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EDITORIAL

STRUGGLE BECOMING UNAVOIDABLE
Govt. of India, Department of Public Enterprises, issued orders in April, 2009 for extension of 78.2% IDA fixation benefit in evolving of new pay scales for PSU employees.
The said order has been implemented in all
240 PSUs except BSNL which is largest and
biggest public sector entity in the country. The
management of BSNL extended only 68.8%
IDA fixation benefit in wage revision agreement which was signed on 15th January,
2010. The non-implementation of GoI orders is undoubtedly placing the employees in life long disadvantageous position.
The workers organised a strike on 15th December, 2011 on the issue but even then the
matter could not get serious attention of the
administration.
In wage revision agreement the BSNL
management is committed to continue the
facilities of LTC and Encashment of leave.
But these also stand arbitrarily withdrawn
throwing away the bilateral agreement and
industrial culture. The Medical Allowance has
also been withdrawn. All these have been
done in the name of financial crisis in the com-

pany for which workers are not the least responsible. The financial crisis is due to financial indiscipline, mismanagement, luxurious expenditures and corrupt practices of
managers. Where is the money is the question of management when any financial
matter is raised by union? Even up-gradation of cities as per agreement is withheld
and the file roams between establishment
and account Section for more than 6
months. But the files of matters of advantages of bosses and managers move faster
without querries and hindrances. Within 48
hours the allowances of unabsorbed group
‘A’ officers, ITS personnel, were cleared
involving expenditures of more than Rs.10
crores. There was even no need to take
approval of BSNL Board. These officers
take heavy Transport Allowance and use
recklessly company’s vehicles un-checked
and unnoticed. The arbitrary order has angered the employees to a large extent and
question is raised from where the money has
now come for them in the company? There
is money for Bharat and Vishwa Darshans

INDEFINITE STRIKE FROM 13th JUNE

Massive Dharna at Patna

but no money to settle 78.2% IDA merger
issue which will affect official life long. Such
approach and attitude is suffocating to the
workers.
The unions/association have, therefore,
decided to embark upon indefinite strike from
13th June for settlement of economic demands viz. 78.2% IDA merger, LTC in leave
encashment, up-gradation of cities and revision and increased in allowances. The workers are entitled to know what percentage of
perks and allowances are being availed by
non-executive employees, absorbed and
unabsorbed officers. It is non-executive employees who move in the field during bitter
heat and cold and heavy rains. Why then they
be discriminated? The issues are grave and
serious as such fierce struggle is imminent
to get justice and fair play to the toiling employees.
Unite and hit hard to attain the goal.

“FORUM OF BSNL UNIONS & ASSOCIATIONS” Bihar Circle hold massive Demonstration on 01.06.2012 at Lunch Hours at
Sanchar Sadan, Patna in which Circle Secretaries of all Unions & Associations and more
than 450 comrades of Non-Executive & Executives participated and raised their voice
for Genuine Demands. Com. C. Singh, General Secretary/NFTE also addressed the
mass gathering and make appeal to comrades of Bihar for intensify the agitation program till the resolution of demands.
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An appeal to BSNL Workers
Alliance partners
Due to sudden decision the NFTE BSNL
leadership could not contact the alliance
partners regarding Indefinite Strike which
was unintentional and unavoidable. Please
participate in the Trade Union Action programme of all unions whole heartedly.
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Areawise Branch Secretaries & Activists Meeting
at Nellore- A.P.
A clourful meeting Ongole- NelloreThirupathi SSA’s of Branch Secretaries and
activists was held on 12-13 May 2012, in
AITUC Bhavan, Nellore under the Presidentship of Com. Sk. Jilani Khan, President
Nellore District. Com. Mathivanan Dy. G.S.,
participated as Chief Guest. A seminar on
the subject “ Efforts to increase the revenue
of BSNL- Role of Employees” has been organized, Sri G. Gopi, G.M. – BSNL Nellore
participated in the seminar on behalf of Management as directed by the CGM – A.P.
Com. K. Anjaiah, CS, Com. R. Ravindranath,
Secretary AITUC, Com. Ram Raju, Secretary CPI, Com Dama Ankaiah, DS-AITUC,
Nellore addressed the seminar. More than
150 members attended. The Dy. G.S
Mathivanan while in his speech said that the
Govt. is not honouring its assurances/Cabinet approvals during September, 2000, at the
time of Historical Strike conducted by NFTE
for financial viability of company and Govt.
pension. He narrated that even the dedicated
work/efforts taking by Employees and erning
more revenue since last two years, the company is registering losses. Our workers are
not responsible for it and only Govt. Policies,

mis-management is the cause of it. He explained due to the efforts of NFTE as per
resolutions taken in CWC Coimbatore, the
MOU signed by DOT for efforts of utilize
the BSNL services by all C.G. offices and
PSUS.
Sh. Gopi GM- Nellore, said that revenue
generation of BSNL is only with us by proper
utilization of all project works such as Udan,
Vijay etc. and sharing of towers with Pvt.
Operators and maintenance of towers signals with fault free is also important in generation of revenue. This will happen with collective responsibility of all employees only.
Com. K. Anjaiah, CS while in his speech he
said whenever the management in all levels
act impartially and transparency in settling
the staff issues, then only staff will concentrate on the development works. The curtailing of un-necessary expenditure is also important in revenue generation. Finally three
members sub-committee was formed, for organizational purpose, to look after the three
districts. Under the supervision of circle union. The meeting was ended with vote of
thanks by Com. Sk. Jilani Khan, President of
Nellore SSA.

Supply of latest position for supply of Materials
and Equipments - Details submitted to CLC
GSM -Network package: Authorization
has been issued on 07.05.2012 for circles of
North ‘and South to issue PoS for 10.05 Million lines.
Alkatel Lucent (L-3) has been offered
for east zone but it has sought time to respond.
Tele Labour

In package: MIS Alkatel (L-I) ,has submitted PBG and acceptance for the APO
placed on them on 10th April, 2012 for
North and East Zones. Circles have been
authorized to on 16.05.2012 to issue PoS
Huawei has been offered on 16.05.2012.
ADSL+BB-CPE - PO has been placed L3
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Countrywide
demonstrations, an agitation
Starts… Now…

l bidder (Mis. Teracom) on 07.05.2012 for
first phase quantity of 3.5 Lakhs ADSL modems out of 7 lakh allotted to M/s. period
of two months from APO date (19.03.2012).
Further, after refusal by L-2 &L-3 bidders,
the APO for left out quantity of 3 lakh modems has been issued on 07.05.2012 to
M/s. Syrma (L-4 bidder). Acceptance is
awaited.

The Agitation for the issues of 78.2% IDA
fixation, withdrawall of Medicall Allllowance,
LTC and Leave Encashment. In this regard
Countrywide Strugglle Starts with Lunch Hour
Demonstration.

24F Metal free OFC - PO placed on
13.04.2012 on 8 bidders for full tendered
quantity of 32,000 KM OFC. Deliveries are
expected to start from June 2012 after lead
period of two months.
PIJF cable - POs have been placed by
the territorial circles for 24.76 LCKM of different sizes of PIJF U/G cables during the
period from July various vendors. As per the
delivery schedule, the supplies are expected
to be completed by the month of Sept, 2012.

Sh Amit Mittal Circle President NFTE
(BSNL) Pb.Circle Addressing the Comrades

Following sizes of cables have been orders on the vendors:
10/0.5(UA), 20/0.5(UA), 50/0.5(A), 100/
0.5(A), 200/0.5(A), 400/0.4(A), 800/0.4(A),
400/0.4(UA), 800/04(UA), 800/0.5(UA),
1200/0.4(UA) & 1200/0.5(A)
Clip instruments - 8PO’s for 12.5 Lakhs
CLIP phones have been placed on L-l bidder
by circles in the month of July/Aug 2011.
Delivery schedules started after two months
of lead period and a total of 5.80 Lakhs CLIP
phone have been supplied by the vendor up
to 30.04.2012. Further, the balance supplies
out of 12.5 lakh instruments are likely to be
completed by July 2012.

