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“BSNL Has got No Autonomy”

The Giant Telecom PSU, Bharat Sanchar Nigam Limited, was formed on 1st October, 2000 with
enormous fan fare to compete with the private Cos
in order to provide Telecom Services to public on
affordable price. It started functioning in very right
direction resulting in remarkable reduction in tariff
of mobile services and the public were saved from
exploitation if not “Loot” from the private operators.
The PSU earned huge profits as well as reserved
resources within short period. But alas! The political masters as well as the owner, DOT, could not digest and started squeezing the money of the entity.
Policy decisions and concessions were changed
and reversed to please to private companies at the
cost of BSNL.
Six months back very pious and pleasant declarations were made outside and even in parliament
to extend financial help to BSNL. But apparently the
DOT is not in hurry to act on those declarations. The
declarations remain as usual obviously for public
consumption. Of course the DoT is interested and
in hurry to create unrest amongst the work force to
destroy the company as early as possible.
The memorandum of understanding signed
between DOT and BSNL at the time of its formation speaks that the Company will enjoy the freedom to work and function and is free to evolves its
own rules including relating to its employees. The
DOT is now not only pressurizing the company in
its functioning but interfering in humane resource
matters also.
The BSNL Board consist of DOT representatives besides working Directors of the company.
There are many matters particularly of non-executive employees which are pending in Board for

approval for long period. The JTO recruitment Rule
has been reframed in consultation with the recognized unions and after clearance from the Management it went to Board second time for approval. The
Board met on 9th December but the DOT officers
objected in the name of “HR Plan”. Similar is the
fate of JAO recruitment Rule in which five years service condition has been proposed for departmental
candidates in the analogy of JTO. The creation and
approval of E-1 scale is also pending in board for
last two years.
It is amusing that in the meeting the Government nominees blamed the BSNL authorities for
acting on the pressure of the unions. It is ridiculous
and ludicrous as HR issues are discussed and deliberated in the National Council without pressure
from either side. The Telecom Staff fully understand
the game plan of DOT as well as their evil designs.
They known that unrest is bound to develop if reasonable demands and claims are unsettled. It is
now widely know that it is DOT which is presently
creating hurdles in settlement of the issues apparently to disturb Industrial relation in the PSU.
It is high time that the DOT desists from unholy
acts and allow BSNL to function smoothly. After all
the BSNL belongs to public and same should not be
treated as “keep” of the administrative ministry. The
company should enjoy the autonomy to function as
incorporated in the MOU at the time of formation of
the entity. The MOU speaks also that the "personnel administration of the staff, workmen employees
being transferred to BSNL" and it is at liberty to
employ or engage any further staff, workmen and
other employees on such terms and conditions as
evolved by BSNL.

MERRY CHRISTMAS & HAPPY NEW YEAR 2015 GREETINGS

SAVE BSNL – SAVE NATION
Memorandum to the Prime Minister
Respected Sir,
As you are well aware, the telecom PSU, BSNL,
is in serious financial crisis with posting of loss for
the last consecutive four years. It’s market share has
reached a low 10% and expansion and development
slowed due to lack of mobile and other equipment urgently required.
It was assured at the time of formation of BSNL
that the govt. will provide financial assistance to the
new entity through Access Deficit Charge (ADC)
collected from private companies, reimbursement
of licence fee paid by BSNL to government and liberal subsidy from Universal Service Obligation Fund
(USOF). But, unfortunately, all these are either fully
stopped or reduced. At the same time, all the cash
balance of BSNL coming to about Rs.40,000 crore
has been taken by the government through spectrum
charges (Rs.18,500 crore) notional loan (Rs.7500
crore and interest at 14.5%), licence fee etc. etc. As
such BSNL, which had an accumulated profit of about
Rs.45,000 crores for the first five years and was paying good dividends to government is now in an accumulated loss of around Rs.28,000 crore for the last
four years. As a result, Bonus and many social security benefits like Medical Allowance, LTC are either
stopped or curtailed.
The employees and their unions in BSNL together
have been making all out efforts to improve the services to the people. But due to the shortage of equipment
and anti-PSU and pro-private policies of the consecutive governments, revival is facing serious hurdles.

tion and necessary action. Charter of Demands:
1) Filling up the posts of CMD/BSNL and
Director(Finance) and DIR(HR) of BSNL Board, which
are vacant for months.
2) Stop formation of subsidiary companies of
BSNL. BBNL should be merged with BSNL.
3) Sufficient compensation for loss on landlines
for rural / remote area service.
4) Procurement of equipment for development,
expansion and better service with more focus on laying of optical fibre cables to strengthen the transmission network.
5) Transfer of Assets to BSNL from DoT.
6) Drop proposal for Merger of BSNL and MTNL.
7) Free allotment of spectrum to BSNL.
8) Provide financial assistance to BSNL to expand network.
9) BSNL should provide 4G services.
10) Refund of Rs. 6000 crore BWA spectrum
charges to BSNL by the Govt. for the spectrum surrendered by BSNL and installation of more towers.
11) Fresh Recruitment of Staff.
12) BSNL service to be mandatory to Central
Government, State Government and PSUs.
Yours faithfully,
No.	Name

Station

Designation

Signature

In order to save BSNL from the present financial
crisis and also to provide a better service to the people, we submit the following for your kind considera-

District Conference and Seminar at Jaipur (Rajasthan Units)
On the occasion of district conference of NFTE (BSNL) Jaipur SSA (Rajasthan) a seminar was organized
on the subject “Role of workers in development of BSNL”. The seminar was presided over by Com. K.L.Shrama
and addressed by Com. C.Singh-G.S, Shri N.K.Singh, PGMT-Jaipur, Shri G.P.Verma-Sr.G.M Finance-Jaipur,
Com. R.G.Dixit-Circle Secretary Rajasthan. The subject was placed by Com. B.D.Sharma District Secretary,
Jaipur, G.S. Explained the situation under which BSNL has lost a lot but he added that if all the workforce will
come forward to face the challenge and work hard with available infrastructure and materials. The BSNL can
again over come the crisis. The Seminar ended with National anthem song by the gathering.
Last in a delegates session Com. B.D. Sharma, Com. Rati Ram Meena, Com. S.K. Mishra were elected
as President, District Secretary and treasurer respectively.

Telecom	

2			

January, 2015

News - Views
Memorandum to Prime Minister
The draft is published at page 2 of the journal.
Take out copies and make sincere and continuous efforts to get these signed by public etc. and despatch
the same to PM.

Selection of Director (Enterprise) and
(Finance)

evolving the rules for pensionary benefits to BSNL recruited staff.

ERP implementation in six circles and
proposal for consolidation of small
SSAs with nearly GM headed SSA

The Committee met on 9th December and after
deliberations the management side agreed to provide
previous three years figures to staff side to evolve the
formula. Com. Islam participated in the meeting. The
Committee will meet again on 27th January 2015.

The ERP implementation is being planned in six
circles viz UP (E), UP (W), Odisha, Jharkhand, Chhattisgarh and MP.
* Small SSAs will part of GM (headed) SSAs
which will be called business area area.
* HR, Finance, planning and procurement matter
to be handled at Business Area/Circle.
* TDM/TDEs of merged SSA will be responsible
for network O and M, customer services and sales
* Transfer liability of SSA cadre staff will remain
unchanged even after consolidation of SSAs into
Business area.
* GM of Business Area will be overall responsible
for the business
* GM will be responsible for sales, marketing, customer services, network expansion, upgradation and
Mtce etc. of entire business.

Designation Committee meeting

District Conference at Moradabad

Shri N.K.Mehta, ED (IT) BSNL, has been selected as Director (Enterprise) Ms Yojana Das, GM (F) at
BSNL HQR is selected for Director (F) post.

Board Meeting on 9th Dec.
HR issues including revised R/R of JTO, JAO etc.
could not get approval from BSNL Board due to objection of Govt. nominees. The Govt. DoT, want HR plan
of BSNL.

PLI Committee Meeting

The meeting took place on 10th December. Comrades C. Singh, GS and Mahabir Singh attended the
meeting from union side. Agreement could not be
reached on designation proposals. The Committee
will meet again on 9th January 2015.

The Conference was held on 16th December
under the chairmanship of Com Jabbar Khan, Vice
president of CHQ. The Sr. GM, Dy. GMs attended the
Conference. Comrade Islam and Saini, Circle Secy.
addressed the open session.

Amendments to the union Constitution
approved by Dy Registrar Trade unions

Comrades Mukhram Tyagi, Firoz Khan and Prem
Singh have been elected as president, Secy and
Treasurer respectively for circulation.

The amendments adopted in all India conference
have been registered and same have been submitted
to the “SR Cell” of BSNL HQR. The monthly subscription will be Rs. 25/- per month and its distributed will
be as Below: CHQ=Rs.6.00, circle= Rs.9.00, District =
Rs.10/- including Rs.4.00 of branch union per member.

PF Interest
It is increased from 8.50% to 8.75%.

ERP presentation
GS attended ERP presentation on 23 December.

Superannuation benefits
Management on 22-12-2014 proposed for 3%
superannuation contribution for D.R. staff pensionery benefits. Atleast a year will now be consumed for
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Change in DOB
Alteration in DOB can be only within 5 years of
service after joining the Govt. Job.

JAO II 2012
The Candidate who answered questions in Hindi
after opting English and if question have not been
evaluated they may prefer applications to CMD BSNL
through proper channel immediately for remedial action.

Issue of medicines
Unlisted can be issued as per approval rates by
AHMS/G.B. Pant Hospital as per Ministry of health
Letter No 2-2/2014/CGHS (HQ)/PPTY/CGHS(P) Dated 23-12-2014.
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Items for discussion in the 32nd Meeting of
National Council submitted
Letter No: National Council/204 Dated 08.12.2014 from Secy. (Staff Side) NC to BSNL
I am submitting here with items for discussion in
the 32nd meeting of the National Council. I request
you to kindly arrange to hold the meeting of the National Council at the earliest. I wish to bring to your
kind notice that it was decided in the last meeting of
the National Council, that the next meeting would be
held in December. I request you to kindly implement
this decision.

