passed
the TM examination before and after corporatization and promoted after training on 1-10-2000 or
thereafter. The POs in respect of such category of
employees have not been issued. These officials
come within the purview of GPF also orders do exist that the TSMs regularized as RM on 1-10-2000
or thereafter are eligible for POs and in the same
analogy the TMs from TSM Cadre are also entitled.
Kindly consider to take up the matter with the
DOT.

Court Verdict, for counting of service of
Ex-Servicemen for eligibility to appear
in JTO LICE, 2013
TF-14/2(b) Dated: 21-7-2014, to CMD, BSNL,
It is reported that three Courts have given ver-
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dict to count the past Services of ex-serviceman
to appear in JTO LICE held in June, 2013. Such
category of staff approached to court for participation in examination. The courts had granted provisional permission to the candidates to appear in the
examination. The number of such candidates may
not exceed even 100. Ignoring the judgments the
BSNL HQR is contemplating for appeal. It is stated
that the counting of service is permissible in JAO
examination. The corporate office should not adopt
double standard in this respect.
Kindly, therefore, intervene so the appeal is not
filed and result of ex-servicemen staff is declared.

Problems regarding payment of GPF
advances to the Staff-remedial action
regarding
TF-11/11, dated 21-7-2014, to Chairman and Managing Director BSNL
We have submitted numerous representations
on the subject. The situation is still unchanged and
staff continues to suffer for non- payment of GPF
advances. The staff normally takes advances for
higher education as well as to solemnize the marriages of their dependents.

We are, however, very surprised to know the
situation prevailing in some circles due to which
the issue is becoming more and more problematic.
There are sizeable number of officers (Deputationists) who are depositing huge amount as GPF
contributions and later after 3 or 4 months they
withdraw the enormous amount due to which fund
allotted to the circles prove insufficient and employees specially group ‘C’ - ‘D’ staff don’t get advances.

The BSNL will get revenue in the process. The officials have access to other network as STD facility.
Kindly consider above favourably and inform
the result to union.

Repatriation of staff from hill areas on
completion of their tenure- proposed
fast by circle secretary, Tamilnadu
TF- 20/3 Date: 21-8-2014 to Chairman Cum Managing Director, BSNL, New Delhi.
We seek your very urgent intervention to mitigate the sufferings of the employees who have
served at the Hill areas in Madurai SSA for more
than three years but not being repatriated their
choice of places due to inhumane attitude of the
administration. The matter has been brought into
the notice of CGM, Tamilnadu but the matter is still
unresolved much to the detrimental for the cause of
harmony and peace in the PSU. The circle secy. of
the union will begin his fast from 28th August against
the rigid and lethargic attitude of the administration
in repatriation of the following employees to their
opted places.

(1) Mohd Rafik, TM (2) Ayyanar, TM (3) Selvaraj, TM
We may state that the GM is adopting loose
tactics as well as involved in loose talks with the
employees. She is claiming that she is fearless and
unbound. It may be due to fact that she is at Madurai for more than the prescribed period. We are
afraid if remedial action is not taken quickly there
will be unrest for which the union may not be held
responsible.

We, therefore, solicit you to please take appropriate action to stop the practice so that non- executive employees may get GPF advances as per their
requirement.

Therefore, we implore upon you to immediately
intervene to check the arrogant and vindictive attitude of SSA Head so that the employees having
worked for more than 3 years in the hill areas are
brought to their opted places.

Pre-paid Sim to non-executive
employees- regarding

Provision 32 of CDA Rule - Modification
reg.

TF-19/4 Dated 4.8.2014 to GM (Adm) BSNL
Vide BSNL HOR letter No.-06-01/2012-PHA
(pt), dt-01-07-2014 orders have been issued to provide Sim of Talk Value of Rs. 200/- to the non-executive employees.

We have received representations to the effect
that the officials be allowed to do C-stop on this Sim.
Telecom

TF-13/8 Dated:-04-08-2014 to Director (HR)
BSNL, New Delhi.
We are reproducing below the contents of Rule
32 of CDA Rule 2006.

"(1) When the employee under suspension is
reinstated. The competent authority may grant him
the following pay and allowance for the period of
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suspension.
(a) If the employee is exonerated and not
awarded any of the penalties mentioned in Rule-33,
the full pay and allowances which he would have
been entitled to if he had not been suspended, less
the subsistence allowance already paid to him: and.
(b) If otherwise, such proportion of pay and allowances as the competent authority may prescribe.
(2) In a case falling under sub-clause (a), the
period of absence from duty will be treated as a period spent on duty. In case falling under sub-clause
(b) it will not be treated as period spent on duty unless the competent authority so directs.
It is stated that as per above provision if the employee gets even minor punishment, Say "Censure",
he will lose his pay and allowances unless the competent authority directs otherwise contrary to above
if minor punishment is imposed as per CCS/CCA
rule the period of suspension is treated as on duty
vide DOP and Trg OM No.-11 012/15/85-Est(A), dt3rd December, 1985.
In course of suspension forcing the employee
to come to office daily and mark attendance is illegal as per Gal; MHA, OM, No.-142/2/83-ADVI, dt06-04-83.
Kindly, therefore, get the issues considered favourably akin to CCS/CCA rule.

Delay in finalization of Staff matters
pending with the BSNL Board.
TF-14(2b) Dated:-21-08-2014 to Chairman Cum
Managing Director BSNL, New Delhi.
We are constrained to state that the Recruitment Rules of following Cadres have been sent to
Board long ago after the recommendations of the
Management. These are still awaiting approval of
the Board.

1. JTO Recruitment Rule
2. Creation of E1 scale is also pending with the
Board.
We have come to know that the Board meeting
took place on 5th instant but surprisingly the above
HR matters could not get due attention and consideration at the meeting.
We are aggrieved over such state of affairs.

that the HR matters are approved by Board expeditiously and staff are saved from irreparable losses.

Nominations for Local Councils
TF-2/2 Dated:-21-08-2014 to Sr. GM (SR) BSNL,
New Delhi.
The NFTE HQR has decided that the nominations for Local Council including changes and alternations hereafter will be done by the respective circle Secretaries of the union. However the CHQ will
continue to nominate members for circle councils.

Kindly issue orders in the matter.

Counting of past service of ExServiceman in LICE for promotion to
JTO Cadre
TF-14/2(b) Dated:-21-08-2014 to Shri A.N. Rai,
CMD BSNL New Delhi.
Kindly refer to our communication No.- TF14/2(b), dt-21-07-2014 on the subject.