Sh Som Parkash Distt. Secty. NFTE (BSNL)
BT SSA Addressing the Comrades

Note:- In brief only authorisation, purchase order and Advance Purchase order has been issued by BSNL HQR for
supply of Equipments and Materials.
Tele Labour

Com. Islam addressing the meeting at BSNL Hqr
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Meeting with CMD, BSNL
The meeting between unions/Association took
place on 01-06-2012 at 1100 hours with the CMD,
BSNL Director (HR and Enterprise) Shri Rai, DGM
(SR), GM (Est), GM(CA), GM(EF), DGM (SR)
etc were also present.
NFTE was represented by comrades Islam
Ahmad (President) and A. Rajmouli (Secy HQR).
Com. Namboodri mentioned and pressed that
the economic demands of employees viz. 78.2%
IDA merger, Transport Allowance, Medical Allowance etc be accepted as there is anger amongst
them due to non-settlement of above issues. The
Company has money as on 25th May orders have
been issued for grant of perks and Allowances to
group ‘A’ unabsorbed officers.
Com. Islam expressed anguish that the BSNL
management is violating the agreements arrived
at between union and Management. There is an
agreement of 15-01-2010 and 07-05-2010 duly approved by BSNL Board and DOT that the LTC
and Encashment of leave will continue. Then
why these have been stopped unilaterally.
There is disparity in Transport Allowance between BSNL and CG Employees, Even physically handicapped employees are being discriminated in Transport Allowance.
The extension of 78.2% IDA fixation benefit
is decision of Cabinet , DPE, as such it should
be implemented akin to orders of CG officers
(ITS). The 78.2% IDA will affect the employees
in entire life as such it must be settled. He de-

manded that it should be known what percentage
of money is being paid to absorbed officers,
unabsorbed officers and absorbed non-executive staff in respect of perks and allowances.
He again mentioned that the management is
not honouring the agreement even in respect
of upgradation of cities and cases are not being settled for last six months despite approval
of agreement by BSNL Board and the DOT.
The Directors (F) and (HR) reacted and said
that Saharanpur case is being settled. The staff
side reacted orders are yet to be issued even
after six months.
The unions appreciated the efforts of
CMD to get business from Defence, Air force,
HRD, Axis Bank and upto some extent from
ICICI Bank.
Responding to the views of the unions the
CMD appealed that nothing should be done to
harm the Company and enough has been done
to earn revenue in Comparison of last year. Financial issues of employees have been withheld to avert major calamity. He appealed that
the issues of financial matters be left to him and
assured that best possible things will be done.
The NE-12 scale was not approved by
board in last meeting but CMD assured to get
it cleared in next meeting.
In absence of settlement of the issues the
unions decided to go ahead with the Trade
Unions Action programme.

News and views on issues
Concession to JAs/SAs in JAO(10%) quota
examination : BSNL management is considering to relax the educational qualification for JAs/
SAs to appear in JAO (II) examination.
Telecom License Policy : The Govt. is intending to review 20 years tenure Telecom License policy keeping in view of rapid changes in
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technology, market size and valuations of scarce
airwaves.
JAO (Part II) Examination in 40% quota:
The Competent authority has reportedly approved
for holding departmental 40% quota examination
for JAO (Part II) final examination as per old syllabus.
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Case of ITS personnel. He stressed for sustained and united struggle.
The renowned leader Com. Hit Narayan Rai,
Ex Secretary of NFTEBSNL/CHQ and Vice President of NFTE/BSNL/CTD retired on 31st May
2012. He played very important role in the trade
union activities & worked for workers unity during his service period. we pray for his long peaceful
retired life. He is a good speaker and represented
our union at high lavel in various occasion.We
expect his more activities for our union up to last
breath. He will be honored by a farewell ceremony
on 16th June 2012 at 1 p.m. at Barabazar Telephone Exch. club room by our Union and irrespective of colors all are cordially invited.
Com. Animesh Mitra, convener of FORUM
OF BSNL UNIONS AND ASSOCIATIONS,
WEST BENGAL organised a meeting on 1st June
2012 at CTO, Kolkata to success the ensuing
whole day DHARNA on 6th June & indefinite
STRIKE wef 13th June 2012. Issues were well
discussed by the leaders of all unions Worker
Alliance, JAC & FNTO, attended the meeting
& agreed for strong fight. Com. Krishnendu
Naskar, District Secretary of H.QR/CTD represented the NFTE.

Comrade H.K.Goel, Circle Secretary NFTE
BSNL, Haryana President and Secy. has retired
on 31st May attended the farewell party.
Hearty greetings and congratulations to
Jharkhand Comrades specially President, Circle
Secy and dynamic leader com. K.K. Singh,
Secy(HQR) for launching NFTE Website in
Jharkhand Circle.
Dharna/Demonstration at BSNL HQR, New
Delhi: An impressive Dharna/Demonstration has
been organised at BSNL HQR, New Delhi. Comrades Islam, K. K. Singh, Rajmouli, Rajpal, M.P.
Singh and others participated in the Dharna/Demonstration programme. Com.Islam, President
NFTE addressed the gathering and said NFTE
from very beginning held the view that the issues
are serious as such serious struggle, Indefinite
strike, be embarked upon for settlement. The
issue of 78.2% is very serious and its non –
settlement will have adverse effects in entire
life. He declared the NFTE will play a leading
role in the struggle if company is in loss today
workers are not responsible as management
failed to provide materials and equipments in
the field. The 78.2% IDA decision is of Cabinet as such it should be implemented as in the

Letters from Administration
Payment of allowances as per the
recommendations of 6th Central
Pay Commission of Group 'A'
Officers on deemed deputation in
BSNL

6th CPC. These allowances are admissible
w.e.f. 17.2.2012. The officers may not be allowed to draw the allowances (as detailed
below) being paid by BSNL which are not
admissible to Central Government employees as they cannot be allowed to claim both
benefits:
a) Rural Area Allowance
b) Professional Upgradation Allowance
c) Furnishing Allowance
d) DA on Foreign tour will not be paid as
per BSNL policy (vide OM No. 100-52/2000STG-I (BSNL) dated 23-11-2000). The may
be paid as per Central Government Rates
as applicable.

No. 15-01/2012-PAT (BSNL) dated 25th
May 2012 to All Heads of Telecom Circles
I am directed to refer to DoT letter No 623(1)/2010 PAT dated 17-2-2012 vide which
payment of allowances as per 6th CPC has
been allowed to Group 'A officers who are
on deemed deputation to BSNL.
2. Group 'A' Officers on deemed deputation in BSNL may be paid allowances as per
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3. BSNL Medical Reimbursement
Scheme shall continue to be extended to
Group 'A; officers on deemed deputation basis in BSNL till clarification in this regard is
received from DoT.
4. Some of the relevant orders on various allowances as per 6th CPC issued
by DoP&T MOF are enclosed as a reference.
5. This issues with the approval of competent authority.

No. 11(5) /2008-E.II (B) dated 29-08-2008
Allowance detail: (ii) Special Compensatory
(Remote Locality) allowance. Reference order: DOE OM No. 3(1) /2008-E.II (B) dated
29-08-2008 Allowance detail: (iii) Bad Climate Allowance/Tibal area allowance Reference order: DOE OM No. 5(1) /2008-E.II (B)
dated 29-08-2008, Allowance detail: (iv) Hill
area Allownace Reference order: DOE OM
No. 4(2) /2008-E.II (B) dated 29-08-2008; Allowance detail: .(v) Tribal Area Allowance,
Reference order: DOE OM No. 17(1) /2008E.II (B) dated 29-08-2008, Allowance detail: (vi) Island Special Duty Allowance, Reference order: DOE OM No. 12(3) /2008-E.II
(B) dated 29-08-2008, Allowance detail:
.(vii) Hard Area Allowance, Reference order: DOE OM No. 12(4) /2008-E.II (B) dated
29-08-2008.
(Orders held in abeyance)

Annexure
Allowance detail: (1) Transport allowance, Reference order: DOE OM No. 21(2)/
2008-E.II(B) dated 29-8-2008, Allowance
detail: (2) Children Education Assistance &
Reimbursement of Tuition fee, Reference
order: DOP order No. 12011/03/2008Estt(Allowance) dated 02-9-2008; 12011/
01/2011- Estt. (Allowance) dated 4-5-2011,
Allowance detail: (3) Family Planning Allowance, Reference order: DOE OM No.
7(20)/2008-E.III(A) dated 24.9.2008, Allowance detail: (4) Special Allowance for
Child Care to women with disabilities, Reference order: DOP&T OM No. 12011/04/
2008-Estt. (Allowance) dated 11-9-2008;
and OM No. 12011/01/2011-Estt. (Allowance) dated 05-05-2011, Allowance detail: (5) House Rent Allowance, Reference
order: DOE OM No. 2(13)2008-E.II(B)
dated 29-08-2008, Allowance detail: (6) TA
& DA while on official tour, Reference order:
DOE OM No. 19030/3/2008-E.IV dated 2309-2008, Allowance detail: (7) DA on Foreign tour, Reference order: As per Govt.
rates, Allowance detail: (8) Training Allowance, Reference order: DOP&T OM No.
13024/1/2008-Trg.I dated 05-09-2008, Other
Allowances: Allowance detail: (i) Special
Duty Allowance, Reference order: DOE OM
Tele Labour

Revised Rates of GPF Interest from
1-12-2011 - reg.
CA-II /BSNL/GPF RECON/2012-13/20 dated
Chennai-2, 18.5.2012
Ref.: (1) DoT Cell letter No. PCCA/TNC/
GPF Rulings /2012-13 dated 17.5.2012 (2)
DoT N.D. Lt. No. 7-19/2011/TA-1/dated
19.4.2012 (3) MOF, Dept. of Econ. Aff. ND.
F.No. 5(1)-B (PD)/2011 dated 19.3.212

Kindly find enclosed the copy of letter
received from DoT Cell along with enclosures
regarding increase in GPF Interest rate from
8% to 8.6% with effect from 1.12.2011. This
is for information and further necessary action please.
It is requested to forward a consolidated
sanction memo in respect of all Final Payment cases already settled which are entitled for the difference of Interest in this regard.
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Dependent family memers eligibility
under BSNLMRS-reg.