Items for discussion in the 32nd
National Council meeting
1) Restoration of the facility of relaxed standards in departmental competitive examinations the case of Scheduled Caste/Tribe candidates, for
the exams conducted / results declared between
22.07.1997 and 08.09.2000.
The facility of relaxed standards in departmental
competitive examinations had been extended to the
employees belonging to Scheduled castes/Tribes,
vide Department of Personnel O.M. No. 8/12/69-Estt.
(SCT) dated 23.12.1970 (1970 O.M). This facility was
withdrawn vide O.M. No.36012/23/96-Estt.(res.) dated
22.7.1997. However, this facility was again restored
after the Eighty Second Amendment to the Constitution. Nevertheless, the Scheduled castes/Tribes
candidates who appeared in the examinations, or
whose result, were declared between 22.07.1997 and
8.9.2000, were deprived of this facility. Some of the
candidates belonging to these categories filed an appeal in the Hon’ble Supreme Court of India, against
the O.M of 1997 in question, vide appeal No’s 60466047 of 2004. A Constitutional Bench of five judges,
headed by Shri R.M Lodha Chief Justice, has ordered
on 15-07-2014, that the O.M. No.36012/23/96- Estt.
(res) dated 22.7.1997 as illegal. The respondents
have been directed to modify the results. In respect of
the BSNL employees also, who had appeared in Departmental Promotional exams/results declared, in the
DoT, between 22.07.1997 and 08.09.2000, the benefit
of the judgement of the Hon’ble Supreme Court, in the
aforementioned case may be implemented.
2) Pension to DOT absorbed employees vis-àvis withdrawal of DOT orders contained in letter
No.-1-45/2003-B, dt-15th June, 2006.
At the time of corporatarisation of Telecom ser-
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vices the Govt. of India took Cabinet decision for
payment of Govt. pension to the DOT absorbed employees. It guaranteed pension distribution form the
consolidated fund of India. Accordingly, Rule 37A of
pension was framed will be from the CFI. The DOT
in letter No.-16-27/200/dt-29-06-2001 also clarified
and asserted that the payment of pension to the absorbed employees will be from the consolidated fund
of India. The pension contribution to DOT/Govt. was
to be paid by BSNL as per provisions of FR116 and
FR117 as per instructions of DOT letter No.-7-1/2000/
TA-1/7, 31-07-2002. The then Secretary DOT, Shri
Nripendra Mishra, Vide Do letter No.-1-45/2003-B, dt15-03-2005 again issued instructions and guidelines
reguaranteeing the Govt. pension to absorbed employees and payment of contribution by BSNL as per
FR116 and FR117. The above provision was changed
vide DOT vide letter dated 15th June, 2006 linking and
fixing ceiling of taxes received form BSNL/MTNL for
payment of pension. This decision has been against
all the past assurances and commitments of Govt.
There is serious apprehensions and doubts amongst
the employees that the Govt. is evading its responsibility for payment of pension. The representations
and appeals to the DOT on the issue have not brought
any result it may be stated that the insertion of 60%
clause is being invoked every time by DOT to get assurances from BSNL whenever any financial improve-
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ment is extended to the employees. Very recently the
DOT has communicated to DOE of MOF that the limit
of 60% amount of pension expenditures is exceeding
from year 2011 in pension expenditures. The clause,
60%, is seriously hampering the guarantee extended
by GOI for payment of pension from CFI. The staff
sides, therefore, demand that the Govt., DOT, should
honour its commitments and assurances made in the
past and withdraw the No.-1-45/2003-B, dt- 15-062006 and realize pension contribution also on actual
pay akin to MTNL staff.
3) Reviewing of BSNLMRS.
The Staff Side continues to get various complaints
from field units, with regards to the inadequacies of
the BSNLMRS. The most important complaint is that
hospitals which offer good quality treatments are not
coming forward to have tie-up with BSNL, since the
rates of CGHS are very low. BSNL employees are getting reimbursement under BSNLMRS, as per CGHS
rates. These rates are very low compared to the rates
at which hospitals are offering treatment. The net result is that, our employees are being compelled to
bear the remaining amount. In most of the cases, the
CGHS rates are only 50% or even below, of the rates
at which hospitals are offering treatment. Thus, the
employees are getting burdened with the payment of
huge amounts for undergoing medical treatment, despite the BSNLMRS being in vogue. It is also a fact
that good quality hospitals are not prepared to have
tie-up with BSNL, due to belated payment of bills by
the latter. As a result, our employees are being compelled to undergo treatment in sub-standard hospitals.
BSNL employees are experiencing extreme hardship
in getting treatment under BSNLMRS. Hence, we
strongly feel that time has come for reviewing BSNLMRS. Sometimes back, the option of implementing
mediclaim scheme was also explored by a committee
constituted for reviewing the BSNLMRS. We are of the
opinion that such an option can once again be looked
into. Hence, we suggest a Committee may be constituted for reviewing the BSNLMRS.
4) Presidential orders in respect of TSMs appointed as TM after 1st Sept, 2000 and Casual Labourers other than the TSMs regularized straight
way as Regular Majdoors.
Some Temporary status Majdoors after qualifying
the requisite examination and completion of training
have been appointed to the Cadre of Telecom Mechanic on or after 1st September, 2000. Such officials
have been denied POS. Similarly, Casual labourers
senior than the TSMs who have been regularized w.e.f.
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01-10-2000 are denied PO as they were not awarded
TSM status. The junior TSMs after regularization have
been extended POs. This is neither fair nor justified.
It is demanded that the above staff be considered for
grant of PO and matter be taken up with the DOT.
5) Formation of Works Committees at the circle and All India levels.
As per the demand of the Recognised Union,
Works Committees are constituted at the SSA levels.
However, the long pending demand of the union that
Works Committees should be constituted at the circle
and All India levels is yet to be implemented. There
is an urgent need to improve the quality of BSNL’s
services, for which a close coordination between the
Management and the employees is very essential at
all levels. Works Committee is an ideal concept of involving the workers in providing services of good quality to the customers. It also provides ample opportunity for flow of information from the Management to the
employees, which is very essential to create a sense
of involvement and belongingness among the latter.
In view of the foregoing, it is requested to from Works
Committee at the circle and All India levels.
6) Settle the non-accrual of Stagnation Increment, as well as increment becoming due under
NEPP.
a) Vide clause No.6.2, the Wage Revision Agreement signed by the BSNL management on 7.5.2010
in case of non-executives, has assured to address the
anomalies/aberrations arising out of the wage revision.
b) As per the clause 2.4.2 of the wage revision
agreement, “Stagnation increment will be @3% of
the revised basic pay and the non-executive will be
allowed to draw maximum 3 stagnation increments,
one increment after every two years upon reaching
the maximum of the revised pay scales”.
c) As per the clause 2.4.3 of the wage revision
agreement, “On promotion, one notional increment
equal to 3% of the existing basic pay rounded off to
the next multiple of Rs.10/- would be granted and pay
fixed in the promoted pay scale”.
d) Thus it is imperative to grant stagnation increment of 3% two years after reaching maximum of the
pay scale and to grant 3% notional increment on promotion. But there are cases where the officials are losing both the stagnation increment and the promotion
increment, even though they are eligible for both. A
live case is given hereunder to illustrate this serious
aberration:
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Sri Mohammad Sarwar RM (HRMS No.
199303274) Hyderabad Telecom District (AP Circle)
was appointed on 1.4.1993 and due for retirement on
31.1.2020. On 1.10.2000 his basic pay in NE-1 pay
scale (4000-120-5800) was fixed at Rs. 4840. His date
of increment was 1st January and on 1.1.2004 he was
fixed at Rs. 5320. He was given NEPP-1 to NE-2 pay
scale 4060-125-5935 and his pay in the NE-2 pay
scale was fixed on the date of his next increment
1.1.2005, at Rs. 5560. On 1.1.2006, after drawal of annual increment, his basic pay was fixed at Rs. 5685/-.
Due to wage revision, his basic pay was fixed at Rs.
13570/- in the revised NE-2 pay scale 7840-14700
on 1.1.2007(including increment on 1.1.2007). He
reached maximum of the NE-2 pay scale Rs. 14700/on 1.1.2010. He was due for one stagnation increment
on 1.1.2012. With this stagnation increment his pay on
1.1.2012 should be Rs. 15150/-in the pay scale 784014700. But he was due for second NEPP in the next
higher pay scale NE-3 (7900-14880) w.e.f 1.10.2011.
Accordingly he was given the said NEPP-2 promotion. He opted for pay fixation in the promoted
NE-3 pay scale from the date of his next increment
1.1.2012. But on 1.1.2012 he was due for stagnation
increment in the NE-2 pay scale and should be fixed
at Rs. 15150/- and one notional increment on it should
have been added on it on account of his promotion to
NE-3 pay scale. By adding this notional increment on
Rs. 15150, his basic pay in NE-3 should have been
fixed at Rs. 15610/-. Since the maximum of the NE-3
pay scale was Rs. 14880/- only, he was fixed at Rs.
14880/- on 1.1.2012 instead of Rs. 15610/-. Thus he
lost the benefit of stagnation increment (with which his
basic pay should be Rs. 15150/-) and the benefit of
notional increment of 3% on promotion. This is a serious aberration and as per the wage revision agreement, the management is duty bound to settle such
aberrations. The only way to settle this aberration is to
promote such officials to a higher pay scale which accommodates both stagnation increment and notional
increment on promotion and in this case the official
has to be given NEPP-2 promotion to NE-5 scale
((8700-16840)instead of NE-3 pay scale. The NEPP
policy has to be modified accordingly with retrospective effect to settle such aberrations.
7) Settle the aberration wherein there was reduction in basic pay on NEPP promotion.
Some RMs got stagnation increment in NE-2
pay scale (7840-14700) and were fixed at Rs.
15150/-. Thereafter they were promoted to NE-3 pay
scale (7900-14880) under NEPP and were fixed at
Rs.14880/- by reducing their pay from 15150/- since
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the maximum pay in NE-3 was Rs.14880/- only. Thus
their pay was reduced in the name of promotion. A live
case in this regard is detailed below to illustrate this
aberration:
Smt Sk.Khajabee RM Krishna Telecom District,
AP Circle (HRMS No. 198901946) was appointed
on 7.3.1989 and due for retirement on 31.3.2018.
She was given NEPP-1 promotion to NE-2 pay scale
4060-125-5925 on 1.10.2004 with date of option for
pay fixation on DNI on 1.3.2005 and accordingly she
was fixed at Rs. 5685/- on 1.3.2005. She was at Rs.
5810/- on 1.3.2006 and was fixed at Rs. 13460/- in
the revised NE-2 pay scale (7840-14700) on 1.1.2007.
She reached maximum of the NE-2 pay scale Rs.
14700/- on 1.3.2009 and was given stagnation increment and fixed at Rs. 15150/- in the NE-2 pay scale on
1.3.2011. On 1.10.2011 she was granted NEPP-2 promotion to NE-3 pay scale 7900-14880 and was fixed
at Rs. 14880/- by reducing her pay from Rs. 15150/since the maximum in NE-3 pay scale to which she
was promoted was Rs. 14880/- only. Even if she has
to be given option for pay fixation on DNI 1.3.2012, the
same situation prevails since the maximum of NE-3
pay scale would not change. Thus in the name of promotion, her basic pay was reduced and it is a serious
aberration and needs settlement as per the wage revision agreement signed by the management. The only
solution is to promote such officials to a higher scale
that will accommodate both the stagnation increment
and notional increment due to them.
8) Inclusion of women union representatives
in the Complaints Committee for prevention of
sexual harassment of women employees in work
places.
BSNL Corporate Office, vide letter No.6-1/2005SG dated 15th July, 2005, had issued guidelines for
the formation of Complaints Committee, for prevention of sexual harassment of women employees at
work places. As per the guidelines, the Committee
shall consist of not less than three members, and that
the Committee should be headed by a woman. It is
also stipulated that not less than 50% members of the
Committee should be women. BSNL is having a huge
number of women employees. Further, a sizeable section of the employees getting recruited in the cadres
of TTAs and JTOs are women. This is apart from a
good number of women employees getting appointed
under Compassionate Ground, as well as women being engaged as contract workers. Hence, there is a
strong case for strengthening whatever mechanism
BSNL is having for prevention of sexual harassment
of women employees at work places. Corporate Office
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letter no.6-01/2010 SCT-SG/415 dated 21.10.2010,
had admitted that cases of sexual harassment were
increasing in BSNL. It may be noted that this admission had been made 5 years after the formation of the
Complaints Committee. It only shows that whatever
system that has been put in place has proved to be
inadequate. In this regard, we wish to state that the
Staff Side continues to receive complaints of sexual
harassment in many circles. This also underscores
the necessity to strengthen whatever mechanism that
BSNL is having at present, to ensure safety to working
women in BSNL. Under these circumstances, it is proposed that women union representatives should be
included in the Complaints Committee. This ensures
that the grievances of the affected women employees
are effectively presented in the Committee, which in
turn will make the present mechanism more effective.
9) Provision of Rs.200 SIM to the BSNL staff
posted in MTNL areas.
As per the decision of the National Council, all
the left out Non-Executives are provided with Rs.200
SIM, vide BSNL lr. No. 06-01/2012-PHA(Pt.) dated
01.07.2014. However, the BSNL staffs posted in
MTNL areas are not provided with this Rs.200/- SIM,
on the plea that BSNL is not operating service in those
areas and that BSNL has to pay to MTNL for providing
Rs.200/- SIM to the BSNL employees posted in MTNL
areas. Further, the Non-Executives cannot make calls
to other networks from the Rs.200/- SIM. As a result
of this, our staff are unable to contact the customers
of other networks, who are having BSNL landline and
Broadband connections. This is a case of discrimination that the BSNL Executives posted in MTNL areas
are provided with service mobile connections and also
they can make calls to other networks. In view of this,
it is requested that the
(1) The Non-Executives posted in MTNL areas
are also immediately be provided with Rs.200/- SIM.
(2) The Non-Executives be permitted to make off
net calls from the Rs.200/- SIM.
10) Laying of under sea OFC cable, linking the
mainland to Andaman & Nicobar Islands.
It is the long time demand of the Unions and Associations that Andaman and Nicobar Islands should be
linked by laying an under water OFC cable. At present,
the A&N Islands is connected to the Indian mainland
through satellite bandwidth. This is a very costly affair.
BSNL is paying a huge amount annually, to get the
satellite bandwidth, as a result of which the financial
condition of A&N circle is severely strained. Further,
the quality of services, being offered through this sat-
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ellite bandwidth, both voice and data are not satisfactory. Hence, the permanent solution for this problem
is laying an under sea OFC cable. It is requested that
BSNL may take up this with the government.
11) Onetime special recruitment non-executive staff (TTA and Sr. TOA) in respect of Andaman
and Nicobar circle.
The Andaman and Nicobar circle was formed
on 01-10-1994 after bifurcation of West Bengal circle. Sequel to bifurcation most of the Group ‘C’ and
‘D’ employees sought repatriation to the West Bengal. The new circle functioned with the deputationist
drawn from Tamilnadu and West Bengal circles. After some time in year 1997 the circle recruited 8 Sr.
TOAs and TTAs and now they all have been promoted
to the Cadres of JTO and JAO. This has resulted in
manning of vital sections by contract labourers. The
performance of A and N circle in year 2013-14 has
been excellent and has earned profit. The circle has
secured 1st position in Enterprise and also achieved
targets in basic and CMTS segments as fixed by corporate office. There are opportunities and prospects
to increase the revenue further but the circle is handicapped on account of acute shortage of staff. Most of
the officers who come on deputation for 2 years they
don’t take required interest in the expansion and development arena. Therefore, one time special recruitment to the Cadres of TTA and Sr. TOA be done in the
larger interest of the PSU.
12) Payment of HRA for a rural station on par
with the city to which it is within 8 k.m. distance
–extension beyond 26.2.2009.
Based on the certificate issued by the Collector
of the concerned district, the staff working in Poranki
village with in 8 k.m. of Vijayawada in AP were granted
extension of HRA on par with Vijayawada, for the period 1.5.2005 to 31.5.2008 and 1.6.2008 to 31.5.2011
vide DoT No. 5- 16(6)/2009-PAT dated 19.9.2013.
But vide its order No. 11-20/2004-PAT(BSNL) dated
02.12.2013, the BSNL Corporate Office has restricted the period from 1.5.2005 to 26.2.2009 only. It was
done on the plea that the said DoT order mentioned
that revised HRA rates are to be implemented from
27.2.2009 as per the DPE guidelines and the Presidential order on wage revision issued by DoT. This
means the Central Government pattern of extending
HRA to a village on par with the city with in 8 km is
not applicable from 27.2.2009 since from that date the
HRA rates were granted based on DPE guidelines.
Therefore it is requested that the principle of grantContd on next page
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Minutes of the 31st meeting of the National Council held
on 25th September, 2014 under the chairmanship of
Director (HR), BSNL Board
No. BSNL 39-3/SR/2014 Dated, 8th December, 2014
The 31st National Council meeting was started at
10.00 AM on 25th September, 2014 in the Conference
Hall, Bharat Sanchar Bhavan, New Delhi. At the outset, GM (SR) welcomed all the members of National
Council and especially ED (Finance) who was attending the National Council meeting for the first time. He
expressed regret for the delay in holding the meeting,
which in fact is due to pre-occupation of Director (HR),
who is holding the charge of CMD, BSNL as well. Making mention of the address of Hon'ble Prime Minister
on 15th August, 2014 which envisages a new sense of
vigor and enthusiasm enthused the Government departments and PSUs whereby a perceptible change
in the contribution, efficiency, productivity, accountability, discipline etc. is expected from all the Government departments, he called for the due attention of
all in this regard and sought co-operation from unions
too. He emphasized that we have to be conscious of
this fact and as such expectations from all of us are
very high. He also spoke at length about the revival
and survival of BSNL and the introductory address
of Hon'ble MOC&IT in the HOCC meeting wherein in
unequivocal terms, revival and survival of BSNL has
been put on priority. However, it was also mentioned
that contrary to this emphasis from Hon'ble MOC&IT,
there are apprehensions expressed by the representatives of the unions and associations. He requested
the Chairman of the committee to address and elaborate upon this issue and enlighten the members of the
National Council as well as other staff members. To
apprise ED (F) about the recent developments in the

process of election/representation of unions, he mentioned that recently we have framed recognition rules
under which two major unions are recognised and
as such approx. 80% employees are represented in
this forum. He emphasized that this forum of National
Council is available at national level to deliberate the
issues and grievances of non-executive employees
and similar arrangement is also available at Circle
and SSA level. With availability of such elaborate machinery of staff-management dialogue, he raised the
issue of justifiability of the formation of Joint Action
Committee, Forum, Joint Forum of unions and association etc. by the Unions. He called upon the National
Council to deliberate on this issue and to find a way
out and to strengthen the existing machinery so that
other such platforms are not necessitated. Finally, he
applauded the role of scientists for successful launch
of Mangalyan.