It is stated that our President met on 05-082014 and impressed upon you that similar provision is available in the JAO departmental examination. The said provision is also available in JTO
(Electrical) LICE circulated vide BSNL letter No.23-2(VOL-II)/2008- Electrical. We are unable to
understand and reconcile how the BSNL HQR is
adopting different stand for JTO (Telecom). It is really strange and need review.
We are at a loss why the BSNL HQR is spending money in litigation and preferring appeal in
which atleast three courts have given favourable
judgment.
We urge upon you to get the matter resolved
and save the staff from sufferings and frustrations.

Notice for All India Conference
TF-1/2/AIC Dated 6.8.2014 to Sr.GM(SR), BSNL,
New Delhi, All Central office Bearers, All circle
Secretaries and Permanent Invitees and All District Secretaries
It is hereby notified for information of all concerned that the 4th All India Conference of the
union will be held from 10th to 12th October, 2014
at Christian Higher Secondary School, Jabalpur
(M.P.Circle). The National Executive of the Union
will meet at 1500 hours on 9th October. The confer-

We request you to take appropriate steps so
Telecom

Contd. on page 16
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As at
31.12.2013

As at Assets
31.12.2012		

14,288,967.22

11,744,085.22

918,110.30

2,544,882.00

9,289,547.77

8,765,462.97

15,227,302.52

11,757,568.22	Total

15,227,302.52 14,302,450.22

Place: New Delhi
Dated : 22 April 2014

S.C. Arora		Chandeshwar Singh
Partner		General Secretary		
M.No. 081379

for S.N. Dhawan & Co.
Chartered Accountants
FRN No. 000050N

A. Rajamauli
Treasurer

For the National Federation of Telecom Employees (BSNL)

Note: Since the title of the Building has not been transferred to the Federation, The Assets has not been recognised in the Balance Sheet Compiled from the books of acounts produced to us.

Total

5,000.00

4498646.00

398928.30

421507.44

4,519,735.00
776,199.08

10679.00

99,649.15

As at
31.12.2012

19519.00

724,879.03

As at
31.12.2013

		B. Loans & Advance
			 Advances Recoverable in cash or in kind
			 Or the value to be received-considered good		

15,207,077.52 14,288,967.22 A. Current Assets
Curent Liabilities & Provisions			
a. Cash in hand
Sundry Creditors
20,225.00
13,483.00 b. Balance with Scheduled
			
Bank in saving a/c
			 c. Fixed Deposits with
			
Scheduled banks
			 d. Fixed Deposits with Postal
			
RMS Coop. bank, Ambala
			 e. Interest accrued

Add: Excess of Income over Expenditure
as per Income & Expenditure A/C Annexed

Less: Excess of Expenditure over income			 Currents Assets, Loan & Advances

Balance as per last Balance Sheet

Reverse Fund			 Fixed Assets (Less Depreciation)
			 as per schedule A

Liabilities

Balance Sheet at 31-12-2013

The National Federation of Telecom Employees (BSNL), New Delhi
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S.C. Arora		Chandeshwar Singh		
Partner		General Secretary		
M.No. 081379
Place: New Delhi
Dated : 22 April 2014

for S.N. Dhawan & Co.
Chartered Accountants
FRN No. 000050N

Year Ended
31.12.2013 (Rs.)

4,900,936.75

1,383,354.00
7,070.00
25,930.00
21,969.56
29,345.00
2,500,000.00
933,268.19

Year Ended
31.12.2012 (Rs.)

A. Rajamauli
Treasurer

For the National Federation of Telecom Employees (BSNL)

4, 024, 747. 58

Member Contribution
1,793,584.50
Donation
39,575.00
Books& Periodicals
34,475.00
Interest on SB Account
23,425.00
Rent
29,135.00
Miscellaneous Expenditure
22,388.00
Interest on fixed Deposit (Net) 2,082,165.08

4,900,936.75	Total

2,544,882.00

918,110.30
4,024,747.58

13,483.00
75.00
19,500.00
58,765.00
105,907.00
9,757.00
12,950.00
232,219.00
35,000.00
43,293.00
44,454.00
64,583.00
41,239.00
22,518.00
157,131.00
277,160.00
305,750.00
9,590.00
–
19,922.85
51,021,00
778,051.00
53,685.90

Year Ended
Income
31.12.2012 (Rs.)		

20,225.00
423.50
30,500.00
58,837.00
69,877.00
13,201.00
8,578.00
306,042.00
–
521,235.66
32,708.00
73,224.00
42,587.00
20,800.00
179,782.00
–
386,607.00
9,710.00
368,282.00
127,825.12
44,457.00
772,436.00
19,300.00

Year Ended
31.12.2013 (Rs.)

Compiled from the books of acounts produced to us.

Total

Accounts Compilation charges
Bank charges
Bonus to employees
Building Maintenance (DGB Mtc.)
Car Expenses
Conveyance
Gifts &Donation
National Executive Meeting
Legal Expenses
Organizational Expenses
Printing & Stationary
Postage, telegram & telephones
Sumptuaries
Typewriter& Computer Maintenance
TA/DA
Tele Labours Magazine
Telecom Employees magazine
PPF Contribution
Book & periodicals
Depreciation
Electricity & Water
Establishment (pay & Allowance)
Miscellaneous Expenses
Excess of Income over Expenditure
transferred to Reserve Fund

Expenditure

Income and Expenditure Account for the year ended 31-12-2013

The National Federation of Telecom Employees (BSNL), New Delhi

15%

60%

15%

10%

10%

15%

ence and the National Executive will be presided
over by president, Com. Islam Ahmad, of the union.
The following items of agenda will be transacted in the conference.

724,879.03

99,649

127,825.12

19,923

2. Adoption of audited accounts for the period
under review.
3. Organizational review.
4. CHQ functioning.
5. Functioning of Negotiating Machineries at
three levels.
6. Participation in Forum/JAC (Non-executive).
7. Financial health vis-à-vis survival of BSNL.
8. Restructuring of BSNL vis-à-vis recommendations of the consultant, Deolitte.

119,572

852,704.15

1,174.79
207.32
1,382.10

1,328.96
1,993.44
3,322.40

2,806.91
495.34
3,302.25

23,934.69
2,659.41
26,594.10

4,425.84
491.76
4,917.60

691,207.85
813,185.70

121,977.86

1. Adoption of report of activities after 3rd All India Conference held at Patna.

9. (a) Pension of absorbed employees.
(b) Rules for pension and terminal benefits in
respect of direct recruits BSNL Staff.
10. Stagnation of RMs and Group ‘D’ staff.