Dharna at BSNL Corporate Office on 31st
May, 2012 and Mass Dharna at BSNL C.O./
Circle/SSA HQrs. on 6th June, 2012 and have
the issues resolved amicably on a mutually
convenient date and time. This was followed
by a meeting of the constituent groups of
Forum of BSNL Unions/ Associations with the
CMD, BSNL on 1st June, 2012.
2. In the meeting held on 1st June, 2012,
you would kindly recall that the CMD, BSNL
discussed about the financial condition of the
company and pointed out that the same does
not permit the management to concede the
demands which impact additional expenditure. He also assured that as and when the
financial position of the company improves,
the management will consider the demands
of the employees without asking. Further, the
Forum referred to the orders issued on 25th
May, 2012 implementing 6th CPC report for
Government employees, i.e.unabsorbed employees in BSNL and presumed that the financial position of the company has improved, to which the CMD clarified that the
position remains the same. With this in mind,
the company has decided to keep the orders
dated 25th May, 2012 in abeyance and issued suitable instructions.
3. Keeping in mind the financial condition
of the company and also the assurance given
by the CMD BSNL that as and when the financial position of the comapny improves, the
management will consider the demands of the
employees without asking. On behalf of BSNL
management I once again make an appeal to
the Forum of BSNL unions/associations to
withdraw its notice fro holding Dharna at BSNL
C.O./Circle/SSA HQrs. on 6th June, 2012 and
indefinite strike from 13th June, 2012 and cooperate with the management to avoid any
unsavoury situation and prevent any further
loss of esteemed customers.

No. BSNL /Admn.I/15-7/12 dated June 1,
2012 to The Dy. General Manager (Admn.)
O/o Chief General Manager, BSNL,
Tamilnadu
Please refer to your letter No. BSNL/
MRS-Rulingsè2011-12 dated 4th May 2012
wherein you had sought clarification on
whether the parents-in-law of women employees are eligible as dependent family
members for availing BSNLMRS medical facility. The dependency criteria under
BSNLMRS are as defined under CGHS and
CS (MA) Rules. Accordingly, the provisions
of CS (MA) Rules as reproduced are applicable in BSNLMRS:

"Female Government servants are given
choice to include either her parents or her
parents-in-law, for the purpose of availing of
the benefits of the medical concessions under CS(MA) Rules and orders subject to the
conditions of dependency and residence
stipulated."
The above provisions may also be followed under BSNLMRS.

Demonstrations at all CirclesèSSA
HQs and Day long Dharna at BSNL
Corporate Office on 31st May, 2012
and Mass Dharna at BSNL C.O./
Circle/SSA HQrs. on 6th June, 2012
by Forum of BSNL Unions/
Associations - regarding
No.BSNL/7-4/SR/2012 Dated 5th June, 2012
This is further to this office letter of even
number dated 30th May, 2012 making an
appeal to the Forum of BSNL Unions/Associations to has reference to call off the proposed agitational programme, viz. Demonstrations at all Circles/ SSA HQs and Day long
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Letters to Administration
78.2% IDA fixation in revision of Pay
scales effective from 1st January, 2007

to consider the demand in the changed scenario and get it settled.

No.-TF 10/3 Dated:-19-05-2012 to Shri R.K.
Upadhyay Chairman cum Managing
Director BSNL
We are compelled to seek your kind attention on the referred subject as the employees are extremely perturbed and disturbed due to non – settlement of their above
genuine grievance. The staff are undergoing irreparable financial loss.

Clarification regarding applicability
of rule for permitting the voluntary
retirement with regard to staff
absorbed in BSNL
No. TF-16/8 Dated:-18-05-2012 to Shri A.N.
Rai, Director (HR) BSNL
We are impelled to invite your kind attention to our letter No. TF-13/8 dt-21-12- 2011
(copy enclosed) on the subject noted above.
Almost five months have elapsed but the
necessary clarification has not been issued
by BSNL HQR. In letter No.-250- 13/2011Pers III dt-19-12-2011 it has been stated by
corporate office that the provision 55(11) (C)
of CDA rule is applicable only for BSNL recruited employees and Rule 11A of Rule 37
A for absorbers in case of voluntary retirement we, therefore, hold the view that the
provisions 55(1) and 55(11) (b) of CDA Rule
are also not applicable for DOT absorbed staff
as they are governed under Rule 37 A.

It is submitted that the work force of entire PSU’s in the country got the 78.2% IDA
merger benefit in fixation of revised pay except in the BSNL. This has been done despite availability of GOI orders before the revision in pay structure has taken place. In
course of discussions on strike demand on
12-12-2011 the Director (HR) agreed to sent
the demand to Management Committee for
reconsideration. However, there appears to
be no progress in the matter and hence this
reference.

Kindly, therefore, get the matter clarified
expeditiously.

We are told that in extension of the said
benefit there will be annual liability of Rs.650
crores and arrear payment of Rs.2619 crores
upto March, 2012 due to which BSNL is not
in position to settle the matter.

Provision of prepaid “Sim” with a
talk time of Rs.200/- per month to
Telecom Mechanics/RMS etc.

The present financial crisis in the PSU
cannot be ignored. Therefore, keeping in view
of the financial position of the company we
suggested on 12-12-2011 to extend the benefit but defer the payment of arrears till improvement of financial health of the PSU so
that workers may not face immortal loss we
strongly feel that the settlement of the genuine but vexed problem may motivate the staff
to a very large extent.
Therefore, we fervently urge upon you

Tele Labour

No.- TF-19/4 Dated: -21-05-2012 to CMD
BSNL New Delhi
Kindly refer to our letter No.- TF-19/4 dt.19-03-2012 and 15-05-2012.
It is submitted that the GM (Admn) in
Gujrat has wrongly reported and Sims have
not been distributed except in Nadiad. The
issues are still unresolved.
Kindly, therefore, get the issues sorted
out.
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Retention of quarter on transfer to
rural area -Case of Shri A. Maddilety,
Telecom Mechanic, Palakurthy
(Kurnool SSA) in Andhra Telecom
circle.

K.C. G.K. Pillai Director (F) BSNL New Delhi
Almost a year back we referred the above
case but it appears no action has been taken
to resolve the matter.
The officer, noted above, was JAG in ETP
and after promotion as AO continuing at same
place and office for last ten years. He has
built up its own vicious circle around him due
to prolonged stay. It is strange, established
orders of BSNL HOR are being ignored.
Kindly, Therefore, take appropriate action in the matter to create non -polluted atmosphere in ETR.

No.- TF-27/1 Dated:-19-05-2012 to Director
(HR) BSNL, New Delhi.
In BSNL HQR letter No-BSNL/4-26/SR/
2007/01 dt.-25.04.2008 it is prescribed that
the employees on transfer to rural areas can
retain the quarters provided their families
reside in them.
It is stated that Shri A. Maddilety, TM was
transferred to rural sector in year 2010 and
he was permitted to retain the quarter on the
basis of orders of BSNL HQR referred above.
He has fulfilled all the prescribed condition in
the letter. The employee is still working in rural
area and has not been repatriated even after completion of two years. In the meantime
he has been asked to vacate the quarter
where his family is residing.
According to information the employee
has been asked to vacate the quarter because some official in urban area wants the
same. The management has imposed penalty of Rs.67,840/- and 5,440/- every month
it is submitted that the corporate office has
not prescribed such condition that the official
has to vacate the quarter on availability of
any claimant for the same. Therefore, action
of SSA Head is erroneous and against the
orders of BSNL HQR.
We, therefore, request you to intervene
and get the erroneous orders withdrawn and
protect the employee from hardships and
sufferings.