Contd. from pre. page
ing HRA on par with the city, to the staff of a village
station with in 8 km of the city be extended beyond
26.2.2009, as is being done in case of central government employees.

repairs etc. The local administration should contact
banks and other organizations for the purpose. This
may help in generation of revenue to the PSU.

13) Utilisation of Vacant staff quarters.
The staff quarter at many important cities are vacant. In absence of proper and appropriate care the
belongings of the vacant quarters are being removed
and taken away. There are willing personnel other organisation to take the quarters at the places on lease.
It is, therefore, urged that such places/cities be identified on to provide the quarters on lease after their
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Thereafter the Council members expressed their
sympathy with the bereaved families of departed souls
in recent J&K tragedy and observed two minutes silence as a mark of respect to them.
2. ED (Finance) welcomed the Chairman and all
the members, both from official side and staff side.
She thanked for her invitation to be a part of this apex
body which is responsible for interactive session between the management and the staff side. She also
mentioned that we are entering into an era of greater responsibility and accountability and show higher
standards of discipline as the public servants. She

14) Social security and extension of other facilities to BSNL staff deployed in Naxal areas.
There are states viz Chhattisgarh, Jharkhand,
Andhra, Odisha which are affected with the naxal
movement. The BSNL employees deployed in such
areas are facing sufferings and hardships including
risks of their lives. The state Govt. of Chhattisgarh has
extended insurance cover of Rs. 20 lakhs to such staff
who are working in naxal areas. The BSNL staff be
also extended similar social coverage alongwith other
facilities.
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spoke about the natural disaster in J&K and the relentless efforts made by BSNL employees for restoration of services. She said that the finances of the
company are not in good condition, but this should not
dishearten us. Our staff strength is our force and we
can overcome the same. It is a matter of satisfaction
that our revenues have marginally increased and our
expenses are static. She asked for the cooperation of
staff side for restoring the company to its past glory
and hoped that decision taken in the National Council
will be practical and beneficial to employees as well as
for the company.
3. Director (HR), BSNL greeted the National council members. He appreciated the voluntary offer made
by the unions & associations of BSNL employees for
contribution of one day salary for victims of recent
J&K floods. He suggested that everyone who' is concerned about the growth of the company should make
efforts to build and maintain the company's image.
He also said that efforts should be made to motivate
the employees to increase the revenue so that losses
perceptible during the current financial year 201415 will be substantially minimized. There is need for
brand image of the company and the unions/ associations can substantially contribute in this regard. He
also spoke about company's losses and mentioned
that the same cannot be wiped in a year, but efforts
are to be made to minimize the same. Government
is equally concerned for revival and survival of BSNL
and MTNL and this was reflected in the address bythe Hon'ble Minister. He welcomed the staff side suggestion for creation of Multi Tasking Staff and stated
that National Council will evolve many more such suggestions/thoughts for better & optimum utilization of
available human resources in the coming meetings/
deliberations. At the end of Director (HR)'s address
to the august house, staff side mentioned that BSNL
employees working in J&K circle are badly affected by
recent flood and requested for refundable salary advance equivalent to 3 months salary to all the employees working in J&K Circle. After detailed deliberation it
was agreed to pay recoverable advance to the tune of
1 months' salary to those employees of BSNL posted
in J&K who apply for the same.
4. After welcoming the Chairman and members
of the National Council; Leader Staff side assured
the council that staff side will fully cooperate with the
management for revival of the company but shortage
of materials and equipments in the field units are the
major impediments in this regard. He mentioned that
despite 80% representation of the employees in this
Council, their issues are not resolved. This has com-
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pelled them to form Joint Action Committee and other
forums. Then he drew the attention of the chairman
to the instructions issued to field units on 18.09.2014
regarding dharna/demonstration and strikes and expressed his discontentment over issue of these instructions. He requested that letter dt. 18.09.2014
may be reviewed. He complained that management
is not consulting the recognized unions on important
policy matters affecting the employees, viz. consultant's recommendation, merger of BSNL and MTNL
and cautioned that this approach of management will
harm the peaceful atmosphere of worker management relations in BSNL. He expressed his dissatisfaction over non-settlement of the long pending issues
raised in the last National Council meetings specifically stagnation, Wage erosion of TTAs, PLI & terminal/retirement benefits to BSNL recruited employees,
Recruitment Rules of JTOs & JAOs, non-settlement
of medical claims for long periods and non-payment
of PLI. He also mentioned that while executing NOFN
project the Company should not incur any loss. Finally, he requested for restoration of LTC for non- executives in BSNL.
5. Thereafter Secretary, Staff side welcomed the
Chairman and others members present in the meeting.
He expressed his happiness that BSNL was able to restore its services in J&K much ahead of private operators and 80% of our Towers have been restored within
no time, He congratulated the officers and employees
of J&K and the CMD, BSNL under whose leadership
this has been made possible. He also expressed dissatisfaction on the instructions dt. 18.09.2014 issued
by SR Cell and requested for withdrawal of the same.
On the formation of JAC, he mentioned that all the unions and associations have come under one umbrella
to sort out the issues of the employees and the management is getting an opportunity to interact with all
the unions and associations. On the 30-point charter,
he mentioned that after the meeting of Director (HR)
on 27.6.2014, no progress has been made. He also
demanded that since the PLI Committee is yet to finalize its recommendations, in the mean time one month
salary may be paid to non-executives as ad-hoc PLI.
Lastly he requested that immediate action may be taken for resolving the agitation by executive association
viz. SNEA in Kerala Circle.
6. In response to remarks of Leader & Secretary
Staff Side, GM (SR) explained that National Council
is the ultimate forum for settlement of issues/problems of employees established under the established/
notified BSNL Rules. Therefore instead of raising the
demands/issues through various Joint Forum, efforts
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should be made for resolving the issues in the National
Council as any agreement or policy affecting the nonexecutives can be formulated through negotiation with
representatives of recognized unions only which are
given representation in National Council. Regarding
the letter dt. 18.09.2014, it was informed by GM (SR)
that it is reiteration of standing instructions already issued in past, however if the staff side has any objection/apprehension about anything contained in letter
dt. 18.09.2014 or it has been mis-interpreted by the
field units, then it can be reviewed. After detailed discussion on the issue, It was finally agreed to keep the
letter dt. 18.09.2014 in abeyance till it is reviewed.
As regards PLI & LTC, management side replied
that since the company is not in position to bear any
extra financial burden during this financial year, it is
not possible to restore LTC or make any payment on
account of PLI in the current financial year. As far as
wage erosion of TTAs is concerned, the management
side replied that the Committee formed in this regard
has suggested that the salary of TTAs, who joined between 1.1.2007 and 7.5.2010, may be fixed by giving one advance increment at the time of joining in
'BSNL. The same shall be submitted to the Management Committee of BSNL Board for consideration and
approval. The Staff side insisted for loss of salary as
on 7.5.2010 should be compensated.
7. Thereafter, agenda items submitted by the staff
side were taken up for discussion, as per details given
in the succeeding paragraphs.
7.1 Restructure the pay scales of Non-Executives, to make them compatible to revision of
wages based on 78.2% IDA merger.
Staff side members stated that a large number of
non-executive employees are not getting the benefit
of 78.2% IDA merger, since their pay scales are not
compatible for the same. As a result these employees
are facing the serious problem of stagnation, therefore, the pay-scales of the Non-Executives may be
restructured, so .that non- executives employee benefited from 78.2% IDA merger order.
The management side informed that the committee constituted to examine the issue related to stagnation of the Non-executive employees after implementation of benefit of merger of 50% IDA effectively
amounting to 78.2% for the purpose of fitment, is of
the opinion that the provisions of grant of stagnation
increment already available is sufficient to deal with
the situation and any change in the existing provision
of stagnation of pay is not warranted.

Further, the revisions of pay scales in CPSEs are
to be carried out within the framework as specified under the guidelines issued by DPE from time to time
which includes signing an agreement with the duly
recognized Staff Union.
Accordingly, revised IDA Scales w.e.f. 1/1/2007
have been implemented for Non-executives in BSNL
after signing an agreement with the recognized staff
union on 7.5.2010.
While finalizing these pay scales, it was not
averred that these revised pay scales are specific to
the pay revision by applying the fitment benefit based
on 68.8% IDA and not on 78.2% IDA.
It was further mentioned in the agreement dated
7.5.2010 under para 1.2 that the validity of this agreement would be co-terminus with the period of wage
revision of executive employees of BSNL. The periodicity of pay revision of Executives is 1 () years as per
DPE guidelines:
In case the request for re-structuring of the existing pay scales of Non-executives is considered, it
would invariably mean a new Pay revision altogether
which will not be in accordance with the DPE guidelines.
In view of the above, the management side concluded that the request of the Staff Side cannot be
considered.
7.2 Difficulties being faced due to the introduction of ERP.
Staff side members mentioned that due to the inept introduction of ERP, both the employees and customers of BSNL are facing hardships. It is reported
that due to the wrong creation of templates, Bills are
not being paid and payment of various types are being delayed. In support of its arguments, the staff side
highlighted certain issues and their possible solutions.
During the discussions staff side also suggested that
end user training may be given to non-executives also.
In response, the Management side made available a brief to the Staff side covering all the issues
raised by the Staff side. After elaborate discussions
on the issue it was agreed that staff side will submit
details of the cases where problems are being faced
by them directly to CIT Cell or through SR Cell. It was
agreed that necessary remedial action will be taken to
resolve ERP related problems.
7.3 Applicability of Rule 55(11)(C) of BSNL
CDA Rule, 2006 vis-a-vis other provisions of the
Rule i.e., 55(1),55(11)(b) etc:-
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Referring to BSNL HQR letter No.-250-13/2011Pers-lll, dated 19.12.2011, the Staff side members
mentioned that the Corporate office clarified that
BSNL directly recruited employees shall be governed
by Rule 55(11)(C) of BSNL CDA Rule, 2006 for voluntary retirement. It is further clarified that BSNL absorbees shall be covered under sub Rule II-A under
Rule 37A of Pension Rules. Thus, if one provision is
not applicable how the other rules can be made applicable in respect of absorbed employees. Finally,
the staff side demanded that clarification on the provisions of BSNL CDA Rule, 2006 which are not applicable in respect of absorbed employees may be issued.
Management replied that this issue had already
been examined and on 03.04.2008 position was clarified to Secretary General, NFTE BSNL & copy of the
same can be collected from restructuring cell. Staff
side further raised their apprehension on pension
protection to DoT absorbed under the CCS Pension
rules, After in depth discussions it was agreed that
staff side will submit their doubts objections and the
same will be examined.
7.4 Non-allotment of funds for the payment of
GPF advance.
Staff side members stated that employees are
facing hardships due to non-payment of GPF advance
as sufficient funds are not being allotted to the circles,
by the Corporate Office. In fact, the employees seek
advance only from their contributions.
On this item, ED (Finance) informed the council
that in order to resolve this issue, DoT has proposed
that if agreed by BSNL, the GPF advance can be directly paid by concerned CCA Cells DoT. She said that
if the staff side members are agreeable to this proposal then the matter may be examined further. But staff
side members expressed their reservations/objections
to the proposal and suggested that existing practice
may be continued. It was finally agreed that efforts will
be made to expedite the reimbursement of GPF advance payment from DoT at the earliest so the delay in
payment of GPF advanced could be minimised.
7.5 Including brothers and sisters as dependents for claiming medical reimbursement under
BSNLMRS.
Staff side demanded that employees should be
allowed to give option for inclusion of dependent
brothers and sisters for BSNLMRS as per Medical
Attendance Rules, G.I.M.H. with the condition that
the present ceiling laid down for the number of family
members is not exceeded.