–

–

–

–

–

–

–

–

11. Productivity Linked incentive to non-executive employees as per DPE guidelines.
12. (a) Wage Revision

18210
101,362
Previous Year Figures

753,055.00
99,649.15
Total

–
1,382.10
Fax Machine

–
3,322.40
Computer

–
3,302.25
Typewriter

–
26,594.10
Furniture

–
4,917.60
T.V

753,055.00
60,130.70

(b) Wage erosion of staff appointed on or after
1st January, 2007.

Car

Depreciation Rate
charged (as per
Income Tax Act)
Assets

WDV as at
Additions
Deletions Value as at Depreciation
WDV as at
1-1-2013			
31-12-2013
for the Year
31-12-2013
							

In Rupees

Depreciation

The National Federation of Telecom Employees (BSNL), New Delhi
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13. Hardships in NEPP.
14. Transfer policy.
15. Consideration of problems of Telecom Factories, stores and civil/Electrical wing and consideration and resolutions on other demands.
16. Re designation of cadres.
17. Compassionate ground appointments-policy regarding.
18. Amendments in the union constitution.
19. Dada Ghosh Bhawan affairs.
20. Election of offices bearers.
21. Any other item with the permission of chair.
The delegate session will start from 1000 hours
on 10th October.
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laikndh;

jk"Vªh; vf/kos'ku
la?k dk jk"Vªh; vfèkos'ku fnukad 10 ls 12 vDrwcj]
2014 dks tcyiqj (eè; izns'k) esa gksuk fuèkkZfjr gSA
lEesyu ,sls le; gks jgk gS tcfd fuxe rFkk dk;Zjr
deZpkjh nksuksa gh leL;kvksa rFkk pqukSfr;ksa ls tw> jgs gSaA
izcaèku rFkk cksMZ us daiuh ds Hkhrj gh ,d vU; miØe]
VkWoj daiuh] cukus dk fu.kZ; fy;k gSA bleas LVªVs ftd ikVZuj
cukus dk Hkh izkoèkku gSA ljdkj] MhvksVh] ds vuqeksnu dh
izrh{kk gSA bl laiw.kZ izfØ;k esa la?kksa dks fo'okl esa ysus dh
ckr rks nwj muls fopkj&foe'kZ Hkh ugha fd;k x;k gSA blds
iwoZ esa MhvksVh us chch,u,y] Hkkjr czkMcSaM fuxe fyfeVsM]
daiuh dh LFkkiuk dh gSA ,slh izfØ;k,a vkt Hkh tkjh gSaA
izcaèku rFkk ljdkj nksuksa dks vkHkkl gS fd deZpkfj;ksa rFkk
buds la?kksa ds lkFk euekuk O;ogkj laHko gSA dqN le;
iwoZ ßMhykbVÞ dalyVsaV us ,l,l,t+ de djus] ,fj;k
lsVvi dh LFkkiuk vkfn rFkk 70]000 deZpkfj;ksa dks
?kj Hkstus dh flQkfj'k dh gSA blls ftEesnkj O;fDr;ksa dh
ekufldrk mtkxj gksrh gSaA ;g vHkkX; gS fd dsih,eth]
chlhth vFkok fMykbV dUlyVsaV~l us dHkh ;g ugha fopkj
fd;k fd fdl izdkj orZeku deZpkfj;ksa dks Hkyh&Hkkafr
mi;ksx fd;k tk;A izcaèku us iqu% vkS|ksfxd lH;rk rFkk
lkSgknZiw.kZ okrkoj.k dh vuns[kh dh rFkk deZpkfj;ksa ds
la?kksa ls fopkj&foe'kZ ugha fd;kA VeZ vkWQ fjQjsal dk irk
ugha gSA bls xksiuh; j[kk x;k gSA ijarq izcaèku dks le>uk
gksxk fd ch,l,u,y deZpkjh pqukSfr;ksa dk lkeuk djus esa
l{ke gSaA deZpkjh izcaèku rFkk ljdkj ds ukikd bjknksa dks
dHkh lQy ugha gksus nsaxsA
orZeku esa deZpkjh vusd leL;kvksa ls tw> jgs gSaA
gtkjksa xzqi ^Mh* deZpkjh rFkk fu;fer etnwj osruekuksa ij
LVSxusV dj jgs gSa ftlls muesa Hkkjh vlarks"k rFkk fujk'kk gSA
;g lp gS fd ßLVSxus'kuÞ dh leL;k ost fjohtu
rFkk ,ubZihih le>kSrksa dh mit gSA ijarq bldk lekèkku
vko';d gSA ,ubZihih dh dfBukb;ka rFkk d"V ;Fkkor gSaA
izcaèku ih,yvkbZ ds Hkqxrku ds ekeys esa VkyeVksy dh uhfr
viuk jgh gSA tcfd MhihbZ ds tqykbZ] 2011 ds i= esa
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lHkh fuxeksa dks Li"V fn'kk&funsZ'k gSaA la?k ds vR;kfèkd
iz;kl ds i'pkr~ Hkh ,yVhlh] fpfdRlk HkÙks dh lqfoèkkvksa
dk fjLVksjs'ku ugha gqvk gSA
chtsih ds usr`Ro esa cuh uohu ljdkj us laln rFkk
blds ckgj ch,l,u,y ds iquRq FkkZu dh ?kks"k.kk,a dh gSAa daiuh
pkj o"kks± ls vkfFkZd gkfu esa gSA ijarq ?kks"k.kkvksa ds vfrfjDr
ljdkj us dksbZ Bksl dne bl fn'kk esa ugha mBk;k gSA vkf[kj
?kks"k.kkvksa rFkk vk'okluksa ij ge dc rd fVds jgsAa lkefxz;ksa
rFkk midj.kksa dh furkar deh gSA ch,l,u,y ds ikl Jksrksa
dk vHkko gSA vfèkos'ku dks bu lHkh ij fopkj djds fu.kZ;
ysuk gksxk fd fdl izdkj pqukSfr;ksa rFkk ifjfLFkfr;ksa dk
lkeuk fd;k tk;\
,u,QVhbZ dk iwoZ dk egRoiw.kZ rFkk xkSjoe; bfrgkl
gS fd fdl izdkj blus pqukSfr;ksa dk lkgl ds lkFk lkeuk
fd;k rFkk la?k"kks± esa vHkwriwoZ lQyrk izkIr dhA fulansg
,u,QVhbZ dk u rks cM+cksykiu esa fo'okl gS ,oa u gh
vuko';d fpYykukA vkt ,u,QVhbZ dks ekU;rk gSA vr%
bldh Hkwfedk iwoZ dh Hkkafr izHkkoh rFkk lkFkZd gksuh pkfg,A
ch,l,u,y rFkk deZpkfj;ksa dh lqj{kk gksuh pkfg, pkgs tks
Hkh dher pqdkuh iM+sA vr% tcyiqj esa lkgl rFkk cqf¼erk
ds lkFk ièkkjsa rFkk fu.kZ; ysa fd fdl izdkj pqukSfr;ksa rFkk
ifjfLFkfr;ksa dk lkeuk fd;k tk;A è;ku jgs fd gesa izfrdwy
ifjfLFkfr;ksa dks deZpkfj;ksa ds fgr eas ijkLr djuk gSA
izR;sd n'kk esa ,u,QVhbZ ds iwoZ ds txexkrs bfrgkl
dks lqjf{kr j[kuk gSA