Recruitment of out standing Foot
ball and volley ball players under
back log quota.- case of Bihar circle.
No.- TF-16/2(d) Dated:-19-05-2012 to
General Manager (Admn) BSNL
Kindly refer to letter no.- TF-16/2(d) dt
13.02.2012 on the subject (copy enclosed)
the CGM Bihar has not started recruitment
process for 5 foot ball and one volley ball players till date, even after receiving corporate
office approval.
We, therefore request you to take appropriate action so that recruitment process starts
in the circle

Corruption at Dhanbad SSA BSNL
in Jharkhand Telecom Circle.
No.- TF-36/3 Dated:-21-05-2012 to The
Chief Vigilance Commissioner
We are extremely sorry to write to you
against corrupt activities in BSNL at Dhanbad
SSA. The union has made series of representations against the misdeeds and corrupt
practices but no remedial action has been
taken against the erring officers by BSNL
HQR.
In Dhanbad SSA, there was Jharia
Telecom Exchange which is closed now and

Retention of officers beyond the
prescribed period - case of Shri B N
Mishra, AO under Dy GMT, ETP Patna
No.- TF-36/2 Dated:-11-05-2012 to Shri
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the entire materials and equipments of closed
Telephone Exchange at Jharia have been sold
by Shri B.P. Singh, SDE with full connivance
of Shri S.R. Sharma, GM. There is not only
nexus between Shri B.P. Singh, SDE and Shri
S.R. Sharma GM but perfect closeness in the
loot. This is evident from the fact that two
years back he was transferred out of
Dhanbad but the SSA Head has not relieved
him due to ulterior motive.
Apart from above the five departmental quarters situated at Telephone Exchange in Jharia have been destroyed and
all materials viz windows, Grills, Furnishers, iron rods etc. have been sold. The authorities have not deposited even a single
paise in the Company.
We, therefore, urge upon you to direct
the concerned authorities to institute an enquiry against the erring and corrupt officers
so that they are brought justice.

(2) How vacancies will be calculated.
We, therefore, request you to please get
the matter resolved.

Change of Designation of Main
stream Cadres -Request for
intervention
No.-TF-53 Dated: 29.05.2012 to Shri R.K.
Upadhyay, CMD, BSNL
We wish to mention that during DOT period, 1992-93, the designations of various
cadres were changed. Sequel to this the cadres of TTA, Sr TOA and Telecom Mechanic
came into existence and since then there has
been no change. Almost 12 years have
passed after corpotarisation but status-quo
in designation is continuing. As a matter of
fact casual approach has been adopted in
change in designation although no expenditure is involved in the exercise and hence a
reference to you.
Presently, the BSNL is facing very stiff
competition from the private companies and
change in designation may motivate the
employees and may impress the subscribers also. The NFTE BSNL vide No-53 dt16-03-2012 has submitted proposals for
change of designation of TTA, Sr. TOA and
TM to junior Engineer Telecom, Sr.
Telecom office Manager and Telecom
Technician respectively. We strongly feel
such designation will enhance the prestige
and reputation of the company and will satisfy the customers also.
Therefore, we request to intervene into
the matter so that needful is done in larger
interest of the company.

Compassionate appointment -Case
of MP Telecom Circle
No.- TF-16/5 Dated:-29-05-2012 to
Director (HR) BSNL, New Delhi.
Kindly recall our discussions on the subject. Sequel to discussions the representatives of our circle unions met the GM (A) and
CGM, MP but the issue has still not been resolved. There appears to be tussle between
circle administration and BSNL HQR due to
which approved candidates are suffering.
It is stated that the circle office has raised
the following points to BSNL HQR for clarification.
(1) Some Candidates were approved for
Compassionate appointment at circle level
and later on cases were approved by BSNL
HQR.
The circle office is in fix which list should
get precedent in appointment.
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Discontinuation of LTC vis-a-vis
Home Travel concession.
TF-16/6 Dated 27.05.2012 to Chairman
Cum Managing Director BSNL, New Delhi
In economy drive the BSNL Hqr has dis-
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continued the facilities of leave travel concession in respect of staff. The discontinuation order was introduced at such a time when
almost entire higher officers up to the level
of Directors of BSNL have availed the facility
and non-executive staff were left high and
dry. The home travel concession is still available but it is of little importance for group ‘C’
and ‘D” staff who are normally posted in their
own cities and towns. They are mostly not in
position to use the facility contrary to this the
officers particularly Group ‘A’ officers avail
home travel concession and expenditures are
enormous.

TM, Gautam Chatterjee, Biswajeet Dutta,
Bank etc. are cited as examples.

We, therefore, request you to please consider for restoration of LTC facility in respect
of non-executive staff who are suffering from
stress and strains due to withdrawal of the
facility.

No.-TF-19/2(a) Dated:-17-05-2012 to Sr.
GM (Est) BSNL New Delhi
Four officials passed graduation in May
2011, and applied for TTA Examination which
will be held on 27.05.2012 .
The PGM office Hyderabad has not included their names in the eligibility list on the
plea that memorandum of marks are released
in August 2011. It has happened due to administrative delay of the concerned university (copy enclosed) .In the marksheets, it is
clearly written the employees passed the
examination in May 2011.
We, implore upon you kindly intervene in
the matter and permit them to appear in
scheduled examination.

IV. The NFTE BSNL office bearers have
been thrown out to for flung area but others
retained at HQR in nearby place.
It is stated that our circle union has approached the CGM, West Bengal but matter
has not been resolved.
Therefore, Please intervene and get the
partisan orders cancelled or modified. (CMD
has now approved)

Eligibility for appearing in TTA
Examination -case of Andhra Circle

Partisan and discriminatory
transfers in Kolkata SSA in West
Bengal Telecom Circle
No.-TF-20/3 Dated:-17-05-2012 to Shri R.
K. Goyal GM (Est) BSNL, New Delhi
We are constrained to state that partisan
and discriminatory orders of transfer have
been issued in Kolkata in violation of guidelines of BSNL HQR.
I. Transfers have been issued in May i.e.
after April.
II. Sizeable employees have been displaced ignoring the financial constraints of
the Company.
III. Employees have been displaced not
on the basis of longest stay. The employees
who were transferred earlier have again been
shifted due to non-entries in the service
books. The employees should not be put to
hardships and sufferings due to negligence
of administration. The cases of injustices
meted out to some staff viz Tapas Kr Sarkar
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Strike demands and discussions
thereon
TF-38/4 dated 8-6-2012 to Shri R.K.
Upadhyay CMD, BSNL New Delhi
We invite your kind attention to BSNL
HQR letter No.-BSNL/7- 4/SR/2012, dt.-O506-2012 regarding record of discussions of
meeting held on 1st June, 2012. We very
strongly feel that the discussions have been
recorded in a casual and formal way by the
“SR Cell”. Therefore, we convey our deep
Contd. on page 14
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Notice for Trade Union Actions to
protest against non-implementation
of DPE Orders related to Pay &
Allowances w.r.t. BSNL employees reg.

@78.2% w.e.f. 01.01.2007.
b. Revision of Perks & Allowances after
revision of pay scales.
i. Transport Allowance.
ii. Children Education Assistance/Tuition
Fees/Hostel Subsidy etc.
iii. Family Planning Allowance.
iv. Professional Upgradation Allowance.
c. Payment of Medical Allowances on
quarterly basis as per BSNL MRS.
d. Restoration of All India LTC/Leave
Encashment.
e. Implement Child Care leave.
f. Provision of Superannuation benefits
to directly recruited employees as per DPE
guidelines.
We demand your kind intervention in the
matter to ensure immediate implementation
of DPE OMs related to Pay & Allowances of
BSNL employees as mentioned above to end
discrimination and mete out justice to the
absorbed employees. Non-Settlement of the
demands will result in implementation of the
above Trade Union Action Programmes and
BSNL Management will be fully responsible
for the same.

Ref: Forum/Strike dated 29-5-2012 to Shri
R.K. Upadhyay, CMD, BSNL
BSNL order no. 15-01/2012-PAT (BSNL)
dated 25th May 2012
We regret to mention that BSNL Management has not implemented DPE orders related to Pay & Allowances w.r.t. BSNL Employees whereas it has implemented 6th CPC
recommendations in full w.r.t. non-optee ITS
Officers. It has caused serious resentment
among the BSNL employees throughout the
country. BSNL Management with an indifferent attitude is denying implementing the DPE
orders of 2nd PRC to BSNL employees but
giving all benefits of 6th CPC to non-optee
ITS officers who have already opted for DoT.
Hence, the Forum of BSNL Unions and
Associations has decided to launch the following trade union action programme, demanding immediate settlement of the demands of the executives and Non-Executives
of BSNL, as given here under.

Indefinite strike from 13th June, 2012
for settlement of economic demands

Programme of action
(i) Massive Demonstrations at all Circle/
SSA HQs and day long DHARNA at BSNL,
Corporate Office on 31st May 2012.
(ii) MASS DHARNA at BSNL CO/Circle/
SSA HQs on 6th June 2012.
(iii) Indefinite Strike w.e.f 13th June 2012.