Management side replied that BSNLMRS provides better facilities to its employees which are not
otherwise available under the CGHS scheme and it is
not reasonable to have all the provisions of CGHS to
be followed in BSNLMRS. Further it was informed that
the present demand of staff side will only put extra financial burden & it may cause reduction in benefits of
the BSNLMRS available at present. Therefore, it was
not agreed to accede to this demand of the staff side.
7.6 Modification in clause (IV) of provision 13
of Section (D) of Transfer Policy issued vide BSNL
HQR letter No.-6-112007-Restg dt. 7th May, 2008:Staff side stated that non-executives employees
posted in rural areas are not brought back to their
choice of place even after long time. They demanded
that management should frame definite and clear cut
provision for posting and repatriation of employees
from urban to rural and vice versa to prevent favouritism and nepotism.
Management side replied that there is no need to
modify the transfer policy, however, the matter will be
re-examined and if required instructions will be issued
for identifying popular and unpopular stations within
circles by the concerned CGMs so that employees
posted in hard/difficult stations may be posted and repatriated after serving for fixed period.
7.7 Payment of Medical Allowance for employees.
Staff side mentioned that retired employees find it
extremely difficult to go to the offices and submit their
medical claims, far reimbursement, therefore, payment of Medical Allowance, without voucher, may be
restored at least for the retired employees.
Management side replied that without voucher
medical allowance scheme is withdrawn/ stopped due
the deteriorating financial conditions of the company
during past few years and this step has helped in reducing the financial burden of the company. However
on persistent demand of staff side it was agreed to reexamine this issue by the Admn. Branch of Corporate
Office.
7.8 Remove discrimination in immunity from
transfer between the office-bearers of Non-Executive Unions and Executive Associations.
The Staff side stated that under the orders of the
DoT, the office-bearers of the Recognised Unions
of the Non-Executives are eligible for immunity from
transfer only during the first year of their tenure. The
availability of this facility to them for the subsequent
year depends upon the goodwill that prevails between
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the union and the local officer as well as administrative convenience. Whereas, as per the Recognition
Rules of the Executives' Association, notified by BSNL
on 06.01.2014, the facility of immunity from transfer is
made eligible for the entire period of recognition i.e.
for 3 years. The period of immunity from transfer for
the Non-Executives that is in vogue was determined
during the period of the P&T. Now a new recognition
rule has been implemented for the Non-Executives,
according to which the period of recognition is 3 years.
As such, it goes without saying that the period of immunity from transfer should also be equivalent to the
period of recognition.
Management side replied that the unions of nonexecutives and associations of executives are governed by different set of rules. The unions operate
under Trade Union Act and have facility of raising disputes under Industrial Dispute Act. They can negotiate settlement with the management, whereas associations of executives do not have such legal support
arrangement, therefore, there is difference between
facilities granted to non-executives' union & executives' association. After comprehensive discussion it
was agreed to re-look at the demand of the staff side.
7.9 LIC premiums deducted from salary
Staff side members stated that the monthly LIC
premium to be paid by the employees was fixed as per
wage revision in the year 2002 which was valid upto
31st December, 2006. Since the wages of BSNL staff
have been revised form 1st January, 2007 as such
there is necessity to revise the premiums so that the
employees may get more benefits.
In response, the Management side replied that
the matter has already been taken up with LIC of India and LIC had intimated that the ratio of bifurcation
of the contribution under savings fund and life cover,
on the basis of the revised rate offered by LlC, will
be changed from the existing ratio of 70:30 to 54.17 :
45.83 resulting in a comparatively less amount in the
savings fund and hence the plan of increasing the
contribution towards GSLI Scheme was dropped. The
insurance company has shown its inability to enhance
the insurance amount on the existing rates.
After exhaustive discussions on the item, it was finally agreed that Management & staff side collectively
shall renegotiate the issue of increase in LlC premium
with the insurance company
7.10 Restoration of granting one extra increment to BCR Gr.III employees one year prior to
retirement

Staff side mentioned that TE section of BSNL
C.O. vide its order No.27-8/2003- TE dated 29.11.2013
has withdrawn the one extra increment granted to the
BCR Gr.III employees one year prior to retirement.
They contested that even after the introduction of restructured cadres, Group 'C' and D' employees continued to get promotions on completion of 16 and 26
years and it is also a fact that at the time of introduction of restructured cadres also no decision was taken
by DoT that OTBP and 8CR would cease to exist. It
is only much later, after introduction of restructured
cadres, that BSNL started maintaining that there was
no OTBP/BCR after the introduction of restructured
cadres. This statement of the Management is untenable. In para 5.1 of order No. 27-712008- TE-II dated
23.03.2010 it is stated that OTBP/BCR/Grade IV/ACP
policy will cease to exist from the date of notification of
NEPP. If there is no OTBP/BCR after the introduction
of restructured cadres, what is the necessity for the
Management to say that OTBP/BCR etc. will cease
to exist after introduction of NEPP. Further, in the said
para, option is also given to an official to continue in
OTBP/BCR etc., if he does not want to opt for NEPP.
Hence, the statement of the Management that there is
no OTBP/BCR after introduction of restructured cadres is totally wrong and unacceptable. One increment
was given only to those officials who did not opt for
NEPP. Since they were allowed to continue in OTBP/
BCR, granting of one increment to them is fully justified and there is no ground for the Management to
withdraw the same. Withdrawal of the one increment
has resulted in recovery from salary. Since DoT had
already issued order that this one increment would
be counted for pension, withdrawal of the same has
resulted in reduction of pension also. Therefore it is
demanded that one extra increment to BCR Gr. llI employees one year prior to retirement may be restored.
The Management side replied that as per the
agreement reached in the 2nd meeting of National
Council held on 28.05.2003, BSNL Board approved
grant of one extra increment in BCR Grade-III one year
prior to retirement, without the benefit of FR 22(C),
to such Group 'C' officials who are in BCR Grade-III
and are unable to get Grade-IV promotion. The approval of the BSNL Board was conveyed vide letter
No. 27-8/2003- TE-II(i) dated 18.11.2003. It was also
decided in the 2nd meeting of the National Council
that OTBP/BCR, as it existed on that date, would continue as general promotion policy for the Non-Executives of BSNL till the next wage revision and that wherever feasible, the ACP will be replaced by OTBP/BCR
scheme. Further, a Promotion committee comprising
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of representatives from officials as well as Staff side
was constituted to make recommendations 0 the NonExecutives Promotion Policy. The Committee inter-alia
recommended that "all Non-Executive employees will
automatically and uniformly be covered by this promotion policy as a general measure. However, an individual non-executive employee may opt to remain out of
the purview of this scheme to continue in his erstwhile
time bound promotion scheme". Accordingly, the NonExecutive Promotion Policy(NEPP) was issued vide
letter No. 27-7/2008- TE-II dated 23.03.2010. In the
NEPP, it was clearly stated that:
"5.1 All the Non-Executive employees will automatically and uniformly be covered by this promotion
policy. Existing OTBP/BCR/ACP policy will cease to
exist from the date of notification of this Non-Executive
Promotion Policy, as a general measure. An individual
non-executive employee may, however, opt to remain
out of the purview of this scheme to continue in his
erstwhile time bound promotion scheme. Such option
to remain out of the purview of this policy will have to
be exercised within one month from the date the circle
authority/SSA Head asks for such option at the time
of implementation of the policy with reference to the
first review date. If option is not exercised within the
stipulated time period, it would be construed as if the
concerned Non-Executive has opted for this NEPP
and accordingly he/she will be governed by the provision of NEPP...."
"5.2 Para 5.2 of the NEPP dated 23.03.2010 further clarifies that: "The promotion of such person who
opts continue in his/her erstwhile time bound promotion scheme viz., OTBP/BCR/Grade-IV/ACP etc. will
be governed by the provisions of such schemes as
existed on 01.10.2000 i.e. the date of which BSNL
was formed, unless any change is specially ordered
or agreed to by the BSNL Management after issue
of this Policy. All the concessions given by the BSNL
to Non-Executives in relation of OTBP/BCR/Grade-IV/
ACP etc. after 01.10.2000 stands withdrawn with immediate effect. However, the cases settled prior to the
issue of this order, need not be reopened unless the
employee himself opts for this NEPP."
The NEPP was issued after deliberate discussion
with the then recognized Union of Non-Executives.
While issuing the NEPP, the Management took due
care of the interests of Non-Executives and they were
given enough opportunity to think over the pros and
cons of the situation before opting for their erstwhile
promotional policies viz., OBTP/BCR etc. Even the
settled cases upto 23.03.2010 were not to be reopened.

The pay scales of Non-Executives were finalized
after taking all the aspects of erstwhile promotion policies.
Though it was clearly stated in the letter dated
23.03.2010 that "all the concessions given by BSNL
to Non-Executives in relation to OTBP/BCR/Grade-IV/
ACP etc. after 01.10.2000 stand withdrawn with immediate effect", on a reference received from Odisha
Circle in the year 2009 this office clarified that "the
extra increment in BCR Grade-III granted vide BSNL
CO letter No. 27-8/2003- TE-Il dated 18.11.2003 is to
be granted only to the officials working in the cadres,
which are covered under OTBP/BCR scheme". It was
further clarified that "Since OTBP/BCR scheme are
applicable for the officials working in the Pre-Restructured Cadre and there is no OTBP/BCR scheme in
the Restructured Cadre (RC), the officials who have
opted for the Restructured Cadre, are not eligible for
the benefit of one extra increment".
Later, vide this office letters No. 13-2/2010- TE
dated 04.03.2011 and 04.05.2011 it was clarified to
all the Circles that if an official opt for his erstwhile
promotion policy viz. OTBP/BCR/ Grade-IV, he shall
not be granted extra increment one year prior to his
retirement, as all the concessions given by BSNL on
or after 01.10.2000 has been withdrawn vide NEPP
order dated 23.03.2010. Again, on a reference from
Kerala Circle, this office vide letter No. 27-8/2013-TE
dated 29.11.2013 re-iterated the above position about
the grant of one extra increment. It is therefore wrong
to say that BSNL has withdrawn the one extra increment granted to the BCR Gr-III employees one year
prior to retirement vide order No. 27-8/2003- TE dated
29.11.2013.
The Staff side, having been party to all these
developments should not, at this stage raise the issue of continuance of one extra increment to BCR
Gr.IIIofficials one year prior of their retirement, particularly when they have, themselves agreed in the
2nd meeting of the National council that OTBP/BCR,
as it existed on that date, would continue as general
promotion policy for the Non-Executive of BSNL till the
next wage revision.
As such, it is not feasible to re-consider the aspect of granting one extra increment to such persons
who have opted to continue their OTBP/BCR promotion policies. Finally the management side concluded
that if necessary the Staff Side may discuss the issue
separately with the Establishment branch.
7.11 Framing of By-Laws for councils.
Staff side mentioned that no By-laws or Conduct
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of Business Rules are introduced for Councils formed
in BSNL. Though Corporate Office has issued some
letters connected with certain aspects of the functioning of councils but, no complete set of rules governing
the functioning of the councils are put in place. The
councils in BSNL are based on the" JCM set up" that
is functioning in the Central Government departments.
Staff side demanded that based on the JCM constitution, a set of By-Laws, or conduct of business rules
can be finalised, in consultation with the Staff Side.
After prolonged discussions, it was agreed that
the Management side will prepare a draft based on
the constitution of the JCM and the same would be
discussed with the Staff side.
7.12 Undue delay in giving clearance by QA
circle to the Telecom Factory.
Staff side stated that they have received complaints/feedback that the QA circle is creating unnecessary delay in granting clearance to the Telecom
Factories. They requested that necessary action may
be taken to ensure that the QA circle unnecessarily
does not delay giving clearances.
Management side replied that there is no undue
delay in giving clearance by QA Circle. The delay is
only due to non-conforming to QA standards by Telecom Factories.
7.13 Second Restructuring of Cadres.
Staff side suggested that a Joint committee comprising the Official and staff side may be setup to
study and find the arrival of new jobs executed by the
traditional cadres like TM, Sr.TOA, TTA etc. after Corporatization of DOT in the BSNL and the committee
may recommend suitable training to be imparted to fit
the cadres into the Techno commercial marketing job
nature of a corporate entity like BSNL.
In response, the Management side informed the
Council that BSNL has recently engaged M/s Deloitte
Touche Tohamstu India Pvt. Ltd. - Consultancy firm for
Comprehensive Review of BSNL and preparation of
Financial Revival Plan. It is accepted that the skill set
of the non-executives are to be enhanced to meet out
the current needs of techno commercial marketing job
nature of the Company, setting up of any committee
at this stage will be pre-mature. The demand of the
Union will be considered at appropriate time.
7.14 Upgradation of towns and cities, based
on population, for the purpose of payment of HRA.
Staff side stated that HRA re-categorisation of
many towns like Ahmadabad, Vellore, Nellore, etc.,
has become due on the basis of reports of the- Di-