,u,QVhbZ ftankckn] ,u,QVhbZ ftankckn

la?k dk jk"Vªh; vfèkos'ku
la?k dk jk"Vªh; vfèkos'ku 10 ls 12 vDrwcj] 2014
dks tcyiqj esa lEiUu gksuk gSA jk"Vªh; dk;Zdkfj.kh dh
cSBd 9 vDrwcj dks 15%30 cts gksxhA bl lanHkZ esa uksfVl
tkjh gks pqdh gSzA
lkFkh ,-ds-feJk ds usr`Ro esa cuh Lokxr lfefr
vfèkos'ku dks lQy cukus esa dk;Zjr gSA Lokxr lfefr
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lhfer lzksrksa ls vfèkos'ku dk izcaèk dj jgh gSA vr% izkarh;
lfpo fo'ks"k è;ku nsa fd vkCtcZj MsyhxsV vfèkd ugha vk,a
ftlls fd fdlh dks dfBukbZ rFkk d"V ugha gksA izfrfufèk;ksa
dh la[;k ls Lokxr lfefr dks 'kh?kz voxr djk,a ,oa ;g
la?k ds izko/kku ds vuqlkj gksAA
lEidZ uacj
lkFkh , ds feJ
lkFkh gchc [kku
lfpo] Lokxr lfefr
09425868100] 08827912577

mikè;{k] Lokxr lfefr
09425015786

,uMh, ljdkj ;wih, ds jkg ij
,uMh, ljdkj ;wih, ds dk;ks± dks vkxs c<+k jgh gSA phuh
ij lfClMh] jsyos o Mhty ds c<+s nke] chek esa ,QMhvkbZ]
jsyos rFkk j{kk esa ,QMhvkbZ vkfn mnkgj.k gSA u;k dqN
Hkh ugha gSA orZeku ljdkj fiNyh ljdkj dh uhfr;ksa dks
gh dk;kZfUor dj jgh gSA

ch,l,u,y& ,eVh,u,y dk ijQkjesal
ekuuh; lkaln Jh Mh-ih- f=ikBh dk
jkT;lHkk esa iz'u 63 dk lapkj ea=ky;
}kjk 11-7-2014 dks mÙkj
d) ljdkj fpfUrr gS fd ch,l,u,y rFkk ,eVh,u,y
ds ijQkesUl esa vR;kfèkd lqèkkj gksA
ch,l,u,y ds ySUMykbZu QksUl dh ekpZ 2009 ls
ebZ 2014 rd 38-4ø dh fxjkoV gS tcfd ,eVh,u,y
dh 1-14ø eksckby lsDVj esa ekdsZV 'ks;j es ch,l,u,y
dh fxjkoV 14-87ø ls 10-95ø dh gS tcfd 10-87ø
ls 4-83ø gSA ch,l,u,y ds ySUMykbu dusD'ku rFkk
eksckby xzkgd Hkkxhnkjh esa 5 o"kks± esa Hkkjh fxjkoV gS tc
fd ,eVh,u,y ds eksckby xzkgd Hkkxhnkjh esa vR;kfèkd
fxjkoV gqbZ gSA
ikap o"kks± esa ch,l,u,y ds jsosU;w esa 11-67ø
dh fxjkoV gS tcfd ,eVh,u,y dh 23-87øA o"kZ
2013&14 esa ch,l,u,y dh gkfu :i;k 7085 djksM+
gS o"kZ 2012&2013 esa ,eVh,u,y :i;k 5321 djksM+
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dh gkfu esa FkkA o"kZ 2013714 esa ,eVh,u,y :i;k
7825 djksM+ ds ykHk esa bl fy, gS D;ksafd isU'kujh ykHkksa
rFkk LisDVªe pktsZt dks okil fd;k x;k gSA
ch,l,u,y rFkk ,eVh,u,y nksuksa vkfFkZd ladV esa gSA
jsosU;w dh deh [kpZ esa o`f¼ rFkk fodkl foLrkj esa fuos'k
dh vleFkZrkA
[k) ljdkj us iquRFkkZu ds vusd dk;Zokgh dh gS %&
1) ,eVh,u,y LVkQ ds is a ' ku dh ftEes n kjh
ch,l,u,y dh Hkkafr
2) ljdkj }kjk :i;k 1411 djksM+ ½.k dh ekQh
3) ch,l,u,y dks :i;k 6724-51 djksM+ rFkk
,eVh,u,y dks :i;k 4533-97 djksM+ dh czkMcSaM ok;j
,lsl (chMCY;w,) LisDVªe dh okilh ij vkfFkZd lgk;rkA
ljdkj nksuksa dEifu;ksa ds iquqFkkZu dh ;kstuk cuk jgh
gSA blesa deZpkfj;ksa ds vfèkd [kps± rFkk lEink dk mfpr
mi;ksx vkfn eqíksa dk lekèkku Hkh gSA ftlls fd usVodZ esa
foLrkj rFkk xq.koÙkk esa lqèkkj gksA
nksuksa dEifu;ksa iquqFkkZu dh ;kstuk cuk jgh gS fd fdl
izdkj jsosU;w esa o`f¼ gksA