No.- TF-38/3 Dated: -30-05-2012 to All
Central office bearers/ All Circle
Secretaries /All District Secretaries of
NFTE BSNL
You are aware that the facilities of Medical Allowance without vouchers, encashment
of leave in LTC etc have been withdrawn by
the BSNL administration on the plea of paucity of resources/ funds in the company. Bonus is stopped. The benefit of 78.2% IDA
merger benefit has been denied to the employees in pay revision. This is only the PSU
in the country where this benefit has been

DEMANDS
(i) Immediate implementation of DPE OM
No. 2(70)/08-DPE(WC)/09 dated 26th Nov.
2008 and O.M. No. 2(70)/08-DPE(WC)-GLVII/09 dated 2nd April 2009 i.e.
a. Revision of pay as per fitment benefit
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denied despite cabinet decision of Govt. of
India.
While economic demands of non-executive staff are being denied and withdrawn
group ‘A’ unabsorbed officers have been allowed to avail all allowances akin to central
Govt. officers.
Therefore, all non-executive/executive
unions/associations have decided to organise indefinite strike from 13th June to hit hard
for settlement of financial demands.
Therefore, the CHQ urge upon you to
start preparation with zeal and vigour and
make the action programme successful. The
strike notice has been served on the management and a copy of the same is enclosed
for ready reference.

Erring officer to pay for babus'

ties for the period under review. 14 comrades
expressed their views on report and suggested some organisational improvement.
Accounts report and report of activities were
passed unanimously.
Open Session and Seminar on the
subject:
"Precarious condition of BSNL and our
role in its improvement was inaugurated by
Com. C. Singh G.S. Before that Chairman
Reception Committee Com. N.K. Jeet and
secretary Reception Committee Com. Som
Prakash Sharma welcomed the officers, delegates and visitors. Sh. Sarup Chand Singla
Chief Parliamentary Secy. Pb. greeted the
audience in open session. Attendance of
open session was more than 500. As chief
GMT had to go to Delhi, because he is being
promoted as Director of BSNL Board, his message was read out by Sh. U.K. Gupta DGM
of his office. In addition, Sr. GMT Sangrur,
Sh. G.S. Julka (who is going to officiate as
Chief GMT), Com. N.S. Dhaliwal State President AITUC, Com. T.S. Brar (SNEA), Com
Mohinder Singh All India Vice President and
Com. M.L. Sharma also addressed the Seminar and Open Session.
Election of office bearers was held Unanimously.

Acting on recommendation of a parliamentary committee, the government has
directed all ministries and departments to
strictly adhere to the timeline for disbursing
post-retirement benefits to retired public
servants and to take action against those
who cause 'delay'.
Penalty against erring officials would include recovery of 'penal interest' from their
salaries.
Under the existing rules, pension of retiring public servant has to be authorized
on his last working day, while PF claims have
to be settled within 30 days.

Contd. from page 12
anguish and lodge the protest over arbitrary
method of recording the discussions.
The General Secretaries of unions have
signed the strike Notice and participated in
the deliberations but their names and points
made don’t find place in the record of discussions of late we are observing the “SR
Cell” has not only become inert but indifferent also on staff issues forgetting it is their
responsibility to ensure industrial peace in the
PSU. Such approach and attitude will ultimately spoil the relation between management and the staff.

Salient features of 3rd circle
conference of Punjab circle held at
Bathinda from 19th to 20th May
2012, under the presidentship of
Com. Hakam Singh, TTA
More than 350 delegates attended the
conference. At the outset Circle Secretary
M.L. Sharma submitted the report of activi-
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laikndh;

la ? k"kZ Vyuk dfBu
gksrk gSA blls deZpkfj;ksa esa vikj jks"k gSA iz'u gS vc
èku dgka ls vk x;kA Hkkjr n'kZu&fo'o n'kZu ds fy,
èku gS ijUrq 78-2izfr'kr vkbZMh, ds fy, ughaA ;g
tkurs gq, Hkh bldk izHkko deZpkfj;ksa ij fujUrj jgsxkA
bl izdkj dk O;ogkj d"Vnk;d gSA
vr% la?kksa us 78-2 vkbZMh, ejtj] fpfdRlk
HkÙkk] ,yVhlh] Nqêh uxnhdj.k vkfn eqíksa ij 13 twu
ls gM+rky laxfBr djus dk fu.kZ; fy;k gSA ;g
vfuf'prdkyhu gM+rky gksxhA gesa ekywe gksuk pkfg,
fd xzqi lh rFkk Mh] lfEefyr vfèkdkfj;ksa rFkk
vu,sctkMZ vfèkdkfj;ksa dks fdrus izfr'kr HkÙks feyrs
gSA ukWu&bDthD;qfVo deZpkjh dM+dM+krh BaMd]
fpyfpykrh èkwi rFkk ckfj'k esa {ks= esa jgrk gSA mlds
lkFk HksnHkko djuk D;k mfpr gS\ eqís xEHkhj gSAa vr;o
la?k"kZ Hkh xEHkhj gksuk gSA
y{; dh izkfIr gsrq ,d gksdj vkxs c<+As

Hkkjr ljdkj] fMikVZeUs V vkWQ ifCyd bUVjizkbZt]
us vizSy] 2009 esa vkns'k tkjh fd;k Fkk fd miØeksa
esa dk;Zjr deZpkfj;ksa dks 1-1-2007 ls la'kksfèkr
osrueku 78-2 izfr'kr vkbZMh, ejtj dk ykHk nsdj
cuk;k tk;kA Hkkjr esa 240 ljdkjh miØe gSA
ch,l,u,y dsoy vdsyk miØe gS ftlesa 78-2
izfr'kr vkbZMh, dk ykHk ugha fn;k x;k gSA la'kksfèkr
osrueku esa dsoy 68-8 izfr'kr vkbZMh, dk ykHk
fn;k x;k gSA la'kksfèkr osrueku dk le>kSrk 15-12010 dks gqvk Fkk ftldk vuqeksnu 7 ebZ dks gqvkA
ijUrq Hkkjr ljdkj ds vkns ' k dk dk;kZ U o;u
ch,l,u,y us osru la'kksèku ds le>kSrs esa ugha gqvkA
blls deZpkjh fujUrj gkfu esa gSA eqís ij ,d fnu dh
gM+rky Hkh gqbZ ijUrq izcèa ku us lekèkku ds izfr xEHkhjrk
ugha fn[kkbZA
osru le>kSrs esa ;g fy[kk gS fd ,yVhlh] Nqêh
uxnhdj.k ;Fkkor jgsxhA ijUrq f}i{kh le>kSrs dk
utjvankt djds bls can dj fn;k x;kA fpfdRlk
HkÙkk can gks x;k gSA ;g lHkh foÙkh; ladV ds uke
ij fd;k x;k ftldh ftEesnkjh deZpkfj;ksa dh ugha
gSA foÙkh; ladV ds izeq[k dkj.k lkekuksa dk vHkko]
dqizcaèku] vuko';d rFkk fQtwy [kpZ] Hkz"Vkpkj
vkfn gSA dkiksZjsV dk;kZy; esa deZPkkjh lEcaèkh eqík
mBkbZ, rks mÙkj feyrk gS fd iSls dgka gS\ f}i{kh;
le>kSrs gksus ij 'kgjksa dk vixzsMs'ku ugha gks jgk gSA
ijUrq vkbZVh,l vfèkdkfj;ksa ds 10 djksM+ :i, ds
HkÙkksa dk vkns'k 48 ?kaVs ds Hkhrj tkjh gks x;kA budh
VªkUliksVZ HkÙks dh jkf'k vfèkd gS fQj Hkh xkM+h dk iz;ksx

lh,eMh ls cSBd
fnukad 1 twu dks lHkh la?kksa dh lh,eMh ds lkFk
cSBd gqbZA bl cSBd esa funs'kd (dkfeZd rFkk okf.kT;)
Jh jk;] funs'kd (foÙk)] ihth,e (,lvkj)] th ,e
(lh,)] Mhth,e (,l vkj) Hkh mifLFkr FksA
lkFkh uacwnjh us izca/ku dks crk;k fd deZpkfj;ksa esa
jks"k gS D;ksfa d muds foÙkh; eqíks]a 78-2 izfr'kr vkbZMh,
ejtj] ,oa ,yVhlh] NqVV~ h uxnhdj.k] Vªkl
a iksVZ ,ykmal
vkfn dk lekèkku ugha gqvk gSA tc fd vU; oxZ ds
deZpkfj;ksa ds HkÙkksa esa o`f¼ gqbZ gSa vr% daiuh ds ikl
èku gSA bl dkj.k daiuh ds deZpkfj;ksa ds foÙkh; eqíksa