rectorate of census operations. They requested that
these cases may be taken up with the appropriate authorities for early settlement.
Management side replied that the classification of
cities for the purpose of HRA as provided by DoE and
further extended by OPE would be admissible to CPSEs. Therefore, unless the classification of a particular
city/ town is up-graded by DoE and further extended
by OPE, BSNL has no role to play in the up-gradation
process of towns and cities for the purpose of HRA.
On the request of Staff side it was agreed that
in future their representation for re-categorisation of
cities for HRA purpose will be forwarded to DoT for
consideration.
7.15 Restructuring of Industrial cadres.
Staff side mentioned that in the 26th National
Council meeting, Chairman decided that whatever
recommendations of the committee on restructuring
of Industrial cadre can be implemented, will be implemented without and further delay so as to finally close
the issue. They requested that the decision given by
the Chairman may be implemented.
Management side informed that after getting inputs from Telecom. Factories, TF Cell of BSNL CO
prepared a proposal to upgrade various Industrial
grades in Telecom. Factories and sent the same to
Estt. Cell for further necessary action. The proposal
was examined by Estt. and was not agreed to. Thereafter the case is again being reprocessed by TF Cell
with fresh justification.
7.16 Creation of Multi Tasking Staff
Staff side submitted that Central Government departments have upgraded all the Gr. D/ RMs to Group
C by creating a Multi Tasking Staff Posts, similarly
BSNL should form a cadre like MTS in NE5 scale
and solve many issues that are affecting the RM/Gr.
D staff. They suggested that suitable training may be
given to them before their absorption to such a cadre.
Official side replied that management is aware of
the need of capacity enhancement of non-executives
including RMs and creation of Multi Tasking Cadres.
However, as stated earlier, a consultant has been engaged to recommend the ways for financial growth
and revival of BSNL. Once the roadmap to financial
growth and revival of the Company is in place, the capacity assessment and area for improvement in respect of Group 'D'/RM cadres may be undertaken to
understand the training needs of these personnel so
that the huge workforce can be utilized more gainfully.
7.17 Enhancing Life assured benefit in the LIC
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leave Encashment
Staff side mentioned that BSNL has obtained a
master policy from LlC by paying RS.4852 crore to
settle its Leave encashment dues to the employees.
Unfortunately, the staff side was not supplied any
such copy of BSNL Employees Leave Encashment
Rules 2010 on which' basis that LlC scheme operates.
Moreover, the' life assured benefit is very meager just
Rs.1000, whereas some PSUs having Leave Encashment scheme with LlC are having 5 lakhs, 10 lakhs
etc. Tripartite agreement is the practice in PSUs. It is
urged to renegotiate the policy and premium portion
for the Life cover with LIC taking staff side into confidence to enhance the risk I death cover benefit to the
level not less than 1 lakh.
Management side replied that the Leave Encashment Scheme with LlC of India was framed in 2010
on agreed terms and conditions between BSNL and
LlC of India. The life insurance cover of Rs.1000 is
provided by LIC on premium of One Rupee and Fifty
Paisa per annum including service tax. The same is
paid by BSNL and not recovered from employees.
On request of staff side it was agreed to provide
a copy of the 2010 Scheme to staff side and it was
agreed that in future negotiation with LIC, recognized
unions' representatives will be included as member/
party to the agreement.
7.18 Non-availability of Rajbhasha Adhikari
Posts on uniform basis: -The posts of Rajbhasha
Adhikari are not available in the circles.
Staff side stated that in Eastern UP circle where

staffs including clerks are more in number has only
6 posts. Contrary to this, the western UP has 10 and
Uttarakhand 6. The bigger circles be sanctioned more
posts. Apart from above there is necessity for change
in R/R of Rajbhasha Adhikari.
Management side replied that a committee was
constituted to look into these issues which had submitted its report. The report is being examined by Personnel Branch of BSNLCO in consultation with Estt
branch.
7.19 Dispensing with the Negative Marking
system in the departmental examinations:Staff side members requested that negative
marking system in TM, TTA, JTO/JAO examinations
may be dispensed with.
In response, the Management side replied that
negative marking restricts cheating and guess work
by the candidates during the exam. In the scheme of
exam, wherever such system is adopted, minimum
qualifying marks are also kept at low level i.e., around
30-40%. In every objective type exam, negative marking is an essential part to judge the capability of the
candidates and therefore cannot be dispensed with.
8. While concluding the meeting, it was agreed to
hold the next meeting of National Council in the last
week of December, 2014.
9. The meeting ended with a vote of thanks to the
Chair.
List of Members who in the 31st meeting of National Council September. 2014

RAJYA SABHA
UNSTARRED QUESTION NO-680
ANSWERED ON-28.11.2014
Remedial steps to make BSNL profit making

680 . DR. V. MAITREYAN

fixed assets of BSNL; and

(a) the remedial steps taken by Government to
make BSNL profit oriented and to match with other
major private telecom players;

(e) the total expenditure incurred by BSNL for per
day operation?

(b) whether BSNL has offered VRS proposal to
employees to have cost cutting and to bring down its
mounting losses;
(c) if so, the details thereof and the decision taken by Government in this regard;
(d) the total value of immovable properties and

ANSWER
THE MINISTER OF COMMUNICATIONS
AND INFORMATION TECHNOLOGY (SHRI RAVI
SHANKAR PRASAD)
(a) Bharat Sanchar Nigam Limited (BSNL) is in
financial distress and facing declining revenues fromloss of market share, increasing expenditure and in-
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ability to invest in expansion of communications network. Government is taking various remedial steps
to support BSNL to compete with other major private
telecom services providers.
Government has taken several measures to support BSNL. These measures include:
(i) Waiver of Government loan to BSNL involving
an amount of Rs.1411 crores

response to VRS was uncertain and might not result
in paring of the workforce to the extent desired to
enable sustainable revival of BSNL. Instead, it was
recommended that annual financial support to BSNL
and MTNL be provided by Government to reduce
staff costs for next 10 years for certain staff who are
above 50 years of age. No final decision has been
taken on the recommendations of GoM.

(ii) Financial support of Rs.6724.51 Crores to
BSNL on surrender of Broadband Wireless Access
(BWA) spectrum.

(d) The total value of immovable properties and
fixed assets of BSNL as per audited books of accounts of BSNL for the financial year 2013-14, is
Rs.54499.45 crores.

BSNL has also taken various steps/initiatives to
improve its performance and infrastructure by initiating new projects, reduction of costs, and initiatives to
create new revenue opportunities there by increasing revenue/profitability. The details of initiatives being taken by BSNL are as follows:

(e) The expenditure incurred by BSNL for per
day operations is not captured in the books of BSNL.
However, total expenditure as per audited books of
accounts of BSNL for the financial year 2013-14 is
Rs. 34,929.60 crores.

• Replacement of BSNL’s current wireline Exchanges by Next Generation Network (NGN) thereby
improving delivery of various services to customers,

RAJYA SABHA

• Aggressive push on Data usage by covering
1732 remaining exchanges with Broadband and
Converting Public Switched Telephone Network
(PSTN) Exchanges with IMS (Voice and Data) with
Variety of Value Added Services (VAS) like prepaid,
Video on Demand (VOD) etc.
• Augmentation of Fiber to the Home (FTTH) network to 172 cities.
• Focus on customer care, service delivery, service assurance, revenue management and asset
management.
• Sales & Marketing set up is being strengthened
by having exclusive channel management team consisting of around 4500 sales representatives.
• Augmentation of mobile network through Ph VII
expansion entailing installation of 15 million lines including 14263 Base Transceiver Stations (BTSs) for
2G services and 10502 new Node Bs for 3G services
in the network to enhance the coverage and improve
the quality of service. Out of this 8.93 million lines
have already been rolled out to provide better mobile
services and expand its market share.
(b) & (c) No sir.Proposal was received from
BSNL for Voluntary Retirement Scheme (VRS) for its
employees.
Group of Ministers (GoM) constituted for revival
and revitalization of BSNL and MTNL opined that the

UNSTARRED QUESTION NO-672
ANSWERED ON-28.1.2014
Merger of MTNL with BSNL

672 . SHRI PANKAJ BORA
(a) whether Government proposes to merge MTNL
with BSNL as a restructuring proces of the Government elecom sector;
(b) if so, whether this merger can revive the debt los
of the Department; and
(c) if so, the details of the merger plan and economic
benefits thereof?

ANSWER
(a) to (c) Government is in the proces of revival
and revitalization of Bharat Sanchar Nigam Limited
(BSNL) and Mahanagar Telephone Nigam Limited
(MTNL) through various short erm, medium term and
long term measures.
The long-term measures, including merger of
BSNL and MTNL, would atempt o positon these
PSUs to emerge as market leaders in the converged
telecommunication market. For an in-depth study
on the implications of merger of the two PSUs, four
groups have ben constiuted to study isues of human
resources integration, system integration, corporate
integration and financial integration. Isues concerning the financial debt positon of MTNL would be
adresed by the group on financial integration.
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letterS from BSNL Managerment
Compassionate Ground appointmentChange of procedure-doubts regarding.
No. 273-18/20 13/CGA/E-IV Dated: 15-12-2014
Some doubts have been raised by various circles- with regard to changed procedure issued vide
this office letter no. 273-18/2013/CGA/P-IV dated
01/10/2014 which are clarified as under:
Query : 1) Whether those CGA cases with 55
weightage points & above which have been considered once & rejected by corporate office need to be
included in the list to be considered by the circle HPC,
so as to complete 3 considerations. Clarification: As
per Clause No '8' of letter No. 273-18/2013/CGA/P-IV
dated 01/10/2014, all the cases which have already
been considered and decided by HPC of BSNL, CO
as per scheme/procedure existing at that point of time
need not be reopened.
Query : 2) From which year onwards the CGA
cases need to be included. Clarification: All the CGA
cases scoring 55 points or more than 55 points and
not considered by BSNL CO, HPC till 30.09.14, shall
be considered as per the new procedure laid down
in BSNL, CO letter No. 273-18/2013/CGA/P-IV dated
01/10/2014.
Query : 3) Whether the cases at present under
litigation, are also to be reconsidered by next circle
HPC If directed by Hon'ble CAT/Court. Clarification:
CGA cases can be reviewed/ reconsidered as per
new procedure vide letter No. 273-18/2013/CGA/P-IV
dated 01/10/2014, only when
(A) Specifically directed by Hon'ble CAT/Court.
(B) Some parameter/fact that may impact the penury conditions of tile family and not brought to the notice of BSNL, CO HPC at the time of consideration by
the HPC, can be reviewed/ reconsidered as per new
procedure dated 01/10/2014.
Query : 4) If reconsideration orders has been issued by any court in such CGA case which has been
rejected by BSNL Corporate Office, in which circumstances the case will be reconsidered either at the
time of death or in current circumstances of family.
Clarification: It is understood that weightage
point system issued by this office on 27/06/07 has to
be applied considering various parameters at the time
of death only.

Benefits Available Under BSNL GSLI
Scheme, 2005.

No. 500-57/2011/ GSLI/ CA II/BSNL/Vol.II Dated:
10th Dec. 2014 to Chief General Manager, All
Circles BSNL
Kindly find enclosed a copy of letter no. P&GS/
LCC dated 04.12.2014 vide which it has been informed
by LIC that as per Insurance Regulatory Development
Authority (IRDA) instructions, all old group products
including GSLI Scheme have been withdrawn and
the members who have joined upto 31.07.2014 are
covered under the existing BSNL GSLI Scheme 2005.
The members who have joined BSNL 01.08.2014
onwards are not covered under the existing BSNL
GSLI Scheme 2005. It has also been intimated by
LIC that till date no new GSLI product has been
launched.
In view of the above, it is requested to kindly not to
recover the GSLI subscription from new entrants who
have joined BSNL after 31.07.2014, till further instructions in this regard.
This is issued with the approval of GM(CA), CO,
BSNL.

Transfer requests of BSNL Executives/
Non-Executives canvassing outside
influence-regarding.
No.400-57 / 2012-Pers. I(Pt.) Dated: Dec. 16, 2014
to All Heads of Telecom Circles & Administrative
Units of BSNL
It has been observed that some BSNL Executive/ Non-Executives are bringing external influence
including political references to bear upon superior
authorities pressurizing for meeting their transfer and
other service matters. This act is invasion of Rule 22
of BSNL CDA Rules, 2006, which inter-alia states:"No employee shall bring or attempt to bring any
political or other outside influence to bear upon any
superior authority to further his interest in respects of
matters pertaining to his service in the Company".
2. All the employees, therefore be advised to refrain from using extra departmental channels to meet
their transfer and other service matters, else it will be
seen violation of BSNL Conduct Rules and disciplinary action under the rules shall be initiated.
3. This has approval of the Competent Authority.

To stop printing and distributing the
bills to BSNL employees for their
residential service landline/broadband
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connections - reg.
No. 64-133/BB/Tariff/14-15 dated 17.12.2014 to
The CGMT, All Telecom Circles/Metro Districts
1. Presently all the landIine/broadband customers
including BSNL employees (for their residential service landIine/broad band connection) are receiving
monthly bills in physical form at their doorstep.

service landIine/broadband connection (for both serving & retired BSNL employees). Only 'E-bill' may be
sent to them on their registered mail IDs.
4. All the circles are therefore requested to start
the drive & positively register the e-mail IDs of the
BSNL employees in CDR system (if not registered already) latest by 10-01-2015.

2. Since there is a cost involved in printing and
distributing the bills to the customers, most of the operators are promoting the customers to be a 'GREEN
CUSTOMER' by opting 'Stop Paper Bill' and enrolling
for 'E-Bill'. This not only saves the cost in printing and
distributing the bills but also promotes the 'GREEN'
initiative.

5. For the bills generated from 01-02-2015 onwards from CDR system, physical bills shall not be
printed and distributed to BSNL employees for their
residential service landIine/broadband connection.
Soft copy of the bill shall be sent on their registered
e-mail IDs only. Further circle shall also keep in mind
the saving in printing cost.