ikap vehjksa ds ikl vjcifr;ksa dh vkèkh
nkSyr
ns'kksa ds dqy vjcifr;ksa dh lEifÙk dk vkèkk Hkkx ikap
vjcifr;ksa ds ikl gSA ;g jkf'k yxHkx 85-5 vjc MkWyj
vFkkZr~ yxHkx 5]23]897 djksM+ :i, dh futh lEifÙk
gSA ;g ns'k ds dqy vjcifr;ksa dh dqy lEifÙk dk 47-5
izfr'kr gSA eqds'k vEckuh ns'k ds lcls vehj O;fDr gSaA
muds ikl 1]49]474 djksM+ :i, dh lEifÙk gSA

bZih,Q [kkrk èkkjdksa dk ,dkmUV uEcj
vc ugha cnyk tk,xk
bZih,Q [kkrk èkkjdksa dks ;wuholZy ,dkmUV uEcj
vkoafVr gksxkA ukSdjh cnyus ij [kkrk la[;k ugha cnysxkA
deZpkjh fdlh Hkh izfr"Bku esa ukSdjh djsa mldh igpku
;w,,u (;wfuolZy ,dkmUV uEcj) ls gksxhA osclkbV ds tfj,
tek èkujkf'k rFkk vftZr C;kt dks Hkh ns[kk tk ldsxkA
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ch,l,u,y cksMZ }kjk dkfeZd eqíksa dh
vuns[kh%&
ch,l,u,y cksMZ dh cSBd 5 vxLr dks lEiUu gqbZA
ijUrq dkfeZd eqíksa (tsVhvks dks HkrhZ fu;e] bZ&1 Ldsy dk
l`tu vkfn) ds ,tsUMs esa gksus ij Hkh ugha fy;k x;kA nyhy
gS fd le; dk vHkko FkkA ;g vHkkX; ugha rks D;k gS \
vkf[kj ukWu&bDthD;qfVo deZPkkfj;ksa rFkk mudh
leL;kvksa dh vuns[kh dc rd gksxhA

VhVh, HkrhZ fu;e
cksMZ }kjk vuqeksfnr gks x;k gSA vkns'k tkjh gks x;k gSA

:i;k 800@& dk izksRlkgu /ku
ik= deZpkjh ftuds ikl fganh vuqoknd dk dk;ZHkkj
mUgsa izR;sd ekg :i;k 800@& izksRlkgu /ku feysxkA ;g
cksMZ }kjk vuqeksfnr gqvk gSA vkns'k tkjh gks x;k gSA

izcaèku dks i=
ch,l,u,y ds iquZxBu gsrq ^fMykbV^
dUlyVsaV dh flQkfj'k
Vh,Q&6@2 fnukad 2-8-2014 lh,eMh] ch,l,u,y dks
d`i;k i= la[;k Vh,Q &6@2 fnukad 1-5-2014 dk
lUnHkZ ysa ftlesa la?k us dUlyVsUV dh fu;qfDr ds lUnHkZ
esa i= fy[kk FkkA Lej.k djsa geus ßVeZ vkWQ fjQjsUlß dh
izfrfyfi dh ekax FkhA vkius miyCèk djus gsrq lgefr Hkh
O;Dr dh FkhA la?k vHkh rd izrh{kkjr gSA
;g laKku esa vk;k gS fd fMykbV us ,fj;k vkWfQl
dh vko';drk] NksVs&NksVs ,l,l,t dk ejtj] c`gr
,l,l,t dk fpfUgr djuk] fcØh rFkk ekdsZfVax ij cy
vkfn dh flQkfj'ks dh gSA gesa Kkr gqvk gS fd flQkfj'kksa ij
ppkZ gsrq 21@22 vxLr dks lhth,e,l dh cSBd cqykbZ
xbZ gSA ,slk vkHkkl gks jgk gS fd izcUèku flQkfj'kksa ij
euekus <+ax ls dk;Zokgh djus dh fn'kk esa gSA ekU;rk izkIr
la?kksa ls ppkZ dh ckr rks nwj gS mUgsa ßVeZ vkWQ fjQjsUlß rFkk
flQkfj'kksa dh izfrfyfi;ka Hkh ugha nh xbZ gSA ;g cgq pfpZr
gS fd dUlyVsaV dh fu;qfDr MhvksVh ds b'kkjs ij dh xbZ
Telecom

Fkh rFkk mudh bPNkuqlkj flQkfj'k dh xbZ gSA
vr% la?k dh ekax gS fd
1) ßVeZ vkWQ fjQjsUlß rFkk flQkfj'k dh izfrfyfi;ka
la?k dks miyCèk dh tk;A
2) flQkfj'kksa ij la?kksa ls ppkZ dh tk;A ,drjQk
fu.kZ; dEiuh ds fy, ?kkrd gks ldrk gSA
'kh?kz mÙkj dh izrh{kk esaA

ch,l,u,y deZpkfj;ksa ds fy, iasa'ku fu;e
Vh,Q&11@3 fnukad 22-7-2014 lh,eMh] ch,l,u,y
dks
la?k vR;ar nqf[kr gksdj ekeys esa è;ku vkdf"kZr dj
jgk gSA ;g vfèkd le; ls yfEcr gSA
fnukad 12 twu] 2012 dks izcUèku us la?kksa ds lkFk
le>kSrk fu;e cukus dk le>kSrk fd;k FkkA ijUrq ;g vHkh
rd ugha cuk gSA vki blls lger gksaxs fd nks o"kkZ±s dk le;
lekèkku gsrq cgqr vfèkd gSA ijUrq fopkj ifo= gksuk pfkg,A
fnukad 27-6-2014 dks la?kksa dks crk;k x;k Fkk fd
,pihlh rFkk ,plh,y nksuksa us ;ksxnku dh leku flQkfj'k
dh gSA ijUrq 2ø dk ;ksxnku dEiuh dh izfr"Bk ds vuq:i
ugha gSA izcUèku dks bl ij è;ku nsuk pkfg,A izcUèku ds
i{k ls ldkjkRed b'kkjk FkkA d`i;k eqís dk 'kh?kz lekèkku
lqfuf'pr djasA