13 tw u ls vfuf'prdkyhu gM+ r ky
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dk lekèkku vko';d gSA
lkFkh bLyke us ppkZ esa Hkkx ysrs gq, dgk fd
ch,l,u,y izcaèku le>kSrs dk vknj ugha dj jgk gSA
15 tuojh] 2012 rFkk 7-5-2010 dks le>kSrk
gqvk Fkk fd ,yVhlh] NqV~Vh uxnhdj.k ;Fkkor pyrh
jgsxhA bldk cksMZ rFkk MhvksVh us vuqeksnu Hkh fd;k
gSA ch,l,u,y le>kSrs dks rksM+ fn;k rFkk ,yVhlh
rFkk NqV~Vh uxnhdj.k can dj fn;k gSA 78-2 izfr'kr
vkbZMh, dSfcusV dk fu.kZ; gSA vr% bldk dk;kZUo;u
ugha gksus ls deZpkjh thoui;ZUr nq[kh rFkk vkgr jgsxkA
vkbZVh,l vfèkdkfj;ksa ds HkÙkksa esa o`f¼ dsanzh; vkns'k ds
dkj.k fd;k x;k gS rks 78-2 izfr'kr vkbZMh, dk
dk;kZUo;u ugha gksus dk D;k vkSfpR; gS\ vkt
ch,l,u,y dk ,d viax deZpkjh dsanzh; deZpkjh ls
dgha de Vªkl
a iksVZ HkÙkk ikrk gSA blesa la'kksèku vko';d
gSA la?k dks crk;k tk; fd uku&,DthD;qfVo deZpkfj;ks]a
vu,sctkMZ vfèkdkfj;ksa rFkk ,sotkMZ vfèkdkfj;ksa dks
fdruk izfr'kr HkÙks dk [kpZ gS\ cksMZ rFkk ljdkj ds
vuqeksnu gksrs gq, Hkh 'kgjksa dk vixzsMs'ku] (lgkjuiqj)
ugha fd;k tk jgk gSA ;g N% ekg ls yafcr gSA funs'kd
(foÙk) us crk;k fd ekeys dk lekèkku gks x;k gSA
lHkh la?kksa us lh,eMh dh ,pvkjMh] j{kk]
ok;qlsuk] cSadksa vkfn ls nwjlapkj O;kikj ykus ds
iz;klksa dh iz'kalk dhA
lh,eMh us vihy fd;k fd daiuh vkxs c<+h gSA gesa
,slk dqN ugha djuk pkfg, ftlls daiuh dks èkDdk
igqapsA foÙkh; ekeyksa dks esjs Åij NksM+ fn;k tk;A
le; ij mfpr fu.kZ; fy;k tk,xkA lh,eMh us crk;k
fd cksMZ us ,ubZ&12 Ldsy dk vuqeksnu iwoZ dh cksMZ
cSBd us ugha fd;kA ijarq vkxkeh cSBd esa gks tk,xkA
cSBd ds i'pkr~ la?kksa us vkil esa fopkj&foe'kZ
fd;kA Bksl vk'oklu ds vHkko esa fu.kZ; fy;k x;k
fd VsªM ;wfu;u dk;Zokgh tkjh jgsxhA
Tele Labour

nwjlapkj dfeZ;ksa dk ekaxksa dks ysdj
izn'kZu & mÙkj izn's k (if'pe)
cnk;waA nwjlapkj dfeZ;ksa us NBs osru vk;ksx dh
flQkfj'kksa dks iw.kZ :i ls ykxw u fd;s tkus ds fojksèk esa
izn'kZu fd;kA izn'kZu dj jgs deZpkfj;ksa us psrkouh nh
fd ekax u ekuh tkus ij cM+s Lrj ij vkanksyu gksxkA
c`gLifrokj dks nwjlapkj dsna z ifjlj ij cM+h la[;k
esa foHkkxh; deZpkfj;ksa us Hkkstukodk'k ds le; izn'kZu
fd;k] ftlds ekè;e ls mUgksaus NBs osru vk;ksx dh
flQkfj'kksa dks iw.kZ :i ls ykxw djus] fpfdRlk HkÙkk]
,yVhlh] vodk'k uxnhdj.k] cksul cgky djus ds
lkFk gh ifjogu HkÙkk ds nksckjk fuèkkZj.k lfgr dbZ
ekaxksa dks mBk;k x;kA izn'kZu dh vè;{krk eaMy vfHk;ark
, ds ey us dhA bl ekSds ij deZpkfj;ksa us ;g psrkouh
nh fd Ng twu ls gM+rky dh tk,xhA bl ekSds ij
fjgkumíhu] QS'ku fe;ka] 'kf'kdkar] lquhy ckcw lfgr
dbZ yksx ekStwn jgsA

iz'kklu us vkbZVh,l vfèkdkfj;ksa ds
HkÙkksa ds vkns'k dks LFkfxr dj fn;k gS
lkekuksa dh miyCèkrk
lkekuksa dh miyCèk djkus gsrq dkiksjZ Vs dk;kZy; us
vkbZVeksa ds vFkkjkbZts'ku] ,sMokUl itsZt vkbZM rFkk
ipsZt vkMZj tkjh gks x, gSA vks,Qlh] dsfcYl rFkk
fDyi bUlVªesUV~l dh lIykbZ izkjEHk gksus dks gSA
16
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laf{kIr [kcjsa

vfuf'prdkyhu gM+rky 13 twu ls%&

1) ts,t@,l,t gsrq 10 izfr'kr ts,oks (II) dh
foHkkxh; ijh{kk gSA
'kSf{kd ;ksX;rk dks f'kfFky djus dk izLrko gSA
2) 40 izfr'kr ikVZ II ts,vks foHkkxh; ijh{kk
l{ke vfèkdkjh us 40 izfr'kr dksVs dh foHkkxh;
ijh{kk dks iqjkus ikB;Øe ds vuqlkj vk;ksftr djus
dk vuqeksnu dj fn;k gSA
3) VsyhdkWe ikWfylh
20 o"kZ dh ykbZlsUl ikWfylh ij iquokZyksdu
izLrkfor gSA
4) lkFkh ,p-ds-xks;y] izkUrh; ea=h] gfj;k.kk
31ebZ dks lsokfuo`Ùk gks x, gSA muds HkO; fonkbZ
lekjksg ds lkFkh bLyke rFkk jktekSyh lfEefyr gq,A
5) lkFkh fgrukjk;u jk;] dksydrk ,u,QVhbZ ds
mikè;{k rFkk iwoZ lsØsVjh Hkh 31 ebZ dks lsokfuo`Ùk gks
x, gSA os la?k ds ,d deZB flikgh jgs gSaA

ch,l,u,y deZpkjh 13 twu] 2012 ls
vfuf'prdkyhu gM+rky ij tk,axsA ,u,QVhbZ lfgr
lHkh la?k gM+rky dks uksfVl izcaèku dks ns nh gSA
78-2 izfr'kr vkbZMh, osru fuèkkZj.k gsrq èku ugha
gSA fpfdRlk lqfoèkk ,oa ,yVhlh rFkk Nqêh uxnhdj.k
lqfoèkkvksa ds fy, dEiuh ds ikl èku ugha gSA fQj xzqi
^,* vfèkdkjh tks fd ch,l,u,y esa lfEefyr ugha gSa
mUgsa dsUnzh; vfèkdkfj;ksa dh Hkkafr HkÙks nsus gsrq dEiuh
ds ikl èku dgka ls vk x;k gSA ;g nksgjk ekinaM gSA
vr% 78-2izfr'kr vkbZMh, osru fuèkkZj.k] fpfdRlk
HkÙkk fjLVksjs'ku] ,yVhlhA Nqêh uxnhdj.k leL;kvksa
ds lekèkku ds fy, 13 twu ls vfuf'prdkyhu gM+rky
laxfBr djus dk lHkh la?kksa us fu.kZ; fy;k gSA

izcaèku@iz'kklu ls i=
xzqi ^,* vfèkdkfj;ksa ds NBos osru vk;ksx
dh flQkfj'kksa ds vuqlkj HkÙkkas

13 twu ls vfuf'prdkyhu gM+rky
lHkh la?kks] ,u,QVhbZ lfgr us vfuf'prdkyhu
gM+rky laxfBr djus dk fu.kZ; fy;k gSA
izcaèku us 78-2 vkbZMh, fQDls'ku ykHk ls
deZpkfj;ksa dks oafpr dj j[kk gSA ,yVhlh rFkk Nqêh
uxnhdj.k lqfoèkk,a can gSA blds Bhd foijhr
vfèkdkjhx.k HkÙkksa dk iw.kZ ykHk mBk jgs gSA
,slh ifjfLFkfr esa la?k us fuEu eqíksa ds lekèkku gsrq
vfuf'prdkyhu gM+rky laxfBr djus dk fu.kkZ; fd;k
gSA ekaxsa fuEu gSA
1) 78-2 izfr'kr vkbZMh, ejtj dk 1-1-2007
ls osru fuèkkZj.k esa ykHk
2) HkÙkksa esa la'kksèku
I) VªkUliksVZ ,ykmUl] II) lhbZ,] fV;q'ku Qhl]
gkWLVy lfClMh esa la'kksèku] III) QSfeyh Iykfuax
,ykmUl] IV) izksQsluy vixzsMs'ku vykmUlA
lh) esfMdy vykmUl dk Hkqxrku
(Mh) ,yVhlh@Nqêh uxnhdj.k dk fjLVksj's ku vkfn
Tele Labour