3. Hence to be a part of this 'GREEN' initiative, it
has been decided to stop printing and distributing the
physical bills to BSNL employees for their residential

6. Above shall also be brought to notice of all concerned by circles.
7. This has the approval of Director (CFA).

Letters to bsnl management
Note for non-applicability of Rule 55(11)
(b) of BSNL CDA Rule 2006 in respect
of absorbed employees.
TF-13/8 Dated 8.12.2014 to, GM (Restg) BSNL
Kindly refer to item 3 of National Council which
was discussed on 25-09-2014. In course of discussions it was stated by official side that the Rule 55(11)
(b) is evolved in the analogy of FR 56(J). In this regard
the following points are appended below for consideration.
(1) When one provision of Rule 55 ie 55(11)(C) is
not applicable for absorbed employees how the second provision ie 55(ii) (b) can be made applicable in
respect of such category of staff.
(2) There is special provision in respect of absorbed staff to the effect that even in respect of dismissal/removal from service the DOT will review before final decision is taken by BSNL. In this situation
how BSNL management can exercise absolute authority to retire the staff under Rule 55(11)(b).
(3) There is no mention in the relevant Pension
Rule applicable to the employees about retirement on
the basis of CDA 55(11) (b). The pension on CR is not
defined also in Pension Rule 37A.
(4) FR 56(J) differentiate between executives &
non-executives. While age of 50 years is for Group 'A'
and 'B' officers but for later it is 55. Such difference is
not available in Rule 55(11)(b) as such it is not akin
to FR56(J) as contended by the management side.
Kindly, therefore, get the matter clarified.

Retention of SSA Head at Bharatpur in
Rajasthan circle -Regarding.
TF-36/2 Dated:-13-11-2014 to Director (HR)
BSNL, New Delhi.
Shri R. Govind Singhal, Dy. GMT is holding the
charge of SSA in absence of a regular GM and has
completed four years of stay. He is reportedly not only
involved in corrupt practices and malpractices but
deeply concerned with the union politics.
Some time back we have forwarded a letter issued by him to our District Secy and discussed also.
We strongly feel no any sane officer will write such
letter. Retention of such officer as SSA Head is questionable and needs, we feel consideration.
Kindly, therefore, get the matter resolved.

Non-functioning of circle/local councils
at Punjab -intervention regarding.
TF-2/1 Dated:-18-11-2014 to Sr. GM (SR), BSNL
New Delhi.
Kindly refer to our letters No.- TF-2/1, dt-22-102014 on the subject. We have mentioned the circles
where neither circle nor local councils are functioning
resulting non-redressal of staff grievances.
We are bringing to your kind notice a concrete example to acquaint how the functioning of local council
is stalled at Hoshiarpur in the said circle. Shri Onkar
Singh Rana, Retd DOT employees is Distt Secy of the
union and Leader of staff Side. An objection has been
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laikndh;

ch,l,u,y dks Lok;Ùkk ugha

ch,l,u,y dh LFkkiuk 1 vDVwcj 2000 dks bl
mís'; ls fd;k x;k Fkk ;g futh dEifu;ksa ls eqdkcyk djsxk
ftlls fd turk dks lguh; ewY;ksa ij nwjlapkj lsok miyCèk
gks ldsA
fuxe us lgh fn'kk es a dk;Z iz k ja H k fd;k ftlds
ifj.kkeLo:i eksckby lsok VSfjQ esa dkQh fxjkoV gqbAZ ifCyd
dks futh dEifu;ksa ds ywV ls NqVdkjk Hkh feykA vYile;
esa dEiuh us vfèkd ykHk rFkk fjtoZ QaM ,df=r dj fy;kA
ijUrq ;g nq%[kn gS fd jktusrk rFkk MhvksVh] ekfyd] dks ;g
jkl ugha vk;k rFkk dEiuh ls èkujkf'k dh mxkgh izkjaHk dj
nhA futh dEifu;ksa dks ykHkkfUor djus ds fy, uhfr;ksa rFkk
fj;k;rksa esa ifjorZu fd;k x;k ftlds QyLo:i vkt dEiuh
vkfFkZd ladV ls tw> jgh gSA
N% ekg iwoZ laln rFkk blds ckgj ljdkj }kjk ifo= rFkk
lqanj ?kks"k.kk,a dh xbZ fd ch,l,u,y dks ladV ls mckjus gsrq
vkfFkZd iSdst fn;k tk,xkA ijUrq fLFkfr ;Fkkor gSA 'kk;n
;g dsoy ifCyd dks fn[kkok ek= FkkA okLrfodrk rks ;g gS
fd orZeku esa MhvksVh 'kh?kzrk ls fuxe esa dk;Zjr deZPkkfj;ksa
esa vlarks"k mRiUu djus esa iz;kljr gSA
MhvksVh rFkk ch,l,u,y ds eè; gLrk{kfjr ,evks;w esa
mYys[k gS fd bls dk;Z djus dh Lok;Ùkk ,oa vktknh gksxhA
dk;Zjr deZpkfj;ksa ls lEcafèkr fu;e cukus dh Hkh Lora=rk
gksxhA ijUrq MhvksVh lsok QaD'kfuax rFkk dkfeZd eqíksa ij
dfBukbZ;ksa rFkk vojks/k mRiUu dj jgs gaSA bl gLr{ksi ls
dkfeZd eqíksa dk lekèkku ugha gks jgk gSA
ch,l,u,y cksMZ esa insu funs'kd ds lkFk&lkFk MhvksVh
ds Hkh izfrfufèk gksrs gSaA cksMZ ds vuqeksnu gsrq vusd dkfeZd eqís
yfEcr gSA ekU;rk izkIr la?kksa ls ppkZ rFkk izcaèku lfefr dh
vuq'kalk ds i'pkr tsVhvks HkÙkhZ fu;e cksMZ dks vuqeksnu gsrq
f}rh; ckj Hkstk x;kA cksMZ dh cSBd 9 fnlEcj dks lEiUu
gqbZA ijUrq bldk vuqeksnu ugha gqvkA MhvksVh ds izfrfufèk;ksa
us fuxe ds ßdkfeZd ;kstukß dh ekax fd;kA ;gha n'kk ßts,vksß
HkrhZ fu;e dh Hkh gqbZ ftlesa vc 5 o"kZ dh lsok 'krZ dk
izkoèkku fd;k x;k gSA vfèkd le; ls bZ&1osru dk vuqeksnu
Hkh cksMZ esa yfEcr gaSA

irk pyk gS fd MhvksVh ds izfrfufèk;ksa us cSBd esa izfrfØ;k
O;Dr djrs gq, dgk gS fd izcaèku la?kksa ds ncko esa dk;Z dj
jgk gSA ;g gkL;klin gS D;ksafd eqíksa ij us'kuy dkSafly esa
ppkZ gksrh gSA ßtgk¡ ij dksbZ ncko fdlh i{k }kjk ugha fd;k
tkrk gSA ch,l,u,y deZPkkjh MhvksVh ds eUlwcksa dks le>rs
gSaA deZPkkfj;ksa dk vlarks"k LokHkkfod gS ;fn leL;k dk
lekèkku ugha gksrk gSA MhvksVh }kjk gh lekèkku esa dfBukbZ;k¡
rFkk vojksèk mRiUu fd, tk jgs gSA
le; dh ekax gS fd MhvksVh fuxe dks dk;Z djus nsa rFkk
vojksèk mRiUu ugha djsaA ch,l,u,y ifCyd dk miØe rFkk
nkSyr gS mlls iz'kklfud ea=ky; ßj[kSyß tSlk O;ogkj ugha
djsa rFkk dEiuh dks dk;Z djus dh vktknh nh tk;A MhvksVh
dks gLrk{kfjr ßeSeksjSaMe vkWQ vaMjLVSfMaxÞ dk lEeku rFkk
vknj djuk pkfg,A

us'kuy dkSafly dh 32oha cSBd dk ,tsaMk
(1) 22-7-1997 ls 8-9-2000 rd dh foHkkxh;
ijh{kkvksa esa ,llh@,lVh deZpkfj;ksa dks f'kfFkyrkvksa dh
lqfoèkk%&mPpre U;k;ky; ds laoSèkkfud csap us 15-72004 dks Mhvksih ds vks,d la[;k 36012@23@96&bZLV
(jsl) fnukad 22-7-1997dks xSj&dkuwuh djkj fn;k gSA ;g
ch,l,u,y deZpkfj;ksa ij Hkh ykxw fd;k gSA vr% bldk ykHk
o"kZ 22-7-1997 ls 8-9-2000 es dh foHkkxh; ijh{kkvksa
esa lfEefyr ,llh@,lVh deZpkfj;ksa dks fn;k tk;A
(2) ch,l,u,y esa lfEefyr deZpkfj;ksa dks isa'ku
Hkqxrku rFkk MhvksVh ds i= la[;k 1&45@2003&ch
fnukad 15-6-2006 dh okilh%& MhvksVh us i= la[;k
16&27 -2001 fnuka d 29-6-2001 }kjk Li"V
fd;k Fkk fd ch,l,u,y esa lfEefyr deZpkfj;ksa ds isa'ku
dk Hkqxrku dUlkfyMsV QUM ls gksxkA bldks i= la[;k
1&45@2003&ch fnukad 15-3-2005 esa iqu% Li"V fd;k
x;k FkkA i= la[;k 7&1@2000@Vh,&1@7 fnukad 31-72002 esa funs'Z k Fkk fd ch,l,u,y is'a ku ;ksxnku dk Hkqxrku
,Qvkj 116 rFkk 117 ds varxZr djsxkA ijUrq MhvksVh
fnukad 15-6-2006 ds }kjk vkns'kksa esa ifjorZu djds

fØlel vkSj uoo"kZ 2015 dh gkfnZd 'kqHkdkeuk,a
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60%40 dk vuqikr tkjh fd;k rFkk ch,l,u,y&,eVh,u,y
dh izkIr VSDl jkf'k;ksa ls tksM+ fn;kA ;k iwoZ ds vkns'kksa rFkk
vk'okluksa ds fo:¼ gSA MhvksVh us foÙk foHkkx dks lwfpr
fd;k gS fd o"kZ 2011 ls isa'ku [kpZ 60 izfr'kr dh lhek ls
vfèkd gks x;k gSA fuèkkZfjr lhek ls deZPkkfj;ksa esa 'kadk,a mRiUu
gSa D;ksafd 78-2ø vkbZMh, dk ykHk vHkh rd lsokfuo`fÙk
deZpkfj;ksa dks ugha feyk gSA vr% ekax gS fd fnukad 15-62006 dh okilh gks rFkk ,eVh,u,y dh Hkkafr okLrfod
osru ij isa'ku dk ;ksxnku fy;k tk;A
(3) ch,l,u,y,evkj,l dk iquokZyksdu%& ch ,l
,u ,y esfMdy fjEclZesaV uhfr ds iquokZyksdu gsrq lfefr
dk xBu fd;k tk;A
(4) fu;fer VsEiksjjs h LVsVl etnwjksa dk ihvks%&*VsEiksjjs h
LVsVl etnwj tks ijh{kk mÙkh.kZ djds Vh,e gks x, gS mudk ih
ds tkjh ugha gqvkA dfu"B Vh,l,e dks fu;fer gksus ij ihvks
tkjh gqvk gSA ijUrq lhèks fu;fer nSfud etnwj tks T;s"B mUgsa
ihvks ls oafpr fd;k x;k gSA deZpkjh i{k dh ekax gS fd ,sls
deZpkfj;ksa dks Hkh ihvks tkjh fd;k tk;A
(5) lfdZy rFkk vkWYk bafM;k Lrjksa ij Hkh odZl desVh
dk xBu
(6) ukWu&,sD:vy LVSxus'ku bUØhesaV rFkk ,ubZihih esa
ik= bUØhesVa fn;k tk;A orZeku esa deZPkkjh LVsxus'ku bUØhesVa
rFkk izeks'ku esa ukWu&,sD:vy bUØheaVs nksuksa ls oafpr gks jgs gaAS
(7) ,ubZihih esa izksUufr ds ifj.kkeLo:i ewy osru esa
deh ds ekeys dk lekèkku fd;k tk;A
(8) lSDlqvy gjkleaVs dks jksdus ds fy, f'kdk;r lfefr
esa la?k ds efgyk deZPkkjh dks lfEefyr fd;k tk;A
(9) ,eVh,u,y {ks= esa dk;Zjr ch,l,u,y deZpkfj;ksa
dks :i;k 200@& dk fle fn;k tk;A vU; usVodZ esa dkWy
djus dj Hkh lqfoèkk nh tk;A
(10) vUMeku&fudksckj ds vkbZlySaM dks tksM+us gsrq
leqnz ds Hkhrj vks,Qlh dsfcy Mkyus dk ekeyk ljdkj
ls fy;k tk;A
(11) vaMeku&fudksckj gsrq lhfu;j] Vhvks, VhVh,
dh HkÙkhZ dh tk;A
(12) 'kgj ls 8 fdyksehVj ds Hkhrj ds xzke eas dk;Zjr
deZpkjh dks 'kgj ds led{k edku HkÙkk fn;k tk;A
(13) fjDr LVkWQ DokVZlZ dk mi;ksx gksA