VsEiksjsjh LVsVl etnjksa dk VsyhdkWe eSdsfud oxZ
esa izksUufr i'pkr~ izksflMsf'k;y vkMZlZ
Vh,Q&24@4 fnukad 2-8-2014 lhfu;j th,e
(LFkkiuk)] ch,l,u,y dks
d`i;k 23-12-2013 dks us'kuy dkSafly dh cSBd
esa fo"k; ij ppkZ dk lUnHkZ ysaA cSBd esa ,sls ekeyksa ij
fopkj djus dh lgefr cuh FkhA
la?k voxr djkuk pkgrk gS fd vusd VsEiksjsjh
LVsVl etnwjksa us fuxehdj.k ds iwoZ rFkk i'pkr ijh{kk
mÙkh.kZ djds izf'k{k.k ds i'pkr~ VsyhdkWe oxZ esa izksUufr gq,
gSA bUgsa ihvks,t+ tkjh ugha fd;k x;k gSA
ijUrq ,sls Vh,l,e~l tks 1-10-2000 vFkok blds
19			

september, 2014

i'pkr~ fu;fer gq, gS mudh ihvks dh ik=rk gSA bl lanHkZ
esa VsyhdkWe esdSfudy dh Hkh ik=rk curh gSA ;s thih,Q
dh ifjfèk esa Hkh gSA
d`i;k ekeys dks MhvksVh Hkstus ij fopkj djasA

o"kZ 2009 ds i'pkr~ ds fu;qDr deZpkfj;ksa ds
osru esa deh
Vh,Q&9@29] fnukad 21-7-2014 Jh ,-,u- jk;]
lh,eMh dks
la?k us us'kuy dkSafly dh lEiUu nks cSBdksa] fnlEcj
2013 rFkk vizSy 2014] eqís dks mBk;k FkkA blds iwoZ
vusdksa i= rFkk vukSipkfjd cSBdksa }kjk Hkh è;ku vkdf"kZr
fd;k FkkA
la?k ds vFkd iz;kl ds ifj.kkeLo:i ,d lfefr dk
xBu gqvk ftlus viuh flQkfj'k izcuèku dks ns nh gSA
izcUèku us flQkfj'k dks okil djrs gq;s izLrqfr nsus ds
fy, dgk FkkA yxHkx 5 ekg gks x, ijUrq bl n'kk esa dksbZ
izxfr ugha gqbZ rFkk ekeys dks BUMs cLrs esa Mky fn;k x;k
gSA blls ge nq[kh rFkk fpfUrr gSA
fnukad 27 twu dks ekeyk iqu% ppkZ esa vk;kA vk;Ve
6-2 esa vafdr feUV~l nq%[knk;h gS rFkk n'kkZrk gS fd
ukWu&bDthD;qfVo deZpkfj;ksa ds lkFk fdl izdkj dk
crkZo gks jgk gSA ;g iwoZ ds vk'okluksa rFkk flQkfj'kksa ds
Hkh fo:¼ gSA
d`i;k vkS|ksfxd 'kkafr ds fgr esa 'kh?kz lekèkku lqfuf'pr
djsaA

iwoZ lSfud deZpkfj;ksa dh tsVhvks ds ijh{kk]
2013 esa ik=rk
Vh,Q&14@2(ch) fnukad 21-7-2014 lh,eMh]
ch,l,u,y dks
la?k ds laKku esa vk;k gS fd rhu vnkyrksa us fu.kZ;
fn;k gS fd ,Dl lfoZlesu dh ijh{kk gsrq iwoZ lsok dh x.kuk
djsA iwoZ esa vnkyrksa us izkWfotuy ijeh'ku ijh{kk gsrq nh
FkhA ,sls deZpkfj;ksa dh la[;k yxHkx 100 gksxhA irk
pyk gS fd dkWiksZjsV dk;kZy; vihy dh rS;kjh esa gSA ts,vks
dh ijh{kk esa iwoZ lsok dh x.kuk dh tkrh gSA vki lger
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gksxsa fd nksgjk ekinaM ugha gksuk pkfg,A d`i;k gLr{ksi djsa
ftlls ifj.kke ?kksf"kr gksA

thih,Q Hkqxrku esa leL;k,a
Vh,Q&11@11 fnukad 21-7-2014 lh,eMh] ch,l,u,y
dks
mi;qZDr fo"k; ij la?k us iwoZ esa izfronsu Hksts gSaA ijUrq
ifjfLFkfr esa ifjorZu ugha gS rFkk deZpkfj;ksa ds d"V ;Fkkor
gSA deZpkjh vius vkfJrksa dh mPp f'k{kk rFkk fookg lEiUu
djus ds fy, gh vfèkdka'kr% vfxze ysrs gSaA
;g vk'p;Ztud gS fd dqN lfdZyksa esa vfèkdkjh yksx
thih,Q esa vfèkd jkf'k dk ;ksxnku djrs gS rFkk 3@4 ekg
ds i'pkr vfxze ysrs gS ftlds dkj.k QUM esa deh gks tkrh
gS rFkk fuEu Js.kh ds deZpkjh vfxze ls oafpr gks tkrs gSA
d`i;k ,sls d`R; ij jksd yxk,a ftlls fd ukWu&bDthD;qfVo
deZpkfj;ksa dks vfxze fey ldsA

cksMZ }kjk dkfeZd eqíksa dh vuns[kh
Vh,Q&14(2ch) fnukad 21-8-2014 lh,eMh dks
cksMZ dh cSBd 5-8-2014 dks gqbZ FkhA ijUrq eqíksa dks
vuqeksfnr ugha fd;k x;k gSA
1- tsVhvks HkrhZ fu;e
2- bZ1 osrueku
nksuksa ekeys dkQh le; ls cksMZ esa ykfEcr gSA d`i;k
mfpr dk;Zokgh djsa D;ksa fd deZpkfj;ksa dks gkfu gks jgh gSA