5&01@2012 & ih,Vh (ch,l,u,y) fnukad
MhEM fMiqVs'ku esa dk;Zjr xqzi ^,* vfèkdkfj;ksa dks
HkÙkksa dk 17-2-2012 Hkqxrku NBos osru vk;ksx dh
flQkfj'kksa ds vuqlkj fd;k tk;A ijUrq os :jy
,ykmUl] izksQsluy vixzsMs'ku ,ykmUl] QfuZflax
,ykmUl vkfn dk Hkqxrku ugha fd;k tk;sxkA
(vkns'k LFkfxr gSA)

gM+rky ugha djus dh vihy
ch,l,u,y ;wfu;Ul@,lksf'k,'ku
ds Qksje dk vkUnksyu
ch,l,u,y i= la[;k ch,l,u,y@ 7&4@SR/
2012 fnukad 5-6-2012
1 twu dh ppkZ ds le; lh,eMh] ch,l,u,y us
crk;k Fkk fd dEiuh dh foÙkh; n'kk dks ns[krs gq, ekaxksa
dh iwfrZ lEHko ugha gS D;ksafd blls [kpZ esa o`f¼ gksxhA
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06-2011 ds }kjk mi;qZDr fo"k; ds lEcaèk esa fy[kk
,oa dbZ Lekjd i= fn;s vkSj O;fDrxr :i ls vuqjksèk
fd;k ijUrq lafedk dk lapkyu bl xfr ls gqvk fd
nl ekg chr tkus ds ckn Hkh eqík ;Fkkor cuk gqvk gSA
,slk izrhr gksrk gS fd foÙk 'kk[kk deZpkfj;ksa ds tk;t
gd dks Hkh ugha nsuk pkgrhA
xr osru le>kSrs ds iSjk 3-6 ds vuqlkj MhvksVh
}kjk vuqeksfnr ;g vk'k; nh xbZ gS fd ch,l,u,y
deZpkfj;ksa dks 27-2-2009 ls tula[;k vkèkkfjr
'kgjksa ds oxhZdj.k ds vuqlkj edku fdjk;k HkÙkk Hkqxrku
fd;k tk;xkA
lgkjuiqj 'kgj dh tula[;k ikap yk[k ls vfèkd
gks xbZ gS vkSj deZpkjh 20 izfr'kr fdjk;k HkÙkk ikus ds
gdnkj gSAa lHkh lEcafèkr dkxtkr ifje.My dk;kZy;
lgkjuiqj us cgqr igys Hkstk gS ijUrq foÙk 'kk[kk
tkucw>dj eqís dks Vky jgh gSA vki lger gksaxs fd
,d ckj le>kSrk gksus ij bls vey djuk gksrk gS vkSj
eqís ij ch,l,u,y cksMZ dk vuqeksnu vko';d ugha
gSA ;|fi ;g ch ,l ,u ,y cksMZ rFkk iz'kklfud
ea=ky; ls vuqeksnu ds ckn gh i= la[;k 1&16
@2010 iSjk (ch,l,u,y) fnukad 07-05-2010
}kjk osru le>kSrk lEcaèkh vkns'k tkjh gqvk gSA
vr,oa ge vkxzg djrs gSa fd mfpr dk;ZokbZ dhs
tk; rkfd deZpkfj;ksa dk vkØks'k lekIr gks ldsA
(lh,eMh us vuqeksnu dj fn;k gSA)

mUgkaus as vk'oLr fd;k fd n'kk esa lqèkkj gksus ij la?kksa ds
fcuk ekax ds foÙkh; eqíksa dk lekèkku gksxkA dEiuh us
25 ebZ ds vkns'k dks jksd fn;k gSA
vr% izcaèku vkanksyu u djus dh iqu% vihy
djrh gSA

1-12-2011 ls thih,Q dk la'kksfèkr C;kt
nj
foÙk ea=ky; i= la[;k 5(1) & ch (ihMh)@ 2011
fnukad 19-3-2012] MhvksVh lsy i= la[;k
ihlhlh@Vh,ulh@thih,Q :fyax@ 2012&13 fnukad
17-5-2012] Mhvks V h i= 7&19@2011@
Vh,&1@fnukad 19-4-2012A
1-4-2012 ls 30-11-2011 rd thih,Q
èkujkf'k ij 8 izfr'kr rFkk 1-12-2011 ls 8-6
izfr'kr ij C;kt vftZr gksxkA
ch,l,u,y@,Mfeu I@15&7@12 fnukad 5-6-2012
lhth,e] rfeyukMq dks
efgyk deZ p kjh fpfdRlk lq f oèkk gs r q vius
ekrk&firk vFkok lkl&llqj dks lfEefyr dj ldrs
gSaA ;g vkfJr lfVZfQdsV rFkk fuokl izek.k i= ij
fuHkZj djrk gSA

is'a ku esa fcyEc ij naM
dkfeZd foHkkx ds vkns'kkuqlkj fjVk;jesVa dh frfFk ij
is'a ku vfèkd`r gksuh pkfg, rFkk ih,Q dk ,d ekg ds Hkhrj
Hkqxrku gksA ifyZ;kesUVªh desVh dh vuq'kalk ij vc foyEc
gksus ij nks"kh deZpkjh ls iSuy bUVsjLs V dh olwyh gksxhA

gM+rky dh ekaxksa ij ppkZ
Vh,Q&38@4 fnukad 8-6-2012 Jh mikè;k;]
lh,eMh] ch,l,u,y dks
d`i;k ch,l,u,y ds i= la[;k ch,l,u,y@
7&4@ ,lvkj@2012 fnukad 5-6-2012 dk lanHkZ
ysa ftlesa ppkZ dk C;kSjk mYysf[kr gSA la?k dk n`<+ er
gS fd ,lvkj lsy us blesa euekuh dh gS rFkk dsoy
vkSipkfjdrk dk fuokZg fd;k gS cSBd esa fofHkUu la?kksa
us vius fopkj O;Dr fd, ijUrq mudk o.kZu ugha gSA la?k

izca/ku @iz'kklu dk i=
lgkjuiqj 'kgj dk edku fdjk;s HkÙks ds
fy, iquoxhZdj.k
Vh,Q&16@6 fnukad 09-05-2012 vè;{k lg izcèa k
funs'kd ch,l,u,y
geus vius i=kad Vh-,Q&10@4(,) fnukad 22Tele Labour
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,u,QVhbZ ch,l,u,y rFkk ch,l,u,ybZ;w nksuksa
82 izfr'kr ls vfèkd deZpkfj;ksa dk izfrfufèkRo djrs
gSaA vr;o mUgksaus deZpkfj;ksa dh leL;kvksa ds lekèkku
ds fy, ch,l,u,y ls ekU;rk fu;e cukus dh ekax dh
gSA vU; la?k Hkh i{kèkj gSA dsoy ,d vFkok nks NksVs
la?k blds fojksèk esa gSA
NBok osjhfQds'ku lehi gSA vr% fo"k; ij 'kh?kzrk
ls dk;Zokgh vko';d gSA ß,l vkj lsyÞ dksVZ oknksa dh
nyhy nsdj dk;Z ugha dj jgk gS ;|fi fd ßLVsÞ ugha
gSA nwljs fuxeksa esa ekU;rk ds fu;e dh izfrfyfi;ka ß,l
vkj lsyÞ dks fn;k tk pqdk gSA
d`i;k gLr{ksi djsa ftlls ekeys dk lekèkku gksA

dh lksp gS fd ß,l vkj lsyÞ orZeku esa dsoy vdeZ.;
ugha gSA vfirq mldk O;ogkj Hkh mfpr ugha gSA
,l vkj lsy Hkwy jgk gS fd vkS|ksfxd 'kfUr
LFkkfir djus esa mldh izeq[k Hkwfedk gSA bl izdkj dk
joS;k vkS|ksfxd 'kkfUr ds fy, ?kkrd gksxkA
d`i;k mfpr dk;Zokgh djsaA