(14) uDly ,fj;k esa dk;Zjr ch,l,u,y deZpkfj;ksa
dks lkekftd lqj{kk rFkk vU; lqfoèkk,a NÙkhlx<+ ljdkj
dh Hkkafr nh tk;A

us'kuy dkSafly dh 31oha cSBd dk vkfèkdkfjd
lkaf{kIr dk;Zokgh fooj.k
ch,l,u,y@39&3@,lvkj@2014 fnukad 8-12-2014
us'kuy dkSfa ly dh cSBd 25 flrEcj dks lEiUu gqbZ FkhA
vkjEHk esa th,e (,lvkj) us bZMh (foÙk) lfgr dkSafly lnL;ksa
dk Lokxr fd;k rFkk izèkkuea=h dh ?kks"k.kkvksa ls voxr djkrs
gq, vis{kk fd;k fd dsUnzh; foHkkx rFkk miØeksa ds mRiknu]
vuq'kklu rFkk tokcnsgh esa o`f¼ gksxhA dkSaflyksa dh LFkkiuk
deZPkkfj;ksa dh leL;kvksa ds lekèkku gsrq gS ,sls esa ts,lh vkfn
ds xBu ds vkSfpR; dk iz'u mBk;kA blds i'pkr~ ij nq%[k
O;Dr fd;k rFkk ekSu j[kdj J¼katfy vfiZr dhA
bZMh (foÙk) ls pS;jeSu rFkk vU; lnL;ksa dk Lokxr djrs
gq, dgk fd ge lHkh vR;fèkd ftEesnkjh rFkk tokcnsgh ds ;qx
esa izos'k dj jgs gSA tEew&d'ehj esa lsokvksa ds iquqLFkkZiu esa
deZpkfj;ksa ds lg;ksx dh ljkguk dh rFkk dgk fd dEiuh esa
vkfFkZd ladV gSA ijUrq dehZ 'kfDr ls bl ij fu;a=.k lEHko
gSA jsosU;w esa o`f¼ gSA mUgksau dehZ i{k ls lg;ksx dh vihy dhA
funs'kd (dkfeZd)] pS;jesu dkSfa ly deZPkkfj;ksa ds tEew dk
izrhd dks ,d fnu ds osru ds ;ksxnku ds fu.kZ; dh ljkguk
djrs gq, dgk fd lHkh dks dEiuh dh Nfo esa o`f¼ djus dk
iz;kl djuk pkfg,A dEiuh foÙkh; gkfu esa gS ftldh ,d o"kZ
esa iwfrZ ugha gks ldrh gSA ijUrq lHkh dks bl fn'kk esa dk;Z
djuk pkfg,A ljdkj Hkh bl fn'kk esa fpafrr gS fd fdl
izdkj ch,l,u,y&,eVh,u,y dk iquqFkkZu gksA Je 'kfDr dk
vfèkdre mi;ksx vko';d gSA ps;jeSu ds Hkk"k.k ds i'pkr
deZPkkjh i{k us tEew&d'ehj LVkWQ ds fy, 3 ekg ds vfxze
osru Hkqxrku dh ekax dhA ppkZ ds mijkar ,d ekg ds vfxze
osru Hkqxrku dks Lohdkj fd;k x;kA
ps;jeSu rFkk lnL;ksa dk Lokxr djrs gq, yhMj dehZ
i{k us izcaèku dks lg;ksx gsrq vk'okLr fd;kA ijUrq mUgksaus
dgk fd vkt lkefxz;ksa rFkk midj.kksa dk furkar vHkko gSA
;g lR; gS fd vkt 80ø deZPkkjh dkSafly ds ifjfèk esa gSA
leL;kvksa ds lekèkku ugha gksus ds dkj.k gh ts,lh dk xBu
fd;k x;k gSA mUgksaus èkjuk rFkk izn'kZu ds lanHkZ esa 18-92014 ds fuxZRk i= ij fpark O;Dr djrs gq, iquokZyksdu
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dh ekax dhA mUgksaus f'kdk;r fd;k fd izcaèku uhfr eqíksa tSls
fd dUlyVsaV fjiksVZ] ch,l,u,y&,eVh,u,y ejtj vkfn
ij ekU;rk izkIr la?kksa ls fopkj&foe'kZ ugha fd;k gSA blls
lkSgkniw.kZ okrkoj.k izHkkfor gks ldrk gSA iwoZ dh us'kuy
dkSafly es mBk, x, eqíksa LVSxus'ku] VhVh,t dk osru esa deh
ih,yvkbZ] lh?ks HkÙkhZ deZPkkfj;ksa ds isa'ku fu;e] tsVh@ts,vks
ds HkÙkhZ fu;e] ih,yvkbZ fpfdRlk nkoksa vkfn dk lekèkku
ugha gqvk gSA uksQsu izkstsDV esa dEiuh dks gkfu ugha gksA bl
fn'kk esa dk;Zokgh dh tk; var esa mUgksaus ,yVhlh ds fjLVksj's ku
dh ekax dhA
lfpo] LVkWQ lkbM pS;jeSu rFkk vU;ksas dk Lokxr djrs
gq, izlUurk O;Dr fd;k fd lh,eMh ds usr`Ro esa vfèkdkfj;ksa
rFkk deZpkfj;ksa us vYi le; esa tEew&d'ehj esa lsokvksa dks
fjLVksj fd;kA mUgksasus 18-9-2014 ds ß,lvkjß lsy }kjk
fuxZRk vkns'k dh okilh dh ekax dhA funs'kd (dkfeZd) ls
cSBd ds i'pkr~ 30 lw=h; ekax ij dksbZ izxfr ugha gqbZ gSA
ih,yvkbZ lfefr us vHkh rd dksbZ flQkfj'k ugha dh gSA vr%
rnFkZ Hkqxrku gksA dsjy esa ßLusß }kjk vkanksyu dh 'kh?kzrk ls
lekèkku gksA
ppkZ ds mijkar 18-9-2014 ds vkns'k dks LFkfxr
djus dh lgefr gqbZA foÙkh; ladV dk rdZ nsdj] ,yVhlh]
ih,yvkbZ Hkqxrku gsrq izcaèku rS;kj ugha gqvkA VhVh,t gsrq
lfefr us 1-1-2007 ls 7-5-2010 rd fu;qDr deZpkfj;ksa
dks ,d vfxze baØhesaV dk lq>ko fn;k gSA bl izcaèku lfefr
dks Hkstk tk,xkA
blds mijkar ,tsaMk ij ppkZ izkjaHk gqbZA
(7-1) 78-2 vkbZMh, ejtj ds vuq:i osruekuksa dk
iquxZBu% MhihvkbZ ds fn'kk&funsZ'kuksa ds vuqlkj ekax Lohdkj
djuk lEHko ugha gSA
(7-2) bZvkjih ykxw gksus ls dfBukbZ;k¡ ppkZ ds i'pkr~
lgefr gqbZ fd bZvkjih ls mRiUu leL;kvksa dk lekèkku fd;k
tk,xkA dfBukbZ;ksa dks ß,lvkj lsyß vFkok ßlhvkbVh lsyß
dks Hkstk x;kA
(7-3) lhMh, :y 55(,) (lh) 2006 rFkk vU;
izkoèkku 55(II)(ch) dk ykxw gksukA
LVkWQ lkbZM us fu;e 55 (II)(ch) dh okilh dh ekax fd;k
ftlesa fy[kk gS fd 55 o"kZ dh vk;q esa deZPkkfj;ksa ds fjVk;j
djus dk izcaèku dks iw.kZ vfèkdkjh gSA ppkZ ds i'pkr~ r; gqvk
fd deZpkjh i'pkr~ 'kadkvksa@fojksèkksa dks izcaèku dks HkstsxkA

(7-4) thih,Q vfxze gsrq QaM % ßMhvksVh lsyß }kjk
Hkqxrku dh lgefr ugha gqbZA Hkqxrku esa 'kh?kzrk ls djus dk
iz;kl gksxkA
(7-6) VªkUlQj ikWfylh esa la'kksèku% deZPkkjh i{k us 2
o"kks± ds i'pkr xzkeh.k {ks=ksa esa dk;Zjr deZPkkfj;ksa dh okilh
dh ekax dhA izcaèku ikWiqyj rFkk vuqikyu LFkkuksa dks fpfUgr
djus dk vkns'k tkjh jgsxkA
(7-7) deZPkkfj;ksa dks fpfdRlk HkÙks dk Hkqxrku lsokfuo`fr
deZPkkfj;ksa gsrq fopkj fd;k tk,xkA
(7-8) la?kksa ds inkfèkdkfj;ksa ds VªkalQj NwV esa HksnHkko%
ekU;rk vofèk rd NwV gksuh pkfg,A izcaèku iqu% fopkj djsxkA
(7-9) osru ls ,yvkbZlh izhfe;e dh dVkSrh% izhfe;e esa
o`f¼ gks ftlls fd deZpkfj;ksa dks vfèkd ykHk feysA ,yvkbZlh
blds fy, rS;kj ugha gSA cgqr ppkZ ds mijkar lgefr gqbZ fd
izhfe;e gsrq f=i{kh; ppkZ ls fuxksfl,'ku gksxkA
(7-10) vfrfjDr chlhvkj& III dks Hkqxrku dk
fjLVksjs'ku%& fjLVksjs'ku lEHko ugah gSaA
(7-11) dkSafly ds ckbZykt dk cuuk% izcaèku i{k
elfonk rS;kj djsxkA
(7-12) VsyhdkWe QSDVjh ds mRiknu esa D;q, ß}kjk
Lohd`fr esa foyEc%& dksbZ foyEc ugha gksrk gSA QSDVjh dks
ßD;q,ß ds ekudksa dks eukuk gksxkA
(7-13) oxks± dk nwljk iquxZBu% mfpr le; ij bldk
fopkj gksxkA
(7-14) 'kgjksa dk vixzsMs'ku% blesa ch,l,u,y
gsMDokVZj dh dksbZ Hkwfedk ugha gSA vixzsM'ksu ds ekeyksa dks
MhvksVh Hkst fn;k tk,xkA
(7-15) bUMfLVª;y dSMj dk iquxZBu% pS;jeSu ds
fu.kZ; dk ikyu gksA
(7-16) eYVh VkWLd dk l`tu% dUlyVsaV dh fjiksVZ ds
vkèkkj ij dk;Zokgh gksxhA
(7-17) ,yvkbZlh Nqêh uxnhdj.k esa thou ykHk esa
o`f¼% izcaèku ,yvkbZlh ls fd, x, o"kZ 200 ds le>kSrksa dh
izfrfyfi la?kksa dks miyCèk djsxhA Hkfo"; esa eku;rk izkIr la?k
ds izfrfuèk ,yvkbZlh ls fuxksf'k,'ku esa lfEefyr fd, tk,axAs
(7-18) lekurk ds vkèkkj ij jktHkk"kk vfèkdkfj;ksa inksa
dk vHkko% lfd±yksa esa lekurk ds vkèkkj ij in ugha gSA HkrhZ
fu;e esa la'kksèku vko';drk gSA lfefr dk xBu gks pqdk gSA
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(7-19) foHkkxh; ijh{kkvksa esa fuxsfVo ekfd±x ij canh
ekax Lohdkj ugha fd;k x;kA

vU;ksa ds fy, 55 o"kZA vr% lhMh, fu;e 55 (II) ch 56
ts dh Hkakfr ugha gSA

izcaèku ls i=

jkT; lHkk
vuLVkMZ iz'u 672] mÙkj 28-12-2014
,eVh,u,y dk ch,l,u,y ds lkFk foy;
672 Jh iadt cksjk

ch,l,u,y 273&18@2013@lhth,@bZ IV fnukad
15-12-2014
i= la[;k 273&18@2013@lht,@ihIV fnukad
1-10-2014 ds rkjrE; esa fuEUk Li"Vhdj.k vkns'k tkjh
fd;k tkrk gSA
1) dkWiksZjsV dk;kZy; ds ,pihlh }kjk fufeZr ekeyksa dks
iqu% ugha [kksyk tk;A
2) 30-9-2014 ds lHkh ekeyksa dk fuiVkj.k uohu
vkns'k ds vuqlkj fd;k tk;A
3) vuqdEik fu;qfDr ds ekyksa dk iquokZyksdu vnkyr
ds funsZ'kkuqlkj fd;k tk ldrk gSA
,sls ekeyksa dk iquZokyksdu lfdZy Lrj ij LkEHko gS
ftlesa uohu foÙkh; fcanqvksa dks laKku esa yk;k x;k gSA
4) iquokZyksdu esa 27-6-2007 ds vkns'kksa dks è;ku esa
j[kdj fd;k tk,xkA

izcaèku dks i=
lhMh, fu;e 55(II)(ch) 2006 dk ykxw djuk
mfpr ugha
Vh,e 13@8 fnukas 8-12-2014 th,e (fjLVªDpfjax) dks
fnukad 25-9-2014 dh cSBd esa crk;k x;k Fkk fd
lhMh, fu;e 55(II) (ch) 2006 ,Qvkj 56&ts ds vkèkkj
ij cuk gSA bl lanHkZ esa fuEu rdZ izLrqr gSA
¹ fu;e 55 dk 55(II) lh lfEefyr dfeZ;ksa ds fy,
ugha gS rks 55(II) ch dSls ykxw gksxk\
¹ ch,l,u,y esa lfEefyr deZpkfj;ksa ds fy, fo'ks"k
izkoèkku gS fd ukSdjh ls fMfLel ds i'pkr~ Hkh mudh isa'ku dh
ik=rk jgsxhA ,sls esa ch,l,u,y izcaèku lhMh, fu;e 55(II)
ch ds varxZr fjVk;j djus dk iw.kZ vfèkdkj dSls ys ldrk gSA
¹ lhMh, (II) ch ds }kjk fjVk;j gksus ij isa'ku fu;e esa
dksbZ mYys[k ugha gSA isa'ku fu;e 37, esa lhvkj fjVk;jesaV
ij Hkh isa'ku dk mYys[k ugha gSA
¹ ,Qvkj 56 ts esa xzqi ^,* rFkk ^ch* vfèkdkfj;ksa ds
fy, lhvkj fjVk;jesaV dh O;oLFkku 50 o"kZ dh gS tcfd