,Dl lfoZlesu dh iwoZ lsok dh x.kuk
Vh,Q&14@2(ch) fnukad 21-8-2014 Jh jk;] lh,eMh dks
d`i;k i= la[;k Vh,Q 14@2(ch) fnukad 21&7&
2014 dk lUnHkZ ysaA la?k ds v/;{k us HksaV djds
voxr fd;k Fkk fd ts,vks ijh{kk esa x.kuk gksrh gS
tsVhvks (bysfDVªdy) dh ijh{kk esa Hkh bl izdkj dk
izkoèkku gSA bl lanHkZ esa dkWiksjsZV dk;kZy; ds i= la[;k
23-2(oky&II)@2008 bysfDVªdy dk lanHkZ ysaA vkf[kj
dkWiksZjsV dk;kZy; nksizdkj dh uhfr dSls viuk ldrk gS \
rhu vnkyrksa us blds i{k esa fu.kZ; fn;k gSA d`i;k ekeys
esa gLr{ksi djsaA
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fu;e 32 esa fuEu izko/kku gS
Vh,Q&13@8 fnukad 4-8-2014 dks lEcksf/kr lhMh,
fu;e 2006 esa fu;e 32 dk la'kks/ku
ß(1) fuyEcu dh okilh ij l{ke vf/kdkjh fuyEcu
vof/k dk iw.kZ osru ns ldrk gSA
(d) ;fn iw.kZ :i ls nks"k eqDr gksrk gS rFkk dksbZ ltk
ugha feyrh gS rks iw.kZ osru lcflLVsUl ,ykmUl dh dVkSrh
djds Hkqxrku gksxkA
([k) vU;Fkk l{ke vf/kdkjh osru dk tks Hkh va'k dk
fu.kZ; djsa
2) ;fn (d) esa vkrk gS rks lLislu vof/k M~;wVh ekuh
tk,xh rFkk ([k) dh n'kk esa fM;wVh ugha ekuh tk,xh tc
rd fd l{ke vf/kdkjh ,slk dksbZ fu.kZ; ugha nsaA
;fn ^lsUlj^ dh ltk feyrh gS rks deZpkjh dks osru
ugha feyrk tc rd l{ke vf/kdkjh fu.kZ; ugha nsA lhlh,
fu;e esa lsalj dh ltk feyus ij fuyEcu vof/k Mhvksih
ds i= 11012@15@85& bZLV(,) fnukad 3-12-85 ds
vuqlkj fM;qVh ekuh tkrh gSA fuyEcu vof/k esa ,p,e,l
ds i= 142@2@83@,Mh VI fnukad 6-4-83 ds vuqlkj
fM;qVh ij vkuk vko';d ugha gSA
d`i;k ekeyksa ij lhlh,l@lhlh, ds vuqlkj fopkj
djuk lqfuf'pr djsaA
Vh,Q&2@2 fnukad 21-8-2014 lhfu;j th,e(,lvkj)
dks
yksdy dkSafly ds lnL;ksa ukfer djus dk ekeyk
,u,QVhbZ gsMDokVZj us fu.kZ; fy;k gS fd yksdy dkSafly
ds lnL;ksa dk ukekaduA la'kks/ku lEcfU/kr izkUrh; la?k
djsxkA lfdZy dk lh,pD;q djsxkA d`i;k vkns'k tkjh djsaA

chekj fuxeksa ds iquqRFkkZu gsrq lfefr dk xBu
ljdkj i= la[;k MhihbZ@14(17)@2014&fQu
(ihih) fnukad 4-8-2014 }kjk lh,eMh] ,uVhihlh dh
v/;{krk esa ,d lfefr dk xBu fd;k gS tks fd chekj
dEifu;ksa ds iquqFkkZu ds fy, ,d i`Fkd dEiuh cukus ij

fopkj djsxhA bl dEiuh dks QUM egkjRuk rFkk vU;
dEifu;ka miyC/k djk;saxhA

ch,l,u,y rFkk ,eVh,u,y ejtj
nksuksa fuxeksa ds iquFkkZu gsrq MhvksVh nksuksa laxBuksa ds
ejtj ds fy, :ijs[kk rS;kj djus esa yxk gSA blesa nks o"kks±
dk le; yx ldrk gSA
lapkj ea=h] Jh jfo'kadj izlkn us nksuksa dEifu;ksa ds
ofj"B vf/kdkfj;ksa ls ppkZ dh gS fd fdl izdkj budk
iquqFkkZu gksA
(ihVhvkbZ ch,e ij vk/kkfjr)

ch,l,u,y dk ykHk gkfu
jkT; lHkk iz'u ljdkj
8-8-2014 dks mÙkj 3287 MkWDVj eSrjS;ku
D;k lapkj ea=h voxr djsaxs fd%&
(d) o"kZ 2004&2005 ls 2011&12 rd dk
ykHk@ gkfu dk C;kSjkA
([k) gkfu ds dkj.k
(x) ljdkj }kjk dEiuh dks ykHk esa djus ds iz;kl
rFkk futh dEifu;ksa ls eqdkcyk
(?k) D;k ch,l,u,y ds ,d yk[k deZpkfj;ksa dks
ohvkj,l nsus dk izLrko gSA
(p) foLr`r C;kSjk rFkk ljdkj dk fu.kZ;A
mÙkj
lapkj rFkk dkuwu&U;k; ea=h dk mÙkj (Jh jfo'kadj
izlkn)
(d) 2004&05
10]183 djksM+
2005&06
8]940 djksM+
2006&07
7]806 djksM+
2007&08
3]009 djksM+
2008&09
575 djksM+
2009&10
(&) 1]823 djksM+ gkfu

dks;yk ?kksVkyksa esa ,uMh,&;wih, nksuksa ljdkjsa nkxh
Telecom
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2010&11
(&) 6]384 djksM+ gkfu
2011&12
(&) 8]851 djksM+ gkfu
([k) gkfu ds fuEu dkj.k gS %&
1) xzkgdksa dk ySUM ykbu ls eksckby esa tkuk
2) eksckby {ks= esa rhoz izfr;ksfxrk
3) bUÝkLVªDpj esa fuos'k dh vleFkZrk ftlls xq.koÙkk
rFkk dojst izHkkfor gqbZA
4) deZpkfj;ksa ds [kpZ vkS|ksfxd ekinaM ds vuqlkj
rqyukRed o`f¼
5) rduhdh ls xzkgd O;kikj {ks= esa tkus esa vleFkZrk
x) ljdkj us iquqFkkZu ds vusd dk;Zokfg;ka dh gSaA
1) :i;k 1411 djksM+ ½.k dh ekQh
2) chMCY;w LiSDVªe dh okilh ij :i;k 6]72451 djksM+ :i, dh ch,l,u,y dks vkfFkZd lgk;rk rFkk
la;qDr :i ls vU; mik; Hkh fd, tk jgs gSa fd fdl izdkj
deZPkkfj;ksa ds [kpks± dk lek/kku gks rFkk lEink dk mi;ksx
gks ,oa xq.koÙkk esa o`f¼ gksA
ch,l,u,y iquqFkkZUk ;kstuk cuk jgk gSA jsosU;w o`f¼]
O;kikj ds volj rFkk ekdsZfVax vkfn ij /;ku fn;k tk
jgk gSA
(?k) rFkk (p) MhvksVh ch,l,u,y ds thvks,e dh
flQkfj'k ds vuqlkj dqN 'krks± esa vkfFkZd lgk;rk nsus ij
fopkj dj jgk gS ftlls fd deZPkkjh [kpZ esa deh gksA