78-2 izfr'kr vkbZMh, fQDls'ku dk osru
la'kksèku esa 1-1-2007 ls ykHk
mi;qZDr eqís dks lekèkku ds vHkko esa deZpkjh
fpfUrr gSa D;ksafd mUgsa vR;kfèkd gkfu gks jgh gSA
lHkh ljdkjh miØeksa esa ch,l,u,y dks NksM+dj
78-2 izfr'kr vkbZMh, dk ykHk fn;k x;k gSA 78-2
izfr'kr vkbZ Mh , dk vkns'k Hkkjr ljdkj dk gSA
ftldk dk;kZUo;u vko';d gSA funs'kd (dkfeZd) us
12-12-2012 dh cSBd esa dgk Fkk fd eqís dks
fopkjkFkZ iqu% izcaèku lfefr esa Hkstk tk,xkA la?k ds
laKku esa vk;k gS fd 78-2 izfr'kr vkbZ Mh , vkns'k
ds dk;kZU;ou gksus ij ch,l,u,y ij izfrekg :i;k
650@& djksM+ dk vkfFkZd Hkkj gksxk rFkk ekpZ] 2012
rd ds ,fj;j Hkqxrku djus ij :i;k 2619@& djksM+
gksxkA blh dkj.k 12-12-2011 dh cSBd esa la?k us
lq>ko fn;k Fkk fd ,fj;j dk Hkqxrku dEiuh dh vkfFkZd
n'kk esa lqèkkj gksus ij gks rFkk ykHk rqjUr fn;k tk;A leL;k
ds lekèkku gksus ij deZpkjh izksRlkfgr gksaxsA
d`i;k orZeku n'kk dks è;ku esa j[krs gq, eqís dk
lekèkku lqfuf'pr djsaA

fcgkj esa vkmVLVSfMax QwVcky f[kykfM+;ksa
dk p;u
Vh,Q&16@2 (Mh) fnuka d 19-5-2012 th,e
(iz'kklu) dks
dkiksjZ Vs dk;kZy; ds vuqeksnu dh izkfIr ds mijkUr Hkh
5 f[kykfM+;ksa dk p;u ugha gqvk gSA d`i;k dk;Zokgh djsAa

izhisM fle VkWd oSY;w :i;k 200@&
Vh,Q&19@4 fnukad 21-5-2012 lh,eMh dks]
d`i;k Vh,Q & 19@4 fnukad 19-3-2012
rFkk 15-5-2012 dk lnHkZ ysaA
th,e (iz'kklu)] xqtjkr dk dFku vlR; gSA d`i;k
ekeys esa dk;Zokgh djsaA

,yVhlh ij jksd rFkk gkse VªoS y
s dUls'ku

ch,l,u,y esa la?kksa ds ekU;rk ds fy,
vius fu;e

Vh,Q&16@6 fnuka d 27-5-2012 lh,eMh]
ch,l,u,y dks
izcaèku us dEiuh dh foÙkh; n'kk dks è;ku ij
,yVhlh ij ikcUnh yxk nh gSA ;g jksd ml le;
yxsxh tcfd yxHkx lHkh vfèkdkfj;ksa] funs'kd (cksMZ)
lfgr] lqfoèkk dk mi;ksx dj fy;k FkkA gke VªSosy
dUls'ku vHkh Hkh gSA ijUrq ;g ukWu& bDthD;qfVo
deZpkfj;ksa ds fy, O;FkZ gS D;ksfa d lkèkkj.kr% os vius ewy

Vh,Q&1@1 (Mh) (lh5) fnukad 24-5-2012 Jh
mikè;k;] lh,eMh dks
mi;qZDr eqís ij vkidk è;ku vkdf"kZr djuk iM+
jgk gS D;ksafd blesa izxfr ugha gqbZ gSA funs'kd (dkfeZd)
ls ppkZ,a gqbZ gSa rFkk muds funZs'k ij Hkh vko';d
dk;Zokgh ugha gqbZ gSA
Tele Labour
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tuin esa fu;qDr gSAa blds Bhd foijhr xziw ^,* vfèkdkjh
gkse VªoS y
s dUls'ku dk vfèkdre mi;ksx djrs gSAa
vr% la?k dk vuqjksèk gS fd ,yVhlh lqfoèkk dks
cgky fd;k tk; ftlls fd xziq ^lh* rFkk ^Mh* deZpkjh
lqfoèkk dk mi;ksx dj ldsA

LosPNk lsokfuo`Ùk rFkk lhMh, fu;e dk ykxw
gksuk & Li"Vhdj.k vkns'k
Vh,Q&16@8 fnukad 18-5-2012 Jh jk;] funs'kd
(dkfeZd) dks
d`i;k i= la[;k Vh,Q&13@8 fnukad 21-122011 (izfrfyfi layXu) dk lanHkZ ysAa ikap ekg O;rhr
gksus ds i'pkr Hkh Li"Vhdj.k vkns'k tkjh ugha gq, gSaA
dkiksjZ Vs dk;kZy; ds i= la[;k 250&13@2011 &
Pers III fnukad 19-12-2012 esa Li"V fd;k x;k
gS fd LosPNk lsokfuo`Ùk esa lhMh, fu;e dk Dykt
55(II) (lh) dsoy ch,l,u,y HkÙkhZ ds fy, gS rFkk
fu;e 37 , dk fu;e 11A ch,l,u,y esa lfEefyr
deZpkfj;ksa ds fy, gSA vr% lhMh, fu;e ds izkoèkku 55(I)
rFkk 55 (II) (B) Hkh ch,l,u,y esa lfEefyr deZpkfj;ksa
ij ykxw ugha gksrk gSA os 37, ls lacaèk j[krs gaSA
d`i;k vko';d vkns'k tkjh djsaA

vfèkd le; rd vfèkdkjh dk LVs'ku ij
jguk & Jh ch ,u feJ] ys[kkfèkdkjh dk ekeyk
Vh,Q & 36@2 fnukad 11-5-2012 Jh fiYyS] funs'kd
(foÙk) dksA

eè; izn's k lfdZy ,dkseksM's ku dk VªkUlQj
Vh,Q & 1@1 (,Q) fnukad 29-5-2012 Jh jk;]
funs'kd (dkfeZd) dks

èkuckn] ,l,l, esa Hkz"Vkpkj
Vh,Q&36@3 fnukad 21-5-2012 lhchlh dks
èkuckn ,l,l, esa vikj Hkz"Vkpkj gS ftldh
f'kdk;rsa la?k us foHkkx dks Hksth gSA ijUrq nks"kh vfèkdkfj;ksa

dks fo:¼ dk;Zokgh ugha gqbZ gSA
>fj;k nwjHkk"k dsanz can gks x;k gS ijUrq mlds
lEiw.kZ midj.k rFkk lkeku Jh ch ih flag] ,l Mh bZ
}kjk csp fn;k x;k gSA bl d`R; esa Jh ,l vkj 'kekZ] th
,e dh lkaB&xkaB gSA Jh ch ih flag dk nks o"kZ iwoZ
VªkUlQj lfdZy us fd;k FkkA ijUrq ,l,l, gsM ds
lehi gksus ds dkj.k dk;ZeqDr ugha fd;k x;k gSA
mi;qDZ r ds vfrfjDr 5 foHkkxh; DokVZjksa dks >fj;k
esa u"V fd;k x;k gSA vfèkdkfj;ksa us yxs lkekuksa f[kM+dh]
fxzy] njokts vkfn dks csp fn;k gSA ijUrq ljdkjh
[ktkus esa èku ugha tek fd;k x;k gSA
d`i;k tkap lqfuf'pr djsaA

eè; izn's k esa vuqdEik fu;qfDr
Vh,Q&16@5 fnukad 29-5-2012 funs'kd (dkfeZd)
dks
dkiksZjsV dk;kZy; rFkk lfdZy esa fuEu fcUnqvksa ij
fookn py jgk gSA
(I) dqN vH;fFkZ;ksa dks lfdZy us iwoZ esa vuqeksfnr
dj fn;k Fkk rFkk rRi'pkr ekeys gsMDokVZj ls vuqeksfnr
gq, gSA lfdZy vleatl esa gSa fd fdl lwph dks fu;qfDr
esa izkFkfedrk nh tk;A
2) fjfDr;ksa dh x.kuk fdl izdkj gksA
d`i;k gLr{ksi djds lekèkku lqfuf'pr djsaA

fMftxus'ku esa ifjorZu
Vh,Q 53 fnukad 29-5-2012 Jh mikè;k;] lh,eMh
dks
orZeku in o"kZ 1992&93 ls py jgs gSaA buesa
fdlh Hkh izdkj dk ifjorZu ugha gqvk gSA
,u,QVhbZ dk izLrko gSA fd VhVh,] lhfu;j Vhvks,]
Vsyhdke esdfS ud ds inksa ds ifjorZu djds Øe'k% twfu;j
bUthfu;j Vsyhdke] lhfu;j Vsyhdke vkfQl eSut
s j
rFkk Vsyhdke VsDuhf'k;u j[kk tk;A blls dEiuh dh
izfr"Bk esa o`f¼ gksxh rFkk xzkgd Hkh lUrq"V gksxa As
d`i;k mfpr dk;Zokgh lqfuf'pr djsaA
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