(,) D;k ,eVh,u,y dk ch,l,u,y ds lkFk foy; dk
ljdkj dk izLrko gS\
(ch) ;fn gk¡ rks D;k blls foHkkx ds gkfu dk iquFq kkZu gksxkA
(lh) ;fn gka rks foy; ;kstuk rFkk foÙkh; ykHkksa dk
C;kSjk nsaA
mÙkj
(,) ls (lh) ljdkj }kjk vusd mik;ksa (y?kq] eè;e rFkk
vfèkdre) ls ch,l,u,y rFkk ,eVh,u,u ds iquqFkkZu gsrq
izfØ;k esa gSA vfèkdre mik; esa foy; gS ftlls fd os nwjlapkj
cktkj esa vxz.kh usr`Ro djsaA nksuksa fuxeksa ds foy; ls lEcfUèkr
izHkkfor eqíksa ds vè;;u gsrq pkj lfefr;ksa dk xBu fd;k x;k
gSA deZPkfj;ksa ds ,dhdj.k] flLVe foy;] dkWiksZjVs foy; rFkk
foÙkh; foy; ls lacafèkr fcUnqvksa dk vè;;u gksA vkfFkZd gkfu
ls lEcafèkr ekeys foy; lfefr ds ikl gSA

jkT; lHkk iz'u 680 MkDVj eSVjs;u
(,) ljdkj }kjk ch,l,u,y dks vkfFkZd :i ls lqn`<+
rFkk vxz.kh futh dEiuh ls izfr;ksfxrk ds fd, x, mik;A
(ch) D;k ch,l,u,y gkfu dks de djus ds fy, chvkj,l
dk izLrko fd;k gSA
(lh) ;fn gk¡ rks foLr`r C;kSjk rFkk bls fn'kk esa ljdkj
}kjk fu.kZ;
(Mh) ch,l,u,y ds vpy rFkk fuèkkZfjr lEink dk ewY;
(bZ) izfrfnu ds vkWijs'ku esa ch,l,u,y dk [kpZA
mÙkj
lapkj ea=h Jh jfo'kadj izlkn dk mÙkj
(,) ch,l,u,y vkfFkZd ladV esa gSA ljdkj us vuds
mik; fd, gS ftlls fd fuxe nwljs futh dEifu;ksa ls nwjlapkj
lsok,a nsus esa eqdkcyk dj ldsA
ljdkj us vusd mik; fd, gS ftuesa fuEu lfEefyr gSaA
(1) :i;k 1411 djksM+ ½.k dh ekQh

Telecom	22			

January, 2015

(2) chMCY;w, LisDVªe ds okilh ds QyLo:i :i;k
6724-51 dh vkfFkZd lgk;rk blds vfrfjDr ijQkeZsUl
rFkk bUÝkLVªDpj esa lqèkkj gsrq rhu ifj;kstukvksa] ewY;ksa esa
deh rFkk jssosU;w vtZu ds u, volj ds mik; fd, x, gSA
;s mik; fuEUk gSA
¹ orZeku nwjHkk"k dsUnz ds LFkku ij usDlV tujs'ku
bDlpsUt (,uth,u) ftlls fd xzkgdksa dks csgrj lsok
miyCèk gksA
¹ MkVk ;wlst esa rhozre iz;klA blds fy, 'ks"k nwjHkk"k
dsUnzkas dks czkMcSMa ,oe~ duofV±x ifCyd fLoPM VsyhQksu usVodZ
(ih,lVh,u) dh ifjfèk esa ykukA
¹ 172 'kgjksa esa Qk;cj Vw gkse (,eVhVh,p) ys tkuk
¹ xzkgdksa dk è;ku] lsok nsuk] lsok v'oklu] jsoUs ;w izcèa ku
rFkk lEink izcaèkuA
¹ 45000 fcØh rFkk ekØsfVax ij cy
¹ ugha] ohvkj,l dk izLrko ch,l,u,y ls izkIr gqvk FkkA
¹ thvks,e us dgk Fkk fd deZpkfj;ksa ls ldkjkRed mÙkj
ugha feysxkA ch,l,u,y ,eVh,u,y ds ,sls deZPkkfj;ksa ds
fy, osru [kpks± esa deh djus gsrq ljdkj }kjk 10 o"kks± rd
vkfFkZd lgk;rk nsus dh flQkfj'k Fkh tks fd 50 o"kZ dh
vk;q ls vfèkd gSA
bl ij vafre fu.kZ; ugha fy;k x;k gSA
(Mh) dqy lEink dk ewY; :i;k 54499-45 djksM+ gSA
(bZ) izfrfnu [kpZ dk C;kSjk ugha gSA ijUrq 2013&14
dk iw.kZ [kpZ :i;k 34]929-60 djksM+ gSA

N% lfdZyksa esa NksVs ,l,l,t dks th,e
,l,l,t ds lkFk ,dhdj.k rFkk bZvkjih dk
dk;kZUo;u
;wih(iwo)Z ] ;wih (if'pe)] vksfMlk] >kj[kaM] NÙkhlx<+ rFkk
eè; izns'k esa bZvkih dk dk;kZUo;u ,oa NksVs ,l,l,t dk
th,e ,l,l,t ds lkFk dUlkfyMs'ku izLrkfor gSA
¹ NksVs ,l,l,t th,e ds vxqokbZ ds ,l,l, dk Hkkx
gksxkA ,dhd`r ,l,l, foftusl ,fj;k@ lfdZy dgk tk,xkA
¹ dkfeZd] foÙkh;] ;kstuk rFkk izksD;ksysaV ekeys fctusl
,fj;k }kjk lEikfnr gksxkA
¹ NksVs ,l,l,t usVodZ vks,e] dLVej lfoZl rFkk
lsYl ns[ksaxsA

¹ NksVs ,l,l,t ds dUlkfyMs'ku ds i'pkr Hkh
,l,l,t dSMj dk VªkalQj iwoZ dh Hkkafr gh jgsxk rFkk dksbZ
ifjorZu ugha gksxkA
¹ fctusl ,fj;k dk th,e] iw.kZr% :is.k fctusl dk
ftEesnkj gksxkA
¹ th,e lsYl] ekdsZfVax] dLVej lfoZl] usVodZ foLrkj]
vixzsMs'ku] esaVhuasl vkfn dk ftEesnkj gksxkA

lwpuk,a vkfn
lhèks HkrhZ ch,l,u,y deZpkfj;ksa dks lsokfuo`fÙk
ykHk
fnukad 22-12-2014 dh cSBd esa izca/ku us 3ø ds
;ksxnku dk izLrko fd;kA vc fu;e cuus esa ,d o"kZ dk
le; yxsxkA

bZvkjih izLrqfrdj.k
la?kksa dks 23 fnlacj dks bZvkjih dk izstsaVs'ku fn;k x;kA
egkea=h us Hkkx fy;kA

funs'kd] ch,l,u,y cksMZ dk p;u
Jh ,u-ds-esgrk tks fd orZeku esa ch,l,u,y esa
bDthD;qfVo Mk;jsDVj (vkbZVh) gSa funs'kd (bUVjizkbZt) gsrq
ifCyd bUVjizkbt lsysD'ku cksMZ }kjk p;fur gq, gSA
eSMe ;kstuk nkl funs'kd (foÙk) ds :i esa p;fur gSaA

tsVhvks@ts,vks la'kksfèkr HkÙkhZ fu;e)
ljdkj] MhvksVh] ds izfrfufèk;ksa us ßdkfeZd ;kstukß dh
nyhy nsdj la'kksfèkr HkÙkhZ fu;e dk vuqeksnu ugha fd;k gSA
blls Li"V gS fd ch,l,u,y dks dk;Z djus dh Lok;Ùkk ugha gSA

N% ik;ysV lfdZyksa esa bZvkjih dk;kZUo;u ds lkFk
iquxZBu dk izLrko
NÙkhlx<+] >kj[kaM] e/; izns'k] vksfMlk] ;wih (iwoZ) rFkk
;wih (if'pe) ik;yV lfdZyksa esa bZvkjih dk;kZUo;u ds lkFk
,l,l,t ds iquxZBu dk izLrko gSA

ih,yvkbZ desVh cSBd
ih,yvkbZ lfefr dh cSBd 9 fnlEcj dks lEiUu gqbZA
cSBd essa lgefr gqbZ fd izcaèku i{k rhu o"kk±s dk vkadM+k izLrqr
djsxk ftlls fd y{; dks fuèkkZfjr fd;k tk ldsA lkFkh
bLyke cSBd esa Hkkx fy;kA
vxyh cSBd 27 tuojh] 2015 dks gksxhA
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fMftxus'ku lfefr
cSBd 10 fnlEcj dks gqbZ ftlesa lkFkh lh-flag] egkea=h
rFkk lkFkh egkchj flag lfEefyr gq,A izLrkoksa ij lgefr ugha
gks ldhA vxyh cSBd 7 tuojh ]2015 dks fuèkkZfjr gqbZ gSA

la?k ds lafoèkku la'kksèku izLrko dk iathdj.k
jk"Vªh; vfèkos'ku esa ikfjr la'kksèku dk iathdj.k fMI;qVh
jftLVªkj VªsM ;wfu;u }kjk gks x;k gSA ekfld pank 25@& dk
forj.k fuEuor gksxkA
gsMDokVZj & :i;k 6-00] lfdZy& 9-00] ftyk&
:i;k 10 czkap lfgrA

ih,Q bUVªsLV
:i;k 8-50 ø ls 8-75ø gksxkA

eqjknkckn ftyk dkaÝasl
vfèkos'ku fnukad 16 fnlEcj ds lkFkh tCckj [kku]
jk"Vªh; vè;{k dh vè;{krk esa lEiUu gqbAZ T;s"B th,e] fMI;qVh
th,e,l vkfn us Hkkx fy;kA lkFkh bLyke rFkk lSuh] izkarh;
ea=h us [kqys vfèkos'ku dks lEcksfèkr fd;kA
lkFkh eq[kjke R;kxh] fQjkst[kku ,oa izse flag Øe'k%
vè;{k] ftyk ea=h rFkk [ktkaph fuokZfpr gq, gSA

t;qij ftyk vf/kos'ku
vf/kos'ku@xks"Bh fnukad 27 fnlEcj dks vk;ksftr gqbZA
egkea=h vf/kos'ku rFkk xks"Bh dks lEcksf/kr fd;kA lkFkh ds-,y'kekZ us v/;{krk dhA xk"Bh fo"k; ßch,l,u,y ds fodkl esa
deZPkkfj;ksa dh Hkwfedk dks ftyk ea=h] lkFkh ch-Mh-'kekZ us izLrqr
fd;A egkea=h ds vfrfjDr ihth,e] lhfu;j th,e (foÙk)
rFkk izkarh; ea=h] lkFkh nhf{kr us Hkh vius fopkj O;Dr fd,A

ch,l,u,y cpkvks&jk"Vª cpkvks
ch,l,u,y izcy vkfFkZd ladV ls xzflr gSA ch ,l
,u ,y ds lHkh la?kks rFkk ,lksf'k,'kuksa ds Qksjeß us ekuuh;
izèkkuea=h dks eseksjsaMe izf"kr djus dk fu.kZ; fy;k gSA izk:i
vaxzsth esa bl if=dk esa i`"B la[;k 2 ij izdkf'kr gSA
la?k ds izfrfuf/k;ksa rFkk inkf/kdkfj;ksa ls vuqjks/k gS
fd izk:i dh QksVksdkWih djkds tu lEidZ djsa rFkk muls
gLrk{kj djkds iz/kkuea=h dks Hkstus dk d"V djsaA ;g furkar
vko';d gSA
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ts,vks ijh{kk 2012
,sls vH;kFkhZ ftUgksaus fodYi] vaxzsth ds LFkku ij ijh{kk
esa iz'uksa ds mÙkj fgUnh esa fn;s gSa rFkk iz'uksa dk ewY;kadu bl
vk/kkj ij ugha gqvk gS rks os rRdky lh,eMh] ch,l,u,y
dks mfpr ek/;e }kjk izkFkZuk i= HkstsA lanHkZ ch,l,u,y
28-2-2012&fjDV@fjtYV fnukad 23@12@2014A

tUefrfFk esa ifjorZu
ljdkjh ukSdjh esa vkus ds 5 o"kks± ds Hkhrj gh tUefrfFk
esa ifjorZu dk izkFkZUkki= Lohdkj gksxkA MhvksihVh esa i=
la[;k19017@1@2014&bZLV (,&IV) fnukad 16-122014 esa bl vk'k; dk funsZ'k tkjh fd;k gSA

fpfdRlk /ku okilh
vlwphc¼ bEikyUV~l nokbZ;ksa dh lIykbZ ,,p,e,l@
ts- ch- iar gkWfLiVy }kjk vuqeksfnr LokLF; ea=ky; ds i= la202@2014@lhth,p,l(,pD;q)@ihihVhokbZ@lhth,p,le
(ih) fnukad 23-12-2014 ds vuqlkj gksxkA
Contd. from page 18:
Letters To BSNL Management
raised by BSNLEU that the retired DOT employee
cannot be member of local council forgetting and ignoring the fact that Com. Namboodri is member of National Council. The letter dt-25-08-2014 of Distt. Secy,
BSNLEU is enclosed for perusal and ready reference.
Kindly, therefore, take appropriate action for functioning of the local council and direct the field units not
to stop meetings on such flimsy grounds.

Non-dressal of staff Grievances
at Western UP circle -Request for
intervention
TF-024 Dated:-15-11-2014 to Shri A.N. Rai, CMD,
BSNL, New Delhi
We are extremely constrained to mention that
the administration in the circle is not alive to the staff
grievances causing resentment amongst the employees. The circle union has already brought the factual
position into the notice of CGM but indifferent attitude
continues as before. In the situation union is being
compelled to adopt the path of agitation.
We, therefore, request you to advise the CGMT, to
settle the problems. We are deeply interested to avoid
unpleasant situation
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