cksMZ ehfVax 29 vxLr
ch,l,u,y cksMZ 29 vxLr dks dkfeZd ;kstuk ij
fMykbV ds flQkfj'kksa dh i`"BHkqfe ij fopkj djsxkA

jk"Vªh; vf/kos'ku
Vh,Q&1@2@,vkbZlh fnukad 6-8-2014
lHkh dks lwfpr fd;k tkrk gS fd la?k dk pkSFkk jk"Vªh;
vf/kos'ku 10 ls 12 vDVwcj] 2014 dks fØf'p;u gk;j
lsdsUMªh Ldwy] tcyiqj (e/; izns'k) esa vk;ksftr gksxhA
jk"Vªh; dk;Zdkfj.kh dh cSBd 9 vDVwcj dks 15-30 cts
gksxhA la?k ds v/;{k] lkFkh bLyke vgen vf/kos'ku rFkk
dk;Zdkfj.kh cSBd dh v/;{krk djsaxsA
Telecom

dk;Zlwph fuEuor gS%
(1) iVuk vf/kos'ku ds i'pkr~ la?k ds dk;Zdykiksa
dh fjiksVZ
(2) la?k dk vkWfMVsM ys[kk&tks[kk
(3) laxBu dk iquokZyksdu
(4) gsMDokVZj ds dk;ks± dh leh{kk
(5) rhu Lrjksa ij fuxksf'k,fVax e'khujh dk dk;Z
djuk
(6) Qksje@ts,lh (ukWu&bDthD;qfVo) esa Hkkx ysukA
(7) ch,l,u,y dh vfkFkZd n'kk rFkk bldk thfor
jgukA
(8) fMykbV dUlyVsUV dh vuq'kalk,a rFkk ch ,l
,u ,y dk iquZxBu
(9) (d) ch,l,u,y eas lfEefyr deZpkfj;ksa dh
isa'ku
([k) ch,l,u,y HkrhZ deZpkfj;ksa ds isa'ku fu;e
dk cuukA
(10) fu;fer etnwj rFkk xzqi ^Mh^ LVkWQ dk
LVSxus'ku
(11) MhihbZ ds fn'kk&funZs'ku ds vuqlkj ih,yvkbZ
dk Hkqxrku
(12) (d) osru la'kks/ku
([k) 1-1-2007 vFkok blds i'pkr~ HkrhZ deZpkfj;ksa
ds osru esa dehA
(13) ,ubZihih ds d"V
(14) VªkalQj ikWfylh
(15) Vs y hdkW e QS D Vjht] LVks l Z rFkk flfoy@
bysfDVªdy dh leL;k,a rFkk ekax
(16) dSMjksa dk jh&Msftxus'ku
(17) vuqdEik fu;qfDr&uhfr
(18) la?k ds lafo/kku esa la'kks/ku
(19) nknk?kks"k Hkou ds ekeys
(20) inkf/kdkfj;ksa dk pquko
(21) lHkkifr ds vuqefr ls vU; eqísA
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lapkj ea=h dk vkàku

la?k ds lafo/kku esa izLrkfor la'kks/ku

la?k dh lsØsVsfj;V dh cSBd fnukad 25 vxLr dks
vki nks dne vkxs pysa ge ikap dne vkxs c<+dj
lkFkh bLyke vgen dh v/;{krk esa lEiUu gqbZA cSBd us
lg;ksx djsaxs
eq[; egkizca/kdksa dh cSBd 21@22 vxLr dks
ch,l,u,y gsMDokVZj ds dkaÝsal gkWy esa lEiUu gqbZA
fnukad 22 vxLr dks lapkj ea=h us lEesyu dks lacksfèkr
fd;kA bl volj ij lfpo (Vh)] vfrfjDr lfpo (Vh)
rFkk lh,eMh ekStwn FksA lEesyu dk eq[; lans'k fMykbV]
dalyVsaV dh flQkfj'ksa Fkha ftlesa ,l,l, dks de djuk]
,fj;k lsVvi cukuk] 70000 deZpkfj;ksa dks de djuk
vkfn 'kkfey gSaA
vius lacks/ku esa ea=h us dgk fd vki ßnks dne vkxs
c<+sa ge ikap dne vkxs c<+dj vkidh lgk;rk djsaxsAÞ
fVIi.kh% Qksje ds la?kksa us fnukad 4 vxLr dks
dUlyVsUV~l ds flQkfj'kksa ds fo:¼ dkWiksZjsV dk;kZy;
ifjlj esa tksjnkj izn'kZu vk;ksftr fd;kA

lafo/kku esa la'kks/ku ds fuEu izLrko vuqeksfnr fd, ftUgsa
vkxkeh jk"Vªh; vf/kos'ku esa izLrqr djuk gSA

1) ekfld pUnk
la?k dk pUnk izR;sd deZpkfj;ksa ls izR;sd ekg 25@&
:i;s dj nj ls psd vkWQ flLVe }kjk MhMhvks ds }kjk
olwyh djuk gksxkA vkoaVu fuEuor gksxkA gsMDokVZj 6-00]
lfdZy 9-00] ftyk 10@&ftyk la?k 'kk[kk dks 4-00
dh nj ls mlds va'k dk Hkqxrku djsxkA

2) vf/kos'ku dk le; dky
jk"Vªh; rFkk izkUrh; vf/kos'ku 3 o"kks± esa rFkk ftyk
vfèkos'ku nks o"kksZ esa vk;ksftr gksxhA
3) izR;sd 'kk[kk ea=h o"kZ ds Qjojh rFkk vxLr esa
lnL;ksa dh lwph izkUrh; ea=h dks HkstsxkA
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uku&bDthD;qfVo deZpkfj;ksa ds egRoiw.kZ
eqís vf/kd le; ls yfEcr gSAa ts,lh ds vkàku
ij vusd LFkkuksa ij deZPkkfj;ksa us izca/ku dk
/;ku vkdf"kZr djus gsrq izn'kZu vk;ksftr
fd;k tks fd iw.kZ:i lQy FkkA
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